METROPOLITAN HUMAN RELATIONS COMMISSION

317 City Hall Portland, Oregon 97204

pJuly 1970 - 1

COMMENTS ON COMMISSION ACTIVITY

AN OUNCE OF PREVENTION

Acting in response to separate requests by
members of the Commission and a sizable
group of Portland citizens, Metropolitan
Human Relations Commission discussed
the disorders which occurred in the area of
Portland State University during early May.
As a result of their discussion the Com-
mission unanimously agreed to ask its
Police-Community Relations Committee
chaired by Mr. Lee Brown to research

and compile a record of the event in ques.

* tiom. The Commission further agreed to
“eonsider the contents of the report before
determining its disposition, The override
- ing interest of the Commission is to search

* ‘out information that may be useful in sete

ting guidelines for dealing with future

occasions of conflict and unrest.
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' MATT PISHMAN MEMORIAL CENTER

On July 5, 1970, the first anniversary of
the death of Matt Dishman, efforts spears
headed by Albina Lions, Model Cities Plane
ning Board, and the Albina Ministerial

- Alliance culminated in ceremonieés rename-
*  ing and dedicating to a new era the Knott
Street Community Center, The new Matt
Dishman Memorial Community Center was
presented with an oil painting of Mr, Dighe

man in ceremonies presided over by George,

Rankins, president of the local Lions Club,
Mayor Sehrunk gave the dedieatory speech,
Special thanks were extended to MHRC for -
its role in arranging this fitting memorial,
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CITY EMPLOYMENT PRACTICES

The Commission notes with gratitude a
letter from City Commissioner Lloyd
Anderson addressed to the State Board

of Parole offering to reinstate a former
employee when parole is granted. MHRC
commends such fair and encouraging
emnployment practices on the part oi a

Clty department. _ !
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WHITES SUPER VISING NON.WHITES

MHRC has proposed to Commissioner
Lloyd Anderson a six week pilot program
for City supervisory personnel dealing
with non-white employment practices and
policies.. The program would focus 6n

- human relations aspects of supervision,

minority group history and differences,

"institutional racism", and prejudice,

Careful evaluation would be made of this

pilot effort with an eye toward refine.

ment and larger use in City departments,
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38, 000 POUNDS OF POTATQES!
Imagine the number of plec-:;.:.l'e'.th'_at' 38,000

pounds of potatoes can feed. When the
Mayor learned that potatoes were being

,burned in fields, he sought and received

contributions to Portland for the purpose

of assisting people in need. With the job

of distributing that many potatoes on hand,
MHR C manned telephones until all arrange-

~ ments were made for delivery to nineteen

different private and public agencies,



. .assistance,;

- '70 youth programs.
'Mayor 8 Youth Coordmafor, mchcatcs '

2-

The potatoes came from farmers in east-
ern Oregon who couid rrot market ‘large

quantities of excess pr oduction.”
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FOOD CRISIS

In the aftermath of Portland's 1968 snow
storm emergency, questions.on. how to
secure emergency supplies, who would
coordinate delivery of supplies,..and how
to share helpmg agency resources were ‘
ra(}sed. MHRC brought the helpmg agen-
cies. tqgether to .strugcture a procedure for
dealing with. s}lch ¢mergency situations.

In recent weeks heavy demands for,food
have been met _by ytilizing these spec1a}
emergency procedures., Remarkably fave
orable press has.alerted the.public and
highlighted the fine work of the volunteer
helping agencies. Citizen contributions
amounting to more than $2,000 and numer-~
ous food stuffs have temporarily met the
food. crigis.. Should canditipns wozsen and

arrangement¢ have bean.made for Stata
‘Through-the diligent efforts of
many. people, the -qualifying time foriad-
missien to the food stamp program has
been veduced by nearly two weels,:aiding
substanfially families.whe find themselves

"in need pf £°Od. P U ARE 71 ot O o

L ARRORORRKRRIIORE L . 3 oo

FRS }F'nrf U P LTI
SUMMEP ‘70 RS TR STE  [ERrboell ot T T, 1

MHRC commends the people who are striv:
ing to raise nearly $200, 000 for Sumimer
Fred Markey,

thaf more tha.n one haH the gual has beén
ramed for employment recreation, trans.’
portatmn, and cultural enrichment youth ~

'program The Na’tmnal Alha.nce of Bus-

~‘and the Cify have been key membera of
the dnve..

mesamen, Schocl I}mtrlct No. 1, UGN

MHRC has’ helped to _relate .
cammumty prq:gra.rns to Summer 'TD Iqr
financial'assistance.
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YOUTH RESOURCE CENTER

'MHEC is working with the YMCA Urban
Affairs Committee, Residential Man-
power Center, and the Job Corps to
develop the new YMCA Resource Center.
In addition to providing jobs for youth,
the Center will make available informa-
tion on recreational and job opportuni-
ties in the community; social and re-

_creationa] activities at the Center;
... Classes of special interest; and ''rap"

_ 'It1me_w1th community leaders, lawyers,
~ police, and others.

The Center is
Jjointly financed by the YMCA, UGN,
'and Summer '?0 project.
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i ‘POLIC E —COMMUNIT Y R ELATIONS

"In ‘a Ietter te the Chief of 'police MHRC
' suggestedia conference on police-coms
U munity pelations to 'be attended by rank-

. , ) *+yrig members of the police bureau and
;clarge, amaquats .of fo9od be.needed, necessary. .. .5.crgss-section of community leaders.

- w- Quéstions for discussion were presented

for condideration. "Included were,

1) Why-deo se many young people in -
ethnic minorities view 'law enforcement
as a threat rather than a constructive
force?
"2 “What 'do these young people in ethnic
minorities expect from police and other

t  ‘law-enforcement afgﬂencuas"
- 13) ‘Doed the commumty understand the
. gources of this diséontent? * ~ '

4y Is it right to ask'the police to dedl
- with'many broader cérmmunity prdbléms
"'when largesegments of the - commuhlty

" arenot even aware that they emst“?“
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LEAVE THE TENT B R L L
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-Staff members of MHRC were present
. at:the much discussed confrontation .

between the Police Bureau Tac squad
and the strikers‘at Portland State Unive
ersity on May 11th, They and several
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others on the scene, including police
officers and college administrators, ad-
vised against taking down the hospital tent
because of the considerable confusion over
a City park permit, It is highly probable
that serious violence would have been
avoided if police could have by-passed the

tent. -
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RUMOR

On May 28th the MHRC office received
word that the death by drug overdose of
two men in north Portland was being
rumored as a double police shooting. One
victim was a black man. Within less than
one hour MHRC staff contacted the Albina
Community Action Center, the Multi-Ser-
vice Center, Rumor Control, Model Cities
Office and Information Center, the Police-
Community Relations Unit, the Albina
Ministerial Alliance, the North Branch
YMCA, and the Black Student Union at
PSU. The latter group made an announce-
ment correcting the rumor to a memorial
service attendance of 800 persons in a
local park that night. MHRC undertakes
to correct invalid rumor in an effort to
help prevent escalation of a minor incident
into something serious because of baseless

Yumors.
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IN THE CENTER AND MOVING

In correspondence early this spring to the
Mayor and Chief of Police, MHRC made
note of "ominous signs that indicate black
moderates are becoming more sympathetic
toward the youthful militants’, It was
recommended that the Chief of Police
invite black community leaders to meet
with him to establish communication,
indicate the need for cornmunity support

of the police department, acquaint the com-
munity with police bureau operations, and
assure citizens that the Police Bureau is
concerned for fair and equal law enforce-

ment and peace keeping.

CONCILIATING CONFLICT

Acting on the recommendation of Mayor
Schrunk that PSU administrators, fac-
ulty, and students me ot with officials
from the Mayor's office and the Police
Bureau to discuss the May campus dis-
orders, MHRC assisted in making
arrangements for a series of meetings.
Tentative lines of communication and
agreement on City-University relations

were established.
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POLICE AND HUMAN RELATIONS

Just before June 1970 slipped into his-
tory ending the fiscal year for the City
of Portland, MHRC received approval
of its enlarged budget for 1970-71:

$49, 000. Multnomah County and the
City will finance equal portions of the

Commission budget.
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OMBUDSMAN OFFICE

Acting on the request of the Multnomah
County Board of Commissioners, MHRC
is exploring the possibility of making
application for an Ombudsman office in
Portland. This entails taking.inventory
on the Tanner in"which local government
departihents and agencies handle citizen
complaints and respond to demand for
service. The main goal in creating an
Ombudsman office would be to provide
better means of two way communication

between citizens and their government.
A T =%
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METROPOLITAN HUMAN RELATIONS COMMISSION
317 City Hall Portland, Cregon 97204

November 1970 - II

COMMENTS CN COMMISSION ACTIVITY

HOME'TOWN AGREEMENT
Work commenced on Ma.j.r 5th in the offu:e
of the Mayor to neﬂnuate a "home town"'
contract between labor umons, contrac-
tors, and the"” mmonty commumtles. The
goal is ImprOVement of Dpportunlj:les for
minorities to become apprentices, jour-
neymen, and union members in the con-
struction industry. A small comm1ttee
‘representing the three partics to a Home
‘Town Agreement has completed a draft
“that meets the requirements of the Fed-
eral Degartment of Labor. A good faith
effort has been e\ndenced Steps are alsao
being taken to msure participation of a
 majority of all racial minrority populations
in the three county area. It is anticipated
that ample signatories w111 be secured by
the end of December, 1970. The plan
estimates that between 100 and 125 persons
will achieve appre*}tice'shin, journeymen
training, and Jc:urneymen plac&ment dur-

ing the first year.
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CAMPUS AND CITY

Our last newsletter noted that the Police-
Community Relations Committee had a
‘reportin process on student disorders at |

. :"Portland State University. This report

“‘has been completed and made available to
- city officials, the chief of pohce, and ,
inadvertently, the local news media. Con-
structive comment and planning followed
release of the report with most attention
focused on its five recommendations. One,
in situations that require important politi-

~cal dec151ons, the pohtu:al decision-makers
ER T A L T

should either be at the scene or follow

closely the advice of their representa-
.tives on the scene. Two, the Port-

land Police Bureau Bhould de\relop
written guidelines deahng with crowd
dispersal and utilization of the tacti-
cal squad. Three, police- commumty
relations officers should be more
actively used in times of unrest. Four,
the police in dispersing unlawful assem-
blages should follow the ¢riminal code
of Oregon.’ Five, procedures need to
be established whereby city officials,
police, collége adm1n1strators, and
community leaders can have continuocus
communication on a formal basis during
times of campus disorder. As report-
ed elsewhere in this news_ietter. seve
eral conferences are now being con-
ducted to determine ways to make the
relationship between campus and city
more constructive. One local televis-
ion'station has offered weekly television
time to students to express their views
on current issues and to report on stu-

‘dent activities. The'Commission ex-

presses its thariks for the cooperation
received from local news media, the
Mayor, univérsity officials and several
concerned citizens who requested the
report.
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OPERATION TRANQUILITY

I

In early June this Commission became

concerned about the posaibility of vio-
lence when the American Legion and

Peoples Army Jamboree, groups with
wide differences in political ideas and
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life styles, convnrzed on Portland the week
of August: 23ith. T vt ¢ e Maver and met
with representatives of the Governor's

staff to discuss our impression about keep-
ing the peace while protecting the right of -
all people to express themselves. At the
same time we started meeting with con-

.. cerned citizens about their role in main-~

- taining public calm. By July 15th a state-
ment of purpose was adopted and a citizens
group was formalized under the name
People for Portland. The staff director
_of Metropolitan Human Relations Com-
mission continued to meet regularly with
the steering committee of this organization.
One of the first specific projects was to
make operational Rumor Control, a cen-
tral source of factual information. Much
of the information for Rumor Control dur-
ing ensuing \r.ocks was provided by MHRC.
Reople for Portland held sessions to train
monitors {or parades, festivals, and the
scene of tense situations. Thirteen hun-
dred people volunteered for this training.
In mid-July MHRC arranged a meeting
between the Mayor and People for Portland
and participated in mecetings with business
officials to enlist financial support.

In other developments MHRC attended
meetings with health agencies to help plan
for the eventuality of a large volumn of
medical problems. Safety and health re-
sources for both Mclver Park (scene of a
large youth festival) and the inner city were
secured. ;Cpmmunication was maintained
with several groups attempting to stage
rock concerts in the Portland area and with
the politically-oriented Peoples Army Jams«
boree. On several occasions MHRC served
as a link to the Mayor's office and the Police
Burezu on matters such as parade routes,
use of parks, housing, food supplies and
staging areas for demonstrations. - At

other times MHRC was called upon to ad-
vocate be‘o;e officials steps required to
a.Ilajr fears and concerns of community
remdents for instance, removal of Legion

functions from City Parks in Negro neigh-
borhoods.

This mass involvement of government
personnel and citizens became known as
"Operation Tranquility'', In many res-
pects this operation turned out to be a
masterful event. Dissent and demon-
stration were allowed but channeled
into times and places that minimized
potential for violence. Several safety
valve arrangements provided lodging
and large group activities. Facilitative
means of control were employed, with
law enforcement personnel in the back-
ground. A unified government command
headquarters guided the events.

Any fair assessment will show that no
life or property was destroyed; widely

different views on critical issues were

expressed; hundreds of citizens exper-
ienced renewed confidence in citizen
participation; and government officials
discovered viable means for collective
decision-making and utilization of public
resources. Some have noted that in-
adequate opportunity was available for
discussion or presentation of radical
points of view. On the other hand, others
have commented that considering the
potential for destructive activity, the
opportunity for moderate expression and
involvement of all persons was a positive

alternative.
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DISSENT AND DISCUSSION!

Responding to a number of requests to
help prevent or alleviate serious student
disruption, the MHRC enlisted support
by Dr. Low and Dr. Anderson of Port-
land State University to convene a meet-
ing of interested persons on September
24th at the University. Out of this meet-~
ing came recommendations for 1)a
series of conferences on police-com-
munity relations, emphasizing increaéed

-understanding between police and members
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of the counter-culture; 2) a representa-
tive assembly of the university com-:

- munity to draft guidelines for expression

of dissent and controversy that will sup-
port and protect the university as an
open center of free thought and speech;
and 3) regular opportunities for students
to communicate their views and activities
directly to the public via the media. It
is recognized that-many young people
sincerely believe.there should be a re-
ordering of national priorities and ex-
Ppansion of youth participation in educa~
tional and community affairs. These cone
ference task forces will endeavor to
assist students in pursuit of these goals

within legal bounds.
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THE CITIZEN AND HIS GOVERNMENT

As reported in our last newsletter, the
Commission has undertaken a study of
City of Portland and Multnomah County

‘departments to determine if there is need

for a public ombudsman., While the re«

- port is still incomplete, the interviews

reveal a number of difficulties in come-
munication and delivery of services.
Following are some of the categories
noted: lack of information, inflexibility
in government operation, inconvenience
in location or method of delivering ser-
vices, inadequate or improper law or
administrative provision, attitudinal dif.
ferences between citizens and govern-
ment bureaus, and lack of effective cit=
izen input. An ombudsman who is em«
powered to expedite the many breeches
between citizens and government may be
of value. The reportis due to be come=

" pleted within the next month to six weeks,
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PICKETING

Picketing by the Black Panther party
against a McDonalds franchise in
Portland recently resulted in the
closure of that shop and the necessity
for arbitration of grievances. The
Human Relations Commission assumed
the responsibility of bringing both
parties together to discuss hiring prac-
tices, support of community programs,
and personnel promotion. These neg-
otiations were joined by Mr, Herman
Plummer, Director of the Albina Coma«
munity Action Center. A full day con-

ference produced agreement that

McDonalds would hire within a pre-
scribed area of the black community,
advance black employees to supervisory
positions, and contribute a designated
amount of raw hamburger to a food proe
gram conducted by the Black Panthers.
With this agreement pickets were re«

moved and business resumed,
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EMERGENCY SERVICES

MHRC continues to provide coordination
for emergency services at times of
critical need. F'requently in recent
months it has been necessary to draw
these organizations together to ascere.
tain their supply and need for sharing
of foods and materials. In addition the
Commission has interceded with County

Welfare and the Food Stamp program to

speed up the release of food stamps to
applicants. Agreement is still in force
with the offu:e of the Governor to make
emergency surplus foods avaﬂable if

demand requires.
- eoleicieotetookoloRaolol dek Aok



* sumer ‘protection.

-
INSURANCE INEQUITIES

Do your fire and theft insurance rates
seem high? Increase them to 300% and
look again. Investigation shows that
residents and merchants ‘in north Port-
land must pay 'such mﬂated rates when .
they can find a cojmpany willing to write:
a‘policy. MHRC is .aiding in efforts to:: .

correct this rmbalance.
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C'ONSUM'E'R LEGISLATION

The 16cal office of legal aid hasa been
v}orklng for several months .to prepare |
* proposed legislation dealing with con-
Attention thus far

" has been centered upon such areas of
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“solicitation sales act.

iNT EGRAT ED HOUS ING

g muﬁ'tt‘y into a new houstng project in an

concern as sales credit schemes, decep-
tive trade practices, the holder in due
-coursé doctrine, attorney's fees to re-
‘cover breech of warranty and home
When Oregon
moves into the next session of the leg-

“-{slature in 1971, these and other pieces .,

of legislation will be presented for
adoption. It is anticipated that-the
Human Relations Commission will lend

" a hand in efforts to pass effective con-

' sumer protection legislation.
***#***##****#*******#**
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' MHRC under the ieadershlp of Mr. -

‘Vern Summera, aspmted the Portland i

DEALING WITH DISCRIMINATION

Righting mjusnce a.nd o:hscnrrnnatmn
sometimes’ reqmres use of powers pro-
vided by various ‘state and federal laws.
In Oregon the Civil Rights Division of
the Department of Labor enjoys access
to such powers. MHRC frequently refers
citizens to Civil Rights in, cases of dis-

! crimination in housing, employment
jobs;  public Accommodation, and voca-
tional training by reason of race, religion,
color, national origin, or sex. We
“commend- Cnnl Rrghts fine work in this
commumty on behalf of equal rights and

opportunities.
***********************
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NEW YOUTH DIRECTOR

" Welcdome is extended to Mr. Paul Bloom,

newly appointed director of the Metro-
.politan Youth Commlssmn. The MYC,

‘ jointly sponsored by the City of Portland
“and Multnomah County, has the responsie
b111ty of seekmg economic support for

- youth programs throughout the metro-

. ‘politan area In addition it offers valu.

: able service supportl.ng youth in the way
. of eévaluation and consultation on youth

problems. Conversations between Mr.
Bloom and the staff of MHRC, as well as

- communication bétween the chairmen,

show promise 'of a very close working

' ra‘iatwnshrp betw.-.-en theae two metro-

politan organizations. .
********************#**

Houaihg r."’aJ‘JJ:I'xo1'1;1:1; in relocating five - tit

i‘black farfuhes from the Negro com-
- all'white southwest chstn;:t. The inte- -«
gi‘aﬁon of this new pubhc housing pro- ..
ject, known as the H111$dale Project,
t‘epreaeﬁl:s another step in a continuing
effort to provide integrated and open
housing in the City of Portland,
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e QYOUTH TO YOUTH

'Enthualastw work by twent}' three youth
has produced a Resource Alert Program
at the Downtown YMCA. The cbjective
was to provide a link between youth and
established community resources. Eval-
uation of the program has shown a need
for more emphasis on community out-



reach. A newly written document pro-
poses to employ ten target youth for work
with peers who are involved in ''non-con-
structive and damaging activities'', The
assumption that '""youth planning, partici-
pation, and responsibility are vital in-
gredients in youth programs' is reflected
throughout the entire proposal. The
YMCA has adopted the Resource Alert
Program as top priority for the next two
to three years. The Human Relations
Commission has actively assisted in

preparing for the program.
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POLICE AND HUMAN RELATIONS

During the 1970 Police Bureau Academy
Vernon Summers of MHRC assisted
Sgt. John Roe of the Police-Community
Relations Unit in presenting a human
relations training program to City police,
The ten session series involved 375
patrolmen in open discussion, with cone
siderable opportunity given for asking
questions and expressing views. Ex-
pression of appreciation was given to
the Commission in a letter from Sgt. John
Roe. Speaking for the Police-Community
Relations Committee of MHRC, chairman
I.ee Brown has indicated desire that this
in-service training be continued in 1971,
st deatedoofe e e e ool e ke o el e
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PRIVATE CLUB DISCRIMINATION

Portland recently hosted the Northwest
chapter of the National Association of
Intergroup Relations Officials (NAIRC)
at a meeting dealing with private club
discrimination. Heading the panel were
Mr. Charles Davis of ACLU, Mr,
Richard Nahstoll a local attorney who
studied the question for a City Club
report, Mr. Ron Lansing professor of
law at Lewis and Clark College and
Mr, Patrick Gilroy a lawyer who re-
cently resigned from the Elks because
of their discriminatory membership
policy. It was revealed that Seattle
area officials have taken several steps
to eliminate discriminatory practices
of private clubs in the state of Washe
ington. Considerable interest was
expressed by Portland residents for
giving more serious attention to this
matter in Oregon.
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HOUSING AND HUNGER

Most every community has at least one
organization that collects and stores re-
sources during normal times to meet
occasional emergencies. But when un-
employment rises sharply and welfare
payments are based on 80% of the min-
imum standard of living, emergency
strikes nearly every day.

A Pattern...

The Metropolitan Human Relations Com-
mission has kept informed on the dimen-
sion of need. A pattern has become
clear: as inflation carries prices higher
the fixed income of welfare recipients
and elderly citizens, and the diminish-
ing resources of the newly unemployed,
are less and less adequate to meet the
demands for shelter costs. Homemakers
borrow from food and personal allow-
ances to cover the cost of shelter until
eventually there is not enough money for
food and utilities. The demand on help-
ing agencies for food, clothing and finan-
cial assistance then becomes excessive,

Shelter Costs...

MHRC has attempted to deal with the
shelter cost problem through three
measures. One, encouraging the State
legislature, local officials and private
organizations interested in housing to
develop concerted efforts aimed at pro-

viding additional low income housing,
Two, encouraging Public Welfare to
arrange with utility companies workable
means for reducing the number of shut-
offs involving welfare recipients. Three,
counselling' caution and preparedness in
matters of relocation resulting from
large highway or urban renewal projects,
A case in peoint is our effort to help
facilitate plans for suitable relocation

of families affected by expansion of
Emanuel hospital in northeast Portland.

Hunger. ..

The ""hunger crisis" is well portrayed
in a letter from the Greater Portland
Council of Churches. It explains that
during the month of November, 1970
FISH provided food for 1,222 persons
and clothes 189 persons. By March,
1971 FISH provided food for 2, 166 per-
sons and clothing for 277 persons. In
addition, between November, 1970 and
March, 1971 FISH dispensed $4,212

for fuel oil and $3, 846 for utility bills,
rent and emergency needs., Eighty per-
cent of help provided went to Public Wel-
fare recipients.

MHRC has assisted in meeting this hun-
ger crisis in three ways: One, coordinat-
ing the efforts of helping agencies to
assure that each has adequate supplies;
two, pushing for reform of the food stamp
program by adding certifiers in neighbor-
hood offices, changing the requirements
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for recertification and allowing for par-
tial purchase of food stamps; and three,
giving extensive support te projects
similar to ""Second Wind'' which collect-
ed many tons of food.

Local Government...

MHRC addressed a letter to the Port-
land City Council and the Multnomah
County Board of Commissioners which
outlined the factors observed during the
past six months and forecasted a sit-
uation next winter that could be substan-
tially more critical. The letter asked
these elected officials to assume res-
pensibility for these clear and substan-
tial needs of local citizens by solicit-
ing the active involvement of the Oregon
legislature and the Governor's office.
Some weeks later Comm. Goldschmidt,
the director of MHRC and other social
agency representatives met with Mult-
nomah County delegates to the Oregon
legislature. Although numerous re-
commendations were discussed, con-
siderable uncertainty remained as to
effective means of implementation.

SENIOR CITIZENS

Depicted for some time as America's
forgotten citizens, the senior citizen
has of late become the subject of much
attention through studies, conferences
and special programs. The profile of
senior citizens is often represented as
one of loneliness, poor nutrition, in-
ferior housing, low income and limit-
ed mobility.

Loaves and Fishes,.,

A happy event in Portland has been the
funding of Loaves and Fishes, a pro-
ject providing low or no cost meals and
social activities for senior citizens,
MHRC has helped provide public service

employees for their staff. After secur-
ing federal surplus foods, MHRC arrang-
ed warehouse space at the Sunshine Div-
ision for storage. The director of MHRC
serves as a member-at-large on the
board of directors. Recently the Com-
mission added its endorsement to a
Housing Authority request for group
dining facilities in a HUD-funded housing
project, in which Loaves and Fishes
would plan to provide low cost meals.

Loaves and Fishes is currently organiz-
ed at five sites and is serving approxima-
tely 2,500 meals per month, They have
inaugurated a meals-on-wheels program
for the ambulatory senior citizens, Plans
are underway for expansion of the pro-
gram into four other communities.

Sewer Charge Reduction...

When the Department of Public Works
proposed an increase in sewer user rates,
commissioner-in-chrage Lloyd Anderson
asked MHRC to form a committee to make
recommendations concerning charges to
senior citizens and welfare recipients.
The committee recommended that rates
remain the same for both groups. The
City Council compromised on a fifty per-
cent reduction of the higher rate for
senior citizens.

INSIDE CITY AND COUNTY
Affirmative Action,..

Remembering the admonition to '"clean
your own house before getting into other
people's affairs', the Department of
Public Works headed by Commissioner
Lloyd Anderscon has undertaken a plan
to insure affirmative action in employ-
ment within the Department., A series
of training events is being prepared for
use within the sewage treatment plant
for supervisors. This represents an



important step toward utilizing the City's
ability and opportunity to employ minor-
ity workers. The Commission was also
able, through the good offices of Walter
Sakai, to enroll supervisors from the
Fire Bureau and the Public Works De-
partment in a week-long supervision
training program conducted by U.S.
Civil Service,

Contract Compliance...

In the same spirit, the Department of
Public Works asked MHRC to draft con-
tract compliance requirements covering
public works contracts. According to the
draft all contractors doing work for the
Department would be required to dem-
onstrate equal employment of minorit-
ies, MHRC commends the Department
of Public Works for initiating these affir-
mative action and contract compliance
measures.

We are aware however that these same
steps need to be taken by the entire City
and County. Action by the City and
County is all the more critical when its
representatives go before the public as
in the case of the Hometown Agreement
asking compliance with federal regula-
tions in the hiring of minorities. Action
by the City and County would unmistaken-
ly demonstrate concern for equal employ-
ment practices and would serve as effec-
tive leadership in the community.

Hometown Agreement...

On Thursday July 8, 1971 the Hometown
Agreement Committee announced the
signing of the Portland Area Affirma-
tive Action Plan for the building and
construction industry. The objective of
the Agreement is to increase employ-
ment of minorities in the building and
construction industry of Multnomah,
Clackamas and Washington counties.
MHRC has worked steadily for a year

in facilitating development of this Agree-
ment,

Parties to the Agreement are members
of 31 local construction industry unions,
324 electrical, plumbing, heating, cool-
ing and general contractors and 19 min-
ority organizations. An Administration
Committee appointed by the unions, con-
tractors and minorities will be estab-
lished under the Agreement. The Agree-
ment states that within five years the
percentage of minorities in each craft
shall be not less than the percentage of
minorities in the labor force of the

area covered by this Agreement. Dur-
ing the first year at least 155 new
minority workers are to be placed

in the construction industry.

MHRC is extremely pleased with the
cooperative spirit and good faith that
have marked the negotiations leading
to this Agreement. The experience in
Portland may well prove to be unpar-
alleled in the United States in this vital
area of minority employment. From
all indications Portland will continue
to develop a model program through
which hundreds of its minority citizens
become full members of the construction
industry.

Race Identification...

Word has been received from the County
that a race identification survey of its
employees is near completion. The
survey will be help ful in pointing out

the areas in County employment where
action may be required in order to in-
crease the hiring of minorities. The
Commission will assist in developing
these affirmative measures.

Ombudsman...

The MHRC study on need for an ombuds-
man has asked for an expansion of the



range of problems handled by the Com-.
mission, together with suitable investi-
gative powers and additional staff. Chair-
man Brownstein and the director have
met with several City commissioners.
These discussions have underscored the
impact of our recommendations upon
attempts to bring government and citizens
closer together.

YOUTH CONCERNS

The Commission is frequently called

upon to facilitate endeavors relating to

the young. Experiences in this regard
occasionally result in our initiating actions
of our own,

Priorities...

In February the Commission suggested
the need for setting youth services prior-
ities and finance coordination, Responses
to this suggestion ran from very suppor-
tive to very defensive. However, in few
cases did constructive action result. After
watching well into July frequent repeats
of the conditions prompting our original
statements, we are even more convinced
and concerned about the "waste, dupli-
cation, ineffectiveness and duplicity".

So we repeat:

* A public entity should be charged
and backed by the City and County
government with the responsibility
of building a public consensus out
of which youth services priorities
can be defined,

A means for delineating community-

wide priorities as a basis for allocat-

ing funds should be determined.

Priority setting, budgeting public
monies and evaluation should be con-
tinuous activities applied to year-

long as well as summer programming.

QOutreach Training...

Some sixty Portland area youth-serving
personnel from a dozen agencies took
part in a one week workshop on Cutreach
methods. The session was sponsored
by the YMCA and planned by an inter-
agency task force in which the Com-
mission participated. The Commission
conducted an afternocon discussion on
working with the government system.

Contact Center and Resource Alert...

Contact Center, a street youth program,
has called upon the Commission fre-
quently for assistance. The Commission
has aided them in establishing a pattern
of communication with the Park Depart-
ment to expedite plans for summer pro-
grams, We were instrumental in se-
curing land and equipment for an out-
post camp to serve transient youth. The
Downtown YMCA has agreed to a Com-
mission request that one floor of its
residence be available during the sum-
mer for the housing of traveling youth.
In response to an offer from the National
Urban Coalition, the Commission arrang-
ed for presentation of Contact Center and
other proposals for special funding from
the Department of Health, Education and
Welfare. As of this date the YMCA
Resource Alert Program, one of the pro-
posals submitted, has received funds in
the amount of $26, 000,

"Second Wind''...

When the Metropolitan Youth Commission
undertook to coordinate a metropolitan
food drive to support the emergency
helping agencies, the Commission was
asked to assist in preparing the logistics,
The MHRC felt privileged in being able
to work with MYC on this drive which

was successful in collecting 21 tons of food.
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The Board of MYC presented a plaque to
the MHRC director expressing their
appreciation.

Unthank Park and Dishman Center...

The advent of summer has once again
brought conditions of unrest and idleness
among youth, causing a rise in concern
on the part of the adult community. The
Commission is working with other com-
munity leaders to open the Dishman Cen-
ter (a City Park facility) later into the
evening on weekdays as a means for pro-
viding additional recreaticn. On the pre-
sent schedule Dishman Center closes at
8:00 p.m. At the same time the Com-
mission is consulting with youth leaders
in an attempt to alleviate the tension be-
tween youth and community. There are
several areas that have become the focal
point for drug abuse, gambling activities
and loitering.

PROGRESS: YES OR NO?

Because of the large sum of money and
the absence of highly visible results,
Model Cities has received much ques-
tioning and criticism. Staff of the Com-
mission has long been concerned, espec-
ially about the feeling often expressed by
citizens that Model Cities residents are
becoming less and less a part of the total
community,

This concern has been documented by
the Commission and is summarized
in what follows.

Concentrated and Isolated...

The vast majority of Portland's black
population is concentrated in one sec-
tion of the city. Numerous industrial
zones where jobs are to be found are
located along highways leading out of
the city in areas remote to the Model

Cities community. Only a small per-
centage of the city's transportation

system leads to these industrial zones
from Albina.

Decline. ..

At the same time the high cost or un-
availability of adequate insurance is
contributing to the exodus of small bus-
inesses and light industries from the
black community. As a result addition-
al jobs are taken away and convenient
shopping, a necessity for many, is
removed. Vacant buildings increase

in number and grow into unsightly con-
ditions and create "attractive nui-
sances'',

Unemploymeént, ..

Unemployment among minorities runs
higher than among the white population.
Were it not for the hundreds of jobs
provided by federally-funded programs,
countless more black citizens would be
unemployed. The question arises, what
provisions are being created for new
employment when these programs no
longer exist?

Poor Housing...

Except for the efforts of the Portland
Housing Authority very little if any action
is being taken to increase the supply of
affordable and standard housing access-
ible to employment opportunities.

Public Safety...

Complaints about lack of public safety
range from charges of brutality, impolite
treatment and slow response to inadequate
protection and harrassment. Concern

is currently high among black citizens
over heavy use of narcotics and open
gambling in Unthank Park and in front of
the pool hall on north Williams and Mason.
Equipment has been destroyed several

times in Unthank Park and traffic
around the Park and the pocl hall



is repeatedly blocked by double parking
and visiting in the street.

PCR...

Residents point out that last year when
similar problems occurred the Police
Community Relations Unit assigned per-
sonnel to the area, resulting in control

of the situation., Citizens complain that the
Unit has been unwilling this year toe employ
similar measures. Citizens have like-
wise noticed the absence of PCR officers
at the Law and Justice Committee of
Model Cities. They rightly claim that

this makes it impossible either to learn

of PCR activities in the community or to
discuss with the police their concern over
problems such as those described above.
Such is the evidence that leads some to
charge that the PCR Unit has not, after
three years, made much headway in fos-
tering open, cooperative relations be-
tween police and citizens.

Fear and Dejection

More often than not fear or dejection is
the feeling expressed by Model Cities
residents when they talk about their com-
munity, They fear because of riot threat,
crime, fire, dislocation or extortion.
They are dejected because these con-
ditions abound and because of govern-
ment promises that are not fulfilled,
failing programs and community feuds.
Model Cities itself most often elicits
these feelings, especially the feeling of
dejection.,

Public Policies.,.

At question is the effect of public pol-
icies and programs upon opportunities
for minority citizens. We suggest that
public policies and programs have in
effect contrived to keep the segregated
populations intact. For instance Model
Cities draws a boundary around the seg-

regated area within which attempts are
made to bring about improvements for
blacks. This policy has the effect
of reinforcing separation,

Local government appears to do the min-
imum it can to undertake affirmative
action that benefits minorities and sup-
porits progress toward an open society.
MHRC urges the City and the County to
concern itself with an affirmative action
and contract compliance policy of its
own.

With housing being one of the community's
most chronic problems, public policy
continues to favor highways, industrial
developments and urban renewal projects
that take housing from the market. MHRC
suggests that local government spearhead
a coalition to create an adequate housing
market.

MHRC Efforts...

Previous portions of this newsletter have
recounted MHRC activities which affected
the Model Cities area.

In addition MHRC has:

* Lobbied in the State Legislature for
insurance and consumer legislation,

+ Shared in formation of a new hous-
ing corporation.

* Assisted in attempts to reduce ten-
sions around Unthank Park.

* Met with PCR officers and Bureau
administration in an attempt to estab-
lish working relationships.

* Helped reinforce a struggling black-
owned taxi company.

* Cooperated with Fire Department
on plans to recruit minorities.
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November 25, 1974

Who is running our country? Is it the Mafia? Is it the Unions or is it

our Government? This is a question not only on my mind, but many other
people as well.

Our country is of the people all right but what has happened to - FOR THE

PEOPLE AND BY THE PEOPLE ? Egotism, Dishonesty, Prejudisim and

the Almighty dollar has taken the place of Unity, Loyalty, and a Togetherness

of which our country was founded on and grew. Somewhere along the line some-
thing has definitely gone wrong. Wouldn't you say? Whatis it?

The leaders of our country are to blame. Our leaders, most of them, do

not know what, why's and how's of the people they represent.. They have never
lived in the realm of the majority of our society or suffered the emotional

feelings that exist today within our society. It is for the lack of expierence, by
our leaders, that exists the conditione we are presently living with.

The inflationary period that we are presently undergoing is completly unnecessary
and is only the result of a few greedy individuals making deals for the love of the
almightly dollar, while we, the majority of our society have to suffer. I think it's
wrong and something should be done about it now, before we have a revo-lution

on our hands.

Formal education seems to have taken presidence over expierence. This, to me is
what has caused our nations problems. The rule of today seems to be Formal
Education and then Expierence. Many men that lacked formal education in a
particular field, could out perform duties where a man of only formal education in

this particular field was almost at a loss.
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For many years the Turret Lathe was my speciality. In case after case engineers
have been proven wrong with, and in their calculations. They knew what the

books said, but they didn't know what the machine would do under varying circum-

stances. A most recent case of where expierence prevails over formal education,

The sooner our country learne that formal education only gives one the basics of
a field and until he can prove his expierence, his honesty and loyality, only then
should he be given power. I'm afraid our country will be doomed if this proceedure

isn't followed.



HOUSING AND COMMUNITY DEVELOPMENT HEARING JANUARY 8 (cont'd.)
awakening of a sense of .community pride among residents;

2) Preserve and enhance commercial and industrial areas:
particularly to expand economic oppertunity for lower and
moderate income residents.

See the ad in the Community Press of January 2 for more details,
or call the Office of Planning and Development, Ken O'Kane, 248-
4545,

For the first year, the staff has recommended that funds be con-
centrated in the Model Cities neighborhcods, in Buckman, Corbett-
Terwilliger, Northwest, and St. Johns. Special Project areas woculd
be Union Avenue, the Thurman-Vaughan corridoer, and the Burnside
area.

Final decisions will be made by City Council at a hearing as soon
as possible after the Planning Commission-Development Commission
hearing. Like other Council hearings, the session will be broad-
cast on KBOO radio, 90.7 FM.

ARTERIAL STREETS STUDY

The Bureau of Planning is undertaking a study of the arterial
streets to provide City Council with a recommended street plan

and a set of special policies relating tc main streets in the

city. This plan would then guide capital improvements to facili-
tate the movement of both people and goods and enhance the quality
of neighborhood life. All modes of travel would be included: trucks,
transit, autos, pedestrians, and bicycles, as well as land uses
along arterial streets.

The citizen participation element of the study will revolve around
two sets of city wide meetings, the first to be held in January,
and the second round to follow a Planning Commission hearing later
in the year. The January meetings will focus on an explanation of
the goals of the study, a history of neighborhood development, and
a discussion of needs and problems. At the meeting, the staff hopes
to identify a group of citizens willing to work directly with the
Bureau of Planning and the consultant Robert Conradt.

See the calendar on page 4 of this newsletter for the schedule of
11 meetings.

BUDGET TASK FORCES

The citizen budget task forces have begun their work reviewing
budget and policy requests from city bureaus. There are task forces
for : General Services, Parks, Planning and Development, Police,
Public Affairs, Public Safety, Public Works, and Water. Due to

lack of space, we are unable to print the names of all the members.
For more information, call Sally Gay at 248-4714 between 12:30 pm.
and 4:30 pm.

***Any new budget requests from the Office of Neighborhood Associa-
tiong must be submitted to the Bureau of Management and Budget by
February 5. Please let us know in writing if you want to make a
request for staff assistance. Along the same lines, OONA is eligible
tc request temporary positions for unemployed people to carry out
public service work. Please contact Mary Pedersen if you know of a
project that could be carried out on a short-term basis ( 1 year)

on or before the 9th of January, as the requests are needed right away.

The Mayor has recommended to Council that the position of Community
Garden Coordinator be among the CETA jobs funded by federal funds.

EDUCATION

Lewis and Clark College is sponsoring two interesting graduate level
courses in political science during winter term. One examines the
national decision-making process, and the other will loock at the
relationship between the public and local governments. These courses
meet in the evenings, carry 3 hours of credit, and tuition is $105.
Contact the Political Science Dept for more information, 244-6161.

The Black Studies Program at PSU is sponsoring 10 courses this term.
Four of them will be held in the evening from 6:40 tco 9:20 pm.:
Monday Community Development in the Black Ghetto
Tues Blacks and the Constitution
Weds Black Women in America
Thurs Urban Education Problems.
For more information, call William Harris, 229-3472Z,

ABANDONED AUTOS 248-4465
The Bureau of Neighborhood Environment now has the authority to

order the removal of abandoned or dismantled autos from private
property. Complaints from 3 separate households are necessary.



CALENDAR OF EVENTS Hunpon fZA_,I ot e A
January
7 Tues Planning Commission regqular meeting, 2 p.m., 424 SW Main. NBEMNRERREL) NEWSLETTER
1975, Issue 1
8 Weds Design Meeting on Transit Mall on Yamhill, Room 200. 9%;ha?:ﬂ£=Hﬂi;hbo;hgaémﬁesggiitxgﬁ5
8 PLANNING COMMISSION - DEVELOPMENT COMMISSION HEARING on qeb city Hall
Housing and Community Development program, 7:30 p.m., _24B-451Q

Water Services Building, 510 SW Montgomery.
8 COUNCIL HEARING Agenda includes: NE Gertz - N. Schmeer CAPITAL IMPROVEMENTS PROGRAM 0

sanitary sewer, Bible Temple (2 p.m.) and Downtown Plan

Review of Parking. The Executive Review Committee for the Capital Improvements Pro-
8 ARTERIAL STREETS meetings in Corbett-Terwilliger, Red gram began hearing bureau packages-on January 2. As a result of
Cross Building and Northeast at Rose City Park Church, 7:30 p. the CIP effort to invelve citizens, the Office of Planning and
g . Development received 101 requests from 17 neighborhood associa-
9 Thurs Harborton at City Council, Z p.m. tions: Parks, 44 requests; Streets and Structures, 24; Traffic
Engineering, l4:; Sanitary Engineering, 7; Office of Planning and
13 Mon ARTERIAL STREETS , Foster Road area, Lents School, 7:30 p.m. Development, 9; Lighting, 2.
14 Tues ARTERIAL STREETS, Mt. Tabor area, Youngson School, 7:30 p.m. The members of the Executive Review Committee include: Bill Scott,
administrative assistant to the Mayor, Art Goodman, Acting Director,
15 Weds  NORTHWEST PLAN at City Council, last hearing, 9:30 am & 2 p.m. Office of Management Services, one assistant from each commissioner's
office, and two citizens, Si Stanich, North Portland, and Cindy
21 Tues ARTERIAL STREETS at Northwest, Trinity Church, and ' Banzer, Mt. Tabcr neighborhood.

Model Cities, Cascade College Center, both at 7:30 p.m.

- : . i1f you are interested in sitting in on any of the sessions, call
22 Weds ARTERIAL STREETS in Southeast, Sunnyside Methodist Church, 7:30 the City Hall Information Desk for the schedule (248-4210). Hearings

] continue throughout the week of January 6, with discussion by the
23 Thurs ARTERIAL STREETS in North Portland, Portsmouth School, 7:30 committee scheduled for Friday, January 9. The City Council will

\ : hear the Capital Improvements Program the week of January 21
27 Mon ARTERIAL STREETS in Southwest Hills, Ainsworth School, 7:30 pm. through January 24.

29 Weds ARTERIAL STREETS in Jackson area, Jackson High, 7:30 pm.

HOUSING AND COMMUNITY DEVELOPMENT HEARING JANUARY B8
30 Thurs ARTERIAL STREETS in Eastmoreland, Duniway School, 7:30 pm.

The Planning Commission and the Portland Development Commission

FEBRUARY J g y : : : will hold a joint hearing to receive testimony from citizens

6 Thurs City Council hearing on the Downtown Parking and Circulation about Portland's housing and community development needs. Under
— Policies. the Housing and Community Development Act of 1974, Portland will

. : 1 E Wi y receive $8.7 million, based upon the amounts Partland used to
Special Program honoring Martin Luther King's Birthday receive in federal grant programs. The staff has conducted dis-

January l?, Weds., Matt Dishman Community C?nter, ?:?0 to 10:30 pm, cussions with citizens groups and is recommending the following
Many special speakers including state and city officials. Plan to " goals:

attend. 1) Maintain and improve low and moderate income residential

neighborhoods by: Investment in public services, particularly

where such services will occur along with private improvements;
{(continued on page 2
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DIRECTOR'S COCMMENTS

With the passage of the Contract Compliance Crdinance, MHRC has
entered the enforcement arena, This event, coupled with severe
financial restrictions which will prevent the hiring of needed staff,
has caused the Commission to undertake a clogse examination of its
role, goals and priorities.

Should MHRC retain responsibility for operation of the compliance
program and be unable to obtain additional staff, existing staff will
have to fill in, This, in turn, will mean abandoning some or all
other non-enforcement activities aimed at the promotion of sound
human relations. An alternative would be to delegate cperation of
the compliance program to a line bureau in order to allow MHRC
to continue in and expand its efforts in other areas. It is this
decision which now faces the Commissioners and which requires
resolution in the very near future.

In regard to other Commission activities, the past year has seen a
substantial increase in the number of individual cases and complaints
referred to MHRC. This is due in large measure to expanded relation:
ships with other local government agencies such as the Police Bureau
and the Bureau of Neighborhood Environment. For years the
Commission has attempted to respond to requests for services and
complaints brought by citizens or referred by other agencies. Appro-
priate referrals have been made whenever possible, but many cases
require direct involvement of the MHRC staff. Because of this fact,
and the increased volume, it is becormning more and more necessary to
be selective about cases and/or complaints the staff will accept. Staff
and Commissioners are in the process of developing criteria for
acceptance of complaints or requests for service.



Whatever the outcome of the future, MHRC must continue to seek and
foster effective lines of communication with both the community and
lecal government, for without communication promotion of human
rights and sound human relations is not possible.

CONTRACT COMPLIANCE

Preliminary work on the Contract Compliance Ordinance began in
the spring of 1973, During this time the Commission's Employment
Committee and staff met minority organizations and business groups
in an effort to compose an effective, acceptable ordinance. At the
regular MHRC meeting in August 1973, the sample ordinance was
presented to the Commission.

During the months that followed, the proposed ordinance was revised
and re-revised in response to additional input from groups such as
the Portland Chamber of Commerce, Associated General Contractors,
and the Minority Contractors Association, The Commission held a
public meeting in August 1974 to allow for further citizen participation
in the construction of the Ordinance. As a result of this meeting,
attended by about 50 people, a2 number of changes in the Ordinance
were adopted.

One of the more difficult decisions faced by the Commissioners during
the time the ordinance was being formulated was that of determining
whether or not to include a provision affording protection to homo-
sexuals. In presenting their case, members of the gay community
argued that if protection for homosexuals is ever to be obtained, it
must be presented as a part of a broader package. When presented

on its own, they said, it always fails. In the end, although some
members of the Commission felt that inclusion of the homosexual
clause could possibly endanger the entire ordinance, the proposed
ordinance submitted to the Commissioner-in-Charge contained the
sexual orientation clause. Exercising her prerogative as Commissioner,
Commissioner Schwab deleted the clause when she introduced the
proposed ordinance to the City Council.




At the first reading of the ordinance on October 10, 1974, the City
Council heard considerable testimony from the gay community,
arguing that protection for homosexuals should be a part of the
ordinance. The question of whether or not MHRC had the capability
of enforcing the ordinance was also raised. At the request of
Commissioners Jordan and McCready, the ordinance was tabled
until the Commission furnished additional information. Subsequent
readings of the ordinance were on October 24 and 31, 1974, The
ordinance was passed on October 31, 1974 in the form submitted by
Commissioner Schwab. The Commission must finalize staffing
arrangements, adopt administrative rules and regulations, notify
affected parties, and otherwise prepare for implementation of the
Ordinance,

CASEWORK

Qver the past several months, MHRC has rendered technical
assistance in response to over 75 complaints made by citizens
throughout the Portland Metropolitan Area. The large number
of complaints received by MHRC is largely due to expanded
relationships with the Mayor's Office, the Police Bureau, and
the Bureau of Neighborhood Environment. At the same time,
there has been an increase in the number of calls coming directly
from citizens. Frequently, these cases are ''last resort"
referrals demanding considerable commitment of staff time.
There is also likely to be a need for intervention in tense or
volatile interpersonal relations between neighbors and groups.

The large number of complaints received has made it necessary
for MHRC to become more selective in accepting cases. The
following three items have been considered as response criteria
for determining priority cases:

1. Race relations.
2. Senior citizens, sickness, young children.
3. Considerations of health and safety.



SPECIAL PRCJECTS

Efforts to promote human rights and sound human relations have
taken the form of several special projects being currently attended
to by the Commission. One effort, undertaken in cooperation with
human rights leaders in the community, resulted in Mayor Goldschmidt's
issuance of a proclamation declaring December 10, 1974 as ""Human
Rights Day.'" The proclamation marks the 26th anniversary of the
adoption of the Universal Declaration of Human Rights by the General
Assembly of the United Nations and urges the '"wide dissemination
and display of the Universal Declaration of Human Rights, and the
commemoration of its adoption in a further effort to improve the lot
of individuals whose human rights are being denied daily, whether by

poverty, political tyranny, blind prejudice, or for any other reason,
in any nation of the worild. "

Closely coinciding with Human Rights Day was the presentation of

the Russell A, Peyton Human Relations Award. This award is
presented annually by the Commission to an individual whose un-
usual devotion to the promotion of human rights deserves recognition.
This year's recipient, Thomas J. Sloan, was honored at the
Commission's Annual Dinner, December 11, 1974,

In October 1975, the National Association of Human Rights Workers
will held its annual conference in Portland. MHRC staff will be
actively involved in the hosting of this convention,

HUMAN RELATIONS COMMISSICN PROGRAM ACTIVITIES

From the beginning of its operation, the Metropolitan Human
Relations Commission has been involved in a variety of program
activities geared toward the betterment of Human Rights and

Human Relations. Such programs do not always produce immediate
action and change but seek over a period of time to establish mutual
understanding and respect among all economic, religious, ethnic
and social groups. Program activities now being carried out by
working committees on a regular basis are as follows: Education,
Police Community Relations, and Housing.

4



WORKING COMMITTEE PROJECTS

Education

The Education Committee has been working toward the goal of assuring
that a course in human relations be included as a requirement for
teacher certification in the State of Oregon. The Committee has met
several times with a representative of the Teacher Standards and
Practices Commission (the State agency which is responsible for
teacher certification and the approval of teacher education programs)
and has been in contact with the State Intergroup Human Relations
Commission (IHRC). This latter Commission has been charged with
the responsibility of insuring that teacher education programs are in
compliance with human relations requirements as they now exist.

Ben Talley, Chairperson of the Education Committee, has reported
that it may be possible for an MHRC Commissioner to be appointed

to the IHRC committee that reviews teacher education around the state.

Police Community Relations

Current priority items for the Police Community Relations Committee
are: police human relations training, improving positive relations
between citizens and police, alleged harassment of Indians and homo-
sexuals, and licensing of special policemen. During the past several
months, this committee has attempted to foster relationships with
the official representatives of the Portland Police Bureau and the
Multnomah County Sheriff's Office. According to members of the
Committee, these efforts have been successful and the resultant
relationships valuable. In the future, the Committee will seek
opportunities to participate in police/sheriff staff meetings and
training sessions as an additional means of attaining its goals.



Hous ing

The Housing Committee has been working with the Schools for the
City Committee in an attempt to gather information regarding the
housing policies of public agencies such as HUD, the Houeing
Authority of Portland, the Portland Development Commission, and
the Portland Planning Commission. The rationale behind this
project is the belief that the best way to integrate schools is to
integrate neighborhoods. Using Summer Youth Manpower participants,
the Commission and Schools for the City interviewed representatives
of the above agencies and the information is now being analyzed.
Future projects will include a similar examination of private lending
policies, an audit of real estate practices, an investigation of how
private agencies help people look for housing, and'legislative

efforts to improve the low-income housing situation.
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NEWLY ELECTED

Vern Pearson, 1976 Commission Chairman,
was born in Hoffman, Minnesota and attended
Roosevelt High School and the University of
Wasghington. Mr. Pearson served in the
U.S, Army Medical Corps. He is Vice
President of U, S, Natioral Bank, Public
Service, Government Relations, Public Vern Pearson
Affairs, and Urban Affairs. He has been

employed by the bank for 20 years,

Mr. Pearson has a community activity background as Secretary-Treasurer
of the Capitol Club; past Director, Treasurer, Vice President, and
Executive Vice President of the Portland Junior Chamber of Commerce;
past Director of Tri-County Community Council; and is a strong

member of the Boys Club.

He was elected MHRC Chairman because of his commitment to human
rights and his belief that there is much to be done to bring about better
understanding among all people.

PORTLAND PUBLIC SCHOOLS

MHRC has increased its involvement with the Portland Public Schools.
Some of the activities included:

1. Participating in the Principal's luncheon at Roosevelt
High School.

2. Jointly sponsored Human Rights Week, December 8-12.
3. Monitoring rumor of disturbance at Grant High School.



4. Counseling-a minority student at Grout Elementary School.

5. [Participating in Human Relations Month, January 15-
February 22, 1976,

MHRC is working on other activites with PPS. Projects being
planned include:

1. Working with community relations in teacher training
workshops.

2. Avwvailability for rumors of disturbances.

3. Monitoring school premises in case of disturbances.

HOUSING

MHRC's Housing Committee is working with Portland State University
on a study of racial steering in the housing industry. The Committee
will be studying employment patterns and economic growth patterns
as they relate to housing. They will also gather all existing data
from other organizations and agencies.

The Committee and staff are organizing housing workshops to be con-
ducted in declining areas in the community. They are also developing
a housing handbook as a guide for citizens -- when and where they are
discriminated against, and whom to call for action. This handbook
will contain tenants' rights laws.

The Housing Committee will also explore the area of red lining, In
order to find any evidence of red lining in certain areas of the City,
a substantial study will be involved.

COMMEMORATION PROCGRAM HONORING DR. MARTIN LUTHER KING

MHRC held a program honoring Dr. King on January 15, 1976, at King
Elementary School. All elected officials and citizens were invited to
attend. Guest speaker was Multnomah County Sheriff ILee Brown, and
several speakers from the community expressed their concerns about

unity. Other local events were held honoring Dr. King.
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RUSSELL A, PEYTON AWARD

The 1975 Russell A, Peyton Human Relations Award was presented
to E. Shelton Hill, former Executive Director of the Urban League
of Portland, for his outstanding work in the field of human rights.
The award, which is named for the first MHRC Director, was
presented at a ceremony in honor of Dr. Martin Luther King.

MHRC ANNUAL MEETING

The MHRC annual meeting was held January 20, 1976, at the Sheraton
Motor Inn. OQOutgoing Chairman Marlene Bayless presented the gavel
to the 1976 Chairman, Vern Pearson.

Awards were given to 1973-74 Commission Chairman Walter Sakai
and 1975 Chairman Marlene Bayless for their outstanding leadership.

The staff presented Ellis H, Casson with a special award for his
efforts in coordinating community concerns.

Keynote speaker was Portland City Commissioner Charles Jordan,
who stressed that commitment is what human relations is all about.

MEETINGS WITH COMMUNITY GROUPS

Commission members and staff met with 30 community groups
during December and January in an effort to bring about mutual
understanding for the betterment of human relations.

CONTINGENCY PLANNING

The staff attended an all-day training session in contingency planning,
with another session to be held soon. This training is being given by
the Comrmunity Relations Service, U. S. Department of Justice, at no
cost to MHRC, The staff will present a contingency plan to the
Commission at their March 16 meeting.

3



CASEWORK

MHRC's staff works daily on complaints referred by citizens in
Portland and Multnomah County and acts as conciliator in many
of the cases.

Neighborhood Conflicts

School Problems

Employment Complaints

Referrals to Other Agencies

Requests for Service 1

N o W

MHRC STAFF

Vernon Summers, Director

Kalman Szekely, Human Relations Representative

H, Darnell Lowery, Human Relations Representative
Gale Perlas, Secretary

Desi Freeman, Steno-Clerk (part-time)




Education Committee - The Education Committee met March 2, 1976,

to discuss its goals and objectives. Regarding the question of its role
relative to the school district, the Committee affirmed that it was one of
studying issues, making recommendations, and offering other appropriate
asgsistance. It was also agreed that the Committee should attempt to
provide a '"place in space' for airing grievances related to education.

The point was made that it would be worthwhile for the Committee to stay
in touch with the education committees of various groups and organizations
such as the Chamber of Commerce, Urban League, NAACP, etc. The
Committee decided to invite the chairpersons of such organizations in

the near future.

MONITORING AFFIRMATIVE ACTION PLANS OF QUASI-GCVERNMENTAL
AND PRIVATE AGENCIES

The staff drafted a plan for monitoring the affirmative action plans of
other governmental and quasi-governmental agencies. This draft will
be reviewed by the Employment Committee and passed to the full
Commission for final approval.

NEW MEMBER APPOINTED TO THE COMMISSICN

MHRC appointed William S. Thompson III to the Commission to fill Ben
Talley's unexpired term. Thompson attended Wilson High School and
Stanford University, where he obtained a BA in Psychology., He also
attended Universite de Besancon in Besancon, France. Mr. Thompson is
employed by Standard Insurance Company as a Supervisor in Claims
Personnel. He has an extensive background in Equal Employment
Opportunity.

PAST COMMISSION MEMBER

Ben Talley served MHRC for two years with his experience in the field of
education. It was a disappointing development for the Commission when it
became evident that Mr. Talley's position with the State of Oregon would
not allow him adequate time to continue working with the Commission, thus
prompting his resignation. MHRC says thanks, Ben, for a job well done.

METROPOLITAN HUMAN RELATIONS COMMISSION

Multnomah County —  City of Portland o
410 City Hall = Portland, Oregon 897204 » 248-4187

mhrc newsletter

DIRECTOR'S COMMENTS

MARCH 1976

During March, there were several community problems in the area of
race relations. MHRC is observing Tri-Met's transit mall project as
related to equal employment opportunity and minority business enter-
prise. MHRC is still trying to help resolve the Emanuel Hospital
situation. In spite of the threat of budget cuts which may abolish the
Commission's staff, MHRC is continuing its efforts to bring about a
better understanding among all citizens and groups in the community.

CASEWORK

Neighborhood Conflicts
Employment Discrimination
Referrals to Other Agencies
Request for Service ' 1

[« 3V BN A S

EMANUEL HOSPITAL

Vern Summers, MHRC Director, has been working with some of the
Black employees at Emanuel Hospital during the past three months in
an attempt to help solve their differences. The employees asked Mr.
Summers to coordinate the Black leadership to help solve some of the
discrimination practices taking place at the hospital. After several
meetings, Roger lLarson, president of the hospital, appointed a fact-
finding committee to represent the Black leadership in the community.
Mr. Larson expressed his confidence in this committee and said he
would give it full cooperation. The committee has begun working on
some of the group's complaints. Hopefully, some results from the
investigation will appear soon.



WORKING COMMITTEES

The Metropolitan Human Relations Commission has six standing working
committees to review plans and problems to submit for approval to the
full Commission.

* Education - Sister Mary Louise Volk, Chairman

The Education Committee will seek to promote equal educational
opportunity in the metropolitan area as well as engage in community
education activities relating to human relations, Specific duties
will include continuation of the effort toc make human relations
training a requirement for teacher certification in the State of
Oregon, formulation and presentation of human relations seminars
and training sessions, production of human relations spots on radio
and TV public service time, and development of human relations
speakers' bureau,

* Minority Business Enterprise - Keith Gowing, Chairman

The Minority Business Enterprise Committee will review Tri-Met's
MBE Program and monitor its functions while the program is in
effect. The Committee will direct MHRC staff to coordinate
minority contractors and vendors within the metropolitan area

for input to any plan dealing with MBE Programs. The staff

will prepare a report to this Committee for assessment.

* Police-Community Relations - William Jackson, Chairman

The Police-Community Relations Committee will be responsible
for maintaining and bettering existing relations between the
Commission and the Portland Police Bureau, the Multnomah
County Sheriff's Office, and the courts for the purpose of pro-
moting the Commission's goals relating to equal treatment in
the enforcement of the law and the administration of justice.
The Committee will review complaints and, when appropriate,

make recommendations for Commission action.

* Employment - Sister Francella Mary Griggs, Chairman
* Russell A, Peyton Award - Hazel Hays, Chairman
The Employment Committee is charged with furthering the Commis-
sion's goals as they relate to equal employment opportunity. Specific This Committee will be responsible for selecting the recipient of
duties would include reviewing information regarding affirmative the Russell A. Peyton Award.
action plans of interest to the Commission, ongoing review of the
City of Portland's EEO contract compliance ordinance, and formula- COMMITTEE REPORTS

tion of new programs or activities designed to promote equal
employment opportunity in the metropolitan area. The Committee
will also produce periodic reports to the Commission containing,
when appropriate, recommendations for Commission action.

Nominating Committee - The Nominating Committee is seeking r.esum:as
of citizens interested in serving on the Commission, who have some
expertise in various fields,to assist the Commission in meeting its

goals and objectives.

* Housing - Charles Williamson, Chairman

Housing Committee - The Housing Committee has asked Portland State
University for assistance in auditing real estate practices in the Portland
area. The Committee is working on a study to determine whether or not
there exist patterns of housing discrimination which would indicate viola-
tions of Title VI of the Civil Rights Act of 1964 and Title VIII of the
Housing Act of 1968. At present, the Committee is working on develop-
ment of the scope and methodology for the study.

The Housing Committee is charged with attainment of the Commission's
goals for equal and fair housing in the metropolitan area. Specific
duties for the year include producing a fair housing handbook, audits

of real estate practices and policies of lending institutions, and
formulation and presentation of fair housing seminars.
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L RAUL SOTO-SEKLIG

E ATTORNEY AT [.aw
R - 1101 Executive Building

SEP 1 3 811 8. W. Sixth Avenue
T‘ m““s Portland, Oregon 97204
“\mk“ REAATIY Telephone: 2284228

September 12, 1977

Editor

Human Relations Newsletter
Metropolitan Human Relations
Commission

412 City Hall

Portland, OR 97204

Attention: Catherine Siegner, Editor
Dear Ms. Siegner:

Your very interesting article on COSSPO, Volume 1 No. 3,
September 9, 1977 has the following language:

"Native Spanish speakers also need to familiar-
ize themselves with the American system of gov-
ernment, and must acquire a Social Security
card before a permanent visa can be granted."

The above language may be interpreted to mean that native
Spanish speakers, but not other people, must acquire a
Social Security card before a permanent visa card can be
obtained. Or the language may be interpreted to mean that
anyone must acquire a Social Security card before obtain-
ing a permanent visa.

It is my opinion that a Social Security card is not

required before obtaining a permanent visa. In addition,
certain groups of immigrants (the classification of the

group is not based upon a national origin) may be barred
permanently from obtaining a permanent visa if they obtain
employment without authorization from the Immigration and
Naturalization Service. As employment is forbidden to some
groups of possible immigrants.possession of a Social Security
card may raise the question as to whether or not that person
was employed without authorization.

The damage which may be produced by people misunderstanding
the language in your article is very great. I urge you to



"RAVL SOTO-SEELIG
Bditor

September 12, 1977
Page 2

contact Mr. Lyle H. Dahlin, Director of the Immigration
and Naturalization 8ervice in Portland so you may obtain
clarification as to the law and the policy of the
Immigration and Naturalization Service. Thereafter I
urge you to publicize that information to avoid harmful -
consequences to those who may llterally follow your '
advise.

If you need any clarification: from me or if I can be of
any help to yau now or in the future, pleaae feel free to
contact me.

Pleage continue to send to me your very interesting news-
latter.

Very truly. yours,
Raul Soto~Seelig
R85:db
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COMITE DE PERSONAS DE HABLA ESPANOLA DE OREGON
im#ﬁ‘m Committee of Spanish Speaking People of Oregon

SEP»

RECEIVE D

September 16, 1977 HUMAN RELATIONS COMMS.

Ms, Catherine Siegner

Metropolitan Human Relations Commission
1220 S.W, 5th Avenue

Portland, Oregon 97204

Dear Catherines

I am very grateful te you for your lnterest in the largest
minority in the State of Oregon.

We really enjoyed the artiele you wrote for the newsletter,
Please fesl fres to call us any time,.

Very truly yours,

COssPO

7&640 & & @afté---

Luis A, Alvarez
Chairman

LAA/bs

3534 s.e. main street /| portland, oregon 97214 fed. i.d. #930678343 phone: {503) 238-0605




OREGON

OFFICE OF
PUBLIC SAFETY

CHARLES JORDAN
COMMISSIONER

1220 S.W. FIFTH AVE.
POATLAND, OR. 97204
503 248-4682

MEMORANDUM

'EEVEW\

BO A 1978

DATE: February 22, 1978 .: \ ﬁp
WUMAN RELATIONS CON

TO0: e=—Nick Barnett
Al Jamison
Mary Pedersen

Wayne Potter
FROM: Peter Engbretson ‘()
SUBJECT: Newsletters

At its meeting February 15, the Public Safety/Community Affairs
Budget Advisory Committee agreed to recommend to Commissioner Jordan
that your respective newsletters be combined into a single monthly
publication, sent to everyone on a combined mailing 1ist. The com-
mittee will be sending a memo to this effect, which I'11 pass on to
you.

This would be, I feel, an appropriate agenda item for the Policy
Council, March 14. Please give some thought to it before then.

In the interim, 1'd appreciate your adding BAC members to your
mailing Tists so they can have a better feel for what you produce.
Perhaps you could start by sending them a copy of your last public
mailing, with a brief cover memo.

A 1ist of BAC members is attached.

Thank you.

o QESEE

FEB2 41978
cc: Commissioner Jordan HUMAN RELATIONS CORiv+*



* Masopolitan HHuman Felations Commistin

Multnomah County « City of Portland
March 16, 1978

Peter Engbretson
TO: Al Jamison

Mary Pedersen

Wayne Potter

FROM: Nick Barnétt p/f/%

SUBJECT: BAC request re newsletter merger

This memo is in response to Peter Engbretson's memo of February 22, 1978,
concerning newsletters. As he suggested, we will forward copies of our News-
letter to each of the BAC members with a cover letter.

