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I fnit Agt eement, made anel entered into fhis I st day of hrly4otrS 2Q 1 3 , by and between the City
of Por1land, oregon, hereinafter called the City, and the dirtrict Counlil"of Trade Unions, for
and on behalf of the,Local Unions signatory hereto, hereinafter collectively called Unions,

The provisions of this Agreement shall be applied equally to all employees in the bargainíng unitwithout discrimination as to age, sex, malital status, ìexual orientatlonjreligion, raee, colori
creed, national origin, disabllity, gender identify, ,o*., of income, farnilial status, or politieal
affiliation. The Unions shall share equally with the Cíty the t.rpon*ibility for apptyinf tåis
provision of the agreement" N<lthing in this seetion, however, shall be .nnrtru*å to protriUit
aetions taken becauso of bona fide job qualifications"

All references to employees in this agreement designate both scxes and wherever the male
gender is used, it shall be eonstrued to inolude both male and female employees,

Preamble

å&#.%'$ffi
February 26,201,3

f4 ^?/za/a" ,v

@ievarle+Ste e1+y+ha+s€ffi ç-effi Þ+oï€e-er++ir;e*¡*llder+his-¿,4iele
witl-be-*.ithd+a.*-n-
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,septerni:er 10, 201 Z l,A" ,o/t*/,y

the
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1,1

1,1,1

1"1.1,1

1.r.2

1,1.3

The city tecognizes the unions as sole'colieetive bargaining agent for all employ.*, Kn* city inall classifications containecl ín schedule A of thir ug.ã.rn;i ãi ar6n*¿ in ,rätio* t ,1J,1,"r.2,1.1.3, J..1.6, and 1.2 below.

Probationary Period. For the puïpose of.this labor agreement, probation is defined as a six (6)month period from the date of hire, exeluding*y prriãa oitiÀr off exeeeding one (1) week induration' For example, an employee hired * 1*iå11 t *;;iJ complere his or her probationaryperiod at the end of his or her shift on Julv 7, 
=h.lotwiihrgnJi"ø¡r9 above, the probätionary period forPolice Records specialist Trainee ancr poiice Identification îåirrrri.iæ T;.ilJ;h;rt be nine 1l¡months from fhe date of hire, The probationary p,eliod may be extended for a period not to exceedthree (3) months bymutual agreement betweeir th" city, thounion and the ,fifidemployee,

Nofwithstancling Articlo 1" 1 ,1 above, failure or inability by an apprenlice or trainee to successfullycomplete the designated apprenticeship ol training pto!r** may resuit in termination Ífom theapprentice or training program even uft*r completlon o?tn. proûutir"ury p;;ì;:""'"
lJ'l¿-*Al,::*X: tgî]*,t-.]llt jt'eive an ofrer lener speciffing the officiat srarr date and end date oftheir probation. f to Dlovtcle

**' STrl-1,111-it oto b ationary p erio d .
:::'*ii;ïi,'l:åî:t{lit:::tl:lïsq:F;u¡:r ut upp;o;.*';;;';;"'",ii., åål'',ä, "a,:iiffiii#:1ii""*"n1:lglbafion, Norhing in thi, ...tiTn shall liåit m*ü;.r,,.i,i^1i,,3ter:niiiäte the probationary'pèiiôd.

l# ¡ryil@

Permanent/Probaúionary Employee. Aay employee who has pgr,manent or probanionary stafus asprovicJecl by the Hrunan Resour.ces Admínisttative R.ules anJl,vho wolks in a position bu.dgetecl,on ayeatly basis in a job classification containe cl Ín schedule A, 
-

Permanent Parú-Timc Employee. Any employee whose employment is for.less than full-time i' aþb .classification contained in scheduld A, PËnnänent prì-i** employees will be ¡ired from thecivil service regi'ster'and will be given'rhe f;rsr oppoodJty;r;*.dËíüffi;ìding on suctrregister to become qe'lanent tmploy*.r" Ïr9 nLåriltir;;riferiocl "i;;;;;lart-time emptoyeeswill be approximately nine (9) rnónths ûom daie of hire una.t"p puy inrr"u.r, *ilt be compufecl onthe basis of hourly equivalence;

Permanent part-tinre empt?{t.j will be paíd in aocordance with scheg-ule A. and will receive fi.ingebenefits, exceirt Health and Life Insuan-ce, on a plo-rated basis, half íf the-ernploy"* *ort s less thanseventv-two (72) hours psr pay period, tulI benefits if the ernpJáyee ;"rì;; ;;;ä;i;*" (72) trour.s ormore in the pay period.

ff:äîiltfi W,f"* 
emplovees will be eligible for Health and Life Insurance cover.age as pr.ovided

Part-time employees will accrue seniot'ity on the basis of aetual time wor,ked in their classificationancl shall not bump pennanent fuil+ime employees.

186550



City Mediaiion Proposal September 10,2013

1,1,4 Emergency Employnnent Employee" Any employee employeci full-time tluough an emergency
public employrnerf program in a job classification in Schedule A, The tenute fot au Emergency
Employment employee will be no longer than the period for which their employment is funded,
Emergency Employrnent employees shall have seniqrity only within their own group during their
lirnited tenn of employment.

I "1,5 Seasonal Employee. Seasonal employees as defrned herein shall be excluded from the batgainíng
unit oovered by this Agreement. A seasonal employee shall be defined as an employee who is

, employed for a limited duration of up to 860 hours in a calendar year.

The City may employ seasonal empioyees at any tirne of the year, IJoweverå a seasonal empioyee
, nray only be employed for up to 860 hours in a calendar year, After workíng for 860 hou::s, a

seasgnal employee must have a break in seryice of at least nineiy (90) days before they may be
reempLoyed, Except for csntinuation. overtime, permanent employees in the work unit will be offered
ovefiime before seasonal employees,

Seasonal workers will normally be assigned to cclmmon labor jobs and will not normally be up-
gràded to classifications covered by the contl'act except on an incidental b'asis as requilecl by clay*to-
day work flow" Nothing in this Agreement will be construed to limit the City's right to hile adclitional
personnel ín emergencies beyclnd the City's conflo1,

1.1 ,6 Temporary Employee. Any employee employed in a full-time budgeted position in a classification
contained in Schedule A without pormanent stàtus with. the Cify', Recognition uhder this section shall
not detract fro¡n any r:ights or benbfits already pertaining to the employee, by virtue of their'
permanent status il some other classification with the City. Contract.rights for teinporary'emþloyees,
are as provided in Schecluie "8",

1,,1 ,7 The City shall malce availabt. to a representative of each Unjon, on a monthly basis, a lipting of all
e¡n¡lnyees apþolnted to positions in classiflcations contained in ScheduleA. The list shal,linclude all
temporary appointments,

L2 Rehirerl Retirees. A letìree may be hired undel the following: work up'to 103t hours in a calendar
yeaL, Provisions of I{R Adminishative Rule 3.06 shall apply. The only Articles in the Collective
Bargaining Agreement that shal1 eipply to tehired retirees shall be Arlícle'1: Recognition,'Atticle 2:
Unión S.rurity, Article 3i Dues ihiekoff a¡d Schçdule A. Retirees may- be useci up to 1039 hours
per classification, per buleau in a ea.lendar year'

The City and DC'IU agree that either pa:ty rnay terminate this subsection at any time for any reason
upon thifly (30) days wlitten nofice to the other party.

I "3 Prior to any merger or consolidation of any d,ivision, bureau ol ciepartment by the City with any
goverrment agenoy, the Ci.ty shall notiff and consult with the tlnions affectecl" Such. notification will
be given at least thirty (30) days prior to the merger or consolidation or, in the evenf that thirty (30)
days' adværce notiee is not available, at such time as the City has knowledge of tlre impending
merger or consolidaticlrt.
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City Courf erproposal-Revised August 5, 20 1.3 ,luly 23,201.3

2. Union SecurÍfy
All employees covered by thís agreement shall with-in thirty (3 0) days of employment either' (1) become and remain a member of the Union, or (2) tender to the Union hislhcr fair share
of the cost of negotiating and admínistering the labor agreement" If the employee is a
member of a church or reiigious body which has bona fide relígious tenets or teachings
which prohibit such employees fi'om being a membet of or confi{buting to a labor
organization, such employee shali pay air amount of money equivalent,to regular Union dues
and initiation fees ærd assessments, if any, to a non-religíous charity or to another charitable
organization mutually agreed upon by the employee and Union. The employee shall fiu:úsh
written proof to the Cify that this has been done.

Fair Share payments authorized by this Alticle shall be deducted by the City.

The Union assumos responsibility,for repayment of monies found to be illegally deducted by
the City un'cler this Aficie

It shail be the ,ol" ,*rponsibility of the Union to assure that the fair share fee ìs in accordance
with the requirements of all applicable constifutions, statutes ancl laws"

EmÞloyees lvho ale currelrt members of the UIiion at the siening of this Agreement or who
si8n a Union rnembership calcl subsequent to the siqnine of this.Aereemeni sheU_inaintain

'thcir Union mer-nb'elship. Horryever'. thele shall be a five- (5) day-window perjod each veàri
during Which the ernployee may drop. thqir mg$bership without penaltv and become subiect

'to the fair share t. The {ìve all comnience
1n Êffi€ Àräib

-¡Þ, $d/r*ÆutrUArL 74 Gì,¿//r&-e/"/*

The Union agrees that it will indemnif'y und save the City harrnless from all suits, actions, and
'claims against the Cily or perSons acting on b"ehalf of the Cify arisiag out of the City's'faíthful
compliance with the terms of tlús Article, plovided thc Cily notifies DCITU in writing of snch
claim and tenders the defense io DCTU.

Exhibit A
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1ft"$îff#'ruåffiiil- 3 t& Lq
4J. Ð¡¡es Cheekoff'

The City agrees to decluet fi'om the payeheek of each employee who has so authorized it, the
regular initiation fee and regular monthly dues uniformly requirecl of members of the lJnion
representing the employee. The amounts deducted shall be transmittecl monthly to the ljnion
representing the employees on behalf of the employees involved. Autholization by the
employee shall be on present forms fuinished by the City and may be revoked by the
employee upon request" Upon change of an employee from one position to another wliich
ineludes a change in his/her representing Union, the City will imrnediately cliseontinue clues
payment to the fotmel representing Union, and initiate a fair share deduction payable to the
new representing Union.

The total amount of the monies cleducted for regular union dues ancl fair share paymenfs shall
normally be tlansmitted to the unions within ten (10) calendar days afïer the payroll
deduction is made"

The performance of these seryices is at no cost to the lJnion.

l'he DCTU agrees that it will inclemnify and save the City harmless from. all suits, actions and
claims against the City or persons acting on behalf of the City arising out of the City's faithful
compliance with the terms of this Article, provided tire City notifies DCIIU in writing of such
claim and tenders the defense to DCTU,

Ëxhibit A
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3. ä-v^tL{'

The City shall exercise sole responsibility for management of tl-re City and clire ction of its
work force, except as expressly limited by the terms of this agreement,

March 2l,2014

T{- 3 t7, l'{'--, --^,.L 'g't:P
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I)C'fU-City 1'entative Asreement
ð rdrú Æe+.tr-¿,5" Froductivily

March 2'7,20143 e&,t,¡

It is the intent of the parties to achieve and sustain maximum productivity per employee
during the tetm of this agreement. In return to the City for the wage rates and woiking
conditions herein provided and consistent with the principle of a fair clay's work for a fair
day's pay, the Union pledges its agreement with the objective of achieving the highest level
of employee perfonnance and efficiency consistent with safety, good health and sustained
efforr. Management may provide rewards to employees for improvements in productivity;
however, such rewards shall not change the employee's pay rate as contained in Sehedule A.
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llCT'U-City T'entative Agreement Marclr 21,2014

_6,-----JsþSeeu+[t*-**r&St*Ss{de-Çenf mef ing

fhe.êit¡lndie¿ites-t-frai-tl+econlrae[ing.ot'rt-+viJl-+estillin¡eelueeel-eosts-Tl+i.s-etroes+ot+estr.i<*
+he€itF{+om-eor*r.r@ntr¿eted'

\JÅher*eolltlae+ir+g.of-worl+i-s--being-eons.icler-eÇtlre4.ir¡shtr-l{.vri.t}rhelet-taleing-st+e'þaeLion{€
pro+ide-fhe*UnioR+ì-re¿lsenatrle-oppelt+ni-ly4er.disetrs{+ion-sf+he rnatt çineludi+rg¡altetr+ateme{'lre*-efu ovß*a$-a+etiì*b@
t$e{J+rien@)-eonec'me#bened-en-tu+ifb*n*sp@ept-*et't+r+ioll
çont-r-ac{ors;ava'iìableeost--eo.t+lpa+isons*rn+st-i-nelude-r,vagqhealtå;wel-fare-ar,rdaensien-ees[s
eolr+p+ra'b{e-teñh,ose-eoetaine4irrtl+is-4g-reen*en{,-The*foregoiílg*osteonq4li++nsshall-not

g een+rae+s-al+dpr:ae+i ee+å+eh*éing-tå<+se+hå+-ffia1'be+eneweeHfi=aÉ1di{iofi-to
eosÇo+he+eri+eri*-apprep'i esJjå+)ilityrend-{.islc

#.-1=--{åo-fetr"lewing-worlc+ha{lbe'exehreled-f,ì'one*the+equi+erneltts-ofiRr.r*gr+pl+-6J+

6.-1--l-,L--S+rh¡fo*¡tr{ery+i*en+e¡+f..:#srl+th*Cs+eqr+ircel+o=be-eent+ae{e#sr+çbyJedeml-o+*cæu
s{ah+tc'-

#-H'api+al-{æ*p*ev+na+n$ft+jec-tc+ WÐ-tsk+ha#s-+i}Ê€1s.el-wi+h4l}Ir-f¿-urelspv*r+an{eerl-trpor+
e.lerlrù*etrg{+€r*wm{eed$4i+xiu+trm-P-rice,

6J-rl#_--\Ã¿rÈru¿tntecl*or-*lelcnolàeeþcl-P+oeluc't- Ueçeef-Wodepr.+rdtleetr-b'y*theve-nelex.or:, ffiaftrfaetu@

S'l-|-zf----p-1i9p-t'iet'+ry'-Wor-l++eqt+ireel+o-be*per{or:n eel-by-1.he*vefleloFex-Ê?¿Hltrfac{uler<hÌe{o-ûl"le

, ¡lriopriet+æy-naÊu+e-oilitåe-preduet'invoìved-

6-l-1J---Smergcney+-W<+ek-requi+eel-åy+itsr+tns{ar+ee$Sey{rûd+he-ee,nÊrt+l-+{-+he{ji+y4sr:+/hieh{åe
ê ily*eo,nlcl-llot-ple'pla*

á-lJ=6--Urgertf+-lþ\¿o*1ç{+,,Ìâtis-eN++enael¡timc-sensi*ive+nd+eqviæs-i+nrnediatr*.response¡,whi+h' exisËi+rg_s+{#HåÊ-l€vel-i,s+ulable'1+resporxl+o-v,'ithotr+sul@€û¿l
assignt,nc'nt=

6.+=]=+---tfurd+eeþ'lModc-th*t-reqt*re+;-ne-bideliag'tmtler€-i!¡€eetre-0€{ìs+hrm-Ss$001eqio$=

6Jî1:S-P-eaIc-Lo¿¡d+"\Alol"lt-d+u,i-r+gpeaì<"-loa-d;w{iíe{+-existi-rvg*+atrJ+ng--level-is-+mab.}e"to-eeve.r^with$Ðt
str'bstanti*l-di*+uption-ofiwe-r.lclo ail-r+ssigll-r+r enL

+H-*-Exþeme#.islç:-V/oslÉ+hfi1-is-sÐ"b.ic"et+>ev¿+aerelinary-+islc'+vh-ich{åe-êiq,åa.+1ti+to*ie.l.þ
c.ontmeteel-otr{'

6r,1,2 -*-J$6$çundel-6-k1-*hæLlenly-þc-c.xskidetlJ,fl¡n, Pea:ag+*p,héJ-if-{æ-tlr+re+r-istrsr.ide#nofiee
.æs=i.e#enl¡r;;
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DCTU-City Tentative Agreement March 21,201,4

6'-Lll-*+ÈiorN+rfiee*-9tat-ut+rryJèeq'r*Èr-umenffir+pit*l--Èmpr.o+er*lenÊ-P*-+[eefi;r-\dÀ¡¡¡'1.1¡¡¡lecl-or
'Aeknen ledged-Prctl*ctrBe*eeÇ+trN}*repr.ief-*r-y**ÀleLieesha-l-l-åep'evieied-aneLreas+r+ab{e
eppordu+ily{'ìrtdìseussion-provieled"not*le¡;+-thri+rthen (}0)-eLtys-begi+mi"ng=the+1*te.o.Ê+ec"eþ,t
of+vt'i-Êten+lotieeby-{1+e*Union=Sneh-writte*+rotiee-slra}l-eont+in-the-doewnentati,ol+
ev+ila-t+e'

6-1-2+--.Nstiee-A.fÉer-:tr-hc-4&ef-*.Flmergenc¡-Urgenf¡-Limifeel_, Fealr_t+ncl_, F-rt_remo*Ris{{+_Netiee
sh*ll-be-prcvided*n*oppor.fu*i.ty*R+r'diseussion-eonee+ni-ng*ïr+ue-eonfi,aetlng,el-the-werleat
le*st-Éï$efterbt

6-LJ--"*-ìV-hen-eomptttatio*"oleosfj+-rec1*i"r,ed, fbrt-he*ptu,poscs-s.Êealc'ulating=eost+omparison-daËa
eontaineó-i-r++lr{ie}e-6,-FIea'lçlt*"Sze1-fare-¿rnd-Pc+lsien*,1*H-inelurcle-the-fe}lswingi

l=Medieal-Progr+rn
?,-DeÐtalPrcSraÌrì
3-Vi€iofl+Fogl+ìm:
4Jitèl-nstwÊÌnec
5.-P-Ël+'g

:ll're-trse-o{^{h,e-wot#union-relbm-fs=Alit-êl+¿r-f*ìli¿r-tes-, Lefiffiters;-or.otherwell-reeegnizeel
in tel'n*Êionall*b eeo rgan.iz,a{io.l1 s,

6-J='l----+*ffieryø:reyptrblie-er+pleymen{pr, @ie1e+Reeeg*iti,o1b
sha[l-'beexe-tt'x-'led-f'renr+he-provisio.tts-o.Ê4r.Êie]c-6iJ€"b."Seeu.ri{yOr+tside-Lio+rfraeting

6î2---Effiergenetsilld.{J+-gen{C'i+}L-not-i-ne}uJe+hose-d+¡to-ek+'¡*i+ua+io*s-wh-ie}=reep*re ì*lr,nedì.*+i
actjett'$Éhieh-haveèee+r¡+o+rllaìþ-perÉo*neel-b¡b*rB+i*ing*mire*npleyee*,-tr+l.,es+-b
'urúeen+p1+yees+r*'e-net-a-vaiIa[rle-to-pcr.fon+r-eme.r-getley-woll+in-a+efËe"ient-and{.i-raeþ
{+ìi:H}neli

6J@e;il+¿¿t+ro-en4tk¿.ee-*h.+l-t-ksc-1+is/her.cn+ploync'nt-a++rcsuFsf
eo*traeËing-ottf+vode-pc¡#o+r+lectr-by-bargafuii-ng-turile*rpìoyee*\r+y-#sduc-tion-of-emp,[6"¡reei
as'tl+e-rcsult-ofieonlpaeti.ng-e*lt-+villbedonc-thtougl+-tl'a.ns{ìerorat{ri-tien-Thj+eloe*-not
preelude+he{'ermìna+lo+ofi:effian+L"ûÊ+td1-+f.1--empleyees+N-ius+e.ruse._eo::-tåe-}aying-ot{#'
e+npleyees{buc"+sons-etlrel.t-}u*esr+t+ac.til*g.wodee*t

'Iìttnetiotls-o,rylositiot+s-e#n+illtt'ed-by-eonl,r.aeting*wil-l-el+ligate-{:1rc-êlty+o{-nmsfe,r-an¡,-aJfc,e+eei
empleyees++ empleynent

64---*Ltlon'presentult'ion'b¡t-læ_Ur*ions-etf+*pl-an-il eiiei+Fing-tlre-êi-ty--eotr.Iel-siìv€-fr1€n€y<x-pe+f-oçg++
iob{'lfie-effieienf-þr;tht*-êi,ly-+vilì+eview+vor{e¡vl+iel*l'ras-beeil*prævietrsþ--eonü.*etecl*ot+t=tg
dete+n+ine-whethe-t+t*clr-,w<¡{eea+be+r¡reet-freienflyperli+rmeé{4e-htr.gaining-+nia
personael, or'wlxMe-per.tbr.nagdåy+ar,,gai*illg-+u+i+çerse ruæl{o,r-+eel,ueed
eexfs-
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cityproposal IW J*i^¡ 'Hulu!"w
3 p-I-"tq

l/\ 3/.2 ? /t cl
n "/)Í 1/'/'¿4{m¡5ffi6,

6.

6.1

Job Security and Outside Confracúing

The City is cornmifted to provicling regular buclgeted positions for bargaining unit members ancl
does not intend to privatize its wolkforce. No employee shall lose his/her employment as a
t:esult of contracting out work performed by bargaining unit employees. Any reduction of
êmployees as the result of contracting out will be done through attrition or transfer of affected
employees to comparable employment. This cloes not preclude layoff for other reasons ineluding
the termination of regular status employees for just cause,

Exee el'er; nåere tlre eit)'reserve+the right ts have tlre lverk
pe$ormed+'¡+hirA
shall not be contracted oltt unless there is a cost savings;ffi; an emergency; astatutoryrequirement;extremerísk;,'Capital
Improvement Projects; work that is covered by a warrantee; work that is proprietary; urgent
work; limitecl work; an*gt wolk that occuls during a peak load as defined in Article 6.3 and its
subsections.

6.2

6,2.1 wÒik that thè it êm
thê' vé the a riate'êcruinmént

ble ãdvanoement

.',Ñoffiithstarìclins' e-:the

id bv this'á ; uoùide¿' tiì.]6¡¿yltö öál for

áclcnôwlè3eé thái work pioiciies ánd mó¡hòds êïöiüq Ciil shâll óóniinüe i6'piöiridé
¿nÞ 

! q y,,q,q$,yt ll1,thq l.,q t$l *v' q guiqi+.+t a4.4 tiaiùiiig t¿ ¡èii"ii@
thq "nêc.ei$ary equiÞnr.'ç'gi àlç11öÍ $liilts i$ çitliçi y¿j!ì:r t¡e r,-ùiéãiti¡ ¡iiãsêl âhã tUè+ tleaamrizé¿

t in thii mánxei oi the éipêndituie is âppfdtéd b)r City Coün;il.

6"2.+2 Article 6=2lhrqugh 6.é shali not apply to clonations of property, facilities, t+npaid+elinteer*,
$.e,rylcrur^gr materials to âr1)r l:ì;reau or to pa.firrerships r,vith any bureau whose cper,n.tinþ
agreements may provide for them.

6.2.2i Article 6.2 tluough 6,6 shall not apply to projects designated ftrr the City's Prime Contractor
Develop**tProgru*. rr Y L r

6.3 The following definitions shali be used in determinjng the applicability of Afiicle 6,

6,3,1 Cosf Savings: The ability to perform the worlc af a red.uced cost that is not achieved by lower
wages and benefits paid by a contractor"

6.3.1 .1 If the solicitation is initiated based solely upon cost savings, the City will provide all available
cost compar"ison data to the Union(s) concerned, Availabl.e cost comparison data must inclucle
City employee base wages and City employee and employer contributions in health, welfare, a.nd
pension costs for the classif,rcation(s) that would normaìly perform the work" The purpose of this
subsection is fbr compa:.ison only and shall not be oonsidered a requirement upon a third par-ty
contractor to provide these wages.

æ- ime-th*eernpleyees-ecveræd
bÈ+his+greeffierlt
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City Proposal

6"3.3 Emergency: Work required
could not pre-plan tncludíng,
emergencíes.

March 21,2014

by circumstances beyond the control of the City for which the City
but not limited to, weather^related entergencies and other

6.3.4 Stafutory Requirement: Work that is required to be contraeted out by federal or state statute.

6"3,5 Extreme Risk: TVork that is subject to extlaordinary risk, which the City has historically
contracted ou1,

6.3.7 Capital Improvement Frojects: Work that is funded. with CIP furrds, warranted upon
oompletion, or arilarded through Gualanteed Maximum Price"

6,3.8 Warranted: 'Work provided by the vendor or manufacttuer at no additional cost.

6.3.g Proprietary: Worlc required to be performed by the vendor or manufaoturer due to the
proprietary nature of the pro<1uct involved.

6.3"10 Urgent: Work that is èxtremely time sensitive and requires immediate r"rpon*, which existing
staffing level is unable,to respond to without substantial didruption of workload assignment"

6.3.1 I Limited: Work that requires no bidding uncler City Code (Jess than $5,000 peqjob).

6 i "12 Pehk Lnad: 'Work during a peak load, which existins staffìng levcl is unable t0 cover in ø timely
mdnnerwitìrout suustantial disruption of worìdoad ";ì;g"*;t. 

'r -.

Notice. The City shall provide the Unions with copies of project transmiftal forms for
Construction and Goods and Seruices contracts that ate soiicited using the formal and
informal/intermediate contract solieitation. processes" i

6"4"1 'Ihe formal contract solicitatíon process applies to Construction/Public.Lmprovement projects
with. an estimated value above $100,000 ancl Goocls and Sblvices projects with an estimated
value above $150,000. The informal/intermecliate contract solicitation process applies to
Construction/Public Improvement projects with an estimated value between $5,001 and
$l00,000 and Goods and Services pr:ojects with an estimated value between $5,001 and
$ 150,000,

6"4.2 '-fhe Union(s) shail have a reasonable opporlunity to discuss projects subject to the formal
contract solicitation process. A "reasonable opportunity" shall rnean that the Union(s) may
request a discussion of such contracts with applicable bureau staff members not more than ten
(10) calendar days from the date the pro.ject transmittal fbrm is sent to the Union(s). If no
request is made within ten (10) calendar days, the LJnion(s) have waived their right to discuss the

2
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City Proposal March 21,2014

6.3 .3 Emergency: Work required by circumstalees beyond the control of the City for whieh the City
could not pre-plan íncludÌng, but not limited to, weather-related emergencies and other
emergencíes.

6.3.4 Statufory Requiremenf: Worlc thaf is required to be contraeted out by federal or state statute.

6.3.5 Extreme Risk: Work that is subject to extraordinary risk, which the City has historically
contracted out.

6.3,7 Capifal Improvement Projects: Work that is fundecl with CIP funds, warranted upon
completion, or alarded through Guaranteed Maximum Price.

6 3"8 Warranted; 'Work provided by the vendor or manufacturer at no additional cost. ,

6.3 "9 Proprietary: 'Work 
recluired to be perfonned by the vendor or rnanufacfurer due to the

proprietary nature of the product involved"

6.3.10 Urgent: Work that is extremely time sensitive dnd requires jmmediate ,rrponrl, which existing
staffing levei is unable,to respond to without'substantial disruption of workload assignmenf.

' 6.3.11 Limited: Work that requires n<¡ biddirÌg under Cify Code (less than $5,000 per job).

' , 6.3.12 Peak Load: Worlc cluring apeak loarl,'which existing staffing level is unable tçr cover in o titnè-l1t
mãnner without substantial disruption of worldoad assignment.

6.4 I'{otice" The City shall provide the Unions with copies of project trjansmittal forms for
Construction and Goods and Services contracts that are solicited using the formal ¿urd
informal/intemediate contract solicitation pt ocesses 

"

6"4.1 The formal contract solíoitation pr:ocess appiies to ConstruotionÆublic Improvement pr.ojeets
with an estimated value above $100,000 and Goods and Services projects with an estimated
value above $ 150,000, The i¡fonnaVintennecliate contract solicitation process applies to
Constructior/Public Improvement projects with an estimated value between $5,001 and
$100,000 and Goods ald Services projects with an estimatecl value befween $5,001 ancl
$ 150,000.

6,4.2 The Union(s) shall have a reasonable opportunity to discuss projects subject to the formal
contract solicitation process. A "reasonabie opportunity" shall mean that the Union(s) may
request a discussion of such contracts with applicable bureau staff members not rnore than ten
(10) calendar days from the date the project transmittal form is sent to the Union(s)" If ¡.o
request is made within ten (10) calendar days, the Union(s) have waived their right to cliscuss the

ÕL
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City Proposal Marclr 27,2014

m.at1er. If lequested in a timely manner, the Union(s) and the City must meet within ten (10)
calendar days of receiving the Union(s)'s request fbr a meeting.

6"4,3 The City will post solicitations for Goods and Services contracts over $150,000 and
Construction/Public Improvement contracts over $ 100,000 on the City of Porlland Online
Procuremenf Center website (www,ebidexchange/ciiyofportland) for a minimum of fourleen (14)
calendar days,

6.4.4 The City shall provide the Unions with an after-the-fact quarterly reporl showing the following
contractcd Èervices: professional services, repair and maintenance selices, non-capital
improvements, and miscellaneous services,

ide the tl fter-the-fact ouarterl work
contracted under.the Prime Contractor Development Pïogram,

,6.4.56 The lJnion(s) may request a quarler'ly meeting with bureau staff to discuss ir,rfonnation provided
undef 6,4. The first quarterly meeting in each fiscal year shall be designated as the Annual
Meeting". The purpose of the Arurual Meeting sirall be to discuss bargaining unit work
contracted out in the preceding fiscal year.

'6+-'"--f+e+¡ro*er'Ei+het-fqrqË{ãqÊre€pen-+h4s- ic* thiin ianuilrts+ +tè14
än+å +ialion's-sl+alf-be-eendue+ed-+eeol@

' þalgair*i+rgpreeess+uffi
'6.6 Article 6 GrÍevancçs. The parlies agree to establish a Labor-Management $rievance Review

Committee. 'f'he pulpose of such Cornmif[ee shall be to review all grievances that allege
, breaches of Artiole 6 to determine if they have merit. 'llhe Committee shall consist of {wo.l?),

Laboi Representatives axd two (2) Management Representatives.

6.6"1. Cornmittee Representatives shall review all grievances alleging a breach of Aficle 6 within
thirly (30) calendar days of the City's written response at Level 'Iwcl or the eompletion of
merliation at Level Thlee.

