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CITY OF PORTLAND o
INTER-OFFICE CORRESPONDENCE

RIS B iy (NOT FOR MAILING)

March 27, 1972

Ed Warmoth, Model Cities Coordinator {:;1&) ;

City Planning Commission
Lloyd Keefe, Director

Third Action Year Plan for Model Cities

I'm forwarding with this memo a copy of the Third Action Year Plan
for the Portland Model Cities Program for you and your staff te
review and retain for future reference.

In addition to the complete plan, I'm also sending along a copy of the
Summary which was discussed with the Administrative Review
Committee recently. If there are any questions, I'll be happy to
follow up on them and Executive Director Charles Jordan will also
be available. If you've not done so already, you may wish to speak
with Charles to arrange a joint meeting of your staff and his to talk
about the approach for the Third Action Year and review your overall
work pragram with the Model Cities staff. If you decide to proceed
with such a meeting I would like to attend.

EJW.m
attachment




SUMMARY OF SUPPLEMENT NO, 1 TO THE
URBAN RENEWAL PLAN FOR KING-VERNON-SABIN

This Supplement incorporates the proposal for a comﬁunity facility development
into the original Land Use Plan for King-Vernon-Sabin. Aéquisition, relocation,
and clearance will be carried out under the HUD Neighborhood Facilities Grant
Program, and the application for these funds is being prepared by the City of
Pbrtiand.

SUMMARY OF THE THIRD SUPPLEMENT TO THE URBAN
RENEWAL PLAN FOR WUODLAWN

1 That portion of N, E. Claremont Avenue lying within the park is to remain
open (with an overpass constructed permitting pedestrian and bicyles below).

2 The street pattern within the multi-family housing site will be planned
during the Third Action Year,

3. The former boundaries of the housing project, determined by an earlier
Supplement last year, are now extended to the boundaries as shown in
Exhibit F.v Density will be a maximum of 20 units per acre. The develop-

ment will be for a variety of family sizes and incomes.

SUMMARY GF THE URBAN RENEWAL PLAN FOR ELIOT

This Plan outlines the general neighborhood development objectives, proposed
land uses, and conditions under which renewal activities in the area will be
accomplished., The initial action in Eliot will involve acquisition, relocation
and clearance of those properties indicated on the Land Use Plan for commercial

and public redevelonment,

All proposed action activities for the Third Action Year are based upon

priorities established by each neighborhood,



NDP THIRD ACTION YEAR
July 1, 1972 - June 30, 1973
ACTIVITY PROGRAM SUMMARY

Following is a list of proposed action activities to be carried out in

each NDP area during the Third NDP Action Year:

WOODLAWN

1. Street construction and reconstruction on Dean, Liberty, and Clare-
mont Streets.

2. Open space improvements - 13th and Holman Street.

3. Acquisition, relocation, and clearance of 24 parcels for additional
park space and possible development of a community center.

L. Acquisition, relocation, and clearance, with Second Action Year

funds, of 18 properties for pilot housing development.

I RVINGTON
1. lrving Park improvements.
2. Street tree planting.

3. Two traffic signals at school crossings.

KING-VERNON-SABIN

1. Alberta Park improvements.
2, Alberta Park overpass.
3. One~block greenway development.

L. Street trees.

BOISE-HUMBOLDT

1. Miscellaneous public improvements.
2. Acquisition, relocation, and clearance of 20 parcels south of Fre-

mont Street for multiple housing development.



..

NOTE: Location, type, and other details for the above will be deter-

mined after further planning with the Boise and Humboldt

Associations,

ELIOT

1. Acquisition, relocation, and clearance of 6 blocks between Broadway,
Interstate, Wheeler and Hancock Streets for commercial redevelopment

and development of bus storage facilities for Portland Public School

District.

In addition to the activities listed above, rehabilitation activities

will take place in each neighborhood, except Eliot. Rehabilitation acti-
vities will include 300 Section 115 Grants and 200 Section 312 Loans.
Allocation of grants and loans to each neighborhood will be made equally,
but will also depend upon the willingness of property owners to participate

in the grant and loan program and the economic feasibi lity to rehabilitate.

Spot clearance of 20 properties will also be done during the Third Action
Year, and such properties will be identified in the course of inspecting

buildings for rehabilitation work. Such properties to be cleared must be
determined to be economically infeasible to rehabilitate.

Proposed activities under the NDP during the Third Action Year are based

upon priorities established by each neighborhood.



NDP THIRD ACTION YEAR
July 1, 1972 - June 30, 1973

BUDGET SUMMARY

The total budget request from HUD for the Third NDP Action Year is

$3,596,000, and will be used to fund activities in Woodlawn, Irvington,

King=Vernon-Sabin, and Boise-Humboldt. A separate budget for NDP acti-

vities in Eliot over and above the $3,596,000 amount will be submitted

to HUD at the same time. Total budget amount for Eliot during the

Action Year is estimated at about $500,000, and will cover the costs of

activities in Eliot described in the attached activity summary.



NDP THIRD ACTION YEAR BUDGET

Project Improvements $ 4bhh 000
Property Acquisition and Related Costs 553,540 .
Site Clearance 50,900
Consultants Fees 61,000
Relocation Payments L13, 000
Rehabilitation Grants 1,050,000
Rehabilitation Inspections and Fees 73,000
Administration 790,000
Legal Fees 15,000
Interest 107,880
Contingencies 50,688
Program Inspection Fee 26,992

Sub-Total $3,636,000

Less Other Income and Credits -40,000
Total Third NDP Action Year Budget for $3.596,000

Woodlawn, Irvington, King-Vernon-Sabin,
Boise~-Humboldt
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John S. Griffith
Chairman

Edward H. Look PORTLAND DEVELOPMENT COMMISSION

Secreta
¥ 1700 S.W. FOURTH AVENUE . PORTLAND, OREGON 97201 o 224-4800
Vincent Raschio
Elaine Cogan March 28 2
P Ag . arch » 197 John B. Kenward
rthur A. Riedel Executive Director

(To A1l NDP Reviewing Urganizations
and Committees)

Gentlemen:

The Third Action Year of the Portland Neighborhood Development Program, with
an expected funding of over $3,000,000, will begin operation July 1, 1972.
Activities will take place within the Woodlawn, lrvington, King-Vernon-Sabin,
Boise-Humboldt and Eliot neighborhoods., They will include rehabilitation of
homes, street improvement, park development, housing development, street tree
planting, project planning and other activities as decided by the nelghborhood
associations,

The staff of the Portland Development Commission is now preparing the NDP
application, responding to the neighborhood desires and priorities as formu-
lated during the past weeks,

Enclosed is a Critical Path showing the numerous organizations, including

your own, which must approve the application before the program is adopted,

It can easily be seen that the job of coordinating all of these reviews is a
formidable one, Our staff, in working toward submission of the application to
the Department of Housing and Urban Development by May 15, is doing all it can
to meet these deadlines, which have already been checked with the reviewing
bodies,

Although funding will be contingent upon the prior submission of a Workable
Program by the City which is acceptable to HUD, we feel that our only course
is to go ahead with all reviews as scheduled.

Your cooperation and assistance in this, which is really a large team effort,
will be sincerely appreciated, Please let us know if the schedule presents

you with difficulties.
Very truly yo‘\.~

77 John B, Kenward
' Executive Director

JBK:ON:gc ‘tv Planning Commission

Encls,



HOP THIRD ACTION YEAR APPLICATICN
CRITICAL PATH

Reviewing Body

K-V-5 Coordinating Committee

8~-H Coordinating Committee

Special Joint Meeting of Boise, Humboldt
Neighborhood Associations

Woodlawn Executive Committee
Woodlawn General Meeting (special meeting)

Irvington Executive Board
Irvington General Meeting (on call)

H.C. Phy. Environ. & Hsg. Working Committee
(Special meeting requested to fit into this Critical

. hav s reation by Anr! =y
Path, Staff needs to have information oy April 5).

M.C. Citizens Planning Board (Agenda set April 10 & 11;
Staff must have information by noon, Wednesday, April 12)

State Clearinghouse Review

Administrative Review Committee (Send information one
week in advance)

Portland Development Commission (dates not set)
Port. City Planning Commission (Review of Urban Renewal
Plan Amendments, Staff needs information about two

weeks in advance),

City Council
(Advertising for U.R. Plan Amendments prior 2 Saturdays)

Submit to HUD

March &6, 1972

3

Revised March 7, 1972

Revised March 8, 1972

Revised March 24 1972

Revised March 29, 1972

Dates

March 29, 1972

April 5, 1972

April 6 or 7, 1972

March 28, 1972
April L, 1972

April 6, 1972
April _, 1972

April 10, 1972

April 18, 1972

April 21, 1972
April 21, 1972

April 27, 1972
April ___ or May
—s 1972

May 2, 1972

May 10, 1972

May 15, 1972



-t
..;
L1
\
w\ Bos:
m -
,r. Lo
€y
O ry
R
N\
\
in
£
3]

SUDGET

i

Y

NE=
v

W ate]
SR IR

~

IRD ACT

ANV D
Ry

,000

5

—

SR

O OO0
QOO oo
O QDO
a A e
DO N
oL N =
Sn

2
Irvington

<
LN
N
(9
(30!
t0n
48]
wn
o
(OIS
Q. in
> e
L a
O
oo
O
- 0
W]
roe
[N
b5 M O
L0
ULy
U N
L

d Aporaisals

[ 3 e T s}
[ R v}
NGO O
~n ~ ”
MO LN
It
NN O
S~ en O
— - LA
LY LS Y LY
XXX
QW O
(SN RS
Q
el
4]
s}
Q)
0]
L.
2]
=
won
- )
O o
o
v
il B (o)
o) ol
in ~ 0
e e
[
L (]
I
0 [z
SO .q_
—_—
L R
bt ()
P e Ly

[SaY

&
Q

50,900

oy
(@)
-
=F
D
o
(o]
n
\O
oM
S.
jon
9]
oy
&3
s}
Suse
o
n
=
2 O
(ew] L
Ly = Q)
n @ ol
Py 0]
L% KT
1
w
o
0
4]
.
r
I
Q
(&)
oA

&> el {an) DO oOoo0o
(R w] (o) [T o B b W o Bl o T
O oo OO oo o
A Al e ~ A e A
Do Q000 r~ _/..
we=s wn LY QD 0\ o= — D
A% - s
RS

dM

tr{eies



() © o) o oy s B ve o )

) o) D) o [} . o e} N o)
L . Co (&) o ] ' ¥a D =2 @
L] -~ .\ ks - [a) La) ~ ~ ~ -~
-, e o~ o — . O o (¥o) e
P o r— e} (de) wn ~ N'o)
. - e (e . o r——
Hh . N &
o 9]
« (s} (a9} OO
—~ ) o 2180
" o o @ olo
25 ” " ~ -
= —" =] [l
o] O o Mol few]
&) pois - — LA
L% U
(18
O QD OO (o]
Cr OO DO ™ "
DO OO fosh r— (7} n %]
- ~ ~ - ~ ~ o e r— F—
C OO N LN i [0} 0] a
N = e e 150 [N el Q O O
e o, Cr Sy [ooe . - F SN
w v £ o ol U] a o o]
oD O gl 0. . M
n - - LS o—
+J O Crien %} Bay © (- ~~
o SIS~ 0] o o~ [aN 52 N
0 [ < L% or [aY -
4o j ¥
(%) {dlo} (el o W
O n " [WaY
[SS ) 5 o] o " ~— >~ o
=~ (e (o] Q 2fZ , — —
< Q LD e . 0 ) ) — q ]
Q R Q) -t (@) o | = 1) e 4-) - Q)
- 0z M ™~ 0 > ) 0 el s
) (@) L% ol R O ) %] f: ~— =2
[l ol . e e - <T, [¢+] () .
Q) - — @, on W0 N oL 0} b % ~
. SN v oo, N [ ]| wh - 3 o o
. o () R X O 2] P v o~ < 4 Lo —
4 | o el Q Ll <37 (@] [ge] S . (9] [aR ol
i N s s O ol LI~ 0 I a) po) oL O wn
i oL L " o @ - (] (SN RN 41 O - < —Q
o = o o) O O — . - 98 = ) St S =
@ 4 e ) [ e} 2 Y e T s & 1] (V2] O =
] (v 0 o~ ¢ & un b4 N a > m 3. 0 [ I E
! el B Q) e -— 0N O C n G o> [ R ) (8] 4 Qs (a8 )
O} a o vt D A ) @) ! (o] = Q- Q i b Q Q — v G (.
’ LY @ A Lt - Lo (qV] { ) M < vin §om © [aliNe) on
1 IR RSN ~ ad L, ). 4 1R Nen ) L a0 Q. —t 0 (] e — i — ')
4 R ] -— v ] - (D RN & LA S v O 24 Q) [} 8} (Wa ti
> ey e @ — v @ W fen NN - 0o e ol = - s - 4+ N S 0.
o R rome U] e s oL a N SRR AP oo QO m™ S o (@) (os) a oo
I O] S| O o BV I g IRV)| [N} Ly s- oD &= e o £ = o— _ O —
— wniLw o AT ) @ e~ O — (GRS ] . . o+ . «
ol n O L FIND e pee ) (2 MO e el oxd O o 4
4 5 s Q) ot 1 0} . s o} o - o)
8 Jsa ] wom Q) o L s o oz Can ol ey %] LD 0. b=
o)
ity
9!
n . . . . . . 5 . .
0., [GA 990 - o 20 Ry [Na\ Ne [REN

2,
T,



g B |
RS-

A

Ean

o ) D
) < D )
{ ) (<o) (]
_ ~ s ~
o] e} (&)
L ot xa
) s} -
~— o
. %)
@ OO Ola o
OO Do ot
OO OO0 ) DO OOy
LR B li. DO O |
LN N Oleny =S Q O
o DN CO N — fose L A
ol e o e} ~T N0 D NO
e ; ANORIR N
mwonnon 4 i
45 [sa} © ot
OO Q
O QO 8] [ee]
v [ 3 o - o O
LI g OO a a 0} Do
wn n 4J (5] & — D) ) &3 S ~
o 0 OV O e o oo B
. ez ) LM\ ey e o
Q) OO 0 ¥ X XX Lo ’ L2
p ol = wn o X X X L
[a} QIO N 0] [0
YoV AoV} god bo XX D @
v 7] 0 jer
YD RN ) - N [
non & ~~ —1 ]
Lt Ll b o~ A e | e [@n)
N u b . "
CO o N £z EEL ] S e o]
I i xa @] = 9 3 <N-
- ) \ g htv] 0 .
L. [ b ) o ot &
Qo o ez &
= 2 = (o] %]
Nz M. O I i 1)
(o) S| . [ S}
o N U- %) [%a) il
N . sl & B
"o e %] B o £ W ¥
O = n e D. 0 0 v n Uy
V2 A R O e e . 4 e ) € O
o = e a0 + = e g 3 Oz
a s Na & « Q 0. ) @)
0.0 . on L - <Cm 4 G o
W e 18 o) . O - i (SIS
(KU R o R 0. Lo 0 [ i) om
o7 d2 ) e— 2L e B C: RN ™
(@)} n:oa U ) o] [ B ) @
[ e s A O [ I ) . RO
boes ba e o0 bt w0 — ) 3w {onll 19
STUDL ) a) - I W S — ) 1l non
QoW oD L G <5 v— w3
I ool o ol B N cp) o [Sa}
o) oo s oo
o KA ) do) SNt
% . ' . . . » (14] . B . ) (@] wn
L o S APy s} N BT g = Lt
sk}



PORTLAND MODEL CITIES FUNDING
OPERATING AGENCIES AND ADMINISTRATION

Accumulated Funding = Proposed
lst and 2nd AY 3rd AY

10-01 Education Aides 192, 216 110, 803
10-02 Pre-School Expansion 100, 362 81, 674
10-05 Martin Luther King Scholarships 50, 000 (60, 000)*
10-07 Youth Opportunity School 171, 792 139,583
10-08 Cascade Center 851, 000 (6,000)*
11-01  Health Design 6,288 0
11-02 Health Planning 18, 697 13,270
11-07 Mental Retardation 62, 336 42,279
15-01 Senior Adult Center 205, 815 180, 494
15-02 Aging Planning 17, 429 (with 15-01)
15-03 Comprehensive Child Care 301, 409 214, 000
15-05 Consumer Protection 132, 975 89, 724
15-06 Multi-Service Center 270, 886 175,225
15-07 Community Care 177,253 105, 030
15-09 Youth Care Centers 159, 850 84, 653
15-10 Foster Homes 38,882 38,822
16-01 Youth Planning 31, 728 0
16-02 Youth Activities Council 53,827 {100, 000)
17-01 Police Community Relations 212,226 144, 250
20-01 Operation Step-Up 288, 985 213, 730
20-02 Resident Training and Employment = = ---c---- (100, 000)3*
21-01 Community Development (Media & Loan

Fund) 4 541, 303 430, 609
21-02 Contractors Management 65, 350 44,023
30-01 RDP Design 41, 000 0
30-02 Residential Development Program -~ = = ------- - -(306, 432)%
I-0F SHousing Repair i - o rmEmsn g g 199,126
31-01 Relocation 352, 681 446,760
32-01 Transportation Study 15,187 0
33-01 Pre-NDP #1 174, 546 0
33-02 Comp. Neighborhood Planning 323, 647 (25, 000)*
33-03 Planning Commission 25, 325 25,325
33-04 Beautification Demon 14, 950 (10, 000)=
33-07 Neighborhood Facility 0 (138, 899)%*
40-01 Citizens Participation 321,292 202,450
50-01 Evaluation and Information 292,673 295, 00/4
90-01 Administration 1,007,487 _ 468,166

*Carryover from previous funding.

$7, 490, 000

$3, 745, 000



iportiand model cities

CITY DEMONSTRATION AGENCY

5329 N.E. UNION AVENUE
PORTLAND, OREGON 97211
288-8261

e

TO: Committee Members
FROM: Barbara Patrick
DATE: April 17, 1972

RE: Economic Development & Transportation Working Committee

Dear Committee Member:

You are invited to attend a special meeting of the Economic Development
and Transportation Working Committee on Monday, April 24, 1972, at

7:30 p.m. in the Model Cities Conference Room 226. Guest speakers will
be Arnold Cogan discussing the Economic Study and Carl Buttke discussing
the De Leuw Cathers and Company Traffic Study and its impact in the
Model Cities area.

Sincerely yours,

PR =T
SN NS

Barbara Patrick
Physical Planning Asst.

ECONOMIC DEVELOPMENT &

TRANSPORTATION D
WORKING COMMITTEE i
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WORKING COMMITTEE AGENDA

bATE _4-24-72

cOMMITTEE ___Economic Development & Transportation

TiMe —7:30 p.m.

CALL MEETING TO ORDER: Chairman, Jesse Judson

. INTRODUCTION OF NEW MEMBERS/GUESTS.

APPROVAL OF MINUTES:
OLD BUSINESS:
A.

C.
D.

NEW BUSINESS:
A. De Leuw Cathers Study

g. Economic Study

ITEMS FORNEXT AGENDA:
A.

B.

DATE OF NEXT MEETING:__May 8, 1972
ADJOURNMENT:
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Albina

ANIP

AY

Calendar Year
CBD

CCDP

CDA

cP
CPB

CWC

FY
MC
MNA
NDP
NO

PCC
PDC

PSU

GLOSSARY

Northeast section of Portland traditionally
occupied by low income, minority group
families

Albina Neighborhood Improvement Project
Action Year

January 1 through December 31

Central Business District

Comprehensive City Demonstration Plan

City Demonstration Agency, also known
as Portland Model Cities

Citizens Participation

Citizens Planning Board, 27-member policy
group of Model Cities Program

Citizens Working Committees--Citizens
Participation, Economic Development and
Transportation, Education, Employment,
Health, Law and Justice, Physical Environ-
ment and Housing, Recreation and Culture,
Social Services

Fiscal Year
Model Cities
Model Neighborhood Area
Neighborhood Development Program
Neighborhood Organizations:
Boise Citizens Improvement Association
Eliot Neighborhood Program Association
Humboldt Improvement Association
Irvington Community Association
King Improvement Association
Sabin Community Association
Vernon Community Association
Woodlawn Improvement Association
Portland Community College

Portland Development Commission, the City's
urban renewal agency

Portland State University



THIRD YEAR PLANNING

’

The Third Action Year Plan for the City of Portland's Comprehensive City
Demonstration Program is based on continuing planning and evaluation efforts
throughout the past two and one-half years. These efforts include:

1. Policy leadership by the Citizens Planning Board

2. Proposals and planning from the various Citizens Working Committees
and Neighborhood Organizations :

3. Technical assistance from the Office of Commissioner-in-Charge,
’ the City Demonstration Agency, project operating agencies and/or
~ consultants : - '

4. Advice and consent of the Portland City Council

5. Model Neighborhood Area resident and CDA staff monitoring and
evaluation.

Specific documents used as planning guidelines include the CCDP Second
Action Year Plan; CDA March 1971 Program Evaluation report; all CDA Second
Action Year quarterly progress and evaluation reports; the Comprehensive
MNA Survey compiled by CDA Information Systems staff; an independent study
completed in August 1971 by W. Kenneth Calvin, "Leadership and Influence
Analysis of the Portland Model City Program, An Exploratory Study"; and
the Fry Consultants Inc. "Report on the Management Improvement Diagnosis
of the Portland Model Cities Program," published in November 1971.

CITIZENS PLANNING BOARD

Purpose and Structure

The Citizens Planning Board meets twice monthly on a regularly scheduled
basis to consider goals, strategy and project proposals.

Its 27 members include 16 elected members, two from each of eight sub-
neighborhoods, and 11 appointed members who need not be MNA residents.
Consequently, a full range of community expression is integrated in CPB
decisions, weighted in favor of MNA residents.

Development of Third Action Year Plan

The CPB continued to develop its role as policy-making body for the
Portland Model Cities Program during Second Action Year. The CPB Executive
Board assumed the responsibility of assigning new projects to the proper
CWC, at the same time notifying the Committees whose projects might be
affected or requesting supportive input from them. This considerably
strengthens coordination during project development.

1-1 B



Another major step in strengthening the planning process was the formation
of a five-member Budget Review Committee. This committee's limited size
promotes in-depth study of proposed budgets over a longer time period--two
months for Third Action Year budgets. Its recommendations therefore
encourage a more dispassionate style of decision-making at the full CPB
level by vastly improving the quality of information available.

Budget Review Committee recommendations are based on appropriate CWC
recommendations, staff evaluation reports, operating agency reports and
other selected information. CPB approvals of project development, level
of funding or discontinuance are based in turn on Budget Review Committee
recommendations plus other relevant data or testimony.

CITIZENS WORKING COMMITTEES/NEIGHBORHOOD ORGANIZATIONS

Purpose and Structure

The Working Committees and Neighborhood Organizations form the backbone

of citizens participation in Portland's CCDP. General membership meetings
convene twice a month and once a month, respectively, to consider continuing
and proposed projects. Two CPB members sit on every CWC, along with at
least two residents from each of the eight sub-neighborhoods.

Development of Third Action Year Plan

During Second Action Year, all CHC's continued to develop their role as
planning bodies. Membership is up 15 percent on a continuing basis, and
citizen attendance continues to rise.

Since December 1971, every project has been reviewed by the app: coriate
CWC; technical assistance is solicited from consultants and CDA staff
members on a greater scale than ever before. The evaluation questionnaire
was reviewed with every CWC chairman by CDA staff, and as a consequence
evaluation reports have increased credibility and usage by the CWC's.

To encourage and develop long-range citizen involvement in community
affairs, one-day workshops were hosted by various CWC's throughout

Second Action Year. Short presentations by CDA staff and CWC members
acquainted MNA residents with the planning process, as well as with
specific projects. At some workshops, a special consultant or guest was
invited to speak; question-and-answer sessions, as well as informal rap
sessions, concluded the activities. Approximately 200 people attended the
Citizens Participation Working Committee Workshop in February 1972.

TECHNICAL ASSISTANCE GROUPS

Composition and Information Flow

Many groups provide technical assistance to the CWC's and CPB. Most
important on a formal level are the CDA, with its quarterly progress and
evaluation reports, plus the continuing Comprehensive MNA Survey; and the
reports of outside consultants.

1-2



On an informal level, assistance is provided by many agencies. From the
City of Portland, the Office of Commissioner-in-Charge, Attorney's Office
and Auditor's Office provide active liason services. Other City bureaus
and departments assist the CWC's as requested. The CDA is staffed with
professional and technical personnel, many of whom are assigned permanently
to the various CWC's; others contribute as needed. Operating agency per-
sonnel and other outside consultants make presentations as requested to

the CWC's.

Development of Third Action Year Plan

The increasing sophistication of CWC's and CPB regarding their role in

the Model Cities Program has increased their demand for and use of technical
expertise available. To accommodate this demand, several administrative
changes have been implemented. The responsibility for the CCDP and CDA

now resides with the Commissioner of Public Safety; this transfer will
provide improved coordination between the CDA and other human resource
activities already located under his jurisdiction.

Within the CDA, Information Systems and Evaluation are now separate depart-
ments, providing a more sophisticated division of resources and functions.
A Deputy Director's position was created and filled during Second Action
Year to relieve the Director of time-consuming coordinative activities.

In general, the information flow has improved in both quantity and quality
during Second Action Year. A1l formal reports are provided to the CWC's
and CPB as a matter of course, and extensive efforts to stimulate citizen
response and evaluation are carried out by the CDA staff.

PORTLAND CITY COUNCIL

Although the role of the Portland City Council in the planning process is
primarily indirect, with the exception of the Commissioner of Public
Safety, many of its decisions are critical to CCDP implementation.

For example, the Council recently adopted an Affirmative Action Plan with
regard to minority employment which will greatly strengthen CDA efforts

to increase MNA resident employment. Other examples include zoning changes
needed to implement physical plans and budget approvals for the administration
of CDA.

MONITORING AND EVALUATION

Composition and Information Flow

Citizens, CDA staff, the City of Portland and outside consultants participate
in monitoring the overall Model Cities Program and its components. The
various structural devices that ensure a high level of citizen participation
have been described previously, as have the complementary administrative
changes carried out in Second Action Year.

The CDA Administration, Evaluation, Citizens Participation and Information

1=3



Systems Divisions cooperate to ensure a continuing flow of information
among all groups involved in the Model Cities Program, all MNA residents
and the public at large.

Development of Third Action Year Plan

To continue the development of an accurate data base for the MNA, Infor-
mation Systems staff has compiled a comprehensive survey of conditions

in the MNA. This survey is a two-strata, random sample survey of MNA
residents, cross-tabulated by factors such as race and sex. It will be
periodically updated and refined. Survey results will be available to
operating agencies, city agencies and CWC's as needed and should provide
excellent base line data for evaluating the progress of specific projects.

The Evaluation staff has rewritten its questionnaire to obtain more specific
data and to refine its conclusions and reports. Reaction to evaluation
reports and feedback from CWC's and operating agencies is increasingly
constructive. :

The reports of outside consultants have been reviewed by all groups in-

volved in the Model Cities Program and, where possible, their recommendations
have been incorporated in the program. ‘
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MNA CONDITIONS

The Portland Model Neighborhood (see Figure 1-1) is continuing to undergo
rapid and dramatic changes in community structure. In 1960 the total
population of the MNA was 42,289, with 12,647 non-whites. By 1970 the
population had decreased to 36,363, while the non-white population

increased to 17,525. Between these years, the percentage of non-whites
residing in the MNA increased from 29.9 to 48.2 percent. Preliminary
analysis of data obtained in the 1971 MNA resident survey indicates that
since the 1970 census the percentage of non-whites in the MNA increased
another 3 percent to a total of 51 percent. While the non-white popu-

lation of the area has increased both in absolute numbers and in percentages,
it has become more segregated. Between 1960 and 1970 the percentage of
Portland's non-white population residing in the MNA increased from 60.3

to 86.5 percent.

This dramatic shift in the population in the MNA can be highly correlated
with the problems and conditions described in the pages to follow. In the
public schools, there is increased segregation of black students both in

the elementary and high schools. Residents give high ratings to the schools
at present; however, this attitude towards the schools may change when the
effects of more segregated schools are felt by parents and students.

There is an eXceptiona]]y high unemployment rate for the MNA, with the
rates for black males and females more than twice those of white males

and females. In comparison with previous surveys of the MNA, the distri-

bution of income shows increasing jnequalities, with a decrease in the
percentage of families in the middle income range and a substantial increase

in the Tow income range.

The quality of housing has continued to decline. With declining incomes
and lack of jobs, both residents and businesses allow their buildings to
deteriorate. The crime rate continues to rise. Many persons, particularly
the elderly, are afraid to walk the streets. The MNA has approximately
one-fourth of the welfare recipients in the entire county, with only about
6 percent of the county's population. There is a definite lack of
recreational facilities available in the MNA, and few people go outside

the area for recreation or cultural events. Traffic safety is a major
problem.

As the population changes, the perception and attitudes of residents towards
these conditions have changed and will continue to change. There will be
greater competition for limited jobs, Timited health services, educational
services, recreational facilities, housing and other resources of the

city. If the pattern of change continues, the scope and magnitude of the
problems will change also.
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RANKING OF MODEL CITIES PROGRAM CATEGORIES

Utilizing data obtained in the 1971 MNA resident survey, data from agencies
and analysis of statements of citizens participating in the Model Cities
Program, a ranking of the program areas has been developed. It is as follows:

Housing

Manpower and Job Development
Education

Health

Environmental Protection and Development
Crime and Delinquency

Social Services

Recreation and Culture

Economic and Business Development
Relocation

Citizen Participation
Transportation and Communication

—_—
nN—oOowoo~NoOYoTPwnN —
e o o o o e e o e o o o

Although it is quite probable that there is a rather high consensus on the
rankings, there 1is undoubtedly considerable variation in what the specific
problems in each program area are. Quality housing, a good education, a
good job, can all mean different things to different people; and with a
population as divergent as that in the MNA with respect to race, age,
occupation, income, health condition, education, political awareness and
influence, the real pressures for action to remedy the declining quality

of life in the MNA may be yet to come. Consequently, the ranking of citizen
participation near the bottom of the list may be a problem which the program
will have to resolve in some manner at a later date. For, with the changes
in community structure, corresponding changes in the distribution of power
and influence will take place. Whether the diverse elements in the MNA can
develop lines of communication and a consensus of opinion on their problems
and their solutions may be one of the most important factors affecting the
success of the Model Cities Program.



CITIZENS PARTICIPATION

According to the most recent MNA resident survey, while the overwhelm-
ing majority of MNA residents (91.6%) have heard of the Portland Model
Cities Program, there is limited involvement in and identification with
the program. Very few residents attend either Neighborhood Organization
or Working Committee meetings of the Model Cities Program. Only 25.6
percent of the residents indicated they had ever attended a Neighborhood
Organization meeting, and only 8.1 percent said they had ever attended a
Working Committee meeting. Since a sizable number of persons could not
recall the name of the organization or committee attended, either these
percentages are inflated or there is limited involvement of even those
attending meetings. The greater interest displayed in the Neighborhood
Organizations compared with Working Committees is probably a function of
resident interest in housing conditions and a lack of identification with
the MNA as a "total" community.

Residents were asked in the survey if they thought the City Council and
the Citizens Planning Board understood their feelings and problems. A
substantial number of residents feel some alienation toward the City
Council, with 45.9 percent of the residents indicating their problems
are not understood. Thirty-nine percent indicated the City Council did
understand their problems and 15.1 percent responded "don't know". Al-
though there was less overt alienation towards the Citizens Planning
Board, with only 31.5 percent responding that the CPB did not under-
stand their problems, there was an exceptionally large number of "don't
know" responses (32.9%). Similar to the responses regarding the City
Council, 35.6 percent of the residents thought CPB understood the pro-
blems of the neighborhood.

To questions partaining to participation and involvement in groups and
organizations outside the Model Cities Program, 52.4 percent of the
households indicated a member of the family belonged to a voluntary
association. Over 50 percent (54.7%) stated they belonged to a church
or religious group. Slightly more than one-third (34.5%) said that a
member of the family belonged to a union. Approximately 75 percent of
the respondents indicated they were registered voters.

In Tablel-1 it can be readily seen that residents have a very low aware-
ness of Model Cities projects. Only 9 of the 22 projects Tisted are
known of by less than 50 percent of the residents, and no project has
been heard of by more than two-thirds of the residents. The projects
most familiar to residents are: Consumer Protection, Senior Adult Ser-
vice Center, Albina Youth Opportunity School, Multi-Service Center,
Police Community Relations, Community Development Program, Martin Luther
King Scholarship Fund, the Neighborhood Development Program and Cascade
Center. The most frequently used projects are the Multi-Service Center,
Home Repair Project, Neighborhood Development Program, Cascade Center
and Community Development Program.
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TABLE 1-1 MNA RESIDENT AWARENESS AND USE OF MODEL CITIES PROJECTS

Not Heard Heard of but

of Not Contacted Contacted

(percent) (percent) (percent)
Education Aides 54.2 379 5.2
Pre-School Expansion 58.3 33.7 ‘ 8.3
Health Planning 51.9 40.9 4.2
Mental Retardation 52.8 41.2 2.9
Umbrella
Consumer Protection 47.3 46.6 2.8
Comp. Child Care - 59.1 34.1 4.1
Aging Design 63.0 31.5 3.0
Senior Adult Service 45.5 46.6 5.
Albina Youth Oppor. Schoo] 33.2 57.9 5.3
Multi-Service Center 46.5 - 34.9 15.0
Police Community Relations 39.7 50.7 5.7
Operation Step-Up 71!1 25.0 1.8
Contractor Management 81.1 16.3 0.9
Community Development 45.5 44.7 63
Residental Deve1oﬁhent 72.1 22.9 2.8
Home Repair 54.0 35.6 7.5
Community Care 70.6 25.0 2.4
MLK Scholarship Fund 47 .1 46.1 3.5
Youth Activities Council 66.0 30.4 1.4
Juvenile Care/Foster Home 53.8 38.7 4.6
Neighborhood Development 39.9 48.5 7.1
Program
Cascade Center : 47.8 41.9 6.8
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CRIME AND DELINQUENCY

Juvenile Delinquency in the MNA

In 1970, there were 4,251 delinquency dispositions handled by the Juvenile
Court Department of juveniles residing in the City of Portland. Of that
number, 1,026 (24.1 percent) were delinquency dispositions of youths re-
siding in census tracts within or overlapping MNA boundaries. As can be
seen in Table 1-2, the number of dispositions of youths in the MNA repre-
sents a disproportionate percentage of those from the entire City for each
referral category. Of particular significance are the number of MNA youths
referred for delinquencies against persons, concealed weapons and disorderly
conduct. In each of these categories, the proportion of youths referred
from the MNA is four times greater than the proportion of youths residing
in the MNA compared to the City as a whole.

TABLE 1-2 DELINQUENCY DISPOSITIONS BY REFERRAL CATEGORY
FOR MODEL NEIGHBORHOOD AND CITY OF PORTLAND, 1970*

: Model Percent MNA
City of Portland Neighborhood of City
1970 Census, Population 156,299 17,423 11.2
24 years or less
01 Delinquency against 228 106 46.5
Persons
02 Burglary 259 49 18.9
03 Auto Theft 218 59 27.1
04 Larceny 645 161 25.0
05 Weapons, Concealed 24 12 50.0
06 Alcohol & Drugs 354 46 13.0
07 Disorderly Conduct 76 35 46.1
08 Vandalism 95 19 2010
09 Running Away 714 132 18.5
10 Truancy 191 40 20.9
11 Curfew 362 75 20.7
12 Ungovernable Behavior 682 176 25.8
13 Other 403 116 28.8
Total 4,251 1,026 24.1

*Source: Multnomah County Juvenile Court

Adult Crimes in the MNA

There were 7,430 crimes reported in the MNA in 1970 at a rate of 204.3
per thousand population. For the first nine months of 1971, the number
of crimes reported was 7,960, which is a 60 percent increase over the
previous year, assuming reported crimes are equally distributed by
quarter. This increase represents a crime rate of 218.9 crimes per
thousand population.
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As indicated in Table 1-3, Class I crimes (homocide, forcible rape, aggra-
vated assault, robbery, larceny and auto theft) were the most frequently
reported crimes in the MNA.

TABLE 1-3 NUMBER CRIMES IN MODEL NEIGHBORHOOD BY TYPE,
JANUARY THROUGH SEPTEMBER, 1971%*

Number Percent
Type of Crime Commi tted Commi tted
Class I 5,193 65.2
Class II 1,782 22.4
Class M IR - 985 7 12.4
| Total '3?555' - o IEBETE

*Source:  Multnomah County Juvenile Court

Figures indicate a higher arrest rate for blacks than that for the total
population. While the total arrests of all persons in 1970 was 25,863,
the number of black arrests was 3,882. Thus, while blacks represented
5.64 percent of the total population of Portland in 1970, they repre-
sented 15.0 percent of all arrests. Since 77.9 percent of all blacks in
Portland reside in the MNA, it is reasonable to assume that a large pro-
porticn of black arrests involve black MNA residents.

Model Neighbcrhood Resident Survey

In the fall 1671 MNA resident survey, a number of questions were asked
about crime, disturbances in the community and police-community relations.

About 40 percent of the residents queried indicated there had been some
type of problem in the neighborhood in the past six months. The most
frequently mentioned types of problems were burglary (38.3% of those indi-
cating a problem), robbery (16.4%) and vandalism (16.1%).

When asked if the police were prompt, 76.3 percent said "yes". When asked
if the police were polite, the "yes" response was 85.6 percent. About 55
percent of the residents thought the police were around "often", and 24.6
percent said they saw the police around their neighborhood "sometimes".
Only 18.5 percent said they saw the police "seldom" or "never". When
further asked whether they would like the police around "more", "about the
same", or "less", 43.7 percent said more, 48.3 percent said about the same,
and 5.5 percent said less.

On police policy questions, residents demonstrated an attitude generally
favorable towards the police. When asked whether a Citizen Review Board
would improve relations between police and citizens, 42.3 percent said

"yes", 46.6 percent said "no", and 11.2 percent were undecided. On the
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On the question of a neighborhood police force, 20.9 percent thought it
would be better for the neighborhood and 70.1 percent thought things
should be kept like they are, with 8.6 percent undecided. Residents
also were in favor of the status quo regarding type of police patrols,
with only 20.8 percent in favor of policemen patrolling on foot and

75.6 percent saying they should patrol in cars. On the question of the
location of police stations, residents were generally in favor of neigh-
borhood stations with 67.3 percent in favor, 24.4 percent supporting a
single central police station for the City and 8.3 percent undecided.

About 55 percent of the residents did not think there was an organized
crime, while 17 percent thought there was "some", 9.5 percent indicated
there was "a lot", and 18.5 percent did not know.

One measure of the extent of neighborhood support of the police is whether
a citizen will call the police when they observe a crime or disturbance.
Residents of the MNA were aksed if they would call the police in a number
of situations. As indicated in Table 1-4 the majority of residents would
call the police when they saw someone breaking into a car, someone selling
drugs, a man beating a woman, kids breaking into a window, someone steal-
ing a coat or a boy taking drugs. They were either unsure or woulid not
report a boy drinking in a bar, kids yelling dirty remarks and a prosti-
tute soliciting. Prostitution appears to be a sensitive issue with resi-
dents insofar as 18.6 percent responded "don't know" or no response at
all. The high "yes" response rate for someone breaking into a car is in-
dicative of the high value our society places on the automobile, either

as a means of transportation or a status symbol.

TABLE 1-4 RESIDENT RESPONSE TO CALLING POLICE
AFTER WITNESSING CRIME

Would Call Police

- Don't Know/
Yes Maybe No No Response
Type of Crime Witnessed (percent)  (percent) (percent)  (percent)
Boy drinking in a bar 36.9 10.0 42.5 10.6
Man beating a woman 72.1 14.2 11.3 2.4
Someone stealing a coat 62.9 15.3 16.9 4.9
Boy taking drugs 63.8 10.6 20.8 4.9
Prostitute soliciting 29.4 8.4 43.7 18.6
customers
Someone pushing drugs 74.3 i 14.0 4.0
Someone breaking into a car 83.4 7.1 7«5 2.0
Kids breaking into a window 71.9 109 14.1 3.1
Kids yelling dirty remarks 34.8 13.6 47.6 4.0

Another measure of neighborhood support of police is their perception of
police behavior and attitudes towards residents. A number of questions

were asked about complaints frequently made against the police. As seen
in Table 1-5, most residents do not voice strong support of these common
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complaints. Whether the positive support of the police shown here is in-
dicative of "good" police-community relations, a shift from civil rights
and civil liberties issues to "law and order", or simply. that complaints
about the police are voiced only amongst friends is not known. Or, maybe
there is a fear that if the police are not given support, there is the
possibility of more riots and racial incidents similar to those of 1970.
In any event, the question of police-community relations is certainly far
from being answered.

TABLE 1-5 PERCEPTION OF POLICE ATTITUDES/BEHAVIOR
TOWARDS MNA RESIDENTS

Percentage of Responses

Type of Response - Often Sometimes Seldom Never Eggwt
Discriminate against 7.8 4.3 8.4 533 16.3
blacks ,

Brutal | 3.2 9.4 9.3  66.0  12.1
Corrupt 3.2 8.8 7.3 50.7 30.1
Hostile 4.2 9.3 7.5  68.9  10.0
Don't understand people's 6.9 12:0 10.1 58.7 12.2
problems

Give too many tickets 5.4 10.8 7.3 58.9 17.4



ECONOMIC AND BUSINESS DEVELOPMENT

Since 1968, the MNA economic problems have not changed in character, but
have substantially increased in magnitude. The problem is one of isola-
tion and dependency. A concentrated minority population combines with
high rates of unemployment and underemployment and a low rate of resident
participation in substantive entrepreneurial activities to 1imit the MNA's
potential for economic growth and integration into the overall metropoli-
tan economy. Three problems which inhibit meaningful economc development
are:

1) Limited resident access to, and a constricted flow of, venture
capital to the MNA economic community

2) Limited resident managerial-entrepreneurial experience and
training

3) Highly concentrated Uhemployment and underemployment caused by
relatively low labor force ski]] levels, as well as the absence

of meaningful job and/or training opportunities in locations con-
venient from the MNA.

The following data is taken from an August 1970 report on the economic
condition of minority enterprises in the MNA.

Less than 1 percent of the total business licenses in the city are issued
to establishments owned and/or operated by minority persons. There are
147 minority owned business concerns in the MNA, which accounts for 72
percent of all minority owned firms in Portland. Sixty-one (41.5%) of
these firms are engaged in retail trade, sixty-six (44.8%) provide ser-
vices, nine (6.1%) are in the construction industry and two (2.7%) are
manufacturing firms.

The average number of employees of MNA minority businesses is 6.5 persons.
However, 62.4 percent of these firms employ two persons or less.

The average revenue generated by MNA minority businesses is $41,000.00,
with nearly 40 percent of these firms having revenues of less than
$5,000.00 per year. The average personal income of MNA minority entre-
preneurs is approximately $7,600.00 per year. Approximately 21 percent

of them make $3,000.00 or less in personal income per year. Approximately
43 percent of the minority businessmen indicated their personal income is
increasing, 28.6 percent stated their personal income was remaining stable
and the remaining 28.6 percent stated it was decreasing.

Difficulty in obtaining insurance and credit are major problems. About
two-thirds of the minority businessmen indicating they find it difficult
or impossible to obtain adequate insurance. Almost 60 percent of minority
businesses are required by their suppliers to pay cash.

Few minority businesses (25%) own the building where they do business. Of
those leasing their building, approximately two-thirds lease from an owner

outside the MNA.



EDUCATION
Public School Enrollment in the MNA

There are 5,029 black students currently enrolled in Portland Public Ele-
mentary Schools, of which 3,166 (69.0%) are attending elementary schools
in the MNA. While the absolute number of black students attending schools
in the MNA has decreased from 3,223 to 3,166 between 1966-67 to 1971-72,
the percentage of black students attending elementary schools in the Model
Neighborhood has increased from 62.6 to 69.0 percent. This increase is
accounted for in four of the eight MNA elementary schools; see Table 1-6.

In the high schools serving the Model Neighborhood, there are currently
1,442 black students enrolled. This number equals 73.9 percent of the
1,951 black students enrolled in Portland Public High Schools. Between
1966-67 and 1971-72, there was an increase in both the absolute number
and the percentage of black students attending the high schools serving
the MNA. In 1966-67, there were 1,045 black students attending high
schools serving the area. In 1971-72, the number had increased to 1,442.
~ The percentage of black students of the total enrollment in these schools
increased from 16.7 to 23.3 for these years; see Tabie 1-6.

Enrollment of Low Income Students in the MNA

The Portland Public School District prepares a report cof the number of

low income families in each of its schools. Although the data collection
procedure is open to question, it does provide one measure of the number
of disadvantaged children in the public schools. Data for 1971-72 enroll-
ment is shown in Table 1-7.

There are an estimated 2,853 low income families with children in the MNA
elementary public schools. Comparing families with enrollment (with the
questicnable assumption of one child per family attending a school), every
MNA elementary school has over 50 percent of its students from Tow income
families. Thus, the MNA accounts for 26.4 percent of the total Tow income
families with children in public elementary schools.

At the high school level, there are an estimated 1,475 Tow income families
with youths attending high schools serving the MNA. Of the 3,340 Tow in-
come families with children attending all public high schools in Portland,
44.2 percent are attending MNA high schools.

Minority Teachers in the MNA

There are 137 black teachers in the Portland Public School District. This
amounts to 0.9 percent of the 3,500 school teachers in the district. Of
the 137 black teachers, 70 (51.1%) teach in elementary and high schools
within or serving the MNA. There are 264 teachers in the MNA elementary
schools, of which 32 (12.1%) are black. There are 356 teachers in the high
schools serving the MNA, of which 38 (10.7%) are black. A breakdown of
these figures is shown in Table 1-8.

MNA Resident Survey

In the fall of 1971, the CDA's Information Systems Department conducted a
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survey of households to determine the conditions and attitudes of resi-
dents towards public education in the area. Parents of children in ele-
mentary and high school were asked to rate MNA schools. On such matters
as "teacher-student relations", "teacher-parent relations", "racial treat-
ment of students", "discipline", "teaching math and science", "teaching
English", etc., parents consistently rated the schools as "good" or "ex-
cellent". In both the elementary and high schools, discipline seems to be
the most sensitive issue with 15.8 percent of the parents rating the ele-
mentary schools as "poor" and 20.3 percent of the parents rating the high
schools "poor" on this issue.

Problems in the area of discipline in the schools is further supported by
the percentage of parents indicating one or more of their children exper-
jencing some type of disciplinary action by the schools. A large percent-
age, 35.1, of the parents indicated one or more of their children had been
sent to a school counselor; 13.8 percent of the families had a child sus-
- pended; 12.7 percent had a child placed on probation; 10.1 percent had a
child hit by a teacher or principals; and 7.8 percent had a child 'sent to
the Juvenile Court.

While the survey data indicates "high satisfaction” with the schools in
the MNA, this does not necessarily support the conclusion that MNA child-
ren are receiving quality education. Numerous studies have indicated that
Jow income and black families have a high commitment to education. In-
creasingly, the schools have become the. primary, if not the only, route

of access to the world of work. Further, the schools have become the most
important means of attaining upward socio-economic mobility. Consequent-
1y, the high ratings of the schools may indicate the extent of commitment
of parents to the schools, rather than an objective comparison of schools.

Informal discussions with teachers and school officials indicate that

there are substantial differences between MNA schools and the "prestige"
public schools in the metropolitan area. A lack of rapport between teachers
and students seems to have resulted in greater stress on discipline and less
emphasis on teaching academic and vocational subjects in the MNA public
schools.

Community College

The Cascade Center-North Campus of the Portland Community College is within
the MNA and is partially funded by the Model Cities Program. The enrollment
during the fall and winter terms of 1971-72 was 2,540 and 2,612, respect-
jvely. There were 516 MNA residents enrolled at the Cascade Center during
the fall term and 488 MNA residents enrolled in winter term, 1971-72.

The Portland Community College offers academic and vocational curricula,
community education courses and other educational services at Cascade
Center.
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TABLE 1-6 TOTAL AND BLACK ENROLLMENT IN MODEL NEIGHBORHOOD PUBLIC SCHOOLS,
1966-67 versus 1971-72%

1966-67 1971-72
Elementary - ' Percent Percent
Schools Total Black Black Total Black Black
Boise 717 704 98.2 538 520 96.7
Eliot 248 183 73.8 479 278 58.0
Humboldt 416 386 92.8 374 314 84.0
Irvington 707 377 533 469 296 63.1
King 846 784 92.7 711 650 91.4
Sabin 629 300 47.7 619 401 64.8
Vernon - 818 203 . - - 24.8 689 363 - 52.9
Woodlawn 768 286 37.2 711 344 48.4
Total MNA 5,149 3,223 62.6 4,590 3,166 69.0
Elementary
Total PSD 54,812 4,649 8.5 48,833 5,029 10.3
Elementary

Percent Percent

High Schools Total Black Black Total Black Black
Adams - -— _—— 1,559 355 22.8
Grant 2,806 227 8.1 2,267 409 18.0
Jefferson 1,910 670 35.1 1,228 503 41.0
Washington 1,542 148 9.6 1,182 175 15.5
Total MNA 6,258 1,045 16.7 6,186 1,442 23.3
High Schools
Total PSD 23,884 1,466 6.1 22,495 1,951 8.7

High Schools

*Source: Portland Public Schools
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TABLE 1-7 LOW INCOME FAMILIE

S WITH STUDENTS IN

MODEL NEIGHBORHOOD PUBLIC SCHOOLS, 1971-72*

Elementary
Schools

Boise
Eliot
Humboldt
Irvington
King
Sabin
Vernon
Woodlawn

Total MNA
Elementary

Total PSD
Elementary

High Schools

No. Low Income
Families

Adams
Grant
Jefferson
Washington

Total MNA
High Schools

Total PSD
High Schools

300
368
258
280
474
320
450
403

2,893

10,800

340
320
423
39¢

1,475

3,340

*Source: Portland Public Schools

Enrollment

531
479
362
469
700
619
689
703

4,552

56,605

14559
2y BT
1,228
1,132

6,186

22,705

Percent

56.5
76.8
71.3
59.7
67.7
61,7
65.3
"87.3

62.7

19.07

21.8
14.1
34.4
34.6

23.8

14.71



TABLE 1-8 TOTAL AND BLACK TEACHERS IN MODEL NEIGHBORHOOD PUBLIC SCHOOLS,

1971-72*
Elementary Percent
Schools Total Black Black
Boise 37 8 21.6
Eliot 20 4 20.0
Humboldt 18 5 27.8
Irvington 39 7 17.9
King 41 14 34.1
Sabin : - _ 38 - 1 28.9
Vernon 38 1 - 2.6
WoodTlawn 33 2 6.1
Total MNA | 264 32 12.1
Elementary

; _ Percent

High Schools Total Black Black
Adams 111 18 16.2
Grant 101 4 4.0
Jefferson 77 14 18.2
Washington 67 2 3.0
Total MNA 356 38 10.7
High Schools
Total PSD Elementary 3,500 134 0.4

and High Schools

*Source: Portland Public Schools



ENVIRONMENTAL PROTECTION AND DEVELOPMENT

Land Use and Zoning

The 36,363 persons 1iving in the MNA 1ive on 2,023 acres zond for residential
use. This gives a density of 18 persons per acre. Three of the planning
acres of the MNA approximate the average density for the total area, while
Woodlawn has a density of 15.6 persons per acre and Eliot has a density of
22.6 per acre.

As indicated in Table 1-9 below, there is substantial variation in zoning
practices in the five planning areas. Residential land in Eliot is zoned
Al and A2.5. Boise-Humboldt has the majority of its residential land zoned
A2.5, with only 21 percent soned R5. More than 60 percent of the Tand in
both Woodiawn and King-Vernon-Sabin is soned R5, with most of the balance
in the two areas zoned A2.5. Irvington has 63 percent of its land zoned

R5, 22 percent zoned Al and 15 percent zoned AZ.5.

~ TABLE 1-9 MNA RESIDENTIAL ZONING (ACRES, 1970)*

Planning Area - A0 Al A2.5 R5 Total
Eliot s 28.1 109.6 -- 137.7
Boise-Humboldt -- 43.0 397 .2 ¥17.5 557 7
Woodawn -- 12.6 136.8 253.9 403.3
Vernon-King-Sabin -- 1= 130.6 317.4 461.3
Irvington 0.6 101.8 69.2 291.2 462.8

0.6 198.8 843.4 980.0 2022.8

* Includes zones with S, P and L designations.
Source: City Planning Commission

The MNA can accommodate an estimated 55,000 persons within the existing

zoning patterns. The City Planning Commission determined the population
capacity for each of the planning areas and its figures are presented in
Table 1-10.

TABLE 1-10 MNA RESIDENTIAL CAPACITY PERSONS, 1970

Planning Area A0 Al A2.5 RS Total
Eliot -- 2,800 1,900 -- 4,700
Boise-Humboldt -- 2,900 12,500 2,100 17,500
WoodTawn -- 900 4,200 4,600 9,700
Vernon-King-Sabin -- 1,000 3,400 5,600 10,060
Irvington 100 6,100 2,000 4,900 13,100

160 13,700 24,000 17,200 55,000
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In Tables 1-11and 1-12, it can be seen that school facilities and
school site sizes are inadequate. Five of the eight MNA elementary
schools have larger enrollments than pianned capacity. All eight schools
are deficient in the number of school site averages. Source is the

Portland City Planning Commission.

~ TABLE 1-11 SCHOGL CAPACITY AND ENROLLMENTS

School Capacity 1969-70 Enrollment 197172 Enrolliment
Eliot 368 220 479
Boise 770 685 538
Humboldt 349 425 374
Woodlawn 699 810 711
Verron 612 840 689
King . 783 _ 810 711
Sabin 561 755 - ~ - 619
Irvington £30 685 469

4,672 5,930 . 4,590

TABLE 71-12 SITE SIZL AND DEFICIENCIES

School , Acres Classrooms Required Acresx Deficiency
Eliot 2.44 15 3.75 1.31
Boise 3.69 33 8.25 4.56
Humboldt 3.27 15 3.80 .53
Woodlawn 4.88 31 715 2.67
Vernon 3.73 25 6.25 2.52
King 4.97 34 8.50 3.53
Sabin 3.64 24 6.00 2.36
Irvington 2.30 23 6.25 3,98
28.92 202 50.55 21.43

*Based on standard of 4 classrooms per acre.

In Table 1-13, it can be seen that all five planning arecs have mixed land
uses. About 81 percent of the total land in MNA is used for residence and
transportation (streets). Only 4.1 percent is vacant. With the exception
of Eliot, the land use patterns of the other four planning areas are quite
similar to the overall land distribution. Eliot has 27.4 percent of its
land use for industrial purposes aré 6.4 percent used for commercial pur-
poses.
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TABLE 1-13 SUMMARY OF 1970 MNA LAND USE AND ZONING
AVERAGES BY PLANNING AREA
s . T T
tand Use Eliot Boise-Humboldt Vioodlawn Vernon-King-Sabin {rvington Mede!l Cities
acres % acres % acres % acres % acres % acres %
Residential 1128 { 25.3)| 378.8 { 52.7)13115 { 56.7% 337.6 { 64.4)| 3028 ( 59.1)|1443.6 ( 52i5)
Single Family 100.4 3205 273.7 3171 } 264.4 1276.1
AMult. Family 125 58.3 37.8 20.5 38.4 167.5
Commarcial 23.5 ( 6.4)] 33.4 ( 46)| 20.2 ( 374 231 { 4.4 205 ( 4.0} 125.7 ( 4.6
Industrial 122.4 ( 27.4) 9.6 ( 1.3) 5.5 ( 1.0 2.7 { 0.5 7.5 { 1.5)} 147.7 ( £5.4)
Public—Semi-Public 211 ( a4.7)] 459 { 6.4)| 263 ( 4.8)] 133 ( 25)| 27.6 ( 5.4} 134. ( 4.9)
Schools 2.4 18.3 4.8 123 2.3 40.2
Transportation 116.3 ( 26.1}} 212.9 { 30.6){167.0 ( 30.4) 137.1 { 26.2)| 143.4 ( 28.0){ 7€3.7 ( 22.5)
Vacant 449 ( 10.1)] 30.7 { 4.4)| 186 { 3.4 102 | 2.0)] 105 { 2.0} 114.8 { 4.1
446.1 (160.0)| 718.3 (100.0) | 549.1 (100.0)! 524.0 (100.0)| 512.3 {100.0)i2749.8 (1C3.0)
ZONING
| Residential 1.37.7 ( 30.9)|557.7 { 77.61| 403.3 { 73.4) 4511 ( 88.0)}462.8 { 90.3){2022.8 { 73.6)
R5 - 1175 2539 317.4 291.2 9380.0
A25 109.6 337.2 136.8 130.6 . 69.2 843.4
A1l 28.1 ° 43.0 126 . 13.3 102.4* 189.4
Commercial 7.7 ( 1.7)] 48.8 ( 6.8)] 16.9 { 3.1 375 ( 7.2)| 17.2 { 3.4)j 128.2 ( 47
(All C Zones) .
Manufacturing 300.7 ({ 67.4)|111.7 ( 15.6){128.8 { 23.5) 25.4 ( 4.8)] 323 { 6.3)] 593.8 ({ 21.7)
(All M Zones) . )
446.1 (100.0} | 718.3 {1092.0) ; 549.1 {100.0}} 524.0 {100.0)} 512.3 (100.0)i2749.8 (1¢2.0)

* Ipcludes 0.6 acre of Al zoned land

Source: Staff survey, Portland City Planning Commission

Resident Survey

In the 1971 MNA resident survey,
their neighborhoods with respect to
1-14, the three m
traffic noise and traffic safety.

be seen in Table

space,
pollution,
parking.

street cleanliness, landscaping,
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TABLE 1-14 MNA RESIDENT RATING OF
NEIGHBORHOOD FEATURES

Excellent  Good Fair Poor Don't Know

Feature (percent) (percent) (percent) (percent) (percent)
Landscaping 5.0 36.0 37.6 20.8 0.7
Street 1lighting 10.5 b3x9 23.0 12.0 0.5
Street cleanliness 5.3 40.4 31.4 22.8 0.1
Condition of streets 5.4 54.4 28.6 11.1 0.4
On-street parking 4.2 48.3 28.0 17.6 1.9
Off-street parking 4.8 43.4 28.7 19.0 4.1
Police protection 9.5 44.6 23.6 14.1 8.1
Fire protection 12.7 61.8 11.1 1.9 12.5
Neighborhood spirit 7.5 46.1 24..3 14.1 8.0
Air pollution B N 30.6 37:5 24.1 4.3
General appearance ' S S :

of homes 4.4 41.0 39.9 14.0 0.8
Traffic safety 2.4 35.3 30.8 30.3 1.1
Traffic noise 4.6 82.9 31.9 30.5 0.2
Noise from neighbors 17.2 49.2 21.6 11.6 0.4
Hazardous buildings 24.3 45.7 14.3 12al 3.6
General street

Tandscaping 3 45.1 33:5 14.5 1.5
Playground space 0 25 20. 40.3 6.4
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HEALTH

Environmental Conditions

In the winter of 1971, the Multnomah County Public Health Service conduct-
ed a CDC Environmental Survey of the entire county. In conjunction with
that survey, various statistics of health problems in the county were com-
piled. Of all housing units identified in the county, less than 1 percent
were classified as "poor" or dilapidated, and less than 15 percent as "fair"
or deteriorating. In the census tracts within and overlapping MNA bound-
aries, there were a total of 16,840 housing units in the survey, of which
201 (1.2%) were classified as "poor". There were 8,098 housing units in
the census tracts solely within the MNA boundaries, with 150 "poor" units
(1.9%). This data is comparable with the CDC Environmental Survey of the
MNA in 1968 by the same agency. At that time 2.1 percent of the housing
units were classified as "poor", 61.0 percent as "fair", and 36.9 percent
as "good". L 4 :

In Table1-15, the high incidence of environmental conditions are related
to infant mortality, high disease rates and mortality. Of particular in-
terest is the high incidence of refuse (exposed garbage) and rubble
(rubber tires, lumber, etc.) which attract disease-carrying rodents,

insects and small animals.
TABLE 1-15 COMPARISON OF SANITATION VIOLATIONS, 1971

Violations Based on Percent of Dwelling Units

Multnomah - MNA and MNA--
Sanitation Violations County Surrounding Area Core Area
Refuse ” 8.0 12.3 12.8
Rubble 136 | 229 30.9
Burning barrels 3.5 3.5 4.5
Abandoned autos 1.8 1.6 2.7
Dilapidated sheds 1 =2 2.0 3.7
Loose dogs 1.0 1.9 2.0
Total number of 200,873 16,840 8,098

dwelling units
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Live Births, I1legitimacy and Infant Deaths

As indicated in Table 1-16 there were 9,397 live births in Multnomah County
in 1970, for a rate of 16.9 per 1,000 population. There were 1,150 live

births for residents in the census tracts within and overlapping the MNA

boundaries, for a rate of 17.2 per 1,000 population. For only those cen-
sus tracts solely within the MNA boundaries, 533 babies were born, which

is at a rate of 22.2 per 1,000 population.

In Multnomah County in 1970, there were 1,213 illegitimate Tive births.
This is a rate of 129.1 per 1,000 live births. Approximately one-fourth

of these illegitimate births were in the MNA and surrounding area, at a
rate of 268.7 per 1,000 live births. And, within the core area of the MNA,
there were 211 illegitimate Tive births at a rate of 395.9 per 1,000 live
births.

TABLE 1-16 LIVE AND ILLEGITIMATE LIVE BIRTHS, 1970

Rate per Number Rate per

Number 1,000 I11egitimate 1,000

Live Births Population Live Births Live Births
County 9,397 16.9 1,213 129.1
City ; 6,125 16.0 N. A. N. A.
MNA & Surrounding 15150 17.2 309 268.7
Area
MNA Core Area 533 22.2 211 395.9

Source: State of Oregon Annual Vital Statistics Report

Data pertaining to infant deaths in 1970 is not available at this time

for the MNA. However, in 1969 there were 21 infant deaths, 38.0 per 1,000
live births, for the core census tracts of MNA. This rate is almost twice
the infant death rate of 20.8 per 1,000 live births for the City of Portland
in the same year. It appears that the infant mortality rate has increased
since 1967. At that time, the rate per 1,000 live births for the MNA and
surrounding area was 24.5 and for the core area of MNA was 25.4 per

1,000 Tlive births.

With legalization of abortions, there has been a substantial increase in
the number of abortions performed in hospitals. For Multnomah County in
1970, there were 3,615 therapeutic abortions performed, at a rate of
384.7 per 1,000 live births. Unfortunately, there is no data available
for the MNA. However, on the basis of the high birth and illegitimate
birth rate, it is a reasonable assumption that there is a corresponding
high rate.
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Deaths

There were 6,163 deaths in Multnomah County in 1970. This represents a
death rate of 11.1 per 1,000 population. In the MNA and surrounding area,
there were 822 deaths at a rate of 12.3 per 1,000 population for the same
time period. And, in the MNA core area there were 310 deaths at a rate
of 12.9 per 1,000 population. Comparisons are shown in Table 1-17.

TABLE 1-17 TOTAL DEATHS, 1970

Number Death Rate per
Deaths 1,000 Population
County _ 6,163 11.1
City | Caese T2
MNA & Surrounding 822 12.3
Area
MNA Core Area 310 12.9

Source: State of Oregon Annual Vital Statistics Report

Venereal Disease

There were a total of 79 syphilis cases reported in Multnomah County in
1970; 7 of the cases were reported from the MNA core area. Of 3,879
gonorrhea cases reported for the total county, 1,140 were reported from
census tracts within and overlapping the MNA boundaries, and 861 of these
gonorrhea cases vere reported from census tracts comprising the core area
of MNA. The gonorrhea rate per 100,000 population is 696.8 for the County.
The rate of gonorrhea per 100,000 population for the MNA core area ranges
from a low of 1,982 to a high of 4,214, with the rate for the total MNA
core census tracts at 3,823 per 100,000 population. )

Tuberculosis

There was a total of 1,945 tuberculosis cases followed by the Multnomah
County Public Health Service in 1970 for the entire county. There were
436 new cases reported during that year for the county. For the census
tracts within and overlapping the MNA boundaries, there was a total of
286 tuberculosis cases and 40 new cases during 1970. With less than 8
percent of the county's population, this area had 14.7 percent of all
tuberculosis and 9.2 percent of the new tuberculosis cases. For the core
area of MNA, there was a total of 212 tuberculosis cases handled in 1970
with 35 new cases reported. With approximately 6 percent of the county's
population, this core area of MNA accounted for 10.9 percent of tubercu-
losis cases and 8.0 percent of all new cases reported.
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Mental Retardation

The City-wide estimate for Portland indicates that 10,000 persons suffer
mild to severe mental retardation; 15.7 percent of these are located in
the MNA, which represents 9.5 percent of the total City population. The
eight educational facilities of the MNA offer special classes to the
classified retardates; four centers in metropolitan Portland have programs
designed ‘to train and care for the educable retardates.