QOur Commission has not yet had an opportunity to review Peter's memo, nor
has it received the memo from the BAC on their recommendations for a news-
letter merger.

In the interim, I would like to indicate some of my concerns about this idea.
At first glance, it would seem that this idea would produce benefits in terms of
cost savings, increased administrative efficiency, relieve some work load for
organizations involved, and reduce duplication, In my judgment, a closer
analysis predicts a less fortunate set of outcomes:

--- In terms of costs: MHRC has an arrangement that is already cheaper
than any other bureau and lower than could be produced by any kind of
merging of newsletters,

- In terms of administrative efficiency: the difficulties incurred in trying
to meet logistics, constraints, and deadlines of another agency in order
to produce a newsletter would decrease rather than increase our
administrative efficiency.

-—- There are several other concerns (e.g., MHRC's City/County status,
MHRC's area-wide rather than neighborhood orientation, etc.); but,
let me address a most serious concern -- the MHRC Newsletter has an
essentially different nature and purpose from other City bureau-type
newsletters in its orientation to human rights advocacy, addressing
politically sensitive issues, and human relations editorializing, free
from bureau or political constraints., It would serve little purpose to
compromise this, and the merging of our Newsletter with those of other
bureaus seems likely to have that effect.

Corbett Building, Room 312

430 S.W. Morrison Street
Portland, Oregon 97204 - 248-4187




Even though these concerns are important to me, I would still be willing
to discuss this matter further.

NB:gp
cc: James R. Sitzman
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MHRC NEWSLETTER

GOALS:
1. To provide human relations information to a broad segment
of this metropolitan area.
2. To increase this community's sensitivity to human relations
and civil rights issues,
3. To share information on specific MHRC projects and
activities.
FORMAT:
1. Editorial by Director.
2. Article on an MHRC Commissioner,
3. One or two (depending on size) articles specific to MHRC
activities.
4, One or two (depending on size)} articles on human
relations/civil rights issues.
5. Announcements of civil rights events, workshops, etc,
Articles are wusually written by MHRC staff. Occasionally, we |
will reprint a relevant article with permission of original source, .1
Articles and format are reviewed and edited by MHRC Director ]

for relevance, sensitivity, and accuracy. The goal is to publish f
a newsletter every three months but is dependent upon MHRC |

having
layout.

a work study student to do the writing, typing, and
We currently have Kathleen O'Keefe from Portland State

University. She anticipates staying through June of 1981, Staff |
will make every attempt to replace her for the following vyear. f

Using the newspaper print and format, as we have in the past,
keeps the cost minimal. Estimated cost is $95 per 1,000. There

is an

additional cost for mailing. This is difficult to break

out because it goes through the City's regular bulk rate mailing

system,

“

Corbett Building, Room 312
430 S.W. Morrison Street
Portland, Oregon 97204 - 248-4187




MHRC NEWSLETTER -- page 2

MAILING TO:
—_— Community organizations
- Government officials, City, County, State
-—= Key civic and industry leaders
-— Radio, television, newspapers
-— Other Human Relations Commissions nationally
— Portland and Multnomah County Schools and
Public Libraries
LR:gp

October 13, 1980



‘ Mﬁo&tm Human. Felations Commission

Multnomah County ¢ City of Portland

PROPOSAL FOR MHRC NEWSLETTER

Publication schedule: Quarterly
Distribution: Organizations 441
Neighborhood Associations 132
City/County Bureaus 67
State Representatives 38
Disabled List 189
Individuals 147
TOTAL 1,014
Content: Each issue will focus on the work of one Commitiee of the
MHRC with short updates from other committees.
First Issue: HOUSING
Discrimination in housing---factual survey
Discrimination in housing---legal procedures
Upcoming Housing Conference PR )
PLUS: short pieces on Equal Justice, Multi-
cultural Education, and the Disability
Projeclt y
e ,évurf?)(
Format: 4 87 x 11 pages (11 x 17 front-and-back)
Budaqet: Typesetting & Layout %40
Printing: 1,000 copies $49

N

=
MULTNOMAH
counTwv

1,500 copies $63
2,000 copies $78

(Withh 2 halftones) 1,000 %91
1,500 $106
2,500 $121
Mailing (bulk mail rate 1lg/piece} 1,000 $110
1,500 $165
2,000 $220

1120 S.W. Fifth Avenue
Room 520
Portland, Oregon 97204-1989 ¢ (503) 796-5136




{These figures assume ULS. mail for all picoe. we o may be able to
cut this substantialiy thra inter-office mail)

Recommendation: Patent 1,500 (no halftones)/ mail 1,000
total cost : $213/issuc

F._d_i_lirjg/prndur_ti«)n responsibility: MHRC «taff

JB:jk

3/2/84
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Social Worker joins Human Relations Commission

Carol Bryant, one of the new-
est members of the Metropolitan
Human Relations Commission, is
a young lady with varied inter-
ests and involvements.

Ms. Bryaot is a native of
Berkeley, California, her parents
having moved to the Hay Area
from Louisine during World
War II. “I would consider my
family as the average, working
class Biack family with all ibe
usual problems that Black fami-
lies have, Although I was the
first in my family te aitend
college., they gave me the in-
centive and the encouragement
to go to school.”

Gradualing fom Berkeley
High School in 1968, Mrs. Bryant
was recrujted by Willamette Un-
iversily daring one of its minor-
ity recruiting campaigns. She
and a friend eame Lo Willammette
and found themselves, along with
another young lady, the first
Black women to attend the col-
lege. There were twelve Black
students on campus, most from
California.

“It was a shock. Salem was so0
different from Berkeley and we
just weren't expecting it.” Most
of the Black students did not
return to Willamette the follow-
ing year, including Caral. “It was
a very difficult position o be in
- being Black in a small town in
Oregon in the '80s, breaking the
ground, being a pioneer.”

Returning to Berkeley that
summet, Carol intended never to
return to Oregon. She did return
the next fali to attend Mt. Angel

College. “IL was hard at Mt

Angel, oo, but somehow the
town did not seem a9 racist. I
Just spent my time studying and
in my dorm. [ had set my goals

by then and decided to stick it
out.” She did participate in some
school activities, Including serv-
ing as President of the Black
Students’ Union,

Caroi met and married her
husband, Jess, while a junjor at
Mt. Angel. Jess had come from
the Mississippi Delta with the
Job Corps. He was supposed to
go to Texas, but he would not get
off the bus until be got as far
from Mississippi as he could get,
When he saw the Pacific Ocean
st Tlllamook, he decided that was
{ar enough. Jess sinyed at Till-
amook for two years, then went
to Idaho. then to Salem, where is
is & Forest Technicisn with the
Bureau of Land Management.

After gradualing from-college,
Carol worked in Salem with the
Neighborhood Youth Corps and
became active in the NAACP.
She became interested in sorial
services and applied Lo the Port-
land State University School of
Social Work. Accepted there, she
had to commute to Portland from
Salem.

During lthe two years she
spent in graduate school, several
eveptful things happencd. The
family moved to Portland, “1 told
my husband we just had to move
where we were around Black
people - Salem was too mueh.”
She also became & mother, their
son Mark bomn in 1974,

Carol's graduate school field
placements included the Univer-
sity of Oregon Medical School’s
Child Development and Rehab-
ilitstion Project and the Rural
Mental Health Project, s prog-
ram for Chicanos, She also serv-
ed as an intern with the Port of
Portland, evaluating ite affirms-
tive action program.

Her experiences at graduste
school, whern there were few
Black students, and on her field
placements, brought an aware-
ness of the need for direcl ser-
vices Lo people and espeeially to
Black people. She also became
involved in the feld of child
development and child care and
aware of the need for pianning.

"1 still have & basic dilemna. 1
enjoy being involved in direct
services and 1 know there is still
a grenl need for Black therapists
and other prolessiopals in the
Black community, but [ alse have
this other feeling that the real
powet Lo make changes lies with
the planners. Blacks do not have
enough decision making positions
to be able to influence policy.”

Carol’s interest in policy mak-
ing led to a position with the
Tri-County Community Council
as & planner in the field of
children’s services. From ihat
position she want to the Nelgh-
borhood Opticens for Child Care
program, where she is director.

This program, sponsered by
the American Friends Service
Committee, seeks to enhance and
facilitate existing child care net-
works and assist parenis to ex-
pand them. Among the projects
are a play group which is ex-
panding Into 2 cooperative pre-
school, day care homes, a child
care referral system and s lend-
ing library for day care mothers
with eribs, highthairs and other
children’s items, and sponsorship
of a day care mother’s orgunize-
tion. This program allows Carol
to use her interests and uhntl l||

‘5%2—

CAROL WILLIAMS BRYANT

Among her olher activities are
membaership in Citizens for Chil-
dren, a statewide sdvoeacy and
lobbmggrwpfw children; In-

] Women's

mnguddiruturrlnulohm-
flies.

Support
GronpdAl“SC the AFSC Third
World Coalition; the American

Association of University We-
men; the Urhnn League of Port-
3 ﬂm Affirmative Actu-m

County Democratic Central
Committes.

Agencies adopt set-aside programs

‘I'wo major Minority Business
Enterprise programs have been
passed by loeal public bodies -
Multnemsh County and the Port
of Portland,

The Part of Portland's pro-
gram sets aside at least ten per
cent of the total dollar smount of
public improvement eontracts of
below $50.000 for minority en-
texprise. A Minarity Incentive
Program gives & one per cent
advantage to contraciors bidding
on publie improvement and other
selacted contracts in excess of
$50,000 who subcantract at least
ten por eent of the tontract to
minority enterprise.

The Mullnomah Couty pro-
gram sets aside ten per cent of
the doliar amount of publie works
pmmlnduu:uradanadp»

Jess than $5,000 will be negotiat-
ed with minority businesses and
contracts between 35000 and
$50,000 will be bid among minor-
ity businesses, An Incentive
Program for Mon-minority con-
tractors who subcontract at lsast
fifteen per cent of the to

present discrimination, minority

1969, established the Offioe nf

Minority

and the National Advisery Coun-

d.lon Minarity Business Enter-
prise. Executive Order 11518,

Mnrehl!'m called for inereased

tinue all current efforts to foster
and promote minority business
enterprise.”

In & Presidential menrorandum
to all federal departments, dated
Febroary 11, 1974, President
Gerald Ford urged federal de-

nority business to participate In

minority enterprise provides a
one per cent bid preference.

The county will also promote
purchase of goods, services and
equipment from minority enter-
prise and may establish separate
progras la govern the award of
such contracts.

Minority Business Enterprise

Programs are based in part on
the idea that because of past and

issued three Executive Orders to
develop and coordinate a nationnk
program for minority enterprise.

Executive Order 11458, March

Eovi Prog.
ors, subeontractors, bankers,
ete.”

In 1974, the General Services
Administration required that
“positive efforts shall be made by



NICK BARNETT

{Phote: Dan Lang, cowrtesy of
the Portland Observer]

From the chairmaon

For some time, your Human Relations Commissionhas felt a need to
open better communications with our eommunity, This newsletier is
one method we hope will inform interested people of what we are
doing. Dur intention is Lo publish a newsletter at least once a quarter.

During the last few years the progress of the Commission has been
hindersd by the pressures placed upon the budgets of local
governments, Budget euttidy has resulted in stafl cuts which have
resulted in cutiing bark om our goals because we could not count on
stable staff. Our funding this year is greatly improved in comparison
with last year. We could use more money, bul whal government
couldn't? Now we are in a position to have a stable staff of competent
and dedicated people.

Last week we met and discussed our goals for the year. There are
many things requiring our attention, however we prefer Lo do a few
things well rather than many things poorly.

Our commitiees will be eonsidering the following programs:

1. MHRC monitoring of city and eounty affirmative sction and
contract eomplisnce programs, We believe these programs are being
properly run, however any program of this nature needs an
independent monitor in order Lo insure citizen confidence in its

program.
2, A review of desegregation programs in our public sehools.
3. A study of the relationship of disadvantaged people to the
Criminal Justice System.

Citizens are welcome to appear formally before the Commission,
although of course time is imited. We would like to encourage anyone
whao has concerns or suggestions W contact any of the commissioners

or the MHRC office.

Vern Pearson

Keep moving on . . .

Recently Mr. Benjamin Hooks,
Executive Director-elect of the
NAACP, declared, “If Black folks
don't fight to keep moving we
ean't hold on to what we've
gained . . ."

My abservations as Executive
Director of MHRC bear out the
truth of this statement and it
applies not only to the rights of
Blacks but to the rights of the
elderly, youth, women, Chicanos,
Orientals, Puertoc Ricans and
other groups who still are not
allowed to nssume that their
human rights will be respected.

‘While it is factually observable
that racial minorities, women,
the handicapped nnd others have
made some gains, it is also a fact
that Lhe vast majority of Indians,
Blacks and Chicanos still feel the
brunt of the nation's economic
recession-inflation. We are still
no where near visible in propor-
tionate numbers in administra-
tive, mapagerial and supervisory
Pposilions in either public or pri-
vate positions.

We are still unduly over re-
presented in arrest records and
prison populations. Cur children
are still ghettoed into schools
with the smailest budgets. And
don't mention bussing — it's us
who get bussed in larger num-
bers and for longer distances.
And do you call not having the
option of upper grades in the
schools in Northeast Portland

Neighborhood

The Metropolitan Human Re-
a “Neighborhood Mediation Pro-
jeel” designed to deal with
neighborhood conflicts in an in-
formal manner, svoiding police
or court involvement and restor-
ing a sense of community to the
neighborhood.

The usual neighborbood prob-
lems - children, dogs, noise, cars,
trash - can develop into a major
neighborhood dispute. Often the
police or court system become
involved, emotions are heighten-
ed and hostility and resentment
grow, thus making continued
relationships among neighbors
dilficult.

Thbe Meighborhood Mediation
Unit will provide an arena where
neighbors or families can come
together and discuss problems
with an interested, neutral per-
son and can reach a mutually
satisfactory agresment.

Neighborhood disputes not
only are disruptive ta the people
involved and their neighbors, but
they take s great deal of profea-
sional staff time. Disputes often
involve a number of areas -

often the original problem has

schools in Northeast Portland

Lhe U.8. Army as a Conscientious

lary schaols vel v?

Let me ask you, gentle reader,
a few basic gquestions that I have
to face. How would you answer
the following:

1. Has Portland reached a
high standard of fair and equal
housing opporiunily?

2. Since stale and federal laws
have required affirmative action
programs — what is the level of
progress toward fair and equal
treatmenl in employment for
miporities.?

3. Since the “separaste but
equal” docirine has been struck
down by the courts as illegal and
in fact discriminatory - 1o what
extent do minority ehildren have
access to quality education equal
to that availabie in suburban
schools?

This is only a mere handful of
the questions that need to be
asked.

The Metropolilan Human Re-
lation Commission would like to
weork with you in developing the
answers to these and other cru-
cial questions and to support you
in implementing the soluliens.

Nick Barnetl, who became ex-

ecutive director of MHRC in

ber, 1976, is a grad of

the Fresno State Sthonl of Soeial
Work.

Following his graduation from

high school, Barpett went into

Obj , serving in the medical
eorps. Six years were spent in
the Far East and Hawaii.

In 1968 he left the military
mainly in response to racial and
social problems in the United
States. Hoping to become in-
volved in solving some of these
problems, he completed his col-
lege edncation and entered Social
Work school at Fresno State
College. e Immediately became
involved in the Black rights
movement at the college, serving
as cochairman of the Black Cau-
cus for graduaie students.

Following his graduation with
a Master of Soeial Work degree,
Barnett came to Oregon and
aceepted m pesition st PACT
designing a pilot project to dem-
onstrate multi-disciplinary com-
munily mental heallth programs.
After spending a few menths
with the Court of Domestic Re-
lations, he accepted a position at
Lewis and Clark College where
he was director of the schools
“University Year for Action”
program.

Among Barnett’s recent com-
munity sctivities are: City Plan-
ning Commission; vice chariman
of Piedmont-Columbis Neigh-
berhoad Association, Albina
Voter Registration Project:
Board of Directors, Christy
School.

mediation centers planned

long been lorgotien — and invelve
several different city or county
bureaus.

For example, a dispute over
automobiles can involve the Bur-
esu of Neighborhood Enviran-
ment {ooise and litter): Parking
Patrol {street parking); Bureau
of Buildings (yard storage); Fire
Buresu (fire hazzards) and the
Police Bureau. The Portland Po-
lice Department estimates that
from 30 to 40 per cent of Ita calls
(votalling approximately 200,000
calis in 1976) are related to
family or neighborbood prob-

lems.

The Neighborhood Mediation
Unit will be housed in the com-
munity and staffed by volun-
teers. The volunteer "mediation
officers” will be extensively
trained in group process, com-
munications and methods of ar-
bitration, and will have close ties
to established social agencies
that are able o provide more
spu-_ulxn.-d treatment il indicat-

The current plan foresees op-
ening the first one or two pilot
programs in Janupry of 1978,

Commission supports SB850

MHRC has endorsed Senate
Bill 850 which would establish &
Commission on the Status of
Blacks in Oregon, for the purpose
of studying tha past md c\u-rent

legal status of Blacks under
existing laws; review working
conditions and union represen-
tation: examine educalional op-
portumhes analyze employment

legal, 0
cial and political status of Blacks
in Oregon.

The eleven member commis-
sion, to be appointed by the
Governor, would study state and
local laws to determine if they
are discriminstory: analyze the

and practi assess
prognmz of state agencies; and
serve as a distributor of infor-
mation.

The bill has been passed out of
the Committee on Aging and
Minority Affairs and is currently
in Ways and Means.
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The

itan Human Relations Commission i estab-

Metropoli

lished by Mulinomah County and the City of Portland as an
independent commission with specisl authority to carry out
programs in the field of human relations and to serve as 8
linisom between Lhe public and the City and County. The fifteen
commissiotiers are appointed by the Mayor of Portland and the
Chairman of the Board of County

The mission of the Metropolitan Human Reltions Commis-
sion is an advoeate for the preservation and advancement of

human

and mutusl respeet for all citizens, but with

special regard to those who yaffer most from chrenis disregard

of rights and dignity.

Warne Nunn

Christopher P. Thomas
Caral Clark

Nits Chavan

Reverend Richard Hughes
William Thompson T




Harvey Scott School: A lesson

The students and staff of Har-
vey Scott Elementary School did
not begin their yearlong pro-
gram in multi-cultural edueation
to gualify for the McPherson
Award, but as & response o a
racial incident during the first
week of school.

Located at €7th and Prescott,
Harvey Scott has a large contin-
gent of bussed.in Black students,
about 110 of the schoal enroll
ment of 800. Ona factor that
makes adjustment difficult is the
fact that mosi of the Black
students are In the sevenih and
elghth grades, having attended
majority Black schools in the
Jower grades. Of this year's
graduating elass of 105, 35 are
Black; 20 seventh graders are
Black; and the additional 56
Black students are spread among
the lower grades.

On Septamber 9th, during the
noon hour, fighting broke out on
the school grounds and em the
adjaceni park, involving about
160 seventh and eighth graders —
divided along racial lines. A large
number ol youngsters ran home,
teiling their parents they were
afraid of the Black students whe
came on the bun. Of courss, this
resulted in a barrage of angry
and concerned parents.

The pew principal, Harold
Kulm, met the situation with a
yeardong “Twenty Poimt Inte-
gration Plan” Involving staff,
students, parenis and the com-
wmunity.

Among the principal activities
were meetings and social affsirs
where parents could discuss con-
corns and where Black and white
parents could meei; added se-
tivities for seventh and eighth
graders; an activity bus so bus-
sed students can particlpate in
aftar school activiites. bome vis-
[ts by teachers and the prineipal;
and multicultural training for
the teachers.

Human Relations Awards

“The Black parents were sur-
prised when we psked lo meet
with them in their neighborbood
They said they had been promis-
od such a meeting for several
years but it had never happened.
They were most concerned about
their children being made o feel
welcome at Scoit,” Kulm ex-
plalned. The discussion then
turned to the subtle side of
racism. “It was hard, but I
learned a lot."

This experience made Kulm
aware of the meed for multi-
cultural education for his staff.
‘The schoul was closed for the
workshop and all teachers were
required Lo attend. “It always
czuses problems when you close
the school, but I-thight it was
absolutely necessary and would
advise it for all schools.”" Kulm
considers the teacher training as
3 key element in the plan’s
success and believes such train-
ing should be required of all
taachers.

The most visible aspect of the
“desegregation project” is &
mural depicting brotherhood.
The mural was designed and
painted by a group of Black
students assisted by artista from
Portland State University and
depicts the brotherhood of all
races, with & genercus dose of
Black History.

Cynthin Govan, an eighth
grade student and one of the
leaders of the student planning
group, said of her experience at
Seott. “Iwent to the early grades
at Woodlawn, then to Sacajewea.
Bacajuwes anly goes to the sixth
grade so then | was supposed to
come to Scolt. I had 2 bad feeling
about Scott, I bad heard sbout
the problems, but my mother
thought I should come here. Last
yoar it was borrible — just awful.
There were fights all the time
and you couldn’t walk down the
hall without getting poked or hit.

Gtudents Appreciate Harvey Bestt Scheel

“This year things are much
better. Mr. Kalm will lln‘,en_ to

in human

relations

Blacks and groups of whitea in
the cafeleria. There are more
Blacks sprinkled among the
white students and I can see the
change, but we have a long way
to go.”

Kulm hopes to have more
younger Black students next fall
and belisyes the transition would
be essier in the lower grades.

“Our suceess liey in that we
brought in resources from the

ity. We had assi

Photo: Wes Guderian, courteay of the Oregondan

school whose e'ghth grade class
most nearly meets specific cri-
teria in multi-<cultural education.
The students, staff and parents
must be involved In planning and

ing out the projects. The
selection is made by a citizen
committes.

The sward was donatad to the
school system by Mrs. Oaly J.
Gales as 2 memorial (o her
parents, Reverend and Mra.
Gordon McPherson. The award

from the Area Office, the Title
VI staf, the Urban League,
Portland Btate University and
others.”

each year to the Port-
land Public Sehools elementary

was first made in 1976 to Creston
Elementary Schouol.
Although be did not have the
award {n mind when he decided
to desegregate his school pesce-
fully and with optimum benefit
for all, Harold Kulm is already
looking gver the award criteria
and wondering about next year.

Judge Mereedes Deiz was pre-
sented the Urban League of
Portland’s speeial award for her
practical devotion to the Urhan
League concept of equality.

Additional award recipients
are: Nellie Fox, AFL-CIO. for
furthering the cause of women;
Leon Johnson, director of the
youath division of the City Human
Resource Buresu, for work with
youth; Dr. Paul Wright, former
pastor of the First Preshyterian
Church for opening his church to
all races; Bob Burns, executive

equal job : Gordon
Todd of Todd Building Co. for

University snd earned a law
degree st Howard University.
Duting the 1960's he was heavily
Involved in the Civil Rights
Movement. He served as Georgin
Fiald Director for the NAACP,

“Democracy in Americy”.
Jordan was rsised in Atlants
He is a graduate of DePaw

as ah dtant for the
U.8. Office of Economie Oppor-
tunity, and as director of the
Voter Edueation Project of the

In 1970, he became executive
director of the United Negro
College Fund and on Junuary 1,
1972, became Executive Director
of the National Urban League.

economic  development within
the concepts of Lhe

League. The University of Port-
land was awarded [or its pro-
gram to attract Black students.

William B. Webber, Vice Pres-
ident of Tektronix, and Reverend
Richard N. Hughes, Executive
Director of Lhe Ecumenical Min-
istries of Oregon, will be recipi-
entn of the 1977 National Conler-
ence of Christiane and Jews
Human Reltions Award ai the
28th Annual Brotherhood Award
Banquet.

Wiliam B. Webber

'

-

Chamber of Commares,

* His persistent sfforts in
soliciting funds for the Jess fort-
unate of the Portland commaunity
as demonstrated by his constant

interest and activity with the

United Good Naighbors.

* His extrsordinary success in

managing & ssvings snd loan
lation. thus d "

rating
the visbllity of the free eater
prise dystem in providing hous-
ing for countless Americans.

» The exceptionsl renown be
has brought to our community by
virtue of his leadership in various
m‘l‘ ﬂ'm-
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CALENDAR

Legal Aid Service will sponsor two classes for
persons working in social agencies with low income
people. The classes, which are free, will be held on May
19 and 26 from 7:30 to 9:30 p.m. in room C-1 at PCC
Stadium Center, 1736 S.W. Alder. The first meeting
includes an overview of types of problems handled by
Legal Aid and an insight into consumer law issues. The
second session deals with sales and loan contracts, liens
and repossessions.

The Annual Meeting of the Northwest Oregon Health
Systems Agency will be held on May 25th at the
Sheraton Hotel. Guest speaker is Dr. Harry Cain,
Director of the Bureau of health Planning and Resource
Development, Health Resources Administration, HEW,
Washington, D.C. {287-2241)

The Portland State University Black Studies Center
will sponsor 2 Writer and Poetry Series on May 12, 13
and 14 at Smith Memorial Center. The series will
include workshops focusing on various forms of creative
writing and a public presentation of local and national
Black artists.

Featured speakers at the Oregon Coalition for
National Health Security, Inc. fund-raising dinner are
Leonard Woodcock, president of the United Auto
Workers Union (UAW) and chairman of the Committee
for National Health Insurance, and E. G. Marshall,
stage, screen and television star. The dinner will be held
June 4 at T:00 p.m. at the Memorial Coliseum.

The Oregon Women's Conference will be held at
Willamette University in Salem on June 3rd, 4th and
5th. Workshops will explore over 100 subjects of
interest to women and the eighteen delegates to attend
the national election in November will be elected. For
information for election as a delegate, contact Pat
Nestler 378-8189 (Salem).

The National Conference of Christians and Jews will
honor Reverend Richard N. Hughes, Executive Direct-
or of the Ecumenical Ministries of Oregon, and Willlam
B. Webber, Vice President of Tektronix, at its Annual
Brotherhood Award Banquet on'May 17th. (223-7773)

6 #

A film series, Invervention: Changing Patterns of
Global Expleitation, will be sponsored by the American
Friends Service Committee. Showings will be held at
4312 S.E. Stark.

May 20 - Who Invited Us (military intervention in the
'60s) Sharing Global Resources (multilateral corpora-
tions) ’

May 26 - Mr. Nizon's Secret Legacy (limited nuclear
war doctrine)

June 2 - Chile Lives and Thailand's Coup :

June 9 - Indonesia's Bitter Fruit and Philippines: The
End of an [Hlusion

June 16 - No Time for Tears (political repression in
Brazil) and Brazil's Economic Miracle

June 23 - No Vietnamese Ever Called Me Nigger and
The M¢Connel Film (effect of cuts in defense budget on
areospace workers)

The first in a series of “town hall meetings” of
interest to the public and criminal justice agencies will
be held at 12240 N.E. Glisan on May 26th at 7:30 p.m.,
sponsored by the Multnomah County Division of Public
Safety. The topic is Urban Survival: You're not Alone.
The meetings are intended to provide discussion of law
enforcement issues, acquainting citizens with services
and soliciting citizen opinion and suggestions.
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Carol Clark Edmo: Fighting for Indian rights

Carol Clark Edmo, & member
of the Metropolitan Human Re-
lations Commission, serves as
Director of Outreach for the
Urban Indian Program. In 1974,
she eame to the program as
Assistant Director of the Child
Care Program and in May of
1876, moved to her current posl-
tion.

Clrolhlnaveryumqueblck
pround: that of an American
[ndian who was born and raised
Mf the feservation, was denfed
ribal identity, and has dedicated
1 groat deal of her life to the
:{wﬂldﬁgﬁhmhﬂup»

gk -

She was born in G

explained. “The Cambodian in:
vasion gecurred at about the time
I should have taken my exams
and the school closed for the rest
of the year.”

During her stay in New York,
Carol came to know Indian peo-
ple who were involved In the
fish-ins in the state of Washing-
ton and began to renew her
interest in the West. In 1972, she
went to the United Nations Con-
ference on Environment, attend-
ing the alternative conference.
Two of the Indiaps she went with
travelled on “Indian passports,”
demonstrating their clabm to so-
vereignty.

Whgn the Indians at Tacoma

blish » children's

wr father being of Sioux back-
mound. She was fortunate to
iave grandparents who travelled
rom reservation to reservation,
with whom she spent her sum-
ners an a child.

These summers in the midwest
wnd southwest not only gave her
mn insight into varied Indian
aultures, but Iniroduced her to
he West, When it was time for
rer to sttend college, she chose
he Univeraity of Denver, where
he studied Sociclogy. She tran-
ferred from there to the Uni-
wrsity of Chicago, studying An-
hropolegy and Child Psycholo-

37in 1866, Carol moved Lo New
‘ork where she was a child care
rorker at St. Barnahas House, 2
helter eare program for child-
et She also attended the New
chool for Social Resench part-
ime.

1 never did get my degree,” she

Jrban Indian

d to

cenler, they asked Carol to direct
the proposed program, The chi-
]dnn s conter did nol get, started
due to precesupation with legal
matters and economic develop-
ments, 3o Carol began looking for
employment. This is how she
arrived in Portland st the Urban
Indian Center.

Carol is militant in her pursoal
of Indian rights. "Most people do
not seem to understand that the
conflict over fishing rights is an
economie struggle. The claim fo
specin] fishing rights is based on
treaties between the U5, and
various Indian tribes. The United
States gained territory, but the
Indiaps were not paid money for
the land, This payment was in
certain_ ecopnomic rights, includ-

been flooded by dame. For some
of these recent acquisitions of
land, there have been money
payments.

Traditionally, Indians did not
own land, but used it commun-
ally. Now, reservation land is
allotted to individuals and accor-
ding toregulations of the Bureau
of Indian Affairs; upen the death
of an individual, the land is
divided evenly among the heirs.
“This js done nowhere else in the
workd, and the result is that

many pecple own minute parcels
of land. On land that is leased
gul, some individuals recaive
annual rent checks of 7 cents or
s0.” In some areas, the tribes are
attempting to recinim the land,
but it is difficult because a large
percentage of the owners must
agree and il is difficult o End
many of lhem.

Indians who do own land on
the reservation, or land held in
Hon of reservation land, are not
allowed to sell without the app-
roval of HIA or certifieation of
ecompetency. “For example, my
hushand's parents lived at Celilo
snd were reloeated when the
dam was built, The governor had
a house built for them in Wish-
ram but because there were no
building codes the house was not
eonstructed proparly. They can
sell, but only because they took
the unusual step of having them-

Another practics of the BIA
which Carol eonsiders & purpoee-
ful sbuse of Indian's eccnomie
rights is encouraging tribes not
(Pleass torn to p. 8, eol. 1)

Center provides services for

ing & combination of services
hdulngwu'unh a nursing
serviee, and reforral facilities. A
CETA II1 proposal was funded
allowing for the addition of mn
employment and training pro-

gram.

In 1974, the Council moved to
its present location in the N.W,
area of Portland. This phase of
expansion encouraged the devel-
opment of various programs all
tailored 1o the needs and desires

sars asuist Native Americsus in furthoving their education.

Portland’s Native Americans

Empleymant eoupgelors wark to find jobe for their cllesrta,

munhlunprngumatth(}gn—

women on Oregon and southern
‘Washington state highway pro-
joets.

The Center has s Legal Ser-
vices Department that is staffed
by lswyers, law students, work-
study students and voluntesrs.

those Native Americans finan-
clally unable t¢ hire their own
attorney.

At T35 N.W, 18th (at Johnson),
the Center runs a health cline
dedicated toward identifying and
resolving health problems of the
Native Amerjean community. A
diverse staff, including counsel-
ars, 8 paychiatrist for 10 hours a
weel, nurses, & bealth plamner,
and an M.D. fnrﬂl)hwrs-mk

i?luntmtop.z,m[,a)



Fuom
Human Fightt
Point of View

by Nick Barnett

This week, a young hushand
was nearly at wit's end with fear
for the salety of his pregnant
wife. It spems that the landlord
of thelr tiny second floor apirt-
ment on N.E. Union Ave. wis
inhuman enough (and in this ease
in violation of state law) to enter
the basement of the apartment
complex, take out the fuses to
their apariment and have the
basement door locked so that the
young couple could not replace
the fuses. The young husband's
anxiety stemmed from the fact
that her term of pregnancy was
near due and without lights {n
the dark hallway to thelr apart-
ment, she cpuld not see how to
got down the stairs.

Place yoursell - dear reader - in
their situstion. Because of an
unforseesble circumstamce you

'u-k-; the refrigerator is out;

twelve tenants in

-

that the $80.00 & meath rent
wounld include all utilities and
sarvices. This week the landlord
bas just finished installing an
electric baseboard hesting unit
(the logat efficiant type of heat-
ing) without discussing it with
you st all, And now, he is telling
you that the rent remains the
same, but you will have to open
an necount with the utility com-
pany and pay their depasit. Is
this just? Is it fair? Are your
rights as & long time taxpaying
citizen of this state being tram-
pled in the dust?

In a case very similar to this
one, the Portland Tenant’s Union
was called in to educate all the
tenants about their rights, and
belp them organize to fight for
their rights.

The citizens of this state are
certainly fortunats to have the
Tenan'-Landiord Act of 1973.
But it isn't omongh. Noarly 60%
of all the residents in Portland

jord need do Is to give you a
written 30-day nolice which is
not in retalistion aguinst a just

shortage, many people, especial-
ly the old, the poor, the bandi-
capped and minority persons are
afraid to complain about housing
code violations for fear of being
evieted. Another czuse for cvn-
cern is that the Tenant-Landlord
Act allows the landlord to raise
the rent any amount and as aften
as he/she lies as long as 30 days
notice is given each time.

The city of Cambridge, Mass.
has u rent conirol ordinance and
s Rent Control Board to back it
up. That system may have some
problems, but it is clear that
middle and low-income people
need some kind of help. Ferhaps
if sl rental unfls bad to pass

must be better protectsd. Alr,
food, and water wre basic human
necessities - 80 also is adequate
sheller.

HUD, Realtors try volentary compliance

By Kalman Seckely

The cooference. “Fair Hous-
ing, An American Right/Right
for Americans,” was sponsored
by the Office of Voluntary Com-
pliance of the US. Department
of Housing snd Urban Develop-
ment and held in Rosslyn, Virgi-
nis June 1, 2 and 3, 1977, Parti-
cipants in the conference melu-

groups and national, state, and
local Boards of Realtors. At

up by strang enforcement.
4. HUD should have stronger
enforcement powers.
Commenis on the four points
listed above:

pants on this point. It was intar-
esting (0 note that conversation
on the problem inevitably turned
Lo n discussion of the economics
invalved and bow Lhis element of

the sffect thoy had in achieving
falr sccess to housing and inte-

!

:
effg
]
: 2
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that one out of four

various times through the
conference, members of each of
these groups served as speakers,
panel members, moderstors, ete.
Other resource persons from
business and labor were also
utflized. Conference format was s
combination of plenary sessions,
group workshops (divided by
wnterest areal, and technical ses-
slons. -
The primary purpose of the
conference was to eommunicate

port of fair housing. In the
workshops that | attended deal
ing with State, City, and County
Programa, the dislogue covered
s broad range of subjects and
experiences, ®ome relevant, and
othars not. However, | was ablp
to identify four major topies that
faced throughout the di
joas:
1L Fair bousing Is & major
in the U.8. today, with
the effects of discrimination agy-
ravated by economic factors.
2, Voluntary efforts should be

8. Such efforts must be backed

American familios wilh a yoarly
income under $11,500 suffers
some form of serious housing
deprivation. Such deprivation ls
defined to include one or more of
the following factors: a physical-
ly deteriorated building, over-
caowded living conditions. an
excessive amount of income allo-
eated for housing., or Imck of
easentinl social services in the
community. Selutions offered in-

2. Persuading people to do
valuntarily what iz required by
law appeared to be worth the
floct involved to most conlk

relief from discriminatory prac-
tices with sufficient stafl for all
its fair housing and equal oppor-
tunity responsibilities mandated
by law and sxecutive order.”
In genernl, the conference was
helpful in maling it clear that the

ce participants. There appeared
to be some agresment on the
hope that individuals or firms
complying voluntarily might see
their ways clear to engage in
efforts beyond Lhose strietly re-

ven. No one is quite sure how
successful it will be in the long
run. However, voluntary agree-

onforrement and fair housing

Urban Indian Center

The Cefiter receives funding
from many sources: (he Office of
Native Amarican Programs of
HEW's Office of Human Devel-
opment, the WIN program, the
CETA I program, VISTA and
others who contribute with funds
or employees, It's & multi-faceted

Conter with as many fynding

Arrow cultural group, LAKOTA
club (a group based at the state
itentiary), Nutive Amerk

Rehabilitation (for
those with aleobolic problesms),
United Indian Students of High-

org are looked upon as
potentially effective tools in the
offort to work out the country's
fair housing problems.

or Education, and ths Win-Ya
Indisp womean's club are some of

plan
programs. The Educa-
ton departreent and the older
Native American program will
be expanded, as well as & spocial

youth program.

Given its muceessful past, these
plans will undoubtedly continue
to develop the Center's visibility
in the community, We sre all
fortunate in having such n dedi-
eated group of people working
toward the heaith and well-baing
of Portland's Native American
population. and toward the pre-

American
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Parents ask role in desegregation planning

man would nod. have assigned the
would have barred them from

change in the plan, which would

High School. Students could at-
tend any other high school that
did pot have above eighteen

Economic Dev

Last spring, when Congress
debated the $4 bilion public
works bl that wonld creste s
million jobs, Rep. Parren Mitch-
el (D-Md) insisted that ten

In the meantime, the achool
distriet was notified by the Dept.
of Health, Education and Welfare
that {t ws» found in non-compli-
ance because of discrimination in
discipline, HEW found specific-
plly that Black students who
were transferred to schools out
of their neighborhoods were sus-
pended for tardiness without

In 1970 the “Schools for the
Seventies” plan was adopted,
which included division of the
district into three administrative
aress; establishment of middle

have more than 25 percent min-

regard to the gr
they must travel ko school.
The Pertland Scheol Distriet's
current dese, policy is
based on the 1984 report, “Race
and Equal Education Opportuni-
ty in Portland’s Publie Schools.”
In the early é0%, theLHAACP

ority stud
On March 22, 194, the Stats
Board of Education adopted a
policy forhidding a minority en-
rollment of over 50 percent.
In May of 1975, the Board of
Edueation reaffirmed ils dessg-
ion policy and db d the

and others began pushing for
de: of the Portland
Public Schools. The School Board
first denied that segregation ex-
isted, but appointed s “Blue
Ribbon Committes,” often refer-
red to as the Schwab Commitiee
{Judge Herbert Schwab, Chair-
man), to investigats the facts and
make recommendations.

The commiitee found the fol-
lowing racial slatistics for 1964-
86: Boise 96%, Eliot 94%, High-
land (King) 87%, Holladay 7%,

i 48%, Humboldt 82%,
Ball 14%, Sabin 23%, Peninsuls
16%., Woodlawn 27%, Vernon
16%.

Jefferson High School was 28
percent Black: Girls Poly 16%.
Black population was 4.2% of the
city; the 1983 Black school popu-
lation was 6.3%.

ru;mim.r.miem._w eNCOUTrAge An
increase In administrative trans-
fora “to the fullest extent practi-
cable” and to continue the con-
version of selected elementary
schools to Early Childhood Cen-
ters.

Sabln, Humboldt, King, Irv-
ington are now Early Childhood
Centers; Vernon and Woodlawn
are in process of conversion; and
only BII{I remains kindergarten
through sighth grade. These two
sthools range from 41.8 to 83.8
percent Black.

The request of the Committea
for Quality Education for a plan-
ning year wilh input from tha
community bas received the en-
dorsement of the Metropolitan
Human Relations Commission,
the NAACF, the Bolse and King
Meighbarhood Associations and

segregation.

Belse Elementary School students
[Pheto: Dan Long, sourtesy Portiand (Feerver]

ready ts bogin another day of

elopment Act indudes 10 percent minority set-aside

among all government contracts .
.. is one percent - one percent.
Thai is all we give them.”

A few months later, President
Carter signed ihe poblic works
bill and it included the Mitchell
amendment. There is sow a $400

earefully and insure that the tem

Washington D,C, requires that
26 pereent of the city's business
g0 to minorities.

Locally, the state of Oregon.
Multnomah County and the Porl
of Portland have minority set-
aside and minority enterprise

gTams.

The State of Oregon is to
receive $55.7 million of the Eco-
nomic Developmant Act funds.
Among the applieants for funds
will be Multnomah County and &

H'B?&“: Requires esunties to
provide legal counsel to indigent
pereons. 5
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The Portland Indian Al-Anon Group is having candle-
light meetings on Friday nights from 8:30 to 10 PM at the
8.E. Neighborhood Facility Building, 3534 S.E. Main, Call
654-3187 for more information, Babysitting is available.

Expand your awareness! This s=mmer, PSU is having
several classes dealing with cultural issues. One evening
class will address “20th Century Jewish Crises” begin-
ning July 5th. For more information on this, contact Mark
Schreiber at 243-7404. “American Jewish Fiction” will
also be offered.

The Film Committee at PSU is presenting free films
this summer in 75 Lincoln hall. Featuring work by Sam
Peckinpah, the schedule looks like this:

July 19 - The treasure of the Sierra Madre

July 20 - The Ballad of Cable Hogue

July 26 - They Live By Night

July 27 - Straw Dogs

August 2 - White Heat

August 3 - Bring Me The Head of Alfredo Garcia
Come and hear the blues - - Bobby “Blue” Bland will be

appearing at the Hayloft in Vancouver July 21 and 22.
There will be two shows nightly, 8:30 and 11:00.
Tickets are $5.50 and are available at Meier and Franks
statewide outlets and at the Hayloft, 5411 Mill Plain Blvd.

in Vancouver, Washington.
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Get Ready For Reggael Come hear the protest voice of
Jamaica's Bob Marley and the Wailers at the Paramount
July 24th,

Tickets are $7.00 and are available at Meier & Franks,
Everybody’s Records, For What It's Worth, America in.
Vancouver, Steven's & Son’s, Lipman’s Ticket Place, and
by mail order.

Send a self-addressed, stamped envelope to Paramount
1037 S.W. Broadway, 87205, at least 5 days before the
show for the best seats.

Tickets will also be available at the box office the day of
the show from noon on. The show starts at-8 PM, Sunday,
July 24th.

On-July 28th and 20th, the Portland chapter of the
National Association for Community Development will
conduct a Training Institute entitled Stretching the .
Human Services Dollar,

The Institute will address methods of promoting
effective interaction between public and private agencies
and with communities. .

The Portland Hilton will host the institute, and a fee of
$75.00 will cover a kick-off luncheon and work materials.

For reservations or more information, contact Marga-
ret Gayles of the Portland Metropolitan Steering
Committee at 288-8391.
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Amando Laguardia: Committed to education

ARMANDO LAGUARDIA

by Catharine Slegner

tural and multi-raclal communi-

years ] was there {1965-69) it was
all happening.” he says, “the

Union, which was instrumestal

in developing Project 75, a pro-
gram providing counseling and
tutoring assistance for Black and
other minprity studenls recruwit-
od by I.hn Unlvnﬂhy He was

his attitude toward an active role
in society.

A period of teaching at Adams
High Schooi followed, assisting
students with baaje skills such ac

g whils
.l'tﬂl an uﬂd!‘r'l"lﬂ.lll.tl helping

notetaking, test talking,
etc. He was similarly oceupied at

migrant paople meet high achool the Reading and Siills Center at
equivalenty requirements in or U. of 0. in Eugene in 1971, and
der to acquire a GED. took a master's degree there the
Aler graduation, he became  same year in the Geld of Disad-
lved as ind d Youth Edu and
with the Upward Boond Pro- Curriculum and Instruction, He
gram ai Macalester College in St. then became a cunTiculum eon-
Minneacta, which focused suitant to the AMIDS Program

on “disadvantaged” studeaits of ot Northwest Regional Educs-
the area. Hix next stop was Tafi tional Laboratory, training staff,

developing programs, and help-
ing to design systems of evalu-
akion.

In 1975, Armando eame to
PSU's General Assistance Cen-
ter as Program Coordinatoz. The
program is funded through the
Depariment of Health, Eduea-
tion and Welfare, and provides
technical assistance to school
districts in Oregon, Washington
and Idahe, and when requested,
develops desegregation plans as
well as helping districts provide
equal educational oppertunities
for minority and women stu-
dents. Curriculum and staff de-
velopment assistance is alse of-
fered. He says, “Districts out of
coropliance with federal reguin-
tions often request our help,” and
suggests curriculum change can
often [acilitate inter-cuttural un-
derstanding.

He expresses his thoughts on
integration in the following way:
{Turn to page 2, col. 3)

COSSPO serves Spamsll speulung people

TR o g s R A ki e
o e

1= b

COSSP('s offica al 3534 B.E. Maln, 3rd flesr.

by Catherine Siegner

COSSPO, the Committee of
Spanish Speaking People of Ore-
gon, Is a casse example of
dedicated people attempting to
provide essential services to

worker, Elizsbeth Elkis, of Equa-
dorian desvent; a program secre-
tary, Blanea Semmer, originally
from Puerto Rico; udam
coordinator, Carmen Smith, also

The ageney currenily occupies
rent-free quarters donsted by
Portland Aetion Commitiees To-
gether (PACT) in the S.E. Faxili-
ty Building «t 3534 SE. Main.
mssmwmhgu-ln
effort to organize the varions
groupe of Spanish spesking peo-

development, communjty devel-
opment, social welfars, and eiti-
senship education for people of
Spanish suroame. To strengthen
the growth and development. of
individuals and families of Span-
ish surnames. To conduet in-
depth research to identify the
social welfare needs of the Span-
ish surnumne community and Lo
aaubluh plans for corrective
sction

Thus [ar, COSSFO has made
impressive gains toward meeting
the needs of their target popula-
tion. Basic needs are addressed
first; furnishing elothing, edues-
ton, smployment referral, and
developing the essential know-
ledge of English.

For instruction in basic lan-

guage okills, students can take
sdvantage of the Bi-lingual Edu-

acting successfully in American
ndoty Writing resumes, Hling
out applications, and beiny inter-
viewed for employment are ex-
periences most Americans think

with our language. Native Span-
ish speakers alsp need Lo famil-
iarize themselves with the Am-
erjean system of government,
and must acquire 2 Sorial Secur-
ity card before & permanent viss
eap be granted.

human potesnitial on u par with all  tve employers, or business ag-
other Americans. ts. R 1y, support for
pr in edv ploy ic devel from the

Small Business Administration
(SBA) has aided several Hispanic
pecple. One Puerto Rican man
was awarded financing to open a
store in Tigard, a Cuban estabbi-
shed an upholstery shop, and a
Mexican restanranteur was able
to expand his business thanks to
an SBA grant.

The protess initiated prior to
the actnal economic development
award is complex. Intake i3 the
first step, a.feasibility study is
conducted to estimate the ven-
ture's likely degree of success,
and complete plans are present-
ed for approval to the SBA or a
bank. Helping to facilitate this
procgss is COSSPO's staff, head-

" od by the eoordinator, Carmen

Emith.
Ms. Smith, of Puerto Riegn
came 10 Oregon asa
graduate of the University of
Puerto Rieo and did bi-lingual
secretarial work before learning
of COSSPO. When funding came
through, Luis Alverez,
of COSSPO’s Board of Directars,

hired her as sociai workey. When
the progratu coordinator resign-
ed, Ms. Smith took the position.
“My responsibilities are different
now, but I still do some of the
same things I did as soeial work-
er. We get about 50 calls a day,
with the main problems usually
being jobs or health. Ms. Ellis
and I provide tramsporiation or
wanslation when needed.”

In 1972, the Oregon Bureau of
Labor census of Spanish surname
people was 12,897 for the Port.
land Metropalitan Arem (mainly
concentrated in the SE and NE
sections) and 34,577 for the en-
tire state. These figures do not
include Spanish surname woemen
who happen to marry men pot of
Spanish surname, but even with-
out their additiopal numbers,
Hispanic people are the second
largest minority in Portland, and
the largest minority in the state.

A large portion of these people
are elderly, those who are espe.
cially in need of COSSPQ's ser-
(Torp to page 3, col 4)




From

Human Fights
Point of View

by Nick Barmsit

In the spring of 1977, the
MHRC's Edocstion Committes
beg'a.n to discuss the need to
teview the Desegregation Poli
deundPndmnltthurﬂmd
Public Schools. Recently, the
part of the Desegregation Policy
that relstes to the attendance
area of Jefferson High School
was the subject of 4 proposal for
change by a School Board mem-
ber.

The maoner in which this
proposal was to be considersd
and decided upon, as well as

porhnt.

who have been I.r-dmunulh dis-
franchised. We will di

this ordinance in greater detail in

our next jssue.

The budget office has been
mandated Lo carry the City's
Management by Objectives off-
ort a step further, The budget
office bas hired a CETA-funded
team to work with regular bud-
get analysts on a project to
increase the efficiency, effective-
ness, and accountability of all
bureaus. This project aims to
eventunlly assist bureans in de-
v clearer, more accurate

certain aspects of its
became the focus of critirism by
parents, students, representati-
ves of various organizations in-
terested in education, as well as
by newspaper aditorials.
Although the propoeal was the
product of iniense study and
soul-searching on the part of the
Board member who developed it,
atid even though it was in all
likelthpod well-intentioned, it did
pot and could not have succeed-
ed. There are obvioualy several
reasons for this - but s pars-
mount reason lies simply in the
fact that in 1977 the ctizenry,
parents, students, lsachers and
others concerned about eduocs-
tion will no longer sit idly by
while decisions that will affect
them are made as if in a vold,
MHRC and the Urban League
have begun the proeess of facili-
tating the eonvening of a broad
city-wide assembly of organizs-
tions and individuals concerued
abottt the speciflic isvue of Jeffer-
soa, as well as the general issue
of the current and projecied

aml objectives statements
and then develop more sppraprk
ate “performance indicators”™ (in
jargonese, which means devel-
oping precise ways of determin-
ing whether and 10 what extent &
bureau has sccomplished its ob-
jectives with the fiscal year).
MHRC has been selected to
participate in this project.

AL the preliminary meeting of
the MHRC office and the perfor-
mance indicator project mem-
bers, MHRC stafl noted thwt
while it is commendable to at-
tempt to increase aﬂocl.tum
and efficiency in gover

Seminar explores civil rights bills

by Catherine Siegner

On July 27, 1977, the Trl-Cou-
oty Affirmative Adtion Associa-
tion held & seminar on recent
Oregon Civil Rights Legislation
at the Lloyd Center Auditorium.

Private employers, personnel
and affirmative action officers
and ¢ity and state employoea
were in attendance at this work-
shop which granted an opportu-
nity to hear the legal implications
of these new bills, interpreted by
Deputy Attormey General Jim
Durham, and Harold Williams,
State Affirmative Action Officer,
The following bills become law
October 4, 1977:

8B T14, providing medical eov-
erage for pregnancy disability.
Thu bi]l. ulded in pa:age by »

Physicians will determine the
extent of physieal disability in-
curred by pregnancy in individ
unl eases, in order to calculate
benefits.

HB 2281 prohibits diserimina-
tion on the basis of age, H
between 18 and 65, and on the
basis of marital status. It also
eatablishes s 30 day Lime timit for
diserimination eomplaint defend-
ants to be informed of the suit,
and would prohibit any backlash
against the person Eling by the
party accused.

Generating the moﬂ ¢ontro-
very st the workshop was 8B
669, dealing with personnel fles.
The bill allows employees to have
access to their permnne! files,
providing Lhe request is made
wﬂ:hm 80 days of &ermm:hm of

dunng the legialative session,
will be interpreted and enforced
by Labor Commissioner Bill Ste-

venson.

A r- Y A"m.
criminal investigation, and cer-
tain academic records would not
be affected by this legislation,
HB 2862 renders it "an unlaw-

Ful employment practice for an
employer to refuse to hire or to
terminate the employment of an
individual solely bacause another
member of that Individual’s fam-
ily presently works for that
employer.” Exceptiona would be
situations where the Individual
would be exerrising supervisory,

appointment or grievance suth-

ority over, or be subject to same
authority by, 2 member of their

HB 2223 establishes compen-
satory damages for suceessfully
Litigated discrimination suits re-
Isting to unlawful employment
practices or discrimination in
public accomedalions. Minimum
compensstory damagea would be
§200, and maximum sward in
cases of established willful or
punitive inteni, $2500.

The bill also sets a time limit of
1 year from date of oecurrence
for filing such eomplaints.

Coalition discusses school desegregation

On Augusi 23rd, members of
approximately 30 community o
ganizations met at the Cascade
campun of Portland Community
College to discuss future plans
for developing a desegregation
plan for the Portland Public
School distriet.

The Metropolitan Humat Re-
lations Commission, the NAACP,
nnd the Urban League set up the
meetling, having besn requested
by the School Board to submit
adviee on developing an sccept-

operations, an equally important
goal is often left out -- the yoal of
humanizing impersonal buresu-
crariea.

In a cortain senss, it is ironie
that much attention is given, in
various ways, toward increasing
the City of Portland's Livability;
but lppumﬂy there is no pro-

concern about Livabil-
ity in the bureavcratic environ-
ment, Toward that end, MHRG Is

able hod of ending the “racial
isolation” evident at Jefferson
High School.

MHRC Commissioner Harry
Ward was electod as temporary

ling anmbers af students around.

Thero is a continuum, with weg.

regation on ote onxd, and caltural

status of this Distrit's efforts  Making certain recommendations  Pluralism on the other. Working

toward integrated commun.  to the performance indicator toward a state of cultural plural-

ity. e aject, stafl, w s invalves cultural pride, and

Since the performance indicy-  represeniatives from all groups,

tor project requires i faculty, institwtional services, ns

The preparstion of an ordinan- e, goais and ohjectives for ssch well as paremts should be indu-

e» of major significance in the  of the City's bureaus, the MERC  dod in the aducstional process at

u—d.qu.!m_wm 3 =y quitsble levels, geured toward

nity is nesring ite final siages  Lleas er comcorms thatl will help  "neouraging its developmeot. In

bere at City Hall. City C: us ref lnte our goals. scademie achievement, studenta

joner Charles Jordan, in eollabo- can be equal regardiées of back.

ration with the Directar of the ground, and curriculum that re-

Office of Mansgement Services, fects the makeup of the comman-
Dan Boggan, in bead- Ploase be awars that on Sept-  pity is necessary.”

ership and direction. As a palicy  amber 9, the MHRC office s As & representative from the

srea in which MHARC has &  being required to move from ity Metropolitan Human Relations

mandated interest, MHRC has mmmuh, Commission to the interim com-

reviewed the draft document and
offered certain revigions and ad-
ditions. In general, the Commis-
mion views the current draft as s
great improvement and s im-

chairperson by the group, which
decided Lo address Lhe overall
prubloml of integrating the pub-

December 16, 1977, was original-
Iy established Lo come up with a
new plan as a substitute for the
“Newman Flan™ which drew fire
from most of the groups con-
cerued, but Lhe total group ded-
ded Lo ignore this Limeline, and
et lu own schedule,

The orgunizations involved in
this committee include the foll-

Center lor Urban Edueation, Na-
tional Asscciation for Commmun-
ity Development, Sabin Commu-
nity Association, Clty Planning
Commission, Laague of Women
Voters, Foriland Development
Commission, Committes for Co-
ordination of Posllive Integra-
tion, Boise. Neighborhood Asso-
ciation, Portland Counmeil FTA,
Piedmont Commaunity Assoeiati-
on, the Mayor's Office, National
Conference of Christians & Jews,
King Neighborhood Association,
National Association of Colored
Women's Clubs, and Justice for
Black Students.

barmonica. “You only go wround
once, ang the world will continue

you, so the ability to
enjoy onesel is Important.”

A member of MHRC's Educa-
tion Committee, Armando finds
time to to the National
Allianee for School Edues -
tors, the National Association for
Supervision and Currieulum De-

Btate, which woald bring Afriean  gocistion for Bi-Lingual Ednes-
profsesors hare to address these
e . . Closely involved with the blsck
A has two expetioncs in the United States,
Carmen and Carlos, who attend e neverthelsss resists pigeon
Grade Bchool. His wife,  holing and classifying racial and
Casey, is Director of the CETA  eyltnral backgrounds. “The Am-
VI program. He plans to stay In  erican passion for identifying
sducation {n the future,  race poasibly steras from want-
providing assistanee a8 ing to know how to trest some-

City of Portland - CharhuJordm.ComniﬁwuhCham

Vern Pearson — Chairman
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The Metropolilan Human Relstlons Commission was

blished by Mult

h Coumty and the City of

Portland as an independent commission with special
authority to carry out programs in the field of human
relations and to serve a4 a lialeoth between the public and
the City and County. The fifteen commissioners are

the Board of Coumty

appoinied by the Mayor of Partland and the Chairman of

Commissiopers.

The misslon of the Metropolitan Human Relations
Coramission b 1o be an advocata for the preservation snd
advancemetit of human rights and mutnal respeet for all
citizens, but with spacial regurd to those who suffer most
from chronie disregard of righis and dignity.




MHRC promotes Human Rights at Neighborfair

by Virginia Michel

The Human Rights potential
for the whole diy of Portland
was the prevailing theme for
Neighborfuir, which brought «
variety of community groups
together for increased sharing
and undersianding.

The Commission parlicipated
a8 part of &« “Human Rights
Center" display. As crowds sur-
ged past our booth, Human Rela-
tions staff banded out copies of
the newaletter to many who had
net yet had the opportunity teo
read and find out about our
activities and concarns, Commis-
soners spnke with people whe
were curious snough to approach
the booth and_ ask questions.

A Women's Suﬂrlge handbill,
a KKX parade, Chinese deporta-
tion, Dennis Banks, Cesar Chs-

mc-mumam.m;hucuw

Perce reservation 1908, » mi-
grant worker and child, school
demonstrations and busing - all
these diverse subjects wers pie-
tured on MHRC's kiosk and
brought back ove’s memory to
the long history of the struggle
for human rights.

“Human Righls for Everyone”
was the message printed on
belloons and freely given to
children to display as they wan-
dered on through the Fair,

Nick Barnett, director of the
Commission, sums up staff senti-

JAACP director Hooks attacks media discrimination

NAACF Execuiive Dirgctor
enjamin Hooks said this week
1at he “agreed absolutely” with
1e report of the United Stales
ivil Rights Commission that
scused the television industry of
wial and sexual stereotyping.
o further agreed with the alle-
ation that the Federal Commu-
ications Commission eould have
one more to end such discrimi-
ation.

Mr. Hooks, who resigned from
16 FCC the last week of July to
rpince Roy Wilkins at NAACP,
15 vowed to work toward erad-
ating from the television indus-
¥ the types of discrimination
sout which the Civil Rights
ommission reported.

“I have long advocated that
e FCC should have regulatory
Tthority over the networks be-

cause they mre the prineipal
suppliers of programming for
most of the major stations in the
country,” he said, "I happen to
believe that where there is little
input from Blacks, women and
other mingrities, the end product
will not faithfully reflect the
totality of Amerjcan life,” he
said.

However, he does intend to
have the NAACP. as a private
organization, play an active role
in the monitoring and examings-
tion of programming for biss and
stereotyping.

Mr. Hooks explained that in
recent years television han at-
tempted to respond to charges of
raclal discrimination by opening
up programs to sports and en-
tertainment figures. But the in
dustry has glaringly refused to

provide such opportunities on a
similar scope to serious minori-
ties, such as civil righte leaders
and professionals.

This is 2 weakness thal must
be corrected, he said. To ensure
that the NAACP becomes very
active in working to reduce racial
and sex discrimination in the
medis, Mr. Hooks explained, one
of his first projects will be Lo
establish a department of com-
munications.

A primary function of this
depariment will be to monitor
television programming and hir-
ing practices across the country,
The depariment would also work
for the pamsage of appropriste

islation in .

Jelp available for rape victims

isease, fear of her family’s resc-
ion, and often, fear of the ireat-
wnt she will recoive from the
riminal justice system. The wo-
an will also most likely be
uffering from shock, outrage
nd deep embarrassment. Her
fe may have been threatened.
nd she may have been physical-

y injured.
'I‘Inemuiulenmudonebnth
o scquire standard evidence and
sidentify and treat injuries. The
wdvocate is there to comfert and
easaure the woman by accom-
sanyitig ber through the physical
:xamination, and being present
luring the police detective inter-
riew. Many times the sdvocste
alks with the vietim's friends or
xoneerns, and about what they
an do for the victim.

If no suspect is identified, the

advocate may have no further
eontact with the victim.
She will call her in a few days to
see bow she is doing and aguin in
a few weeks to make sure she has
received medieal followup.

against them must go to the
Equal Employment Opportunity
Commission, which already hasa
case backlog of several years.

Mr. Hooks said that he will “go
to Congress himself” when it
réconvenes Lo seek the rewriting
of the Communications Aet to
give the FCC enforcement pow-
ers.

He also noted that President
Carter will be having an oppor-
tunity to fill two vacancies on the
FCC this yesr. One of these seats
will be his and the other that of
Richard Wiley, presently chair-

~man. Next year, a third seat will

become vacant.

Mr. Hooke sgid that be antiei-
pates that President Carter will
qmpdnllmﬂwmnhmphu

MHRC Commissioner Harry Ward belps blow up
ballosns, [

ment about MHRC'a involvemeni
in Nelghborfalr: “We all ook
forward to pext year's Neigh-
borfair, and the opportunity to
share with the community the
goals and concerns of the Comm-
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BENJAMIN HOOKS

Committee seeks information

The Committes on Children
md Youth is requesting inform-
stion about agencies that are
direcied towurd serving needs of
infanta, children, youth, parents
and families for & eonference to
be beld December 1 & 2, 1977, in
Portland.

'l‘hymninamyar-
whose functi

ganizs is to

during the entire prosocution  ihe payrchologieal impact of rape
. She what is 0 the victim, 8
involved in aach step of pr and referral to 2
tion and sccompanies the viciim  to slter community attitudes, to
to all interviews and app the of arrests
ces. These include meetings with ~ and coavictions in rape cases,
the deputy district attorney and and to srrive al & better know-

al trial. The advocate lets the
victim know whether or not the
defendent. in in cuslody, advises
her of the status of the case
whenever an actlon is taken on it,
and functions as liaison with the

dosed, the advoeate remains av-  Fape in Multnomah County. It

ailable for referrals and other  Dhas also served za & madel

followup services. project for other distriet attor
ney offices.

The Rape Victim Advocates The Rape Viciim Advocate
are a team of five women, a Project is especially interested in
project dinater, two proj hing and educating the eom-
assistants and two outreach wo-  munity through its schools, clubs

and organizstions, ete. i your

ricers, Five volunteers relieve
the staff or & 24 round-the-clock
call that is necessary to assist
rape victima.

Since the project began, the
advocates have been able to
learn more sbout the crime of
rape. Suatistics kept on & month-
iy basia enable them Lo find out

rape, the rapist, the victims, ete.,
please contact: Elimbeth Taylor
or Faith Potta at 228 5069 from 8
AM to 5 FM Monday through
Friday. We would like you to
know the fatts.

e the planning, di C
ination and implementation of
effective services to familiss. Iis
membership is composed of rep-
resentatives from the fields of
early childhood edueation, child
development, soelal work, publie
health, child care, child & youth
advocacy, juvenile justice, coun-
seling, mental haalth, and eduea-

COSSPO

cont. from page 1, col. §

after getting our hopes up,”

be funded. Our older people are
suffering and we have our hands
tied. We have no way to help all
the people who need it."

She would like to stimulate
awareness in the busingss com-
munity of the needs of Hispanic
people, for jobs and for under-
standing, and has made contacts
in the community toward that

tion

Children and Youth, P.Q. Bor
1491, Portland, Oregan 97207

poal. “We at COSSPO would like
lo advertine our existence and
maks peopls aware of our eer-
vices.” The agency’s bylawa pro-
hibit aiding illegal aliens, bat
eounseling is available by refer-
ral to Legal Aid

When little financial support is
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The North-Northeast Youth Development Program is
having a grand finale September 4th, from 4:30 to 7:80 at
the Albina Women's League, Vocational Art Center, 8
N.E. Killingsworth.

Activities will include modeling, singing and dancing.
Parents and friends are invited, and it is open to the
public. Refreshments will be served.

There will be a HUD workahop on “Acquisition &
Relocation” Thursday, September 8th, in the Water
Bureau Auditorium, 1800 8.W. 8th, from 9:30 A.M. until 4
P.M,

On September 1Sth, a hearing will be held by the
Residential Care Facility Licensing Board. The Board will
discuss licensing of the Native American Rehabilitation
Assn, Treatment House, at 1438 S.E. Division, and the
Youth Progress Assn., at 1236 S.E. Yamhill, The hearing
will be in the Council Chambers at City Hall at 7 P.M.

The Black History Program on KBOO (90.7 FM) will
present Art Dillworth of the Highland Community
Center on September Tth, 6:30 p.m., speaking on “Blacks
and the Law."

The following concerts are scheduled for the month of
September:

September 10: Brothers Johnson at the Paramount.
September 11: Bob Marley at the Paramount.
September 16, 17, 18: Chubby Checker at the Hayloft.

Call the Paramount or the Hayloft for additional details.
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From noon on September 23 until 5 P.M. September 24,
1977, a regional conference on land use planning for city
officials, planning commissioners, civic groups, and
neighborhood associations, will be held at Portland State
University. '

For more details, contact Dick Beck at 648-8708. There
is no regisiration fee.

The Downtown Center of the Marylhurst Education
Center is holding Intercultural Communication Work-
shops every Tuesday evening, from 7 to 10 P.M,

Examining culturally determined behavior, values and
assumptions, focusing on similarities and differences of
people of different cultures, the workshop is especially
valuable for individuals working in an inter-cultural
envirgnment.

