Protected Sick Leave
Standards for Portland
Businesses

Second Public Hearing
On

Sick Leave Code & Ordinance
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Amendments to Proposed Code

Definition Section 9.01.020

“Hiring Hall* Deleted
“Employee” Clarified the Meaning per state; ORS
“Employee” Clarified the exemptions

WO Clarified the Meaning ofi Paid Time; Off



Amendments to Proposed Code

Accrual of Sick Time (9.01.030)

(A)
©

(F) Employees, who travel to the Ci’(cjy and make a stop as a purpose of
_their work, are covere



Amendments to Proposed Code

Accrual of Sick Time (9:01.030)

(M) Sick Time will begin to accrue for Employees who are employed
on the date this ordinance takes effect on the effective date._



Amendments to Proposed Code

Use of Sick Time (9.01.040)

(B) An Employee may use Sick Time:

(C) An Employee may not use Sick Time:

., unless the
Employer allows use at an earlier time.



Amendments to Proposed Code

Use of Sick Time (9.01.040)

(E) An Employer may not require the Employee to:

1. Search for or find a replacement worker as a condition of the Employee's use of
Sick Time.

2.

(F) :
then the Employer shall allow the Employee to trade shifts instead of using Sick Time.

(G) Employers shall establish a for an Employee to
notify the Employer of the Employee’s use of Sick Time, whether by calling a
designated phone number

(H) The Employee shall notify the Employer of the need to use Sick Time, by means
of the Employer’s , before the start of the employees
scheduled work shift or as soon as practicable. ....



Amendments to Proposed Code

Use of Sick Time (9.01.040)

(J)1 For'absences' of more than 3 consecutive days Empleyer may: require
reasonable documentation... from Provider, ..Personal statement ... or

Exercise of Rights Protected; Retaliation Prohibited (9:01.050)

)



Amendments to Proposed Code

Notice and Posting - 9.01.060

(A) Employers shall and post notice of Employee rights
under this Chapter. The notice shall be in English and other
languages used ...

(B)

(D)



Amendments to Proposed Code

Employer’ Records (9.01.070)

Employers shall retain records documentingl hours worked and Sick Time
by Employees;, for a period off at'least twoe years as
required by ORS 653.045(1). Employers shall allow access toisuch records

Enforcement—(9:01.090)

(C)..., any:person claiming te be' aggrieved: by an unlawiulfemployment
practice under this, Chapter may/ file'a complaint with BOLIF under
procedures; established under ORS ..., or suchiother procedures as: BOLI
o the City: may: establishi for takinglcomplaints
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