ORDINANCE No. 187473

* Approve a revision to Human Resources Administrative Rule - 6.05 Family Medical Leave to
allow for six weeks of paid parental leave in a calendar year for eligible employees (Ordinance)

The City of Portland ordains:

Section 1. The Council finds:

Paid parental leave has a positive impact on both the health of the mother and the child.
Fathers who take parental leave are more involved with their children.

Paid parental leave reduces turnover as women who are offered paid parental leave are
more likely to return to work and remain with the same employer.

Paid parental leave is consistent with City Council’s commitment to become an Employer
of Choice by fostering a family-friendly workplace.

Paid parental leave will enhance the City’s ability to attract and retain a qualified
workforce.

A revision to Human Resources Administrative Rule 6.05 Family Medical Leave is
required to authorize the provision of paid parental leave to eligible employees.

The Director of Human Resources recommends amending Human Resources Rule 6.05
Family Medical Leave as set forth in Exhibit A and adding to the rule the non-binding
Frequently Asked Questions (FAQ) as set forth in Exhibit B.

NOW, THEREFORE, the Council directs:

d.

The Director of the Bureau of Human Resources to amend Human Resources
Administrative Rule 6.05 - Family Medical Leave, under her authority under City Code, to
allow six weeks of paid parental leave for eligible employees upon the birth, adoption, or
placement of a foster child as set forth in Exhibit A (attached).

That the Director of the Bureau of Human Resources is authorized to make an exception
to the paid parental leave policy if two qualifying events occur in the same calendar year.

The Bureau of Human Resources to negotiate with the City’s labor unions to implement
paid parental leave, as set out in Exhibit A, for represented employees.

That City paid parental leave will be effective January 1, 2016.

Section 2. The Council declares that an emergency exists in order that this amendment to Human
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Resources Administrative Rule 6.05 — Family Medical Leave may occur without delay; therefore,
this ordinance shall be in full force and effect from after its passage by the Council

Passed by the Council: DEC 0 2 2015 Mary Hull Caballero
Auditor of the City of Portla

Commissioner Amanda Fritz By (
Prepared by: Anna Kanwit Rt — 7 G Aty —

Date Prepared: October 30, 2015 Deputy
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