6.6.2 If a majority of the Committee R.epresentatives agree that the grievance has merit the Clommittee
Representatives will establish an appropïiate remãd.y and the riatler should be consiclered
resolved. If the Committee Representatives camot agree on an appropriafe remedypr fa:fuþ
{neet-within the timelines specified above, the Union m.ay appeal that grievance to arbitration in
order to determine the appropriate remedy, If the Committee Representatives disagree that a
grievance has merit the Union may appeal that grievance to albitration, If a majoriff of the
Committee Representatives agree that the grievance does not have merjl the grievanee shall be
barrecl frorn ar:bitration and shall be considered withdrawn with prejudice. The union must
appeal that grievanee to arbitration within foruteen (14) catendar days after the Commitlee
Representative' s deci sion.

6.6.? If a grievance is f,:led under Article 6.4 and,its subsections, the sole remedy under these sections
shall be to provide the required notice.
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TA l"lrr, )Å*V<'l'u!e 3" 2-7"1'(

Cify Statemenf of Infent l{"egarcling Arúicle 6
March 27,2014

'Ihe City's agreement to delete the express exception in Article 6 to allow contracting out due to
lack of proper equipment and/or skills was done so solely because of our understandiãg that
under this circumstance the work is not bargaining unit work so \ /e are allowed to contract out,
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DCTU Statement of lntent
March 27,2014

The Unions agreement to accept Ar-ticle 6,2,1 is based upon our understanding that
deliberately underfund budgets to avoid the provisions of Article 6"

the City will not
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î4 1/^f,> A6/4=r
DcTu-CityofPorfland Å il . U l_tt ^1tl20J.3 Successor Agreement Negofiations q ) UÅjit-) /& (Å/'x)(X
Union Proposal 812012013

"1, Sturnd*rd-Þ*y$hiff*fou-rs' G)ock S.\,re"\.¡l"r o*J LJo.\¿,¡eelcs
7.1 F-orty (40) hours shail constitute a workweelc, eight (8) hours pel day, five (5)

conseoutive days per weelc, The five (5) consecutive days mentioned herein shalJ have
the same starling and quitting times unless inclement weather conditions dictate
otherwise, or by mutual agreement

In the event the starting or quitting time of any existing schedule is changed, the
Unions wiil be advised. Notice of change jn shift starting times or days off will be
given prior to tlle end of the employee's workweeh before the workweelc jn which the , '

change becomes effective and such change will be effective for not less than one
week.

"fhe basie wor*weelc for non-shift employees shall nonnally be Monday through
Friday. FIowever,.it is recognized that city services and operations may require
schçdules other than Mònday tluough Fiiday, The City will not utilizeïuch other '

schedules unnecessarily, and such other: schedules may be made subject to the
grievance procedure should the Unions consider any such schedule,as not required by
the reasonable needs of City operations.

In the event any"ernplbyee's workdays are changed so that the êmpiloyee does not have
two consecuilu.. duy.t ffibetween scheciules, the filst day of the changed weekly
schedule shall be,paid for at time and one^half,

Notwithstanding the woll<weelc set forth in 7.1 above, the City ancl tire Union(s)
involved may, by nutual agreement, initiate a workweek eonsisting of four (4)'
qonseoutive ten (J 0) hoür days with tþ:r'ee 13) conse cutive days ,off, Iq_adÈgËS '
specific needs of the Bureaq-gr ernplovee. the parlies mal¿ agree to_ê schedule with
fotU:(4) ten (10) hour days with two (2) consecutive da-r¿s off an4 one (1) additional
dey-Qff-Overlime will be paid in accordance with.A¡ticle 9 of this Agreernent,

7"1"2 It is flrrther agreed, the City ancl the Union(s) involved may by mutual agreement,
inítiate an altered bi*weelcly work schedule consisting of four (4) consecutive nine (9)
hour days, with tluee (3) consecutive days off and five (5) consecutive wor.k days
consisting offou¡ (4) consecutive nine (9) how days, a:rd one (i) eight (s) hour day
with t-wo (2) days off. Tq address specific needs of the Bureau or employe_ç. thq
parties mav ag"ee-to-a-schedule witir four (4) nine (9.) hour days with two €)

tive davs o ditional da 4) nine
v/ttl1pl1qtD eieht (Blhour da.y with t'wo_l:2.1 cogÞqcutive dal/s off,, Overtime rates will
be paid in accordance with Arficle 9 of this Agreement,

7 .1.3 The:City and the Union(s) involved agree tÌrat either parly may terminate a schedule
oreated under 7 "l,7 or 7 .7.2 at any time for any reâson upon. thirly (30) days written
notice to the other party, The employee(s) wilithen revert to a shift schedule
established by the bureau under l¡ticle 7"1,

Exh¡b¡t A
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DCTU - CÍfy of Porfland
2013 Successor Agreemenf Negotiafions
Union Proposal 8l2A /2013

7"2

,7?

7"4

It is agreed tliat for FLSA puqposes, the City may designate a regular workweek for
employees that is difTerent than the City's payroll period, Once such a workweelç is
established :for a group of employees, it shall remain fixed, unless changed for
legitimate business reasons.

For example: The workweelc for the bi-weekly work schedüle described in Artícle
7,1,2 consisting of four (4) consecutive nine (9) hour days, with thlee (3) consecutive
days off and five (5) consecutive work days consisting of four (4) consecutive nine (9)
hour days, and one (1) eieht (8) hour day with two (2) days off would cut the eight
houl day in halt so that four houfs go info each wolkvieek for a total of 40 pel week.

Employees worlcing a second or third shift shall receive a shift differential in
accordance witir fhe provisions of Articie 8"

Except in case'of emergency) all'employees' work scheclules.shali provide for a'fifïeen
(i5) mi¡ute rest period during eách one-hafl O12) shift" Rest peliods shall be
scheduled at the middle of each one-half (1/2) shift whenever feasible"

Emerggnçy Work Scheduling. , Chalges of al employee's scheduled wolicing hglrq
(i.e,, shift) which do not affectthe employee's worküg days a:rd days off can be matle
by the City wiihout tire.notíce required under sub-section 7.1 of this Article, inpase of
an emergency situation; providecl, however, that the first shift on the new scheduls
shall be paid at the overtime rate. Such change.may remain in effect during the,
duration. of the ômergency.

Thr emplo¡,nc sha.ll maìntain his/he::: right 1o his,ftcr regrtlar shr'ft ¿rnd may he .

transfeued to his/her normal sbift at The end of the emergency without perraþ,
provided s/he has at least an eight (8) hour rest period. lf the rest period is not
provided, then the City shall pay the employee tlie overtime rate for the first shift of
his/her regular schedule.

Emergency shall be defined as a situation beyond the control of the Cify for which the
City could not pre-pian, Ernergencies shall not include those day-to-day sítuations
which require immediate action which have been nonnally performed by bargaining
unit employees"

Any disagreernent befween the City and the Union on what constitutes an emergency
shall be talcen up at Level Two (Article 35,3,5) of the grievance proceclure,
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-l 4 tt>/,s/,e
City Mediation Setllement Proposal: Cur"rent Contract l,a:rguage

flk ð"1"^, år*.c)*+J-Q, /o'r r' 13

E. Shifts
8.1 Shifts shall be defined by the fcrllowing starting times:

shiff

Day
Second/Swing
Third/Nights

second, third or relief shift:

shifr

Starting no earlier and no later thant
than:

6:00 AM
9:30 AM
7:00 PM

Eff. July 1,1997

Septemlrer 24,2a13 G))/q¿_ _

9:29 AM
6:59 PM
5:59 AM

Shift worlc shall be permitted in all classifieations, without restrietions, on the following basis:

Dny Shifú. Plesent practices as to day shift starting times shall be maintained provided that the City
may change such stailing times (subject to requirements of Article 7"1) with notice to the Union.
Notwithstanding the above, the day shift for the Bureau of General Seruices Distribution Technician
and P&D Customer Service Representatives shall begin within the hours of 6:00 A,M. to 1.0:00 A.M"
Changes may be made outside the above listed hours upon mutual agreernent between the City and' the Unions"

LZ An employee scheduled on a second, thild or relief sirift shall recejve the fcrllowing shift differential
, in pddition to hislher regular hourly rate as set forth in ScheduÌe A for all hours worked on the

Second/Swing $ .84
Third/Graveyard. $1"16
Reiief $1"16

8,2,1 The swing shift differer:rti.al does not apply to par:t-time employees whose shift may begin after noon
but ends by 5:00 p.m"

8.3 Overtime rates shatl apply to work performed.by an employee before the ì:egular starling tirne ancl' after the regular quitting time of the shifl on which that employee is regularly employed unless work
performed outsicle the regular work day results û'om unpaíd absence during the regular work day for:
personal reasons"

8,4 Employees tlansfemecl from a regularly scheduled day shift to another, unless relieved from worlc at
least ten (10) hours before their new sh-ift, shall be paid overtime for the first such new shift worked.
This section shall not apply to those empioyees covered uncler sub-section 8.5 of this Article. Eaoh
ernployee shall be assigned to a regularly-scheduled workweek and shift unless changes ale made by
m.utual agreement between the City zurd the affected Union.

8.5 Relief Shifts. Relief shifts shali be def,tned as:
8.5.1 Any workweek schedule wlúch includes multiple shifts with a maximurn of three (3) day shifts"

8.5.1 Any wolkweek schedule which inclu.des rnuitiple starting times of more than two (2) hours
diffbrence within the starting times listed in palagraph 8.1 above,

Ëxhibit A
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City hzfediation Settlement Proposal: Cunent Contract Language September 24,2013

T"he provisions of Artiele 8,5 do not apply to employees who are paft-time,

The shift premiums provided for ín 8.2 above shall not apply when on vacation, sick leave or any
other paid leave of absence. The shift premiums of 8.2 siráll Ue paid to any employee working fulI
overtime shifts; however, such premiums shall be used in eomputing the overtime rate, as required
by Federal Law.

Lunch Periods" Lunch Periods shall be scheduled by the City, and will allow the employee either
thirty (30) minutes or one (1) hour time off without pay to eat lunch" The current lengfh of luneh
'periods may be extended or reduced by mutual agreement between the City and the Unions.
Horvever, where the City now allows thirfy (30) minutes off the Cify witl continue to do so for the
life of this Agreement; and where the City now allows one (1) how ofl the City will continue to do
so for the lift of this Agreement

N.o employee shall be required to begin his/her lunch períod sooner than one (1) how before nor later
'than one (1) hour after the middie of the employee's schbduled shift. .In the event it is not possible to
'begin a lunch period duling such two (2) hour period, the employee shall receive time aná one half
(I'll2) fbr the employee's lunch period and shall also be allowed a reasonable opporlunity to eat
his/her lunch on the City's time" Lunch periods other th¿in those listed above may be an"anged by
,mutual agreement between the City and the Union.

Notwithstancling the above, when disparate lunch periods exist in the same unit, the parties shall
meet upon lhe request of either parly to seek a mutually agreeabrle uniform length hurch periocl for
tlat uni!" If the parties are unable to alrive at agreement, the City rnay implement its last proposal"'The llnionq may grieve that the implemented lunch periocl does not meetìhe reasonable neeãs of' Cify operations,

Where needs of multiple shift operations dictate thut 
"-ployees 

remain on the work site and be on
cail fbr duty during their lunch period, the employees will be provided a fwenty (20) minute lunch
period on the City's tirne.

Employees.on swing or graveyard shift in the Portland Police Bureail who are required to afiend
mandatory in-seruice training may by mufual agreement with management adjust thejr starting and
quitting time, or take paid or unpaid leave for the filst few horu's of the shift in order to have at least
ten (10) hours between shifts. (For example, an employee who works from2345 to 0800 will attend
mandatory in-serujce training instead fi'om 0800 to 1700. 'Ihe employee may, with management
approval, adjust their next shift to 0300 to 1115 or take paíd or uhpaid leave to enable them to have a
10-hour relief period. A swing shift employee in a 4-10 schedule who normally works Í345 to 2400
may, with management approval, work 1 145 to 2200 or take paid or unpaid leave to have a 1O-hour
relief period before the starl of the in-service training the foltowing day")

Nothing in A¡ticle 8.8 is intended to avoid current practices regalding the payment of overtime to
employees who attend mandatory in-seruice training off their regular shift.
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DCTII-City l'entative Asreernent

1nÇ.fu^¿#lj;r/** 3 rv (''( Vlareh 21,2014't:;'kþ ¡tf t'-*Vfl,*zl
/ ' -t-o{

¿f /l
I .Í'1

9.1 OvertÍme [tnúe" Overtime shall be paid at the ratc of one and one-half (1-1.12) times an
employee's established hourly rate as set florfh in Schedule A" Oveltime rates shall apply to
work performed by an employee outside of or in excess of his or her established shift hours.

No{+vitlmfanclil-rg{he+bs+e;{he-iì¡l}o,wì'llg-appi-ies<l-r-r+'ing-a*FL€.{-wod<-wee.k*il+-wl{eh-an
employee*uses-a-{à,1-l-s:l+ifLsf-rrc+-pr,oteekd-,iele-}eaverol-**ir}l-shþFçofe+herleaves-in-lietr-of
sie-lcle+ve:

-l-----"tr'fioverlilne-is-lvol'ket{+vi-th-less*than-?l-her+ru+o[iec*ronrt]re¡-i"niti+l-nefilea.ti.on;
e-ver-time^will{¡elaic{-t{-the+epll*1.+ve+1ì+le-ra{e,

?----++€r'e*inre is wol'keMhs
eve+i me'wi*1-be-pai c1-as-str,aìgh#$+ne-tuWeu+s-il++he
F,t$Á.+vex{ctveelç-

+ The-employee=wi-ll-be-eì-þible-fe¡r4le-over*i-me-urte-fioeal-1-hotws.woil<eel=after-sll+e
has.v'rod<e&a0+otrrs-rñÈi+h+rÌ+ÌrcLF¿S.4-vÉo{.+rrve€lÉ;

Fol the purpose of this article, officially recognized holidays for which the ernployee is paid,
vacation and compensatory leaves and protected sick leave wiil be counted as time wor.ked.

Shift premiums will be included in overtime computations as lequired by Federal Law.

9.2' Overtime Equalization. Overtime work shall be
the same job classification within each work unit,
qualified to perfclrm the work required.

offered equally among employees within
provided the employee is available and

q11

It is further provided that the City shall sche<lule known weelcend overtime by the end of the
fìrurth (4th) day of an employee's workrveelc" Fìxcept',a,here conclilions beyor,.d tho City's
contt'ol require the cancellation of scheduled weekend overtime, scheduled weekend ovefiime
shall be canceled prior to the end of the fifth (5th) day of an employee's worhweek"
Notification and cancellation times for scheduled overtime will be adjusted appropriately fur
employees worlcing an altemate sohedule.

A record of ovettime houls worked or offeled to each employee shall be maintained in each
worlc unit for each month and available upon request. In work units consisting of five (5) or
more employees within the s¿rme classification, such information shall be posted, The
equalization of ovefiime shall be reviewed no less than each three (3) month period starting
July 1, of any year, For the pr"upose of equalization, overtime offered shall be countecl the
same as overtime worlced. By mutual agreement the City and Union may meet to discuss
perceived systematic inequities that may be oocurring.

Remedy. An employee who believes that s/he has not received a fair share of available
overtime offers has an asseftive cluty to acldress the matter with his/her jmmecliate supervisor
and union representativc lor the purposes of review and consideration. Couective action will
be taken tll'ough fiture assignments of overtime if a bona fide inequity exists in the
employee's opportunity to receive a fair share of the ovefiime offers available in the
employee's worh unit.
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9,2"2

DCTU-City'T'entative Agreement March 27.2014

9.2.3

The City will attempt to avoid situations which require an employee to work more than
sixteen (16) consecutive hr:urs. The employee will be compensated at the rate of two (2)
times his/her establishecl hourly rate for the hours worked in excçss of sixteen (16)
consecutive hours.

Compensafory Time Ofî" Entployees shall bave the option of pay at the applicable overtime
rate or compensatory time computed at the applicable overtime rate for the overtime hours
worked up to a total accrual of eighty (80) hours at any given time up to December 3 1" 2014.

:tive Janual e who are recl ol a vecl oveúime s
le overtime ll receive co time computecl at the

le oveltime vertime houls atotal ofone and twent
120) hou lendar vear.

ins at the encl of o
the fbllor,ving calenclal yeal,

clal vear shali be LI

l.20rs any accrued corn
accruecl conr

me
tirne fi

ive Janua l<lvees who are stan r a Letter of
icl at the straisht time rate ll t'eceive co

time for all ASSl

time. Ef{'e
to a total acc te of ei 80) hours at an VC

2015 e lovees who are assi ned time lrnder a of
A t and ale calle work clurin

ime rate or comnell time comoutecl
ent shall have ion of'

rate '

Compensatory time off will be ananged by mutual agreement between the employee ancl
his/her supervisor. I{owever, the taking of cclmpensatory time off will not be unreasonably
denied, '4t'r¡eon.qlen'sator'¡tì,n:le+'en+ai+il-rg¿rt{-he-euel-o.Fthe-fiseaf^} ear-w-itr-tr-be,paid-i11--easú*oq

respensi-kÉ1-i+¡to-inititute-+heear-rÌr-eveplques*

In the event that an employee transfers from one bureau to another, any compensatory time
will be paid or used befbre such transfbi or, at the employee's request, accrued compensatory
time shall be transferrecl, along with neòessary funds io 

"o,r*, 
ruôh r.r*pensator:y time, to the

bureau receiving the transferred employee,

Employees may leceive once per fiscal year, at their requesl, a payout of any amount of
accrued compensatory time.

'9J:r-'-çotwi1'1+sfilnelil+gseetio'n-9.-L3;asurea+rn+ay--implemen{.tht*"1ol-lolvfurg-eolnpensalory.ti*ne
aee+tral-sysl-em4ora=l*rretu+¡l.v*+r.lc-r+nilsra=el¿ssi-lìe*fk-rn+vithin-+-wor-lc-tllril-

l4mploye c's-wotilctrl+av e-tlleop ti o l.reÉ:

1-1.+y-at-thc.+44+lieab{e-+yet-fi*rc*l+rte,or.

Z--eonrpensatol'y{,ílne-tbl'tl-ie*ae{unl-ti.r,lle-wor-ked-i*neþay'{òrone-ha-lf time={-l+xample=An
eniryloyee-whoseìrase-tale-tlÊpay-i.s-$t&00-pel-hour-wo+1çs-oneåoru'-s-Ê+verri+.1rcìnel
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elvet*-lo-aec+tre-eonrpenstr{ery{ì'rteo{lin-.}ie*.oÊpay*ren{-oÊover-tire.--}he-e*npl,+yee+vil}
&eçrt1€*onelr+u.¡-oÊcon+pensa+CI.y*ime-el-ÈancJ-will-be-paid-¿+rtadd+tísn+l-$5S0-in
o-ve$ime- eompen saf ion-)

@ioÊtrl-*easonq-a-b$Le¿*rmayselee++lrì+op+i,+nlafe*{sr{heb¿*anee-eÊËl+e
-fìseaì-yea*

efle+er+he-1**eatxìeeieles-not-te-rer,ro++-fhis-op{ior+fer{he-ne,\*ea.+yea,ryt}re-emplo'yee@
may-retilifl-anfaeenreel-eompe"re*tory*Lfune-iR-exçess-o-f$Sl$utsr-u,nt-il-ifis-used-or-p*iel offat
,the-c'néo{_lhe-ne'xt-Ës e+l-yea+e*-p rtrvide el-fol-lrrs eetjon*F2=&

Employees requirecl to work around the clock (three shifts) and required to continue work
throngh their regular assigned shift, shall continue to leceive pay ar.the overtime rate. dny
hours over sixteen (16) will be paid at the double time rate.

Any employee who is reguired to work more tha¡ two (2) hours belbre or beyond his/her
regular shift shall be allowed a,thirty (30) minute lunch period on the City's time, to bc.talcen
not later than the expiration of such two (2) hour overtime pêriod. In the event the employee
wot'ks for more than four (4) hours beyond such two (2) hour overtime period, s/he shall
leceive an additional thirly (30) minute lunch periocl on the City's time for eaeh aclcJitional
four (4) hour overtime increment.

l'{ctwithstancling section9.2, the Citv rnay r:equire the least scnior qualiJicd cmployc;t,(srì ir,
the classifioation within the worlc unit or a qualified temporary employee be available to worlc
overtime,

There shall be no pyramiding of ovefiime rates"
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r ' 10. f,teporting Pay and Minimum Pay

March 2l ,2014 -.. zj ./ ,t'ltl v, ;þ- tl ,:þf¿/¡¡-

10.2

10.1.

10.2.r

10.2.2

r0.2"3

10"4

10.4.1

Any employee who is schedr"rled to reporl for work on his/her regular schedule, and who
plesents himself fur worlc as scheduled, but where work is not available, or macle avaiiable
for him/her, shall be excused from duty and paid at the employee's regular rate for eight (8)
hours. The City shall not be required to work and compensate an employee in accordance
with this section after an employee has completed sixteen (16) consecutive hours of work.
The guarantee of eight (8) hours pay to an employee shall be inapplicabie if an employee fails
to reporl at the scheduled starting time or otherwise is unatrle to perform his or her normal
dutics for the full shift.

Any employee called to return to work before the employee's next work shift, and such call is
after the employee has left the City's premises at the end of his/her last shift, shall be paid for
a minimum of three (3) hours at the rate of one and one-half (I-1,12) times his/her regular rate"
f'he "retum to work" will commence at the time the employee receives the call and agrees to
return to work, The "return to work" shall end when the employee leaves the last designated
reporting location at the conclusion of the work.

If an employee is called baclc to work, either under a call to teturn to wolk, a stand-by
agreement or otherwise, ancl works less than three (3) hours ancl is callecl out again within the
three (3) hours, s/he will not receive a second minimum" If an employee is subsequently
called back to work after the initial (3) three houm has elapsed, s/he would then be eligible for
an aclditional (3) throe hour minimum"

An employee who has,been asJced to work overtime at the end of his/her shift shall receive
ovefiime pay but not call back pay"

'When the employee is called back and is required to worlc eight (8) or more 
"onse"utiveh.::.rrs, n,.rtridg of his u,'hcr"ncrffral .vollli;ig shifl, tlx: ,.:l,rp1.;ye; sliall bc pr;id ti,rliif;. ì ,

differential that colresponds with the time of the call to return to worlc.

Any employee req.uired to work a split shift shall be paid at the rate of time ancl one-half
(I-Il2) for not less than eight (8) hours of such shift (exclusive of any oveÍime worked in
addition thereto). Time worked on the employee's sixth and seventh day shall not be covered
by this paragraph.

Befbre the City requires balgaining unit employees to "stancl-by" cluring their off duty houls,
the City and the appropriate Union repr:esentative will rneet and <fetermine the appropriate
compensation.

If the City has not workecl out a "stand-by" agreement with the Union and requests an
employee to "stancl-by", the employee shall receive two (2) hou:s pay al the str:aight time rate
for each eight (8) hours of "stand-by" time, For the purposes of this section, "stand-by" shall
be defined as a requirement that an employee remain available and fit fbr duty during
non-worhing time, with City communication device(s) and/or at a phone number lefï with the
bureau such that the employee can report for work within a period of one-ha.lf (1/2) hour,
absent unusual circumstances.
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10.5 If an. employee is called back on an emergency during ice ol snow conditions, his/her
oveflime will commence at the time s/he reoeives the call, with a maximum of one (1) hour's
travel time permifted" The end of the eall baek shail be when the employee leaves the
designatrdd reporting location at the encl of the call back,

10.6 Employees are authorized special mileage allowances nnder the following conditions: All
mileage allowances must be pre-authorized" When such employees use their own
transportation to repott directly to a work site other than their normal reporling place, they
will file a mileage pay request for any miles that are in excess from their curent home
address to their notmal reporting place. Mileage payments will be at the applicable IRS rate
for using personal vehicles on City business. Payment will be made for the excess distance
both going to work and returning home. Employees are required to keep their supervisors

. advised of their cumenf home address and number of miles from their home to their regular
reporting place"

10.7 Any employee who is required to use his/her personal automobile in the corlrse of his/hcr
employment wiil be paid mileage reimbursement at the applicable IllS rate.
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^d-þhd^ilr 

3')K.lV'\ ' ' 11. Working Clut of Classification

March 27,2014

T,/t "},-Å8-f1 -./.40 .4,-'*"),/,//'{//l:,' I
\_ y{-\¿r7/ ¿¿.f,t Iv .-,/

F'or the putposes of this Arliele, working out of classification
assignment of a willing,gyailaþlq" and q-ualified employee to
and responsibilities of a higher classification-.

shall mean the temporary
perfbrm substantially the duties

In the event t is not a willi
ora

ma uire the I r
emnlovee to wolk ification. In t

11 .1

11,1"1

1 1 "1.2

1 1 .1.3

TI.2

tllz.1

11"2.2

that there is ior oualified emnlovee i unit" the Cit
lhç teast seniot qua þygçs ol a qualilÌed tempolary employee in the bureau to work
out of classification.

Employees may be worked out of classifîcation when:

Temporary vacancies occur in any classification,

Emergency conditions exist and enough personnel are not available in a classification to take
care of such emergency"

For legitimate training putposes.

This provision shall be inapplicable to the seleetion of employees to perform non-bar.gaining
unit work, Subject to agreement with the Union, the City may resetve upgrade opportunities
for legitimate training pulposes" Otherwise, when selecting ernployees to work in higher
classifications, as providecl in 11.1.1_tlu'ough 11,1,4: @
First choice of such work shall be given to an. employee on an appropriate eligible list
(provided by the Bureau of Human Resources) who is a permanent employee of the bureau at
which the tempolal'y vacanay is being filIed, subject to the Letters of Understancling which
are attached to this agreement ancl made apartthereclf"

'Ihe City ancl the Union have agleecl that when filling short-tcrm vacancies in a higher class,
the ofÏer of such wod< shall be made first to employees who are on the appropr.iate eligible
list. The City fuilhor agrees that it will make every effort to distribute such assignments as
equally as possible among those on the eligible lists.

!7hen no employee is available fì'om the appropriate eligible lists, the City shall select from
among the thlee available senior qualified employees in the clivision or bureau, who are
willing to accept the appointment, until a list of qualilied candidates is certified.

New City employees shall not be eligible for temporary upgrades under sections 1 1.2.1 ancl
1.1.2.2 until they have completed six (6) rnonfhs of ser:vice with the City. This shall not
preclr"rde the City fi'orn using new employees for temporary upgr:ade if no other employees
are available under 1 L2.1 and II ^2..2.
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1L2.3.1

Employees appointed temporarily to wolk out of classification will be expeeted, for the term
of such appointment, to perfotm the duties normally performecl by the employee s/he is
replacing in that classification. Iïowever, employees temporarily appointed to non-
represented positions will not aclminister discipline or have access to personnel files"

The city will notify the union when a bargaining unit member is upgraded to a
non-represented position. Employees temporarily appointed to non-represented positions
who are also Union Shop Stewards shall be required to cease operating in the capacity of a
Shop Steward for the duration of said appointment,

1r.3.2

1 I .3.3

tr.4

11"2.3,2 Employees appointed temporarily to a non-bargaining unit position shall not be subjeet to
this agreement for the cluration of such appointment.

11"3 Except for official apprenticeship or training classifications, when an employee is assigned to
a higher classification, the employee's pay rate shall be the step within the higher'
classification range which represents at least a three percent (3%) inerease over the
employee's regular late in his or her former classification, provided that in no event shall the

. rate of pay exceed the maximum rate for the higher classification as provided in Schedule A,
When a pet"manent employee is temporalily assigned to er higher paid classification, credit
shall be allowed for all priot temporary service in that classification for cletermining the
appropriate service step of the pay range for that classification"

' If upgracled in a worlcday to a higher classifîcation, an employee will receive the rate
applicable to the higher classification for a minimum'of one (1) hour" If upgraded longer than

' one (1) hour, the employee will receive four (4) hours; eight (8) hours if assigned to such
highel classification over four (4) houls in the worltday. If the employee works an alternate

' scheclule, and performs the upgraded work all hours of the day, he/she will receive the higher

, rate of pay for all hours worked.

'When it is necessaly to wolk employees as provjded in 11,1,i and 11.1."2 in a lower
classification, the City shall pay the employee his/hcf regular rate for his/hel permanent

, classification.

When a classification within a clepaftment or bureau has been filled by temporary assignment
for a period of thilty (30) days, the City ancl the Unions shall meel. to determine if there is a
vacancy lor a full time position" "Full-time" as used in thjs Article means a position which
has been budgeted on an annual basis, or to the end ofthe fiscal year.

The City agrees that it will conduct timely examinations to provicle the necessal'y eligible
registers to fill the vacancies which occllf in the classifications covered by this agreement.
No vacanoy in a ftlll-time position covered by this agreement shall be filled on a temporary
basis for longel than sxf6)-npnlhrthi+ty-S0ldays, unless the Bureau of Human Resources
is rinable to provide the necessary eligible register. This provision does not require the City to

1 1 "3.1
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lh -iu1ù"H¿'t-tl""l¿ 3 ur' ( V
March 27,2014-fA .S)e",, trt C._M?/l

I: ç,tlg r .-o,t Ae r"çe ru ç-n t
Garçer*D*çyqlqp-ueql-Pzuglauù

The parties to this Letter of Aereement are the Cit)' of Portland (Citv) and AFSCME, Local l89l
LIUNA, Local 483: IBEW. Local4Sl Machinists and Mechanics. District 24; OperatinLEngineers.
Local 701: PlLunbels ancl Allied Trades. Local 2901 Painters and Allied 'Irades. District Council 5

Backqround

1. The City. and the Unions are l:arlies to a collective baL'gaining asreement (CBA) fol' the period
July 1. 2013 throuqh June 30.2017, Iror purposes of collective barqaining. the Unions are
affiliatecl under the District Council of Tlacle Unions OQIU).

2, During 2013*successol contract neqotiations. the parties iclentified a shalecl interest in incr.easing
the divelsitv of the City's worltforce and increasine opportunities and removing barriers that
staud in the way of adyancement for traditionally und_qlspresentecl groups.

3. During 2013 successo_r contlact negotiat
providing caleer development opportunities f'or emplo]¡ees coveled b)¡ the DCTU CBA.

+sroú ,

, t. Jsteedldlely after ratification qfuþ 2013-2017 CBA by all p_a{lcs,lbq_palli_eq$a[sËIêl2LËh j
@gram Cotnmittee made tip of equal members of labor and management' 'p4rugtp4nt$.

' !, "îihc Ua¡eql L)evcioprnerrt Proqrarn Coirririí.í.ee sh¿iii ri,-vbiop and impleinent a Caleer'

DSIVgþpment Progtam for emp vered bv the DC'IU CtsA.

