DIGEST OF CITY CLUB REPORT
"THE NEGRO IN PORTLAND™ JULY, 1945"

EMPLOYMENT: The survey covering economic opportunitics for the Negro population in
the Portland arca roveals both attitudes and practices which will influence the
immediate Post-War period in the field of employment,

ORGANIZED LABOR: In spite of the policics of non-discrimination in the treatment of
individuals beeause of race, color, crced, or sex in the national organizations
of both the A,F. of L, and the C.I,0., affiliated unions retain cutonomy in
determining the policies practised within local areas. "It is acknolwedged by
those within the ranks of labor, that discrimination against the Negro is
practised by o minority number of the unions in this arca." Discriminatory
local practices werc found, however, in the following forms: direct denial of
membership, indircct denial by statements of "no available work" or "lack of
qualifications of the applicant", and in segregoted auxiliary unit membership.
On the other hand, acting in accordance with non-discrimination policies, two
unions met opposition from the members on the job refusing to work with Negroes
referred to the job by the union.

EMPLOYERS: "Opposition from employers to hiring of Negroes has considerable bearing
on the fact that Negroes do not hold membership in more trade unions in this
Orefeseses .Employer's position in most instances has becn guided by what he
feels is an adverse attitude of his cmployces or the public who patronize his
place of busincss,"

"It is likewise true thot privete businesses end professions could find employ-
ment for Negroes in greater number if there were a will to do so,"

Goodwill Industrics' letter: "The Goodwill makes no distinction between Negro
and whitc applicants for work......Our Negro employees work along side our
other workers at jobs suited to their abiliticSeecesce”

FEIERAL AGENCIES: Executive order No, 9346 sets forth a non-discrimination policy
of the Federal Govermment applying to war work and federal agencies.

Locnlly, the presentation of three certified individuals to an agency request-
ing cmployees leaves open the possibility of prejudice in Civil Service place-
ment. Questionnaires were sent to 26 federal, Multnomah County ond City of
Portland agencies. Out of the 6943 total employment, there were 132 Negroes
as of May, 1945, distributed as follows: 106 Hudson House, Vancouver, Wash.,
15 of the remaining 26 Negroes wcre cmployed by the City of Portland. "It is
intcresting to note that the City of Portland is now employing o grecater num-
ber of Negroes than is cmployed by all federnl agencies opcerating in the City
of Portland. Regarding Post War cmployment, data as of May indicates little,
if any increase in persomnel.



EMPLOYMENT

Hotels: Hotel officials were reluctant to give total number of employees and the
percentage of minority group workers. The Portland Hotel is the only
ma jor hotel that employs Negroes as porters and waiters. Several other
hotels employ a few Negroes in service jobs of other categories. One
hotel has recently employed a full staff of Negro bus boys. An official
of the hotel states that the service of these Negroes is highly commend-
able. Filipinos are employcd by almost all major hotels as waiters, bus-
boys or porters. Limited cmployment of Chinese was found.

Restaurants: Negroes are generally excluded from employment in cafes and restau-
snts. A small number of restaurant officials stated that the policy of
not hiring Negroes was not influenced by public opinion. The majority,
however, were of the opinion that tholr patrons would object. A few of
the institutions reporting stated that they did hire Filipinos.

Department Stores: The survey showed that these stores generally hired Negroes
in service jobs such as maids, janitors, etec. Whilc one or two reported
they had Chinese salcspersons, the general feeling was that the hiring of
qualified Negroes in jobs other than of a scrvice naturec would not meet
the approval of the publice. All thosc intcrviewed stated that their Negro
employecs were cfficient and competent.

Railroads: The general policy herec is to hire Negroes as porters, waiters and cooks.,
One company employs somc Chinesc on its clerical staff.

EMPLOYMENT POSSIBILITIES THROUGH PRIVATE AGENCIES.