The National Association of Retarded Children estimates that retardation
is 75 percent higher in ghetto areas and among minority groups. It is a
well known fact that poverty in America is one of the most significant
causes of mental retardation. The poor, and particularly the black poor,
endure the tragedy of mental retardation because of their poverty to a
much greater degree than any other socio-economic class.

MNA Resident Survey -

Each household in the survey was asked if the family had a family doctor
and dentist. Almost two-thirds of the households (65.7%) indicated they
did have a family doctor. A somewhat smaller percentage (56.0%) stated
the family had a regular dentist.

The largest percentage of families (44.4%) indicated that they go to a
private physician or private medical clinic when someone in the household
feels i11. The next largest percentage (18.0%) stated they "treat at
home". Slightly over 15 percent of the households indicated they would
go to a hospital clinic or emergency room for medical attention. Almost
8 percent indicated they would use one of the county or state medical
facilities or services available in the City.

S1ightly more than one-third of the households with the head or spouse
of head employed stated that the main wage earner missed work due to
i11ness during the past year. Of those indicating lost work from illness,
51.6 percent stated that 1 to 6 work days were lost; 19.8 percent lost 7
to 20 days of work; and 28.7 lost more than one month of working days.
Unfortunately, it is not possible to report a detailed analysis of the
i11nesses which resulted in such a large percentage of persons missing
work. However, the high percentage of persons losing work due to illness,
and the high percentage off work for more than 20 working days, is indica-

tive of serious health problems in the MNA.

Possibly indicative of serious health problems in the MNA is the high per-
centage of persons who have seen a doctor during the past three months.
Slightly more than two-thirds of the households indicated that one or more
persons had seen a doctor within the past three months, while only 11.8
percent had not seen a doctor in more than a year. Data is now being
analyzed to determine the reason for visits to a doctor and severity of
condition.

In contrast, MNA families visit their dentists much less frequently than
their doctors. Only one-third of the households indicated a family member
had seen a dentist within the past three months, another third had last
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seen their dentist between three months and one year, and another third
had not seen a dentist in over a year. This is certainly indicative of
poor dental health since data presented in the Second Action Year plan
indicated severe dental problems among MNA children, particularly blacks.
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HOUSING

Housing Conditions

In the winter of 1971 the Multnomah County Public Health Service conducted
a CDA Environmental Survey of the entire county. Of all housing units
identified in the county, less than 1 percent were classified as "poor" or
dilapidated, and less than 15 percent as "fair" or deteriorating. In
census tracts within and overlapping MNA boundaries, there were a total

of 16,840 housing units in the survey, of which 201 (1.2%) were classified
as "poor". There were 8,098 housing units in the census tracts solely with-
in MNA boundaries, with 150 "poor" units (1.9%). This data is comparable
with the CDC Environmental Survey of the MNA in 1968 by the same agency.

At that time 2.1 percent of the housing units were classified as "poor",
61.0 percent as "fair" and 36.9 percent "good".

In the 1971 MNA resident survey, households were asked if they had any
problems with several types of housing complaints. As shown in Table 1-18
the most frequently mentioned types of housing condition problems were:
exterior paint, plumbing, windows and doors, rodents and insects, electri-
cal wiring, interior paint, and porches and outside stairs. Unfortunately
the number of households indicating multiple problems is not known at this
time; however, a "sight check" of a sample of questionnaires indicates that
most households 1isting a problem mentioned more than one.

According to the Portland City Planning Commission's Comprehensive Develop-
ment Plan for the Model Cities Program, the percentage of substandard
housing in the MNA increased from 33 percent in 1960 to almost 50 percent
in 1970.

TABLE 1-18 PERCENTAGE OF MNA HOUSEHOLDS INDICATING
HOUSING PROBLEMS

Major Problem Minor Problem No Problem
Type of Problem (percent) (percent) (percent)
Rodents, insects 5.8 12.4 81.6
Soot 1.8 5.1 92.8
Interior painting, plaster 4.7 12.3 82.9
PTumbing 7.4 15.7 716.7
Wiring 6.9 10.3 82.2
Kitchen equipment 3.0 6.3 90.6
Windows and doors 6.0 12 6 81.3
Roof Bl 6.9 87.3
Interior floors, walls 3.8 9.7 86.4
Porches and exterior stairs 5.4 10.8 83.7
Foundation 3.4 457 91.3
Exterior walls, siding 4.6 9.3 86.0
Furnace 5.4 6.5 87 .4
Hot water heater 2.4 4.7 92.7
Exterior painting 9.6 16.8 73.3
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Overcrowding

The 1970 census identified overcrowding (more than one person per room) in
6.1 percent of the housing units in the MNA. A more severe overcrowding
condition was indicated in the MNA resident survey in 1971. Overcrowded
1iving conditions were reported in 14.4 percent of the households. One
possible explanation for the increased overcrowding is the sharing of
dwelling units in times of high unemployment, particularly by Tow income
and minority group families. Table 1-19 illustrates this comparison.

TABLE 1-19 OCCUPIED HOUSING UNITS,
PERSONS PER ROOM

Number of Persons 1970 Census 1971 MNA Survey
Per Room (percent) (percent)

1.00 or less - 93.9 o 85.6

1.01 - 1.50 4.6 12.7

1.50 or more 1.5 1.7

Public Housing

The Housing Authority of Portland reports that 154 (12%) of the 1,281
dwelling units owned by the Housing Authority are in the MNA. Of 800
houses leased by the Housing Authority, 280 (35%) are in the MNA; of 900
apartments leased, 100 (11%) are in the MNA.

Most residents of the MNA are aware of HAP, with only 13 percent indicating
in the 1971 MNA resident survey that they had never heard of the agency.
About 69 percent said they had heard of the agency, but never used its
services, and 6.8 percent responded that they had contacted the agency at
some time. -

Desired Housing Tenure

The 1970 census reported 6,829 owner occupied housing units, or 52.9 percent
of all occupied units. Residents were queried about their desired housing
tenure in the 1971 MNA resident survey. Table 1-20 indicates that 80.3
percent of the househoid units in the MNA would prefer to own a house or
apartment, and 19.7 percent would prefer to rent either a house or apartment.

TABLE 1-20 DESIRED HOUSING TENURE OF MNA RESIDENTS

Desired Type of Housing Percent
Rent an apartment ' 117
Rent a house 8.0
Own an apartment 6.1
Own a house 74.2
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Residential Mobility Expectations

Residents were asked in the 1971 MNA resident survey about their chances of
moving in the next year or soO. Almost 10 percent of the households responded
that they are "definitely planning" on moving, and another 12 percent said
there was a "good chance" they would move. The largest majority, 61.8 per-
cent, said they definitely pian on staying in their present residence.

Table 1-21 illustrates resident mobility expectations.

TABLE 1-21 RESIDENTIAL MOBILITY EXPECTATIONS OF
MNA RESIDENTS

Chance of Moving Percent
No chance 61.8
Fair chance , 129
Good chance 11:9
Definitely plan 9.4
Don't know 4.0

Housing Discrimination

Two questions pertaining to housing discrimination were asked in the MNA
resident survey. Almost 16 percent of all households responding indicated
they had been told a dwelling unit was no longer available for rent or sale
when it actually was. And almost 12 percent of the households indicated
they had been discouraged from renting or buying a house by a landlord or
realtor. Unfortunately it was not possible to correlate these questions
with the race of the respondent at this time; however, it may be safely
gssumed that most of those experiencing discrimination in housing are
lacks.

Housing Search Metheds

Residents were asked how they go about looking for houses or apartments.
The most frequently mentioned methods of looking for a place to live were
Took in the newspaper, contact a real estate agent or simply drive around
the neighborhood. When asked about the need for a housing service office
where people could go to find help in locating a place to rent or buy, 42.9
percent of the households stated there was a great need for this type of
service, and 34.8 percent said there was somewhat of a need.
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MANPOWER & JOB DEVELOPMENT

Unemg]oxment

The employment data shown in Table 1-221s taken from the "Annual Manpower
Planning Report for the Portland Area," January 1972, prepared by the
Oregon State Employment Service. Consistent with national data is that
the unemployment rate for all groups was higher in 1971 than 1960 and that
unemployment was about twice as high for non-whites as whites regardless
of sex. However, one finding of interest is that the 1971 unemployment
rate for whites, both male and female, in the MNA is lower than for the
city as a whole. It is assumed that this situation can be accounted for
by a rather large number of white residents employed in white-collar oc-
cupations on the eastern boundary of the MNA.

TABLE 1-22 EMPLOYMENT COMPARISONS ,
1960 VERSUS 1971

City of Portland Model Neighborhood
1960 1971 1960 1971
Total Civilian Labor Force 158,324 185,000 17,062 . 18,500
Employed 149,942 173,400 15,930 17,100
Unemployed 8,382 11,600 1,132 1,400
Unemployed Rate 5.3% 6.3% 6.6% 7.6%
Wwhite Males in Civilian
Labor Force 92,690 108,220 7597 7,310
Employed - 87,488 101,960 7,216 6,920
Unemployed 5,202 6,260 381 390
Unemployed Rate 5.6% 5.8% 5.0% 5.3%
Non-White Males in Civilian
Labor Force 5,031 8,280 2,813 4,390
Employed 4,454 7,440 2,462 3,930
Unemployed 577 840 351 460
Unemployed Rate 11.5% 10.1% 12.5% 10.5%
Total Females in Civilian
Labor Force 60,603 68,500 6,652 6,800
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TABLE 1-22 CONTINUED

City of Portland Model Neighborhood
1960 1971 1960 1971
Employed 58,000 64,000 6,252 6,259
Unemployed 2,603 4,500 400 550
Unemployed Rates 4.3% 6.6% 6.0% 8.1%
White Females in Civilian
Labor Force 57,781 63,430 4,989 4,010
Employed 55,389 59,480 4,757 3,780
Unemployed 2,392 3,950 232 230
Unemployed Rate 4.1% 6.2 4.7% 5.7%
Non-White Females in Civilian
Labor Force 2,822 5,070 1,663 2,790
Employed ' 2,611 4,520 1,495 2,470
Unemployed 211 550 168 320
Unemployed Rate 7.5% 10.9% 10.1% 11.5%

Universe of Need for Manpower Services

The OSES report projects a "yniverse of need for manpower services," which
represents the estinated number of persons who may need employment assistance
in the coming year. "Included within the universe of need are estimates of
the disedvantaged, the poor, those persons in near-poverty circumstances,

an. non-poor individuals who are likely to be either unemployed or under-
employed at some time during the course of the coming fiscal year. The
universe of need projected for the Portland MNA in 1973 is detailed in Table

1-23.

TABLE 1-23 UNIVERSE OF NEED FOR MANPOWER SERVICES FOR FISCAL
YEAR 1973 AND UNEMPLOYED AND UNDEREMPLOYED DISADVANTAGED

Persons in MNA

I. Total Universe of Need 9,100
A. Poor 2,800

(1) Disadvantaged 2,400

(2) GOther poor 400

B. Non-poor 6,300

(1) Near poverty 2,000

(2) A1l other non-poor 4,300
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TABLE 1-23 CONTINUED

Persons in MNA

II. Unemployed or Underutilized Disadvantaged 2,400
A. Unemployed 200
B. Underutilized 2,200
(1) Employed part-time for economic reasons 100
(2) Employed full-time, family income at or
below poverty level 1,000
(3) Not in labor force but should be 1,100

Job Opportunities

The OSES report quoted above also reported the number of job openings by
occupation and by major industries for the Portland SMSA area as of November
1971. It also reported the number of job openings with wages below the
prevailing scale. This data is shown in Table 1-24 below. The largest
number of job openings were in the professional, technical and sales, and
service (not private household) occupational classifications and in the
wholesale and retail trade, service and government industries.

TABLE 1-24 JOB OPENINGS BY OCCUPATION

Total Job Number Below
‘Openings Prevailing Scale
Total 2,058 220
Professional, technical, managerial 329 10
Clerical and sales 923 18]
Service (except private household) 369 18
Processing occupations 5 0
Machine trades 49 3
Bench work occupations 165 12
Structural work 65 26
Misc. occupations 163 0
Total Manufacturing 232 16
Durable goods 90 15
Non-durable goods 142 1
Total Non-manufacturing 1,826 204
Contract construction 24 0
Trans., comm., utilities 19 0
Trade 765 126
Finance, insurance, realty 153 5
Service and miscellaneous 409 26
Government 456 47
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Income Levels

Table 1-25 shows the results of two MNA resident surveys, one in 1968 and
the latest in 1971, with respect to income levels.

TABLE 1-25 MNA INCOME LEVEL

1968 Survey 1971 Survey
Family Income Family Income Head of Household

Income Levels (percent) (percent) Income (percent)
Under $2,000 13.2 12.1 17 7
$2,000-2,999 8.2 12.3 13.2
$3,000-3,999 9.6 12.0 12.4
$4,000-4,999 11.8 8.1 7.9
$5,000-5,999 8.3 7.0 7:3
$6,000-6,999 11.6 6.1 7.0
$7,000-7,999 9.2 7.9 7.9
$8,000-9,999 12.5 14.4 13.8
$10,000 and over 10.6 20.1 12.8

Total 10G.0 100.0 100.0

Median $5,541 $5,785 $4.,847

Although the incom distribution in the 1971 survey may indicate a biased
sample, it may z1so reflect: 1) higher unemployment rates in 1971 than in
1968; 2) increased number of wives in the labor force; 3) an exodus of
"middle-income" families, particularly white familes; or 4) disproportionate

increase in incow:s for high income occupations during the past three years.

MNA Resident Survey

Residents were asked what their occupational expectations were two years from
now. Of those empioyed, 32.0 percent said they expected to have a "better
job", 58.8 percent said the "same kind of job", and only 1.2 percent thought
they would have a "worse job™,

How one goes about finding a job is particularly important in areas of high
unemployment or times of scarce jobs. Residents were asked how they would

go about looking for work. The most frequent responses were look in the news-
paper, Oregon State Employment Service and personally contact firms.

In another section of the interview, the residents were asked about their
knowledge and use of OSES. Over 90 percent of the residents indicated they
had heard of OSES. Slightly over 50 percent had heard of, but not used the
agency. Of those having contacted the agency, 74.6 percent indicated they
were satisfied with the services received.
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Job discrimination is a crucial issue for blacks and other minority groups--
particularly when their unemployment rates run twice as high for whites. 1In
the survey, residents were asked if they had ever been told a job was no Tonger
available when they knew it actually was, and if they had ever been discouraged
from taking a position by an employer. About 20 percent of all respondents
indicated they had been told a job was no longer available when it really was,
and 15.1 percent said that an employer had tried to discourage them from taking
a job. Unfortunately analysis of the responses with respect to the race of

the respondent is not available at this time; however, it can be definitely
expected that a large percentage of those indicating eitner of these types of
job discrimination are black or other minority group MNA residents.

Persons who indicated they were unemployed and Tooking for work were queried

as to the length of time they had been seeking a job. Almost 30 percent (28.7%)
had been seeking work for less than one month, 23.4 percent had been Tooking
for work for one to two monthss 23.4 percent for three to five months; 14.7
percent for six months to one year; and 10.4 percent of those unemployed and
looking had been seeking for more than one year.

When asked about how many persons are unemployed in their neighborhood, about
a third (31.5%) of the residents indicate there are more unemployed than usual;
another third (32.2%) say it is the same, and only 7.7 percent say there are
fewer unemployed now than usual. The remaining 28.4 percent did not know.
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RECREATION AND CULTURE

Park Bureau Facilities

The City of Portland's Bureau of Parks maintains four parks in the MNA.
These parks are fairly evenly distributed in the MNA with one in each

quadrant.

The Park Bureau operates one recreation center in the MNA, located in
the Eliot planning area. There were approximately 65,000 visitors to
the recreation center last year.

The Park Bureau operates two swimming pools in the area, one at the Matt
Dishman Center and one at Woodlawn School. There were 6,577 persons who
used the Matt Dishman swimming pool Tast year and 2,800 persons who used
the swimming pool at the Woodlawn School.

Service Organization Facilities

Several service organizations are operating in the Mode1 Neighborhood
area to provide recreation and cultural experiences for the youth. All
organizations other than the Park Bureau operate from funds received
directly from services provided for from charity sources. With 1imited
private funding sources and low income participants, these organizations

are limited in the amount of services that can be provided.

The YMCA provides swimming, youth clubs, camping, sports, etc. A new
project for potential delinquents has been mini-bike (engine-powered)
riding, maintenance and general responsibility associated with an engine-
powered machine. This program is operated in conjunction with the Tocal
schools. Several other projects geared toward fatherless boys and pro-
blem youth hzve been planned, but cannot be executed due to lack of funds.

The Salvation Army oper:zies two youth centers, Red Shield Youth Clubs,
within the MiA. Planning 1is under way for a new youth center in the
Dekum Street area.

A Boy Scout group has operated for many years in the neighborhood.
Currently there are 23 units with approximately 300 boys in Boy Scouts.
The Cub Scout program also has a membership of approximately 300 younger

boys.

Approximately 100 girls and 25 adults are distributed among 6 Girl Scout
troops. The primary program thrust is community service, career explor-
ation for older girls and interpersonal relationships with people and
things in the community of Tife.

MNA Resident Survey

In the MNA resident survey, the recreational facilities most frequept1y
mentioned as needed in the area were: parks and picnic grounds, swimming
pools, tennis courts, basketball courts and a gymnasium.

In Table 1-26 are the percentages of respondents who indicated they use re-
creational and cultural facilities which are outside the MNA. More than
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half of the residents never go to downtown Portland to go to movies, go to
OMSI or go to events at the Civic Auditorium. About one-fourth attend
these cultural facilities seldom, and about one-fifth attend these facili-
ties sometimes or often. The most frequently attended cultural facility

of the choices offered was the zoo. More than one-third of the respondents
indicated their families go to the zoo either never or seldom. Slightly
less than one-fourth of the residents go sometimes, and only 5.7 percent

go often.

TABLE 1-26 ATTENDANCE AT RECREATIONAL AND CULTURAL
FACILITIES OUTSIDE OF MODEL NEIGHBORHOOD

Often Sometimes Seldom Never
Type of Facilities (percent) (percent) (percent) (percent)
Go to Movies 5.5 2.7 24.9 56.6
Go to OMSI 3.7 15.6 26.5 53.8
Go to Civic Auditorium 4.1 7.4 25.6 52 .3
Go to Zoo - 5.7 23.4 35.4 35.3
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RELOCATION

Code Enforcement

According to a Multnomah County Department Public Health Service-CDC Environ-
mental survey in the winter of 1971, there were 201 dilapidated housing units
in census -tracts within or overlapping MNA boundaries. This was 1.2 percent
of all 16,840 housing units identified in the 15 census tracts. For the eight
census tracts entirely within the MNA, there were 150 dilapidated housing
units, or 1.9 percent of the 8,098 housing units in these census tracts.

Assuming these dilapidated housing units have serious code violations or are
hazardous to the health and safety of the occupants, this number could be taken
as a conservative estimate of the amount of relocation which could be generated

in one year by a code enforcement program.
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SOCIAL SERVICES

Senior Adults

. According to the 1970 census, there were 4,938 persons 65 years old or over
in the MNA. Of this number, there were 3,974 (80.5%) white persons and 964
(19.5%) black persons in this age group.

The senior adults in the MNA are either heads of families or living alone.
In 1970, 1,601 elderly persons were heads of families, 877 were wives of
heads, 1,306 were female primary individuals and 429 were male primary in-
dividuals. Table 1-27 indicates the number and percentage distribution of
persons 65 years and over by household relationship.

In the MNA resident survey taken in the fall of 1971, 46.0 percent of the
respondents indicated that there was a great need for a senior adult service
center in the Model Neighborhood, and 35.3 percent indicated there was some
need for this center. ,

In the same survey, when asked about the kind of treatment older people
receive from businesses and government agencies, 46.4 percent of the respon-
dents indicated that older people receive about average treatment, 34.4 per-
cent said they receive poor treatment and 9.7 percent said they receive
better treatment.

Child Care

When residents are asked what kind of babysitting-child care services are
used, the overwhelming majority of families in the MNA indicated they utilize
non-professional babysitting services. Of the families responding, 23.1
percent indicate they have a friend, neighbor or relative take care of the
children while the parents are away; 11.4 percent use an older household
adult to take care of the children; and 15.6 percent have an older child in
the family take care of the younger children. Another 17.4 percent indicated
that they have a paid babysitter come into the house to care for the children
when the parents are away.

Qf MNA families with children, only 53.8 percent knew of day care facilities
in the MNA. Only about 11.3 percent of the families with children use these
day care facilities.

The Metropolitan 4-C Council operates several day care services in the MNA as
part of the Model Cities Program. Approximately 200 MNA children are cared

for in the day care center program operated by 4-C. An average of 160 children
from 120 families receive day care services in the Family Day-and-Night Day
Care program. In the public schools, approximately 1200 MNA children attend
the Supervisory Day Care Centers in the schools in the morning and afternoon
while parents are not at home. An estimated monthly average of 120 MNA
children are cared for at the Emergency Day Care Center operated by 4-C in

the Multi-Service Center.

There are three private day care facilities operating in the MNA. The Volun-
tecrs of America Day Care program also has a number of homes in the MNA in
which children receive day care services similar to those of the 4-C Family
Day-and-Night Day Care program.
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TABLE 1-27 POPULATION 65 AND OVER BY
HOUSEHOLD RELATIONSHIP

MODEL CITIES CITY OF PORTLAND
HOUSEHOLD ,

RELATIONK- 1 :
SHIP PERSOI! % PERSONS %
Head of Fam. 1,601 32,39 17,475 30.83
Hife of Head 877 17.74 10,486 18.50

OFM ~ 465 9.4 4,350 1.67
MPI 429 8.68 4,728 8.34
| FPI 1,206 | 26.42 15,6923 27.69
NR 159 3.21 1,147 2.02
I 64 1.29 2,189 3.87
0G6Q 42 0.84 604 1.06
TOTAL 4,943 99.98 56,682 99.98
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Family Counseling

In the MNA resident survey in 1971, residents were asked about the need for
family counseling services in the MNA. Forty-one percent of the respondents
indicated that family counseling is greatly needed, and 40.1 percent indicated
that it is somewhat needed. Only 12.0 percent indicated that it was not needed,
with 6.9 percent not knowing of a need.

While the need is recognized, approximately a third of the residents had not
heard of the Family Counseling Service (an agency outside the MNA). About

60 percent had heard of the agency, but had never contacted it. Approximately
4 percent of the MNA families had used the services of the agency.

Welfare

The Portland Model Neighborhood has a disproportionate number of its individ-
uals and families receiving public assistance from the Multnomah County Welfare
Department. According to the 1970 census, there were 142,460 families in the
county, of which 8,701 resided in the MNA. Approximately 9,750 families in
the county (6.8 percent of total county families) and 2,296 families in the
MNA (26.4 percent of MNA families) received monthly ADC support, from the
Welfare Department in 1971. Looking at the number of families receiving ADC
funds, MNA families account for 23.5 percent of the total. Insofar as other
data indicates high unemployment rates among black families, and a large-per-
centage of black MNA Juvenile Department referrals indicate their families
are dependent on public assistance, it is reasonable to project that the
largest group of MNA families receiving ADC funds are black.

There is no data available indicating the number of children in families re-
ceiving ADC funds. However, if we assume that the MNA ADC families have the
same averace number of children per family as ADC families in the county,

then there ae an estimated 7,806 children from families receiving ADC funds.

Table 1-25dzmonstrates the disproportionate number of MNA individuals receiving
public assistance on-.a monthly average basis for 1971. While the MNA accounts
for less than 6.8 percent of population in Multnomah County, 20.0 percent of
the total individuals receiving county welfare funds reside in the MNA.

TABLE 1-28 NUMBER OF WELFARE RECIPIENTS FOR MULTNOMAH COUNTY
AND THE MODEL NEIGHBORHOOD 1971 MONTHLY AVERAGES

Number in Number in MNA percent of

Type of Program County MNA County

General Assistance 1,422 354 24.9
Aid to Blind 235 42 17.9
Aid to Disabled 3,220 697 216
01d Age Assistance 2,611 407 15.6
TOTAL 7,488 1,501 20.0

*Source: State of Oregon Welfare Division
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Food Assistance Programs

In the MNA resident survey of 1971, approximately 30.0 percent of the
respondents indicated they had used the Food Stamp program since it
started.

Legal Aid Services

According to the response obtained in the 1971 MNA resident survey, approxi-
mately 17 percent of the MNA households have used Legal Aid services since
the program was started. Of those having used the services, 73.3 percent
were satisfied, and 26.7 percent were dissatisfied.

In the same survey, when residents were asked of the need for Legal Aid _
services in the MNA, 55.3 percent said such service was greatly needed and
30.5 percent said it was somewhat needed.

Consumer Protection

In the MNA resident survey of 1971, residents were asked several questions
concerning their consumevr behavior and attitudes. Most residents indicated
they pay cash for their goods and services. Items most frequently mentioned
as purchased on credit or contract were automobiles, furniture and appliances.

When asked to compare the prices and services available in the MNA with those
in stores in oth-» parts of town, the majority of the residents indicated the
prices and services were about the same. However, there were a Targer number
of persons who thought the prices were higher and the services worse in the
MNA than those who thought the prices were lower and services better. These
results are shown in Table 1-29 .

TABLE 1-29 PRICE AND SERVICES COMPARISON,
MNA VERSUS OTHER

Comparison by - Less Same More
MNA Residents (percent) (percent) (percent)
Prices, MNA versus 4.5 62.8 32.7
other areas

Better - Same : Worse
Services, MNA versus 8.5 74.6 16.8

other areas

Residents were also asked whether they had had any problems shopping in recent
months. Approximately 19 percent indicated they had had some kind of trouble
in recent months. The types of problems most frequently mentioned were being
sold defective merchandise, receiving poor service and being overcharged.
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TRANSPORTATION AND COMMUNICATION

Evaluation of existing public transit serving the Model Neighborhood
reveals that the area is well served as far as access to the Central
Business District (CBD) and other close-in areas. There are four
existing north-south routes serving the area and virtually every
resident is within 1/4 mile of one of these routes. This represents

a high level of coverage. As with any public transit system, transfers
are required in order to fully utilize the system to reach other areas
of the city since service is focused upon access to the CBD. In Port-
land, this problem is less acute than in many cities of larger phys-
ical dimension and with less relative concentration in the central
areas.

The following is quoted from the Transportation Study of December
1970 prepared for the Portland Model Cities Program:

"In July, 1970, the Model Cities Agency conducted a house interview
which included 2473 usable interviews. This interview included seven
transportation-related questions prepared by the consultants. The
questions asked and their tabulated responses are as follows:

Question 1: How many cars does your family have which are in
working order?

0 475 (derived *) 19.2%
1 1,152 46.6%
2 , 709 28.7%
3 114 4.6%
4 or more 23 0.9%

* Total families in survey minus those indicating
cars.

Question 2: How many of these cars are used by your family to
get to work?

0 171 (derived *)
1 1,288
2 477
3 52
4 or more 10

* Total number families with cars minus total
indicating auto used for work.
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Question 3

Question 4:

Question 5:

Question 6:

Question 7:

How many people in your family have a valid driver's
license?

0 406 (derived *)
1 629
2 996
3 342
4 or more 100

* Total number families in survey minus those
indicating license.

How often do members of your family use buses and for
what purpose?

Daily Frequently Seldom Never*  Never %

Work 545 208 255 1,465 59.4%
Visit Dr/Hos 326 191 37 1,919 77.5%
Welfare Dept 198 93 24 2,158 83.2%
Shopping 523 309 65 1,576 63.7%
Rec/Enter. 274 136 21 2,042 82.6%

Other
* Derived - Total families minus indicated users.

If answers are "seldom" or "never," indicate why.

1) No rneed 1,651
2) Too expensive 104
3) Bad route 47
4) Bad schedule 58
5) Not readily available 70
6) Other No response

How often do members of your family use taxis and for
what purpose?

Daily Frequently  Seldom  Never *

Work 449 54 10 1,960
Visit Dr/Hos 369 80 5 2,019
Welfare 369 80 5 2,019
Shopping 179 28 3 2,263
Rec/Enter. 236 73 7 25157

* Derived - Total families minus indicated users.

If answers are "seldom" or "never," indicate why.

1) No need 1,791
2) Too expensive 592
3) Not readily available 47
4) Other No response
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Questions 4 and 5 are particularly interesting with respect to bus
service. Of those families indicating that they never use transit
(60-80% depending upon purpose), only a very small number indicated
service (or cost) as a reason. On the basis of this response and
analysis of the schedules and routes, it would appear that existing
transit is providing a reasonable service to the majority of the
Model Neighborhood residents traveling to points in or near the
central areas of Portland."

Communication facilities appear to be adequate at this time.
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PROGRAM OBJECTIVES

Program objectives have been revised for Third Action Year based on the
following:

1. Project experience in First and Second Action Years

2. Existing and probable Tevels of both federal and no-federal
resources

3. Operating agency performance and capability
4, Information gained from the 1971 MNA resident survey.

No major changes are incorporated, only refinements to Second Action
Year objectives.

The Third Action Year will be structured to meet the priorities in-
dicated in the previous section, MNA Conditions, with one exception.
The Citizens Participation program is viewed as a top priority by the
CDA, in order to ensure continuing problem-solving activities in the
MNA after Model Cities supplemental funding is no Tonger available.

Concentrated efforts will be carried out in Third Action Year to ful-
fill Housing and Manpower and Job Development objectives. Although
problems such as overcrowding, undereducation and racial discrimi-
nation can be solved only through persistent effort over a period of
time, projects scheduled for Third Action Year will intensify activities
in these areas.

In the remainder of this section, which is arranged alphabetically,
objectives are listed in order of priority.
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CITIZENS PARTICIPATION

Long-Range Objectives

To ensure that MNA residents have sufficient knowledge and skills to
work and plan together with local government, as well as public and
private agencies, to resolve community problems.

Short-Range Objectives

1.

To provide technical assistance for MNA residents to develop
a planning process for their individual neighborhoods and to
function as a decision-making body

To facilitate MNA residents' plans that will keep them informed
of factors affecting their lives

To provide expertise that will enhance resident contact with
governmental structures, thus developing sensitivity of those

structures to concerns Of MNA residents

To disseminate public information throughout the MNA and
metropolitan area

To encourage and stimulate more widespread and effective volun-
tary action programs for citizens.
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CRIME AND DELINQUENCY

Long-Range Objectives

To implement programs and services with the active participation of
MNA residents that will:

|

6.

Improve the relationship between the residents of the MNA
and the police by increasing mutual respect between the two
groups

Provide competent and sympathetic legal services for MNA
residents who are in need of legal assistance

Prevent and reduce the rate of crime and delinquency in the
MNA to at least the rate in the rest of the City

Provide alternatives to delinquency for MNA youth

Provide rehabilitation and re-entry opportunities'to persons
returning to the MNA from correctional institutions

Foster changes in the legal system to benefit the MNA.

Short-Range Objectives

|

Develop programs that will reinforce confidence and trust in

police operations among MNA residents and that will increase

understanding of the community among police officers with the
emphasis on solving community problems

Ensure that all indigent MNA residents accused of felonies and/or
misdemeanors have competent and readily accessible legal services
available and that MNA residents are aware of their legal rights

Develop programs to prevent and reduce adult crime and juvenile
delinquency in the MNA in conjunction with the LEAA Crime Impact
Program in the city of Portland

Coordinate and strengthen the efforts of youth-serving agencies
in the MNA to provide alternatives to delinquency for MNA youth,
emphasizing training and employment, and provide community
resources as alternatives to institutionalizing delinquents

Develop programs that will facilitate re-entry of persons into
community 1ife after parole from correctional institutions using
the concept of the halfway house, with emphasis on technical

and educational training

Develop strategy and work for legislative reform with regard
to the judicial system.
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ECONOMIC AND BUSINESS DEVELOPMENT

Long-Range Objectives

To expand the economic base of the Model Neighborhood by providing residents
with improved opportunities for participation in enterprise ownership and
management.

Short-Range Objectives

1. To increase the number, size and resources of MNA resident owned
and operated enterprises

2. To increase the number and quality of management-level positions
held by residents in non-resident owned and operated enterprises

3. To improve the competitive position of MNA industry with regard
to metropolitan area industry

4. To increase the total number of business enterprises in and near

the MNA to provide residents with increased employment opportu-
nities at all levels, particularly managerial.
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EDUCATION

Long-Range Objectives

To improve the educational opportunities and achievement level of all
MNA residents, including pre-school children, elementary and high school
students, undereducated adults, college students, school drop-outs and
expelled students, and mentally retarded individuals. Also, to provide
entry into employment in the field of education for MNA residents with
such goals.

Short-Range Objectives

1. To ensure greater integration of students, teachers and admin-
istrators at all educational levels in Portland Public Schools,
as a means of balancing and maintaining continuity in students'
educational experience

2. To assist MNA students in raising their academic achievement so
as to afford them greater opportunities with regard to higher
educational -institutions as well as the business and industrial
world

3. To assist financially disadvantaged MNA students in finding
and obtaining fellowships, scholarships and grants to further
their education

4. To increase the number of adults who successfully obtain a high
school equivalency General Education Diploma (GED)

5. To involve drop-outs and expelled students in planning and
implementing programs to simplify and expedite their return to
the educational system

6. To ensure that educational and training programs for the mentally
retarded are available to MNA residents

7. To ensure that MNA schools are staffed and equipped on a par
with other schools in the Portland system, including both level
of expenditures and caliber of equipment and teachers

8. To provide training and entry opportunities for MNA residents
who wish to be a part of the educational system.
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ENVIRONMENTAL PROTECTION AND DEVELOPMENT

Long-Range Objectives

To provide and enhance a safe neighborhood design, including compatible
public and commercial facilities, that will enable MNA residents to

protect their health and homes against environmental hazards including
pests and rodents, air pollution, inadequate street lighting and fires.

Short-Range Objectives

1. To ensure a land use pattern that will include adequate residential,
commercial, industrial, recreational and open space areas

2. To expand pest and rodent prevention and control services avail-
able to MNA residents

3. To reduce the number of fires due to environmental hazards

4. To provide adequate street lighting and signaling for public
safety

5. To ameliorate air and noise pollution.

1-52



HEALTH

Long-Range Objectives

To continue the development of programs for the delivery of health
services, to improve the health level of MNA residents by providing
more accessible health services, to eliminate environmental health
hazards in the MNA, and to assist MNA residents who wish to enter
occupations in the health field.

Short-Range Objectives

1. To coordinate all medical, dental, maternal and infant care
services so they are easily accessible to MNA Tow income
families through an insurance program, through transportation
and financial assistance, and through community health service
projects.

2. To provide an expanded immunization program for MNA children
3. To reduce the incidence of diséase and illness in the MNA
by screening MNA residents and providing services to treat
detected cases of drug addiction, tuberculosis, venereal
disease, malnutrition, etc.

4. To secure mental health facilities that are available and
easily accessible to MNA residents

5. To secure access to programs of education and training for
mentally retarded individuals

6. To reduce accidents and health hazards in the Model Neighbor-
hood

7. To assist in the training and entry of MNA residents into
health occupations.
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HOUSING

Long-Range Objectives

To provide a supply of well maintained housing for low and moderate
income families in the MNA, to facilitate a satisfactory means of
obtaining such housing.and to ensure that MNA residents obtain housing
adequate to their needs throughout the metropolitan area.

Short-Range Objectives

1. To increase the supply of Tow and moderate income housing in
the MNA and make it available to MNA residents for purchase
or rental ‘

2 To eliminate discriminatory practices in housing rentals and
purchases by promoting fair housing policies regarding rent,
contracts, sale of property, landlord-tenant relationships
and absentee landlords :

3. To ensure that MNA residents are clearly informed of the type
of housing tenure agreement they have and its legal implications;
to assist MNA residents in obtaining fair settlement of housing
tenure disagreements

4. To make home improvement loans available to MNA residents by
means of a loan insurance program

5. To ensure an equitable housing code enforcement in the MNA.
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MANPOWER AND JOB DEVELOPMENT

Long-Range Objectives

To assist MNA residents in securing equal opportunity and access to
employment and income commensurate with their capabilities, training
and desires.

Short-Range Objectives

1. To encourage the adoption of Affirmative Action Plans regarding
minorities by public and private agencies and businesses

2. To provide a clearinghouse of employment opportunities for
MNA residents and eventually to match resident skills with
these opportunities

3. To expand employment opportunities for MNA hard-core disadvan-
taged individuals and MNA unemployed young adults

4. To develop programs to detect and provide upward mobility for
underemployed MNA residents.
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RECREATION AND CULTURE

Long-Range Objectives

To make recreational and cultural facilities and opportunities available
and convenient to MNA residents of all age groups according to their
needs and preferences.

Short-Range Objectives

1. To involve the youth of the MNA in detailed planning and
jmplementation for recreational and cultural activities and

facilities
2. To establish lines of communication that foster cooperation

between MNA residents and City authorities in order to provide
increased utilization of recreational facilities in the MNA

3. To encourage MNA residents' use of metropolitan-wide facilities -
by co-sponsoring activities with area-wide agencies.
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RELOCATION

Long-Range Objective

To assure that no family, individual or business who must relocate
because of public development programs will suffer needless financial,
physical or mental distress.

Short-Range Objectives

Ts

To develop policies that will provide appropriate action to
adequately solve any relocation problems, including the right
of relocatees to move to an area of their own choosing

To provide for funding to meet any cost caused by public reloca-
tion of individuals, families or businesses

.- To develop standards to ensure that all MNA residents who'

must relocate are aware of maximum benefits available and
are relocated (home or business) at minimum expense and
hardship

To develop a relocation plan that provides for the previous
short-range objectives and indicates relocation activities
and costs for a one-year and five-year forecast period

To establish a citizens advisory committee and appeals board
to consider relocation grievances.
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SOCIAL SERVICES

Long-Range Objectives

To facilitate and coordinate for MNA residents of all age groups, the
delivery of existing and new social services, including those available
from the Multi-Service Center, consumer protection services, comprehen-
sive child care and foster home services, senior adult services, and
increased or improved assistance to underprivileged families and
dependent residents.

Short-Range Objectives

1. To provide foster homes and day care, night care and emergency
care for children of needy MNA residents

2. To provide coordinated services and employment opportunities
- for senior citizens of the MNA

3. To expand the transportation services of all agencies providing
or dispensing social services to MNA residents

4. To expand and strengthen the consumer protection program through
consumer education, research and protective legislation.
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TRANSPORTATION AND COMMUNICATION

Long-Range Objectives

To provide MNA residents with efficient and inexpensive transportation
and communication facilities which more adequately meet their current
needs.

Short-Range Objectives

1. To implement a study of MNA residents' transportation needs

2. To activate a transportation service center in the MNA.
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STRATEGY

METHODS USED TO IMPLEMENT THE CCDP

The strategy employed is to jdentify needs and problems through the
involvement of citizens of the Model Neighborhood Area in planning

and program development and through studies and analyses by CDA
Information Systems staff. Once problems are identified and needs
defined, choices are made between operational structures--i.e.,
whether an existing agency should be given the resources to under-

take a program to meet the need or whether a new agency must be formed.
In general, the City believes that the CDA should confine itself to
overall coordination of efforts, program planning, program monitoring,
fiscal control and citizen involvement. The CDA consistently upholds
the premise that direct services should be handled through arrangements
with operating agencies so that its general policy-making role is

not diluted.

COORDINATION MECHANISMS

The City of Portland has a commissioner form of government in which

the mayor and the city councilmen have clusters of bureaus under their
administrative control. The City recently shifted responsibility

for the CDA from the Mayor's Office to the Office of Commissioner of

Public Safety. The reason for this shift is to provide better coordination
between the CDA and other human resources activities already grouped

under the Commissioner of Public Safety. These other activities include:

1. Metropolitan Human Relations Commission

2. Metropolitan Youth Commission

3 Port]andnﬁetropo1itan Steering Committee (OEO funded CAA)
4. City-County Council on Aging.

In addition, the individual assigned to the Mayor's Office for liaison
purposes is now attached to the Commissioner of Public Safety's office.

Other 1liason staff continue in the City Auditor's Office and the

City Attorney's Office. The City recently formed a Management Services
Bureau which has assigned a Management Analyst to work with the CDA.
Finally, the City maintains an Administrative Review Committee to
advise the City Council on matters that cross bureau lines, to coordi-
nate federal and state grants-in-aid and to provide a forum for dis-
cussion of interdepartmental issues. The CDA is represented on this
committee.
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IMPLEMENTATION ROLES

The role of the MNA residents is to participate in the decision-making
process through involvement in the Citizens Working Committee structure

and through membership on the Citizens Planning Board. Residents bring
their unique experiences and knowledge into the overall decision-making
structure and advise staff and policy bodies as well as share in the

making of policy through the CPB. The CDA staff brings technical expertise
to bear on problems, works with residents in the formulation of policy

and program plans, and feeds back information gained through its periodic
evaluations.

In addition to the three functions operated by the CDA itself--program
administration, evaluation and citizens participation--there are 23
projects being operated by other agencies. Of these 23 projects, twelve
are operated by public bodies, ten by private, non-profit sponsors and
one is contracted to a private, profit-making group headed by a MNA
resident and minority owned and operated. :

METHOD USED TO ACHIEVE INSTITUTIONAL CHANGE

The CDA believes that its greatest contribution to institutional change

is the demonstration of the effective involvement of citizens in the
decision-making process. Of course, credit for progress in this area must
be shared with the Portland Metropolitan Steering Committee and other

groups that strive to implement the "maximum possible participation" clause
of the Economic Opportunity Act. Recently the Portland City Planning
Commission undertook a study to find ways of involving citizens in long-
range planning and other public policy issues. Model Neighborhood residents,
particularly minorities, have gained valuable experience in governmental
processes that are transferable to other situations.

The very existence of the CDA tends to bring the particular problems of

the Model Neighborhood into focus. Through involvement with the CDA other
agencies and institutions address themselves to the problems of the

Model Neighborhood. Examples of this new awareness and changed emphasis
include the involvement of the Comprehensive Health Planning Association;

the Portland Police Department through its community relations program;

the Multnomah Association for Retarded Children; and the involvement of
interns, work-study students and others from local colleges and universities.

USE OF SUPPLEMENTAL FUNDS

In general, supplemental funds are used to increase existing services,

to bring services into the Model Neighborhood that previously were
available only in other sections of the city or metropolitan area and,

in a few cases, to start completely new services to meet unique needs.
Since there will be no change in the allocation of supplemental funds

from Second to Third Action Year levels and since most agencies have had
barely a year's funding at the time of this submission, there are relative-
1y minor changes in allocation Tevels.
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At this time there are only two major increases: the implementation of

the Resident Employment and Training Program (CDA Letter #11) and a sizable
increase in funding for implementation of the Relocation Plan. There is

a corresponding decrease in the funding level for Comprehensive Neighbor-
hood Planning ?Pre-NDP) because prior planning activity has resulted in
virtually the entire neighborhood's inclusion in NDP. In addition to

these major funding changes there are minor increases in Martin Luther

King Scholarship Foundation, Youth Affairs Council and the Metropolitan
4-C's Council.

ALLOCATION OF LOCAL RESOURCES

The major new allocation of resources into CDA programs is the result of
negotiations to include services under Title IV-A of the Social Security
Act. These negotiations have resulted in modifications of state plans
and subsequent three-for-one financial sharing in child care programs

as well as youth group houses. Also for the first time a CDA project
(Police Community Relations) has included part of its operational cost
in its City general fund budget submission. The CDA intends to expand
its efforts in this area during Third Action Year.

METHODS TO ACHIEVE BROAD-BASED COMMUNITY SUPPORT

The CDA maintains a Speakers Bureau that regularly supplies speakers to
civic clubs, schools and- other interest groups. The CDA public information
staff maintains several continuing activities. It coordinates monthly
interagency luncheons with representatives from agencies both inside and
outside the Model Neighborhood. The staff publishes a monthly newsletter
with a press run of 4,000 copies. These are distributed primarily within
the Model Neighborhood, but the mailing list includes some 1,000 names

with a wide distribution. The staff also prepares press releases and
arranges for regular exposure via public affairs programs on radio and
television.

The CDA Director and other staff members are constantly engaged in efforts
to solicit broad-based community support. These efforts include member-
ships in professional organizations and regular meetings with other agency
executives, as well as more informal channels. CPB members, both appointed
and elected, also tend to be extremely active in comnunity life. Each
operating agency also solicits community support to some degree.

METHODS TO ACHIEVE MAXIMUM RESIDENT EMPLOYMENT

The first step in achieving maximum resident employment is the preference
granted MNA residents for CDA positions. This preference has resulted

in a staff that is composed of approximately 60 per cent residents. It
should also be noted that a number of positions have been filled by

residents who later moved to better housing outside MNA boundaries. The

CDA also encourages its operating agencies to hire MNA residents for
positions outside the neighborhood as well as those positions funded in
whole or in part by supplemental funds. The City of Portland recently
adopted an Affirmative Action Plan that could result in greater opportunities
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for minorities. When implemented, those MNA residents who are members
of minority groups (nearly half) should benefit substantially.

It will be a major emphasis of the CDA, during Third Action Year, to im-
plement the Resident Employment and Training Plan (CDA Letter #11). It
is anticipated that these efforts will result in a considerable increase
in employment opportunities for all Model Neighborhood residents.
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ADMINISTRATION

OVERALL ADMINISTRATIVE ORGANIZATION

During Second Action Year, the CDA table of organization was completed

by adding a Deputy Director and a full complement of 13 staff members in
Evaluation and Information Systems. The major shift in organizational
structure was the abolishment of the Coordinator's position, Evaluation
and Information Systems Division, and the creation of two new "unit super-
visor" positions, one over each function. Since this restructuring was
accomplished only recently, it is still too early to judge its impact on
organizational efficiency. However, it is believed that a good relation-
ship will continue to exist between Evaluation and Information Systems and
that other divisions will have better access to Information Systems. See
Figures 2-1 and 2-2.

STAFFING PATTERN
The CDA has 50-1/2 positions plus ten part-time community organizers who
are hourly rated employees assigned to the Citizens Participation Division.
The 50-1/2 salaried positions are divided as follows:

1. Central Administration 28-1/2

2. Citizens Participation 9

3. Information Systems 7

4, Evaluation 6

There are 25-1/2 professional positions, 11 para-professional and 14
clerical. -

Central Administration

This section of the CDA is further divided into four sub-groups--the Office
of the Director, Administrative Support, Physical Environment and Social

Environment.

The Office of the Director consists of five and one-half positions:

Director

Special Consultant (1/2 time)
Director's Secretary

Deputy Director

Deputy Director's Secretary

Administrative Officer.
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Administrative Support consists of eight positions:

Administrative Management Coordinator
Budget Analyst

0ffice Manager

Financial Specialist

Financial Assistant

Administrative Services Assistant
Secretary

Receptionist.

Social Environment consists of nine positions:
| Social Envfronment Programs Coordinator
Social Planning Specialists (2)
Social Planning Assistants (4)
Secretaries (2).

Physical Environment consists of six positions:

Physical Environment Programs Coordinator
Physical Planning Specialists (2)
Physical Planning Assistants (2)
Secretary.

Citizens Participation

Citizens Participation consists of nine full-time positions and ten
part-time positions:

Citizens Participation Coordinator
Citizens Participation Specialist
Public Information Specialist
Planning Assistants (3)
Secretaries (3)

Community Organizers (10 part-time).
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Information Systems

Information Systems consists of seven positions:
Information Systems Supervisor
Systems Specialist
Programmer Analyst
Data Analyst
Secretaries (2)

Central File Clerk.

Evaluation

Evaluation consists of six positions:
Evaluation Supervisor
Evaluation Specialists (4)
Secretary.

FISCAL AND PROJECT MONITORING SYSTEMS

Fiscal Monitoring

The CDA's Administrative Support section is responsible for on-going
reporting and fiscal control mechanisms. These efforts are supplemented
by the City Auditor's Office, auditing and accounting staffs of public
operating agencies, and contract services. Operating agencies are
required to report on expenditures monthly, and payment requests are
processed only after carefully checking reports against approved budgets.

The CDA previously contracted with Price Waterhouse & Co. for the design

of an Accounting and Fiscal Procedures Manual which currently is being
jmplemented. That contract also called for 80 hours of technical assist-
ance which have been partially delivered, with the remainder scheduled

for delivery before Second Action Year is complete. The City also con-
tracted with University Information Systems (a minority controlled manage-
ment and accounting consulting firm) for audits of all non-public operating
agencies.

Currently the CDA's accounting system is all manual entry. The Information
Systems Division, after completion of the comprehensive neighborhood
survey, intends to work with the fiscal staff in the design and implement-
ation of automated recording techniques.

Program Monitoring

The Evaluation Division and Social and Physical Environment groups have
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joint responsibility for monitoring the operating agencies. The CDA
requires agencies to report monthly; these reports are supplemented by
periodic on-site visits by both planners and evaluators. In addition,
the Evaluation Division is responsible for major analyses of operating
agency performance every four months. These major evaluative reports are
furnished to the CDA Director, as well as to the Evaluation Committee of
the Citizens Planning Board, and are key elements in the CDA's decision-
making process.

PROGRAM COORDINATION MECHANISMS

Most CDA contact with other City bureaus is through the Office of
Commissioner of Public Safety (Commissioner-in-Charge), City Auditor's
Office or the City Attorney's Office. The city maintains one full-time
individual for liaison with the CDA; he is currently assigned to the
Commissioner of Public Safety's Office (formerly assigned to the Mayor's
Office, when the Mayor was Commissioner-in-Charge). The City Auditor's
Office maintains a full-time professional assigned to Model Cities
business, and the services of a full-time law clerk in the City Attorney's
Office are purchased by the CDA. For most purposes the Tiaison person in
the Commissioner's Office provides a good 1ink between the CDA and other

City bureaus.

The CDA also has occasion to contact the City Purchasing Department, City-
County Duplicating and the City Personnel Department on a more-or-1ess
regular basis. CDA staff members have formed good working relationships
with their counterparts in the City structure, and problems are worked

out with a minimum of friction.

The CDA has also entered into inter-departmental agreements with other
City agencies for purchase of services. Most notable are the agreements
with the Portland City Planning Commission for assistance in the prepar-
ation of the Comprehensive Neighborhood Plan and with the Portland Police
Department operation of the Police Community Relations project in the
Model Neighborhood.

The CDA Director met frequently with the Mayor in the past and has now
established a regular meeting schedule with the new Commissioner-in-Charge.
Relationships are being established with the newly created Management
Services Bureau and, through its participation in the Administrative
Review Committee, the CDA has good access to other top-level City execu-
tives.

CDA RELATIONSHIPS TO THE CHIEF EXECUTIVE

As previously mentioned, responsibility for the CDA was recently transferred
from the Mayor's Office to the Office of Commissioner of Public Safety.
However, relationships formed through past experience with the Mayor's
Office will be maintained to some extent. The Mayor also has appointive
power for 11 of the 27 seats on the Citizens Planning Board.

PUBLIC AND PRIVATE AGENCY COOPERATION

In addition to its formal relationships with 23 public and private agencies
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which provide services to MNA residents through contractual arrangements,
the CDA maintains informal relationships with a number of other public
and private agencies. It should be noted that a major reason for trans-
ferring the CDA from the Mayor to the Commissioner of Public Safety was
to provide better contact with other agencies performing complementary
services.

The CDA Director maintains inter-agency contact through weekly meetings
with the local Community Action Program, the Concentrated Employment
Program and the State Multi-Service Center located in the neighborhood.
The Director and other CDA staff meet regularly with the local urban
renewal agency (the Portland Development Commission). The Neighborhood
Development Program now encompasses seven of the eight sub-neighborhoods
of the Model Neighborhood.

The CDA also has formed good working relationships with several state
agencies; upon the request of the Mayor, the Governor recently appointed
a state liaison person for Model Cities affairs. Several Model Cities
projects have been included in state purchase-of-care agreements, and
further negotiations in this vein are being pursued. To date, child
care programs and group living arrangements for boys and girls known to
the juvenile court are covered in these agreements. Presently attempts
are being made to include the Foster Home project. Negotiations also
have been carried out with the Local Government Relations Division of
the State Executive Department.

Relations with Tocal colleges and universities have been excellent. Both
Portland State University and Portland Community College have supplied
work-study students for assignment to the CDA. Interns from the PSU
School of Social Work, the Teachers Training Teachers program, have been
assigned to the CDA for various projects as well as to operating agencies
in the MNA. The Black Studies program of George Fox College conducts
classes on a regular basis in CDA facilities and recently arrangements
were made to share data with Reed College for research purposes. PSU
recently received a grant from the Educational Coordinating Council
(Title 1 of the Higher Education Act) to operate a Learning Center in the
MNA. This center previously operated exclusively through PSU funds and
volunteer contributions.

INVOLVEMENT OF RESIDENTS IN PLANNING, COORDINATION AND MONITORING
The CDA operates the Citizens Participation Division, which has prime
responsibility for the dissemination of information to residents. A staff
advisor is assigned to each CWC to assist its participation in planning
and monitoring projects within its purview. There are currently nine
CWC's as follows:

1. Citizen Participation

2. Economic Development and Transportation

3. Employment

4. Education
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5. Health

6. Law and Justice

7. Recreation and Culture

8. Physical Environment and Housing
9. Social Services.

Before submission to the CPB, projects are reviewed in working committee
sessions. Operating agencies also present periodic progress reports to

CWC's and, when major changes are proposed, they must present justifica-
tion to the CWC's.

Residents and CDA staff have been appointed to city, regional and state
coordinating councils. In cases where operating agencies provide ser-
vices within and without the MNA, the CPB requires that an equitable
portion of the policy-making body's seats are made available to MNA
residents. Because of this practice of requiring seating of MNA
residents as well as the inclusion of residents on general coordinating
bodies, a series of interlocking directorates has resulted.

One of the five standing committees of the CPB is the Evaluation Com-
mittee. During the course of the Second Action Year this committee has
played an increasingly active role in monitoring on-going projects. In
fact, Evaluation Division staff and members of the Evaluation Committee
have been paired and assigned specific projects for in-depth analyses.
An ad hc: committee was formed during Second Action Year to analyze
budget vequests for Third Action Year projects. This committee, in
turn, met jointly with the Fvaluation Committee and, after this feed-
back, made detailed budget recommendations to the CPB.

RESIDENT EMPLOYMENT IN ADMINISTRATION OF THE MODEL CITIES PROGRAM

The current breakdown of CDA staff membership residence is shown in
Figure 2-3. A1l CDA positions are advertised widely in the MNA, and
residents receive priority consideration. As previously pointed out,
several staff members who were MNA residents when hired subsequently

found better housing outside the MNA.

The CDA maintains an affirmative action program in regard to resident
employment with its operating agencies. There were 22 agencies during
Second Action Year operating projects. One agency assigned full-time
personnel to two projects; thus two agencies had no full-time personnel
assigned (Cascade Center was a capital project only, and Residential
Development Design was subcontracted by the Portland Housing Authority).
The breakdown of operating agency employees by residence, race, sex

and type of position is shown in Figure 2-4.

CDA policy allows all staff to be excused from regular duties for up
to six hours per week for training or educational purposes. This
policy also provides that employees will be reimbursed for educational
costs (tuition, fees and books) as long as the courses are completed
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satisfactorily. In addition to this course work, the CDA does provide
some in-house training and when resources permit, staff are sent to
conferences, seminars and workshops. The CDA intends to increase its
in-house training capabilities during Third Action Year. Arrange-
ments have already been discussed with other City agencies to obtain
cross-training at no cost to the CDA.
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A.

B.

Number of full-time employees

Professional, managerial, technical personnel:

Male Black
Male White
Male Other racial

Female Black
Female White
Female Other racial

Total

Live in Model
Neighborhood

Live Qutside

Model

Neighborhood

e ] e

Para-professional (Planning Assistants) personnel:

Male Black
Male White
Male Other racial

Female Black
Female White
Female Other racial

Total

Clerical personnel:

Male Black
Male White
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Female Black
Female White
Female Other racial

Total
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A. Number of full time employees *274

1. Professional managerial, technical personnel:

Live in Model Live Outside
Neighborhood Model Neighborhood

Male Black 50
Male White
Male Other racial

Female Black
Female White
Female Other racial
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2. Para-professional personnel:

Male Black
Male White
Male Other racial
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Female Black
Female White
Female Other racial
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Total
3. Clerical personnel:

Male Black
Male White
Male Other racial

Female Black
Female White
Female Other racial
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B. *TOTAL 1,2, AND 3 SHOULD AGREE WITH "A" 274

Figure 2-4. Operating Agencies Residence Pattern
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CITIZENS PARTICIPATION

GOALS AND OBJECTIVES

The long-range goal of the Citizens Participation project is to ensure that
Model Neighborhood residents will have sufficient knowledge and skills to
work and plan together with Tocal City government, as well as public and
private agencies, to resolve community problems; and that using these
skills will thus create an on-going relationship between the City and the
Model Neighborhood residents in community problem-solving.

Short-range objectives intended to get citizens involved now in meaningful
participation are as follows:

P

To provide citizens of the Model Neighborhood with technical
assistance and tools to develop a planning process for their
individual neighborhoods, in order that they may function as a
decision-making body. This will also strengthen the Model
Cities Citizens Participation structure (Neighborhood Organ-
jzations, Citizens Working Committees, Citizens Planning Board)
and other volunteer groups (P.T.A., other agency advisory

~councils)

To facilitate MNA residents' plans that will keep them informed
of factors affecting their lives

To ensure that the overall objectives of the CDA are incorp-
orated in Neighborhood Organization activities and that the
Planning process & clearly understood and utilized

To provide consultants and CDA staff expertise to enhance
resident contact with governmental structures, thus develop-
ing sensitivity of those structures to concerns of MNA
residents

To ensure fair employment practices towards all Model Neighbor-
hood residents in order that they may become a part of the work
force

To disseminate public information throughout the Portland
metropolitan area as well as the Model Neighborhood, through
full utilization of the Model Cities Newsletter, local news
media and the Model Cities Speakers Bureau

To ensure coordination of MNA based agencies through regular
inter-agency luncheons

To facilitate dialogue among MNA residents, the CDA Citizens
Participation staff and other Model Cities agencies in order

to stimulate ideas and to improve the effectiveness of Citizens
Participation

Third Action Year will be a refining of First Action Year and Second Action
Year activities to ensure that residents take the leadership role with
their individual citizen groups.



MAJOR ACCOMPLISHMENTS DURING SECOND ACTION YEAR

Major accomplishments during the past year include significant input to
program catergories and program monitoring by the CPB and CWC's. The CPB
established a Budget Review Committee to assist its Evaluation Committee
with recommendations for project implementation during Third Action Year.
Intensive orientation of new Board members by senior CPB members and staff
is one of the comprehensive efforts to keep all members "tuned in" to
action previously taken by the Board. As a result of the orjentation
sessions, CPB members are more prepared to engage in dialogue regarding
Model Cities projects, thusstimulating increased interaction of citizen to
citizen rather than staff to citizen.

Increasing awareness of methods to implement organizational structures,
parliamentary procedures and use of resoures has been apparent in the total
citizens structure (Neighborhood Organizations, CWC's, CPB). The demon-
strated capability of gathering news from each individual neighborhood

and producing a Neighborhood Organization Newsletter reflects the awareness
by each neighborhood that local news is the base not only for distributing
information, but also for gaining input from residents.

During Second Action Year there were two major activities planned and
implemented by Citizens Participation Working Committee and CDA staff. The
CP Workshop held at Cascade College was a means of disseminating information
to Model Neighborhood residents. Guest speakers were present to discuss
with residents other CDA and City Council information. Approximately 300
residents were in attendance.

In the fall the Model Neighborhood Rally provided an opportunity for CDA
Operating Agencies to explain services being provided by their operating agency.
Candidates for the CPB 1971-72 elections were at their peak in campaigning

and had an opportunity to present their platform to residents. Entertain-

ment at Alberta Park for the Rally was provided by three talent groups

from MNA. =

Attendance at City Council meetings by area residents has increased through-
out the past year, in part because of the issues in question but also
because of a growing spirit of "take our concerns to City Council, our
elected officials". Residents are showing a marked increase in awareness

to City government's structure.

PROGRAM STRUCTURE AND COORDINATION

The CDA's Citizens Participation structure has been questioned by residents
who desire a greater flow of information about issues discussed and decisions
reached by the CPB. During Second Action Year, a special Task Force was
established to review the CDA Citizens Participation structure. Recommend-
ations are expected before the end of Second Action Year so that implement-
ation may begin with Third Action Year.

Citizens Participation Division structure and staffing is stable. A great
turnover in staff was experienced early in Second Action Year. Since then,
however, the staff has remained constant and is beginning to demonstrate

a team effort in day-to-day activities.
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The Citizens Participation staff works to coordinate the joint use of
information by agencies and residents so that all will be sensitive to the
problems of the community and will form a partnership to provide support
and resources that will assist in meeting basic needs and solving problems.

Other agencies and groups involved in Citizens Participation activities

on a day-to-day basis are the Multi-Service Center, Portland Metropolitan
Steering Committee, Urban League, Portland Development Commission, Neighbor-
hood Development Offices and a host of others. A1l religious, charitable,
private and public organizations are invited to participate within the

Model Cities framework. These organizations also assist Model Neighborhood
residents to become involved in the planning process. Many of the CPB and
CWC members are affiliated with other agencies serving the Model Neighbor-
hood and Portland metropolitan area, consequently facilitating more effective
coordination.

Coordination with other CDA divisions is a continuing activity with the
Citizens Participation Division, in order to provide supportive services
that encourage citizens to become involved with the planning process of
program categories.

TECHNICAL ASSISTANCE

Technical assistance is available to Citizens Participation by extensive
utilization of all other CDA divisions, Housing and Urban Development
memorandums, local speakers and dialogue with other city demonstration
agencies in the region.

The Citizens Participation Division has given substantial clerical assistance
to CDA by assuring that all Citizens Working Committees, Neighborhood
Organizations and Citizens Planning Board members receive minutes of meetings,
CDA reports, job announcements, Housing and Urban Development memorandums,
etc. Citizens Participation is also responsible for the distribution of
information to MNA residents regarding every aspect of the Model Cities
program.

It is planned that during Third Action Year outside consultants, staff
seminars and field trips to other city demonstration agencies will be
utilized more extensively to train and instruct staff members in community
organization. A systematic approach to routine clerical duties will hope-
fully be eliminated within the new citizens participation structure to be
developed.

EVALUATION OF CITIZENS PARTICIPATION

The CDA's Evaluation Department evaluated the Citizens Participation project
on a continuing basis. Technical assistance from the Evaluation Department
has increased awareness of the Model Cities Program among citizens by:

1. On-going evaluation of CDA projects

2. Actual on-site visits to projects to gain insight for
decision-making



3.  Encouragement of citizen-to-citizen interaction regarding
Model Neighborhood issues.

The Citizens Participation Division has been encouraged by evaluation to:

1. Participate in a review and discussion of Citizens Participation
structure

2 Documentate Citizens Participation activities more accurately
and fully

3.  Withdraw extensive clerical assistance and concentrate on a
form of community organization that emphasizes one-to-one
relationships among residents and staff; this shift in emphasis
will stimulate residents to become aware of and actively partici-
pate in their local Neighborhood Organization.



RESIDENT EMPLOYMENT

An analysis of employment conditions in Portland's MNA demonstrates
the existence of many problems -- high unemployment rate, lack of
marketable skills, lack of special recruitment techniques to reach

MNA residents, lack of awareness among residents concerning employment
resources, lack of equal opportunity and upward mobility, and lack of
adequate supportive services.

To counter these problems on a scale permitted by current funding
levels, the CDA has developed a multi-faceted resident employment pro-
gram. This program includes internal policies and procedures, opera-
ting agency contract requirements, interagency training programs, for-
mal education agruments, negotiations with local governmental bodies
and the development of a Resident Employment and Training project to
be implemented during Third Action Year. ~

INTERNAL POLICIES AND PROCEDURES

Written into every CDA job announcement is a statement that MNA resi-
dents will receive priority consideration in employment. Al1 vacancies
are advertised widely in the MNA by the Citizens Participation staff.

A Citizens Planning Board member sits on the Interview Board to screen
all applicants except those for clerical positions.

A current tabulation of CDA staff members by residence shows the fol-
lowing distribution:

MNA Non-MNA

Residents Residents
Professional, technical, managerial 7 14
Para-professional 8 2
Clerical 7 4

See Figure 2-3 for further details.

CDA staff members are encouraged to take advantage of the policy which
allow them to be excused for up to six hours per week for training or
educational purposes. Employees who do attend classes are reimbursed
for tuition, fees and books when completed satisfactorily. Staff
members also attend conferences, seminars and workshops as budgets
permit.

OPERATING AGENCY REQUIREMENTS

Resident employment clauses are included as a part of all contracts
between the City and Model Cities operating agencies. A recent



tabulation of operating agency employees demonstrates the effectiveness
of this aspect of the CDA's resident employment program. See Figure
2-4 for a more complete breakdown.

MNA Non-MNA

Residents Residents
Professional, technical, managerial 137 73
Para-professional 8 3
Clerical 38 15

INTERAGENCY TRAINING PROGRAMS
The CDA participates in interagency training programs to a 1imited

extent. Currently, CEP and NYC personnel are are assigned to the CDA;
evaluations of their performance are forwarded to those agencies.

FORMAL EDUCATION AGREEMENTS

Aside from policy with regard to staff members, the CDA also has taken
action in other areas.