' 3. When the parties implement the Caleel Developrnent Program. the paltiefgglggþjqgdllylhg
' ,terms of Ar:ticle 11.2 so that prnployees whcr_palticipate.in the Car"eer Development Proeram

shall be_eligible for lryqrk ation opportunities"

A-_Upc¡luqplenentalioq af the Çff e

.112 so that çfnp.Loyees who parlicipate in the Career Development PrograrLsh¿rll be elieible fbr
q ¡e-ernplqveç is available froru tlre apuqpdalLq

g!glb-þ!$t. If no employee avai-lable frorn the apploptiê19_eligibls_ljg!_and no emplo),ee who
is parlicipating:úne CaLeer Deveto pgËlm U avâil4þ,lq, thq C
arnong any qualifiecl" available. and willing employees in the division ol bureau as outlined in
Arlicle 1 1,2.2.

5, J.his Agreement sh¿rll be effeotive r¿rtifìcation of the 2013-2017 CBA by all Balties,
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"fn- d,ilr@A*L!"il-L rô ts.lJ
L2, ' Seniority

t2"r

12.1.t

r2.r.2

12"L "3

12"T"4

t2"2

12.2"1

ln the matler of selections ofjobs or opportunities to work on new jobs, processes or.job
locations ancl the selection of work shifts and vacation periods within a given classification,
within a bureau, department or division thereof, the City shall prefer those employees who
have petmanent Civil Service status with the greatest lengfh of service with the City within a
given classification subject to the following conditions" In calculating an employee's
permanent work unit seniority, it shall be the employee's total r:ninfemtpted time in such
unit, including the time spent in unsucoessful protration in another unit"

Shift Selection" In multiple shift operations, employees within each classif,rcation shali have
a right to select their work shift on the basis of their seniority within a bureau or division
thereof and iompeting only with employees covered under this agleèment on the following
basis:

After the employee's original selection of a worlc shift, changes may be made only when a
vacancy occurs on another shift;provided, however, if the City elirninates any employee's
shift, such eryployee shall have the right to exercise his/her seniority.to select one of the
existing shifts.

Shift trades or individual shift changes may be made by mutLral agleement between the
employees and the City, provided such changes are posted and there are not objections.
However, any such mufually agreed changes shall not be subject to the overtime provisions
of this agreemenl. . 

i

Group shift changes may be made by mutual agleement b'ett¡¿een the Unions and the City.
However, any such mutually agreed ehanges shall not be subject to the overtime provisions
of this agreement.

'.
'v\hen shiÍ1 changes ai'e made wirich are beyoiici tlie eontrol of the City, the overtirne
Þ{ovisions of this confract will be waived,

,Iob Bidding. 'fhe City leserves tho right to organize work and assignments. Bureau
rr¡anagers will consult wi.th the Union prior to implernent4tion of a reorganization to discuss
proper application of this Article. Whenever the City determines that it will fill a vacancy in
a new or existing job, present employees shall be given the f,irst opportrmity on. tire following
basis: the City may choose from among the two (2) most senior qualified bidders for 25Yo of
all vacancies occurring within a buleau in a Fiscal Year. Prior to posting, tlie City must
identify a posting as one which wiil be subject to this provision"

If the vacancy involvecl is a new job process within a classifioation, first choice shall be
given to employees in that classification within the division where the vacancy occurs.
Second choiee shall be given employees within the bureau in which the vacancy occì"us.
Qualifications and seniority within the division (first choice) or bureau (second choice) shall
be the determining factors. "Qualifioations" mears the ability to meet the performzurce
requirements and job-related skills required fol the job in question, but not based soiely on
Civil Service certifi cation,

"Whenever an opening ooculs in any job classification in an exísting work assignment,
employees within that classification shall have an oppor"tunity to bid on such vacancy based
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12.2.3

on their seniority if they are qualified to do the worlc as defined in section 12.2.I above" First
choice shall be given to employees within the division whore the vacancy occìr's, Second
ehoiee shall be given to employees within the buleau in which the vacancy occurs.

A bureau and the appropriate union may mufually agree to implement an alternative method
of filling vacancies identified in 12.2.I and 12.2.2. The agreement can oover a work unit(s), a
classification(s), or an entire bureau" Any such agreement witl be made in writing and will be
copied to the DCTU and the Human R.esources Director prior to its implementation"

The overtirhe provisions of this agreement will not âpply as a. result of employees exercising
their seniority rights under 12.2"1 and 12"2,2.

Limitations on Ridding. lf an employee receives discipline subsequent to a writlen
reprimand (í"e. another wlitlen reprimand), or a suspension or demotion: or a Performance
Improvement Plan which takes the pJace of a second wlitlen reprimand or higher level
discipline, the City may, at its sole discretion, suspend the employee's ability to bid on any
job assignments for oTe year.

Employees in Confliòt. If a situation d.evelops which involves two or rnore employees who
a¡e in conflict with one another, the bureau will document the conflict and meet with the
employees and the union and attempt to jointly resolve the conflict" If no resoiution can be
mufually agleed upon, the bureau rnay move the employee to vacant job assignment in -

another work unit within tlie bureau. If there aÍe no vacancies in another work unit, the
bureau may seek volunteers willing to trade assignments with the employee(s),in oonfiict. If
there are no volunteers, the bureau tnay, atits sole discretion, move the employee(d) as a last
resorl.

12,2.4

12.2.5

12.2.6

12.2"7 Injured Worker Return to ÏVork. 'When 
a vacancy under 12,2.1 and 12.2.2 occurs, ttre City'.''1 '"' -,i:ill the iiÍiions ma¡' by mutuai agreemcnt e)icäpt tno;ci: Í.on the bidCing pi-oe edi;r'es of tì,is

Article so that the job may be utilizecl to employ a worker returning from Industrial Accident
leave.

12.2.7 ,1 The parlies joinfly recognipe the desirability of returning an idured lvorker, whose, condition
is not medically stationary, to some'form. of available work at the earliest possible time
consistent with the ability of the worker to retun as ceriified by the treafing physician.
Employees may be assigned work other than their regular job as soon as released t9 do so by
the treating physician. Positions filled by an injured worker on jobs designed to reasonably
accommodate an injured worker sh¡rllnot be sutrject to the bidding procedure specifîed in this
agreement,

12.2.7.2 Arr ir{ured worker whose condition is medically stationary will be given the opportunity to
retrun to his or her original job as provided in section 12.2"7.3.If the injurecl worker's
condition is petmanent parl;ial disability, the City will make reasonable effort to
accommodate such condition and to retum the injured worker to available and suitable work.

The City shall notify the Union(s) at the ea-r'liest stage of effofts to place injured workers into
available and suitable positions.
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12.2.7.3

If placement effcrrts do not result in the refurn to work of the injured worker, the mafter shall
be refened to a joint labor/management committee for the purpose of providing
recomrnendations and aclvice to the Human Resources Direotor and thè Risk Manager on the
worker's placement including, but not limited to, the effeetiveness of any bureau-wide or
Cify-wide placement activities or other issues relating to the retum to work of the injured
worker.

The joint committee will also be eharged with a review of curent practices and issues
relating to injured workets, and provide recommendations and advice to the Human
Resources Director and Risk Manager on program operations relating to injured workers"
This committee shall consist of equal numbers of management and Union representatives,
Union participants will be appointed by the Distriot Council of Trade Unjons and
management participants by the Bureau of Human Resources and Risk Management.

A job which is vacant by reason of a compensable i"jury will be treated as a temporary
vacaxcy for the first eighieen (18) months. Such job may be filled by appointment and is not
subject to bidding. During this period, an injured worker who has received a full releasp will
be returned to his or her former;job on lequest, An employee displaced by the return of,an
injured worker will be entitled to bump pursuant to hislhel seniority and classification. After
eighteen (18) months, an employee who is absent due to compensable injury shall be entitled
to bump the junior employee in his or her classification.

Fosting. All vabancies which create job opportunities under Article 12 bhall be postecl in the
work location of the affected employees. Job opportunities shall be posted for a. periocl of five
(5) working days, Each posting shall contain the shift and days to be worked and a brief
d.escription of the duties and responsibilities to be perfonned at the time of vacancy.in '

a.ddition to whcj to contact for more information, The posting shall also.include any special
qualifications for the job and, if applicable, the requiremenf that an employee must eommit to
reinàiriirig in th'e assigrurrent clue tr: on-the-job or fonllal training t*q,ritbtti*.,rts for up to iwu
(2) years befbrs bidding to alother assignment. It shall also coniain ih. dut* the transfèr is tcr

take effect. However, the date of transfer shall be no later than thirty (30) days after the first
date of posting., T'he transfer to the bid position may be made earlier than the date in the
posting, upon. ryutual agreetnent between the City and the employee" Tþe appticant may be
required to perform other functions which slhe is qualified to perform. Employees shall bid
in witing on such opportunities according to the plovisions of this section and such bid shall
be made by the sixth (6th) working day after the first day of posting. Probationary employees
are not allowed to bid on other job opportunities for the duration of their probationary period.

Evaluations. Any employee who frlls a vacancy under the provisions of ArlicJe 12.3 and
fails to qualifu in the new job during a n,inety (90) day evaluation period that will inelude a
minimum of one (1) interim atrd one (1) final wlitten performance evaluation, will be
retumed to hislher former position in the division or bureau if it is vacant. If the employee's
former position is not vacant, he/she will be placed in a vaeancy in his/her classification
elsewhere in the bureau. If there is no vacancy in the bureau, the employee will be retumed
to his/her former position in the division or bureau. Failure by management to provide the
writlen evaluatious within the ninety (90) day evaluation periocl will indicate the employee's
successful cornpletion of the evaluation period.

12.3

12.3.1
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City a:rd DCTU Current Contract Leu:rguage Proposal October 15,2013

Lateral Transfers" Employees may request aLateral transfer fo another Bureau by notifying
the Bureau of Human Resoutces of their desires. Lateraltransfers to vacant, budgeted
positions, within or between brueaus within a classification at the request of the employee
will be limited to one (1) per year, However, in the event that an employee does not pass the
evaluation period provided for in Article I2.3 .I of this Agreement, the one ( 1 ) year limit on
lateral transfers shall be waived,

Ëid Trades" An employee may "trade" a bid work assignment within a shift subjeet to
mailagement approval. Such trades do not require posting or approval of the DCTU or other
employees in the work units involved. However, *y .u.h nrutoutty agreed upon trades shall
not be subject to the overtime provisions of this agreement ard the'employees who trade
waive their ability to bid to new assignments for two years.

Within seven (7) working days after the closing of the bidding procedrue, the City shall
award the bid, in writing, to the successful bicider" After an employee has received written
notifieation that they were the successftll bidder, such employee shall be required to honor
such bid.

Seniority shall continue and accumulate during appr:oved ieaves of absence in accordance
with the provisions of the City Charter and the Bureau of Human Resources Rules and
Reguiations, except that seniorify shall be fiozen afler eighteen (18) continuous months of
absence for the putposes of vacation ancl,job bidding. , .

The City agrees to make available to the ,Union, upon request, copies of any persomel list the
City mainiains regalding seniority or classification chanfes.

Special Piojects & Assignments. Notwithstanding any other artiðle or section of this

3.ontra9t, 
the City.may designate certain Special Projects and Assignments under the

iir::rla';icn: irstetl in !'2.5,I w;d 12.(,.2.

Special Projects" A buleau may identify a ploject for a period of no more than one (1) year
and assign employee(s) to that project for its dwation. Any employee(s) so assigned will
have the right to return to their originall¡r bid work uriit and cannot be involuntarily re-
assigned for at leasi eighteen (18) months" Employees assigned. to a special'project continue
to accrue seniority in their previous work unit zurd may bicl on future assignments during the
project, but wiil not move to that new assignment until the conelusion of the special pro^ject"
The duration of the project may be extendecl by mutual agreement befween the City and
Union(s) involved.

Special Ássignments. A bureau may re-assign any employee to an assignment in another
work unit fbr up to sixty (60) days, Any employee(s) so assignecl will have the right to retu:n
to their originally bid work at the conclusion of the assignment or after sixty (60) ciays"
Employees re-assigned c,ontinue to accrue seniority in their previous work u¡it and may bid
on other assignments during the special assigrunent, but will not move to that new
assignment until the conclusion of the special assignm.ent. The dulation of the special
assignment may be extended by mutualãgt..-"nibetween tire City and Union(s) invcllved.

12.5

t2.6

12"6.1

12^6.2
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13.3

13.2."1

13 "3.1

13,1

13.2

13.4

13.5

For the pulposcs of this afticle "promotions" shali be definecl as the movement of an
employee fi'om a position in one job elassifieation to a position in another job classifìcation
having a higher maximum salary rate. Employees pr:omoted to another City classification are
eligible to receive 3Yo promotional increase, which may place them at a higher step.

The City agrees that permanent or probationary employees within a bureau shall have an
opportunity for s-final.an interview for promotions within that bureau, subject to
qualifications tl.u'ough proper Bureau of Human Resources procedures" "Qualifications"
means the ability to meet the performance requirements and job-related skills requirecl for the
job in question, but not baseel solely on Civil Service certifioation"

When two or more such employees are cefiified, any appointment from the certifìcate of
eligibles shall be made fiom among these employees. If the certificate of eligible list includes
clualifiecl vctelans, the City shall oomply r.vith Oregon state law reqalding vetel'an'g
prefelenoe,

Promotional Frobationary Period. For the pulpose of this labor agreement, probation for
promotion is defined as a six (6) month peliod fróm clate of hire intolhe job'classification,
excluding any period of time ofTexceeding one (1) week in duration. Notwithstanding the
above, the promotional probationary period for Police Records Specialist Trainee and Police
Identification Technician Trainee shall be nine (9) months ft'om the date of hire into the job
classification, The promotional plobationary period may be extencled for a period not to
exceed tluee (3) months by mutual ergleement between the City, the Union and the afTected
employee.

All employees upon promotion will receive an offer letter: specifying the official ,tult dut.
aud etd date of their pt'obation. l)r:riug, their promotional probalionary perjocÍ, etnplo),er:r,
will be given a minimum of three (3) wlitten evaluations with a copy to the employce and to
the Union at approximately one (1) month, mid-term, ancl one (1) month prior to thd end of
promotional probation" Nothing in this section shall lim.it management's right to terminate
the promotional probationary periocl. 

,

Any employee who is promoted and fails to qualify for the new position shall have the right
to be returned to his/her founer classification and bureau based on senir:rity with all the
rights and conditions of employment s/he had in his/her fbrmer classification,

Within three (3) months of promotion, any employee may elect to return to his/hel former
classification and bureau with no loss of rights and conditions of employment; proviclecl,
however, a vaoancy exists in the employee's folmer classification and bureau within six (6)
months of the promotion.
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Layoff/Recall
Layoff and recall of employees shall be as provided in this section,

Seniorify withÍn Classifi.cation. Seniority for purposes of layoff ancl recall shall be dete¡nined as
the length of eontinuous selice, from the date of permzuient appointment to the classification listed
in Schedule A. An employee will not lose classification seniority in previous1y held elassifrcations as
a result of accepting petmanent or tempolary appointment to anothel classifïcation.

Continuous service shall be broken and accrued seniolity canceled, by resignation, dismissal,
retirement, voluntary demotion, oï movement to a classifìcation not.listed in S"h.dul. A. Ho'wever,
seniorJty shali continue to accrue durÌng layoff ciisability retirement and approved leaves of absence"

Senior:ity in a job classifi.cation consoliclated prior to March 17, 1g88 shall be as determined at the
time of consolidation by the Civil Service Board. Seniority in a job classifrcation consolidated aftet
Maroh 17, 198 8 shall be equal to the total pennanent service in àtt ; oU classes includ.ed in the
consolidated classification,

A tie in classification seniorify sirall be brolcen and gi'eatest seniority determinecl by;

the highest score o+ the eligible list from whicþ appointment was macle; if a tip remains, then,
..\\!

the greatest length of serviee with the Cify; if a tie remains, then,

the dafe and time of leeeipt of the application by the l{uman Resources Bureaç; if a tie remains,
then,

l:-¡ randolr 4r'.ir,;:r. ,,

It is r:ecogniz,ecl frotn time to time that a'seniolity inequþ may exist in multiple appointments in a
buleau and classification where an employee is requiled by the Cíty to delayìire stãLtine date in a
new posítion, ln those instances, the employee may submit to the Human R*rour.*, Di-rector a '

request for the seniority adjustnrent within thiúy (30) clays of the delay.

Rccluctions in F'orce. In the event. an employee's position is abolished, an employee shall be
permitted to bump as follows, providing the employee is qualified to perfor* th* work and rneets the
slcills, knowledge ald ability requirements for the position whioh havã been designated in existing
classification specif,rcations by the Bureau of Human Resouroes:

Into a vaaancy in the same elassification in the employee's assigned bur.eau with the same shifì;(s)
and days off; if none, then, provided the affected empioyee has greater seniorþi

Into the position held by the least senior person within the employee's cuffent classification ..,vithin
the bureau with the same shift(s) and days off; if none, then:

Into a vacaîcyin the same classificafion in the employee's assigned bureau; if none, then:
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City Mediation Seftiernent Proposal: Cur::ent Contraet Language September 24,2013

lnto the position held by the ieast senior person within the employee's cume1t elassification within
the bureau; if none, then:

Into a vacancy in the employee's oument classìfication cify-wide; if none, then:

Intq the position heid by the least senior person within the employeers ouffent classifreation City-
wide; if none, thenl

At the fuIl-time employee's option, into a part-time or job share positíon in the employee's cugent
classification, in the bumping sequence as defined in14,4,I through 14,4,6 aUove; if not, then:

Into previous classifications ín inverse ctu'onological older, where the employee held pennanent
statns, in the bumping sequence as defined ]n 1,4,4,I through j,4,4,6 above,

A pæt-time or job share employee shall haye bumping rights as described in 14.4 above, except that a
part-time or.job share employee shall not displace a full-time employee, , :

No layoffs or t'eduction to a lowel classification shall be executed so long as there are temporri:y
employees seling withirr the affected eiassifrcation.

-Recall'

1.4.4,4

1,4,4.5

r4,4,6

14,4.7

14,4,8

14,4.9

14,4,r0

14.5
1,4,5 "1, Tf an employee has been trzursfelled as a result of a iayoff, thai empioyee shall have the çight to

'ttansfer back to his/her for.mer classification in his/her fonner buleau or division from which s/he
was tlansfeued, if the City is going to reemploy an employee in that classifieation in that brueau or

'division, The hansfel back shall be on a stuict City.wide senÌority basis in the classifioation of the

\I

employee at the time the traîsfer occun'ed.

1l\)

14,5,3

14,s,4

14,5.5

'I'he City shall re-employ laid off empioyees in a stríct seniority basis f'or th.e classification from
which the enrployee l,vas taìd off,

,'Ernployees shall be placed on a'recall list for the classiJication fiorn which layoff occuued, for five
years, or removal as <lefined in J4,5,6 below, whicÏievei. occurs ear.lier.

The employee, by notiffing the Buleau of Human Resoulces in.writing, may become unavailable for
lecall no mole than one spebified period of tinre, except when dctcurlented medical evidence or lack
of both personal and public transporlation prevent the employee fiom being available for work,

On r:e-employment of laid off empioyees, the City shall notify the employee by Cerfifierl tetfer, with
a copy tr: the Unions, mailed to his/her last lcnown address, llhe employee shall have five (5) days to
repo::t his/her intentions to the Cify and shall reporl to work within two (2) weeks after notification
to the City.

lteappointment to the classification ûom which the ernployee was laid off, or refusal of appointrnent
by the employee to a bona fide recall, shall result in tire employee's removal ûom the r.ecáfi list and
rightto recall, except that an employee recalled to a bureau other than that oflayoffnray opt to
remain on the recali list for the bureau from which he or she was laicl off,
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DCTU * Cify of Portland
?0X3 Successon Agreexnenf Negotiafions

, :ïË-'SËffil'' WffffI' u) 1r. / 3I UNION Proposes Curuent Contract Lansggse for thís Article15" Holidays
15"1 The following holidays shall be recognized and observed as guaranteed paid holidays:

15,1,1 New Year's Day, Martin Lufher King's Birthclay, Presidents Day, Memoriai Day,
Independence Day, Labor Day, veteran's Day, Thanksgiving Day, the day after
Thanksgiving, Christmas Day and every day appointed by the Präqident or the
Govemor of the State of Oregon as a univcrsal holiday for all citizens,

'Whenever one of the above listed holíclays falls on a Saturday, the Friday before said
holiday shall be considered as a holiday and paid for as such, 'lVheneveria 

holiday
falls on Sunday, the following Moncfay shall be considered as a b.oliday and paid for'as sueh, - -/ -'^

15,1.2 PersonalHolidâys, Aftel coinpletion'of six (6) months'service, each employee
covered by the terms of this agreement shall have three (3) personal holiãays per' calendaryear. The personal holidays shall be arranged upon r.aronable noíice and by '

mutual agleement between the employee ancl his/her supervísor, tb be take¡ only, during tlle calcndal year in which it aemues. Failure to ieach. mutual agreement shall
immediately refei.the matter'to the bureau manager, \

t 5.1 "3 When a holiday is obseled on an employee's regularly soheduled. sotiìary day off ,

s/he will be permitted to defer the holiday with pãy uniil u later date as desoribed in
seition 15,2 below.

: 'When 
a holieJa¡, falls on an omphyee's filst regulai.'lv schccluleC da"v cflf. itre i.l:y ,

befbre the holiday shall be considered the holiday and paicl as such. If the holiáay
falls on his/her.second or mcjre contiguous days off, the first scheduled work day
following the holiday shall be considered the holiday and paid as such,

15,1 .4 Notwithstarrcling the foregoÌn-g,.those orews or work units which, operate seyen (7)
days per weelc, twenfy four (24) hours per clay, will obsere Chrisimas on December
25, New Year's on January 1, and Incfependence Day (the Fourth of July) on July 4.

'L5.1"5 [n opelations that run a night shift and the opelation is shut down on a ho.liday by. mutual agreemçnt between the supervisor aird the Union, employees will be allowed
the choice of holiday eye as their holiday rather than the níght oithe holiday"

15"2 Holiday Pay. Eligible employees shall receive holiday pay equal to each employee's
regularly seheduled work shift for each of the holidays set forlh above on whichihey
perform n9 w9$, (For example, an employee who is regularly sehecluled to work anI hour shift will be paid I hours holiday pay; an employèe regularly scheduled to
work a 10 h.our shift will be paid 10 hours hoiiday pay,) In a¿aition to an employee's
holidaY PaI, s/he shall be paicl the oveúimc rato foi any holiday s/he is requiiedio
work, Howover, if an employee ís regularly scheclulecl to worlcon a holiday, s/he will

1k _rs/n1Þó/4p1 ,
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2013 Sueeessor,4greemonf Negotiafions
TInÍon Mediation ('What if,' Proposal g lZ4lZ0I3

be permitted to defer the holiday with pay until a later date. An employee qnder this, section can accumulate no more than fìve (5) defened orpostponeA nóUauyr,
Deferred or posþonecl holidays will bo taken at a time mutually agreeable to the City
and the employee. Priol to the use of any vacation time, any defened or postponed
holiday time must be taken. The employee will endeavor to schedule the defened or
postponed holiday within the calenclar year it accrues" The language of this section
applies to all letters of agreement attached to this contract.

15 '2,1 Full-time employees who are on work schedules othor than eight (S) hours per day,
ftve (5) consecufive days per week will receive full vacation and sick leave accrual
for each of the obseled holidays for which fhey are entitled to be paid"

15,2,2 An eligible employee shall be any employee who has been an employee ofthe City at
least,one (i) day prior to the holiday,

15,2'3 No employee shall receivç holiday pay if the employee is absent on his/her scheduied
wot'k day either ímmediateiy preceding or immediately following the holiday, unless
s/he was on pay status for suoh day before and day after, or unless s/he has previously
applied to his/her st4lervisor in writing fo¡ p.el¡nission to be so absent, Howeyer, jn i
emergency situations lvhere an employee is unable to procure prior approval for.'such
absence s/he may subrnit a written request for holiday pay, staiing thô ieason for'
his/irel' absence to hislher supervisor, If the supervisor consíclers the reason for the
absence excusablo, the holiday pay shall be paid, Shouid the superuisor either
question the validity of the requìsi or consicîer the reason for the absence insufficient
causo for being ab.sent, s/he shall contact the Unions, discuss the oase with them and
togetþer shali render a deeision. If no agr:èeurcnt isrreaohecl tlre mpger: shalj be ,

referred to the Human Resources Bureau fbr review. 'The deliberaiion and decision
shall be based upon both the following considerations: (a) whether the absence Would
have been granted had prior approval been sought, and in acldition; (b) whether the
reasqn for not seeiting prior approval was a valid one, Such decision shall bc flnal and
binding ancl not subject to the gr,ievance,procedure. 

,

15,2.4 If a lioliday is observed during an employee's vacation period, the employee shall be
paicl fol such holiday and it shall not count against the employee's acàumulated
vacation leave"

15 '2.5 If an employee is on siclc leave and a holiday is observed, s/he shall be paid for such
holiday and it shall not count ag4inst his/her accumulated sick leate,

15;3. Personal Holidavs

38
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DC'I't j-Citv Tentative Asreemcntlh ù1 u-t^;r,$-{d c1ujt 3 "3*{-l( fI jlb. - Vacations

March 27,2014
-T-4 -s.'Å7'/'-/

Entry
5
10
15

,20
25

3"08 hours
4"62 hours
5"38 hours
6.15 hours

80 hours
120 hours
140 hours
160 hours

6.92 hours 180 hours
7"69 hours 200 hours

16.2 An employee's vacation is deemed earned and shall be credited each payloll period"

16.3 In computing total amount of service as usecl in 16" I above.:

16,3, 1 Includes time taken while on leave of absence with pay or for military or parental leave
without pay.

16.3 "2 Includes any tirne under temporary appointment in City selvice employment, the
Exposition-llecreatio:tr Commission, arr.,l tJ;el PortLiincl Derveìoprncnt Com:nissiqir

16.3.3 lncludes absence because of an on-the-job injury up to one (1) year'.

1.6.3,4 Exbludes time in City service lbr which the ernployee receives pension benefits.

16,4 Employees shall continue to eam vacation credit for:

1.6.4.1 A cumulative periocf of one (1) year because of tirne lost for each on-the-job injury, pr:ovided
that the employee returns to work in accordance with Human Resources Administrative Rule
(HRAR) 7,08, However, should such on-the-job injurv result in disability retirement, the
employee wili be paid for such accrued vacation up to the one-yeal maximum accrual,

16.4.2 Any authorized leave of absence where an employee continues his/her pay status.

16.4.3 Any authorizecl personal leave(s) of absence not to exceed a cumnlative total of thirty (30)
clays in any calenclar year.

16.5 The total number of'vacation hours accrued at the encl of the fìrst payi'oll period in January
cannot exceecl an employee's vacation accrual fbr the preceding twenty,feur (24) month
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All employees shall receive vacations with pay as follows:

16.1 Vacation Leave Accrual. Anrual vacation leave for employees shall be computed on the
basis of time actually served during each calendar year, The rate that annual vacation leave
accrues shall depend upon the total amount of service for the City, whether or not such
service was broken, Boginning with January 1 of the year in which the employee reaches the
fbllowing service anniversaries, vacation leave shall accrue at the following rates:

Anniversary Accrual Rate Per
Bi-Weekly Feriod Equivalent Annual

Vacation
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16,8

16"9

DCTU-City Tentative Agreement Malch 2,7,2014

16.6

period. Any excess credit at that time will be forfeited. Except, however, if during the Month
of December, the City r:equires an employee to work his/her va.cation period that was
previor"rsly schedulerl and approved, the amclunt of vacation woiked may be earriecl over in
addition to two (2) years' accumulation.

Vacation credits will not be available for use until the employee has compl.eted ninety (90)
days of service. 'Whenever an employee with more than ninety (90) days selvice is laid off or
terminated, his/her vacation time shall be paicl in a lump sum.

Vacation Scheduling. Vacation selections shall be by classification on the basis of seniolity
within the bureau and division thereof in which they are employed.

Each employee will be entitled to exercise his/her seniority for only one (1) vacation period
seleotion each calendar year.

A bureau and the appropliate union representative(s) may mutually agree to implement an
alternative method of appr"oving vacations" The agreement can cover a wolk unit, a
classification, or an entire bureau. Any such agreement will be made in writing ancl will be
copied to the DCTU and the Bureau of Human Resources Director priol to implementation"

The bureau and the union replesentative(s) involved agree that either parly may tenninate an
agreement created under 16.9 at any time for any reason upon thirly (30) days wlitten notice
to the othel parly, The bureau will then revefi to vacation selections established by the
bureau under 16.7 and 16,8.

rd to vacation bi<lding ancl acl-hoc requests will be two
(2) weeks for annual bidding frorn the end of the bidding process and thlec (3) working days
for ad-hoc vacation requests.

Employees shall be permitted to choose either a split or entire vacation. Employees shall have
the right to cletetmine theil vacation times on the basis of seniority as provided in Article 16.7
and 16,8. However, employees must receive prior approval for use of vacation tirne. Nothing
containecl within this Article shall be interpreted tciprevent an employee ftom taking one or
two day vacatiotrs upon reasonable ncltice and by mutual agreement between the employee
and his/her immediate supervisor.

Once an employee's vacation time has been schccluled, the City shall not cancel such
scheduled v¿rcation time unless the neecls ol'the operation so clictate. If the employee feels
hís/her scheduled vacaticln was canceled without good reason, the matter will be subject to
the legulal grievance proceclure, If the City is founcl to be in violation of this Article, the
employee will be paid at time ancl one-half (I^ll2) f'or the time worked cluring the scheduled
vacaticln, with no loss of accrued vacation time. F'urtheffilore, the City will rnake every eff'olt
to accommoclate the employee in lescheduling the employee's new vacation.

No allowanoe shall be made to an employee f-or sick leave cluring a period designatecl in
advance for vacation pulposes; except upon a deter:mination by the Commissioner in charge,
or the Auditor as to his/her clepartrnent, that the injury or illness was of a serious nature,

16.7

16.10

r6.11

T6,T2

16"13
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DCTU-City T'entative Agreement Vlarch Z7,Z0I4

Prompt notification of the injury or illness, and clearance by the person in charge of the
employee's payroll unit, shall be made as provided by City policy.
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ciry ccrunterproposar '[nj rrh"; î!lr |-z;Íâr,u,, t.dT-A s/t,t /*ors"', Ca{ .ø&*17, Health ancl Life Insurnnce
17,1 tr abor/ManagementBenefÍts Committee r.),t\e*.r T?cservec Rtqkt {.n i"*|.*la ç1ç¿.vtib.a-. *1
fi,Ll T'he parties agree to the continuation of the City-wide Labor/Manaþement Benefits 6*"t*,^\a ?S

committee.Thecommitteewillconsistof+w@members.onemember
shall be appointed fiom each of the following labor organízations: the District Council of
Trade Unions (DCTU), the Portland Fire Fighters'Association (PFFA), the City of Portland
Professional Employees Association (COPPEA), AFSCME, Local 189 representing
Emergency Communications Operators (BOEC), Municipal Employees, Local 483
reptesenting Re creation Employees (Recreation), anðthe Porlland Police Commanding
Officers Association (PPCOA), and AFSÇME. Local 189 r'eptesenting the Portland Housing
Bttreau (PFIB), The remainjng siiË(-6)-Sçygn-() members shall be appointed by the City"

17,1'2 A quorum of ter+$o) twelvç (12) voting members is requiled for the commitlee to take
action, An absent commitfee member nray clesignate a substitute with full voting authority.
Any committee member may invite one or more visitors to altencl committee meetings,

17"1,3 The comtnittee shall select its chairpelson, rilho shall serye at the will of the committec.