On Monday evenings from 6:30 to 9:30, the Center
offers “Africa: People and Politics”, an introduction to the
history and culture of major African peoples.

By comparing traditional African religion, society and
art forms to those introduced from Europe, the class will
seek to understand Africa’s present social and political
tensions. For more information on these programs, please
call 224-5828 or 836-8141. Fall term begins on September

26, 1977.
e’
L]
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The Direction Service Office, located at 4815 N.E. 7, is
a new program to assist those parents seeking services
for their handicapped child. The program is available to
any handicapped child ranging in age from birth to 21
years, who is a resident within the boundaries of Portland
Public School District.

For more information, conlact their office at 288-5167.

The Washington Park Zoo will hold their second annual
Handicapped Free Day on Wednesday, September 21,
from 10 a.m. to 4 p.m. All handicapped persons and their
escorts will receive free admission, train rides, flowers,
animal crackers, buttons, and special entertainment
during the day, including Kay Lee's Playbox Players, as
well as clowns.

Tri-Met will provide bus service from downtown, and
lift service will be available at the Zoo. Please call Tri-Met
if you wish this service on Handicapped Free Day.




Martin Luther King, Jr.

A manwho had aVision.
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From a

Human Righ

Point of View

by Nick Barnett

“If those had been white people cecupying the buildings at
ColegioC-uanhvmtheywouldhnvebempulmtalongthne
ago.” This lament of an Qregon resident to the edltor of the the
Oregonian is a clear indication of the tension and friction that
continue to exist in this country between persons of different racial
end ethnic backgrounds,

While we may peint to what appear to be signs of progress in the
direetion of true equality and mutual respect, there is evidence that
Lhese signs indicate nothing more than an uneasy and artificial
truce. For instance, we see minorities snd women holding
employment pmmum that were once closed to them; we see

L houghtful aitempts on the part of individual

ici I-D" te th lves; and we see the inclusion of

rultural awareness and human refations material in scheol
m“m&

However, we Also see (and hear) comments such s the one
opening thia article; we see increased resistance to affirmative
action plans in both the employment and educational fields; we see
evidence that minorities are living in even more segregalad
communities; and we see hostile, even violent, reactions to
atternpts to i t ighborhood

These enmpl= point ont that we have failed to substantially
alter long-standing feelings and attitedes. Although important
preliminary stepe to positive social change hove been undertaken,
the complex core problems must be more seriously addressed.

Portland —lile most. cities in this nation—has not been successiul
in its aim to change certain habits of unjust discrimination and
oppressive palernalistic attitudes. These obstacles stand in the way
of effeclive and meaningful inter-group relationa.

From the point of view of a hman relations practitioner, this is
the challenge. We must, of course, continue to seek solutions to
immediate problems, but we must never lose sight of the fact that
until we ean bring about major positive changes in the ways people
relate to and think about each other, the goal of community justice
and barmony wili not be achieved.

METROPOLITAN HUMAN BELATIONS COMMISSION
Multnomah County—Dennis Buchanan, Commissioner in Charge
City of Partland—Charles Jordan, Commissioner in Charge

312 Corbett Bldg., Porlland 97204
(608) 2484187

The Metropolitan Human Relations Commission was established
by Multnomah County and the City of Portland ae an independent
commission with special authority to carry out programs in the
Beld of homan relations and to serve as a lisson between the public
and the dity and county. The fifteen commissioners are inted
by the Mayar of Fortland and the Chairman of the Board of County
Commissioners

The mission of the Ml ropolitan Humaz Relations Commision is
0 be an advocate for the preservation and advancement of human
rights and mgtual respect for all citizens, but with special regard to
those who suffer most from chronie disregard of rights and dignity.

Vern Pearson—Chalrmas
W.G. Rarnett—Executive Diroctar

Commindoners:
G. Hays, Vice-Chairperson

Eleanor Davis
Harry C. Ward
Carol Willinms Bryant
Armando Laguardia
Caral Clurk Edmo
Niting Chavan
Rev. Richard Hughee
William Thompson [T}

| Mosely Haren Powell
Perias Elnine Walsh
Robarts Clarence Harper, Jr.
Samkely

Collin N

ewslotier:
Katy Juhl, Editor
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By Linda Roberts

Many aiverse groups, organi-
zations and individuals, together

'+ with MHRC, have launched 1

comprebensive, broad-based
community coalition to study
the Portland Publie Sehool Dis-
trict’s desegregalion policies and
Programs.

The purpose of the Coalition is
to identify u-nmon concerns of
the Lion
with dmgngaﬁon and to insure
the kind of -equal educational
opportunities that will maximize
each child's potential

The Coalition will make re-
commendations to the school
board after studying and analy-
zing Portland desegregation
policy and practices from 1965
through 1977.

The Coalition grew out of
oppogition to a proposed school
board change in the desegrega-
tion policy that would have
barred bisck students from Bosie
and King elementery schools
from attending Jefferson High
School. The minority enrollment
at the two feeder schools is 85
per cent. at Boisie and 67 per cent
at King.

The school board proposal
would have forced the black
students from Lhose two elemen-
tary schools to be bused Lo two
west side schoola.

The purpose of the proposed
change was to bring the minority
enrollment at Jelferson, now at
51.5 per cenl, to helow 50 per

cent to mest state and federal
requirements.

Various organizations and in-
dividpals opposed the Jefferson
prepozal because it affected a
disproportionate oumber of black
students, who had no input into
the policy change. Those who
spoke out favored integration,
but opposed Lhe plan because
they felt the black community
had borne the greatest burden
for achool integration.

Concern was voiced by the
community that the Jefferson
problem had not been critically
thought out or meaningfully dis-
cussed with the groups who
would be most affected by the
implementation of the proposed
change.

The Coalition was formed to
ask the school board io reject the

Community Coulition Involved in Integration Plans

proposal and  postpone any
changes in the plan until the
community had been given ade-
quate voice in Lhe planning.

The Community Coalition for
School Integration organized
around these issues and plans to
involve the community in identi-
{ying common coneerns of dese-
gregation and to make recom-
mendationa for positive integra-
tion based .on community
involvement.

The Coalition will meet on
Nov. 29, Dec. 14, Jan. 5, and Jan.
26, 7:30 p.m. at the King Neigh-
borheod Farility, 4815 N.E. Tth.
All meetings are cpen to the
puhlic and all who atlend will be
able to voice opinions and be-
come actively involved in the
Coalition.

Kregerrand Resolution passed

In a special session an Nov. 21,
MHRC passed a resclution urging
citizens nol. to buy the Kruger-
rand, South Africa's one troy
ounee gold coin.

The decision to pass the reso-
lution follewed a pro-and-con pre-
sentation on the impact of Kru-
gerrand sales in Portland,

The twe groups in opposition to
the coin were Lhe American
Friends Service Committee and
the Portland's Citizens Againsi
Raclsm.

From India to Oregon

Over sweet doughnuts Indian
style and clove ton Nitina Chavan
said ten years away from her
native bomeland of Bombay
State, India, hasn't been as long
as it sounds.

Sinee receiving her masters in
special edoeation at the Univer-
sity of Oregon in 1967, Niting hay
been professionally committed to
improvements in the field of
edueation, i for han-
dicapped and disabled children.

Shertly alter her appointment
to the Human Relations Comis-
sjon in January 1977, Nitina was
notified of her appointment to
the National Advisory Council on
Developmentary Disability by
the Health Education and Wel-
fare office in Washington, D.C.

Working for the National Ad-
visory Couneil has turned Nitina
into something of a trans-cont
nental traveller. Employed as
both a consultant and member of
the councl, she spends much of
her time attending conferences
and meetings throughout the
u.s.

Niting wes rnised in Ekols,
Indin, where her father was a
reknown Christian minister and
for the past nine years has been
the chairman for the S.E. Asia
Council Alliance Missions.

Christianity is a religlon which

" constituies only five per cent of

followers in the Hindu oriented
mntry

Growing up in such n devout
Christian family, it was surpris-

have so many Gods,” she explain-
&d, “What is one more to them.”

Speaking for the coin was Ri-
chard Davis, Senior Information
Officer with the South African
Press and Information Ulficer to
Los Angeles, whe represented
T.E. Slanker, 2 major retail outlet
in Portland for the Krugerrund.

“This is a chance for us to get
Jown end do something about
South Africa al the community
level,” said commission member
srmandu Laguardia.

The purpose of the resalution is
to inform Portland cilizens of the
acism sytem Lhe coin represents,

to D.C.

NiﬁuCI-vu[uf.hul.)wiﬂli;-t.-ﬂy

Nitina received ber undergra-

inator for programs for dizabled
hildren, which included an in-

h

duate degree in istry in
Indiz. before coming to the U.S.
1o attend the University of Ore-
gon for her masters.

An education abroad was
something Nitina said her par-
rents has always promised. “I
had always wanted to go to
UCLA since that was the school I
had alwaya heard about in Indis,”
Nitina said.

Instead she came lo Eugene,
where her brother was already
tiving. After receiving one mas-
ters in special education, Nitina
later returned to U. of 0. for a

second masters in journalism in -

1969, where she recsived the
Harpham sward for ber thesis on
mass eommunication problems in
underdeveloped eountries.
Nitins has a long list of work
experionce in the field of educa-
tion. In 1968 she was the directar
of Washington County Retarded
Childrens Center, in 1870 she
worked as a Lraining coordinator
for Lhe institution for mentally
ill, retarded and torrections, and
from 1970-1974 she waa the coor-

fani stimulation program de-
signed for teachers to work with
disabled children and their fami-
Lies at home.

Presently, Nitina is employed
as n policy and operation specia-
list for Adult and Family Servi-
ces in Salem.

In sddition, Nitina designed
and taught s post-graduste sem-
inar al the University of Minne-
sola, Minneapolis, in 1972, on the
bio-medical aspects of mental
retardation. The U, of M. is one
of the few colleges in the U.S. to
offer sueh a course,

Too much snow in the midwest
city brought Nitina back to the
Northwest where she plans lo
stay indefinitely.

Oregon has been a good set-
ting for one of Nitina's few

“addictions—photography. She

had iwo exhibits of her phote-
yraphs, which partray landscapes
wnd people in Oregon, in Pitts-
‘rurgh and Santa Maria, Cali-
OB,

tamtinues o0 Bext jage
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Refugees Still Waiting for funds

Some of the more than 2,200
Southeast Aasian refugees in
Oregon who have been depen-
ding on federal funds for welfare,
job and language training are
stitl waiting for their checks,

A new %4 million Indochinese
Refugee Assistance Act has been
approved by Congrese but the
actyual allocation of the funds has
not been authorized.

Congress allowed the former
$3 million budget for refugee aid
to xpire on Oct. 1.

“Everybody says the funds
could be coming any time now,
but we have learmed not to
predict. what Congress will do,”
said Ed Ferguson, director of the
Indochinese Cultural and Service
Center in Portland's ‘Hollywood
District.

The Indochinese Center, fun.
déd by federal and state monies,
in addition to private funds has
been forced to cut back on all

the 1968 TET offensive in Viet-
pam.

continued from page 2

What Nitina misses most in
this country is her own cultural
gwareness. "In Indis the culture
is thousanda of years old. Here is
is only 200 years old and hasnt
hed 2 chance to develop,” she
explained.

Nitina admires the movement
in the U.8. motivating people Lo
find their roots. Knowing your
past ean be a cataiyst for & new
cultural identity in the U.S,, she
all the closeness,” Nitina said. “In
our house in India we always
kept a pot of tea brewing and lots
offoodlrumdalldqlnn[lu-
people dropping in.”

As much as Nitina misses hér
homeland, she said it would be
difficult to return there to live.

“I couldn't make much of my
career if 1 went back to India,”
Nitina explained. India has had
little money to develop their
educalion programs far mentally
retarded children.

The plans for the futnre are
uncertain, “A Fh.D Is in the
picture, maybe at the University
of Washington,” Nitina said.

As s member of the Human
Relstions Commission, Nitina
feels she has been given an
spportunity to do something
.0 eontinue the struggle
‘or greater equality among mi-
rorities. Working on the Com-
nittee for education, Nitina
10pes their ressarch and action
#ill aid in a successful integra-
ion plan for the Portland Public
3chool District.

services and programs supported
by federal assistance. .

The Social Security Adminis-
tratien, which has msponslblhty
for administrering the I i
nese Refugee aid program, an-
nounced in late September it had
found a $4 million surplus for
refugee aid, which brought a
total of $147,800 to Oregon.

But the emergency funds will
not last long and will help only
with food, housing and basic
needs. Tt will do nothing to
continue the special job and
language programs, which are
far more valuable in further
integrakting the refugees to the

U.S.

There are about 3,500 Indochi-
nese refugees in Oregun, broaght
here after the United States
pulled out of Vietnam. Fewer
than 1,500 have managed to
become self-sustaining—the rest
are receiving some form of public

agsistance.

“Most of the refugees have lost
their skills because they learned
themn in & different system. Now
they have io start from the
beginning and learn again and
again," said Dr. Kiatt, former
Vietnamese surgeon working at
the Center.

“Many Indochinese people are
living on welfare, but it doesn't
mean they don't want to work.
They are very desparate,” Kiatt
said.

The Indochinese people, invi-
ted strangers to a strangeland,

have been very quiel about the
interruption in public sssistance,

“They are not likely to say how
bad things are. When the funding
ran out earlier and radlo and TV
gtations came to the Cenler,
refugees interviewed would say
America was really doing good
things, whercas Amaricans
would say what a terrible Lhing it
is to let the funding run out. The
Indochinese pcople are really
very humble,” Ferguson said.

The Indochinese refugees bave
become somewhat unsore of the
American system because of the
lack of funds, Kiatt explained,
but said the Indochinese people
did not think they should be too
demanding.

But a promise is a promise.
The United States welcomed re-
fugees here, promising funds
would be available for both sub-
sistance and educationsl needs.

While the White House is
trying to forget it lost the war,
the refugees, in their silence, are
still waiting.

Bilingual Paper

The Committee of Spanish
speaking Peoph of Qregon put
owt its first edition last month of
Come lnforma, Portland’s only
mlmgunl nNewspaper.

Cosepe Infornm is designed to
inform boCh Hispanos and other
interested in Hispano cultorat

Photo courtesy the Poriland Observer

a First in Portland

and news of some of the problsms
and concerns faced by Spanish
speaking people, ad well as to
share cultural values of the ¢om-
manity.

The first edition, with a eiren-
lation of 5,000, received a positive
response from readers, aceording

10 Coaspo worker Elizabeth Ellis.

Coasx;w Inforoaa will he pub-
lished ¢n & monthly basis with the
subseription .cost of 38 per 12
1xsues.

If you are interested in receiv-
ing the next issue or subscriping,
contact Cosspo at 3534 F. Main,
Portland 97214 or call 238-0605.

A New Auwareness in PSU Black Studies

Black Studies has come off the
back of the bus at PSIJ.

ﬂwmhiﬂdeﬂd@pﬂﬂmlu
erealing a new repulation in the
community and on
Changea in programs, [acully
and ¢lasses are attracting reeord
numbers of students.

‘I‘hingsarerenl.lysolid sald
Darell Millner, assistent profes-
por in black history and lilera-

ture and former Black Siudies
Department chairman, “H any-
thing, "be sald, “our problems are
with other departments-like the
kind of problems you [ace with
competition trom a new Lid on
the block.”

There are two types of new
sindents in the department, ac-
cording to Black Studies Chair-
man Bill Liltle. The frst typs is

the black student who previously
wouldn't take black studies cour-
sey because be or she felt a-
shamed of their eolor. The second
is the white student who is
alienated from the university and
finds black studies an academi-
Warm environment,

Littie bas boen largely respon-
sible for the major overhaul in
the department, although be has
been chalrmaan for less than eight

Western Washington State Cal.
lege and hiy masters and Ph.D
from the University of Washing-
ton in 1972-76.
“We have a different philoso-
phy toward sipdents than the
rest of the university,” l.uu!u
md “We try to create an envi-
ronment where students feel

mibre at home.”
The number of students to

faculty is kept low to help the
student both academically and
emationally.

PSU presently does not offer
an undergraduste B.A. in black
studies. Students can obtain a
certificate in the depariment,
which wsually ecincides with a
degree in soeial work, mmiml

gris education as well.”

Sharing the black experience
ls an awskening for many stu-
dents. The Black Studies De-
partment offers students a
chance to learn about a history
and culture 80 neglected in
our grammar and high schools.

What makes black studies
an especially vital program is its
ties to the community. Some
examples of community interne-
tion are projects with the Wilis-
metie [mmigration Projeel, the
Portland Public School District,
the Metropolitan Human Reia-
tions Commissian, and the PSU
Education Center.

Two classes are offered per
quarter at Jameca Commumity
College for inmates at the Ore-
gon State Penitentiary. Black
studies is also involved with
sludent groupa such as the Stu-
dent Coalltion Against Racism
(SCAR}, the PSU Black Studies
Union and the PSU Poetry Com-
mittee.

Last year, an antholody of NW
writers and poets entitled DARK
Waters was published by the
PSU Black Studies Department.

Black studies continues to
sponsor euu.ﬁnﬂmm speakers

justice, education or a g

and colt ivities. Some of

studies .

What can you do with a black
studies certifieate?

“Jist about the same damn
thing you ¢an do with any other

. Little langhed.

Littie described an education
in black studies as “a way of
looking at life which follows_all
the ideas of the classical liberal

these are listed in the calendar
on the back page.

Black studies is slowly nang
headway at PSU.

“If the system is not accessible
to ¢change then no one can change
it. At first I thought PSU was in
that state,” Little smid, “but I
found the right direetion and
pushed.”
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A Gold Coin Nobody
Should Want to Buy

Portland is one of 25 American
cities being bombarded by adver-
tising for the Krugerrand, South
Africa’s one troy ounce gold coln.

Some parents are turning off
their T.V. asts so their children
are not forced to view the com-
mercinly, commuisrs are chang-
ing their radio station when Kru-
gerrand selling pilches are aired
and some even spit on the news.
paper pages where the ads ap-

penr.

The ads are far from being
chscene. They are tastefully
done, with that slick commercial
zest that makes even Lhe poorest
wantk to buy.

It's what the ads dan’t tell us
that are making people angry.

As it turns out, Krugerrands
are far more expensive than their
selling price of $150-$170 (depen-
ding on fluctuating gold prices in
the international market.)

rand is eheap when the death
score of those who mine the gold
in tallied up.

1t is estimated three miners
die per shift in South Africa
because of the worst mining
conditions in the world.

Ninety per cont of the dead are
black miners who earn five times
less than their fellow white wor-
kers, according to the mew York
Times.

Hetween 1972 and 1975 alone,
there were 2,993 asccidental
deaths in the mines and 110,169
serious injurfes, according to
South Afries's Financial Mail.

About 90 per cent of the wor-
kers in South African gold mines
are black, and 9 per cent are
whit., with a small number of
Coloureds and Asians,

In order to provide cheap labor
for the mines, i wers
driven off their land, herded into
"Native Reserves," foreed into
the labor market by taxes, and

rigidly controlled by the imposi-
tion of pass laws, which regiment
the Labor flow.

Most of the African miners are
immigrants, forced to live in hoge
company compounds.

Frightfully Stick

The slick multi-million dollar
promotional campalgn by New
York advertising agency Dayle,
Dane Bernbach, Ine., has turned
the U.S. into the number one
Krugerrand market in the space
of one year.

Oue advertisement in the May
17, 1977 issue of the New Yark
Times featured two smiling grad-
uates clad in cap and gown. The
man held a Krugerrand in an
attractive case, while the woman
wore the gold coin on a necklace.
The caption read: “Give them
money that's more than monay. .
Wheat you give a graduate a
Krugerrand coin you've not only
given money, you've also given
gold.”

The present B4 million [all
campaign is aimed at the average
incomed, unsaphisticated inves-
tar, employing headlines such as,
“I make $300 a weel. Why should
I buy a gold coin?”

The Doyle & Dane ads emphs-
size the one troy ounce measure-
menit. of the Krugerrand—the
exact unit of measurement for
gold on the international mar
ket—which makes it easy for the
potential buyer to check the daily
value of gold by listening to the
general price quotations on the
local radic station or looking at
the daily newspaper.

Portland is one of the 26 Am-
erican ¢lties to be inundated with
advertiaing for Lhe Krugerrand
during the fall campaige.

“The interest in gold in Oregon
has been particularly revitalized
in the past month because of an
intensive advertising campaign to
sell the South African Kruger-
rand,” aecording to John Guernsy
in the Oregonian.

Whe Contrels [t?

The gold for
trom BSouth Africa’s 48 gold
mines, many of which have subs-
tantia] U.S. investment.

The mines are owned by the
South Africen Chamber of Mines,
a consortium which controls B0
per cont of all gold mined In the
country. Among the seven major
financial groups in the Chamber
of Mines, the largest Is Harry
Oppenheimer's Anglo-American
Corporation

Gold sales overseas provide
much of the foreign exchange—
the dollars. pounds, and marks—
that South Africa needs to buy
machinery, chemicals, and raw
materlals for industrial expan-
sion. Sach sales also help to pay
for wrms and cil crudal to Lhe
regime in the likely event of a
civil war,

In the past few years, gold
nales in South Africa have cover-
ed about one-third of the total
import bill, In addition, the South
African government receives
substantial tax revenues on all
gold produced and the internal
economy benefits from gold in-
dustry spending.

Since gold was discovered in
South Africa in the 1880s, is has
been the primary basis of the
country’s development.

South Alfrica has 65 per cent of
the world's known gold reserves
and accounts for three-quarters
of all western produttion, acbord-
ing to reports from the Ameriean
Committee on Africa, a New York
activist and research orgmnizs-
tion.

The Gold Market
Until recently, the demand for
and the priee of gold ross rog-
tinely. All major currencies were
translatable into gold, which

meant countries kept i

their stockpiles. Pt »dding to

Gold was also in steady demand
for jewelry and industrial pur-
puses. In the past few years
hewever, while jewelry and in-
dustrial demand has rerpained

Imrll gold has lost much of jts

impartance as an international

medium of exchange,

Accompanying these changes
has been sharp valrstions in the
waorld's gold prices. Between 1974
and 1976, the price of gold rose Lo
nearly $200 an ounce, then plun-
ged to $110 an ounce.

South Africa, concerned about
the situation, began seeking ways
to ensure & steady demand and
good price for its chiel export.
Ome metllnud it hit on was interna.
tional sales of the Krugerrand,

Bouth Africa recognized that
the more gold that could be sold
in the form of Krugerrands dir-
ectly o consumers, the less
woukl have o be auctioned in
Lanwion and Zurich,

The South African Chamber of
Mines began to market Kruger.
rands in Europe starting in the
early 1970s. These efforts were
extended to the 1.5, in 1975,
when it became legal for indivi

duals to own gold.

Don't Buy
Following the recent wave of
repression. forcing clasure of all

radical and lLiberal newspapets
and detnining black leaders in
South Africa, the prolest against
sales of the Krugerrand have
mounted.

Britain has aiready banned sale
of the coin.

In the U.S., city councils have
passed resolutions urging cilizens
not to purchase the coin, fellow-
ing efforts by anti-Krugerrand
groups, in Denver, Chicago, San
ntonio, Texas, Dayton Ohio and
Madison, Wisconsin,

Investment firms and eoin
shops in Onkland, Brooklyn and
Cleveland, Ohio, agreed to stop
selling Krugerrands after picket-
ing by antl-apartheid groups.

The Portland Citizens Agninst
Racism (PCAR) and the Ameri
can Friends Service Commilttee
{AFSC) are planning protesis in
Necember and January.

PCAR and AFSC bave jeintly
presented n resolulion for the
Portland City Council, which asks
them to make officini the loeo|
opposition to sales of the coin.

Should the eity council pass the
resalution, it would not prohibit
sellers from continuing to market
the Krugerrand.

“Portland is helping to suppert
a blatantly racist system whose
denial of basic human rights is
chavicous. People who are aware
of the repression in South Alriea
should work to stop the sale of
the coin,” said Elizabeth Grofl,
AFSC representative.

If you are interested in more
information, or in helping with
the anti-Krugerrand campaign,
call AFSC at 235-8954 or PCAR at
281-T8R6.

T.E. Slanker, one of the major
retail cutlets in Portland for the
Krugerrand, is steaming with
anger abont local and national
prolest against sales of the coin,

Slanker is attempting to defond
South Afriean politics and mining
conditions by promoting his own
pro-apartheld publicity campaign.

At Slanker's invitation, Ri
chard Davis, Senior Information
Officer with the South African
press and Information Officer in
Los Angeles, caime to Portland
and held two press conferences
on Nov. 21, in the offices of the
T.E. Slanker Investment Com-

P"[l){vi.s is a “coloured”™ South
African, the government classifi-
cation for a South Afriexn who ia
of mixed racinl heritage.

When Davis was asked if he, an
officer with the South African
Embpssy, had been asked Lo
Portland to belp with promotion
of sales for the Krugerrand, he
denied that his visit has arything
to do with the ¢oln.

Davis, however, was eager to
describe the working conditions
of black South Africans who work
in the gold mines. The workers,

In Defense of the Krugerrand

be said, are given free housing.
free clothes, free local beer (two
gallons per dayl, and free recrea-
tional facilities. The miners work
an eight hour shift with a shorter
shift on Saturdey, according to
Davis.

Davis belicves South Africa
has some of the safest mines in
the world” and doubls any statis-
ti 8 which question his statement.

“To send large numbera of
peaple into unsafe mines would
nod be good,” Davis felt,

At a meeting with MHRC the
following dmy, Nov. 22, Davis
made his appearance, agyin with
Slanker, in attempt to further
convince the public South Africa
is not the way media is portray-
ing it.

“There are NUmMerous oppor-

tunities and avenues of employ
ment for black people in South)
Africa. ¥ou have black million-
sires, black-.businessmen, and|
black hesd of supermarkets,” ac-
cording to Davis.

Davis insisted that sales of the
Krugerrand could only help black
South Africans. He claimed that

putting them out of work.

A recent article in the Wash-
ingtes Pest reported residonts in
Soweto, South Afries, gave 1
different opinion when ansked
whether economic sanctions
would hurt black pecple more
than whiles.

'“Cut it, get rid of it, take your
business and get out’ " said a
young man angrily. ' "what can it
do to Soweto? People here have
nothing tn lose.' ”

Another powerful - response
came from an aging Soweto tea-
cher. " “Don't worry. You will just
pul pressure on 3 man who is
already suffering. What good i
my job without my fresdom? We
are all Steve Biko now. We are
ready to die.” ™
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CALENDAR

CONFERENCES
AND MEETINGS

‘ommunity Values will be the
ubject for Portland Community
Forum on January 5 at 6 p.m. at
he PSU Education Center, 4815
NE Tth Ave. Panelists include John
Jackson, Melbourne Henry, Shel-
-on Hill and Joyce Harris. Spon-
ored by PSU Black Studies and
e PSU Educational Center.

. conference exploring practical
nd refelctive aspects of citizen
.articipation will be held Dec. 2
W 3 by the Center for Urban
ducation, 0245 SW Bancroft. Call
21-0984 for more information.

.very Monday evening at 7 p.m.,

meetings for organizing protest
gainst the sales of the Kruger-
rand, are held at 1919 NE 10th
near Lloyd Center). Call 281.7886
ior more information. '

THEATRE

‘torefront Theatre presents The
Are, an original multi-media acro-
mtic production about women's
istory. Through Dec. 31 Sat and
~un at 8 p.m. 933 N. Russell,
ortland. Admission $3. Call
34-6385 for more information.

New Theatre presents Secrets,
an original work created by and
about three Portland actors. At
the Playback Theatre in the Long
Goodbye, NW 10th and Everett,
8:30 and 10:30 p.m. Friday and
Saturdays. Tickets $3.560. For
reservations, call 228-1008.

Telemachus Clay, an experimen-
tal piece directed by Paul Dou-
roumis, which uses 11 actors to
portray over a hundred charac-
ters, will be showing Nov. 25-Dec.
17. Fri-Bat. 8:30 p.m. Tickets $3,
at 111 SW 10th Ave., Portland.
Call 223-6281 for more informa-

he Portland Conservatory Thea-
‘e presents Vanties, a comedy

. bout three women growing up in

.exas, Nov. 25-Dec. 18 at Reed
‘ollege, 3203 SE Woodstock. Fri-
at, at 8 p.m. Admission $4, stu-
«nts and seniors $3, Sun 7 p.m,, all
seats $3.60. Fifty cents discount
on all tiekets bought in advance.
Call 771-4105 for more informa-
tion.

MOVIES
che Clinton Street Theatre, Port-
-and’s only theatre collective, pre-
sents | Never Promised You a Rose
Garden and Joanne Woodward in
Summer Wishes, Winter Dreams.
Admission $1. Nov. 30-Dec. 6. At
the corner of SE 28 and Clinton.

Some interesting films coming up
it the Northwest Film Study Cen-
.er, the Portland Art Museum
nelude:
1Jec. 4 Sunday 8 p.m.—The Defiant
iines. Film on racial tension which
.its Tony Curtis against Sidney
‘oitier as two conviets on the run
trom the law while shackeled toge-
sher,
10 Saturday 8 p.m.—Stay Hungry.
Jeff Bridges plays protagonist as a
well-to-do Southerner who rebufis
his family and a gang of urban
developers by buying a seedy
health spa the developers want to
tear down. With Arnold Schwartz-
negger, the body-building star of
Pumping Iron.
'1 Sunday 8p.m.—The Whis;)erers.
A touching and bemused English
film about a lady living alone who
hegins to hear voices. One of the
few good films on the subject of
aging.
24 Saturday 2 p.m.— I Remember
Mama. A warm memoir of a Nor-
wegian-born mother in old San
Francisco and some of the hard-
ships they face.

MUSIC

Arbuckle Flat is open once again at
its new location, 1532 SW Morri-
son. Dec. 2-3 Jack McMahon. Dec. 9
Dr. Corn's Bluegrass. Dec. 10 New
Jazz Monestary @t. Dec. 16 Harold
Lawrence String Quartet. Dec. 17
Sky River Band. Dec. 23 Sneaker.
‘Dec. 30 Sleezy Pieces. Dec. 31
JUpepo. all shows start at 9 p.m,,
$2 admission Arbuckle serves no
alcohol and therefore is open to
all.

RADIO
KBQOO, the non-commerctal, list-
ener supported radio station at
90.7 FM, has some interesting
news and tatk programs in Decem-
ber. Some of these include:
Dec. 1 Thurs 8 p.m.—United Front
Bookstore takes a look at the
Bakke Case and attack on affirma-
tive action programs.
4 Mon. 8p.m.—Mundo Mestizo, a
bilingual hour of news, music and
commentary from North Ameriean
Spanish speaking communities.
9 Thurs. 10 a.m.—Ben Gerrirab of
SWAP'Os Mission to the U.N.
outlines the present state of the
liberation struggle in Namibia.
18 Sun. 5 p.m.—Author of For
Colored Girls Who Have consider-
ed Suicide When the Rainbow is
Enuf, speaks of problems she has
faced as a black woman in the art
world.

If you have something you would
like to include the next issue [Feb
through March] lease write cal-
endar, 312 Corbett Bldg., Por-
land, Ore. 97204.
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MHRC NEWS

From a

Point of View

Even though It is now almost esrly Spring, may I take the
oceasion of our first newslotter for this year to offer the host of this
still new year to sach of you on behalf of this Commission.

Al the suggestion of Human Relations Commissioner Armando
Laguardis, cur annual meeting was combined with the Russell A
Peyton Human Relations Award presentation. It was a grand
success. Over 200 persons came Lo honor Marie Smith, this
year's award reciplent. Never before had our office received so
mmyelllnfrmnpnpkmdn;umpbmlmthaymmd
from such an event. Mrs. Smith, the Awards Commitiee,
our hosts from the Westminister Presbytarian Church, Russell
Peyton himaelf, and the many participants are all worthy of
commendation.

Mlmﬂtdhvﬂh‘d&ummwunuhm

) the newly elected Chai Jim Sitzman. Hazel G.
IIIJI and Vince Degue joined him to form this year's Executive
Committes, Recently appoinied members to the Commission
inclpde Anna Street and Jarry Weller.

We wish to extend our decp appreciation to three who were
with the Commission last year: Warren Nunn, Christopher
Thomas and Carol Bryant.

The enthusissm generated by the Awards presentation was
effectively channeld in productivity by the participation of Lhe
Commission bers at the Setond Annual Planning Workshop
held in January. Qur goals and objectives are clearer, more
feasible and are certsin to have significant impact on some
important issues. If we are able to obtain the staffing resourees
nended Lo earry oul our proposed programs, then this fiscal year
will be marked by singular achievement in the struggle for justice
in Portland.

P.8. Just befare guing to press—we were pleased Lo note the
eourageous and efficacious action taken by City Commissioner
Connle MeCready in opposing the use of City funds to travel 1o
states where the ERA has not yel been ralified.

As a2 member of the Board of Direclors of the National
Association of Human Rights Workers, 1 will take this Ixsue to
their next board meeting in regard to the site for their fall
convention.

. today to &

Although zoning

mmdlrlhmhlbﬂrmul.mchw udu-unbymhsﬁ]lﬂm
basic underlyinga of many zoning statutes or regulations,
regardless of how subtly they are hidden

Historically, zoning has been an antecedent practice to a number
of Lechniques presently in use Lo oppose neighborhood desegrega-
ton,

In 1917, it first came to the atiention of the United Statea
Supreme Conrt, fn the case of Buchanan v, Worley, that Loulsville.
Kentucky, had » statute that forbade incursion of members of one
race into an drea chisfly oceupied by members of another race.
Smﬂumm-mhquenﬂyuuudwmbhehimm

zoning
prior to World War II, but the consequences are the same. Zoning
continues to restrict the entry of certain groups of people inta
s community and determines areas where they will be contained.

Policles implementod through the use of zoning make suburben
housing for lower-income families practisadly unavailable, Zoming
ordinanees impose restrictions on lot size, bar apartments, public
housing, and multi-family dwellings.

The exclusion of apartments in an area results in excluding
lowerincome families who cammot afford the higher cost of
single-family housing, Some suburban areas prohibjt apartmient
construction altogether, whils others Hmit the number of bedrooms
affartments have in an attempt to minimize the number of child
who can move into the ares. In many suburban communities, lots of
20,000 square feet to one acre are common; fureing the price of
housing higher.

Low density residential areas are of necessity automobile
oriented, sings shopping and other facilities cannot econamically
be located within wulking distance, This acts as an additional
barrier to lowerincome families.

The not effect of zoning regulations has been to continue to deny
blacks an opportunity to move into suburbis and to eontinus to
confine them to restricted residential areas within eity boundaries.
Suburban zoning has had the eflect of both displacing and excluding
low-ineotne and minority familias, and its use toward this end has
often been intentional.

- Human Rights

Policy Making for Fair Housing

A policy on fair housing based
on MHRC recommendations will
become an inclusive packet to
the housing policies being pre-
pared hy the City of Portlind.
MHRC has also been actively
involved In the Columbia Re-
gional Association of Govern-
ments {CRAG} Housing Techni-
cal Advisory Committes in de-
veloping policies intended to pro-
vide open and equal opportunity
for all segments of society in

appropriate bousing.

While CRAG's policy is otlll in
the initisl planning stages, the
City's Buresu of Planning is
preparing the final draft of Port-
1and’s housing policy before pre-
mﬁng it to the City Council for

One area of major concern to
MHRC was that the housing

policies provide equal aceess to

housing for all groups of people

reduction of the isolation of eco-
nomic add racial groups of people
within ecommunities and

phic areas, This mission could be

hurnl.lulnyhylh&n.ﬁh
wos alsa o fscmder of the Oregen
Assachition of Colored Womens

Art
ﬁaAhlh—ll-—n-&du

greatly enhanced if the city in-
sisted on fair housing concepts
permeating the first housing
policies It adopts.

MERC's position is that Fair
Housing goals and objectives
relste Lo all aspects of housing
policies and programs. There

fore, we recommmended that fair
housing beeome the first policy
statement In the document when
# goen before the City Council,

Implementation programs for
Fair Honsing. which were not in-
cluded in the final discussion
draft, are being studied in re-
ference to suggeslions made by
MHRC. They include develop-
roent of & discimination checking
source which would Lest housing
diserimination complaints within
hours of the original complaint
and MHRC sponsored education
programs for both the public and
private seclor regarding their
rights and obligations to falr
housing.

METEOPOLITAN HUMAN RELATIONS COMMISSION

Multnomsh County~Dennis Buchanan, Commissioner in Charge
City of Portland--Charles Jordan, Commissioner in Charge

@ 312 Corbett Bldg., Portland 97204

(60D) 248-4187

The Metropolitan Human Relstions Commission was established
by Multmomah County and the City of Portland as an independont
commission with special authority to earry out programs in the
!].eidolhmnrdlhnmmdhmulluﬂl Mmthtpublk
and the eity and county. The fiftesn i
bythﬂlywd?anhndmdlh(?hurmmdw;hrdofcounty
Commissioners.

The mission of the Metropolitan Human Relations Commision is
t0 be an advocate for the preservation and advancement of human
rights aind mutusl respect for all citizens, but with special regard to
those who suffer most from chronic disregard of righls and dignity.

James Sitzman—Chairman
W.G. Barnett—Executive Directer

Commissioners:
Hazel G. Hays, Vice-Chairperson
Elsanor Davis

Harry C. Ward
Jerry Weller X

Laguardia
Nitina Chavan
Rev. Richard Hoghes
Vern Pearson
Anna Street
Shirley Tanter
Vinceat Deguc -
‘Willlam Thompson ITI
Btaff:
Karen Powell Eddle Collins
Elaine Wn!sh Bil) Mosely
Bonnie Thomas Gale Perlas
Mike Chastain Linda Roberts

Newslattar: Katy Juhl, Editor
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INTERACTION

A Lonely Cross Burning

Carol Bryaot opened her
livingroom curtaing st 9:30 p.m.,
Feb. 28, to see Lhe smoldering
remains of a8 3% foot cross which
had been set afire at the edge of
the front lawn at her home in NE
Portland.

“1 almost fainted—] didn't
know what to do,” said Bryant,
27, who is presently a candidate
for the State Legislature from
Fistrict 14 and a former Homan
Relations Commissicner.

The FBI, the Portland Police
and the arson squad are working
on the case but it is doubtful
anyone will be found. The only
other evidence, beside the
cross, was provided by Mrs.
Bryant’s husband, Jess, who
caught 2 glimpee of “two or three
men tunning toward a van” from
their basement window.

The cross burning has left a
scar on the Bryant family which
will probably never be erased.
“No matter what you do or what
you say,” Mra. Bryant asid,
“there always seems to be that
reminder that you're black.”

“Far some reason 1 feel guilty
and I don't even know why,” she
said. “When you're working hard
within the community like both
my husband and I are doing,
something like this comes as a
real blow.”

Alinough many have offered
their support, ircluding Govern-
or Straub who referred to the
crosy burning as “nol the
way,” the Bryants suddenly fee]
estranged from the community.

I wish there was someone I
could turn to. In the South black
peaple turn to the churches for

The Treaties That Never Were

No thanks to the State of
Washington. Indinns are facing a
tough titme in Congress this year.

Nine so called Indian “backlash
bills” have been introduced lo
Congress aimed at more effee-
tively placing state control over
long debated Indian rights.

The most disputed of the
backlssh bills was introduced by
Jack Cunningham, the new con-
servative congressman  from
Seattle, last Sept. 12 Should the
bill bacome law, every tresty the
United States has ever entered
into would be erased from the
books.

support when something ke this
happens,” Bryant ssid. “But, in
Portland black pecple are depen-
dent on the sympathy of whites
since there ia no substantial
u-g:uiur.ign to deal with bleck
o

Editorial Comment
by N. Fungal Kembula

Uregonian editor Richard
Nokes took the Portland City
Council to task last December for
its 32 vote asking Portlandera
not to buy the bloodstained Kru-
gerzand. Although I was far from
surprised by hia position, I could
oot belp but be disappointed at
this position taken by goch a
self-styled community leader.

A close look at Nokes® ediforial
eriticlsing the City Council for its
decision conveys the impression
that he was [ar from eclear what
the vote was all about. I don't
think the vote was iutended
to tell the people of Portland
what to do and what not to do,
Nor was the reference to ithe
newspapers, radio and Lelevision
to tell them what to and what not
to broadeast. My understanding
of the word “reconsider” in terms
of actepting Krugerrand adver-
tising iy, simply, “think about it.”

The positions taken by Com-
missioners Schwab and Jordan
and Mayor Goldschmidt were
intended to alfirm their opposi-
tion to the policies of the South
“Alfriean dictatorship,

lam a student from Zimbabwe
{Rhodesia) and Lodey, am essen-
tinlly & man without a country
because of the South African
mentality. It is because of South
Africa that the Ian Siith regime
bhas survived so long, carrying on
its reign of terror,

The purpose in trying to stop
the sale of the Kurgerrand is to
eripple the ailing South African
economy. She (South Afriea)
needs the money from ihese
sales to buy more guns, hombs,

Leadern?

jet fighters, build more prisons,
and torture chambers so she can
g0 on harassing, lorturing and
murdering innocent eivilians
whose only crime-is to fAght for
the self-same freedoms thal the
Ameriean  Founding Fathers
fought for,

Testifying for the Krugerrand
to the City Coundl, a Mr. Clag-
gett asked, “Do you know how
many American jobs are invol-
ved and do you intend Lo jeapar
dize thoss jubs?™ I suppose
Nokes, Claggeti; et al would
sacrifics 25 million’ Africans in
order to save a few hondred
American jobs! We Afrieans al-
ways wonder why it is that when
it comes to American affairs,
there are always so many people
ready to defend the cause of
freedom, equality and justics but
when it comes to Africa, the
almighty dollar always comes
first.

The argument that a boyeott of
South Africs would hurt blacks
more than whites does not hald
because it is the Africans whe
started calling for the boyeott.

To the Mayar, Commissioners
Schwab and Jordan, I say:
“Bravo! Your efforts are very
much appreciated.” I would also
like to commend the MHRC for
its resolution against the Krug-
errand. John Donaldson, Profas-
sor Kenneth Holmes, the Ameri-
can Friends Serviee Committee,
the Portland Committee Against
Racism and Portiand State Uni-
veraity's Bill Littla and all other
organizations and  individuals
who have joined in this flight
aginst oppression.

As to Noken, Claggett, Ivancie
and Me¢Cready, one word will
suffice: RECONSIDER.

The eross burning was pro-
bably 3 warning to Bryant to
keep oul of polities. But whoever
did it and for whatever reasons
has made Bryant all the more
anxious to continue on with her
campaign. “T'm going to keep on
doing what Tm doing,” she said,
“snd I plan to win.”

Titled ironcally the Native
American Equal Oppaortunily
Act, the bill designates power to
the president, without Indian
consent, to “sbrogate” all treat-
ies and to dismantle the Bureau
of Indian Affairs. While Indians
would keep hold of all lands
they presently held, the bil
would free Congress from fur-
ther disputes over hunting,
fishing, land and water rights.

Indisns are pointing to
Cunningham’s bill as symploma-
tic of m growing eongressional
hanklash P ds by
Indian tribes for hunting and
fishing rights in Oregon and
Washington, for land in Maine
and Massachusetts and for water
rights in Arizona.

To Cunpingham the bill is
“morally right” becanss “Con-
greas has a mapdaie to protect
the constitutional provision of

Justice™ for all citizons, he
sald, whether they like it or not.

Congrensional reaction to

ham's bill labelled its
far-reaching power as too ex-
treme nnd predictions indicats it
stands little chance of passing
Congreas.
Fearing that his first bill will
ool even go beyond the Senate
Committee now sludying it,
Cunningham intreduced a second
bill later in September titled
“The Washington State Fishing
and Hunting Equsl Rights Act of
1977," which would be applicable

with Indians in this nation," said
Rep. Lloyd Meeds (D-Wash.),
who introduced two mare back-
lash bills aimied at ahrinking the
powers of tribal jurisdiction and
limiting the water rights and
ownership of tribes.

“There is noquestion thereis n
foeling that Indians have gone
too far,” Meeds said. T bave that
feeling. There are some people
who want 244 Quebecs fa this
nation.”

The “Omnibus Indian Juoris-
diction Aet of 1977" Introduced
by Meeds, containe three separ-
ate Utle sections affecting eri-
minal law, civil law and miscel-
laneous provisions. The bill
would deny Indians any eivil ar
criminal jurisdiction (ineluding
taxing power] over non-Indlans
living on reservations. I{ would
alsc end Indian jurisdiction over
tribal members when off the
reservation, such as the power
the Boldt ruling gave Indians to
police tribesmen at traditional
off-reservation fishing spots.

Meeds' other bill, the “Quanti-
Water Rights for Indiap
Keservations Act” requires
tribea to' determine the maxi-
mum amount of water thay have
used over ihe past five years
ending Jan. 1, 1977, as the ceiling
limit to the amount of water they
are entitled Lo in the future.

None of the backlash bills are
being well recetved in the Senate
or the House. “I don't thick the
It will aven hear some

caly to the State of Washi

“If Congress can't carry it all in
one pail, we'll serve it up in small
cups.” 3aid Cunningham's legis-
lative assistant Bruce Addison in
reference to the second bill to the
Yakimn Nation Review, an In-
dian affairs ariepted poblication
in central-eastern Washington.

The new Cunningham bill
would subject all Indian hunting
and fishing off the reservations,
except for ceremonial eatches, to
exclusive regulation by the
Washington State Department of
Fisheries and Game.

“We're ap a collision ecourse

my client oo, 15 2
of reverse di

(

Privileged

1 1 school at Davis, the dean of the
Minority Ehamhian Davinthe dean of e
Lhe admissions process on behall
Allan Bakke's lawsuit i of “five well d white ap-
the University of California has  plicants,” putting them ahead of
reportedly uncovered some in-  other applicants with injtially

teresting  admissions policies  higher grades.

there. favoring what might be
called the “privileged minority "

The publication “Diollars and
Sense” reports that in the same
year Bakke spplied Lo the Uni-
versity of Californin  medical

On another oetasion, the pub-
lieation says, the dean ordered
the admission of a student who
had not even applisd. That stu-
dent reporiedly was the sor of o
California State A bly mem-

of the bills,” said Charles Trim-
ble, Executive Lireclor of the

Natiopal Congress of merican In-
dians.
Sen. James  Abourezk

(D-5D.), chairman of the Senate
Committee which musi, hear the
Meeds bill, calls hi§ proposals
“wimply warmed over lermina-
tion efforts with a public rela-
lions gloss.” He said repeated
efforts have been made to des-
troy tribal self-government over
the years, and that Meeds' bills
fit into the picture,

ber.

The U.S. Supreme Court bas
agreed to hear Allan Bakke's
claim that he was a victim of
reverse discrimination because
he was turned down for admis-

son to the medieal schonl,

though they allegedly were leas
qualified, .

Reprinted frem Mother Jones




FERTURE

The Community Coalition Takes Another Look at School Integration

“Ten years age many Portland
black parents didn't mind setting
their alarms for 6 am. every
weekday morning to get their
:hildronrudytout:hthnm-

which have Jed to a plethora of
programs to promots racial bal-
ance in the schools. The message
coming through loud and clear
lt\nmfh!mmunitytulhahuuﬂ
is ling the need id enter

town bus to a prod

white neighbarhood with a lchool
parents hoped would Leach their
children more than fhe one in
their own community.

But mare than a decade ol
experispee in school desegrega-
tion with the wdministrative
transfer program has changed
that attitude drastically. With no
proof that blscks bused will
achieve higher in the so-caled
better schools in white commun-
ities, minority parents are ques-
tioning the sacrifices made by
themselves and their children in
carrying the burden of desegre-
gation.

Angry Northeast black par
enls are pointing Lo the injustices
of the Portland School Board In
its decision-making policies

another erl of the metheds for
achieving school integration.
Ne Mere, Ne Mere

The Northeast community had,
litthe opportunity to voica its
opposition to the Board ntil late
last summer when the latesi step
townrd school desegregntion was
msde by the board—a plan to
desegregate Jofferson High
School

The controversial part of the
plan, which became known simp-
Iy as the Newman Plan, proposed
a r!dutndlnz of the Boise and

mmwhnummhnporhnt
in the loag run is Newman's
attitude that the complexeties of
school " integration make him
question the validity of such a
diverse community group such as
the Coalition to be an essentinl
part of the decision-making
machinery in School Board pol
ches.

The Propenderance
Professionalism
“The School Board hay been
trealing <itizen involvement as
something they have to put up
with,” said Rocky Johnson, re-
searcher for the Community Co-
lhﬁnn “Their preponderance of

hools in the

busing of a high proportion of
black students from the two
schools to Lineoin and Wilson
high schools oo the west side of
town.

The black community coales-
ced, together with spearhead
groups such as MHRC, the Ur-
ban League and the NAACP, to
form the Community Coalition
for School Integration to voice
opposition to the Newman Plan,

Between the months of August
through December the growing
Coalition membership eollective-
ly. studied the neceasity of the
Newman Plan.

In December, the Coalition
told the Board the Newman

10 49 per cent this year, below
the magic mark of 50 per cent
which, acrording to  federal

foroed its policy of requiring all
students who live in the Area 1
district to attend Jefferson,
According to the Board's sta-
tisties utilived by the Coalition to
make its recommendati if in

support of the Coalition s the
author of the plan itself, profes-
sional lawyer Jobnathan New-
man.

From a lawyers’ point of view,

1978-T7, evén one-hall of ihe
white gradusies from Jefferson
feeder schools who were attend-
ing other high schools had atten-
ded Jetferson, the percentages of
students wonld have been 57 per
cont white and 43 per cent

minority.

"It‘l . predominantly white
group that we are losing,” said
Eugene Douthit, Jefferson prin-
cipal. “The largest’ number of
them go to Benson and Monroe.
Next year, Benson will have
approximately 80 per cent of our
white males.”

Bowing to community opposi-
tion. the Bchool Board agreed
unanimously in Ja.mury to drop
the Nelrnun Plan, hased on the

selines pi hools in the
“racially isolated” category. The
Caalition also contended thal the
Jeflerson would be racially bal
mnced if the School Board en-

Bekind Closed Doons

The following lo the #ifth of »
perioe of Interviews with MARC
commissloners.

If somebody slama the door in
your [ace, what can you do? Do
you turn and walk the other way,
try and bust the door down, or do
you just keep on knocking?

For someone like Harry Ward,
walking away would admit de-
feat, forcing the door open would
mean viclence, but to keep on
knocking would show stamina.

Ward, 81, and now a walking
history book on the local struggie
for civil rights, has been trying Lo
get biacks behind closed doora
ever since he can remember.

“Many of the younger blacks
think it's 8 gravy train that's
been here forever—but they
dox’t remember that it Look » Jot
of suffering and perserverance to
get where we are today,” Ward
said,

There i a iranquil feeling
emanating from Ward's quiet
office at the Oregon State Em-
pluans Assaciation, where he
has worked as an employee re-
presentative lor the last ten
years.

Sitting comiortably behind his
placard of “enthusiasm,” conspie-
vously placed on his clean desk,
Ward recalled some of his more

turbulent yearsin the civil rights
movement.

They began in 1960 through
1966, just about the time when a
few liberal Portland restaurant
owners were taking down their
“No negroes and no doga al-
lowed™ signs from their entran-
ces, when Ward was head of the
National Association for the Ad
vancement of Colored People
(NAACP).

HARRY WARD

Ward calls 1960 “the crucial
turning point for blacks in Port-
land.” Membership in the
NAACP wes the highest it has
ever been and Portland’s black

.y was or

by the Commun.lty Caalition.
Net S Fast
{ne School Board member
who very reluctantly voisd in

bined with what many term
an “old line integrationist™ atti-
tude stemming from his policies
since the mid-sixties, Newman
lears the outcome of the Bakke
case, the first major ease testing
reverse diserimination now be-
fore the Supreme Court, could
limit the Board's power to en-
force white students to stay
wilhin Lhe Jefferson achool
boundaries.

Newman believes the Board's
own weakness in lacking the
legal power to dictate to white
students where they can go to
school and the volatie atten-
dance pattarns at Jefferson will
soon bring it back into the

“racially i

Lol

pr lism Is ooe of the
reasons they're baving such big
problems with communily rela-
tions in the first place.”

For the first time since school
desegregation programs began
thirtsen years ago, following the
release of the Schwab report in
1964, the Coalition is preparing a
comprehengive report which will
provide a district wide examina-
tion of the impact of school
desegregation in the past, pre-
sent and fulure. =

One recommendation ‘the re-
port will make when it is planned
to be released in April is a
provision for yearly audita of all
desegregation actlons so that
attempts cam be made to
modify them if they are not
successful or are net agreeabls to
the community.

“Because the Bosrd didnt
maonitor  their they
failed to reeognize a change of

des that began five or six

“The projections eleurly ‘show
that JeHerson will continue to
become a more racally isolated
schoal if we don't act,” he said,
“That will place our entire pro-

years ago,” Johnson said, “You
have to have a sense of the
community and be able to ad-
dress them or else things start to
go wrong.”

&mWIﬁm]hﬂ-l‘-r&I-thm.h
Missiesil,

memary of Medgur Evers, NAACP Field Secretary in

In 1962, things began to move,
The NAACP led n picket which
focused on supermarket chains,
all the major ones of which
continually refused to hire
blacks., "The picket line moved
from Safewny Lo Fred Mayers to
Kienows on alternate days until
each establishment would hire at
least one black, even if it was just
to be their ‘token black’, © Ward
said.

“Kienows was the first to hire
a black after alot of pressure,
then eame Safeway, but we boy-
cotted Fred Meyers for a long
Lime,” Ward recalled. “They just
refused to hire even one hlack

person.’

Ope door Ward has been
knocking on for a long time
bedongs to the Portland Publie
school system. " was saying
‘you've gol o desegregate

schools’ back in 1962, and here 1
am 17 years later and I'm still
saying the same things.™

Ward is presently serving as
chairperson for the Community
Coalition for School Integration,
& citizens' advecate group which
formed in opposition to the pro-
posed Jelferson busing plan (see
adjoining story). Before his
nomination, Ward had been
working with the Coalition
through MHRC's education com-
mitiee.

The Coalition’s suceess in con
vincing the Schosl Hoard to drop
ithe Newman Plan is a hopeful
beginning of a new era in school
integralion to Ward. The need
for citizen involvement has never
been as essential in Portland's
history of school integration as it
has been now, Ward emphasized.
When Ward and his wife first

eame to Portland in 1954 from his
hometown of Tulsa, Oklahoma,
where he had been a teacher and
a juvenile court probation officer,
he was amazed to find an even
more racist society than that of
the midwest. “In Tulsa, blacks
were working ms electricians.
milk truck drivers, water meler
readers . . . but when | eame to
Portland it was like stepping
backward in time."

Has Portland come very far
since Ward first came here in
19587 ] think the door has besn
opened,” Ward said. “The prob-
lem now 18 getting blacks Lo go
in. I don't like the way our kids
are facing and treating a lot of
problems loday, bul the door is
open—that's the main thing.”



The Sticky Fingers of the Federal Grand Jury

Letter to the Editor
Dear Peojle:

The Fred Hampton Memorial People’s
Health Clinic in Portland has been served
with a subpoena requiring them to pro-
duce for a Federal Grand Jury hoth
finaneial and patient records for 1975-77.
The Clinic Collective has agreed, with
their lawyer, not to cooperate mt.h the
Federal Grand Jury.

Perhaps you are aware that the Clinic
has been serving the people of their
largely povery community since 1969,
They have always served the people who
had no other means of heaith care
available to them, and those whe had
problems in receiving the kind of care
they were seeking from the health care
system, Their patients have usually been
poor, and have included many transients
who could not get treatment elsewhere.

And the Clinic has been poor itself.
Never has it been their intention to make
a profit from people’s need to receive
proper and adequate health care.

That the U.>. Attorney's office is
demanding that medical people violate
their code of ‘ethics and reveal patient
confidences is an outrage to the Clinic.

Since we have no way of knowing what
the Grand Jury is investigating, we do not
know whether the Clinic or a patient is the
target. If the Clinic is a target, the
government is pursuing the most selfless
providers of medical care in the city for
what can only be seen by the Clinic as
obvious political reasons. The breadth of
the subpoena itseil leads one to suspect a
“fishing expedition.”

The Clinic Collective is rightly con-
cerned and upset at this turn of events,
They feel concern for their patients, and
for their image in the community. Patients
“ean understandably become distrustul or
even fearful when it comes to the matter
of their personal records. Above all, the
Clinic does not want this to happen and
will make every effort to protect their

Tail after Tall

patients' privacy. Also facing them is the
possibility of someone having to go to
prison, not for any crime but simply for
withholding patient records.

There have been many changes over the
years at the Clinic, and the Collective has

worked very hard and in earnest. They do
not want their work to be destroyed by
false accusations and/or insinupations.

You are probably quite aware of the
great expenses for the defense, and the
Clinic is not capable of taking on these
tremendous costs. Preparing legal defense
puts & heavy burden on the Clinic and
exacts strain and sacrifice from many
people who have only been trying to do
their work in the community—to serve the
people and provide them with needed
health care.

The Clinjc is attempting to serve an
even wider purpose in the community.
Public Health nurses now hold a clinjc
there once a week and the children from a
local elementary school have physical
examination there one morning a week.
To destroy the Clinic would indeed be a
great and tragic loss for the entire
community.

In an effort to cooperate and give
support to the Clinic, as many of us have
done in the past, we are writing to ask you
to contribute to the Clinic's Defense Fund,
and to write Mr. Lesak, the U.S, District
Attorney, in the Clini¢'s behalf, Under this
Federal harassment, the Clinic now needs
the support of all of us more than ever
before if it is to continue to serve its
community. Please send you contributions
to:

Fred Hampton Memorial People'’s
Health Clinie Defense Committee
2304 S.E. Taylor
Portland, Oregon 97214
and write to:
Mr, Sidney Lesll:
United States Attorney
United States Courthouse
Portland, Oregon 97204
Ask Mr. Lesak to dismiss the subpoena
against the Clinic.

Very truly your,
Elizabeth Waters

MBRC
312 Corbett Bldg
Portland 97204

BULK RATE
U.S. POSTAGE
PAID
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‘The articles in this copy of the Newsletter will reflect a number of
important areas in which the Metropolitan Humao Relations
Commission has effectively addressed vital buman relations and
human rights issues over the past several months. We are exper-
iencing a definite sense of progress and accomplishment as eviden-
ced by the lollowing comments.

The Commission’s Employment Committee has spent many
hours in reviewing documents, interviewing key bureau personnel
and analyzing their findings In preparation for formulating their
first annual comprehensive report on the status of the City’s EEO
effort. Their report will be forthcoming in the next month.

In this year's budget process, both the City Coundl and the
County Board have demonstrated their commitment te human
rights as well as giving recognition to the work of the Commission.
This, the Commission is a step closer than it has been in years to
having the resources it needs to carry out fully its man-
date——unless the proposed tax limitation has a major impact on
the Commission.

We have continued in our commitment to work with other
organizations, boards, and community groups who have a com-
mitment 1o securing equality and justice for all residents of this
area.

In addition to assisting those particular groups mentioned fn ar-
ticles in this newsletter, we haver lent our support (o the Oregon
Jewish Historical Society for their Conference on the Teaching of
the Holocaust, the Black Youth Conference, the National Con-
Terence of Christians and Jews in their Solidarity Rally, the Beavér-
ton School District for the special Human Relations Day, and the
local chapter of NOW In advocating extention of the deadline for
the passage of the ERA. Most recently, we supported the NAACP
National Convention in Portland by sending out 500 mallers en-
couraging local citizens to participate, by stuffing innumerable in-
formatien Xits for the convention, and by providing a Rumor Con-
trol Center for twelve hours a day for the five days of the Conven-
tion.

The Commission's membership is honored ta reccive its newest
mernber, Ms. Lucy Cosetto. Ms. Cosétto, who has a long record of
active involvemenl in community service, was appointed by the
Mayor on the recommendation of Commissioner Mildred
Schwab, -

The dedication and leadership abilities of MHRC Board Member
Harry Ward and Executive Director of NCCJ Mary Edwards were
given special recognition when they jointly received the meritorious
“How Big Is Onc’’ award at teh NCCJ annual meeting in June.

Ms. Shirley Tanzer is certminly to be congrmtulated for over-
coming all obstacles in the planning and presenting of an excep-
tionally well-designed conference on the Concept of Genocide and
Teaching the Holocaust. We regret that the appointment to an im-
portant position with the Mayor's office prohibits her from con-
tinued membership in the Commission. As in ex-Commissioner,
she has offered her support to Commisslon activitics where

Hidden Benefits, Hidden Costs

By Nick Barnett and
Gregory Gudger

Now that a property tax
limitation measure is almost
certain to appear on the
November clection ballot,
Oregonians have thrust them-
selves into a national showcase,

When Oregonians vote on
the virtual carbon copy of
Proposition 13, with no $5
billion statc surplus to fall back
on, they will be testing the
legitimacy of the Jarvis-Gann
brainchild, whether the price of
the tax cut is really worth its
weight in boldness.

Following thc passage of
Proposition 13 in California,
the Metropolitan Human
Relations Commission received
a call from an employee of a
similas commission in Southern
California. The caller, an-
ticipating the loss of funding of
trhat office, was looking for a
job.

That job inquiry could serve
a3 a forewarning, not only to
the commission, but to other
city agencies and bureaus
whose services are among the
**hidden'” benefits of local
government—services which
arc not ostensibly ciear to
average voters until a local
crisis arises or until they reach a
certain age or unless they hap-
pen Lo belong (o a particular
racial or sexual group.

An obvious priority for the
city is the maintenance of basic
services—public works, police,
and fire. However, the overall
Hvability of the city is at stake.
How do you put a price tag on
services to the elderly? What
dollar figure in savings can
justify dissolution of com-
munity participation in govern-
ment or the recognition and
preservation of human rights?
What is the cost of a reflection
of cultyral creativity and un-
derstanding? What is the going
price for a quiet and unclut-
tered neighborhoods these
days? Or an informed public?

Unfortunately, whether
savings in dollars justifies a
lower standard of livability can
only be determined in
retrospect when the absence of
hidden benefits is all too clear,

What is quite clear now,
however, is that a number of
jobs will be on the line if voters
approve the (ax-cut measurc;
exactly how many layoffs will
be determined by how cffec-
tively budgets will be
streamlined and, in tura, the

possible, range of civil services
METROPOLITAN HUMAN RELATIONS COMMISSION Comemlesionen:
Hazel G. Hays, Yice-Chalrperson
Multnomah County - Barbars Roberts, Commissicner in Charge E:;mr Davis
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(503) 2434187 Carc! Clark Edmo
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nomah County asd the City of Portland as an independent commission with Vern Pearson
speclal suthority to carry out programs in the fiek! of human relations and 10 Anom Street
serve &9 u lisison between the public und the city and counry. The fifleen Vincent Degue
commissioners are appoinied by the Mayor of Portland nnd the Chairman of William Thompsen 11
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classifications affected by the
culs.

If, indced, a wide range of
permancnt  civii  service
classificalions are affected,
CETA-funded employees will
suffer. According 1o CETA
regulations, a vacancy that is
created in a permanent civil
service job class by layoff
requires that all similarly
classified CETA workers be
laid off as well.

Worse yet are the em-
ployment and governmental
service implications for
minorities and other *‘protec-
ed™ classes. Passage of the
proposed  property  tax
limitrtion could roll back gains
resulting from years of struggle
for civil rights.

The City of Portland em-
ploys more minorities in
CETA- funded pasitions than
in general-fund positions (ap-
paroximately 280 from CETA
compared to 237 from the
gencral fund as of January 1.)

and the comparative figures for
women are not far off (ap-
proximately 600 from CETA
compared to 700 fram the
general fund [or the same
period). Many of those in
permanent slots may not have
enough seniority to survive cuts
based on years of service; so,
the old adege *‘last hired, first
fired’’ may, indeed, apply to a
rejuvenated disenfran-
chisement of minorities and
women under the guise of
necutrality.

The fiscal, social, and civil
rights impacts of the tax revolt
cannot be gauged until state,
county, city, and school of-
ficials have compleied a
detailed impact analysis. But
well-publicized preliminary in-
dications point to difficult
times in the offing—much
more difficelt than the
California-inspired tax
measure justifies.

Cont'donp. 3

Commission Assists
Various Coalitions

By
Linda Roberts

In our attempt to involve a
broad sector of the community
in human rights and human
relations issues, MHRC has ac-
tively supported and par-
ticipated in the for of
several collaborative ¢fforts.
In our view, coalitions present
an opportunity for invoiving
large: numbers of individuals,
organizations, and agencies
within the community. It is dur
belief that the more involved
people are in issues, the better
informed and more effective
they can be in furthering

human relations in the
metropoljtan arca.
MHRC iy extrernely proud of

our involvement in the for-
mation of the Community
Coalition for School In-
tegration. The Coalition for
School I[ntegmtion began last
summer with a few dedicated
individuwaly’ protesting a
proposed school Board policy
which would have placed a
heavy burden on the Black
commupity,

MHRC devoted many hours
of staff time 10 help launch one
of the most suecessful com-
munity-directed processes that
this city haz seen. The
Caolition validly represents s
true cross-section of the entire
cemmunity. It is a functioning
example of how diverse groups
and individuals can come

strates that citizens can effec-
ively participate in government
with the cooperative effort of
civic, educational, and neigh-
borhood leaders in addressing
community concerns.
Testimony to the dedication
and hard work of ity members,
the Community Coalition for
School Integration has ex-
ceeded the expectations of
neatlyeveryane, not only in the
-professional way it addressed

the issue of *'racial imbalance™’
at Jefferson High School, but
also in examining the district-
wide desegregation policy of
Portland Public School District
W1,

A final report, with recom-
mendations, will be submitted
in November of this year.