Cascade Center

Purchased as a capital expenditure project during Second Action Year,
Cascade Center was subsequently leased to Portland Community College.
Purpose of the Center is to serve as an educational, recreational and
cultural center for residents of North and Northeast Portland. Pro-
vided the project is recertified annually on the basis of services and
benefits received, the property will be turned over to PCC in 1976 for
use as a community college.

Educational "Packaging"

Several colleges in the Portland area have been encouraged by the CDA
to offer training packages in professions that can be related to the
Model Cities Program. These include such areas as accounting, urban
planning and public administration. A certificate earned by complet-
ing one of these courses of study indicates a competence to perform
such work at a professional level.

PSU Learning Center

Portland State University recently opened a Learning Center in the
Model Neighborhood to provide a wider range of educational opportunities
for MNA residents than previously was available. Reduced tuition rates

encourage enrollment and participation.
AFFIRMATIVE ACTION PLAN

The Portland City Council recently adopted an Affirmative Action Plan

2-17



with regard to the hiring of minorities. The plan is expected to be
implemented during Third Action Year and should affect favorably those
MNA residents who are members of minority groups.

RESIDENT EMPLOYMENT AND TRAINING PROJECT

The Resident Employment and Training Project, planned according to the
guidelines of CDA Letter #11, will be implemented in Third Action Year.
The project will include:

1. Negotiating goals for resident employment training and
career advancement in all Model Cities contracts

2. Promoting the adoption and enforcement of affirmative
action resolutions among all employing agencies

3. Assisting all employing agencies to meet their resident
employment commitments

4. Assisting MNA residents to obtain employment in the areas
of their interest.

Activities will include negotiating contracts, motivating private
enterprises to adopt affirmative action resolutions, maintaining a
skills bank, disseminating job information, providing educational and
supportive services, and establishing a resident employment office.

A more complete project description is Tlocated in Section 3, Supple-

mental Funded Projects.
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RELOCATION POLICY OBJECTIVES

Families and individuals to be displaced by activities under this

plan will have full opportunity to occupy standard housing that is
within their financial means and adequate to their needs; is rea-

sonably accessible to their places of employment or potential em-

ployment, transportation, and other commercial, public, and other

facilities; and is available on a nondiscriminatory basis.

Business concerns and nonprofit organizations to be displaced will
be provided maximum assistance to aid in their satisfactory rees-
tablishment with a minimum of delay and loss of earnings.

Project or program activities will be planned and carried out in a
manner that minimizes hardship to site occupants and that involves
the smallest magitude of displacement consonant with the needs of
the project or program and the persons to be displaced.

Relocation will be carried out in a manner that will promote maxi-
mum choice within the Portland community's total housing supply;
Tessen racial, ethnic and economic concentrations; and facilitate
desegregation and racially inclusive patterns of occupancy and use
of public and private facilities.

Service will be provided to assure that the relocation process will
not result in different or separate treatment on account of race,
color, religion, national origin, sex or source of income.

No displacement of a person will take place unless there is a
sufficient vacancy rate in rental and sales housing -- of units
adequate to the needs and within the financial means of those
anticipated to be displaced -- or alternatively unless the replace-
ment of housing units through rehabilitation of substandard units
or new construction, as a minimum, on a one-to-one basis for each
such unit removed from the housing supply is undertaken.

Persons to be displaced will be afforded the opportunity of parti-
cipating in the formulation of relocation plans and in establish-
ing procedures for handling relocation grievances, and be provided
full information relating to program or project activities which
may have an impact on the residents of the project or program area.

Arrangements will be made to provide relocation assistance in ac-
cordance with the needs of those to be displaced, including social
services counseling, guidance, assistance and referrals, as well
as rehousing.

Relocation payments will be made promptly to all eligible persons,
BUSTNEsS concerns, monprofit organizations and farm operations, to
the full extent to which they are entitled.

2-21



iL.

GENERAL RELOCATION PLAN

Administration

The CDA accepts overall responsibility for assuring that reloca-
tion assistance and payments are provided in accordance with
Federal law and HUD policies, standards and regulations.

This plan will be administered by the Portland Development Commis-
sion under contract with the city. (See model contract, Appendix
I.) The PDC organization reflects its main function as the urban
renewal agency for the city of Portland. Relocation and Property
Management is a separate section within the Operations Division
(see Figure 2-5). The Chief of Relocation and Property Management
has the prime responsibility for providing services and assistance
to Model Neighborhood displacees in accordance with contract pro-
visions.

Relocation workers are assigned to individual cases as each case
enters the workload. Each worker handles an average of 40 cases
per year. These workers are trained, competent, sensitive to
human relationships and have a variety of skills including know-
Tedge of residential and commercial real estate transactions,
social services and business aids. (See Appendix II for job desc-
riptions of the relocation staff.)

Site offices will be established if warranted by particular Model
Neighborhood project workloads. Otherwise, staff assistance will
be rendered from PDC's main office or existing site offices.

The CDA has assigned a staff member as liason to the PDC and to
monitor and evaluate executive of the relocation contract. (See
Figure 2-6 for staff organization of the CDA.)

Relocation Standards

The following standards, taken together, provide the criteria for
measuring the availability of comparable, decent, safe and sani-
tary housing. No housing will be counted as a relocation resource
in the Relocation Plan or listed for referral to displacees which
does not meet the following standards.

Physical and Occupancy Standards

These standards are in accordance with the Portland City Housing
Code.

a. Housekeeping Units
(1) Sanitary, heating, cooking and lighting facilities

(a) Yards, courts and subfloor areas must be ade-
quately drained

(b) A1l plumbing fixtures shall be connected to a
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(2)

(3)

sanitary sewer or to an approved private sewage
disposal service. A1l plumbing fixtures shall
be connect to an approved system of water supply
and provided with hot and cold running water;
all plumbing fixtures shall be of non-absorbent
material

The building shall have the proper means of
egress and ingress

No fire hazards shall be present

Yards, courts and subfloor areas must be free
of rubbish

Every relocation unit shall be provided with a
separate and complete bathroom, including a
water closet, a lavatory and a bathtub or show-
er; these facilities shall be for the exclusive
use of the relocated family; rooms containing
these fixtures shall be adequately Tighted and
ventilated; the lavatory and tub or shower shall
hot and cold running water

Every relocation unit shall have heating faci-
1ities which are adequate and safe

Each relocation unit shall be provided with a
kitchen having adequate facilities for the pre-
paration, storage and preservation of food, and
every kitchen shall be provided with a kitchen
sink and stove or stove connection; each kitchen
shall have no less than 50 square feet of super-
ficial floor area; it shall be properly Tighted
and ventilated; each kitchen shall be for the
exclusive use of the occupants or the occupant
of the relocation unit; each kitchen shall con-
tain a sink with hot and cold running water

Rooms used for living, sleeping, cooking or eat-
ing purposes shall have adequate ceiling height
and a window area 1/10 of the floor area or 12
square feet, whichever is greater

Electric wiring shall be adequate and safe; elec-
trical convenience outlets and fixtures shall
be safe and in good working order.

Structural requirements

(a)

Foundations must be adequate and in good condi-
tion
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(b) Floors should not sag nor should they be rotted
(c) Subfloor areas must be vented

(d) Roof, exterior walls, windows and doors must be
weatherproof

(e) Interior walls and ceilings shall be in good re-
pair

(f) Stair and stair railings shall be in good re-
pair.

(3) Occupancy requirements

(a) No sleeping room shall have less than 90 square
feet of superficial floor area; if more than
two people occupy the same sleeping room, an
additional 50 square feet of space shall be re-
quired for each additional person

(b) No unfinished room shall be used for 1iving,
sleeping, cooking or eating purposes; the walls
and floor of every basement or cellar which are
below ground level shall be waterproof and damp-
proof

(c) Since overcrowding is one of the substandard
conditions we seek to overcome, dwellings should
only be considered as standard which will make
it unnecessary for persons of opposite sex,
other than husband and wife, with the possible
exception of an infant under three years of age,
to occupy the same bedroom; 1iving rooms should
not be considered for sleeping purposes except
in cases of efficiency or studio apartments, and
in applying these standards, every member of the
family regardless of age should be considered a
person.

The standards shown in Table 2-1 will be considered as a guide
in implementing the aforestated principles, always bearing in
mind that the age, sex and relationship of the occupants, or
health factors, will cause some variance.

TABLE 2-1 OCCUPANCY STANDARDS

Number of Bedrooms Minimum Occupants Maximum Occupants
0 1 2
1 1 3*
2 2 4
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Number of Bedrooms

TABLE 2-1 CONTINUED

3
4
5

Minimum Occupants Maximum Occupants
4 6
6 8
8 10

*If the Child is under three years of age

Six years shall be the definable age limit governing eli-
gibility for additional space where opposite sex is a
factor in adequate sleeping space.

Eighteen years shall be the definable age Timit governing
eligibility for additional space where the same sex is a
factor in adequate sleeping space.

b. Non-housekeeping Units

(1)

(2)

Space

No sleeping room shall have less than 90 square feet
of superficial floor area. If more than two people
occupy the same sleeping room an additional 50 square
feet of space shall be required for each additional
person.

Sanitary facilities

Hotels shall provide on each floor for each sex at
least one water closet and lavatory compartment and
one bathroom accessible from a public hallway. Ad-
ditional water closets and lavatory compartments and
bathrooms shall be provided on each floor for each
sex occupying the floor at the rate of one for every

_ additional ten guests, or fractional number thereof,

in excess of 10.

c. Additional Physical Standards

(1)

Spatial

(a) Have enough private space and equipment for
typical femily activities and relaxation, for
sleeping in standard beds, for the preparation
of meals, for eating, for maintaining sanitary
conditions and for storage; have enough shared
space and equipment to permit easy access to
private areas, to provide water, electricity
and other public utilities and for the disposal
of waste

(b) Have ways of getting out of their dwelling units

and buildings in case of fire with a minimum
risk of 1ife and Timb
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(c) Have rooms and areas large enough to fit in sta-
ndard furniture such as beds, 1iving room furni-
ture or dining table and chairs

(d) Have all activity spaces large enough and wide
enough to fit normal furniture and fixture arra-
nagements and still permit easy movement through
the space and access to all furniture and equip-
ment in the space; have spaces that are high
enough to avoid a feeling of being cramped

(e) Have any private outdoor areas that may be con-
nected to the dwelling unit large enough to fit
furniture for Tounging or dining table and chairs
for at least four people.

(2) Special provisions for elderly or handicapped

(a) Elderly or handicapped residents may require
special features designed to lessen the effort
in housekeeping, minimize accidents and accom-
modate special equipment which may be required
(such as wheelchairs); the housing should afford
maximum exposure to sun and convenience to public
and community facilities

(b) Consideration shall be given to special problems
of access and circulation of the elderly and the
handicapped. In no case, however, will elderly
persons be expected to climb more than one
flight of stairs (9'-0") to gain access to his
unit.

Ability-to-Pay Standards

A displacee will be expected to pay no more than 25 percent of his
adjusted gross income for monthly housing expenses. (See Appendix
III for income definitions.) However, the Relocation Agency will
consider the full range of cost-of-Tving components in deciding on
the family's or individual's housing expense-to-income ratio and
will thoroughly explore with them needs and preferences for the
allocation of their income.

Environmental and Location Standards

a. Replacement housing will be Tocated in neighborhoods
generally not less desirable in regard to public utilities
and services, schools, churches, recreation, transporta-
tion and other public and commercial facilities than the
neighborhood from which the displacee moves

b. Replacement housing will be accessible to the displacee's
current or potential place of employment; in general
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replacement housing should be accessible by public trans-
portation to major employment centers

c. Replacement housing will in Tocations not subjected to un-
reasonable adverse environmental conditions, natural or
manmade.

The following are examples of adverse environmental con-
ditions: mudslides, open dumps, undermining, flood plains,
air pollution odors, smoke, or dust, major air pollution
generators, septic tank backups or sewage hazards (includ-
ing poorly drained soils or polluted drinking water),
traffic, and high vibration or impact noises. (See Appen-
dix IV for plenning maps of the Portland area referencing
these standards.)

Equal Opportunity Standards

Replacement housing units must be open to all persons regardless of
race, color, religion or national origin in a manner consistent with
Title VIII of the Civil Rights Act of 1968.

Exemptions to Relocation Standards

Displaced families and individuals voluntarily moving to housing

that does not meet environmental (B.3 above) or equal opportunity
(B.4 above) standards shall not have their eligibility for replace-

ment housing payments affected.

Relocation Assistance Advisory Program for Families and Individuals

The following services and assistance will be available equally to all
displacees.

1.

Surveys and Interviews

Surveys and interviews will be conducted at the earliest possible
time in order to determine the rehousing and social service needs

of those to be displaced. Permanent relocation records will be
established for each family or household. Appropriate informational
material will be distributed at the initial interviews. (See Appen-
dix V for sample relocation interview and record forms.)

Information Program

a. General information on any Model Cities activities that are
displacement-causing will include mention of relocation bene-
fits and assistance.

b. Detailed written materials to be distributed to eligible dis-
placees will include pertinent information in accordance with
HUD Relocation Handbook requirements. (See Appendix VI for
sample informational materials.)
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3. Housing Referral Service
a. Sales Listings

Listings provided through membership in Portland's two mul-
tiple Tisting services, through individual realtors, through
the HUD area office's property disposition section (on a
priority basis), through the Veterans Administration and
through HUD's 235 program are all available for the considera-
tion of displaced persons who wish to purchase housing.

b. Rental Listings

Rental listings are available through various property manage-
ment firms, individual landlords, the Housing Authority of
Portland, and various sponsors and managers of HUD-assisted
rental housing (i.e., 236 and rent-supplement units). The
relocation agency will assist displacees interested in public

housing, rent supplement housing or 236 housing in obtaining
priorities and filing applications, as necessary.

c. A1l referrals will be made keeping the needs and preferences
of the individual family in mind and will be made in accor-
dance with the relocation housing standards established under

I1.B. above.
4. Housing Counseling Service
a. Assistance to Prospective Homeowners

The relocation agency will provide assistance to prospective
homeowners in obtaining mortgage financing, including helping
in the preparation and submission of purchase offers, obtain-
ing credit reports, and verifying employment where this is
necessary to effect the purchase, and making any other arrange-
ments with lending institutions to facilitate the obtaining
of loans, particularly for minority group and low income
families and individuals.

b. Homeownership Counseling

Homeownership counseling will be available to all displacees
desiring this service either on a group or individual basis.
Should such services not be available through existing agencies,
the CDA will either contract for such services or hire staff as
necessary to perform such services. Homeownership counseling
will include coverage of the following subject areas: home-
ownership costs; financial management including budgeting and
consumer education; legal information; home maintenance and
landscaping.
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Social Services

Information relating to the needs for social services will be
collected at the earliest possible time. Needed services will be
rendered before, during and after relocation as necessary. Initial-
1y, services will be rendered by referral to existing agencies. The
adequacy of these services is being assessed and if deemed appro-
priate either staff or contract social services may be proposed in
the future. (See Appendix VII for a listing of agencies to whom
social service referrals will be made.)

Housing Inspections

a. Housing inspections will be made on a timely basis. No housing
unit will be certified as decent, safe and sanitary unless it
is found to be in sound, clean and weathertight condition and
in conformance with local housing code standards. Displaced
persons will be informed at the earliest possible date of re-
location housing standards and inspection requirements needed
to maintain eligibility for replacement housing benefits. In-
spections will be made (1) prior to referral; (2) for self-re-
locations, prior to occupancy if possible; and (3) after oc-
cupancy for all cases. (See Appendix VIII for sample housing
inspection form.)

b. If displacees move on their own to substandard housing, the
relocation agency will offer assistance in securing standard
accomodations. If th2 family or individual declines a reason-
able number of offers of standard accomodations, in the case of
rental units, the relocation agency will refer the matter to
the city building department for code compliance action. The
building department will notify the relocation agency upon cor-
rection of the code violation-.

Tracing Self-Relocatees

Families or individuals who move without notifying the relocation
office of their new address will be traced. Sources such as the
post office, neighbors, school, job and police will be used in the
tracing effort. Such families or individuals will not be removed
from the workload until all sources are exhausted.

Assistance to Adjacent Properties

At the time of approval by the Model Cities executive (or subse-
quent HUD approval, if necessary), of a displacement-causing acti-
vity, properties adjacent to the project site will be surveyed to
determine potential adverse impact on adjacent property residents.
Information materials will be distributed to these adjacent property
occupants. If the survey results show that the project will cause
economic injury to or injure or threaten the health or personal

safty of any of these adjacent residents, they will be offered the
relocation advisory services outlined above. No relocation payments,
however, will be available to such persons.
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D.

Property Management Policies

1.

Rental Charges

Rental charged to residents of acquired properties will be
based on the economic rent for the unit or 25 percent of the
occupant's adjusted gross income, whichever is the Tesser.

Maintenance and Repairs

Occupied acquired properties will be maintained in safe and
habitable condition.

Eviction Policy

Eviction will be used only as a last resort and in accordance
with state and local law. It will be undertaken only under one
or more of the following circumstances and after consideration
by the Relocation Review Committee:

a. The failure to pay rent except in those cases where the
failure to pay is based upon the local agency's failure
to keep premises in habitable condition

b. Maintenance of a nuisance or use of the premises for il-
legal purposes

c. A material breach of the rental agreement

d. Refusal to accept one of a reasonable number of offers of
accommodations meeting applicable Relocation Standards
(see I1.B. above)

e. The-eviction is required by state or local law, and cannot
be prevented by the local agency.

Temporary Relocation

Temporary relocation will only be used with prior HUD con-
currence when adequate permanent relocation resources are not
available at the time of displacement from the neighborhood,
or when the approved project plan anticipates moves back into
completed accommodations in the project or program area. Tem-
porary relocation will not diminish the responsibility of the
relocation agency to offer relocation assistance and services
designed to achieve permanent relocation of site occupants
into suitable facilities.
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E. Relocation Assistance Advisory Program for Business Concerns

As part of its Relocation Assistance Advisory Program with respect to
businesses and non-profit organizations anticipated to be relocated in
any of its programs, the relocation agency will:

1

Fully inform eligible concerns at the earliest possible date
of the relocation payments and assistance for which they would
be eligible, as well as the procedures for obtainina such pay-
ments and assistance.

Conduct personal interviews to determine the extent of the need
of each business or non-profit organization for relocation assis-
tance. These interviews will include discussions of such items
as space, traffic patterns, market and other requirements, num-

ber of employees and number of minority employees.

Prepare and make available to the businesses a Tisting of Tocal
real estate agencies, brokers, multiple listing service, board
of realtors and others involved in the local commercial market.

Provide current and continuing information on the availability,
cost and square footage of comparable commercial and industrial
locations and make referrals to real estate brokers who may be
able to assist in obtaining suitable accommodations.

Provide information relative to property values, growth poten-
tials in various areas, zoning ordinances, and other general and
economic information which may assist the business to make
informed decisions relative to relocation.

Make available to business concerns and non-profit organizations
1ists of licensed moving concerns and fixture appraisers for
loss of property compensation.

Refer appropriate businesses to the Small Business Administra-
tion where such referal might be of help to the concern.

Assist any eligible person displaced from his business in
obtaining and becoming established in a suitable location.

Supply to eligible persons information concerning Federal and

State programs for which his business might be eligible including
disaster loans and Small Business Administration programs.
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F. Assurance of Equal Opportunity in Housing

Only those units demonstrated to be open to all citizens regardless of
race, color, religion or national origin, in a manner consistent with
Title VII of the Civil Rights Act of 1968 and available without discrimi-
nation based on source of income, will be considered as acceptable
replacement housing. In addition, in carrying out its relocation
activities, the relocation agency will take affirmative actions to provide
displaced families and individuals maximum opportunities of selecting
replacement housing within the community's total housing supply; to

lessen racial, ethnic and economic concentration; and to facilitate
desegregation and racially inclusive patterns of occupancy in use of
public and nrivate facilities. Oregon statutes ORS 696-300 and ORS 659-033
prohibit discrimination in the sale or rental of housing units and

provide for revoking the license of any realtor or agent found guilty

of such discrimination. The following actions will be taken by the
relocation agency with respect to members of minority groups who may be
displaced in any of the agency's programs:

1. Make full use of HUD acquired properties, multiple listing
services, and normal real estate management and brokerage
services.

2. Inform members of minority groups of housing opportunities
in non-traditional neighborhoods and provide services to
familiarize them with such neighborhoods.

3. Provide escort services to brokers' offices in non-traditional
neighborhoods.

4. Cooperate fully with the Portland Metropolitan Human Relations
Cormission and other social, civic and religious groups inter-
ested in facilitating freedom of residence.

5. Discrimination in housing is to bu reported to the Civil Rights
Division, Oregon Bureau of Labor, or the Equal Opportunity
Division of HUD.

6. Make available to any family or individual who is unable to
purchase or rent a replacement dwelling because of discriminatory
practices relating to race, color, creed or national origin,

Form HUD-903--Housing Discrimination Complaint.
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G. Grievance Procedure

Pending further HUD guidelines, the relocation agency will abide by the
following procedure regarding appeals of relocation agency determination
of either (1) eligibility for or amount of payments made to families,
individuals, businesses or non-profit organizations; or (2) schedules
used for such determination:

1. Any person wishing to appeal to the relocation staff or wishing

to seek review or revision of their eligibility for or the
amount of relocation payment or of any schedules used in deter-
mination of payment, shall file a written request for such
appeal or review with the relocation agency or with the CDA.
If the appeal is filed with the CDA, it shall be forwarded to
the relocation agency for review of the appeal and a decision.
If the appeal is filed with the relocation agency, the reloca-
tion agency will notify the CDA of the appeal.

2. Within 14 calendar days, the ré]ocation agency shall notify
the appellant in writing that:

a. The appeal is denied, in which case the reasons behind the
decision shall be clearly stated; or

b. The appeal has merit, in which case the steps the agency
will take to implement the decision and the details of the
decision shall be clearly stated. If the change can be made
by the staff it will be done within seven calendar days.

If it requires agency or HUD approval, the staff will begin
the process of obtaining such approval within sevel calendar
days.

3. If the appeal is denied, it shall be reviewed by the CDA staff
and chief administrative officer to seek whether the appeal
may be resolved at the city Tevel. In either case, the appellant
shall be clearly informed of his right to further appeal to HUD.

4. If the appellant elects to make use of his right to further
appeal to HUD, he shall be aided by the CDA staff in making
such appeal. The CDA in cooperation with the relocation agency
shall forward to HUD all applicable information regarding the
appeal.
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H. Resident Involvement in Planning and Carrying Out Relocation

The General Relocation Plan has been developed by the working committees
of the Model Cities program and has been approved by the Citizens Planning
Board. Any amendments to the General Plan or additions in the form of
Relocation Project Plans must follow the general citizens participation
procedures and framework. This must include review by the neighborhood
association in which the project is to be developed and approval by the
CPB.

There may be established within every project which has a defined project
area and entails relocation, an organization made up of potential dis-
placees from the immediate project area. The purpose of this resident
organization shall be, but shall not be Timited to, ensuring the ma ximum
amount of security, confidence and understanding of residents concerning
their rights under all appropriate laws. The resident displacee organi-
zation must be meaningfully involved in planning for any relocation housing
that may be included as part of any project.

A public hearing will be held to discuss any relocation plan with a defined
project area which seeks approval for Model Cities-funded relocation
benefits. Potential relocatees will be invited to the hearing which will
be held at the time of submission to the CPB of the relocation plan.

If the hearing reveals that relocatees have not been afforded the oppor-
tunity to be involved in the planning process, then the CDA physical
planning staff will assist the relocatees to develop and present a plan
to accommodate relocatees in cooperation with the displacing agency.
This plan is to be presented within 60 days to the Physical Environment
and Housing Working Committee for review and recommendation to the CPB.

If Model Cities funds are necessary to develop an alternative plan, an
amendment to this_plan must be made at the discretion of the CDA Director.
Citizens will be notified of their rights under this provision by the
Citizens Participation staff of the CDA.

2-36



I. Payment Plan and Procedures

Relocation payments will be made to all eligible site occupants and
owners in accordance with regulations governing relocation payments as
prescribed and amended by the Federal Government.

1. Resident submits claim for payment. Forms, guidance and assistance
are provided by the relocation staff.

2. The claim and eligibility are reviewed by the relocation worker
handling the case. :

3. Following review and approval by the relocation worker, the claim
is sent to the Chief of Relocation and Property Management for approval.
It is then forwarded to the Executive Director for signature.

4. A disbursement document for the approved claim is then sent to the
accounting department where it 1is checked for accuracy. The accountant
then draws the check for the appropriate amount and records the payment.
The check is then returned to the Relocation Department for recordation
and preparation of the cover letter. It is finally delivered to the
claimant either by the relocation worker or by mail if arranged.

5. Estimated time for processing payment is three to seven days.

6. Claimants will be informed of their right to appeal the determination
of payment and eligibility as provided in II.G above.

7. A yearly payment will be made to those receiving rental assistance
payments. An inspection will be made prior to such yearly payment to
ensure the claimant continues to reside in standard housing.

8. The CDA will reimburse the relocation agency for its expenditures
on a monthly basis in accordance with contract provisions.
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J. Eligibility for Project Coverage under the Model Cities Relocation Plan

1. In order to minimize the strain on the city's supply of Tow and moder-
ate income housing, the CDA will only include in the CCDP projects which
are necessary to achieve Model Cities goals and which have been developed
in light of the need to minimize displacement.

Any Model Cities project entailing relocation to be included in this plan
must be approved by the CPB after appropriate resident involvement as
outlined in section II.H above.

2. 1Inclusion of any displacement caused by non-federally funded activity
in the City Demonstration Relocation Program, will require the prior sub-
mission of specific information regarding the timing, purpose and the
number of owners and renters to be displaced by the proposed activity.
This will ensure that all displacement activity in the Model Neighborhood
is subject to relocation planning and is in accord with the goals of the
Model Cities Program. _

No agency or project will be eligible to receive assistance from Model Cities
supplemental funds for any project that has not been included in this plan
or in any subsequent amendments. However, in special cases this policy
may be waived at the discretion of the Citizens Planning Board if items

a) through e) below are favorable. The incorporation of any relocation
project as a part of this plan, eligible for relocation payments, will be
determined by the following considerations:

a) Adequacy of relocation housing resources
b) Timing of relocation activities
c) Financial need of the displacees
d) Accordance of displacement project goals with those of the CCDP
e) Availability of relocation funds.
3. Each relocation project which has been approved for inclusion in this

plan will be identified by name as to its geographic Tocation and extent
of relocation activity.
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III. PROJECT RELOCATION PLAN

The project relocation plan is demonstrated in the following pages.
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'y Nonhouse- | Housekeeping . | 9 or 5 or
kceplng 0-BR 1-3R| 2 3 |4 6| 7| 8| more | Total ol 12 {3 | 4] more | Total
Under $1000 !
i 4 1000 - 1999
7 2000 - 2569 .
i 3000 - 3969 :
7 T L000 - 4999
] 5000 - 5999
; 5000 - 6999
g ' 7000 - 7999
€000 - 9999
10000 =-14996
15000 -24999
256C0 & Over
Totals
S
= [form continued on next page]
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|

B. NARRATIVE DESCRIPTION OF FAMILIES TO BE DISPLACED AND CONCLUSIONS

The 100 percent survey of the families in the School District project area
has not been completed since authorization to begin was only recently
received; however, frequent CDA staff contact with the area residents
reveals that the majority are black. Most of the renters have been displaced
due to early property acquisition by the School District prior to awareness
by the CDA of this project. The majority of those to be displaced are home-
owners. Several of these families are elderly, and others will be able to
utilize available social services.

The largest problem has been the confusion and uncertainty of the residents.
generated by the School District's property acquisition methods and the
small ($200) relocation payment authorized by the state law. Although this
project is a Tocally funded activity, its inclusion as part of the Model
Cities Relocation Plan would ensure adequate information to the residents,
fair and equitable property acquisition, and relocation assistance and benefits.

Local code enforcement which causes displacement through a posting of the
structure as "unfit for habitation" or retaliatory eviction by the landlord
has largely been carried out by the County Health Department using local
funds. Although it is impossible to survey this group of displacees prior

to displacement, a majority of those displaced are reported to be bTlack
tenant-occupants with very Tow income. This group apparently suffers from
many aspects of the housing problem--overcrowding, health and safety hazards,
and unreasonable rents--which are then aggravated by the financial burdens

of moving. Because of the timing of displacement, many in this group do not
technically qualify for priority in Public Housing nor are they covered by
any of the relocation benefits or services. To the extent that there is a
decline or persistent shortage of decent, safe and sanitary housing at rents
which these people can afford, code enforcement displacement will have only
mixed ber.fits at best. The need to move will cause hardship without remedy
unless the relocation benefits and services are provided or the code enforce-
ment system is altered.

It is important to recognize that all displacement covered by this Model

Cities Relocation Plan is occurring without Federal Relocation benefits
and that this project would allow their coverage.
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RELOCAT TON HANDEOOK

1373.1
C. CONCURRENT DISPLACEMENT CHATTER 3 APPENDLIX 3
A R D B S N AT AT T S R DA - P D ST BRGSO
APPENDIX 3. GUIDEFORM: ESTIMATZD CONCURRENT DISPLACEMENT
LOCALITY
ESTIMATED CONCURRINT DISPLACHE{ENT Portland, Oregon
LGCAL AGENCY
DISPLACEIENT PERIOD: |2 months Portland Model Cities
FPROJECT NAME AND NUMBER
rrodune 1972 o Jdune 1973
(month/year) _ (month/year) Model Cities Relocation Project 31.0]
A.° ANTICIPATED DISPLACEMENT (Number of Families ané Tndividuals) ‘ )
Type of Govern- wWhite, Negro/ American Spanish-~ R Other
mental Action [Nonminority Black Indian Ararican Oriental Minority Total
F I I I F 1 a 1 F I I I F I
HUD-assisted )
Projects B2 49 101
Local Code
nforcement 44 88 132
Highway : . ' - ) i ) .
Construction’ P18 = ' ) ] ] 218
Other
(identify) * |17 39 56 ]
Takel 331 176 507
* %

B. ESTIMATED HOUSING NEEDS (Number of Families and Tndividuals)
Thotructions: To the extent that inforpmation is availavle, indicate the estimated housing needs
of families and individuals covered in Block A. :

Familiies Individuals
Income Range Number oI 3sdrooms Type of Unit
5 or Nonhouse- | Housekesping
ol1l2 ]| 3%} more| Total keeping O-BR -8R
Low-Income
Rental
Sales
Moderate-Income —
Rental
Sales
Above Moderate-Income
Rental -
Sales
* Bureau of Water Works, Port of Portland
** Detailed information not yet available. -
R S ettt i W VD O GO S B e A T AL T IV A ST 2 S IRy TN LSO SONA T 5 EICIO A e BT OB R S S M= o a3 |
FEge - . 144
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D. DESCRIPTION OF HOUSING RESOURCES

Given the lack of a single source of definitive, consistent and up-to-date
housing data, it is difficult to gain a comprehensive picture of housing
resources. However, there does exist several indications of need.

The waiting 1ist for public housing has increased over the past year to a
total of 4,279 as of November 31, 1971, from 3,500 in June of 1971. The
continuing demand for low income housing plus a loss of several hundred
public housing leases in the past year has contributed to the waiting Tist

increase.

The continuation of non-covered public displacement such as code enforce-
ment, School District development, and the Port of Portland has placed
increased demands upon the housing supply. During the past year, June
1971 - June 1972, there were a "reported" 420 public displacees in the
City of Portland with a replacement of 70 FHA-assisted rental units in
the City of Portland and approximately 1,500 moderate income houses for
sale under FHA-assisted programs.

For this year, Figures 2-7 and 2-8, summarize displacement in relation to
housing resources. There will be a total of 507 displaced families and
individuals. In addition to whatever increase the Housing Authority is
able to accomplish against its now diminishing housing stock, FHA-assisted
units will be as follows: 141 Tow income rental units, 54 moderate in-
come rental units and 1,750 moderate income homes for sale.
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DISPLACEMENT PIRIOC

Dig IZ months

IOCALITY |
Portland, Oregon

HOUSING RESOURCES TO BE AVAILABLE PRIOR TO OCAL -ACENGY & g
DISPLACEIENT OF FAMILIES AND INDIVIDUALS rron JUne 1972, June 1973 Ovtland Model Cities
(month/year) (month/year) PROJECT NAME AND NUMBER
Model Cities Relocation
Project 31.01
L. HOUSEKZEPING UNKITS
Type 0 Bedroom 1 Bedroom Bedroom 3 Bedroon Y
Number Availatle Nunber Lvailable Number Available Nurber Available
needed |Totval| Existing |New | Nceded |Total [Existing |New | Nceded |Total |[Exicting |liev | NecdediTotal Ixistin;]ﬁew
LOV=INCOIE
Eentfal '
Public Housing :
" ilo-assisted -190] 90 |-| - |98| 98 |-| - R40|240 |-| - 124|124 |-

Other-3

Fent

Sunp n
YHUD-assisted

(4

141 - 741

Iocal-assisted

Private Rental

lonassisted

T 23&d

Sales
HUD-assisted

ther-assisted

lonassisted

MCDERATE-INCOME
Rental
HUD-ascisted

*5d: | ~ *54

Other-assisted

STVAQIAIQNI OGNV SITTIWVS J0 INFIHOVIISTA OL

Nonaessisted

Saleg
HUD-assisted

1750  * 1750

Mpnazssisted

S MODERATE=-INCOME

Rental (nonassisted)

Sales (ronassisted)

LA;/ For larger units (4 Bedroom, 5 Bedroom, ete,)}, use additional pages and adjust column headings as appllicable,

[form continued on next page]

* Actual bedroom size not known from available information
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RFELOCATTION HANDEOOK

1371.1

CHAFIER 3 AUPENDIZL S

RO ST

APPENDIZ §. GUIDEFORM: COMMITMENTS FOR LOW- AND MODERATE-INCOME REPLACEMENT HOUSING

LOCALITY
prspuacerEnT pErion: 12 mentes | Poytland, . Qregon
COMCAITVENTS FOR LOW- AND MODERATE- LOCAL AGENCY Z
INCONE REPIACTMENT HOUSTNG rron June 19720 _June 1973| Portland Model Cities
(month/year) (menth/year) PROJECT HAME AND NUMEER
Model Cities Relocation
Project 31.0]
Date of In each cocluan, erter
Sponsor, ~ number of units
Program, Fund Start of Type .
and Location T - Constr. or | Completion Number of Bedrooms
Rehab.
: ~ 1 2 3 N 5 1/
Low-Incone
Dr. Walter Reynolds Rentals 9D
221-d-3 RS - “Fiem [ 12/10/7]
NE 7th & Sacramento 1972=73.Sates
Maderate-Tricome
Portland e e
Sales
Low-Income
Don Juhr Feasi- Kentals 7]
221-d-3 RS bility s
1129 SW Washington | Letter - WI2-13 s
Portland 7/]9/7] Rentals
— Sales
Low-Tncome
Ross B. Hammond Co. | Feasi- Rentals
Sec. 236 bility - 1972-73 |__sates
NE Missippi & Jessup|Letter Moderate-Income
ont
Portland 5/27/71 Rentals
o Sales
- . Low-Income
Individual Builders "HUD Allotment Rentals
Sec. 235(1) folr 1972 o
u ales
§cattefed sites, Foderate-Tneons
impossible to Rentals
Tist. 1 i ]
A_lft all Tocations e 1150
Low-Tncome
Rentals
Individual Builders HUD Allotment
- Sales
Sec. 221(d)(2)-(221) fo 1972 e
Rentals
e n Sales 600
Use additioral shezts as neccessary.
1_/ T tnis colwnn, enter number of units containing 5 or more bedrooms. _

TR R RIS 2 SRR ST 71 - S RO . TS PR P A R R PR
Page 1

/11

Figure 2-8
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RELOCATION HANDRCOK

1371.1

E. COST ESTIMATE CHAPTER 3 APPENDIX &

e BB ' ' — i

APPENDIX 8. GUIDEFORM: ESTIMATE OF RELOCATION COSTS AND SEITLEMENT COSTS

¢ ' LOCALITY

@ ALLOCATION PERIOD: ]2 months Portland, Oregong

! T3 OF RELOCATION COSTS ey

| T e wodune 1972, June 1973 "BortTand Model Cities

i (month/year) (month/year) | PROJECT LAME AND NUMBER 31.01
Model Cities Relocation

‘4., PAYVENTS 70 FAMILTES AKD INDIVIDUALS

Ty oe of Paynw ent ramilies Ihdividuals Total
ik
Ho. Amount No. Amount tio. Anount

Moving Txrenses

1. fctual Movinz Expenses O $ O 1 $ 0 $ O
2. Fiyed Payment ard Dislocgtion Allowance 71 1450 31.950
5. _mtat less amount_paid by Schoal A . _12g &

[={a)
o £1§nt§1ct ($200 x 17) '
i, pifferentiai Payient 11 15,000 11 1165.00(
s Ir““r"‘:,t Paynent .
| é&. 1Inc ntal Expense rayment
7. motal 11 15,000 00 [165.00
Tenants zrnd Cartain Others
e e 60 | 3,600 216,00(
- 3 Brmmgmenic sseiciewaRanta] ASSiSL (Q]d 6 [ 1,200 7.20
10

e . Law)}—-66 223,204
11, Tobal (Sua of Lines 3, 7, #i71 20) 416 ,75(

R 2P

5, PAYIENTS T0 BUCIIESS CONCERIS, NONPROFIT ORGANIZATIONS, AND FARIS
-
Typre of Fayment . Businesses Nonprofit Orgs. Farms Total
No. Amount lo. Amount NO. Anount lio. fnount
Moving Fxpenses ’ 0
3 1. fctual Moving Expenses nong 5 s $ 8
2 Ioss of Property
3, f=zurching EXpenses
L Total
-
5. Payments in Lieu of Moving
and Belated Expenses
6. Total (2um of Lirnes 4 and 5) O

¢c. Total estima ol relocation payments to individuals, families, business concerns,
nonprofit izations, and farmms. (Total, Block A, Line 11; plus Total, Rlock B,

Lin:: 6) ) i $ 4]6,750

D. Assistance Cssts. FEstimate of all relocation costs, other than the payments
eruneraled avove, to be included in computing the amount of the Federal grant,

contripution or lecan for the project. $ 29 9950
B Fstimav S enent s ners Wl opert i
F Estimate of total settlement costs to be mwd' to owners whose real property will N/A - No Mode]
ve acguirad for the project. (Tnese are not 'relccation costs" or "relocation _ C.t
payments," bubt are acjuisition costs subject to funding arrangements under P.L. - 1_ -!es‘
91-546.) s Acquisition
,WW»M SRR IR

- Page 1 _ /1
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F. COORDINATION OF RELOCATION ACTIVITIES

To some extent coordination exists among the relocation programs which

are administered by the Portland Development Commission. This is done

by an annual inventory of displacing agencies and by serving on the Port-
land Housing Agency Committee. However, there is as yet no mechanism for
coordinating the several public agencies which cause displacement and for
ensuring that total displacement is compatible with overall housing needs
and objectives. Primarily, this is for two reasons: (1) the 1imited
applicability of the Uniform Relocation Act to cover only federally funded
activities, and (2) the independent and uncoordinated activity of several
federal agencies in the metropolitan area. At present the federal govern-
ment is not requiring the state and local governmental agencies it assists
financially to coordinate among themselves and present complete information
in a manner that will ensure coordination. Likewise local displacement
has taken place regardless of overall housing requirements and displacee
needs. ‘ B ce

In Tight of preliminary information indicating a need for both public and
private units it is important that a housing information base be developed,
that the City initiate a City housing policy and that it ensure the
coordination of housing related programs.
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G. PAYMENT SCHEDULE

1. Fixed Payment Schedule (Subject to Revision)

The fixed payment schedule for moving costs under th
Act adopted by the Portland Development Commission,

1971, is as follows:

a. Unfurnished Quarters

$ 60.00
100.00
140.00
180.00
220.00
.260.00
300.00

b. Furnished Quarters

$ 15.00
300.00

~NoyorblwnN -~

room

rooms
rooms
rooms
rooms
rooms

or more rooms’

Per room
Maximum

c. Mobile Home Moving Schedule

Up to 20C sq. ft.

201 sq. ft. to 600 sq. ft.
Over 600 sq. ft.

$ 100.00
200.00
300.00

2. Replacement Housing Payment Schedule (Subject to Revision)

e Uniform Relocation
effective January 1,

a. Replacement Housing Payment - TCO
Chart of Space and Income:

Bedrooms Average Annual Average Monthly
Needed Gross Rent Gross Rent Maximum Total Annual Income

0 $ 748.80 $ 62.40 $ 3,774.00
1 1,173.00 97.75 5,865.00 & $300 for each minor dependent
2 1,540.20 128 .35 7,701.00 " " !
3 1,952.40 162.70 9,762.00 " "
4 1,975.68 164.64 9,878.40 " "
5 1,980.00 165.00 9,900.00 " "

b. Replacement Housing Payment - Homeowners
Average Sales Prices for Standard Housing:

2 bedrooms

[S2 1 = OV)

$ 14,639
17,887
21,940
25,2056
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c. Chart of Bedrooms Needed, By Bedrooms
Number of Persons

No. of bedrooms Minimum Maximum
0 1 2
1 1
2 2 4
3 4 6
4 6 8
5 8 10
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IV.

ASSURANCES OF COMPLIANCE WITH UNIFORM RELOCATION ACT

Letters in this section are copies only. Originals are filed with
the U.S. Department of Housing and Urban Development.

Relocation (following pages)
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TERRY D. SCHRUNK

OFFICE OF THE MAYOR MAYOR

City or PORTLAND
OREGOXN ‘ . iy

GUIDEFORM ASSURANCE WITH RESPECT TO RELOCATION
REQUIREMENTS OF TITLE II OF THE UNIFORM RELOCATION
ASSISTANCE AND REAL PROPERTY ACQUISITION POLICIES

ACT OF 1970 L

. The City of Portland hereby as sures that it has authority under applicable
State and local law to comply with Section 210 of the Uniform Relocation
Assistance and Real Property Acquisition Policies Act of 1970, Public Law
© 91-64%, 91st Cong. S.1, 84 Stat. 1894 (1971), and certifies, assures, and
agrees that, notwithstanding any other provision set forth in any applicatiori,

contract, or agreement with respect to the application identified as ‘Relocation

Plan for Portland Model Cities Program: : i

1. Fair and reasonable relocation payments and assistance shall be -

"~ provided in accordance with Sections 202, 203, and 204 of the Act
and applicable HUD regulations, to or for families, individuals,

" . partnerships, corporations or associations displaced as a result

"+ - of the instant project; ; oy N ILE

- 2. Relocation assistance programs offering the services described in
Section 205 of the Act shall be provided to such displaced families,
individuals, partnerships, corporations or associations in the man-

" ner provided under applicable HUD regulations; FP T

3. Within a reasonable time prior to displacement, decent, safe, and ’
sanitary replacement dwellings will be available to such displaced
families and individuals in accordance with Section 205(c)(3) of the
Act; ' :

4. Affected persons will be adequately informed of the bAenefits, pol~..
icies, and procedures provided for under HUD regulations;

5. The relocation process will be carried out in such a manner as to
provide displaced persons with uniform and consistent services,
“and replacement housing will be available in the same range of
choices with respect to such housing to all displaced persons re-
gardless of race, color, religion, or national origin;
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Page 2

Relocation Requirements

6. The costs to the Applicant of providing payments and assistance
hereunder shall be borne in accordance with Section 211‘of the
Act; and

7. The Applicant will execute such amendments to applicable contracts
and agreements and execute, furnish, and be bound by such additional
documents as the Secretary of Housing and Urban Development shall

 determine necessary to effectuate or implement the assurances pro-

. vided herein. '

This document is hereby made part of and incorporated in any contract or
agreemeﬁt, ‘or any supplements and amendments thereto, relating to the above
identified application and shall be deemed to supers ede any provisions therein
to the extent that such provisions conflict with the assurances or agreements
provided herein. ' '

City of Portland .

ot s i

Date

o o g g / Titfe
ATTEST: | , = e LT / &
. The undersigned chief legal counsel for the Applicant hereby certifies that the
Applicant has authority under State and local law to comply with Section 210 of

the aforesaid Federal Act and that the foregoing assurances and agreements have

been legally and duly given and made by the Applicant.

oD,
- e

R Attorney-[ -
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B.  Real Property Acquisition (following pages)
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TERRY D. SCHRUNK

" OFFICE OF THE MAYOR MAYOR

City or PORTLAND
ORrREGOXN

GUIDEFORM ASSURANCE WITH RESPECT TO COMPLIANCE
- WITH REAL PROPERTY ACQUISITION REQUIREMENTS
‘' OF TITLE III OF THE UNIFORM RELOCATION ASSISTANCE
" AND REAL PROPERTY ACQUISITION POLICIES '
ACT OF 1970 '

)

The City of Portland hereby assures that it has authority under applicable
State and Local law to comply with Section 305 of the Uniform Relocation Assis-
tance and Real Property Acquisition Policies Act of 1970, Public Law 91- 646,
91st Cong. S.1, 84 Stat. 1894 (1971), and certified, assures, and agrees that,
notwithstanding any other provision set forth in any application, contract, or
agreement with respect to the apphcatlon 1dent1f1ed as Relocatlon Plan for Port-
land Model Cities Program: : »

Tl In acquiring real property in connection with the instant project, the
. Applicant will be guided to the greatest extent practicable under State
~ law, by the real property acquisition policies set out under Sectlon

301 of the Act and the prov151ons of Sectlon 302 thereof
2. Property owners w111 be paid or reimbursed for necessary expenses
as spec1f1ed in Sections 303 and- 304 of the Act;

3. Affected persons will be adpquately informed of the benefits, p011c1es,
“ and procedures prov1ded for under HUD regulations; _

4. The costs to the Applicant of providing payments and assistance here-
under shall be borne in agcordance with Section 211 of the Act; and

5. The Applicant will execute such amendments to applicable contracts
and agreements and execute, furnish, and be bound by such additional
documents as the Secretary of Housing and Urban Development shall
determine necessary to effectuate or implement the assurances pro-
vided herein.

This document is hereby made part of and incorporated in any contract or
agreement, or any supplements and amendments thercto, relating to thec above
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Property Acquisition Requirements

identified application and shall be deemed to supersede any provisions therein
to the extent that such provisions conflict with the assurances Qr agreements
provided herein.

- City of Portland.

W 7 /4777/:« \,’ . 7 . /(«\
| | | Ql,{//

A» i ////T'Kie
,ATI'EST | o SN e . '

_ The undersigned chief 1ega1 counsel for the Applicant hereby\ce rtifies that
‘the Applicant has authority under State and Local law to comply with Section 305
" of the aforesaid Federal Act and that the foregoing assurances and agreements
' ,have been legally and duly glven and made by the Applicant.

& ‘)/@Mvz

Atto rney
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APPENDIX I. MODEL RELOCATION SERYVICES CONTRACT

CONTRACT FOR SERVICES
BY AND BETWEEN
THE CITY OF PORTLAND
AND
THE PORTLAND DEVELOPMENT COMMISSION

THIS CONTRACT entered into this day of
19 , by and between the City of Portland, herein referred to as the
"City", and the Portland Development Comm1ss1on, herein referred to as
the "Agency". This contract will control any activities undertaken by
the Agency in behalf of the City regarding any activities involved in
_ the City Comprehensive Demonstration Program.

WITNESSETH:

WHEREAS, the City of Portland must have a Relocation Plan to meet
the requirements of the City's Comprehensive Demonstration Program for
the action year.

WHEREAS, the Portland Development Commission is the official des-
ignated Urban Renewal Agency for the City of Portland.

WHEREAS, the Portland Development Commission is the relocation
agency for the City.

It is deemed reasonable and proper that the Portland Development
Commission should perform the relocation services and develop a Reloca-
tion Plan for the City's Comprehensive Demonstration Program.

NOW, THEREFORE, the pcrti s hereto do mutually agree as follows:

1. Scope of Services

A. The Agency shall perform all the services as the
City may request in accordance with the provisions
set forth in the Department of Housing and Urban
Development Handbook 1371.1, as it may be amended
relocation from time to time.

B. The Agency shall perform any other services related
to relocation which the City may request.

C. Services provided hereunder shall be Timited to
planning for relocation, relocating persons, provid-
ing relocation assistance and relocation benefits,
and providing related social services to persons
then residing within the Model Neighborhood.
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D.

A1l services are to be provided within the scope and
in accordance with the Relocation Plan, Exhibit B.

Time of Performance

A.

This contract is for the duration of the period from
to

It is understood and agreed that at all times during
the 1ife of this contract, the City, its agents and
employes will provide the Agency with all the informa-
tion at its disposal, which is necessary to complete
services as outlined above.

In the event such information is not supplied in a
timely manner, then the time in which such services must
be completed is accordingly extended. ' '

Compensation and Method of Payment

A.

The City shall pay to the Agency its actual costs and
expenses for performing the work hereunder, which shall
jnclude the full and complete compensation for reloca-
tion assistance and payments for each eligible family,
individual or business receiving assistance from the
Agency.

Such payments shall be paid on a monthly basis on
receipt by the City of a request for payment from the
Agency.

The request shall specify that the work for which pay-
ment is requested has been completed in conformance with
this. contract and shall set forth such details as may
have been requested by the City. It shall also certify
that the agency is entitled to payment therefor.

Commission shall not be obligated to expend time or
services over the amount provided for herein.

Cost of services shall be based on provisions of
Section 5.48.030 of the Code of the City of Portland,
Oregon for billing of interdepartmental services.

Evaluation Information

A.

The agency shall provide the City with such information
as it may require for its evaluation of this activity.

Labor Standards and General Provisions

A.

Exhibit "A" attached hereto is hereby incorporated.

IN WITNESS WHEREOF the City and the Agency have executed

this Contract as of the date first above written.



Approved as to form:

CITY OF PORTLAND

By

Mayor of the City of Portland

By

Auditor of the City of Portland

PORTLAND DEVELOPMENT COMMISSION

By

City Attorney
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EXHIBIT "A"™ HUD LABOR STANDARDS PROVISIONS MCGR  3100.8

Appendix 7

U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT
MODEL CITIES ADMINISTRATION

LABOR STANDARDS PROVISIONS

1. OPPORTUNITIES FOR RESIDENTS

In all work made possible or resulting from this Contract, affirmative
action will be taken to ensure that residents of the model neighborhood area
.are given maximum opportunity for training and employment and that business
concerns located in or owned in substantial part by residents of- the. model
neighborhood are to the greatest extent feasible, awarded contracts.

2. EQUAL OPPORTUNITY

A. During the performance of this Contract, the Contractor agrees as
follows:

(1) The Contractor will not discriminate against any employee or
applicant for employment because of race, color, religion, sex, or national
origin. The Contract will take affirmative action to ensure that applicants
are employed, and that employees are treated during employment without
regard to their race, color, religion, sex, or national origin. Such action
shall include, but not be limited to the following: Employment, upgrading,
demotion, or transfer; recruitment or recruitment advertising; layoff or
termination; rates of pay or other forms of compensation; and selection for
training, including apprenticeship. The Contractor agrees to post in con-
spicuous places, available to employees and applicants for employment,
notices to be provided setting forth the provisions of this nondiscrimination
clause.

(2) The Contractor will, in all solicitations or advertisements for
employees placed by or on behalf of the Contractor, state that all qualified
-applicants will receive consideration for employment without regard to race,
color, religion, sex or national origin.

(3) The Contractor will send to each labor union or representative of
workers with which he has a collective bargaining agreement or other contract
or understanding, a notice to be provided advising the said labor union or
workers' representatives of the Contractor's commitments under this section,
and shall post copies of the notice in conspicuous places available to
employees and applicants for employment.

(4) The Contractor will comply with all provisions of Executive Order
11246 of September 24, 1965, and of the rules, regulations, and relevant
orders of the Secretary of Labor.

(5) The Contractor will furnish all information and reports required by
Executive Order 11246 of September 24, 1965, and by rules, regulations, and
orders of the Secretary of Labor, or pursuant thereto, and will permit access
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to his books, records, and accounts by HUD and the Secretary of Labor for
purposes of investigation to ascertain compliance with such rules, regula-
tions, and orders.

(6) 1In the event of the Contractor's noncompliance with the nondis-
crimination clauses of this Contract or with any of the said rules, regula-
tions, or orders, this Contract may be canceled, terminated, or suspended
in whole or in part and the Contractor may be declared ineligible for
further Government contracts or federally assisted construction contracts
in accordance with procedures authorized in Executive Order 11246 of September

~ 2k, 1965, and such other sanctions may be imposed and remedies invoked as .
provided in Executive Urder 11246 of September 24, 1965, or by rule, regula-
tion or order of the Secretary of Labor, or as otherwise provided by law.

(7) The Contractor will include the portion of the sentence immedistely
preceding paragraph (1) and the provisions of paragraphs (1) through (7) above
and paragraph B below in every subcontract or purchase order unless exempted
by rules, regulations, or orders of the Secretary of Labor issued pursuant to
section 204 of Executive Order 11246 of September 2k, 1965, so that such
provisions will be binding upon each subcontractor or vendor. The Contractor
will take such action with respect to any subcontract or purchase order as HUD
may direct as a means of enforcing such provisions, including sanctions for
noncompliance: Provided, however, That in the event a Contractor becomes in-
volved in, or is threatened with, litigation with a subcontractor or vendor
as a result of such direction by HUD, the Contractor may request the United
States to enter into such litigation to protect the interests of the Uniteqd
States.

B. Non-Segregated Facilities. The Contractor certifies that he does not
maintain or proviae for his employees any segregated facilities at any of his
establishments, and that he does not permit his employees to perform their
services at any location, under his control, where segregated facilities are
maintained. The Contractor covenants that he will not maintain or provide for
his employees any segregated facilities at any of his establishments, and that
he will not permit his employees to perform their services at any location,
under his control, where segregated facilities are maintained. As used in this
paragraph the term "segregated facilities" means any waiting rooms, work areas,
restrooms and washrooms, restaurants and other eating areas, timeclocks, locker
rooms and other storage or dressing areas, parking lots, drinking fountains,
recreation or entertainment areas, transportation, and housing facilities pro-
vided for employees which are segregated by explicit directive or are in fact
segregated on the basis of race, creed, color, or national origin, because of
habit, local custom, or otherwise.

3. SPECIAL USE OF TERM

Notwithstanding Section 100 of the Grant Agreement and Section 100 of the
Supplementary General Conditions, the term "Contractor" may includ<= an 'Operating
Agency' as defined in the Grant Agreement and an'Agency'as defined in the
Supplementary General Conditions.

HUD-7051 (2-69)
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L.  DAVIS-BACON ACT

(1) Minimum wages. (i) All mechanics and laborers employed or working
upon the site of the work will be paid unconditionally and not less often than
once a week, and without subsequent deduction or rebate on any account (except
such payroll deductions as are permitted by regulations issued by the Secretary
of Labor under the Copeland Act (29 CFR Part 3)), the full amounts due at time
of payment computed at wage rates not less than those contained in the wage
determination decision of the Secretary of Labor which is attached hereto and
made .a part hereof, regardless of any contractual relationship which may be
alleged to exist between the Contractor and such laborers and mechanics; and
the wage determination decision shall be posted by the Contractor at the site
of the work in a prominent place where it can be easily seen by the workers.

For the purpose of this clause, contributions made or costs reasonably antici-
pated under section 1(b)(2) of the Davis-Bacon Act on behalf of laborers or
mechanics are considered wages paid to such laborers or mechanics, subgect to
the vrovisions of 29 CFR 5.5(a)(1)(iv). Also for the purposes of this clause,
regular contributions made or costs incurred for more than & weekly period under
plans, funds, or programs, but covering the particular weekly period, are deemed
to be constructively made or incurred during such weekly period.

(ii) The Contracting Officer shall require that any class of laborers or
mechanics which is not listed in the wage determination and which is to be
employed under the Contract, shall be classified or reclassified conformably
to the wage determination, and a report of the action taken shall be sent by
the Federal agency to the Secretary of Labor. 1In the event the interested
parties cannot agrec on the proper classification or reclassification of a
particular class of laborers and mechanics to be used, the question accompanied
by the recommendation of the Contracting Officer shall be referred to the
Secretary for final determination.

(iii) The Contracting Officer shall require, whenever the minimum wage rate
prescribed in the Contract for a class of laborers or mechanics includes a fring:
benefit which is not expressed as an hourly wage rate and the Contractor is
obligated to pay a cash equivalent of such a fringe benefit, an hourly cash
equivalent thereof to be established. In the event the interested parties cannot
agree upon a cash equivalent of the fringe benefit, the question, accompanied by
the recommendation of the Contracting Officer, shall be referred to the Secretary
of Labor for determin: “ion.

(iv) 1If the Contractor doces not make payments to a trustee or other third
' person, he mey consider as part of the wages of any laborer or mechanic the
amount of any costs reasonably anticipated in providing benefits under a plan
or program of a type expressly listed in the wage determination decision of
the Secretary of Labor which is a part of this Contract: Provided, however,
the Secretary of Labor has found, upon the written request of the Contractor,
that the applicable standards of the Davis-Bacon Act have been met. The
Secretary of Labor may require the Contractor to set aside in a separate
account assets for the meeting of obligations under the plan or program.
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(2) Withholding. HUD may withhold or cause to be withheld from the
Contractor so much of the accrued payments or advances as may be considered
necessary to pay laborers and mechanics employed by the Contractor or any
subcontractor on the work the full amount of wages required by the Contract.
In the event of failure to pay any laborer or mechanic employed or working on
the site of the work, HUD may, after written notice to the Contractor, take
such action as may be necessary to cause the suspension of any further payment,
advance, or guarantee of funds until such violations have ceased.

(3) - Payrolls and basic records. . (i) Payrolls and basic records relating
thereto will be maintained during tne- course of the work and preserved for a
period of three years thereafter for all laborers and mechanics working at the
site of the work. Such records will contain the name and address of each such
employee, his correct classification, rates of pay (including rates of contribu-
tions or costs anticipated of the types described in section 1(b)(2) of the
Davis-Bacon Act), daily and weekly number of hours worked, deductions made and
actual wages paid. Whenever the Secretary of Labor has found under 29 CFR
5.5(a)(1)(iv) that the wages of any laborer or mechanic include the amount of
any costs reasonably anticipated in providing benefits under a plan or program
described in section 1(b)(2)(B) of the Davis-Bacon Act, the Contractor shall
maintain records which show that the commitment to provide such benefits is
enforceable, that the plan or program is financially responsible, and that the
plan or program has been communicated in writing to the laborers or mechanics
affected, and records which show the costs anticipated or the actual cost
incurred in providing such benefits.

(ii) The Contractor will submit weekly a copy of all payrolls to the City
if the City is a party to the Contract, but if the City is not such a party the
Contractor will submit the payrolls to the Agency for transmission to the City,
for transmission to HUD. The copy shall be accompanied by a statement signed
by the employer or his agent indicating that the payrolls are correct and com-
plete, that the wage rates contained therein are not less than those determined
by the Secretary of Labor and that the classifications set forth for each laborer
or mechanic cenform with the work he performed. A submission of a "Weekly
Statement of Compliance" which is required under this Contract and the Copeland
regulations of the Secretary of Labor (29 CFR, .Part 3) and the filing with the
initial payroll or any subsequent payroll of a copy of any findings by the
Secretary of Labor under 29 CFR 5.5(a)(1)(iv) shall satisfy this requirement.

The prime Contractor shall be responsible for the submission of copies of pay-
rolls for all subcontractors. The Contractor will make the records required
under the labor standards clauses of the Contract available for inspection by
authorized representatives of HUD, the City Zgr the Agenci7 and the Department of
Labor, and will permit such representatives to interview employees during work-
ing hours on the job.

(4) Apprentices. Apprentices will be permitted to work as such only when

they are registered, individually, under a bona fide apprenticeship program
registered with a State apprenticeship agency which is recognized by the Bureau
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of Anprenticeship and Training, United States Department of Labor; or, if
no sach recognizea agency exists in a State, under a program registered with
%=z Bureau of Apprenticeship and Training, United States Department of Labor.
Tue allowable ratio of apprentices to journeymen in any craft classification
shall not be greater than the ratio permitted to the Contractor as to his
entire work force under the registered program. Any employee listed on a
payroll at an apprentice wage rate, who is not registered as above, shall be
paid the wage rate determined by the Secretary of Labor for the classifica-
tion of work he actually performed. The Contractor or subcontractor will be
required to furnish to the Contracting Officer written evidence of the
registration of hi: gregram and apprentices as well as of the appropriate
ratios and wage rates, for the area of construction prior to using any
apprentices on the contract work.

(5) Compliance with Copeland Regulations (29 CFR Part 3). The
Contractor shall comply with the Copeland Regulations (29 CFR Part 3) of the
Secretary of Labor which are herein incorporated by reference.

(6) Subcontracts. The Contractor will insert in any subcontracts the
clauses contained in 29 CFR 5.5(a)(1) through (5) and (7) and such other
clauses as HUD may by appropriate instructions require, and also a clause
requiring the subcontractors to include these clauses in any lower tier sub-
contracts which they may enter into, together with a clause requiring this
insertion in any further subcontracts that may in turn be made.

(7) Contract termination; debarment. A breach of clauses (1) through
(6) may be grounis for termination of the contract, and for debarment as pro-
vided in 29 CFR 5.6.

S CONTRACT WORK HOURS STANDARDS ACT

(1) overtime reguirements. No Contractor or subcontractor contracting
for any part of the contract work which may require or involve the employment
of laborers or mechanics shall require or permit any laborer or mechanic in
any workweek in which he is employed on such work to work in excess of eight
hours in any calendar day or in excess of forty hours in such workweek unless
such laborer or mechanic receives compensation at a rate not less than one
and one-half times his basic rate of pay for all hours worked in excess of
eight hours in any calendar day or in excess of forty hours in such workweek,
as the case may be.

(2) Violation; liability for unpaid wages; liguidated damages. In the
event of any violation of the clause set forth in subparagraph (1), the Con-
tractor and any subcontractor responsible therefor shall be liable to any
affected employee for his unpaid wages. In addition, such Contractor and sub-
contractor shall be liable to the United States (in the case of work done
under contract for the District of Columbia or a territory, to such District
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or to such territory), for liquidated damages. Such liquidated damages shall
be computed with respect to each individual laborer or mechanic employed in
violation of the clause set forth in subparagraph (1) in the sum of $10 for
each calendar day on which such employee was required or permitted to work in
excess of eight hours or in excess of the standard workweek of forty hours
without payment of the overtime wages required by the clause set forth in sub-

paragraph (1).

(3) Withholding for unpaid wages and liquidated damages, HUD may with-
hold or cause to be withheld, from any moneys payable on account of work per-
formed by the Contractor or subcontractor, such sums as may administratively
be determined to be necessary to satisfy any liabilities of such Contractor or
subcontractor for unpaid wages and liquidated damages as provided in the clause
set forth in subparagraph (2).

(4) sSubcontrects. The Contractor shall insert in any subcontracts the
clauses set forth in subparagraphs (1), (2), and (3) of this paragraph and also
a clause requiring the subcontractors to include these clauses in any lower
tier subcontracts which they may enter into, together with a clause requiring
this insertion in any further subcontracts that may in turn be made.

HUD-7051 (2-69)



APPENDIX II. JOB QUALIFICATION STANDARDS

PORTLAND DEVELOPMENT COMMLSS ION
JOB DESCRIPTION

position Title: Chief - Relocation and Property Management
Career Field: 500 - Relocation and Property Management
position Code: 510

Summary of Duties and Responsibilities:

Under the direction of the Deputy Director - Operations, is responsible for
planning, coordinating and directing all Commission activities connected with
relocation and property management functions; performs highly technical and
sensitive work in connection therewith, including primary responsibility for
liaison with private and public organizations and the community at large;
performs related duties as required.

Examples of Duties:

1. Formulates proposed relocation and property management policies and critiques
on existing policies and submits these to the Deputy Director - Operations
for consideration.

2. Participates in discussions leading to determination of Commission policies
relating to all relocation services and property management functions.

3, Coordinates the accomplishment of Commission goals and objectives through
implementation of approved plans and programs.

L. plans, coordinates and directs all activities relating to assigned responsi-
bilities.

5. Plans and implements research activities directed toward the gathering of
data as it relates .to the establishment of comparable local management
fees, rents, costs and to the rehousing needs of site occupants, the
existing supply of suitable rehousing facilities, projections of future
needs and relocation feasibility studies as required for public hearings
and by the Federal Government.

6. Directs the preparation and submission of relocation and property manage-
ment plans and required reports to Federal and City governmental agencies.

7. Develops and maintains liaison with appropriate representatives of the
Department of Housing and Urban Development.

8. At the direction of the Executive Director and the Deputy Director -
Operations, represents the Commission in conferences and consultations
with private and public organizations and with community representatives
on matters relating to assigned areas of responsibility.

Desirable Qualifications:

1. Requires equivalent of completion of four years of college or university
with a bachelor's degree, with major course work in social psychology,
sociology, public administration, business administration, city planning,
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Position Title: Chief - Relocation and Property Management
Page 2.

Desirable Qualifications - continued

urban renewal, or a closely related field.