In this field, conditions appear to be anything but satisfactory for minority
groups. Some operators arc clearly prejudiced and others do not handle other than
white workers becausc they claim either that they arc not satisfactory, or that
cmployers do not "ask" for them. Scveral privatc offices handle clerical help
rather cxclusively and at prescnt this ficld scems pretty largely clesed,to Negroes
ot least. Of course, if employers asked for Negro help, most of the offices prob-
ably would try to supply them.

One office, hiring for logging camps and small mill communitics, claims, "A
man is o man", but says colored people could not find living quarters if scnt out.
Hense, he does not try to placc them. Onec officc claims to be glad to place
Negroes, but admits it is hard for them to find "suitable jobs."

Onc man claims that some "vicious Negroes" who were here in the past make it
difficult for others nows



SURVEY OF PORTLAND LABOR UNIONS TO ASCERTAIN POLICIES TOWARD NEGRO MEMBERS

From September 11 to September 19, 19L5, a survey was made of fourteen
labor unions in Portland to ascertain their attitudes regarding admission of
Negroes into union membership, In each case contact was made by phone, briefly
outlin ing the purpose of the survey, the sponsoring organizations, and requesting
an appointment for a personal interview with the executive officer of the union.
With but one exception, such interviews were arranged, or if a mutually acceptable
time could not be found, the infomation was related by phone, Inquiries were
made along the following lines: (1) extent of Negro nembership; (2) the nature of
the restrictions if there are no Negro members; (3) existonce of educational
programs promoting interracial tolerance; (L) willingness to distribute literature
promoting better - interracial relations if furnished by a reliable source.

Of the fourtezn unions contacted, eight admit Negroes to full membership,
and six do not admit them, Of this latter nmumber, two have arrangements for
Negro auxiliary unions., The survey did not attempt o contact all the unions,
but it was hoped to get a representative picture in those fields in which Negroes
will be most likely to scek employment,

UNIONS NOT ADMITTING NEGROES TO MIMBIRSHIP

Boilermakers'! Union--Although there are members of many nationalities employed
here, there arc no Negro memhers, An auxiliary lodge for Negroes has
been set up at Vancouvery Washington, which has several thousand members,
This lodge is practically sclf-governing, but is under a supervisory
board, dircctly responsible to the International Lodge of Boilemmakers.
The members must take out compulsory insurancc, and arc allowed the
same privileges of bargaining collectively, cte. as arc members in other
lodges of this union, Several comments werc, in effect; The Negroes
arc not cxcluded becausc of "maliciousness" or prejudice on the part of
the Whites, but becausc there is less trouble and things run more smoothly
when they are separate, The Negroes do not work as well or accomplish as
much under Negro foremen or bosses as they do under White bosscs. You
can dcal casily with the cducated or talented Negro, but can't got any-
where with the mass of uneducatod oncs.

Intcrnational Voodworkers of America--Although the Intcrnational policy is onc
of non-discrimination, therc arc no Negrocs in this union, They have
been kept out by the prejudices of the men who refuse to work with them,
The union has been lacking in sufficient personnel to carry out an
effeetive cducational progrem, but cducational literaturc promoting
interracial tolerance would be distributed if furnished to them,

Laundry Viorkers! Union 107
There are no Negrocs among the 1800 members of this union, Negro
workers had been tried, but other members demanded scgregations As no
facilitics for scgregation were available, they were lct out., It was
rcported that the colorcd workers were not intercsted in union
activities, in improving working conditions, and their work was not up
to standard,"
An cducational program had been tricd with the assistance of the United
States Employment Scrvice.

