




1874 0 6 

17. Effective in Benefit Plan Year beginning July 1, 2018, and in subsequent plan years, the 
City will continue the health insurance premium share at 95 percent �,��five percent for 
each regularly appointed full-time employee who elects the Self-Insured Plan or the 
Kaiser Plan; provided that the employee has received a preventive health care 
examination within the prior two full calendar years. 

18. Effective in Benefit Plan Year beginning July 1, 2018, and in subsequent plan years, the 
health insurance premium share will be 90 percent �,��10 percent for employees who 
elect the Self-Insured Plan or the Kaiser Plan and who do not receive a preventive 
health care examination in the prior two full calendar years. 

19. Effective in Benefit Plan Year beginning July 1, 2018, and in subsequent plan years, 
newly hired full-time employees who elect the Self-Insured Plan or the Kaiser Plan will 
have one full calendar year to receive a preventive health care examination to retain the 
City's 95 percent contribution and the employee's five percent contribution in the 
subsequent plan year. The City will contribute 90 percent and the employee will 
contribute 10 percent for each newly hired employee who fails to receive a preventive 
health examination in the first full calendar year of service. 

20. The requirement of a preventive health care examination to retain the 95 percent �,��five 
percent premium share contribution for employees who elect the Self-Insured Plan or 
the Kaiser Plan reflects the value the City places on the importance of maintaining a 
relationship with a primary health care provider. The requirement has the most 
potential impact for employees when health issues arise. 

21. Effective in Benefit Plan Year beginning July 1, 2017, and in subsequent plan years, the 
City shall contribute 100 percent of the medical and vision rates and 95 percent of the 
dental rates recommended by the Labor Management Benefits Committee (LMBC) and 
approved by City Council for regularly appointed full-time employees who elect the 
High Deductible Health Plan (HDHP). Employees who elect the HDHP shall 
contribute five percent of the dental rates recommended by the LMBC and approved by 
City Council. 

22. An employee who elects the HDHP will not be required to receive a preventive health 
examination because of the potential risk the employee is taking that the employee will 
not have any major health issues while covered by the HDHP. 

NOW, THEREFORE, the Council directs: 

a. The Agreement between the City on behalf of the PPB and the PPCOA attached hereto 
as Exhibit A is ratified by this Council. 

b. The 2015-2018 successor CBA shall conform to a form similar to the Agreement 
attached as Exhibit A. 
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c. The Mayor, the Human Resources Director and the City Auditor shall be authorized to 
execute the 2015-2018 successor CBA with approval as to form by the assigned City 
Attorney. 

d. The City is authorized to pay for any City cost increases associated with the 2015-2018 
successor CBA for fiscal year 2015-16 through fiscal year 2017-18 from the General 
Fund. 

e. This ordinance is binding City policy. 

Section 2. The Council declares that an emergency exists in order to avoid an unnecessary delay 
in the orderly implementation of the provisions of the Agreement; therefore, this ordinance shall 
be in, full force and effect from and after its passage by the Council. 

Passed by the Council: OCT 2 8 2015 

Mayor Charlie Hales 
Prepared by: Anna Kanwit:MW:ss 
Date Prepared: October 13, 2015 
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Mary Hull Caballero 
Auditor of the City of Portland 
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