2. Requires five years of progressively responsible experience, preferably
in urban renewal, social services, community organization, or similar
work of a professional nature; or an equivalent combination of education,
training or experience.

3. Requires ability to establish and maintain cooperative working relation=
ships with staff and with the public; demonstrated supervisory skill;
plan, coordinate and direct the complex phases of assigned areas of
responsibility; analyze and prepare sound recommendations for solution
of problems. Requires upusua! ability to speak and write effectively and
to deal tactfully with city officials, civic organizations and other out-
side groups. '

SEP 13 1971 1440.

Adapted by the Commission , Resolution No.
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PORTLAND DEVELOPMENT COMMISSION
JOB DESCRIPTION

Position Title: Supervisor, Relocation
Career Field: 500 - Relocation and Property Management
Position Code: 520

Summary of Duties and Responsibilities:

Under the direction of the Chief - Relocation and Property Management, supervise
the relocation assistance given to individuals, bus inesses and non-profit organ-
izations being displaced by government action. Acts as senior relocation coun-
selor and directs all duties of Relocation Advisors and Property Management
staff in a particular area of the city.

Exampleé of Duties:

1. Supervision of Relocation staff as assigned.

2. Coordinatec relocation activities with other technical Commission staff
engaged in carrying out land acquisition and disposition, demolition, and
site improvements in the project;

3. Assure that an educational program is carried out for residents and property
owners of the project area by explaining the project activities and other-
wise assisting by providing answers to questions and relocation problems;

L. Schedule interviews to determine financial capability, relocation needs,
housing availability and other surveys necessary for the preparation of
urban renewal plans;

5. Assign relocation advisors to relocate occupants and owners (both residential
and non-residential);

6. Coordination of property management activities in a project area to which
he may be assigned.

7. Undertake other related activities as directed by the Chief - Relocation
and Property Management.

Desirable Oualifications:

A bachelor degree, together with some study in social work, sociology, social
psychology, or a related field; or four years experience in a similar position;
or a combination of education and pertinent work experience indicating the
potential for this position. Ability to supervise other employees and to meet
the public with a courteous and understanding manner and to work effectively
with persons of varied economic and social backgrounds.

SEP 13 1971 1440 .

Adopted by the Commission R Resolufion No.
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PORTLAND DEVELOPMENT COMMISS ION
JOB DESCRIPTION

Position Title: Relocation Advisor 1}
Career Field: 500 - Relocation and Property Management
Position Code: 522

summary of Duties and Responsibilities:

Under the general direction of the Chief - Relocation and Property Management or
Relocation Supervisor as assigned, the Relocation Advisor 1l assists with relo=
cating displacees and serves as representative between the Commission and
citizens and organized groups. This employee handles more advanced and diffi-
cult cases of both relocation and Commission representation.

Examples of Duties:

1. Interviews residents being relocated to determine their housing needs.

2. Interprets the project program to citizens and keeps them informed of
progress being made.

3. Conducts investigations for suitable residential relocation.

L. Pperforms a case work function in assisting relocatees to gain maximum bene-
fit from and through the relocation process and other related Commission
undertaking.

5. Keeps residents informed of services available from the Commission and
other public and private organizations.

6. Participates in meetings of citizen groups as appropriate.

7. Receives ideas, suggestions, and recommendations from citizens and organ-
izations in the area and serves as a two-way communicator between the
citizens and the Commission.

8. Maintains current listings of available housing inventory.

9. Assists in preparing, receives and checks claims for relocation payments.

10. Completes and verifies relocation and property management records and
accounts as required.

11. Assists in the preparation of relocation and property management reports.

12. Confers with supervisor on vacation cases, temporary relocations, and more
difficult relocation and delinquent rental cases.

Desirable Qualifications:

1. Requires graduation from an accredited college or university with major
work in social science, the humanities, or a related field, and two years
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position Title - Relocation Advisor ||
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Desirable Qualifications = Continued

of experience in a field related to relocation (i.e., public housing,
social work); or an equivalent combination of training and experience.

2. Requires general knowledge of social and housing needs and resources
related to relocation and community services, particularly as it relates
to real estate.

3. Requires ability to communicate effectively with individuals and groups;
to grasp and retain technical knowledge related to the renewal progvam;
to accept responsibility and employ sound judgment; to deal effectively
‘and courteously with the public and to establish and maintain satisfactory
working're!ationship with other employees.

Adopted by the Commission SEP 13 1971 , Resolution No. 1440 .
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PORTLAND DEVELOPMENT COMMISSION
JOB DESCRIPTION

position Title: Relocation Advisor |
Career Field: 500 - Relocation and Property Management
position Code: 521

summary of Duties and Responsibilities:

Under the general direction of the Chief - Relocation and Property Management
or Relocation Supervisor as assigned, the Relocation Advisor | assists with
relocating displacees and serves as a representative between the Commission
and citizens and organized groups. The Relocation Advisor | reports to the
Relocation Supervisor.

Examples of Duties:

1. Interviews residents being relocated to determine their housing needs.

2. lInterpr=ts the project program to citizens and keeps them informed of
progress being made.

3. Conducts investigations for suitable residential and business accommoda-
tions.

L. pPerforms a case work function in assisting relocatees to gain maximum
benefit from and through the relocation process and other related agency
undertaking.

5. Participates in meetings of citizens groups as appropriate.

6. Receives ideas, suggestions, and recommendations from citizens and organ-
izations in the area and serves as a two-way communicator between the

citizens and the Commission.

7. Keeps residents informed of services available from the Commission and
other public and private organizations.

8. Maintains current listings of available accommodations.

9. Assists in preparing, receives and checks claims for relocation payments.

Desirable Qualifications:

1. Requires graduation from a standard high school supplemented by some back-
ground and experience in a related field such as public housing, social
work, etc., or an equivalent combination of training experience.

2. Requires general knowledge of social and housing needs and resources
related to relocation and community services, particularly as it relates
to real estate.
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Desirable Qualifications - cont inued

3, Requires ability to communicate effectively to individuals and groups; to
grasp and retain technical knowledge related to the project program; to
establish and maintain effective working relationships with individuals
and organized groups within the assigned area, representatives of other
agencies, and other employees.

Adopted by the Commission SEP 13 1971 , Resolution No. 1440
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PORTLAND DEVELOPMENT COMMISSION
JOB DESCRIPTION

Position Title: Relocation Specialist Il
Career Field: 500
Position Code: 530

summary of Duties and Responsibilities:

Under the direction of the Chief-Relocation and Property Management, supervises
the relocation payment processing and casework procedures for individuals,
families, and businesses being displaced as a result of government action. Co=
ordinates informational programs for businesses and residents in proposed proj-
~ ect areas who may be relocated. Maintains contact with public and private '
groups and individuais who are involved in or can assist with relocation acti-
vities.

Exarples of Duties:

‘1. Prepares and processes claims for relocation payments following specified.
Federal and Commission procedures;

2. Maintains close communication and liaison with research organizations in
keeping a current and adequate listing of available residential and business
rehousing resources. Coordinates Commission research operations as it
relates to the needs of relocation;

3. Assists in developing relocation plans and programs;

4. Supervises maintenance of current listings of housing and commercial vacan-
cies and of data on projections of public and private housing and commercial
resources to become available;

5. Establishes and maintains lines of communication and liaison with repre-
sentatives of agencies and organizations providing a wide variety of
services to individuals and families; may refer relocatees to these servicess;

6. Under the combined supervision and guidance of the Chief-Relocation and
Property Management, the Relocation Supervisor and the Property Manager,
schedules inter-Agency and inter-Departmental workflow. Prepares relocation
reports and related documents;

7. Assists Relocation and Property Management staff in providing maximum
personal support to individual and family relocatees, with_particular em-
phasis being placed upon those in emcrgency situations or in need of sig-
nificant outside assistance; and

8. May interview project residents for Commission surveying and planning acti-
vities.
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Desirablc Quatifications:

1. Requires graduation from an accredited college or university with major
work in social science, the humanities, or a related field, and 3 years
of progressively responsible experience involving relocation and property
management; OR an equivalent combination of training and experience.

2. Requires knowledge of social and housing needs related to relocation;
rental accounting procedures and rental rates applicable to various types
of property; knowledge of and ability to make use of community resource
agencies.

3. ‘Requires ability to plan, assign, and supervise the work of relocation
personnel; establish and maintain effective working relationships with
persons affected by relocation, other public agencies, and the general
public.

cpp 19 W87 1440

Adopted by the Commission Resolution No.
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PORTLAND DEVELOPMENT COMMISSION
JOB DESCRIPTION

Position Title: Relocation Specialist |
Career Field: 500
Position Code: 531

Summary of Duties and Responsibilities:

Under the direction of the Chief-Relocation and Property Management, super-
vises the relocation payment processing and casework procedures for individuals,
families, and businesses being displaced as a result of government action. '
Coordinates informational programs for businesses and residents in proposed
project areas who may be relocated. Maintains contact with public and private
groups and individuals who are involved in or can assist with relocation acti-
vities. ' ' : o “

Examples of Duties:

1. Prepares and processes claims for relocation payments following specified
Federal and Commission procedures;

2. Maintains close communication and liaison with research organizations in
keeping a current and adequate listing of available residential and business
rehousing resources; assists with Commission research operations as it
relates to the needs of relocation;

3. Establishes and maintains lines of communication and liaison with repre-
sentatives of Agencies and organizations providing a wide variety of services
to individuals and families; may refer relocatees to these services;

L. Under the combined supervision and guidance of the Chief-Relocation and
Property Management, the Relocation Supervisor and the Property Manager,
cchedules inter-Agency and inter-Departmental workflow. Prepares relo-
cation reports and related documents; ‘

5. Assists Relocation and Property Management staff in providing maximum per-
sonal support to individual and family relocatees, with particular emphasis
being placed upon those in emergent situations or in need of significant
outside assistance; and

6. May interview project residents for Commission surveying and planning
activities.

Desirable Qualifications:

A knowledge of Relocation and Property Management processes and procedures,
particularly as they relate to the redevelopment process. A knowledge of
casework principles and their application as understood within the human service
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Job Title: Relocation Specialist |
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professions. An understanding of and ability to work with individuals and
families of varied backgrounds. The ability to prepare procedures and reports
of a budgetary, technical and evaluative nature. The ability to coordinate
his activities with those of other technical staff. Ability to explain and
communicate Agency practices and objectives to project residents. Three years'
of full time college level work in social science, business administration, or
a related field, or two years experience in relocation, property management,
or a related field; OR an equivalent combination of training and experience.

SEP 13 1971 . 1440

Resolution No. ;

Adopted by the Commission
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PORTLAND DEVELOPMENT COMMISSION
JOB DESCRIPTION

Position Title: Property Manager and Business Relocation Advisor
Career Field: 500 - Relocation and Property Management
Position Code: 540

Summary of Duties and Responsibilities:

Under direction of Chief - Relocation and Property Management or Relocation
Supervisor, manages and maintains properties acquired by the Commission; and
advises and assists businesses located within project areas.

Examnles of Duties:

1. Maintains property management records;
2. Inspects newly acquired properties;

3. Processes maintenance requests from tenants and assesses their
validity;

L. Maintains acquisition and demolition maps of property;
5. Prepares and executes rental agreements;

6. Establishes rental rates for tenants and makes adjustments when
justified;

7. Supervises collection and accounting of rental income and follows
up on delinquent accounts;

8. Coordinates on-site moves, tenant welfare, delinquent rates, etc.,
with the Relocation Supervisor;

9. Interprets Commission property management policies for site occu-
pants, public and private agencies and the general public;

101 Disposes of personal property abandoned in Commission owned pro-
perties;

11. Enforces acceptable maintenance standards, buildings, grounds,
streets, in the various project areas. Securds vacant units
against vandalism and hazards;

12. Performs related property management duties as assignéd by the
Chief - Relocation and Property Management;

13. Analyses and determines extent of business relocation problems;

14. Assists in the development of business relocation plans and re-
sources and in the implementation of such plans to effect relo-
cation of business concerns from project areas;
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Position Title: Property Manager and Business Relocation Advisor Page 2

15. Advises and assists businesses on availabitity and selection of
relocation sites, conventional and Small Business Administration

loans, and such other assistance as needed;
16. Assists in carrying out relocation payments program as it applies

to business relocation and makes recommendations on payments of

claims; and
17. Assists in development of property management plans for temporary
operation of Commission-owned business properties.

Desirable Qualifications:

Graduation from an accredited college or university with major work in
business or public administration, real estate, or a related field, and

2 years of experience in real estate or property management; Or an equi-
valent combination of training and experience. Knowledge of rental
accounting prczedures and rental rates applicable to various types of
income property; knowledge of and ability to make use of resources avail-
able to small businesses; ability to establish and maintain effective
working relationships with businessmen and others affected by relocation;

ability to supervise property maintenance personnel.

SEP 13 197 . Resolution No. 1440

Adopted by the Commission

2-80



PORTLAND DEVELOPMENT COMMISSION
JOB DESCRIPTION

Position Title: Management Aide |1
Career Field: 500
Position Code: 542 - Relocation and Property Management

Summary of Duties and Responsibilities:

Under the guidance and supervision of the Relocation Supervisor, maintains
accounting records of Property Management activities and checks and posts relo-
cation claims and performs other administrative duties.

Examples of Duties:

1. Maintains and updates property management and relocation files and records.

2. lInvestigates complaints of tenants possibly requiring maintenance.

3. Posts tenant ledgers, rental journals and daily reconciliation of accounts.
L4, Prepares bank deposits and rent receipts.

5. Prepares delinquent lists, notices, etc., and affidavits related thereto.
6. Assists in the preparation of monthly trial balance and delinquent reports.

7. Assists in the preparation of various forms in connection with rentals,
property management and reports.

8. Performs related duties as assigned by the Relocation Supervisor.
9. Checks and posts all relocation claims for site offices.
10. Handles unscheduled site office drop-in and telephone inquiries.

Desirable Qualifications:

1. A thorough knowledge of property management procedures applicable to the
collection and recording of rents, the issuance of appropriate notices and
other related activities. The ability to relate well with individuals
coming from a wide range of social and economic backgrounds, particularly
the ability to work with individuals and families residing within the
project area to which he is assigned. Knowledge and practice in the oper-
ation of applicable office equipment. Ability to follow oral _and written
instructions. }

2. General educational ability equivalent to the high school graduate with
specialized course work in accounting and business procedures.

SEP 13 1971 1440

Adopted by the Commission , Resolution No.
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PORTLAND DEVELOPMENT COMMISS ION
JOB DESCRIPTION

Position Title: Management Aide |
Career Field: 500 - Relocation and Property Management
Position Code: 541

Summary of Duties and Responsibilities:

Under the guidance and supervision of the Relocation Supervisor, maintains
accounting records of Property Management activities and checks and posts
relocation claims and other administrative matters.

Examples of Duties:

1. Maintains and updates property management and relocation files-and records,

2. Posts tenant ledgers, rental journals and daily reconciliation of accounts,

3. Prepares bank deposits and rent receipts.

L. Prepares delinquent lists, notices, etc., and affidavits related thereto.
5. Assists in the preparation of monthly trial balance and delinquent reports.
6. Assists in the preparation of various forms and recording of expenses in

connection with rentals, property management and reports.
7. Sends 90-day notice to tenants.
8. Checks all incoming bills for accuracy.
9. Performs related duties as assigned by the Relocation Supervisor.

Desirable Qualifications:

A knowledge of property management procedures applicable to the collection

and recording of rents, the issuance of appropriate notices and other related
activities. The ability to relate well with individuals coming from a wide
range of social and economic backgrounds, particularly the ability to work
with individuals and families residing within the project area to which he is
assigned. Knowledge and practice in the operation of applicable office equip=
ment. Ability to follow oral and written instructions.

General educational ability equivalent to the high school graduate with
specialized course work in accounting and business procedures. _

4
crp 3§ 197 1440

Adopted by the Commission ) , Resolution No.
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PORTLAND DEVELOPMENT COMMISSION
JOB DESCRIPTION

Position Title: Property Maintenance Mechanic il
Career Fieid: 500 - Relocation and Property Management
Position Code: 550

Summary of Duties and Responsibilities:

The Property Haintenance iechanic || maintains property acquired by the Com-
mission in the project to which assigned. He reports to the Property Manager
and Business Relocation Advisor.

Examples of Duties:

1. Investigates complaints of tenants possibly requiring maintenance, conducts
on-site inspections of Commission-owned properties to assure their safe-
keeping. Performs routine maintenance.

2. Conducts followup interviews of tenants after maintenance activities have
been carried out.

3. Inspect work performed by private contractors.
L. Protect and care for Commission-owned maintenance tools and equipment.

5. Inspect, lock up and secure vacant property. Maintain key boards of
vacant properties.

6. Assist Property Manager in sale or disposal of personal property.

7. Perform related duties assigned by the Property Manager.

Desirable Qualifications:

Five years full-time paid experience in general building maintenance; ability
to effect and maintain harmonious working relationship with other employees
and the public.

1440

Adopted by the Commission 13 w.n , Resolution No.
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PORTLAND DEVELOPMENT COMMISS!ON
JOB DESCRIPTION

Position Title: Property Maintenance Mechanic |
Career Field: 500 - Relocation and Property Management
Position Code: 551

Summary of Duties and Responsibilities:
The Property Maintenance Mechanic | maintains property acquired by the Commis-
sion. He reports to tne Property Manager and Business Relocation Advisor or

Maintenance Mechanic I1i.

Examples of Duties:

1. Inspect property, report condition and repairs needed.

2. Perform routine maintenance.

3. Inspect work performed by private contractors.

L. Frotect and care for Commission-owned maintenance tools and equipment.

5. Inspect, lock up and secure vacant property. Maintain key boards of
vacant properties.

6. Assist Property Manager in sale or disposal of personal property.

7. Perform related duties assigned by the Property Manager.

Desirable Qualitfications:

Two years full-time paid experience in general building maintenancz; ability
to effect and maintain harmonious working relationship w:th other employees
and the public.

1444

Adopted by the Commission SEP 13 1871 , Resolution No.
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APPENDIX TIT. INCOME DEFINITIONS

GROSS INCOME

Projected annual income from all sources of each member of the family
residing in the household who is at least eighteen years of age.

ADJUSTED GROSS INCOME

Income less the following:

1.

A deduction of 5 percent of Gross Income, except that the deduction
shall be 10 percent in the case of a family whose head or spouse
is elderly - . o . =

A deduction for extraordinary medical expenses where not compen-
sated for or covered by insurance, defined for this purpose to
mean medical expenses in excess of 3 percent of Gross Income

A deduction of amounts for unusual occupational expenses not com-
pensated for by the employer, such as special tools and equipment,
but only to the extent by which such expenses exceed normal and
usual expenses incidental to employment

A deduction of amounts paid by the family for the care of children
or sick or incapacitated family members when determined to be nec-
essary to employment of the head or spouse, provided the amount
deducted does not exceed the amount of income received by the
family member thus released

An exemption of $300 for each dependent, i.e., each minor (other
than the head or spouse) and for each adult (other than the head or
spouse) dependent upon the family for support

Any nonrecurring income, or income of full-time students.
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APPENDIX IV. PLANNING FOR RELOCATION HOUSING

ENVIRONMENTAL FACTORS AFFECTING THE LOCATION OF REPLACEMENT HOUSING IN THE
PORTLAND-YANCOUVER METROPOLITAN AREA

The attached map (Exhibit A ) is a gross generalization of major negative
environmental conditions, such as air pollution, noise pollution, major
freeway corridors, solid waste disposal sites, etc. which could adversely
affect the health, safety, welfare and quality of life of potential dis-
placees if they were relocated within or adjacent to such area. The sources
of information that were used to prepare this map were limited. Unfortunate-
1y, there does not exist within the metropolitan area any planning agency
which is compiling all relevant information on environmental conditions which
affect housing. Prior to displacement, therefore, it will be necessary for

- the Relocation Agency to review potential relocation housing in light of
available environmentai information. The CDA and the Relocation Agency will
have to complete a more extensive survey of negative environmental condi-
tions in the metropolitan area. Important factors which are to be considered
in assessing the environmental quality of relocation housing are discussed

in the following paragraphs.

TRANSPORTATION

Highways/Freeways

So as to avoid relocating displacees to future highway corridors or adjacent
to existing corridors with serious air/noise pollution, the following
agencies will be contacted: the local COG; Columbia Regional Association

of Governments (CRAG) which is preparing the regional transportation plan;
the State of Oregon Highway Division; and the Columbia-Willamette Air
Pollution Authority, for information on air pollution levels adjacent to
existing highway corridors.

Transit

The three counties in the metropolitan area are currently served by one
transit agency: TRI-MET. The existing bus system is radial, with most bus
1ines having a destination in the Portland CBD. Tri-Met and CRAG will be
contacted to determine futurc plans. Presently the Tri-Met bus system has
the following major deficiencies: lack of direct bus service from most resi-
dential areas to major health services such as the County Hospital; lack of
direct bus service from residential areas to major industrial employment
centers; lack of a "shuttle bus" system within neighborhoods, especially
within the core area, to transport people from their homes to neighborhood
social/health services and to neighborhood shopping centers. The existing
metropolitan transportation system and planning relies on approximately

95 percent of all trips to be made by automobile. This presents serious
problems to displacees without such a mode of transport, and severely limits
their choice of replacement housing locations.
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Industrial Areas (Noise, Air, Water Pollution and Traffic Congestion)

Information on the impact of existing and proposed industrial sites on
adjacent residential property will be gathered from the following sources:
1) Air pollution, Columbia-Willamette Air Pollution Authority; 2) Noise
pollution, City of Portland Nuisance Bureau, Multnomah County Health
Department, State Department of Environmental Quality; 3) Traffic con-
gestion, City and County Planning Commissions, traffic engineer. Other
factors to be considered in evaluating the location of housing adjacent
to industrial areas are: 1) Potential increase or decrease in property
value, 2) Potential for industrial expansion and thus additional dis-
placement at some future date, 3) Potential of incompatible land use.
These factors will be evaluated by examining the metropolitan and local
long-range and short-range land-use plans, transportation plans and existing
zoning maps and ordinances.

OTHER FACTORS
Other factors include adverse topography, high incidence of crime and
substandard educational and community facilities. In addition to the

other environmental factors replacement housing shall be accessible to
major employment centers as shown in Exhibit B.
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MAJOR ENVIRONMENTAL FACTORS AFFECTING THE LOCATION OF REPLACEMENT HOUSING
IN THE PORTLAND-VANCOUVER METROPOLITAN AREA

e Solid Waste Disposal Sites unnenn Freeway Corridors

Major Industrial Areas

Exhibit A
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APPENDIX V. SAMPLE INTERVIEW AND RECORD FORMS

SURVEY INTERVIEW FORM

Address: Phone
Name: (H/H) Age Wife: Age
Oowns Rents If rents, amount $ Utilities

Dependent children:

Name Age Name Age

Name . 4 T | ‘ - Age . Name ' ’ - Age

Others in household:

Name ' Age Relationship

Name Age Relationship
Name Age Relationship
Number of years at this location ____ Neighborhood preference
Income (H/H) /mo. Other income (identify who receives)
HAP eligible: Public Assistance: yes no
Identify:

Identify any apparent:

(1) physical handicaps:

(2) chronic/temporary illness:

(3) financial difficulties:

(4) family stability problems: -

(5) language difficulties:

(6) housekeeping difficulties:

Comments on any relocation difficulties anticipated:

Subji to Revisi
ubject to Revision 2-90



RESIDENTIAL RELOCATION RECORD

RELOCAT [ON WQRKER ORIGIN OF CASE PARCEL o
AME ADDRESS APT NO. SN
, AONE INITIAL INTERVIEW SEX MINORITY GROUP
AGE_ uU.S. CITIZEN ALIEN VETERAN____ SERVICEMAN ____ DATE ON SITE L
FAMILY COMPOSITION
jiome Relation Age Employer: Name $
‘ Address —
MCW___ Caseworker
Social Security e
Va. Fed. Mult, Co. i
e Pension: Name R
. Other: Name . . o
= | TOTAL MONTHLY INCOKE T
- Own: Power Co. : , Type Fuel Garbage Co. e
Rent: “Inc. Heat Water Gas Gar Elec Unfurn _Furn No. fnmis

ELIGIBILITY FOR PUBLIC HOUSING:
’ Over 62 Disabled (Soc.Sec.def.)

(yes or no)

Income below limits Assets below limits

221 CERTIFICATE OF ELIGIBILITY: Date delivered by -
Notify in case of emergency:

) Name Address Phone L
Information Statement given to on by -
Notice to move given to on by

Payments: Amount $ Check No. Date delivered ___ Moved by self (o:"
~ moved by moving company Phone) .
REMOVED FROM CASELOAD: (Date) REMAINING ON CASELO\D:

Refused assistance
Relocated in:
Low-rent public housing
Other perm. public housing _
Standard priv. rent. hsg.
Sub-standard priv, rent
hgs. with refusal of
further aid
Standard sales housing
Sub-standard sales hgs.
OQut-of~-town
Address unknown, abondoned
Evicted, no further
assistance
Other (explain)

Address unknown, tracing

e ot i O ——————— s -

Evicted, further assistance

contemplated .
Temporarily relocated by
LPA -
within project: -
address P_
outside project: .
address

FAMILY REFUSED ADDITIONAL
Date Worker

ASS ISTANCE:

RELOCATION REFERRALS :

Address nspection Cortified By Date
NEW ADDRESS : ) N
Zip Phone
New rent or purchase price: No. of rooms S SS
Subject to Revision 2-91



"

RESIDENT

Note: Form not official; under
consideration for

adoption

IAL RELOCATIGN RECORD

RELOCATION ADVISOR

ADDRESS PHONE PROJECT NAME

SEX ETHN VETERAN___ AGE PARCEL NO.

DATE Oil SITE TENURE INITIATION OF NEGOTIATICNS :
MARTTAL STATUS INDIV FAMITLY DATE OF ACQUISITION

RS

ELIGIBILITY FOR PUSLIC HOUS ING

CLiGI3iLITY FOR RENT SUPPLEMENT

-

ELIGIBILITY FOR FHA 235 k

ELIGIBILITY FOR OTHER

IMITIAL INTERVIEY  DATE INFO PAMPHLET DELIVERED

NGTICE TO MOVE EXPIRATION DATE

NOTIFY IN CASE OF EMERGENCY DISABILITY

ECONOMIC DATA FAMILY COMPOSITICHN

Emolover S Name Relation Age
Address

MCW

Social Security

Pension

Other

TCTAL MONTHLY [INCOME $
DWELLING UMIT FROM WHICH RELOCATED
: S SS

Subsidized Sales Sinale Family Age of Structure No. Rooms
Subsidized Rentall Multinle Family No. Bedrooms Furn, Unfurn,
“Public Housing punlex Utilities $

°rivate Rental Mobile Home Monthly Paymznts (Rent) $

Private Sales Acquisition Price $

Taxes $ Equity $
Size of Habitable Area Liens $___
HOUS IMG REFERRALS AGENCY REFERRALS
Addrzss . Badrooms Name of Aqency Date

Multnomah Countv VWelfare

Food Stamp Program

Hous ing Authority

| Legal Aid
FISH
Health Dept. |

|




AGENMCY ACTIOM:

REASOMNS:

PPEALS

TEVICTED.

REFUSED ASSISTANCE

ADORESS MKNOWIl (tracing)

_0THER (Dzath, etc.)

TEMPORARY RELOCATION

WITHIN PROJECT

QUTSIDE

PROJECT

DATE MOVED IN

ADDRESS

REASON

REPLACEMENT DWELLING UNIT

RELOCATED BY SELF

ADDRESS

RELOCATED BY LPA

WHFRE RELOCATED:

PHONE ' DATE OF MOVE

: S SS
saMe CITY SUSSIDIZED SALES SINGLE FAMILY
| QUTSIDE CITY SUBSIDIZED RENTAL MULTIPLE FAMILY
OuUT OF STATE PUBL 1C HOUSING DUPLEX
PRIVATE REMTAL MOBILE HOME
PRIVATE SALES !
Furnished " Unfurnished Number of Rooms Mumbar of Bedrooms Habitable Area
Utilities § Monthly Payments (Rent) $ M__Purchése‘Price $ -
Age of Structure: Taxes §$ Equity $ Distance Moved Away

Namz of Moving Company

Neme of Realtor

BENEFITS RECEIVED

Type

Ck # Date

Amount

RYP

© PURCHASE PRICE

. DOWN PAYMENT

TACO (Rental)
Re

RHP

(
TACO (Rental)
TACO (Rent2l)

TOTAL DOWN = 8§

TACO [Rental)

TOTAL MORTGAGE

TACO (Sales)

Fixed Moving

Actual Move

Incidantal

Interest

o o L o [y o O U

TOTAL BEMEFITS RECEIVED

REALTCOR:

-Ur

ESCROW CO. OFF ICER
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APPENDIX VI.

Information statement being revised to conform with Uniform Relocation Act.
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SAMPLE INFORMATIONAL MATERIAL FOR RESIDENTS

Portiand Development Commission
1700 S.W. Fourth Avenue
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RELOCATION SERVICES

Displaced persens will be given detailed informa-
tion revarding their eligibility and possible benetits
by representatives of the Portiand Development
Commission. The Central Retocation Staffis focated
at 1700 SV, Fourth Avenue, Telephone 224-2200.
I addition, site oflices are established in some proj-
cet arcas. Relocation services are available i cach
of such site offices.

Relocation services for this project
are available at:

A boundary map for this project is included.

Displaced persons should personally visit or

telephone the Relocation Office for the project
when help in relocation is needed. Information
available through such office includes current
list of replacement dwellings and business locu-
tions as well as current data on available
finuncing, mchuding FilA w d VA requireiments
and formation. Other information such as
locations of schools, parks, playsrounds and
shopping arcas, and puhiic lr;msporl;xlion routes
is available. A guaiiticd Relocation Advisor is
avatlable o aid displaced persons to the fuilest
extent.

MOVING EXPENSES
Individuals and Families. Any cheible individual
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cither (1) a payment for reasonabic expenses of
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APPENDIX VII. MODEL CITIES INVENTORY OF SOCIAL SERVICES AND
COMMUNITY RESOURCES (SOCIAL SERVICE REFERRAL AGENCIES)

Deleted

Deleted

Concentrated Employment Program

Albina Art Center

Urban League of Portland (Field Office)

Albina Education Center

Legal Aid Services (Albina Office)

YMCA, North Branch

Headstart Program

Albina Child Development Center

Parent-Child Services

Oregon State Employment Service (North Portland Office )
Oregon State Employment Service Youth Opportunity Center

. Matt Dishman Memorial Center

Highland Educational Recreational Center
Malcolimr X People's Free Dental Clinic
Fred Hampton Memorial People's Clinic
Community Care Association

Emanuel Hospital

Peninsula Community Center

Cascade Community Center

Model Cities Agency Office

Neighborhood Development Committee
Albina Community Action Center 59 NE Stanton
Police Community Relations Office

Church

Portland Opportunities Industrial Center
Dentist

Patton Home

Church

Church

Church

Church

Church

Church

Church

Salvation Army Community Center

Violin School

Stanton Municipal Yards

Church

Albina Neighborhood Improvement Project
Church

North Branch Library

Dentist N ~
Medical/Dental Clinic

Church

Multi-Service Center

Church & Day Care Center

Church & Health Services

Church
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Albina Branch Library
Church & Health Services
Church

Church

Church

Albina Youth Opportunity School
Church

Church & Day Care Center
Church

Parents Child Care Center
Church

Church

Head Start Facility

Child Service Center
Church

Church

Church ,
Mennonite Voluntary Service Unit
Church :
Boise/Humboldt Planning Office
Church.

Chiropractic Clinic
Consumer Protection Agency
YMCA

Attorney at Law

Church

Church

Free Clinic

School Nurse Visitation
School Nurse Visitation
School Nurse Visitation
Church

Mt. Hood Masonic Temple
100F Star Lodge

Attorney at Law

Utility Substation
Seaman's Club

Teen Club

Utility Substation

Utility Substation

Head Start Facility

Small Training Pool

Church

Salvation Army Red Shield Community Center
Woodlawn Drug Store (Methodone Dispensing Center

Church
Church and (child care facilities)
ChUY‘Ch " n " 1]
N.D.O. Office #1
N.D.Q. Office #2
N.D.0. Office #3
N.D.0. Office #4

Bruce Thomas Memorial Recreation Center

Muhammad's Temple of Islam
Zion Brethren Church
Augustana Lutheran
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_APPENDIX VIII. SAMPLE HOUSING INSPECTION FORM

INSPECTED BY DATE

MET

NOT
MET

NAME PHONE

ADDRESS

HOUSE DUPLEX APT SR HK

NO. OF ROOMS COMP FURN PART FURN UNFURN

NO. OF ROOMS ACCESSIBLE BY STAIRS BY ELEVATOR

MANAGER OWNER

RENT. , INCL HEAT WATER GAS GAR ELEC

NO. BRS. SIZE #1  # 43

DWELLING UNIT INSPECTION SHEET, PDC R-6, 9/68

GENERAL REQUIREMENTS:

1. House must be weatherproof (8-601.6)

2. Floors, porches, walls, ceilings and stairs must be in sound and
good repair. (8-1001a)

3. Doors and hatchways must be in good repair. (18-816)

L, "Multiple dwellings with more than 50 occupants must have two
means of exit. (7.3302¢c)

5. Exits must have direct access to outside or public corridor.

(7-33039)

6. Hallways must be lighted adequately =--- at least 2' candle
power, (8-50Ld)

7. Haliway ventilation must be by windows, doors, outside sky-
lights, ventilation ducts, or mechanical ventilation 5x/hr.

(8-504d)

8. Premises must be free of vermin, rodents, filth, debris, gar-
bage. (8-1001a)

9. Heating equipment must be able to maintain 70o at 3' above floor.

(8-701a)

10. There may be no unvented or open flame gas heaters. (8-701a)
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12.

13,
14,

Habitable rooms must have window area of 12 sq. ft. or 1/8
of floor area. (8-50ka)

MET

NOT
MET

Every Habitable room must have openable area of 6 sq. ft. or
1/16 of floor area OR mechanical ventilation changing air,

Lx/hr. (8-50ke)

Dwelling unit must have at least 220 sq. ft. (8-503b)

Electrical equipment, wiring and appliances must be installed
and maintained in a safe manner, with two outlets or one light
fixture and one outlet per room. (8-701b)

Vlater must be heatedrto4not less than IZOOF. (8-L01ly)

Ceiling height in hotels and apartments must be 8'; in dwel-
ling and service rooms 7%'. (8-503a)

Habitable rooms must have width of 7' in any dimension; water
closets3p" in width and at least 2%' in front of the water

closet. (8-503c¢)

EFFICIENCY UNITS:

18.
1.

20.

2]

22.;

Fover must open from public area. (8-503b.2)

There must be 220 sq. ', plus 100 sq. ' for each person in
excess of two. (8-503b.5)

A kitchenette must be 3x5 or more with doors and fan or win-

dow. (8-503b.4)

A dressing closet must afford privacy with adequate circulation
and storage. (8-503b.3)

There must be a separate bathroom accessible from foyer or
dressing closet only. (8-503b,5)

LIVING AREA:

23.

24

There must be two rooms, one of which must be at least 150

sq. '. (8-503b)7

Rooms for cooking and living, or for living and sleeping, must
have at least 150 sq. '. (8-503b)"

BEDROOMS :

25.

Bedrooms must be at least 90 sq.'. (8-503b)*
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NOT

three (3) years of age.

MET MET

26. There must be 50 sq. ! additional for each occupant in excess
of two. (8-503b)"

No. Brs. Size: #1 #2 #3 #h #5

KITCHEN:

27. Plumbing fixtures, including sink, must be of nonabsorbent
material with hot and cold running water, properly installed,
and in good working condition. (8-505d,c¢)

28 A kitchen must have not less than 35 sq. ', (8-503b)

-BATHROOM:

29. Bathrooms must have at least one e]ectrié light fixture,
(8-701b)

30. Bathrooms must not open directly off the kitchen. (8-505f)

3]1. Bathrooms and toilet rooms must afford privacy. (8-5059)

32. Dwelling unit must contain at least one bathroom with sink,
toilet wash basin, tub or shower properly connected to both
hot and cold waterlines with air change once every 5 minutes
(8-505a) OR

33. In buildings with sleeping rooms there must be toilet facilities
or one toilet, lavatory, tub or shower for every 10 of each
sex, accessible from a public hall.

34. Plumbing fixtures must be of nonabsorbent material, properly
installed, and in good working condition. (8-505d,c)

35. Water closet compartments must be of approved nonabsorbent
material (8-505e)

BASEMENT :

36. Basement areas more than 50% below grade cannot be used for
habitation. (8-401,L) & (8-50k4a)

37. Basement areas must be dry and well drained.

SPACE REQUIREMENTS FOR STANDARD HOUSING

1. Opposite sex children may not share a bedroom with a child
over six (6) years of age.

2. Husband and wife should not share a bedroom with a child over

2-101




3.+ Chart of bedrooms needed:

By Bedroom By Number of Persons

No. of No. of Persons: No. of No. of Bdrms:
Bdrms. Min. Max. Persons: Min Max.

0 1 2 1 | 1

1 1 3 2 1 2

2 2 L 3 1 2

3 L 6 4 2 3

L 6 8 5 3 3

5 8 10 6 3 L

7 L L

8 L 5

9 5 5

10 - 5 6

% Indicates exceptions regarding efficiency units.

COMMENTS :
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EVALUATION

The Evaluation project is the responsibility of the City Demonstration
Agency. :

The CDA's Evaluation department is responsible for the creation and
implementation of its plans, development of its evaluative tools,
administration of its analysis, and the coordination of its evaluative
activities related to the programs within the CCDP.

For Third Action year, the work program for the Evaluation Department
will be modified from the experience gained during Second Action Year.
The Evaluation Department will produce three major reports during the
year at four-month intervals. These reports will be organized as
follows: : ' :

1. Evaluation Report I (October 15, 1972)

This report will contain an evaluation of each project
within the CCDP. The objective of project evaluations
will be to assess the quality and progress of the
planning, contract negotiation, administration, operation,
coordination, impact, resource commitment and utilization,
citizens participation and, where feasible, cost/benefit
analysis to give the City, the operating agency, the CPB,
and the CDA an analysis which will provide a framework

for preoper decision-making. Special emphasis in this
first report will be the assessment of initial operational
performance and the adequacy of management tools utilized
by both the operating agencies and the CDA in order to
provide early correction of any problems and to pave the way
for later impact analysis.

2. Evaluation Report II (February 15, 1973)

This report will also contain an evaluation of each project
within the CCDP. In addition, the report will contain an
assessment of the progress against objectives for each of the
14 program categories established for the program. Primary
emphasis of this report will be to provide the planning
components input neces:ary for future program development

and to provide the CPB with input for its analysis of project
impact and unmet needs. This report will be a primary source
docunent for Fouth Action Year planning and development.

3. Evaluation Report III (June 15, 1973)

This report will also contain an evaluation of each project
within the CCDP. The project evaluations for this period will
be oriented towards the achievement and merit of each project
since the beginning of the Third Action Year. Documentation
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of levels of service, impact, participant change and community
impact will be emphasized, as well as cost/benefit analysis
where feasible. In addition, this report will include an
evaluation of the overall program of the CDA for the Third
Action Year. The organization, management, coordination, level
of performance and citizens participation of the Model Cities
Program will be evaluated. This report will be prepared as a
major component of Fourth Action Year Plan.

These three reports will comprise the formal work program for the department,
In addition to these reports, the department will prepare special reports as
necessary. These special reports may be initiated by the CPB Evaluation
Committee, the Director, the staff, or by resident concern and may cover a
variety of administrative needs. They will be, by their nature administrative
tools for the Director and the CPB and normally will not be included in
submissions to HUD. Figure2-9 is an example of a special evaluation report.

During the Second Action Year several revisions to the CDA Evaluation Plan
have served to broaden the scope of the evaluative activity and to sharpen
the detail of evaluative inquiry. The Evaluation Plan, as amended, remains
the primary guide to the evaluative procedures utilized by the Portland CDA.
While the tools and inputs for each individual project may vary slightly
and each Evaluation Specialist may exhibit a degree of individuality, the
common basis for how evaluations are conducted is specified in the Evaluation
Plan. Examples of evaluation instruments are shown in Figures 2-10 through 2-15.
Evaluation report content includes the following subjects:

1. Project Status

2. Planning

3. Contract Negotiation

4. Project Administration, Operation and Coordination

5. Impact

6. Resource Utilization

7. Recommendations.
The outline used to prepare these reports is shown in Figure 2-16 and an

example of a project evaluation report is included in Figure 2-17. Source
documents or instruments will include: -

1. Monthly Status Report as specified by contract
2. Operating agency interviews and special reports
3. Participant interviews
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4. Survey information
5. Special reports and inquiries
6. CDA audits.

The CDA Evaluation staff is primarily responsible for the evaluation
requirements of the Model Cities Program. While consultants may be
engaged, it is not anticipated that the CDA will require consultant
services during Third Action Year.

The primary responsibility for the evaluation of operating agencies

rest with the CDA Evaluation staff. The staff consists of a department

head or Supervisor and four Evaluation Specialists. Projects for
evaluation are assigned basically by program category, with each specialist
responsible for between four and six projects, depending on project complex-
ity. Direct responsibility of the Evaluation Department is to the CDA Director.
Horizontal coordination is maintained between the Supervisor of Evaluation
and all other department heads, as well as similar coordination between
evaluators and project planners. Close cooperation between the Evaluation
and Information Systems Departments is maintained to provide the data
collection system and the data base necessary for evaluation.

The Evaluation staff coordinates closely with the CPB Evaluation Committee,
comprised of five members of the Board appointed by the Board Chairman.
This linkage provides an additional mechanism for the flow of ideas and
information between the staff and the CPB. The Evaluation Committee meets
at least monthly with the Evaluation Department to discuss specific project
problem areas and to provide input into the design of future evalualive
activity. The committee is charged with the additional responsibility of
evaluating special projects assigned by the CPB Chairman based on citizen
concern. These special reports concentrate on "impact" and "institutional
response" as outlined in the Evaluation Plan.

To supplement the activities of the staff and the CPB Evaluation Committee,
the CDA reserves the right to contract with outside consultants to prepare
reports outside the scope of the Evaluation Plan. These reports will provide
additional input both to the CDA and the CPB in the continuing planning and
impleme! tation process.

Thus, the combination of Evaluation staff, the Evaluation Committee of CPB,
special task forces appointed by CPB and special consultants will perform
the total Evaluation Work Plan for Third Action Year.

Evaluation affects the continuous planning process of the Portland Model
Cities Program at two stages of its operations: data collection and report
submission. First, the Evaluation staff utilizes participant observation
and interviewing as primary data collection techniques. During the course
of data collection, the questions and comments of evaluators serve as stimuli
to the participants -- whether citizens, beneficiaries, operating agency
staff, CDA staff or Citizens Planning Board members -- engaged in planning,
negotiation and implementation of the projects and Model Cities Program
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components. In response to the stimuli the participants may decide to
reassess the scope and focus of the need and conditionassessment, goal
and objective specification, solutions considered and selected, and the
operation and coordination of projects. The decision of the participants
becomes a data input to Evaluation of the capability of citizens and
staff to self-evaluate and self-modify their performance.

Secondly, the Evaluation staff prepares tertiary reports which are
submitted to participants concerned. Upon receipt of the reports with
recommendations, operating agency staff are requested to respond and

are invited to discuss any questions they may have with the Evaluation
staff. They may decide to implement the recommendations as stated, propose
to modify the recommendations, or refuse to make any change in operations.
Depending on the action of the operating agency in response to the report
and its recommendations, the concerns expressed by Evaluation staff may

or may not become concerns of the CDA Director, the Citizens Planning

Board and its Evaluation Committee.

The Evaluation staff maintains a close working relationship with the CPB
Evaluation Committee in its monitoring and evaluation of projects and of
the Portland Model Cities Program. The Evaluation Committee prepares
reports for the CPB in the course of its data collection, and discussions
with operating agency staff in conjunction with Evaluation staff serves

as an influencing factor on the decisions of operating agencies to correct
problems or deficiencies.

Should the formal and informal communications of Evaluation staff and the
Evaluation Committee not produce significant reaction on the part of the
operating agencir.s, the CDA Director or Citizens Planning Board may become
involved. The CPB has primary responsibility for policy determination

and thus may requestthe CDA Director to initiate negotiation with an
operating agency to correct problems or deficiencies.

Depending upon the significance of the problem and recommendation, Evaluation
staff may also affect the continuous planning process through provision of
technical assistance to operating agencies in order to promote greater aware-
ness of the rationale behind the concerns, to explain the possible procedures
for implementation of recommendations. Technical assistance is provided upon
request when the expediencies of the particular situation dictate and in
cooperation with CDA planning staff.
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Evaluation Report: OPERATION STEP-UP

Operation Step-Up, whose operating agency is Nero Industries, has for
the past quarter (October through December, 1971) been putting emphasis
on systemizing within its departments and bettering the delivery of
services to its clients.

Counseling, research, and job development are the main functions, and the
past three months have found the former finalizing the filing system and
the Tatter, developing coordination of agencies serving clients and
strengthening the means of communications used to inform Model Neighborhood
Residents (MNR).

Operation Step-Up has been coordinating with various community agencies

such as Portland Metropolitan Steering Committee to lend scholastic assis-
tance to MNR and with the Albina Contractors Associatjon to give classroom
instruction to MNR. It also has frequent contacts with the Portland Community
College to assist it in procuring an effective program for its clients.

Operation Step-Up has added a new dimension to itself - publicity. It has
had several columns in the Portland Observer to be continued on a weekly
basis, and the Public Affairs Departments of Television Channels 2, 6, and
8 have agreed to a 35 minute slide with a ten (10) second narrative about
the program (production began February 1, 1971).

According to the Bureau of National Affairs, dated November, 1971, M.D.T.A.
Gra; & to Oregon, it costs $2,800.00 to place one (1) person in training with
no -uarantee of placement and employment. Operation Step-Up has a total
beneficiary group of 250 MNR with a total operating budget of $213,730.00,
that not only places and employs people, but sends them to school.

As of December 31, 1971, a total of $112,347 has been spent. Of this amount

ten (10) people have-been employed, fifty (50) people have been upgraded and
thirty-six (36) people will be upgraded by June, 1972, as a result of Operation
Step-Up. They have used Tess than $1,400.00 to upgrade one (1) person, which
might be considered remarkable, since it has already been established nationally
what it would cost (as stated in paragraph 5) per person, and Operation Step-Up
has done it at less than half the price.

As to the source of their staff and clientele, seventy percent (70%) of the
staff are Model Neighborhood residents, seventy percent (70%) are of the
professional level (of winich sixty percent [60%] are MNR) and the remaining
paraprofessional. Finally, of one hundred forty eight (148) clients for the
months of November and December, 1971, only (6) six were non-Model Neighbor-
hood residents.

The main concern at Operation Step-Up has been the inability to find qualified
blacks above the clerical Tevel to fill degreed positions procured by the
program. This concern also justifies why Operation Step-Up feels it is
mandatory that MNR be given an education.

Figure 2-9. Special Evaluation Report
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Since Manpower and Job Development ranked second and Education third in
the priorities set by the MNR in March, 1971, and these are the functions
of Operation step-Up, it is recommended that this project be given due
consideration and that it continue at its present level of funding for
the Third Action Year.

CDA Evaluation Department
Portland, Oregon
February, 1971

Figure 2-9. Continued
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PROCESS - The manner in which a project is administered or
carried out.

PRODUCTS - Relates to output, or impact it has on the target

population.
EVALUATION CATEGORIES TYPES OF EVALUATION
Project Admini-tration Process
Institutional Cherge Product
Participant Change Product
Neighborhood Change Proguct

Figure 2-11. Types of Evaluation
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CATEGORY

PURPOSE

Project Administration
1. Organization, Staffing, and

Management

a. Performance Objectives

b. General Management

c. Administrative, Structure
and Function
Adequacy of Propsals
Record keeping and
Reporting
Staffing Progress
Operational Problems
Equipment and Facility Needs

D Q.

o ST —h

itizen Participation-

3. Resident Employment
a. Quality of Employees
b. Staffing Progress
c. Employee Training

Institutional Change
4. On-going Agency Operations
a. Sponsor Administrative
Improvement
b. Interagency Cooperation

5. Staff Participant Impact
a. Professional and Technical
Adequscy
b. Specialized Training
Participant Change
6. Service Recipient Impact
a. Recipient Status Improvement
b. Employee Attitudes
c. Career Development

7. Resident Employee Impact

Neighborhood Change
8. Social, Economic, and Environment

Figure 2-12.

2-11

Evaluate Process

Investigate procedures, time-
tables, targets, budgets and
expenditures for project
implementation.

Determine nature and extent of
citizen participation in Project
planning and operations.

Determine nature and extent of
neighborhood resident employment
in project operations.

Evaluate Product

Investigate degree to which
project has influenced pre-
existing agency polices
procedures, and relationships.

Investigate changes brought about
in the training, methods, and
attitudes of agency project staff.

Evaluate Product

Investigate changes brought about
in the physical, social, and
economic status of agency project
staff.

Investigate changes brought about
in the income, career status, and
employability of resident employees.

Evaluate Product

Determine project impact upon
neighborhood wide social, economic,
and environmental conditions and
problems

Evaluation Categories



9. Citizen Involvement Determine project impact upon
increased opportunities for
citizen involvement.

10. Resident Attitudes Determine project impact upon
neighborhood resident aspirations,

attitudes, perceptions.

Figure 2-12. Continued
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QUARTERLY EVALUATION SUMNMARY

PROJECT: DATE
I STATUS: £y Y,
E 5§ 2§
L <«g < o< a
B Citizen Participation................ B
1 Adequate level and auality of CP...oevveeennee -~
2 Continued invelvement of W/C and CPB...vvvvenns
3 Impact on project administration....... e
2 - w 4 Provision for continuing CP....eeviinennas
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& Organizaticn, Staffing and Management.......oovee 2 Resources and effort' coordinated with others...
1 Zceertanie Tevel of perfomance....oovvennennne . - T T
2 1 managenent skills and ability.e.ovwnvnee
3 A dninistrative structure and function. S
4 roposals and report submissions...... __ YT PRIORITY:
5 of records and FTOQY’ESS rnporting..... [ TOTAL OPERATING: BUDGET $
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I. STATUS: State briefly the current status of the project, its
major activities during the quarter, and any other
special items of interest to the evaluation.

II. PLANNING
~A. Citizen Participation

1. Was the planning process utilized conducive to meaningful
Citizen Participation?

2. Was the Tevel and quality of Citizen Participation adequate?

3. Is there provision for continuing Citizen Part1c1pat1on and
- Invo1vnmnn+? L .

B. Objectives, Resources and Impact

1. Was the product of planning realistic, comprehensive and
sufficiently specific?

2. MWere adequate resources identified, both supplemental and
non-supplemental; is there adequate potential funding?

3. Does the product of planning meet target group needs; is
there significant potential impact; is the beneficiary
group significant?

C. Administration and Operation

1. Does the product of planning involve innovative techniques
or approaches; does it require institutional change?

2. Is the proposed administrative structure potentially effective?

3. Is there adequate provision for resident employment; career
development?

ITI. CONTRACT NEGOTIATION

A. Agency contact.

1. Was the 0/A contacted sufficiently early to secure agreement
on the Project Description?

2. Was the contract negotiation period reasonable; were necessary
signatures obtained within a reasonable time?

Figure 2-16. Evaluation Outline
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B. Funding

1. Did the project secure adequate funding; was adequate effort
made to assure continuity of funding?

2. MWere funding applications timed to meet review requirements of
the funding agencies.

IV. PROJECT ADMINISTRATION, OPERATION AND COORDINATION

A. Organization, Staffing and Management

1. Has it succeeded in meeting targets and projected levels
of service? :

2. What aspects of its administration are most effective?
3. Ineffective?> | - | T

4. VWhich are efficient?

5. Inefficient?

6. Were organizational and staffing patterns appropriate'and
productive?

7. MWere effective project management techniques utilized?

B. Citizen Participation - Manner utilized and consequent influence.
1. What kinds of CP have been used in relation to this project?
2. How extensively is the CPB and WC involved?

3. How has resident involvement been implemented as part of
overall project administration?

C. Residen. Employment
1. Is it facilitatina project implementation?
V. IMPACT
A. Institutional Change - Impact of a project on an 0/A.
1. Ongoing Agency Operations.
a. MWould the project continue without CDA funding?

b. Does this project reveal to the 0/A innovature implications
for its other operations

Figure 2-16. Continued
2-117



Staff Participant Impact - Utilization of existing 0/A
personnel as well as hiring of additional professional
staff not MN residents.

a.

b.

cC.

d.

Are the staff becoming more sensitive to MN problems?

As a result of this experience are they able to provide
more relevant social services?

Has their perception of the MN changed in any way?

Have they modified their approach or procedures?

B. Participant Change - Impact on individual or family beneficiaries
and the MN in general.

1.

Service Recipient Impact - Target population

a.

Were those who received services helped by the project,
if so how?

What changes occurred in their lives as a result?

Have the changes been beneficial or undesireable,
temporary or permanent?

What anticipated impacts did not materialize?
Which were unanticipated?

What does the participants or beneficiaries themselves
think about the project?

Resident Employee Impact - Effects derived from the level and
type of neighborhood resident employment afforded by the

project.

a. MWhat benefits have accrued to resident employees?

b. Has the project helped to raise their family income, and
if so, to what degree?

c. Has it helped to develop useful skills?

d. Do the project's employment opportunities encourage career
Tadder development?

e. Are MN residents enabled to enter the employment main-

stream through job training and experience which the
project provides?

Figure 2-16. Continued
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C. Neighborhood Change - Project impact on neighborhood wide
problems and the general quality of live. -

1. Social, Economic and Environmental

a. Conditions and program objectives are related to the
project. Questions are a result the objectives posted.

2. Citizen Involvement - Impact in enlarging the particpatory
skills of the MN so that they function more effectively in
the broader social and politcal arena.

a. Have residents gained a better understanding of insti-
tutional processes?

b. Has their awareness of the means for gaining access to
policy-determining and service-providing centers increased?

c. Do they better perceive the potential advantages of
participation in programs and issues which affect their lives?

3. Resident Attitude - Improvement of citizen aspirations,
attitudes and perceptions

a. What in general has been the local reaction to a particular
project?

b. Dp residents perceive it as helping the MN, and if so, how?
c. Do they perceive theIO/A as doing a better job?

d. Do they feel that efforts have been aimed at the right
problems and the right objectives?

e. Has their attitudes toward service agencies changed as a
result of this project?

VI. RESOURCE UTILIZATION

A. Identification and Development

1. Were resources identified in planning actually available?
Were any new resources identified and utilized?

2. Was the use of all resources available adequate?

3. Did the level of effort ensure adequate impact?

Figure 2-16. Continued
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VII.

B. Distribution

1. Was the distribution of resources within program components
appropriate and adequate?

2. Were resources and efforts coordinated with other agencies
or projects sharing the same or similar resources and
activities.

PRIORITY

Indicate the total operating budget for the project and rank the
priority of the project within the CCDP on a scale of 1 through 5
with 1 being the highest priority.

Figure 2-16. Continued
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NARRATIVE: OPERATION STEP-UP

Status

Operation Step-Up (0SU), whose Operating Agency is Nero Industries
purposes for the Second Action Year to secure for Model Neighborhood
residents equal opportunity and access for full employment and income
commensurate with their capability, training, and desires with a total
operating budget of $213,730.00 from the Model Cities Program.

A. Planning

Operation Step-Up, for the past quarter (October through December, 1971)
has been putting emphasis on system1zing within its departments and
,betterlng the delivery of services to its c11ents

Counseling, research, and JOb development are the main funct1ons, and the
past three months have found the former f1na1121ng the filing systems and
the later, developing coordination of agencies serving ciients and
strengthening the means of communication used to inform Model Neighborhood
residents.

0SU has added a new dimension to itself - publicity. It has had several
columns in the Portland Observer to be continued on a weekly basis, and
the Public Affairs Departments on television channels 2, 6, and 8 have
agreed to a thirty-five minute s1ide with a ten second narrative about
the program (production began in February, 1971)

B. Contract Negotiation

0SU has submitted a Third Action Year budget request of $332,760.00 which
is a $119,030.00 increase over Second Action Year. More than Tikely, OSU
will be confined to their Second Action Year budget for Third Action Year,
consequently funding is below average.

C. Project Administration, Operation and Coordination

Seventy per cent of the staff of 0SU are Model Neighborhood residents,
seventy per cent are of the professional level (of which sixty per cent
are Model Neighborhood residents), and the remaining, para-professional.
Finally, of one hundred and forty-eight clients for the months of November
and Decemb ., 1971, only six were non-Model Neighborhood residents.

0f those interviewed, sixty-six and two-thirds per cent feel that OSU has
succeeded in meeting targets and projected Tevels of service with the

results in placing. Any inhibitive factors lie in the area of an unrealistic
placement quota per year of 200, especially with an inflexible fund, and the
problem of finding degreed clients.

Figure 2-17. Evaluation Narrative
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The most effective and efficient aspect of the program is the internal
relationship. It is the general consensus of opinion that everyone works
well together, especially cognizant of each other's capabilities and
limitations. This total feeling of camaraderie is rare and an excellent
foundation upon which to grow.

On the other end of the scale, what is ineffective and inefficient, is
the lack of budget control, a Timited budget, lack of money for degreed,
oriented training, and lack of qualified, young black men - all of which
could be said is none of 0SU's fault.

How extensively has the Model Cities CP, Citizens Planning Board and
Working Committees been involved with 0SU? Twenty-five per cent feel it
is getting better, twenty-five per cent do not know, and fifty per cent
said a Citizens Planning Board Member has never stepped foot on the
premises, just constantly asks for reports. Fifty per cent also feel

" that CP from Model Cities has also been unresponsive to needs, such as
timely notices, etc. (NOTE: Only fifty per cent of those interviewed
were asked about CP which makes it unanimous, if one cares to be exact).

D. Impact

0SU has been coordinating with various community agencies such as the
Portland Metropolitan Steering Committee to lend scholastic assistance

to the Model Neighborhood resident, and with the Albina Contractors
Association to give classroom instruction to Model Neighborhood residents.
It also has frequent contacts with Portland Community College to assist it
in procuring an effective program for its clients. Others are MEDIA, POIC,
New Careers, and CEP.

An anticipated impact that did not materializd was having the majority of
placements at management level positions, particularly black men. The main
concern at OSU has been the inability to find qualified blacks above the
clerical level to fill degreed positions procured by the program. This
concern also justifies why OSU feels it is mandatory that Model Neighborhood
residents be given an education.

An unanticipated impact has been the amount of requests from the Model Neigh-
borhood resident for scholastic assistance and the large number that qualifed,
which resulted in OSU establishing priorities in this area in order to fairly
meet requests.

As of December 31, 1971, a total of $112,347.00 has been spent. Of this
amount, ten (10) people have been employed, fifty (50) people have been
upgraded, and thirty-six (36) people will be upgraded by June, 1972, as
a result of OSU. They have used less than $1,400.00 half of the national
cost to place one person in training.

Has there been improvement in the relationships between OSU and the Model
Neighborhood? While half of the staff feel it is positive, the other half
feel that the program is unfairly judged through one Mr. David Nero, who in

Figure 2-17. Continued
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fact, is not the legitimate Director (even though mail is addressed to
him as so, for example, even from some members of the- CDA), which is a
result of community personalities and emotions coming into play and/or
poor advertising from OSU; nevertheless, the community standing of the
project unfairly suffers.

E.. Resource Utilization

According to the Bureau of Mational Affairs dated November, 1971, M.D.T.A.
grant to Oregon, it costs $2,800.00 to pTace one (1) person in training
with no guarantee of placement and employment. OSU has a total bene-
ficiary group of 250 Model Neighborhood residents with a total operating
budget of $213,730.00, that not only places and employs people, but sends
them to school! One might consider OSU remarkable, n'est-ce pas?

Recommendation

Since Manpower and Job Development ranked second in priority and Education
third in the priorities set by the Model Neighborhood Residents in March,
1971, and these are the functions of OSU, it is recommended that this
project be given consideration and that it contiuue at its present level

of operation with the following recommendations:

1. Continue to improve the low level of citizens participation, especially
in the area of manifesting the goals and objectives of OSU to Model
Neighbarhood residents, through Neighborhood Organizations Board more
actively involved by extending invitations to visit for one thing (or
else they dc not deserve all the reports you give them.)

2. A mark.t analyst will help OSU find job training, etc. for clients.

3. Continue to emphasize job development, due to the fact that it is the
heartbeat of the program, by setting up consortiums of business
(clusters of financial institutions, department stores, etc.) that
are committed to hiring a certain number of clients per year (even

just anz), and will produce areas of training instead of a sundry

assoriient of jobs.

4. Advertise in more than just the Portland Observer.

Figure 2-17. Continued
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INFORMATION SYSTEMS

GOALS AND OBJECTIVES

The long - range goals of the CDA's Information Systems Department are
to operate and modify as necessary an agency-wide management informa-
tion system. Also, to ensure that all components of the system inter-
relate effectively in terms of CDA divisions, programs and operating
agency input; and to provide scaff counsel and guidance to operating
agencies and CDA divisions in supplying input to the system and util-
izing its feedback.

Short-range objectives include:

1)

2)

4)

Providing support services to all divisions of the CDA to allow
them to carry out the CDA management process of planning, mon-
itoring, controlling, evaluating and administering. These
support services include analysis of information needs, iden-
tification of data sources, collecting and processing of the
data, reporting the information, and maintaining and expanding
the system.

Operating and maintaining a central file consisting of CDA
correspondence, project documents (project descriptions,
contracts, proposals, monthly reports), reference books, maga-
zines and periodicals, and related federal, state, City and
county material.

Providing assistance in recording and transcribing minutes at
each of the working committees meetings to support the plan-
ning of evaluation activities.

Performiﬁg the data processing activities for surveys within
the MNA to provide adequate base Tine data.

2-124



INFORMATION SYSTEMS AND CDA MANAGEMENT PROCESS RELATIONSHIPS

The CDA's performance depends on sound management, and in order to have
sound management a good information system is essential. This means
having the right information at the right time to make the right

decisions.

Information Systems provides the following major steps which allow
CDA to carry out the basic management process:

1) Development of a set of procedures which will assist the
CDA in identifying information it needs to measure prog-
ress and success

2) Implementation of these procedures which will collect, store,
process and report this information on a routine basis.

Without such an organized process for identifying and supplying the
right information at the right time, the management decision-making
process will continue partially, at the wrong time or not at all.
Note, however, that Information Systems does not make the decisions,
nor does it solve all the problems. It can provide the factual data
on which to base decisions and will increase the probability of sound
management decisions for the following reasons:

1) Based on clear understanding of information important
to managing

2) Deals only with that information needed to manage

3) Collects information regularly

4) Stores information so it is readily available

5) Provides information to all the people who need it
6) Provides only that information each individual needs
7) Presents information in a practical form

8) Communicates information when it is needed.
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INFORMATION SYSTEMS PROGRAM DEVELOPMENT

The information system consists of five general activities: analysis
of needs, identification of sources, collection and processing, report-
ing, and maintaining and expanding the system.

Analysis of Information Needs

This means identification of the data to be gathered and reported for
CDA staff decision-making. There are four types of common CDA informa-
tion needs: base line data; project contracting and monitoring data;
CDA administration and fiscal control data; evaluation and continuing
data planning.

Identification of Data Sources

Once staff information needs have been identified, it is necessary to
identify existing or potential sources of data. Though the CDA will
depend on agencies operating projects for most of its data, it will
also have to seek other primary and secondary sources to supply the
data for baseline characteristics, planning, evaluation and administra-
tion. For this purpose, the CDA should develop a comprehensive listing
of all data sources in the community and the types of data available.

Collection and Processing of the Data

For this activity, the CDA must establish procedures for collecting
and processing the data it needs. Primarily the CDA will have to
develop reports to be completed by the information source and reach
agreement that the desired data will be reported. When information
begins flowing into the CDA, there should be a procedure for storing
and processing this data.

Reporting the Information

The CDA will want to develop report formats which will summarize and
highlight the data originally identified for decision-making purposes.
The development of reports should meet the specific needs of the CDA.

Maintaining and Expanding the System

This activity is intended for the CDA to insure that the system keeps
current with and is expanded to meet the changing CDA information needs.
At the same time, the CDA may find opportunities for expanding both the
coverage and the sophistication of the system. For these reasons, the
CDA should consider how it will: 1) check data accuracy; 2) review
information needs; 3) review and update base line data; 4) review and
update data files; 5) review and update report formats and processing
procedures; 6) code all elements of the information system; and 7)
computerize the CDA information system.
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MAJOR ACCOMPLISHMENTS DURING SECOND ACTION YEAR

Information Systems has realized major accomplishments during Second
Action Year in three main areas: staffing, projects and interface
(both internal and external).

Staffing

The full number of staff, as budgeted, was hired by September of 1971.
The current organization is headed by an Information Systems Super-
visor. The Supervisor 1is supported by an Information Specialist, a
Computer Programmer, two Transaction Secretaries and a File Clerk.