17,L4 In order to make a recommendation to the City Councíl, at least te(+Ð tlVelve (12)
committee members must vote in favor of the recomnrenclation, The committee shall be
responsible for establishing internal committee voting and decision-malcing pïo.cesses.

.17.1,5 Members of the committee shall be allowed to attend committee meetings on-duty time. In
the event meetings are scheduled outside the regular sllift houls of a committee membeL, the
City shall malce every effort to adjust the shift of the member to allow the member to attend
while on duty"

Il,1',6 'llhe committee shail meet at least quaiterly, ancl shail malce written recommendations
regarciing plan design cha.nges in the emplovee henqfits program to the Citv Council no later.
than April 1't of'each year.

17,I '7 'fhe City Council shall reiain the cliscretion to implement or reject any of the committee,s
tecommenclations" In thb event the committee makes a recotnmendation that is óonsistent

, with the conrmittee's authoïity, is actualially sound and meets all the requirements of ,f6deral,
state ant' local laws, arlci Council rejects the recommenclation, any reductions in plan costs
that may have occutred due to the change in plan design, will be treated as having occurlecl
for the putposes of calculating the maximum City corrtribution undel this agreement, 'llhese
costs will be caleulafed by evaluating the premiums and/or rates as if the changes had
occurted, the rates and/or pt'emiums absent the changes, and the number of paltieipants undel
the plan(s) involved. For example, if the self-insured plan tlvo party rate would be $298 per
employee per month with the addition of a benefit design change "X", but Council rejects the
design change and thelefìrre the two palty rate is $350 per month per employee, the City
contlibution will be increasecl $52 per month pel employee on the self-insured plan to give
credit for the change,

ll,2 BenefÍts Eligibility
17,2,1 Permanent llull-Time Dmpìoyces. Pcrmanent full{ime employees shall be eligible as

provided herein fol meciical, dental, vision and lif'e insurance coverage the first of the month
following the cJate of hire. Pet'rnanent full+ime employees shall cease to be eligible as
plovided herein.for rneciical, dental, vision and life insurance coveragç as of the last day of

1
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the rnonth following the date of unpaid leave status or of their separation lïom active
' employment"

Medical, clental, vision and life insurance benefits will be paid at 100% of the City
contribution for those employees who have a Standard Hours designation of at least seventy-
two hours in a pay períod in a benefits eligible, budgeted position,

Following ân authorized unpaid leave, a perrnanent fult-time employee shall be eligible ibr
medical, dental, vision and life insuranoe as provided herein on the first calendar day of the
month in which said employee retumed to active employment,

17 "2,2 Fe¡"ma¡ient Fnrt-Time Employees, Permanent parl-time employees will be eligible for'
medical, dental, vision and life insuranee coverage the first of the month following the date
of hire. Pernanent part-time employees shall cease to be eligible as provided herein for' medical, dental, vision and life insurance coverage as of the last day of the month following
the date of unpaid leave status or their separation fiom active employment

Part-Time [mployee City Contribution. The amount of contlibutions which the City wilt
make on behalf of pelmanent part-tinre employees for rnedical, dentai, vision ancl life
insurance benefïts shall be as follows:

St¡ndard Hours Per Pay Pcriotl

40^45
46-ss
s6-63
64*71
72-80

Percentage of F ull-'Iime
- Employee Contribution

s0%
, 63%

7s%
88%
1,00%

t7,3
17 .3.1

'Ihe peroentage of benefits shali be basecl ixi tile erçloyeä's Standarcl lloLrrs clesignarion as
of May I of each year, Changes to that status will only be m¿rde in the event that there ís a
change in position and/or a change in scheduled hours that will exceed six months,

CifyÆmployee Contributions
Effective July,1, 2010 through June 30,2013, the City shall contribute ninety-five percent
(95,0%) of the comirinecl total meclical, vision and clenJal rates adoptecl by the City Council
for the one party, fwo pa:ty or f'amily enlollees (whichever applies) for each of the options
(self-insured or l(aiser) provided herein, Each employee shall contlibute fïve pereent (5,0%)
of the combinecl total rates adopted by the City Council for the one par1y, two party ol family
enrollees (whiehever applies), Contributions :for par:t-time employees are governed by
Clause 1.7,2,2, Once plan rates for each benefìt yeal have been aclopted by the City Councíl,
the respective City ancl Ernployee contribution amounts shall be computed and the DCTU
shall be provicled mitten notice of the amounts.

Medical Covçragc Opt Out, For the term of the Agreement a benefits eligible employee
who has altemate group medical oovel'age may choose to opt out of City provided medical
coverage, A full-time employee rvho chooses to opt out shall not be required to pay the
contribution in Clauses 17,3 and shall receive a cash ptryment every payclay (except fol the
third payday in a month) as followsl
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One Party $25.00 per payclay
Two Parly $45,00 per payday
Family $62,50 per payday

Cash Payment

L7 ,3 '2,1 Employees may elect to receive the cash payment as cash (subject to withholding) or as a
pre-tax contribution into a Irlexible Spending Account (MERP or DCAP). In addition to the
cash payment to the etnployee, the City shall contribuie for each full-time employee who
opts out of medical coverage an aclclitional amount to the Flealth Funcl as follows:

City Contribution One Party $117.26 per payday
Two Parly $93,59 per payday
Family fi72,86 per payday

17 .3.2,2 Effèctive July 1 , of each year of the Agreement, the City contr{bution rate provided jn the
previous year of the Agreement to each employee who opts out of medi.oi.ouerage shall be
adjusted to reflect the fulI annual percentage increase in the Portlancl-Salem medical care
component in the Consumer Price Index for Urban Wage Earners and Clerical Wor.lcers (CPI-
\Ð cuuent base period rneasured by the reported percentage change between the second half,
of the most recent calendar year and the second half of the second most recent calendar year
as publishecl by the fecleral Bureau of Labor Statistics, llowever, in no" event shall the
conirib.ution rafe increase be lcss than two percent (2%) or greater than ten percent (10.0%).

1,7 '3,2,3 The City shall pro-r'ate the cash payment and City contribution in 17 "3,2 anrl 17.3.2,1 above,
forpafitirnebenefìtseligibleemployeesbasedonthestandardhourssc1redu1e.

omestic partner
benefit is sribject to continuing avpilability from the City's employee trenefit iniurance
caniers. The Committee will lccommend eligibility rules governing domestic partner benefit
coverage to the City Counoíl, 

,

17,4 Health Fund Reseles
17,4,1 The Health Fund shall be maintained with adequate rescryes to meet fund obligations, which

includé claims, Incutred But Not Reported Claims Reserves, aid Large Claim-Reselves, The
committee shall make lecomrnendations to the City Council on creating other reseJ:ves as
appropriate

7l ,4'2 'Ihe term "excess ïeset'ves"; as usecl in this agreement, shali be defìnecl as the monjes in the
Health Fund whích are not needcd to meet func1 obligations, Excess reserves shall remain in
the Ilealth Fund, but shall be subject to separate reporting to the committee,

1l ,4,3 The Health Funcl ancl all reserves associatecl with the Fund must ire r¡aintained in an interest
bearing account" Fund reserves shall be pooled, and shall not be allocatecl on an indivi<lual
employee ol employee group basís,

17.5
11.5. r:,',,
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bo,th 1he reii¡-e"ç- and,ppouqor(ol dslmestic þ'å-rtneg beegmä,þJigible'forlfeilejal Me{ìg-aleji,,r:,. r.'l,i'..'ì
99V9raße;'

The City shall provide to the spÒuse (or domestic partner) and eligible depenclent chilclren of
an employee r,vho is killed on the job, the same medical, clental ancl vision benefît plans
availaËleio active employees, TIie City agrees to continue the City contlibution for the
spouse (or domestic par.tner) and eligible clepondent children until the spouse (or domestic
pártner) becomes eligible fbr federal Meciicale coveÍage ol teman'ies (or establishes a new
domestic partnership) and for each clependent child, to the date which meets the eligibility
requìrements of the health plan in which said eligible child is eruolled"

Life Xnsurance
The City shall provide each employee with a life insurance policy; said policy shall be
secured and maintained in accorclance with the City's existing practiees,

The value of the policy shall be no less than $10,000 and if greatet, shall be such amount as

established by the City Council upon the recommendation. of the Laborllv{anagement Benefits
Committee,

The City shall make available supplemental life coveräge on a voluntary, employee paid
basis.

17,5,2

17.6
I7.6.1

17,6,2

17.6.3

17,8

17 "7 ne¿eral riütÏ $tiiië Health Legislation
If the Federal Govelnment enacts Federal Health Legislation,
öUdi s'¿!î ãüi r Hëäitüú'ê Ui3 iäïi öfi :i iii¡]ï' d 

r ö RSi4,,! 03| o' if @ ax e s o 1

otherwise limits or restricts health care benefits paid by'the City, the City and the union will
immediateiy negotiate on the eff'ect of that legislation as it pertains to this A:"ticle,

Disabilify fn,surance 
,

Tlie Cily shall riodity the l¡enefits plati to incì'ulcie the additiori of ciisabiiity insrrarrce lbr
employees if recommended by the Labor/Management tsenefits Conrmitiee ancl approved by
the Porlland City Council,

17,9 Domesfic Parfners
For"purposes of this agLeement, the phtase o'clomestic priltners" shall be as defined by the
Labor-Management Benefits Committee,
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1-k d"/r-^, Hrld""Jf. ¿ô ¿s, 13
Septemlrer 24,2013

18.
18,1

1-4 t"/r/,,

Sicli T,enve
The City wiil continue for the life of this agreement to províde its employees with the sick leave plan
and program presently in effect, except as modified as follows: Permánent employees, including
those in probationary status, shall be eligible for use of eamed sick leave after ninety (lo¡ a*yr 

-
seryice v¿ith the Cify. An employee shall be entitled to use a maximum of fo¡r (a) cänìeáutive work
days'sick leave without a signed doctot's certificate if the employee has ur.umùlut.d not less than
four hundted (400) hours of sick leave. Otherwise, the employee will be entitled to use a maximum
of three (3) consecutive work days'sick leave without a doctor's certificate, When a doctor,s
certificate is required, it witl contain the date of treatment and the date the employee may return to
work. If the City desires to verify the authenticity of a doctor's certificate, theìmþloyee may be
required to fumish the doctor's näme, addless and phone number, If the employ." i. u*utu ihut
hislher condition will require more than two (2) days sick leave usage, s/he-wiil infbrm his/her
supervisor of the approxirnate time of return"

Time for medical and <lental appointments will be charged against accrued siclc leave. Enrployees
may accumulate unlimited sick leave,:

Prior to taking any action concerning sick leave abuse, the supervisor will notify the employee that
their sick leave usage appears to be excessive. The pulpose oithe notification is to allow the
employee the oppoltunity to identify the specilie reasons for the usage of sick leave, ancl to assist the
employee in a cgopelative effort to alleviate the cause of the probrem. , l

Any one or a combination of the following criteria may indicate a pattem 9f sick leave abuse:,

I. Under 100 houls balance with more than two years of service,

2" Ar:lotrnt of usage above the Citv-wide ar¡eragc fur th.e pr:eceding tlvelve mclnths. ,

3, When 25% prmore of the ernployee's incidents of usage have been in conjunction with
regular days off vacation days, 'þrirne days" (Þ'r'iday, Satulday, or.Sunday), or"some other
specific patteln of usage,

Documentecî usage not to be consiclered as siclc leave abuse include:

1" Long term non-ocoupational illnesses.

2, Non-seruice conneoted injuries,

3. Cluonic conditions which are not service connected ol occupational, but render an
employee temporarily unable to perform their duties.

Any employec who is considered, by documented usage patterns, to be misusing sick ieave may be
subject to discipline including, but not limited to, furnishing a cloctor's certificate fbr each Cay óf
Í11ness.

It is further provicled that disciplinary action for siolc leave abuse may inciude placing an employee
on sick leave plobation fol a period of six (6) months, An employee on sich l.àve prðbationïili not

12
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18, 1,1

be compensated for the filst (1st) work day lost for each ocourrence of sick time absence. Sick leave
probation shall be reviewed after six (6) months, If an employee documents each sick leave absence
at ihe tinre of occurtence during his/her sick leave probation with dootor's e ertificates, or is not
absent, then such restriction shall be removed.

In situations where an employee's spouse, domestic partner, parent, child or other person for whom
the employee is iegal guardian, becomes ill or injured and alternate means of transporting or caring
for such person cannot be ar:ranged immediately by the employee, the employee shall be permitted tò
use vacation time or sick leave, A maximum of five (5) days (40 hours) sick leave per yeaT may be
used as provided in this subsection. The employee shall be required to submit a doctor's certificate
fot any absence of three (3) days or more within a period of five (5) working days.

Industrial Accident Leave
Durirrg an absence due to arr inclustrial accident which has been accepted by the Risk Management
Division, any ernployee covered by this agteement shall be entitled to receive an income supplement
from the City for as many days as s/he had accrued sick leave prior to the accídent. The amount of
supplement is designed to provide no mole net compensation while on time loss than s/he would
have received while working their legular hours, Supplemental pay will be determined in the
following manner:

1 , The Ernployeç's base houdy rate lvill be multiplied by the number of regular hours,in a pay
period to determine the regular gross pêy. From this amount the mandatory deductibns of FICA

, and State and Federal withholdings based on the reporled exemptions prior to the time of the
accideni will be <leduoted. The result will be the regular net pay amount that will be met with any'
cornbjnation of time loss pay, regulal hours pay, and supplernental pay.

2, The totpl mandatory decluctions in Step I above will be clïvi<led by the regular gross pay as. , .

calculated in Step 1 above..The result ivili 'oe 'ihe worker's stanelard maniìatory elecluctroû rare,

3. The amount of net Supplemental Pay will be'cletermined by taking the regular net pay from Step
I above, subtracting Worlcér's Compensation time loss payments, then subtracting the ploduct of
gt'oss ppy fiom regular hours worked (including pay fol appr:oved,time offl times ohe minus the
worker's mandatory deduction rate determined in Step 2 above.

18"2
18.2,1

The net Supplemental Pay detelmined in Steþ 3 above will be divided by one minus the worketrs
mandatory deduction rate as detetmíned in Step 2 above to detelmine the am.ounl of gross
supplement pay required to yield the target nei pay,

If the above calculations detennine a negative net Supplenental Pay âmount, the Supplemental
Pay amount will be zero,
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Ta:e 
natu* ¿sutctr n::r,:! - 

?eùrct¡ons 
-WC"Timetoss fr,^r rrt_vr t w#HK r*lll

Deductionst*
Normal Gross Pay

For the pqpose of this seetion, base hourly rate is defined as the rate at whieh the employee woulcl
be paid,sick leave or vacation time loss.

The number of days of income supplernent to which an employee is entitled shall be calculated by
dividing the number of siclc leave hours accrued by the r.ptoy** at the close of tho puv prìioa
prcceding the date on which the i4juy or illness occurred by eight (8), and rognding up to t6. nearest
whole number'. Supplemental pay will be paid on a continuous basíÀ until exhausteã'. littre
employee's claim for Workers' Compensation benefits is acceptecl by the Risk Management Divisio',' supplemental payments based. upon sick leave acctuecl shall not be óhargecl against tñe employee's
sick leave balanoe,

This new method of computinq Supplemental Pay wilt begin for all injruies reported after the
approval of this agt'eenlent and for existing claims on the fìrst day of tile pay periocl following the

. approval of this agreement, i \ ,

18,2,2 OT.T employee's date of hirs, s/he shall be credited with a total of fifreen (15) days qf indgstrial' accident leave. Such leave shall be available for time iost because of industi.iai injily for two years
from the employee's date of hìre. Such leave credits shall be used prior to the sup leaent outlined in' subsection 18.2,1 above,

r':./,r.lcnts mflcte b)'che Lrry undel.suoscct;.onl i'y,,'¿, j î,1rí
leave.

18.2,4

tu,:t,,2 snali tiot be chaigcd to acàrueci oiulç

i 8,3
I8.3.1

Lf qgruJoyee exhausts all benefîts in 18.2,1 and 18,2,2 above, and remains empioyed with the City,
the City shall maintain the employee's heplth and welfare insu'ance benefits for à periocl n't to
ex'ceed twelve (12) months of his/her industrial accident leavè, providing s/he waJeügible for City-
paicl benefits at the time of the acoiclent, The subjeet of waiver of premium for employees in this
category will be referred to the Insulance Committee for rcview ancl report.

Sick Leave Utilization Upon Retiremeni
jhe City agrees to convert sick leave pay, upoll retirement to a PERS supplernent, as contemplatecl
by ORS 238,350, or on an equivalent basis for those ernployees coverecì by a retirernent program
other than PERS,

Sick leave will not acctue during unpaid leaves of absence exceeding thirty (30) days,18.4
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-v( ø/*/,t G/-r&*

{þ{*U¿, A'|-ILlt v zo ¡g
79. Family and Mcdical Leave
19,1 To provide employees the opporluníty to balance their family commibnents with their

employment obligations, the City shall grant Family Leave to emplc.ryees in
accoldance with the Fecleral Family and Medical Leave Act (FMLA) ancl the Oregon
Faurily Leave Act (OFLA) and as designatecl in the Cityrs Human Resour'ces
Administrative Rules" For pu.ryoses of Family Leave, the City agl'ees that "spouse"
includes "domestic partner".

lg.2 Any subsequent changes in the law ol the lIuman Resources Administlatíve Rules
will be incorporatecl into this Agreement, Specific rules and/or administrative
procedures are available fi'om buLeau timelceepers or the Buleau of I{uman Resouroes,

1g.3 During puiocls of leave coveled by the FMLA and/ol OFlAFederal$an+iþ-and
N4edieal Leave ¡\€t arl e+e, eligible
employees shall be required to use accrued,or ¿rccumulatecl paid leavbs, including
vacation and, when applicable, sick leave, prior to a period of unpaid leave of
absence, The use of siclc leave shall be governed by Article 1B except as indicated
below in this ailicle.

19.3,1 Notwithständing the pr:ovisiolis o;f Article 19.3 above, an employee may ìrc}d
b¿ekrcqçrirq all cornpensatory time and whatever vacation is necessary to accumulate
a totai of 80 houls of combined compensatory a:rcl vacation time forïse upon retum
fi'om Family Leave:

19.3,2 if an enployee has qualified for family leave and has exhaustecl all clther f'orms of
paicl leavd, the,emplo¡'ee ma)r use sicle leaVe in oases of a. "selious ,hèalth contljtjon"
(as clefinerl in state Jaw) in tJre'empioyee's im:nediate farnily (as clefìned in ORS state
law including domestic padner as definecl in this Labor Agreement). If the duration of
the empioyees' family leave is longer than the amount of the employees' accrued paicl' leave (not including sick leave), flre employee may choose to be placed on unpaid
leave of absence or síclc leave for the druation of tlre family leave aflel using al1 other
accrued paid ieave, In no event rnay àn ernployee use sjck leave under"this section to
extend family leave ireyond twelve (12) weeks pet'calendal year.

lg,4 Palental Leave, In cases where an employee is eligible for" Oregon Farnily Leave and
has been grante<l leave to care for an infant or newly aclopted child under 18 years of
age, ol fol a newly plaeecl foster child under 1 8 years ofagb, or for an adopted or
foster cirilcl older than I 8 years of age ifthe child is incapable of self-care because of
a mental or: physical disability ("parental leave"):

a. Such employee shall be allowed to use sick leave, vacation cl'edits or compensatory
time during the period of leave for the above pulpose, as plovidecl by State law.

b. An addjtional period of unpaid leave or accrued vacation shall be granted upon
lequest to extend the period to a total of 6 months,
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Union Proþosnl 812012073 :

19.5 The parties have f;rther agreed that an employee who is g1'anted famiÌy leave under
the above laws shall be entitled to utilize accrued compensatory time for that leave.
An employee must exhaust all sick zurd unreserved vacation leave and unreserved
acclued cornpensatory tirne before taking unpaid leave,

'('
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September 2 4,2073 ,--->,/ l/, /

Leaves of Äbsenee
Funeral and Bereavement Leave
A]1 employee absent from duty by reason of the death of his or her spouse, domestic partner, parents,
chìldren, sisters, brothers, grandparents, grandchildren, father-in-1aw, motñer-in-law,-sister-in-law,
brother-in-law, daughter-in-law, son-in."law, granclparents-in*law, step-children, step-br.others, step-
sisters, step-parents, step"grandchilciren, step-gxandpalents and the equivalent rálatives ofan
employee wìth a domestic partner, shall be allowed no more than tfu.ee (3) days' time off duty
without deduction of pay on account of such absence, For the purpose ofZO,í and.its subs""tions, a
day is equal to the employee's regularly scheduled wor.k shift"

An additional two (2) days' leave shall be allowed an employee for necessary funer.al travel time in
the event of a deatir in his/her immediate famíly, Approval for such travel time shall be made by the
Bweau Director (or his/her designee),

Under exceptional circumstances leave for death may be granted by the Bureau. Director (or his/her
designee) upon the cleath of a person cjther than the employee's ímmediate family.
'WÏen an employee attends a fi.ureral ceremony fol a fellow employee within his/her oum bureau,
s/he will be granted four (4) houls' time off with pay !o attencl Jucii fu¡eral ceremony, subject tn ih*
needs ofthe operation" 

,

Other L*uu., of Absenee : :

!.lyi lVifhout nuy.- fritft reasonable advance notice a¡d with the consent of the City, ernployees
shali be pennitted a day off without pay; provided, howevel, that no day off or leave shall be granted
for other outside employment, it is fuither provided tirat employees may be granted long ternrieaves
of absence for pelsonal sicirness or injury tjrat is non job-related,

.'.1.
Atter a personal leave of absence of 1ong91lhan six (6) months for any Íeason, an employee desirìng
to letum to wolk must give the City ten (1'0) days' wlitten notice of their: intent to r.eirn. Ho**u"r, if
a vacancy does not exist at the time such employee decides to retum fiom a leave, the employee súall
be placed on the appropriate recall ljst in áccordance with their. seniorify,

Authorized Union r:epresentatiu.r,ì'tp* wlitten requests ûom the Union, shalt be given short term
leaves of absenoe (less than thirty (30) days) to transact busíness for the tlnion in .,lnicn they are a.
represented memL,er.. The Unjon will coopetate with the City by controlling requests for. such short
term leaves to a maximum of five (5) ernployees per Union offat any giveir time and in a mannçr
which wiil rnìnimize inteference with the City's operations, Employeãs granted such leave for
attending eourt, Executive Board Meetings, Membership meetings, år roif*r*nces, training, and
workshops pertaining to collective bargaining, albitration, and otler.labor law maúers and
deveiopments shall be maintained on the payroll with full accrual of wages alcJ benefits an<1 the
Union shall reimburse the City.for all wage and wage-driven benefitr .ort, associated with these
leaves, (Effective with this agreement the rate is 124.76% of the employee's no*nal hour.ly wage
and inciudes 16,49% fbr PERS, 6,2% for SSI, 1 .45Yo f.or Medicare and',6195% for Tr.i-Met.) Sñould
the wage-driven benefits costs change, the City will plovide vn'itten dooumentation of the cúange to
the Union, Such paid leave shall be counted as leave without pay in the calculatíon of eligibilitifor
City-paid health benefîts as provided in Ar.iicle 17,

20"
20.r
20"1.r

20,1,2

20,1,3

20,1,4

20,2, 20,2,1

20.2,1".'2

20,2,2
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If, however, an employee coverecl by this Agreement is elected or appointed to an office in the
Union of which s/he is a tepresented member whích requires a long term leave of absence from
his/her dutíes with the City to represent City of Portland lJnion members, s/he shall, upon fifteen
(15) calendar days' wlitten notice, be granted a union leave of absence without pay. The dulation of
the uníon leave sha1l be based on the time an employee is eleeted or appointed to represent Cify of
Portland rurion members. An employee on union leave that no longer fills the position to which slhe
was elected or appointed, has thirty (30) ealendar days in which to notiSr the City in writing of
his/her desire to return to active City employment and must accept the fust available opening offered
that s/he is physically and technically capable of performing within his/her City classification, or the
leave is automatically termínated.

The retum to active City employment shall lre effeeted b5r the employee requesting to have his/her
name placed on the appropriate laid-off list. Any employee placed on the laid-off list is subj ect.to
applicable Personnel Rules dated March 17, 1988 and may be certifrcd only for vaeant positions
represented by the affrliate Union and in which classification status is held" !'urthermore, the
etnployee desiring to retum flom a union leave'of absence must demonshate that s/he ìs physically
and technically qualifred to perform the work of that classification in which s/he holds status.

There shall be no mol'e than one (1) employee ön union leave at any given time from a Union
representing less than 500 City employees at the time of leave, and no more than two (2) employees
fi.'om a Union representing 500 or mole City employees at the time of leave, Notwithstan<iinfi the
foregoing, this section would not preclude employees from attending union conferences at no cost to
the City.

,'20.2.3

20,2,4

20"2,5

Illood,'Stern Cell, and Bpne Marrow Donatioh Leave: Subject to the mutual 4grq,ernent between
the City and the employee, a reasonable period will be allowed fol the donation of tlood and
rlaüilinafjon in the registly for stem cell anrl hohe ma¡'o'w transplanf or a voluntary,hasis, If the
donatÍon period occurs on City tirne, it shali not normally exceed two (2) horus,

Civil Service Board. 'Where the emplo¡ree cannot arrange alternative schedules with the Bureau of
Human Resources, the employee will be allowed to talce'Civil Service examinations wiihout loss of
iegula:: pay for the duration of the time spent in the ex¿nùination

Military Leave, Military leave shall be provided to ernployees in accordance with ORS Chapter
408. Employees shall notiff their supewisor in witing of their seheduled military leave dateJas
soon as they have been notifÌed. The employee shall provide the bureau with eopies of their. orders
when they recej.ve them from the military.
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1ï. J'À{,r^, ÅLfuU tô"/s"r;

"q of>/v
G'-.Áf

2'1. Jury Duty and Wifness Pay
All employees shall be granted leave with pay and without loss of any benefits of his/her
ernployment, to serve as a juror in State or Federal court or witness *, * .onr"quence of their offrcial
duties in response to subpoena or similæ service issued out of a State or Federal Coufi, subject to the
following provÍsions:

A-11 employees granted such leave or receiving witness fees shall pay all money received for his/her
service as a.iuror or witness to the Cþ Treasurer, less any travel ãliowan.* receivecl.

Where the employee is required to serve as a.julor or wítness on a scheduled day off or vacation day,
and such day cannot reasonably be rescheduled, s/he may retain the fee paicl for service as a j'ror or 

'

witness on his/her day off or vacation day,

If an employee is subpoenaecl to appear on a civil or criminal case, as a consequence of their official
cluties, on their off cluty time; they shall receive a minimum of four (4) hours at the ove*ime rate, and' if lnore than fou¡ (4) hours, they shall receive ovefiime pày for the tile actually spent in courl' rounded to the next hout, and they shall be allowed to retäin the witness fee.

If an employee is not on a Monday through Fliday day-shift schedule, and s/he is lequired to serve as
, a juror, slhe shall be rescheduled to a Monday through Friday day shift for the duiatiãn of 6is/herjury duty. 'I'he overtime provisions of this ugl."*enI*haù nót apply to un r*ptoy..;*,1-gffi;;

shift change to go on or come offjury duty,

If an employee gtanted leave undel: this Arlicle is excused from seryice as a juror or witness with' more than two (2) hours remaining in his/her work shift, s¡he shall notify hiJ/heL irnrnedi¿te' supenisot, and shall report to wotk the remainder of his/her shift if his/her immediate supervisor' reqircsts himlherfo do so, For the purpose of this )A-r'ticle,'i.he emploS'çç shall be consideråd,as
workirig fhe normal day shift,

A temporary employee, as defïned in Article 1, shall only be allowed jury leave under this Arlicle
after 6 continuous months of ernployrnent in a fulI-time budgeted position.
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22" Safefy * Sanifation
22'1 'Ihe City will exert every reasonable effort fo plovide and nraintain safe worki¡g conditions, and the

Unions wili cooperate to that end and support the City when disciplùre is t.uronäbly r*qui6a in the
case of safety regulation violations, The willful vioiation of any Siate or Federal *^f*ty iaw by an
employee shall be cause for disciplinary action or disoharge,

22'2 Saf'ety Commitfees. The parties will encourage their.members to work ín a safe manner, will
support effotts to change unsafe work habits of employees and recognize that disciplina:y action may
be imposed for just cause in mlttgrs involving violátions of safety rriies and prur*d,.or.. t'o that end
safbty committees shall be established within the various oper:atións of the City. Each comrnittee
shall be composed of five (5) representatives, two (2) representatives designatåd Uy t¡r City, ¡"o fziby the Unions, and a fifth piclted by the foru (4) r"presrntatives. Thc committ*e shall assisi, make
recommendations to and cooperate with a safety representative of the City, who shall be an ex-ofhcio
membel of such committee, The enrployees designàtecl for th-is comrniueå shall be empioyees who
lrgle þowledge of practices of the óperations anã who huv* worþJfor the City a.inimum of one(i) year.'The fünctions of such committee shall be aclvisory only. Committees.in tú CftyË
rnaintenance and field operations worlc units shall meet once a month with minutes of meeting
prepared by management and a copy thereof i.lrnished to the Unions, Other committees shall meet as
neOessary, Committee members shall serve a tem of one (1) year or until replaced, but may not serve
more than five (5) consecutive years,

I 
J ---'

22,2,7 Each mgnth each foleman or stlpelvisor in a maintenance or consfllction operation shall hold as{.ty meetíng with hislher crew. The forem.an or supeivisor will report onìhe action or clisposition
of any lecomffìendations or complaints of the safety cormnitfee thal would have an effect on hir/h.,o.r.ew. r ¡

State Safety Codes,

22,4 No employee shall be.ailowed to operate any vehicle or machinery which does not comply with the
Sâfefy Codes or the Laws of the State of Oregon,

;"
22,4"I Whenevel any automotive or constnrcfion equiprnent is taken out of se¡ice for safefy or meehanical

rê',asons, the City shall place a tag on the equipment stating fhe equipment is out of seruice, A recorcl
of service will be maintained and be available for review by the opóìator of such equipment,

22,5 Unsal'e Conditions or Equipmgnt. Any e4rployee who believes that any worlcing condition 'rmachinery is unsafe shall irnmedìately call it to the attention of hjs/her rup.rvi.orl fne sup.rvisor
shall irnmediately discuss the matter with the emþloyee and try to auive at a mutual agreement as to 

,whether ot not an unsafe condition exists. If unable to reach a mutual agleemenT on thã mafter, the
supel.isot'may make a decision on the matter. However, if the employãe is not satisfied with the
decision, such employee shall be allowed time to telephone the City's-Safety Offrcer and if s/he is
ruravailable, the Wotkers' Compensation Board, to request an immediate inïestigation of the matter.