The Coalition for Racial and
Cultural Freedom has joined
the ranks of the MHRC-

sponsored community
organizations, The Coalition,
representing some 12
ministerial, ecthaic, and

women's organizations, secks
to accutnnlate and disseminate
historical and contemporary
information about the various
cultures of people in Oregon in
an effort to promote cultural
awareness and to develop
educational programs which
realisticaily reflect the con-
tributions, past and present, of
people of diverse cultural
backgrounds.

The Coalition, chaired by
Mark Roscnbaum, secks Ic
reduce and prevent the types o!
human prejudices that an
rooted in the ignorance abou
racial and ethnic proups. The
aim s 1o promole interracin

understanding and ap
preciation so that all people ar
treated with dignity.

The groups represented b
the Coalition include th
Albina Ministerial Alliance
American Friends Servic
Committee, CKommittee o
Spanish Speaking People i
Oregon, Bcumenics
Ministerics of Oregon, MHRC
NAACP, Natlonal Associatic
of Social Workers, Nation:
Conference of Christians an
Jews, the Urban League ¢
Portland, League of Wom«
Voters, and the Women

Resource Center. .
The Coalition for Racial a1
Cultural Freedom aga

illustrates that diverse grou
can come together, ge
solidarity, and make a sow
contribution to the furtheri
of human reletions in th
metropolitan area.



Page 3

Mediation Centers Open for Business

By
Laura Feldman

“You're just another
bureaucratic agency,”’ com-
plained the owner of a small
neighborhood tavern. *'If 1
have any problems, T call the
Police.””

Such was One response en-
countered by Tom Schwenzer,
a field specialist at the Neigh-
borhaood Mediation Center in
S..E. Portland, as he was out
introducing S.E. neighbors to
their new center.

‘Tom said he explained to the
owner what services the Center
would provide to the neigh-
borhood, but the owner still
saw no need for another agency
funded with taxpayer dollars
doing a job he thought the
Police were equipped to do.
**So 1 offered him a more
specific example of the Cen-
ter’s role that made much more
sense 1o him,"”” Tom said. ‘I
told him the Center could aid a
neighbor that repealedly keeps

method of helping enighbors
jointly solve their problems
and, specifically, helping them
settle their conflicts in a way
that is satisfactory and fair to
both partics. The neighbors
and the complaint in question
are brought together at the
Center, There they sit down
with one another and, with the
aid of a mediator whao is also a
resident of the neighborhoos,
they are guided in duscussing
the pros and cons of an issuc
and cxploring alternatives.
Most often, they are able to
find a salution. If the neigh-
bors cannol agree on their own
resolution, the mediator may
suggest a solution or com-
promise.

In this way, lines of com-
munication are kept open with
in neighborheos., Residents
also have the satisfaction of
maintaining control at the local
level In resolving a particular
grievance concerning them.
The Center’s direct and sincere
attention to the kinds of neigh-
borhood problems that arise in

not so much a neighborhood
problem as it was a call for at-
tention,  ‘“There was no
specific complaint to deal with,
but rather an isolated
coupled,”’ Tom said. '"“We've
been talking with' them, Lrying
to give them a more positive
outlook towards their neigh-
borhood, and we
have referred them to Project
ABLE where they can enjoy the
company of athers and become
more active within the com-
munity."*

This method of referral is
another  helpful service
provided by the Centers,
Specific complaints not fitting
the criteria of mediation are
referred to the proper public or
privale agency that can deal
with the problem. This saves
the complainant from the con-
fusion and run-around encoun-
ered when trying to find the
perper agency for help.

Emmanuel Paris, Coor-
dinator of the North Center,
has lived in Portland for 1§

been trying to get in touch with
the neighbor at whom the com-
plaint was directed and assures
the caller that the Center will
contact her immediately when
contact is made. This is by far
the busiest Center. Karen, a
resident of Portland for §

years, is not daunted in the
least by what is proving to be a
very active area. A graduate of
PSU with a Master's Degrec in
Psychology, Karen has in the
past worked with juveniles in
the N.E. area. She said she's
pleased with the positive

responses the Center has
reccived, espetially from those
neighbors conlacted about a
complaint registered against

them. Since the Center’s
apening, the staff have received
calls relating 1o harassment,
property damage, trespassing,
minor thefts, unruly children,
barking dogs, elc. A couple of
the complaints have becen
referred to other agencies, twa
have been accepted for

years. He's a grad of the

diation, while many others

filing system for complaint
follow-ups within a 30-day
period. Since she is the first
person a complainant encout-
ers coming into the center, it is
good to know that Marina en-
Joys her job and says ‘I ac-
tually like coming to work
every day.””

The.S.E. Center, located on
the third floor at 32i4 S.E.
Holgate in what was once a
nursing home, is open and airy
and offers plenty of space for
mediation. The largest of the
Centers, it contains separate
rooms to accommodate com-
plainants and a room where
they come tagether to work out
a resolution to their conflict.

Katheryn Steinberg, Coor-
dinator of the S.E. Center, isa
graduate of the University of
Portland with a B.A. in
Psychology. She spent two
years working as a volunteer
with the Oregon City Com-
munity Dispute Séttlement
Organization as a coordinator
and fater as director of that
organization.

NORTH'’S PARIS — *“...A Non-Violent Alter-

native..."'

calling the Police aboul
somcone’s barking dog, while
leaving the Police to take care
of a thief slipping into the back
door of your tavern.”

Through the process of
mediation, this Project is
designed o prevent the need to
ask for law enforcement
assistance or lime col i
and costly court intervention in
dealing with minor criminal or
civil acts involving specific
disputes between neighbors,
provided the conduct com-
plained of by a neighbor is not
80 grievous thal onc part has
been seriously barmed or
otherwise injured.

The Neighberhood
Mediation Project consists of
three pilot neighborhood
mediation centers in the Por-
tland Metropolitan Area,
which centers provide
mediation in neighbor-to-
neighbor nuisance and minor
misdemeanor complaints.

What is mediation? How
does it work? Mediation is a

Hidden

The intent and the spirit of
the tax revolt is admirable and,
to an exteni, juslified in-
flation and taxes are too high
for there to be room for gover-
nmental fat. A serious
examination of "government
budgetary prioritics is in order,
followed by hard decisions on
where forced cuts could be

Costs, cont...

everydey living represenis
another support to maintaining
a livable neighborheod cn-
vironment.

The three Centers are staffed
by a panel of professional and
para-professional community
citizens traioed in the non-
judicial methods of mediation
and conflict resolution. Each
Center scems to physically lend
itself to the area it serves.,

The North Portland NMC,
located at 63i3-A N. Lombard,
is housed in a new building.
Small, clean, and very
business-like, it seems a fitting
place where neighborhood
residenls can comfortably
come and work out their
problems.

As of June 12, the opening
of the Centers, the North Cen-
ter has accepted several com-
plaints which were resolved
through conciliation. Tom
Pederson, a field specialist at
the Center, found that in ex-
ploring the first complaint by
an elderly couple the issue was

made with the least damaging
impact to the public in general
and in particular to those who
suffer most from B chronic
disregard of their rights and
dignity. Tt is hoped that
decision-makers will be sen-
sitive to the hidden benefits and
costs of the business of gover-
ment. )

STEINBURG IN S.E. — Making Deputies Aware of
the Center

University of Oregon, with a
B.A. in Bducation. He was ac-
tively involved in or

POWELL
Received,..”"
are still in the injtial process of

conciliation.
All di are first pre-

and running a N.E. Com-
munity Food Co-op that served
the elderly people in that area.
Emmanuel said that he and his
staff are currently involved in
making contact with the com-
munity at large to familinrize
the area's agencies and residen-
ts with the Center. Agencies
such as the Housing Authority
of Columbia Villa, the Neigh-
borhood North Agency, and
the Youth Services Center are
being contacted for possible
referrals to the Center. Em-
manuel is enthusiastic about
the Center's possibilities in of-
fering ‘“a non-violent alter-
native 1o sctiling neighborhood
disputes and a contribution to
strengthening the social en-
vironment in North Portland
neighborhoods."

screened for mediation to io-
sure that these disputes are ap-
propriate for mediation. Per-
sons eligible for mediation
process are (hose unrelated by
blood or marriage, living
within the same neighborhood,
who have voice to the Center a
specific ncighborhood com-
plaint.
Other eligible persons are those
whose specilic grievance have
as theil root-cause an intraper-
sonal problem which appears
to be resolvable by one or both
parties altering their conduct.
The N.E. Center, located at
407 N.E. Mason, Suite #2, i
the smallest center and
radiates a comfortable
eoziness. As onc walks in the
door, one is grocted by Marina
Anttila, the staff receptionist

Karen Powell, Coordinator
of the N.E. Portland Center,
patiently assures & neighbor
over the phone that she has

ELEANOR DAVIS

With so many pokers in 50
many fires, it would seem that
one's family life would suffer.
Indeed, she says, she and her
husband only get to take il easy
“‘every once in a great while,”
but they have always made time
for their children. *‘It has
always been important for us as
a family to have dinner

who s ph and types
up records of the complaints
coming into the Center. She
said she was busy setting up a

IN N.E. — ‘‘...Potitive Responscs

She will be meeting with
Sergeant Jacobs of the Muh-
nomah County Sheriff*s Office
to set up meetings with the dif-
ferent deputies that serve the
S.E. area to familiarize them
with the Center so that their
work can beneficially serve the

community.
When asked if she an-
i any special problems,

Katheryn felt that aside from
the usual neighborhood com-
plaints, there may be added
complaints stemming from the
many teenages who cruise 82nd
Ave. and Powell Blvd..during
the hot summer months.

All three Center Coor-
dinators agree that once their
centers become integrated into
the neighborhoods they serve,
the amount of tension and con-
flict within the neighborhoods
can be greatly reduced. They
will help facilitate open com-
munication between neighbors,
as the neighbors themselves
participate in resolving their
problems.

together and to talk to cach
other sbout our experiences.”
In fact, both offspring seem to
bave been bitten by the same
bug. Daughter Susan, a Knox-
ville, Tenn., attorney, is very
active in the Unitarian Church
and son Jeff is a Student Ac-
tivities Coordinator at
Castleton State College in
VYermont.

Before she moves aside and
lets the younger generation
take up where she leaves off,
Eleanor Davis has at least one
more thing 1o accomplish.
“Last year 1 did a kind of silly
thing," she says. *'I listed all
the t(hings I wanicd to do
before 1 dic. Near the top was
getting the Equal Rights
Amendment ratified.””



tleanor Davis- Diary of an fctive Housewife

Metropolitan Human
Relalions Commissioner
Eleanor Davis is one
“'digsplaced housewife’” who
made a place for herself. Not
one 10 lose herself in domesitic
ennui and suceumb to boredom
und feelings of inadequacy, she
not only put in 27 years of
volunteer, service to humantiy
but madc her own way to a
position of responsibility in the
working world.

Currently working in the in-
take section of the State Burcau
of Labor’s Civil Rights
Division, Ms. Davis well
remembers the times in 1972
and 1973 when, armed with a
resume with only one job
reference from 1946, a legacy
of community service, and a
strong will 10 achieve, she still
could not get a job until 1974,

Afier having spent some 27
years as a homemaker and
community service volunteer,
she says, “*As far as most em-
ployers were concerned, | was
unemployable...most wouldn’t
even bother with an inter-
view.""

Up until the early 1970°s,
Ms. Davis’ only work experi-
ence was the result of working
two years with a YWCA Teen
program following  her
graduation with a B.A. in
Sociology from the University
of Washington in her native
Seattle in 1944, During the
next few years, she travelled
with her husband, Charles,
who was an accountant with
the American Friends Service

Committee. A major part of
his duties centered on working
with community cooperatives
in Georgia and California. His
purpose was to help them get
incorporated and at the same
time to study them as an alter-
native to private cnterprise.
While in Georgia, Charles,
currenty State Public Utilities
Commissioner hclped the
backwoods Macedonia Com-
munity Cooperative establish
an accounting system and
assisted them in becoming in-
corporated. Eleanor, who was
pregnant with her first child
well remembers her role and
those of cther women in the
communal setting. ‘‘Wives
took turns preparing the
meal,”* she says, noting that
cveryone ate in & central house.
*‘One would go on a weekly
shopping trip for the entire
community.”

Unlike the other women who
conformed to the mores of the
society and accepted their
socially-defined roles
without question, she says, *'I
wanted to make my own
decisions...I did not like
abrogating some of my rights
of decision-making to the
group.”’

She and her husband spent
eight months in Georgia before
moving to Berkeley, Califor-
nie, in 1948 where Charles
worked with the Berkeley
Community Cooperative Store.
Both decided they wanted 1o
come back to the Northwest in
1951 after having struggled

with limited income and a
growing family; so they moved
back to Oregon.

Throughout her travels, Ms.
Davls nat anly carried out her
domestic duties but also con-
tinued to log time whenever she
could in volunteer social work.
It is in her blood. The progeny
of Mabcl and Fred Ring, she
was inspired by their lifetime of
service to the people of Seatile.
“My parents were radicals,”’

.

she ways, noting that they w
very aclive in race and com-
mupity relations — $o much so
that they were considered
Socialists in Seattle. Their ac-
complishments ranged from
involvement with community
groupa turning waslelands into
parks to founding Christian
Friends for Racial Equality.
Eleanor has carried on the
tradition admirably, starting
from high school when she

worked with the YWCA
through which she acquired her
first job. The groups with
which she as been associated
read like a directory of com-
munity organizations: YWCA,
Association of Unitarian
Women, the Unitarian Univer-
salist Women’s Federation, the
Unitarian Church (she was a
national board member from
1965-1971), American Civil
Liberties Unpion, Urban
League, NAACP, Oregon
Council for Women's Equality
(which she organized and of
which she was President from
1971-1973}, Advisory Commit-
tec of the State Intergroup
Relations Comission, and, of

course, MHRC.
1969 brough Eleanor to an
increased awareness of

women’s rights when the
Unitarian Universalist
Women's Federation began
emphasizing women’s rights in
a new program. ‘‘With that
thrust,”” she recounts with
pride, “‘I set up the first
women's conference in 1973 by
bringing together 10 different
organizations to sponsor it."’
Indeed, the advent of the
1970’s brought Eleanor to an
increased awareness of her own
rights as a person as well. She
decided that it was time ta do
more than just volunteer work.
She wanted a paid job. In
1972, she took a course from
the Department of Conlinuing
Educalion which was designed
by Sue Gordon to kelp women
reassess themselves, determine

wnit skills they have, and te
to sec what they can develc
from their potential. She it
vestigated other courses ¢
study, including the paraleg:
program at Portland Conm
munity College, for a bric
period before looking to th
field of civil rights.

Her job scarch proved futi
until 1974. However, as if
harbinger of future success, tk
year 1973 proved (o be a frui
ful one for Eleanor. 1t brougt
the First Statewide Wemen'
Conference mentioned earlier
Eleanor also served on the Ac
visory Committee 1 the Stal
Intergroup Relations Com
mission where she met othe
dynamic women like Hnze
Hays, Bobbie Nunn, and Brer
da Green who, like herseli
were on the move. '°|'v
valued and enjoyed the cor
tacts that 1 have made,” sh
says, noting that those [rier
ships continue to this day.

Eleanor was part of an ¢ffo;
which resulted in the legislatm
budgeting some $55,000 to t}
Stale Burecau of Labor to it
vestigate problems 4
discrimination in state agencic
(MHRC and its current chai
man, Jim Sitzman, were als
involved in that effort).

Fittingly, 1973 was the ye:
of Eleanor’s appointment 1
the Metropolitan Huma
Relations Commission. |
1974, the icy cold harrier «

Cont'd below

NAACP Convention Issues Hit ‘Home’

By Gregory Gudger

The front page of the Mon-
day, July 10th Oregonian
headlined the American Naz
Party March in Chicago’s
Marquetie Park. A few pages
later, a picture of a mounted
Klansman In tailored
ceremonial nightshest paraded
atop another article about the
Tupelo, Mississippi chapter of
the racist organization
monitoring a march by Black
demonstrators in that cily.

Ironically, the papers of the
week before were replete with
coverage of the NAACP 69ih
Apnual National Convention
held here July 3rd through July
Tth.

This paradox brings to mind
guerics regarding the impact
that the confab of the national
civil rights organization will
have on Blacks and whites in
Oregon. Indeed, how will the
lot of Black Oregonians change
in the wake of 50 monumen-
tous an cvent?

Billed as a *'working’ con-
vention, the schedule included
a number of workshops — six-
teen to be exact — aimed at
issues the organization deemed
to be in the forefrent of
minarily concern: cducation,
employment, housing, the
media, amongst others, in-
cluding the controversial
energy  coficern. These
workshops featured panelists
recoghized as experts in each of
the flelds represented. Their
charge was to present the facts

of each issue and their inter-
pretation of what the impact
would be on Black Americans.
The workshops provided
forums wherein . delepates and
interested participants could
solicit direction in addressing
issues in their respective
locales. Indeed, branch
representatives were challenged
to, in the words of EEOC
Chairperson Eleanor Holmes
Norton, ‘‘choose  your
weapons” in the struggle for
equality on the local front.

It is no surprise that many of
the issucs discussed at the con-
ference are of particular
retevance to the Oregon bran-
es of the NAACP: the impen-
ding presence of the Whitten-
burg (Jarvis/Gann) Property
Tax Limitation iniliative on the
November general clection
ballot; disproportionately high
Black unemployment; the
possible impact of the Supreme
Court Bakke decision an state
educational institutions and the
educational status of Black
youth in general, among
others.

Officials of the Portland
branch have indicated that no
concrete plans of aclion have
been decided on as of yet; but
many indicate that the momen-
tum Is there. *‘Many people are
waiting to see what happens,””
said local Vice-President
Luclous Hicks, “‘and a lot of
people are ready to get involved
in some sort of positive

ogram. That suggests 10 me
that there are a lot of people
out there with skills but need to

be informed, and directed by
the agency.”*

**This,” he added, **is where
our task lies.”

According to local branch
chairman Thomas Kennedy,
the Portland branchk will be
baving a membership meeting
and drive Sunday at Bethel
AME Church in order to
‘sspread the stuff around and
get more young people in
there,”" adding, **Wc've got a
lot of work todo.”’

The City of Portland Af-
firmaltive Action Officer Alyce
M. is s hetic of the

‘*silent’ members as well,””
noted Hicks.

However, lip service, noted
Hicks and others, is not the an-
swer either. No number of in-
spiring speeches, such as those
forceful and elegant addresses
given by Margaret Bush
Wilson, Benjamin Hocks,
Eleanor Holmes Norton,
Julian Bond, and others, can
substitute for positive action.
“‘It is time for us to take affir-
mative action,”’ a fiery Norton
contended.

Charles White, a 30-year

ber of the local branch

Y

task facing the local branch.
Noting that the State of Oregon
is not the most discrimination-
free state in the country, she
said “We Blacks still have to
spend most of our time fighting
raclsm.”

Ms. Marcus encouraged her
staff to autend the convention
to ‘‘get that push, that drive
you need to stay in and fight.”

Noting the minimal atten-
dance by whites at the conven-
tion, Ms. Marcus said that
more whites should have par-
ticipated to alleviate their
misperceptions and
miscepresentation of Blacks.
“'To the average racist,’ she
explained “it (the convention)
wa an annoyance seeing so
many Blacks here.””

Perhaps a more important
problem was the lack of atten-
dance at the comference by
local Blacks. Many convention
goers considered this unfor-
tunate but not discouraging.
*“This is the time (o call on our

and veteran of “‘some eight to
ten conventions,”' noted, “‘you
can't tell what the effect will be
right now . . . it’s going to take
somé time . . . but somethings
in planning."”

EPILOGUE

The basketball court at Tr-
ving Park may not be the most
likely place to find a harbinger
of things to come, but in the
struggle for civil rights,
sometimes it is necessary to
take what one can get — as
evidenced by the Supreme
Court Bakke decision.

However, several of the local
“'Pearls’” took time out from
contemplating the “‘slam
dunk” to consider the effect
that the Whittenburg tax
limitation amendment would
have on local CETA funding.
Once informed of the potential
for losing his job, one young
mao flew into a tirede.

‘““WHAT!"', he screamed
“Man, just about everybody
know’s got one of those jobs.
don’t know about them, bu
I'm damned sure nol going
lose mine, ‘cause I'm 19 and
can vote." "’

(Continued from above)

unemployment, prolonged
time, finally broke. Eleap
was sclected for a job with t
County Law Enforceme
Counseling Program as a cler
She had 1o resign her positi-
with the MHRC, but after
nine month stint with t
County, she got a job as a fit
representataive with the St
Civil Rights Division and w
subsequently re-appointed
the Commission in 1975.

* After spending four years
an investigator, she took
position as an intake represt
tative with the burcau. *'Th
asked if | would be interested
working in the intake offi
and 1 said I’d be happy to d¢
on a job-sharing basis.’® S
now works one-half of
week and another person wor
the other half. ‘I thought fc
ycars was eénough,” she s
indicating that she desired
different type of pressure th
wasn't as intense as that of ci
rights investigation.

Cont’donp.
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E-Board Mandates Compliance with ‘Sunset’

House Bill 2360, passed by the 1977
Oregon Legislature, requires that
teachers show a demonstrated
knowledge of Civil Rights laws as a
requirement for certification. The
Teacher Standards and Practices
Commission (TSPC) was charged with
implementing procedures by which
teachers seeking certification or recer-
tification could comply with the law by
September 1, 1978. .

The TSPC was slow in responding to
its charges, but after countless
arguments and public hearings, the:
TSPC settled on a ‘*sign-off”’ method
of “‘demonstrating knowledge’’ of
Civil Rights laws for teachers seeking
recertification. By this method, ap-
proved by TSPC on May 20, 1978,
candidates for recertification would
only have to sign a statement indicating
that they had read a booklet entitled
Discrimination and the Oregon
Educator.

At the May 20 meeting, opponents
to a permanently instituted ‘‘sign-off™’
as approved by TSPC sought to have a
‘““sunset limitation’’ imposed of
January 15, 1979, after which time
teachers seeking recertification would
have to complete a commission-ap-
proved learning activity as a demon-
stration of knowledge of Civil Rights
law.

On June 15, 1978, the Legislative
Emergency Board strongly recommen-
ded that TSPC adopt a sunset
limitation of March 15, 1979, on the
sign-off provision. The Emergency
Board’s recommendation on a policy
matter rather than a fiscal matter was,
according to Jim King of the State
Board of Education, unprecedented.

Emergency Board members
Representative Katz, Senator Heard,
and Senator Fadeley, supported by a
vote of Representative Van Vliet on the
4-1 adoption of the board recommen-
dation, admonished TSPC for adop-
ting the sign-off as a ‘‘permanent”
method of compliance with the law,
Representative Stevenson, the sole
dissenter, preferred a June 30, 1979,
‘‘sunset.”’

Although Dick Jones, Executive
Director at TSPC, said the sign-off
provision would expire when another
delivery system is in place, Senator
Fadeley noted that no such language
appears in the text of OAR 584-36-051,
hence this has implications that the

provision could be in force ‘“forever.”’
Pro-sunset forces, including MHRC,
felt that TSPC should adopt the lear-
ning activity provision of the role as a
permanent provision, It called for the
development of a commission-ap-
proved learning activity to be offered
by a similarly approved educational
organization or agency designed to in-
form teachers of civil rights laws
regarding education as required for
certification by HB 2360.
 In her testimony before the Board,
‘Barbara Hutchinson referred to a
January 15, 1979, expiration for the
sign-off except for ‘‘emergency’’ cases

as recommended in a minority report
filed by pro-sunset advocates at the
May 22, 1978, TSPC hearing. In its
recommendation, the Board defined
“emergency’’ in terms of new teachers
coming from outside the state seeking
Oregon certification.

MHRC Commissioner Armando
Laguardia went on record at the
hearing as registering MHRC support
of a sunset on the sign-off.

The Board suggested that theOregon
Education Coordinating Commission
coordinate implementation of the lear-
ning activity option as soon as
possible.

Lee Brown Honored

fhsj x i

- } T

HAPPY STAND-IN — Yvonne Brown (center) accepts honor as
lifetime MHRC Commissioner for husband Lee,

-

City Com-

missioner Charles Jordan (right) and MHRC Chairman Jim
Sitzman (left) made the presentation.
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A major topic of discussion in the Portland community these
days concerms racial integration. Community groups and
organizations of all kinds are spending many hours in probing the
dimension, the complexities, and the damaging effects that *'de
facto” segregation mnd systemic racial isolation has had on the
children and the people of this city.

The broad diversity of talented people from all over Portland
who are addressing this difficult issue, the mature approach and
sincere commitment that these citizens have demonstrated, en-
courages us to think that, in Portland, the very citizens themselves
are on a course which provides more hope for progress in in-
tegration than anything witnessed heretofore.

To their voices we would add the following comments:

An important constitutional basis for integration and the in-
surance of equality in open access to education for all Americans is
coniained in the Supreme court case called Brown vs the Board of -
Education. [n light of the discussions going on here, currently, the
three famous theoretical principles that were enunciated in this case
are worthy of review.

---The first and most famous one stated: **We conclude that in the
field of public education the doctrine of ‘separate but equal” has no
place. .Scparate educational facilities are inherently unequai.”—
The second principle stated: * ‘Segregation of white and colored
children in public schools has a detrimental effect upon the colored
children...” ** —And further, the third principle stated: “*Today,
education is perhaps the most important function of state and local
govermments...... It is required in the performance of our most
basic public responsibilities.... It is the very foundation of good
citizenship. Today it is a principal instrument in awakening the
child o cwltwral values, in preparing him for later professional
training, and in helping him to adjust normally to his environment.
In these days it is doubtful that any chfid may reasonably be expec-
ted 10 succeed in life if he is denied the opportunity of an
education.Such an opportunity, where the state has undertaken to
provide it, is a right which must be made available to all on egual
terms. "’

Thus, the opinion of this nation’s highest court makes it clear
that the ““de jure”’ and “*de facto'’ denial of cqual opportunity in
receiving education goes against the spirit of the U. S. Con-
stitution, is socially reprehensibel and illegal. The profundity of
this opinion angd the wisdom upon which it is based forever resolves
the question about the legal aspects of school Integration: in-
tegrated education is a right — segregated education is both harmful
and constitutionally illegal. With the legal side of integrated
educatioa 0o longer a question, how is it that cven after, lo, these
many decades is there stll so much difflculty in reaching complian-
ce with the intent of our Supreme Court and the Coustitution on
this matter? If segregation and racial discrimination are illegal, why
then — in 50 many school districts throughout the nation -- in-
cluding this one — is there apparently so much resistance to a
genuine, tharough, wholehearted approach to integration? More
specifically, in Partland -- which is generally regarded as having an
open-mind, law-respecting population, and one which is given to
fairness in ils dealings — & disproportionately high percentage of
Black children are transported long distances from their home
aress to help the school district achicve racial balance in the
classroom, while a comparatively low number of white children are
transported for thal purpose. Is that equity?

indeed, the question about schogl integration is no longer a legal
problem. In this day, it is now a moral problem, an ethical
problem, a question of social values. Is America in general, or Por-
dand in particular, ready to move Into the new age — at long last —
truly committed to cultural pluralism -- ready to admit and
prochaim that diversity is one of this nation’s greatest strengths —
and that the business of actively creating an authentic multicultural
society is one of the magnificent challenges of the coming decades.
I, for one, am convinced that this is our historical mandate, and
now is the time to begin, It will require a self-assessment and
recommitment by cach individual, group, orgenization. It will
require that both on the local as well as on the national level, the
value of sharing cultural diversicy be placed on the highest agendas
and provide a philosophical base from which all economic,
political, ethical, educational, and legal decisions derive.

The alternative is the risk of a halfhearted, half-conscious drift
towards a version of American apartheid, moral confusion and a
million lost gpportunities from realizing this country’s potential for

®t ¢ antpefs

Neighborhood Mediation
gains wide acceptance

by Linda F. Calvin

The Community-based
Neighborhood Mediation
Pilot-Project is now “‘alive and
functioning'* in the Portland
Metropolitan area.

Each of the projects’ three
Mediation Centers, located in
the North, Northeast, and
Southeast arcas of the city,
held an open house for com-
muaity members and Agency
representatives to acquaint
them with the centers’ fun-
ctions, staff and volunteers.
The N.E. Center's function
which was held July 28; the
North and 5.E. Center's
opening festivities were held
August 4 and August 1},
respectively,

To date, some 30 different
agencies refer clients to the cen-
ters. Youth service centers, the
Mayor's Office, Portland
Development Commission,

Bureau of Neighborhood En-’

vironment, and the office of
Neighborhgod Associations
has- provided numerous
referrals, as well as the Por-
tland Police Bureau, the
Sheriff's Office, the District
Attorney's Office, Legal Aid,
County Quadrant Office, and
Animal Control. The ostensible,
viability of the project is
illustrated by the fact that 30 ta
35 pereent of all referrals come
from the Portland Pelice
Bureau.

The project provides u
specialized service unmet by the
existing public and private
metropolitan  service sector.
From June 12 to August 11,
168 cases involving ap-
proximately 250 individuals
were referred to the centers. OF
the 168 cases, 134 were acrept-
ed for mediation services and,
by August 11, 74 of Whose cases
were successfully resolved.

Moreover the primary
beneficiaries of the project are,
the Neighborhoood disputants
themselves serviced by a com-
munity-based center. Through

5~ MHRC Commissioner Lacy

disputants learn critical com-
munication skills in personal
problem solving sitluations.

An integral part of the
program is Lhe involvement and
training of the 15 community
volunteers. All were
thoroughly screened  before
being accepied and subsequen-
tly, received forty hours of in-
tensive (rmining in mediation
over a 9ix day pericd. The
Community volunteers, serving
on a three person mediation
panel offer an involuable ser-
vice to the individual in their
community by helping them
learn and appreciate a con-
structive and more effective
method of resolving their
neighborhoad digputes,

On July 18th, at 2 Com-
munity Awards Ceremony the
15 volunteers were awarded a
‘Mediation Hearing Specialist’
certificate for successful com-
pletion 40 hours of training.
County Court Judge Besty
Welch presented the awards to
the volunteers, who also
received congratulations from
Nick Barnett, MHRC Director
and Mediation Project Co-
ordinator Elaine Walsh County
Commissioner Barbara Rober-
ts, and_ recently appointed

Cozzetto were on hand to
celebrate the event.

To illustrate the point, Wanita
L. Gray a volunteer from the
NL.E. Cenler wrote in a letter to
City Council regarding the
mediation project, “I felt it
(the mediation projeci) was
preventive - medicine  which
would not only save the city
many dollers in police efforts
and courts costs, but would do
tremendous  good  toward
helping neighbors live together
as peaceful and co-operative
citizens. 1 envisioned the
project as a learning tool for
those [who] helped and who
would in turn help others to
understand the benefits derived
from calm, objective discussion

arriving at an agreement
palatable Lo both.*

Project staff are also pleased
with the favorable response
given by city officials.

Commissioner Charles Jor-
don expressed his appreciation
of the North Mediation Cen
ter’s handling of a long-term
l‘::i’ghburhnod dispute which

caused numerous hours of
unresolved work for several
citv agencies.

Mayor Neil Goldschmidt,
after receiving a positive letter
from a pleased disputant ser-
viced by the 5.E. Mediation
Center staff commented;
*Congratulations.. It's good to
know there are people out there
who can solve this kind of
problem-- heaven knows my
office has spent enough time on
them.”

Project Regearch Coor-
dinator Sidney Splawn s
discovering that many requests
for the projects’ services come
from outside of the project ser-
vice area. Data gathered thus
far indicates that the three cen-
ters have received referrals
from and serviced a population
area of some 300,000 persons,
well beyond the orginally
defined Project service area of
150,000 persons. While criteria
for Center’s site locations gave
priority to servicing for low-
income populations, the cen-
ters provides Medlation ser-
vices to all persons regardless
of socio-economic status, race,
age, sex, religion, or disability.

Since its inception this
project has more than lived up
to expectations and has
produced the same successful
record as in other major cities
arcoss the nation where it has
been in effect for longer
duration.

The Neighborhood
Mediation Project has proven
to not only be an anset 10 the
community but a rewarding
expetience for the dedicated
and enthusiastic project staff
and volunteers. It is their belief

their involvement in the considering each person's hay the fiscal year 1978-79
mediation  process;’* the complaint and need and iy pe “action packed.”
Cormemissioners:
METROPCLITAN HUMAN RELATIONS COMMISSION
Hazel G. Hays, Yice-Chalrperson
Multnomah County - Barbara Roberts, Commissioner in Charge Eleanor Davis
Cily of Portland - Charles Jordan, Commiasioner it Chorge Harry €. Ward
" Jerry Weller
312 Corben: Bldg., Portland 97204 Armando Laguardia
(503) 2484187 Carel Clark Edmeo
; it e g Nitina Chavan
The Meiropolitan Human Relations Commission was eiuh!lsrw:dh'.mult- Rev. Richard Hughes
nomah County and the City of Portland as an independemt commissitm With Vern Pearson
pecial suthority 1o carry out programs in the field of hwnan relations and to Anna Street
serve a5 & liaison between the public and the city and county. Theé fiflecn Vincent Deguc
Commissionets are appointed by the Mayor of Portland and the Chairman of William Thompson 111
the Board of County Commissioners. Lucy Cozzetio
The mixsion of the Metropolitain Human Relations Commission is to be an Suh: -
ndvocate for the preservation and advancement of human rights and mutual
respect for all citizens, but with special regard to those wivo suffer most from Bonnie Thomas  Gregory Gudger
chronic deistegard of rights and dignity. Gene Turner Sidney Splawn
denn DeMaifie Gale Perlas
James Sitzman- Chayman Elaine Walsh Linda Roberts
W._G. Barneir - Executiva Director
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MHRC Gets Hand or Two at Neighborfair

FAMILY AFFAIR— City
Commissioner Charles Jor-
dan(left) added his signature
along with his prints to the
MHRC display. Patricia Jor-
dan, The
daughter (right}), followed in
her father’s handprints, so to
speak, putting in hber five
fingers worth,

Commissioner's

Faces in the Crowd — lleft}
MHRUC staffers Linda Roberts
and Gene Turner (seated left
and center, respectively) enjoy
a break amongst the milling
thrang,

HELPING A HELPING
HAND-—Liitle tot (right) was
assisted by her mother in
making her mark. Hands-on
display was a hit with children

and adults alike.

OSPIRG Finds ‘Redlining’ in Portland

by Linda F. Calvin

A newly released study by
The Oregon Student Public In-
lerest Research Group
(OSPIRG) states that banks in
the Portland area have been
‘redlining’ specific areas in the
distribution of mortage loans,
forsaking the inner city to in-
vest in outlying areas, par-
ticularly Eastern Multnomah
Counly, Clackamas Counly
and Washington County, in the
granting of mortage loans
based on arbitrary criteria.

In conducting the two-year
study, QSPIRG divided the
Portland Metropolilan area in-
to nine sectors. Of thase, Inner
Northcast, North, and Down-
town/Corbett-Terwilliger in the
south all received a dispropor-
tionately low number of loans,
On the other hand Washington
County and Clackamas county
cach received a dispropor-
tionately high number of loans,
in comparing the proportion of
houses sold in such areas.

According to the OSPIRG
report, “‘every bank in Inner
Northeast Portland, and every
bank except Fred Meyer in
downtown Portland made
fewer loans than they were ex-
pected to make. Willamette
Savings and Loan was far and
away the worst offender
making absolutely no loans at
all in any of the three districts,”

Sincc the passage of the
Federal Fair Housing Act of
1968, banks across the couniry

have been accused of
‘redlining’ a practice defined as
the denial or discouragement
of the flow of mortage money
to a neighborhood based on
arbitrary characteristics of a
neighborhood such ‘as the age
or location of the house, or
area traits such as the racial
and ethnic characteristics of the
residents, the age of the
housing stock, the degree to
which land uses are mixed, or
the income levels of the
residents,

In mosi instances, deterior-
ation of the neighborbood is
accelerated, and blight and
abandonment spreads. Even-
tually the wrecking ball comes
in, and the vacant homes are
torn down to make way for ur-
ban renewal.

The eight banoks that
OSPIRG chose to study based
on such factors as volumne of
loams, location of branch of-
fices, availability of ioan data,
and the type of lending in-
stitution accounted for mor-
tage loans on 33 percent of the
houses sold in the Metropolitan
aree. *

Of the cight banks studied,
only one -- QOregon Mutal
Savings Bank (OMSB) -- came
the closest to making the expec-
led number of loans in Por-
tland inner ¢ity neighborhoods.
OMSB made 42 home loans in
inner Northeast Portland when
their expected share of the
financial market would have
been 31 mortages. First
Nautional Bank of Oregon,

however, with an expected 65
ioans for that arca, actually
made only 30 loans ta home
buyers.

The other six banks studied
also had lending activitics
similar to cthat of First
National. In the Inner Nor-
theast section of Portland Far
Wesl Federal Savings and
Loar made 52 out of 61 expec-
ted loans; Equitable Savings
and Loan, 26 out of 50;
Willamette Savings and Loan,
0 out of 16; The Orcgon Bank,
1 cut of 3; Fred Meyer Savings
and Loan, 3 out of 12; and
U.S.National Bank, 14 out of
50.
Lending activity for all the
financial institutions was much
mote active outside the city
limits. [n comparison to loans
made in the city, First National
wrote mortages for 480 homes
in Washington County durning
that same time period. The
number of loans First
Mational wmight have been ex-
pected to make in Washington
Counly was 335.

OSPIRG recommedations
called for changes in city
policies and in Bark and
Savings and Loan Association
policies (o help Portland
residents finance their housing,
some of the changes OSPIRG
proposed are:1) Banks and
savings and lean organizations
skould eliminale appraisal and
underwriting standards which
discriminate against inner city
housing, 2) minimum loan
amounts and sge of housing

requirements should be
eliminated and, 3) Membership
of the Portland Metropolitan
Loan Review Committec
should be increased to include
more community citizens, and
the authority and activity of the
community should include
looking at the terms of loans as
well as the granting of lcans.
(Presently, the Poriland
Metropolitan Loan review
Committee includes seven
representatives of lending in-
stitutions, one non-voling
member of the Portland Office
of planning and Development
and two non-voling citizen
representatives).

‘*People who have been
discriminated against when ap-
plying for a home loan may
never know the reasons their
loan was denied,'” said Charlic

Harris, former OSPIRG attor-
ney, wWno did the study aiong

with Michelle Hayes. Harris
argued that the existence of the
Committee should be more
widely publicized, and lenders
should be required to inform
persons who have been denied
lonns that their application
may be reviewed by the com-
mittee. Harris also suggested
that lending within Portland
might be improved if the
Metropolitan Human Relations
Commission would monitor
bank toans.

Qther states have also been
active in the fight against
redlining. Jilinois now requires
a disclosure of both loans and
wrilten applications for loans.

illinois has also passed the
‘Illinois Fairness in Lending_
Act,’ which prohibits
discrimination in home loans
based on geographic area or on
‘standards that bave no
economic basis and which are
discrimenstory in effect.’

In California, & law passed in
1977 allows the siate to force a
bank to make a loan where the
state finds that the borrower
was turned down because of
redlining or other discrimina-
tion.

Under a voluntary pact en-
tered into in 1977 between the
Oregon Association of Realtors
and HUD, Association Of-
ficinls agreed to encourage
local real estate boards and in-
dividual agents to better inform
women and minorities about
the availability of housing,

The OSPIRG report found

that redlining does occur in
Portland and there are certain
neighborhoods in the city that
are clearly discriminated again-
st in obtaining insurance of
home loans. However,
OSPIRG researchers could not
isolate specific motives for thig
kind of discrimination.
. What ever the recasons
behind redlining, the OSPIRG
repart definitely shows that
Portland neighborhoods with
concentrations of low income
and muinority peoples suffer
from these practice ol
redlining, and will continue to
suffer from these practices un-
1il policies are changed.



Hazels G. Hays-- don’t
forget the G. or you'll hear
about it at some point [she
pever forgets and her timing is
impeccable]-- iy Vice-Chainman
of the Metropolitan Human
Relations Commission and one
of the most extraordinary per-
sons you're likely ever to meet.

When you first meet her,
you're impressed with her
calmness and her ability to
converse provocalively about
whatever subject seems to
arise. But let the conversation
drift into human rights, and it's
guarantced 1that you'll see the
calmness replaced with the
passion and dedication that
have characterized her in-
volvemnent in this arena since
adolescence.

She commands atiention for
her handsome appearance as
well as for what she has to say.
You're struck not only by her
handsome appearance, but her
command of situations as
Manager of the State's Adull
and Family Services Division
for the Mulinomah Regional
Office, where she oversees the.
delivery of public assistance
programs to some 310,000

families or single adults in-

Multnomah County. Observing
Hazel in action it’s hard tb

belicve she hasn't alwhys been

sophisticated.

But she hasy’t,

Growing up on a farm in
Youngstown, Chio, offered He-
tle opporlunity to achieve
sophistication. It also did not-
provide exposure to some of
the uglier ways of ihe world....
like racism. Bul Mrs. Hays
3000 learned.

‘When she went to Columbus
{Ohio] ai age 16 to atiend Ohlo .
State University, she collided
hend-on with the problem of
the color line at a thealer.
Despite her prefercnce for »
‘seat on the main floor of the
theater, she was sternly direc-
ted by an usher to the seats in
1be balcony, the area relegated
‘to Black =audiences. After
refusing to accept her asxigned
icaling and being threaiened
#ith remaval, she took the
ssue to the top — the manager—
ard, “*he helped to throw me
oue.””

The humiliation of this ex-
perience led directly to the first
‘in & long line of involvernents
n demonstrations. As the time,
jemonstrations were not
‘egarded as acceptable vehicles

According to a recent report
bv the Metropolitan Human
Relalions Commission’s Em-
ployment Committee, the City
of Portland has yet to fulfill its
statuatory committment Lo
Equat Employment Oppor-
tunity im the areas of Contract
Compliance,

Federa! Grants Complinace
and Minority Business Enter-
prise. The City's Affirmative
Action Office, also part of the

for voicing dessent, par-
ticularly if one were Black.
Even the NAACP [in which
Mrs. Hays held and continues
to hold membership] con-
sidered demonstrations
dangerous, preferring to in-
volve itsetf in Utigatlon rather
than activism. But that didn’t
stop Mrs. Hays. Determined
not only 1o air her own
greivance but to attack the in-
justices which resulted in the
denial of cqual rights for all
people, Mrs. Hays participated
in the formation of the
Yanguard League. Comprised
of young active Blacks who did
not feel they had the lime to
wait for the courts to resolve all
matters of racial inequity, the
League picketed theaters,
restaurants, and utility com-
panies, urging the serving
and/or hiring of Blacks.

Mrs. Hays continued to
utilize this form of protest and
peaceful demonstration in later
years with the NAACP here in
Portland -- notably in 1966
when, while chai of the
local chapter Labor and In-
dustries Commitice, she led 8
march an the Portland Branch
of the United States Post Of-
fice to protest its laxity in the
hiring and promotion, once
again, of Black workers. o

Minority employment has
always been & priority amongst
Mrs. Hays’ many ¢concerns, not
only in terms of securing jobs
but in the acquistion for
s strategic positions by mi-

norities. “*Whenever 1 get a
chance to talk 10 a young Black
or other minority person about
carcers, I always say that if
- they are not in a position where
“they are in charge of hiring,
firing or controlling & budget,
they are not where the action
B

. However, she notes, securing
those positions in the labor
market today is a lot more
in this era of cutbacks and
limitations, she feels that
minorities in such positions,
Hke hersclf, are an ‘‘en-
dangered species.’”

“The number of minorities
in Oregon with decent johs is
decreasing, " she said. To insure
some measure of regencration,
Mrs. Hays has been known to
extend a helping hand, not only
as a service 1o those who follow
her, but as a tribute to those,
who, In times past, gave of

City's EEG committment, has
had some positive impact on
the hiring of women and
minorities, but, according to
the report, there isapparent Inck
of *'strong support and com-
mittment from all ad-
ministrative levels.””

The Committee report was
presented at an August 29 in-
formal Councit Meeting atten-
ded by Mayor Neil Goldsch-
midt, Commissioners Jordan

themselves in the same spirit.

The primary respongibility
for one's future, however, lies
with thet individual, she ex-
plained. Characteristically,
Mrs. Hays’ success refiects her
own dogged determination to
excel.

‘When she first came 10 Por-
land in 1959, Mrs, Hays was
noi content to be only a wife
and mother. She had a burning
desire to continue her schooling
which she had left undone at
Ohic Slate, and she wanted a
career. During the next decade
she accepted a position as ad-
ministrative assistant with the
Albina Neighborhood Services
Center, shortly thezeafter
became Community Services
Coordinator for the Portland
Development Commission, and
enrolled at Portland State
University.

At the end of a six and one-
half year stint with the Com-
mission, Mrs. Hays chalked up
an cxitensive list of credits.
From 1963 to 1968, she served
a5 advisor (o the Albina Im-
provement Project and played
a key role in the development
of the Neighbdrhood
Development Program.
In 1968-69, she was on loan
from PDC to Model Cities
where she served ag Ad-
ministrative Assistant to the
Director, Deputy Di for
Citizen Participation and, for a
brief period, Inierim Director.
Back with PDC, she served on
the Personnel Hiring Commit-
tee in 1971 and, for the last
threc years of her stay, coor-
dinated all community ser-
vices,

. During that sarge period, she
graduaicd with a B.S. in Social
Sciences from P.S.U.-Cum
Laude, no less- and as 4 mem-

ber of Pi Lamda
Theta National Horors
Socicty. And, of , she

still found time to vigoroulsy
pursue the demand for equal
rights. She served a3 Secretary
of the Portland Chapter of
NAACP and as Chairperson of
that organization’s Labor and
Industries Committce. Her role
in Ffighting for Black em-
ployment at the Post Office
may have keyed her election as
Secretary. of the NAACP
Western  Region.  The
foregoing, plus a list a mile
long of involvement in human
rights and human sefvices

organizations and boards,

and lvancie, representatives
from City Bureaus charged
with coordination of EEQ fun-
ctions, MHRC members and
staff, Despite the criticat nature
of the repont, Mayor Goldsch-
midt commended the Com-
mission on successfully and ef-
fectively cvaluating the City™s
EEO efforts.

During the course of
MHRC's evaluation, the City
had been moving toward actual
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Hazel G. Hays Extends a Helping Hand

HAZEL Q. HAYS

resulted in an appointment in
1972 by Governor Tom McCall
to the Chair of the Governor’s
Commission on Human
Rights.

Mrs. Hays’ resignation from
the Portland Development
Commission in 1973 was
marked by & testimonial
banquet where she was
honored by some 200 friends
and co-workers, as well as
receiving in absentia lauds
from _many, including then-
Poriland Mayor . Terry
Schrunk, Yery few are honored
by such a broad spectrum of
propic— from the grass roots of
the community to the ivory
towers of government— as was
Mrs. Hays,

Afier a brief stint with
private industry, as well a3 gc-
ting as a consultant for the Por-
tland Development Com-
mission and HEW’s Regional
Office of Education, plus
tesching pari-time at the
University of Portland, Mrs.
Hays was appointed Manager
of the Albina Human Resour-
ces center. A highlight of the
more than three- year period
she successfully managed that
facility was a fund-ruiser to
_establish a Joan fund for needy

clicnts which was attended by,
among others, Presideht

* Gerald Ford. The success of

that event is typical of the
results Mrs. Hays achieves with
any project she undertakes.

Before being appointed to
her present position in carly
1977, Mrs. Hays managed to
pick up her Master’s Degree in

“Education plus appointments

Commission Finds City EEO Programs Deficient

ization of various EEQ fun-
ctions not yet functional or
established. Though not reflec-
ted in the report, the City
recently hired Pat Ban as Con-
tract Compliance Manager to
fill o long-standing vacancy,
and a draft MBE Program has
been submitted by Purchasing
Manager Harold Yaughn to the
Cily Attorney's office for
review - both are key moves
toward development of com-

to various boards of directors
such as those for the University
of Orcgon Health Sciences
Center and the Oregon Library
Association. She also became
affiliated with Alpha Kappe
Alpha sorority.

Nineteen aeventy-five
marked the first appointment
of Mrs. Hays to Metropolitan
Human Relations Commission
by Mayor Neil Goldschmidt to
fill an unexpired term. She was
subsequently reappointed in
1977. A rocky, carly history of
the commission not with stand-
ing, Mrs. Hays has a great deal
of respect and sppreciation for
the Commission and its ac-
complishments while under the
direction of Nick Barncit. Ay
her record of affiliations show,
Mrs. Hays has been and is &
staunch advocate for the cause
of human rights.

“I'd like (0 sex more people
interested In it,"’ she said, add-
ing, *‘there is & lot of discon-
tent and change is slow, bul the
more interest that is shown, the
faster the change will come.””

The Commission has come a
long wuy and has done some
very good things in revent
years,”” she suid, indicating
that, despite the priority of cul-
ting back in extraneous services
by government in light of tax
limitation measures, humsn
rights is a priority issue, oot to

. be sacrificed merely for the

sake of flscal streamBining.

“] hope no oot is even con-
sidering it . . . We've come far
enough 1o get MHRC, but we
certainly haven't come far
enough to do without it.”

prehensive Contract Com-
pliance and Minority Business
Programs where, as cited in the
report, none cxisted before.

MHRC recommendations
included ways of helping
minority firms become more
familiar with the City's BDidding
process as well as ways of
helping the City retain minority
employees as more minoritics
move into the City’s workfor-
ce.



EEU update: the natinal picrure

How close have minorities
and women come to being on
equal footing with white males
in America? Not very far says
the U.S. Commission on Civil
Rights.

According to a study by that
Commission published in

August of this year which cen-
tered on the areas of housing;

education, employment and
poverty, the gap between
minorities/women and white
males continues to increase.
Disparities were greater in
1976, the report states than in
1960.

In the area of housing for
example, minority male and all
female-headed households are

owner-occupied, two to three
times as likely to be overcrowd-
ed (based on the standard of

one person per room) and more
likely to spend more than a
quarter of their income for
housing.

The study indicates that

minorities and women are Jess
likely to complete their high

‘school education than white

males. White males have a 71
percent better chance of com-
pleting a college education and,
after graduation, will probably
receive 15 percent more pay
than equally educated
minorities and 30 percent more
pay than equally-educated

The study went on to point
out that, education not with-
standing, minority men and alt
women are two to nine times as
likely to be out of work and, if
employed, are less likely to
have the more prestigious jobs.

Overall, female and minority
male headed households earm
only one-half the income of
those houscholds headed by
majority males.

Although gains, in absolute
terms and numbers, may in-
dicate some advance against ar-
tificial barriers which tradi-
tionally block their upward
mobility. Continually growing
proportional disparities reaf-
firm the need for strengthened

only two-thirds as likely to be women. Equal Opportunity efforts.
if you are Interssted In
receiving this newsletter,
send your name and ad-
dress to:
MHRC
312 Corbett Bldg.
Portiand, OR. 87204
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Reverend Richard Hughes: Actlwst

Portland, Oregon is an in-
sulated town, somewhat unen-
cumbered by the policical,
social and economic afflictions
which scar larger and older
cities (o the east and south. In
many ways, that’s good, but in
others, such as the blind com-
placency it fosters, it isn't.

Despite its professedly high
level of livabitity, Poruand still
faces the problems of high
unemployment of its minority
population (particularly the
young) and, by virtue of the
demographic dominance of the
majority culture, the city is
‘‘impoverished,”” according to
MHRC Commissioner
Reverend Richard Hughes.

““Personally,’’ says Reverend
Hughes, Excculive Direclor of
Ecumenical Ministries of
Oregon, “'I feel Portland is
handicapped in that,
demographically, it daes not
have really large, identifiable
minerity groups who can make
clear and impress their necds
upon the rest of the com-
munity."”

A socio-politically active
vet¢ran of the Civil Rights
struggle in the East, the 52-
year-old native of Albany, New
York well knows how hard it is
to foster a truly multi-cuitoral,
egalitarian atmosphere, but he
alse knows the advantages it
brings to the entire community.

Unlike most ministers,
Hughes has spent more than 30
years of his life down from the
pulpit and out in the streets.
Fueled by impressions as a
child of the Great Depression,
Reverend Hughes prepared
himself for religious studies at
Colgate-Rochester Divinity
School by the ‘‘unorthodox®”
prerequisite of 2 B.S. in Social
Werk from Ohio State Univer-
sity in 1942. There, he learned
the methodology of the social
scientist, and experienced his
first taste of the plight of the
poor.

**The casework training
oriented me 10 an approach to
pastoral work that I feel was at
a different level of perception
than some pastors in (hose
days,” he said. “*1 was exposed
to the problems of poor people,
to their struggles [or survival

taken from the Portland Obser-
ver

Harry C. Ward has been
named the recipient of the 6th
Annua! Russell A. Peyton
Award, which is awarded by
the Metropotitan Human
Relations Commission for out-
standing contribution to

human relations.

Ward is perhaps best known
for his three terms as President
of the NAACP and his current
chairmanship of the Com-
munity Coalition for Schoal
Integration.

Ward came to Portland from
Tulsa, Oklahoma in 1954.
Having been active in the YM-
CA in Tulsa, he looked for
something to do to fill the void.

through conducting surveys in
poverty stricken areas.””

Reverend Hughes found his
field work with the Black poor
in Cleveland, Ohio to be a
““sensitising and consciousness-
raising experience.”’ Though
many actual and potential
pastors were more Esolated
from the harsh realities of
poverty, the aspiring Reverend
Hughes had first-hand contact
in poor Black homes.

After completing his reli-
gious studics and pastoring for
two years in Saadusky, Ohia,
Hughes was afforded the op-
portunity to utilize his religious
and social service skills as
Director of the Bay County
Council of Churches in
Michigan. There, he could
spend half of his time coordi-
nating, teaching and counseling
with the small ecumenical
body, practicing skills acquired
from two ycars of Clinical
Pastoral Education; the other
50 per cent of his time was
spent as a liaison between the
church bedy and local sacial
service agencies.

This bi-partate function of
ccumenical bodies, Reverend
Hughes says, cpitomizes his

quest and what he considers to
be the true function of the
religious sector: to enhance the
function of the church com-
munity from within by
augmenting the church’s ability
to deliver its primary sexvices,
denominational lines notwith-
standing ("*Not to work
together is 1o deny the com-
munity and ourselves.”") and to
“interface with the life of the
community around us’’
through community action and
assistance.

And Reverend Hughes has
lived by his words.

While in Bay City, Reverend
Hughes pushed successfully for
the passage of a referendum for
low-income public housing and
he actively advocated justice in
the terms and conditions of
employment, and fair housing
for Puerto Rican migrant
laborers. He ultimately
testified before the President's
Commission on Migratory
Labor in Washington, D.C.

““The Y here wasn’t doing
much. The NAACP wasn't
either, but I decided to run for
President.” Ward was clected
for the 1961-1962, and the
1963-1964 terms. He also filled
and unexpired term in 1968.

One of the most serious
problems for Blacks in Por-
tland was employment. Under
Ward's leadership the NAACP
began coniacling chain stores-
those that had stores in the
Albina area and did not hire
Blacks.

Another struggle was against
the Housing Authority of Por-
tand. Which at that time was
operating largely segregated
housing. HAP sought to build

a low-income projcct in the
ilcarl of the Albina district.
“We saw il as further

““That got me in trouble,'” he
says, because of the repressive
tone of McCarthyism in
American politics of the late
40's and the early 50%s, *“*bul
try Board (of the Council of
Churches) backed me up.’* In
1950 his achievements were
acknowledged when he
received the national Lane
Bryant Communily Service
Award.

In Albany, New York, he
and the church fought against
discrimination in housing, em-
ployment and the availability
of mental health resources by

the O'Connell palitical
hine which disdained the
wailings of the poor,

Police brutality was also a
topic of great concern in
Albany, but it was in
Raochester, beginning in 1962,
that Reverend Hughes, the
Council of Churches, allied
with Black, Catholic and
Jewish churches, fought the
most ferocious attacks on
Blacks by the police. Indeed,
“‘the city was on the verge of &
riot,"" Hughes recalls. It was a
battie that brought together
Saul Alinsky, Bayard Rustin
and Bishop Fulion Sheen,
among others, the latter of
whom had to resign his post,
under m great deal of pressure,
after a tenure of only three
years as Bishop. In the end,
however, Blacks and gther op-
pressed people gained 2
foothold and now, mccording
to old friends of Hughes who
remain there, “‘the strongest
moral force in Rochester is the
Black Church.”

Through the battles and the
years, Reverend Hughes had
come to know comrades-in-
arms the likes of Alinsky,
Sheen, Rustin (a long-time per-
sonal friend), Rosa Parks, An-
drew Young, and the late Dr.
Martin Luther King, Jr.

From the Civil Rights
Movement of the 60's, which
Hughes feels ended much too
soon, came the complacency
and insecurity of the 70's.
““Then, things were ripe,"’
Hughes recants, *'the chemistry
was there, but now, it’s hard 10
see the handles on building
relationships. Evenis bring

Harry Ward wins Peyton

segregation- building a housing
unit for Blacks.'” Strong op-
position from the NAACP and
other Black organizations
stopped the project.

Ward's higgest -fight as
President of the NAACP was
with the Portland School
Board. In April of 1962, the
NAACP pointed out to the
Board that the Portland
schools were segregated and
asked for desegregation. "I
was really naive,”" Ward ex-
plained, ‘I thought when we
advised them that the schools

were segregated, they would
just go ahead and correct it."”
Instcad the Board angrily
denied the segregation existed.
After further NAACP pressure
the Board appointed the ‘‘Race

REVEREND RICHARD HUGHES

things to pass and then you get
a handle en it, and you can
start 1o do some things in the
community."’

Indeed, some things have
changed for the nation, Hughes
and the church. The turn of the
decade brought Reverend
Hughes, now (196%9-1976) a
member of the Governing
Board of the National Coun-
cil of Churches, a change in
scene: Portland, where he was
appointed to his current post as
Executive Director of
Ecumenical Ministries of
Oregon in 1970. There were
new posts and awerds. In 1973,
he was appointed to the Metro-
politan Human Relations Com-
mission where he currently eerves
on the Equal Justice and the
Peyton Awards committees.
Following his teoure on the
Mational Council of Churches
Board of Governors, he was
appointed to the organization’s
Commission on Ecumenism in
1977. That same year, he also
received the Brotherhood
Award from the National Con-
ference of Christians and Jews.

After Vatican II and Pope
Jehn XXIII, the Catholic
Church moved inte the arena
of social action and, vltimate-
ly, into the Ecumenical Struc-
ture which previously aligned
only mainline Protestant
denominations. Though not
formally in Portland, the
Jewish Church also embraced
the Ecumenical philosophy. Of

Award

and Education Commitiee,””
chaired by Judge Hubert Sch-
wab, a former Board member.
The NAACP had no represen-
tatiop in the committee.

The Race and Education
Committee found segregation
in the Portland schools and
made¢ recommendations for its
remedy: a limited number of
Administrative Transfers (tran-
sfers at the Principal’s request
of students who would benefit
from desegregation); Velun-
tary Transfers, students tran-
sferred at their parents request
and expense; Compensatory
Education in “Model
S¢hools,"” schools now not
only segregated by race bul
separaled administratively,
““The NAACP stood alone in

| ‘Black’

conspicucus necessity still,
Hughes believes, **is the im-
proving and increasing of the
relationship with churches in
Portland's Black Community.
“‘The Ecumenical idea is
based on unification. We must
raise people’s consciousness to
the view of all people who
inhabit the world rather than
disjunctive and selfishly sec-
tarian views,” he said, adding,
**and it is encumbent upon the
‘White' church to establish po-
sitive attitudes and working
relationships within itself in
order to come together with the
church in the
Ecumenical movement."'
Hughes explained that the
‘White' church would not
benefit from, nor would the
‘Black’ church align ityelf with,
a dysfunctional body. The
unification of the Black com-
munity and the ‘Black’ church
is similarly requisite, despite
the absence of large numbers.
The call for solidarity is clear
— especially now, when the life
of urban centers, including
Portland, is at stake. While at-
tending a confab at the White
House to review the President's
Urban Policy Program,
Hughes expressed concern for
its shortfalls as do Pat Harris
and other concerned persons
within and outside of the Car-
ter Administration. A call w0
aclion is imminent; and
Reverend Richard Hughes is .
ready to answer.

opposing the Race and

Education Committee.
“Of ¢ourse we were right,
because here we are, sixteen
years later, fighting the same
issues. [ am especially disap-
pointed in Jonathan Newman,
who was a member of ‘The
Committee of 100’ which sup-
ported the NAACP’s call for
descrrexation. I am disappoin-
ted that he has not supported a
more cquitable desegregation
program.”
“Education is one'of my most
vital interests. Some people
wonder why I am so concerned
about education when I have
no children. But our children
are our futures and their
education is very important.
(Plca.seturn to P, S Col. I}
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Human Kights
Foint of View

By Nick Barnstt

T EE—— T R

Like yesterday, 1978 is now history and like tomorrow, 1979 re-
mains to be seen. In the same manner of most years the past one
left its residue of triumphs and tragedies, 1o ponder and to act on;
to have reason for hope; and have evidence for dismay. At this
point in time we may still be too close to it to be able to weigh the
full import of its meaning, nevertheless quick glances at some of
that year's major events leave us with a chill more foreboding than
the kind brought on by this winter's bluster. Was it not the year
that nearly dealt a serlous set back to ERA efforts, was it not a year
in which unemployment mavaged the lives of millions of Americans
(cold fractional statistical increments notwithstanding) and in
which inflation made millions more distressed enough to produce a
tax revolt? Was it not the ycar of the ambiguous Supreme Court
decision on the Bakke Casc; mnd a national movement to strip
Native Americans of all title to their few remaining lands?

These and other events cause those concerned about human
rights to peer carefully and sericusly inte the coming year's unclear
beginnings. Fortunately, other elements nnd events just as renl cause
the barometer of social progress to fluctuate, if not inch upwards.

The Humphrey-Hawkins Bill did pass cven though in a some-
whal watered down state; the ERA movement successfully fought
for an extention; the ultimate drastic predictions of major econo-
mists did not fully come Lo pass; President Certer did achieve a
major milestone toward peace in the 30 year war in the middle east;
and, an important diplomatic advance in the mutual opening of
diplomatic doors between the U.S. and mainland China; and the
American public is much more aware of the atrocities of South
Africa’s racially opprefiive government.

Yes it still may be to0 soon to weigh in the balance of analysis
and reason the full meaning of **78"° for the cause of human rights
nationally, internationally, and locally, but while we wait for the
results to come in, it is still not too soon o peer ahead, at least
locally, to survey the humam rights landscape for clues of what lies
ahead. Here follows some items noted, at first glance,

HUMAN RIGHTS BRIEFS . ..
item . . . ADAY OF REMEMBRANCE
February 17, 1979

Multnomah County Exposition Center

You are invited to atiend A DAY OF REMEMBRANCE on
February 17, 1979 at the Mul, h County Exposition Center
starting =t 12:00 p.m.

February 19, 1979 marks the 37th anniversary date of the enact-
ment of Executive Order $066. By signing this Order on February
19, 1942, President Franklin D. Roosevelt gave Executive approval
for the wholesale uprooting and incarceration of over 120,000 per-
sons of Japanese ancestry, 74% of whom were United States

citizens,

The DAY OF REMEMBRAMNCE aknowledges the years of hard-
ship Japanese Americans endured to make the United States home
for their parents, themselves, their children and all the Nikkei
generations to come. The Expo Center was the Portland Asserably
Center during World War II, where the Nikkel were imprisoned
before being sent inland to concentration camps.

The DAY OF REMEMBRANCE held in Puyallup, Washington
on November 25, 1978, drew about 2,000 participants. Similar
cvents arc scheduled for Los Angeles and San Francisco,

The schedule for the DAY OF REMEMBRANCE is: 12:30-1:30
Registration; 2:00-3:30 Program; 3:00-3:45 Break; 3:45-4:15 Enter-
tainment; 5:00 Commuaity Potluck.

For further information contact Peggy Nagae 224-4054,

item . . . There is a new bilingual (Spanish-English) newspaper in
town. It's name is Chavista. The rapidly growing Spanish speaking
population in this state now has another publie voice. Our office
rectived a recent copy of this monthly newspaper. The articles in it
are well wrilten, interesting and substansive, The format is very at-
tractive and professional. If you are interested in keeping up on
events and commentary reiated to the Spanish speaking community
in Oregon then write for your copy of Chavista to: Newspaper
Project, Colegio Cesar Chavez, 1000 S. Main, Mt. Angel, Oregon
97362,

item . . . In the arcna of Human Relations/Human Rights two
significant positions in State government have undergone a chang-
ing of the guard as a result of the new gubernatorial administra-

tion. Governar Atiyeh has appointed Ms. Jackie Winters as State
Ombudsman, and Ms. Caral Whitney as State Affirmative Action
Officer.

The previous Ombudsman, Phil McLauren, and the previous
State Affirmative Action Officer, Harold Williams, are both to be
commended for their contributions to advancing the cause of
citizens access to government and their dedication to the promotion
of equal employment opportunity.

ILis our hope that the new appointees will approach their respon-
sibilities with as unshakeable cut-front commitment to the progress
of human rights and equality for all as cid their predecessors.

item . . . This office has been contacted by Mrs. Jean Nichols to
share some information released by a local human rights group
cailed the “Cambodian Day of Prayer Committce,”” of which she is
a member. Over the past several months, this group has been
holding prayer and discussion meetings focused on the plight of in-
digenous Cambodians, who are being subjected (o a process of
genocide by revolutionary insurgents.

