RESOLUTION No. 971 80 As Amended

Direct the City of Portland to implement the Charles Jordan Standard, also known as the Rooney
Rule, when making direct appointments (Resolution)

WHEREAS, The Rooney Rule, formulated by Daniel Rooney, chairman of the Pittsburgh
Steelers football team in the National Football League “NFL”, requires every NFL team with a
coach or general manager opening to interview at least 1 minority candidate;

WHEREAS, the Rooney Rule has been successful in increasing minority representation among
the higher leadership positions in professional football, as shown by the fact that in the 80 years
between the hiring of Fritz Pollard as coach by the Akron Pros and the implementation of the
Rooney Rule in 2003 there were only 7 minority head coaches but since 2003 there have been 13
minority head coaches;

WHEREAS, the Charles Jordan Standard (“CJS”), named after Charles Jordan, City of
Portland’s first African-American Commissioner, longtime parks director, and a champion of
diversity and equity , and based on the Rooney Rule from the NFL, similarly encourages City of
Portland to establish a good faith effort policy to identify minority candidates by implementing a
plan of Commissioners in Charge to interview qualified minority candidates and qualified
candidates who identify as a person with a disability for openings at the bureau director level and
above.

WHEREAS, the increased exposure and resulting increased advancement of diverse qualified
candidates and qualified candidates who identify as a person with a disability would result in
gains by all people of the City of Portland through diverse experiences, ideas and stronger
economic opportunities:

WHEREAS, All Bureau Directors for the City of Portland are considered at will employees,
outside the classified service. Consequently for all bureaus within their portfolio the
Commissioner in Charge may either directly appoint the bureau director or may utilize a more
formal recruitment process, generally through the Bureau of Human Resources.

NOW THEREFORE, City Council shall take an affirmative step to promote equity and inclusion
when hiring a Bureau Director through a recruitment process, to require the Commissioner in
Charge or their designee, to interview the highest qualified minority candidates, the highest
qualified women candidates, and the highest qualified candidates who identify as a person with a
disability, with the number of qualified candidates chosen at the discretion of the Commissioner
in Charge; and

BE IT FURTHER RESOLVED, when hiring a Bureau Director through a direct appointment
process the Commissioner in Charge is not obligated to interview qualified minority candidates
or qualified candidates who identify as a person with a disability [if the Commissioner has
already identified the ideal candidate they believe is the most qualified for the appointment and
the Commissioner does not intend to interview multiple candidates.]

BE IT FURTHER RESOLVED, that Commissioners will report on the process chosen for
Bureau Director selection, including the number of minorities, women, and people with
disabilities interviewed, concurrently with the Direct Appointment Report for direct hires within
bureaus and Council offices; and
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BE IT FURTHER RESOLVED, that the Bureau of Human Resources shall investigate hiring a
company with expertise in recruiting minorities, women, and people with disabilities to assist in
recruitment and hiring of Bureau Directors and upper management positions listed as open
recruitments; and

BE IT FURTHER RESOLVED, that this Standard is binding city policy.
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