22'6 No employee shall lie disciplined for refusal to víolate the Safety Codes or the laws of the State of
Oregon oÍ to follow a superisory directive where tlie employee reasonably believes direct bodily
harm would result.
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22.10

The Crty shall filrnish on all temporary work sites sanitary facilities or shall provide transportation
when available,

Any condition whjch the Unions believe a violation of reasonable sanitationpractices may 5e taken
up tluough the grievance procedur.e at Level Two (Article 35,3.5).

Personal Clean Up Time. Employees required to work in zurd around sewage or garbage and others
required to work in live sewet's shall be allowed adequate time to showet and 

"han=ge 
their clothes

prior to the end of their work shift. A"ny clothing frunished such workers by the City shall not be
wotn home nor a\¡/ay fi'om a permanent job loeation. Other employees shail be allowecl necessaÍy
time for personal clean-up prior to the end of the shift, The city sharl fliinish waterless cleaner ald
towels when it is necessary for employees to clean up, and when soap and. water are not available.

Venúilafion. 'Where noxious or poisonous gases may accumulate, fhe Cify shall provide proper
' protection ancl ventilation. Proper liglrting and ventilatíon shall be provideci for ail enclgsed wor.kjng
spâcesr AII work in enclosed and confi¡ed spaces shall be perforned in aciordance with applicable
Federal, State and local regulations, Spray painting shall be clone only by qualified painti,

No employee shall be allowed to work alone in a situation in which working alone is hazar.clous, In
'the cietermínaticin of whether it i.s hazaldous to wollc alone, th.e City's SafetiRepresentative and the'Unions iri the operation involved, shall nreet to djscuss and auive at a mutual clecision as to what

11 11

, constitutes guch a hazardous condition when thè question arises.

)1 1

22,8

22.9

22,12

22.1'3

22"13,1

' Th9 City shall piovide a traffic-safe outet galment to en'rployees required td work in streets open to
traffic,

. ,.t'' , a., , t

Safefy Apparel and EquÍpmer¡t, Each employee shall be r:equirerf to wear such safety and
'protective apparel and devices as furúshed by the City" Employees shall be instructed ls to tlie safety
appqlel and/or ecluipment required for the work to be perfor:rned and the pr:oper use thereof, In orcler
to efJiciently clistribute job related safety equipment and to encouïage inåivi¿uat employee

, responsibili$,, each buleau, wilh DCtU input, shali set worl< g¡oup standards as to whai scheäule
and in what quantity it shall be issued,

The bureau will have an initial meetJng with the union on proposed changes û.om cuyent practice"
At that meeting the parlies agree to meet up to an additional t-wo times wit6in 14 r:ale'dar doyr, o, ,

such other schedule as is mutually agreeable. The discussions shall be limited to quantity uod 
'

fi'equency of items issued, if the parties are unable to reach an agl.eement, the ruu,åsokeä portions
will be referrcd to the first available loeal Metropolitan Portland area ar.bihator supplied þ the State
Emplo¡rment Relations Board, The parlies shall equally share the costs of the arbiirätion, The
arbihator shall issue a bench decree aft,çt ahearing of no more than fwo hours in length that is the
frnal offer of one of the pariies. The decree shall be final and binding, Attorney uàuo.ut*, shall not
be allowed as representatives,

I)rivers/CommercÍal Drivers License, The parties aglee that an employee sho¡ld onìy operate a
Ciiy of Poitland motor vehicle with a valici.driver's license Ar employee who is required tã have a
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valid driver's license as a conciition of employment, ancl who Ìoses his/h.er drivi¡g pr.ivileges must
eport their drivlng status to his/her superuisor by their next working day.

22,14'1 An employee who receives a citation (including a parking citation) while operating a city vehicle,' shall report the citation to his/her superuisor by their nexf working day, Thå partieã ugrrå that th"
employee is responsible for paymeni of any fÏneft).

22.I4,2 ' Ope|ating a city vehicle without a. valid license, fai)ing to repofi flre loss of a license or faili'g to pay
any fìnes related to a eitation received while operating a city vehicle rnay subject employees to
disciplinary actions.

22.14,3 First Occurrence. On the first occasion when an employee, who is required to have a valid driver,s
iicense as a condition of employment, reporls a laok of a driver's licensä, the employee will be
accommodatecl in a non-dtiving assignment in the same or lower job classificatiàn ior thirly (30)' calendal days, If the emp,loyee does not have a license at the end óf t¡. t6irty day accommådation' peliocl, the bureau may transfei the employee to a non-driving assignment in the"same or lower j ob
classification or lay off the employee, at the bureau's sole diseretion. If the employee receives a
valid Iicense within runefy (90) calendar days aftet the loss of tþe license, the emplqyee will be
returned to_work. If the employee receives a valid license after ninefy (90) calenda, áuy, after the
ioss of thelicense, the eqpioyãe will be subject to recail 

"rd;; tn- fíùiri"ns of Article 14" T[ie
buÏeau will, at the request of the employee, provide the employ*r with a lefter that verifies the
employee's work looation and scheduie for the purpose of provicling the employ** q,ith. o".essaïy
documentation to obtaín an occupatiolral licenser If an employee obtains an-ocóupational licertse, the
Cify's Risk Manageï will,review and detemine wh.ether to alÍow the employee tJ continue to oper.ate' oity tehicles

1n. 1l :... Õ...... -^' 1,. Å-,.- ^ ¡r F , 1

a lack of a clriver's license, the employee may be accommodatecJ in a non,driving asrigru;ent in theI sâme or lower job classification or mdy be iaid off at the büreau's sole discretion. Upoî receipt oi a
valid cit'iver's license, the employee will be subject to recall under the provisjons of Article 14, If an
employee obtains an occupationa-l licénse, the City's Risir Manager.will review and determine'' whether to allow the employee to conTinue to operate city vehicles,

22,14'5 Reporting the loss of a license shall have no bealing on whether there is just cause for discipline.

22,14.6 Loss of CDL Medical Cerfification. The following sub-afiicles are infended. to apply to temporary
disqualification of CDL holders due to the temporary loss or lapse of medical certilcátion ,uus.d þ
a medical condition that ís difficult to regulate and the temporæy disqualification is beyond the
employees' ability to control. 'Whell employees are unabláto maintain medical certifications nndel
such circumstances, the parties agree to heat the affected CDL employees as follows:

22,1,4'l Lack of I{nowledge/Active Management Initial Thirty (30)-day Accommoclation" Wher.e an
employee has not been meclically cliagrrosed or otherwise ínformecl of a CDL rnecl.ical cerlification-
impaoting medical condition, or where an employee can establish that helshe is engaged in active
and affirmativo efforts to manage his/her CDI,.rnedical certífication-impacting medical condition,
and whete the employee's medical certifìcation lapses or is otherwise lóst for no more than thiúy
(30) clays, the employee will be accommodated by not being assigne<l CDl-vehicle operation duties

20
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for thirly (30) calendar days. In such jnstanecs, although a record. may be kept of the lapse or loss,
there shall be no adverse employment action ot' other prejudice related to or based on the lapse or
loss,

22,14,8 Extende<I Initial Accohmodation. If the empioyee does not have a valicl and eurrent medical
certifieation at the end of the thirfy (30) day initial accommodation period, and if the bureau can
continue to provide placement in an assignment where CDl-vehicle operation duties can be
temporarily avoided without adverse irnpact to the l¡ureau efficiently completing its scheduled wolk,
the employee shall be assigned accordingly, If at any pqint after thirty (3 0) days, however,
continuation of the same or other accommodation eannot be macle v¿ithout adverse impact, the
bureau may transfer the employee to another assignment in the same or lower job classification or
may lay ihe employee off. If transfer is made to an assignment in a lower job classif,cation, the
employee shall be temporarily demoted until reassigned in his/her previous classificatíon with no
loss of seniorþ,

22,14,9 Regaining CertificationlFailure to Obtain" Affected ernployees, who regaín their medical '

certifications before the expiration'of ninety (90) days fi'om the date of the lapse or loss, wiil be
reassigned to their regular classiJication, A record of the iapse ol loss may be kept; in instances
where the ernployee is actively seelcing to obtain medical certification following lapse ol loss, such' lupse or loss may not be considered for future discipline, but in instances where the employee has
1äiled to actively seek recertifieatídn, the lapse or lðss may be referred to and reliecl o,.in th. evenf
of a subsequent lilce instance of faihue to actively seek recertification occuming within .tll ee (3)
years of the prior instance, After ninety (90) days without a valid and cuuent medical cerlifîcátion¡ a
laicl off ernployeo will be subject to the recall provisions of Altícle 14 provicled they meet the
eli gitril ity r e quirements under the fed eral. re gulati ons.

22.,14"1.0 Suhseq.uent ,Loss or ,[.,apsc oflCÐL Merlical Cerfificafiou" If a:r. enrployee wJro has had a Ja'pse or.
loss of more than thirly (30) days before obtaining valicl and cu¡:ent medical ceffification
subsecluently obtains medical iertification ín hislher next certifîcation cycle without lapse or loss, or
with a lapse or' loss of not more than thirty (30) days, his/her prior iapse or loss of more than thirty
(30) days may not subsequently be reliecl upon as a basis for subsequent adverse emplci¡nnent action"
If, however, an employee has a second consecutive lapse or loss of more than thidy (30) days, he/she
may be laid off at the bureau's sole discretjon.

22,14.I1 Lach of Proof of Actiye Management Initiai Thirúy (30)-clay Accommodation. Where an
employee has been meclically diagnosed or is otherwise awal'e of a CDL medical cerlification-
ímpacting medical condition, and where the,employee cannot establish that lie/she is engaged in
active and afürmative effotts to manage his/hel CDL meclical certification-impacting meclical
condition, the employee will be accomrnodatecl fol a medical cer"tification Iapse or loss of no more
thau tlLirty (30) days by not being assigned CDl-vehicle operation cluties for: thirty (30) calendar
days. In Áuch instance, holvever, a recot'd of the lapse or loss shall be permanently ietained and may
be the basis of subsequent adversg employment action.

22,14.12 , No Dxtension of Accornmodation. At any point aÍ1er thhty (30) days, the bureau may transfer the
employee to another assignment in the same or lower job ciassification or may lay the employee off,
at the brneau's sole discretion. If transfer is made to an assignmenl in a lowel job classification, the
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employee shall be ternporarily demoted until reassigncd in his/her previous classifieafion with no
ioss of senior{ty"

22'I4"I3 Regaining Certification/Failure to Obfain" Affected employees, who regain their medical' cerlifications before the expiration of ninefy (90) days fi'om the date of the lapse or loss, will be
reassigned to their regular classification lvith no loss of seniority, Affected employees who fail to
obtain a medical certification after ninety (90) days wiil be laid off. Employees who are taid off will
be subject to the recall provisions of Article 14"

22,14,14 If, however, an employee has a second lapse or loss within four (4) years where the employee cannot
establish that he/she ís ongaged in active and affirmative efforts to manage his/her Cni mädical
certification-impacting medical conditiott, or has a second lapse or loss of more than thirty (30) cJays
within fotrr (4) years, he/she may be laid off at the bureau's sole discretion.

22.15 Hazatdous Materials, Employees required to handle hazardous materials in the course of their
employment, shall receive ínstructions as to ìhe safe procedures for the hancJling öf such matedals,
in conformance with State and Federal regulations,

Pregriancy Accommodation. If during tire fust seven (7) rnonths of pregnancy, a pregnant
empioyee presents supporfing meciical evidence, the Ciiy on request will attempt to m.ake reasonable
accommoclation rogarding available worlc within the employee's classifîoation for a period not to
exceed sixty (60) days.
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23,r

23.2

' ^4 
ô¿J,)

--1 ,\ -ï,- R2- 1(/ '-ffi
The Business Representatives of the v¿rrious Unions shali have access to the City's
operations, pr:ovicleci they do not interfere or causÐ workers to negleet their work.

Union Activitie.s. The parties agree to the primary principle that lJnion activities will
normally be canied on outside of working hours. It is recognized, however, that there are
reasonable limited deviations fi'om this policy, such as posting of lJnion notices and
distribution of lJnion literatule, which do not require substantial periods of time" It is also
recognized that fi'orn time to time it will be necessary for the investigation and settlement of
grievances to be canied on during working hours" The shop steward or Union officer shall
notify his/her supervisor prior to performing such grievance-related activities. Such
employee(s) shall notify his/her immediate supervisor indicating the nature and expected
duration of such absence. If the time cannot be granted due to operational necessity, the
responsible supervisor(s) shall arrange in a timely fashion for a mutually satisfäctory time to
perform the requested activity. lVhere such activities are necessarily or reasonably to be
performed on City time, they may be done without loss of pay to the employee involved
provided, however, such activities will,be limited to the stewzud andlor Union offîcer having
direct responsibility for them.

Shop Stewards. It is recognized by the City that shop stewards are desirable for ttre proper
administration of the tetms of this agreement. 'Ihe City also lecognizes that it is d,esirable that
the person designated aó stewald shall r"eceive hislher fair share of the work that s/he is
qualifieci to perform, In no event shall the City discriminate against a stewald in the matter of
layofï ol rehit'es or discharge him/her on account,of the proper perfolmance of his/her
steward's duties.

The Unions shall have a right to take Ç any disciplinary action brought against a Shop
Stcward by the City as a grievance ¿rt I;evc;l Two of'ther grievance procedure, ancl the mi:..{fa¡'
shall be handled in accoldance with this procedtu:e through arbitration, if <leemed necessary
by either palty.

Consultation, Negoti¿rfions and Mectings" Consultation, negotiations and meetings with the
City representative will be carriecl out at times mutually acceptable, and each parly shall in
good faith endeavor to perfbrm such activities at a time which will not urueasonably
inconvenience the other nor cletract fì'orn the City's work operations" lVhen such activities
need to be can'ied on during working hours of the participants, sueh scheduled participants
shall suffer no loss o1'pay lbr tirne actually spent in the aotivity nor fbr leasonable travel time
to and from the activity. Such activities will include por"tions of Civil Service meetings to the
extent that employees attend to provide testimony on agenda items dilectly impacting their
individual employment status and make prior arrangements with their supervisor tbr such
attendance, Where such issues impaot more than one employee, no more than one employee
spokesperson may attend on City time"

Meetings f'or the pulpose of cliscussing disciplinaly action under section 34,1, will be held as
promptly as possible, usually within two (2) wolking clays, unless compelling reason requires
an extension of time of up to an adclitional two (2) working clays of the request fbl such a
meeting.
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23.4

23.4.1

23"4.2

23.5

23"6

23"7
23"7 "l:

23.7.2

23"7,3

DCTU-City Tentative Agreement March 27 "2014

Ernployee Rights. The City agrees not to interfere with the rights of employees to beoome
meinbers of the Union, and there sÌrall be no diseriminzrtion, interfrrence, t"estraint, or
eocrcion by the City or: arry City representative against any employee because of Union
membership or because of any employee activity in an offioial capacity on behalf of the
Union, or f'or any other cause, provided that such activity shall not interfere with employees
in the performance of their duties.

There shall be one official personnel file maintained by the llureau of Human Resources.
Upon signing this agreement, all future disciplinary actions will be maintained in the official
personnel file. Any employee shall be allowed to examine his/her personnel f,rle upon request.
An employee will be made âware of any information placed in his/her personnel file, Nothing
herein shall preclude bureaus from maintaining unofficial personnel files.

All written working rules or regulations affecting the working conditions'of any employee
covered by this agreement shali be made available upon request to the Unions" T'he Union and
the City shall meet inrmediately on any rule or regulation which tends to be in conflict with
this agreement. It shall also be the responsibility of the City to inform employees of all rules
and regulations which affect him/her as an employee.

Labor Management Committee. The parties agree to continue their commitment to
cuttently established Labor Management Cornmittees for the duration of this labor
agreement. 

.

New Employee Orientation. A stewald and newly hired employee each shall be granted
thírty (30) minutes of City-paicl l.Inion leave, during the new employee's first.thirty (30) days
of employment to discuss new.member orj.entation and union issues. The llnion
Replesentative shall have access to the worksite to attend as well" If at any time cluring the
ll:lr;r.of 11r,,, t,.rltial,l, thc Cii,y r;hc,ukl hclcl an r,licrr.li'ii.;n for ne,v o;r;ir)oyces, fhe afll;.rl'..;l
union representative(s) may be invited to attend and given an opportunity to address new
employces.

iil:îtåilitrff'llJlå.,,,rtiolboord, in places muruaily sarisf'actory ro rhe city and the
Unions. Such bulletin boards are to be used by the LJnions to posl. notices of interest to the
employees.

Such notices shall be signed and in good taste and shall not reflect on the integrity or motives
of any individu¿rls, City Bureaus or activities.

If tlre City believes that a notice cloes not meet the criteria specilied in Article 23.7 .2, it will
notify the Union. Upon such notification, the llnion will remove the notice. If the City and
the Union disagree whether or not a notice meets the cliteria specified in Arlicle 23.7 .2, they
will meet and attempt to resolve their diffelences. If the City and the union still cannot agree,
the union may flle a grievance" If the matter is eventually refer:red to albitration through the
grievance process, the issue before the arbitlatol will be whethet or not the notice met the
criteria specified in Alticle 23,1,2,If the arbit:ator determines that the criteria of 23.7.2have
been met, the notice will be re-postecl,
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DCITU -Citv Tentative Aprecm ent-íh .-1 r^l^¡ AruAr¡¿¿¿
' 24, * Pay Day

-? -\ c/' I ¡ [.1>"Ç/"-\.l-f
March 21,2014

24,1 Payclay shall be biweekly and in no case sliall more than six (6) days'pay be helcl back.
Employees shall be paid prior to the enel of their assigned shiÍï.

24.2 In case an employee is laid off, quits or is discharged, s/he shall receive his/hel pay in
eompliance with State law,

Upon i'equest by the employee the City will make any earnings-related payroll data not
regularly provided on the pay stub available to the employee without unreasonable delay"

Plior to implementing dir:eet deposit the Union and City will rneet to review the procedures
and reporting requirements for direct deposit.

Exhibit A
Page 60 of 250

)/
186550



DC'I'U-Citv l"entati ve A srecment
-Ìhð6j i; eL{ t U_ÅJ-( B " X . I'f' '25. Strihes & [,ockouts Barred

March 27,2014
4*, 4f) t¿l

I l\ Þ ''"(.5" I 7 ,-"'' "{4 ,*/','/'-'-wr/.ëY'ü

25 ,I There shall be no lockouts on the part of the City, nor suspension of work on the part of ihe
employee,s. This agreement is a guaranty that for its cluration there will be neither strikes
picketing nor lockouts, and that all complaints, grievances or disputes arising under its

, provisions will be settlecl pursuant to its grievance procedure. Employees covered by this
Agreement shall not be used to perform wolk which is normally performecl by striking
employees"

25,2 If an employee encounters a labor dispute picket line at an assigned work location, the
employee shall immediately contact his or her superuisor, The City and the employee's union
shall confer about appropriate actions to ensure employee safety and the e ompletion of City
work.

25.3 ORS 243.732 provides that public employees, other than those engaged in a non-prohibited
strike, who refuse to cross a picket line shall be deemed to be engaged in a plohibited strike.
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îhksffi5'Ëffitriîi- s"r{.t'l Marelr 27 "2014"""fe. *" zx. ttl
Maintenance of Standards

Standards clf empioyment related to wages, hours and working conditions which are
mandatory for collective b'argaining except those stanclards modified through colleetive
bargaining shall be maintained at not less than the level in effect at the time of the signing of
this Agreement. Any disagreement between the union and the City with respect to this
section shall be sulrject to the grievance procedure"

Notwithstanding the provisions of Ar"ticle26.1, the parties agr:ee that the private use of public
lesources (e.g. facilities, services, equipment, tools, computers, technology, etc.) by
individual employees is a matter of managerial discretion. 1-he DCTLI agrees that the City
retains the right to establish policies governing the private use of City resources by
employees and that the City may change, modify or discontinue these policies at any time,
without further bargaining, with foutleen (14) clays written notice. These policies shall not be
subject to the grievance proceclure.
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\iVage Seales
Upon tequest, with reasonable notioe, the City will provide an accurate amount of the individual
employee's accumulateci sick leave, holiday zurd vacation credits"

Wages shall be paid in aceordance with the provisions of Schedule A attache<l hereto.

City lnitiated ClassifTcation Changes. Before requesting the reclassification of any position,
proposing a new classification, or abolishing any represented classification, the Iluman R*sour.c"s
I)irector, or designee, shall notify the Unions affected by the proposed reclassification, creation or
abolition, and, cliscuss the effect thereof.

If the City reclassifies ariy represented bargaining unit position(s), and there is a disagreement over
whether the ncw classification remains in the bargaining unit or over representation of the new
classifìoation, the pafiies will meet, within five (5) working days, to rc.olv* the matter by rnutual
agreement prior to resofiing to the plocedures of oRS 243 ,6s0 to oRS 243 ,7 Bz.

Reclassification Changes
The City shall maintain a procedure fbr employees to initiate reclassification reviews,

Disputes about the appropriateness of reclassification of employees by management or denial of '

ernployee-initiatecl requests for reclassification may be appealed to the Human ltesources Director.
and the Civil Service Board in accorclance with the Personnel Rules of the City of Por.tland"

'Ihe llnions recognize tnut tt * I-Iuman Resources Director and Civil Service Board have the sole
authority to classify ol reclassify positions. The above does not preclude the Unions f'rom molítor:ing
the City's classification plan,

Wage ltates tbr Nerv Ctrassifications
'Whén 

æry classification not listed in Schedule A is established, or when an existing classification is
substantially revised, the City will set a wage range fol the classification which is reasonably related to
wagb ranges for comparable positions in comparabl. labor màdcet areas for the classification and to
wag'e ranges for existing classifîcations in Sehedule A, ' 

,

Upon sefting a wage ïange for the new classification, the City shall notify the Union of the range and
its effective date, The lJnion may either accept the established range or within ten (10) workin[ days
of receþt of the City's notice, notify the Cityrs designee for labor relations of its desire to bargain 

'
under the provisions of state law. The union's demand to bargain shall include their proposed wage
for the ciassjfication and a blief description of the reasoning supporting the wage rai*, ihe City can
establish an interim rate cluring bargaining.

PERS/OPSRF" The City agrees to maintain its membership in the State of Oregon Public
Empioyees Retirement System (PERS)/Oregon Public Ser"vice Retirement Plan (OPSRP). The City
shall "pick-up", assllme ancl pay a six percent (6%) average employee contribution to the Publio
Employees Retilement Fund ancl the Olegon Public Service Refirement Plan for the employee
members then participating in the Public Employees Retirement System, Such o'piclc-upl' o, payment
of etnployee membel contributions to the systern shall continue lÌ:r' the life of this agr.eem.enf a1d.
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2t,6.1

shall also be applioable to ernployees who first begin to participate in the system on ancl after July 1,
1980, to the termination of this agregment.

The full amount of recluired employee contributions 'þicked-up" or paid by the City on behalf of
etnployees pursuant to this âgreement shali be e onsidered as "salary" within the meaning of OR.S
238,005 (21) or ORS 2384,005 (16), as appropriate, for the purposes of computing an employee
member's "final average salary" within the meaning of ORS 238.005 (8) or OIIS 2384,130, as
appropriate, but shall not be considered as "salary" for the purposes of detennining the amount of
employee contributions required to be contributed pursuant to ORS 238.200 or ORS 2384.330, as
appropriate, Such "picked-up" or paid employoe contributions shall bc credited to ernployee
accounts pursuant to ORS 238,200 (2) or ORS 238A335, as appropriate, and shall be considered to
be employee contr"ibutions for the purposes of ORS ÌZg,Z00 or ORS 238A.330, as appropriate,

City employees under Multnomah County Retirement System will feceive in lieu of the PERS
'þick-up" a six percent (6%) contribution by the City of Portland into its Defenecl Compensation
Program,

Deferred Compensation. The City shall allow enployees under this contract to participate in the
Defetred Compensation Program that is cumentiy available to ernployees. However, if the program
is determined not to be allowable as a tax defeual under the Intemal Revenue Code, the participating
gmployee shall hold the Cify and the union harmless against any and all.claims, dernands, o, oth", -
forms of liability arising as a result of any invaliclation of the terms and condiiions of the Program,

27,7
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Rec oupment of Overpaym enf/Unelerpnyments
-Ik 3""àã. tLt Ç?M./Ê{

Ovcrpaynrenfs
In the event that an employce teeoives wages or bonefits fi'om the City to v¿hieh the
employee is not entitled, regardless of wh.ether the employee knew or should have known of
the overpayment, the City shall notify the employee in writing of the overpayment which will
include information supporting that an ove{payment exists and the amount of wages and/or
benefits to be repaid" For purposes of recovering ovelpayments by payroll <fecluetion, the
following shall apply:

'Ihe City may, at its discretion, use the payroll deduction process to correct any overpayment
made within a maximum perio<J of two (2) years before the notification"

Where this plocess is utilized, the employee and City shall meet and attempt to reach mutual
agteement on a repayment schedule within thirty (30) calendar days following written
notification

If there is no mutual agreement at the end of the thirty (30) calendar day period, the City
shall implement the repayment schedule stated in sub (4) below"

If the overpayment amount to be repaid is more than five percent (5%) of the employee's
regular monthly base salary, the overpayment shall be recovered in monthly amounts not
exceeding five percent (5%) of the employee's regular monthly base..salary, If an
ovelpayment is less than five percent (5%) of the employee's regular monthly base salary, the
overpayment shall be recovered in a lump sum deduction from the employee's paycheck, If
an employee leaves City service befole the City fully recovers the ovelpayment, the
remaining amount may be deducted fi'om the employee's final checlc.

made to the employee may grieve the determination through the grievance proceclure.

The Article does not waive the City's right to pursue other legal procedures and processes to
reooup an overpayment made to an employee at any time.

Underpaymenfs
In the event th.e employee does not receive the wages or benefits to which the
record/docum.entation has fbr all times in<licated the employer agreed the employee was
entitlecl, the City shall noti$ the employee in writing of the uncler:payment. This notification
will inclu<fe information showing that an underpayment exists and the amount of wages
and/or benefits to be repaid. 'Ihe City shall correct any such underpayment made within a
maximum period of two years before the ncltifìcation.

'Ihis provision shall not apply to claims asserling eligibility fol payments which result f¡om
this agreernent. Employees clairning eligibility for: such things as lead work, wor.k out of
classification pay ol reclassificati<ln must pursue those claims pursuant to the timeljnes
elsewhere in this agreement.
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Tft ,3 ".ir'-^, H',+üÅxX!, Y.7-a'13
tq
29"1

Tools
The City shall fürnish replacements of tools stolen,:!,ö$t$t¿ or broken on the job to any
employee who is requited to furnish tools to catry on his/her hade for the City in accordanee
with present practices, exeept where lbst] stolen" #öillt or broken tools are the result of
negligence on the part of the employee. Emplo)¿ee-owned tools must be pLoperb¡ sequrecl
when not in use,

Each permanent fìlll-time employee who is a non-probationary incumbent in the
classifications listed below and who is represented by IAM District Lodge 24 shall be
eligible for a tool reimbursement allowance of up to $500 per year for tools that the
empldyee normally uses in his/her reguiar cluties with the City+, Necessary toq
for citv wot'lc with the reimbut'setnent allowance will be nsed to repair City Vehicles and
Equipment and are int-eJdçcl tq be t'outinely available fqt:irse at the emplo)/ee's worl( site,
Classifications_e-ligible fol reimbulsement allowancel

AutoBodyRestorer(@
Motorcycle Mechanic (+GN-1é+OJoþJD g qQ8Q129)

Vehicle and EqLripment Mechanic Trainee (W)
Vehi c 1 e and Equipme nt Mechanic (+eN-$AÊþh]Ð :!8!Q131)
.Vehicle and Eciuipment Mechanic, I-eacl (W)

)at

-Request 
for reimbursement unclel this provision shall be moil. in accordance wìth Clause

30,2 of this A.greetnent. I{owevet, in no eyent shall a request for reimbursement be made
' ft'o* April I to the end of the flrscal year,

29,3 ' Tool fnventory. The Citvls classifieatíon specifrcations for the jobs listecl.in 29,2 require 
'

employees to supply their own tqols, Ernployees are responsible for providing ancl
, tnaintaining a. basic set of ,mççùgUtç hand tools, "tJrg1_rl&QilhgJgqql¡qrcnfiqllhùþæ]ç tgí¡l

list proviclecl by the City e+e.,.iqfed.++u+Veb-+*i+heaçli
gp€fug. Thg patties agree to incotpot'ate by refelence the basic tool list in effect as of
?\ü eüsÈ 2 0 j Z 0 1 3-'4.bÊsi€-+o@e-povide@
ann+ra"þ.with-eaeh-emple-yee. Epployees ale en

' Worl< site, bLlt all tools must be cleallv markecl with the employee's information,

@e-eft Sff !¡red"ot-eþlled=v\Éi+l++ì*mis+el€ffi ols-ffi ï¡d
Ue+ea<+l.Uena+e-+t+eb ensa+ed
{+i-alry-fiJ3o]:psJ]{lËfl+kit1Ë-phetoer'aphiÌ}grqt'hiven+o{TÊift F-thei+aoe{s,

Employees are also responsible fbr provi<1ing the Cíty with a cunent written ínventory and
digiìal photographs of âll tools bt'ought to thé work site. Emplo)¿ees are responsible.for
adding ner,v tools kl the tool inventory, lvlauagcmenl shall revier,v each plnplo)¿ee's tool
inventor], once evet'y two 12) years be qinning Januar)¿ 1. 2014. The City wiil provide the
digital camela for ihis puryose. Iu-order to be eligible lbl Leimbursernent. lösi, s-tolen. iiòin
or blolcen tools must be etrear.þ pennanerÍl)¡ lllalked (englaved or etched.\ lvith the
er-np loyee' s infolmation. inventoriecl. and Bhoto gr.'Aphed,
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Ïhe paities åSree to amend seetion 29,2 r:f the Ar-tiçle 29 Tools Tentative Agreement
dated August 2A,2A13 as follows:

"Requests for reimbursement under this provision shall be made in accordance with
clause 30.2 of this Agreement çXçpþt that employees_mqyfutchase tools at anv time

ONIV S ipts for reimb rinq the 1 throuoh
31 eac I purchases ex 00ina

submitted in su_ccessive vears for reimbursemeflt.'l

--:AC,M./É;" t/aa/5

-fNð"U¡- H-kl^Å!t tt lzt, f ß
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City MeeJiation Settlement Ploposal

30.
1^ 1

CIofhÍng

30.2

30.2,1

lg:[ç^q+.?,m sear,ol':uf*ly shoes, shalltereimþftp{.,ynn:rproòf ofpurchase, up to
5.0'-b.{u* at ly fo r the pur. eti as e o r iiêäiriii'E ¡itiîëË ri å fi ; iption safety glasses,

!n il.1p,pqiló1,'gì?nÞsj"qf flleix,êgslg4èq diiticsi or tools for any employee who is required to
furnish tools to oalry on hìs/her tracle ftrt'the City in accordan-re with present prJctices.
Purchase time will be lirnited to a ninety (90) day period f'ollowing the issuance of a wr.itten
authorization for such purchase. A temporary employee, as definecl in Article 1, shall be
reimburse{ ror safety shoes underthis Artjglg_a!er 6 continuous"gç$lq,glp-pployment in a
ftrll-time budeeted posíti
,:,.'r .. i ,: : i.i.:i_i. .. :

liTäöitiãïî1if ðifir$_i¡5;o-ot,[liicl5o;00iifi frh¡,anniïäI
':',20tI"4

Employees who work in hot asphalt will be furnishecl safety shoes on a replacement basis as
needecl, no,mote tþan two (2) pair amually. Asphalt employees willturn in wo.nr out safety
shoes as a conclition to reimbursement for a new pair, .