The Cambodia Day of Prayer Committee aims to draw local and
national attention fo this gross inhumanity and particularly (o urge
churches to take some form of active expression of support for the
lives and human rights of these people.

At 10:00 a.m. on the 26th of January a press conference will be
held at the Ecumenical Ministries Office, 0245 5.W. Bancroft.

Numerous concerned leaders will be present (or be represented)
to lend support: U_S. Senator Hatlield; Bishop Bigliardi (Episcopal
Bishop of Oregon); N.W. Synod of the Lutheran Church; Mem-
bers of the Indo-Chinese Cultural Center; Ecumenical Ministries of
Oregon.

Since other activities and projects are being planned, if you are
interested in being involved please contact: Mrs. Jean Nichols, 2608
S.E. Marigold Court, Hillsboro, Oregon 97123, Telephone 648-
9458 or Reverend William Cary, 288-6206.

itemn . . . Recently a noted Human Rights celebrity was honored
with a birthday party. Ms. Ruth Haefner, an Oregon Grey Panther
leader well-known for her forthright stands on behalf of the rights
and dignity of senior dtizens in this state, is now eighty-five years —
and going strong. It was a genuine pleasure to join her many ad-
mirers in celebrating the event at Matt Dishman Center on the 17th
of January. [n a subsequent issue of this newsletter, there will be a
feature on some impartant plans the Grey Panthers are working on
far 1979,

item . . . We hereby recognize and express our appreciation for the
imtegrity and commitment of Reverend John Jackson during his
recent tenure as President of the Portland Branch NAACP, We, al
the Human Relations Commission are well aware of his courage
and the many contributions he has made in the struggle for justice.
We especially note his willingness to establish lines of collaboration
with our organization and others 1o jointly address common issues.
With him the phrase — *in unity is strength™ — was not rhetoric
but a mode of action.

To the new branch President, Lucious Hicks, and to the new
leadership on the Board we extend our welcome to the struggle.
This community has great need of you and will have great expec-
tations. The variety and depth of talent, energy, and vision you
bring to the leadership of this branch is indicative that the com-
munity's expectations will be more than met.

jtem . . . Much activity is in evidence in the womens rights area. The
Oregon Women's Political Caucus had a full day’s conference on
Saturday the 13th of January, at Chemeketa Community College in
Salem, Registration started at 9:00 a.m. and the rest of the day was
filled with notable political figures. People like Barbara RPbcrb.
Rep. Nancy Ryles, Rep. Donna Zajoine, and Rep. Sue Pisha to
name a few. Judge Helen Frey presented the Mary Rieke Award. A
business meeting to elect incoming officers was held in the after-
noon, and the day was appropriately capped off with a cockeail
party in honor of women Legislators at the home of Norma Paulus.
If you are interested in information on the conference, call Nancy
Roche at 292-1668 any day after 4:00 p.m.

Again the Human Relations Commission is proud to notc an in-
poriant appointment for another of our Commissioners. Com-

missioner Eleanor Davis has
been selected as Chairperson
for - the Womens Rights
Coalition. She will bring much
experience and dedication to
the task. We heartily
congratulate the Coalition for
such an excellent choice.

The Women’s Rights
Coalition is a strong active
women's rights graup and has
reorganized itself to better ad-
dress the coming legislative ses-
sion, The Coalition is made up
of seventeen different women’s
crganizations. They have hired
as a full-time lobbyist, Karen
Ennis. Ms. Ennis is an attorney
and among her many human
rights credentials are 3 years of
service to Legal Aid.

The National Organization
for Women (NOW) will be
holding their annual meeting in
January. Having won a suc-
cessful discrimination suit
against Channel 6, they have
used the proceeds 1o eslablish
an agency called Legal Aide To
Women, Inc. We understand
that currently (mid-January)
they are seeking to fill a full-
time paid, (about $11,000 a
year) executive director
position. For information con-
tact Lindas Tozer or Sherry

Oheser,
item . . . The American

Friends Service Committee
has & number of materials re-
lating to Human Rights (de-
fined as basic social, economic
and political righes) that can be
borrawed or rented inexpen-
sively. These malerials include
films, slide shows, filmsirips
and written materials suitable
for high school aged and adult
groups and individeals. Some
topics covered are: The effects
of Multinational Corporations
on Workers in the U.5.; The
Case for a New International
Order; The abuse of infam for-
mula in the Third World; and
South Africa. For more infor-
mation call AFSC 235-85%4.

Thus from the items in this-

briefing, it is evident that the
momentum for human rights is
alive and active. The caliber of
the proponents is high and
characterized by substamiial
compelence and dedication and

“their battles will be waged on

many fronis.

Our only New Year's pledge
is thar we will continue to lend
our best energies to advance
mulually productive interrela-
tionship among peaple, and to
support the human rights
aspirations of all our citizens so
that yesterdays dream of a
humane and democratic society
can be today's reality.

METROPOLITAN HUMAN RELATIONS COMMISSION

Multnomah County - Barbars Roberts, Commissjoner in Charge
City of Portland - Charies Jordan, Commissioner in Charge

=

The Human Relatons C: was by Mull-
nomah County and the City of Portland as an independent commission with
special suthority Lo carry out programs in the ficld of human relations and 10
serve as a lizison between the public and the cily and county. The Fiftetn
commisioners are appointed by the Mayor of Portland and the Chairman of
the Board of Counly Commissioners.

The mission of Lhe Human istobean
advocate for the preservation and advancement of human rights and mutnal
respect for all citizens, but with special regard to those who suffer most from
chronic deizregard of rights and dignity,

312 Corbett Bidg., Portland 97204
(503) 2484157

lati C

Jumes Sitzman - Chalsrnan
W. G. Barnett - Executive Director

Commissioners ;

Hazel G. Hays, Vice-Chairperson
Eleanor Davis
Harry C. Ward
Jerry Weller
Armando Laguardia
Carod Clark Edmo
Nitina Chavan
Rev. Richard Hughes
Vern Pearson
Anna Street
Yincent Degue
Wilism Thompeon L1
Lucy Conzetto
Statf:
Eric Bellman
Boonie Thomas  Gregory Gudger
Gene Turner Sidney Splawn
Dick Kuczek Gale Perlas
Elaine Walsh 1inda Roberts
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- A Case for Redress

by Linda F. Calvin

By custom and tradition any
American who has been injured
by false accusation, arrest, or
imprisonment i5 expected to
bring the responsible parties in-
to courl and obtain a
judgement clearing his or her
name and collecting damages
as redress. Freedom is con-
sidered so precious by
Americans that even a few days
of false imprisonment have
been compensated with large
MONCLary sums.

Japanese Americans have

experienced the agonies of

being incarcerated unjustly and
have suffered the indignity of
being imprisoned by their own
government. Redress for the in-
justices of the 1942-1946 period
should not be just an isolated
Japanesc American issue; it is
an issue of concern for all
Americans. During the ycars
1942-46 some 77,000 Ameri-
can citizens of Japanese an-
cestry and 43,000 Japanese na-
tionals, most of whom were
per U.S. resid were
summarily deprived of liberty
and property without criminal
charges, and without trial of
any kind. :

¢ governmenlal authority
for this mass incarceration was
based on Executive Order 9066,
signed by President Franklin
D. Rooscvelt on February 19,
1942. Executive Order 9066
broadly authorized any
military commander 1o exclude
any person [rom any areg. The
Presidential Order did not
mention any specific group,
nor did it provide for deten-
tion. However, therc was an
understanding among high of-
ficials that the guthorization
was ta be used for the purpose
of removing and incarcerating
Japanese Americans.

There were 15 temporary
concentration ¢camps scattered
throughout Arizona, Califor-
nia, Oregon and Washington.
They were mostly county fair-
grounds, race tracks, and live-
stock exhibition halls hastly
converted inte concentration
camps with high barbed wire
fences, some of which were elc-
tritied. With search lights and
guard towers completing the
scene, cach camp held nearly
5,000 detainess. In several in-
stances, living quarters con-
sisted of horse stalls, even with
manure still inside, The incar-
ceration of Japanese
Americans was accomplished
district by district over a five
month period. The Govern-
ment’s actions encouraged
private harassment. For exam-

by Linda F. Calvin

The Community Coalition
for School Integration is by far
the most remarkable organiza-
tion ever established to im-
prove race relations in this
City. It is broad-based, multi-
racial, and an exceptional
madel of community orien-
tated politics. It is composed of
38 organizations and 105 indi-
viduals.

In an extensive research
process, the Cealition found a
disparate effect against Black
children who are bused to
achieve descgregation. As a

ple, in one town gutside the of-
ficial expulsion area, the entire
Jap American c« ity
was boycotted and forced to
leave town.

While the Japanese
Americans were incarcerated,
and unknown to them at the
time, some members of Con-
gress and the State Depart-
ment proposed through
legislation or executive action
to strip all native-born
Americans of Japanese an-
cestry of Lheir citizenship and
deport them to Japan after the
war. One member of Congress
even proposed a mandatory
sterilization program. Fortu-
nately neither of these extreme
measures were taken.

Regretfully, Judges, even
Supreme Court Justices were
not immune from the
prejudices of the time, and the
judicial system failed in its con-
stitutional responsibility to
protect citizens against abuses
by the executive and legislative
branches.

In Hirabayeshi and Yasaui
vs. U.S. (320 us8l, 115), the
Supreme. Court ruled that a
curfew may be imposed against
one group of American citi-
zens based solely on ancestry.

The Supreme Court justified
various decisions of this nature
by reilerating the false stereo-
types about Japanese Ameri-
cans were inherently more
dangerous lo national security
than other people merely
because of their ancestry. The
Court ignored the constitu-
tional guarantees of due
process and equal protection of
law, and violaled the basic
principle of American justce
that guili and punishment must
be individual, i.e., the
inalienable rights to life, liberty
and property cannot be
deprived except upon comvic-
tion of an individual’'s own
wrongdoing — not the
wrongdoing of others nor of a
group. Justice Robert Jackson
stated in dissent: “*The Court
for all time has validated the
principle of racial discrimina-
tion in criminal procedure."’

The Pacific war ended in
August 1945, but the last mass
detention camp did not close
until Octaber 1946 and the last
special internment camp did
not close until 1942, The return
of Japanese Americans to their
homes in California, Oregon
and Washington was marked
by vigilante violence and the
agitation of pressure groups to
keep out the Japanese Ameri-
cans permanently. Homes,

result of grade elimination in the
Black community schools, up-
per grade children are forced to
attend schools outside their
neighborhood areas. Contrary
1o Dr. Robert Blanchard's con-
tention that white students
have substentially shared the
burden for desegregation, the
fact is that nearly 33 per cent of
the Black school population is
bused. Some volunteer and
some have no choice. Less than
2 per cent of the White school
population is bused for
desegregation purposes. All of
these are volunteers.

farms and businesses lelt
behind were occupied by whites
unwilling to return the property
to the rightful owners. Homes
were burned and dynemited,
and Japancse Americans were
targets of terrorist shootings.
When news of the hostility
would reach those still in the
camps, they naturally were
reluctant to return to their
homes.

Reconstructing lives was not
easy, and for some it was too
late. Elderly pioneers lost most
of what they worked for all
their lives. Property losses
alone were conservatively esti-
maied by the Federal Reserve
Bank iz San Francisco to be
over 400 million dollars based
on 1941 figures. Congress ap-
propriated partial restitution,
but only BY per cent of
estimated property losses were
compensated. Nothing was
done (o compensate the
tremendous increase in land
values during the war years,
lost income, unnecessary
deaths, mental sufferings and
loss of freedom.

What do I remember about
the evacuation? As stated by
Kemie Tambara, Pacific Nor-
west District Council Executive
Secretary for the Japanese
American Citizen League,
““The most important of the
many experiences during that
period, was the sense of fru-
siration, futility and hopeless-
ness that siigmatized us as one
of Japanese ancestry. Having
grown up believing in the
United States Constitution thal
‘all men arc created egual,” and
that every Armerican citizen was
entitled to equal justice under
the law and strongly influenced
by the Anglo-Sexon Protestant
ethic, it was a great shock 10
discover that we were consider-
ed just ‘Japs,” rejected by our
own government. And as
‘enemics’, not deserving of civil
and human rights as U.S.
citizens.’’

Whai was camp like? " They
were like army camps that had
been hastily thrown together.
The barracks were not rein-
forced so that the bitter Idaho
winds came blowing in and the
hot summer volcanic-type dust
sifted into the rooms. All of
our daily activities were done in
communal settings: cating,
going to the lavatories,
Nothing was private. The
value of privacy of person was
never fully appreciated uncil
we were in camp. We become
obsessed with whatever hap-
pened within the camp. With

Equity for the Eighties

Both Black and White
students are bused 1o other
Schools due 1o school reorgani-
zation into primary and middle
schools. The per cent of Black
students bused for this purpose
is slightly higher than the per

cent of Black students in the - The Coalition

whole school district.

Not only do Black children
bear the major burden for this
effort, but they are scattered
and isolated in a manner insen-
sitive to sound educational
goals; for example, 451 stu-
dents from King (a predomi-
nately Black elementary school

not much hope for the future,
our lives in these camps became
more real than the outside
world. This feeling probably
could be equated to a prison-

rage ~

without due process.”

These grave injustices were
perpetrated in spite of the fact
thal our government had in its
possession proof that not one

Lype compl Ir ber on
one of those bitterly cold days,
our allotment of coal was de-
livered but because of some
government forms that were
not in proper order, this coal
could be mot released for our
use. However, every morning
that pile seemed to shrink in
size, although it was placed
beyond the barbed wire fence
and in full view of the watch
towers.

The educational system
within the camp conformed to
Idaho requirements, bul it was

difficult to motivate the
students to achieve, when no
definite goal could be
promised.

After these camps were
closed in the fall of 1945, the
toad back ‘home,” that is
wherever we chose to rasettle,
was just as difficult. 1 feel that
even now we are only half-way
there, despite the reports of
statistics that show the achleve-
ment level of the Misei. Preju-
dice and hatred against us still
remains. It's just that feelings
have become convert. It is
a more difficult situation to
combat than in the days when
every Nisel child used to hear
the taunting cries . . . Japs!®*

Not only were direct losses
susiained, but long lasting
psychological damages
resulted. Families disintegrated
under the prison-type condi-
tions, and individuals became
disoriented and embittered.
Most importantly, Japanese
Americans suffered the in-
dignity of being imprisaned by
their own government.

President Gerald R. Ford
rescinded Executive Order 9066
on February 19, 1976 — exactly
34 years afier its promulgation
and stated: **An honest reckon-
ing musi include a recognition
of our national kes ns well

p American, citizen or
not, had engaged in espionage,
not one had commitied any act
of sabotage.

This was a bleak period in
the history of American
frecdom. From time to time
there have been voices of
protest rmised against this
national shame. A few isolated
voices tried 1o protest — some
clergymen, some scholars,
some members of the govern-
ment, the National Urban
Lengue, The American Friends
Service, NAACP, and the Na-
tlonal Conference of Christians
and Jews. A surprising number
of military personncl who knew
the Japanese Americans and
understood the true situation
— but our nation was bent
upon revenge.

Today the Japanese Ameri-
can Cilizens League (JACL)
.and the Japanesc American
community are working to
overturn the Supreme Court
cases which legalized the mass
internment of people based
solely on race.

Peggy Nagae, Legal Advisor
for the Pacific Northwest
District Council of JACL ex-
pressed, “JACL wants public
acknowledgement of an
American cxperience thai has
been swept under the rug.
Redress is an issue for every
person Lhat wants (o protect
our Demacratic process, and
who believes that America
stands for individual and civil
rights as guarantced by the
Conslilution.*”

The 1% years that Japencse
Americans spent in concen-
tration camps cannot be given
back to them. Their millions of
dollars of lost property cannot
be restored. Indeed people
know that there is no adequate

&s our national achievements.
Learning from our mistakes is
not pleasant, but as a great
philosopher once admonished,
we must do so if we want to
avoid repeating them.”*

When interviewed about
restitution, Harold Onishi
Counselor at Washington-
Monroe High School stated,
“‘It is an issue that has been a
long time in coming. Our own
government has perpetrated a
wrong, that is, incarcerating its
own citizens into assembly cen-
ters and relocation centers,

to grade 5} are dispersed to 42
dlfferent schools. This unman-
ageable scattering is obviously
unfair and jnequitable. There
&t no longer any upper grade
levels for them to attend in
their school.

made a num-
ber of specific substantive
recommendations (o the School
Board toward improving the
process for integration, while
at the same time improving the
quality of the educational ex-
perience of all children. One of
the key recommendations lor
implementation by the Sep-

p jon for the injustice
and suffering which has oc-
curred. But as Justice Gold-
berg hais stated, ‘‘money is the
demonstration of the injustice
done. It is better than a paper
resolution.*’

Restitution does not put a
price tag on freedom or justice.
According to the Japanese
American Citizens League the
main purpose of redress is to
obtaln government recogni-
tion of an historic injuslice and
insure that it will not be repeat-
ed for any other American.

tember 1980 school year was a
plan for school pairing. This
would involve the pairing of a
school composed of predo-
minately minority pupils with
one or two schools of predo-
minately majority population
in such & way that none remain
nor become racially isolated.
An added incentive built into
this plan is the opportunity for
greeter grade level specializa-
tion which would strengthen
the quality of education for all
the children. When viewing
allernative approaches in com-
(Plecase turn to P. 5 Col. 2)



(Continued from P. 2 Col. 5)
We can’t allow the ‘silent

lynching’ as I call it. Although there
have been great pains in employment
and housing — and I think in attitudes
— there has been no change in
education. The injustices children have
to suffer in the schools are traumatic
experiences and it is something we have
to deal with.”’

Afier leaving the Presidency Ward
remained an active NAACP board
member. One of the employment fights
he began was continued under Presi-
dent Mayfield K. Webb, that with the
longshore unions. Because Blacks were
denied union membership, the
NAACP picketted the docks and in-
volved national union president Harry
Bridges and Senator Wayne Morse.
Some Blacks became members and a
suit filed by others who sought employ-
ment was successful nearly ten years
later. As a board member, Ward
picketted the Portland Post Office
following a complaint filed by Tom
Vickers, who became President in
1967. *'The Post Office had refused to
promote Blacks,’’ so we filed a suit and
picketted for several weeks. That issue
was also decided in favor of the Black
employees.

Ward’s activities have not been
restricted to the NAACP and the
education issue. He received one of the
initial appointments to the Model
Cities Citizens’ Advisory Committee
from Mayor Terry Shrunk and
remained on the board through the life
of the program. He is 2 member of the
boards of directors of the Boys Club of
Portland, the Progressive Business-
man’s Club, Emanuel Hospital and the
Rayal Esquire Club of Portland. He is
a Commissioner of the Metropolitan
Human Relations Commission, chair-
man of the Education Committee.

For the past ten years Ward has been
an Empioyee Representative for the
Oregon State Employees Association
and will retire at the end of December.
Previously he was a state employee
with the Oregon State Welfare Depart-
ment.

The award will be presented on
January 23, 1979, at Westminister
Presbyterian Church at 1624 N.E.
Hancock, at a noon luncheon.
Previous winners are: Tom Sloan, Tek-
tronix; Jack Mills, U.S. National
Bank; E. Shelton Hill, Urban League
of Portland; A. Lee Henderson, Por-
tland Observer; and Mrs. Marie
Smith.

(Continued from P. 4 Col. 5)
parison to the specifications of the

plan, one is drawn to the conclusion
that the Coalition recommendations
make a substantial contribution to im-
proving the effectiveness and equity of
integration in our school district, while
at the same time doing more to keep
neighborhood peer groups intact than
any other plan in evidence.

The Community Coalition for
School Integration maintains that
racial segregation represents a serious
conflict with the American creed of
equal opportunity and the traditional
use of education as a vehicle for
economic and social mobility. Racial
segregation is seen by many as
detrimental to a sound education for
Whites as well as Blacks. It can be
damaging to children by distorting
their view of America as well as their
own self-image; it denies children the
enrichment that can occur when they
have contact with other cultural
groupings. It encourages prejudice
within children regardless of their
color. It presents an inaccurate picture
of life to both White and Black
children, and prepares them
inadequately for a multi-racial com-

munity and the world.
The Coalition's primary purpose

was to identify common concerns
which would enhance desegregation
and to develop recommendations
based on those concerns which would
enhance equal educational opportunity
for all students involved in this
process. The Coalition’s research
clearly identified some basic principles
regarding desegregation/integration.

1. That school integration should
promote equality of educational op-
portunity.

2. That school degregation is the
means whereby school integration is

Page §
accomplished.

3. That desegregation is the law of
the land. .

4, That desegregation must be an
equitable process.

5. That desegregation in Portland is
not an equitable process.

During the December 11th School
Board meeting, the Board heard Dr.
Blanchard's reply to the Coalition’s 10
recommendations for integrating Por-
tland’s seven racially isolated schools
that now have over 50 per cent
minority attendance.

Dr. Blanchard endorsed the concepts
in eight of the recommendations. He
considered the recommendation for
future School Board ties with the
Coalition a Board decision. He called
the student transfer recommendation
for pairing, ‘‘an over reaction and per-
haps unworkable.’’

On December 18, 1978 the Com-
munity Coalition for School In-
tegration responded to Dr. Blanchard’s
reactions to their recommendations. In
the responsé to the School Board,
Oralee Beach Assistant Coordinator
for the Coalition stressed, ‘‘we are
sorry that there seems to be such a
large misunderstanding of what the
pairing proposal is about.”” The
Coalition’s contention is that merely
reducing the scattering of Black
students as Dr. Blanchard suggested
and not instituting a two-way transfer
approach would continue the over
whelming inequity of the current
program.

The crucial questions before the
School Board in 1979 is: Is the School
Board willing to make its desegregation
program an equitable exchange? Are
the Board members willing to adopt
policies that will make integration edu-
cationally sound and ethically correct?

312 Corbets Bidg U.SRPSTAGE
Portland $7204 City of Portland PAID
Permit No. §53
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From the Director

At the onset of the new
decade, an appraisal of the
state and the progression
of human rights is in order.

The late 1970's have
brought about many
significant social changes
which have the potential for
affecting major social disor-
ders and erosion of mny
progress we have made in the
area of race relations.

Qf serious concern is the
current state of our economy,
the lessened economic growth,

high unemployment, and un-

deremployment, coupled with
rising inflation, have created
untold hardship for many in
our society, These ctonomic
pressures have broughi about
cutbacks in local government
budgets and reduclions in
federally funded manpower
and social service programs.
Given limied sccess to a
shrinking job market for entry
Ievel or underskilled workers,
We sé¢ an increasing rise in
minority unemployment. High
unemployment coupled with
limited access to manpower
training and social service
programs have created an en-
vironment of frustration and
alientation within minority
communities. The economic
base of minotity Americans is
far more fragile than most
people believe, Nationally, the
Black unemployment rate,
14.7 per cent, is mt the highest
level in five years and is more
than double that of whites.
More than 30 per cent of the
pation’s Blacks have incomes
below the poverty level, com-
pared to 8.7 per cent whites.
Some of the gains of recent
years are rapidly slipping
away. For ‘example, the
median income of Black
families rose from 55 per cent
in 1960 to 60 per cent in 1970,
but has since dropped back to
59 per cent.

In addition to the severe
economic conditions, there is

By Linda Roberts

of racism and an increase in
organized white supremacy ac-
tivitles. In fiscal year 1980,
The Community Relations
Service (CRS) of the U.S.
Department of Justice respon-
ded to 1,431 alerts of racial in-
cidents, a 6.6 per cent increase
over 1979. Of those, 68 cascs
related to Kian activities, & 35
per cent increase over 1979, In
& November 1979 report
published by the Anti-
Defamsation League, there has
been roughly a 25 per cent gain
in Klan membership over the
1978 figure. More significan-
tly, they estimated an increase
of 100 per cent in Klan sym-
pathizers.

The increase in harassment,
assualt, and murder of Blacks
in Miami; Buffalo, Atlanta,
and other cities creates =
nationwide environment
which lends support for racist
movements 10 organize. Moat
importantly, because these
groups and individuals sense
in the public an indifference
which they interpret as sup-
port.

Given Lhe current economic
conditiony and the increase in
overt acts of racism, a social
context has been created where
major civil disorder can occur.

Portland {s not immune
from what Is happening
nationally, Locally, we are ex-
periencing cotbacks in state
social service programs; the
unemployment of Portland’s
minority youth is alarmingly
high; and there is clear eviden-
ce of a growing intolerance for
pecple from various ethnic
and racial groups. This is
exemplified by an increase in
overt acts of discrimination
and harassment against in-
dividuals and groups. Over the
past several months, civil
rights arganizations have been
called on to respond to a
variety of incidents which
clearly indicate an increase in
racial tensions and a lack of
tolerance for people who ap-
pear different because of their
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race, color, customs, or
traditions.

A survey of only those in-

cidents which have been repor-
ted in the media clearly shows
that bigotry and prejudice is
still a major problem in this
area.
October 1980. Posters ex-
posing racial genocide were
placed on the streets of down-
town Portland.

July 1980. The Ray Rich-
Ardsons of Milwaukie, Oregon
experienced continual racial
harassment over a three-
month period. A five-foot
cross was burned on their
lawn; their car was spray pain-
ted, “‘Kill the Black,' and
*‘Death to Niggers.”’ Similar
threats have been sprayed on
their house and front door; &
note left in the driveway snid,
'*Leave or Die, Nigger;”' a
vehicle slowly drove by the
house, blasting racial epithets
from m loud speaker.

May 1980. A Black family
living in an apartment in
Oregon City suffered 30 much
racial harassment they gave up
and moved back 10 Portiand.

Spring 1080. An interracial
couple living in St. Helens
gave up and maoved back to
Portland rather than face con-
tinual racial threats,

The manifestations of social
disorder are varied and
numeraus. But to allow overt
acts of racisth to continue only
serves to heighten tensions
between groups of people; and
we must recognize that
organizing for “‘Racial
Purity*’ creates an environ-
ment where crimes against in-
dividuals and groups can and
do occur.

The changing economy and
the alterations in the climate
of race relations are all unad-
dressed issucs in this com-
munity. In these times of fiscal
stress and a fluctuaing en-
vironment, we have an
obligation to be well informed
of the issues and an obligation
for adequate planning to ad-
dress issues which only serve
to widen the gap and produce
further alicnmtion among
people. ’

METROPOLITAN HUMAN RELATIONS COMMISSION
Multnomah County - Giladys McCoy, Commissioner in Charge
Ciry of Portland - Mike Lindberg, Commissicner in Charge
311 Corbett Bldg,, Portland 97204

Guale Perlas - Executive Secretary

Fivian Ngupen - Secretary
Elise Anfield - Handicapped

Program Coordinator

Gregory Gudger - Education and

Employment

Susan Hunter - Equal Justice
Richard Kuczek - Housing
Sam Yahn - Work Study Student

The Metropolitan Human Relations Commission was
established by Mulinomah County and the City of Poriland
as an independent commission with special authority to CAFTY
oul programs in the field of buman relations and to serve as a
liaison between the public and the city and eounty, The
fifteen commissioners are appointed by the Mayor of Port-
land and the Chairman of the Board of County Com-

missioners.

The mission of the Metropolitan Human Relations Com-
mission is to be an advocate for the preservation and ad-
vancement of human rights and mutual respect for all
citizens, but with special regard to those who suffer most

The Metropolitan Human
Relations Commission has
oamed Native American
community advocate James
Metcalf us the recipient of the
1980 Russell A. Peyton
Homan Relations Award. This
award is presented for out-
standing involvement in
fostering human rights and in-
tereroup refations.

Mr. Metcalf, an outreach
worker for the Urban Indian
Council, is the eighth Peyton
Award winner, an honor first
bestowed in 1973 and named
for Russell A. Peyton, the first
executive Director of the
Metropolitan Human
Relations Commission. When
Mr. Peyton retired in 1972, his
friends and co-workers
established an annual award in
his name ay a way of
recognizing his memorable
compassion for hia fellow
beings and his substantial con-
tribution to the cause of
human equality. Award win-
ners  are  selected from
nominations submitted by
local community groups.

Mr. Metcalf, this year's
recipient, has a superior
reputation for representing the
needs of Native Americans.
His dedication to the political
and social rights of senior
citizéns bas been established
through his untiring advocacy
efforts. He has scrved on the
Hearing Boards of the Aging
Services Division, the Quard-
rant Adviscry bosrd, the
Department of Juslice Ser-
vice’s Cilizen Advisory Com-
mittee, and volunteered for
United Good Neighbors. At
the other end of the age con-
tinuum, Mr, Metcalf hasx
commilled his -talents to
Natlve American Youth.
Believiag that athletic com-
petition can be a useful toal
that bridges the racial distance
between people, Mr. Metcalf
has coached and encouraged

interracial football, basket-

Native American is
PeytonAward recipient

JAMES METCALF
ball, and little league baseball
for over sixteen years.

In August of 1978, Mr.
Metcalf was lastrumental in
resolving the tense dispute in
the old Hoyt Hotel parking lot
when the problem of Native
Amecricans taking up residence
In  jerry-buiit huts hadd
escalated to n serious issue.

In addition to honoring Mr.
Metcalf with the Peyton
Award, the Metropolitan
Human Relations Commission
presented awards to three
students of the new Harriet
Tubman Middle School for
competitively superior com-
position on ways to improve
interracial acceptance and un-
derstanding at Tubman. The
winners were: Jeremy Krop,
sixth grade; Eric Loeb,
seventh grade; and Lisco Ray
11, cighth grade. Formal
‘presentation of the awards
took place at the Peyion
Award Luncheon, Tuesday,
December 9, at St. Andrews
Catholic Church, 806 N.E.
Albérta Street.

*

* ANNOUNCEMENT ¢

In an effort to get more community participation,
MHRC will hold its next Commission meeling at
Beaumont Schoal, 5736 N.E. 33rd near Killingsworth
Avenue, on January 20, 1980 at 7:00 p.m.

(503) 2484187

from chronic disregard of rights and dignity,
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Fair housing on the upbeat

Fair housing is a tangible
concept, dealing with such
items as a roof over one’s head
and adequate heating in the
winter. A 1977 atatistic telis us
that one out of every four
American families with a
yearly income under §11,500
suffers from some form of
serious housing deprivation.
Such deprivation is-defined to
include one or more of the
fallowing factors: & physically
.deteriorated bullding, over-
crowded living condltions, an
excessive amount of income
alloted for housing, or lack of
essential social services in the
COmmunity.

Fair housing, as defined by
the MHRC, “‘is the assurance
that every household has ac-
cess to safe, decent, sound
housing; of a type suitable to
its needs and desires; at a price
affordable to ity income;
without the imposition of ar-
bitrary sociocultural barriers
and restraints.”’ This ultimate
goal will be attained only when
fair housing concerns are a
major concern in every
housing-related activity.

Such activities are zoming,
building and housing c¢odes,
land use planning, all govern-
ment housing plans and also
all phases of potential or ac-
tual housing discrimination.
Since MHRC has gained
responsibility for Portlands
fair housing in November
1978, we have worked closely
with local government, private
industry, and community
organizations to develop an
environment where [air
housing concerns are an in-
tegral consideration in all
housing-related programs,
policies and activities.

MHRC has been working
towards various housing
goals. One such goal ia the
elimination of exclusionary
zoning, which is a common
practice in Portland. Ex-
clusiopary zoning is the zoning
of certain areas to outlaw the
coastruction of high density/
low c¢ost housing thus
prohibiting the neighborhood
to families of a lower income
bracket. This could also have
the effect of excluding
minority groups which are
predominatly lower incoms,
This type of zoning tends to
construct solid neighborhood
barriers, with lower income
families in the Inneér city and
higher income families in the
suburbs. Exclusionary zoning
has been deemed iliegal by
Federal Courts. State land use
planning goals which require
all jurisdictions to provide for
higher density lower-cost
housing, will go far towards
reducing exclusionary zoning
and promoting racial In-
tegratien. MHRC would like
Lo see affordable housing for
everyone in all of the City's
Metropolitan Areas without
economic barriers, MHRC en-
courages the increase of, and
better dispersal of,
multifamily zoning within the
predominatly single-family

Re'd-lining home loans 13
another aspect of

discriminatory housing. This
name was adopted because
lending companies, agencies
and insurance has been known
to take city maps drawing a
red line around certain sec-
tions, then excluding all within
the "‘red-lined"” section from
loans and insurance.

Redlining  denies  or
discourages the flow of mor-
tgage money to A neigh-
borhood besed on arbitrary
characieristics such as age of
location of a house, or area
traits such as the racial or
ethnic characteristics of the
residents, or the income levels
of the residents. Very often
redlining leads to neighbor-
hood deterioration, with
blight and abandonment
spreading. The houses are lefi
to rot er are torn down,
making way for wurban
renewal

Not surprisingly, the areas
most often included in these
red lines are the inner city
neighborhoods, where many
of the minorities reside. This
red-lining practice is another
form of exclusionary,
discriminatory housing and
further hampers the poor and
minorities from improving
their own situation.
PROBLEMS FOR RENTERS

Tenants must be informed
of their rights. The citizens of
this state are fortupate to have
Tenani-Landlord Act of 1973,
but it is not cnough. Nearly
50% of all Portland residents
are renters and could be evict-
ed without any just cause
should the landowner so
decide. All the landowner need
to do is give a 30-day written
notice. But with the housing
shortage, many people,
especially the old, the poor,
the handicapped, and minority
persons, are afraid to com-
plain aboul housing code
violation far fear of being
evicted. Anothér cause for
concern is that Tenant-
Landlord Act allows the lan-
downer to raise the rent any
amount and ms often as she/
he likes as long as 30 days
notice is given each time.

Renters rights inclode
livable honsing. This means ne
leaking roof, holes in walls,
broken plumbing . and
adequate heating facilities.
The landowners responsibility
is to supply these. The renter is
not responsible for any major
property repair; i.c.,, roof
patching or plumbing repair.

The landowner s also
required by federal law not to
discriminate on the basis of
sex, race, color, religious or
national origin. In addition,
State laws protect against
discrimination on the basis of
marital status or handicap.
Many familics in the Portland
arca have found themselves
denied the salc or lcasing of

housing because of their sex,
race or ethnic background.
Also, discrimination against
families with children in apart-
ment rentals has reached crisis

proportions
DISCRIMINATION
TOWARDS FAMILIES
Discriminatory praciices
towards families with children

are common, wilh low-income
single parents taking the
brunt. A recent study by
MHRC shows that 80% of the
complexes prohibit children,
as do Vi of Portland’s single
family homes. This
discrimination is not illegal.
While parents and their
children seck housing, they of-
ten stay with friends or sleep in
their cars. Finding this
situstion less than ideal and
often tiresome, they wind up
spending more than they can
ufford for unvatisfactory
housing, accepting anything
in wearied desperation. A tight
howsing market exists in Port-
land, which allows for greater
restrictions by landowners.
Many landowners cite
properly damage and tenant
disturbance as reasons to
prohibit children from their
property, claiming children
tear up apartments and break
windows, screaming all the
while. From a more practical
viewpoint it is true that single
persons and childless couple )
housing is much more inex-
pensive to build and maintain
than are larger complexes.
Complexes buill to ac-
comodate children are not cost
effective from a landowoer's
standpoint. Apartments must
be built larger and playground
space allowed, thus subtrac-
ing from the number of apart-
ments able to be built on a
given amount of space.
Soundproofing is necessary
when constructing with child-.
ren in mind, meaning a higher
overhead for the builder.
Many landowners want to
keep the overhead down 1o the
minimum on their investment.
MHRC, the Apariment
Owners Associalion, the Por-
tland Boerd of Realtors, the
Multifamily Housing Council
and others have formed a task
force to address this issue. The
msk force seeks cooperation in
the alteration of potentially
suitable buildings, and also
training programs and cer-
tification  for complex
managers. The commillee
would also like to see a ratio of
children per unit to be a volun-
tary rulc among apartment
owners.
HANDICAPPED RIGHTS
State law grants the handi-
capped some rental rights. A
landawner may nof refuse to
make minor necessary adjust-
ments to make their property
sccessible to the handicapped,
such as installing a ramp on &
short staircase. If the adjust-
ments would demand major
construction, such as the

subscribed to by local boards
of realtors, Housing Urban
Development, local enfor-
cement  and fair housing
organizations are looked upon
as cffective tools to work out
fair housing problems. There
is hope that individuals or
firms complying with fair
Iousing legislation might see
their way clear 10 engage in
efforts beyond those strictly
required by law,

As noted above, many types
of housing discrimination
exist. To combat this dis-
crimination, MHRC has

established a
Discrimination Checking Ser-
vice. Frequently, substén-
tiation of diserimination is
required. The Checking Ser-
vice, using volunteer checkers,

Housing

gathers evidence of
discriminatory practices
inherent in differential treat-
ment. Examples of differential
treatment -include celling
minorities chat the landlord is
not available to show.the unit,
when this is not true, quoting
higher prices or rents to
minorities, charging higher
deposits and nonrefundable
tees, and refusing to rent or
scll to those covered under
civil righis laws, Both federal
and state Iaws actept evidence
of differing treatment as
evidence of discrimination.

To demenstrate a difference
in treatment, a checker similar
to the complainani except for
the factor discriminated
against, is sent to the landlord
or realtor involved. If the
checker receives different in.
formation than the complain-
tant, discriminaction is in-
dicated. For example, & man
belicves be has been denied an
apartment on the basis or race,
a white checker, similar in
background and Income,
would be sent to the same
apartment. [f they are given
different information about
the availability, the price or
conditions, then the
discrimination complaint is

widening of a door way or in- )

stallation of a special shower,  Complaints can be filed at
the landowner may not refuse  ejther the state or federal level,
to comply if the handicapped or a laintant can proceed
renter agrees lo pay all costs  with a civil suit. Becanse g civil
lncurred. Landowners may  suit can result in higher scttle-

not refuse to rent their proper-
ty to the handicapped with the
handicap being the sole basis

of refusal. .
VOLUNTARY
COMPUANCE

Persuading people 1o do

valuntarily what is required by
law is a MHRC fair housing
goal. Voluntary agreements

ments than the complaint
process, some complaintants
prefer this approach even
though it involves legal fees.

If the complaintant decides
to file a complaint, the MHRC
Checking Service will assist
him or her in setting up inter-
views, preparing written ac-
counts of the incideni, and at-

tending hearings. This in-
creases Lhe accessibility to
state and federal processes by
complaintants. In addition o
conducting checks and helping
persons filing complaints, the

‘Checking Service will refer

complaintants with problems
other than discrimination to
agencies which addresses their
concerns dizectly,

MHRC wishes to see aqual
access to housing for all
groups of people with a high
rate of neighborhood diver-
sity. In Its advocacy for a truly
pluralistic community, MHRC

advocates reduction of the
isolation of economic and
racial groups of people within
communitics and geographic
arcas. This mission could be
greatly enhanced if the city in-
sisted on fair housing concepts
in every housing policy it
adopts.

FAIR HOUSING WHO,
WHAT AND WHERE'S

To file an Oregon State
Housing Complaint contact:
Oregon State Bureau of
Labor, Civil Rights
Division
1400 SW 5th Ave.
Portland, Oregon 97201
(503) 229-5004
To file a Federal Housing
Discrimination Cemplaint
contact:
Frir Housing snd Equal

530 SW 6th Ave.
Portland, OR 97204
(503) 2213127

A federal complaint must be
filed within 130 days of the in-
cident which the discrimi-
nation ook place.

To contact the MHRC
Checking Service and/or
obtain any additionai infor-
mation or assistence with
filing a complaint or if you
have any quéstions about falr
housing, contact:

Mr. Richard Kuczek

Metropolitan Human

Relations Commission

430 SW Morrison St.

Room 312

Portland, OR 97204

(503) 2484197

Excluding any ensued court

costs, all of these services are

free to Lhe public.




Vern B. Pearson -

A portrait of business with a social conscience

Few individuals in the
business world have demon-
straled more social awarcness
and responsibility than has
Vern Pearson, Commissioner
of the Metropolitan Human
Relations Commisgion.

M. Pearson, a nalive of
Minnesots, came to Portland
as a youth of 12. He graduated
from Roosevelt High School
and attended Vanport College
(now Portland Statc College)
for two years. After 2 years in
the Army he graduated from
the University of Washington.

Presently, he is Vice
President and Manager of the
Public Affairs Division of the
United States Nutionsi Bank
of Oregon where he receatly
celebrated his silver anniver-
sary as wn cmployee. He I3
responsibic for government
relations and economic
development and the Com-
munity Affairs Department.
The Community Affsirs
Department represents the
bank to the public in various
wiys and manages & unique
program called the Qppor-
tunity Loan Program, which is
designed 10 provide loan to in-
dustry and business of the
‘‘disadvantaged class’’ who do
not meet the bank's regular
lendding standards. Loans are
also made 1o non-profit social
service organizations to assist
in relocating, ncw projects and
other similar undertakings.
Although the program is not
specifically designed for
minority groups, thess are the
groups it most fr ly ser-
ves. For example, it will help
lower income individuals to
build housing, purchase
necessary job equipmeni, ob-
iain additional education
necessary for job advance-
ment, O as in one casc, pay
the initinl foc needed to join a
certain union.

Mr. Pearson was appointed
Commissioner to MHRC in
1975 by former Mayor Neil
Goldschmidt. He served as
Chairperson for twa years,
1976 and 1977, This year he

VYem B. Pearson

began his term as Chairperson
on the MHRC Employment
Commitles which he has ser-
ved on for severnl years.

The role of MHRC in City
and County human rights af-
fairs is perceived by Mr. Pear-
30T A8 an lmportant and vital
onc. He feels it is essential to
have a specific agency that
deals with human rights issues
and offers “‘m stablizing in-
fluence.”

Mr, Pearson sees MHRC a3
instrumental in initiating
many uscful organizations.
The Coalition for School
Desegregation, and the Neigh-
barhood Mediation Project all
began while he was the Chair-
person of MHRC.

.During the last five years,
Mr. Pearson has witnessed the

positive expansion of MHRC
including the addition of staff
and activities. He saw the
Comntission go through s
painful growth period and
emerge the stronger because of
it. ""The Commission has
taken on many incaningful
projccts. Four or five years
230, we were groping for our
role but now we have found
that role and we play s useful
part in the City.”

Mr. Pearson seca the Em-
ployment Committee faced
with future challenges but i
confident that the committee's
past successes are indicative of
its problem-solving potential-
He is pleased with the Com-
mittee's past invoivement witlt

Portland’s Affirmative Actlon *

program and the Coniract
Compliance Ordinance but

finds it a problem to efficient-
ly monitor these programs.
To monitor the procesdings.
and the outcome of these
programs is & ‘“horrendous
task™ and, thus far, the Com-
mitiee has had to be ‘‘contémt
with a random sampling.””
Vern finds fault with this
system and hopes that the
Committee can devise a
‘‘gystem that wiil make ran-
dom samplings mesningful "

When asked about equal
employment opportunities in
the Meiro area, in both the
public and private sector,
Pesrson said he had no
specific data to categorically
prove anything but he suspecis
**as a ressonable assumption,
that this area has a long way to
ga before fully attaining equal
employmeni opportunities for
all groups of people.’” He
would like to see the Employ-
ment Committee take & strong
ook at the probable causes of
unequal treptment in employ-
ment opportunitics. There are
many, such as politics and
racizm. He would like the Em-
ployment Committee to work
in this area and come up with
*‘some sort of definitive state-
ment, looking at facts and
figures - does his Metro area
fully carry out equal employ-
ment opportunity commit-
ments.”

Presently Mr. Pearson is
concerned about the City's
CETA program. CBTA's
original purpose was to
‘‘develop skills of the unem-
ployable'" and he feels 1o a
large extent this is nol being
done. Vern secy CETA “more
involved with employing those
with college degrees and not
doing enough for the person
who wes a high school
dropout at 15 and now at 21
has no skills or job at-
tributes.'’ Vern believes the
City neceds to addreas the
uncmployable, offering them
tangible opportunities or
“¢condemn them Lo poverty for
the rest of their Lives.*’

Mr, Pearson has alto been

giving some considération to
the Portland Public Schools
System and asks ''Is Portland
Public Schools District #1 only
concerned with lurning out
potential college students?™
Mr. Pearson says, ‘Let's face
it, not cvery High School
student wants to go to college.
‘What about those who are
good with their hands?™ Mr.
Pearson believes that the leas
academically inclined have
been forgotten. '‘Not
everyone gives two hoots and a
holler sbout  History,
Shakespeare, or Physics.” Mr.
Pearson thinks that High
School students thould recedve
instructione,ln work habits
that would prepare them to
join the work force. He feels
that the correct sttitude
towards the working world
and onc’s role in such an en-
vironment is vital to ons's sur-
vival and that this training is
missing from the secondury
school programs. **'We need to
find out if we are doing what
needs to be donc for today's
young people.’’

In addition to his work with
MHRC, Mr. Pearson serves
a3 a board mcmber of
Emanuel Hospital, the
Diabetes Association, and of
Lomves and Fishes. He is abo
Chairperson of Metrepolitan
Hospitals, Incorporated.

Vern Pearson is marrid o
Barbara Vesscy and they have
two children, one of each sex,
who are both in their twenties.
Mr. Pearson enjoys fishing
and hiking. He spent hiy recent
vacalion backpacking on »
section of the Pacific Crest
Trail.

Mr. Pearson has steadfastly
s¢rved MHRC as a competent
member for five years and his
preseni term expires in
December, 1981, He is not
sure, at this time, if he will be
able to serve mnother term.
Whether he does or not,
MHRC has benefited from
Vern Pearson’s perserving
concern and sustainied reypon-
siveness to buman rights,

v Thumbnail sketches of Commission members wavanwanaa

Armando Laeguardia - A
native of Cuba, Armando
arrived in the U.S. in 1962,
Resettling in Portland, Ar-
mando atiended both Cleve-
land and Jefferson High
School, obtaining his BA in
Romance Languages and
Education from the University
of Oregon. He was instrumen-
tal in the development of the
Black Student Union at
University of Oregon, where
he returned in 1971 as director
of the University's Com-
munity Project. In 1975, he
was in PSU’s General Assis-
tance Center as the Program
Coordinator, and has since
then been involved with PSU’s
Black Studies Department.
Armando is now employed by
the PSU Education Oppar-
tunity Program. He is present-
ly Chairperson of
Metropolitan Human
Relations Commission.

Carol Clark Edmo - Ms.
Edmo, of Sioux heritage, waz
born in Connecticut, and
spent her summers on various
Reservations in the Southwent
and the Midwest. She attended
both the University of Denver
and the University of Chicago,
studying Sociology, An-
throphology and Child
Phycholegy. Carol is adamant
in her pursuit of the rights of
Native Americans and is now
the Director of Community
Affairs for the Urban Indisn
Council, an organization
tailored 1o the needs and
desires of Native Americans.
Ms. Edmo is the vice Chair-
person of the Commission and
Chairperson of the Equal
Justice Committee.

Niting Chavan - Ms.
Chavan is a native of India,
where she completed her under
graduate work in Chemisiry
before coming to the United

States. She attended the
Universily of Oregon where
she received two masters
degrees, the first in Special
Education and the other in
Journalism.

Nitina has been professio-
nally dedicated to the field of
education, especially for
handicapped and disabled
children, She was appointed to
the MHRC Education Com-
mittee in 1977 nd is now em-
ployed as a consultant for the
U,S. Department of Health
and Human Services,

Eleanor Davis - Ms. Davis
graduated with a BA in
Sociology from the University
of Washington. Aftéer many
years of voluntcer public ser-
vice, her first job was with a
YWCA teen program and sin-
ce then she has been associated
with many community
organizations. She curreatly
works in the intake section of

the State Bureau of Labor’s
Civil Rights Division. She was
a past Chairperson of the
Education Committee gn
which she presently serves.
Ms. Davis has been an active
advocate in the area of
women's rights.

Lucy Colzetta - Ms. Cozzet-
to has atiended both the
University of Oregon and PSU
to ostudy Business Ad-
ministration. She has volun-
teered as a school board mem-
ber, a tax and financial con-
sultant to minorities, senior
citizens and low income
familics, and worked with
Vietnamese Family Services.
She now serves on MHRC's
‘Housing Committee.

Vincent A. Deguc - Mr.
Deguc is an attorney who
received his BA in government
from the University of Notre
Deme du Lac, and graduated
from Lewis and Clark Law

School. He has been in private
practice since April 1977, is ac-
tive in the Native American

ties between the Japanese
Community and other
minority organizations in
Portland. He recelved a BS in
History from the University of
Washington and a Masters in
teaching from Portland State
University. He taught at Grant
High School for five years,
where he started a Student's
Human Relations Com-
misfion. He b & management/
personnel  speclalist, &
children’s athletic coach, has
mught Japanese at Portland

(Continued on back page)
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State University, serves on the
National Conference of
Christians and Jews and is
Chairperson of MHRC’s
Education Committee.

John F. Heflin - Dr. Heflin
received his BA in Political
Science/History from New
Mexico Highlands University
and both his Masters and
Ph.D from Stanford Univer-
sity in School Administration.
He is the Chairperson of
NAACP’s Education Com-
mittee, an associate professor
at PSU’s School of Education
and a member of MHRC's
Education Committee.

The Reverend James D.
Hulett - The Rev. Hulett, a
Methodist Minister, received
his BS degree from Portland
State University, his MS
degre¢ from New York
University and his Doctorate
of Ministry from the School of
Theology at Claremont in
California.

Mr. Hulett has been the
Chairperson of both the
Ecumenical Campus Ministry

_at Portland State University

and ‘the Board of Higher
Education of the United
Methodist Church. He spent
two months in Hessal,
England, on a pastoral ex-
change. Mr. Hulett now
serves on the South East
Quadrant Citizens Advisory
Board of Multnomah county,
MHRC’s Employment Com-
mittee and is church Pastor of
Portland’s Trinity United
Methodist Church.

Robert W. Pike - Mr. Pike
received his BA's in Political
Science and Speech from the
University of Washington and
has graduated from Lewis and
clark Law School. He is
chairperson of the City Coun-
ty Advisory Committee on the
Disabled, the City of Portland
Bldg., Code Waiver Board
and serves on MHRC’s Equal

Justice Committee. Mr. Pike
is now studying for Oregon’s
Bar Exam in February.

Eve Rosenfeld - Ms. Rosen-
feld graduated from the
University of Oregon with a
Liberal Arts education. She
also did graduate work at the
School of Social Work at
Columbia University, New
York City. Ms. Rosenfeld has
done many years of volunteer
work with the Portland Public
Schools, including a term as
PTA President. She now is the
Congregational Affairs Direc-
tor of the Congregation Beth
Israel and serves on MHRC's
Employment Commitiee,

James R. Sitzman - Mr. Sit-
zman graduated from
Willamette University and
from Harvard Divinity
School. In the past, he has
been a minister, a YMCA
ditector, and a staff person of
MHRC. Presently he is direc-
tor of the Division of Natural

Resources for Metro. He in-
volves himself in many civic
activities such as being a
member of the City Club, the
Ecumenical Ministries of
Oregon, Common Cause, Fair
Share, etc. He was Chairper-
son of MHRC for the past two
years and is the Chairperson
of the Housing Committee.
Olga Ann Talley - Ms.
Talley, who joined MHRC
and the Employment Commit-
tee during the summer of
1980, received her Bachelors in
Elementary Education from
the University of Portland and
her Masters of Science in
Special Education from PSU.
She has, since 1970, worked as
a child development specialist
in several different capacities
and now is the Associate
Director of the Early Chijld-
hood Education Head Start
Program. ~
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Procedure for Newsletter

Format as of August, 1977: (Subject to alternative ideas of course)

Interview with commission member

Exploration of minority connected agency - examination of services offered,
population served, staff structure, history, future, etc.

Activities re civil rights issues, affirmative action, contract compliance
or non-compliance news, local events pertaining to human relations.
Committee activities, agendas, recommendations of individual committees
or the commission as a whole.

Question/Answer column addressing current issue of interest.

Calendar - activities of relevant agencies, coming attractions and events
of note, speeches, films, seminars, etc.

View of director, from a human rights point of view.

Any other either solicited or unsolicited items from staff or others.

Possible additions:

Monitor of new units activities (neighborhood mediation and discrimination
study) if desired.

Expansion of Question/Answer to anticipate future grievances or issues
emerging in this area.

Background and followup of civil rights issues, from a historical perspective
or from a current impetus viewpoint,

Assignments of staff - results of individual research, reports, etc.

Printing Procedure

There are two main choices in this process; utilizing the county printing
procedure, or MHRC staff and Observer facilities.

County printing process: MHRC can contract with the county printing office
to typeset, layout and pasteup the newsletter. They take bids on the entire
process, submit the galleys to the commission, send them back to the
typesetting company for corrections or changes, and initiate the bidding
procedure for printing.

Estimated cost of this procedure: (Assuming 16 hours labor for typesetting
and 6 hours for layout and pasteup)

16 hrs. at $15 per hr. typesetting = $240
(layout and pasteup included)

Corrections or changes 40
Cost of printing (2000 copies of
4 page tabloid style) 70

$350



TERRY D. SCHRUNK
MAYOR

RUSSELL A. PEYTON
EXECUTIVE DIRECTOR

316 CITY HALL
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Newsletter Procedure Page 2

MHRC labor and Observer facilities process: MHRC can utilize the
typesetting, layout and pasteup facilities of the Observer, using staff
labor. Supplies such as the film for the compugraph typesetter, layout
paper, wax, negatives, etc. can be paid for directly. Making negatives
at the initial layout will avoid mistakes that otherwise go uncorrected if
negs are made at the printers. The bidding procedure for printing is
followed as delineated in the county printing office, with lower bid doing
the actual printing.

Estimated cost of this procedure: (Assuming same hours and number of copies)

Labor is not a factor here, since the commission would

be paying the person's salary anyway, if otherwise engaged.
Cost of supplies involved in typesetting,

layout, pasteup and negative procedures = $15

Cost of printing 70

$85
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in the business of real astate to deny, restrict or provide
unequal services and opportunities in the sale or rental’ of
dwallings.

State and federal fair housing law can be enforced either
by government agenciss or in a court of law.

In the State of Cregon, people can file their complaints of
discrimination in housing with the Oregon Civil Rights
Division {CRD). The CRD is a division of the Bureau of Labor
and Industries and located at 1400 S.W. 5th Ave., 4th Floor,
Portland, Oregon 97201 {Telephone: 229-5900}. To file a

plainant and respondent.

COMMITTEES

Employment Committee

The Empioyment Committes is presently working hard
with youth unemployment and trying very actively to
penatrate the business community for the real hiring of the
youth in Metropolitan Portland. The Committee is also
evaluating City/County EEQ. The Committee has just writ-
ten & letter to Gov. Atiyeh on this critical issue of Youth

Metropolitan Human Relations
“ Commision Newsletter APRIL , 1984

COMMITTEE ON THE DISABLED

complaint, hard and fast evidence is not necessary; a person Unemployment. METROPOLITAN HUMAN RACE AND HOUSING PATTERNS

need only believe that they have been discriminated against. RELATIONS COMMISSION IN PORTLAND, OREGON

However, there is one stipulation that the complaint must Vincent A. Deguc, Chair Linda Johnson Is there Housing Segregation in Portland?

be filed within one year after the incident occurred. Communications Committee Sho G. Dozono, Vice Chair Sidney |. Lezak Minorities comprise about 14% of Portland’s population.

After the complaint has been filed, the CRD will first at- Communications Committee projects, in addition to this Donny R. Adair :a:tou.o::ry Of 100 Portland residents, approximately 86 are white; 7 are

tempt to resolve the dispute through a Pre-determination newsletter, include a speakers bureau, a poster outreach Angelica Chatham obert Vv. Fike black; 4 are Asian/Pacific Islander; 2 are Hispanic and 1 is

. : ' p :8p Marveita Redding
Settlement {(PDS). The PDS is a no-fault agreement signed program, and a cable-TV show. The latter is  series of TV Lucy J. Cozzetto Eve 0. R feld American Indian/Eskimo/Aleut.
by the complainant, respondent, and representatives of the shows, broadcast by Rogers Cablesystems, detailing issues Carol Clark Edmo bl Almost 52% of Portland’s minority residents live in Inner
: ' Yy Hog ystems, 9 i James R. Sitzman . :

CR.D. If e!ther the complainant or respondent_ are not of concern to the various committees of the Equal Justice John F. Heflin . Northeast neighborhoods, an area which represents about
satisfied with the terms of the PDS and refuses to sign, then Committee. (Call John Blank, 796-5136, for scheduling in- 15% of the city’s population.

the PDS will be dropped and the case will be tumed overto a formation. ) About 73% of Portland’s black residents live in Inner Nor-
Fact Finding Conference (FFC). COMMISSION VOLUNTEERS theast neighborhoods. This area represents about 9% of the

At the FFC, each side will give their version of the story. Charles Bamard Shidey Mutschler city's white population.

At the end of the FFC, and after the CRD has determined E 1 Justice Committ Nitina Chavan Janice Newton Approximately 80% of Portland’s black residents live in
whether or not a violation of fair housing law has occurred, GHES SUSTICS . N “ . . Dottie Craig Jim Nicolaisen neighborhoods where the biack population exceeds 456%.
the complainant and respondent may agree to settle the Th_ﬂ E_qual Jl.lstlce Corpmltt_ee 8 (EJC) work includes Constance Crooker Lt. Alan Orr This occurs in a city where the black population is about 7%.
complaint. i not, and if the FFC found substantlal evidence, monitoring various ongoing City/County and volunteer Beanor Davis Leroy Patton Approximately 43% of Portland’s black residents live in
the case will be turned over to a field investigator. committees and commissioners: for example, the Internal Ed Edmo Vern B. Pearson five Inner Northeast neighborhoods (Boise; Eliot; Humbolt;

The investigator is an impartial fact finder who will collect Affairs Auditing Committee, the Public Safety Policy Com- Dave Eligen - Karen L. Powell King and Vernon). These five neighborhoods represent iess
pertinent information and materials relevant to the case. mission, and others. in addition, the MHRC has been asked Claudia Fisher William M. Ray than 2% of the city’s white population.

Based on the evidence gathered by the earlier FFC and the to monitor juvenile services in Multnomah County with Michelle Haynes Roosevelt Robinson in these five Inner Northeast neighborhoods, the white
investigator, the CRD will decide whether or not there is regard to minority neds, input and participation; EJC staff Gloria Hershman Lt. Steve Tillinghast population is about 3%, the black population about 60%.
substantial evidence of a violation. If the CRD concludes has been assigned this task. ) . Pam Jordan Rena Waterman Comparably sized Southwest neighborhoods represent
there is, the CRD will again try to get the complainant and Ongoing EJC projects include updating the Pre-trial Katie Kadderly L. Ramsay Weit about 5% of the city’s minority population and minorities
respondent to settie voluntarily. Release Study, vn_rhrch examinegs the different rates of Richard E. Kuczek comprise only 4% of that area’s population.

If no agreement is reached through conciliation, the com- citations vs. bookings for minorities and whites; and the Jan McVein -Bob Wright Inner Southeast neighborhoods, which represent a
plaint may be turned over to the State Attorney General's Court Interpretation Project, which aims to install a con- Marcia Moskowitz population larger than inner Northeast, represent about 5%
Office (AG). After evaluating the case, the AG may prepare slstans,.rellable _system of providing translators for Imgunstnc of the city’s black population.
specific charges against the respondent on behalf of the :"ti':“’"t_'esf mainly Hti:panic:t—who are arrested, tried, or
CRD. A hearing will be schaduled and a notice of the erwise involved in the court system.
charges and the hearing will be served to both the com- CITY/COUNTY ADVISORY How does Housing Segregation Correlate to

Housing Ownership?

Before the hearing, both parties may still settie voluntarily. . Lucy J. Cozzetto Eleanor Porter City-wide owner occupied rates:
If no settlement is reached, a hearing will be conducted, I SR T g N s I v B FC o 57 | Janine DelLaunay Peggi D. Post 9% OWNER MEDIAN
testimony under oath will be taken, and a hearings officer Janice Duncan ~ Kitty Purser OCCUPIED MORTGAGE
will make a proposed order that makes a finding of the facts, Michael A. Hudson Vikki Rennick
a conclusion of the law, and an apprzg;riate remedy (iffany). MHRC STAFF : David E. Ingerson g::‘:ldKé Hgt;l“m Whites 54.7% ' $361
Based on the proposed order, the Commissioner of the : Ms. Daoris Julian - 9C n Blacks 42.4%
Bureau of Labor and Industries will issue a Final Order. Final Metropolitan Human Relations Commission, Scott A. Lay Gordon H. Smith B I P So b
Orders can be appealed to the Oregon Court of Appeaisand, 1120 S.W. Fifth Avenue, Room 520, Portland. Doreen C. Meussdorffer Connie Soper Asian/Pac Is 43.0% 4381
beyond that, the Oregon Supreme Court. Oregon 97204-1989 (503) 796-5136 John Murphy Bemard K. Wolfard Hispanic - 22 5% $364

At anytime before or after filing a complaint of Director: Linda Roberts Cyntha Callis Oberg G. Park Woodworth
discrimination in housing with the Oregon Civil Rights Secretary: Gale Perlas Richard L. Qimsted Inner Northeast neighborhoods represent approximately
Division (CRD), the complainant may secure a lawyer and Committees: 86% of black owner occupied units and about 11% of the
file the case in Circuit Court. Howsver, if the case is already Education/Employment: Dapo Sobomehin = T g | gy city’s white owner accupied units.
filed with the CRD, then it will be dropped should the com- Equal Justica/ Communications: John Blank OF Perk EOPLE, Mlapky AN D 4 m!;":,;: a Inner Southeast neighborhoods, representing a slightly
plainant fail to withdraw it himself. In otherwords, a com- Housing: Roberto Reyes-Colon ST g =S i ™ vt g larger population, represent about 2% of black owner oc-
piaint cannot be pursued by both the CRD and Circuit Court Coordinator/ Disability Project: Jan Eisenbiesz e u"m:ﬁ- ; cupied units and about 13% of white owner occupied units.
simultaneously. AN I P L Inner Northeast neighborhoods represent about 81% of

The CRD hes jurisdiction over a complaint for only 12 %p:.f;} gl sy ap Portland’s black renter occupied units and about 6.6% of the
months; Circuit Court may handle a case indefinitely. s - W Wl Ry /1! ] white renter occupied units.

SRl R SR S e A RS ST R e i e AT NP 2 Y. Inner Southeast neighborhoods represent some 9% of

== Portland’s black renter occupied units and some 24% of



white renter occupied units.

The five Inner Northeast ‘core’ neighborhoods {Baise;
Eliot; Humbolt; King and Vernon} represent almost 45% of
the city’s black owner occupied units, and about 1.7% of the
city's white owner occupied units.

These five ‘core’ neighborhoods represent about 41% of
the city’'s black renter occupied units and about 2.2% of the
city’s white renter occupied units.

City-wide, about 42% of black households are owner oc-
cupied. In Inner Northeast neighborhoods that figure is
about 50% and in Inner Southeast neighborhoods it is about
9%.

How does Housing Segregation Correlate
to Housing Conditions?

City-wide, about 18% of white households and almost
40% of black households live on annual incomes of less than
$10,000.

City-wide, about 18% of black households and about 36%
of white households have annual incomes exceeding
$25,000.

Inner Northeast neighborhoods representing about 73%
of the city’s black population and about 9% of the city’'s
white population, represent about 85% of all black
households and about 7.5% of white households with in-
comes axceeding $25,000.

The five Inner Northeast ‘core’ neighborhoods represent
about 45% of black households and .7% of white
households with annual incomes exceeding $25,000.

Inner Northeast neighborhoods represent about 86% of
the city’s black owner occupied mortgaged units and about
82% of those units with mortgages exceeding $400 per
month.

Inner Northeast neighborhoods represent about 11% of
the city’s white owner occupied units and about 7.5% with
mortgages exceeding $400.

The five Inner Northeast ‘core’ neighborhoads represent
about 34% of all black owner occupied units with mortgages
exceading $400, they represent about 3.6% of the city’s
white owner occupied units mortgaged in this amount.

The Inner Northeast neighborhoods represent about 61%
of the city’s black renter occupied units and about 70% of
those with rents exceeding $300.

The five Inner Northeast ‘core’ neighborhoods represent
about 37% of black renter occupied units with rents ex-
ceeding $300 and about 1.6% of white renters paying this
amount.

ANNOUNCING
THE SECOND ANNUAL
FAIR HOUSING CONFERENCE

‘*Using the Market Place
to
Promote Fair Housing”’

DATE: Friday, April 27th
TIME: 8:30 - 4:30
PLACE: THE GREENWOOD INN
BEAVERTON, OREGON

MULTICULTURAL EDUCATION:
its Purpose and Goals
by Dapo Sobomehin

America is & multicultural society, racially, religiously and
ethnically diverse. Since the philosophy of American society
invites such diversity, we must all learn to understand it and
welcome it. However, it is all too obvious that there is vast
misunderstanding, misconception, prejudice, distrust and,
all too often, hatred that pervades America and affects the
behavior of groups and individuals toward others different
than themselves. America has a history of abuse against
racial, ethnic and religious groups that has left a legacy in at-
titude and behavior. The purpose of multicultural education
is to help students face that legacy, come to more humane
and reslistic understanding of other groups and thus become
more responsible citizens; citizens who can wark towards
creating a more harmonious society and world.

Our educational system has an obligation to develop
citizens who have a thorough understanding of culture and
ethnicity in our society. Such cultural understanding is linked
to an understanding of the American legal system and how
society’s and individuals’ values are influenced by that
system. In understanding the cultures in our saciety, students
must realize how law has affected the experience of ethnic
and cultural groups especially in their struggle for social
justice. American youth, sadly, know little of the problems
faced by members of minorities in their struggle to achieve
equality in this society. What little they know is often falsely
colored by the "‘education’ they receive from their family,
peer groups, neighborhoods, churches, organizations, mass
rnedia throughout their lives.

