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RECONFIGURATION

Title VI and Black Male New
Title Il e 124 | Portlanders
programs Portland




INFLUENCED CHANGE

GOVERNING FOR
RACIAL EQUITY




INFLUENCED CHANGE

4= FIRE EXIT

TRAINING
Over 1,200 attendees,
representing all City bureaus



INFLUENCED CHANGE

ALL LEADERSHIP
- TRAINED: * Water Bureau
~* Bureau of * Bureau of
Environmental Tr_rtation
Services c B
¢ Bureau'of g * Police,

P

Development
Services
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INFLUENCED CHANGE

ALL STAFF TRAINED:
~* City Attorney’s
Office
 City Auditor’s
Office
¢ Portland Housing
Bureau <
e City Budget Office

 Mayor Hales’ Office
e Commissioner

Loty Bon | b |

)ffice
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INFLUENCED CHANGE
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TRAINING:

* Performance
evaluation language

* RFP language

* Procurement
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Civil Rights

Program:

saa * More robust
Title VI & Title I
Programs

* ADA Title Il
Transition Plan

INFLUENCED CHANGE




INFLUENCED CHANGE
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COMMISSIONS

HUMAN RIGHTS COMMISSION COMMISSION ON DISABILITY
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DEMOGRAPHICS DASHBOARD

Added Veteran’s

Status to online
dashboard

Veterans - All bureaus Count
Other Protected Veteran 165
Recently Separated Veteran 16

Armed Forces Service Medal Veteran 2
Disabled Veteran 25
Total 208




LOOKING FORWARD

* Continue to
institutionalize
equity

* Roll out Equity
Roadmap by end of
2015




LOOKING FORWARD

* GRE Partnership
* Maintaining equity leadership role

 Consultation
e COCL/COAB
* Taxi/ For-hire
Drivers




LOOKING FORWARD

* Ask Council to acknowledge that
equity is a priority in the City:
* Citywide Equity 101 Training
* Citywide Equity Goals




Thank You
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