Any employee who ieceives a pemanent appointment to wor'l< in any area where the City
provides safuty shoes, and the employee purchases safety shoes pripi to woricing ninety (90)
days, the employee will reoeive the safefy shoe reimbursement after ninety (9g)-clays of
employnent unless ah.eady r.eimbursed under 30,2 above.

Ëxhibit A
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In order to efficiently disiribute ounently provided work clothíng and to encourage indiviclual
employee tesponsibility, each bureau shall set work group standatds as to what cãnstitutes
work clothing and on what schedule and in what quantity it rhutt be issued in accordance
with the procedure defined in section 22,13.1,

Any employee with ninety (90) days of service or more) working in a position where the City

1..1

186550
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3L" IJnemployment Cornpensation

The City shall place al1 of the employees in the bargaining unit under the Unempioyment
Insurance Program of the State of Oregon.
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32"1

32.2

32.3

32,4

32.5

March 27,2014
¿., ) r- ttJ- .- ). ) t<¿ì I I (_.d*

In making determinations as to personnel who shall attend conventions or schools, the City
will give consideration to personnel covered by this agreement wiren it finds that attendanee
by such employees will appreciably add to their ability to perforln their duties to an extent
deemecl by the City to be economically justifiable"

The City and the lJnions recognize the City of Porlland T'rade Apprenticeship Committee ancl
the City of Portland Trades Training Committee as the official apprenticeship and training
committees for the classifications coverecl by this Agreement.

Represented employees selected by the City to attencl job-related training will be
compensatecl on the same basis as other employees for wages, per cliem and the costs of
training and transportation"

Where the City lequires certification of certain employee skills and the certification
requirement did not exist at the time of employment in the classifìcation, the City will pay
the initial costs incuned in the certification. Present practicçs relating to the City assuming
costs relating to employee certification will be continued, Drivers' License and endorsements
are excluded fi'om this provision.

'When new equipment is obtained by the City, that fblls within an existing classification and
is significantly different from existing equipment, the City wili offer the opportunity for
on-the-job training to those required to operate the new equipmenti
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33.t

Evaluations/Counseling

Private discussioäs, evaluations or counseling uray be useel to review or evaluate employee
performance o:: eonduet and are not eonsidered diseiplinary action, Private cliseussions,
evaluations or counseling are intended to acknowledge employee performance, iclentify
standatds of performance and behavior, and should result in reviewing employee progress in
meeting identified stan.dards of perl'ormance and behavior,

An employee shall receive a copy of any employee evaluation report, and management will
teceive acknowledgment that the employee has received such leport. Any rebuttal to an
employee's evaluation leport shall be, upon request of the employee, attachecl to the
evaluation reporl ancl place<1 in the employee's personnel file, Such rebuttal must be filed
within fifteen (15) work days following receipt of the evaluation reporl. Performance
evaluations will be subject to the grievance procedure only when they are used as the basis
for discipline or if an employee is clairning a fäctual misrepresentation"

One-on-one discussions, evaluations or counseling by supervisols do not require the presence
of a Union representative.

'Ihe parties agree that all meetings under this A.rticle will be conducted in a professional
manner and in a spirit of mutualrespect.
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Ðiscipline and Diseharge

March 21"2014

34.1

34.1,1

34,1.2

34.2

34.3

34.4

34,5

34.6

Disciplinary actions or me¿tsures shail include only oral warning, written reprimand,
elemotion, suspension and discharge. Diseiplinary aetion or measures may be imposecl only
for just cause. Arry disciplinary action or measure imposed upon an employee may be
processed as a grievance through the regular grievance procedure.

Tf the parties agree, a Performanee Improvement Plan (PIP) may be used in place of the
disciplinary steps prior to discharge in cases of employee performance problems" The
content of the PIP will be mutually agreed upon and either pafties' offer or refusal to agree
to a PIP shall not be used against them in. the grievance procedure.

If the City has reason to reprimand an employee, it shall be done in â manneï that will not
embarrass the employee before other employees or the public. If the City has reason to
discttss any disciplinary action or the possibility of any disciplinary action, the empìoyee
shall be given the option of having a Union representative present at any such cliscussion.
Written disciplinary actions shall not be posted; however, this does not preclude
management from notifying other management and employees when restriotions are appliecl
to an employee as a result of cliscipline.

Discharge, Dernotion and Suspension. The City shall not discharge, demote or suspend any
employee without just cause who has cornpleted his/her probationary period as provided in
section 1,1" 1" If, in any case, the City feels that thçre is just cause fi¡r discharge, demotion or
suspension, the employee involvecf ancl the appropriate Union shall be provided with a
written notice of proposed discipline seven,(7) calendar days before the effèctive date" Such
notification shall state the nature of the offense fbl which the employee is being dischargecl,
demoted or suspended, in detail, specifying clates, locations, and the particular natur.e of the
offense committed by the employee ancl the right to respond to the authority proposing such
action eiThc:r orally or in rvrjtine pr:ior to thç effective clafe of,proposecl discipline,

Records of oral or witten replimand not involving other disciplinary action, shall be
removed fi'om an employee's personnel file after one year, on the employee's request,
provided in the juclgment of the City, the employee has taken con:ective action and has
receivecl no other disciplinary actions. Approval to remove such material fi'om the file shall
not be urueasonably withheld.
Any employee f'ound to be unjustly suspended or discharged shall be reinstated with ftìll
compensertion for all lost time and with full restoration of all rights and conditions of
employment unless otherwise stipulated by mutual agreement or otherwise specified in the
grievance procedure ol by an ¿rlbitrator under the grievance procedules hereinafter set forth.

Just causc provisions of this section do not apply to temporary empl.oyees, as defined in
Article L

Upon separation, discipline, or discharge, a temporary employec as defined in Arlicle 1, may
wri1.e a statement which will be maintained with the employee's offìcial records on file in the
Bureau of Hrunan Resources.
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" 35.- Gricvances, Complaints and Arbitration

March 21,2014-T,ft, î5.ä.s tV &#e&
35" I To promote better City-employee relationships, ali parties pledge their immediate cooperation

to settle any grievances or complaints that might arise out of the application of this
Agreement, and the following procedure shall be the sole procedure to be utilized for that
purpose, The parlies fuilher agree that all meetings under this procedure will be conducted in
a professional manner and in a spirit of mutual respect consistent with mutual resolution of
grievanees arising under this Agreement.

35,2 If there is a breach of any provisicln of this Agreement alfecting a group of employees, or if
the breach of any provision of this Agreement is the result of an agreement reached between
the City ancl an employee without the approval of the Union involved, the Union shall have
the right to take up such breach with or without the consent of the employees or employee
involved.

35.3 Procedure
35"3.1 TÍme Limit,s. It is important that grievances be processed as rapiclly as possible.'Ihe number

of ciays inclicateel at each leve I shoulcl bc oonsidered as a maximum, ancl every effort should
be made to expedite the process. l'he time limits specified may, however, be extended by
mutual agleement, Failure by the City to respond in writing within the time limits at each
level shall rencler the grievance automatically appealed to the next level in the grievance
procedure. The llnion will advise the appropriate individual at the next level within a

ì
reasonable period of time. , ,

35.3.2 Informal Level" Before initiating a formal written grievance at Level One, the employee
shall attempt to resolve the mattel by informal conference with his or her immediate
designated superuisor outside the bargaining unit. If the immediate supetvisor is not
available, the employee shall attempt to contact another supervisor or manager, The

: :;iralì trciil¡, iltø Uniorr, anC ¡':, i'ópruxrÌnlarit,e ,:f r.Ìro r.Jrìiul sirirli bt gir¡:-.tr il:ci'"1-triì( ))'rj(
opportunity to be presenf at any meeting under this seotion, Either party may cleclare that the
informal level has been completed"

35.3,3 IJpon appeal of any diseharge, demotion or suspension before the Civil Service Board any
grievance fìlecl. under the terms of this Agieement shall be withdrawn.

35.3.4 Level One -- Bureau Head or Designee
a" If a dispute is not resolvecl at the informal level, the employee or Union shall file the

grievance in writing on the appropriate form to the Bureau Head or Designee wi.thin thirty
(30) ealendar days of the cla.imed violation.

b" The grievance statement shall speci.ly (each of) the provision(s) of this A.greement claimed
to be violated ancl the mannel in which sueh provision is clairned to have been violated, all
pertinent infolmation, the remedy sought, and shall be signed by (each o$ the employee(s)
and/or by the Union. The Glievant ancl the Union have a good faith obiigation to be as
complete ancl forthcoming as possible in making this statement and providing information
regarcling the grievance.

c. 'Ihe parties shall meet to discuss the grievance with the appropr:iate bureau heacl ol designee tcl
whom the grievance is submitled and shall communicate his or her decision, along with the reasons
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therefore, to the employee and the Union in writing within twenty-one (21) calendar days after
having receivecl a timely appealto Level One.

35.3"5 Level Two -- Humnn R.esowrees and Commissíoner Ín Charge
a. If the employee or the Union is not satisfied with the disposition at Level One, the

employee or the Union may appeal the grievance to thc Bureau of Human Resources and
the Commissioner in Chalge at Level Two within fburteen (14) calendar days after
receiving notiee of the Level One deeision.

b. The Union or the Grievant with the concunence of the Union shall have the right to perfect
tire grievance prior to Level Two with the unclerstanding that the right to perfect is limited
to the substantive issues previously raised in the grievance.

c. 'Ihe Unions shall have a right to take up any disciplinary action brought against a Shop
Steward by the City as a grievance at Level Two of the grievance procedure (see Clause

. 23.2 of this Agreement) within thiltyj3_Ðçalçnçl¿f_daygol'the issuance of'clisçiplipg.

cl. A grievance involving a suspension, demotion or discharge shall be filecl directly to ì,evel
Two n.o later than fimeteen-(14) thglyJ3qcalendar days of receipt of wlitten notice of
imposed dischar"ge, demotion or suspension.

e. To submit a grievance to Level Two a copy ot'the grievance shall be filed simultaneously
with the office of the Commissioner-in-Charge and the Bureau of Human Resources, The
Commissioner in Chalge may eithel retain jur:isdiction at this level of the proceclure or
delegate the Buleau of Human iiesources /bureau heacl to handle the grievance with fuii
authority to settle it. If the Commissioner in Charge does not retain.jurisdiction of the
grievance witnin seven (7) caleàdar clays after receiving a timely appeai, the grievance ihalj
beconsideredashavingbeendelegatedtotheBrrreauofHumanResources.

fl The appeal shall include a copy of the original gtievance, the decision rendeled at Level One, if any,
a concise'siateurcnt of the Teârjo¡'id fijr ¡.iie appeal ancl the specific r:elief rec¡uested"

g. Upon timely filing, the written grievance will be discussed between the employee, the
Union involvecl and the Director of the Bureau of Human Resources/buleau head or his/her
designee within twenty-one (21) calendar days after filing, unless cxtencled by mutual
written consent. The Director of the Buleau of l-Iuman Resources or his/her designee shall
respond to the grievance within thirty (30) calendar days after the grievance has been lÌled
at Level Two.

h, Upon the timely filing of written grievance as specified herein, the Union shall have sole
discletion as to the processing of such grievance ancl shall have the right to cany the
grievance thlough the gr:ievance procedure with or without the consent of the employee(s)
originally fìiing the grievance.

35.3.6 Level Three -- Mediation
a. If the Union is not satisfied with the Level Two, upon the rnutual agreement of the parties it

may be referred to mediation within fourteen (14) calendar days after the Level Two
disposition has been renderecl.

b" The co.sts of the rnediator will be equally split between the parlies.

35.3.1 Level Four -* Arbitration
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DCTU-City Tentative Agreement Marelr 27 ,2014

a. If the grievance remains unresolvecl at Level 'Iwo ot' Level Three (mediation), the looal
Union involved shall have the right to refbr the matter to arbitration. In the event the local
Union elects to clo so, it must notiff the Bureau of Human Resources of its decision in
writing withín twenty-one (21) caiendar days of denial of the grievance at Level Two or
twenty-one (21) calendar days aftel the close of mediation if the parties agreed to refer the
grievance to Level Three.

b. After the grievanee has been referred to arbitration, the parties or their representatives shall
jointly request the State Conciliation Service for a list of names of seven (7) arbitrators. The
parties shall select an arbitlator from that list by such method as fhey may jointly select, or
if they are unable to agree upon a method, then by the method <lf alternate striking of names
under which the grieving pafty shall strike the first narne objectionable to it, and the City shall
then strike the first name objectionable to it. The final name left on the list shall be the '

arbitrator"

o. l'he albitrator's decision shall be final and binding, but the arbitrator shall have no power tcr

alter, moclify, amend, add to or dctract from the terms of this Agreement. The decision of
arbitration shall be within the scope and terms of this Agreement and shall be in writing.

d" The City and local Union involved shall divicle e qually the arbitr"atot's fee, the cost of any
hearing room and the cost of a sholthand repofier if requested by an arbitrator. All other
expenses shall be paid by the party incutring them.

e, The time limits specif,rqd herein shall be jurisdictional unless waived by mutua{ agreement
ofìthe par-ties. The local tlnion involved shall have soie authority to deterÌnine whethel a
grievance shall be subrpitte<l to arbitration, and any such decision or settiement,of the
grievance between the Union and the Bureau of Human Resourees/Bureau Heacl in good
faith shall be binding op all parties.

f. The parties shall make a goocl faith effort to avoid umeasonable clelay in schecluling
¿rbitraiiorr irearings.

Exhibit A
Page 75 of 250

50
186550



DCTU-City Tentative Agreement March 27,2014

+r+)F--o F--!oR.s-LA,Þp I*P€.TU €s.t+er-++ _cR+svANe+-+oRt"I

Ilatc llilcci:
B-u-.rea.ul.Depa-r-Lme- r-ltr'.1-

çfi ìp+e,J'e€-{4€+þ-Alrone-:**-
'l+rÊp+eye€-Ì+'o¡n

S€*be*nen€-e,É-€ìle--Gr-i-e"v¿.n ee+

lÐ-Mäå'r+er--4¡r=-wÞitå--tl+e-_eo+E-::ae,È--prov-i-s-ie.n-i.s-<:t'a-i¡n€d{i-o--hrlve-bee,n-*v-iãie.g"A+

{¡f hen--dicli{-oeeü=¡$-

þll+e*c--di-d-í'{'-e

E-.þ--Addi=È+or¡al-i-r¡4o+r+,a-Fi,orl---

l4mp-}+ryee- Si-q r+a-l+t*re

{}n-i.o tr--.?,k¡R-a-Lu-rle>

51
Exhibit A
Page 76 of 250

186550



1A

36" 1

The officials executing this Agreement in behalf of the City arrd the Unions signatory h,ereto,
hereby wamant and guarantee that they have the autholity to act fbr, bind ancl oollectively
bargain in behalf of the organizaLions which they ropresent.

It is also recognized by the parties that the only letters of understanding or other agreements
considered valid and binding shall be those expressly executed as addenda to this Agreement
and agreed to jointly by the District Council of Trade Unions on behalf of the Union(s) anil
by the Human Resources Director, on behalf of the City.

The parties agree that Memorancla of Understancling, Letters of'Agreement, ancl other
agreements considered valid anci binding that affect all District Council of Trade Union-
member unions shall be signed by the DCTU President, all aff'ected Union Business
Representatives, and the l)irector of Fluman ResouLces"

All Lellels of Agreement, Memoranda of Understanding, ancl all agreements that affect a
DCTU-,metnber union(s) shall be signecl by that union(s) representãtive and the Director of
Human Resoulces and shall be considered binding,
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I+þ\. Savings Clause

March 21,2014-fr\. 5.ria tv ¿¿sy'*¡¡:V t/

Should any par-t hereof or any provision herein containecl be renclered or declared invalid by
reason ofany existing or subsequently enacted legislation or by any decree ofa court of
competent jurisdiction, such invalidation of such parl or portion of this Agreement shall not
invalidate the remaining porlions hereof; provided, however, upon sueh invalidation the
parties agree immediately to meet and negotiate such pafts or provisions affected. Thc
remaining parts or provisions shall remain in full force and eff'ect.

The parties recognize that both are subject to the Americans with Disabilities Act (ADA) and
that nothing in this Labor Agreement may supersede the requirements of that Federal L,aw.
'Ihe parlies agree to meet and confer regarding circumstances where the ADA and the Labor
Agreement appeat'to conflict, A showing that a pelson is disabled and that action taken as a
reasonable accommodation is an absolute defense to a contract violation claim,
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'íw .1^Ài- )Å''¿Åi,t l,rj-' 38. - Effective Date and Duration of Agreement

This Agreeinent, effective liom ratific¿rtion by both partigs. shall rernain in fblt f'brce andeffeet@.

ln the event that City ïevenue sources should be decreased by the pâssage or impact of a tax
limitation measuïe, legislatively mandated change, cut back in Federal and/or State revenue
sharing, or âny other conditions eausing a worsoning of the City's frnancial position, the City
Council and fhe DC'IU agree that they wilt meet and discuss the economic impact and, by
mutual agreement, will put fbrth a good f'aith effort to amive at alternatives to a reduction in
the wolk force,

For the City of Fortland: For the DCTU:

Charlie l-Iales, Mayor' Name, AFSCME 189

LaVonne Griffin-Valade, City Auditor

Alrrrovea as to Form:

Name, OE Local 701

Name, LILINA 483

City Attorney

ïi¡l¡lc. Ip,EW,48

Name, IAM Lodge24163

Name, lJA290

Name, IUPAT l)istriet Council 5
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Scheclule 'oAt' COLA

March 27,2014

f 4- 3";22" /tl

YE¿\R Of{E - Efl"ective August 29, ?013r_Schecllrle "4" wage rates r.vill be levisecJ as f'ollor,vs:
Sal¿u'y t'ates fol classilioations in Scheduld'A" l-or the period August 29. 2013. to JLme 30, 2014 are
to be incleaseri by fif'ty percent (.5070) of the amiu¿rl increase in the Consurnel Price Index fol Urban
Wage Earlrels ¿Ur"d Clelisd-!l&"fhelç (C'llI-W)_(qs nìçaSuLsç1.*þ:-lhS_aqurral_p.þa¡gsjr1hgjlrdçX
between !hg-2r OIì-WA. publiÊlrçdly
lhe Bnlean oJ'Labor Statistics. U.S. Depalhnent ol'l-abor". Salar'), r'ates fbr classilications in
Schechlle "4" shall be incleased by 0.9% efïective Auqust 29, 2013.

YEAR TWO - EffectivqJuly 1, 2014" Schedule "A" r,vaqe rates \,vill be revised as lollo\,vs:
Salary lates tbr'classitications iu Schedule "A" lorthe peliocl .Tuly 1.2014 to June 30.2015 ale
lqlgjuçIg¿Sçrlþy one hunched percent (1000/o) of the armual inclease in the Consr-unel Plice
þi{e¡ forllþau_WsgçlE¿rrre-l:s_ ancl Cler[_c¿l-]ryqúlç¡å_Lcl)l:U0jaqmeasurecl bv thç*aru¡ual
charrge in the inciex between_the 2nd Hail'2012 aud_ll:ç_Znd Jafl_Za]3)L@
OR-WA" published by the llureau oÊ Labor St¿rtistics. ILS. l)epaltmeut of'l-abor, Flowever'. in no
event shall the salary inclease be less th¿rn one percenl (1%) or qreater M.
Salaly lates fbr classifìcations in Schedule "A" shall be incleased b)¡ 2.7%o eff'ective Jul)¡ 1. 2014.

YEAIì TÉIlìlE - Eff'ective July 1,ãì!5. Soheclule "A'*r,vage r'¿r1es will be revised as f-ollor.vq:.

S"akuyrales*fþ-tçlarqlû-qaliprql!-Sçhedliej'Al lirqirrpçradlulyl-2Q15to*June-3.0,28""t5dc1q!e
increased b), one hundrçd petce¡-1-(l00%"Lcfürc-dnl-u¿Unçfgasejn t¡çlat:õuuet ltç_ejtcþx lbr
Ulban Wagçlalnqrs and Cleri (.a.s r_neasut'ec1 b)¿ the amrLial changq lnlhg.1ldçð
þctwçcu!þs2rdll4ll2*0! an¿ tne Zn¿ Uatf ZOl4Itor tne polttan¿- OR-WA-pu_þlirhsd,þy
the llureau oi'Labor Statistics. U_å_nep¿rtment of fabfu,_.lIq¡t ry
increase*be less than one pelcent (1Yo) or grç¿ler_th¿ltÉ_yç_lærçp$J5.0yrìtr

ratç¡ f'or çlaçsLûç¿{iqujn Lq]pçþ[eilA" l'bl thsl.erlad_July_1,2Q,1ÍlsJuql0.20].7_irrs-Lq_þs
increased b)' one hundrecl peroent (100%o) ol the amrual increase in the Consumer Plice Inclex f'or'
Ulban Wage Li.aruers g!-d-ÇlqlçAllMqrkers (CPi-'Wl (¿is measurecl bl¡ the armual change Ur_UrcjtfdçI
þçlw-re¡lhq 2ryLHall2-0 l 4-andjlre- 2rùllalt2Q-llJ tor the P-oü11ênçL$-alsul,*QlL]V&-p,uþ-Lshs-cl þy
ILe*B¡.rSau of l.aþpL St¿rt _Ðgpa':tment of Laþor. çL_ln¡-q3yg4! shqlllhe:lalary
iUçfqq¡ç_þçlËilhan one per"oent (10lo) or greater thau livepg¡cent (5,0%o),
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fi "5 
JB', I L( Ü ú'tr-'*ffiffifi*,, prerniums

Premiums described in paragraphs 2 a-d, 3 a-d,4 a-b,5, and 6 shall not be pyramided.

The following named classes and work situations will be paid a premium of eighty cents ($0.80) per
hour for all hours worked rounded up to the next whole hour:

a. Utility'Worker I's and II's assigned to sewer main and lateral repair cïews (not emergency
crews);

Aufomotive Equipment operator Is, Utility Worker Is, and lJtility'Worker IIs assigned to operate
a mounted or trailed compressor together with hydr:aulic or pneumatic jackhammer.

Employees operating a hydraulic or pneumatic handheld jackhammer.

Employees who are assigned to diive a fuel truclc in ordel to perform fueling operations aird to
transport fuel,

Under the following work situations, a premium of eighty cents ($0.80) per hour will be paid for.a
minimum of four (4) hour.s:

Uti+it¡\Vo+ke+-I-çar+ct eing-a*i+c.+e+veq

To any employee other than a I{igJr Climber, Painter, Facilities Maintenance Technician,
Facilities Maintenance'Iechnician Apprentice, and Facilities Maintenance Technician Leacl
while working fi"om a temporary scaffolding, porlable la<lder or boom, which is fifteen (15) feet
íil1e,r,i c gi'ouniì. oi worì<ing lrom airy suspeücleii device.

Any employee y4hojs required to wolk over ninety (90) feet above the ground on bridges and
structures turde+{re-futegekg-eend'i+i+ns- while working 1ì'onl a teJnpolarly scallblcling. portable
laclder or boom ubrll be paid l,5 tlue.rllre employee's base r'¿rte of oav. Anv emolovee wlro is
rectuileçl to r,vorl< over ninclLl(9gIleçt above tlie ßrieuuc,l*9ll ¿r fìxed struc_tur.e ancl_fçglfjlecl*lQ-yqat
l¿l_t_pfqjgqliau_çquipruqn!_shall be paid at{hc'o+er{.il*e++re 1,I_lUrqrlhç*guplayge j b¿rs; i_irtgd.
p¿y" 'Ihe appropriate pay for employees working over 90 feet on ovefiime is 1.5 times the
employee's base rate plus .5 time the employee's base rate fbl'a total of 2 times the employee's
barse rate;

To any employee other than an Inspector, Facilities Maintenance.fechnician, Faciìities
Maintenance T'echnician Apprentice, and Facilities Maintenance Technician Lead who is
instructed to work underground or in a shor.ecl excavation.

lfo employees in the Industlial Maintenance Millwright classifìcation series perf'orming vibration
testing and/or analysis work that is assigned by the supervisor

Any employee operating a 90 pouncl or. larger jackhammer.

Marclr 21,2014
1Â þ""R"x. ltl ,:Me

n latification

1,

2.

b"

c"

d.

a.

b,

c.

d,
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DCTU^City Tentative Agreement March 27,2014

4" 'i'he City will pay a premium of two dollars ($2.00¡ per hour for aetual time worked rounded up to
the nearest whole hour under the fÌrllowing conclitions:

â" Ernployees who are required to be I{AZWOPER trained and maintain that certilication and wh<l
must wear speeial personalprotective equipment (must include positive pressure respirators
andlcir safety suits) anrVor Level "8" PPE only while:

1) engaged in work inside a permit requirecl confined space as defîned by OSHA; or

2) connecting chlorine cylinders or lesponding to liquid chlorine alarms; or,

3) performing work in areas designated by the City as having contaminated soils (i.e. heavy
metals). Note: Employees must complete forty (40) hours of hazardous materials training to
perform worlc in contaminated soils; or

4) receiving bulk shipments of chemieals; or

5) perf'olming maintenance and repair on piping and systems that can contain potentially
hazardous chemicals.,

b. Employees in the Electrician and related classifications, not including Facilities Maintenance
Technician, Facilities Maintenance Technician Apprentice, and Facilities Maintenance
'Iechnician Lead, working on "live" equipnrent with an Arc Flash rating of oategory tluee (3) or:
higher as desclibed in thq National Fire Protection Agency $fF'PA) 708 Standard,

5. Vehicle Service employees ryhen assignecl emergency repair work on automotive or ponstruction
equipment shall be paid apremium of five percent (5%) fbr all time so assigned. 'Ihe ai:ove
premium will also apply to Vehicle and Equipment Mechanics.

6. Tn the er¡ent the City pìaces tþe responsibility for a crew nf tr,vo (2) ol mçlre emr;loyeçs,ìrpon a.

member of that crew, to the extent that sucb rn.ember is held responsible for the work perf'ormance of
the other nembers of that crew, it wiil pay such employee the lead rate (5%). This shall not be
deemed a requirement that the City designate a lead in charge of every crew.

a, An ernpioyee assigned leac1 duties in a work day will receive the le¿rd rate of pay îor a minim.um
of f-our (4) hours, eight (8) hours if assignecl to such duties over four' (4) houri in ä work day.

b. Assignment to leacl dutics is temporary ancl employees do not acquire status or rights to such
assigrunent.

7 " The premium rate paid lluilding Inspector IIs, Electrical lnspectors, and Plumbing lnspectors for
each acl.clitional one and two family inspection certifications they obtain and to begin to use in the
Residential Inspections Section in the Bureau of Developrnent Services shall be .$0,40 aclded to the
base wage,

8" The premium rate paid Building Inspector IIs for"each additional one ancl two family inspection
celtifìcations they obtain and begin to use in the "Work without Permit Ptogram" in the Compliance
Services/Neighborhood Inspection Section of the l3ureau of Development Services shall be $0,40
acldecl to the base wage.
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DCTU-City Tentative Agreement Maroh 27,2014

9, The premium rate paid Building Inspector lis and Structural Inspectors who obtain and begin to use
both commercial Structural and cdmmercial Mechanical cerlifications in the Commer.cial
Structural/Mechanical Inspections Scctir¡¡r iu Burcau of Development Services shall be $0.80 addecl
to the base wage"

1 0. Water Treatment Certifications:

a, Employees in the classifìcation of Wator Treatment Operator II are required to have and maintain
certifìcation as a Water Treatment Level 2 Operator. Certification pay fbr Water Treatment Level
3 Operat<lr shall be $0.50 per hour for all hours worked,

b, Employees in the classification of 'Water Treatment Operator Il are requirecl to have and maintain
certification as a Water Treatment Level 2 Operator. Cerlification pay for Water Treatment Level
4 Operator shall be $0.75 per hour"for.all hours worked.

c" Employees in the classification of 'Water 
Treatment Operator Lead are required to have and.

maintain certification as a Water Treatment Level 3 Operator, Clertification pay for Water
Treatment Level 4 Operator shall be $0.75 per hou.r for all hours worked.

d" Employees are responsible fol completing the required Continuing Eclucation IJnits (CEIJs) to
maintain their celtifications.