Longshorcmans! Union
Although the international policy is one of non-discrimination, there arc
no Negroes in the Portland union as the result of loeal prejudicc,
The fow Negroes who had been cmployed were romoved upon the demands of
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fellow workers., It was rcported that men objected to working with the
Negroes down in the shipt!s hold beecausc "they smelled so badly,™

hile there is no cducational policy at this time, it was thought that
literature would be acceptable for distribution,

Machinists! Union
There arc no Negroes in this union as Negro membership is forbidden by
the Intcrnational constitution, Therc is no cducational program in
progress, and no litcraturc is desired, There was little inclination to
discuss any aspects of democracy which might be involved in the situation,

Sheetmetal Yorkers! Union
The constitution Torbids Negro membership in the regular union, but it
docs provide for a Negro auxiliary if therc are a sufficicnt numbcr of
requests, There has never been such an auxiliary in Portland. The fow
Negroes who have applicd for work have been sent out to the job where the
cmployer could accept or rejecet theme No work permits arc issued., It
was stated that therc arc no compctent Negro sheetmetal workers in
Portland,
There is no educational progrem for intcrracial tolerance, No commite
ments were made as to the usc of such literature if furnished to the

union,

UNION WHICH ACCEPT NEGROES INTO MEMBERSHIP

Building Workers!' Union, Local 296
Of a total of about 5500 mcmbers, there arc 2000 Negroes, Therc are also
& considerable number of Jews cmployed and a fow Japanesc-Americans, two
of whom arc cx=scrvice men,
It is claimed that there arc no interracial problems in the union, and
it was stated that some of the best workers arc Negroes, No cducational
program was fclt nccessary,

Carpenters! Local 583
There arc no restrictions on the hiring of Negrocs, Union cards arc
issued to them in the regular mammer, It was stated that their
cxperience has been that frequently after they have sent a Negro out to
work, thc contractor soon sends him off the Jobe

Electrical Workers! Union
1t vas cstinmated that thore arce between 500 and 1000 Negroes out of the
present membership of 8000, (Becausc of the recent repid shifting of
workers, accurate statistics are impossible.) There arc no racial
disciminatory regulations but situations arc met where the cmployer
will not accept Negroes, 1ithin the union, cveryone has cqual rights,
Several years ago there were one or two instances in which White union
menbers refused towork with Negroes who were fellow union members, In
these cascs, the Negroes viere kept on the job and the Vhite workers cithor
went to another job or quit the union, Since these carly cascs, there
have been no further instances of refusal to work with them,
During the past few years, personnel shortages have prevented cducational
programs, but a willingncss was cxpressed to work out any rcasonable
program presented and to distribute good literaturc,
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Office Workers' Union

There are no diseriminations against Negroes in this union. Although
therc is at present only one Negro member, this is attributed to the small
amount of organization of the clerical workers to date. An educational
program for greater inter-racinl tolerance has been started and literature
would be accepted for distribution.

Pointers' Union

There ere no discriminatery regulations--all union members ore treated
equally well., There is no rocord of the number of Negroes in the union as
no designation as to race is placed on the union records. Interest was
monifested in giving all possible aid to help better the condition of
Negroes and to create better inter-racial relations.

Shipwright Union, Local 1020

There are no regulations which diseriminate against Negroes. The records
do not indicate a member's race, but it was cstimated that five percent (5%)
of the membership is Negro. The union has exerted pressure onseveral con-
troctors to break down their diseriminatory practices. It has also exerted
pressure on White fellow union members who objected to working with Negroes.
The opinion was expresscd that the same degrec of irrcsponsibility exists
among Negro end White workers. There is no educational program, but liter-
ture would be welcomed for distribution.

Union of Textile Workers

Negroes are encouraged to join the wion, and the union council includes 2
Negro as member. Attcndance and participation in regular meetings arc on-
couraged. Therc arc 42 Negro members, 40 of whom are employcd in an all-
Negro plant, and 2 work in another factory. There are 6-8 other plants
supplicd by the Textile union which do not employ Negroes. This latter
situation was attributed to the rccord of irresponsibility compiled at the
pll-Negro plent. It was steted that the work record was good while they
worked and that they were adaptable to new work, ut the degrec of absen-
tecism and turn-over was so great, they were considered too unrelinble to
hire clsewhere. There is no program promoting inter-rocial tolerance at
present,

Waitresses Union Local 305

As the international union forbids racial discrimination, the fact that
there are no Negro members in the local union is due to another factor.