Although the Information Systems staff has had approximately 125 per-
cent turnover during the first part of the year (reasons included
jmproved job opportunities and some personal difficulties), the staff
has remained stable during ihe last four or five months.

Projects

The major projects'accomp1ished in the Second Action Year were 1) des-
igning the questionnaire; ?2) administering the survey; 3) coding the
completed questionnaire; 4) transferring the coded data on to load-
sheets; 5) keypunching the loadsheets onto computer punch cards; 6)
editing the keypunched data for errors; 7) making the actual computer
runs; and 8) generating the reports. A1l of these activities were
performed for two major surveys, one for the Portland Development
Commission and the other for the CDA.

PDC Survey

The PDC Survey was held in one planning area and was a 100 percent
household survey (2833 total) of which 1637 were interviewed. Each
interview consisted of 122 questions concerning categories of housing
beautification and recreation.

The results are currently in extensive use by the planning area consul-
tants, citizens and CDA staff. The computer output resulted in approx-
imately 2,000 pages of useful information.

CDA Comprehensive Neighborhood Survey

The need for reliable information covering all facets of social condi-
tions existing in the MNA has been apparent for several years. As a
means of satisfying this informational void, the CDA staff designed a
comprehensive survey aimed at the unique social conditions existing in
the Model Neighborhood area, contracted with a survey consultant to per-
form the survey, translated the survey information into computer read-
able format, and designed the necessary computer programs required to
process the survey data into statistical tables usable by CDA staff and
other interested agencies.

Occupants 1in approximately 1,000 houses or 10 percent of the area were
interviewed according to a random selection method that ensured the
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best possible cross-sectional mix, resulting in a reliable sample
of existing conditions.

Miscellaneous Surveys

In addition to the major surveys, the department has also completed
several other smaller surveys and satisfied both in-house and outside
information requests.

Interfaces

Information Systems is continually interfacing with both internal
departments and external agents (federal, state and local) to acquire
new updated data.

Information Systems is the CDA representative to the Data Users Group
which consists of 70 organizations. This group meets monthly to share
in standardizing collection and usage of data.

Data processing services have been performed both in-house and through
outside contracts. In-house service was executed on electronic account-
ing machine equipment. For the more complex jobs which required equip-
ment of greater capability and sophistication, outside contracts were
signed with the City/County Data Processing Authority, Castle & Cooke
Computer Service, Northwest Keypunch Service and the Bonneville Power
Administration Computer Center.
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3rd Action Year

FORM APPROVED
BUDGET BUREAU NO, 63-R1211

U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT

REQUESTED ACTION YEAR

CITY DEMONSTRATION AGENCY BUDGET FROM: o
FUNDING 06-16-72 06-15-73
CITY
Portland, Oregon
TABLE A - SUMMARY OF LOCAL CONTRIBUTIONS
LOCAL CONTRIBUTION HUD
CASH IN-KIND TOTAL OTHER MC FUNDS TOTAL
FUNDING SUMMARY (3000) (8000) ($000) ($000) ($000) ($000)
(1) (2) (3) (4) (5) (6) (2)
Program Administration 117 117 468 585
Capital Projects and
Activities 305 305 1,045 3,277 4,627
TOTAL
305 117 422 1,045 3,745 5,212
TABLE B
(Status of MC Grant Funds Cumulative through the Requested Action Year)
OBLIGATIONS' MC GRANT AMOUNTS
e ) . REQUESTED R CUMULATIVE - ADDITIONAL
CURRENT ACTION — THROUGH LATEST MC GRANT"
CUMULATIVE YEAR
e e YEAR (Cols. 1+2+3) MC GRANT REQUESTED ACTION
ACTUAL ESTIMATE : BUDGET YEAR
1970-71 1971-72
(1) (2) (3) (4) (s) (6)
3,745,000 3,745,000 3,745,000 11,235,000 11,235,000

RECAPITULATION:

7. Cumvlative MC Grants through requested action year (cols. 5+6)...% 11,235,000
- 11,235,000

8. Total obligations "rough requested action year (col. 4)....
9. Estirnated unobligated balances at end of requested action year . ..

-0-

(Comparison of Ob

TABLE C

ligations and Expenditures of Model Citie

s Grant Funds Through Requested Action Year)

EXPENDITURES 2

MC GRANT OBLIGATIONS

. CUMULATIVE THORUGH
ZZ";J:LY:‘\TS CURRENT REQUESTED —— mEo R
ATIVE
AL L YEAR ACTION YEAR Cols. 1+2+3) ACTION YEAR
ESTIMATE EETMATE (From table B, Col. 4)
() 2) 3) ) (s)
3,745,000 3,745,000 3,745,000 11,235,000 11,235,000
RECAPITULATION:
6. Cumulative MC Grant obligations through requested action year (Col. 5 % 11,235,000
7. MC Grant expenditures through requested action year (Colid)cwwswens 11,235,000

8. Estimated unexpended obligations at end of requested action year.....

1
Obligations.

funds commited under all execu

The term “*Obligation’" used herein refers to firm commitments b
ted contracts (or memorandums of understanding)

istration expenses and projects operated by the CDA staff, it refers to

Expenditures. The term
ting agency or contractor or payments made for other eligible expenses incu

‘expenditures”’

s used herein refers to disbursements of Model Cities Grant funds made by the City to an opera-

Program in accordance with an approved Grant Budget.

the funds budgeted and earmarked for expenditure for such activities.

y the City to an expenditure of funds. It refers to amount of
with third party operating agencies. With respect to admin-

rred in operating the approved Comprehensive Demonstration

HUD-7044,1 (2-70)

HUD-Wash,, D. C.
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3rdvActjgn {Qar

BUDGE T BUREAU NGO, 03 -R1211

Approved Total
Grant Amount : $

CITY
U.S. DEPARTMENT OF HOUSING AND URDAN DE VUL OPMENT
CITY DEMONSTRATION AGLNCY BUDGHT "T-'S'&':Pu?r(tll%%"rfﬁr Toavr =
BUDGET SUMMARY RE\!:4|E—EE6A—C0TO'LN YEARS
{ "|Original Submission [ )Revision Not 06_16_72 (56-]5:73
(ALL FIGURES IN THOUSANDS ROUNDED TO THE NEAREST THOUSAND)
CATEGORY PRIOR C':JD(HF et REQUESTED FUNDS TOTAL CUMULA-
CCDE PROGRAM CATEGORY vEARS |APPROVEDI ; TIVE TOTAL
NUMBER we GRANE | BUOSE T, MC NON HUD MC FUNDS (Col. MCFS::SSN'
: Funos MESRANT | GRANT IFEDERAL STATE LoCAL F6) (Col.3+415)
n (2) (3) (&) (s) (6a) (6b) (6¢) 7) (8)
10 Education 1082 352 332 130 462 1766
h /
11| Heal 28 59 56 | 146 63 | 265 | 143
15| Social Services ap | 828 | 888 | 847 2 83 | 1820 | 2158
16 Recreation — Culture 86 100 186
17 | Crime — Delinquency - -7'8 134 144 50 29 293 356
20 |Manpower and Job
Development 122 267 214 214 603
21 Economic and Business
Development 147 460 475 475 1082
20 |Hovsing 67 | 536 | 199 199 | 802
31 Relocation 282 71 447 447 800
a2 Transportation —
Communication 15 15
55 Environmen'al Protection
and Development 505 208 25 25 738
s {Chien Purfisipelios s | 263 | 202 202 | 523
s0 Evaluztion and
Information 71 222 2_95 295 588
SR 2983 | 3500 | 3277 |1043 2 305 | 4627 | 9760
90 | Prograin Administration 762 245 468 1 17 585 1475
GRAND TOTAL 3745 | 3745 | 3745 [1043 2 422 | 5212 11,235
CLEARANCE SECTION
cITY HUD APPROVAL

followed and that all
and by HUD is on file
Grant Agreement.

It is hereby certified that City budgeting practices have been
justifications and back-up material required by City practice
with the City and is available for inspéction pursuant to the

DATE SIGNATURE AND TITLE OF CITY'S CHIEF FISCAL OFFICER

(Signature)

SUBMISSION AUTHORIZATION:

DATE SIGNATURE AND TITLE OF CITY's CHIEF EXECUTIVE OFFICER

(Date)

HUD-7044 (2-70) Previous edition is obsolete
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SRR

s, DFPARTMENT OF HOUSING AND UneerAN DEVEL OPMEN -~
CITY DEMONSTRATION AGENCY BUDGET Portland, Oregon
" L P AR C A L ety
PROGRAM CATEGORY  PROJECT BUDGET .
Education
(AL FiGURES IN THOUSANDS ROUNDEDR TO THE NEAKEST THOUSAMNOD!
HUD PROJECT PRIOR CURRENT REQUESTED FUNDS
USE TitLe ! vEARS APPROVED
ONLY MC GRANT | BUDGET 5 NON MC GRANT FUNDS TOTAL
. MC GRANT |MC GRANT — -~ _ ,
FUNDS FUNDS | FEDERAL STATE LCCAL (Ll 3 5
(1) (2} 131 (4) (5! (6c) 6L B.E e

Education Aides 102 87

20 131

11

Pre-School

Expansion 45 ‘61

82 19 101

Martin Luther King

Scholarships 50 60

Cascade Center 851

Youth Opportunity

School 138

34

91 230

139

GRAND TOTAL

1082 362

332 130 462

‘Cnpitcﬂ Projects must be identified by underlining the Project Title.

review o detoiled copital acquisition and construction cost budget
quent change orders)

Agency's Techinical Staff.
with local capital budgeting practice, ond these estimates shall be retaine

2Any proposed use to contract and consultant services in
rendered under the contract and the basis for the cost estimate.

Prior to start of construction, the CDA must have
for cach project supported by specifications and drawings
a qualified engineering consultant, or the Operating

which must have been reviewed and approved by the City’s Engineer,
deve[opcd in accordonce

At the time of submission of this budget schedule, it is
d on file by the City for possible HUD review.

(and ony subse-

necessary to have budget estimates

an activity shall be justified by o narrative statement setting forth the service to be
The statement shall be included as part of the appropriate work program.

on file for possible HUD

HUD-7040 (4-70) Previous cdition is obsclete
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S, DEPARTMENT OF HOUSING ANDY Umar AN DT VL OPMENT s —
CITY DEMONSTRATION AGENCY BUDGEL Port]and Or‘eqon
b b
o . . PSOVG AR L A T v an
PROGRAM CATEGORY _PROJECT BUDGET
o Health
j- oo nt FIDURES (N THOUSAEBS OUNDED TO THE NEAREST THOUSAND!
. ProsecT ior | SoEeuo | | »
ONLY MC GRANT BUQGET, " - T2 NON MC GRANT FUNDS ) TOTAL
FUNDS MCFE’,?ESNT M('—G FEDEFiALv—er—‘I"/L\-TE_—TtOCAL_ (sl 5 o 0
(1 (21 3 (a) (5! (60" (6b 6< 7
Health Design 7
Re-allocated tp Health Plan (1)
Health Planning 5 14 13 22 35
Mental Retardation
Timmy Education i3
Mental Retardation
Portland Children B
Center
Mental Retardation
Pilot Education
- I
Mental Retardation
STAR 3 8
Mental Retardation
MARC 33 43 146 41 230
GRAND TOTAL 28 59 56 1146 63 265
underlining the Project Title. Prior to start of construction, the CDA must have on file for possible HUD

lCnpiml Projects must be identificd by
review o detailed capital acquisition a
quent chan
Agency's
with |

2Any pvoposcd use to contrac
rendered under the contract and the

¢ orders) which must hove
echinical Staff. At the time

ocal capital budgeting practice, an

nd construction cost
been reviewed and approved by the City's Engineer,
of submission of this
d these estimates shall be

budget for cach project support

budget schedule,
retoined on

t and consultant services in an activity shall be justified by a
basis for the cost estimate.

ed

it is necessary to
file by the City for possible HUD review.

by specifications and drawings (and any subse-
a qualified engineering consultant, or the Operating
have budget estimates dcvetoped in accordance

~arrative statement setting forth the service to be

The stotement shall be included as part of the oppropriate work program.

HUD-7040 (4-70) Previous cdition is obsolete
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[N
.S, PDEPARTMENT O HOUSING AND Ui AN DT VEL OPMENT

——
CITY DEMONSTRATION AGENCY BUDGEL Portland, Oregon

SOV AR G A T e ten

PROGRAM CATEGORY  PROJECT BUDGET . .
Social Services _

. (AL FIGURES IN THOUSANDS ROUNDEDR TO THE NEAREST THOUSAND!

HUD PROJECT PRIOR CURHENT REQUESTED FUNDS

USE nTLe ! YEARS APPROVED .

ONLY ) MC GRANT SFU%;‘:‘:—;RT N  NONMC GRANT FUNDS TOTAL
Funes FUNDS _ | FEDERAL STATE Locar (ol 5o

(1) (2) 13 (4 (5} (60" 16b) 61 7

Senior Adult

Service Center 70 136 171 171
Aging Planning 4 13 9 9 18
Comprehensive
Child Care 84 217 214 803 54 1071

Consumey
Protection 28 105 90 90

Multi-Service
Center 124 147 175 35 2 29 241

Community
Care 67 110 105 105

Foster Heme Care &
Youth Care 65 100 124 124

GRAND TOTAL 442 828 888 | 847 2 83 1820

]Cnpiml Projects must be identified by underlining the Project Title. Prior to start of construction, the CDA must have on file for possible HUD
review a detailed capital acquisition and construction cost budget for each project supported by specifications and drawings (and any subse-
quent change orders) which must have been reviewed and opproved by the City"s Engineer, a qualified engineering consultant, or the Operating
Agency's 'lgcchinicol Staff. At the time of submission of this budget schedule, it is necessary 1o have budget estimates dcve'opod in accordance
with local capital budgeting practice, ond these estimates shall be retained on file by the City for possible HUD review.

2/\ny proposed use to contrac! and consultant services in an activity shall be justified by a norrative stafement sctting forth the service to be
rendered under the contract ond the basis for the cost estimate. The statement shall be included as part of the oppropriote work program.

HUD-7040 (4-70) Previous cdition is obsolete
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.S, DEPARTMEMT OF HOUSING AND [P AN DEVELOPMENT
CITY DEMONSTRATION AGENCY BUDGE L

PROGRAM CATEGORY . PROJECT BUDGET

Criby

St

Portland, Oregon

PO S AN A ey

Recreation & Culture

(AL FIGURES IN THOUSAND

6 ROUMDEDR TO THE NEAREST THOUSAND!

ULSJ[? PROJEG T PRIGR ‘ CURRENT REQUESTED FUNDS
TiTLE YEARS APPROVED
ONLY MC GRANT \ BUDGET, > NON MC GRANT FUNDS TOTAL
FUNDS MC GRANT MC GRANT T P ,
' FUNDS FEDERAL STATE | LoCcAL (Col 5 -0
(1) (2 13) (a) (51 (6a" . e -

Youth Activities

& Planning 37

(5)

Reclass as Affairs

Youth Affairs

Council 54 100

M.N. Youth
Services

GRAND TOTAL

86 100

0

0

‘Copircl Projects must be identified by underlining the Project Title.

quent change orders) which must
Agency's Techinical Stoff.
with local capital budgeting practice, ond these estimates s

2/\ny proposed use to contract ond consultant services in an activity shall be justified by o narr
The statement shall be included as part of the appropriate work program.

rendered under the contract ond the basis for the cost estimate.

Prior to start of construc
review a detailed capital acquisition and construction cost budget for each project supported by specifications and
hove been reviewed and approved by the City's Engineer, o qualified engineering consultant
At the time of submission of this budget schedule, it is necessary to hove budget estimates devcroped in occordance
hall be retained on file by the City for possible HUD review.

tion, the CDA must have on file for possible HUD
drawings (and any subse-
or the Operating

ative statement setting forth the service to be

Previous edition is obsolete

HUD-7040 (4-70)
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(SN AN

Portland, Oregon

AT ey

1.5, DEPARTMENT O POUSING AND U AN DEVIEL OPMENT
CITY DEMONSTRATION AGENCY BUDGE L

POl i AR

Crime & Delinquency

NEAREST THOUSAND!

PROGRAM CATEGORY  PROJECT BUDGET

SUNDEDR TO THE

FIGURES IN THOULSANDS B

(ALL

HUD PROJECT PRIOR CURRENT REQUESTED FUNDS
USE e’ v EARS APPROVED
ONLY MC GRANT BUCGET o NON MC GRANT FUNDS TOTAL

L GRANT | MC GRANT |MC GRANT “ =0 — S ol 3 - o
. FUNDS FEDERAL STATE LOCAL [

2 2 i o ) \ 5

B (21 13 (a) (5 160 6b! 6" 7

29 223

Police Community
50

Relations 134

78

29 223

the CDA must have on file for possible HUD

fications and drawings (and any subse-
Itant, or the Operating

devc[oped in accordonce

144 50

Prior to start of construction,

cach project supported by speci
he City"s Engineer, o qualified engineering consu
dule, it is necessary to have budget estimates
d on file by the City for possible HUD review.

/8 134

]Copitol Projects must be identificd by underlining the Project Title.
review a detoiled capital acquisition and construction cost budget for
quent change orders) which must have been reviewed and approved by t
Agency's Techinical Staff. At the time of submission of this budget sche

with local capital budgeting practice, ond these estimates shall be retaine

GRAND TOTAL

otement setting forth the service to be
e work program.

ified by a narrative st

ity shall be just
hall be included as part of the appropriat

se to contract and consultant services in an activ
The statement s

2An1y proposed u
he contract and the basis for the cost estimate.

rendered under t

HUD-7040 (4-70) Previous cdition is obsolete
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Ly
'

.S, DEPARTMENT O HOUSING AND [nearAN DEVEL OPMENT

CITY DEMONSTRATION AGENC Y huDGe |

Portland, Oregon

P EEARY G A T iy

PROGRAM CATEGORY - PROJECT BUDGET
Manpower & Job Development
(AL L FIGURES IN THOUSANDS ROUNDED TO THE NEAREST THOUSAND)
nio PROJECT TR CURRENT ; -
USE fiTee ! :E'A% ‘ APPROVED BEQUESTREO FLi
ONLY MC GRANT \ BUDGET, > NON MC GRANT FUNDS TOTAL
FUNDS MC GRANT MC GRANT - , ((-”/ 5 ool
FUNDS EDERAL STATE LGCAL
(1) (2) 3 (a) (5! (60! i6b! 6 7

Operation Step-Up 79

210

214

214

CDA #11 43

57

214

267

122

GRAND TOTAL

214

]Cnpitol Projects must
review a detailed capit
quent change orders) which must have

'

Agency's Techinical Staff.
with local capital budgeting practice,

o contract and consultant servi

rendered under the

be identified by underlining the Project

al acquisition and construction ¢
been reviewed an

At the time of submissi
and these estimates shall be retaine

2/\ny proposcd use
contract and the basis for the cost estimate.

Title. Prior to start of construction,

ost budget for cach proje
d approved by the City's

on of this budget schedule, i

donf

ces in an activity shall be justified by 0 na
The statement shall be includ

the CDA must have on file for possible HUD
(and any subse-
or the Operating

'oped in accordance

specifications and drawings
ineering consultant
deve

ct supported by
Engineer, a qualified eng
t is necessary to have budget estimates

ile by the City for possible HUD review.

rrative stotement setting forth the service to be
¢d as part of the appropriate work program.

HUD-7040 (4-70) Previous edition is obsolete
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€ A N
vt

Portland, Oregon

PR AR A T vy

PROGRAM CATEGORY . PROJECT BUDGET .
Economic & Bus. Development

V.S, DEPARTMENT OF HOUSNING AND Urner AN DEVEL OPMENT
CITY DEMONSTRATION AGENCY nubpGe |t

(ALL FIGURES IN THOUGLANDS RKOUNDED TO THE NEAREST THOUSAND!

HUD PROJECT PRIOR CURRENT REQUESTED FUNDS
USE TiTLE ! YEARS APPROVED .
ONLY MC GRANT | BUDGET. ) 2{ NON MC GRANT FUNDS TOTAL
FUNDS | MC GRANT |MC GRANT < I- ol o
FUNDS FEDERAL STATE LCCAL AN
(1) (2) £3) (a) (5) (6o} 6b) 6 7

Community
Development 126 416 431 431

Contractors
Management 21 44 44 44

GRAND TOTAL 147 460 475 475

Prior 1o start of construction, the CDA must have on file for possible HUD
ed by specifications and drawings (and any subse-

]Cnpitol Projects must be identified by underlining the Project Title.
review a detailed copital acquisition and construction cost budget for cach project support
quent change orders) which must have been reviewed and approved by the City's Engineer, a qualified engineering consultant, or the Operating

t At the time of submission of this budget schedule, it is necessary fo have budget estimates deve[opcd in accordance

Agency's Techinical Staff.
with local capital budgeting proctice, ond these estimates shall be retained on file by the City for possible HUD review.
all be justified by a norrative statement setting forth the service to be

2/\ny proposed use fo contract and consultant services in an activity sh
tatement shall be included as part of the appropriate work program.

rendered under the contract and the basis for the cost estimate. The s

HUD-7040 (4-70) Previous edition is obsolete
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crby
P

Portland, Oregon

POV EEARNY © A T v iy

.S, DEPARTMENT O PIOUSING AND e AN DEVIEL OPMEN
CITY DEMONSTRATION AGENC Y BUDGET

PROGRAM CATEGORY - PROJECT BUDGET

Hnncing

ALL FIGURES IN THOUSANDS HOUNDED TO THE NEAREST THOUSAND!
HUD PROJECT PRIOR CURRENT REQUESTED FUNDS
USE TiTLe ! YEARS APPROVED
ONLY - MC GRANT BUDGET, > NON MC GRANT FUNDS TOTAL
FUNDS MC GRANT |MC GRANT — S
FUNDS FEDERAL STATE LCCAL (i o 2% B
(1) (2 (3 (a) (51 60" (eb 6" 7

RDP. Design

Less Reallocated
to repairs

50

(9)

Residential
Development
Program

Emergency
Housing Repair

17

199

199

GRAND TOTAL

67

_ 536

199

199

]Copiml Projects must be identified by

review a detailed capital acquisition an
quent change orders) which must have b
echinical Staff. At the time of submission of
with local capital budgeting practice, and these estimates s

Agency's

2/\ny proposed use to controct ond consultant services in an activity shall be |
rendered under the contract and the basis for the cost estimate. The statemen

underlining the Project Title.

d construction cost budget for eac
cen reviewed and approved b
this budget schedule,
hall be retained on file by the

y the City's Engineer,
it is necessary

Prior to start of construction,
h project supported by specificati
a qualified engin
to have budget estimates
City for possible HUD review.

the CDA must have on file for possible HUD

ons and drawings (and any subse-

eering consultant, or the Operating

deve‘oped in accordance

ustified by o narrative statement setting forth the service to be
t shall be included as part of the appropriate work program.

HUD-7040 (4-70) Previous edition is obsolete
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Cery
e

1.5, DFPARTMENT OF HOUSING AND [iarAN DEVELOPMENT

CITY DEMONSTRATION AGENCY BUDGE T POr\t‘land’ Oregon

. " PRo v AR 0 A L iy
PROGRAM CATEGORY - PROJECT BUDGET )
Relocation
(ALL FIGURES IN THOUSLANDS HOUNOED TO THE NEAREST THOUSAND!
HUD PROJECT ; TCURRENT :
USE TiTLE ! ss;cg«) APPROVED RECLIFSTED FHieS
ONLY ME. GRANT BUOCGET, 5 NON MC GRANT FUNDS TOTAL
FUNDS MC GRANT |[MC GRANT - o ‘
FUNDS FEDERAL STATE LOCAL (Colnoend
(1) (21 13 (a) (5! 160" ek 6 7
Relocation 282 71 447 447

71 447

447

7282

GRAND TOTAL

ts must be identified by underlining the Project Title. Prior to start of construction, the CDA must have on fil
led copital acquisition and construction cost budget for each project supported by specifications and drawings
which must have been reviewed and approved by the City's Engineer, a qualified engineering consultant
At the time of submission of this budget schedule,
ond these estimates shall be retoined on f

]Copitol Projec
review a detai
quent change orders)
Agency's Techinical Staff.

with local capital budgeting practice, ile by the City for possible HUD review.

ivity shall be

2/\ny proposed use 1o controct and consultant services in an act
The statement s

rendered under the contract and the basis for the cost estimate.

it is necessary fo have budget estimates dcvefopcd in accordance

justified by a narrative statement setting forth the service to be
hall be included as part of the appropriote work program.

¢ for possible HUD
(and any subse-
or the Operating

Previous cdition is obsolete

HUD-7040 (4-70)
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by
s DEPARTMENT OF THOUSING AND UnerAH DEVELOPMENT s -
CITY DEMONSTRATION AGENCY WUDGET Portland, Oregon
PO S AR L AT ey
PROGRAM CATEGORY _PROJECT BUDGET _
Transportation .
: (AL FIGURES IN THOUSANDS ROUMDED TO THE NEAREST THOUSAND!
HUD PROJECT ST T CURRENT -
USE RO sg;\o;zs O yel REQUESTED FUNDS
ONLY MC GRANT | BUDGET | NON MC GRANT FUNDS TOTAL
i S ONDS MC GRANT |MC GRANT . - T B
FUNDS EDERAL STATE LoCAL (
— DS 1.
() (21 3 (&) (5! (60} (eb) 6 7
Transportation 15
GRAND TOTAL '15
the CDA must have on file for possible HUD

fied by underlining the Project Title. Prior to start of construction,

sition and construction cost budget for cach project supported by specifications ond drawings (and any subse-

quent change orders) which must have been reviewed and approved by the City's Engineer, o qualified engineering consultant, or the Operating

Agency's echinical Staff. At the time of submission of this budget schedule, it is necessary to have budget estimates devefoped in accordance
and these estimates shall be retoined on file by the City for possible HUD review.

with local capital budgeting practice,
p 9 agp

]Cnpiml Projects must be identi
review a detoiled copital acqui

ative statement setting forth the service to be

ity sholl be justified by a narr
d as part of the appropriate work program.

The statement shall be include

2Any proposed use fo contract and consultant services in an activ
rendered under the contract and the bosis for the cost estimate.

HUD-7040 (4-70) Previous edition is obsolete
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Crey
11.S. DT PARTMENT OF HOUSING AND U AN DEVEL OFME NI

_
CITY DEMONSTRATION AGENCY BUDGET Portland, Oregon_ .
AR G A T Environmental

PROGRAM CATEGORY - PROJECT BUDGET Protection &_Deve1dpmént

. (ALL FIGURES IN THOUSANDS HOUNDED TO THE NEAREST THOUSAND)
A —— ——
HUD PROJECT e CURRENT REQUESTED FUNDS
USE TiTLE ! YEARS APPROVED -
ONLY MC GRANT BUDGET, 5 NON MC GRANT FUNDS TOTAL
FUNDS MC GRANT |MC GRANT R | N |
: EUNDS FEDERAL STATE LCCAL (Coloe )
(1) (2 13 (a) (5! (60" 6b) 6<! 7
]

___———_______,___————*—‘—‘_‘-_—4_—~__—~______~——<___—.___——-4_.‘

Pre NDP #1 175

Pre NDP #2 330 19

City Planning
Commission A 25 25

Boise Humboldt
Beautification 25

Neighborhood‘
Facilities 139

GRAND TOTAL 505 208 25 25

‘Copitcl Projects must be identified by underlining the Project Title. Prior to start of construction, the CDA must hove on file for possible HUD
review a detailed capital acquisition and construction cost budget for cach project supported by specifications and drawings (and any subse-
Zucm change orders) which must have been reviewed and approved by the City's Enginecer, o qualified engineering consultant, or the Operating
gency's echinical Staff. At the time of submission of this budget cchedule, it is necessary to have budget estimates deve[oped in accordance
with local copital budgeting practice, and these estimates shall be retained on file by the City for possible HUD review.

2/\ny proposed use to contract ond consultant services in an activity shall be justified by a narrative stotement setting forth the service to be
rendered under the contract and the basis for the cost estimote. The statement chall be included as part of the oppropriate work program.

HUD-7040 (4-70) Previous cdition is obsolete

P
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(R
~

Portland, Oregon

P s AR e AN (R R

VS, DEPARTMENT OF HOUSNING AND U AN DEVEL OPMENT
CITY DEMONSTRATION AGERNL Y hUDGE 1

PROGRAM CATEGORY - PROJECT BUDGET arizors Participation
e (ALLL FIGURES IN THOUSANDS HOUNDED TO THE NEAKREST THOUSAND!
Ugé’ PROJECIT 'h‘r?‘f;}T(;:_—“‘ f\lr‘j;‘:g\:‘go REQUESTED FUNDS
ONLY TITLE Ngigi; . \ BUODGET, ZL— NON MC GRANT FUNDS ' TOTAL
FUNDS MCFESSQT M ERAN T F epERAL ~5—T'A?£“chL (ol 5 wni
(1) (2) 13 @ (51 60° (6b! 6 7
Citizens
Participation 58 263 202 202

202

202

Prior to start of construction,
~ach project supported by specification
City"s Engincer, a qualified engineering consultant
dule, it is necessary to have budget estimates deve{
ossible HUD review.

58 263

cd by underlining the Project Title.

on and construction cost budget for
d opprovcd by ihe

{ this budget sche

the CDA must have on file for possible HUD
s and drawings (and any subse-

or the Operating
oped in accordonce

GRAND TOTAL

! Capital Projects must be identifi
review a detoiled capital acquisiti
ave been reviewed an

quent chan
Agency's
with loco

echinical Staff. Attt

2/\ny proposed use fo controct and
rendered under the contract and the

e orders) which must h
he time of submission o

ond these estimates shall be retoine
ity shall be justified by

| copital budgeting practice,
The statement shall be include

consultant services in an activ
basis for the cost estimate.

d on file by the City for p

o narrative statement setting forth the service to be
d as purt of the oppropriate work program.

HUD-7040 (4-70) Previous cdition

is obsolete
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Cruy

'

1.5, bt PARTMI N1 Of HOUSING AND Ui AN DT VL OPMINT
CITY DEMONSTRATION AGER Y BUDGE T Portl and, Oregon
_ . P AR AT vy
PROGRAM CATEGORY  PROJECT BUDGET ) )
luation & Information
. AL FIGURES IN THOUSANDS ROUNDED TO THE NEAREST [HOUSAND!
HUD PROJECT T ,é.u_m...__’_.___.—-__. : et e =
USE RO, sr;\;f);s \ O VED | REQUESTED FUNDS i
ONLY me GRANT | BUDGET ‘ 2‘ NoN MC GRANT FUNDS ! TOTAL
&5 MC GRANT |MC GRANT —_— - :
. FUNDS FGNDS  FEDERAL (Col 5+ i
() (21 3 (4 (51 6< 7
______..__—__________,.__——e———-—_._._.___.___,.ﬁ,__.___,,__‘
Evaluation &
Information 71 222 295 295
. ] ______——-—_J____—_.——-—— — S A
e — g
GRAND TOTAL 71 zde 295 295
]Copiml Projects must be identified by underlining the Project Title. Prior to start of construction, the CDA mus! hove on file for possible HUD
review a detailed capital acquisition and construction cost budget for cach project supported by specifications and drewings (and any subse-
quent change orders) which must have been reviewed and approved by the City's Engineer, o qualificd engineering consultant, or the Operating
Agency's echinical Staff. At the time of submission of this budget schedule, it is necessary to hove budget estimates developed in accordance
with local capital budgeting practice, and these estimates chall be retained on file by the City for possible HUD review.
2/\ny proposed use 10 contract and consultant cervices in an activity sholl be justified by a aarrative statement setting forth the service to be
rendered under the contract and the basis for the cost estimate. The statement <hall be included as part of the appropriote work program.

HUD-7040 (4-70) Previous cdition is obsaolcte
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S D PARTMENT OF HOUSING AN U AN DEVEE OPMEN A i
CITY DEMONSTRATION AGENCY BUDGET Port]and s Oregon
i o N P i AN AL e id
PROGRAM CATEGORY -PROJEC1BUDGET o )
S Program Administration
1 (AL L FIGURES IN THOUSANDS ROUNDED TO THE NEAKEST THOUSARND)
HUD PROJECT C BRIDE CURKENT e —————— el T
USE ‘ T‘TL—é‘ t:u:p:; ‘ it LN REQUESTED FUNDS ’ ‘
ONLY MC GRANT ‘1 BUDGET, ‘21 NON MC GRANT FUNDS TOTAL
A P ns | MC GRANT | MC GRANT - — ——
FUNDS _ EDERAL STATE LOCAL (

(1) (2) 3) (4) (5! \ 6a? 6b W B 7

Administration 762 245 468 117 585

GRAND TOTAL 762 245 468 117 | 585

the CDA must have on file for possible HUD

fications and drawings (and ony subse-
or the Operating
Ioped in accordance

entified by underlining the Project Title. Prior to start of construction,
quisition and construction cost budget for cach project supported by speci

t have been reviewed and approved by the City's Engincer, o qualified engineering consultant
n of this budget schedule, it is necessory to have budget estimates deve

d on file by the City for possible HUD review.

! Capital Projects must be id
review a detailed capital ac
quent chonge orders) which mus

Agency's echinical Staff. At the time of submissio

with local capital budgeting practice, and these estimates shall be retaine

ed by a norrative statement setting forth the service to be

an o tivity shall be justifi

The statement shall be included as part of the appropriate work progrom.

2/\ny proposed use to controct and consultant services in

rendered under the contract and the basis for the cost estimatc.

HUD-7040 (4-70) Previous edition is obsolete
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‘Form Approved
Budget Bureau No. 63+R1211

U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT

PROGRAM ADMINISTRATION BUDGET

(Use This Form as a Budget for Admmlstrahon of Comprehensive City Demonstration
Programs Under Section 105 of Title | of the Demonstration Cities
and Metropolitan Development Act of 1966)

1. NAME OF CITY DEMONSTRATION AGENCY
PORTLAND MODEL CITIES AGENCY

THIRD ACTION YEAR BUDGET

2. BUDGET
6. COST CATEGORY b. ESTIMATED COST FOR
YEAR ___ OF PROGRAM
1) Perso'nﬁelb '
' 368.752
. (2) Consultants and Contract Services
38,067
(3) Travel
13,416
(4) Spoce
i B 28,279
(5) Ceisureble Supplizs
S 11,100
(6) Rental, Lease, or Puichase | Equipment
8,552
(7) Other:
TOTAL
468,166
C. LOCAL SHARE
(117,041.50 )
D. MCA SHARE
2 (4687166.00)
3. SUBMISSION /% ( /
M~ /(Z( /0/@ | b. 3// s/ 7z
“Signature and 15 0 Tuthorlzed Official Date
4. APPROVAL
a. b.
Signature and Title o[Authormd HUD Official Date
HUD-7039 (10-68) HUD-Wash., D.C. 233703_

‘o 14K



AT =
4l M LN
B . . .‘ \
) Lt 1T
JHa Y AT S

;

OPERATING AGENCY
ADDRESS

TITLE OF ACTIVITY

 MQDEL CITIES AGENCY | )
___§§29 _ﬂ;_"ELWQﬂLQﬂ_AVENUE, PORTLAND, OREGON o

PERSONHNEL

DATE

ADMINISTRATION

15

SRS

I

g

il I} FosiTIOR B TS Lomvensee L oe Tiwe on @uontis | g Coxe)
- | . S UNDERTAKIHNG EMP:L“(zIED
1 Director | 1894 BTSN M VIS WV 2 FLS
3 | Deputy Director 1495 - j00% 112 17.940
1. Administration Officex 1079 I 100% 12 112,948
1 | _0ffice Manager 866 . 100% 1] 2 110,400
____l________._Seniﬂr_ﬁiﬁnﬂ_ﬂ_,________iﬁHL____ﬂ__JiEﬁL.___.___12_._M“.~_~.84312“_,.
1L Senior Stend ———~ gh7 1 1002 ——— 12 4 7.878
1 __|__Senior Stenc | D .y J— DO%__._#____JiL_,_______1,818_____
ST — __Receptionist .4 546 | 1002 121 6,552
1 ____wﬁ,.kammnijng.Assisiani.n__.ﬁlﬁ.,______lQQ%__.__w.,_lz_.“_____.Bﬁ138____,
_““J,,____,_wlkmunisttaiine_Assisiunt~6E3m,~____JLMHL___ﬂ,.”_12__._____Ji;hﬁl__,,
A —  Financial Specialistl | 918 1 1004 12— 111,024 ]
1| _Tech. Specialist T s looy 112 2610
A— .________Sysiems_uanager.M____.___1542_________501w_.__ {12 b 9,256

“—"—“‘“*_‘_""':_‘:_?"———'—“‘:,:.,__—’_—;;L__'_—— of = ——— =
COST OF FRINGE BGENEFIT S(INDICATE BASIS FOR ESTIMATE)
TOTAL, PR SONKEL ]
_.__,;‘________‘___:::_.__::__________‘_.___._,_::‘_," == e = SUB TOT-A L S ]6Q‘ ZQG:'AE-._
TOTAL, PERSONMNEL
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PERSONNEL

" paTE Aoril 15, 1972
OPERATING AGENCY ~ MODEL CITIES AGENCY
ADDRESS 329 N.E. UNION AVENUE, PORTLAND, OREGON
TITLE OF ACTIVITY ADMINISTRATION ( page 2 )
(A) NUKT LR OF (B) POSITION oR TITLE (C)AVERAGE (D)PERCENT (E) MONTHS (F) COST
PERSONS SALARY/MONTH OF TIME ON TO BE (CXDXE)
B VUNDERTAKING E‘I:Q_PALOYED
SUB_TOTAL PG.1 o 160,264
1 Coordinator 1450 100% 12 17,394
1 Specialist 1 969 100% 12 11,622
1. Snecialist 1 919 100% 12 11,024
1 Planning Assistant 678 100% 12 3,138
1 Plann’ng Assistant 678 100% 12 8,138
1 | Planiing.Assistant 678 100%. 12 8,138
L1 ~__M_E1“ngiDQWA§§istant 678 ~_100% 12 8,138
| 1L fewion Steno 699 Il 100% 12 8,398 |
1 1 ostenu Clerk 563 _ _WV__JQQ% 12 6,760 |
pvSICAL ) -
1| Cgoerdinator 1367 100% | 12 16,406
1 | Specialist 11 1112 100% 12 142,998
A Specialist 11 Q97 _ 100% n 12 11,960
] Planning Assistant 1 678 100%. {12 2,138 |
1 Planning Assistant } 698 100% 12 8,372
1 Steno_ Clerk 598 100% 12 7,176
COST OF FRINGE BENEFITS(!NDEATE BASIS FOR ESTIMATE) —
TOTAL, PERSORNEL
- SR — o 1313,404
I ——— _ Fringe_?gngfits ]S,ﬂﬁﬁuxfﬁi_
TOTAL, PERSONHEL
368,752
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BUDGETJUSTHWCNNON

(ATTACH THIS FORM TO EACH BUDGET FORA CAPITAL PROJECT,
ACTIVITY, AND TO THC PROGRAM ADI4INISTRATION BUDSET)

/ “(" :
vt s

DATE __April 15, 1972

CATEGORY_.-“_ADMlNL§IRAILQN__-~_______-_-——————~—~————
OPERATING AGENCY ____,f@Eﬁﬂ;_9EIEEEL___~_~____~___—________,__________________________'_“____
ADDRESS 5329-HT,Ef_unign—Aveﬂué1—39iilﬁﬂQ4—in3¥KUL—-—————————————~'———~—-
TITLE OF AGTIVITY CONTRACTED SERVICES ( INCLUDING AUDITING ) .
DESCRIPTION or ITEM® AND BASIS FOR VALUATION™ ™ AMOUNT OR VALUE
SO i OF ITEM

B . ]
e T

e

e e e
= e e T

(20 ) CONTRACTED SERVICES

ITEM

1. Continuing educational & job related cources $2,000
2. STATE OF OREGON FEDERAL CO-ORDINATING 500

3. Manpower girls for peak load typing
1,000 Hours @ $4.05 hr. 4,050
4. Legal services 300 hrs. @ $25. hr. 7,500
5. Staff training & seminars $500 x 2 sessions 1,000
6. Work stucy program, students P.S.U. & p.C.C. 1,000
7. Various Consultants 50 days @ $50 day 2,500
8. Auditing- Operating agencies 8,601
9. Secretarial service 9,492
10. Dues and Membership 1,000

$37,643

¥*
FOR PERSCQINEL cOSTS USE PERSONNEL JUSTIFICATION FORM.

¥* ¥
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO INSURE THAT |T IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS
FOR DETERMINING OR COMPUTING ITS VALUE. FOR EXAMPLE, OFFICE spPACE RENTAL FOR TWO PROFESSIONALS!
160 SQUARE FEET AT $2.00 PER SQUARE FOOT, INCLUDING UTILITIES AND JANITORIAL SERVICES.
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BUDGET’JUSTKWC&TlON

(ATTACH THIS FORM TO EACH BUDGET FOR A CAPITAL PROJECT,
ACTIVITY, AND Y0 THE PROGRAM ADMINISTRATION BUDGET)

—

20 )
(T

CATEGORY ADMINISTRATION paTE _April 15, 1972

Model Cities

OPERATING AGENCY 0 —— ,_____,,__M_h,,_.‘,_«H____________—________________
ADDRESS __53ZQ,Nu.fL;JHIUHLJEUﬂMhi,.EanilaDd,~D£egoﬂ_—91244~———~———————————————
TITLE OF ACTIVITY ___;Uyﬂﬁﬂ;,_____~____~________________,‘_____ﬂ“_____“____ﬂ_’___f
DESCRIPTION of |TEM™ AND BASIS FOR VALUATlON** _ | AMOUNT OR VALUE
‘ ' OF ITENM
'________4—————*—-'—————-‘—-‘—'"__‘_: ‘/-f_.//‘ﬁ/:‘~;/_"_—;//”—’;’:— —— et
( 30 ) TRAVEL, LOCAL :
Mileage, 15,000 miles @ 11 per mile $1,650
(35 ) TRAVEL, QUT OF TOWN
1. 4-CDA Director conferences @2 persons
@ $350= $700 x 4 trips $2,800
2. H.U.D. Fiscal Conferences @3 persons
@ $300 = $900 x 2 trips 1,800
3. Regional H.U.D. Seattle Office ( overnight )
10 trips @ $50 500
4. Washington, D.C.- for Grant Development-600
5. SanFrancisco H.U.D. Regional
2 trips @ $200 400
6. Denver H.U.D. Regional
@ $200 200
7. Location to be announced LEAA
Confer. (1) per 350
8. Location - Hew Conferece
1 per x 2 trips 600
9. H.U.D. Conference
1 per x 2 trips 400
10. Relocation 1 per ¢ 250 x 2 trips 500
11. Housing 1 per @ $250 x 2 trips 500
$8,650

¥*
FOR PERSONNEL cOSTS USE PERSONNEL JUSTIFICATION FORM.

* ¥
DESCRIBE THE ITEM |N SUFFICIENT DETAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS

FOR DETERMINING OR COMPUTING ITS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS!
160 SQUARE FEET AT $2.00 PER SQUARE FOOT, INCLUDING UTILITIES AND JANITORIAL SERVICES.
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BUDGET JUSTIFICATION

TTACH THIS FORM TO EACH BUDGET FORA CAPITAL PROJECT,

(A _
ACTIVITY, AND TO THE PROGRAIA A?iMlNISTRATION BUDGET)

DATE __April 1 5, 1972

ADMINISTRATION -

OPERATING AGENCY Model Cities —————" [

U

ADDRESS (5329 N. E. Union Avenue P a4 Qregon 97211 ——————

TITLE OF ACTIVITY Consumable Supplies e
CESCRIPTION OF ITEM™ AND BASIS FOR VALUATION®™ | AMOUNT OR VALUE
, S -l OF ITEM
_____f_———'-'_—__::::__—v—':‘__:-——’—:' :_’___’____,___4————-’—‘-’_’_" "__’_’__—r—';V__._———A_ b ./—-’———_——"M—__——_'—_"_—————“"—“"
( 40 ) Consumable Supplies
Office supplies © $500 mo. x 12 mo. $6,000
Postage @ $200 mo. X 12 mo. 2,400
Commercial Printing @ $200 mo. x 12 mo. 2,400
Blueprint, Photostat & photograph 300
$11,100
*FOR PERSONNEL cosSTS USE PERSONNEL JUSTIFICATION FORM.
® *DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS

FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS:

FOR DETERMINING OR COMPUTING 1TS VALUE.
UDING UTILITIE. AND JANITORIAL SERVICES.

160 SQUARE FEET AT $2.00 PER SQUARE FOOT, INCL
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BUDGETJUSTHWCKHON

RM TO EACH BUDGET FORA CAPITAL PROJECT,

(ATTACH TH!S FO
0 THE PIUGRAM ADﬁHNlSTRATlONBUDGET)

ACTIVITY, AND T

CATEGORY ADMINISTRATI DATE April 15 1972

Model Cities

OPERATING AGENCY ________,__________,ﬁ_,___~___,___________,_________,__________,____
5329 N. E. Union Avenue, Portland, Oregon 97211

ADDRESS

TITLE OF AGTIVITY SPACE including Renovation )

DESCWPTION OFTTEM%'AND BASIS FOR VALUAT!ON** AMOUNT OR VALUE
) ' OF ITEM .

e

( 50 ) SPACE ( Including Renovation )
Office Space @ $ 1,692 per mo. X 12 mo. $20,304

Rendvating Facilities @5% annual rent 1;015
$271:319

*
FOR PERSONNEL cOSTS USE PERSONNEL JUSTIFICATION FORM.

SURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS
FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS:
NCLUDING UTILITIES AND JANITORIAL SERVICES.

* ¥
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO IN

FOR DETERMINING OR COMPUTING ITS VALUE.
160 SQUARE FEET AT $2.00 PER SQUARE FOOT, |
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BUDGET JUSTIFICATION

FORM TO EACH RUDGET FOR A CAPITAL PROJECT,

(ATTACH THIS
D TO THE PROGRAM ADMINISTRATION BUDGET)

ACTIVITY, AN

DATE _ Anril 15, 1972

CATEGORY —___ADMNLSIRAHQI‘:L,_.

Portland Model Cities
5329 N. E. Union Avenue, Portland, Oregon 97211

OPERATING AGENCY
ADDRESS

UTILITIES Including Telephone )

TITLE OF ACTIVITY

P

11D BASIS FOR VALUATION™™

DESCRIPTION OF ITEM™ AMOUNT OR VALUE

OF ITEM
_________—-——_________—::_——————x—;_—::_____‘.-’-——' — ——————— _,_,_._—-——-___~——:/___———’*:.::t:___——-—————'——_——
(55) UTILITIES ( INCLUDING TELEPHONE )
29 telephones @ $20 X 12 mo.
$6,960

¥*
FOR PERSONNEL COST

S USE PERSONN

EL JUSTIFICATION FORM,

¥*
DESCRIBE THE ITEM IN SUFFICIEN

T DETAIL TO INSURE THAT IT 1S ADAQ

FOR EXAMPLE, OFFICE 5

UATELY IDENTIFIED AND INDICATE THE BASIS
PACE RENTAL FOR TWO PROFESSIONALS:

FOR DETERH!HING OR COMPUTING ITS VALUE.
160 SQUARE FEET AT $2.00 PER SQUARE FOOT,

INCLUDING UTILITIES AND JANITCRIAL SERVICES.
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y ,.»;,'i;g'la' BUDGET JU.‘JTIFICAT!ON
tlk\f (ATTACH THIS FORM TO EACH BUDGET FOR A (.ZAPlTAL PROJECT'
o E“‘“ p ACTIVITY, AND TO THE PROGRAM ADMINIS TRATION BUDGET)
LS .
\\§:7 ¢Ti
CATEGORY_________.ADMlNlSIRAIlQN__ DATE April 15, 1972
OPERATING AGENCY Porﬂand Model Cities

5329 N. E. Union Avenue, Portland, Oregon 97211

ADDRESS

TITLE OF ACTIVITY Furniture & Equipment (_RENTAL & PURCHASE )

DESCRIFTION OF ITEM% AND BASIS FOR VALUATION** ; AMOUNT OR VALUE
: ) ) ’ ) ) T OF ITEM.

(60 ) Furniture & Equipment - ( RENTAL )
xerox @ $600 mo. X 12 mo. $7,200

(65 ) Furniture & Equipment ( PURCHASEZ)

1. 4- 3 hole punches € 26.95 $ 108
2. 2- Desk Lamps € 18.00 36
3. 4- Tables, wood 24 x 48 @ $50 200
4. 1 calculator, electronic 600
5. 1- cassette recorder, portable 120
6. 4- chairs, wood straight back @ $22 88
7. 1- plastic book binder 200

$1,352

¥*
FOR PERSONNEL COSTS USE PERSONNEL JUSTIFICATION FORM.

* ¥
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS
FOR DETERMIKING OR COMPUTING ITS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS!

150 SQUARE FLET AT $2.00 PER SQUARE FOOT, |HCLUDING UTILITIES AND JANITORIAL SERVICES.
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BUDGET JUSTIFICATION

(ATTACH THIS FORM TO CACH DUDGET FOR A'CAPITAL PROJECT,
ACTIVITY, AND TO THE PROGRAM ADMINlSTRATION BUDGET)

CATEGORY __,,__ﬂADMlNLSLLRAZLLV_E.__,,_M”_d,__,______’____—— DATE April 15, 1972

-

OPERATING AGENCY Wel Cities

1 .
ADDRESS 5329 . £ Union Avenue, Portiand, Oregon —————————
TITLE OF ACTIVITY INSURANCE -
DESCRIPTION OF ITEM™ AND BASIS FOR VALUATION®™ AMOUNT OR VALUE
‘ R T - . OF ITEM
—“::::—_.?:__':—‘;::_::,_——:—:__‘——‘7_—:::_.___.‘_.. eyt —— T —— s ____/):::;—”#r‘:”’—fi’:xiz'w
(70 ) INSURANCE ,
Auto Insurance, 4 Autos. @ #106 per ann um $424
*FOR PERSONNEL cOSTS USE PCRSOHNEL JUSTIFlCATION FORM,
* ¥
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO INSURE THAT 1T 1S ADAQUATELY IDENTIFIED AND INDICATE THE BASIS

FOR DETERMINING OK COMPUTING ITS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS:
160 SQUARE FEET AT $2.00 PER SQUARE FOOT, INCLUDING UTILITIES AND JANITORIAL SERVICES.
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BUDGET JUSTIFICATION

ET FOR A CAPITAL PROJECT,
MISTRATION BUDGET)

EACH BUDG
PROGRAL ADHMI

(ATTACH THIS FORM TO
ACTIVITY, AND TO THE

ADMINISTRATIVE oare _April 15, 1972

CATEGORY

A PR
OPERATING AGENCY Portland Model Cities

5329 N: E. Union Avenue, Portland, Oregon

ADDRESS
TITLE OF ACTIVITY MATNTENANCE QF _EQUIPMENT
DEscé;PTaON oF |TEN 21D BASIS FOR VALUATION**' AMOUNT OR VALUE
e ' ' OF ITEM
(71) MAINTENANCE OF EQUIPMENT
service Contracts:
g- Typewriters @ $50 per annum $450
1- Sorter, mailer stuffer @ $266 per annum
$266
$716
AUTOMOTIVE:
Gas, 0il and Maintenance:
4- Autos @ $50 per mo. x 12 mp. 2,400 |
$3,116

¥*
FOR PERSONHEL cOSTS USE PERSO

NNEL JUSTIFICATION FORM.

* ¥
DESCRIBE THE |

FOR DETERMIN
160 SQUARE FEET AT

TEM IN SUFFICIENT DETAIL TO INSURE T
ING OR COMPUTING ITS VALUE.

$2.00 PER SQUARE FOOT, INCLUD

2-

HAT IT IS ADAQUATELY IDENTIF

|ED AND INDICATE THE BASIS

FOR EX

AMPLE, OFFICE sPACE RENTAL FOR TWO PROFESSION ALS:
146G UTILITIES AND JANITORIAL SERVICES.
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& ﬁfl\iﬁwc{?’\‘
P%‘ ol BUDGET FOR SUPPLEMENTARY GRANT ACTIVITY
- {c
SRR
\\.’)’?"}"cvlti&‘pIQ ;
oy P pATE _April 15, 1972

OPERATING AGENCY MODEL CITIES

ADDRESS 5329 N. E. Union Avenue, Portland, Oregon

TITLE OF ACTIVITY Citizens Participation

TYPE OF ENTITY — IS THE ENTITY A ( CHECK APPLICABLE BOX OR BOXES BELOW)
. e
[c] cITY DEPARTMENT [ | pusLic Aeency -~ [l neicHBORHOOD - BASES
[0 privaTe (HONPROFIT) [1 PRIVATE(FOR PROFIT) [J oTHER(SPECIFY)

PREVIOUS APPLICATION — HAS THIS ACTIVITY, IN SUBSTANTIALLY ITS PRESENT FORM, EVER BEEN THE SUBJECT OF
A PREVIOUS APPLICATION FOR FEDERAL FINANCIAL ASSISTANCE?

&] YES D NO if YES, ATTACH AN EXPLANATORY STATEMENT.

MAINTENANCE OF EFFORT — ANY ACTIVITY WHICH 1S AN EXTENSION TO THE MODEL NEIGRRORHOOD OR AN UPGRADING
OF EXISTING SERVICES MUST BE ACCOMPANIED BY AN EXPLANATORY STATEMENT WHICH SHOWS
THAT THE EXTENSION OR UPGRADIRG BEING FUNDED BY THIS BUDGET IS AR ADDITION TO AND
NOT A SUBSTITUTION OF LOCAL EFFORT.

METHOD OF ALLOCATION= IF cOsT IS TO BE SHARED BY OTHERS ADD AN EXPLANATORY STATEMENT WHICH IDENTIFIES
THE SHARING ENTITY (OR ENTITIES) AND THE METHOD OF ALLOCATION.

REMARKS—

Budget for Third Action Year

2-156
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SHT 2 OF 2

BUDGET FOR SUPPLEMENTARY GRANTACTIVITY

(PAGE 2)
BUDGET — Citizens Participation
CATEGORY CATEGORY TITLE ESTIMATED MCA SHARE
CODE cosT (IF SHARED WITH OTHERS)
_
10 SALARIES (INCLUDING FRINGE BENEFITS)
' | 114,611
20 CONTRACTED SERVICES, (INCLUDING
 AUDITIHG) o ‘ 40,322
30 TRAVEL, LOCAL ' '
! 601
38 TRAVEL, OUT OF TOWN
) i 3,000 |
40 CONSUM2HLE SUPPLIES _
: 23,064 B
50 SPACE(INCLUDIHG RENOVATION) :
i 4,528 .
55 % UTIL:TIES (1HCLUDING TL =FHONE)
[ 2,160
60 i FURRITURE G E< IPMEN TR IHTAL)
R 10,800 -
65 FURKNITURE 8 EQUIPH? uT (PURCHASE)
[ — 1,802 | S
70 INSURAHNCGE .
| ) 212 .
71 SAINTERAMGE @ EWHPHMENT
I I » 15350 U
79 © p18C. EXPENSES
R B I : —
@‘—_—-————‘ —— = ,;.‘.-.‘._._.—4."___- m——— T T} ¢ :‘:.:::—T::—"’_—Z':———"_'—
TOTALS
202.450 I
SUBMISSION-—
SIGNATURE AKD TITLE OF AUTHORIZED OF FICIAL DATE
APPROVAL —
SIGNATURE AND TITLE OF CDA OFFICIAL DATE
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o )
¢ {la,\d PERSONNEL
e “ / pATE April 15, 1972
b e
1@» 4
OPERATING AGENCY Madel Cities
ADDRESS 5329 N. E. Union, Portland, Oregon
TITLE OF ACTIVITY Citizens Participation
#10
(A) MUMBER OF (B) POSITION OR TITLE (C)AVERAGE (D)PERCENT (E) MONTHS (F) cosT
PERSONS _ SALARY/MONTH OF TIME ON TO0 BE (CXDXE}
. UNDERTAKING EMPLOYED
1 Coordinator 1,449 100 12 17,389
1 cp Specialist 932 100 12 11,177
1 Information Specialist 867 100 12 10,400
3 ‘Planning Assistants 657 100 12 23,652
1 Senior Steno 615 100 12 7,384
| ,"",J”Steno Clerk 562 100 12 6,739
Int orma%1oq and
1 Referra er 546 100 12 6,552
10 Community Workers
A160 _hours ¥ 3.50 20% 12 ___1_4_,_56_0_——
COST OF FRINGE BENEF!TS(!cht;r‘c_ BASIS FOR ESTIMATE) 97 :853
Retirement @ 7.5 X 83,293 = 6,247
FICA 5.45 x 85,887 = 4,681 TOTAL, PERSONNEL
—_— L’JL—C:;'————'?—‘ J:&AM“;
5.U.1. 3 x 97,853 = 294 rpinge Benefits 17.12°% 68% 16,758
H.I1. 4.52 x 9 4,068
TOTAL, PERSONKREL
114,611
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L] B BUDGET JUSTIFICATION

(ATTACH THIS FORM TO EACH BUDGET FOR A CAPITAL PROJECT,
,/ ACTIVITY, AND TO THE PROGRAM ADMINISTRATION BUDGET)

CATEGORY 490 Consultant and Contract Services

OPERATING AGENCY Model Cities

paTe _April 15, 1972

ADDRESS 5329 N, E. Union Avenue, Portland, Oregon
TITLE OF ACTIVITY Citizen Participation
DESCRIPTION OF ITEM™ AND BASIS FWRVALUATTON** AMOUNT OR VALUE
' OF ITEM
City
Account
_#
399 Training and consultation for evaluation of staff and
on going resident training sessions 4,500
399  Speakers Bureau 2,000
399 Citizens Reimbursement (Eligible cost) Citizens, 7,168
babysitting, transportation, job loss and stipends
for residents attending training sessions (10.00).
399  Reimbursement for Citizens Planning Board members
27 at 50x12 mos. 16,200
399  Reimbursenent w/committee chairmen
9 @ $15 x 12 mos. 1,620
Workshops & Seminars .
399 4 sessions x $1500 per session 6,000
(250 participants includes space, training,
speakers, meals, supplies).
399 Publicity 2,784
Total 40,272

*
FOR PERSONNEL COSTS USE PLRSONNEL JUSTIFICATION FORM.

DESCRIBE THE ITEMIN SUFFICIENT DETAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS
FOR DETERMINING OR COMPUTING ITS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS!:
160 SQUARE FEET AT $2.00 PER SQUARE FOOT, INCLUDING UTILITIES AND JANITORIAL SERVICES.
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ot b
o, .
: mig;id & BUDGET JUSTIFICATION

{ ::1 (ATTACH THIS FORM TO EACH BUDGET FORA CAPITAL PROJECT,
t / ACTIVITY, ARD TO THE PROGRAM ADMINISTRATION BUDGET)

|
\ % /__f é\ /
\\%}7 ‘-néﬁ(}qv,‘/

DATE ___aApnil_l54_1912__

CME&mY_JQQ_LEMﬂJLmEL_,_,w.

OPERATING AGENCY Model Cities

ADDRESS 5329 NE Union Avenue, Portland, Oregon

TITLE OF ACTIVITY Citizen participation

DESCRIPTION OF ITEM™ AND BASIS FOR VALUATION™™ AMOUNT OR VALUE
' SR ' _ S - OF ITEM
City
Acct.
#
315 601

Total 601

¥*
FOR PERSORNEL cOSTS USE PERSONNEL JUSTIFICATION FORM.

* ¥
DESCRIBE THE ITEM IN SUFFICIEKRT DETAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS
FOR DETERMINING OR COMPUTING ITS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TwWO PROFESSIONALS:
160 SQUARE FEET AT $2.00 PER SQUARE FOOT, INCLUDING UTILITIES AND JANITORIAL SERVICES.
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- Ty e .

¢ T R .

’ }Xw’h“é\loi # BUDGET JUSTIFICATION

\ “:& (ATTACH THIS FORM TO EACH BUDGET FORA CAPITAL PROJECT,
S, / ACTIVITY, AND TO THE PROGRAM ADMINISTRAYIOR BUDGET)

\ % L 7
\\ ).’ c né 94{}"4’) ’ ’/

DATE _April 15. 1972

CATEGORY e, out-of-town

OPERATING AGENCY __Mgggl_gigigg______,w____,__“____“____~____________________________
ADDRESS 5329 NE Union Ave. , portland, Oregon ,
TITLE OF ACTIVITY Citizén participation
DESCRIPTICN OF |TEM™ AND BASIS FOR VALUATION** AMOUNT OR VALUE
——~———ﬂ_-#.___~_~___.____;w__,,___._,____;;___-;___;;;-_._,_____,____"____EELLIEEL_____M
¢/Account #
310 (staff and Residents)
2 Consumer Health Conferences @ $300 = $600
1 Sickle Cell conference @ $304 = $304
2 C.P. Conferences @ $200 = $400
(Held by HUD Regional office)
Other conferences
(unidentifiab]e at this time) $1696
Total 3,000

*
FOR PERSOMNEL cOSTS USE PERSONNEL JUSTIFICATION FORM.

¥* ¥*
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS

FOR DETERMIHING OR COMPUTING ITS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS!
160 SQUARE FEET AT §2.0C PER SQUARE FOOT, INCLUDING UTILITIES AND JANITORIAL SERVICES.
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BUDGET JUSTIFICATION

(ATTACH THIS FORM TO EACH BUDGET FOR A CAPITAL PROJECT,

ACTIVITY, ARD TO THE PROGRAM ADMIHISTRATION BUDGET)

CATEGORY__#A_Q__CQnsumdblmp_U_ES_ : paTE _April 15, 1972

OPERATING AGENCY Model Cities

ADDRESS 5329 NE Union Avenue, Portland, Oregon

TITLE OF AGTIVITY Citizen Participation

| e e

Postare__

1st class mail 670
Bulk rate 364

DESCRIPTION OF |

_____,___ﬁ::::=::::::::=:::::=::::============:===========___.__,;L_

Stationary, printing supplies, paper & office supplies

@ $420 x 12 mos. 5,040
Magazines & periodicals @ $204 per yr 216
Printing

450 per mo X 12 mos. 5,400

(Flyers, newsletters, press releases, job announcements,
jnformation booklets)

TEM™ AND BASIS FOR VALUAT1ON* _ AMOUNT OR VALUE
< COF ITEM

per mo X 12 mos. 8,040
per mo X 12 mos. 4,368

Total 23,064

¥*
FOR PERSONNEL COSTS USE PERSONNEL JUSTIFICATION FORM.

*
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED ARD INDICATE THE BASIS
FOR DETERMINING OR COMPUTING 1TS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS!

{80 SQUARE FEET AT $2.00 PER SQUARE FOOT, IRCLUDIKG UTILITIES AND JANITORIAL SERVICES.
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; ()'5“' RIP R P n
portland 2 BUDCGET JUSTIFICATION
t){w l
':Dﬁe / (ATTACH THIS FORM TO EACH BUDGET FOR A CAPITAL PROVECT,
'ig t £ / ACTIVITY, AND 10 THE PROGRAM ADMINISTRATION BUDGET)
,q()
2 cnéwﬂx/ .
CATEGORY __#50 Space (Inclugigg_ﬁgnovation) DATE April 15, 1972
OPERATING AGENCY Model Cities
ADDRESS 5329 NE Union Ave., portland, Oregon
TITLE OF ACTIVITY Citizen Participation
~ DESCRIPTION OFJTEM*'AND BASIS FOR VALUATION™ AMOUNT OR VALUE
‘ R B v . | OF ITEM
395 | Office $240 x 12 mos. 2,880
420 Renovation @ 10% 288
325 Polling sites for Citizens Planning Board
Election 1,000
325 Neighborhood organization meetings
$30 x 12 mos. 360
Total 4,528

¥*
FOR PERSONNEL COSTS us: PERSONNEL JUSTIFICATION FORM.
* ¥*

DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS
FOR DETERMINING OR COMPUTING TS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS!

180 SQUARE FEET AT $2.00 PER SQUARE FOOT, INCLUDING UTILITIES ARD JANITORIAL SERVICES.
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BUDGET JUSTIFICATICN

BUDGET FOR A CAPITAL PROJECT,

(ATTACH THIS FORM TO EACH
1 ADMIKISTRATION BUDGET)

ACTIVITY, AKD TO THE PROGRA

paTE _April 15 1972

455 Utilities (Including Telephane)

Model Cities

OPERATING AGENCY

5329 NE Union Ave. ., Portland, Ore.

ADDRESS

Citizen Participation

TITLE OF ACTIVITY

 DESCRIPTION OF ITEM™ AND BASIS FOR VALUATI N , AMOUNT OR VALUE
' ' : - “OF ITEM
355 9 Telephones @ $20 mo. X 12 mos. $2,160
Total $2,160

¥*

FOR PERSOHKEL COSTS USE PERSONNEL JUSTIFICATION FORM.

SURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS
FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS:

DIHG UTILITIES AKD JANITORIAL SERVICES.