1 1. Water Distribution Certifications:

a, Employees in the Water Operations Mechanic classifioation aïe required.to have and maintain
certification as a Water Distribution Level 1 Opelator. Certification pay for Water Distribution
Level2 Operatol shall be $0"25 per hour for all hours wolked. Certil-rcation pay for'Water
Distribution Level 3 Operator shall be $O.SO per hclur for ali hours worked. Certifieation pay for'Water Distribution Level 4 Operator shall be $0.75 per hour fc¡r all hours worked.

b' Hmplovees in the Water Quality Inspector ¿uld 
'Wate,r Meter'fechnician classifioations are recluir:ed

Lo have and maintain certificatiorias a'Water Drsrribution Levei I Lrperator (excepr fbr tho'se
employees grandfathered in 2010). Certifircation pay for'Water Distribufion Level 2 Operator shall
be $0.25 per hour fol all houls worked. Certification pay ftrr 'Wafer Distribution Level 3 Operator
shall be $0"50 per hour fur all hours worked. Certificafion pay for ÏVater Distributic¡n Level 4
Operator: shall be $0.75 ¡rer horu for all hours worked,

c. Employees in the Watershed Specialist III classifîcation ale required to have and maintain
certification as a Wafer Distribution Level 2 Operator. Celtification pay for Water Distribution
Level 3 Operator: shall be $0,50 pel hour f'br all hours worlced, Cefiifîcation pay for Water
Distribution Level 4 Opelator shall be $0.75 per hour for all hours workecl.

d" Employees are ïesponsible for completing the required Continuing Ectucation l-lnits (CEUs) tcr
maint¿rin their certific ¿rtions.

1 2.'Water'Treatment and Watel Distr.ibution Certification:

'd. Employees in the Operating Engineer II classilication are recluired to have and maintain
certification as both a Water Distribution Level 2 Operator and Water Treatment Level 1

Operator, Celtification pay lor Water Distribution Level 3 Operator shall be $0"50 per.hour fur
all hours worked. Certifìcation pay fbr'Water Distribution Level 4 Operator shail bò $0.75 per
hour for all hours worked. Certification pay fbr V/ater'fi'eatment Level 2 Operator shall be
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$0.25 per hour f'or all hours workecl. Certification pay for Water'Ireatment Level 3 Operator
shall be $0.50 per hour for all hours worked" Certifieation pay for Water Tlreatment Level 4
ûperattir shall be $0,75 per hour for all hours worked.

b. Employees in the Operating Engineer III classifìcation are required to have and maintain
certification as both a Water Distribution Level 2 Operator and 'Water Treatment L,evel2
Operator. Certification pay for'Water Distribution Level 3 Opelator shall be $0,50 per hour for
all hours worked. Certifieation pay for'Water Distribution Level 4 Operator shall be $0,75 per
hour for all hours worked. Certifìcation pay for Water Treatment Level 3 Operator shall be
$0.50 per hour for all hours worked. Certification pay for Water Treatment Level 4 Operator
shall be $0,75 per hour fol all hours worked.

c. Employees holding both Water Distribution Operator and Water Treatment Operator
certifications will only be compensated for one certification at a time with the higher:hour'ly
plemium being worked.

d. Employees are responsible for completing the r:equired Continuing Education Units (CEUs) to
maintain their celtifications.

1 3. Wastewater Treatment Certifications:

a. Wastewater Operatols ancl'Wastewater Operations Specialists holding a Wastewater -freatment

Plant Opelators Cer"tification fi'om the State of Oregon shall receive a premium of $0.25 per hour
for Leve] II celtification, $0"50 per hour for Level IIl celtifieation, and $0,75 por hour fbr Level
iV certifrcation. T'hese premiums shall be paid fbr all hotus worked.

ir

b. The City shall pay for the initial cost of cerlilllcation. The employee is responsible fol renewing
the certification ancl paying the renewal costs,

, ' c.. Er:rployces holding both llasterr¡ater Treatment and \Ä/astewatel: C<lllection Systenr cerlifications
will only be compensated for one certification at a tirne with the higher hourly premium being
paid f'or all hours worked.

14. Wastewater'Collection System Certification:

a, Employees who work in and around live sewers in the operation and maintenance program and
who hold a Wastewater C<lllection System Certifìcation from the State of Oregon shall receive a
premium of $0,25l1u'for each celtification level above Level I fbr all hours worked when
assignecl to sewer crews (i"e. Level II $0.25, Level. Iil $0,50, Level IV $0.75),

b" The City shall pay for the initial cost of cefiifìcation. The employee is responsible fìrr renewing
his ot hel certifìcation and the renewal costs.

c. Certification pay will be attachecl to base pay and applicable fol ail hours working in the sewer
operation ancl maintenançe program. (Not applicable when snow plowing or tasks unrelated to
the sewer O&M Program,)
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e, Employees holding both Wastewater Treatment and Wastewater Collection System certifications
will only be compensated for one certification at a time with the higher hour{y plemium being
paid for all hours worlced"

I 5' Utility Worker lls in the Portland Buleau of Transpofiation Street Maintenance Division who
operate the side-mounted depth of cut eontrols on cold milling machines shall be paic¡ a prernium of
$0.94 per hour flor all hours worked roLlncled up to the next whole hour.

1 6. inspectors in the Bureau of Development Services Resiclential Inspection program who possess and
are regularly assigned to work that requires manufactured home certification shall be paid $ 15.00 per
trip per unit when it includes a mobile home inspection.

17. National Institute for Automotive Excellence (NIASE) Certification:

a" Employees in the Classification of Auto Body Restorer who possess a valid lvfaster Collision
Repair/Refinishing Technician Certification, issued by the NIASE, shall receive$-160-per--n+entJ:r
$36.92 per I"LSA lvorlcrveel<.

b. Employees in the Classifîcation of Vehicle and Equipment Mechanic orlthe premium
Assignment of Vehicle and Equipment Mechanic, Lead and who are assigned to work on fìre
apparatus, who possess a valid Master MediumÆieavy Duty Truclc Technician Certification
issued by the NIASII and possess a valid Emergency Vehicle'Iest F-1 through F-2 certification
shall receive-${6€Loetmo*r'tå $36.92 per Fl,S ; those who pclssess a valicl F-3
tluough F-4 certification shall receive-o9?*0pegnontl.r $48.46 pe{ FLSA ; those whcr
possess a valid p-5 thlough F-6 cerlificate shall receive og?60 p.;t"o"+hjéQ IA_pSLII*Sé
r'vot'kweel<, All EVT certifications tnust be issued by the EVT Certification Commission, f"..

c, Employees in the Classification of Vehicle and Equipment Mechanic or the Premium

Duty Truck Technician Cerlificate or who possess a vaii<J Master Automobile Technician
certifìcate, issued by the NIASE, shall receive $J-60ac'r'*rno**r_$l_6.92*pcrfl$¿ryqikrgggk,

d, Employees in the Classifîcation of Storekeeper/Acquisition Specialist [I: Ar.ltornotive parts
'Specialist, or employees in the Premium Assignment of Storel<eeper/Acquisition Specialist Lea<1
who have a base class of Automotive Parts Specialist, who passed all NIASE tests ln the
Automotive Parts Speciaiist test series, shall receive-$-L60 perrnonth $36.92 per FLSA
I.y-qrkugelc"

e. 'Ihe. City.shall pay for the cost of certification if the employee can prove they passed the
certification test. If the employee does not pass the certification test, the emplóyee is responsi6le
for the cclst of the test.

18. T"lie Cit etnnlovees in the Se lllectrical Ir Scniol Pluurbinrì Insncctor
classifìcations r.vho are assigutd_Urç dulig$ p1*tlp_Çhicf !þq["ical Inspsçrol:q-Ç¡lçühl"rt *g
IrEpeç!-o,L-a-prenuun-qf $Hfi*$L9l_perlroru_Ji:r¡l_l_lrqtuqryorþú

19, 'l'lte Cit)¡ shall pal¡ errployees r,vho worl< fbL thg-"Euç¿LlglDçycþpnrent ser.vicqs
'IIs. Electlical Inspectols. Plr-rmbins Ins
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C]¿SUl:Caliggrg_qglIilÈ4ûan irrenriumgl$0.3Q pgllApflar ¿t¡ggjåi.volkcd^ rounclecl rlplalhg
nex t fì f teen (J 5 ) minüq nulqugtr!-rylrqjrgy_ruc cqs s t Lr 1 lV comp I etethe $pecial
Photo-Voltaic(SËEY,Ð, Speç1alizriil,IurrrbingIns ). Spcc:Lalized@
.GI-I)-A¡1! Srcqr¿llZ9d_o$Vqtçg,V[inal Lrspectol GSJI)qslIlf,içAltopt¡r-rd_gertorr inspecri
Le I a !e d ta_lre rggç$i fìçêtialts,

20, Etnplovees appointecl to the l-lousing Inspector classitìcation arc lcquired. within one lrear of'
applllltncul to the classjfìcation,-lr¡pþlaLq ind maintain one (1) qflhç iqllayi_trghqpççlg:
ceitifìcations: Resiclential Structulal hispector'. Resiclential Electlical Inspeclp_Lßgsrdç$iêl
Plurnbinl¡ Inspector'. or Resiciential Mechanical Inspector'. TIle City sliall pal¡ ernplovees in the
Housitlg Ltspector"classi&oatiou r,vho r,vork in the lltu'ean of Developnient Services a celtil-rcation
pfqUium of $0.40 per hou vvhen the)¿ obtain agd þåin_[A use.Sêgh
ad¿itlonat nesi¿en
Piulnbing Inspector, o1'lìesidential lvlechanical Insp-qq!ol' celtilìcations,

Exhibit A
Page 86 of 250

61
186550



Maroh 21,2014
-7"k 3 qx, ß{ (ffiMú1&

e lass

Housing lnspector
Housing lnspector Senior

En

22,32
29.31

2012"13

M6 YI-

24.28 25.48
30,77 32,28

Y2 Y3

26,80 28.24
33.92

Effective from ratification by both partles
or implementation hy the Clty, whiehever

shall first occur
En M6 Y1 Y2 Y3

23.66 2s,74 27 "0I 28.41. 29.93
3L,22 32.77 34.38 36,12

'l-he City shall increase the waqes t'or employees in thelgqilities Maintenâr@
.ql45gläçqlis!Åeussßaqtl{icq$arnlenêUçç_Iççh$ç1Íì!*Apprculiqq Facilities Maintsualgs ias,andlaqlrlie¡@ L"adlþy_a.ldure an aclctirional srsplhals¿lhrcepçrc.::ft¡ Z,l
above the top step.

Eut-plpys-qs--lri 1lefÀ/lrd¿ss-tf,çqlr-qasqrlgq rv{h-Lly-alä.sl.lnrus y-e4rr qfuqlttrçs.t-e!Ë$*4!_afJuk 1,
20l.é_¡l:all beclsrLl_el-u¿s"scJcüIrenêL¡lepj,Lqse¡s_an rhei¡_þþ_Elaurûc¿tisu*autuyqsslv ,jêtq 

--
begiruiing Jull¿ 1" ZAIó- gulplp:gçg:u1lr&ucrlhan twql2) years of seruice classificarion
series as of Julv i.2016sha iirible 1'or the ner,v r,vhen thev have le¿rc
s qryç_qp 4UlM l:c_l ¿S_s i fì c ati o_n
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D CTU-City Tentative. Agreement

{h {"Jt^ t Ar'tft**up-- scherrure6,A"
-fÃ :*" -effi'tf GWær*

March 21,2014

The employer shall have the ability to hire new employees at up to step three (3) for the following
classifications: Building Inspector I, Building Inspector II, Senior Building Inspector', Electrical
Inspector, Senior Flectrical Inspector, Combination Inspector, Housing Inspector, Senior Ilousing
Inspector, Plumbing Inspector, Senjor Plumbing Inspeetor, Structural Inspector, Commercial Plans
Examiner, Residential Plans Examiner, and Senior Plans Examiner, Employees hired at up to step three
(3) may go to the top step after the successful eompletion of their pr'obationary periods"

Reservecl for 2013-2014 salary schedule"

Exhibit A
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''TÉ\J"À-WersofAgreemcntSettlementPael<age

city's september 24Lo{proposal package e¿qggllulluuLí$_propqçgd*delerion of rhe ware aLr
LOA çl¿rted L-ebltrar')¡-L 8. 1986 about eqLripment -biclc{ing/assisnments. r,vithorit tlie Cit),,s pr.op.-Qsej
iuchrsion of the Water tr LOA abotrt Int overtime equalizati_oJr. ancl withgut tLe Citv,s
proposed chanees to the BES SOG LOA,

City's Octol¡er l5 altcmative scheciule pr.oposal package,

City's November 8 standby LOA proposal package

LOAs agreed to since November 3, 2010 that the parties agreed to add during the summer 2013,
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March 27,2014
tÃ 3,ä"ã.t*¡ <,:.ry/fi

**-4l]-Bu+e*us

IT+ËFBTì_O"F-U.NI}IHLqT.AN-Þ}NG

: 
gs[Ð*:*d+X+gib¡-of Po*t{+r*rul

No-twitl+,k+ndi*g-låe-pro+ísi,onsefi$.fi;iele46,-I+t-rìak*+nec.-<+ÈSfa-ncl+rc1s;+heÐ+FU*üel+he€j+),--of
Po+llanel-lr+r,eag*eeel--to-iùe*ir.1ìewing+eAg$ì*gal**is"ue-ofpad<ing-elming+he-eo+Lee+içe-b¿+Ê.ri.ftil€+or
the-J-url-¡ç,[995-t1+rsugh-]une€0;1998-eontr,açtrbetlvee-rl-the-êit¡efiPsr'iland-and4heÐêTU,

l: .Ihe DCTTJ e-pegresscl*q'ei+þ+v*itle-eofa+ni#ee-appeir+teel.ts-+væl+on
.issu<ls-o{ì€ityt'ro+k{c+i-enrpl+yee-ptu{eing-¿xia-lestilt*of,{hc-rew*tatd:Eeo:l-*rles.wl+ieh-+vil-l
ap pl-'¡t o-enrp,l.oyeru*in*On egr)11.;

t. ------Il+e€i+f€fld+he+)C+U-+etee{o-b*rg+i-n-t1+e-inrpar.F+f+nyleeision+r,eg*rding-ei+yptsvieled
en+phyec-ptlkiry+rhiel+a"re-a-manr{*t+x1-s+b.jeet-e-Êba+g*-in'i**g=#le$alg+i+ing-+r414$e
subjec.lt+dte 'omie1*eor+ttae-t-t-barga-ir+ilg-pr.ovisions-pr<+videel4or-tmeler-(JR$ -2+3=698-
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r&cr( r-g4tr re,nþtivl Aqrf .T"n t,.' ì f \ t-J t¡rt t-¿''; ,'4+ÐtTl¡x/¿
March 14, 1989

il.
1.

I"

il,

March 21,2014"I-'k s. R.z tv
All Bureaut ,-5"4{_

)

3.

I,IJ'Ï' ER ÛF TJNX}.¡1R.ST"{hIDTNG
Ðisúnict Council of T'rade Unions and fhe City of Porfland

PARTIES The parties to this Letter of Agreement are the City of Portland (hereinafter the
City), and the District Council of Trade tJnions (hereinafter the DCTU).

PURPOSE This letter is to set forth the partios' intent as to the application of the provisions
of the Labor Agreement, specifically:

Arlicle 1. Recognition
Article 3. Dues Check-off
Article I 1. Working Out of Classification
Article 12. Seniority

AGREEMENT
The palties aglee that the following clefinitions shall apply:

Temporary lJpgrade -- Employees temporarily assigned to higher classifications; in some
cases non-replesentecl classifications

'Iempolarilv Appointed -- Employees appointed to non-l'epresented classiflrcations by written
Personnel Action Notice (PAN).

Employees who are temporarily upgracled shall receive compensation in accor<fance with the
Labor Agreement and shall still retain status as a repïesented employee under the cpllective
bargaining agreement.

Employees who are temporarily appointed shall be notified in writing that pursuant to Ar.ticle
I1.2.3 ,2 that the pt'ovisions of the Labor Agreement (with'the exception of A¡ticle 13.5) shall
nol apply to them.

Eìnployees upon completion of the ninety (90) day period specifically mentioned in Article
13.5 shall no longer be required to pay Union clues and/or Fail Share.

After the 90-day period, the DCT'U shall not be reqr-riled to represent employees temporar:ily
appointed to non-represented positions.

Employees who are temporaliiy appointed shall be given by the City a copy of this Letter of
Agreement upon appointment and be required to sign a form acknowledging receipt of this
Letter. A copy of that signed aclcnowìedgment ancl PAN shall be sent to the afïected DCTU
Union

Exhibit A
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jSTU-$ity Tentative A MarcÌr 21,2014*T4 ,z.":tr"ty.Arrclitrrr' --.-' ).l / .t.*d-/6v 4{.//_
L,E:¡, fllll q II 4çIìEElvI ErTT

The palties to this Lettgr of Agleement are the Cit)¡ o1'Portland(Ctitv) on h:half of the Oftqe of the Ciql
ALrditor and AFSCME Loc¿rl 18_XIJnion).

tsACI(GROUìVD

Alticle 7.1.1 oJ'the Labol AgreerllçIlt provicles by mutnal ¿rgleement lbl r,veekl)r ,,vorlc scheciules
consisting of tbtlr (4) consecutive ten (10) houl wolkd¿rys" r,vith three (3) consecutìve clavs ofT

cle 7.1.2 of the Labor ides bv mrttual for biweel<l heclules
consistins olfbur'(4) consecutiue nine (9) honr wo-rkAays. witn tnr,ee (3)consectrtiveda ofïarrd live
5) consecr-rtive wollccla)¡s consisting of lbur (4) consecutiveffurc (9) hour r,vor.kclays ancl one (1) eisht

( 8 )-_þp¡¡r,vo rlccla V_Wrjh _lfVUQl c o n s e cntive ci Av s o lT.

es r.vant to allo'"v Rr lovees to r,vorlc a biw r'vot'lc schedlLle co of the wotl<
scheclnle ciesclibecl above except the three c1¿r)¡s o[1 r,voulcl not be consecutive,

AGREEMENT
'fhe parti q¡_¡gtçe !ç_!æ_fþllgynng

l,\

1, Jhc-pqtliçs 
'.grqe-rhaL 

t y¡l!ûral4grgçg]eulqf tll., cuCqv.e_e- ancl the ruarlirser.. trrer-ç may be wort
,1çþqctqlçq_a! clesclibecl in AIUCþ l.ll atrd¿l2jUwl1çh_all of thc clAyq_olly¡rqtqlglqqçUttye.

2' .Any:vq1þchgcllrle createti turcier No. 1 abovelrust be ¿ìp.pJoveclby the lJLrleau. i.vhich h¿rs sQls
dfsfi9liqnlo grant sttcir a]rprov¿rl. Apploval of such ¿r schecllrle shall not.be unreasonabl)i witllreic1.

f,. ililher p_a{Ly_uiqy_lqruAlsj}^Sq[eduterre,¿¡f.qcl u[dgt_Np_1*-¿:þeyq èLêUftl¡0qlbl_!4y_rcíÞon ]_tpçn
thirty (30) dayriyr$Ifl¡qiiçelsr 1ùç olhçr.pa{y-lhg-puplqyee rvill then revert to ¿r shiÍì scheclule

by tlre l3urgau uucler" Ar.ticle 7,1 .

4, ,Either paL'ty ma)¡ termiu¿rte this Agreeurent at an)¿ time lbr any reason upon thiltyl-3_0)lay¡j¡¿U11çn
uqüsc-t!.Jrç.-qlltel pq{v,-T:c-qnrplqyçcl$ rvill-thcurçyçrljs-qåhtl-qqhçi[Ll-e-ç$qþ]bhcd*h:_drc
lr*iusellutdçr&ls 7. 1 .

5, Whenestatrlishilrqane\'vShifiasdescLibecl inNq, labove,orterminatingitasdescribe<lir.No.3
above, the City will pa), oveltime onl), lvhen requireclUr¿eL tiie ffsn anci nrt_qå_ple_vjdçci Ulhg
l ab ol aglç rllç¡ú b e L_\-v_çç-Ulbe p¿rliçS.

Ilæ¿-eæçutçlt daÊilu-tsst-iu1y-1.r-rcceclerx.la.tasy d]r9r-gl:qup-oii¡rt¿laye-qi-\y:1hlu-tbp-D-gllJ
barqainins unit worlcing 1'or the City ol'Pol'tlanc1.

Il:lq t.Ctlt:f_q|Agf_erüenr is r:fhcrive w U.s t)y both parries,
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Marclr 21,2014
3'ËJì' ¡"/ c**##;4=-

Environmentalservices "* Y

I.trTT ER ÛF' {J]3{DER.STANÐING
IBEVV' Local4E and MunicÍpral Employees, Local4S3 anetr thc Cify of Forúìand

Stand-by Pay Provision

Upon signing of this Memorandurn of Agreement by all parties below the Bureau of Environmental
Services (BES), the International Brotherhood of Electrical Workers (IBEW), Local 48, and Municipal
Employees Local 483 agree to the following Stancl-by Pay provisions as follãws:

1, The cuüent DCTU La.bor Agreement has certain pt'ovisions for negotiating alternate o'stand-by,,
provisions between the City and the lJnions as provicled for in Article 10.4and 10,4" I

10"4 llefore the City lequires bargaining unit employees to o'stand-by" during their off cluty hours,
the City and the appropriate Union representative will meet and determine the appropriate
compensation.

10.4.1 If the City has not worked out a "stand-by" agreement with the Llnion and requests an
employee to "stand-by" the employee shall receive tr,vo (2) hours pay atthe siraight time rate
for each eight (8) houls of onstand-by" time. For the purposes of thìs section 10"4:i, ,,stand-
by'i shall be defined as a requilement that an employee remain available and fit for callout
cluring non-working time at a designated telephone number ancl location where such
employee can reaclily be reached clur"ing the period of stancl-by and can report for worlc
within aperiod of one-half (712)hour, absent unusual circumstances.

2. I]pon signing of this Agreement, the Bureau of Environmental Services, Local483 and the IBEW
Local 48 agree to the following alternate "stand-by" agreement:

lf the Bureau requires Local4S or l,ocal4B3 bargaining rurit 
".nnlor"", to "stand-by,,cluring their

str:aight time t'ate. Work perfbrmed while on "stand-by" will be paid in accorclance with Afticle 10,2
of the DC'IU Agreement

"Stand-by" shall be defìned as a requirement that an employee remain available and fìt fbr callout
during non-working time. Employees are resporisible foi keeping their: assignecl. telecommunicatíons
equipment in operation and for complying with their stancl-by wolk assignment at all times. Failure
to comply with the stand-by work assignments may subject employees to appropriato cliscipJinary
actions.

'Ihe employee on stancl-by tnust respond to the initial contact within one-half (1/2) hclur unless
otherwise mutually agreed" If the employee's pïesence at tlie worksite is requir.ed, the employee must
be able to report for worlc within a period of one-half (1/2) hour, absent unusual circumstances"

e-mpt< 0)h<*rrs-o1ie+nr'pensate+'r-{hue+fl'-tl*n:y-gi-ven{#le-fbraay
eombi-r+atis+-r+Êo"ver{ir+le-wt'xlceêoË5't¿r+lel*b-ylhotr-rs-Al1-other-p+o+.i*iol.ls,+fu\r+iele4å3+nd-gJyl
o'Èûhe-l)Ci:Fur\grec'rnent-ln+egal'e1*lo-eorm¡renseúoly{i,r,ne-off:sh¿rl-l-eor*i-ntrc-torpply,
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DCTU-City Tentative Agreement March 27,2014

fei
2015 employees who are assigned standby time under a Letter of Aereement and are called baõk to
work during such assienment shall have the option of oay at the applicable overtime rate or
gompensatory time computed at the applicable overtime rate uo to a total accrual of eightl¿ (80)
hours at any one time.

4. -Notwithstanding any current or flrture side letters of agreement, or any practices, if an employee
called back to work, either under a stand-by agreement or otherwi'se, and works less than ihrðe 1:¡
hours and is called out again within the three hours, they will not receive a second minimum.
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å-lTìre L,cfï,eroJ'{,jndcrst;rndirìg cl*tÐd;\ugLr.';f "1,. i*7'::. d*ilìing rvitl1 ¿i houralil ì:$ rnirrrir*:hÌlis
in nh¿;]lr*al¡vlt$t.Ër¿tn,Dh o{tlti: lìu¡'*¡¡* of'LÌ¡rvilt¡Lm*n1¿il li*rvìi:e:i is *li¡irìt:;rleri ar-¡il i::
replilûÐd b5.' thl: Illlorvín g Frùv; sii]r1$.

l'å..Çììx nevv wùrli ri*its fì;r bi¿jriinp, pilrpesÉrs itr* {ìrriít{Ðti íl: {)pr:r'níi,;,rs.

sclcùl ;ìsiìigilirl(ìtìi to anrv *f'lhi: si;ç l¡,,ürlq Ð,li"is ôi: th* bacis rf ihr:i¡ e lassilìc¡ì.åoú s¿:ni,,r'ìr,,

ii.e . nlrí ir¡ritetl b'¡'tlic "lìule cf''1"¡r;" pn:visicir:; in ,,\rti*ic lî.1.2). Wh*rx tr;:nsitiarir:q fì"r:nr
cne shilt ïo a*clìr¿:r foll+rvi*ir;i triii, *in¡rki,v*os rltâ).'fiùt fiiw;?ys l:* sç:l:r:if i.¡Jcr3 Íì:r iìv* 15)
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iilr n Lr ;11 r,i sr": ¿¡i.i öl: .5 * büi. i o i] bi<trtJi fi g.

.E-:ì& *-.-*..1C,.1-',..g lr ¡Jl*;--+1.tr",.:iil.¡.;.t ¿ll¿ í¿:¡1,

io Articìe \?,2 allitv¡n'rg lh* {,liL,ri t* ysicl<. lÌ'r"i¡r lìtc f.',r.'¿; scni{¡r qiulliiierì er:r¡lcy**s f ii9(; i:lÌJ¡r:
t.ìmc.'l'he ç)ì*iÌplÍ(:ll-1 to Lhis is Ji-;r"l-¡i'ls tr¡ r:l-Íi'eir:r "f3" i.rf "{.1":;l:ìj'1 . llìijs io llr litrn "'lì',:r "{l'
shiit t,ill b* hy mr::¡¿ seilior q**lili¿:cJ er::¡rio,r,ee;ri iill ti¡'nus"

fLì thf. nç*d [r) olt)2* ct.¡¡rf¡ur:irtalít)¡? ùJ'f lììc ¡:wpl,o¡zcc's pir]t's{)i't tr¡:¡i js dcl.rrrrili¡rcd ìl).' tl.:c
nr:Ìrviiiel perlur:l*<-ì lt:r, lh,: crriployee cii.rlilig hí^ç/h*r liliJt, "Âdcr.iuitt,t:ìiv1i,r,:":;h;ilì nr.:t
nr;t'lntlì5r t:>tc:t:,tt:d i5 ntii't*(*l;, and in i:ìltt o¡ì-c;i ol. crnp1,:y*rs ì,\,Jì() årc': nt¡f slrt:tl¡eri¡lg. i¡ 1i¡r¡ ìttd
tO the ii¡'¡tr: neûess¿ìl'rv lo r¡¡¿:s)'t fhl:i¡ ìt;:tllrj¡ ünr.i i:h¿:ll*e *L¡{ <;t'Lhi:il't;¡:jfirrms. lJpci:ilit

rÌl?il1iìgcf5 fìilil ïlì*it' tt¡<:¡r:1,¿- tt:arn |lle:r¡ l:erl.

ll.'{:.tivi:¡'tíirie rvjìl bi: t}i'l'e(:\1 iir Ìvrzç: i;i.i1.*¡r,r.:lìci:.
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City-DCTU Tentative Agreernenr þlarch 27, 2Al 4--Corrected l\4arch 3 l, 20 L4

â. Employees who rvork "slrort Notice" ove¡time (notice ol'less than 88 hours) will have
the option of pay at the applicable overli¡ne rate or taking compensatory time cornpL¡teci
at the applicable overtime rate for the overtime hours lvorked as providetl for under
¿\fiicle 9.2.3 and 9.2.4 if applicable.

b' Employees who lvork "Advance Notice" overtime (notice of B8 hours or more) wjll be
paid, at the City's discretíon, at the applicable overtime rate or with compensaiory tirne
cornputed at the applicablc overtime r¿te fbr the overtime hours worked, or as provitled
for under Article 9.2.4.

c' Overtitne worked while on "Sland-by" is requilecl oveftime and is paid at the employee's
option as descríbed in 8a.

9'lManagement and plant employees, with union participatir:n, will continuc ro collaborate onallernativestoacldressassignmentof.,vorkissues.incl@
È@tçr4pe.ra*rr-f €u{i-{ì:

+0-8. Classifi cation specifìc changes:

a. l¡Vaste lVnter Operators I-å*lC Itr and Operations Specialists. Ëmployees in these
classifìcations are subject to the fbllowing lvorl< changes:
- Scheduled for I hours and l5 minutes each day.
- Employees will dress on their or.vn time.
- Lunches lvill continue "status quo" as follows;
- Personnel ¡nust obtaín permission from their supervisor or lead worker before leaving

th'cir work station or ihe work site fc¡r lunch.
- In ûeltain areas of the planl (e.g. the Screen llouse). employee lunches may crn rare

oc¿asions [.re irìierupterj (*.g. respr.lrtding to sepli¡ge hauler). 'l'h'ose employées nusr
coordinate with The ir supervisor or lead worker to make up tiie remainder of their
lunch period,

- The lunch period is 30 mi¡rutes.
- Employees who leave the plant premises fbr lunch must change but of their unifo¡ms

before leaving the plant and change back into their unifcrrm upoî their return, all
within fhe 30 minute lunch period"

b. 'waste ïvater rvechanics, Painter.s, M¡chinisfs, AEo lll,s, E & I lyork Group,
Stores Fersonnel. rr*+L*þPerse*rrreþËrnployees in these classifications and work
groups are subject to the tbllorving work changes:
- Scheduled for B hours and 30 minutes each day.
- 30 minute unpaid luncìl on employee time.
- Employees who are required to wear unifor¡ns will be allowed up to 5 minutes per clay

at the beginning of the shift tr: change into their uniforrn on City tirne.

'VÉåsæ-l¿¿â.te++4€çl larli€ì
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C ity-l-lf-''fTJ 'fentative ,.\gre *menf i\,iarch 27 ,21)14-'"(:.orru:e tcil tr,Iai'ch J l, ?0 l¡"1

l4-9.. *_--The City âgrces th¿t i{ r.vill provide eight (3) hour.s of training per year to
emplo¡rees in the E d¿ I wr:rk group to acJdless the rnandatory traìning rcqrrirect [o nlnìntain ;in
electrical licensc.