It is considered to bec unfair to accept their initiation fees and dues
when it is practically impossible to place them in jobs in local restaur-
onts. There are a number of Negrocs in the cocks! uniocn; some places,
such as the Portland Hotel cmploys mostly Negro cooks and kitchen workers,
The companion union of Railway Car Diner workers have o majority of Negro
Members.



PERCENTAGE OF NEGROES TO TOTAL LABOR FORCE IN WAR PLANTS
SUPPLIED BY WAR MANPOWER COMMISSION, JULY 4, 1945%

NON-WHITE EMPLOYMENT
Portland Metropolitan Area

Total Non-White
Employment Employment  Percent
September, I985 & 5 o 5 & & S @ 5 e @9 G 140,893 2,706 1.9
July, 1944 s & » & 0 & 0 & 8 % @wie we w e 150;367 6,204 4,8
September, 9L & o 6 & % & @ v ® % & ® % & &% 132,422 7,541 5.7
November, 1944 ¢ 8 & ® ¢ 6 0 6 4 O e o o o o o 99,445 7,088 T+l
January, 045 ¢ o & o o 9 66 # s o ¢ @ » & 9 @ 112,498 6,794 60
MﬁTCh, e R R VR R U T TR N SR R 115,?38 6,950 6.0
BREAKDOWN BY INDUSTRY .
63 Reporting Establishmentsy
July 1, 1944

Paper and Allied Products . « o s s o s ¢ » & o S.SGE 5 014
Iron mnd Steel Produdts « s« o s« » o & & & o % O 1,96 133 6.78
Aircraft and Parts o o o © o 0 8 o 0o 8 2 0 e o 1,7 i 38
Shiphuﬁlding and Repair o Wssy 4 8w e w w.8 e 108,26 5,975 5452
Aluminum Smelting and Refining o« e o o ¢ o o o 1,598 44 2.76
Mﬁchinery (except Electric) * o e 0o 0 0 o o o o 1.637 1 «06
All other Manufacturing ® o o b o o & 9 @ & @ o 5’352 46 «86
Transportation, Communicetion, othar Utilities, 7,776 4 .05

Totad + » & » g o o o o 132,043 6,215 4,71

BREAKDOWN BY INDUSTRY
March, 1945

Lumber and Timber Basic « « o o ¢ s o ¢ ¢ o o 4,950 4 <08
Paper and Allied Products © o o ¢ o ¢ o ¢ o o o 4,494 7 + 15
Iren end Stecl Products & « o« s » » & & & & @ @ 1,568 188 12,00
Aireraft and Parts ¢ & 9 ¢ o o o 0 o o o o o @ 1,575 %, «19
Shipbuilding & Repair (excluding Commercial Iron) 95,573 6,676 6498
Aluminum Smelting and Rofiring e« « o ¢ o o o o 1,417 16 1.12
Machinery (excluding Electric% s BB B W 1,612 1 <06
All other Manufacturing « ¢ o« o o o o ¢ o o & o 8 .60 59 1.09
Transportation, Commknication, obshsr Utilities. 3,724 ——— --

Tolal o » o « 5 5.0 &  LB0,000 6,964 5.78

Nen-White employment figures includc estimates in some casotu.

* No exact comparison cea bo made betwean figures for different detes as they do not
represont repoits frem identical estahlisliments within the industries represented.
The November figurss dc aot includ: ono large shipyard which hud a comparatively
small non~white employment. Othe¢rwise, the figures do indicate general krends in
employmente.

Courtesy of Portland City Clube.