* ¥
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO IN
FOR DETERMINIHG OR COMPUTING 1TS VALUE.
160 SQUARE FLET AT $2.00 PER SQUARE FOOT, INCLU
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BUDGET JUSTIFICATION

CH BUDGET FOR A CAPITAL PROJECT,

(ATTACH THIS FORM TO EA
PROSRAM ADMINISTRATION BUDSET)

> ft ACTIVITY, AND TO THE
N\ e/

: me.-_‘,,
cATEGORY __#60_Furniture & Fquipment (Rental) pate April 15, 1972
OPERATING AGENCY Model Cities
ADDRESS 5329 NE Union Ave.. portland, Ore.
TITLE OF ACGTIVITY Citizen Participation

_DESCRIPTION OF ITEM™ AND BASIS FOR VALUATlON** AMOUNT. OR VALUE
: . OF ITEM
.________—u_____________.__————-—'—_______f'————':"_i
320 | Xerox - $900 per mo X 12 mos. 10,800 .U
Total 10,800

¥*
FOR PERSONNEL COSTS USE PERSONKEL JUSTIFICATION FORM.

DESCFHIBE THE ITEM IN SUFFICIENT DETAIL 70 INSURE THAT IT IS ADAQUATELY JIDENTIFIED AND INDICATE THE BASIS
FOR DETERMINING OR COMPUTING ITS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS!:
180 SQUARE FEET AT $2.00 PER SQUARE FOOT, INCLUDING UTILITIES AND JANITORIAL SERVICES.

LR
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P"'AL};‘C{ - BUDGET JUSTIFICATION

\ l( l (ATTACH THIS FORM TO EACH BUDGET FOR A CAPITAL PROJECT,
‘};‘ t & / ACTIVITY, AND TO THE PROGRAM ADMINISTRATION pupeeT)

\\4b éﬁﬁp//

DATE ApY"]] 15, 1972

CATEGORY 470 __Insurance

OPERATING AGENCY Model Cities
5339 NE Union Ave., portland, Ore.

ADDRESS

Citiz.en Participation

TITLE OF ACTIVITY

DESCRIPTION OF ITEM™ AND BASIS FOR VALUATION®¥ AMOUNT OR VALUE
S ' " OF ITEM
—”_:M-—.—/-—‘—_‘-————‘
640 1-van @ per annum $106
1-car @ per annum 106
Total $212

3
FOR PERSONNEL COSTS USE PERSONNEL JUSTIFICATION FORM.

SURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS
FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS:
INCLUDING UTILITIES AND JANITORIAL SERVICES.

¥* ¥
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO IN
FOR DETERMINING OR COMPUTING ITS VALUE.
|BO SQUARE FEET AT $2.00 PER SQUARE FOOT,
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l%\d 3 BUDGET JUSTIFICATION

{ l (ATTACH THIS FORM TO EACH BUDGET FOR A CAPITAL PROJECT,
{; ti / ACTIVITY, AND TO THE PROGRAM ADMINISTRATIOR BUDGET)
o1/
N, )’ Cﬂée'(}

. ' paTE __April 15, 1972

Model Cities

OPERATING AGENCY

ADDRESS 5329 NE Union Ave., portland, Ore.

TITLE OF ACTIVITY Citizen Participation

- DESCRIPTION OF ITEL AND BASIS FOR VALUATION™® | AMOUNT OR VALUE
B - = = ' 4. - OFITEM
235 1-van $50 x 12 mos. 600
' T-car $50 x 12 mos. = ' 600
1200
430 3 typewriters @ $50 eac. per year 150

Total $1,350

sirveomas

*
FOR PERSONNEL COSTS UsSE PERSONNEL JUSTIFICATION FORM.

TO INSURE THAT IT IS ADAQUATELY \DENTIFIED AND INDICATE THE BASIS
FOR CXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS:
{NG UTILITIES AND JANITORIAL SERVICES.

¥
DESCRIBE THE ITEM IN SUFFICIENT DETAIL
FOR DETERMINING OR COMPUTING 1TS VALUE.
160 SQUARE FEET AT $2.00 PER SQUARE FOOT, INCLUD
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(¥ pm‘ébfd 5 BUDGET JUSTIFICATION
’ l (ATTACH THIS FORM TO EACH BUDGET FORA CAPITAL PROJE_CT,
\«‘; it—‘j . / ACTIVITY, AND TO THE PROGRAM ADMINIS TRATIOH BUDGET)
N cnébx '
CATEGORY __#65 Furniture & Fquipment (Purchase) pATE __April 15, 1972
OPERATING AGENCY Model Cities
ADDRESS 5329 NE Union Ave., Portland, Ore.
TITLE OF ACTIVITY Cit{zen Participation
DESCRIPTION OF ITEM™ AND BASIS FOR VALUATION®™ AMOUNT. OR VALUE
’ ' OF ITEM
720 5 book cases x $45 $225
9 Desk Lamps x 18 162
24 office chairs x 25 600
7 small black board 15
4 fans @ 25 100
1 P. A. System 700
2 Wall Clocks @ $25 50
Total $1,852

3*
FOR PERSONNEL COSTS USE PERSONNEL JUSTIFICATION FORM.

*
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS
FOR DETERMINING OR COMPUTING 1TS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS!

160 SQUARE FEET AT $2.00 PER SQUARE FOOT, INCLUDIKG UTILITIES AND JANITORIAL SERVICES.
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-&aﬁwd BUDGET FOR SUPPLEMENTARY GRANT ACTIVITY

\%z

paTte_April 15, 1972

OPERATING AcENcY __ MODEL CITIES
ADDRESS 5329 N. E. Union Avenue, Portland, Oregon

TITLE OF ACTIVITY Evaluation and Information Systems

TYPE OF ENTITY — s THE ENTITY A ( CHECK APPLICABLE BOX OR BOXES BELOW)
[X] ciTY DEPARTHENT ] PuBLIC ABENCY [___] NEIGHBORHGOOD — BASES
(] prRIVATE (HONPROFIT) [ PRIVATE(FOR PROFIT) [J oTHER(SPECIFY)

PREVIOUS APFLICATION — HAS THIS ACTIVITY, IN SUBSTANTIALLY ITS PRESENT FORM, EVER BEEN THE SUBJECT OF
A PREVIOUS APPLICATION FOR FEDERAL FINANCIAL ASSISTANCE?

N/A O ves O wo \F YES, ATTACH AN EXPLANATORY STATEMENT.

MAINTENANCE OF EFFORT — ANY ACTIVITY WHICH IS AN EXTENSION TO THE MODEL NEIGHBORHOOD OR AN UPGRADING
OF EXISTING SERVICES MUST BE ACCOMPANIED BY AN EXPLANATORY STATEMENT WHICH SHOWS
THAT THE EXTENSION OR UPGRADING BEING FUNDED BY THIS BUDGET IS AN ADDITION TO AND
NOT A SUBSTITUTION OF LOCAL EFFORT.

N/A

METHOD OF ALLOCATION= IF cOSTIS TO BE SHARED BY OTHERS ADD AN EXPLANATCRY STATEMENT WHICH IDENTIFIES
THE SHARING ENTITY (ORENTITIES) ARD THE METHOD OF ALLOCATION.

N/A

REMARKS— Budget fbor the Third Action Year
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SHT 2 OF 2

L;;’ f. -&.i' :"Tk.
£ g
Wil (PAGE 2)
} ANd H ]>
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\\ e (h" "/
o
BUBSR EVALUATION
CATEGURY CATEGORY TITLE ESTIMATED MCA SHARE
coDE cosT (IF SHARED WITHOTHERS)
10 SALARIES (INCLUDING FRINGE BENEFITS)
188,725
20 CONTRACTED SERVICES, (INCLUDING
AUDITING) 30,200
30 TRAVEL, LOCAL ‘
1,584
35 TRAVEL, OUT OF TOWN :
2,400
40 CONSUMATL © SUPFLIES
3,936
50 SPACE(IHCLUDING RENOVATION)
6,630
55 UTILITIES({INCLUDING TELEPHONE)
_ 2,880
60 FURNITURE & EQUIPKRENT(RERTAL)
8,124
€65 FURNITURE 8 EG.7MENT (PURCHASE)
375
70 INSURANCE
T1 MAINTENANCE 8 EQUIPMENT 150
79 MISC. EXPENSES
e “-—”‘—:—:._"—_’"__:_—————'_____—‘;———‘1——‘————_—_’_-
TOTALS 295 O 4
v

SUBMISSIUN~

APPROVAL —

SIGNATURE AKD TITLE OF AUTHORIZED OFFICIAL

DATE

SIGNATURE AND TITLE OF CDA OFFICIAL
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DATE Anyil 15,1972

{
OPERAT MG AGENCY  EVALUATION DEPT.
ADDRESS
TITLE OF ACTIVITY (10) SALARIES
(A) NUMBER OF (B) POSITION OR TITLE (C)AVERAGE 5 (D)PERCENT (E) MONTHS (F) COST
PERSONS SALARY/MONTH ' OF TIME ON TO BE (Cx DXE)
_ o ‘lih_lEEETAKING EMPLOYED
] Information System Suprl 1144 100 12 13,728
q MC Srecialist TT 1111 100 12 13,332
3 MC Snecialist T 967 100 12 34,812
2 Senior Steno Clerk 693 100 12 16,632
1 Tynist Clerk 577 100 12 6,924
1 Evaluation Supervisor 1144 100 12 13,728
___4¢__m__w_£xﬁlyation Specialist T 1111 100 12 53,328
1 Senior Steno 693 _1an 12 8,316
3 _ | |
COST OF FRINGE BENEFITS(INDICATE BASIS FOR ESTIMATE)
TOTAL, PERSONNEL
L — _— s i _.160,800
—— [ L 17.36€ 27,925
TOTAL, PERSORNEL
188,775
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T\

‘{v Lt \,
il ¥ ) BUDGET JUSTIFICATION
AR 1
s / (ATTACH THIS FORM TO EACH BUDGET FOR A CAPITAL PROJECT,
!’“‘”f‘ ./ ACTIVITY, AND TO THE PROGRAM ADMINISTRATION BUDSET)
S IR

eutt s

CATEGORY EVALUATION DEPT.

DATE _A

OPERATING AGENCY

ADDRESS

TITLE OF ACTIVITY __w__QQNIRAQIED_SEBMILES_,,

DESCMPTlON_OFwTﬁmf'AND BASIS FOR»VALUATION** AMOUNT OR VALUE
[ ‘ OF ITEM |
(20) CONTRACTED SERVICES
1. Updated Condition Survey $13,000
o Data Processing Services- Survey
Computer Time Share
11 Hours @ $400. $4,400
8
Key Punch Services 2,000 =6,400
3. Staff Develonent 1,500
4. Vork Study-Students 1,500
5. Comnuter usage time-share @ $400 x 12 mo. 4,800
for Fi=ancial & other Services $27,200
6. Evaluation Program Audits 53,000
80,200

¥*
FOR PERSOHNEL COSTS USE PERSONNEL JUSTIFICATION FORM.

*
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO IN
FOR DETERMINING OR COMPUTING ITS VALUE.
|50 SQUARE FEET AT §

SURE THAT IT IS ADAQUATEL

Y IDENTIFIED AND INDICATE THE BASIS

2.00 PER SQUARE FOOT, INCLUDIN

FOR EXAMPLE, OFFICE SPACE REHN
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BUDGET JUSTIFICATION

(ATTACH THIS FORM TO EACH BUDGET FORA CAPITAL PROJECT,
ACTIVITY, AND TO THE PROGRAM ADMINISTRATION BUDGET)

 arEcoRY __ EVALUATION DEPT. are _Aoril 15, 1972

OPERATING AGENCY

ADDRESS

TITLE OF ACTIVITY TRAVEL

" BESCRIPTION OF ITEM™ AND BASIS FOR VALUATION™™ AMOUNT OR VALUE
; : OF ITEM

e —ﬁﬁ'ﬁf/

|

(30) TRAVEL, LOCAL

6 persons @ $.11 X 100 miles x 12 mo. $792
4 persons 0@ $.11 x 150 miles X 12 mo. $792
. $1,584
(35) TRAVEL, OUT OF TOWN: 6 persons @ $400 yr. $2,400

1. Communication & Sunervision Success
Seattle Regional Training Center
U.S. Civil Service Commission
Seattle, Washington

2. Creative Problen Solving
Seattle Regional Training Center
U.S. Civil Service Commission
Seattle, Washington

3. AMR International, 1nc.
Advanced Management Research
a. SAN FRANCISCO, CALIF.
b. CHICAGO, ILL.
c. WASHINGTON, D.C.
d. NEW YORK

¥*
FOR PERSONNEL CcOSTS USE PERSONNEL JUSTIFICATION FORM.,
*
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS

FOR DETERI!TINING OR COMPUTING ITS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS:
180 SQUARE FEET AT $2.00 PER SQUARE FOOT, INCLUDIRG UTILITIES AND JANITORIAL SERVICES.
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BUDGET JUSTIFICATION

(ATTACH THIS FORM TO EACH BUDGET FOR A CAPITAL PROJECT,
ACTIVITY, AND TO THE PROGRAM ADMINISTRATION BUDGET)

CATEGORY EVALUATION DEPT DATE __Anril 15,1972

OPERATING AGENCY

ADDRESS

TITLE OF ACTIVITY CONSUMARLE SUPPLIES

" DESCRIPTION OF ITEM™ AND BASIS FOR VALUATION®™ AMOUNT OR VALUE
' ' OF ITEH
(40) CONSUMABLE SUPPLIE
Office Supplies @ $140 x 12 mo. $1,680
Library Reference Materials 250
1,930
Printing @ $50 x 12 mo. $600
Data Processing Supplies 530 1,505
Postage @ $73. x 12 mo. 876 $3,936
*FOR PERSONNEL COSTS USE PERSONT 7L JUSTIFICATICN FORM.

*
DESCRIBE THE ITEM IN SUFFICIENT DCTAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS
FOR DETERMINING OR COMPUTING ITS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS!

150 SQUARE FEET AT $2.00 PER SQUARE FOOT, INCLUDING UTILITIES AND JANITORIAL SERVICES.
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£ soctlapg BUDGET JUSTIFICATION
Wil
“OT (ATTACH THIS FORM TO EACH BUDGET FORA CAPITAL PROJEGT,
f““‘w . ACTIVITY, AND TO THE PROGRAM ADMINISTRATION BUDGET)
:’}"L/.—*J( b "\:‘I")\
Y enet
CATEGORY EVALUATION DEPT. DATE Anril 15, 1972

OPERATING AGENCY

ADDRESS

SPACE ( Including Renovation )

TITLE OF ACTIVITY

BESCRIPTION OF ITEM™ AND BASIS FOR VALUATION®® .. | AMOUNT OR VALUE
: : . OF ITEM

(50) SPACE RENTAL

1.-931 sq.ft. 2 $3.50 per sq.ft. $3,259
2.-1037 sq.ft. @ $3.25 ner 5. Tl 3,371 $6,630

¥*
FOR PERSONNEL COSTS USE PERSONNEL JUSTIFICATION FORHM.

SURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS
FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS!
DING UTILITIES AND JANITORIAL SERVICES.

¥
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO IN
FOR DETERMINING OR COMPUTING 1TS VALUE.
160 SQUARE FEET AT $2.00 PER SQUAKE FOOT, INCLU
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BUDGET JUSTIFICATION

(ATTACH THIS FORM TO EACH BUDGET FOR A CAPITAL PROJECT,
ACTIVITY, AND TO THE PROGRAM AOMINISTRATION BUDGET)

April 15, 1972

CATEGORY EVALUATION DEPT DATE

OPERATING AGENCY

ADDRESS

.TITLE OF ACTIVITY UTILITIES

DESCRIPTION OF ITEM™ AND BASIS FOR VALUATION®™

AMOUNT OR VALUE

‘OF ITEM

(55) TELEPHONE
12 telephones 8 $20 x 12 mo.

$2,880

*
FOR PERSONNEL COSTS USE PERSONNEL JUSTIFICATION FORM.

¥
DESCRIBE THE ITCM IN SUFFICIENT DETAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS
FOR DETERMINING OR COMPUTING ITS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS:

160 SQUARE FEET AT $2.00 PER SQUARE FOOT, INCLUDING UTILITIES AND JANITORIAL SERVICES.
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BUDGET JUSTIFICATION

(ATTACH THIS FORM TO EACH BUDGET FORA CAPITAL PROJECT,
ACTIVITY, AND TO THE PROGRAM ADMINISTRATIOR BUDGET)

CATEGORY FVAl UATIQON DEPT DATE Anril 15, 1972
OPERATING AGENCY
ADDRESS
TITLE OF ACTIVITY RENTAL . LEASE % PURCHASE QF EQUIPMENT
- DESCRIPTION OF ITEM” AND BASIS FOR VALUATION®® AMOUNT OR VALUL .
' ' . : . OF ITEM
(60) RENTAL OF EQUIPMENT
ITEM
T. xerox copier @ $400 x 12 mo. $4,800
2. 1- Data phone unit input/output terminal,
card reader @ $200 x 12 mo. 2,400
3. 1- IBM 029 Key Punch @ $77 X 12 mo. 924
$8,124
(65) PURCHASE - FURNITURE AND EQUIPMENT
3- Files (legal size, four-drawer, Tock)
@ $125 $375

3*
FOR PERSONNEL COSTS USE PERSONNEL JUSTIFICATION FORM.

¥
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS
FOR DETERMIHNING OR COMPUTING ITS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS:

160 SQUARE FEET AT $42.00 PER SQUARE FOOT, INCLUDING UTILITIES AND JANITORIAL SERVICES.

2-177



- ~
AR I
/’ ¢ ¢ A."\,s'vl Ve
’ Zs & ’_ 'A

L '\

L

[N

BUDGET JUSTIFICATION

April 15, 1972

DATE

1.*9?w*
wiihsain &
’f.f’, i (ATTACH THIS FORM TO EACH BUDGET FOR A CAPITAL PROJECT,
o ["“'ﬂ' . AGTIVITY, AND TO THE PROGRAM ADMINISTRATION BUDGET)
\ Nt o
\ '.",? c»é{\“‘ )
e H B
g o //
CATEGOR". EVALUATION DEPT.

OPERATING AGENCY

ADDRESS

TITLE OF ACTIVITY MAINTENANCE

MATNTENANCE OF
Service Contracts

3 typewriters @ $50. per year |

" DESCRII’TION OF ITEM™ AND BASIS FOR VALUATION™™ AMOUNT OR VALUE
‘ OF ITEM
I . =
EQUIPMENT
$150

¥
FOR PERSONNEL COSTS

*
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO
FOR DETERMINING OR COMPUTING ITS VALUE.

160 SQUARE FEET AT $2.00 PER SQUARE FOOT, INCLUDING UTILITIE

USE PERSONNEL JUSTIFICATION FCRM.

INSURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS

FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS!
S AND JANITORIAL SERVICES.
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SUPPLEMENTAL FUNDED PROJECTS .

Aside from the three CDA projects -- administration, citizens parti-
_cipation and evaluation -- 27 supplemental funded projects will be
jmplemented during Third Action Year. Of these, 25 are continuing
projects and 2 are new projects -- the Resident Employment Training
Program (CDA Letter #11) and the Neighborhood Facility.

3-1
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EDUCATION AIDES

NON-SUPP

SUPPD' NEW[]  CONT [ DisC[]

PURPOSE AND BENEFICIARIES:

Purpose: To provide employment and college course work
for 20 Model Neighborhood Area residents.

To increase minority representation at the instructional
level in School District #1.

To increase the number of professionally trained
minority individuals in the MNA.

Beneficiaries: The beneficiaries will be those MNA
residents who express a desire to receive training to
enter the teaching profession. Also the children

~attending MNA schools will benefit from additional
instructions.

CONTENT AND OPERATION:

The functional elements of the project are:
1. Provision of employment for MNA residents

2. Provision of training and education for MNA
residents.

Key activities of the functional elements are:
1. Provision of employment for MNA residents

- On-the-job training of participants
- Evaluation of projects

2. Provision of training and education for MNA
residents

Two week progress orientation
Three month job orientation
Course work at PSU

Course work at PCC.

FUNDING:
HUD OTHER

3UPPORT FEDERAL & LOCAL#¥ TOTAL
FIRST ACTION YEAR
EXPENDITURES 91,413 91,413
SECOND ACTION YEAR
meounins Budget| 110,803 20,312 131,115
THIRD ACTION YEAR
BUDGET 110,803 20,312 131,115

No Post Model Cities Funding commitments
POST— MODEL CITIES d t
PROPOSED FUNDING made as yet.

TIME TABLE:

This project will begin June 15, 1972, and will continue
for 12 months. A1l activities are continuous over the
1ife of the project.

CDA-120 8HT. | OF 3




PRO‘JECT EDUCATION AIDES 10-01

PROJECT ADMINISTATION AND STAFFING:

Portland School District #1 will be the operating
agency for this project.

School District #1 is responsible for all
elementary and secondary education in the City
of Portland. Since 1965 it has operated a Model
School Program in seven of the eight elementary
schools in the Model Neighborhood aimed at
improving the quality of education in the MNA.

COORDINATION:

This project will be coordinated by the Director of
Career Opportunity Programs with the following
agencies:

Portland School District #1
CDA

Portland Community College

Portland State University.

o~

CITIZENS PARTICIPATION:
1. The Citizens Planning Board Education Working
Committee approved this project on February 12, 1970.

2. A1l monthly and quarterly progress reports are
presented to the Committee and to the Board for
review and recommendations.

3. A six-person screening board composed of MNA residents
and personnel from the school district, PCC and PSU
reviewed applicants and made recommendations to the
Superintendent of Portland Schools for the COP
Director. who had initial responsibility for this

RgsrﬁgifftEﬁﬂgLEgﬁ“%ﬁs%gct Participants.

1. A1l 20 participants in this are MNA residents.
2. Preference was extended to a MNA resident in selection
of supervisory personnel.

CDA-120 SHT.2Z



PROJECT... EDUCATION AIDES _ 10-0

ASSESSMENT:  (CONT)

MONITORING AND EVALUATION: Twenty participants are currently funded in the Career
This project will be subject to the monitoring and Opportunities Program. Short-range indicators of impact
evaluation requirements as specified in the Portland | show that employment has been created, and thus the
CDA overall monitoring and evaluation plan. minority representation in the MNA schools has increased
at the instructional level. To date, no individuals have
The progress of this project will be monitored obtained teacher certification through this program, but
monthly through formal progress reports submitted predictions indicate that two individuals will be certi-
to the CDA by the operating agency. ;1$d by 9/72 and fcur more will be certified during 3rd
The progress of this project will be evaluated as The career lattice was implemented during 2nd A.Y., pro-
part of the continuing CDA evaluation program. viding for participant salaries to be allocated commensu-
Representative output measures include: rate with academic standing and job training experience.
Thus while impact has been minimal to date, short-range
Number of MNA residents hired objectives have been achieved and the project is progres-
—__ Number of MNA males hired sing toward its goal.
Number of MNA females hired
Number of MNA Black males hired BUDGET:

Number of MNA Black females hired
Number of teacher aides

Number of teacher associates |0 SALARIES # ¢ 110,803
lumber of aides starting project

CODE CATEEGORY ESTIMATE COST

"7'

- o - & 20 CONTRACT SERVICES #
lilumber of aides employed at time of reporting .
Number of average hours worked per week per 20 TRAVELx LOBSL
par't'ic'ipant 386 TRAVEL , OUT OF TOWN
Number of participants enrolled at PCC 40 CONSUMABLE SUPPLIES
Number of participants enrolled at PSU 50 SPAGE
Number of participants enrolled in remedial o5 -
courses
Average number of course work hours per e FURN, 8. E2UIP; (REHT)
partjcipant per quarter. 65 FURN. 8 EQUIP. (PURCHASE)

TO | NSURANCE

71 MAINT OF EQUIP.

79 MISC., EXPENSES

ToTAL $ 110,803

% CONSULTANT OR CONTRACT SERVICES JUSTIFICATION:
Tuition for 20 students based on maximum cost per stu-
dent for four gquarters ($14,280).

cDa-120 SHY.3
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PURPOSE AND BENEFICIARIES:

Purpose: The purpose of this Project is to expand
the tarly Childhood Education Program presently being
operated in Portland School District #1 for 40 to
80 four year old children from low income families in

the MNA.

Beneficiaries: The beneficiaries are all residents

of low income families who cannot afford private pre-
school enrollment.

CONTENT AND OPERATION:

The key functional elements are:

Function 1--To provide educational services
Function 2--To provide nutritional services
Function 3--To provide medical services

Function 4--To provide dental services

Function 5--To provide speech and hearing services
Function 6--To provide psychological services

Function 7--To provide staff in-service training and

career development

Function 8--To provide parent education services.

FUNDING:
HUD OTHER

SUPPORT FEDERAL # LOCAL & TOTAL
FIRST ACTICN YEAR
EXPENDITURES 40,688 40 .688
SECOND ACTION YEAR
sseEXRX Budget 81,674 11,016 92,690
THIRD ACTION YEAR .
BUOGET 81,674 19,252 100,926

POST— MODEL CITIES
PROPOSED FUNDING

No Post Model Cities funding commitments
made as yet.

TIME TABLE:

This project will begin June 16, 1972, and will continue
for 12 months. A1l activities are continuous over the
1ife of the project.

CDA—-120 S8HT. 1 OF 3
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i PROJECT PRE-SCHOOL EXPANSION _ 10-02
PROJECT ADMINISTATION AND STAFFING: COORDINATION:

The project will be administered and directly super-
vised by Portland Public School District #1. Immediate
administrative responsibility will be given to the
supervisor of the present Early Childhood Education
Program.

Portland School District #1 is responsible for
elementary and secondary education in the City of
Portland and is presently operating a successful
Early Childhood Education Project.

The Project will be coordinated by the Director with the
following agencies:

1. City Demonstration Agency
2. Portland Community College
3. Portland State University.

CITIZENS PARTICIPATION:

Citizen participation will take place through the monthly
and quarterly monitoring of the project by the CPB
Education Working Committee.

RESIDENT EMPLOYMENT:
Preference in hiring staff will be given to current
Headstart teacher aides or parents in the MNA who are
enrolled in the district's Professional Development
Program for Headstart. Other positions will be filled
with MNA residents who qualify.

CDA- 120 SHT.2




PROJECT...

PRE-SCHOOL EXPANSION

10-02

MONITORING AND EVALUATION:
This project will be subject to the monitoring and
evaluation requirements as specified in the Portland CDA
overall monitoring and evaluation plan.

The progress of this project will be monitored monthly
through formal progress reports submitted to the CDA by
the operating agency.

The progress of this project will be evaluated as part of
the continuing CDA evaluation program.

Evaluation output measures include:

MNA children enrolled in educational services

Black MNA male children enrolled

Black MNA female children enrolled

Snacks and meals served per day

Children receiving physical examinations

Children requiring follow-up treatment

Children receiving immunizations

Children receiving initial dental examinations

Children receiving follow-up dental treatment at this
reporting time
Children receiving audiometer screening
Children referred for follow-up treatment
Children and/or parents referred to Multnomah County
Welfare Commission
Children and/or parents referred to Family Counseling
Services :

Children and/or parents referred to Multnomah County
Guidance Center
Children and/or parents referred to other service
agencies
Children given psychological tests
Children receiving counseling services.

|

|

|

|

|

ASSESSMENT:  (CONT)

Pre-School Expansion presently operates 14 pre-schools in
the MNA providing education for 280 four-year-olds, of
which 60 are funded from HUD supplemental funds. Of the
280 students, 50 to 60 percent are MNA residents. However,
this is only a small portion of the total four-year-old
population within the MNA who could benefit from this ser-
vice. The pre-school program is coordinated with an adult
education component to provide a comprehensive education
for both children and their parents. Resident reaction

to this program has been favorable as voiced by parents
receiving services. While the education for four-year-olds
is excellent, an adequate Follow Through program has not
been developed by the Portland Schools. Such a program
would greatly increase the long-range impact of the
pre-school program.

BUDGET:

CODE CATEBORY ESTIMATE COST

10 SALARIES # $ 66,993

20 CONTRACT SERVICES # 6,418

30 TRAVEL, LOCAL 1,000

35 TRAVEL , OUT OF TOWN 1 ,00.0

40 CONSUMABLE SUPPLIES 1,500

50 SPACE 3.563

65 UTILITIES 200

60 FURN. 8 EQUIP, (RENT)

65 FURN. 8 EQUIP (PURCHASE) 500

70 | NSURANCE

71 MAINT OF EQUIP.

79 MISC. EXPENSES 500
TOoTAL $ 81,674

* CONSULTANT OR CONTRACT SERVICES JUSTIFICATION:
This cost includes food ($4,239), health and dental ser-
vices ($1,500), parent education ($500) and accident in-

ciiranca [(€12N0Y CDA-120 BHT.3
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MARTIN LUTHER KING
. SCHOLARSHIP FUND

P ;}1@‘5 10-05s PROJECT..

NON-SUPP D

SUPP NEW E] CONT DISC []

PURPOSE AND BENEFICIARIES:

Purpose: To maintain an innovative out-going program
to provide the means whereby black Tow income and
disadvantaged students can obtain a college education.

Beneficiaries: The beneficiaries will be at least 100
black students from the MNA who will be aided in
securing a college education.

CONTENT AND OPERATION:

The functional elements of this project are:

Function 1--To continue and expand upon the work

currently being done by the Martin Luther
King Scholarship Fund in providing aid to
college-bound students in need

Function 2--To involve additional college and universities

in participating in the fund activities

Function 3--To initiate new methods of identifying and

recruiting the scholastically qualified,
financially disadvantaged students.

FUNDING:
HUD OTHER

SUPPORT FEDERAL LOCAL TOTAL
FIRST ACTION YEAR
EXPENDITURES
SECOND ACTION YEAR
EX8XK Budget {110,000 * 7,976 117,976
THIRD ACTION YEAR
BUDGET

No Post Model Cities Funding commitments

POST— MODEL CITIES
made as yet.

PROPOSED FUNDING

*  $60,000 on sheet 3 represents an additional
allocation in the Second Action Year.

TIME TABLE:

This project will continue into Third Action Year,
starting June 16, 1972. ATl activities are continuous
over the 1ife of the project.

CDA-120 8HT. | OF 3




PROJECT...

MARTIN LUTHER KING SCHOLARSHIP FUND _ 10-05

PROJECT ADMINISTATION AND STAFFING:

The operating agency for this project will be the
Martin Luther King Scholarship Fund of Oregon, Inc.

This agency was incorporated in 1968 under the
Corporation Laws of the State of Oregon. It has been
operating since that date with private donations and
has a successful record of performance. In the fall
term of 1969, 31 students were financed; in the spring
term of 1970, 27 students were financially aided,. . .,

COORDINATION:

This project will be coordinated with the following
agencies: '

Portland Community College

Portland State University

Lewis and Clark College

Mt. Hood Community College

A11 universities and colleges under the

Oregon State System of Higher Education

Local agencies interested in aiding lTow income
and_disadvantaged students

g wn =

(e)]

CITIZENS PARTICIPATION:

Citizen participation will take place through the
monthly and quarterly monitoring of the project by
the Education Working Committee.

RESIDENT EMPLOYMENT:

Residents of the Model Neighborhood, who will be the
beneficiaries, will be participating in the project,
some as staff, as members of the screening committee for
scholarship applicants, and as members of the Board of
Directors, as well as receiving scholarship aid.




PROJECT...

MARTIN LUTHER KING_ SCHOL

_ARSHIP FUND 10-05

MONITORING AND EVALUATION:

This project will be subject to the monitoring and
evaluation requirements as specified in the Portland
CDA overall monitoring and evaluation plan.

The progress of this project will be monitored monthly
through progress reports submitted to the CDA by the
operating agency.

The progress of this project will be evaluated as part
of the continuing CDA evaluation program.

Evaluation output measures include:

Number of students recruited for the project

Number of students completing the full year courses
Number of students completing quarter course work
Number of students who would not have begun college
work without assistance

Number of students maintaining above average grades
Number of students dropped from program because of
grade failures

Number of students in program directly from MNA
Number of students who are not MNA residents.

|

ASSESSMENT: (CONT)

The Martin Luther King Scholarship Fund currently provides
scholarships quarterly for approximately 60 MNA students. |
While the large majority of students attend PSU, recipients
are also enroiled at PCC, Portland Univ., Pacific Univ.,
Reed College and Univ. of Oregon. Participant reaction to
MLK has been favorable, and it is reflected in their high
degree of academic achievement.

General community reaction has also been favorable with
the Education Working Committee voting the MLK Fund as
its top priority project within the Education program
category.

BUDGET:

CODE CATEBORY ESTIMATE COST

1o SALARIES # $ 5,963

20 CONTRACT SERVICES # 2,100

30 TRAVEL, LOCAL 343

385 TRAVEL , OUT OF TOWN 1,104

40 CONSUMABLE SUPPLIES 600

80 SPACE

65 UTILITIES 840

60 FURN. & EQUIP, (RENT)

65 FURN. 8 EQUIP (PURCHASE)

70 | NSURANCE 800

71 MAINT OF EQUIP. 100

79 M1SC, EXPENRSES 47,150
TOTAL $ 60,000

$ CONSULTANT OR CONTRACT SERVICES JUSTIFICATION: . N
These expenses are for audit and technical assistance.

Automated accounting system operated by Bowens - Duncan
Company ($2.100). P s

CDA-120 SHT. 3
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PURPOSE AND BENEFICIARIES:

Purpose: The purpose of this project is to continue the
A1bina Youth Opportunity School Program of Counseling
and Educational Services to youths suspended or expelled
from, or having dropped out of, public schools.

Beneficiaries: The beneficiaries will be 180 .students,
13 to 18 years old, from the MNA.

CONTENT AND OPERATION:

Function 1--Continuation of a comprehensive, individually

based counseling program

Function 2--Development of an educational testing center

Function 3--Continuation of an individualized basic

education program relevant to "drop-out"
students' needs

Function 4--Implementation of a field work program.

FUNDING:
HUD OTHER
SUPPORT FEDERAL # LOCAL¥ ToTAL
FIRST ACTION YEAR
EXPENDITURES 27,149 27,149 |
SECOND ACTION YEAR
gwowex Budget | 139,583 53,000 192,583
THIRD ACTION YEAR
BUOGET 139,583 91,200 230,783
bosT— wopeL cimigs |NO Post Model Cities Funding commitments
sRoPOSED: FuRDING  |MBde &5 yet.
i

TIME TABLE:

This project will begin June 16, 1972 and will continue
for 12 months. A1l activities are continuous over the Tife
of the project.

CDA-120 SHT. 1 OF 3
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PROJECT ADMINISTATION AND STAFFING:

The operating agency of this project is the Albina
Youth Opportunity School.

The School was created in 1968 by the Albina Church
Community Action Program in cooperation with the
Portland Public Schools to offer basic nigh school
education to drop-outs.

COORDINATION: This project will be coordinated by
the Director with the following agencies:

School Disfrict #1

1a _ 10. Neighborhood Youth

2. MaclLaren School for Boys Corps

3. Hillcrest School for Girls 11. YMCA

4, Multnomah County Juvenile 12. Welfare Department
Court 13. Concentrated Employ-

5. Mini-Job Corps ment Center

6. Vocational Village 14. Multi-Service Center

7. Portland Police Department 15. City Bureau of Parks

8. Legal Aid & Recreation

9. C-CAP

CITIZENS PARTICIPATION:

The citizen participation functions in the AYOS expanded
program include: keeping parents informed of factors
affecting their students; using citizens in decision-
making; enabling citizens to obtain employment and be
part of the work force; and using a Citizens Board of
Directors composed of educators and MNA residents.

RESIDENT EMPLOYMENT:

A11 job vacancies will be advertised in the MNA. A1l
staff participants in this project will be MNA residents,

if possible.

fhA- 190 SHTY 2




PROJECT...

ALBINA YOUTH OPPORTUNITY SCHOOL

10-07

MONITORING AND EVALUATION:
This project will be subject to the monitoring and evalua-
tion requirements as specified in the Portland CDA overall
monitoring and evaluation plan.

The progress of this project will be monitored monthly
through formal progress reports submitted to the CDA by
the operating agency.

The progress of this project will be evaluated as part of

the continuing evaluation program.

Evaluation output

measures include:

Number
Number

of students contacted during month
of referrals made during month from School

District and Social Agencies

=

umber
\umber
umber
Number
Number
Number

|

-

il

of street contacts

of students provided counseling during month
of group counseling sessions held during month
referred to special agencies

of parents counseled during the month

of students returned to regular education

ASSESSMENT: (CONT)
The planning of the Albina Youth Opportunity School

to realistic and specific needs for the Model Neighborhood's:
so called drop-outs and low achievers who need a continuing

interest in obtaining a education.
for Model Neighborhood residents.

speaks

It provides employment

o amer w8

programs
Number of
Number of
the month
Number of
Number of
Number of

|

|

|

Number

|

non-readers determined
diagnostic examinations administered during

students utilizing the reading laboratory
individual programs developed from testing
non-achievers enrolled in program

Number progressed in basic skills

Number achieving acceptable social tolerance levels
Number enrolled in physical education classes
participating in team activities

Number enrolled in health classes

Number

Number referred to health service agencies
provided with occupational training

BUDGET:
SOoDE CATEGORY
10 SALARIES ¥
20 CONTRACT SERVICES ¥
30 TRAVEL, LOCAL
35 TRAVEL , OUT OF TOWN
40 CONSUMABLE SUPPLIES
50 SPACE
65 UTILITIES
60 FURN. & EQUIP. (RENT)
65 FURN. 8 EQUIP. (PURCHASE)
70 | NSURANCE
71 MAINT OF EQUIP.
79 MI8C, EXPENSES

% CONSULTANT OR CONTRACT SERVICES JUSTIFICATION:

TOTAL

ESTIMATE COSY

90,475

10,825

3,300

6.093

12.200

9,664

1.987

2,350

900

1,789

$

139.583

Psychiatric, administrative educational consultants

($3600).

Bookkeeping and accounting ($7224.68)

CDA-120

SHT. 3
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PURPOSE AND BENEFICIARIES:
>urpose: To serve as an educational, recreational and cul-
fural center for residents of North and Northeast Portland.
To provide services to fulfill this role.

Reneficiaries: Citizens of all age groups residing in the
MNA and adjacent areas.

CONTENT AND OPERATION:

The operating agency is responsible for the following func-
tional elements by providing:

Function 1 - The first two years of courses leading to a
college degree

Function 2 - Two yeafs of technical and vocational training

Function 3 - Opportunities for improvement of skills and
general education

Function 4 - Educational and related activities for senior
citizens

Function 5 - Part-time and full-time opportunities to earn
high school and college diplomas

Function 6 - Family services, including day care and home-

FUNDING:
HUD OTHER
SUPPORT FEDERAL A LOCALHY TOTAL

FIRST ACTION YEAR
EXPENDITURES

SECOND ACTION YEAR

teotnex Budget | 851,000 851,000

THIRD ACTION YEAR %
BUDGET -

posT mopeL aimies | Activities are funded through Portland
PROPOSED FUNDING Community College system

|

& A capital acquisition during Second Action Year to be
paid back in services over a five-year period.

related classroom courses

TIME TABLE:

Provided the project is recertified annually and its functiont
are carried out as agreed, the property will be turned over %
to PCC in 1976 for use as a community college. =

i
|

CDA—-120 8HT. | OF 3
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PROJECT ADMINISTATION AND STAFFING:

The project is administered by Portland Community College,
which operates the facility and implements its various

programs.

COORDINATION:

The Cascade Center Advisory Committee provides continuing
coordination of ‘the prqject with the CDA.

CITIZENS PARTICIPATION:

The Cascade Center Advisory Committee is composed of five
CPB members and four MNA residents appointed by PCC.

The CPB must approve recertification each year.

RESIDENT EMPLOYMENT:

Open positions are posted at the Center by PCC.

CDA~ 120 S8KT.2




10-08 PROJECT ... CASCADE CENTER

MONITORING AND EVALUATION:

Evaluation will be based on the involvement of MNA residents
in the program, the general community acceptance of the
program and a determination of the programs benefit to the
Model Neighborhood.

The "recertification" procedure is designed to ensure that
sufficient benefit from the investment is being received.

An amount of services and specific benefits equal to $100,000
a year must be documented hefore recertification can occur.

IXARI TENARRIE IXR EXRT T2 BR)
ASSESSMENT: (CONT)

As its March 7, 1972, meeting, the CPB approved recertifi-

cation and valuation of 1971-72 services of $249,954.

The

Evaluation Committee, however, expressed serious concern
with the method of valuating services and with the limited
services provided by the Center.
directed to initiate immediate renegotiation of the lease
agreement, and eacn CWC was directed to submit three
priority projects for implementation at the Center.

The CDA Director was

[RPDR—

S e - ARSI § T -6

BUDGET:
LODE CATEBORY
10 SALARIES #
20 CONTRACT SERVICES #
30 TRAVEL, LOCAL
35 TRAVEL , OUT OF TOWN
40 CONSUMABLE SUPPLIES
80 SPACE
1 UTILITIES
60 FURN. 8 EQUIP. (RENT)
65 FURN., & EQUIP. (PURCHASE)
70 | NSURANCE
71 MAINT OF EQUIP.
To M1SC. EXPENSES

TOTAL

ESTIMATE COST

% CONSULTANT OR CONTR.ACT SERVICES JUSTIFICATION:

CDA-120

SHY. 3
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PURPOSE AND BENEFICIARIES:

Purpose: To continue the development of a program or
programs for the delivery of health services, to improve
the health level of Model Neighborhood (MN) residents by
providing more accessible and better medical, dental and
mental health services and to assist MN residents to
enter into health occupations.

Beneficiaries: The target group and beneficiaries will
be the approximate 39,000 MNA residents,

CONTENT AND OPERATION:

During the third year of this project, the following
functions will be performed:

Function 1--To plan and assist in the development of pro-
grams for the delivery of needed health
services

Function 2--To initiate or demonstrate methods to improve
the accessibility of health services such as
medical, dental and mental health for MNA
residents

Function 3--To serve as a coordinating body for the con-
sumer and providers of health services to
assure against the unnecessary duplication of
vital health resources and to improve on the
utilization of existing health services

Function 4--To serve as an evaluating body on various
proposals and applications for funding for
health programs to assure that such programs
meet a determined need and priority

Function 5--To assist in the training of Health Planning
Assistants in health planning techniques.

FUNDING:
HUD OTHER
SUPPORT FEDERAL # LOCAL % TOTAL
FIRST ACTION YEAR !
EXPENDITURES 7,000 7,000 14,000
SECOND ACTION YEAR
sseEXRK Budget 13,270 17,654 30,294
THIRD ACTION YEAR
BUDGET 13,270 21,813 35,033
It is probable that this program can be
:gz:;s:‘;"itng:::s continued as a part of Comprehensive
Health Planning and some type of local
funds such_as UGN_if Model Cities funding

is not available in the future.

¥ The total cost is $36,976.43. The amount of $15,163.58
is being requested from CDA. $10,113.53 will be paid by
HEW and $11,699.32 by OEO through grants to CHPA.

TIME TABLE:

This is a continuing project and application is being made
to continue its operations through Model Cities Third
Action Year, June 16, 1972 to June 15, 1973.

A detailed work program and time table in relationship to

the activities of this project for third action year will

be designed by the Health Planner before continuation into
Third Action Year.

CDA-120 SHT. 1 OF 3
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HEALTH CQORDINATING

D_PLANNING

11-02

PROJECT ADMINISTATION AND STAFFING:
The operating agency will be the Comprehensive Health
Planning Association (CHPA) for the Metropolitan Port-
land Area (which includes the State of Oregon Admini-
strative District No. 2, Multnomah, Clackamas, Washington
and Columbia Counties).

The CHPA has assigned a Health Planner to the:City
Demonstration Agency (CDA). The Health Planner will be
a full-time CHPA staff member, administratively respon-
sible to the CDA, and working under the immediate super-
vision of the CDA Director.

COORDINATION:
The operating agency will develop and maintain coordination
and cooperation in all planning phases with other health-
related agencies such as the Multnomah County Division of
Public Health, the Oregon State Board of Health, the Oregon
Regional Medical Program, the Unijversity of Oregon Medical
and Dental Schools, and other public and private health
agencies which function in, or are concerned with, the
health and well-being of the Model Neighborhood and its
residents.

Two Health Planner Assistant Trainees have been
assigned for training through the New Careers Program.
One trainee works under the supervision of the Health
Planner at Model Cities and the other works at the
CHPA office.

CITIZENS PARTICIPATION:

Citizen participation will be active through the Health
Working Committee and its sub-committees. This project
will be dependent upon the CDA Citizens Participation
Department for assistance in communicating with MNA
residents. MNA residents are members of the Board of
Directors of the Comprehensive Health Planning Association.

RESIDENT EMPLOYMENT:

The Health Planner assistant trainees of this project will
be residents of the MNA.

Maximum opportunity for MNA resident employment will be
provided in health projects developed by operating
agencies. This will. be accomplished by advertising all
job vacancies in the:MNA and by having a CPB member
involved in the screening.

CDA- 120 SHT.2
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HEALTH COORDINATING AND PLANNING

11-02

MONITORING AND EVALUATION:

This project will be monitored and evaluated by CDA in
accordance to its methods established for such purposes.
The Health Planner will also report its progress quarterly
to the Health Working Committee and to CHPA upon request.

The functions of the project may be evaluated as to the
achievement of the following objectives:

Function 1: Appropriate health programs are designed and
specific health needs in personal health
services, mental health and dental are being
met and employment and training assistance
are being given

Methods of making health services more
accessible are designed and are economical
and feasible

Plans for health services are made by prov-
iders and consumers and appropriate resources
are kept informed of Model Cities Health
needs and plans

On-going and planned programs receive input
and assistance from MNA consumers and
consumers become more informed

A training procedure is outlined and trainees
are being trained successfully.

Function 2:

Function 3:

Function 4:

Function 5:

ROV KTEN WNCE XE ERQRTX X EENWK)
ASSESSMENT: (CONT)
Program operated with difficulty mainly due to unclear

objectives. Project Description for Third Action Year
has more c]ear1y;defined objectives and goals.

T ——

NP

.

clinics, hospita1s‘and other institutions.
Health planning and health careers and manpower.

BUDGET:

CODE CATEBORY ESTIMATE COST
10 SALARIES # $ 11,064
20 CONTRACT SERVICES # 106
30 TRAVEL, LOCAL 1,000
38 TRAVEL , OUT OF TOWN 1,190
40 CONSUMABLE SUPPLIES
80 SPACE
65 UTILITIES
60 FURN. 8 EQUIP, (RENT)
65 FURN. 8 EQUIP (PURCHASE)
70 | NSURANCE
71 MAINT OF EQUIP,
79 MiSC. EXPENSES

TOTAL $ 13,270

5 CONSULTANT OR CONTRACT SERVICES JUSTIFICATION: For services of

Family planning,

R A5 TR a7 gy

CDA-120 SHT.3
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MENTAL RETARDATION
UMBRELLA
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PURPOSE AND BENEFICIARIES:
Purpose:
tion programs by providing transportation and training;
compiling data through research and demonstration;
establishing rehabilitation and summer camp recreation
services for 1972; developing and mounting public programs
in the prevention of lead poisoning, rubella and rubeola,
PKU and pre-maturity; and pursuing child care services for
the mentally retarded.

Beneficiaries: A1l persons in the MNA who have been
currently diagnosed, screened or evaluated as being
mentally retarded or exceptional; all persons who have
been incorrectly diagnosed and labeled mentally retarded
and who have been disadvantaged thereby and their
families.

To act as an umbrella agency for mental retarda-

FUNDING:
HUD OTHER
SUPPORT FEDERAL # LOCAL % TOTAL
FIRST ACTION YEAR
EXPENDITURES
SECOND ACTION YEAR
moeserx Budget | 38,087 | 146,921 185,008
THIRD ACTION YEAR
BUDGET 42,279 146,92] 41,024 ' 230,224 |
The possibility of using sources other
POST- MODEL CITIES | than Model Cities for funding is being
PROPOSED FUNDING | oynlored by the director of this program.
Because of the demonstrated need fer

the service, private agencies may be a
L source for funds if Model Cities funds
are not available.

CONTENT AND OPERATION:

Function 1--Administer projects and programs serving the MNA
mentally retarded

Function 2--Provide transportation to and from the site of
training for about 85 to 100 trainable mentally retarded,
ages 6 to 18. Also, to transport the parents or siblings

of mentally retarded.children to and from medical and dental
appointments or to the University of Oregon Medical School
Function 3--Provide 1imited on-the-job training in aute-
motive, custodial, maintenance and clerical duties for the
mentally retarded and physically handicapped

Function 4--Provide for the employment of MR and physically
handicapped persons in the CAT project as possible

Function 5--Develop and execute educational programs for the
mentally retarded of the MNA through execution of a sub-
contract with Pilot Education

Function 6--Contract for a research and demonstration project
to develop more effective ways to reach culturally deprived
and disadvantaged families and assist them in obtaining

essential services for members of their families who may be
retarded.

TIME TABLE:

This project, first funded in September 1971, will continue, |
if funded (and funded for new programs) until June 15, 1973. |

CDA—120 8HT. | OF 3




MENTAL RETARDATION UMBRELLA

PROJECT ADMINISTATION AND STAFFING:

This project will continue to be executed by the
Multnomah Association for Retarded Children, an organi-
zation under the Oregon Statutes pertaining to non-
profit corporations, to plan, coordinate programs

and represent the mentally retarded in Multnomah County.

The MARC is well qualified to be the operating agency.
It maintains a high and valuable status among commun-
ity agencies in the promotion of services and programs,
legislative activities and working with professional
and community resources.

It was organized in 1953 under Oregon Statutes relating
to non-profit corporations. Its Board of Directors(18)
is composed of parents, educators, industrial and
minority groups. The present officers are: Tri-County
United Good Neighbors, Oregon Association for Retarded
Children, Tri-County Community Council, and National
Association for Retarded Children.

COORDINATION:

This project will maintain frequent contacts with all
agencies previously mentioned in this description to
promote comprehensive planning and delivery of services to
the mentally retarded. To further facilitate coordination,
there will be representation from this project on the
Mental Retardation Task Force which serves as a part of
Model Cities Health Subcommittee on Mental Health.

CITIZENS PARTICIPATION:
The citizens participation functions shall be performed
by the Citizen Participation staff of the CDA. Additional
dissemination of information will be generated by MARC
through the news media and agency newsletter.

This project has been and will continue to be subject to
the approval of the Health Working Committee of the CDA.
A member of the CPB will be appointed to the Advisory
Board. '

RESIDENT EMPLOYMENT:

Recruitment for persbnne] will be done in the Model
Neighborhood. MNA residents will be hired as they meet
requirements for the positions for which they apply.

CDA- 120 SHT. 2




MENTAL RETARDATION UMBRELLA

MONITORING AND EVALUATION:

Monitoring and evaluation of the project will be
subject to the requirements specified in the
Portland CDA overall Evaluation Plan. Under this
plan, the progress of projects are monitored on a
monthly basis and are evaluated for objective plan-
ning, operation, response, impact and cost benefit.
The progress of the programs may be evaluated by
output measures or the achievement of its functions.

MXINT ERANEEOORRORT OGN EMW
ASSESSMENT: (CONT)

The program has operated as planned after

overcoming some start-up problems.

BUDGET:
CODE ' CATEGORY
10 SALARIES #
20 CONTRACT SERVICES #
30 TRAVEL, LOCAL
38 TRAVEL, OUT OF TOWN
40 CONSUMABLE SUPPLIES
80 SPACE
65 UTILITIES
60 FURN. & EQUIP, (RENT)
(3] FURN. 8 EQUIP (PURCHASE)
70 1| NSURANCE
71 MAIET OF EQUIP,
79 MISC, EXPENSES

TOTAL
3 CONSULTANT OR CONTRACT SERVICES JUSTIFICATION:

ESTIMATE COST

27,158

£5

7.312

s 1L

476

78

343

1,950

360

2,171

488

1,905

38

42,279

<

PUNE—————————————— A G
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PURPOSE AND BENEFICIARIES:

The primary purpose in operating a Senior Adult Service
Center is to employ on part-time basis a minimum of 46
older MNA residents to assist and serve other older

MNA residents. Services offered during Third Action
Year will include:

1. Outreach Services
2. Telephone Reassurance Services
3. Handyman Services
4. Transportation Services
The prime beneficiaries of this service project will

be among the approximately 7,000 persons age 62 and
over residing in the Model Neighborhood Area.

FUNDING:
HUD OTHER

SUPPORT FEDERAL # LOCAL# TOTAL
FIRST ACTION YEAR
EXPENDITURES 40,635 40,635
SECOND ACTION YEAR
eopexxsty Budget | 171,427 171,427
THIRD ACTION YEAR
BUDGET 171,427 171,427

Staff and CDA is aggressively trying to
POST- MODEL CITIES |sacyre state, local, public or private
PROPOSED FUNDING | nonies to continue this project.

CONTENT AND OPERATION:

The Senior Adult Service Center is located in the MNA.
The Council on Aging of the City of Portland and
Multnomah County will continue to operate and coordinate
the following functions:

Function 1--Maintain operation of the Senior Adult Service
Center .

Function 2--Provide Outreach Services

Function 3--Provide Telephone Reassurance

Function 4--Provide Handyman Services

Function 5--Provide Transportation Services.

i

TIME TABLE:

This project funded in April 1971 is now operational and
is providing services out of the building which was
remodeled for $16,000. The proposed continuation of the
project is for one year--June 16, 1972, to June 15, 1973.

CDA-120 8HT. 1 OF 3




PROJECT...

SENIOR ADULT SERVICE CENTER _ 15-01

PROJECT ADMINISTATION AND STAFFING:

The City-County Council on Aging has been created by
joint action of the Portland City Council and the
Multnomah County Board of Commissioners. It has the
authority to act on behalf of the city and the county
in matters concerning programs for the elderly.

The City-County Council on Aging is presently
developing programs for older persons within the
Portland Model Cities Program. Council staff have
established with the older persons from the Model
Neighborhood a Committee for Older Adults and have
worked closely with the membership of that committee
to develop this project proposal. The Council on
Aging also administers a Senior Community Service
Project funded by the Department of Labor and is also
the local agency responsible for Oregon's Areawide
Model Project on Aging.

COORDINATION:

The City-County Council on Aging's area-wide respon-
sibilities will insure that program coordination will
be facilitated with any present and future programs
serving older persons. A1l monthly and cuarterly
progress reports will be submitted to the Evaluation
Coordinator of the CDA to provide information and
facilitate coordination of other project proposals
submitted to CDA.

CITIZENS PARTICIPATION:

Planning this project was initiated April 14, 1970.
Older MNA residents have participated in every step
of the planning and implementation of this project.
There is an Advisory Board of 9 older residents which
meets monthly with the Center staff to receive

operational reports and to make policy and recommen-
dations.

RESIDENT EMPLOYMENT:

A11 job positions will be advertised in the MNA. All
part-time positions are specifically for older MNA
residents; MNA residents will be given preference for
the administrative position.




PROJECT‘ «+ SENIOR ADULT SERVICE CENTER  15-01

MONITORING AND EVALUATION: SSESSMENT: (_CONT)t. . - . ?
Evaluation will be carried out according to the overall Project administration, operation and coordination have

evaluation plan of the Portland Model Cities Program. been above average. K The project has hired senior citizens

to help other senior citizens which has proved a very ;
effective technique. The operating agency has applied CDA |
management techniques and evaluation formats to its other ;
operations outside the MNA. Impact of the project has !
1. Maintain operation of the Senior Adult Service Center: exceeded projected year end levels for all project functions,

Process-output measures by which the project progress
will be judged include:

Number of conferences with the building owner, After three-quarters, Outrea;h Services is 300 percent over |
—CDA staff, working committees, City Attorney's goal, Te]ephqne Reassurance if 20 percent over goal, Han@y—

office and District Attorney's office man Service is 250 percent over goal and the Transportation !

Number of positions available component is averaging 650 elderly residents per month. For,
—Number of MNA residents interviewed and hired the Third Action Year, Evaluation has recommended expanding
—Number of older MNA residents hired CDA funds, consolidation with Aging 15-02, categorical !

funding for future action years, and more local publicity.

2. Provision of Outreach Services:

Number requesting and receiving services BUDGET:
Number to whom service has been discontinued
Number referred for other services Candid CATEBORY ESTIMATE COST
10 SALARIES # ¢ 141,128
3. Provision of Telephone Reassurance: 8 162
Number requesting services, receiving phone calls 0 GONTRACT SERVICES # 2
and referred for other services 30 TRAVEL, LOCAL 5,875
36 TRAVEL ,OUT OF TOWN ] a250
4. Provision of Handyman Services: o . 45 CONSUMABLE SUPPLIES 2.170
Number requesting services, receiving minor home 6 _—_ . 2 7c
repairs, such as repairing door latches, -
windows, furniture, changing 1ight bulbs, uncleg- s uTIiLITIES 4,476
ging drains, unsticking windows and other 60 FURN. & EQUIP. (RENT) 1.35]
services requested and served 65 FURM. @ EQUIP (PURCHASE) 825
.. ) . 70 | NSURANCE 250
5. Provision of Transportation Services: " - 1765
Number of persons transported MAINT, RE ERitE. .
Number of miles Togged per month 79 M1SC. EXPENSES 350
Number of service routes established. ToTaL $ 171.427

# CONSULTANT OR CONTRACT SERVICES JUSTIFICATION:  This cost incl udes
auditing, payroll, purchasing services of Multnomah County
~+ 5% of direct costs (18,982 x .05 = 949.00)

K
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PURPOSE AND BENEFICIARIES:
Purpose: The purpose of this program is to continue the
project authorized by the City of Portland Ordinance No.
130469, which is to plan for the delivery of services to
the aging; these services are described in 3.181, Total
Care for the Aging, of the Model Cities Plan.

Reneficiaries: The beneficiaries of this program will be
among the approximately 7,000 persons age 62 and over 1iv-
ing in the MNA.

CONTENT AND OPERATION:
The key functional elements in the project are:

Function 1--Interest and recruit older adults in the MNA to
become active in the project

Function 2--Prepare a plan for delivery of services to older
adults in.the MNA

Function 3--Construct linkages with agencies capable of operas
ting older adult programs and encourage them to
develop applications with potential operating
agencies for funds to operate the programs.

FUNDING:
HUD OTHER
SUPPORT FEDERAL # LOCAL ¥ TOTAL

FIRST ACTION YEAR

EXPENDITURES 6,286 3,950 10,236
SECOND ACTION YEAR i
xexRxxxx Budget | 92067 16,715 25,782
THIRD ACTION YEAR B
BUDGET 9,067 3,862 17,929

STaff and the CDA are aggressively trying
to secure state, local, public, or pri-
vate funding to continue this project.

POST— MODEL CITIES
PROPOSED FUNDIKG

TIME TABLE:

This project will extend over a 12-month period beginning
June 16, 1972 through June 15, 1973.

CDA-120 SHT. 1 OF 3
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PROJECT ADMINISTATION AND STAFFING: .
This project will be operated by the City-County Council

on Aging which is an agency established by intergovern-
mental agreement to plan, coordinate and operate programs
for the elderly in the City of Portland and Multnomah
County.

This project will, according to the proposed budget, con-
tinue the position of Planning Coordinator and Planning
Assistant. Through this staff, the City-County Council
on Aging will continue to prepare a plan for delivzry of
services in cooperation with the Citizens Planning Board
nSub-Committee for Older Adults" and the Executive of the
Sub-Committee.

. COORDINATION: . | . '
This project will be coordinated by the Planning Coordinator

with the following agencies:

CDA :

Senior Citizens Group

Portland Metropolitan Steering Committee
Tri-County Community Council.

S W —

CITIZENS PARTICIPATION:

Citizens will participate in the program planning as members
of the Sub-Committee for Older Adults.

Citizens will also help monitor the project through review
and action in the monthly and quarterly reports.

RESIDENT EMPLOYMENT:

Preference will be givén to MNA residents in the selection of
all personnel involved in the project.

cDA- 120 SHT. 2




MONITORING AND EVALUATION:
This project will be subject to the monetary and evaluation
requirements as specified in the Portland CDA Evaluation
Plan.

~ The progress of this project will be monitored on a monthly
basis by the CDA through formal progress reports.

Output measures monitored and evaluated include the number of
the following:

MNA residents hired by age, sex and race
deetings of the Sub-Committee for Older Adults
Persons in attendance (average)

Meetings of Executive Committee of the Sub-Committee
for Older Adults

Persons in attendance (average)

Meeting notices sent out to MNA residents

Proposals submitted to the Citizens Planning Board

Proposals approved by the Citizens Planning Board.

]

|

ASSESSMENT: (CONT)"

This project provides continuous planning for the Senior
Adult Service Center. The project has ensured proper direc- :
tion and functional activity for SASC as well as providing
for the needs of senjor citizens in other planning efforts |
in the metropolitan area. The staff of the project continue
to exhibit above-average levels of performance, and can be
credited with a significant role in the successful implemen-
tation of programs at SASC. Evaluation has recommended that
this project be consolidated with SASC, that the project
should undertake responsibility for utilization of categor-
ical resources, and that the operation of programs for

senior adults be expanded throughout the MNA.

BUDGET:

CODE CATEBORY ESTIMATE COST
10 SALARIES ¥ $ 7,553
20 CONTRACT SERVICES # 418
30 TRAVEL, LOCAL 144
38 TRAVEL , OUT OF TOWN .
40 CONSUMABLE SUPPLIES 442
50 SPACE 360
85 UTILITIES 150
60 FURN. & EQUIP, (RENT)
68 FURN. 8 EQUIP (PURCHASE)
70 | NSURANCE
71 MAIKT OF EQUIP,
79 M1SC, EXPENSES

TOTAL $ _9.067

% CO@SULTANT OR CONTRACT SERVICES JUSTIFICATION:
This cost includes auditing, payroll, purchasing ser-

vices of Multnomah County at 5% of direct costs.

CDA-120 8HT.3
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PURPOSE AND BENEFICIARIES:

Purpose: The purpose of this project is to improve the
quality of child care services for each family in the MNA
and to develop the most efficient and economical methods
for delivering child care services to families in need of
such services. A further purpose of this project is to
assure continuity of child care services to each MNA
family requiring such services.

Beneficiaries: Beneficiaries of this project will be
all MNA parents requiring day care, night care and
emergency care services.

CONTENT AND OPERATION:
The functional elements of this project are:
Function 1--To serve as a focal point to provide and

coordinate a system of night and daytime
care of MNA children

Function 2--To provide approved MNA homes for the care
of children of MNA working mothers

Function 3--To establish pre-school and school age child

care centers to serve MNA children and parents.

FUNDING:
HUD OTHER
SUPPORT FEDERAL & LOCAL® TOTAL
FIRST ACTION YEAR
EXPENDITURES 107,198 |408,911 27,261 543,370
SECOND ACTION YEAR
NESBEXRX Budget 194,211 |728,292 48,553 971,056
THIRD ACTION YEAR ;
BUDGET 214,000 }8C2,500 53,500 3,070,000
boST— MODEL CITIES Staff and CDA 1is aggressiye]y trying to
RORAEET: NG secure state, local, public and private
money to continue this project.

TIME TARLE:  The Comprehensive Child Care Project was
approved and funded for $351,912 during the Second Action
Year. The proposed’ $1,070,000 budget is for a continuance

of that project and its activities Third Action Year. The
1ife of the project is for one year - June 16, 1972, through
June 15, 1973. In addition, a contract for emergency day
care services to the Metropolitan 4-C Council provides the
emergency day care service to clients of the State Multi-
Service Center. Funding for this project is not a part of
this budget.

CDA-120 8HT. 1 OF 3
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PROJECT ADMINISTATION AND STAFFING:

The Metropolitan Area 4-C Council will act as operating
agency for this project. The Tri-County 4-C Council
area has been selected by the Regional 4-C Committee
(chaired by the Commissioner of Social Rehabilitation
Services), as one of this Region's select 4-C
communities. The Metropolitan 4-C Council will operate
all phases of this project with the exception of
contracting the operation of the Group Day Care
(pre-school and school age) Center to Portland School
District #1 and Berean Child Care Center.

COORDINATION: (Cont.)

10. Portland Public Schools

11. Gutman Counseling Service

12. Family Counseling Service

13. Urban League

14. Portland Council of Churches.

COORDINATION:

The Metropolitan Area 4-C Council Director will
coordinate the following community resources and sup-
portive services:

1. Children's Services Division

2. Kaiser Health Plan (0EO funded)

3. Health services from Emanuel Hospital

4. Multi-Service Center

5. Unijversity of Oregon Medical School, all
departments

6. Portland Bureau of Parks & Recreation for
recreation

7. Multnomah Association for Retarded Children,
for parent activities

8. Multnomah County Health Department for physical
and mental health

9. Oregon Society of Crippled Children and Adults

CITIZENS PARTICIPATION:

Citizens participation is to be accomplished in the follow-
ing ways:

1.
2s

This project was approved by the Citizens Planning Board

Each specific service will have a policy advisory board
made up of parents of those using the service, rep-
resentatives of agencies providing the service, and
community representatives.

RESIDENT EMPLOYMENT:

Resident emp]oyment-is to be accomplished in the following
ways: ‘

1.

Qualified citizens of the community will be given
priority for employment in all operations

Curriculum for training will be designed with full
participation of citizens.

CDA-120 SHT.Z
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MONITORING AND EVALUATION:

This project will be subject to the monitoring and evalua-
tion requirements as specified in the Portland CDA overall
monitoring and evaluation plan.

