
ORDINANCE No. l 8 6 2 

*Delegate authority to the Bureau of Human Resources Director to designate certain training and 
development programs as mandatory for employees, managers and supervisors in support of the 
City Training and Development Program (Ordinance) 

The City of P01iland ordains: 

Section 1. The Council finds: 

I. The Bureau of Human Resources manages and coordinates the City's Training and 
Development Program, which includes work opportunities for students; employee training 
programs; and organizational development. 

2. In support of the training and development program, the Council has from time to time 
designated completion of or attendance at ce1iain training programs as mandatory requirements 
for City employees, managers, and supervisors on a case-by-case basis, resulting from 
identified issues of compliance, potential risk and liability to the City, and ethical behavior. 

3. As the City's centralized training program expands and develops, new, updated and/or 
. additional training programs are being proposed as critical to improving City operations and 
ensuring compliance with federal and state law and City rules, policies, and initiatives. The 
designation of some training as mandatory would be most efficiently done if delegated to the 
Bureau of Human Resources Director. 

NOW, THEREFORE, the Council directs: 

a. The Director of Human Resources may designate completion of or attendance at training 
programs for city employees, managers, and supervisors as mandatory, providing the 
training is provided for one or more of the following reasons: 

L To ensure understanding of and compliance with law; City Code; and City Rules, 
including HR Administrative Rules and other citywide policies; 

11. To suppo1i citywide initiatives or mandates as adopted by City Council; 

iii. To reduce potential risk and liability to the City; 

1v. To define and communicate expectations and ensure ethical, professional, and 
·appropriate behavior and conduct on the part of City employees in their official 
capacity. 

b. The Human Resources Director may designate training as mandatory at his/her initiative 
or at the request of a bureau director, with commissioner-in-charge approval. 
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Section 2. The Council declares that an emergency exists in order that the City's Training and 
Development Program may proceed without inteITuption; therefore, this Ordinance shall be in 
force and effect from and after its passage by the Council. 

Passed by the Council: JUN 0 3 2015 

Mayor Charlie Hales 
Prepared by: Gale Baird 
Date Prepared: 4/27/2015 
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Mary IIull Caballero 
Auditor of.the City~ of Poi and · 

B~ . ~~ 

· Deputy 
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