RESOLUTIONNo. 372 0 2

Direct the Bureau of Human Resources to evaluate existing workforce data and determine
whether, and how, gender impacts types of appointments, pay at appointment, progression
through the pay range and promotional opportunities (Resolution)

WHEREAS, Women across the country earn, on average, 79% of what men earn for comparable
work, and in the State of Oregon, women can expect to earn only 82% of what their male
counterparts make, and

WHEREAS, Women of Color face wage discrimination at even higher rates, with African
American women earning just 68% of all men’s earnings, and Latinas earning just 60.4% of all
men’s earnings; and

WHEREAS, Equal pay is both a human rights and economic development issue, and studies
have proven that parity in wages improves productivity potential and uplifts families and
children which benefits the community as a whole; and

WHEREAS, The City of Portland is an equal opportunity employer and maintains a
comprehensive compensation policy that pays similarly situated employees at similar rates,
without regard to gender or race/ethnicity; and

WHEREAS, This resolution commits the City of Portland to pay equity, and the desire to
implement measures to evaluate pay equity at the City of Portland; and

WHEREAS, For the City of Portland to be an effective leader in pay equity across sectors,
analyzing our existing workforce data own and pay equity practices is a necessity; and

WHEREAS, City Council believes pay equity is a foundational component of a prosperous and
successful community, and the internal actions of our local government affects the well-being of
our employees, their families, and the entire Portland community;

NOW, THEREFORE, BE IT RESOLVED; That City Council directs the Bureau of Human
Resources to review data on City employee job placement, discretionary pay increases and
promotional opportunities to analyze and assess the City of Portland’s pay equity practices; and

BE IT FURTHER RESOLVED; The Bureau of Human Resources report to Council its findings,
and to establish a consistent baseline of pay equity data collection that can be used in the future
to evaluate pay equity policies and practices at the City of Portland.
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