By the time they reach school, most students have well
developed attitudes about ethnic groups, including
prejudices and stereotypes. One goal of multicultural
aducation is to raise the students’ level of critical thinking and
awareness of the ways the society teaches them to think of
other cultural, ethnic and religious groups. Multicultural
education should seek to offset the negative aspects of this
“‘education’’ by hetping the students to evaluate its
massages and their own beliefs and comparing them to real
situations within their own communities. Through personal
contacts, biographies, field trips and investigations into the
athnic makeup and history of their own communities,

students can begin to develop a realistic and positive under--
standing of groups they othaerwise would have *“'known’”
from an unhealthy distance.

Multicultural education should also be a force for positive
change within the legal system. Toward this end, students
must know about the principles, ideals and realities of the
U.S. system of law, legal processes and the government.
This includes the different ways they have affected people of
a variety of ethnic and cultural groups as thay strive for social
justice. Students also need to develop a personal ability to
use the tools of law so they can gain both personal and
group goals and in that way take part in creating @ more
equitable society.

Schools exist to prepare youth for the future. What kind of
beliefs and attitudes they have about other ethnic groups
and how that affects their behavior toward people different
from themselves, depends greatly on the success or failure
of the educational system to prepare them through
multicultural education. Obviously, the educators them-
selves must be trained and educated, including evaluating
their own beliefs and attitudes, if they are to train tha youth
to be critically aware and to resist the. noxious effects of the
“aducation’” that surrounds them daily. Successful, well-
planned multicuttural education is a key to ensuring that our
nation and the increasingly interdependent world will con-
tinue to exist and to become a better place for all people to
liva.
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THE DISABILITY PROJECT

In 1977, the Disability Project was established in order to
ensure that people who are disabled are not discriminated
against in employment, programs and services.

The Disability Project was established as part of the
Metropolitan Human Relations Commission, in compliance
with Section 504 of the Rehabilitation Act of 1973.

The Disability Project Coordinator directs the work of the
City/County Advisory Cornmittes on the Disabled, which is
comprised of interested persons, including disabled persons
or organizations representing disabled persons.

The Committee monitors and makes recommendations on
City/County efforts to achieve program accessibility and
barrier-fres facilities and to recommend appropriate steps to
achieve equal smployment opportunities for the disabled.

To facilitate the Committee’s work, three ongoing sub-
committees exist. They offer the following services:

Architectural Barriers. (1) Reviews all plans for
renovation of new construction or facilities owned,
operated, leased, or occupied by City/County to determine
accessibility; {2) Monitors all programs so that people with
disabilities will not be denied the opportunity to participate in
any services or activities provided by City/County; and, (3}
Reviews all requests for waivers of architectural barrier
requirements whan facility is publicly ownad.

Employment. (1) Monitors City/County smployment
policies and practices and recommends remedial steps to
eliminate any remaining discrimination; {2] Assists in job
restructuring to accommodate disabled workers; and, (3)
Recommend to City/County ways to effectively increase
community awareness of job opportunities available to the
disabled population.

Awareness. Provides education, awareness and
technical assistance through workshops, seminars and
outreach.

The major project for the month of January was a five-
week series on KBOO discussing issues of concern to the
disabled.

DISCRIMINATION IN HOUSING:
Laws and Procedures
by Scott Jones

Much confusion and misinformation exists about
discrimination in housing and state and federal fair housing
law. In order to advocate for thair civil rights in housing,
people need to know:

®* Who is protected under the law;

* What discriminatory patterns and practices are illegal;
and,

= How are the laws enforced?

Federal fair law prohibits discrimination in housing
because of a person’s race, color, national origin, religion or
sex, In addition, Oregon’s fair housing law further prohibits
discrimination in housing because of a person’s marital
status, physical disability or mental disability.

Howaever, in the State of Oregon, the prohibition against
sex discrimination does not apply where unrelated persons
of the opposite sex would have common use of bath—or
bedroom facilities in a rental dwelling.

It is illegal, on the basis of a person's or group of person’s
race, color, national origin, religion, sex, marital status,
physical disability or mental disability:

* To refuse to transact an agreement to rent or sell after a
legitimate offer has been made;

* To impose discriminatory terms, conditions or privileges
on an agreement to rent or sell;

* To limit or provide unequal services or facilities in con-
nection with an agreerment to rent or sell;

e To produce, or have produced, discriminatory notices,
statements and advertisements and to use them to exclude,
restrict or select potential buyers or renters;

* To misinform someone that a dwslling is unavailable for
inspection, sale or rental when it is in fact so available;

¢ For profit, to encourage or cause people to ‘‘panic sell”
or 'panic rent’’ their dwellings;

* For financial institutions to deny people financial services
related to housing such as loans and insurance;

* For real estate brokers and other organizations engaged



Linda Roberts, continued

on board, MHRC had only four funded positions— Direc-
tor, two staff persons, and one clerical position. ‘““With only
two staff,”” Linda says, *‘it’s impossible to do serious
research’’ to document the problems that exist in the
Metropolitan area. Today, in spite of having lost two staff
persons to the budget cuts last year, we are up to four full-
time staff (plus a Director and an expanded clerical staff).

Also, during her tenure, Linda has succeeded in securing
parity funding from Multnomah County and secured fun-
ding for the Fair Housing Program through Housing and
Community Development Block Grant funds.

Linda thinks one of the major problems her replacement
will face will be stable funding. In this era of budget retrench-
ment, programs like MHRC are especially vulnerable;
continued funding will require strong advocacy by the new
director,

The MHRC will continue to be very important to the
community, Linda feels. One of the major issues facing this
community is minority employment, especially among
minority youth. The majority of private companies in Port-
land have a very poor record on affirmative action; there is
lots of work that needs to be done to solve the minority em-
ployment crisis.

Following a well-earned vacation, Linda will be pursuing
a master’s degree in Sociology at Portland State,
specializing in race relations.

Good luck, Lindal

MHRC STAFF

Metropolitan Human Relations Commission,
1120 S.W. Fifth Avenue, Room 520, Portland,
Oregon 97204-1989 (503) 796-6136

Director: Linda Roberts

Secretary: Gale Perlas

Committees:

Education/Employment: Dapo Sobomehin

Equal Justice/Communications: John Blank

Housing: Roberto Reyes-Colon

Coordinator/ Disability Project: Jan Eisenheisz

Advisory Committee on the Disabled

This Committea ensuras that disabled people are not
discriminated against in employment, programs or services
in the City or County. Thres on-going sub-committees exist:
Architectural Barriers; Employment; and Awareness. (Call
Jan Eisenbaisz, 796-5136, for more information.}

Communications Committee

Communications Committee projects, in addition to this
newsletter, include a speakers bureau, a poster outreach
program, and & cable-TV show. The latter is a series of TV
shows, broadcast by Rogers Cablesystems, detailing issues
of concern to the various committeas of the Equal Justice
Committee. (Call John Blank, 796-5136, for scheduling in-
formation. )

Equal Justice Committee

The Equal Justice Committee’s (EJC} work includes
monitoring various angoing City/County and volunteer
committees and commissioners: for example, the Internal
Affairs Auditing Committes, the Public Safety Palicy Com-
mission, and others. In addition, the MHRC has been asked
to monitor juvenile services in Multnamah County with
regard to minority needs, input and participation; EJC staff
has been assigned this task.

Ongoing EJC projects include updating the Pre-trial
Release Study, which examines the different rates of
citations vs. bookings for minorities and whites; and the
Court Interpretation Project, which aims to install a con-
sistent, reliable system of providing transiators for linguistic
minorities — mainly Hispanics —who are arrested, tried, or
otherwise involved in the court system.

Employment Committee

The Employment Committee is presently working hard
with youth unemployment and trying very actively to
penetrate the business community for the real hiring of the
youth in Metropolitan Portland. The Committee also has
just released its EEQ svaluation report (see article above); its
criticisms of City hiring patterns have already produced a
significant response from the City. In addition, the Commit-
tee has written to Gavernor Atiyeh about the critical issue of
Youth Unemployment.

Housing Committee

The Housing Committee of the MHRC assists individuals,
government, industry, non-profit organizations and unin-
corporated neighborhood and community assaciations with
enquiries about or complaints of discrimination in housing.
It promotas affirmative housing for all, and contests
discriminatory legislation, policies, rules and regulations in
housing.

For more information, or if you feel you have been
discriminated against in the matter of housing, call Roberto
Reyes-Colon, 796-5136.

City of Portland

Metropotitan Human Relations Commission
Room 520

1120 S.W. Fifth Avenue

Portland, Oregon 97204-1989
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SLIGHTLY DIFFERENT
STANCE OM
AFFIRMATVE ACTION

Studies show high risk of
inter-group conflict

A survey of the major studies conducted by the MHRC
over the past couple of years shows that stress and tensjon
arising out of discrimination because of race, color, religion
or national origin are continual problems facing our com-
munity. The studies indicate the continuing need for
an organization, such as the MHRC, with the specific
responsibility and authority to carry out programs to im-
prove inter-group relations in this metropolitan area.

This community has a large and growing ethnic and racial
population. There are approximately 29,000 Blacks, 12,000
Hispanics, 12,500 Southeast Asian, and 5,000 Native
Americans residing in the area.

The Community Relations Service, U.S. Department of
Justice, uses several variables to determine the risk level of
community tensions between minorities and majority com-
munities. They evaluate police-minority friction, economic
anxiety, educational issues, and housing segregation. They
also evaluate local governments’ response to those needs. In
fact, the degree of local governments’ response to those
inequities becomes the critical factor. If inequities exist and if
there is a general perception that local government is
unresponsive to those needs, the risk level escalates.

Here's how the Community Relations Service variables
apply to the Portland Metropolitan Area:

Economic anxiety

¢ Minority youth unemployment is close to 60 percent;
the overall unemployment rate for the City is 8.8 percent,
for Blacks 19.4 percent, for all minorities 15.4 percent.

¢ Blacks represent 11 percent of the City's population;
however, they represent only about two percent of the work
force in private industry.

¢ Minorities represent 14 percent of the City’s
population; however, they represent only about seven per-
cent of the city’s work force and nine percent of Multnomah
County’s.

¢ The overall percent of poverty in the Portland SMSA is
12.3 percent. For Blacks it is 30.6 percent; for all minorities
it is 24.5 percent.

Education

® In Portland Public Schools, the suspension rate for
white students is 3.9 percent, for Native Americans 4,05
percent, for Blacks 7.97 percent and for Hispanics 5.9 per-
cent. The dropout rate for white students is 7 percent, for
Native Americans 14 percent, for Blacks 9.2 percent, for
Hispanics 9.6 percent.

e The achievement levels of Black students are ap-
proximately two grade-levels behind white students’. This
becomes especially critical when our society is moving into
an era of ‘*Educational Excellence."’

{Continued on next page)



{Inter-group conflict, continued)

Police-community tensions

® The State of Oregon is second in the nation in the incar-
ceration of Blacks into state prisons.

* Black youth are disproportionately represented in
Juvenile Court. In the area of delinquency and status offen-
ses, 37 percent are racial or ethnic minorities. Almost three
times as many minorities were in Juvenile Court as would be
expected from the proportion of minorities in the under-18
population in Multnomah County. Further, these youth
who come in contact with the Juvenile Court are dispropor-
tionately sentenced to Hillcrest and MacLaren. (Qut of 51
children committed to Hillcrest or MacLaren, almost
half—47 perceni—were minorities.)

e Out of a police force of 687, the Portland Police
Bureau has only 33 minority officers.

¢ In the past few months, there have been two major in-
cidents involving large numbers of Blacks and Portland
police (Pier Park and the Video Arcade on N.E. Union).

* In MHRC’s 1982 Pre-Trial Release Study, the
probability of being booked into jail, rather than simply
cited by the Portland Police Bureau, was directly related to
the race of the person charged with an offense.

¢ Multnomah County has a large limited or non-English

speaking population, including native speakers of other
languages as well as speech- or hearing-impaired persons.
However, interpreter/translator services are available only
on an ad-hoc, improvisatory basis; there is no systematic
means of providing qualified, professionally certifiable in-
terpreters or translators in situations involving these people
and the Justice System.

Segregated housing

¢ Minorities comprise about 14 percent of Portland’s
population. Almost 52 percent of Portland’s minority
residents live in inner-Northeast neighborhoods. Ap-
proximately 73 percent of Portland’s Black residents live in
inner-Northeast neighborhoods.

¢ City wide, about 15 percent of single-family and 13 per-
cent of multi-family units are considered to be in *‘fair-to-
poor’’ condition. In inner-Northeast neighborhoods, about
23 percent of single-family and 20 percent of multi-family
units are considered to be in fair-to-poor condition, a rate 50
percent greater than the City as a whole.

e Approximately 13 percent of the City’s population live
in neighborhoods where ‘‘fair-to-poor*’ housing stock ex-
ceeds 25 percent. Almost 64 percent of the City’s Black
residents live in comparable neighborhoods.

—- City flunks affirmative action evaluation mm

Minority utilization figures for the City of Portland, as
presented by City Affirmative Action/EEO Status Reports,
have been disappointing to us at the Metropolitan Human
Relations Commission. MHRC is extremely concerned
about lack of representation of minorities and women in the
City’s departments. The situation has reached a critical
point, not only because the problem is continuing, but
because it has deteriorated from last year.

A review of similar governmental bodies in the Portland
Metropolitan Area indicates that there is an availability of
qualified candidates. Multnomah County has succeeded in
virtually reaching their affirmative action goals in the third
quarter of 1983-84 (10.45 percent minorities; 44.80 percent
women). Tri-Met has 16.3 percent minorities and 22.4 per-
cent women; the Port of Portland 11 percent minorities and
30 percent women. However, the City is far from atiaining
its goals, resulting in underutilization in all but two
categories of jobs, paraprofessional and clerical. The overall
utilization for the City is 6.9 percent for minorities, 20.7
percent for women. Although women are slightly farther
from parity than minorities on the average, the City is still
one-third away from reaching parity for both categories. By
race, this average holds true for Blacks and Asians, but not
for Hispanics and Native Americans who are 57 percent
from parity.

Another indication that availability is not the issue is the
fact that when the City has an opportunity to hire women
and minorities, they do not. In the first nine months of FY
1983-84, there were 37 positions where women and
minorities were among the top three candidates (13
classifications had minorities, 24 classifications had women
candidates), and they were not hired. This causes us to
question commitment not only to affirmative action but to
fairness in hiring practices.

In addition, in 1980, City Council overwhelmingly passed
an ordinance, Affirmative Action Certification Rule, which
would assist the City in reaching affirmative action goals.

The selective certification has never been used by any City
bureau.

City Council recently approved an Affirmative Action
Plan for the disabled. In 1985, MHRC’s report will include
an evaluation of disabled employees in City employment.
Recommendations

s The Commission recommends as a basic part of the
City’s commitment to Affirmative Action/EEQ that when a
minority or woman places number one for a position where
under-utilization exists, the City makes a commitment to
hire that candidate.

* The Commission recommends that the City’s EEO
Regulatory Committee be reestablished to monitor and
evaluate Affirmative Action/EEQ performance of the City.
We believe that this committee is indispensible for the
realization of equity and fairness in the hiring practices of
protected groups.

¢ The Commission recommends that the City resume ac-
tive recruitment of minorities and women to enhance its
recruitment and hiring of protected classes for employment.
(The Affirmative Action Office staff has been reduced and
limits the current ability for recruitment.)

¢ The Commission recommends that the City develop
specific recruitment programs in the Hispanic and Native
American communities.

* The Commission recommends that the City reaffirm
their commitment to Affirmative Action by encouraging
bureaus to use the Selective Certification when necessary
and appropriate.

We strongly urge the City to seriously consider these
recommendations and take appropriate action. We urge the
City to be in the forefront, setting an example for companies
doing business with the City and for the entire community in
order to achieve the reputation of a city with equal em-
ployment and a general sense of fairness.

Minority youth unemployment reaches
crisis point
by Dapo Sobomehin

Minority youth unemployment in the Portland Metropo-
litan Area has reached a critical point. It must be a concern
to all humane, compassionate and committed citizens of this
community. The issue has become so important that people
on the public buses, in the parks, and attending social
gatherings are talking about it. People are looking for a
solution to this malignant disease in the Portland area. The
high unemployment rate among minority youth has existed
in Portland for a long time, but the recent recession has
complicated the situation,

The overall unemployment rate for youth between the
ages of sixteen and nineteen in the Portland Metropolitan
Area is 27.4 percent; however, for minority youth of the
same ages it is an appalling 66.4 percent. In actual numbers
that translates into approximately 4,000 unemployed youth
out of 6,000 minority youth between ages sixteen and
nineteen in Portland. Many of these youth are seeking
meaningful full-time employment in addition to those
looking for worthwhile summer jobs.

Historically, opportunities for employment for minority
youth have been provided mainly by the City of Portland
through federally funded CETA Youth Employment
Programs. A major contribution to the current crisis is the
drastic federal cutbacks for CETA funds, from $28 million
five years ago to an expected miniscule $5.8 million for FY
1982-83. This has had a severe impact on minority youth
since they occupied 70 percent of the City’s summer CETA
jobs. Even at that high percentage, 2,300 minority youth
were still unemployed. Job Training Partnership Act (JT-
PA) has replaced CETA with a tokenish $6 million for adult
and youth employment and training programs. We hope
that even with the handicap of insufficient funds, JTPA
arranges its goals 50 as to have impact on the youth with the
greatest unemployment record.

Hell awaits those minority youth who complete high
school only to find that they lack adequate skills to compete
for employment in our increasingly computer-technology
oriented world. Employment statisticians have supplied us
with the data that the poor, black youth have even more
complicated problems due to rising school dropout rates and
epidemic levels of teenage pregnancy; all of these problems
contribute to developing a low self-esteem and self-respect.
This deteriorating situation has caused minority youth to
question the purpose of democracy in our society. As one
dropout youth put it, ““What does democracy mean to me
when I cannot find a job to sustain myself? I feel useless in
this society.”’

It has been projected that by the year 2000, minorities
will be 20 percent of the population in Portland. The make-
up will be equally one-third black, Asian, and Hispanic.
Youth under age 18 are 38 percent of the black population
and 42 percent of the Hispanic population. The result is that
the future work force will be increasingly populated by
youth who, historically, have not been well received by em-
ployers in Portland. This poses a great threat of instability
in our community unless attitudes and actions change
drastically. Portland cannot afford to create a future
generation of idlers, loafers, and malcontents,

Immediate action must be taken in order to respond to the
potential problem which may arise as a result of the lack of
employment of our minority youth—tomorrow's adults. To
equip these youths to participate as adults in the democratic

process will be a demanding task. The issues of prior
educational background, lack of employment skills, and
racial discrimination in the marketplace must all be tackled.
Doing this effectively will be costly in dollars, but failing to
face the problem head on will be even more costly in terms
of lost human resources and the cost of repairing damages
done to society by people not content to accept idly their
bleak future. If unaddressed, their hell will become our hell.
It is both essential and possible for the public and private
sector to collaborate in helping to relieve this problem; it
only requires the creativity and commitment to do so. There
must be a change of heart, a change of outlook, a total
commitment to fulfillment of human needs and aspirations.

Linda Roberts (Photo: Richard J. Brown)

Linda Roberts leaves post to
pursue Master's degree

Linda Roberts, MHRC’s current Executive Director, has
resigned, and will be leaving as of July 31st.

Linda came to the Commission in 1977. She worked as a
staff member until 1979. When then-Director Nick Barnett
took a year’s leave of absence to work for Mayor Connie
McCready, Linda took over as Acting Director, She moved
into the Executive Director’s position in 1980.

Linda is proud of her work with MHRC. When she came
on board, she felt that the Commission ‘‘could be a vehicle
to involve large sections of the community to turn issues
around in Portland.”’

One issue Linda was heavily involved in was inequities in
educational opportunities for minorities in Portland Public
Schools. She told us that, ‘*MHRC played a vital role in
pulling together the Community Coalition for School In-
tegration,”” and that the Commission provided staff support
to the coalition for the first several months. It is a matter of
history how the Community Coalition took up the issues of
the dispersal of the black community through busing (*‘forced”’
rather than voluntary busing, due to the closure of middle
schools in the black community), the high suspension/ex-
pulsion rate for minority students, and the lack of multi-
cultural education for teachers. Another area where broad-
based community support was crucial was the police/com-
munity coalition which resulted in the Citizens Auditing
Committee.

In addition, Linda can feel proud of her role in
strengthening MHRC organizationally. When she first came

{Continued on back page)



Interview with Vince Deguc
(Continued from inside)

nary practices.

Vince strongly disagreed with the Board’s historic re-
versal on Eliot School. (The Board had promised that Eliot
would be the site of the new Middle School in the Black
community; after Board elections, the new Boad reversed
itself on this, provoking a storm of protest that eventualty
won Eliot back.) The Board, Vince said, ‘‘made a commit-
ment to the community and could have achieved a lot of
credibility. . .[but] they damaged their credibility in the
Black community. They had an optimum opportunity and
they blew it.”’

The future: same struggles and new ones

While some battles have been won, Vince feels that ‘‘we
still have to be a watchdog. . . . it’s never-ending.”’ In addi-
tion, ‘‘the same kinds of battles have to be fought again
for other minorities’> — here Vince mentioned Southeast
Asians, religious minorities, gays and the disabled.

As an example, Vince noted the difficulties the disabled
have experienced in getting the equal accessibility provi-
sions of Sect. 504 enforced (see story elsewhere in this
issue).

Employment/Economic developmaent

Equal employment has always been a focus of MHRC;
Vince views it as a worsening problem. As the economy de-
clines, competition for jobs will increase, and the climate
of inter-group relations will tend to worsen.

Is economic development, then, a human relations is-
sue? ““We're going to have to look at it,”* Vince feels. ““It’s
very difficult to talk to someone about human dignity
when they can’t feed, house and clothe themselves.”’

As an avenue to explore, Vince thinks we should look a
the role of small business, which, he feels, is the ‘“heart
of jobs creation.”’

Women

““MHRC activities have been in areas that impact wo-
men — such as employment and FBEs — but not in areas
that have been identified as solely women’s issues,”” Vince
pointed out. **“The Commission will continue to work in
areas such as equal employment, comparable worth, child
care (with the School District regarding Latch-Key) and
will strive to expand into other areas as we can, in terms of
having impact locally."’

In general, Vince feels, ““We can't profess to have all the
answers — we have to be vigilant on a regular basis.”’ Qur
strength, says Vince, is our openness, and our ability to
“‘keep a broad perspective. With our diverse backgrounds
[on the Commission] we can achieve consensus.”

MHRC STAFF

Metropolitan Humen Relations Commission,
1120 8.W. Fifth Avenue, Room 520, Portland,
Oregon 97204- 1889 (503) 798-5130

Director: Reymundo Marin

Secretary: Gale Periss

{ . M
m:mm: Depo Sobomehin
Equal Justica/ Communicatons: John Blank
Housing: Roberto Reyee-Colon
Coordinator/ Disability Project: Jan Eisenbeisz

Advisory Committee on the Disablad
This Committee snsurea that disabied peopla sre not
F L d sgainst in employ prog or services
in the City or County. Three on-going sub-committaes axist:
Architectursl Barriars; Employment; and Awareness. {Call
Jan Eisenbeisz, 796-5138, for mors information. )

Communications Committae

Caommunications Committee projects, in addition to this
newslstter, include a speakers buresu, a poster autreach
program, and a cable-TV show. Tha latter is & series of TV
shows, brosdcast by Rogers Cabiesystems, detailing issues
of concern to ths various committesa of tha Equal Justice
Committes. (Call John Blank, 796-5136, fr r scheduling in-
formation.}

Equal Justice Committee

The Equal Justice Committes’s (EJC) work includes
manlitoring various ongoing City/County and volunteer
commitiess and commissioners: for exampla, the Intemnal
Affairs Auditing Committas, tha Public Safaty Policy
Commission, and others. In addition, tha MHR(: has been
ssked to manitor juvenile services in Multnomah County
with regerd to minority naeds, input and participation; EJC
staff has besn ssmgned this task. i

Ongoing EJC projects include updating the Pre-trial
Realesss Study, which axaminss the differant rates of cits-
tions vs. bookings for minosities and whites; and the
Court Interpretation Projeci, which aima to install a con-
sisterit, rellable system of providing translators for linguis-
tic minorities — mainky Hispanics — who are arrestad,
triad, or otherwise Involved in tha court systam.

Employment Committes

The Employment Committea is presenily warking hard
with youth unemploymsent and trying vary actively to
penatrata the business community for tha rael hiring of the
youth in Metropolitan Portland. The Committes also has
just relaasad ita EEQ evaiuation report {see article abovel; its
criticisms of City hiring patterns hava already producasd a
significant response from the City. In addition, the Commit-
tee has written to Govsrnor Atiyeh abaut the critical issue of
Youth Unemploymant.

Housing Committee

The Housing Committee of the MHAC assists individuals,
govarnment, industry. nan-profit organizations and unin-
corpovated naighborhood and community associstions with
anquiries about or complaints of discrimination in housing.
It promotes atfirmative housing for all, and contests
disceimi y legisiati icins, rules and regulations in
housing.

For more information, or if you feel yau have been
discriminated against in the matter of hausing. call Roberto
Revyas-Colon, 798-5136.

City of Portland

Metropolitan Human Relations Commission

Room 520
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Portland, Oregon 97204-1989
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Three MHRC seats open up

Three Commissioners have recently resigned from
MHRC.

Linda Johnson has resigned to go to work for the City’s
Metropolitan Youth Commission; as City employees may
not be Commissioners, she had to vacate her seat. In the
meantime, she’s also decided to run for the County Com-
mission seat vacated by Gladys McCoy. Linda served on
the Housing Committee, and was a Mediation volunteer.

Donny Adair has also resigned, because of added re-
sponsibilities at Emanuel Hospital. Since August 15th, he
has been in charge of all the hospital’s labor relations.
Donny has served on the Employment and Communica-

tions Committees.

And most recently, Angelica Chatham has resigned, to
go to work as an MBE specialist in Los Angeles. She has
served on the Housing Committee, and was chair of the
Peyton Awards Committee.

Angela, Donny and Linda — we wish you the best of
luck in your new endeavors.

Due to these resignations, there are now three vacancies
on the Commission. If you desire to serve on the Com-
mission, feel like you might bring something of value to
the body, and have the time and energy to contribute,
please contact Reymundo Marin, staff director, for details
on how to apply. (Commissioners are appointed by City
and County Commissioners, but the MHRC can recom-
mend appointments.)

The unfinished agenda

By Reymundo Marin
MHRC Executive Director

Abelardo Delgado, the celebrated Chicano poet, wrote
a poem entitled *‘Stupid America.”’ Actually, he could
have used a euphemism to soften reality as he saw it; how-
ever, his poem makes a positive statement that things could
be different if only ‘*you would let him.”’

stupid america, see that chicano
with a big knife
on his steady hand
he doesn’t wan! to knife you
he wanis to sit on a bench
and carve christfigures
but you won't let him.

stupid america, hear that chicano
shouting curses on the street
he is a poet
without paper and pencil
and since he cannot write
he will explode.

stupid america, remember that chicanito
Sflunking math and english
he is the picasso
of your western states
but he will die
with one thousand masterpieces
hanging only from his mind.

The same argument could easily be made of all disen-
franchised groups in our society, different ethnic and
social groups, women of al! races and men and women
with different sexual orientation. It is the denial of the

{Continued on next page)



The unfinished agenda

(Continued from front page)

development of the best potential within all of us that is
so tragic. All want to become part of the American mosaic,
however diverse or polychromatic. All want to enjoy the
fruits of their labor and the pursuit of happiness. Unfor-
tunately, there are some ‘‘un-smart’’ forces who are de-
termined not to let it happen. It need not be this way, and
if the poet speaks of ‘‘our’” America in this fashion, it is
because he loves it. We need to commit ourselves to mak-
ing Portland a warmer and better place to live.

There is a growing number of unemployed, hard-core
unemployed, who desperately need a chance to become
productive and contribute to our society. We need to put
our best minds to work to try to solve the unacceptable
high unemployment rate among minority youth, the dis-
abled and older workers. We need to involve business and
corporate leaders, advocacy commissions, and the affected
communities in a *“think-tank’’ forum to come up with
some solutions — beyond lip service — for the creation of
regl employment opportunities. )

The *‘un-smart’’ barriers must come down in order to
make fair housing a reality. Every fair-minded person
in our society should help make affordable fair housing a
priority.

The justice system should take a hard look at itself and
truly strive to become color blind. All individuals in our
society should feel secure in their person and be treated
with respect, courtesy and dignity regardless of race, color,
national origin, sex, or economic status.

Unfortunately, there exists an unfinished agenda which
needs to be addressed. We must constantly be on the look-
out for the protection of civil and human rights of all peo-
ple and appeal to the common decency that all of us pos-
sess. Let’s put aside the meanness and the *‘stupidity”’
which the poet is alluding to and let us aspire to a higher
ground, to a higher moral purpose, to a greater sense of
fair play, and to a greater sensitivity towards the feelings
and needs of others.

As Paulo Freire in Pedagogy of the Oppressed suggests,
our task is to collectively strive to liberate the oppressors
of our society by helping them free themselves from the
destructive oppression they carry within themselves. . .to
help them overcome the oppressive racism, and destructive
path in the denial of the rights of others. As Benito
Juarez, the famous 19th Century Mexican statesman once
said, ‘*Among nations, as with individuals, the respect of
the rights of others is peace.’> We can aspire to no less.

Recent citizen complaints to our office further corrobo-
rate the feeling that our civil and human rights agenda in
the Portland Metropolitan Area is still unfinished:

* Employment discrimination complaints range from
being harassed in the workplace, being bypassed for pro-
motion, and later reduced in force (rifting) because of
their low status, as well as being denied an opportunity for
employment.

s Disabled citizens are being denied equal access to jobs
and services.

e Majority and minority women are being denied equal
pay for comparable work.

» Police are using entrapment, and are selectively en-
forcing laws to arrest male and female prostitutes.

¢ Hispanic citizens are being required to present proof
of documentation — selectively enforced — based on na-
tional origin/visual discrimination. )

e Employers are enforcing the unapproved Simpson-
Mazzoli immigration bill even before it is decided by Con-
gress. The ‘‘unsmart’’ assumption still remains that peo-
ple of color and/or with accents are somehow suspect
aliens.

The Metropolitan Human Relations Commission is
composed of 15 hard-working, unpaid volunter Commis-
sioners who are appointed precisely to liberate the oppres-
sors within all of us. There are currently three Commission
vacancies which need to be filled. If you want to join us in
improving human relations in the metropolitan area of
Portland, please contact our office for more information.
In addition, we have need for many volunteers in all our
standing committees — dedicated individuals who wish to
contribute their time and expertise in the areas of educa-
tion, equal justice, employment, fair housing, the dis-
abled, and communications.

We welcome all who seek the best for all people.

Disabled struggle for accessibllity

by Jan Eisenbeisz
Coordinator, Disability Project

Under federal law — Section 504 of the Rehabilitation
Act of 1973 — no otherwise-qualified handicapped person
shall, solely by reason of their handicap, be excluded from
participation, be denied the benefits of, or be subjected to
discrimination under any program or activity receiving
financial assistance.

That law as well as others is the reason why the City
Couwty Advisory Committee on the Disabled (CCACD)
has been fighting so hard with the Justice Center, Perform-
ing Arts Center, and Pioneer Square to make them ac-
cessible to the disabled.

The CCACD worked with the architects from the very
beginning, when these structures were merely drawings on
sheets of paper, and put in long hours reviewing plans and
making recommendations regarding accessibility com-
pliance.

However, as they were built it seems like these recom-
mendations were not adhered to. In particular, dispersed
seating in the Performing Arts Center was not provided,
courtrooms at the Justice Center were not accessible, and
there was no access to the podium at Pioneer Square.

Finally, though, because of the persistence of CCACD,
through many meetings and compromises with the archi-
tects, and having media coverage, some of these deficien-
cies have been corrected. Two courtrooms at the Justice
Center are accessible, and by building a ramp one can now
get onto the podium at Pioneer Square.

Laws only provide a framework, but proper enforce-
ment is crucial in the effort if any real progress is to result.

The government could have saved approximately
$35,000 if CCACD’s initial recommendations had been
acted upon, and hours and hours of people’s time could
have been spent in other areas. A disabled friend once told
me, ‘I get tired of people talking for us; 1 only wish they
would talk with us.”

Each quarter, this newsletter will feature an inter-

view with one of the Commissioners. In this issue,
woe talk with Vincent Deguc, Commission Chairman.

Chairman Vince talks about
MHRC's past and future

Vincent Deguc, recently elected to his second term as
MHRC Chairman, has been active with the Commission
since 1977, at first as a volunteer on the Equal Justice
Committee, and, beginning in 1978, as a Commissioner.

Vince began to do Human Relations work as a Vista
attorney for the Urban Indian Council upon admission to
the Oregon Bar in 1975; in 1977, he began both his private
law practice and his volunteer work with MHRC.

Police Internal Affairs Auditing Committee

One of the Commission’s projects Vince is proudest of is
its role in the creation of the PIIAC. **We were involved
before {the] Storrs [Committee],’* said Vince, in terms of
dealing with the issue of appropriate responses to citizen
complaints about the police. The MHRC helped form a
community coalition to focus on the problem, Vince said.
Because of the coalition’s advocacy role, the City Council
appointed the Storrs Committee, which designed the
PIIAC that finally went to the voters in 1980 as Ballot
Measure 54.

During this period, Vince said, he worked on the Equal
Justice Committee to help formulate the Commission’s
position; in addition, he was a speaker for Ballot Measure
54 during the campaign.

How would Vince evaluate the PIIAC? “*I think they've
been conservative,’’ he says, ‘‘which is probably what I
would have advocated too,” since the PIIAC was a new,
controversial organization. But, he feels, it has given us a
valuable window on police conduct, and the fact that
someone is being ‘‘a watchdog®’ has had a lot to do with
officers® being more positive. ‘I think we have a better
Burueau — in terms of responsiveness to the community
— than we had a decade ago,”’ Vince emphasizes.

The ‘possum incident

Was is racist? MHRC didn’t say specifically, Vince re-
calls, but the Commission recognized that it could be
racist, and that further the Black community did in fact
view it as racist.

My instincts were that Jordan was right’’ in wanting
suspension or termination of the police officers, or some
kind of sanction, Vince said. *“The statement needed to be
made, by a public official, that we're not going to tolerate
activity by City employees that either is racist or even ap-
pears to be racist,’’ Vince emphasized.

*“The police union also lost a prime opportunity by fail-
ing to at least make to the Black community a statement
sensitive to the issue of racism, while also making it clear
that their responsibility was limited to labor-management
relations,”’ Vince continued. Thus, the police lost a golden
opportunity for building police credibility in the Black
community as well a the community as a whole.

Education

Vince feels that the work MHRC did on Administrative
Transfers (busing) and discipline was very important. Ac-
cording to Vince, MHRC did the initial studies on these
problems, and was therefore a key force in the Community
Coalition for School Integration’s eventual recommenda-
tions for an end to forced busing, a Middle School in tHe
Black community, and an end to discriminatory discipli-

{Continued on next page)
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Commission to host
Peyton Award Luncheon

The Metropolitan Human Relations Commission will
hold its annual Russell A, Peyton Award luncheon on
January 10, 1985.

In 1972, when Russell A. Peyton retired from his posi-
tion as Executive Director of the MHRC, his friends and
co-workers established an annual human relations award
in his name as a way of recognizing his memorable com-
passion for, and his substantial contribution to, the cause
of human equality,

The MHRC would appreciate your help in nominat-
ing a deserving person in our community for this award.
Please submit a short profile or resume on the person(s)
you nominate, including references, to ‘‘Peyton Award
Committee,'’ ¢/o MHRC, 1120 S.W. Fifth, Portland,
OR 97204.

The luncheon will be held at noon, January 10, 1985, at
the Red Lion Inn, 310 S.W. Lincoln. Tickets are $10, and
are available at the Commission. Please call Roberto
Reyes-Colon for further information.



Fair Housing
by Roberto Reyes-Colon

The Fair Housing Committee provides advocacy services
as well as technical assistance to individuals who feel that
they have been the victim of housing discrimination.

In addition, the project is developing procedures to iden-
tify major impediments to fair housing choice, as well as to
undertake actions to overcome such impediments.

The Committee has identified several areas which impede
fair housing efforts in the Metropolitan area. Among the
many issues identified are:

* Housing affordability;

* Discriminatory practices of housing industry

operators; ‘

* Lack of coordination of fair housing efforts;

* Lack of ongoing secure funding for program develop-

ment and implementation.

Your input is welcome in assisting us to identify other
areas which are of concern to the community. Get involved
— fair housing is the law! For further information, please
call Roberto Reyes-Colon, 796-5136.

Gays and Lesbians well-organized in
Portland Area
by Kathleen Bambeck and Keeston Lowery

The Gay/Lesbian community is everywhere, invisibly
immersed into society. (According to national demo
graphic data, it is estimated that 10% of the total U.S,
population is Gay or Lesbian.) You may say that you don’t
know any gay people, but how do you know that the per-
son working with you is not a member of this hidden
minority? It is hard remaining invisible, hiding daily be-
hind the guise of being one of the gang. Therefore, many
Gay and Lesbian persons find a safe environment in one
or more of the many organizations, guilds, groups and
clubs that abound in the Gay/Lesbian community. In such
groups members find the safety to be themselves, often
after a day of keeping silent, or perhaps a semester of
knowing that i anyone learns of this part of their being
they may lose jobs and/or friends. They remain hidden in
the office or classroom and find they can come out within
these groups.

There are organizations dealing with befng Gay, such as
the Lesbian Forum, Phoenix Rising, and the Counseling
Center for Sexual Minorities. There is a local chapter of

Parents and Friends of Lesbians and Gays, which is plan-
ning to host the 1986 convention of the national organiza-
tion. The Cascade Guild is organized into chapters of doc-
tors, lawyers, teachers, nurses, business people and other
professionals. There is a Gay iathers group; a group —
Wildfire — for Gay and Lesbian teens; and the Bridge
Club, a support group for young Gay/Lesbian adults. And
the Lesbian Aging Project is currently making plans to
establish a retirement community.

If one likes sports, upwards of 2,000 Gays and Lesbians
are organized into softball teams, volleyball teams, run-
ning groups and a Gay/Lesbian bowling league that is one
of the largest in the city. Representatives of these various
sports leagues are currently making plans to participate
in the International Gay Games Il to take place in San
Francisco in 1986.

And if show business is your game, there is the Portland
Gay Men’s Chorus, Leshian and Gay theater groups, late-
night drag shows, and charity functions where groups
gather to entertain and raise money for a variety of com-
munity service organizations, such as the Pal Project (a
support service organization for Gays and Lesbians in
special health crises, including AIDS), and the Cascade
AIDS Project, {which recently received a $20,000 grant
from the US. Conference of Mayors to deliver educational
services dealing with AIDS). A recent concert raised
money for African relief.

[n the political arena, the Right to Privacy PAC, Oregon'’s
major Gay and Lesbian civil rights organization, raises
$32,000 annually at its Lucille Hart Dinner, proceeds from
which go to the campaigns of gay-supportive candidates
in Oregon.

In the sphere of religion, there is Dignity, an organiza-
tion of Gay Catholics, and the Metropolitan Community
Church, which ministers to primarily Protestant-oriented
Lesbians and Gays. There is also an active chapter of Gay
and Lesbian Friends, as well as groups of Jewish and Mor-
mon Gays and Lesbians.

For more information on how to contact these organiza-
tions, consult a yearly publication called Out and About,
available in Gay- and Lesbian-owned businesses, Gay/Les-
bian bars, and Gay/Lesbian organizations.

The rapid emergence of all these groups in the 1970s
stands in marked contrast to the fear and low level of
organization of the McCarthy-era "50s, and will serve as a
basis for the difficult challenges of the '80s.
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In this issue MHRC’s Communication Committee fo-
cuses attention on Portland’s Gay and Lesbhian communi-
ty. The article by CC volunteer Kathleen Bambeck pro-
vides information on the background and current diverse
make up of this community. The central focus, however,
is on AIDS, since this disease is currently such an impor-
tant issue for the Gay/Lesbian community.

AUTUMN 1985

The Communications Committee would like to take this
opportunity to inform our readers that Mayor Bud Clark
and Portland Police Chief Penny Harrington have insti-
tuted an official police liason to the Gay and Lesbian com-
munity. Deputy Chief Tom Potter has stepped forward to
volunteer to serve in this capacity.

AIDS termed “holocaust”
for Gay community

AIDS is rapidly emerging as the number one item on the
Gay political agenda. According to Sandy Director, Port-
land’s “Gay mayor,” the disease is essentially threatening
the Gay community with a “holocaust.”

Brown McDonald, head of the Cascade AIDS Project
(CAP), concurs. He points out that although the number
of AIDS diagnoses in the state is relatively low (43 to date),
the rate of increase is truly alarming: Oregon doubled its
number of diagnosed cases in the last eight months, and
will probably double it again in the next eight. (In Califor-
nia the doubling rate is every 12 months.)

John Baker, Chair of City Nights, which raises funds for
AIDS service organizations, stresses that “politically, AIDS
is one of the main issues” affecting Gays: “It's making it
more difficult” to get equal protection legislation.

Baker, who is also a board member of the Right-to-Pri-
vacy PAC, says that PAC members are spending more than
half their time on the AIDS issue. Civil rights issues con-
cerning discrimination in services, jobs and housing for
people with AIDS are coming to the fore. “We [in the PAC]
support the ordinances in LA. and West Hollywood to
ban discrimination against people who have AIDS," he
says. The PAC, according to Baker, is looking closely at
the possibility that such a law may be needed in Portland,
or in Oregon.

McDonald says the pressing need at this point is a mas-
sive outreach campaign to educate the public about AIDS
and dispel the vast amount of misinformation currently
circulating about the disease. He says that his group has
a four-point educational program ready to go — it only
awaits funding. The program’s components are:

* a brochure for corporate employers on how to deal
with their employees who might develop AIDS (the
brochure is based on guidelines developed for US.
Bancorp by CAP);

+ a media campaign directed to the general public
conceming the transmission of AIDS, clearing up
the misinformation that is currently being circu-
lated;

« the services of a nurse epidemiologist to educate
medical professionals as well as professionals in
other fields (e.g., police and social workers) who
may be dealing with people with AIDS;



* extend risk reduction information to people in
other risk categories: intravenous drug users (in-
cluding prostitutes) and recipients of blood prod-
ucts.

CAP is currently developing the budget for this program;
McDonald estimates it will be in the neighborhood of
$350,000. At this point CAP is operating on a $20,000 grant
from the US. Conference of Mayors. (Portland was cne of
only eight cities to receive such funding, according to
Keeston Lowery, chair of the Right-to-Privacy PAC.)
McDonald expects that turther funding will be available
through a pending Federal grant to the States of $22 mil-
lion.

Up to this point, McDonald says, Oregon has allocated
no funds to AIDS education. McDonald attributes past
problems in obtaining funds partly to an Administration
(Gov. Atiyeh's) which is generally unresponsive to the
problem of sexually transmitted diseases. California, by
contrast, has allocated $12 million to such programs this
year, and Georgia has allocated $100,000.

California and Georgia, McDonald points out, have well-
organized and vocal Gay communities.

Oregon's Gay community as well has been active
around the AIDS issue. Three organizations have emerged:
in addition to CAP, there is the Chester/Esther Memorial
Fund, and the Pal Project (a project of Community Health
Services).

While the main focus of CAP is educational outreach,
the Pal Project, according to Community Health Services’
Steve Fulmer, is geared to provide counseling and emo-
tional support for persons with AIDS, professional referral
assistance to help people through the mounds of paper-
work, and a limited level of practical support {cooking,
cleaning, etc.). Fulmer points out that housing for people
with AIDS is a growing need. Pal is negotiating with the
Senior Service Division, which has the primary responsi-
bility for housing. Money will be an issue here: Fulmer
says $100,000 could easily be requested, and eventually
the cost could reach a quarter-of-a-million dollars to set
up a residential care facility for people with AIDS.

The Chester/Esther Memorial Fund is a community proj-
ect to raise money to meet the short-term practical needs
of people with AIDS.

In addition, Gay political activists have formed City
Nights, a group, according to John Baker, whose primary
goal is to raise money for the city’s AIDS service arganiza-
tions. At a recent concert, starring California rock star
Sylvester, the group netted $10,000 which was shared by
the concerned groups. Another event is being planned in
the near future.

AIDS misinformation

Kristine Gebbie, the State’s Health Division adminis-
trator, share some of McDonald’s concerns. “In the past
several weeks,” she says, “misinformation about AIDS has
been growing by leaps and bounds.” Among the remedies
her department will institute in the next several weeks
will be an intensive campaign to get the truth about AIDS
to the state’s schools. “We are working on getting informa-
tion to every school district right now,” says Gebbie. “We
have drafts ready to go” which should be finalized in a
very short time. In addition, Gebbie is looking at hiring at
least two medical professionals as staif persons within
the next month to do educational outreach about AIDS.

Dr. Charles Schade, Multnomah County Public Health
Officer, is also concerned with the climate of growing hys-
teria around AIDS. He feels that the response of some
parents of schoolchildren in New York City, who have
demanded that AIDS-infected children be quarantined and
have boycotted public schools in protest, is “just outrage-
ous” from the standpoint of what is currently known about
AIDS.
McDonald points out that AIDS is transmitted primarily
through semen, feces, and blood — and then only through
“blood to blood” contact, ie., not through skin contact.
Essentially this limits transmission to sexual intercourse;
there is no evidence that AIDS can be transmitted through
casual contact, such as might occur in restaurants, thea-
ters, hospitals, schools or other places where large num-
bers of people gather. The AIDS virus has been isolated
from saliva and tears, but these media are not considered
potential transmitters of the virus, McDonald says.
Transmission of AIDS in a school situation, by a child
who is incontinent or vomits on the floor — as implied
by a recent Oregonian article by Richard Restak — is
extremely unlikely, according to Dr. Shade. It is instruc-
tive, he says, to compare the epidemiology of Hepatitis B
with that of AIDS. Hepatitis B is also transmitted through
bodily secretions, and — unlike AIDS — there is some
evidence of its being transmitted in a family setting or in
institutions (eg., through shared razors). Yet, health au-
thorities do not recommend quarantining children with
Hepatitis B, although, Dr. Schade stresses, they recom-
mend extreme care with blood spills. Such care, however,
it is worth repeating, does not extend to the level of a
quarantine.
Not only is there no evidence that AIDS is not transmis-
sible through casual contact; but, according to Dr. Schade,
there is positive evidence that it is not so transmissible
— one study determined that a group of health profes-
sionals who were exposed to AlIDS-exposed blood via nee-
dles that had come in contact with it did not have the
AIDS virus transmitted to them.
Furthermore, said Dr. Schade, the children who have
developed AIDS have not contracted it through a normal
family situation (as is sometimes the case with Hepatitis
B); rather it was transmitted in utero from an AIDS-in-
fected parent.
For more information about AIDS, contact:
Steve Fulmer, Community Health Support Systems,
223-5907

Brown McDonald, Cascade AIDS Project, 223-8299

Multnomah County Sexually Transmitted Disease Clinic,
248-3816

Kristine Gebbie, Administrator, State Health Division,
229-5032

Dr. Charles Schade, Multnomah County Health Officer,
248-3406

Commission to host Peyton Award luncheon

The Metroplitan Human Relations Commission will host
its annual Russell A. Peyton Award luncheon on January
10, 1986.

In 1972, when Russell A. Peyton retired from his position
as Executive Director of the MHRC, his friends and co-
workers established an annual human relations award in
his name as a way of recognizing his memorable compas-

sion for, and his substantial contribution to, the cause of
human equality.

The MHRC would appreciate your help in nominating a
deserving person in our community for this award. Please
submit a short profite or resume on the person(s) you
nominate, including references, to “Peyton Award Com-
mittee,” ¢/o MHRC, Room 520, 1120 S.W. Fifth, Portland,
OR 97204.

The luncheon will be held at noon, January 10, 1986, at
the Viscount Hotel, 144t N.E. Second. Tickets are $10, and
are available at the Commission. Please call Roberto
Reyes-Colon at 796-5136 for further information.

New Commissioners appointed

The Metropolitan Human Relations Commission is
pleased to announce the appointment of three new Com-
missioners: William A. Little, Lois A. Shenker, and Bong
W. To.

Dr. Little comes to us from a background of teaching
Black Studies at Portland State, where he is an Associate
Professor. His publications include “Blacks in Oregon,”
“Black Women Writers in Oregon,” and “Black Leadership:
Structure and Styles in Portland, Oregon [in progress].”
He has travelled extensively in Africa and the Middle East.

Lois Shenker, the recently retired Director of the Mittle-
man Jewish Community Center's Early Childhood Learn-
ing Center, has long experience in community service.
She has been the Chairperson and Fundraiser for the
Jewish Federation of Portland, worked to help Soviet
Jewry and Russian immigrants to Portland, and has served
on the campaigns of Senator Bob Packwood, City Commis-
sioner Mike Lindberg, and former Portland School Board
Member Jonathan Newman.

Dr. To, a clinical psychologist, was born in Peking and
later moved to Singapore, and from there to the United
States. A recent arrival in Portland, his energy is already
being felt: he is the Chairperson of the Metropolitan Ethnic
Minorities Executive Coalition, the Coordinator of the Ore-
gon Asian Cultural Exchange Association, and a member
of the Portland Public Schools’ Refugee Job Preparation
Advisory Committee.

The Metropolitan Human Relations Commission is in-
deed fortunate in being able to benefit from the skills and
perspectives of its new Commissioners. To all three of
you: Welcome on board!

COMMITTEE UPDATES
Disability Project
By Jan Campbell

This coming year will be a very busy one for the Disabil-
ity Project.

During the summer the Apple Corporation donated an
Apple lle computer to the Project. This will enable it to
network with four other agencies concerned with the dis-
abled: SOAR, Paralyzed Veterans, Volunteer Braille, and
Independent Living. The network's goals are to collect
demographic data on local residents with diabilities, iden-
tify needs, and develop an information data base in services
and assistance to the disabled.

Additionally, the Disability Project and Tri-County Inde-
pendent Living Center were awarded a $15,000 grant from
Multnomah County Community Development funds to
conduct an in-depth needs study of the disabled. The

study will be for one year, beginning October 1, 1985; a
part-time computer operator will be hired to assist in put-
ting the gathered information into the computer and
analyzing the information.

In addition, the Project will continue to monitor the City
and County to ensure that the disabled are not discrimi-
nated against in employment, programs and services.

Education
by Dapo Sobomehin
The annual Tubman Essay Competitiocn/Metropolitan

Human Relations Commission Essay will be extended to
four more schools, one in the Gresham School District.

The Committee is continuing its five-year study of Port-
land Public Schools suspension rates and graduation re-
quirements. The Committee is also working with the Ore-
gon Multicultural Education Association on multicultural
education in the School District.

Employment
by Dapo Sobomehin

The Employment Committee is evaluating the statistical
data on the Portland Private Industry Council. [t is also
investigating how the County and City Minority Business
Enterprises meet their requirements in dealing with
minority business people in the community.

The Committee will be investigating the City's &
County’s Equal Employment Opportunity/Affirmative Ac-
tion performance for our annual report. Summer Youth
Employment is also being studied.

Equal Justice
by John Blank
Equal Justice Committee Chairperson Carol Edmo re-

cently served on the Committee on the Police Use of
Force, appointed by Chief Harrington in the wake of Lloyd
Stevenson's death. The Committee was charged with ex-
amining and making recommendations about the use of
force by Portland police. In addition to having Commis-
sioner Edmo on the Committee, MHRC voted to support
the work of this Committee.

The Committee reported at the end of July, recommend-
ing, among other things, that police training should incor-
porate human relations skills and cultural awareness; that
the carotid hold be banned at its present level and elevated
to the level of deadly force, the same level as firearms; and
that the community attend to the high percentage of con-
tacts and arrests which involve people who are “out of
control” due to alcohol, drugs or mental problems.

The Equal Justice Committee will be examining closely
all the Use-of-Force Committee’s recommendations, as
well as Chief Harrington’s response to them, and will rec-
ommend MHRC action as appropriate.

In addition, the Equal Justice Committee is beginning to
consider the question of evaluating the Police Internal
Affairs Audit Committee, a body which MHRC played a
significant role in creating.

Finally, EJC staff continues to monitor developments in
several areas: the INS incident at the Rimrock Cafe last
spring; the hopeful solution of the problem of court trans-
lations via the new Indigent Defense Board; the activity of
Free South Africa Movement activists seeking to ban
Krugerrand sales in Portland; and various significant trials
as they arise.



South Africa —
Human rights issue of 1985 conine

Divestment on MHRC’s agenda

At its Decenber meeting MHRC reaffirmed its long-stand-
ing commitment to the principle of divesting public funds from
businesses which do business with South Africa. State Repre-
sentative Margaret Carter will introduce a divestment bill in
the current legislative session.

The divestment movement has grown rapidly in recent years.
Divestment bills have been passed in five states and 14 cities,
and are pending in many places around the country. In addi-
tion, a federal divestment bill will be introduced in Congress
this year by members of the Black Congressional Caucus.

Divestment backers see both a moral and political purpose
for withholding U.S. funds from South Africa. Morally, in-
vesting money in South Africa is seen as akin to having invest-
ed in Nazi Germany — no return on invested funds, no matter
how high, could justify investing in such a system. Politically,
divestment is viewed as a way of pressuring South Africa’s
regime to end apartheid by withholding financial support
from it. In principle this is no different from instituting an
economic embargo, a policy which the U.S. government ap-
plies in many cases; divestment activists hope to pressure the
Reagan Administration to apply sanctions to South Africa
as well.

Divestment financlally advantageous

Local opponents of divestment, including some public
employee and senior citizen groups, worry that divestment
could lead to financially imprudent use of public funds, such as
pension funds. However, according to divestment proponents,
studies, as well as experiences of jurisdictions that have under-
gone divestment, show that investment portfolios which have
dropped South Africa show comparable and in some cases
higher rates or return than compered to before divestment.

In addition, some analysts point to the risk of pouring money
into the rapidly destabilizing political climate of South Africa.

Local South African Consul resigns

Protests and civil disobedience in Portland resulted January
18th in the resignation of Calvin Van Pelt from his post as
South Africa’s Honorary Consult. The twice-weekly pickets of
the Consulate, with two to three arrests of prominent indi-
viduals each time, proved effective.

Among those arrested was Keeston Lowery, MHRC Com-
missioner and chair of the Right to Privacy PAC. All arrests
were monitored by MHRC staff, and were conducted in a
peaceful, principled fashion, with no violence or threats of
violence or harassment from any of the parties.
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Youth Week: March3-9

Early last year City Council designated the first full week
of each March as Youth Week.

This year’s Youth Week events, sponsored by the Metropol-
itan Youth Commission, Pioneer Square, the City of Portland
and Multnomah County, are around the theme, ““Caring and
Sharing: Youth and Community,*’

The week’s kick-off event will be held at Pioneer Square,
from 4 p.m. - 9 p.m., on Friday, March 1st.

Highlights of the Week include a Youth Luncheon at Port-
land State University, 12 noon to 1:30 p.m. on March 6th, and
a Youth-City Council meeting, 9:30 to 10:30 a.m., also on
March 6th (**Youth and Government Day’’), where youth
representatives will present their action plan to the Council.
This presentation will be broadcast on KGW Ch. 8’s “In Your
Opinion"’ show on Sunday, March 10th.

Three new
Commissioners appointed

The Metropolitan Human Relations Commission is pleased
to announce the appointment of three new Commissioners:
Johnnie Bell, Jose Mata and Vikki Rennick.

Johnnie Bell is Administrator of the Qregon Bureau of La-
bor and Industries Civil Rights Division. Her appointment
to the Commission will provide a vital link between MHRC's
advocacy function for civil rights and the Civil Rights Divi-
sion’s enforcement function.

Jose Mata is an attorney and long-time supporter of His-
panic and other progressive causes. A member of the Hispanic
Political Action Committee (HPAC), he is that group’s former
Multnomah County Chairperson. He is on the steering com-
mittee of LALO (Latin-American Lawyers of Oregon) and
has served on the steering committee of the Lawyers Com-
mittee Against U.S. Intervention in Central America. In ad-
dition, he coordinated HPAC’s voter registration campaign in
‘Washington County, and served as Margie Hendriksen's State
Field Coordinator during her recent U.S. Senate campaign.

Vikki Rennick brings to the Commission a long history
of advacacy for the disabled. She is currently the Executive
Director of the Tri-County Independent Living Program, Inc.,
an organization she helped found. For the past two years she
has been increasingly active in MHRC’s City-County Advisory
Committee on the Disabled.

MHRC is indeed fortunate in being able to benefit from the
skills and perspectives of its new Commissioners. To all three
of you: Welcome on board!



Peyton Awards
banquet big success

This year’s Peyton Awards luncheon, held January 10th,
1985 at the downtown Red Lion, was a great success. The 252
people who attended heard keynote speaker Mayor Bud Clark
and witnessed the presentation of the Russell A. Peyton Hu-
man Relations Award to ex-Multnomah County Executive
Don Clark.

In his address, Mayor Clark promised that minority youth
employment, a key concern of MHRC, would be one of the
highest-priorities of his administration. Citing the ‘‘cruel sta-
tistics** that show minority youth unemployment to be twice as
high as for white youth, the Mayor said he would be making
a special effort to change those figures. Besides talking to local
emplayers and businesses, he said he would expand the existing
program for youth unemployment.

MHRC’s award to Don Clark expressed its recognition of
his 25 years of service to the County as sheriff, commissioner,
and county executive.

The Peyton Award was established in 1972, when Russell A.
Peyton retired as Executive Director of MHRC. At that time
Russ’s friends and co-workers established the annual award in
his name to recognize his compassion for and contribution to
the cause of human equality. Peyton Award winners over the
years include A, Lee Henderson, Marie Smith, Harry C.
Ward, Gerry Newhall, Jim Metcalf, Fr. Bertram Griffin,
Gertrude Crowe, and Fred Rosenbaum.

In addition, awards were presented to Marah Danielson,
Ralph Schuping, and Mike Stanley, students at Harriet Tub-
man Middle School, who were the winners of this year's Har-
riet Tubman Human Relations Essay Competition.

And finally, the first Sonja Hilton Award, which originated
with MHRC’s City-County Advisory Committee on the Dis-
abled, was presented to Linda Besant, founder/director of
Shared Outdoor Adventure Recreation (SOAR), a program
for disabled people.

Multnomah County Executive Dennis Buchanan,
Portland Clty Commilssioner Margarst Strachan and
Mayor Bud Clark

Multnomah County Commissioner Gretchen Ka-
foury and Russell A. Peyton Award winner Don Clark

Portland Mayor Bud Clark and Russell A. Peyton

MHRC Executive Director Reymundo Marin ad-
dresses Peyton Award luncheon and seated at left is

Bud Clark

South Africa:

Human Rights issue of 1985

The Republic of South Africa, with its system of apartheid,
must be counted as a major world human rights abuser.
Twenty-two million Black people live in South Africa, com-
prising 72 percent of the population. However, they cannot
vote, buy or sell land, live or work where they choose, or move
freely. They have been stripped of power and deprived of
control of their lives by the apartheid system of legislation
and custom. Dissent is met with terror and imprisonment.

Blacks can’t vote

Blacks in South Africa cannot vote — period. In 1983 white
voters (16 percent of the population) endorsed a new constity-
tion which granted limited powers to ‘‘coloreds’” (people of
mixed Black and white descent, who make up nine percent of
the population) and Indians (who are descended from immi-
grants from India, and are three percent of the population).
But the new constitution leaves Blacks totally disenfran-
chised.

Living restrictions

In South Africa, Blacks may not purchase land in ‘“white
areas,’” which comprise 87 percent of the land, and may not
remain in white areas without a permit. Worse, millions of
Blacks — 4.5 million since 1961 — are being forcibly removed
from the white areas to distant, arid unproductive ‘*home-
lands'' as they are euphemistically called. According to
apartheid ideology, Blacks enjoy political power in these
‘‘homelands’ and so they do not need basic democratic rights
in the white areas.

Labor discrimination

Blacks may work but not live in white areas, except for
contract workers; since contracts are often awarded only to one
family member, often workers must separate from their fami-
lies. Others who work in white areas are forced to commute
from the *“homelands.”’

Black workers are paid far less than whites: 5.37 times less
in mining; 4,03 times less in manufacturing. The percentage of
Blacks living below the poverty level in major urban areas
averages 64 percent. Some estimates put Black unemployment
as high as two or three million.

Repression

The system of apartheid, based on an ideology of *‘racial
purity’’ reminiscent of the Nazis or the Ku Klux Klan, is en-
forced by state violence and terror. Blacks are forcibiy re-
moved to the ‘““homelands.”” Peaceful protests are met with
police shootings and other violence. Arrests and long im-
prisonment of people who speak out against apartheid is com-
mon; in jail, torture and murder of dissidents is frequent. In
addition, South Africa’s system of “‘banning”’ — essentially,
placing citizens under lengthy house arrest — is unique.

U.S. policy Inconsistent

While the U.S. government applies economic and diplo-
matic sanctions to several countries, it has adopted a benign
policy towards the only country in the world where racism is
part and parcel of the legal system, continuing and even en-
couraging trade with and military aid to the apartheid regime.
Instead of sanctions, the Administration is adopting a policy
of “‘constructive engagement” towards South Africa, a policy
which, according to anti-apartheid activists, amounts simply to
sighing over South Africa’s racism while at the same time
strongly supporting it.

CONSTRUCTIVE ENGAGEMENT

Antl-apartheid movement grows

In the United States, the movement to stop American in-
volvement with the apartheid regime is growing rapidly and is
taking many forms. Nationwide civil disobedience, protesting
the diplomatic presence of South Africa here, has been going
on since November, Boycotts of ships and cargo going to and
coming from South Africa are being pressed. A number of
state and local governments have adopted legislation divesting
public funds, such as public employee retirement funds, from
South Africa. (In South Africa itself it is a severely punish-
able offense to call for divestment of foreign funds.)

{Contimeed on next page)



that such services now exist, and
contact local planning and funding
agencies to provide needs and services
identified by the survey as not
available in our community.

Women'’s organizations plan
major conference

The Metropolitan Human
Relations Commission, at its
February meeting, voted to become
the 28th organization tq sponsor the
conference, “Women In The Year
2000,” to be held in Portland in the
Fall of 1986,

The conference will be the
culmination of an ambitious series of
studies organized by the group’s
steering committee, on the theme of
“Where will women be in the year
20007 Each study will concentrate on
a specific women’s issue or on an issue
from the perspective of women, and
will address three questions —
“Where are we?” “Where do we want
to be in the year 2000” and “How do
we get there” — with relation to each
issue studied.

A sampling of the more than 22
topics to be presented includes:
Elected and appointed women in
politics;, Wages of working women;
Peace activism in the year 2000;
Strategic planning — Hispanic
women in the 21st century; Domestic
and sexual violence; Minority women
in higher education; The Federal
budget from a woman’s perspective.

The MHRC, in addition to co-
sponsoring the conference, will hold a
public hearing during the conference

_onacurrent issue of importance to

| Wwomen in the Portland metropolitan
ar¢a. Kris Rogers, one of our newly

) appointed Commissioners, will head

| the task force organizing this hearing.

For more information please

' contact Joan Perez Little, executive
coordinator for the conference, at
235-0439, or Leslie Morehead,
executive director, at 220-1675.
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MHRC SENDS MESSAGE:
“WE CARE”

The Metropolitan Human
Relations Commission was created in
the tense interracial climate of 1969 to
send a message from “the
establishment” to our minarity
communities. That message was, “We
care.”

During the past year, MHRC
Commissioners and staff have
devoted themselves to helping
ameliorate community tension and
mediating intergroup conflicts, in an
effort to continue to put forth that
message. To that end, the MHRC 1s
directly involved with dozens of
community-based organizations and
programs providing technical
assistance, information and referrals.

The combined affiliation and
working relationships and networks
of our staff and Commissioners with a
variety of civic and community-based
organizations is extensive. Our
budget narrative lists 165
organizations with which MHRC is in
active contact — and this list is only a
sample of our complete network.
Through this identified network,
Commissioners and staff are able to
contribute a high level of
communicational, educational and
technical skills to these groups, and
are able to help communicate the
concerns of these groups to the City
and County.

Our six standing committees have
been involved with almost every issue
of importance that has been
articulated by the majority and
minority communities, including the
disabled, in Multnomah County and
the City of Portland. For example:
the Education Committee has taken
up the issue of unequal school
suspension rates, and organized the
Fifth Annual Harriet Tubman
Human Relations Essay Contest in
three schools in Multnomah County
around the theme, “Living the
Dream”; the Employment Committee

MULTNOMAH COUNTY

has monitored affirmative action in
the City and County and helped
organize the Minority Youth
Employment Committec; the Equal
Justice Committee has advocated for
Court Interpreters for limited-English
speakers (includign sign-language
users), helped raise the consciousness
of the Mayor's and the Chief of
Police’s Office about Hispanic
concerns with the Immigration and
Naturalization Service, and
monitored the Police Internal
Investigations Audit Committee; the
Housing Committee has monitored
fair housing in the City and County
and helped organize landlord-tenant
dispute resolution services; the
Disability Project has pressed for
accessibility for the disabled,
including legislation financing such
accessibility, the Communications
Committee, in addition to publicizing
issues of community concern in
MHRC's newsletter, helped the
Police Bureau gather public input on
the Police Use of Force.

Our relation to the communities we
serve is based an concrete support on
many levels. Besides providing
information, counseling and referral
to citizens making complaints in the
arcas of human and civil rights, our
staff is involved in invaluable research
which groups in the community use to
document their concerns.