Evaluation output measures include:

Number of families assisted in identifying their
children's needs
Number -of families utilizing day care services
Number of day care services coordinated
Number of staff members providing training
Number of MNA residents employed in this program
by race, sex and age
{umber of monthly referrals made to other agencies
Number of persons seeking information
Number of members on policy board
Number of jobs created by this project
Number of children provided family day care during
month
Number of small group care provided
Number of agencies coordinated in project
Number of children provided care during month
Number of day care centers operated and number of
months operated.

1

|

ik

|

|

ASSESSMENT: (CONT) Child Care is currently
provided for an aveérage of 1600 MNA children monthly.
5 centers are now funded by CDA, in addition to a Family
Day and Night Care program, a MNA referral point and
supervisory day care through School District #1.

For children receiving care, the services have been good,
but services have not reached the original estimated
target group of 2900. Significant MNA employment has
been created and impact is positive.

BUDGET:

CODE CATEBORY ESTIMATE COST
) SALARIES # $ 113,236
20 CONTRACT SERVICES # 84,603
30 TRAVEL, LOCAL 3,659
38 TRAVEL , OUT OF TOWN
40 CONSUMABLE SUPPLIES 6,294
80 SPACE 528
65 UTILITIES 4,771
60 FURN. & EQUIP. (RENT)
es FURN. 8 EQUIP (PURCHASE)
70 | NSURANCE 909
71 MAIHT OF EQUIP,
79 Mi3C. EXPENSES

— s 214,000

3% CONSULTANT OR CONTRACT SERVICES JUSTIFICATION:

See attached budget justification sheet

Ry A L G VS AR
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BUDGET JUSTIFICATION

(ATTACH THIS FORM TO EACH BUDGET FOR A CAPITAL PROJECT,
ACTIVITY, AND TO THE PROGRAM ADMINISTRATION BUDGET)

caTEGORY 20 Contracted Services (Including Auditing) DATE

OPERATING AGENCY Metr0p01 itan Area 4-C COUﬂC’i]

ADDRESS 1630 _SW Morrison. Portland, QOregon . 97205

TITLE OF ACTIVITY Comnrehensive Child Care _15-03

DESCRIPTION .OF ITEM™ AND BASIS FOR VALUATION™" AMOUNT OR VALUE
_ - 4 . T ) OF ITEM
Homemaking services 44,250
Social Services 92,281
Transportation 48,313
Training 7,600
59 Administration charge 50,950
Audit : 2,800
Bookkeeping 18,552
purchase of Child Care Houses 133,980
Food 23,272
Laundry ' 1,020
Total 423,018

¥*
FOR PERSOMNNEL COSTS USE PERSONNEL JUSTIFICATION FORM.
*
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THE BASIS

FOR CETERMINING OR COMPUTING ITS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS!
{00 SQUARE FEET AT 4$2.00 PER SQUARE FOOT, {:CLUDING UTILITIES AND JANITORIAL SERVICES.

- 3-32
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PURPOSE AND BENEFICIARIES: CONTENT AND CPERATION:
Purpose: The purpose of this proposal is to continue, ex- | The functional elements of the project are:
pand and strengthen the Consumer Protection Program in the :
MNA for a large number of distinctive groups residing Function 1--Establish and operate a Consumer League branch
therein, who will receive maximum berefits from their ex- office

penditures on the open market.

Function 2--Establish a consumer education program
Beneficiaries: This program will benefit all senior citi-
zens, persons on welfare, ADC mothers, the under-cducated, | Function 3--Establish a consumer research program
the unemployed and the unskilled.

Function 4--Establish a communication center for destination
and distribution of consumer research

Function 5—-Consumer‘1egis]ation, such as:
a. Consumer protection programs supported and/or
submitted to the legislature

b. Removal of deficiency judgment system
c. Resale regulation
d. Regulation of private employment agencies
e. Uninsured motorist law changes
FUNDING: f. Number of consumer protection programs
) OTHER adopted by the state legislature.
SUPPORT FEDERAL & LOCAL® TOTAL .
FIRST ACTION YEAR %
EXPENDITURES 44,127 44,’ 127
SECOND ACTION YEAR 89,724 89,724
xrxaenexx Budget ’ ,
THIRD ACTION YEgAR 89 724 89 ;24 T”ﬂE TABLE'
BUDGET ’ ’ The 1ife of the project is for one year--June 16, 1972, to
. . June 15, 1973--and is a progression of the Second Action
Staff and the CDA are aggressively trying 1os ‘o
:2?:;5";;“&,‘2::;:5 to secure state, local, public, or ori- Year and its activities.
vate funding to continue this project.

CDA-120 S8HT. 1 OF 3
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oordination with other agencies was firmly established
The program for the Third Action Year will be operated . v
by the Oregon Consumer League as the operating agency. during the First and Second Action Years. During the Third

Acticn Year, extended coordination and relationships will be
established and maintained with:

Albina Multi-Service Center 8. CEP
Community Care 9. PMSC.
Senior Adult Service Center

Albina Youth Opportunity School
Nero Industries

Loaves and F1=hes
Alhina Ministaria]l Alliance

\JCh(ﬂ Dwpp —

CITIZENS PARTICiPATION:
The CPB Social Services Working Committee will review and
pass upon this proposal. For the Third Action Year, this
committee will receive monthly and quarterly reports directly
from this project by mail.

In the Third Action Year budget, two full-time MNA employees
are proposed. The positions will be filled by people from
the MNA who must 1ive ‘as Tow-income consumers on a daily
basis.

RESIDENT EMPLOYMENT:
A11 job vancancies will be advertised in the MNA.

cpa-120 SHT. 2



MONITORING AND EVALUATION:
This project will be evaluated by CDA and, if required, by
another agency under contract with the CDA. Monitoring will
be done through monthly and quarterly reports. Additional
evaluation will be conducted by the Oregon Consumer League.
The following are process output measures by which project
progress will be judged:

Function 1--Education:
Number of classes held

Number of demonstrations conducted

Number of counseling sessions held

Number of newsletters distributed

Number of staff training sessions

Types and amount of curricula developed

Function 2--Consumer Complaints:

Number and nature of complaints received

Number of complaints resolved

Number of referrals (breakdown by agencies to which

referred)

|

Function 3--Mediation:
Number of investigations conducted
Number of conferences held with seller on behalf of
consumer
Number of resolutions after conferences
Number of referrals after conferences

Function 4--Research:

Number of spot checks conducted
Number of warnings given
Number of studies and results.

ASSESSMENT:  (CONT):

This project services a rather specialized need within the
Model Cities program and has had, compared to projects
funded at similar levels, a relatively Tow impact on the
community. The most.effective aspect of the program has
been the mediation and conciliation service the project
provides to those who feel they have been treated unfairly
or were sold inferior coods. While the average number of
complaints is only one per day the project estimates a
savings of 530,000 to Model Neighborhood residents through
the third quarter. ' Evaluation has recommended that the
project should emphasize conciliation and mediation
functions, and shouid actively seek non-supplemental
funding.

BUDGET:

CODE CATEGORY ESTIMATE COST
1o SALARIES # s 17,446
20 CONTRACT SERVICES # 5,878
30 TRAVEL, LOCAL 92‘?
38 TRAVEL , OUT OF TOWN 97
40 CONSUMABLE SUPPLIES 3,780
80 SPACE 1,800
65 UTILITIES 2 ’640
60 FURN. 8 EQUIP. (RENT) 1,090
¥ FURN. 8 EQUIP (PURCHASE) 600
70 | NSURANCE 650
71 MAINT OF EQUIP.
79 M18C. EXPENSES

TOTAL $ 89,724

J CONSULTANT OR CONTRIA'CT SERVICES JUSTIFICATION:

This cost 1nc1ude'aud1tin%, payroll, purchasing, ser-
vices of Bowens - Duncan Company at 5% of direct cost.

CDA-120 B8HT.3
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PURPOSE AND BENEFICIARIES:
Purpose: To continue the expanded programs at the State

Multi-Service Center initiated in the First Action Year by!

Model Cities. These procrams are the functions of this
project.

Beneficiaries: Low-income and/or unemployed who are
clients of the State Multi-Service Center.

FUNDING:
HUD OTHER
SUPPORT FEDERAL & LOCAL ¥ 5 TOTAL
FIRST ACTION YEAR '
EXPENDITURES 117,190 1117 ,190
Soeon Budger | 175522 175,225
- | -
T nCTION YEAR 175,225 34,808 31,177 241,210
posT— mopeL cimies | Staff and CDA areaggressively exploring
PROPOSED FUNDING state, local and federal monies to
continue project.

s Title IV-A $34,808
State of Oregon 1,800
County Health Dept. 29534 4

CONTENT AND OPERATION:
The functional elements of this project are:

Function 1--To estabTish an Emergency Day Care Center

Function 2--To supﬁ1ement the efforts of the County Welfare
Commissipn through supplemental benefits

Function 3--To establish a Medical Clinic in the Center

Function 4--To establish a Dental Clinic in the Center.

TIME TAELE:
The Multi-Service Center project was approved and funded for
$206,336 during the Second Action Year.

The $241,210 budget for the Third Action Year is a continua-
tion from last year's program.

CDA-120 SHT. 1 OF 3
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PROJECT ADMINISTATION AND STAFFING:
This program will be administered by the State of
Oregon's Multi-Service Center. f
The State Multi-Service Center is a division of the State
of Oregon's Human Resources committee. It has operated a
consortium of welfare delivery services in the MNA for a
period of two years. It is primarily concerned with
state programs of employment, welfare services, voca-
tional rehabilitation, correction, medical, dental and
mental health problems specifically in the MNA.

L]

' The project will

COORDINATION:
he coordinated by the director of the State
Oregon's Multi-Service Center with the agencies presently

of
providing services within the Multi-Service Center, including:

Multnomah County Health Department
Red Cross ‘ ,
Food Stamp Program

1. Employment Division 9. Other Commu-
2. Vocaticnal Rehabilitation Division nity Re-

3. Public Welfare Division sources and
4. Correction Division Supportive
5. Department of Motor Vehicles Services

6.

7.

8.

CITIZENS PARTICIPATION:
Citizens participation is to be accomplished in the following

ways:
1. This project was approved by the Citizens Planning
Board
2. Each specific service will have a policy advisory

board made up of parents of those using the service,
representatives of agencies providing the service
and community representatives.

ez - -

ways:

RESIDENT EMPLOYMENT:
Resident employment is to be accomplished in the following

1. Qualified citizens of the community will be given

priority for émp]oyment in all operations.

Curriculum fotr training will be designed with full
participation of citizens.

ARA- 120 SHY 2
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MONITORING AND EVALUATION:
This project will be subject to the monitoring and evaluation
requirements as are specified in the CDA Evaluation Plan.

. The progress of the project will be monitored on a monthly
Vbasis by the CDA through formal progress reports.

The progress will be evaluated as part of the continuing
CDA evaluation program. Evaluation output measures include:

Number of clients served
Average age

Length of care by:
Sexs M F

ASSESSMENT: (CONT)
The impact of the services provided has been positive.
According to the October 15 CDA evaluation of Multi-
Service Center: "There has been significant impact in
the number of services offered and the number of people
it has progressively helped...its impact 1is acknowledged
by the target group and receives a positive reception
by M'A residents.”

Race: _ Black__ Other

Number of MN residents hired and trained
Number receiving aid for reuniting families
Number receiving loan aid (temporary)

Special needs numbers because of:

Full pay check wait

Exhausted welfare check
Emergency shelter or utility deposit nzeded
Replacement of household goods and apbiiances
destroyed in disaster

|

|

|

Number of MNA residents employed
Number receiving medical care

Number receiving dental care.

|

BUDGET:
CODE CATEGORY ESTIMATE COST
10 SALARIES # ¢ 104,063
20 CONTRACT SERVICES # 12,126
30 TRAVEL, LOCAL 904
35 TRAVEL , OUT OF TOWN »
40 CONSUMABLE SUPPLIES 9,296
50 SPACE 8.729
65 UTILITIES 1,610
60 FURN. & EQUIP, (RENT)
(:3] FURN. & EQUIP (PURCHASE) 503
T0 | M SURANCE 1,256
71 MAINT OF EQUIP.
79 M1SC. EXPENSES 36,738
TOTAL $ 175,225

* CONSULTANT CR CONTRACT SERVICES JUSTIFICATION:
For bookkeeping, audit, administrative overhead,
laboratory and laundry.

CDA-120 SMY. 3
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PURPOSE AND BENEFICIARIES:
Purpose: The purpose of the Community Care Association
75 to make maximum use of existing sources of foods,
clothing, furniture, appliances and other services which
are essential to improve the quality of Tife of residents
of the MNA. Community participation through volunteer
support is encouraged in meeting needs.

Beneficiaries: This program will benefit all MNA
residents in the following areas:

1. Unemployed and low income families will be the
primary target groups, but all Tri-County families
will be eligible

2. Organizations and agencies coordinating with
Community Care will receive services and products,
through referrals, for their clients

3. Volunteer resources of Model Cities and its

agencies along with individuals and organizations
from the entire ri'i'y will be dinvolved

{

FUNDING'
HUD OTHER

SUPPORT FEDERAL # LCCALR TOTAL
FIRST ACTION YEAR
EXPENDITURES 67.109 67,109
SECOND ACTION YEAR
xxeaaoxx Budget {110,030 110,030
THIRD ACTION YEAR
BUDGET 105,030 105,030
sosi- mabtl s | Doengy 1s aggressively seeking private,
PROPOSED FUNDING public, Tocal, state and federal funds

for the continuation of the program.

CONTENT AND OPERATION:
This project will include the following functions:

Function 7--Operation and expansion of a program for har-
vesting, processing, canning, storing and dis-
tributing of food products to needy families

Function 2--Establishment and operation of a custom cannery

Function 3--Operation of a central clearing outlet for the
exchange of free clothing, furniture, appliances
and household articles

Function 4--Operation of a moving component

Funciion 5--Establishment and operation of a cooperative
food program

Function 6--Operation of sewing component

Function 7--Operation of membership Discount Services
component

Function 8--Establishment and operation of a farming com-
ponent, including acquiring land, livestock and
poultry

Function 9--Preparation for serving - this function includes
in-house meals (served in our building), carry-
out meals (for home consumption by clients),
and distribution of hot "Meal on Wheels"
concept to MNA residents.

TIME TABLE:

No definite time frame can be ascertained with any degree
of accuracy. Fach facet of the present program will
continue to operate concurrently as time, personnel and
equipment allow. The new custom cannery component and all
expanded operations, including the cooperative farming
component, will begin immediately upon receipt of Third
Action Year covering funds.

cDA-120 8HT. | OF 3
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PROJECT ADMINISTATION AND STAFFING:

This project will be operated by the Community Care
Association with the policy and program advice of the
Board of Directors as outlined in the by-laws.

The project will be managed by a salaried Director
and a staff of 24.

The Director is responsible for total program
administration, including the continuous planning,
evaluating, and budgeting for the program, and over-
seeing and coordinating of the various functional
elements. The Director will report directly to the
City Demonstration Agency and the Citizens Planning
Board.

COORDINATION: The Community Care Association will
relate directly to the Model Cities concept of improving
tha quality of Tife for MNA residents, since it will make
available and accessible coordination of food and house-
hoid articles to the needy families of the area. The
operating agency will be required to submit a statement
indicating how staff and other resources will be used to
carry out the functions of the project. A part of this
statement will include identification of responsible

personnei for each key activity and a statement of strategy

for the coordination of community resources and supportive
services.

CITIZENS PARTICIPATION. The citizen participation
functions in the Community Care Program include:

1. Keeping citizens informed of factors affecting their
1ifestyle, particularly as related to good nutrition

2. Enabling citizens to organize and function as an
effective and representative decision-making body
Using citizens, in decision-making

Enabling citizens to obtain employment and be a
part of the work force

B~ w

5. Encouraging and stimulating widespread and effective

"voluntary" program for citizens.

RESIDENT EMPLOYMENT:

Model Neighborhood residents will be employed in all
capacities where qualified and accessible. Al1l staff
positions will be advertised extensively in the MNA.

~NAL 12D

SHT 7



PROJECT...

COMMUNITY CARE ASSOCIAT

TON 15-07

MONITORING AND EVALUATION:

The following is a summary of process-output measures by
which project progress is evaluated:

Number of jobs created by this project

Number of MNA residents hired by race, sex and age
Number of volunteers involved in each aspect of the
program

Manhours spent in p]ann1ng and evaluation

Number of vehicles used in project

Number of families served by project with food,
clothing, furniture, appliances, or other household
items
Number
in our

of meals served, and number of persons served
facility

ASSESSMENT: (CONT)\

Tis project has cont1nued to demonstrate high levels of
se,vice and favorable reception by MNA residents. The
staff of the operating agency has shown improvement partic-
glarly in management reporting and problem-solving abil-
jties. Several significant steps have teen taken to
increase the substance of the program including the sub-
mission of proposals for OEQO funding, and coordination

with county extension nutrition programs. The project
director has been naméd to the State Board of Agriculture.
Evaluation has recommended a $20,000 increase in third
vear funds to ensurc coordination with Expanded Food
Nutrition program, further development of outside resources b
and continued coordination with similar programs. :

of families moved

of farms contacted

of farms harvested

of CCAI acres cleared, planted

of CCAI acres harvested

of pounds of food harvested and prepared

of Tivestock and poultry processed

of pounds of food distributed

of people served in facility

of contributions

of referrals

of pounds/types of household goods distributed
of businesses subscribing to Discount Services
of acres donated

of meals served in facility

of meals delivered

of staff and volunteer man hours.

\umber
Number
Number
umber
Number
Number
Number
Number
Number
Number
Number
Number
Number
Number
Number
Number
Number

]

|

s

|

BUDGET:

CODE. CATEGORY ESTIMATE COST
10 sALARIES # $ 18,774
20 CONTRACT SERVICES 8.151
30 TRAVEL, LOCAL
38 TRAVEL , OUT OF TOWN
40 CON3UMABLE SUPPLIES 2,288
50 SPACE 5,700
55 UTILITIES 1,200
60 FURN. 8 EQUIP. (RENT) 1,500
3] FURN. & EQUIP.(PURCHASE) 1,100
70 | NSURANCE 3,500
71 MAIRT. OF EQUIP. 2,817
79 M1SC, EXPENSES

TOTAL ¢ 105,030

J CONSULTANT OR CONTRACT SERVICES JUSTIFICATION!
For accounting services, canning and processing, fumiga-
ting and repairs and garbage services.

cpa-120 8MT.3
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9-00

5-0 YOUTH CARE_CENTER

NON-SUPP &]

SUPPD' NEW D CONT &] DISC D

PURPOSE AND BENEFICIARIES:

Purpose:

To provide intermediate care and treatment for

those youths who have been involved in delinquent
behavior, those who cannot tolerate a foster home; to
enable these youngsters to continue public sciiool and

to utilize

the resources in their communitys and to

provide family services which will enable the child to
make positive adjustments in his community.

RBeneficiaries: Youth Care Center beneficiaries include:
1. The residents of the MNA
2. Approximately 36 juveniles who are recipients
of the proposal
3. Twenty-two MNA residents who are employed in
the program.
FUNDING:
HUD OTHER
SUPPORT FEDERAL # LOCAL% TOTAL
FIRST ACTION YEAR
EXPENDITURES 64,998 64,998
e Sudams 24,053 04,653
RO ACTIONYEAR ) 94,653 | 214,735 299,388

POST— MODEL CITIES
PROPOSED FUNDIKG

Several possible funding sources for this
project have been explored to date, and
additional sources of funds will be

sought—during—3rd-ActionYear-

CONTENT AND OPERATION:
This project will include the following functions:

Function 1--Coordination

Function 2--Continued operation of three group youth care
centers (one for girls and two for boys) in
the Model Neighborhood Area

Function 3--Establish a Model Cities-Child Care Centers
Advisory Committee

Function 4--Provide training and employment for Model
Cities residents

Function 5--Family Service/After care.

These five functional elements are sufficient for providing
alternative means to extend care and services to dis-
advantaged children using all of the resources within the
community to treat the dependent and delinquent child. This
care will be given.to the child at a period of time prior

to when commitment to the state training school would be
indicated. This program is continued rehabilitative service
to dis-functioning youth that will make use of the resources
in the community, thus reducing the need for commitment to
the state detention institution. '

TIME TABLE:

This project is funded to June 15, 1972, and upon receipt
of funding will continue for the duration of the Model
Cities Program. For the 12 months covering the period
June 16, 1972 through June 15, 1973, the schedule of
activities is as follows: A1l phases of the project will
be operational during the 3rd Action Year.

CDA-120 SHT. | OF 3



/ WW”I%\
‘*‘ z.

4 E | é /.
2n b/
\i”/ PROJECT... youTH care cenTer

15-09-00

PROJECT ADMINISTATION AND STAFFING:

The Childrens Services Division has leased three
~buildings which will house respectively: 10 boys,
12 boys, 10 girls. Each building will adequately
house a group of 12 teenage children, including an
apartment for the house-parents in the MNA.

The CSD has been operating similar youth care centers
throughout the City of Portland since July of 1967.
The CSD is familiar with the building requirements

and the procedures for establishing a facility of this
nature.

COORDINATION: The state Childrens Service Division
proposes a closely Tinked, community based program involv-
ing maximum use of community services in the MNA. The
primary agencies involved in service to youth in the
propcsal are as follows:

7. Portland Police

School District #1 Denartment

1

2. Maclaren Schooil for Boys 8. LC§11 Aid

3. Hillcrest School for Girls 9. C-CAP

4. Multnomah County Juvenile 10. Neighborhood Youth
Court Corps

5. Mini-Job Corps 11.  YMCA

6. Vocational Village 12. Welfare Department

CITIZENS PARTICIPATION:

The Citizens Participation functions in the Juvenile Care
and Foster Homes Expanded Program include: Keeping parents
informed of factors affecting their students; using of
citizens in decision-making; enabling citizens to obtain
employment and be part of the work force; and using a
Citizens Board of Directors composed of educators and

MNA residents.

RESIDENT EMPLOYMENT:

A1l job vacancies will be advertised in the MNA. All

staff participants in this project will be MNA residents
if possible.

CDA-120 SHT.2
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PROJECT...

YOUTH CARE CENTER

15-09-00

MONITORING AND EVALUATION:
Establish Three Youth Care Centers:

Number of referrals by age, race, sex and school area
Number of referrals compared to other Youth Care
Centers

Number of referrals by source of referral

Number of children placed by age, race, sex and
school area

Number of children placed compared to other Youth
Care Centers

Number of children placed by source of referrals

Number of children by disposition

Number of children involved in recidivism

Number of parents involved in group sessions

Establish a Child Care Advisory Committee:
Number of meetings attended by committee
Number of recommendations made to CDA and Childrens
Service Division
Number of reports prepared
Number of activities and field tr1ps of the committee

Provide Training and Employment for Model Cities Residents:

ASSESSMENT: (CONT)
According to the CDA Quarterly Evaluation of February,
1972, "The potential impact of the program is speculated
to make a significant difference on the target group. It
has been regarded as a preventive effort to decrease the
rate of delinquency in the MNA...(although) assessment of
total impact is premature from initial observation, the
target group's needs are being met."

The evaluation recommended that Acheson House, which is in
the process of moving to a new location, implement the
family model for youth in its care and establish a data

collection program in order to chart individual progress
and create a base for future program alterations.

Number of residents employed in project by age, sex,
race and school area
Number of training programs attended.

*Consultant or contract services justification:
This cost includes accounting services($6264), dental and
medical costs($1800), professional consulting services
($8820), foster home care ($5400), parent development
($500) and staff development ($500).

BUDGET:
CODE CATEBORY ESTIMATE COST
) SALARIES # $ 51,601
20 CONTRACT SERVICES # 6;6]]
30 TRAVEL, LOCAL 3,168
38 TRAVEL , OUT OF TOWN
40 CONSUMABLE SUPPLIES 1,586
80 SPACE 5,267
85 UTILITIES 2,889
60 FURN. 8 EQUIP, (RENT) 1,266
68 FURN. 8 EQUIP (PURCHASE) 33
70 | NSURANCE 2,052
71 MAINT OF EQUIP. 512
79 MISC. EXPENSES 9,668
TOTAL $ 54,053

CDA-120 8HT. 3
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PURPOSE AND BENEFICIARIES:
Purpose: The purpose of this project is to provide an
enriched foster family care program in the MNA through
intensive recruitment and a fee-for-service to foster
parents as an aid in recruiting foster homes, particularly
from families who have marginal incomes but can provide
adequate care for foster children.

Beneficiaries:

1. Residents of the MNA

2. The approximately 20 children who are recipients of
the proposal _

3. The approximately 20 families who will be certified
as foster family homes for the project

4. Parents of the children who are placed in the foster
family project

5. MNA residents who are employed in thas project.

FUNDING:
HUD OTHER
SUPPORT FEDERAL # LOCAL & TOTAL
FIRST ACTION YEAR
EXPENDITURES
EEZCOND ACTION YEAR
EXFepacx Budget | 38,822 38,822
THIRD ACTION YEAR
BUDGET 38,822 |*72,564 1711,386___|
Other possible funding sources for this
POST— MODEL CITIES i t .H b .I d . th 3 d
PROPOSED FUNDING pY‘O:!EC w1 € eXp OY‘e. .!n g r
Action Year. It is anticipated that
+hic nradoect mav barnAma o oot AL Lo
cHro—progtCtnay —otComt—a—par c—oT —Chnt

State Foster Care Program.

CONTENT AND OPERATION:
This project will include the following functions:

Function 1--Continue, expand and enrich the foster family
care project

Function 2--Establish the Model Citjes Foster Parents
Federation

Function 3--Provide training and employment for MNA
residents

Function 4--Develop a liaison with the schools on behalf
of the children in the project and provide
preventive work for newly identified cases
from school referrals.

* Title IV-A funds

TIME TABLE:

The period which this time table spans is from 6/16/72
to 6/15/73.

A11 phases of the project will be expanded and enriched
soon after funding begins as is possible.

CDA-120 8HT. | OF 3




PROJECT...

FQSTER HOME CARE

15-10

PROJECT ADMIN!STATION AND STAFFING:

This project will be administered by the Oregon
Children's Services Division through its Multi-Service
Center District Office.

COORDINATION: Cont.

13. C-CAP

14. Highland Community Center

15. Metropolitan Youth Commission

16. Albina Ministerial Assoc.

17. MC Youth Care Centers

18. O0OSU Extension Service

19. Metro 4-C Council

20. State of Oregon - Albina Multi-Service Center

COORDINATION:
This project will be coordinated with the following
agencies:
1. Albina Legal Aid Society
2. Portland Public Sciools
3. Neighborhood Youth Corps
4. Albina Youth Opportunity School
5. YMCA
6. YWCA
7. Welfare Division
8. Health Department
9. University of Oregon Medical School
10. Police Community Relations

T —
ny —
PR

Multnomah Juvenile Court
PMSC

CITIZENS PARTICIPATION:
MNA residents will be involved in this project as follows:

1. Selected for the four top positions and other staff
positions ,

2. Members of the Foster Parents Federation

3. Planning and evaluation of the program

4, Certified as foster parents.

Children of the MNA will benefit from the improved working
relationship with the MC CSD.

RESIDENT EMPLOYMENT:

A11 job vacancies will be advertised in the MNA. A CPB
member will be involved in the screening process. There
will be opportunities for employment of MMA residents at

all levels. The director will be responsible for recruiting
for staff positions from resident population.

CDA- 120 SHT.2




PROJECT... FOSTER HOME CARE 15-10

MONITORING AND EVALUATION:

This project will be evaluated according to the overall ‘ ASSESSMENT: (CONT)

CDA evaluation requirements. Monitoring will be done by This project, originally operated by the Multnomah County

monthly and quarterly reports. Process-output measures Juvenile Court, is being expanded with Title IV-A funds

by which the project's progress will be judged include and will be operated by the CSD (State of Oregon) begin-

the following: ning April, 1972.
Number of MNA residents certified as foster parents The project has been successful in recruiting foster homes
Number of children referred for placement in the for minority children in the MNA and is presently being
MNA foster home project expanded for the placement of 20 foster children in 20
Number of own(natural) parents receiving individual certified foster homes. The program includes several
counseling . innovative approaches to foster care: the fee-for-service
Number of children who return home concept, the training development program for parents,
Number of above regular rates paid and the special rate payments for exceptional children.

Number of children receiving on-going medical/dental/
psychiatric care while in foster care

Number of MNA staff employed on this project BUDGET.:
Number of group formation meetings (or organizational
meetings attended by foster parents)

Number of foster parents who are menbers |0 SALARIES # ¢ 13,882
Number of foster parents attending =ach meeting

L¥-€

CODE CATEBORY ESTIMATE COST

Number of MNA residents, natural parents and CSD o CONTRAGT SERVIcES * ‘zz*ggg
) staff involved in a foster parent training program 20 TRAVEL, LOCAL

Number of formal educational courses offered to 38 TRAVEL, OUT OF TOWN

staff/foster parents/parents/other interested MNA 40 CONSUMABLE SUPPLIES

residents 5o sPACE 203

Number of informal but planned discussions attended

by parents/foster parengs/staff oe SELTTIES Y

Number of contacts with MN area schools 60 FURN. 8 EQUIP. (RENT) 162

Number of referrals from schools es FURN. 8 EQUIP (PURCHASE)

Number of school referrals being referred to other 70 | NSURANCE

agencies

Number of school referrals entering foster care i MAIRT o EauiP.

\umber of school referrals receiving counseling/ ™ MiSC. EXPENGED 86

psychiatric care. TOTAL s 38,822

J CONSULTANT OR CONTRACT SERVICES JUSTIFICATION:
See attached Contract Services budget sheet.

CDA-120 S8SHY.3
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"ﬂ(}f}j;l (ATTACH THIS FORM TO EACH BUDGET FOR A CAPITAL PROJECT,
ey fr< . / ACTIVITY, AND TO THE PROGHAM ADHIHIGTRATION BUDSET)
Lz f-J' o
7, % -\‘
\“?/7 cnéf“’ 4 .
R i
caTECORY 120 _gpntracted Services (Including puditing)  pare _3-3-72
OPERATING AGENCY State of Oregon Children's Services Division
ADDRESS Dept. of Human ResSOUrcCEs. 516 Public Service Bldg.. Salem
TITLE OF ACGTIVITY Foster Home Care

DESCRIPTION OF ITEM™ AND BASIS FOR VALUATION™ ™ AMOUNT OR VALUE
: . e ;, ) A OF ITEM

1. Fee-for-service - 20 children x #50 pér mo. X 12 ﬁox. A 12,006

2. Board @ $85 per mo_X 6 children x 12 mos. 6,120

3. Board @ $105 per mo X 14 children x 12 mos. 17,640

4. Special rates @ $35 per mo. x 6 children x 12 mos. 2,520

5. Foster & natural parcits training development 3,000

6. Professional staff development 3,000
7. Psychiatric and psychological consultation @ $255 per mo.

x 12 mos. 3,060

T Total 47,340

*®
FOR PERSONNEL COSTS US

-
DESCRING THE ITEE 1M SUNFICIENT DE
FOR DETERHINING O COMPUTING
160 SQUARE FEET AT

£ PEREON

ITS VALUE.,
42.00 PEM 83UARE FOOT, IRCLUL

HEL JUITIFICATION FORE.
FAIL TO 1RsURE THAT IT 15 ADAQUATELY IDEHTIFIED LND INDICAYTE THE BASIS

FOR UXAMPLE, OFFICE SPACE REHTAL FOR TWO PROFESSIONALS!
NO UTILITIES ANU JARITORIAL SCRVICES.

3-48
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PURPOSE AND BENEFICIARIES:
Purpose: The aroject will provide a format for Model
Neighborhood Area youth to create jts own activity pro-
grams, and also, to benefit from services offered by
government and private youth service agencies to be
housed within the facility.

Beneficiaries: The beneficiaries of this project are the
VNA residents and especially the MNA youth between the
ages of 12 and 21.

Function 1--Intensify social, recreational and cultural pro-

Function 3--Create activities that will give MNA youth ex-

CONTENT AND OPERA2TION:
The functional elements of the project are:

gramming for summer months

Function 2--Provide MNA youth with skills and experiences
that will make them better able to compete in
both the educational and job markets

posure to different cultural lifestyles as well
as better awareness and appreciation of their
own

Function 4--Provide education and alternatives with regard -
to current drug and delinquency problems

Function 5--Provide é Tegal counselor that will give guid-

FUNDING:
HUD OTHMER

SUPPORT FEDERAL 1.OCAL TOTAL
FIRST ACTION YEAR
EXPENDITURES
SECOND ACTION YEAR 4
gxeaueNx Budget ¢ 153,827 153,827
THIRD ACTION YEAR
BUDGET

ance and act as advocate for MNA youth in court

Function 6--Provide ‘'quidance and referral information, and
coordinate activities with other youth serving
agencies.

It is the hope of the Program Director
that Post MC funding may come from HIW,
BORRC, and through private foundations.

POST— MODEL CITIES
PROPOSED FUNDING

*

$100,00Q on sheet 3 represents an additional
allocation in the Second Action Year.

Tit*E TABLE:

This program is in operation and will expand operation of
all phases throughout the 1ife of the project. The contract
period for this project will be from June 16, 1972, through
Jdune 15, 1973.

CDA-120 8HT. I OF 3
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"7 7"16-02 PROJECT... YOUTH RECREATION PROJECT

PROJECT ADMINISTATION AND STAFFING:

COORDINATION:

The operating agency for this project will be the Youth 1) Youth project, thrbugh the Youth Advisory Board, will
Affairs Council. This is a non-profit organization estab- coordinate all services and activities affecting the MNA
lished specifically to supervise youth projects in the youth; the Youth Activities Council, as developer of the
MNA. It is incorporated under the laws of the State of project, will be responsible for ensuring that facility
Oregon. is comprehensive in its services and programs.
It is composed of representatives of all senior and youth 2) To ensure coordination with other CDA projects, all CDA
agencies of the MNA interested in the development of MNA working committees will be informed about the facilities
youth and service programs for them. makeup, and tneir ideas will be solicited and included in
the project if found relevant. Neighborhood associations
Program is to remain flexible so as to allow functions of will be solicited for their ideas and support.
project to change with the staff and participants. A
CITIZENS PARTICIPATION:
1) Recreation and Culture Working Committee
2) The Citizens Planning Board
3) A Model Neighborhodd Youth Board which will be elected
once a year
4) Youth Affairs Council.

RESIDENT EMPLOYMENT:

This project will employ 10 MNA residents where qualified and
accessible. '

CDA- 120 S8HT.Z




16-2PROJECT...

YOUTH RECREATION PROJECT

MONITORING AND EVALUATION:
This project will be subject to the monitoring and evaluation
recuirements as are specified in the Portland CDA Overall
Evaluation Plan. According to this plan, the progress of
this project will be monitored on a monthly basis by CDA
through formal progress reports. It will be evaluated for
objectives, planning, operational and Model Neighboriood re-
sponse, resource level, impact and cost benefit.
sures include:

Secure Staff:
Number of MNA residents employed
Number of minority MNA residents employed

_ Qualifications of key personnel

Continue Youth Policy Board:
Number of youth composing Policy Board
Age level of Youth Policy Board
Number of school attendance areas represented on Youth
Policy Board
Number of MNA youth agencies represented on Youth Policy
Board
Number of public school students represented on Youth
Policy Board

Plan and Submit Work Program:
Number of plans submitted to CDA
Type of plans submitted to CDA
Number of youth agencies coordinated in developing this
plan
Number of alternati
work program
Number of stated objectives to achieve in the work pro-
gram

Operate Youth Program:
Number of program facets placed into execution
Type of recreational programs placed into execution
Length of programs placed into execution
Number of persons serviced by programs placed into
execution.

ves developed to secure execution of

Qutput mea-

ASSESSMENT: (CONT) ‘ »
The Youth Recreation Project has had good impact, but has

been lacking adeguate equipment, organization within the
staff and within the Youth Affairs Council.

The needs of the project to achieve its objectives are the
following:

1) The Director'needs to spend more time with his staff
and appoint a Deputy Director to act in his absence.

2) Secure all necessary equipment, office and recrea-
tional, and search out and secure a larger facility.

%

h
H
§
£
§
i
r
i
i

i
f

i

BUDGET:
CODE CATEBORY ESTIMATE COST
10 SALARIES # t,§9a282 ——
20 CONTRACT SERVICES # 16,988.00
30 TRAVEL, LOCAL 509
38 TRAVEL , OUT OF TOWN __J ,800
40 CONSUMABLE SUPPLIES 2 3994
86 PR 3,000
65 UTILITIES 5,460
60 FURN. & EQUIP. (RENT) _—
65 FURN. 8 EQUIP (PURCHASE) .8.480
TO | NSURANCE 689
71 MAINT OF EQUIP.
79 MISC. EXPENSES 807
TOTAL $ 100,000

$§ CONSULTANT OR CONTRZACT SERVICES JUSTIFICATION:
These expen§es are for audit, technical assistance, and
program activity contract services.

e o

CDA-120 SHT.3
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PURPOSE AND BCNEFICIARIES: CONTENT AND OPER;‘:‘&T!ON:

Purpose: The Police Community Relations Project is
designed to improve the relationship between the police
and the residents of the MNA.

The functional elements of the Project are:

Function 1--Operation of PCR Center in the MNA

Beneficiaries: The beneficiaries are all residents of
the MNA who will gain increased confidence and under-
standing in the processes of law and justice and in
the personnel who work to maintain them.

Function 2--Community Service Officer (CSO) Program
Functijon 3--Eight MNA Advisdry Committees
Function 4--Public Safety Advisory Committee

Function 5—-Additioha1 officers assigned to PCR project.

FUNDING:
KUD OTHER
SUPPORT FEDERAL & LOCAL ¥ TOTAL
FIRST ACTION YEAR
EXPENDITURES 90,647 90,647
SECOND ACTION YEAR
kxxoowekx Budget |144,250 75,000 219,250 TIME TAELE
= BLE: -
o ACTIONYEAR 44,250 | 50,000 | 28,815 | 223,065 This proiact began September 1, 1970. The period which thi:
;i = ; = time tabie spans is for 12 months from June 16, 1972 to Junc
—_— . Other sources of funding will be expiored 15. 1973. ‘
POST- MODEL Cw” | in the 3vd Action Year. It is hoped that! ’
this project may beccre a regular nart of| T o : : . .
, - phases of this project are operational at this time and
the Portland PO{1CE Department. will continue at their present level for the Third Action
& Year, with the exception of the Police In-Service Training

Program and Police Youth Program, which are not included
in the Third Action Year.

CDA-120 SHT. 1 OF 3
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17-01

PROJECT ADMINISTATION AND STAFFING:
The operating agency of this project is the Portland
Police Department.

It alone has the unique qualifications and expertise
to operate the project.

The Law and Justice Working Committee made the follow-
ing recommendations on 1-10-72 to the Portland Police
Department concerning the PCR project:

1) That the PPD concentrate its efforts on minority
recruitment, with the objective of doubling its
number of black officers in the next year

2) That a training program for civil service

testing be implemented to prepare recruits to

take and pass the police exam.

COORDINATION: -

This project will be coordinated by the Police Community
Relations Unit Director.

Because of the nature of the project, coordination with
other agencies is minimal.

The project will initiate and maintain Tiaison with other
social agencies as nscessary for clear communication.

CITIZENS PARTICIPATION:

Citizens will be involved in this project through advisory
and safety committees made up of area residents and CDA
staff.

Citizens will have direct input through the Center's
staff.

RESIDENT EMPLOYMENT:

Preference will be given to MNA residents in hiring all
staff members.

CDA- 120 SHT.2
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POLICE COMMUNITY RELATIONS

17-01

MONITORING AND EVALUATICN:

., This project will be subject to the monitoring and
evaluation requirements as specified in the Portland CDA
overall monitoring and evaluation plan.

The progress of this project will be monitored monthly
through formal progress reports submitted to the CDA by
the operating agency.

The progress of this project will be evaluated as part
of the continuing CDA evaluation program.

Representative output measures include:

Number of MNA residents employed
Number of black MNA residents employed
Number of MNA residents employed as CSO
Number of persons seeking information or help at
the Center
Number of hours per day Center is open
Number of hours per day CSO are out in MMA
Number of official school visitations CSO make
Number of citizens serving on committees
Number of times committees meet (average per month).

|

|

|

|

ASSESSHENT: (CONT)
officers was cancelled due to its negative impact, and
the development of a youth program was eliminated due
to the difficulty of implementing a program satisfac-
tory to all parties concerned.

According to the CDA quarterly report (February, 1972)

" ..the cperation of the PCR project has had little effect
on both community feeling and respect and police policy and
procedure." The evaluation recommended that the project
not be funded for 3rd action year. Because of the real
need for a strong PCR project in the MNA, the CPB approved

this project with the hope that these major areas of
concern will be addressed in the 3ed AY.

ASSESSMENT: (CONT)
The areas of concern are as follows:

1. The major emphasis of the project should be devoted
to training uniformed officers who work 1in the MNA

2. The operation of the PCR project must be problem
oriented

3. The officers and CSO must function as advocates
of the people

4. Two major functions of the project have been
dropped. The in-service training program for MNA

BUDGET:.

CODE  CATESORY ESTIMATE COST
10 SALARIES # $ 137.116
20 CONTRACT SERVICES ¥ 4,800
30 TRAVEL, LOCAL
35 “TRAVEL, OUT OF TOWN 1,170
40 CONSUMABLE SUPPLIES
80 SPACE
85 UTILITIES
60 “FURN. & EQUIP. (RENT)
65 FURN. & EQUIP (PURCHASE) 1,164
70 | NSURANCE
71 MAINT OF EQUIP.
79 _MISC, EXPENSES

ToTAL $ 144,250

4 CONSULTANT OR CONTRACT SERVICES JUSTIFICATION

This cost includes auditing at $3,016 and stipends for the
MNA Advisory Committee members at $4,800.

CDA-120 BHT. 3
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PURPOSE AND BENEFICIARIES:
Purpose: The purpose of Operation Step-Up within the Third
Action Year is to provide upward mobility to: a) unem-
ployed MNA residents who do not qualify for CEP Assistance;
b) underemployed MNA residents satisfying the following
definitions: 1) persons occupying an employment position
below their abilities; 2) persons demonstrating adequate
<kill levels and abilities to learn and possessing the mo-
tivation necessary to employment upgrading; 3) persons
possessing skills no longer easily usable; 4) persons with
the desire to work full-time employed on a part-time basis;
5) persons holding credentials not valid.

Beneficiaries: The primary target group will be the MNA
residents witn employment problems, including MNA residents
who are serving sentences in correction institutions but
who qualify for work release or are eligible under the
Newgate Program.

FUNDING:
HUD OTHER

SUPPORT FEDERAL & LOCAL® TOTAL
FIRST ACTION YEAR
EXPENDITURES 81,427 81,427
SECOND ACTION YEAR
exeixxx Budget P13,730 213,730
THIRD ACTION YEAR
BUDGET 013,730 213,730

POST~ MODEL CITIES
PROPOSED FUNDING

The program will apply to private sources
for post-Model Cities funding.

CONTENT AND OPERATION:
The functional elements of this project are:

Function 1--Negot1at1ng goals for resident employment,
training and career advancement in all contracts
made possible by the Model Cities Program

Function 2--Organizing and promoting organization of major
employers for the purpose of adopting and en-
forcing affirmative action resolutions to em-
ploy MNA residents

Function 3--Assisting all employers in meeting their commit-
ment to the employment of MNA residents

Function 4--Assisting MNA residents in obtaining employment
in areas of their interest and capability

Function 5--General administration of the project.

TIME TABLE:

This project is continuing for a 12-month period from
June 16, 1972, to June 15, 1973. It is expected there will
be a need for this project, with expansion, during the life

i of the Model Cities Program.

1st - 2nd months: Office Development
4th -12th months: Client recruitment

A11 other functions and activities are ongoing.

CCA-120 8HT. | OF 3
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PROJECT ADMINISTATION AND STAFFING:
The operating agency for this project is iero Industries,
Inc. The operating agency will be solely responsitle for
administering the program. It will implement the pro-
gram and report to the CDA monthly on the status of the
project.

COMTINUATION OF
COORDINATION:

5. City-County Council on Aging

6. Governor's Manpowsr Commission
7. Portland State University

8. Portland Community College

9. Lczal technical training schools
10. Local professional organizations
11. Local industries

12. Local businesses

CITIZENS PARTIC:PATION:
The Step-Up program will promote the following functional
elements of citizen participation:

1  Keeping MNA residents informed of factors affecting
their Tives

2. Use of citizens in decision-making

3. Enabling citizens to obtain employment and be a part
of the work force. .

COORDINATION:
This program will be coordinated with other existing lo-
cal manpower agencies such as the Office of Economic Op-
portunity, Portland Metropolitan Steering Committee/Con-
centrated Employment Program. The project will also be
coordinated with the following agencies:

1. Community Care ’ssociation, Inc.
2. Oregon Consumer League

3. State Multi-Service Center

4. Metropolitan 4-C's Council

RESIDENT EMPLOYMENT:

Operation Step-Up will comply with the provisions as speci-
fied in the CDA Resident Employment and Training Plan.

CDA- 120 SHT.Z
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20-01 PROJECT ... OPERATION STEP-UP

MONITORING AND EVALUATION: .
This project will be subject to the monitoring and evaluation ASSESSMENT: (CONT)
requirements as specified in the Portland CDA overall moni- According to the October 15 CDA evaluation of Operation
toring and evaluation plan. Step-Up: "There are no other projects in the Model Neigh-
. borhcod 1ike Operation Step-Up. It is above average in
‘The progress of this project will be evaluated as part of thej ‘ts innovativeness, progress in eliminating the unemploy-
continuing CDA evaluation program. Output measures include: | ment and underemployment problem, inter-agency coordination
| and cooperation, staff sensitivity and service. It has
Number of agencies requesting assistance aided many people in attending school in order to advance
Number of agencies assisted their work situation. It has not only involved itself in
Number of assisted agencies expressing satisfaction upgrading the individual mentally, but monetarily also."
Total distribution of public information
Announcements
Number of MNA residents in client bank
Total number requesting assistance in employment
Number of career plans developed for MN residents
Percentage whose needs were fully met BUDGET:
Number of education and training opportunities provided
_——”for MNA residents CODE CATEBORY ESTIMATE COST
_____ MNA unemployment rate 1 B SALANES % ¢ 92,945
City-wide unemployment rate 71,273
Total number of staff broken down by professionals, 20 CONTRAST SERVioRS #
para-professionals, clerical 30 TRAVEL, LOCAL 3,000
Total number of minorities 38 TRAVEL , OUT OF TOWN 8,100
Number of vacant (unfilled) positions. 46 CORBUNEELE SOPBLIEE 9,140
50 SPACE ]39360
85 UTILITIES 5,100
60 FURN. 8 EQUIP. (RENT) 8,100
ASSESSMENT : : 65 FURN. & EQUIP. (PURCHASE) 376
The January monthly report indicates the following total pro- 70 | HSURKNGE 700
gress to date: 372 clients interviewed, 139 referred to » 600
other agencies, 143 career plans designed, 154 individuals ! MAIRT OF EQuIP.
enrolled in educational or training courses, and 65 clients T Nias; EXPENSES 496
placed in upgraded employment positions or positions leading  ToTAL $213,730
to UpWaY‘d mOb-l-l]t*y' %% CONSULTANT OR CONTkACT SERVICES JUSTIFICATION:
For individualized instruction, training, testing, tech-
nical assistance, accounting, attorney, and advisory

board stipends,
" cDA~120 $HT. 3
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20-020 PROJECT ... anD TRAINTNG

NON-SUPP[:]

SUPP[X]  NEW CONT [ ] Disc[]

PURPOSE AND BENEFICIARIES:
Purpose: The purpose of the Resident Employment and
Training Project is to maximize emninyrent training and
career development opporturities for the residents of
Portland MNA in all phases of the CCDP; in all phases of
federally assisted projects, and in all phases of Tocal
commercial business and industry.

Beneficiaries: The primary target grcup will be the
MNA residents with employment problems. The beneficiar-
jes will be all of the MNA residents.

FUNDING:
HUD OTHER
SUPPORT FEDERAL & LOCALF TOTAL
FIRST ACTION YEAR
EXPENDITURES
SECOND ACTION YEAR
FXpEHeKX Budget _
THIRD ACTION YEAR
BURSET 100,000 100,000___|
Efforts will be maZ=s to solicit categor-
POST- MODEL CITIES |ica] funding throuah the U. S. Dept. of
PROPOSED FUNDIKG |l ahor and all other state and Tocal man-
power_agencies

CONTENT AND CPERATION:
The functional elements of this project will include:

Function 1--Negotiating goals for resident employment,

training and career advancement in all contracts
made possible by CCDP

Function 2--Organizing and promoting the organizationiof

agencies for the purpose of adopting and
enforcing affirmative action resolutions to
employ MNA residents

Function 3--Assisting all employing agencies in meeting

their commitments to resident employment

Function 4—-Assisting'MNA residents in obtaining employment

in the areas of their interest

+ Function 5—-Genera1_administration of the project.

TIME TABLE: This project will begin for a 12 month

period from June 16,1972 to June 15, 1973. Activities 2-1,
3-1 and 4-1 will begin the first month and ends the third.
Activity 5-1 will begin the first month and end the second
month. Activity 1-1"will begin the first month and end the
fourth. Activity 2-3 will begin the second month and end
the sixth month. Activity 4-2 will begin the fourth month
and continue for the duration of the project. All other
activities are on-going.

CDA-120 8HT. 1 OF 3




e FaFQ()‘JEE{:jr--- RESIDENT EMPLOYMENT AND TRAINING PROJECT  20-02
PROJECT ADMINISTATION AND STAFFING: COORDINATION:
The operating agency for this project, to be 10. State Employment Service
determined, will be solely responsible for 11. Community Centers
administering the program. It will implement 12. NAB
the program and report to the CDA monthly on 13. 0IC
the status of the project. 14. PMSC

15. Portland Public Schools
16. Emanuel Hospital

CITIZENS  PARTICIPATION.

The Resident Employment and Training Project will
promote the following functional elements:

6G-€

1. Keeping MNA residents informed of
factors affecting their lives

2. Using citizens in decision-making

3. Enabling citizens to obtain employ-
ment and be a part of the work

force.
COORDINATION:
The project will be coordinated with the following 5
agencies: : RESIDENT EMPLOYMENT:
;' 8?2@;21EéngiggrAﬁZ§;;Zt1°” Maximum opportunity will be provided for MNA residents
: . g - to become part of the staff to implement this plan.
3. Community Coordinated Child Care
4, Senior Adult Service Center
5. State Multi-Service Center
6« CEP
7. Urban League
8. Albina Education Center
9. Legal Aid

CDA-120 SHT.Z
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PROJECT...

RESIDENT EMPLOYMENT AND TRAINING PROJECT

MONITORING AND EVALUATION:

This project will be subject to the monitoring and evalua-
tion requirements as specified in the Portland CDA overall
monitoring and evaluation plan.

The progress of this project will be evaluated as part of
the continuing CDA evaluation program. Output measures
include:

Number of persons holding director's position in
CCDP projects

Percentage of MNA residents holding director's i
position

Percentage of black persons holding director's
position

MAINTENANCE EFFORT . (NEW)
RO EBEHRX X XIEERRK

This project, which is an extension of services to the
MNA or an upgrading of existing services in the MNA
being funded by supplementary grants, is in addition
to and not a substitution for tocal efforts.

Total number of professional employees
Total number of agencies with resident employment
goals
Percentage requesting assistance
Percentage substantially assisted
Total distribution of public information announce-
ments
Total number requesting assistance in employment
Percentage whose needs were fully met
MNA unemployment rate
City-wide unemployment rate
Total number of staff, broken down by professional,
para-professional, clerical
Total number of MNA residents, broken down by
professional, para-professional, clerical
Total number of blacks
Number of facant(unfilled) positions
Number of persons enrolled in the program
Number of people who have secured employment through
the program.

|

|

BUDGET:

CODE  CATESORY ESTIMATE COST

1o . SALARIES # $ 233,345

20 CONTRACT SERVICES & n..787

30 " TRAVEL, LOCAL 1,100 i

35 ~ TRAVEL,OUT OF TOWN |

40 ' CONSUMABLE SUPPLIES 500

80 SPACE 2,200 ;

85 UTILITIES 900 i

60 FURN. 8 EQUIP, (RENT) !

65  FURN. 8 EQUIP (PURCHASE) 3.468 i

70 | NSURANCE :

71 MAINT OF EQUIP. E

79  MISC, EXPENSES f:
TOTAL $ 100,000

4 CONSULTANT OR CONTRACT SERVICES JusTIFIcATIoN: For legal services,
form design and data collection, seminars and workshops, gen-:
eral administration cost, educational materials and equip-
ment :

CDA-120 8HT. 3
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COMMUNITY DEVELOPMENT
PROGRAM

NON-SUPP D

SUPP NEW D CONT [Zj DISC [:]

PURPOSE AND BENEFICIARIES:

Purpose: The Community Development Program has three
objectives:
1. To increase the number of viable resident owned

and operated business enterprises

2. To increase the number and quality of management
Tevel positions held by MNA residents in business
enterprises '

3. To increase the total number of business enter-
prises in and near the MNA to provide residents
with an increased number of job and management
opportunities in locations convenient to the MNA.

Beneficiaries: The participants will be new and existing

FNA resident entrepreneurs. Beneficiaries will be al’ MNA

residents through:

1. Increased MNA resident participation in ownership
and operation of viable business enterprise

2. Increased MNA resident employment and income

3. Improved consumer products and services.

CONTENT AND OPERATION:

The functional elements of the program and the key activi-
ties within these functional elements are the following:
1. To deliver technical assistance and management
counseling to FNA business enterprises by providing:
-Pre-inv-iiment business planning assistance to MNA
business enterprises
-Continuous management counseling to MNA business
enterprises to assist in solving post-investment
operating problems.
2. To prepare resident entrepreneurs for greater partici-
pation in established credit markets by:
-Providing assistance to MNA business enterprises
in preparing SBA and other loan appiications
-Negotiating business loans for MNA business enterprises
-Providing loan seed monies to MNA business enterprises
for use as either fixed or operating capital.
3. To promote the MNA and convenient areas for new
jobs and productive business enterprises by:
-Engaging in planning for specific industrial or
commercial development projects
-Developing information to assist new enterprises
to Tocate in the MNA
-Contacting the metropolitan business community to
develop job opportunities for MNA businessmen.

FUNDING:
HUD OTHER
SUPPORT FEDERAL & LOCAL®E TOTAL
FIRST ACTION YEAR
EXPENDITURES 199,000 199,000
BECOND ACTION YEAR
zxaeuexx Budget | 430,609 430,609
THIRD ACTION YEAR
BUDGET 430,609 430,609 |
Opportunities for future funding of
iiﬁl&'ﬁ"ihﬁ:;?s operating expenses will be explored
with EDA, OMBE and private financial
institutions.

TI4E TABLE:

The Community Development Program will continue on June 16,
1972, through June 15, 1973, at which time additional

CDA funding will be sought. During the 3rd Action Year
additional effort will go into securing funding from
sources other than CDA.

CDA-120 8HT. 1 OF 3
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PROJECT... cOMMUNITY DEVELOPMENT PROGRAM 21-01

PROJECT ADMINISTATION AND STAFFING:

The Community Development Program will be operated and
administered by the Metropolitan Economic Development
Industrial Alliance, Inc., (MEDIA, Inc.) a non-profit,
private Oregon corporation. MEDIA, Inc., is a local
development corporation, licensed to participate in the
full range of SBA direct and guarantee loan programs.
The Corporation Board of Directors consists of three
technically qualified individuals appointed by the CPB
and representing the MNA economic community, and three
members nominated by the CDA Director who represent
both the greater Portland and MNA economic community.
A1l board members possess the business-financial talent
necessary to the project's success.

COORDINATION:

The Community Development Program will be coordinated with
all resource organizations. Representatives of the

Portland Chanber of Commerce, U.S. Small Business Administra-
tion, U.S. Department of Commerce, the City's major financial
institutions, the Port of Portland, and the State of Oregon's
Econormic Development Division assisted in design of the
Community Development Program. This participation and
cooperation will continue to be encouraged and maintained.

CITIZENS PARTICIPATION.

MNA resident participation in implementation of the Community
Development Program will include the following elements:

7. MNA business and community leaders will serve on the

operating agency board of directors and executive
committee.

2. Regular progress reports will be given to CDA working
committees to discuss quarterly reports anhd oper-
ation of the MEDIA program.

RESIDENT EMPLOYMENT:

Preference will be extended to MNA residents in the selection
of personnel at all levels of the Community Development
Program staff.

Ana_ 100 euT 2
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PROJECT...

COMMUNITY DEVELOPMENT PROGRAM 21-01

MONITORING AMND EVALUATION:

The Community Development Program will be monitored and
through periodic progress reports to CDA will be evaluated
by the CDA evaluation staff.

- The progress of the Community Development Program will be

measured by the following process output measures:
Monthly Workflow: New Applications for Service
—Case terminated after initial contact--infeasible
proposal, lack of impact, client does not return
-Case continued
(a) Referred for technical assistance
Feasibility reviews
Refer to loan processing
Refer to management counseling
Terminate case
Provide management counseling
Terminal counseling
Refer to loan processing
(b) Referred for loan processing
Referred for seed money loans
Loans completed
Loans rejected
Referred for technical assistance or
continued counseling
Referred for SBA and other loans
Referral to lender institutions
Loans completed
Loans rejected
Referred for technical assistance or
counseling
(c) Referred for continuous management counseling
Contacts with prospective MNA enterprises
No further action
Referred for service
Information developed for prospective
entrepreneur

Loans made to prospective entrepreneur
Investments for site acquisition

KPR X KRN G EX DG ORI X XKEW )
ASSESSMENT: (CONT)

The project has made considerable progress in defining and
implementing an operating strategy to better utilize
MEDIA's 1imited resources toward meeting the goal of
economic development. The current development of an
economic plan should provide needed information regarding
investment and assistance opportunities. More effort
should be forthcoming during the Third Action Year to
establish better communications with the MNA and to
provide feedback to the operating agency.

BUDGET:
CODE  CATEGORY ESTIMATE COSY
10 SALARIES # $ 164 :926
20 CONTRACT SERVICES # 12,735
30 TRAVEL, LOCAL 2,002
35 ~ TRAVEL, OUT OF TOWN 3,500
40 - CONSUMABLE SUPPLIES 4,112
50 SPACE 9,800
55 UTILITIES 3,550
60 ~ FURN. 8 EQUIP. (RENT) 2,220
65  FURN. @ EQUIR (PURCHASE) g
70 | NSURANCE 0
71 MAINT OF EQUIP. 350
79  MISC, EXPENSES 228,314
ToTAL s 430,609

44 CONSULTANT OR CONTRACT SERVICES JUSTIFICATION:

See attached budget justification.

CDA-120 SHTY. 3
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20 - Contracted Services DATE February 9, 1972

CATEGORY

MEDIA, Inc.

OPERATING AGENCY
4128 N.E. Union Avenue, Portland, COregon

ADDRESS

TITLE OF AcTiviTY _21-01 Community Development

DESCRIPTION OF ITEM™ AND BASIS FOR VALUATION®® AMOUNT OR VALUE
: , OF ITEM
A. Consultants: $ 9,435.00

Qualified consultants and crganizations (specialists in
real estate apnraisal, accounting, bookkeeping, food
technology and processing, market research) will be
contracted to assist the corporation in providing
service for clients, and to study potential areas of
clients' activities.

B. Public Relations, Publications, Professional 500.00
Organizations

Public relations, publications, membership in
professional organizations - $41.66/mo. x 12

C. C.P.A. Auditing 1,020.00
D. Bookkeeper 1,800.00
TOTAL $12,735.00

*
FOR PERSONNEL COSTS USE PERSONNEL JUSTIFICATION FORM.

*
DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED AMD INDICATE THE BASIS
FOR DETERWI®!IG OR COMPUTIHG ITS VALUE, FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS:

180 SQUARE Fri T AT $2.00 PER SQUARE FOOT, INCLUDIHG UTILITIES AND JARITORIAL SERVICES.

3-64

CDA-p93



® PROJECT..

21-02

" CONTRACTOR MANAGEMENT

NON-SUPP D SUPP NEW D CONT DISC D

PURPOSE AND BENEFICIARIES:

Purpose: The purpose of the Contractor Management Project

is to improve the competitive position of the MNA constru-

tion industry. The participants wil
1. Albina Contractors Associati

1 be:
on members

2. Any other MNA based contracting or sub-contracting

concern

3. Any MNA entrepreneur desiring entry into the

construction industry.

Beneficiaries: Beneficiaries will be MNA residents through:

G9-€

T. Improved efficient and expanded scale of MNA

construction firms

‘\ta will be responsible to administer and coordinate over-
Function 1--Assist all MNA based construction firms in bid-

Function 2--Assist all MNA based construction firms to obtain

Function 3--Provide technical and management assistance avail-

Function 4--Assist MNA residents to gain entry into the

CONTENT AND OPERATION:

The Contractor Management Project will utilize supplemental
funding to hire a full-time business manager and secretary

all project functions:

ding for and securing construction contracts

greater narticipation in existing government
programs

able to all MNA based construction firms

construction industry.

The project will employ a Construction Management Officer, a
Loan and Bond Officer and a Contract Development Officer to
carry out proposed activities.

2. Increased employment in the MNA construction
industry
3. Improved community-industry relations.
FUNDING:
HUD OTHER
SUPPORT FEDERAL & LOCAL®¥ TOTAL
FIRST ACTION YEAR
EXPENDITURES 22,000 22,000
SECOND ACTION YEAR
kxseeuRrx Budget | 44,023 44,023
THIRD ACTION YEAR (proposed) *
BUDGET 44,023 P77pnnn ) 116,023

Tdditional funding is now being sought
POST- MODEL GITIES | from various sources including the Natl.
PROPOSED FURDING  |Association of Minority Contractors.

TIME TABLE:

The Contractor Management Project will continue through the
Third Action Year. [fforts are currently underway to provide
additional funding needed to expand to program.

CDA-120 SHT. 1 OF 3
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PROJECT ADMINISTATION AND STAFFING: COORDINATION: . .
The nrimary Turction of the business manager will be to coor-
dinate expansion opportunities with resources available

" The Contractor Management Project will be operated and “hrough organizations such as the Associated General Contrac-
administered by the Albina Contractors Association, tors and the Small Business Administration. MEDIA, Inc., the
a private, non-profit, Oregon corporation. The business | Model Neighborhood community development project, will be
manager will be directly responsible to the Association utilized for technical assistance and in project staffing of
Board of Directors and Association President as the the loan and bond officer and contract development officer
organization's chief executive officer. The staff will until additional funding is secured. Coordination will be
be responsible to the business manager and will be directd established with Portland Community College to ensure full
ed in their activities by him. utilization of educational and technical resources.

CITIZENS PARTICIPATION.

99-¢ -

The majority of the membership of the Albina Contractors
Association are MNA residents.

The CDA will assume responsibility for keeping the pertinent
elements of the Citizens Participation structure informed
of project progress.

RESIDENT EMPLOYMENT:

Preference will be extended to MNA residents in obtaining
personnel for this project.

CDA- 120 SHT.2
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CONTRACTOR MANAGEMENT

21-02

MONITORING AND EVALUATIOHN:

The Contractor Management Project will be monitored through

monthly and quarterly reports to the CDA and will be evalua-
ted as specified in the CDA evaiuation plan. Progress will

be measured by the following measures:

Function 1: (

— Number of contractors and subcontractors enrolled in
project training programs and seminars

__ Number of contracts secured by MNA based construction
firms as a result of project training activity

__Dollar value of contracts secured by MNA based construc-
tion firms as a result of project activity

__Number of new surety bonds and new performance bonds
secured by MNA based construction firms

__Number of subcontracts Tet to MNA contractors from MNA
general contractors

Function 2:

__Number of MNA based construction firms participating in
"8-A" program

__Number of contracts secured through "8-A" programs as a
result of project activity

Function 3:

__Man-hours committed to delivery of management assistance
to MNA based construction firms

__Number of MNA based construction firms requesting manage-
ment assistance

__Number of MNA based construction firms receiving manage-
ment assistance

Function 4:
_ Number of MNA residents participating in training programs
— Number of contacts made with potential MNA contractors.