HOUSING

Courtesy of Portlund City Club

In general, houses owned or rented by Negroes are olde This results from the:
practice of restricting sale of hcuses to Negroes to older districts of the

city from which other racss have moved oute No new housing is available to the
Negro buyer unless it is located in ths sogregated cor concentrated area. Land
velues in this arca are high, thus discouruging building. No mortgege firms

were found to be intorsested in sclieiting or financing loans to Negroeoes for build-
inga

Phere ere very few apertmonts in the city evailuble to Negrces. Such as ars
offored for ront to Negrocs wre suzll two to fourercom apartments owned by Nog-
roese 4 few are housss which have been convertod into wpartmentse

Roprosontatives cof the Apartment Houso Owners' association said they had no
pelicy prohibiting renting %o Negroos, claimed they had received no applications
from Negroes for rent of apartments, wgrecad thut Negro occupunts wculd nct be
welccmed unless in a segregeted project.

One priveate apurtment house owner stuted thut tho tenants of his apariments are
chosen on the basis of choracter wnd reputaticn in the cemmunity regardless of
ruce, color or crced,

Interviews with reprosentatives of the Fortlend Realty Bosrd and prominent re-
alters disclosc a pelicy of restricted seale of property to Negreress Such ro-
striction ccenfincs the sale of eny member of the Reulty Board tc Negreros to the
segroguted aros ( bounded by N.E. Holludey, North Russell, North Williams end
the Willametto River), with limited sule in Weedlawn, slberte, and Visverly He-
ights aree This policy being mere fully sot forth in the Pertlend Realty
Board's Crde of Ethics, Purt III Article 34, an By-Laws Article III, Scctiens
3 and & as follows:

Part III artiele 34 -- " E OF ETHICS ~== A& Realtcr should never be in-
strumental in introducing into o neighberhoed o character of property or occ=
upuncy, members of any rice or nationality, cr any individusls whrse presence
will elearly be detrimentul t¢ property valuses in thet neighberhocod.

Notes 4&rtiecle III secticns 3 end 5 of the By-laws provide thet & Realter
is not rclicved of this resprnsibility even where the cwner instructs
him to soll tc anyones. These ssctions clsc provide frr the penclty
of violating these "ethics")

4 recent survey by the Pertlend Councilef Churches supperts the finding of the
City Club Cormittee thet Reulters, generslly, are willing tc adept u mere li=-
beral pclicy in selling tc Negrcees if ther is evidence that the public sentiment
fuvers such policye



DISTRIBUTION OF NEGRO POPULATION IN PORTLAND
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The map reproduced herewith gives & spot check of the distribution of Negro resi-
dents in Portland, indicating that Negro familics live in 60 of 63 (U.S. Census
Buroau) districtse The district bounded by N.E. Holladay, North and N.B. Russell,
N.E. Union and the Willamette River, containing & large marjority of Negro residents
in the eity mey be said to constitute an area of concentration of Negro families.

This concentration has largely beon brought about by an unwritten code of real es-
tate interests governing the sale of property to Negroes only, in a part of this
arca bounded by N.E. Holladay, Ne. Russcll, Ne Williems and the rivers Also, boocause
of its close proximity to downtown Portland, Union Station, the railroad shops and
yards making oasy transportation to centers of Nogro employmont.

During tho yoars of the existence of tho Negro community, there have been estab=
lished in it 18 places of business and amusement, among which is found cne physician
and one dentist's office, two fraternal buildings, several clubs and restaurantse

The other principal concentrations of Nogro population are in the Woodlewn, Alberta,
and Waverly Hoights districtss In these areas, permanently employed Negroes live
in well~kept individual family dwellings.

There is a large block of Wegro familics living in Guilds lake and Vanport, tem-
porary wer housing projects. There are a few begroes living in a housing project in
Linnton, also in Fairview Homess In Guilds lake, Vanport and Fairview Homes, the
Negro houses are segregated from other residentss The main theory given as reason
for this is that in constructing war housing, the pattern set by the community was
followed.

Courtesy of Portland City Club.