Unfortunately, we may face
significant budget cuts this year,
which would seriously impair our
programs. We need your support
through phone calls, letters, and other
volunteer efforts to persuade
Portland and Multnomah County
Commissioners to continue to fund us
at current service level, as well as to
improve our response to community
needs.

MHRC’s budget, programs,
volunteers, or whom to contact with
your support, please call Reymundo
Marin, MHRC executive director, at
796-5136.
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Secretary of State Barbara Roberts and Peyton
Award winner Rev. John H. Jackson

Peyton Awards Banquet
big success

The Reverend John H. Jackson of
Mt. Olivet Baptist Church was
presented with the Metropolitan
Human Relations Commission’s
Russell A, Peyton Human Relations
Award at our annual luncheon, held
al the Viscount Hotel in January.

Introduced to the more than 200-
person gathering by Urban League
executive director Herb Cawthorne as
“maladjusted” because he refuses to
adjust to racism and aother forms of
injustice, Rev. Jacksomn, a co-founder
of Portland’s Black United Front,
used his speech to point out that, in
the words of Martin Luther King,
“there are good people in the world.”
In these times when the news seems to
be filled with so many evil people, it is
important, Rev. Jackson stressed, to
bear this truth in mind.

“The good people won't always be
parading in front of City Hall,” he
said. “They won't always write to the
newspaper. But when you need them,
they’ll be there.”

Among the good people present at
the awards ceremony was keynote




speaker Barbara Roberts, Oregon’s
Secretary of State. Her theme was
that “one person can make a
difference.” She told the gathering
how she discovered that she could
make a difference. A single mother of
an autistic son, she recalled her
successful one-woman lobbying effort
to secure State special education
rights for disabled children. This
victory convinced her that she could
make a difference, and was the
beginning of her career in state
politics. At the end of her speech, she
drew a standing ovation, when she
said, while simultaneously signing,
that “I believe in human rights.
Together we can make a difference.”

Another feature of the lunchecn
was the presentation of eight awards
to students winning the annual
MHRC Harriet Tubman Human
Relations Contest. This year’s theme
was “Living the Dream.” The winners
were: Damon Turner, sixth grade,
Rukiyah Adams, seventh grade, and
Sam Miller, eighth grade, from
Tubman Middle School in Portland;
Lisa Lee, sixth grade, Shreeyash
Palshikar, seventh grade, and
Jonathan Kelley, eighth grade, from
Sellwood Middle School in Portland;
and Debbie Neal, seventh grade, and
Shawnee Grimfted, eighth grade,
both from Dexter McCarty School in
Gresham,

In addition, Michael Stoops,
chairman of the Burnside Community
Council, was given an award for his
work with the homeless; and the
Sonja Hilton award was presented to
the late Willard K. Martin for
designing Hollady Center, a school
for disabled children. Martin's wife,
Gail, accepted the award.

Multnomah County Commissioner Gretchen
Kafoury and award winner Michael Stoops.
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Sam Miller, Damon Turner, Rukiyah Adams.

Court Interpreters problem
nears solution

After more than five years of work
by the Equal Justice Committee
(EJC), the problem of providing
qualified Court Interpreters for
limited English-speakers appears to
be nearing a solution.

Court Interpretation is a problem
because there is currently no
screening process to determine which
interpreters are qualified. There is a
list of interpreters available to
attorneys and the courts; but there is
no exam to verify a person’s ability
to interpret from and into another
language and there is no way to
screen interpreters” knowledge of
legal terms and procedures.

There is a need for interpreters in
more than 60 languages including sign
language in the Portland
Metropolitan Area, but the most
pressing need is for Spanish-speaking
interpreters. Spanish is the native
language of a large number of native-
born Americans who live in our area
(the United States is the world’s 5th-
largest Spanish-speaking country!)
and a growing number of Hispanic
immigrants, not to mention
undocumented Hispanics. The EJC
has felt that getting a qualification
program for Spanish interpreters in
place would be an important first
step.

A suit waiting to happen

Oregon law requires that
competent interpreters be available
for limited English-speakers
(including sign-language)

However, since there are no
established standards or procedures
for ensuring competency, the existing
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Human Relations Essay Contest winners (L-R): Jonathan Kelley, Shreeyash Palshikar, Lisa Lee,

situation can be described as a “suit
waiting to happen.”

The EJC has been trying to place
this issue on the public agenda. The
problem, in this time of budgetary
crisis, has been to identify which
government agency needs to take the
responsibility for developing a
qualification program.

At press time, the matter is before
the Commission on the Judicial
Branch, a group which is empowered
to introduce legislation directly into
the Legislature’s Judiciary
Committee.

The EJC, which has compiled
extensive documentation on
qualification systems around the
country, feels that we are on the
threshold of creating one here, thus
facilitating the process ot
guaranteeing equality within the
justice system for our linguistic
minorities.

Anyone with interest and/ or
expertise in the matter is encouraged
to contact John Blank, EJC staff
person, at 796-5136.

Four new Commissioners
appointed

The Metropolitan Human
Relations Commission is pleased to
announce the appointment of four
new Commissioners: Michae] L.
Benjamin, Sidney A. Galton, the
Reverend Rodney 1. Page, and
Kristing O. Rogers.

Michael Benjamin comes to us with
a background in multi-cultural
communications and interpersonal
relations. He is currently Clinical
Assistant Professor of Psychiatry at

the Oregon Health Sciences
University in Portland. He is the
former director of the North-
Northeast Community Mental Health
Center, and is now president of the
firm of consultants, Michael L.
Benjamin and Associates. He is
currently conducting a six-month
cross-cultural communication
training course with the Portland
Police Department.

Sidney Galton, an attorney by
profession, is a Hearings Referee for
the Workers’ Compensation Board.
He serves on the Portland Police
Central Precinct Citizens Advisory
Committee, is the Treasurer of the
Gay and Lesbian Association of
Choruses, and is the General
Manager and President of the
Portland Gay Men’s Chorus.

The Rev. Rodney 1. Page brings to
the Commission a strong background
in human relations work. He is the
executive director of Ecumenical
Ministries of Oregon, an organization
of thirteen Christian denominations,
which advocates for social justice for
the poor and oppressed. In addition,
Rev. Page has been the president of
Schools for the City, and has served
on the boards of the Institute of
Judaic Studies, and of JANIS, an
organization serving runaway youth.
Rev. Page is a member of the
Portland City Club, the NAACP,
Disciples Peace Fellowship,
Fellowship of Reconciliation and the
World Without War Council. In 1985
Rev. Page chaired the Police Use of
Force Committee set up by Police
Chief Penny Harrington to make
recommendations to the Portland
Police Bureau concerning the use of
force by Portland police.

Kristine O. Rogers comes to us
with an impressive background in
community service. Secretary of the
Portland City Club (in which she has
been active for more than ten years),
she chaired the Committee which
produced the City Club’s Report on
Adult Prostitution in Portland in
August 1984. She has chaired Oregon
ACLU’s Women’s Rights Project,
and has served on the steering
committee of ACLU’s Women’s
Rights Coalition. She has been a
Director of the Qregon Council on
Crime and Delinquency, and has
worked on several of that group’s task
forces. She is a member of the Urban
League, NOW, and the Oregon
Women’s Political Caucus.
Professionally, Ms. Rogers has
worked as an assistant U.S. Attorney
for Oregon, is an Adjunct Professor
at Northwestern School of Law, and
is a consultant to various Indian

Tribes, private organizations and
federal agencies on cultural resource
law,

The Metropolitan Human
Relations Commission is indeed
fortunate in being able to benefit from
the skills and perspectives of its new
Commissioners. To all four of you:
Welcome on board!

Fair housing a concern for
the '80s

Human beings have the natural
tendency to want to tie social trends
into neat manageable bundles of a
specified duration. For the most part
we like to think in decades.

If the '60s may be summed up,
with respect to civil rights activities,
as a time of demonstration and
confronmation, and the '70s as a lime
of documentation and litigation, so
far it appears that the "80s may be
characterized as a time of
frustration.

The goal of equal housing
opportunity has run into a barrier of
“no housing opportunity” for the
vast majority of our protected
classes, as well as for Gays and
Lesbians, and for families with
children.

During this decade of frustration,
we find that housing discrimination
has taken on a new face. Subtle and
hard to detect, new discriminatory
practices have had an adverse
impact on families with children,
especially single parents with
children,

Officially, on-site managers and
property management firms indicate
that there is no basis for this claim.
However, we know better. For
example: the practice of employing
time restrictions in the use of
recreational facilities, the designation
of “adults only” buildings, the use of
occupancy standards (e.g., only one
child per bedroom), use of age-or-
children standards (e.g., no children
over 10), etc., are discriminatory.

Unfortunately, this type of
discrimination is supported by the
lack of legal protection afforded
children. Voluntary approaches in
resolving the situation have gone
unheeded. What is needed is the
legislative will and leadership to
grant protected-class status to
children, and the development of a
well-coardinated audit-based testing
system to monitor and enforce the
rights of all individuals to decent
shelter.

For more information please

contact the Fair Housing Project,
796-5136.

Committees focus on
education and employment

The Education Committee has just
resolved the monetary crisis
stemming from the 1985 Harriet
Tubman Essay Competition Award.
The money for the winners has just
been given to the students from
Dexter MacCarty Middle School in
Gresham.

The second annual Multicultural
Education Association Conference
held on February 14, 1986, was an
aoverwhelming success. Over 100
people attended this conference,
which dealt with the major
contributions of Oregon’s minorities.

The Employment Committee is
working closely with the Minority
Business Group to begin to evaluate
the City/County Minority Business
Enterprises (MBEs) and Female
Business Enterprises (FBEs). The
Committee will be evaluating the
Affirmative Action Plans of the
quasi-governmental agencies Tri-
Met, Port of Portland and the
Metropolitan Service District, as
soon as their Plans are received.

Disability project survey
targets needs, resources

The Disability Project is working
diligently to finalize its survey, which
will be sent out to at ieast 5,500
disabled persons in Multnomah
County. The survey will assess the
current status and unmet need for
housing, access to community
services, and access to emergency
services.

Disabled groups specifically
targeted are: the deaf, the blind, those
with cerebral palsy, muscular
dystrophy and spinal cord injuries,
and the mobility-impaired.

The Project will also contact an
estimated 500 agencies to measure the
handicapped-accessibility of the
target service agencies in the
following areas: wheelchair
accessibility, bus line accessibility,
availability of TTY service, and
availability of sign language, large
print or braille resources.

By gathering this data we will be
able to match up needs to existing
community resources, assist the
existing resources in increasing
awareness in the disabled community
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“Women in the Year 2000: A
Futures Conference,” to be held at
Mt. Hood Community College,
Fri.-Sun., September 19-21, promises
to be an exciting and historically
important event.

The conference, subtitled “Women
Designing the Future,” will feature
more than 60 studics, presentations,
workshops and pancls focused on the
theme, “Where will we be in the year
20007 More than 26 local
organizations, including MHRC, are
sponsoring the event.

Featured as keynote speakers will
be: Dr. Joyce Brothers, psychologist,
T.V. personality and best-selling
author; Prof. Eleanor Holmes Norton,
feminist lawyer and former head of
the federal Equal Employment
Opportunity Commission; and Dr.
Sonia Johnson, feminist and peace
activist, who was ex-communicated
from the Mormon Church for her
energetic support of the Equal Rights
Amendment. In addition, NASA
astronaut Dr. Bonnie Dunbar will
lead a conference session as well as a
special student brunch.

Joyce Brothers will address the
conference at 9:00 am. on Friday,
Sept. 19th; Eleanor Holmes Norton at
9:00 a.m.,, Saturday, Sept. 20th; and

“Women-in-the-year 2000” conference
features issues, MHRC hearings

7

Sonia Johnson at 9:00 a.m., Sunday,
Sept. 21st. Bonnie Dunbar’s student
brunch will be at 10:30 a.m. Sept.
20th; her conference session will be
held at 2:30 p.m. the same day.
MHRC conducts hearings

In coordination with the
conference, MHRC will hold a series
of hearings on the status of women in
the Portland Metropolitan Area.
Commissioners will chair panels on
Employment/Economics (Sept. 19th
9-noon), Health/Family Life (Sept.
19th, 1:30-4:00 p.m.), Justice/
Legislation (Sept. 20th, 9-noon),
Education/Community Affairs (Sept.
20th, 1:30-4:00 p.m_). The public is
encouraged to testify: sign up at the
conference, or in advance with
MHRC, 796-5136.
Panels

In addition, there will be panels
on: Women and Politics, with
Oregon State Senator Nancy Ryles,
Oregon Women's Political Caucus
Chair Marilyn Schultz, former
Portland City Council candidate
Maria Veramontes de Marin, Montana
State Representative Nancy Keenan,
and former Oregon State Senator
Ruth McFarland (Sept. 19th, 1:15
p-m.); Women in Arts, with author
Ursula K LeGuin, musician Sigrid
Clark and painter Ann Rothan (Sept.
21st, 10:45 am.). As well, former
Wall Street executive Mary
Covington will coach women in
power games and exercises (Sept.
20th, 1:15 p.m.).
Special events

Additional special events will be
concerts by Holly Near (8:00 p.m.,
Friday, Sept. 19th), and Sweet Honey
in the Rock (4:00 p.m., Sunday, Sept.
21st). Both concerts will be held at
the Benson High School Auditorium,

’

Conference fee is $40/3 days,
530/2 days; $20/1 day, Concert
tickets are $12 per concert, at the
door.

For more information, call Joan
Little, 235-0439, Nancy Huppertz,
248-6800 (ext. 496), or MHRC at
79G-5136.

Are you being
discriminated against?
We want to know!

MHRC is documenting all
discrimination complaints in the City
of Portland and Multnomah County.

If you feel you are heing
discriminated against because of
yout race, sex, national origin,
religion, sexual orientation, marital/
family status, handicap or any other
reason, please call MHRC at 796
5136. We will document your
complaint, inform you of your legal
rights, and suggest strategies and
resources.

Discrimination is lllegal

Various local, State and Federal
laws make it illegal to discriminate
against certain groups of people,
known as “protected classes” with
regard to employment, housing, and
public accommodations { restaurants,
bars, et ). Protected classes generally
include race, sex, religion and
national origin.

However, there are groups whose
members suffer discrimination,
which are not legally protected. For
example, Gays and Lesbians are
sometimes protected, but often are
not. Single women {and men) with
children are often discriminated
against, in housing, for example, but
have little legal protection at this
time.
cont. on page 2
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Dr. John F. Heflin

Rev. Rodney 1. Page

New officers elected

At its 26th Annual Meeting June
30th, MHRC clected Dr. John Heflin
as its new Chair, and Rev. Rodney
Page as its new vice-Chair.

A long-time member of MHRC, Dr.
Heflin is currently a professor of
Educational Administration in
Portland State University’s School of
Education. Dr. Heflin has been
instrumental in several projecis
during his tenure on the Commission.
For example, he helped develop the
Community Coalition for School
Integration, which did such good
work around the issues of forced
busing Black students, unequal
suspension rates, and others. In
addition, he contributed greatly to
the development of MHRC'’s annual

Harriet Tubman human relations
essay contest for middle school
children.

Rev. Page, a recently appointed
Commissioner, is Executive Director
of the Ecumenical Ministries of
Oregon. He is well-known in the
community, frequently serving on
boards and commissions dealing with
complex human relations issues. For
example, he chaired the Use-of-Force
Committee appointed by then-Chief
Penny Harrington to investigate the
carotid hold and other police uses of
force; as well, he chaired the County
Task Force on the Potentially
Dangerous/Chronically Mentally Tl1.

Congratulations, John and Rodney,
on your new offices.

VOLUNTEERS NEEDED

MHRC has an active program in several areas: Education, Equal Justice,
Employment, Fair Housing, Communications, and the Disability Project. All of our
programs need volunteers. If you have an interest or any expertise in these areas,
please fill out and send in the form below, or call us at 796-51306.

By serving in one of these areas, you will add strength to the Commission as
well as to the progress of human relations in Portland and Multnomah County.

Name:

Address:

City:

State: Zip:

Area of interest:

(Send to: MHRC, Room 520, 1120 SW Fifth Ave., Portland, OR

97204)

cont from page 1

If you feel you are being
discriminated against, we need to
hear from you, even if you do not
belong to a protected class.
Discrimination needs to be
documented so that we can push for
protected-class status and other
remedics. And, although MHRC has
no legal enforcement powers, our
staff often can reason with the
discriminating party to produce a
more satisfactory outcome.

Call 796-5136 to report
discrimination.
e L= e =]

Disabled activist hits light
rail

“Light rail is being financed by tax
dollars provided by the general
public. The disabled are part of that
public, and pay taxes, so light rail
should be accessible to us. To deny
us services that we have helped pay
for is wrong.”

The above remarks were made on
August 20th by disabled activist Jan
Campbell, in her testimony before
Tri-Met's advisory Committee on
Accessible Transportation, during
hearings concerning accessibility of
Tri-Met’s new light rail service.

Ms. Campbell, who uses a
motorized wheelchair, has been an
advocate for the rights of the
disabled since the early "70s. She is
the Coordinator of MHRC'’s Disability
Project.

In her testimony, Ms. Campbell
made the puint that people with
disabilities have an absolute right as
well as the responsibility to
participate fully and equally in
society, and that an absolutcly
necessary condition for such
participation is the freedom to travel,
s0 fundamental to the American
life-style.

On opening day, Ms. Campbell
said, the light rail system will not be
fully accessible to disabled people;
this is a reflection, she feels, of the
view that the disabled are entitled
only to limited participation in life’s
major activities.

“On March 17, 1982," Ms.
Campbell testified, “the Portland City
Council adopted Resolution 33120,
which requires Tri-Met to provide
one-hundred-per-cent accessibility in
the new light rail facilities. As yet, we
haven't seen this. You would not ban

anycne on the light rail because of
seX, race, etc.; but by starting up light
rail and not having it totally
accessible, you are discriminating
against the disabled. This is a civil
rights issue.”

Action needed

Ms. Campbell expressed herself as
dissatisfied with a rumored
contingency plan to provide
alternative service for the disabled.
“This is going back to the idea of
separate and unequal service which
we have fought so hard against. We
do not want segregated services, We
want to be integrated.”

The disabled, Ms. Campbell feels,
have met their responsibilities. “We
have worked with Tri-Met, ¢valuating
and making recommendations. 1 feel
Tri-Met needs to make a commitment
to the disabled community by
providing timetables of when this
service will be totally accessible; and
action must then be taken to meet
these deadlines.”

Bogle and Strachan
commended

Atits April meeting, MHRC passed a
resolution commending “the renewed
commitment of Commissioners Bogle
and Strachan to improving City
performance in utilizing MBE/FBE's
in providing the City with
professional, technical and expert
services. As a result of their actions,
the day is closer when minorities and
women will participate fully in the
free enterprise system and in City of
Portland contracts.”

The resolution points out that in
1980, the Portland City Council
decided to monitor MBE/FBE
participation in City contracts, and
goes on to state that “. . . [the City | has
not met with sufficient success in
increased MBE/FBE participation. . ..
The goal set by the Council for
procurement of professional,
technical and expert services from
MBE/FBE's was 9 percent. As of
February 6, 1980, the percentage for
MBE/FBE's was 1.07 and .60 percent,
respectively .. .."”

The resolution notes that
Commissioner Bogle, setting an
example for other City
Commissioners, took concrete steps
to ameliorate the problem in his
bureaus. The resolution further
commends Commissioner Strachan
for taking similar measures.

COALITION

Conference to focus on
infants’ health

Improving the quality of children’s
health in Oregon will be the focus of
the “Healthy Infants Conference,” to
be held September 15th and 16th at
the Portland Hilton.

The purpose of the conference is
to bring together business leaders,
educators, insurance providers, local
government officials, legislators,
media representatives, health
professionals and other concerned
Oregonians to build an advocacy
network and generate action
strategies to improve the quality of
child health in Oregon. Conference
organizers hope that effective
prenatal care and a unified public and
private policy for delivering services
10 high-risk women will reduce
infant mortality rates, reduce
immediate and long-term health care
and education costs and insure
healthier children for our future.

The conference is being sponsored
by the Oregon Healthy Mothers, the
Hcalthy Babies Coalition and the
Orcgon State Health Division.

The keynote speaker will be Dana C.
Hughes, Senior Health Specialist for
the Children’s Defense Fund, and
co-author of The Health of America’s
Children: The Data Book. In addition,
State Health Division Administrator
Kristine Gebbie and Multhomah
County Commissioner Gretchen
Kafoury will address the conference.

Registration fee is $40. Please
contact Michael Benjamin and
Associates, 227-1899 for registration
information; and Louise Lopes,
229-5757 for program information.

MHRC advocates for
hearing-impaired

In a pioneering effort, MHRC
resolved at its June meeting to
provide amplification and
interpretive services for the hearing-
impaired at MHRC mectings.

In addition, the Comrmission
requested that the City and County
provide such services so that the
hearing-impaired may participate
equally in City and County programs.
MHRC'’s staff was instructed to
establish guidelines for the
implementation of amplification
systems and interpreters, and to
pursue such implementation with
appropriate City and County officials.

Accordingly, Jan Campbell,
MHRC'’s Disability Coordinator, met
with City Communications Engineer
Charles Brockman, Lily Tamura of
the City's Affirmative Action Office,
David Cook of the Mayer's Office,
George Kosovich of the State’s Deaf
and Hearing-Impaired Access
Program, and various members of the
hearing-impaired community. ,

The group determined that the
best amplification system for the
hearing-impaired was the “loop
system,” as opposed simply to
microphones and a loud-speaker. The
group decided to wire Room C,
Room B and the Hearings Room in
the Portland Building, 321 City Hall,
and Council Chambers. Estimates
range from $3,500 to $4,000 to
“loop” all five rooms.

A cheaper, portable system was
considered, but was rejected by the
group because of problems with
checking out and maintaining the
equipment.

The plan is to introduce an
ordinance in City Council in October.
By September 15th, Jan Campbell
will complete a full needs-assessment,
and Charles Brockman a full cost-
analysis and feasibility study (to
show that they won't have to tear up
wills and the like); the material will
be organized and sent on to David
Cook, who will assist in sctting up
the ordinance.

For the deaf, money is already
available for interpretive services. In
addition, Ms. Campbell was able to
encumber $300 from last year's
budgct for this purpose.




VOLUNTEERS NEEDED

MHRC has active committees dealing with Advocacy, Research and Public Information, as well as the Disability Project.
All of our programs need volunteers. If you have an interest or any expertise in these areas, please fill out and send in the

form below, or call us at 796-5136.

By serving in one of these areas, you will add strength to the Commission as well as to the progress of human relations in

Portland and Multnomah County.
Name:

Address: City: State: Zip:

(Send w: MHRC, Room 520, 1120 SW Fifth Ave., Portland, OR 97204)
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Chief Davis talks with MHRC Newsletter

So far, says newly appointed
Portland Police Chief James T. Davis,
the biggest difference between being
Chief and being a Precinct Captain
(Davis was formerly the Captain of
North Precinct) is that he puts in
12-14 hours daily, rather than only
8-10. As part of that extremely busy
schedule, the Chief graciously
consented to be interviewed for the
MHRC Newsletter.

Chief Davis’ attitude toward the
community-oriented concerns of
MHRC was generally positive. These
concerns include affirmative action
in police hiring, cultural sensitivity
training, cooperation with the
Immigration and Naturalization
Service, the problem of prostitution
(especially as it affects the inner
Northeast neighborhoods) and
racism among police officers.

Affirmative action

The Chief agreed that affirmative
action in hiring was a high priority
for the Bureau. At present, according
to Police Bureau statistics, out of 741
sworn personnel, 621 are white
males. There are 77 white females,
18 black males, 6 black females, 8
Hispanic males, 1 Hispanic female, 3
Native American males, 1 Native
American female, 6 Asian males and
no Asian females. Minorities and
women are thus severely under-
represented on the force
proportional to their numbers in the
general population.

The Chief feels that minorities
probably want to become police
officers in the same proportion as
whites. The problem, he feels, is the
relatively small minority population
in the Portland area; in addition,
minority talent is siphoned off by
competition from the private sector
and other bureaus such as the Fire
Bureau. Often the competition can

offer more money and opportunities
than the police can. To remedy the
situation, the Bureau conducts a
national search for minority
applicants, a policy which the Chief
plans ¢ continue aggressively.

Cultural sensitivity training

One of the responses of ex-Chief
Harrington’s administration to the
community's concerns following the
shooting of Lloyd Stevenson by
Portland police officers in 1985, was
to require eight hours of cultural
sensitivity training for the Bureau’s
officers,

Chief Davis thinks the training,
currently under contract with MHRC
Commissioner Michael Benjamin, is
valuable and he fully intends to
continue it. However, he admits it is
difficult to measure its
effectiveness—as difficult, he points
out, as it is to measure the
effectiveness of human relations
work generally.

Cooperation with Immigration
and Naturalization Service (INS)

The degree of cooperation
between PPB and INS became a
matter of controversy when the INS
last year attempted to acquire its
own direct computer access to PPB
files. That matter was eventually
settled (INS got access to state-wide
computers which hav only limited
access to PPB and other local agency
files), but it raised the broader
question of police/INS cooperation
in general.

Ex-Chief Penny Harrington
formulated a draft policy on the
matter, but resigned before it was
finalized. It was left to interim-Chief
Robert Tobin to formulate the policy
which is now in effect.

Although Chief Davis has not had
occasion to study that policy in

depth, he said he saw no problems
with it. “If it's not broken, don't fix it.”
The policy states that PPB will
cooperate with all law enforcement
agencies, including the INS. However,
while INS will be notified when
arrested criminal suspects are in
“apparent violation” of immigration

Continued on next page

Human Relations
luncheon to honor Stevie
Remington

This year’s Human Relations
Award luncheon will be held at noon,
January 9th, 1987, at the Red Lion
Motor Inn, 310 5.W. Lincoln.

At the luncheon, Ms. Stevie
Remington, Execntive Director of
the American Civil Liberties Union,
will be honored with the Russell A.
Peyton Human Relations Award. The
Award, established in 1972, is given
annually to an individual who
deserves recognition for a long-
standing history of human relations
work in the community. Ms.
Remington's work, dedication and
continuous service to all the citizens
of Portland in civil and human rights
advocacy make her a truly worthy
recipient of this award.

As well, the annual Sonja Hilton
Award for demonstrated commitment
to the human rights of the disabled,
will be presented to the Interstate
Firehouse Cultural Center by the
City/County Advisory Committee on
the Disabled.

In addition, the Cascade AIDS
Project will be receiving a special
award for their excellent work,
compassion and contribution to the
well-being of our citizens in the
education and fight against AIDS.

The cost of the luncheon is $11.50.
Please make your reservations by
calling the Commission at 796-5136.




New immigration bill source of concern

Hispanic organizations,
imrmigration lawyers and local
Immigration and Naturalization
Service (INS) officials are closely
watching developments around the
controversial new immigration bill.

At November’s MHRC meeting,

guest Joseph Greene, Deputy District
Director of the INS for Oregon,
stressed that the new bill is the result
of a struggle between the American
ideal welcoming immigrants (the
“Statue of Liberty” ideal} and the
narrow-minded, prejudiced “What-

Continued from previous page

laws, “it shail not be our policy to
take enforcement action solely based
on violations of civil immigration
laws,” which are outside PPB
jurisdiction. In addition, “crime
victims and other persons of ethnic
minority who are not suspects of
criminal activity will not routinely be
questioned as to their immigration
status.”

Prostitution in the inner Northeast

According to the Chief, in the
more than 23 years he’s been on the
force, there has always been
prostitution in the Northeast part of
town. He doesn’t know why it’s
located there, but doesn’t think that
it is due ro looser enforcement. He is
aware that prostitution shifts its
location when enforcement efforts
increase, but he wants to move it out
of the city as a whole, rather than just
from place to place within the city.

Other cities have achieved success
in cutting down prostitution by
emphasizing targeting prostitutes’
customers (“johns”) rather than
prostitutes themselves. The Chief
stresses that the police have often
targeted johns, by putting in women
decoys. Other efforts to discourage
johns, however, such as publishing
names or sending letters to men
arrested for prostitution, have been
ruled out by the courts.

On the other hand, he says the
Bureau is looking into a suggestion
made by Ed Blackburn, Crime
Prevention Coordinator for the City,
to send “traffic behavior
questionnaires” or something similar
to owners of cars behaving
suspiciously, for example, frequently
circling the block in high-prostitution
areas. Such a program has apparently
been very successful in Birmingham,
Alabama in reducing prostitution.

Racism on the police force
While the Chief won’t deny there
is racism on the force—after all, he
points out, growing up in this
society, “No one is pure”—he feels
the Bureau is not particularly racist,

no more so than other institutions in
our society.

Reports surface from time to time
(for example, in a recent Portland
Observer story) about treatment of
black officers by non-minority
officers. Black officers, according to
these reports, say they feel too
vulnerable to speak out publicly
about racism in the Bureau. They are
afraid of ostracism by fellow officers,
and of not being able to get back-up
in serious or life-threatening
situations.

The Chief says he has never been
approached by a Black officer with
these problems, but would be
receptive if he were to be
approached: “I'd be more than
willing to deal with it.” He is not
aware of such problems, nor would
he tolerate them, he says.

Police Internal Investigations
Audit Committee (PHAC)

The controversial issue of whether
PIIAC has the authority to subpoena
police officers, the Chief thinks, has
been resolved during the
administrations of Penny Harrington
and Robert Tobin. The central
question, in his view, is whether
PIIAC is to be “an investigative or a
review” body. So far, under his
administration, this problem has not
resurfaced. The Chief would be
interested, he says, to see how many
cases there have actually been where
PIIAC has had problems with police
officers cooperating.

Hate group activity

Naturally, the Chief is very
concerned with the potential of
activity in the Portland area by
neo-Nazis, the Ku Klux Klan and
other hate groups, because of the
infringement on people’s rights and
the possibility of violence. However,
there is no special effort being made
to investigate these right-wing hate
groups, and there is nobody in the
Intelligence Division who has been
assigned specifically to such a detail.
At this point, the Chief says, he is
simply relying on the FBI to let the
Bureau know what is happening.

I've-Got-I-Keep”™ attitude also
prevalent in American history. He
defends the current law as being the
best compromise in the current
political climate: “If it hadn’t passed,
we would have gotten a more
Draconian law.”

Most Hispanic organizations,
however, opposed the current bill as
well as previous Congressional
efforts, and are unhappy with the law.
“The contractors and farmers are the
ones who will benefit from this new
law,” says Cipriano Ferrel of the
Pineros Y Campesinos Unidos del
Noroeste, (PCUN—in English,
“United Tree Planters and Farm
Workers of the Northwest™). “This is
not for us. It will only hurt us.”

PCUN, a growing union with ties
to the Willamette Valley Immigration
Project and the United Farm Workers,
was formed in 1985 to organize the
state’s more than 90,000 migrant
workers.

At issue are the provisions of the
new law dealing with employer
sanctions, the so-called “guest
worker” program, and aspects of the
legalization program.

The “employer sanctions”
provisions, it is feared, will result in
discrimination against anyone who
“looks foreign” by employers fearful
of incurring sanctions.

As well, there are suspicions that
the temporary residence (“guest
worker”) provisions will amount to
new forms of legally sanctioned
peonage. Historically, according to
Angela Morales, also with PCUN,
such programs have been used to
import strikebreakers to break
farmworkers unions. Under the
current guest-worker program, she
points cut, workers can be paid any
salary, no matter how low, have no
protection, and are disqualified from
most forms of public assistance.
Under these conditions, she stresses,
people are very vulnerable to grower
and government pressures.

The “legalization” provisions,
granting temporary resident status to
aliens who can prove they have
resided continucusly in the United
States since Jan. 1, 1982, are another
source of worry. The problem is that
it is currently unclear what will
count as “proof” of continuous
residence; in fact, according to
Greene, the regulations determining
the issue will not even be written for
six months. This needs to be pointed
out, because there are already law
firms charging $50, $75 and $100 to
determine whether an alien qualifies
for legalization. Continued on next page

Restrictions on parades raise problems

Since at least the beginning of
Mayor Clark’s administration, Janet
Hazzard, the Mayor's Special Events
Coordinator, has been trying, with
the help of a committee, to formulate
an ordinance regulating special
events that are held on Portland
streets, including parades, marches
and athletic competitions.

On October 9th, 1986, Ms.
Hazzard tried out a proposed
ordinance before City Council.
Because of problems raised in
testimony, the Council passed only
some sections of the ordinance. The
problematic sections were to be
reworked by the committee and
reintroduced later.

The proposed ordinance dealt
with a number of requirements on
organizers of special events, including
the application process, application
fees, insurance requirements and
criteria for revocation of permits.

One of the main problems testifiers
found with the ordinance was with
the section dealing with insurance
requirements. The proposed
ordinance would have made sponsors
of special events responsible for

A A TR
Continued from previous page

Furthermore, the regulations in
question, says Greene, will be drafted
by the INS itself. According to
immigration lawyer Richard
Ginsburg, there is concern among
advocacy groups that the regulations
could amount to a “big rip-off"—i.e.,
it could turn out that a2lmost no one
qualifies for resident status, and that
almost everyone who applies will get
deported.

In fact, according to Ms. Morales,
PCUN expects an increase in raids
and deportations in the near future,
and plans to monitor INS closely.

This assessment is in line with INS
staff increases granted by the new
law. According to Greene, local staff
will be doubling. At first, new staff
will be used mainly for the
legalization program, which will set
up offices in Portland and in Eastern
Oregon. Then, in the next year-and-a-
half, staff will be moved to employer
sanctions, which will be handled by
an entire new division. At the same
time, INS plans to step up its
enforcement activities against aliens
involved in criminal activities,
including marriage-fraud and other
schemes.

providing public liability and
property damage insurance to
protect the sponsor, the City, City
Council members, officers, agents
and employees from all claims which
might arise out of the event.

Speakers from the American Civil
Liberties Union, as well as from
various activist groups which often
hold parades and marches, testified
that this requirement could force
sponsors of events [0 incur
substantial expenses. Such costs
could, particularly in the case of
small groups, effectively prohibit an
event. In additiona should the event
be a political rally or parade, the
insurance requirement could
constitute a de facto ban on free
speech and thus run into
constitutional difficulties.

Because of this testimony, Council
decided to delete the portion of the
ordinance dealing with insurance
requirements and refer it to
committee for further study.
According to Ms. Hazzard, the
committee has asked the Bureau of
Risk Management to assess what risks
there actually are from various
special events, and what precisely
the need is to require insurance
against these risks.

The ordinance also would have
granted the Mayor or the police
officer in charge the power to revoke
a permit for an event if the event did
not start within ten minutes of the
announced starting time. After
testimony in opposition to this
clause, the Council, which itself had
started its session that day almost
fifteen minutes behind schedule,
amended the clause to allow police
to cancel events if they were more
than 30 minutes late.

Council also sent back to
committee portions of the ordinance
dealing with notifying churches and
businesses along the route of parades
and runs. Downtown churches
especiatly have problems with runs
and parades that are scheduled for
Sundays and conflict with services.
Both downtown traffic and parking
cause problems for congregation
members; sometimes people do not
even attend services when they
know that an event will be scheduled,
because of the parking and traffic
problems. Besides interfering with
freedom of worship, church
collections also suffer. According to
Ms. Hazzard, approximately 20
events per year are at issue; perhaps

half of them have serious impact on
downtown churches.

The problem is being reviewed by
the committee, which at this time
includes Dr. Wayne Bryant from the
Downtown Churches Association (as
well as representatives from Tri-Met,
various government bureaus and
three citizen members appointed by
Mayor Clark in 1985).

ACLU seeks testimony
on Gay/Lesbian
discrimination

The American Civil Liberties
Union is working with other groups
to prepare a bill for the 1987 Oregon
lLegislature, to focus on providing
Gays and Lesbians legal protection
against discrimination in education,
employment, housing, or public
accommodatijons.

As part of their cffort, the ACLU is
interested in contacting Gays and
Lesbians who have been
discriminated against, and who
would be willing to testify before a
Legislative committee, If you think
you might be interested, please call
Stevie Remington, ACLU Executive
Director. Any information you
provide her will be kept confidential.

If interested, please call Ms.
Remington at 227-3186; or MHRC,
796-5136.

Black Studies Council to
meet

The sixth annual conference of the
National Council of Black Studies,
Pacific Northwest Region, will be
held on February 21st and 22nd, at
Cavanaugh’s Inn at the Park, Spokane,
Washington.

The theme will be: “Educating
Blacks and other cthnic minorities:
issues, trends and future directions.”
Panels will be held on a variety of
social issues, including Black Families
in the Military, Building Confidence
and Competence in Mathematics,
and Teaching Reading to the Minority
Child.

Cost for the conference will be
860 (including lunch and banquet).
For more information, and to
register, contact the Black Education
Program, Eastern Washington
University, Cheney, WA 99004,
(509) 359-2205.




Jan Campbell

Receives Award

Jan Campbell, Disability Project
Coordinator, was selected this March
by the Board of Directors of Access
Oregon to receive its Community
Service Award.

“You were selected,” said Board
President Dana Scott, “due to your
personal and professional
commitment to equal access for
individuals with disabilities and your
active community involvement . . .
Thank you for your ongoing advocacy
for individuals with disabilities.”

Congratulations, Jan! L

VOLUNTEERS NEEDED

MHRC has active committees
dealing with Advocacy, Research and
Public Information, as well as the
Disability Project. All of our programs
need volunteers. If you have an
interest or any expertise in these
areas, please fill out and send in the
form below, or call us at 796-5136.

By serving in one of these areas,
you will add strength to the
Commission as well as to the
progress of human relations in
Portland and Multnomah County.

Name

Address:

City:
State: Zip:
(Send to: MHRC, Room 520,

1120 SW Fifth Ave.,
Portland, OR 97204)
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Task force on prejudice and violence to form

On January 28th, 1987, more than
40 people, representing almost every
ethnic group and human rights
organization in the metropolitan
area, met to discuss establishing a
task force to combat what many
perceive to be a rising tide of
prejudice and violence against racial,
religious, sexual and political
minorities.

The meeting was called by the
MHRC, in response to what seem to
be a growing number of hate-group
type incidents. Neo-Nazi and KKK-
type violence has occurred in Idaho
and Washington; and KKK-leader
Robert Miles has declared his desire
to “retire” 10 Coos Bay; all of this fits
into the neo-Nazi plan to make the
Northwest a “whites-only” republic
(no Jews either, of course).

In addition, in the last year in the
Portland area, the MHRC has been
made aware of incidents such as the
folowing: Anti-Semitic harassment of
congregants at Temple Shaaric
Torah, connected to so-called
“pro-life” activists; the painting of
swastikas, anti-Japancse and anti-
police logos on people’s doors in East
County; alleged harassment by a gang
called “The Reich” at Parkrose High
School; a recent North Portland
murder of a Black man attributed to
the Gypsy Jokers, rumored to be
connected to the Aryan Nations.

As well, there have been reports
about the presence in the Portland
area of so-called “skinheads,” gangs of
youth who shave their heads, dress in
black, wear Nazi insignia and “bash”
Blacks and other minority groups. TV
news has carried reports that
skinheads have heen active in the
downtown area; rumors have
rcached MHRC that skinheads have
been scen roaming the Northeast;
and graffiti promoting the skinheads

has been observed at an East County
light-rail stop. The Center for
Democratic Renewal (which
monitors hate-group activity
nationally ) reports that these “skins”
(as they are also called) “constitute a
national movement which
increasingly evidences the overt
symbols and ideas of neo-nazism.”

“Skins emerged on the periphery
of the USS. punk rock scene about five
years ago, heavily influenced by the
British experience ... They favor
punk bands like Skrewdriver,
Anti-Heros, U.S. Chaos, Romantic
Violence and Agnostic Front. They
are united in their avowed hatred of
‘peace punks,” homosexuals, liberals
and leftists, and in their frequent
artacks upon Blacks, Chicanos,
Pucrto Ricans and Jews.” Such attacks
include one in Detroit, where a
young man was beaten senseless by a
mob because he was distributing
leftist literature, attacks in New York
City on eiderly Black women by
chain-wielding gangs, and a murder
in Atlanta of a young woman because
she was Jewish.

The parallels with Hitler's Brown
Shirts are evident to any who care to
notice.

The group which MHRC convened
in January voted unanimously to
endorse a four-point program for
responding to the growing threat of
right-wing violence. The program,
drafted by MHRC staff, outlined four
areas of work: Victim support (for
victims of right-wing violence and
harassment ); education (cespecially
outreach to youth) about the
historical and social significance of
hate-groups, designed to counteract
the influence of such groups on
youth; intelligence (gathering up-to-
date and accurate information on the
development of right-wing hate-

Hinkle faults Reagan
Administration’s civil
liberties record

The following are excerpts from
the Keynote Address delivered by
Charles Hinkle, Portland lawyer,
former ACLU national board
member and Oregon ACLU chapter
president, at tbe MIHIRC's Annual
Awards Luncheon on january 9ih,
1987.

If you looked only at the advances
in human rights that have been made
in the past 100 years in this country,

Continued on next page
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groups in the region); and advocacy
(including efforts to identify and
change conditions, such as
unemployment and farm foreclosures
which hate-groups feed on;
advocating for effective legal and
constitutional methods for opposing
hate-groups; mobilizing local
political, business and community
leaders to spcak out forcefully against
the far-right, and pressuring the
Reagan Administration to do the
same).

The group met again in February,
and appointed a steering committee
to draft proposals on the organization
and funding of the Task Force it
hopes to create.

At the February meeting, there was
considerable discussion of the role
MHRC would play. One scenario
floated was to somehow house the
Task Force at MHRC, due to0 MHRC's
legitimacy as a government agency as
well as its base in the broad, multi-
ethnic community. In addition, the
group expressed the desire to
consider the problem in its statewide
aspect, since incidents have been
happening all around the state.

At press-time the steering
committee has not yet completed its
work. ]




Continued from previous page

youw'd come up with an impressive
list, after all, and you might think that
there’s nothing more to fight for —
it’s all been achieved. But the battle
for civil liberties never stays won, as
the founder of the ACLU liked to put
it — and the past six years have
shown us how precarious these
advances have been and how easy it
“is to undo them. When the Reagan
Administration came to power, it set
out on a crusade not only to stop the
progress of civil rights, but to turn it
back wherever possible. Agencies
like the Legal Services Corporation,
the Equal Employment Opportunity
Commission, and the United States
Civil Rights Commission were taken
aver by people opposed to the very
heart of what those agencies were
supposed to stand for. In the Justice
Department, men and women who
had devoted years to the enforcement
of civil rights laws were driven out
and replaced by lawyers who were
opposed to the laws they were
supposed to enforce. They began
filing briefs in the Supreme Court
urging the narrowest possible
interpretations of the civil rights
laws. They proposed to repeal parts
of the Voting Rights Act, and their
Congressional allies opposed its
renewal altogether. They submitted
legislation to permit the government
to jail people for long periods
without trial; legislation that would
encourage police to conduct illegal
searches: legislation to abolish the
rules requiring that people be
informed of their right to a lawyer
when they are arrested; legislation to
prohibit freedom of choice in
matters of child-bearing; legislation
to require the teaching of the
religious doctrine of creationism in
the public schools; legislation to
permit government-sponsored
prayer sessions in the schools. The
litany could go on and on — but I tell
you I am grateful for that Republican
Congress back in 1950 that pushed
through the 22nd Amendment,
because if Ronald Reagan were
permitted to serve more than 8 years
as president [ don't know if any of
our constitutional rights would be
safe. :

But if the opponents of civil rights
never give up their fight to repeal, to
amend, to dilute, to chip away, we
don’t give up either. That's why
events like this luncheon are so
important — because they remind all
of us who care about these issues that
there are 2 lot of us who care about

Middle school winners in this year's Harriet Tubman Essay Contest are (from left) Bronwen
Wright, Saladin Lloyd, Freda Franklin, Emily Canzler, Joan Cosgrove, Julie Usher, Kimberly

Waters, Damon Turner and Gary Simpson.

MHRC presents awards

Stevie Remington, executive
director of the Oregon chapter of the
American Civil Liberties Union for
the last 15 years, was presented with
the Metropolitan Human Relations
Commission’s Russell A. Peyton
Award for outstanding commitment
and service to human and civil rights,
at the Commission’s annual awards
luncheon on January 9th.

In her acceptance remarks, Ms.

these issues — and more importantly,
they remind the rest of the world
that we are here and that the fight
goes on. We are lucky in Oregon that
those who would turn back the clock
have gained very few victories on the
state level — but that doesn’t mean
there’s nothing left to be done, and I
want to mention just one thing that
must still be done. This year, as in
every legislative year since 1973, a
bill has been intreduced that would
prohibit discrimination in housing
and employment on the basis of
sexual orientation, My friends, I want
to say to you that the time has come
to pass that bill. I haven't the slightest
doubt that sooner or later the gay
trights bill will be part of the laws of
our state, and [ haven’t the slightest
doubt that someday men and women
will look back with wonder and
amazement at the length of time it
took to accomplish this goal 1 hope
this year is the year that goal is
reached. L

Remington praised Portland Mayor
Bud Clark, who presented the award,
for honoring her when the two were
on opposite sides of a lawsuit. “Only
in Oregon!” she said. Sh¢ was
referring to the ACLU’s representa-
tion of Commissioner Bob Koch,
who is suing the City for having
suspended him without pay in 1985,
when he was a police officer.

She also took the accasion to point
up one of ACLU's current priorities:
to persuade the Oregon Legislature
to adopt HB 2325, which would
outlaw discrimination in housing,
employment and public accommo-
dations against Gays and Lesbians.
Ms. Remington noted that the bill
would encounter “enormous
opposition from groups representing
intolerance and bigotry.” On the
other hand, she urged support for the
bill, which “would alleviate some of
the suffering of those despised
because of whom they love.” She
stressed that, “If all who believe in
tolerance unite, we can win.”

Also recognized at the banquet
were the Cascade Aids Project, for its
work and support on behalf of people
with AIDs, and the Interstate
Firehouse Cultural Center, which
received the Sonja Hilton Award for
presenting plays promoting
community awarencss of the
disabled.

Finally, the winners of the annual
Harriet Tubman Essay Contest were
given their awards. The winners —

Continued on nexi page
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Emily Canzler, Joan Cosgrove, Freda
Franklin, Saladin Lloyd, Gary Simpson,
Damon Tumer, Julie Usher, Kimberly
Waters, and Bronwen Wright —
were selected from the 573 middle-
school students from thirteen
schools in Portland and Multnomah
County that participated in the
contest.

Pupils were asked to consider
whether the United States is more or
less unified since the death of Martin
Luther King, Jr., what they think
should be done to unify all people of
the United States and what role the
country should play in ending world
conflicts peacefully.

Eighth-grade winners were
awarded $50; the other winners .
received $25 each. e

B e =
Kris Rogers speaks to OASIS

The following are excerpls from a
speech by MHRC Commissioner
Kristine Olson Rogers before a
gaibering of OASIS (Older Adults
Services Information System, a
senior citizens profect sponsored by
Meier and Frank) on January 28th,
1987.

One 25-year-old college graduate
today can expect a lifetime earnings
of $1/2 million, another fellow
graduate can anticipate three times
that much. Guess which one is the
female?

As a Human Relations
Commissioner for the City of
Portiand and Multnomah County, |
was particularly inspired by Elcanor
Holmes Norton's speech at the
Women-in-the-Year-2000 conference
... Eleanor Holmes Norton began by
reminding us that we women are in
the majority! By the year 2000,

almost two-thirds of the population
over the age of 16 will be women. In
history and worldwide, women are
the principal water haulers, fuel
gatherers, food producers — now
what, she asked, have all the men in
the world been doing, anyway? . ..

At the City Club last Friday, Irene
Natividad of the National Women's
Political Caucus described William
Buckley's solution to unemployment.
Buckley pointed out (in his typical
high-handed fashion ) that
unemployment has risen over the last
decade at the same time that more
women have joined the work force.
He suggested an “easy answer” —
reducing unemployment by having
13% of the new female interlopers
simply choose not to work!

As if working were a dispensable
luxury for women! America is
maintaining its standard of living on
the backs of women going to work at
low-paying jobs to supplement their
husbands’ wages. More and more
single parents and displaced
homemakers are struggling to
support themselves and their
dependents. We are witnessing the
feminization of poverty ...

Perhaps the most poignant parts of
Eleanor Holmes Norton’s remarks
came when she spoke about the
women who had “made it.” ... Her
message is a constant reproach to
those who would glory in the power
successes of sisterhood. Progress for
some is not enough!

She decries a sedimentation which
is creating two classes of women
workers — an elite that progresses
and a majority who are stymied. The
great middle class is history, because
of an uneven growth of jobs at the
bottom of the economic scale to
which women are consigned. The
poverty rate for Black women who
work full-time is 13% — the same as
for men who do no work at all ...

Elcanor Holmes Norton, speaking
out on these issues ... doesn’t have
to do it to supplement her income as
a law professor; she doesn't do it for
fame or fortune — she does it,
because she doesn’t want us to
forget. She does it to counter
complacency.

And that's the community
conscicnce we can all be. We can
point out the wrongs. And we can
work to remedy them. Much of that
work will be volunteer — like yours.

The most worthwhile things that [
do are unpaid. I think you have more
moral force when vour finances are
not at stake in an issue, Not that [
want to perpetuate the danger of

women becoming a cheap labor
supply. But especially older women
who are no longer competing to
climb the corporate ladder can
conscientiously point out the
deficiencies on the upper rungs.
Think of the women in history and in
literature and in tribal societies today
who function as truth-sayers (as
squeamish as that may make the male
leadership) . ..

I'll conclude with what Norton
characterized as a “snippet of poetry”
she composed ... I'm not sure I got
this all verbatim: [ don't take
shorthand!

A woman is a person who makes
choices

A woman is a planner; 2 woman is
a dreamer

A woman is a maker and a molder

A woman is a person who makes
choices

A woman is a person who heals
others; who builds bridges

A woman is a person who makes
children and makes cars

A woman is a person who writes
poetry aml songs.

A woman is a person who makes
choices

And then I would add one last
stanza:

A woman is a person who makes
others see what they would
choose to ignore

A woman is the community’s

conscience
A woman is a person who makes
people make choices o

Clarification

A phrase in the last MHRC
Newsletter, referring to the
police cultural sensitivity
training as being “currently
uler contract with MHRC
Commissioner Michael
Benjamin,” may have left
the impression that Mr.
Benjamin, who is in fact an
MHRC Commissioner, was
in some sense the agent of
MHRC in this matter. The
Police Bureau’s contract
was with Michael Benjamin
& Associates, which is
completely independent of
MHRC.
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Applause, Applause

In addition to Peyton Award
recipient Gretchen Kafoury, the
annual MHRC Human Relations
Awards honors other individuals
and organizations who contributed
uniquely and genercusly tc human
relations in our community.

The 1987 Sonja Hilton Award was
presented to Donald Schwehn. Don
was selected in honor of his service
as an advocate of the disabled. He is
the former chairperson of the
City/County Advisory Committee on
the Disabled.

A Special Recognition Award was
given to the Desegregation
Monitoring Advisory Committee.
DMAC, an agency that monitors
the Portland Public School District,
has made a significant contribution
to human and civil rights in our
school system.

The Harriet Tubman Essay Awards
are presented to students of public
middle schools in Multnomah
County. A cash award of $50 is
given to 8th grade recipients, and
cash awards of 5§25 are given to 6th
and 7th graders. The 1987 recipients
of the essay awards are:

Carrie Jessen, 8th Grade
Robert Gray Middle School

Susanna Morse, 8th Grade
Harriet Tubman Middle School

Sara Ono, 7th Grade
Harriet Tubman Middie School

Carmen Thrower, 6th Grade
Harriet Tubman Middle School

An essay Special Recognition
Award was presented to Angel
Bagley, Bth Grader at Harriet
Tubman Middle School.

Excerpts from these exceptional essays are
featured in this newsletter issue and in the
1987-1988 MHRC Annual Report.

RUSSELL A. PEYTON
HUMAN RELATIONS
AWARD RECIPIENT

Each year, the Russell A.
Peyton Human Relations Award
Is presented to an Individual
who has contributed
outstanding commitment and
service to human rights In the
Portland metropolitan area. \We
are pleased to announce the
1987 Peyton Award recipient,
Multnomah County
Commissloner Gretchen
Kafoury.

Gretchen Kafoury

Cemmissioner Kafoury grew up in Walla Walla, \Washington where she later
obtained a degree from Whitman College; she has taken graduate studies at the
University of Michigan, University of Colorado and Portland State University.
During the mid-sixties, she was a Peace Corps Volunteer and served in Iran.

Ms. Kafoury was elected to three terms in the Oregon House of Representatives
from 1977 to 1983. As a State Representative she worked for legislation to expand
the role of nurses and to improve the quality of care for patients throughout
Oregon. Other major concerns included programs to assist victims of domestic and
sexual violence and legislation to establish credit rights and job flexibility for
women. Additionally, she chaired the House Human Resources Committee from
1979-83 during a period of stressful cutbacks in federal and state funding for
human needs. In this capacity, she was a significant advacate far programs to
address the increasing human needs which were occurring.

Subsequently during the 1983 Legislative Session, she was a lobbyist for the
Coalition for the Medicaliy Needy and for the Coalition of Community Mentai
Health Centers. In 1984. as Human Resources Coordinator for the City of Portland
she was respansible for the establishment of an emergency medication fund and
coordinated the City’s grant application for health care for the homeless.

Currently, as Multnomah County Commissioner for District 2, she has worked to
increase county funding for prenatal care for fow-income women, established
Portland’s first teen health clinic at Roosevelt High School, established primary
prevention programs designed to reduce the incidence of cigarette smoking, drug
and alcohol abuse, DU, and teen pregnancy. She was instrumental in obtaining
support for an annual grant to assist the efforts of volunteer community health
clinics, injtiated a teen parenting program, and initiated county funding to provide
support services for persons with AIDS.

Commissioner Kafoury’s main concerns are focused on minority and low-income
issues. Her concerns also include divestment in South Africa, women and gay
rights, and peace issues. She has been a strong advocate for heaith and mental
health programs both in her community and statewide. Gretchen is also the
founder of Oregon's Women's Political Caucus and was the first lobbyist for the
Women's Rights Coalition.




JEAN VESSUP
Honored by
Muitnomah County
Commissioners

Citizens who volunteer for
Multnomah County programs
with their time, leadership and
ideas were honored May 12, 1988
by the Board of County
Commissioners at a volunteer
recognition ceremony.

The Metropolitan Human
Relations Commission is proud to
announce that MHRC volunteer
Jean Vessup was selected to
receive this public service award.

For over three years, Ms.
Vessup has represented the
MHRC on the Police Internal
Investigations Auditing
Committee [PIIAC), a volunteer
committee created by majority
vote of the citizens of Portiand.
PIIAC members review cases in
which citizens have filed
complaints with the police
bureau alieging police misconduct
and were then dissatisfied with
the outcome of the bureau’s
investigations. Citizens may
appea! their case to PIAC. The
committee also makes comments
and recommmendations for change
in the manner in which
complaints are handled by police
personnel.

Ms. Vessup was elected Vice
Chairperscn of PIIAC this year.
She has demonstrated strong
leadership in this role. In addition
to auditing functions of the
committee, Ms. \Vessup has
participated in shaping goals and
suggesting procedures. She has
drafed effective resolutions
adopted by PIIAC for
implementation by the Portland
Police Bureau.

Jean Vessup has clearly made
an exceptional contribution to
our cammunity, and MHRC is
proud to join the Board of
Muitnomah County
Commissioners in recognizing her
efforts and her accomplishments.

AIDS Forum Advises Rights and Resources

AIDS and related diseases may be the single biggest challenge
facing our nation. Right now. the challenge is:

¢ To protect ourselves and each other from infection by the HIV
virus, and

¢ To guarantee the rights and dignity of people who have come
in contact with the virus, and those who are members of
groups identified as having a high risk of becoming affected.

These issues were addressed April 15th at the MHRC sponsored
forum "AIDS & DISCRIMINATION’ with nearly 150 people in
attendance to hear 17 experts explain rights and resources for
persons who are HIV positive, those with AIDS or ARC, and those
who are perceived to have AIDS.

The incidence of AIDS and related diseases in Oregon is relatively
low compared to other large cities. Still, government agencies,
advocacy groups and attorneys are reporting cases of alleged
discrimination. We can only expect the problems to increase as the
number of people with AIDS grows.

The forum, held at the Northwest Service Center, featured Julia
Hale Harbaugh and Carmen Polomera Rockwell of the Region X
Office of Civil Rights, and Dr. Jim Sampson, director of primary care
at Good Samaritan Hospital and member of the State of Oregon's
HIVIAIDS Policy Committee and Oregon AIDS Task Force.

Topics also included the need for policy development in schools,
protection of individual rights in the workplace, and discrimination in
medical care and insurance.

“Yes. | will be somebody. | will be mel | am a Black child of my black race, honoring
my black families, friends, and instructors, who will pravide for me a way to the
mountain top. | will go all the wayl™

Angel Bagley

“My family has adopted children from different racial backgrounds. It never
mattered to me for a single second what color they were or what race they were.
Carrie Jessen

"I dream of a place where we learn to appreciate different cultures, races, and
religions.”
Carmen Thrower

“At times it can be hard having a culture and religion different from that of others,
because many times others do not understand me, and | tend to have tc explain

myself.”
Sara Ono

“My parents have played a very large and important role in my growing up to
accept all kinds of pecple. [ have been raised not to judge a person you do not
know.”

Susanna Morse

CITY MAKES COMMITMENT
TO HEARING IMPARIED

The Portland City Council approved installation of a system that
would enable hearing impaired persons to participate in city
government meetings and hearings. Today, that system is available
and working in three conference rooms of the Portland Building, and
the Mayor’s Conference Rcom and City Council Chambers in City
Hall.

it is called the "“Loop System’

Technically, here is how it works. The electromagnetic induction
process operates from thin wire cable installed around the floor or
ceiling of a room. The system connects the speaker output of 2
microphone amplifier to the speaker of a hearing ampilifier. The
hearing impaired person turns the hearing aid to the “T" position and
this allows speech signals to be enhanced and background noises to
be eliminated. The Loop System is not affected as the number of
listeners increases, and energy radiated by the loop is harmless. The
system can be portable or permanently installed.

The Loop System is not of use to the deaf, but it is a help to the
millions of people in the country with minor to severe hearing losses.
The System will help break through a barrier of silence for many
individuals who are hearing impaired and allow thermn the same
opportunity that hearing people now have to participate in city
government and public meetings.

Photo by Gerry Lewin

Barrier Awareness
Day Proclamation

WHEREAS:

Four out of five Americans will
experience some form of disability
during their lifetime. Currently,
there are 37 million Americans
who are disabled, approximately
150,000 of whom reside in
Multnomah County, and

\WHEREAS:

In as much as attitudinal,
architectural and communication
barriers are being addressed,
much work is still required ta
remove these obstacles from
throughout our community, and

\WHEREAS:

We as a community should strive
to make this year the year in
which individuals with disabilities
achieve access to full participation
in our society, to maximize their
independence and to access
opportunities for developing and
using their abilities:

NOW THEREFORE

BE IT RESOLVED:

That May 7, 1988 is hereby
declared Barrier Awareness Day in
the City of Portland.

Be it further resolved that we
hereby urge all of our citizens to
participate in this week, and to
pledge to use the information and
sensitivity we gain to remove
these barriers and to promote
equality of opportunity for all
people with disabilities.

J.E. Bud Clark, Mayor

City of Portland

Gladys McCoy, Chair
Muitnomah County Board of
Commissions
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The Metropolitan Human Relations Commission believes in the dignity and worth of all human beings. MHRC's mission is
to foster mutual understanding and respect, and to protect the human rights of ail economic, religious. ethnic, racial,

naticnal origin. disability, age, sex and sexual orientation groups in Muitnomah County.

INTERESTED IN VOLUNTEERING TO \WORK WITH MHRC?

CITY OF PORTLAND

FALL 1988 MULTNOMAH COUNTY

The Metropolitan Human Relations Commission is always looking for qualifed residents of Multnomah County who want to

volunteer to work with one of the five standing committees of the Commission. The committees are:

I. Advocacy Committee which organizes and oversees advocacy and mediation efforts for projects MHRC identifies as part of its
current programs and convenes public hearings and workshops throughout Multhomah County [For instance the committee
coordinated relations between MHRC and the Oregon Coalition against the Death Penalty. and planned and conducted a forum on

discrimination against persons with AlDS.

2. Research Committee which arganizes and aversees research efforts for projects MHRC Identifies as part of its current programs.
Obraining public input and testimony through interviews and presentations are an important part of research projects. Recent projects
include the city and county’s Equal Employment Opportunity and Affirmative Action programs, and data on Portland Public Schools

student discipline.

3. Public Information Committee which has as its goal to increase public awarness of the concerns and needs of the groups for
whom MHRC advocates, to increase the visibility of MHRC so that the Commission can be a mare effective advocate, to promote the
policies of MHRC, and tc increase MHRC’s ability to listen to and hear the concerns of our constituency groups. Present projects include

producing the four quarterly newsletters, the annual report, and the annual Human Relations Awards.

4 Advisory Committee on the Disabled which promotes equality of opportunity and provides technical assistance so that people
who are disabled ¢an have the opportunity to live a better life. Projects include disabled employment, barrier free facilities, and disabled

dWareness programs.

5. Personnel/nominating Committee which seeks and evaluates candidates of the MHRC board and Executive Director’s office.
Additional projects include selection of candidates for recognition of significant contributions to civil and human rights.
Simply mail in the enclosed form and return to the Metropolitan Human Relations Commission, 120 SW Fifth Avenue, Room 520,

Portland 97204. Phone: 796-5136.

Metropolitan Human Relations Commission
1120 SW. Fifth Avenue, Room 520
Portland, Oregon 97204-1989 (503) 796-5136

CaROLYN LEONARD
MULT1-CULTURAL EDUCATION
PO BOX 2107

PORTLAND OR 7720%7-3107
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The Resolution

Unanimously approved by the
5-member board of Multnomah
County Commissioners reads as
follows.

WHEREAS, our community, like alf
others, includes persons who have a
high risk of becoming afflicted with
Acquired Immune Deficiency
Syndrome (AIDS}; and

WHEREAS, these persons, and
others with whom they associate,
are sometimes branded as modern
day lepers and are denied human
and civil rights to which all people,
regardless of disability. are entitled;
and

WHEREAS, the County of
Multnomah has delegated to the
Metropolitan Human Relations
Commission the responsibfiity of
researching any denial of civil and
human rights within the boundaries
of the County; and

WHEREAS, the Metropolitan
Human Relations Commission has
conducted research and completed
its report of discrimination against
persons who have or are perceived
to have AIDS;

NOW/, THEREFORE, BE IT
RESOLVED THAT the MHRC
formally presents its research report
to the Board of County
Commissioners for its acceptance
and consideration for establishing,
amending or reinforcing policy to
ensure that impermissible
discrimination against person
affected with AIDS or perceived as
such, is terminated where it exists in
Multnomah County and prevented
where possible.

Gladys McCoy, Chair
Muiltnomah County Board of
Commissioners

MULTNOMAH COUNTY COMMISSIONERS ACCEPT MHRC REPORT
AIDS AND DISCRIMINATION: A LOCAL GOVERNMENT RESPONSE

On August 11, 1988, the board of Multnomah County Commissioners
voted unanimously to accept the MHRC report, Alds and Discrimination:
A Local Government Response. In accepting the report from Executive
Director Gregory Gudger, Commissioner Gretchen Kafoury, liaison to
MHRC, said, | want to thank the commission for their hard work in
fighting this disease and their continued efforts in this area.”

According to the report, 240 residents of Multnomah County have
been diagnosed as having AIDS since the county began keeping records of
this iiness — and of these, 131 have died. AIDS cases in Multnomah
County represent 67 percent of the people known to have AIDS in the
state.

The State Health Division projects that by 1991, 1689 individuals in
Oregon will have been diagnosed as having AIDS. Although the extent of
the disease has not reached crisis proportions in Oregon, as it has in other
parts of the nation, the continuing increase in AIDS infection is projected to
put stress on the full spectrum of human resource services — from health
care providers to counselors, to providers of housing, food and other
emergency services.

One of the greatest chailenges for advocates and governments is to
reduce the fear that accompanies the AIDS virus — a fear that often breeds
hatred and anger. A byproduct of that fear is discrimination.

The MHRC report offers evidence that many Oregonians are unaware
of their legal rights with respect to AIDS. An important court case that
establishes an individual’s rights in AlDS-related public health palicy is
Arline vs the School Board of Nassau County. The US. Supreme Court
determined that an infectious disease can create a handicapping condition,
warranting legal protection of the individual as handicapped. Many civil
rights advocates and judicial officials believe that People with AIDS are
included under existing iaws offering protected status to people identified
as handicapped. {Continued on next page)




{Continued from front)

The Rehabilitation Act of 1973 reads:

No atherwise qualified handicapped
individual in the United States as defined
in section 706(7) of this title. shall, solely
by reason of his handicap, . . . be denied
the benefits of. . . any program . .
receiving Federal financial assistance.”’

A “handicapped individual'” is
further defined as;

“any person who has a physical or
mental impairment which substantialty
limits one ar more of such person’s major
life activities, has a record of such an
impairment. or is regarded as having
such an impairment.

Thus it is possible, the report says, that
discrimination occurs regularly but is not
reported:

® because the individual involved is
afraid of exposure to publicity,

® because he or she lacks awareness of
existing protection against discrimination,
or

e for a combination of both reasons.