RONTEN ANOTXE FACRIXXMENKX

ASSESSMERNT: (CONT)
The potential impact of this project has been increased
through recent changes in project administration and im-
aroved technic-1 staffing. This has enabled a closer i
working relationshi; with economic development institutions!
and local and national contractors associations. Addition-%
al effort will go into improving the skills and the finan- i
cial capability of MNA contractors, as well as securing !
additional contracts. A new impact will be to attract new |
subcontractors to the association and provide a greater i
impact upon employment. !

e e SR IR 20 T B D

i

BUDGET:
CODE CATESORY ESTIMATE COST ;
: 263 ?
10 © SALARIES # $ 27, ;
20 ' CONTRACT SERVICES ¥ 6 ?294
30 TRAVEL, LOCAL 550
2,100
35 TRAVEL , OUT OF TOWN i
996
40 CONSUMABLE SUPPLIES z
4
50 ' SPACE 4,420
65 . UTILITIES 900
) (4
60 FURN. & EQUIP. (RENT) 1,500
65 FURN. & EQUIP (PURCHASE) —
70 |MSURANCE 777
T _MAINT OF EQUI.,  ___ 777777
79 wisc, ExpENSES
44,023

TOTAL
4 CONSULTANT OR CONTRACT SERVICES JUSTIFICATION:

See attached Budget Justification

COA-120 SBHT. 3
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SATEGORY 20 Contracted Services (Including Auditing) DATE __dJanuary 1972

OPERATING AGENCY Albina Contractors Association, Inc:

ADDRES 3611 N.E. Union Avenue

TITLE OF AcTiviTy Contractors Management Project

DESCRIPTION OF ITEM™ AND BASIS FOR VALUATION** AMOUNT OR VALUE
OF ITEM

Activity 1.1 Instructors fees for training program and seminars
plus acquisition of matorials for training by

consultants: 3 seriinars @ $634/seminar 1,900
Function 2 Managcment assistance to MN-based construction
firms (use of consultant services) 2,000
Activity 3.3 Public information releases (radio, newspapers,
flyers, pamphlets) 1,194
Activity 3.4 Accounting and bookkeeping support and auditing
(use of consultant services) 1,200
TOTAL $6,294

*
FOR PERSONNEL COSTS USE PERSONNEL JUSTIFICATION FORM,

*

DESCRIBE THE ITEM IN SUFFICIENT DETAIL TO INSURE THAT IT IS ADAQUATELY IDENTIFIED AND INDICATE THi BASIS
FOR DETERMINING OR COMPUTING ITS VALUE. FOR EXAMPLE, OFFICE SPACE RENTAL FOR TWO PROFESSIONALS!
150 SQUARE FEET AT 42.00 PER SQUARE FOOT, INCLUDING UTILITIES AND JANITORIAL SERVICES.

3-68
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PURPOSE AND BENEFICIARIES: CONTENT AND OPERATION:

Purpose: This project will set up a non-profit Housing

Development Corporation, RDP to increase the housing
supply for Model Neighborhood residents and assist them

in securing housing adequate to their needs anywhere in
the metropolitan area. The RDP will provide technicz! and
economic assistance to all types of housing developers
(e.qg., non-profit sponsors, limited dividends, etc.); it
will also have the capability of sponsoring housing
projects itself.

Reneficiaries: A1l residents will benefit from an increase
in the supply of standard housing.

FUNDING:
HUD OTHER
SUPPORT FEDERAL &

LOCAL® TOTAL

FIRST ACTION YEAR O 0
EXPENDITURES =

SECOND ACTION YEAR

HPERSX Budget | 306,432 306,432

The functional elements of the Project are:
Function 1--Set up the RDP organization and hire staff

Function 2--Develop an adequate supply of housing in the
MNA

Function 3--Continuously plan and coordinate all housing
activity in MNA

Function 4--Assist residents in locating housing adequate to
their needs

Function 5--Administer a revolving fund for pre-construction
to their needs

Function 6--Locate funding for Model Cities housing program
and for operation of RDP.

THIRD ACTION YEAR
BUDGET

POST— MODEL CITIES

PROPOSED FUNDING None at present

TIME TABLE:

This project is planned to begin operation June 15, 1972 of
Model Cities Third Action Year. The CDA will take the
necessary steps (i.e.set up Board of Directors) to ensure

that the RDP will be’operationa1 as of June 15, 1972, during
the Second Action Year.

CDA-120 SHT. 1 CF 3
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NT PROGRAM 30-02
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PROJECT ADMINISTATION AND STAFFING:

There is no existing agency or agencies that can or

do perform all the functions of the lModel Cities RDP.
The RDP is designed to coordinate the efforts of exist-
ing agencies and build upon their resources.

The RDP will be a private non-profit corporation,
incorporated in the State of Oregon for the purpose
of providing adequate housing to residents o7 the
Model Neighborhood. Policy will be determined by

a nine-man Board of Directors; six members will be
appointed by the Model Cities Citizens Planning Board
and three by the Mayor. The actual administration

of the RDP housing program will be performed by - full-
time staff headed by an Executive Director who will
be responsible for the functional elements of the
project. The Executive Director will be assisted by
a staff of professional housing experts.

COORDINATION:

This project has built-in coordination elements (see Funct-
jonal Element #3).  The CDA will be responsible for coordin-
ation with other CDA projects. For example, it is expected
thaz close coordination and cooperation will be necessary
between this project and the "Contractors Management",
"Community Development" and "Comprehensive and Neighborhood
Planning" projects. The CDA will achieve this through
frequent meetings with the respective agencies.

CITIZENS PARTICIPATION:

Residents will comprise two-thirds of the membership of

the RDP Board of Directors. In addition, where RDP develops
multi-family projects in the MNA, the affected neighborhood
organization must "sign-of f" prior to construction.

RESIDENT EMPLOYMENT:

Preference will be given in all cases to Model Neighborhood
res1dents. A training program will be set up to hire
residents to fill community worker positons and eventually
enable them to move up in the organization.

CDA- 120 SHT.2




PROJECT ... RESIDENTIAL DEVELOPMENT PROGRAM 30-02

MONITORING AND EVALUATION: MAINTENANCE EFFORT . (NEW)
The progress of the project will be measured in three ABIRBSMENR X ORNTNX
ways. First, a comparison in the relationship to the
number of housing units shown needed through continuous This project will supplement the City's ongoing public
planning and monitoring, and the number of units actuaily housing program operated by the Housing Authority of
built will be made. Second, a comparison will be made Portland and its urban renewal neighborhood development
between the number and the types of units planned for, program operated by the Portland Development Commission.
in the operational objectives, and the number and types
of units actually built. Finally, a comparison will be

made between the number of houses shown in planning and
monitoring, and the number and type of houses that were
in the yearly plan.

The evaluation will be quantitative in determining the
planned number of housing compared with the number

actually produced.

BUDGET:
Along with the evaluation, will be a critique of the plans, — catedliry ESTIMATE COST
policies and procedures of the organization to determine - i T 99 084
if they are in keeping with the needs of MNA residents. 10 " SALAIjES # $ >
. . 20 "CONTI|ACT SERVICES # ]65000
Fvaluation will also be conducted on the proportion of ' 1,440
. s 5w o . 30 TRAVI L, LOCAL
money being expended to contractors and citizens within 1.600
the MNA. 3s TRAV| .,0UT OF TOWN s
40 CONS| MABLE SUPPLIES . 6 2064
A complete evaluation will be documented and submitted 80 - sPac 12,000
to @he Executiye Director, the Board of Directors, the 85 Tt ies 1,800
g;ﬁ;i??s planning Board, the Mayor's Office and the City - Funn 8 EQuIP, (RENT) - ‘39
* 68 FURN. 8 EQUIP (PURCHASE) i
The evaluation process will be carried out by represent- 70 1 NSUI ANCE 500
atives from the CDA and the Citizens Planning Board. 71 © MAIN1 OF EQUIP, 200
79 Wi SC, EXPENSES 156,207
TOTAL $ 306,432

J CONSULTANT OR CONTRACT !ERVICES JUSTIFICATION:

A. Legal  $35/hr. x 100= $3500
B. Real Estate/Marteting $25/hr. x 500= $12,500

e S R P S R RN P TR 33T st
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PROJECT * "HOUSING REPAIR

30-03

NON-SUPP D

SUPP NEW [:] CONT {Z] DisC D

PURPOSE AND BENEFICIARIES:

Purpose: To provide grants up to $1,000 to repair defec-
Tive conditions in owner-occupied, single-family homes
that adversely affect the health, safety, welfare and
quality of life on the residents. Beneficiaries will be
selected using Section 235 income limits.

Reneficiaries: It is expected that 179 homes may be
repaired under this project. This project will be
operated throughout the Model Neighborhood EXCEPT in
NDP Impact or Target Areas.

FUNDING:
KUD OTHER

SUPPORT FEDERAL & LOCALE TOTAL
FIRST ACTION YEAR
EXPENDITURES 60,235 60,235 |
SECOND ACTION YEAR Q '
gxsstek Budget | r»930 244,930
Ti'RD ACTION YEAR
BUDGET 199,126 __j 99,126 |
POST— MODEL CITIES
PRCPOSED FUNDING

CONTENT AND OPERATION:

Function 1--Administer the project

Function 2--Publicize the project

Function 3.-Receive applications and determine eligibility
Function 4--Process grants

Function 5--Verify work completed

Function 6--Operation of Citizens Review Committee.

|
|

TIME TABLE:

1971. The functions outlined in this project description
will be implemented starting June 16, 1972. Response to an
urgent request will be given immedinte attention, except
where the Citizens Review Committee must make a decision. P
In such cases, the operating agency will notify the Committee: -

%
The Housing Repair Project has been in operation since May g

i

member as soon as-it appears their decision will be necessaryi:

In cases of situations which are not urgent, work will com-
mence as the Operating Agency work Toad permits.

CDA-120 BHT. 1 OF 3
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PROJECT... HOUSING REPAIR  30-03

PROJECT ADMINISTATION AND STAFFING:

The Portland Development Commission is the present
operating agency. PDC, which is the urban renewal
agency for the City of Portland, is qualified to do

<o because of its experience in the conduct of hous-
ing rehabilitation through federally aided Section 115
Rehabilitation Grants and Section 312 Rehabilitation
Loans in the City.

HOUSING REPAIR GRANT LIMITS (same as Section 235)

Gross income - 5%; - $300 for each minor child = adj-
usted income.

Number of Persons in the Family
adj 1 3 4 5 6
inc. 4,050 4,590 5,400 5,940 6,480 7,020 7,560

8 2 10
3,100 8,640 9,180

COORDINATION:

Portland Development Commission staff will coordinate the
activities of the project. Specifically, these include
tha inspections of the homes by PDC staff and City person-
nel, the servicing of the Citizens Review Committee, and
the arrangement for work to be done by the contractors.
PDC will coonerate closely with the Albina Contractors
Association, Inc.

CITIZE'S PARTICIPATION.

Citizens participation will be through the Citizens Review
Committee. This Committee will be composed of eight
members who will hold membersip for one-year terms. The
committee members will be selected t» the Citizens Plann-
ing Board from the MNA school districts (Humboldt, Boise,
Eliot, Irvington, Sabin, King, Vernon and ‘codlawn), one
merber from each district. This Committee will have re-
view power c¢n all grants, and can grant exceptions in

cases where income limits are exceeded and hardship exists.

RESIDENT EMPLOYMENT:

The operating agency will utilize existing staff for this

project: _As positions become open,MnA residents will be
given hiring preference.

cna-120 SHT. 2




PROJECT...

HOUSING REPAIRS

30-03

MONITORING AND EVALUATION:

Progress will be measured by the number of homes success-
fully repaired and by the number of cases the Uitizens
Review Committee successfully handles. The CDA staff
will assist the Citizens Review Committee in their
evaluation of the project. The CDA will receive quarter-
1y progress reports and monthly operating vz2orts from
the Portland Development Commission, conduct sionthly
interviews and evaluate the project.

A TENARDEO SR BORTOMTIX

ASSESSMENT: (CONT)

This project has operated successfully during the First
and Second Action Years. During that period, over 200
homes have received Housing Repair assistance. This
project is necessary to help those homeowners whose

homas are inetigible for Neighborhood Development Programi

lcans and grants.

BUDGET:

CODE  CATEGORY ESTIMATE COST

10 © SALARIES # $ 43,455

20 CONTRACT SERVICES # 143,191

30  TRAVEL, LOCAL

35 _ TRAVEL,OUT OF TOWN

40 " CONSUMABLE SUPPLIES

50 SPACE

65 UTILITIES 12.000

60 * FURN. 8 EQUIP. (RENT)

65 . FURN. 8 EQUIP (PURCHASE)

70 | NSURANCE

71 MAINT OF EQUIP,

79 . MI3C, EXPENSES 480
199,126

TOTAL $
# CONSULTANT OR CONTRACT SERVICES JUSTIFICATION:

Labor & Materials 179 jobs @ $799.94 ea. = $143,191

CDA-120 8HT.3
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w 31-01 PROJECT ... o goation

NON-SUPP D SUF’PE NEW D CONT DISC D

PURPOSE

AND BENEFICIARIES:

This project will provide relocation services and pay-
ment benefits authorized by the Uniform Relocation and
Real Property Acquisition Policies Act of 1970 to Model
Neighborhood households, businesses and non-profit
organization that are displaced as a result of either
(a) Model Cities funded projects or (b) non-federally

funded projects involving public acquisition for redevel-

opment or code

enforcement in the MNA. Individual

relocation projects must specifically be made a part of s . .
the Relocation Plan to qualify for Model Cities relocationwith and monitor the operating agency.

!

CONTENT AND OPERATION:
The Portland Development Commission will be the operating
agency for this activity. PDC will be responsible for provid-
ting staff to carry out the yelocation services and to make
ayments in accordance with the Model Cities Relocation Plan.

The Relocation Review Committee will be assisted by CDA staff
to carry out the Committee's activities.

The CDA is responsible for evaluating and monitoring reloca-
tion activities. CDA personnel will be designated to work

The functional elements of the project are:

Function 1=-Survey displacees to provide information on hous-
ing needs

Function 2--Locate relocation housing and provide information
on housing supply by type

benefits.
FUNDING:
HUD OTHER

SUPPORT FEDERAL ® LOCAL % TOTAL
FIRST ACTION YEAR
EXPENDITURES ]7 ’OOO 17 ’OOO
SECOND ACTION YEAR
RXEEMRK Budget 3625681 | i 352,681
THIRD ACTION YEAR '
BUOGET 446,760 i 446,760

Exploration will be undertaken during the
POST- MODEL CITIES {Third A.Y. to bring all MNA disrlacement
PROPOSED FUNDING | ndap the Uniform Act or equivalent.

Function 3--Provide information and counseling for displacees

Function 4--Provide housing service to displacees

Function 5-=liake accessihle health/social/economic services
to accomplish successful relocation

Function 6--Provide assistance to the Relocation Review

Committee.

TIME TABLE:

This project will continue through the Third Action Year,
June 16, 1972 to June 15, 1973.

popa

CDA-120 8HT. | OF 3
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PROJECT ADMINISTATION AND STAFFING:

The Portland Development Commission is the central
relocation agency for the City of Port1and..The CDA

has contracted with the Development Commission to p~o-
vide all relocation services which may be needed as tie
result of Model Cities Program activities. The reloca-
tion staffing pattern is based upon the workload.

COORDINATION:
This project +i11 relate to all Model Cities projects which
cause . ~"2al.displacement of people, and to other non-fed-
erally funced projects which have been included in the Reloca-

i tion Plan. It must relate to and utilize Mocdel Cities health,

social and economic services to successfully handle relocation
problems. The CDA has the responsibility to ensure coordina-
tion of all relocation activities with social services which
are available either in the community or through the Model
Cities program. The CDA will assist in coordination by con-

i stantly informing the Relocation Agency of changes in the

availability of services and monitoring relocation services.

CITIZENS PARTIC!PATION.

Citizens will have several inputs into the relocation proce-
dure:

Direct contact with the Relocation Agency

Direct contact with the CDA staff

Direct contact with the Relocation Review Committee
Participation in CDA Citizen Participation Structure.

SN~

RESIDENT EMPLOYMENT:

MNA residents will be given preference for all relocation
staff positions.

CDA-120 SHT.Z2




PROJECT... RELOCATION 31-01

MONITORING AND EVALUATION: P MY K EXKANEEXORRIDRR X XREWIX
Progress will be measured by the number of displacees success- ASSESSHENT: (CONT)
fully relocated in standard structures and by the number of
cases the Review Board successfully handles.

The Relocation Project has had some difficulty due *o the
lack of an approved Relocation Plan and clear federal .
policies determining eligibility. However, both of these |
problems are being worked out and the Third Action Year pro-
gram will be more comprehensive and effective in bringing
relocation benefits and services to the MNA,

The CDA will receive monthly progress reports from the Reloca-
tion Agency and conduct monthly interviews. The CDA evalua-
tion staff will conduct the evaluation of the project. Process
output measures include:

Hire Staff Administration:

__Number of MNA residents

__Number of non-residents

__Number of residents trained (or in training in relocation
administration) |

Relocation Services:

__Number of MNA residents receiving services BUDGET:
__Number of non-residents receiving services ‘
__Number of residents trained or in training CoDE CATEGORY ESTIMATE COST
Locate Re]ocatjon Hou§ing,by Type & Price Range: o — ¢ _ 29,447
__Total HAP units available 4,101
__Total private sector 0 CONTRACT SERVICES * 355
__Total FHA supplement units 30 TRAVEL, LOCAL
__Number non-residen@ia] resources 35 TRAVEL , OUT OF TOWN
Inform and Cogg;e] Displacees: 5 T —
__Total MNA displacees contacted . 4 200
__Residential 50 SRS =
__Non-residential kS FHLITIES
Provided Housing for Displacees: 60 FURN. 8 EQUIP, (RENT)

Number relocated and where 65 " FURN. 8 E£QUIR (PURCHASE)

Provided Health and Social Services:

. - 70 | NSURANCE

__Number of displacees helped ,

Operation of Review Board: : i MAINT. OF Badie:(Rel seation -

__Number of cases handled. 79 M1sc, ExpENsES Payments) 208 (06T
TOTAL s 446,760

3% CONSULTANT OR CONTRACT SERVICES JUSTIFICATION:

Legal services required for project administration.

CDA-120 38HY.3
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COMPREHENSIVE AND NEIGHBORHOOD PLANNING-

@,- oo PROJECT . ELIOT COi*PONENT

NON-SUPP D

SUPPE NEW D CONT E DisC D

PURPOSE AND BENEFICIARIES:

Purpose:

This project will staff and maintain a site office

in the Eliot Neighborhood Planning Area during the Third
fction Year until the area is included in the Neighborhood

Development Program.

Beneficiaries: Residents will benefit by having a site
to go to for information and assistance regarding hous-

ing and neighborhood planning

|

CONTENT AND OPERATION:

Function 1-- Administer project.

Function 2--Assist the Eliot Neighborhood Program Associa-
tion

. Arrange for neighborhood meetings
: Pfovide information and technical assistance
. Distribute flyers, notices, etc.
Function 3..Prepare and submit to the City and HUD an Urban

Renewal application for the Neighborhood Develop-
ment Program in Eliot.

FUNDING:
HUD
SUPPORT

OTHER
FEDERAL #

LOCAL T

TOTAL

FIRST ACTION YEAR
EXPENDITURES

GECOND ACTION YEAR
xewexxEx Budget

THIRD ACTION YEAR
BUDBET

25,000

e

25,000

POST— MODEL CITIES
PROPOSED FUNDING

TIME TADLE:

This project is currently operating the site office in the
Eliot Planning Area. Operation of this office using Model
Cities funds will continue until June 1973 or until the
area is included in the Neighborhood Development Program.

CDA—-120 SKHT. 1 OF 3
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PROJECT...

COMPREHENSIVE & NEIGHBORHOOD PLANNING - ELIOT COMPONENT 33-02

PROJECT ADMINISTATION AND STAFFING:

The Portland Development Commission, the Urban Renewal
Agency for the City, will operate this project. PDC
has experience in urban renewal activities throughout
the City and the Model Neighborhood.

COORDINATION:

The Portland Development Commission will coordinate the
functions of the Eliot Site Office with the other Neigh-
borhood Development offices. The City Demonstration
Agency will coordinate the Eliot neighborhood planning
with the Model Cities Comprehensive Plan.

CITIZENS PARTICIPATION.

Citizens will be directly involved through regular meetings

of the Eliot Neighborhood Organizations.

RESIDENT EMPLOYMENT:

Model Nei~hborhoed residents will be given preference 1in
hiring for all positions.

CDA-120 SHT.2
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PROJECT... COMPREHENSIVE & NEIGHBORHOOD PLANNING - ELIOT COMPONENT 33-02

MONITORING AND EVALUATION:

Progress will be measured by the success in generating

participation at Eliot meetings and informing residents
about Eliot's planning. The following output measures

will be used:

___lumber of Eliot meeting scheduled

___Number of participants at Eliot meetings

___Number of flyers, meeting notices sent out

Number of telephone inquiries.

XX T RN RO OBER ORI XXNE M
ASSESSHIEMT: (CONT)

This project was to be completed by June 15, 1972, with
the inclusion of the Elict Area in the Neighborhood
Development Program. Should Eliots' NDP application

not be submitted or approved by June 15, 1972, then this
project will continue to operate a site office in Eliot

to maintain community interest and participation.

It is anticipated, in any event, that an NDP application
will be approved for Eliot during Third Action Year.

BUDGET:

CODE CATEBORY ESTIMATE COST
=
10 saLARES # $ 17,710
20 CONTRACT SERVICES #
30 TRAVEL, LOCAL
35 TRAVEL , OUT OF TOWN
40 CONSUMABLE SUPPLIES 3,360
80 - SPACE 4,230
. 1. UTILITIES
60 FURN. & EQUIP, (RENT)
%] FURH. @ EQUIP (PURCHASE)
70 | NSURANCE
71 - LAINT OF EQUIP.
79 M1SC., EXPENSES
TOTAL $ 25,000

3 CONSULTANT OR CONT RACT SERVICES JUSTIFICATION!

CDA-120 SKV.3
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w 33-03 PROJECT * * PLANNING COMMISSION . SUPPD J D E B D
PURPOSE AND BENEFICIARIES: CONTENT AND OPEf.:TION:
Purpose: To provide an overall framework or "skeleton" Function 1--Complete the development of the five basic
on which detailed neighborhood pians can be based. This components of the Comprehensive Plan, continue
framework of the Model Cities Comprehansive Plan is to coordination of the neighborhood plans, and

be flexible so that it can adapt to detailed neichborhood
plans; and it is ircended to relate neighborhood pilans
to each other and to city-wide plans and development.

Beneficiaries: Residents will benefit by having their

neighborhoods planned in accordance with their needs and

desires. They will further benefit by having the Model

Cities Comprehensive Plan adopted by the City Planning
i1 as a part of the City's

Commission and City Counci
overall Comprehensive Plan.

develop the framework plans

A. Complete the five basic components: 1)
comnercial/economic, 2) Tand use controls,
3) housing policy, 4) transportation,
5) community faciliites

B. Coordinate neighborhood plans
C. Develop framework plans
Function 2--Seek adoption of the Comprehensive Development

Plan for the Model Cities District and some
specific elements of the plan.

FUNDING:
HUD OTHER

SUPPORT FEDERAL % LOCAL# TOTAL
FIRST ACTION YEAR
EXPENDITURES 7,295 7,295
SECOND ACTION YEAR
xxiauex Budget 25,325 | 25,325
THIRD ACTION YEAR
BUDGET 25,325 254325

POST— MODEL CITIES

PROPOSED FUNDING

TItE TABLE:

This project has been in operation since December 1, 1970.
The activities outlined in this Project Description should
be completed no later than June 16, 1973.

P
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PROJECT...

COMPREHENSIVE PLAN

33-03

PROJECT ADMINISTATION AND STAFFING:

This project will be administered by the Portland City
Planning Commission. The Planning Commission will be
responsibie for all the functional elements outlined in
this Project Description, and for the supervision of
contracted services. Functions 1 and 2 will be contrac-
ted to an Urban Planning Consultant.

COORDINATION:

Coordination of this project with other physical projects
will be carried out by the CDA Physical Program Staff.
Functional Element 1, item "B", specifies that this project
chall coordinate with the five detailed neighborhood plans.

During the Third Action Year the CDA will convene monthly
coordination meetings with representatives from Portland
Development Commission, City Planning Commission, neighbor-
hood consultants, City Traffic Engineer, HUD, and the
Commissioner of Public Safety.

CITIZENS PARTICIPATION.

Citizens will participate through review and approval
proceedures: each neighborhood organization must approve
the plan; the Physical Environment Working Committee and

the Model Cities Planning Board must also review and approve
the plan.

RESIDENT EMPLOYMENT:

The project will use two existing staff, one of which is a

MNA resident. It is envisioned that no new staff will be
hired. :

CDA- 120 SHT.2Z2




PROJECT...

COMPREHENSIVE PLAN

33-03

MONITORING AND EVALUATION:

Success of this project will be measured by the degree
to which the plans reflect MNA needs and desires and
whether such plans are implemented.

Evaluation of the neighborhood plans will be executed by
neighborhood residents themselves, with ths assistance
of the P.E. & H. Working Committee.

The Comprehensive Plan will be evaluated by the Citizens
Planning Board.

In all cases, the CDA Physical Program Staff_wj]] assist
the above groups to evaluate the plans by writing
critiques of such plans.

ARDORNXKEORK R XXNE X
ASSESSMENT: (COMT)

This project has performed adequately during Second
fction Year. Experience has shown that development and
approval of a Plan that is responsive to neighborhood
needs is more time consuming than anticipated.

This project will only be termed "successful" if the
Comprehensive Plan and the detailed neighborhood plans
are adopted by the Planning Commission and City Council.

BUDGET:

CODE CATEBORY ESTIMATE COSY

10 SALARIES ¥ 5,032
19,493

20 CONTRACT SERVICES # .

30 TRAVEL, LOCAL

38 TRAVEL ,OUT CF TOWN

40 CONSUMABLE SUPPLIES

60 SPACE

65 UTILITIES

60 FURN. & EQUIP, (RENT)

65 ~ FURN, & EQUIP (PURCHASE)

70 | N SURANCE

71 MAINT OF EQUIP.

79 M1 SC. EXPENSES

TOTAL $ 25,325

J4 CONSULTANT OR CONTRACT SERVICES JUSTIFICATION:

$16.50/hour x 1181.3 hours= $19,493

cnA-120 SHYT. 3
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PURPOSE AND BENEFICIARIES:

Purpose: This project will construct a multi-purpose
neighborhood center offering a variety of concentrated
community, health, recreational or social services.

This project will provide the local 1/3 cash share to be
matched with HUD's Neighborhood Facilities Grant.

l The cost of operation and maintenance of the Neighborhood
Center itself will be assumed by the agencies occupying
the Center.

Beneficiaries: This project will benefit the 10,000 to
70,000 residents in its service area by providing better
access to services.

§

FUNDING:

OTHER
FEDERAL *

HUD

SUPPORT TOTAL

LOCAL

FIRST ACTION YEAR
EXPENDITURES

*k

135,000

CECOND ACTION YEAR

oo Budget 358,000

497,000

THIRD ACTION YEAR
BUDGET

POST— MODEL CITIES
PROPOSED FUNDIHG

% 2/3 HUD share + $80,000 Relocation Grant
** $139,000 on sheet 3 represents an additional
allocation in the Second Action Year.

CONTENT AND OPERATION:

Function 1 --Preparation of a HUD Neighborhood Facilities
application

Function 2 --Site acquisition and relocation
Function 3 --Construction
Function 4 --Start-up of center

Function 5 -- Continuous operation of center.

TIME TABLE:

It is expected that the City of Portland will submit a
Neighborhood Facilities application to HUD no later than
April 1, 1972. Site acquisition and construction would
then commence as soon after June 16, 1972 as possible,

COA-120 S8SHT. 1 OF 3
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N e PROJECT...

NEIGHBORHOOD FACILIT 33-05

PROJECT ADMINISTATION AND STAFFING: COORDINATION:
This project will be operated by the Neighborhood i This Project will be coordinated with other CDA projects
Facility applicant, the City of Portland, and whatever both by CDA staff and a multi-disciplined task force
Agency or City Bureau it designates as operating agency composed of members from each CDA working committee and
of the Neighborhood Center. (This will be defined in the Citizens Planning Board.

the application.)

CITIZENS PARTICIPATION:

Participation will occur in two ways. During the Planning
of the facility, the above-mentioned task force and the
Citizens Planning Board will make policy decisions.

Once the Center is operational, an incorporated Board of
Directors formed of neighborhood resident: and agencies
involved will make continuous policy decisions.

RESIDENT EMPLOYMENT:

The Operating Agency of the N.F. will attempt to hire MNA
residents for all core staff positions. Each participating
agency will be required to develop an Affirmative Action
Program which includes the following: 1. Take steps to
ensure that MNA residents have equal opportunity in hiring;
2. Develop a training program for MNA residents to allow
them to be promoted; 3. Outline a promotional policy. This
Affirmative Action Program will be reviewed for approval by
the Meighborhood Facility Board of Directors.

CDA-120 SHT.2




PROJECT... NEIGHBORHOOD FACTLITY 33-04

MONITORING AND EVALUATION:

Any evaluation of this project's impact will require con-
stant monitoring of the effectiveness of the services

within the Center. To do this, the CDA will require monthly
reports on the Center's activities and level of resident

participation.

MAINTENANCE EFFORT . (NEW)
BB ENTEX L CIONR XX

Construction and operation of this facility is in addition:

to the City of Portland Park Bureau's ongoing Park and
Recreation Center Program.

BUDGET:
CODE CATEBGORY ESTIMATE COSY
10 SALARIES # $
20 ‘CONTRACT SERVICES # 1 3_9 ,.O_,OO
30 TRAVEL, LOCAL
35 TRAVEL , OUT OF TOWN
40 CONSUMABLE SUPPLIES
50 " SPACE
B3 UTILITIES
60 FURN. & EQUIP, (RENT)
-3 FURN, 8 EQUIP (PURCHASE)
70 | NSURANCE
T ' MAINT OF EQUIP,
79 1415C, EXPENSES [
o g 139,000

3 CONSULTANT OR CONTTACT SERVICES JUSTIFICATION:

S o
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NON-SUPPLEMENTAL FUNDED PROJECTS

0f the nine projects described in this section, eight are continuing
and one is included for the first time. The Kaiser Health Center now
has a level of funding which greatly increases its beneficial impact on
the community at large and the MNA in particular, so it has been in-
cluded as a part of Third Action Year Plan.

3-87



EMANUEL HOSPITAL FAMILY PLANNING CLINICS

Total family planning services are provided by three clinics to MNA
residents. Continuing services include physical examination and
laboratory tests, fundamental instruction on physiology and birth
control, fertility and contraceptive services, family planning infor-
mation centers in Emanuel and Multnomah County Hospitals and community
coordination. New services provided by the clinics are individual and
family counseling and nutritional guidance.

Non-medical volunteer, some from the MNA, serve as receptionist, clerks,
stenographers and bookkeepers; professional volunteers include guidance
counselors and a nutritionist.

The project is operated and monitored by the Emanuel Hospital. Current
funding level is approximately $4 million.

3-88



EMANUEL URBAN RENEWAL PROGRAM

The Emanuel Urban Renewal Plan calls for acquisition, clearance and

sale of land to the Emanuel Hospital for medical and related facilities.
The City of Portland will also receive land for municipal facilities as
part of this plan. Estimated completion date 1is 1979, and no major

changes are anticipated at this time.

The Emanuel program s administered by the Portland Development
Commission and is monitored and evaluated by that agency and by HUD.
An active citizens' role is carried out by the Emanuel Hospital Dis-
placed Persons Association, which is an incorporated organization of
local residints formed to ensure adequate services to residents
throughout tiie program. '

Funding for the program currently stands at $7,281,307 federal and
$2,196,078 noii-federal. ‘

3-89



HEAD START AND FOLLOW THROUGH

Both of these child development programs have great impact in the MNA.
Head Start for pre-schoolers and Follow Through for children in the
Tower primary grades are designed to provide educational, nutritional
and social services for children and their parents who are economically
disadvantaged.

Evaluation of the programs is carried out by Portland Public Schools.
A Policy Advisory Committee includes parents of children involved in
the program.

Funding levels are as follows:

Federal Non-Federal
Head Stait 590,000 149,000
Follow Through 888,000 135,000

3-90



KAISER COMPREHENSIVE HEALTH SERVICES CENTER

The Kaiser health services program includes complete preventive,
diagnostic and treatment services for medical, dental and mental
health. It is administered by Kaiser through PMSC.

Although not located in the MVA, it is estimated that at least half

of the project's funds benefit MNA residents. For 1972, funding
Jevels are $1,906,000 federal (OEQ) and $209,000 non-federal.

3-4]



LEGAL AID

Through the legal aid project, legal services regarding matters of
civil law are provided to low income persons according to OEQ guide-
lines. A staff of attorneys, investigators and secretaries provides
counsel, legal services and assistance in civil litigation.

Legal Aid is administered through the Portland Metrorolitan Steering
Committee in cooperation with the Multnomah County Bar Association
and the Legal Aid Board of Directors. Several low income citizens
are members of this board, and hiring preference is given to MNA
residents for all staff positions.

Current funding level is $269,000 from OEO and $67,000 non-federals

approximately half of these funds impact on the MNA. Monitoring and
evaluation is carried out by nationally directed QOEQ evaiuation teams.

3-92



NE IGHBORHOOD DEVELOPMENT PROGRAM

Developed as an urban renewal project, NDP activities were extended
from two to seven of the eight MNA sub-neighborhoods during Second
Action Year; only Eliot is not included. Through NDP, funds are
available for housing rehabilitation, street and park improvements,
real estate purchase and relocation benefits and services.

The Portland Development Commission is the NDP operating agency and
reports progress quarterly to the CDA. Citizen participate through
the CWC's and as staff members of the local PDC office.

Current funding levels are $3,061,208 federal (HUD) and $834,877 non-
federal. A1l funds impact the MNA.
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NEIGHBORHOOD YOUTH CORPS

Designed to aid Tow income young people, ages 14 to 18, the NYC
program provides employment opportunities and on-the-job training
for high school students. No major changes to the program are
planned during Third Action Year.

Administered by Portland Public Schools throughout the Portland
metropolitan area, the program is evaluated by NYC local headquarters,
employees of the program and the Department of Labor.

Current funding levels are $607,170 federal and $76,740 non-federal.
Approximately 10 percent of these funds impact on the MNA.
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PORTLAND METROPOLITAN STEERING COMMITTEE

The PMSC serves as a coordinating, monitoring and sometimes funding
body to implement the 1964 Economic Opportunity Act. PMSC programs
run the gamut of social services including education, health, legal,
family, human relations, housing, employment, child care and aging
services.

PMSC is administered by a board of directors which is divided equally
to represent public agencies, private agencis and Tow income citizens.
PMSC programs are not monitored or evaluated by the CDA, except in a
few cases where local match funds are supplied by the CDA.

Current funding levels for PMSC central administration are $229,000
from OEO and $58,000 non-federal. Approximately half of these funds
impact the MMA. Funding levels for specific PMSC projects important .
to the MNA are also located in this sectien.. - ‘
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TEACHER CORPS

The Teacher Corps is a program designed specifically to train teachers
to work with disadvantaged children and in schools with large minority
populations. Currently in Cycle 7, the program itself is composed of
75 percent minority teacher interns. Included in tne program are
training courses at PSU and practice teaching at selected schools --
Jefferson and Adams High Schools in Portland, MacLaren School for Boys
in Woodburn and Hillcrest School for Girls in Salem.

The Portland portion of the program is funded for $77,000 from HEW's
Office of Education and a non-federal share of $8,000. Approximately
75 percent of the funds benefit MNA residents.

The Education Working Committee and CPB approve the program each year,

but its evaluation is carried out by PSU and Portland Public Schools.
Selected MNA residents participate as teacher interns. .
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BASE ENTITLEMENT FOR
HUD SUPPLEMENTAL GRANT

AMOUNT OF BASE DETERMINED UNDER THE
PRIOR YEAR'S CALCULATION ($000)

ADJUSTMENTS OF PRIOR CALCULATIONS:

MINUS: Amounts of non-Federal share
for capital projects and activities
planned for the prior year and
included in the prior year's base
calculation, but not initiated,
times 80 percent.

PLUS:  Amounts of non-Federal share for
- capital projects and activities
initiated during the prior year,
but not included in the prior year's
base calculation, times 80 percent.

MINUS: Amounts of decrease in non-Federal
share for capital projects and
activities, from that included
in a prior year's base calculation,
times 80 percent.

PLUS: Amounts of increase in non-Federal
share for capital projects and activities
over that included in a prior year's base
calculation, times 80 percent.

ADJUSTED BASE

MINUS: Amount of supplement grant funds obligated
by HUD under the prior year's contract.

CARRY OVER CREDIT

PLUS:  Amounts of non-Federal share for capital
projects and for those activities not
funded on an annual basis which are ex-
pected to be initiated in the next year
and are specified in the Third Year
Action Program, times 80 percent.

(See Rule 3)

PLUS: Amounts of non-Federal share for activities
funded on an annual basis which are expected
to be carried out in the next year and are
specified in the Third Year Action Progranm,
times 80 percent. (See Rule 3)

BASE FOR NEXT YEAR

DOCUMENTATION FOLLOWS.
; 4__]

$34,894

$ 0

$34,333

$36,491
$36,491

$ 3,745
$32,746

$ 1,257

$ 2,022
$36,025

(406-Emanuel
561(136-Fremont
( 19-Transit

( 89-ANIP
2158( 82-PSU
(1987-Columbia
Sec. Sewer



STATEMENT OF NON-FEDERAL

CONTRIBUTIONS
I. ACTIVITIES (see Table 1) ($000)  ($000)
Department of Agriculture 18
Department of Health, Education and Welfare 1,786
Department of Housing and Urban Development 5
Department of Justice 67
Department of Labor 63
Department of Transportation 12
Office of Economic Opportunity 577
$2,528
II. CAPITAL PROJECTS (see Table 2)*
Department of Housing and Urban Development 835
Environmental Protection Agency 736
: $1,571
TOTAL $4,099

*NOTE: Many Capital Projects included in Second Action Year submission
will have continuing impact during Third Action Year but are not
included in this computation. See Portland Model Cities
Second Action Year Plan.
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Form Approved
Budget Bureau No.

63R1217

U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT
MODEL CITIES PROGRAM

STATEMENT OF NON-FEDERAL CONTRIBUTION
TABLE 1 - ACTIVITIES

NAME OF CITY DEMONSTRATION AGENCY AND STATE:

- PORTLAND MODEL CITIES

OREGON

NAME OF MODEL NEIGHBORHOOD AREA (If pertinent):

REQUIRED NON-

| AMOUNT OF REQUIRED FED. SHARE
1. FEDERAL AGENCY AND 2. IDENTIFICATION OF I FISCAL FEDERAL NON-FEDERAL A:F’LICABLE
TYP F GRANT YEAR GRANT SHARE O MODEL
YPE OF GRANT ' ($000) ($000) NEIGHBORHOOD
($000)
A _Calendar Year 1971 B c D
DOA - Food Stamps Food Stamps 3,448 90 18
TOTAL -
: 18

SUBMITTED BY:

March 13, 1972

/

Executive Director

v

(Date)

(Title of CDA Official

/ / i P4 .

( / T (/ ..Nj‘ﬁ / v!
AV CRe. NEY AR
=

_____(Signature of CDA Official)

HUD-7046.1 (11-68)

HUD-Wash., D.C. Ji
4-3
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Form Approved
Budget ts)woau No. 63R1217

U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT
MODEL CITIES PROGRAM

STATEMENT OF NON-FEDERAL CONTRIBUTION
TABLE 1 - ACTIVITIES

NAME OF CITY DEMONSTRATION AGENCY AND STATE:

NAME OF MODEL NEIGHBORHOOD AREA (If pertinent):

PORTLAND MODEL CITIES OREGON
REFQEUDIR;E}-?ANO N-
s RE
1. FEDERAL AGENCY AND 2. IDENTIFICATION OF : FISCAL AFMEODUENRTAEF NOP?—EF%%|ERREEL A:ngCABLE
TYPE OF GRANT GRANT | YEAR GRANT SHARE NEIGHgggﬁéOD
1 ($000) ($000) (3000)
DHEW A 1970-71 B8 c b
HSMHA CHP Partnership for Health 64 64 19
Planning
HSMHA Maternal & Child Health 270 135 18
Services
SRS Vocational Rehab Basic 1,438 360 36
: Support ‘ oy ' e
SRS 01d Age Assistance 234 78 9
508 Aid to the Blind 162 81 10
SRS Aid to Permanently and 1,519 506 61
Totally Disabled
SRS Aid to Families with 9,971 3,324 399
Dependent Children
SRS Emergency Welfare 37 37 4
Assistance
SRS Medical Assistance Grants 3,566 2377 285
to States
SRS Agfhé Grants for Community 64 43 5
Planning
SRS Urban League, MR Research 69 10 10
and Demonstration
TOTAL
856

SUBMITTED BY:

March 13, 1972 Executive Director

3 /) . ) ( /‘:i B ‘\\,
— ;'s(._;(”s ( (1 A K 44

(Date) (Title of CDA Official

\_\« - (Signature of Cl?A Official)

HUD-7046.1 (11-68)

HUD-Wash., D.C.
4-4
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Form App}oved
Budget Bureau No.

63R1217

U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT
MODEL CITIES PROGRAM

STATEMENT OF NON-FEDERAL CONTRIBUTION
TABLE 1 - ACTIVITIES

NAME OF CITY DEMONSTRATION AGENCY AND STATE:

NAME OF MODEL NEIGHBORHOOD AREA (/fpertinent):

PORTLAND MODEL CITIES OREGON
REQUIRED NON-
[} AMOUNT OF REQUIRED FED. SHARE
1. FEDERAL AGENCY AND 2. IDENTIFICATION OF | FISCAL FEDERAL NONS-:;E:;SEERAL Aith/l‘gégtE
TYPE OF GRANT GRANT : YEAR G(:‘o‘;'g 60} NEIG(:OBO(CD’;RHOOD
A 19/1-7<2 B G D
DHEW-OE
Vocational Education| Coop Work Experience, 15 39 3
Fund 22
Disadvantaged and Handi- 17 34 2
capped, VEA D-9-72
In-Service Education| Civil Rights Act, Title IV, 87 67 67
Fund 43 a : :
Teacher Corps EPDA, Fund 68 (872) 77 8 6
Compensatory Educatipn Title I, ESEA I-1,2,3-72 2,245 1,907 852
TOTAL 930
SUBMITTED BY: ‘/* / zﬂ
///,' Y /’{:/ [ S
March 13, 1972 Executive Director (~—CAUL o U A

(Title of CDA Official
HUD-Wash., D.C.
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(Date) S (Signature of CDA Official)
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Form Approved =
Budget Bureau No.

63R1217

U.S. CEPARTMENT OF HOUSING AND URBAN DEVELOPMENT
MODEL CITIES PROGRAM

STATEMENT OF NON-FEDERAL CONTRIBUTION

TABLE 1 - ACTIVITIES

NAME OF CITY

PORTLAND

DE
0

MONSTRATION AGENCY AND STATE:

OREGON

DEL CITIES

NAME OF MODEL NEIGHBORHOOD AREA (Ifpertinent):

REQUIRED NON-

| AMOUNT OF REQUIRED FED. SHARE
i. FEDERAL AGENCY AND 2. IDENTIFICATION OF | FISCAL FEDERAL NON-FEDERAL A:SLICABLE
SHARE MODE L
TYPE OF GRANT GRANT | YEAR GRANT NEIGHBORHOOD
($000) ($000)
L ($000)
A 1971-72 B c D
DHUD - 701 Grants CRAG Planning 190 95 5
TOTAL
3

SUBMITTED BY:

.
i 1.
jor

March 13, 1972 Executive Director (A U \ s f.{Ep
(Date) (Title of CDA Official N (Signature of CDAi Official)
HUD-7046.1 (11-68) HUD-Wash., D.C. Wi 233579-P
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Form Appi-oved :

Budget Bureau No. 6v3R1217

U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT

MODEL CITIES PROGRAM
STATEMENT OF NON-FEDERAL CONTRIBUTION
TABLE 1 - ACTIVITIES

NWE OF CITY DEMONSTRATION AGENCY AND STATE:

NAME OF MODEL NEIGHBORHOOD AREA (If pertinent):

PORTLAND MODEL CITIES OREGON
REFQEUDIRSED NON-
. SHARE
1. FEDERAL AGENCY AND 2. IDENTIFICATION OF | FISCAL AFMEODUENRTASF NOS—%%%IgiREEL A_?CP)LN:CABLE
TYPE OF GRANT GRANT YEAR GRAHE S NEIGHBODEL
' ($000) ($000) (soog;*”o‘m
A 1971—72 B c o
DOJ - LEAA Columbia Region Information 200 67 2
Sharing System
Metropolitan Portland Correcl- 86 29 9
tion Project
Regional Narcotics 80 27 14
Diagnostic Center 42 14 7
Youth Progress 30 10 4
Detoxification Center 187 62 6
Police Community Relations 7 2 2
Counterpoint Youth Service 39 13 3
Bureau
Runaway Progran and Crisis 58 19 2
Home
City/County Criminal Planning 47 13 7
Office
Public Defender 50 17 10
Consumer Protection 15 5 1
- TOTAL 67
BMITTED BY: ;
/ / f’ 7' -
March 13, 1972 Executive Director (\:~\ (%r \l 1 :;i 0
(Date) (Title of CDA Official (Stgnalure of CDA Ofﬁcxal)
HUD-7046.1 (11-68) HUD-Wash., D.C. 233579-P
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Form Approved
Budget Bureau No.

63R1217

U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT

MODEL CITIES PROGRAM

STATEMENT OF NON-FEDERAL CONTRIBUTION

TABLE 1 - ACTIVITIES

NAME OF CITY DEMONSTRATION AGENCY AND STATE:

NAME OF MODEL NEIGHBORHOOD AREA (If pertinent):

PORTLAND MODEL CITIES - OREGON
| AMOUNT OF REQUIRED REFQEUE;ﬁsr?A:CE):N-
. FEDERAL AGENCY AND 2. IDENTIFICATION OF | FISCAL FEDERAL NON-FEDERAL | APPLICABLE
TYPE OF GRANT GRANT | YEAR G(:\OAO,;T s?s.:ons NETG:)Hgggi\o.oo
1 $000)
A 1971-72 2 c D
DOL
New Careers PMSC N2 152 59 55
Neighborhood Youth DOL-3-72 607 77 8
Corps
TOTAL . 63

SUBMITTED BY:

yarch 13, 1972

Executlve Director (/// ( \

A
Vs

(Date)

(Title of CDA Official

- (S;gnature of CDA Offzc;al)

HUD-7046.1 (1 1-68)

HUD-Wash., D.C.
4-8
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Form Arzarovod
Budget Bureau No. 63IRI1217

[ﬁ U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT
MODEL CITIES PROGRAM

STATEMENT OF NON-FEDERAL CONTRIBUTION
TABLE 1 - ACTIVITIES

NAME OF MODEL NEIGHBORHOOD AREA ([f pertinent):

NAME OF CITY DEMONSTRATION AGENCY AND STATE:

PORTLAND MODEL CITIES OREGON
REQUIRED NON-
| AMOUNT OF REQUIRED FED. SHARE
1. FEDERAL AGENCY AND 2. IDENTIFICATION OF l FISCAL FEDERAL NON-FEDERAL APPLICABLE
TYPE OF GRANT GRANT [ YEAR GRANT SHARE TO MODEL
($000) ($000) NEIGHBORHOOD
1 ($000)
A 1971-72 B c o
DOT
Urban Transit ORE T9-4 66 33 3
Technical Studies
Comprehensive Driver DOT-1-72 : 138 88 9

Education

TOTAL 12
SUBMITTED BY: ViR £
(‘:;./"’ / j s
March 13, 1972 Executive Director A AL Acrﬁ%t\f(?“x\
(Date) (Title of CDA Official ~ “~_______(Signature of GDA Official)
HUD-7046.1 (11-68) HUD-Wash., D.C. l 233579-P
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Form A;;;;roved
Budget Bureau No. 63R1217

U.S. DEPARTMENT OF HOUSING AND URBAN DEVELOPMENT
MODEL CITIES PROGRAM

STATEMENT OF NON-FEDERAL CONTRIBUTION
TABLE 1 - ACTIVITIES

NAME OF MODEL NEIGHBORHOOD AREA (Ifpertinent):

NAME OF CITY DEMONSTRATION AGENCY AND STATE:

PORTLAND MODEL CITIES ___OREGON
1. FEDERAL AGENCY AND 2. IDENTIFICATION OF | FISCAL AFMEODUENRTASF NOPZ—E—'%:?EREEL A$2L»:ggstE
TYPE OF GRANT GRANT I YEAR G(:o‘:):-)r (8000} NEIC;:(;BOCS;RHOOD
A Calendar Year 1971 B c o
OEO
Community Action PMSC Central Administration 229 58 29
Programs
PMSC Alcoholism Counseling 75 18 2
and Recovery
. PMSC Economic Development | 98 - 26 Fi
PMSC Youth Development 171 51 26
Famiiy Planning ' 55 1 7
Family Services - Albina 90 44 44
Legal Aid Services 269 67 34
Foster Grandparent 99 15 3
Kaiser Comprehensive 1,906 209 105
Health Services
Irvington/Parry Center, 97 36 36
Metro 4C Fund 95
Head Start Albina Child Development 322 77 77
Center
Early Childhood Education, 268 72 72
E2 (1971-1972)
Follow Through Fund 56 (1970-1972) 888 135 135
TOTAL i i ft 577
| SUBMITTED BY: '
N
' ( / / A , - / (!,»','\
March 13, 1972 Executive Director AL O (,"-V"
(Date) (Title of CDA Official s /(Szgm ture of CDA Official)
HUD-7046.1 (11-68) HUD-Wash., D.C. 233579-P
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Budget Bureau No.

OIKI 42/

U.S. DEPARTMENT

MODEL CITIES PROGRAM

OF HOUSING AND URBAN DEVELOPMENT

STATEMENT OF MON~FEDERAL CONTRIBUTION

TABLE 2 — CAPITAL PROJECTS (Other than Public Housing)
N AME OF CITY DEMONSTRATION AGENCY AND STATE: NAME OF MODEL NEIGHBORHOOD AREA (lIf pertinent):
PORTLAND MODEL CITIES OREGON
% WITHIN |F NO FED. REQUIRED
. FEDERAL AGENCY PROJECT NAME AND | OR NO. OF DATE OF |COMMITMENT, A:':“;TAOF NON-
MILES . GIVE DATE DERAL | FEDERAL
AND TYPE OF GRANT NUMBER CROM MNA C;sszRMAELNT OF GRANT & HARE
APPLICATION ($000) ($000)
B C D E F
DHUD
Urban Renewal Neighborhood 100% | 6-30-71 3,061 835
Development
Program
ORE A-5

TOTAL \

835

SUBMITTED BY:

March 13, 1972

Executive Director

b

. /
/'2 _ (’ )(/ﬂ‘i

{
{

Lo

(Date)

(Title of CD

A Official)

HUD-7046.2 (11-68)
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Budget Bureau No.

OINAL 48/

U.S. DEPARTMENT OF HOUSING AND URBAN

TABLE 2 - CAPIT

DEVELOPMENT

MODEL CITIES PROGRAM
STATEMENT OF NON-FEDERAL CONTRIBUTION

AL PROJECTS (Other than Public Housing)

NAME OF CITY DEMONSTRATION AGENCY AND STATE:

NAME OF MODEL NEIGHBORHOOD AREA (If pertinent):

4-12

PORTLAND MODEL CITIES OREGON
; % WITHIN |F NO FED. REQUIRED
1. FEDERAL AGENCY 2. PROJECT NAME AND | OR NO. OF | DATE OF COMMITMENT, A:gg:;’ OF NON-—
MILES E GIVE DATE AL | FEDERAL
AND TYPE OF GRANT NUMBER iy CgialTRMAELNT OF GRANT S AKE
APPLICATION| ($000) ($000)
A 8 (o4 D E F
EPA Columbia Blvd. 1 mile 5/71 350 736
Sewage Outfall
TOTAL .
. 736
SUBMITTED BY:
March 13, 1972 Executive Director / ’,,f’
(Date) (Title of CDA Official) . (Slgnature of CDA Offl.cml)
HUD-7046.2 (11-68)




ACTION PLAN SUMMARY

The Third Action Year Plan fulfills three objectives of the Portland
Model L1t1es Program:

1. It documents progress and direction of the Model Cities B
Frogram -
2. It provides a definitive yet flexible framework for
program activities during Third Action Year
3. It satisfies Department of Housing and Urban Deveiop-
ment program Just1f1cat1on and planning requirements.
The four major sections of the P]an are I. Planning Statements, I7. CDA
Action Plans, III. Pro.ecF Action:Plans, and IV. Base Entitlement.:

v
P

PLANNING STATEMENTS

Planning statements document the deve]opment of Third Action Year 'P¥ar,

o
the survey of current MNA conditions, the revision of program objec-
tives by category, and the deve]opment of an overail program strat

Third Year Planning

Participants inciudec the Z7-member policy and review Citizens i Planning
Boavd; *vw nine Citizens Working Committees and Neighborhood uriainﬁv

tions which act as planning bodies: various technical assistarce groups,
inciuding Lue CUA and other agencies and consultants: the u“rbiahﬁ City
councils and the monitoring and evaluaticn gruupq. in fua-nq tizens,

CDA staff, the City of Portland and outside consulfants.

Miis Conditions

Most importent among the surveays used to compile stﬁf1st3;3‘v0'gr41nq
current MNA conditions is the CDA 1971 Comprehensive Neighborhood

SR ?w.\ survey indicates that rapid and dramatic changes continue
Ur in community strucrure._.
1. Gverall MNA popu]afﬂﬂn is. decreaCInc while v

- Percentage of non-white population is now more than

Fatf total MNA popula ion
Fercentage of total Portland non- wh1te population
residing in MNA is_now over 8% percent
2. Increased segregation exists in SChO“FS based on. t@%‘
wputation distribution: -e -
ioyment is high n o
as twice as high for b]aCKs ‘compared to whites
ome d1spar.t:;s more pronounced 8
ty of housing is dec]1n1ng '
wwime rate continues to rise
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6. MWelfare recipients in MNA (6 percent of county population)
receive 25 percent of total county assistance

7. Recreational and cultural activities in the MNA are few

8. Traffic safety is a major problem.

A priority ranking of program categories was derived from the resident
survey, from operating agency data, and from citizens participating in
the Model Cities Program:

Housing

Manpower and Job Development
Education

Health .

Environmental Protection and Development
Crime and Delinquency

Social Services

Recreation and Culture

Economic and Business Development
Relocation :
Citizens Participation
Transportation and Communication.

!
CwooO~NOOTOITPWN —

— —
N -t
. .

Program Objectives

Objectives have been revised and restructured to more nearly meet con-
ditions revealed by the MNA survey. The one exception will be a
continued emphasis on Citizens Participation activities, which the CDA
believes is essential in order to ensure problem-solving activities in
the MNA after Model Cities supplemental funding is no longer available.
Housing and Manpower and Job Development categories will receive special
emphasis during Third Action Year.

Strategy

In implementing the CCDP, CDA strategy has been three-fold: . identify
problems, define solutions and select appropriate operational structures.
With regard to projects, the CDA's role is confined to coordination,
planning, monitoring, fiscal control and citizen involvement; imple-
mentation is carried out by MNA residents and operating agencies. The
CDA believes that effective citizens participation in the decision-
making process provides the greatest contribution to achieving insti-
tutional change.

Responsibility for the CDA has been shifted from the Mayor to the
Commissioner of Public Safety, in order to provide better coordination
between the CDA and other human resource activities already grouped
there. Close liaison is maintained with the City Auditor's Office,
City Attorney's Oftice, Management Services Bureau and Administrative
Review Committee.

Supplemental funds are used to increase existing services, bring
services to MNA that were previously available only outside the MNA
and develop new services to meet unique needs. A major new allocation
of resources into CDA programs is Title IV-A funding, Social Security
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Act, to be used in child care and youth care programs. One CDA project
has included a portion of its operational costs in this year's City
budget.

To achieve broad-based community support, the CDA maintains a contin-
uing public information program, a Speakers Bureau and a wide range of
professional memberships. To achieve maximum resident employment, the
CDA grants MNA residents preference for all agency positions and
encourages all operating agencies to act similarly. Also, an Affirmative
Action Plan with regard to minority employment was recently adopted by
the Portland City Council.

CDA ACTION PLANS

Administration

The CDA Table of Organization is complete at 50-1/2 full-time staff
members plus 10 part-time community organizers. Evaluation and
Information Systems functions were reorganized during Second Action
Year as two separate departments, in order to provide an autonomous and
easily accessible information source. The two departments, however,
will continue to work closely.

Fiscal monitoring is accomplished by the CDA's Administrative Support
division supplemented by the City Auditor's Office; a switch from

manual entry to an automated accounting system is planned during Third
Action Year. Project monitoring is accomplished by the CDA's Evaluation
Department in conjunction with the CPB Evaluation Committee and CDA
planning staff. S

Program coordination flows mainly through the Office of Commissioner-
in-charge, but the CDA has regular meetings with other pubTic and
private agencies whose services affect the MNA. Citizen involvement
in planning, coordinating and monitoring is through the working com-
mittees, CPB and other boards and councils as elected or appointed
members.,

Citizen Participation

The long-range goal of Citizens Participation is to ensure that MNA
residents will have sufficient knowledge, skills and opportunities to
work and plan together with public and private agencies in order to
resolve comnunity problems.

During Second Action Year, significant accomplishments included a major
input to program planning and monitoring by the CPB and working com-
mittees; the formation of a CPB Budget Review Committee; intensive
orientation for new CPB members; and a CP Workshop and Model Neighbor-
hood Rally.

A special task force is reviewing the CP structure to assess its
effectiveness and recommend alterations. Staffing is stable. Staff
members will concentrate on giving technical assistance in the field of
community organizing during Third Action Year, rather than simple
clerical assistance.
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Resident Employment

CDA policies and procedures to ensure maximum resident employment
include a preference granted MNA residents for all CDA positions and a
clause affirming this policy inserted in all CDA-operating agency
contracts. The table below presents current staff residency for both
CDA and its operating agencies.

CDA Operating Agencies
Live In Live Outside Live In Live Outside
MNA MNA MNA MNA
Professional, technical,
managerial 7 14 54 13
Para-professional 8 2 8 3
Clerical 7 7 38 15

Interagency training programs are encouraged_and the CDA will continue
to support CEP, NYC and other programs as possible. '

CDA staff members are excused for up to six hours per week for training
or educational purposes; those who complete courses satisfactorily are
reimbursed for all tuition and fees. Staff attend conferences, sem-
inars and workshops as budgets permit.

Cascade Center, purchased during Second Action Year, is Teased to
Portiand Community College for operation as an educational, recreational
and cultural center for residents of North and Northeast Portland.

Other colleges and universities in the metropolitan area give contin-
uing support through specialized programs, notably PSU and its MNA
Learning Center which offers reduced tuition rates to residents.

An Affirmative Action Plan with regard to minority employment was
adopted recently by the Portland City Council and is expected to be
implemented during Third Action Year. The Resident Employment and
Training project, planned along guidelines in CDA Letter #11,will also
be implemented during Third Action Year.

Relocation

A general relocation plan is submitted as part of Third Action Year
Plan to meet the requirements of HUD Hdbk.1371.1. This plan states
objectives and outlines the following policies and activities:

1. Administration
. Relocation standards
3. Relocation assistance advisory program
- For families and individuals
- For business concerns
Property management policies
Assurance of equal opportunity in housing
Grievance procedures
Resident involvement in planning and implementation
Relocation payment plan and procedures
ETigibility requirements.

Ooo~NOoOYOW P
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Since the housing survey is not complete at this time, figures for
Third Action Year relocation project are estimates. These figures
indicate approximately 500 families will be displaced during Third
Action Year by all public agencies in the City of Portland. FHA-
assisted housing resources are estimated to be 141 low income rental
units, 54 moderate income rental units and 1,750 moderate income homes
for sale. Relocation payments for Model Cities covered displacement
are estimated at $416,750 and assistance costs at $29,950.

Evaluation

The CDA's Evaluation Department is responsible for the creation and
implementation of its plans, development of its evaluative tools,
administration of its analysis and the coordination of its activities
related to CCDP programs.

Evaluation's work program will be modified to produce three, rather
than four, major reports during Third Action Year, as follows:

1. Report I (10-15-72)--Project evaluation, with special
emphasis on assessment of initial operational perform-
ance and the adequacy of management tools

2. Report II (2-15-73)--Project evaluation, assessment of
progress against objectives

3. Renort III (6-15-73)--Project evaluation oriented towards
acihievement and merit throughout Third Action Year; Model
Cities program evaluation.

The evaluation questionnaire and plan were amended during Second
Action Year to broaden the scope of evaluative activity and to sharpen
inquiry. Report content now includes project status; planning;
contract negotiation; project administration, operation and coordi-
nation; impact; resource utilization; and recommendations. Special
reports are prepared as requested. All reports are thoroughly docu-
mented; sources include operating agency monthly status reports,
interviews and special reports; participant interviews; survey
information; special reports and inquiries; and CDA audits.

Evaluation activities are coordinated with the CPB Evaluation Com-
mittee, the working committees, special consultants, CDA planning
and Information Systems staff, and operating agency staff.

Information Systems

The Information Systems Department is creating an agency-wide manage-
ment information system to provide factual data for all decision-
makers. Thus, procedures are developed to identify needed information
and implementec to collect, store, process and report this information
on a routine basis. The Department also provides counsel to operating
agencies and other CDA divisions with regard to supplying input to the
system and utilizing its feedback.
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Five general activities are carried out by Information Systems staff:
Analysis of information needs, identification of data sources, collec-
tion and processing of the data, reporting the information and main- -
taining and expanding the system. In addition, the department maintains
a central CDA file, transcribes minutes of all meetings and performs
surveys as required.

Two major surveys were accomplished in Second Action Year, one for the
Portland Development Commission and one for the CDA--a comprehensive
neighborhood survey. Although results of the MNA survey are still
being verified and cross-tabulated, significant base 1ine data should
emerge for use during Third Action Year. Staffing is stable.
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Budgets

For Third Action Year, a budget of $3,745,000 is proposed. Each project,
its operating agency and its budget are 1isted below.

Project 3rd AY Budget
No. Project Name/Operating Agency ($000)
10-01 Education Aides/Portland School District #1 $ 1M
10-02 Pre-school Expansion/PSD #1 82
10-05 Martin Luther King Scholarship Fund/ 60*
MLK Scholarship Fund of Oregon, Inc.
10-07 Albina Youth Opportunity School/Same 139
10-08 Cascade Center/Portland Community College -—=k%
11-02 Health Coordinating and Planning/ 13
Comprehensive Health Planning Association
11-07 Mental Retardation Umbrella/ } 43
' Multnomah Association for Retarded Children
15-01 Senior Adult Service Center/ 171
City-County Council on Aging
15-02 Aging Design/City-County Council on Aging 9
15-03 Compreherisive Child Care/ 214
Metropolitan Area 4-C Council
15-05 Consumer Protection/Oregon Consumer League 90
15-06 Multi-Service Center #2/State of Oregon 175
Albina Multi-Service Center
15-07 Cor~unity Care Association/Same 105
15-09 Youth Care Center/State of Oregon 85
Children's Services Division
15-10 Foster Hore Care/State f Oregon CSD 39
16-02 Youth Recrzation/Youth Affairs Council 100*
17-01 Police Community Relations/Portland 144
Police Department
20-01 Opveration Step-Up/Nero Industries, Inc. 214
20-02 Resident Training and Employment/ 100*
To be announced
21-01 Community Development/MEDIA, Inc. 431
21-02 Contractor Management/Albina Contractors Assn. 44
30-02 Residential Develepment/To be announced 306%
30-03 Housing Repair/Portland Development Commission 199
31-01 Relocation/PDC 447
33-02 Comprehensive Neighborhood Planning, Eliot 25
Component/PDC
33-03 Comprefiensive Plan, Boise-ilumboldt/ 25"
City Planning Commission
33-04 Neighborhood Facility/To be announced 139*
40-01 Citizens Participation/CDA 202
50-01 Evaluation-Information/CDA 295
90-01. Administration/CDA 468

*Allocated from previous year's budget
**Capital expenditure of $851,000 during Second Action Year
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PROJECT ACTION PLANS

Supplemental Funded Projects

In addition to the three CDA projects--administration, citizens partici-
pation and evaluation-information--there are 27 projects proposed for
supplemental funding during Third Action Year. Two are new--the Resident
Training and Employment project and the Neighborhood Facility project.
They are categorized as follows:

Category/ Third Action Year Cumulative 3-Yr
No. of Projects Budget ($000) Total ($000)
Education/5 : $ 332 $ 1,766
Health/2 56 143
Social Services/6 888 2,158
Recreaticn and Culture/] : -— 186
Crime and Delinquency/3 144 356
Manpower and Job ,

Deveiopment/2 214 603
Economic and Business ‘

Development/2 475 1,082
Housing/?2 199 802
Relocation/1 447 800
Transportation and

Communication/0 -—- 18
Environmental Protection and

Development/3 25 738
Citizens Participation 202 523
Evaluation-Information 295 588
Administration 468 $3,745 1,475 $11,235

Non-Supplemental Funded Projects

Projects having a major impact on the MNA, not supported by HUD
supplemental funds, are as follows:

Emanuel Hospital Family Planning Clinics
Emanuel Urban Renewal Plan

Head Start and Follow Through

Kaiser Comprehensive Health Services Center
Legal Aid

Neighborhood Development Program
Neighborhood Youth Corps

Portland Metropolitan Steering Committee
Teacher Corps.

OCOoONOOT W —~

CASE ENTITLEMENT
Calculations for entitlement to HUD supplemental funds based on non-

federal contributions to activities and capital projects in the MNA
indicate a base of $36,025,000 for next year.
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