
RESOLUTION No. 3 7 2 3 5 
Adopt the Strategic Plan to Implement the 2012 Model Employer Resolution (Resolution) 

WHEREAS, the May 2012 Model Employer Resolution committed the City to increase 
employment opportunities for persons who identify as having a disability and to create a 
welcoming and inclusive environment; and 

WHEREAS, demographic data shows that only 2.01 % of the City's workforce identifies as a 
person with a disability, far below the Federal government target of 7%; and 

WHEREAS, as a model employer the City values a workforce that is representative of all the 
communities it serves and is committed to supporting employment and retention of persons with 
disabilities; and 

WHEREAS, the Bureau of Human Resources (BHR) is the lead bureau in this effort and since 
May 2012 has accomplished the following: met regularly with the employment sub-committee of 
the Portland Commission on Disability, conducted an anonymous survey to assess the City's 
current employment of, and capacity to serve, employees with disabilities, partnered with Incight 
to host annual job fairs focused solely on employment opportunities for persons who identify as 
having a disability and increased the City's outreach resources to persons with disabilities; and 

WHEREAS, the Model Employer Resolution committed the City to develop a Strategic Plan to 
hire job seekers with disabilities and provide support for employees with disabilities; and 

WHEREAS, given the limited progress the City has made implementing the Model Employer 
resolution, a new approach is needed to realize the goals of that resolution; and 

WHEREAS, the Strategic Plan to Implement the 2102 Model Employer Resolution (Exhibit A) 
focuses the City's efforts on four major objectives to enable the City to become a model employer: 
Organizational Commitment and Leadership, Community Access and Partnerships, Outreach and 
Recruitment, and a More Representative Workforce; and 

WHEREAS, the Strategic Plan identifies key partners in this effort with BHR including, the Office 
of Equity and Human Rights, whose mandate includes addressing equity for persons with 
disabilities, the Office of Neighborhood Involvement, the Bureau of Environmental Services and 
the Bureau of Parks and Recreation; and 

WHEREAS, an additional one and one-half positions are needed to facilitate implementation of 
the Strategic Plan; 

NOW THEREFORE, BE IT RESOLVED; That City Council adopts the Strategic Plan attached 
to this resolution and identified as Exhibit A; and 

BE IT FURTHER RESOLVED; The Bureau of Human Resources will include in its budget 
request for Council consideration in Fiscal Year 2016-2017 an additional one and one-half 
positions to facilitate implementation of key components of the Strategic Plan. 
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Adopted by the Council: SEP 1 4 2016 

Mayor Charlie Hales 
Prepared by: Anna Kanwit 
Date Prepared: August 29, 2016 
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Mary Hull Caballero 
Auditor of the City o~ Portl~ 
By ~~~~ 
/ ; eputy 
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