MHRC members felt that problemns
related to AIDS will likely increase in the
next few years, so they initiated research.
conducted forums and developed this
report to examine all available material
about AIDS-related discrimination.
Existing policies and procedures involving
such discrimination were reviewed and
MHRC offered 15 recommendations [See
"Summary of Recommendations’ on this
page) to combat AlDS-related
discrimination in Multnomah County.
These recommendations and the MHRC
report offers areas in which MHRC can
be an advocate to ensure that
Multnomah County is both a safe and
non-discriminatory environment for all of
its citizens

Copies of the complete report may
be obtained through the offices of
MHRC.

SUMMARY OF RECOMMENDATIONS:
“AIDS AND DISCRIMINATION: A LOCAL RESPONSE""

The MHRC recormmends the following activities relating to AIDS and discrimination.
The recommendations cover MHRC activities for the next fiscal year, as well as activities of
other government, private and non-profit organizations.

1. Creation by the MHRC of public education and outreach efforts about rights and
obligations related to AIDS:
® Create an informational brochure on AIDS and discrimination.
® Create an on-going public information campaign,
® Assist In preparing bilingual material, outreach to non-English speakers.

® Target employer groups, medical providers and others who should be made familiar
with the civil rights aspects of AIDS.

e Establish a method to track AIDS-related discrimination cases

® Serve as clearinghouse for information on civil rights legistation, statutes, ordinances
and administrative rules.

2. Establishment by the City of Portland of an employee policy on communicabie diseases.

3. Passage of a county resolution supporting creation of communicable disease policies by
private employers.

4. Passage of state Iegislataion prohibiting discrimination on the basis of sexual orientation.

5. Examnation of potential local legislation prohibiting discrimination on the basis of sexual
orientation.

6. Development of anti-discrimination policies by private organizations.

7. Creation of a Bureau of Labor and Industries {BOLI) cutreach project to inform peaple of
their rights and obligations with respect to AlDS-related discrimination, and to publicize
the Civil Rights Division process.

8 Creation of an expedited process of AlDS-related civil rights claims.

9 Planning for better distribution of AlDS-education material.

10. Support for federal anti-discrimintion legistation, including AIDS-specific protections and
protecting against discrimination on the basis of sexual oriientation.

1l. Monitoring of Social Security Administration activities, contacting Congressional
delegation to encourage improved policies and training.

12. Prohibiting use of HIV anti-body tests for insurance underwriting purposes. It may be
appropriate for government to assist with health care costs related to the AIDS disease
in addition to appropriate insurance industry responsibility.

13. Improving schoal district policies, training, as necessary.

14, Bar association groups’ participation with the Cascade AIDS Project and other advocacy
organizations in developing knowledgeable poo! of attorneys.

15. Establishement of polices throughout city. state and local governments to protect the
confidentiality of individuals who have tested HIV positive.

CANDIDATES SOUGHT FOR THREE COMMISSION POSTS

Commissioner Sid Galton, Chairperson of the Personnel/Nominating Committee,
announced that vacancies exist for three members for the Metropolitan Human Relations
Commision and that applications are available through his office. The Commission is
comprised of 15 non-paid citizens, each serving on the Commission for three years. Seven
members are appointed by the Mayor and sseven by the Multnomah County Chair One
member is appointed by the board itself.

The foliowing are requirernents for those interested in serving on the board:

1} Be a resident of Multnomah County.

2] Be able to attend monthly meetings on the third Tuesday of the month;

3) Be willing to serve on two standing committees (Personnel/Nominating, Research,
Advocacy, Advisory on the Disabled, Public Information);

4} Have a strong interest in ¢ivil and human rights.

Applicants are encouraged to contact MHRC (796-5136) 1120 SW. Fifth Avenue, Room
520, Portland, OR 97204 for an application.

SPOTLIGHT ON

JAN CAMPBELL,
DISABILITY PROJECT
COORDINATOR

Chances are pretty good that if you
haven't seen Jan Campbell around Fortland,
you've at least seen her handiwork. As
Disability Project Coordinator, Jan works
with a committee of 25 volunteers who
determine the location of 100 curb cuts each
year, cuts which open entire blocks previously
maccessible to those in wheelchairs and those
unabie to mount the 6" to 8" sidewalk curbing.

Jan is also an advocate for the Advisory
Committee on the Disabled, a group that not
only reviews architectural barriers but also all
plans for renovation of facilities owned,
operated, leased or occupied by the city and
county to determine accessibility for the

disabled. Equally important, her committee
monitors all city and county programs and services so that people with disabilities will have
access to the same programs as the general public.

"I love this job,”” she says. "When | grew up, many of those pecple we now advocate
for were institutionalized. That's what | want to do most — deinstitutionalize those who are
disabled and help them become independent.”

Jan's own life has been a testament to independence. At age 3, she was struck with
transversemylitis, a rare virus that paralyzed both of her legs. For several years, she struggled
with leg braces before deciding on a wheelchair during her sophomore year in high school.
She began her education at Catlin Gable School but transferred to Lake Oswego High in
1962 because it was the only school in the area that provided access for disabled students
She says that she was lucky that neither her mother who 1s an M.D. nor her twin brother
pampered her.

“Mom was a real pusher for me to be independent.” she says. “When | talk with
families today, that's what | tell them. No matter what their disability — hearing loss, loss of
sight, or mobility, they can learmn to be independent ™

Jan cites as an example a 17 year-old cerebral palsey woman that she took into her
home.

“When she moved in with us, she did not do anything for herself”” she says, “"We
helped her through her therapy and encouraged her to become independent. That was
three years ago. Now she is married with children of her own.”

Jan decided on a career as an activist at an early age, in part she says because of the
inspiration of her mother who practiced medicine untif she was 8%. Jan says she not only
wanted to work with the disabled but also in civil rights causes for minorities and women.
She worked in the Affirmative Action Agency at the University of Oregon and iater, when
she transferred to Portland State University to complete her education, volunteered to work
in rehab centers and care facilities. She graduated from PSU in 1977 and began working
with MHRC shortly thereafter. Jan is currently working on her master’s degree in special
education

Jan says that recent advances in technology have provided the path of independence
for many of the disabled. She talks about the T-switch. in hearing aids which allows the
hearing impaired to understand presentations and performances with no distractions to the
rest of the audience, and she points to plastic replacement joints and wheelchairs which
allow an individual to stand as further advancements for the disabled.

When Jan is not being asked to speak to a group of students or conduct a workshop
for the disabled, she is out promoting and educating for the disabled. She’s busy this month
promoting Employment of the Disabled Week to take place in October and thinking ahead
to Barrier Awareness Day in May. She talks proudly of Portdand’s brand of wheelchair
basketball and discusses life in the metropolitan area with the disabled every Friday morning
on KBOG radio station. Never satisfied with success, she is now urging the pubilic to learn
about “invisible* disabilities such as epilepsy and mental illness.

Where can you find Jan when she’s not in her office? Most likely out lending her
expertise and encouragement to community support groups. Or planning her next
promation. One of her favorite activities is a women's support group she joined some
manths ago.

“But that one’s for me,” she says with a smile. “"\W& don't talk about being disabled or
our personal struggles but what it means to be a women.”

If you would like to volunteer with Jan, call her at the MHRC office 796-5136.

Research Underway to
Study Juvenile
Justice Services

One of the functions of the Metropolitan
Human Relaltions Commission Is to conduct
research concerning human relations issues
Recently, MHRC contracted with a research
firrm to assess both juvenile justice services for
minority youth and the use of such services
by minorities

Four years ago, on December 15, 1983,
the Multnomah County Board of
Commissioners adopted a resolution stating
that™. . . minorities are overrepresented in the
Jjuvenile justice system at the intake and
commitment levels”” The Board indicated that
it would consider establishing 3 minimum
percentage of the dollars dedicated for youth
services 1o be used for services for minority
youth. They also directed the MHRC to
monitor funding and service provision for
minority youth.

Smce much has happened in the last four
years in the juvenile justice system, MHRC
determined that now would be an opportune
time to evaluate how juvenile justice service
have impacted minority youth. Preliminary
conclusions are that minorities, especially Black
males, are overrepresented in the juvenile
systerm; that Hispanics. Native Americans and
Asians need more of a voice in the Juvenile
Services Commission: that the JSC should be
commended for positive actions toward
minorities; and that juvenile service agencies
need to do a better job of maintaining and
reporting information on services to minority
clients.

Equal Employment
Opportunity Evaluation
In Progress

An assessment of the Equal Employment
Opportuniuty efforts of Mutinomah County
and the City of Portland is now underway.
Since a quantitative assessment has not been
made in several years, MHRC has undertaken
the project and expects to have a summary of
the study and recommendations available
SQON.

When completed, the study will examine
how much and to what degree progress in
correcting the underemployment of women
and minorities during Fiscal Year 1987-88 been
made, how well county and city divisions
have succeeded in reaching their hiring goails,
and to what degree parity in salaries for men,
women and minorities exist. Information will
be gathered from reports, statistical analyses.
nterviews, spot checks, and written surveys.

Preliminary findings presented to the
MHRC board in July suggest that the
affirmative action plan that was developed in
1987 was quite ambitious and thar a number
of agencies have not met equal employment
goals




VOLUNTEER INTEREST FORM FOR THE
METROPOLITAN HUMAN RELATIONS COMMISSION

1. Name

Address

City State ZIP

Phone (home) (work)

2. Present Occupation:

3. Current or past volunteer/civic activities:

Orgonization/Address Dotes Responsibilities

4. Describe why you are interested in serving on the Metropolitan Human
Relations Commission. Include information not already mentioned about
yourself and your experiences and backaround that supports your interest:
attach separate sheet if necessary.

5. Areas of Interest:

Public Information Research
Advocacy Disability
é. 1 am interested in serving as a: Committee Volunteer
Commissioner

Return completed interest form to: The Metropolitan Humon Relations Commission
1120 S.W. Fifth Ave. Room 520, Portlond, OR 97204. Phone: 794-5136
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Metropolitan Human
Relations Commission
Recognition Awards

Reverend Mitchell Jacover Accepts MHRC
Speciai Recognition Award for Raphael House

Raphae! Hause, providing emergency
shelter. food, and clothing for women
and children was selected to receive the
MHRC’s Special Recognition Award for
1988. Raphael House was selected because
of its provision of care and counseling for
women and children, mast of whom
have experienced violence or loss of
income and home. Over 100 volunteers
provide 24-hour referral service, housing,
employment, medical and legal assistance
far women, children and men.

Jan Dixon Accepts the Senja Hilton Award
On Behall of Friend, Cindy Callis-Oberg

Cindy Callis-Oberg was posthumously
awarded the 1988 Sonja Hilton Award for
her outstanding work promoting human
rights for the disabled. Jan Dixon accepted
the award from last year's reciprent, Don
Schwehn. Ms. Oberg taught courses,
such as “Issues in Disability” and
"Assertiveness for the Disabled” and
worked as Handicapped Student Services
Coordinator for Portland State University.

She was employed with Tri-Met and
represented the interests of consumers
with disabilities on a policy level. Ms.
Oberg will be remembered for her
passionate desire to promote
independent living for those with
physical disabilitres.

Caroi and Ed Edmo Receive Russell A. Peyton Award from Portland City
Commissioner Dick Boge!

Carol and Ed Edmo were awarded the 1988 Russell A. Peyton
Award by the Metropolitarnt Human Relations Commission for their
work with Native Americans in schools, the arts, the public
defender’s office, and in community programs.

Carol Edmo was born in Connecticut and educated at Denver
University, University of Chicago and the New School for Social
Research in New York City. In 1972 she became a strong advocate for
the fishing rights of Northwest indians and helped break open the
New York market of Indian-caught salmon. Upon moving to
Olympia, Washington, Carol continued to fight for Native American
rights. Now a Portland resident. she is the Alternatives Outreach
Coordinator for the Metropolitan Public Defender’s office where she
provides resources and education about alternative programs to
incarceration. One of her pet projects is the Multnomah County
Restitution Center.

Ed Edmo, a member of the Shoshone-Bannock. was raised at
Celilo Falls, and watched the destruction of the tribal fishing grounds
at The Dalles Dam in 1957. Memories of his own past and extensive
reading and research have provided Ed with material for a number of
books, poems, and plays. His subject matter is often
autobiographical, as with his one-man play, “Through Coyote’s Eyes:
A visit with Ed Edmo’” or poignant, as with his treatment of abuse
and alcoholism in his recent creation, “'Raintree, the Play”” He is in
constant demand as a consultant for agencies working with Native
Americans. According to Ed, however, his greatest thrill is working
with children in schools.




MHRC \WELCOMES 4
NEW COMMISSIONERS

Four new MHRC Commission
members representing a diversity of
backgrounds and interests were
appointed by the Portland City Council
and Multnomah County Commission.
Here are brief profiles of each new
member.

Adrilana Cardenas holds a law
degree from Willamette University. She is
an administrator for the Housing and
Urban Development Committee for the
Oregon Legislature and serves on the
board of Bradley-Angle Hause and
Oregon's Community Corrections
Advisory Board.

“My main interest is in youth. |
worked as 2 Hispanic youth counselor
and learned that if we don’t get our
youth into the system, we will be
spinning our wheels with them later
when they are adults.”

Luls Macharro is a vocational
rehabilitation counselor for the state of
Cregon. He has directed Manpower
Trairing Pragrams in Mexico, been a bi-
lingual instructor and bas worked as a
financial aid and job placement
counselor.

"With the new Immigration Law,
more Hispanic migrants will be moving
into the city. | hope to be able to do

more things for them through the MHRC,

especially with the Advocacy
Committee.”

Donald Schwehn is a vocational
rehabilitation counselor for the state of
Cregon. He is a National Rehabilitation
Assaciation Member, serves on the
City/County Advisory Committee for the
Disabled and is a board director of the
Oregon Head Injury Foundation.

My understanding. education and
experience warking in the fields of
education and rehabilitation would
hopefully enable me to provide
meaningful contributions to efforts to
achieve fairness to all in regard to law
and human rights.”

Cathy Slemens has been a
community activist in Portland for 15
years. She is currently Executive Director
of the Lesbian Community Project and
directs the media campaign for public
awareness for gays, ‘‘Margins to the
Mainstream.” Cathy is an advocate for
the ACLU Commission on Lesbian and
Gay Rights and is on the planning
committee for the NW Coalition Against
Malicious Harrassment.

"Sometimes in the community, we
get isolated and tend not to relate to
others. | am excited about serving on the
MHRC and see this as a unique
opportunity to offer some solutions to
this problem and provide additional
leadership for civil rights.

METROPOLITAN HUMAN RELATIONS
COMMISSION ACTIVITIES AND PLANS

The following are some of the current activities of the MHRC cormmittees
through June, 1989. Additional details can be gathered from individual committees.

Advocacy Committee Janet Chandler, Chair.

e Researching issues facing Hispanic migrant workers and developing a strategy
for addressing them;

* Developing a model for enhancing translation services for the Hispanic
migrant community in East Multnomah County;

* Reviewing progress made toward accomplishing goais set in the 1988 MHRC
Discrimination and AIDS repaort.

Research Committee Carolyn Leonard, Chair.
® Studying the impact of the various components of the juvenile justice system

on minority youth;

¢ Studying the progress in accomplishing the goals regarding education of
minarity children developed in 1978-79 in the study, “Equity for the Eighties.”

s Conducting an annual review and evaluation of the City and County Equal
Employment Opportunity programs, including affirmative action efforts, reporting
performances, and making recommendations on the findings.

Public information Paulette Peynet, Chair.

* Developing a directory of professionals who provide human relations training
in the Portland Metropolitan area;

* Conducting the annual Harriet Tubman Essay Competition;

* Publishing two newsletters and MHRC Annual Report.

Personnel/Nominating Committee Sid Galton, Chair.
* Interviewed and nominated five new MHRC members,
¢ interviewing candidates for one additional MHRC position.

City/County Advisory Committee on the Disabled Kitty Purser, Chair.

e Conducted a legislative workshop for the metropolitan area to present bills
that will be introduced in the 1989 legislature affecting people with disabilities;

® Reviewed and submitted comments on the final draft of Multhnomah
County’s Affirmative Action Plan for 1989-9I;

® Reviewed accessibility of bus stops with Tri-Met and city engineers for the
disabled;

* Began working with the U.S. Forest Service to establish standards for
accessibility for national parks.

THIRD ANNUAL CONVENTION OF THE “NORTHWEST
COALITION AGAINST MALICIOUS HARASSMENT*’

Portiand will host the third annual convention of the “Northwest Coalition
Against Malicious Harassment™ Qctober 27-29, 1989. Participants will share ideas
for facing the challenge of promoting the rights of all persons and countering hate
group activities. A pre-convention day will be offered to train educators, law
enforcement personnel, neighborhood activists, religious personnel, and legislators
in ways to prevent bigotry.

Some planning committee representatives include:

* Metropolitan Human Relations Commission

* Portland City Council

& Ecumenical Ministries of Oregon

* japanese American Citizens’ League

& American Jewish Committee

® Portland Police Bureau

¢ Urban League

* Mayor Bud Clark’s office

* Native American community




1988 Harriet Tubman Essay Contest Winners

Six students were selected as winners of the 1988 Harriet Tubman Essay Contest and
were awarded cash prizes at the Metropolitan Human Relations Commission Awards
Lumicheon at the Red Lion Inn, Lloyd Center. Sixth, seventh and eighth grade students from

ah County were invited to submit essays that addressed the following topic:
+"You have been appointed by the new President of the United States as his advisor on
civil rights. What advice are you going to give him to make sure that Martin Luther King,

Jr’s dream of equality for all people is achieved? How should the President get this done?””

“ Two-hundred and seventy-three students submitted essays which were read by a panel
of judges. All entrants received a Certificate of Participation. and winners received 525,

. Here are excerpts from the winning essays:

“ . Iwould suggest to the President that we need tougher laws governing
discrimination. . . . It seems almost as if our government agencies feel that discrimination is
no longer a pressing issue in our country. But | think that discrimination in housing and
employment still exists on a wide scale”” Tracy Williams, 7th grade, Gordon Russell Middle
School (Gresham)

"People should know that race problems are not just between blacks and whites. The
truth is that there are aiso problems between other non-whites and whites. . . The
govemment should tell the people not 1o allow the hopes and dreams or lives of any
people, or race of people to be put to death as a result of racial hatred or racial
mistreatment. Ve must be strong individuals and strong as a nation.” Tova Joanna
Johnson, éth grade. Beaumont Middle School [Portland)

“Naw | will answer your question. Maybe | am a fool to say this. but | think we should
begin to split things up for one day out of every month, so minorities and whites will
understand what Martin Luther King, Jr. did for all of us. What | am trying to say is, we
shauld put white signs and black signs on things such as tables and bathrooms. This will
bring students to a better understanding of what Dr. King saved all white and minorities
from.” Karellen Lioyd, é6th grade, Harriet Tubman Middle School (Portland)

“I would tell him that he should put an effort into stopping job discrimination by
enforcing laws that say that pecple should be hired for a job because they are the best
qualified . . . | would tell him the way | think he could stop discrimination against women in
palitics. { would tell him to tell little kids in school that it is o.k. to vote for women in politics
because they have the same qualifications as men. . . \We should also pass a law that says if
a male and a female have the same qualifications and education, they should get the same
pay for the same hours.’ Latia Avery. Bth grade. Harriet Tubman Middle School

“Here are some ideas on things that need to happen to make the dream of equality a
redlity: ® As a country, state and city. we must work on improving neighborhoods and to
prevent the selling of drugs. ® As individuals, we can encourage parents to ask questions
like ‘Do you have homework today?” and "How was your day?* ® A good project is Saturday
School, which helps children feet good about themseives and their work.” Aaran Wheeler-
Kay. 7th grade, Harriet Tubman Middle School.

I think, Mr. President, that some of the money we are spending should go for people
on weifare, to get them better jobs. | don’t think that we should be spending millions and
millions of dollars for all this Star Wars stuff. . . All the money they are spending on Star
Wars can be spent on helping tc build every homeless person 3 nice little shelter that could
be their home until they got a job. The homeless could help to buiit the shelters, this way
they could work off the cost of building the shelter”” Jason Coulter, 8th grade, Jason Lee
Schoot

CITY COUNCIL ADOPTS FAIR
HOUSING RESOLUTION

Jan Campbell. Disability Project
Coordinator, reports that Portiand City
Council passed a resolution requiring as a
priority public benefit the inclusion of
adaptable design features in at teast 20
percent of apartment units for projects
applying for the county ten-year property
tax exemption.

An adaptable dwelling unit is one
that is accessible and adaptable through
minor renavations and additions for

peopie with disabilities. It does not iook
any different than other nousing. ano we

basic features such as door widths and
ground level entrances are already part of
the unit. It makes possible the adaptive
features such as removable base cabinets
for clear knee space. Segments of
counters can be adjusted so that non-
disabled and disabled people can use the
surfaces. Grab bars can be installed if
necessary. Developers can now build
more units that meet the needs of the
disabled, non-disabled, or elderly.

The city-wide poiicy will be effective
until the Fair Housing Amendments Act
is implemented in March, 1991. Cne
requirement of the act makes it uniawful
ta design and construct most multi-famity
dwellings for first occupancy after March
31, 1991, in a manner that makes them
inaccessible to persons with disabilities.
All premises within such dwellings are
required to contain several features of
adaptive design so that the dwelling is

. readily accessible to and usable by

persons with disabilities.

MHRC GIVEN AWARD BY
JAPANESE-AMERICAN
CITIZEN LEAGUE

The Metropolitan Human Relations
Commission was one of four
organizations recognized by the
Japanese American Citizen's League far
its contribution to the successful effort to
convince the United States Government
to redress injustices to Japanese
Americans who were stripped of their
property and interned during \World \War i,
JACL President Joe Wanl presented
MHRC with a certificate of appreciation,
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MHRC COMMISSIONERS MHRC STAFF

| John Heflin, Chair Irene Richman Jeannette Pai, Executive Director |
| Sidny Galton, Vice-Chair Ramona Soto Rank Jan Campbell, Disability Project Coordinator '
' Paulette Peynet Janet Chandler Georgia Owens, Staff Assistant

Carolyn Leonard Don Schwehn Connie Jackson, Secretary

Sho Dozono Adnana Cardenas The MHRC Newsletter 1s published quarterly by the

Jaime Lim Luis Machorro Public Information Committee.

Karen Powell Kitty Purser [ex-officio) Paulette Peynet. chair Danielle Fischer. editor

MISSION STATEMENT

The Metropolitan Human Relations Cormmission believes in the dignity and worth of all human beings. MHRC's
mission is to foster mutual understanding and respect, and to protect the human rights of all economic,
religious, ethnic, racial, national origin, disability, age, sex and sexual orientation groups in Multnomah County.

Experts agree that hate crimes are under-reported. By reporting hate crime you are joining other
citizens in combatting malicious harassment and intimidation in our community.

Report Hate Crimes To:

» Portland Police Department - 911 Metropolitan Human U.S. Justice Department,
* Muitnomah County Sheriff’s Office - 91 Relations Commission Community Relations
s Victims Assistance - 248-3222 120 SW Fifth, Room 520 915 Second, Room 1898
; e UUS. Postal Inspector - 294-2263 Portland, OR 97204-1989 Seattle, WA 98174
. e State Police - 1-800-452-7888 796-5136 (Voice/TDD) {206} 442-4465
(Voice/TDD)

Don’t dismiss a hate crime as a harmless prank. It Is a violation of the law.
Be responsible,
report hate crime.

Metropolitan Human Relations Commission [
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YOU CAN COMBAT
HATE-RELATED ACTIVITIES:

B Lobby for new laws that require
tougher measures for racial violence

B Contact your police department
or sheriff's office to determine if a
person has been assigned to take
reports and track supremacist groups
N your cCommunity.

B Join or organize commurnity
groups that combat the spread of
suprernacist organizations.

B Report acts of vandalism,
harassment and other suspicious acts
to the police. If possible, document
the damage and follow-up on your
report.

@ insist that authorities enfarce the
law as it relates to extremnist activity. If
the acts are in violation of municipal
ordinances, bring the matter to the
attention of the district attorney.

B Start a neighborhood watch in
your area.

W Check with your local schools to
see if they use programs designed to
counteract the spread of racism.

B \olunteer to work with your
victims assistance program.

Hate crimes are criminal acts.
They are directed against people,
property, institutions or
businesses because of the race,
ethnicity. religion or sexual
arientation of the people,
property or owners, These
crimes may be directed at people
who are neither members of
target groups nor clearly affiliated
with them, but who have
refused to adopt the supremacist
philosophy imposed on them.

MHRC Commissioner Carolyn Legnard {right} adjusts microphone as staff assistant
Georgia Owens {center] reviews notes and KGW-TV's Sharon Mitchetl [ieft)
prepares for "NW Faces™ interview on hate crime.

“Study shows increase in hate crimes”

An MHRC study has found that the number of hate crimes has
risen steadily in Portland since the racially motivated beating death of
an Ethiopian man in November 1988.

This rise is contrary to national trends, said Georgia Owens, the
author of the Hate Crime Report. According to figures from the US.
Justice Department, levels of hate crimes usually decrease in an area
after a hate-motivated crime is committed, she said.

The report, which was released in July and covers the period from
May 10, 1988, to May 10. 1989, was the first comprehensive study of
hate crimes issued in the state.

Previously, no central reporting agency had compiled complaints of
malicious harassment or hate group-related violence in Muitnomah
County, Owens said. The report was the MHRC's attempt at filling that
void.

Data for the report, in part, came from the Multnomah County
sheriff's office, Portland Police Bureau, Gresham Police Department, the
Multnomah County district attorney’s office, and Rep. Ron Wyden's
office, Owens said. From this data, Owens compiled the report and
constructed 17 recommendations to belp track and stop the spread of
hate crimes.

“(The report) defines the problem for the first time,”” Owens said,
“And it starts to touch on some of the solutions”




HATE CRIME UPDATE

As of Octaber 3, 1989, the State of
Oregon requires the reporting of crimes
based on race, colar, religion, national
origin and sexual crentation. It also
requires the Department of State Police to
provide annual statistics on the incidence
of such crimes. It requires all police
officers to be trained to investigate,
identify and report these crimes

How to report hate crime:

" INTIMIDATION: Call 911, where
available, or the police, if you are the
target or a witness to intimidating
behavior. Tell the operator you want
to report an act of intimidation. Have
a police report taken and ask them to
record any racially intimidating
factors. Ask for the incident number
of the report and, if the perpetrator is
caught, FILE CHARGES through the
police department or with the
District Attorney’s office,

THREATENING MAIL: If you
receive threatening mail of literature,
notify the police and the US. postal
authorities. Do not throw away the
envelope. Do not excessively handle
such literature. Place it in a plastic
bag {with talcum powder, If
available) for authorities. Keep a copy
for yourself.

THREATENING PHONE CALLS:
Notify the police and the telephone
company. Many phone companies
have employees available for
assistance to victims of threatening
phone calls. This help can include
changing the phone number,
establishing an unlisted number and
placing a tap on the line. If the
threatening phone calls are recorded
on an answering machine, save the
tape for the police,

LEAFLETTING: Alert your
neighbaors and the police. Organize a
neighborhood watch and check
with the police to see if there are
municipal ordinances that apply to
leafletting in your community such
as trespassing laws.

“’Report finds deficiencies at city,
county levels”

MHRC Research Committee, chaired by Commissioner Carolyn Leonard,
is charged each year with the study of Equal Employment Opportunity
programs in the City of Portland and Multnomah County. This year, the two
studies found that additional steps must be taken by both cty and county to
ensure that EEQ and Affirmative Action goals are mel.

The City of Portland was criticized in the report for a “'substantiat lack of
progress toward effective implementation of Affirmative Action over the past
few years.”

The study found that although the percentage of women and minorities
in the city workforce has risen to match the previous peak level of 1979-80,
women and minorities are still under-utilized in nearly every occupational
category.

Al the time that statistics were gathered for the report, the city empioyed
about 4,230 workers. Of that total, about 21.7 percent of the workforce were
women and 7.8 percent were minorites.

The study, researched and compiled by Marcia Perkins-Reed. found other
deficiencies as well

The city was criticized in its failure to provide utilization percentages for
disabted or Vietnam veteran employees, both of which are subject to federal
regulations with which Portland must comply.

The city has shown signs of improvement, said Perkins-Reed. Planned
recrganizations and structural changes are being implemented 1o make
stronger efforts to comply with AA requirements. Outreach is being
increased and the Regulatory Committee required by City Ordinance is being
formed, she said.

The report contains recommendations for the city, including the
foliowing:

* Increase accountability for the Affirmative Action function

* Simplify selection procedures and eliminate barriers to minority applicants.

e Make Affirmative Action training mandatory for all managers and
SUpervisors.

* Implement procedures to increase representation of females and minarities
in the higher salary ranges.

¢ Increase representation of females and minorities in its overall workforce.

* implement specific procedures to increase representation of handicapped or
disabled employees.

Multnomah County fared better when evaluated in the report. The
county met its goals for minorities in the workforce for the first time, and
once again exceeded its goals for women in the warkforce.

The report notes, however, that the county continues to under-utilize
Hispanics, Asians and disabled persons. The report states further that
although the utilization goal has been met by the county, utilization of
Native Americans has decreased slightly The county alsc was criticized
because women and minorities continue to cluster in the unskilled and
traditionally ““fernale”” lower salary ranges.

Additionally, the report questions the validity of the selection and testing
instruments currently used by the county While the report does not accuse
the county of wrong doing, it does recommend that validation be a priority
in the coming year to insure that bias does not exist.

The report also includes the following recommendations for the county:
® |ncrease utilization of Hispanics and Asians in the workforce.

* [ncrease utlization of minorities 1N the categories of technicians, protective
service, and service/maintenance and of females in the service/rnaintenance
category. Also, the county should inciease representation of femaies and
minorities in the higher salary range positions.

* include data concerning utilization of disabled employees on its quarterly
progress reports.

* |nstitute a more standardized, computerized applicant tracking system.

An Open Letter to the Community

I would like to take this opportunity to share some thoughts with
you, the community.

While | am new to the executive director position, | have been
waorking in the area of human rights for some time, and | am keenly
aware of the issues and problems facing cur communities. | see what
lies ahead. given the increase in incidents of violence and
harassment, and more importantly, | feel what is happening in our
communities: the frustration, the anger, and the dissatisfaction. | also
see that we have internalized much of the anger, and we have
allowed it to create divisions within cur communities, between our
communities, and within our famities.

I ask you to join us as we work to turn that anger into energy
which will empowver us and aliow us to build coalitions — the
bridges that will enable us to achieve our goals, Yes, we have a right
to be angry and dissatisfied, but we also have an obligation to find
the way out.

We all have a choice to make. We can come together and speak
in one empowered voice, or we can allow the system to continue to
divide and conquer us.

To speak out together on issues related to human rights and the
quality of life will not dilute the voices or identities of our many
diverse communities. Instead, it can empowver them through support
and the strength that is found in unity.

| believe the MHRC can exemplify what can happen when people
from different communities come together to address a common
goal. I believe the commission can speak loudly, act decisively, and
help move this region forward. It cannot, however, do this without
you, the community. Therefore, | ask all of you to push the
commission: make certain it listens, hears you, meets your needs, and
advocates for you. By coming together, we can find the energy and
the support that are necessary to meet the challenges confronting us.

Dr. Martin Luther King once said, "'The ultimate measure of a
man Is not where he stands in moments of comfort and
convenience, but where he stands at moments of challenge and
controversy.” In these trying times, | hope that we will be working
together, breaking the silence, and moving forward.

My door is open. [ invite you to come and talk with me and share
your perspective; | will share mine in return. My phone number is
796-5202. | look forward to hearing from you.

Jeannette Pai
MHRC Executive Director

Laurie Sitton Chair. CCACD

The City/County Advisory Board on
the Disabled has elected its officers for
the 1989-90 fiscal year. Laurie Sitton
will chair the committee, while Janine
Delauney fills the position of vice chair.

As the committee members ook
forward to the challenges ahead, we
also look back and offer many thanks
to Kitty Purser who chaired the
committee for two years. We truly
appreciate the many hours she spent
in representing the Committee and her
commitment to assuring human rights
of individuals in our community.

CCACD has set an agenda for the
coming year which focuses on four
main issues: housing, legislation,
architectural and community barriers,
and awareness.

CCACD will consult with private
and public agencies to increase
accessible and adaptable housing. so
persons with disabilities can integrate
into society and live independently.

The committee will alsc review and
comment on proposed legislative bills
that affect the lives of persons with
disabilities. Also it will network with
the community in enforcing laws
prohibiting discrimination against the
disabled, so they rnay achieve the
societal goals of equal opportunity and
full participation.

CCACD alsa will advocate for the
removal of architectural and
communication barriers 1o make areas
accessible and useable by persons with
disabilities

And finally, CCACD plans 1o develop
and evaluate methods to promote
acceptable media coverage of issues
pertaining to the disabled.




As with many groups and organizations, we are facing budget cuts and fiscal constraints
that could hamper our efforts to carry out our mission. In response to this possibility, and
acting as responsible citizens, the Commission has decided to contact foundations,
charitable trusts, and corporate donors who might be interested in assisting us in carrying
out our mission. We shall seek grants and donations from these groups in an effort to carry
out specific projects that will help us to achieve the goal of "eliminating bigotry, and
enhancing a sense of community." This will be a new area of development for the
Commission which will hopefully open up new opportunities for growth and expansion
throughout the community.

HELPFUL BROCHURES

The Commission has some helpful brochures available by dropping by our office in the
Portland Building or sending a stamped self-addressed envelope.

"Choosing Words with Dignity: Communicating with and about People with
Disabilities”, produced by the Oregon Department of Human Resources.

"Teaching Young Children to Resist Bias: What Parents Can Do", produced by the
National Association for the Education of Young Children.

"What if it Happens to You?: A Guide for Lesbian and Gay Victims of Violent Bias
Crimes", produced by the Citizen's Crime Commission.

OTHER RESOURCES

"When Hate Groups Come to Town", published by the Center for Democratic Renewal,
Atlanta, GA. May be purchased from the Coalition for Human Dignity, 227-5033.

"Free at Last: A History of the Civil Rights Movement and Those who Died in the
Struggle”, a 38 minute video on the Civil Rights Movement and a 104 page book, with a
lesson plan for teachers. Twenty-five dollars for the set, no charge for schools. Available
from the Southern Poverty Law Center, 400 Washington Avenue, Montgomery, AL, 36104.
Material may be viewed by appointment at the MHRC Office.

"Person to Person: Improving Communications with Persons with Disabilities", a video
focusing on improved communications with persons with disabilities. May be borrowed
from MHRC.
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MISSION & PURPOSE

The Metropolitan Human Rights Commission believes in the dignity and worth of all
human beings. MHRC's mission is to foster mutual understanding and respect, and to
protect the human rights of all persons in the City of Portland and Multnomah County
regardless of socioeconomic status, religion, ethnicity, race, national origin, disability, age,
gender, and sexual orientation.

The Commission is organized to help citizens and government in the City of Portland
and Multnomah County to achieve the goal of embracing and celebrating diversity,
eliminating bigotry, and enhancing a sense of community.

MHRC is comprised of 15 members; 3 Officers: Chairperson, Vice-Chairperson, and
Secretary and 12 Commissioners. Nine members are appointed by the Mayor of the City
of Portland and six members are appointed by the Chair of the Multhomah County
Commission. The Chairperson of the Commission is appointed jointly by the Mayor and
the County Chairperson. The terms for all members are for three years except for initial
appointments to the Commission.

]

MEET THE MHRC COMMISSIONERS:
Iris Bell, Chair
Greg Asher
Elizabeth Baxter
Catherine Collier
David Farber
PDonald Frazier, Sr.
Minje Ghim
Nadia Kahl
Ken Klepper
Charu Manchanda
Claudia McDuffie
Samuel Pierce
Frances Portillo-Denhart
Malgorzata Sobieraj
Laurie Sitton

MHRC STAFF MEMBERS:

Helen Cheek, the Executive Director was
hired mid-September.

Jan Campbell, Disability Project
Coordinator has been with the City for ten
years.

Jeanetta Polk, Community Relations
Assistant was hired January, 1993. She
was an Assistant to Mayor Clark.

Nan Wire, Secretary Clerk II was hired
January, 1993. She came from the Fire
Bureau.

Anne Wittmayer, Assistant to Disability
Project Coordinator.



MHRC HISTORY

The Metropolitan Human Rights Commission (MHRC) is building a firm foundation and
developing a clear vision of its role in the community. The Commission was reorganized and
came into its new existence on July 1, 1992. The newly appointed Commission held its first
meeting Sept. 29, 1992. The meeting was followed by an all day retreat. Officers were elected and
committees established. The three new Committees, Diversity, Hate Crimes, Civil Rights, have
met to develop work plans and strategies and are currently recruiting volunteers. The City

County Advisory Committee on Disabilities was already organized and producing,.

DIVERSITY COMMITTEE

The goal of the Diversity Committee is to
implement the Future Focus Diversity Action
Plan. The Harmony Committee (a project of
former commissioner Dick Bogle), has
joined the committee. A specific action plan
is being drafted in an all day session in
February.

HATE CRIMES COMMITTEE

The Hate Crimes Committee is using a
"social definition" of hate crimes, which
expands upon the legal definition to include
mistreatment and injustice to human beings
by individuals and institutions. The
subcommittees are: Education/Training,
Victim’s Assistance and Hate Crimes
statistics (from non-law enforcement sources,
such as hot lines.) The Education/Training
Committee has already begun research into
the history of desegregation in the local
public schools to gather data for a project.

CIVIL RIGHTS COMMITTEE

The Civil Rights Committee plans a series
of Forums and Focus meetings to elicit
information which would form the basis for
specific proposals for action by MHRC and
local government agencies. They are placing
special emphasis on the non-English
speaking communities.

CITY COUNTY ADVISORY
COMMITTEE ON THE DISABLED
(CCACD)

The CCACD under the umbrella of the
Metropolitan Human Rights Commission
(MHRC), continues to be at the forefront on
issues affecting the lives of people with
disabilities. CCACD is committed to
reducing and removing barriers, and
promoting awareness, equality and
accessibility. CCACD has assisted the City
of Portland and Multnomah County in
developing a self-evaluation and transition
plan for the Americans with Disabilities Act
(ADA), compliance. A team from the
committee has assisted in Diversity Training
for Portland, Multnomah County and
Gresham. A data base has been started to
assess the accessibility of the community.
Consumers are being trained to use a tool
developed by the committee to measure
architectural, attitudinal and communication
accessibility. The committee has established
a tri-county network to track legislative
issues. This component of the CCACD
creates awareness in the community about
proposed bills in Oregon’s 1993 legislative
session that will impact the lives of persons
with disabilities.

Chair Laurie Sitton feels that advocating,
providing technical assistance, and
information and referral by dedicated and
determined members of CCACD can create
a society free from architectural, attitudinal,
and communication barriers.

RECOGNIZING THE POSITIVE: MODELS OF UNITY PROJECT

The Portland Metropelitan Human Rights Commission and the Spiritual Assembly of the
Baha'is of Portland are collaborating cn a project titled "Models of Unity" and would like to
request your assistance. The purpose of the project is to collect information on intergroup
cooperation, fellowship and understanding in order to identify models of positive interaction.
Far more attention has been placed on intergroup conflict than on intergroup harmony, and
we wish to redress the balance.

The study will involve interviewing individuals and representatives of organizations in order
to collect information on examples of intergroup amity, particularly inter-racial efforts.
Frequently the best experiences of intergroup harmony result when people come together
to work on mutual concerns such as the education of their children or the safety of their
neighborhoods. Sometimes routine interactions, such as computer education classes at
work, prove to be effective forums for bringing diverse people together. We are interested
in any and all such interactions.

Once the interview process has been completed and information has been collected, we
plan to publish a magazine-styled report on these examples of unity building. We sesk to
inform the public about the positive efforts that are going on in Portland and to counter-
balance the common emphasis on negative interactions.

If you would like to participate by identifying potential models of unity for us to interview
or would like to receive further information about the project, please call Jeanetta Polk,
Metropolitan Human Rights Commission at (503) 796-5136 (Voice/TDD) or Michael Sears
for the Spiritual Assembly at (503) 225-0255.

NOTES FROM THE CHAIR: Iris Bell

As the Commission moves forward to fulfill its mandates, we seek volunteers who can
assist us in broadening our role and promoting our ideals throughout the community
in matters related to human rights and civil rights. But it is a shared responsibility that
includes the citizens of both the City of Portland and Multnomah County. We seek your
assistance in working with our issues Committees: the Hate Crimes Committee, the
Diversity Committee, the Civil Rights and the City County Advisory Committee on the
Disabled.

We note with great enthusiasm the number of organizations and groups that have
begun to approach us for sponsorship, endorsement and participation in major events
throughout the metropolitan area. We are pleased at the renewed sense of fellowship
and trust that has been bestowed upon this newly formed Commission. We shall
endeavor to maintain and build that trust as we work closely with the community on
plans and projects that promote human dignity and understanding among groups and

individuals.
Continued on next page



METROPOLITAN HUMAN RIGHTS COMMISSION
VYOLUNTEER FORM

1993-94
NAME:
ADDRESS: ZIP
PHONE: (DAY) (EVENING)

Please select committee(s) you are interested in:

I:I Diversity Committee

D Bias Crime Committee

I:I Civil Rights Committee

D City/County Advisory Committee on the Disabled (CCACD)

Below are examples of volunteer work, please circle area(s) of interest:

® Supervised research ® Art projects

® Assisting with events ® Serving on committees

® Office support ® Letter writing/testifying

® Assisting with bulk mailings ® Facilitating group meetings

® Telephone follow-up ® Surveying of facilities for accessibility
Time availability: EI one time only D short-term D long-term

D weekday D evening D weekend

Special skills/training:

Please select your interest(s):

I:I Schools D Law Enforcement D Victim's Assistance

D Legislature I:I Community Education D Youth

D Diversity

Other interests:

Thank you for showing an interest in volunteering to work with the MHRC. Please
complete the form and mail it back to us.



City of Portland
Metropolitan Homan Rights Commission
1120 S.W. Fifth Avenne
Room 516
Portland, Oregon 97204-1989



C IZENS INVOLVED

GRASSROOTS NEWSLETTER Spring 1995
SPECIAL  EDITION

This special edition is produced by
the Mertropolitan Human Righis
Commission (MHRC) which is
entirely responsible for its contents.

of socioeconomic status, religion ethnicity,
race, national origin, disability, age, gender or
sexual orientation.” The Commission was re-
designed to its present form in July of 1992,
and given the new name of Metropolitan Hu-
man Rights Commission. The Commission has
established itselfas a central resource for
information, assistance and advocacy in Mult-
nomah County.

MHRC IS A The Commission maintains dialogue with a
COMMUNITY RESOURCE broad range of community and cultural groups,
Thank you Citizen Involvement Com- develops and implements policies based on
mittee for giving the Metropolitan Human that dialogue and conducts projects which
Rights Commission (MHRC) the opportu- further human rights protection.
nity to introduce itself to readers of the CIC MHRC provides volunteer opportunities to
grassroots newsletter. It is at the local level, deal with important issues of the day -- pro-
through grassroots involvement that bigotry, tecting human rights, eliminating bigotry and
injustice and discrimination will be elimi- enhancing a sense of community.
nated. One on one conversations around the Fifteen Commissioners, appointed by the
kitchen tables, can change hearts and minds. Portland Mayor and the Multnomah County
MHRC's neighborhood contacts in the daily Chair, serve three year terms. Commission
business of life, in schools, churches, and terms begin in September, however, applica-
neighborhood associations can change politi- tions are accepted at any time.
cal outcomes. Grassroots influence on politi- The City of Portland and Multnomah
cal institutions and elected officialsisamajor =~ County maintain a pool of qualified applicants
factor in social change. It is the role of in the event of a resignation before the term
MHRC, through its diverse membership, to expires. Appointees to the Commission can
gather and use information from grassroots expect to spend eight to ten hours a month on
communities to take positive action. MHRC business. Application forms, and
MHRC's mission is: “to foster mutual pertinent information are available at the
understanding and respect, and to protect the MHRC office or can be sent to you by calling,
human Rights of all persons in the City of 823-5136 (Voice/TTY). We welcome an op-
Portland and Multnomah County regardless portunity to discuss the Commission with you.
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Citizen Volunteers Present '"Dynamic Differences’ Workshops

"Dynamic Differences," a MHRC volunteer and community based diversity training program, is
offering eleven community workshops. Each workshop is presented by a biracial team of two "Dy-
namic Differences" trainers. "Dynamic Differences” trainers are volunteers who have special training
and experience in presenting workshops to the public.

Workshops are two hours and fifteen minutes long and focus on helping participants understand how
people are oppressed or oppress others, the importance of building allies and networking with commu-
nity members and groups, and how to embrace the benefits of a diverse society. Workshops are free of
charge and open to the public, but space is limited. To register for a workshop, please call MHRC at
823-5136 (Voice/TTY). If you are a person with a disability and need an accommodation to attend the

event, please call at least 48 hours in advance.

1994-1995 Workshop Dates and Times

Date Time

Location

April 27th, Thursday 6:30 p.m.- 8:45 p.m.

Aging Services, 2900 SE 122nd

May 24th, Wednesday 6:30 p.m.- 8:45 p.m.

NE Precinct, 449 NE Emerson

June 24th, Saturday 9:30 a.m, - 11:45 am.

Multicultural Center, PSU's Smith Center
Room 126

Speak Out o1 Imm i 1ra it

Multnomah County and the City of Portland
have passed resolutions condemning legislation
such as Proposition 187 in California, which
denies undocumented immigrants access to
health care, education and social services. The
proposition also requires health care providers,
educators, social workers, police and others to
inform the Immigration and Naturalization
Service (INS) of suspected illegal immigrants.

The resolution, introduced by Commis-
sioner Gretchen Kafoury, contains strong
language which clearly affirms the commitment
to upholding the basic principles and values on
which our nation was founded, including respect
for individual rights and freedom from persecu-
tion.

Commissioner Mike Lindberg, in response
to the resolution said: “At the root of this mo-

ronic hysteria is fear, selfishness, racism, and the
human weakness for scapegoating. And, as is too
often the case, we have no shortage of self-serv-
ing, cynical little bullies who know how to curry
favor with an angry mob by serving up a vulner-
able, powerless target. The bullies have decided
that we should blame undocumented foreigners
for our economic problems. Shamefully many
Americans have been suckered in by that big lie.”
Lindberg went on to trace the effect of “‘em-
barrassing examples of hooliganism in public
policy” such as Proposition 187 and Oregon
House Bill 2933: “It starts with permission to be
suspicious of a group of people based solely on an
accent. Then, comes encouragement to make
accusations. Then, comes random and irrational
official indictment. Then, comes the sense that

acts of hostility and even violence towards the
Continued on the next page



MHRC COMMUNITY RESOURCES

Metropolitan Human Rights Commission Brochure - Describes MHRC's mission and committees.

Free.

Diversity Sayvings Booklet - Thirty-nine cogent sayings to spice up a newsletter, provide a central theme to

a speech, or just to sit back and enjoy! Free.

Civil Rights Is The Issue - Informational packet that explains that Civil Rights laws protect gveryone from
the harmful effects of discrimination. Free.

This Is A Hate Crime! - Brochures available in 10 languages to describe what a hate crime is, and what
steps can be taken to report hate crimes. Free.

Sharing Qur Sidewalks - Brochure that shows businesses how to make the sidewalks accessible and
friendly for all pedestrians, wheelchair or other mobility device users, strollers and people with canine com-
panions. Free. -

Human Rights Advocates Posters - Dr. Martin Luther King, Harvey Milk, Abigail Scott Duniway and
César Chavez worked to eliminate discrimination against groups of people. These attractive posters highlight
their dream with quotes and other information that promotes the acceptance of diversity. Available at the
MHRC office of $5 each, $10 by mail. Discounts for quantity.

Americans With Disabilities Act (ADA) Accessibility Checklist - A checklist of everything from
parking to restrooms, from curb cuts to water fountains, relating to barriers for people with disabilities. Just
reading over the checklist is an education and helps create an understanding of how to make the physical
environment more accessible. Free.

MHRC Database - The MHRC Database consists of over 3,000 community organizations and individuals
involved in human rights issues. An excellent tool for outreach and networking. Certain restrictions apply.

Discriminated Against? - Brochure that explains the civil rights protections in the City
of Portland. Free.

Parent-School Involvement Information - Information on the responsibilities and rights of students and

parents, with a list of resources for parents. Free.

Advertising Guidelines - Questions a business should ask itself before advertising to-avoid offending its
customers. Free.

Diversity Training Resource Guide -Brochure that helps organizations determine what type of diversity

training they need and identify the most effective diversity trainer for their organization. Free.

If you would like to receive one or more of these resources, please call the:

Metropolitan Human Rights Commission
1120 SW Sth Avenue Rm. 516
Portland, OR 97204

(503) 823-5136 (Voice/TTY)




It's the Law and You Are Protected!

Laws exist which protect citizens from dis-
crimination in areas that profoundly affect the
quality of life: housing, employment and public
accommodation. If you are refused a rental, fired
from a job or refused service in a restaurant
because of characteristics listed below, the dis-
crimination is illegal and you may seek remedies
through the legal system.

The Portland City Council, in an effort to
expand protection against discrimination to every
individual in the city, passed a Civil Rights
Ordinance in 1991 which protects basic human
rights in areas of employment, housing and
public accommodation. The ordinance extends
protection to include not only race, religion,
color, sex, marital status, familial status, national
origin, age, mental or physical disability, but also
sexual orientation and source of income. “Sexual
orientation” includes actual or supposed homo-
sexuality, heterosexuality, or bisexuality. “Source
of income” includes income from employment,
unemployment benefits, welfare, social security,
or other legal, non-employment income. The
ordinance covers employment, housing and
public accommodation.

If you think you have been discriminated
against because of any of these reasons, you may
file a complaint with the Civil Rights Division of
the Bureau of Labor and Industries. The Bu-
reau has the responsibility for enforcing the Civil
Rights laws for the federal, state and city govern-
ment.

You will be responsible for documenting the

situation that led to your complaint. The docu-
mentation should include dates, names, addresses
and phone numbers of any witnesses. The intake
officer will decide, based on the information you
provide and their own investigation, if you have
the basis for filing a complaint. The time line
varies for the handling of different types of
complaints. The process for resolving complaints
can be lengthy, therefore, the sooner the com-
plaint is filed, the better. Possible outcomes of a
successful complaint include reemployment, back
pay or other benefits, rental of property, out-of-
pocket expenses, and compensation for emotional
distress.

You may reach an intake officer in the Port-
land office of the Bureau of Labor and Indus-
tries by calling 731-4075 x421. Ask for the free
handbook which provides details on Civil Rights
Laws and information on the step by step pro-
cess.

If you want an additional information on
discrimination in housing call the Portland
Housing Center at 282-1964. For a copy of the
City of Portland Civil Rights Ordinance, call
MHRC at 823-5136 (Voice/TTY).

The Portland City Council believes that
discrimination poses a threat to the health, safety
and general welfare of the citizens. It is the intent
of the Council that every individual shall have an
equal opportunity to participate fully in the life
of the city and that discriminatory barriers to
equal participation in employment, housing, and
public accommodation be removed.

Speak Out for Immigrants, continued from page 2 n—

selected scapegoats is at least permitted, if not encouraged by society at large.”

MHRC Commissioner Lowen Berman, gave testimony in support of the resolution. He warned of
the danger of attempting to solve legitimate social problems by dividing the world into “them” and
‘“us.” Solutions to problems of unemployment and crime are not solved by the exclusion of others. He
concluded by saying: “In the meantime, understanding and compassion, not meanness and hatred, must
be the guiding principles of our response to the newcomers among us.”

Copies of the resolution, originated by MHRC have been widely distributed throughout Oregon.
MHRC has asked other human rights organizations and municipalities to adopt similar policies.




Making Multnomah County Universally Accessable

The City/County Advisory Committee on the
Disabled (CCACD) is a 25-member volunteer
committee interested in disability issues. The
Committee advocates for universal access to pub-
lic and private facilities and citizen programs so
that person with disabilities can participate fully
in society. Universal access is becoming increas-
ingly important as the percentage of senior citi-
zens in the U.S. population rises. CCACD
achieves their goals by:

¢ Helping citizens and organizations under
stand the laws that protect people who have
disabilities;

Monitoring our city and county govern
ments to ensure that they are providing
equal access in employment, programs, and
services; and

Providing awareness and sensitivity train
ing to public and private organizations.

MHRC In East Metro

The “M” in MHRC stands for Metropoli-
tan. It also, symbolically, stands for Mult-
nomah County. MHRC has been involved
with many events in the East Metro area.

“The east county metro area faces consid-
erable growth in the near future. This pre-
sents us with new challenges and new op-
portunities. It’s in everybody’s interest to
create a comfortable human environment for
long-time residents as well as newcomers,”
says Gretchen Schuette, Vice President of
Mt. Hood Community College and an active
member of the MHRC.

A sample of MHRC's events include,
sponsoring an Anne Frank and Differences
and Discrimination exhibit at Gresham City
Hall with East County Human Rights Coali-
tion. Holding two MHRC meetings in
Gresham and participating in the Gresham
Multi-Cultural Fair.

CCACD works on several community
projects. Some of these projects include:

4 Working with consumers to identify
barriers in our city and county;
Letting the owners/managers of these
facilities know about the barriers and
possible obligations to remove them;
Advising the Portland Parks and Recre
ation Bureau as they renovate their facili
ties; and
Helping plan the annual President’s
Committee on Employment of People
with Disabilities conference, held in
Portland in May 1995.

¢

You can help! We need your comments,
concemns, and suggestions. If you want to be
on our mailing list, work on our projects, or
join our committee, call 823-5136 (V/TTY).

Community Input

MHRC's Civil Rights Committee holds commu-
nity focus group meetings to get citizen input
regarding City and County Services. The Commit-
tee met with several communities, including
Native American, Immigrant and Refugee, Per-
sons with Disabilities, and Southeast Asian. Each
group gave MHRC valuable recommendations to
improve the effectivness of City and County
services. For example, the Native American com-
munity recommended that the County develop
brochures that expiain social service eligibility
and procedures. The disability community sug-
gested that City employees receive sensitivity
training to give them a better understanding of
issues facing the disabled. The Immigrant and
Refugee community suggested that social service
brochures be translated into different languages so
their communities could better understand public
services and programs. Call MHRC at 8§23-5136
(Voice/TTY) for more information.




A Source for Community Outreach

MHRC Database Multnomah County (1990)

MHRC has developed a database that Population by Race
includes over 3,000 community organiza-
tions and individuals involved human rights | 4s7.700 (85.3%) wnite
protection. The database, with certain re-
strictions, is available to non-profit organi-
zations for use in community outreach.
Generally, individual’s names and addresses
are not given out, unless they are identified
with a particular organization. Home phone
numbers are never released. *Graph Source: PSU Population Research and Census Department.

The database has been used by the Mayor’s Office, Tri-Met, Metropolitan Arts Commission, and
the U.S. Coast Guard office. They have used it to invite people to city-wide budget hearings. gather
input on light rail projects, invite minority artists to a City sponsored workshop, and to notify commu-
nities about employment opportunities. The database has helped MHRC become a resource for orga-
nizations and community groups who want to network with one another and citizens.

6.122 (1.0%) Native American
% 12,390 (3.2%) Hispanic
\ 26,829 (4.6%) Asian

34,415 (5.9%) African American

| Total Populaton, Mult. Co. 583.255]

The Citizen Involvement Committee (CIC) was created by the vote of the WANT TO VOLUNTEER?

people in 1984, Our mission: to inform residents of Multnomah County of If you'd like to volunteer to work with Multnomah
their opportunities and rights in the decision-making process of all aspects of County to help friends and neighbors in the county-
county government; to create meaningful citizen involvement opportunities; wide community, please call: CIC at 248-3450 or the
and, to integrate citizens effectively into the decision-making process of their Chairs Office at 248-3308.

county government. To reach CIC call (503) 248-3450.

[CIC EDITS FOR LENGTH. GRAMMAR, LIBEL. CIC SUPPORTS CITIZEN PAATICIPATION IN LOCAL GOVERNMENT. THE PROCESS IS IMPORTANT TQ
us. HOWEVER, THE VIEWS AND CPINIONS EXPRESSED ON ISSUES ARE THOSE OF THE AUTHORS, NOT CIC].

ARE YOU ON OUR MAILING LIST?

M 903
Call CIC at 248-3450 and find out.
BULK RATE
U.S. P
CITIZENS INVOLVED e d
Y v, Portland, OR
(N9 PERMIT # 5522
Ciuzen lnvolvement Commuttee (CIC) / :
Citizen Involvement Media Committee t [O(Ckf
Kay Durtschi, Qutreach Chair [ ;
Angel Olsen, Media Chair i
Margarct Boyles - h
oS ~7 RICK H R HISTORICAL SOCIETY
Joy Al-Sof /" 12307 54 PARK AVENUE \
Derry Jackson, CIC Chair PORTLAND OR 97201
J. Legry, Staff
Multnomah County Citizen
Involvement Committee (CIC)
2115 S.E. Morrison #215 RECEIVED
Portland , OR 97214
00y 5 38 MAY 2.2 1995
"I know of no safe depository of tie powers Oregan Historicat Societv

of society but the people themseives..."”
Thomas Jefferson, 1821




Hate Crimes Presentation

The threat of white supremacist activity is ever be violence and criminal activity. They should
present in the Northwest. The recent hate violence not be viewed as a harmless fad that will go away
in Denver where two people were slain, and the if ignored..”
renewal of distribution of Aryan Nations materi- Wassmuth will speak at a free community
als in North Idaho are examples of recent white meeting Thurs., February § at Lutheran
supremacist activities. Recruitment is occurring Immer Cities Ministries, 4219 N. E. Martin
in several places in Oregon. Luther King, Jr. Blvd. from

Bill Wassmuth, Executive 7 to 9 PM. The event is spon-
Director of the Northwest Coalition sored by the Metropolitan
Against Malicious Harassment, Human Rights Center and
says: “This increase in racist the ONA Crime Prevention
skinhead activity is of concem. It Program.
appears that this group never goes Wassmuth will address the
away; it just goes quiet sometimes. Then, for some City Club of Portland at noon Fri., Feb. 6 at the
unknown reason, they can erupt into violent ac- Multnomah Athletic Club, on the topic of mili-
tivity again. This recent rash of crimes reminds tias. Call the City Club at 228-7231 for cost and
us again of what appears to be a truism: where reservations. Space is available for guests who
there are racist skinheads, there will sooner or later  do not wish to eat lunch.

Helen Cheek Retires

Helen Cheek, who has served as the Director of the Metropolitan Human Rights Center
(formerly Commission) is retiring in January after five years of service.

“T believe MHRC has earned the respect of government, business and community leaders.
MHRC staff is looking forward to continuing to serve the residents of the City of Portland and
Multnomah County by building and maintaining relationships and developing coalitions with a wide
variety of community groups,” says Cheek.

Steve Freedman, who has been with MHRC since 1993, will be Interim Director.

"...where there are racist
skinheads, there will
sooner or later be violence
and criminal activity."”
Bill Wassmuth
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National Days of Dialogue

on Race Relations

MHRC, in partnership with the Urban
League of Portland, is participating in the
National Days of Dialogue on Race Relations.
From January 14 to 19, hundreds of facilitated
dialogues on how to improve race relations will
take place in schools, churches, homes,
businesses and community organizations in
cities throughout America. The Dialogues will
emphasize listening, mutual respect, and the
importance of focusing on common ground.

MHRC Dynamic Differences Trainers (1 fo r), Trisa Kelly, Mary
Pauli, Charmaine Roberts, Monique Wortman are all volunteers.

The central question at the heart of the National Days of Dialogue is: “How can we increase
understanding and cooperative actions between citizens of different races and ethnic

backgrounds in our community?”

“Plenty of people who are interested in racial unity can have different ideas about how to get
there,” says former New Jersey Senator Bill Bradley, co-chair of the national event.

The Portland presentation of the National Dialogues on Race Relations will be on January 15
at the Lutheran Inner Cities Ministries, 4219 N.E. Martin Luther King Jr. Blvd. from 7 to 9
P.M. Please call the Urban League at (503) 280-2600 or MHRC at (503) 823-5136 to register.

“Living Voices” Comes to Gresham

The East Metro Human Rights Coalition,
with the assistance of the Metropolitan Human
Rights Center, is offering two free innovative
and creative presentations on race relations.

“Living Voices™ programs are unique interac-
tive video and live performances, combined with
audience discussion. They are designed to
transport participants to another time and enable
them to make important discoveries for today.

The first presentation, on the internment of
the Japanese during World War II, is entitled
“Within the Silence.” It will be presented at
Gresham City Hall on Jan. 29 from 7-8:30
P.M. The second presentation, “Right to
Dream,” features a teenage African American
in the late nineteen fifties. It will be presented
on February 18, also from 7-8:30 P.M. at
Gresham City Hall

The Metropolitan Human Rights Center 1s a program of the
Office of Neighborhood Associations

City Information  Crime Mediation Metropolitan Human  Neighborhood Outreach Refugee/Immigrant
& Referral Prevention  Services Rights Center Associations  Coordination Coordinator
823-4500 823-4519  823-3152 823-5136 823-4519 823-3044 823-4519



Dynamic Differences

Dynamic Differences workshops are presented to the community by experienced, bi-racial teams
of volunteers who believe in the dignity and worth of all human beings.

Dynamic Differences, sponsored by MHRC, provides participants an opportunity to explore the
theory of oppression and discover ways to help stop the cycle of bigotry and hate.

Identifying and respecting the dynamic differences within our community is an important step
toward creating a universal network of social justice and friendship.

Workshops are free and open to the public, but space is limited. To register for a workshop,
call the Metropolitan Human Rights Center at 823-5136/Voice/TTY.

1998 Workshop Dates and Times

Date Time Location
Jan 22 6:30 PM -9.00 PM Jackson Community School Library,
u 10625 SW 35th
Feb 19 6:30 PM.-9:00 PM SE Precinct, 4735 E Burnside
March 12 6:30 PM -9:00 PM Hollywood Senior Ctr., 1820 NE 40th
April 20 6:30 PM -9:00 PM Mt. Tabor Community School, 5800 SE Ash ||
May 21 6:00 PM -8:30 PM King Neighborhood Facility, 4815 NE 7th
June 17 6:30 PM -9:00 PM St. John’s Community Ctr., 8427 N Central
|

History of Discrimination in Portland

Did you know that at one time in Portland
there was a law that stated that if a person was
living in a building that contained less than 550
cubic feet of air per person, that everyone in the
building was subject to arrest? How about the
fact that so many people were arrested under
this law that the police were
in violation of the laws
regulating jail space?

Did you know that after
WW II some of Portland’s
bankers and businessmen
asked the national office of
the Urban League how
much it would cost to send
the black workers in the shipyards back home?
(The Urban League representative walked out,
saying that if they wanted to talk to him about
employment, give him a call).

It's also true that the oldest European names
for places in Oregon are of Spanish derivation

"Native Americans were not
considered citizens until 1924,
even though many served with

distinction in the army during
World War 1"
Oregon Disparity Study

(Cape Blanco, Cape Sebastian), even though the
Latino population was very small at the time.

Did you know that Japanese people were not
allowed to own land, due to a law passed by a
Ku Klux Klan dominated legislature in 19237
Or that in 1916 there were women who had
broken out of the stereotype
and were hunters, dentists,
and electricians?

These and many other
interesting facts are in the
chapter on "Ethnic and
Gender Discrimination in
Portland: 1844-1980,"
which is a part of the Oregon
Regional Disparity Study which was funded by
five local governments, including the City of
Portland and Multnomah County.

The 72-page chapter on discrimination is
highly readable, filled with interesting facts, and
is available without charge from MHRC.

Low Floor Buses Come to Multnomah County
In September 1997, Portland became the first city in North America to have light rail cars with

Community Dialogues on Race Relations

Community Dialogues on Race Relations
are sponsored by the Metropolitan Human Rights
Center at least once a month. The Dialogues are
open and honest discussions on race, stimulated
by examining a different topic each session.

The Dialogues are a good source of
information on race and culture and provide an
opportunity to promote mutual understanding and
respect and develop partnerships for positive
change.

All of the CommunityDialogues are held
from 6:30 - 9:00 PM.

The next Community Dialogues are
scheduled for the following dates:

Thursday, Feb 5

Mt. Hood Community College, Town

& Gown Rm, 26000 SE Stark, Gresham
Thursday, Mar 12

St. Philip Neri Paulist Center

2408 SE 16th
Wednesday, April 22

Parkrose H.S., 12003 NE Shaver

To register for a Community Dialogue on

Race Relations, call Linda Hunter at 823-5136

(Voice/TTY).

If you are a person with a disability and need
accommodation, please call at least 48 hours
in advance.

low floors, which allow users of mobility devices to board MAX without having to use a special lift.

Volunteer and staff members of the City/County Disability Project, which is part of MHRC, were

instrumental in bringing the low floor MAX cars to the City of Portland and Multnomah County.
In December 1997, the first low floor buses also began serving Tri-Met riders. All new buses

placed in service will be low floor models.

The Disability Project, has been serving the needs of the community for over twenty years.
Information on the rights of people with disabilities, the Americans with Disabilities Act (ADA)
and any other human rights issues is available at the Metropolitan Human Rights Center office

at 823-5136 Voice/TTY.

MHRUC to be on the White House Website

"This is the White House calling."

That's how the conversation began when
MHRC was contacted about the success of
Dynamic Differences and the Community
Dialogues on Race Relations that MHRC has
been doing for the past two years.

After President Clinton raised the visibility

of race relations as a topic of critical importance,
the White House began to look around the
country for successful models that other commu-
nities could copy. That's how they found MHRC.

Look for MHRC soon at http://
www.whitehouse.gov/Initiatives/One America/
OneAmerica Links.html