HOUSIhG

Ocaupuncy of housing project dwellings has fallen off substartially since

Ved diye liqigher the Vercouvor Housin; authority nor the Fortlend Housing
. , s ‘

Authority aro fne position at present to give defirite information ceone

cerning the future of the projcects or #8 tc what use will be mede of the

unite in the futures

Therc is evidence of migration of hegross Trem the housing projects into
Portlande kost of the miprunts arc firdir. ;, temporary spuce in rooms or are
sharing homes with frionds. The nuarber of prospective kegro home buyers

is on the incresses

A }umor thet there wes & plar to move some tenporury hones from & housing
projact to the hontaviii& District ~here taey would be opened to liegroas.

u /
a8 u result of tho rumor & group of citiz:ne in Montavilla called & mass
meoting ut Vestul School und uttampted to develop orgunized resistunce to the
rumored plane according to roports on the meeting “hreo schools of thought

were expresscd: le. Opposition %o any further inrseuse in the presznt small

liegro population, 2, Opposition ot & sojrogated begro scetion, 3. Opposition ' &

to a low-cost housing project in %he arca rejurdless of ruce or colbr of

occupuntse Those in the first cutegory seemsd to have charge of the mosting.

There seom to be no constructive plans for providing public or private houss
ing that will be mode aveilable to legrouse :As pointod out above the land
values in the area sct uside by real este.tes inteorosts as available to Lisgroes

is higzhe Thus, it is not considersd gooc. invostnent for housinge

Reel estute dealers follow the poliecy of restriction very clossaly in gelling
to Japanoese, Chinese, and Filipino pcoples Restrictive covenants are in force

against minority sroup peoples in sonc sections of Portlande

tihile compenies do not actively solicit kogro business, goneral apd fire

insurance is available to minority sroup property ovmorse



SURVEY Ol CORLUNITY RESOURCES

EDUCLTION

In the ficld of educution, the school officials drew no barriers on the basis
of rucoe In high school in the city you will find mixed youth working together
more or less successfullye. In only one high school nas the situation of race
bettorment beon overlooked and in most high school the subject is discussed in
one or more courscs of studye

Generully spoaking youth allows participectien in &ll eiricular und extra-circuler
activities with out restrictione Several high school clubs hauve mixed membership
and thare is a definite trend showing thet ¢ generally is willing to cross off
reciul linese youth

In the Pe.Tsie program in the high schools there is littls participation by mixed
races, howover, it is worthy to note that lust yeur the president of one high
school PeTenewas Chinesa,

Also of nota is the fact that orientels ure aceepted more readily than negroese.
It is oppurent frouw our survey that witn few exceptions there is little raciel
problom in the high schoolse 4Lppointments this year of two Negro school
teachers further substantiate a non-discrimination policy on the public school
systenae

*CHURCES

The announced policy of churches of all fuiths and denominations in Portland
permits Negro worships Thers uppeurs to be no unifornly established policyemeng
Portlend churches concorning’ Legre membershkips The question of receiving a
Negro into church membership is most likely to run into opposition from members
governing boardse Views indicuted by various Church leaders ranged from

" Christian worship should be so;regeted « God intended it soe It is expedient
since Legroes feel more at euse in their owm presoncee The process to muke dif-
ferent colors feel at ease is too dificult and makes for self-consciousness
rohter than easee God has cast the color line, & expects it to be respected."
to the following statement "Sezre;tition’is nét tho answere All should work to=
gehtere %ould fever enything of that sorte. OSogregation, projudice, is & re-
fructicn on the intelliyzerce of peoplss Intermarriasge is an obisction to an
intereracial church, but hogroos provubly aren't anxious to merry whites.

Using intermurriage as an argument is just & ‘bogie'.”

In tho general picture of race relations in churches it is apparent that the
problem is mostly an adult problome In tho fow situations where you do find
youth prejudice, it can generally be traced to parontal influences 1t is elso
apparont thet both youth end adult loaders in most of the churches are roady at
this time to onter into & program of better raciul understanding.

The Portlund Council of Churchos hes taken u forward step in hecoming the first
local council of the United Stutes to establish u Reco Relations Commission and
& department to deul with recial relutionse In the city theore ere four hegro
churches, two of which &re liethodist, owe Juptist and one Episcopals In Vanport
City, Guilds lake and Bust Vanport (war emergency housing aress) there are cone
ducted both integrated and segrated sorvicose These are held in school audiw.-..



COMMUNITY RESOURCES

There are established in Portland several organizations with programs
having to do with certain phases of racial relations, Thile each of these
groups has a constructive program in a limited field, there is need for cow
ordination and overall direction of these several efforts, It is felt that this
could be accomplished through the establishment of a city-wide committee made
up of recognized civic leaders,

ORGANIZATIONS CONCERNED WITH HUMAN REIA TIONS PROBLEMS

American Civil Liberties Union: Gus Solomon, Attorncy

National Association for the Advancement of Colored People: Rev, J, James Clow,
Chairman

Urban League: Edwin C. Berry, Exccutive Seerctary

Portland Council of Churches, Comnission on Race Relations: Dr, Lansing E,
Kempton, Chairman, and George L, Thomas, Dircctor

Interracial Commission, Inc.: Father Thomas J Tobin, Chairman

National Confecrence of Christians and Jews: Mrs, Betty Britton Sale,
Execcutive Secrctary

Anti-Defamation Leaguc: David Robinson, Director

Council of Sgcial Agencics: Elizabeth Goddard, Exccutive Secrctary

Y. W.C.A,: Miss Gertrude Eakin, General Secretary

Y.MC.A,: Clalr Johnson, Metropolitan Program Secretary

Federated Jewish Socitics: MNrs, Issac Swett

Neighborhood House

Multnomah County Council of Parents and Teachers

Orcgon Mental Hygienc Society

Oregon Baptist Statc Convention: Miss Isabelle Gates, Christian Fricendlincss
Dircctor

Social Action Committee of the Congregational Confercnce of Orcgon: Dr,
Cyril K, Gloyn, Dircctor

Civil Rights Committecc, Oregon Conference, Methodist Church: Dre Ray S. Dunn,
Chairman

Program in Education of the Methodist Church: Miss Pearl Sherlock, Dircctor
of Christian Education

Social Education and Action Committece of Portland Presbyterial: Mrs,
William H, Gerney Chairman

Committee on Social Education and Action of Portland Presbytery: Dr, John M,
Paxton, Chaimman

Fellowship of Reconeiliation: Miss Mabel Downs, Sccretary

International House: Rev, Donald Baldwin, Chaimman of the Board

Portland Christian Youth Council: Franklyn T, Scott, President

Methodist Federation for Social Service

Vanport Intcrracial Committee: Rev, Ennis Whaley, Chairman

American Council on Race Relations: TLaurcrce E, Hewes, Jre, Regional Dircctor,
San Francisco

Coe I, Ou: Otanley Earl, State Director (program of CIO Notional Committeco
to Abolish Racial Discrimination through his office)

Ae Fo of Le: Iiss May Darling, State Educational Dircctor



Government Agencics:
Portland Housing Authority: Projcct Scrvices Advisor, Mr, Ralph Carman

War Mcenpower Commissions Tom Sheridan, Minority Problcms Advisor,
Portland

Fair Employment Practices Committec: Bernard Ross, San Francisco

War Relocation Authority: Mre Ce. We Linville, Dircctor

City Club of Portland
Multnomah County Bar Association Committec on Civil Rights for Japancsce-

Americans: Mr, Vern Duscnberry, Chairman
Committec to Ald Relocation: Dr, Blair Stewart, Chairman
League of Women Voters: Mrs, Henry L, Corbett
A, A, Uqs Ve Race Relations Group: :
Vancouver Civic Unity League: Rev, Helliwell, Chairman
Portland Police Department ¢

s There are no Negroes cmployed as policemen in Portland, though
a fow Negro special police of the veterans guard ond patrol
arc uscd in Negro districtse Chief Niles stated Negroes arc
cligible for policc duty on the same basis as whitcs, and nay
take civil service cxaminations for policc force positions,
Recently made public has been a request for onc hundred new
policemen,