- Emplo¡,ecs'irt-Seolion l{)b'absv¿-r,ril+rvììl.bc.r-r,ror,'ing li'ow-an I h.r¡ur and }5 minu¡e-shi,fr-to
an-&{rc*r*r+d3$+l+itt+***l+i-fu+vj{ì-re€s{\a*--r¡"ûrle+iJq+p*1++r*fi+el$140$&4bre*+h1e*+
wo¡'keel-r+ndeFthe+h€+¡l'-.t¡rei-{6**+l inute+hi*ê-confìgur.**ion'-uit{o-+R+ax"i.izl$m-s li{ì lî10(lOi},
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City-DCTU Tentative Agreenrent
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C ity-DCTU T'entati ve Agreemenr March 27, ã}l4--Correcred lvlarch 3 l, 20 14

a. Operators in the Relief Pool '.vill be given a n:inimr¡m of 24 hour notice of
schedule changes affecting their starting rimes or days off.

b. O¡rerators in the Rclief Poo.l will be guaranteed a minimurn of l0 hours ofT
between shifts except ( I ) when the Operator has volunteered for overt¡me work;
or (2) when the Operator is required for mandatory oveñime work when the
Bureau determines that mini¡num staffìng requirement dictate and notice has been
given as required by Article 9.I of rhe Labor Agreement.

c' Changes in shifts fol Opcrators in the Relief Pool shall be effective for not less
than 40 work hours on the sarne assignment and may be suerJ to cover no mol'e
than 1wo (2) consecutive shifts (e.g., A shift + B shift) when lransif ioning from
the bid SCIC schedule or from a Relief Assignment.

d' ff items "a" thtough "c" are not me!, then the first shift of eight (B) hours on the
new schedule will be paid for at one and one-half {1.5) times the employee's base
rate.

e' Overtime will be paid according to guidelines set within the FLSA and conditions
within this Letter of Agleelnent,

f. once a Relief Pool me¡nber has completed a Relief Assignment, they may be
assigned either to return to the SOC bid schedule immediately or have days off as
deenled appropriate by the Supervisor"

This Agreement will be in effect fionr the ctale of its approval by ordinance by the City
Council.

Either party may provide nofice that it rvishes to ter¡ninate tbis Agreenrent. Such notice
wilJ be given in r,vriting to thc other pârty at least 30 clays prior tr: the annual ope¡ bid. If
sucl: notice is given, this Agreernent shalJ nci longer be in effect upon the ìmplernentation
of'the open bid.

The parties acknowledge that this I-etter of Agreement has been crafied to address the
special circumstances referenced herejn. Therefore, the parties stipulate that the terms of
this l,etter of Agreernent shall not establish any precedent whatsoever.

1

8.

9.
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DCTU-City Tentative AsreementT,krrflr'rh-"W March 27,20143-e>.H aØ-
Environmental Serviã æ¡-z- /)

LETTER OF UNDERSTANDING
I,aborers' Local 483,and the City of Portland

and the City of porrland (City) agree
to establish 4-10 work schedules in the Bureau of Environmental Services, Wàstewater Group for tfre
Pump Station Wastewater Mechanics (PS WW Mechanics), in accordance with Article Z.t.t ìf tne
DCTU Labor Agreernent. The schedule will consist of four consecutive ten-hour (4-10) days with three
consecutive days off. In order to implement the 4-10 plan, the following conditions are'muiually agreed
upon:

1. The 4-10 schedule will apply to all
positions assigned to Pump Station Maintenance.

2. Individual weekly 4-10 schedules will be established so that the number of PS qÄV,AAe€lr.tÊies
lnrlush'ial ivlaintertance Milli,vright on a Monday through Thursday schedule, and the number on. a Tuesday through Friday schedule is equalized tq the extent practicable.

3. The City and the Union agree that this Letter of Understanding does not create or set a precedent.

4. The City or the Union can terminate this agreement err,J*l¡L-eaeh-yeaeupon 30 days written
. notice to the other.party-. This agreement can be qrodified or terminated ánytime with mutual, agreement by both the City and the Union.
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Malch 27,2014-î,'\ 3 ;t¿r- /v -=::t-#"Ã.1Å^- _
Environmental Serviô"s 

*"-'ú/ / o(/L::

'I' T¡rÍarrrlirTì t\ n ¡ lLln nrì fìm ¡ Àrñyilt ^_åJ-¡.! .r "1 .trr t\ q-,tff U l\ _¡_, LLI\ù X. .É\1\ i_lLl\ \¡
City of Portland and Municipal llmptoyees, Loeal 483

The-I*ttrnieipal€rnployces_I¿þglqld, Local 483 (Union) and the City of portland (City) agree to
establish 4-10 worl< schcclules in the Burcau of Environmental Serviees, Wastewater Division, among
the-W-astewaterl'vleel$nie*1¡1e\ÄÄlvk=ehardes) Industrj-alM¿UlqnaUçC_l4fll¡vUgl:¡1, in accordance with
Articie 7.i 'i of the DCTU Labor Agreement. The schedule will consist of four consecutive ten-hour (4-
10) days with three consecutive days off. In order to implement the 4-10 plan, the following conditions
are mutually agteed upon:

1. T'he 4-10 schedule will apply only to those Waste¡¡*+ter-Meelmr+ie-,1¡ciUqql4l¡ddglçUe1ç9
"Mlillutghlpositions at Columbia Boulevard where the current Mechanic, holding that bid
position, volunTarily agrees to work the proposed 4-10 schedule.

2. Inclividual weekly 4-10 schedules will be established so that the number of WW Mechanics
on a Monday through Thursday schedule, and the number on a Tuesday through Frictay
schédule is equalized to the extent practicable.

3" The City ancl the Union agree that this Letter of Understanding does not cLeate or set a
precedent.

'Ihe City or the'Union can terrninate this agreement on July t each year'upon 30 days wiitten notice to
the other party. This agreement,can be modified or terminated. anytime with mutual agreement by both
the City and the lJnion.
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March 27,2014

LETTER OX' UNDERSTANDING
Municipal Employees Local 483

and the Cify of Portland

This Letter of Understanding authorizes an altemative workschedule for employees in the Water
Pollution control Laboratory in the Bureau of Environmental services.

This agreement calls for a bi-weekly schedule of four 8.5 hour days and one 6 hour day per week
followed by the same schedule the following week for a bi-weekly pay period of 80 houis. This
schedule and agreement is subject to the following conditions:

l, The new schedule shall be implemented on the first day of the pay period beginning April 1,
1999 and is subject to the bid process defined in Article 12. Transfer to the new schedule
shall not be subject to the overlime provisions of the DCTU contract.

2, Overtime shall be paid when the employee works more than 8.5 hours or 6 hours, depending
upon the normal length of their shift, and as otherwise as provided under Article 9 of the
DCTU contract.

3. Pursuant to Article 7.1.3 of the DCTU conttact, the City and Local 483 agree that either party
, may terminate this agreement at any time for any reason upon thirty (30) days written notice. to the other party. The employee(s) will then revert to a shift schedule established by the

bureau under Article 7.1 of the DCTU contract on the,first day of the pay period. Transfer' back to a new schedule shall not be subject to the ou"rti*. prtvisions of the DCTU contract.

4, The decision as to the number of alternate scheduling'assignments pôsitions under this
, agreement iq.solel¡'that of BES

5. This agreement does not set any precedent for any other group of employees within the
DCTU bargaining unit working for the City of Portland and should not be considered as
changing terms and conditions of the current DCTU contract.
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March 2l ,2014
lrI , 5' "-s 

. /+ /- )¿/ ' '/
EnvironmentaisËrviÃ' / c'*y'W$-

T,ETTER ÛF UNÐN,R.ST'ANDTNG
Laborers }oeal 483 (VIunieípal Ernptoyee) ¿rnd fhe CÍfy of Fortland

Laborers Local lJnion 483 (Municipal Employees), and the City of Portland (City) agree to establish 4-
10 worlc sehedules in the Bureau of Environmental Services, Waster,vater Division, within the Operator
and Mechanic classifications at the Tryon Creek Treatment Plant, in aecorclance with Article Z"it of the
DCTU Labor Agreement. The schedule will consist of four consecutive ten-hour (4-10) clays with three
con.secutive days off. In orcler to implement the 4- 10 plan, the following conditions are mutgally agleed
upon:

1' The 4-10 schedules will apply to only those positions so iclentified on the annual posted bid sheet. In
addition to the usual shift clescription, the bicl sheet will show:

A. The hours zurd days to be worked.

B. That each holiday taken will require the use of 2 hours of vacation time.

C" These Ten-I-Iour Shifts may be terminatecl upon 30 days wr:itten notice by the Union or
management. If these shifls are terminated, members will have bump rights within their
classifìcations, by their seniority.

D. Overljme, for these Shif1s, begins after ten hours of employmentl 
,

E" Tryon Creelc personhel may be required to o'Stand By,',

2. The proposed shifts will be developed in cooperation with cument Tryon Creelc represented staff"

3.' '1he Üíty airci tlie Llrrion aglee tiraí this l,etter of Unclerstairdiug tloes not cleate or set a pr'eeeclerrt.
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March 27,2014

[H..ffilw Env'.o,ffiar,i-i.f't{Ø4
LETTER OF' UNDERSTANDING

Laborers' Locnl483 and the Citv of Portland

aborers' Local483 and the Citv of Portland (City) aeree
to establish a limited term 4-9s work schedule in the Bureau of Envirorunental Servicìi WasãÇñr
Group. for the Storekeepers. in accordance with Article 7.1.2 of the cunent DCTU Labor Aereement. Jt
order to formally impleqent the plan. which was informally started b)' mutual oral agreemãìs b)r3tor..
Management. DCTU and Storekeepers in the last pa), period of i998. the following c-onìitions ãq
aqreed upon:

1. The 4-9s work schedule is open to all Wastewater Group Storekeepers.

2. The 4-9s work schedule is voluntary. and those Storekeepers not desirins to participate ma],
decline to do so.

3. . The 4-9s work schedule further may be suspended gr ceased if eithei partl¿ feels it is
necessary for continuity of operations or other criteria. in accord withArticle 7.1ji,

4. Individu
ffiduul l.ur. r..ru.rt, und r.h"dul., do not i,,,purt u burdl.n on

_ staffing the Stores workgr'oup.
:5' The Citv and the Union asree that this Letter of Understandins does not create or set a

-Ì--' precedent.

-f6l Eithel partv rnay tenninate tlús agreernent at any tiàe tbr anl¡ reasön upon thirtv (30) cla)rs
rv¡It-e¡ !-atigç to tl:q qtJæ.L party.
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I;I!r-T+t+I¿€$:-LltNÐI+R$TANËX-È+G

DCTt/-City March 27,2014"ï4
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iL*-.trn-olde+te¡*vo'kl-r+orìei*g-a-r+ernp'leyee--ler+get-llr*lr-16*er+-r+;ee$túeewe*ia+es-lo+"e "-&nel-j{#\hil.ts+r,41}
+l€+be-o.ÊfèËed'*Tlhese-ovet-Ëi.mes-a 'c-tllosc-{l+aLoc'e+lr-i'lu+l*edi+tc=lyp,eeedi+yefnti+g¡rn#inrmec*i+r{d+Ëroilo1Ä¡i+1€
a-pa*i'eþæli+g.er-np I oyc' ek-æ o+L,r,veele.

-S'Àedc-U+li1's, */he+wll-*epe+baek+o+lre-O'éèM*w,èrlç++n-i{'uper-being+elie-ved-{+¡{åe-tl}.lshi{Ienrylo,y<,"e--Ihe
Oú%M€r'nPìr4.ee+villJ.++i*l++h<*irwo+kd+y-v¿-i¡$11æ-r+str+Êtåe€&ìr¡1-el-ew-¿tt 1é:lå

sehedl+l¡*èe-e{fbred-aa14hir+g*less-Ëhan-ul0*ou{*f e}-,w€e{e¿rnct80-hou*;-i.n-a-paype+'iod.

{-S êither-pa#f+e+l+is-agreement-anay+a.nee'flùe-trg+ee+-nenF¡¡¡idr30<{ays-netiee.
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À4arch 21,2014
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,{#*o_#;ff-t,/ r-?$,ffi1k

6

{l{*.4greemenlrs-l+efwec"n+he€ityeÊPo+t1+nelt$tner++etrÞr+vi+eu+nen{+l-Ser+jees-,-andtlLAlA;tec.al
4€3.

Tåe-ptHpose-oÊt-hi-s-A$.eemer+t-'i*-to-establ'ish-the-prcees,s-f'orlhe-aRnr+*Lropen-åid*pr:ov-ided.4-el-i+r{he
'leu++þa+ag+a#-ef-tåe-Oetel:er+;+996Le+ter-+*-{J*de*taadi+r$-+r iddli11g
p eri<r<l+:ren+Ð eeeålb er+oJd¡lÈsr€¿"r-1€.+ex+eq¡snd-+vitå-$he-eiÐl*Sse+þe+*

The-r,rn e{ emþee|p+r.ties*gl,ee-t o{-he{:ol,l i+wing:

,4, ---+here'w'i11-be+n+m+alepen$l@emtor-lþositions.
B-+hc-bid*r*¡i-1'l-seeul-i+Jar+trar.¡o,È?0M-anel+viìì_talee-plercc*ln-Feþrrua++?005;.lVl*rc-l+2006;

*\ptil-?00ÇMa1'2008Jtme?009-an*,hÌ-y?Ol0--:llrcr,c.a-f+eri-the-aru+tnloperu"bieþr.oec=ss-lvi.l.l
eoetintre-++åe-ir+i.+i*te@eJet*er sÊun c.en{raet
+noeliËeè

prceess*wi'1-l-begin-at-least-åve*(5)*c'alenel¿ll*el¿rys-in-aeh.anee.

€ll*Opet+ì+el-tr.l'ð¿i+[i¿ìv{rþ,'/{r-(?).1+or+r++Ð+i<Æ,iclding..¡*i#+êdone-1+snr-6:0Ð-a+r*r+-6+0i]
pn+.-Nexrdelit'i.onal-not*he*tì<>r+v*i-$-be-elsne-other-+lm*€.-abevor-Il-an-G]reea!or{+i,1*to*bid
'wi't'hin-iåeit-sel"redr+lee1-t+vo*hour-trlee"þr-hey-witrlsepassecl overand-assìgile4a+hif+b¡the
Bt*eatr-

'R_--*åmpleye*-tlnable+e-hi-dìrr*pe+ser*lu+i-ng'Êheil-$elÌeelu.leel.wo+leti*æe-nray$ì4"1+¡¡-,ù¿Fi{.teÊ
p';eNï+Çt$c-leadopetate*o*üre-apptop.i*te*Uit+;

F-----+heLfi'n¿+l testr{ts-of fht*-bielcli-r+g-proeess-wi1-l--betu*'netJ-i-n to-tlrir'¿+pprop*iate-post-ing malmget
Ito-later-4han-{he-se'¡entþd¿ty+¿,fter-{-tr+e'*t+u't-o*itåeçroeûåsl;;

G---+læ-biel'wi'11--bei+nplc'rae+*e**++;oàn-as-p+e+ieaÇnoi-+o-eNeee*+hir+y{f S}ela*¡s-hern-.the<Ë*e
o{-po't'ling;

t=l----Bi,els-ot'hertl+an-the-yealelyope'irbieþle=vaeallc-¡biels;rvi1l-f"ollor,v-the-san+e-*'orm¿it*orü-l.ine'cJ-ltr
C-*lu ot+gJr*G-a-b ov e'

I-- ' This-AgLee-mc'nt-l¡eeeme.+<¡Ftèeti-v+or+ tlre-da{c=+ignecì-b¡thel*st pemoj}{*}Kùer}tiÊg1-l+is
A€reenaenû+néc'*r+-b<+-re+€lcee,l-la3-¿'l+1s*pru{.y-tryei+{ì+i+þ-$0)-ela-yl-wr.ittell¡+et-iesl
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qYV dï,?; ;Jru-rrif,ïi[ s r.{ t"+\ I \ \J v\_/ L /v\-/,/ -"J v\ (-/\l\.#'
January 18,2007

Subject: Wnstewafen. ûperatol. 2 BicÌ llrr¡eedur.e

The following constitutes a procedure for conducting an Operator bid in BES according to the
collaborative process employed and understanding reached between the City and Muniiipal Employees
I-crcal 483 on January 9,2007. Loeal 483 requested that the open bid occur this year Janùary. 'l6e"City
agrees to this one time change (the bid f.or 2007 is scheduled for February). The following áoes not
constitute a moclification to DCTU Labor Agreement language nor obligate the City to hold an ,,open
bid" on any specific schedule other than restlict open bids from occurring more than once p*t y.*"
Definition of 'Ierms:

Vacancy bid = a bid because someone left the classifrcation or City service. The vacant shift will
be filled by seniority.

Vacation bid = abid for vacation. There are rules previously establishecl and these will be pclsteri
with the bid

Open bid = a bicl where no one has a shift until they bid one

Regardless of the type of bid, the following procedure will be followed when administering Wastewater:
Operator II biddine.

The City and local 483 shall wolk tog-ether:to conduct Operator bidcting in BES in the foltowihg ma¡.neï:

Operator bids will be started in one of two circumstancesl

' An open bid will start on the 4th Monday of January (or the Monday of the 4th week in
whatever month thereafter that circumstances dictate).

i ii li is ¿ vacancy bid, the bid will siari. ciuriug tilc seco,lri weck of training lor. lhc n'cwesi.
Operator in most cases if training has progressed as expected. In rar.e oases, there may tre
circumstances where new hires may nàedãclditional tr'åining that may delay the
implementation of the bid,,

Operator Bid Process
'Ihe City will plovide five (5) calendat"days' notice that ¿ur Operator lI tid will be posted. Incluclecj with
this notice is duties of work, Operator schedule of bidding, bid shcet with shifts, ur.,l uny biclding
directions. Wastewater Operators al'e respollsible to ensure they have the information they ne"d-to make
an informecl decision, Dutjes of each work unit will be plovidecl, howeveL, there is no guarantee that it
ean eover allpo.ssible concerrts and interests of indiviclual. employees. 'I'his is donc by-nr+itr e¡1¡¡ij!.

o An Opelator: bid will be posted on date above at 6:00 a,m.

o Loc¿¡I483 Shop Stewalds commit to facilitate the bid so that, within five (5) calendar clays of
posting, the bid will be complete and subseciuently collected by an Operations Specialist.

" The assigned Operations Speciaiist will draft a bid implementation schedule within f'ourteen (14)
calendar days of bid completion.
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DCTU-City Tentative Agreement March 27,2014

. The draft bid implementation schedule will be sent to the Business Manager for Local483 for
approval. The Business Manager or designee will approve the bid implementation schedule
within three (3) calendar days.

If the timelines in the steps outlined above are met by each party,the bid should be able to be
implemented (shifts and days off changed) within thirty (30) days after the bid was originally posted per
the Labor Agreement

Overtime will be paid only when required by FLSA pre per the Labor Agreement. The workweek for all
operators begins on 'Wednes day at 1 1 :00 p.m. This complies with HR Rule 8.01 .

Letters will be sent out with notice of new shift start date per the Labor Agreement.

Operators may bid (shifts and vacation) in person or by proxy.

The vacation bid will be done simultaneously with open bids.

Any vacancy created as a result of operator bid implementation will be covered by "O&M Special
Operations (.SOG) pool."
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OverÉlsw-il:'un'nel-Prcjeet-(E5G'Sèlwork-ir+eoneütjsRs*lllat-eause-tmtwtnl-lvear-an&tea.por+-the-safeËy
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March 27,2014
7-.+ 3,<e.77 a4,fu--

Management and Finance

LETTER OF UNDERSTANDING
Operating Engineers, Local 701 and the City of Portland

LETTER OF UNDERSTANDING

The parties to this Letter of Agreement are the City of Portland (CitV) on behalf of the Office of
Management and Finance, Facilities Services Division (Bureau) and Operating Engineers, Local 701
(Union) on behalf of the employees in the Facilities Maintenance Technician classification (Employees).

AGREEMENT

This Letter of Understanding clarifies the stand-by terms and conditions for Employees in the Bureau.

The Parties agree to the following:

1. All Employees are expected to serve on a stand-by duty rotation. Only Employees.who live
more than one (1) hour from downtown Portland or who have other mitigating circumstances
that will not allow them to perform stand-by duties, as determined by management, shall be
excluded from stand-by duty rotation.

2. All Employees shal1 carry and keep in good'operating condition required electronic
communication devices when assigned to stand-by duty.

3. All Employees are expected to report to *orL within one (1) hour of call out being originated
while on stand-by duty. .. ,

4. Managernent tllay cancel stund-Try duty for the entire wolk unit by noti$"i¡g the l,lrrion in rv.ifi¡g
at least fourteen (14) calendar days in advance

5 All Employees shall receive eighteen (18) hours additional pay atthe straight time rate for each
calendarweektheyareassignedtostand.by,duty.

g.6,gffective lanuary
shall be paid at the applicable straieht time rate or shall receive compensatory time for all
assigned standby time up to a total accrual rate of eight)' (80) hours at an)¡ eiven time. Effective
January 1. 2015 employees who are assigned stanclby time undel a Letter of Agreement and are
called back to woik duline such assignment shall have the option of pay at the applicable
overtime rate or compensatory tifne computed at the applicable overtime rate up to a total accrual
of etgtlty (80) hoitrs

ÇZThis agreement is in full effect for the life of the existing DCTU contract and will remain in full
effect unless opened by either party atthe end ofthe current contract.
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, DCTU-City Tentative Asreement.{t\t 4 .l: LÅ^ f I n, :? -) (¡ tr/,lÍ\ UL/\ 
^-ø\*/.Ai'tl"L/\N-r.-44 

)'d- 0.1 '{
December 15, 1988

lvlarch 27 
" 2014*T4 3 ;?å"/l{:W;t/2,/

Management and Finance "t'" 1

LruTT]I,R ÛF TJ NDEITS TANT}ÍhIG
ïBn\4/, Loeal 4E and the Ciúy of Fortland

It is agreed as of December 15, 1988 between the City of Porlland and Local 48 - International
Brotherhood of Electrical V/orkers that when a Communication and lllectronic Services Technician in
the Bureau of (ieneral Services is assigned Stand-by Duty and is requested to cany a paging device
when assigned to Stand-by l)uty, the Communication and Electronic Services techniõian, shall receive
18 hours additional straight time pay for each calendar week assigned to Stancl-by Duty. When Call-
Outs occur, based on this letter of understanding, Call-Outs will be paid in accoLdance with current
contract language,

Effective.I 1.2015 em cl st ime under a
id at the applicable straisht time rate or.shal e coltl ali assi

time uo to ¿r to I rate of eisht rs at an Ièctive Jan 015
employees who are assigned standb)¿ time uncler a Letter of Agreement and are calied back to wolk
.cluing-suqh,aEË1g$uru1@y at the applicable overti¡ne rate ol compensatorl
time com at the anolicable te un to a total i of eishtv í80

Notwithstanding any cunent or íLture side lefters of agreement, or any practices, if an employee called
back to wotk, either under a stand-by agreement or othenvise, ancl works less than tt1.ee (å) ho,r6 ancl is
called out again within the three hours, they will not receive a second minimum" 

,

This agreement is in full effect for the lilè of the existing contlact and will remain in ful1 effect unless
opened by either party aä the encl at the cunent contract,
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DCTU-City'fentative AcreernenI4I^ '-4 ."1 ü; I I ^ h rt ? \Ç¿' rtlj
l,/'5\,Xo{^*- *J<,4 ûNtt-v"\ r 'cÅ-6 ' L *l

March 21,2014 r{4 .*. R":. ¡.t , *"*4*t 1---
Management and Finance ' - t--

I-E T'TITIT ÛF' AGREEMENT

The parties to this Letter of Agreement are the City of Porlland (City) on behalf of the Bureau of L,icenses
(Ilureau), and AFSCME l-ocal 189 (Union).

BACKGROLIND

During 2002 and,2003,the City engaged in a classification and compensation study of all of the classif,rcations
representecl by the Union at the Bureau. The outcome of the study was the creation of the Revenue and
'Iaxation Specialist classification series, Employees were alloeatecl to the new classifications based on hn
evaluation of their cluties. The effective date of these allocations was February 21,2002. The City Council
approved the study by ordinance passed September 10, 2003" The parties bargained over the wages of the new
classifrcations as provicled f'or in Article 27,5,2

Arlicle 12 gwes preference in the matter of selections ofjobs ol opportunities to work on new joþs, p¡ocesses or
job locations and the selection of work shifts and vacation periods within a classification, within a buleau,
depatlment or division thereof to the employees with the greatest length of unintelupted service time in a
petmanent position with the City within the given classification and unit, This is commonly refened to as work
unit seniority.

Artjcle 12 does not plovide a rnethocl for breaking ties in work unit seniority when two ol more employees have
the same length of service within a classifîcation and wolk unit, Therefore to determine greatest work unit
seniority, the parties agree as fclllows:

AGREEMENT :

anniversary date, ties shail be broken ancl greatest work unit seniolity wilibe detennined by:

1 . Greatest length of continuous service with the Bureau of l,icenses; if a tie remains, then,2. Greatest length of continuous selice with the City; if a tie remains, thdn,
3. The highest scòre otr thc e ligible list from which the appointment was made; if a tie remains,

then,
4. 'Ihe date ¿rnd time of leceipt of the application by the Bureau of Human Resources; if a tie

remains, then,
5" The Djrector of BHR will direct an electronic random assignment of seniolity to be conc{nctecl.

This constitutes the enlirety of the agt'eement between the parlies and does not set a precedent fol either par-ty
for the resolution of the same or similar issue in the ftiture.
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l)CT'U-Çity' f entativc A sl'eenlent
"Th" V *J-rL'þ+hc;^"tt 3 '>s ,((

' nJirly 25,2005

Marcþ 27,201.4
(A.,:-:*4/.¡u¡ ' .3. ;?å- r,t

Management and Financc r \' ' I

LET'TE}I OF AGIETIAVTtrNT

The parties to this Letter of Agreement ale the City of Portland (City) on behalf of the Bureau of
Licenses (Bureau) and AFSCME Loeal 189 (Union).

BACKGROI"AID

Article 7. 1 " 1 of the Labor Agreement provides by mutual agreement for weekly work schedules
consisting of four (4) consecutive ten (10) hour days, with tll'ee (3) consecutive days off.

Article 7.1"2 of the Labor Agreement provicles by mutual agreement for biweekly work schedules
consisting of four (4) consecutive nine (9) hour workdays, with three (3) conseogtive days off and five
(5) consecutive workclays consisting of four (4) consecutive nine (9) hour workdays and one (l) eight
hour workday with two (2) consecutive days off.

The parties want to allow Bureau employees to work a biweekly work schedule consisting of the work
schedule desuibecl above except the three dayS ofï woulcl not be eonsecutive,

AGRtsEMENT
The parties agree to the following:

I ' The parties agree that by mutual agreement of the employee and the manager, there may be, work schedules as described in Article 7" 1. 1 and 7 .1 .2 in which all of the days off ale not
consecutive.

2. Any work schedule created undet'No. I above must be approved by the Bureau, which has
: "ioJe.cli¡;ct'ctiori to glant sucl: approval; rAçproval of such a schecluler shall nci lle. , .

rnr"easonably withheld.

3, Eithel party may tet'minate a schedule created under No. 1 above at any time fòr any reason' upon thirly (30) days written notice to the other party" The employee will then reverl to a, shift schedule established by the Bureau under Article 7" 1"

4. Either party may teminate this Agreement any time for any reason upon tliirty (30) days
written notice to l.he other party. 'Ihe ernployee(s) will then revert to a shift ,ðh"dul" '
established by the bureau under Afiicle 7" i.

5, When establishing a ne\Ã/ shift as describecl in No. I above, or terminating it as described in
No. 3, the City will pay overtime only when t'ecprireci under the I.-LSA and not as provicled in
the labor agreement between the parties.

'Ihe Agreement cloes not set any prececlent fbr any other group of employees within the DC1IJ
balgaining unit worlcing fbr the City of Portland.

This Letter of Agreement is e1'fective with its signing by both parties,

Exhibit A
Page11Bof250

q?_

186550



DC'fU-City'fentativc Asreemcnt'1Yt ,*1, , ü", n' , .J:1 p -F. t, n û I
/ r \ \,_Jrvv\ -rv /'ìJ"\-,/l \_./v\-{-_^-/L
'' March 22,2007

March 27 ,2014

Management and F'inance

I,IiTT'ER ÛF AGIìIIÐMENT

The parties fo this Letter of Agreement are the Cify of Portland (City) on behalf of the Office of
Management and Finance and Operating Engineels Local 701 (Union).

BACKGROLIND

Article 7 .1.2 of the Labor Agreement provides by mutual agreement for biweekly work schedules
consisting of fbur (4) consecutive nine (9) houl workdays, with three (3) consecutive days off,and five
(5) consecutive workdays consisting of f'our (4) eonsecutive nine (9) hour: workdays and one (l) eight
(8) hour wolkday with two (2) conseeutive clays off.

'Jlhe parties wish to allow Bureau employees to work a biweekly work scheciule consisting of the work
schedule clescr"ibed above except the third day off might not be consecutive with the other two.

AGREEMENT
The parties agree to the fbllowing:

4- The parties agree that by mutual agreement of the employee ancl the manager, there may be work
schedules as described in Afiicle 1 .1.2 in which the third day off every other weelc is not consecutive
with the other.two days off.
5- Arry work scheclule created undei'No. 1 above must be approved by the Buleau, which has sole
discretion to grant such approval. Approval of such a schedule shall not be unreasonabiy withheld.
6'- Either parly may terminate a schedule created under No. I above at any time for any reason upon
thirly (30) days written notice to the other party. 'Ihe employee will then revert to a shift schedule
established by the Bureau under A¡-ticle 7,.t"
7. Ìlilhc:,;¡,1;.í.y' ii:rìr 1r)rïilinatc l.hil; r'\giccrlent ai a,rr¡ îi,lrc; lx.lny i.()árriot) ;iporr tliiriy (3û),{;iyr:
writlen notice to the other party. The employee(s) will then revert to a shift scheclule establishecl t v th*
Bureau under Article 7.1.
& When establishing a new shift as described in No. i above, or terminating it as described in No,
3 above, the City will pay ovefiime only when requir:ed under the'FLSA and not as provided in the labor
agreemerit between the parties,
The agreemenf does not set any precedent for any other group of employees with in the DC'I'U
balgaining unit working fbr the City of Portland.
This Letter of Agreement is effective with its signing by both parties"
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;ltentative;|g,..f:.\^--#---' ffil)\ ( ,
March 27,2014

-{--**frful GV+.#/¿
ll4em.ol.a-nt[uln-of: {Jn cl er*f nn cì in g

Trhefa.r*ier"És-t-l+is-i\4emomndtnn-erf-Undepst+¡ncli"ng-ere{he-Çity-oÈPor*laneì-{Glty)-arð-111fs{ïï#oûa1
Assoeialisn-elM*c4tia-i*+s-*ne1-Ael-ospaeeJMoil<ertÐ,istrict-todge+a{-Uni-e}¡Ð;

Z^*4hsUr+ie$*is-{}*len+ber-+fJhe-Ðislr.ie4-Ceur,reil-sf 'fractre-tJ*iens{}etËU.}

8--+he-C!i-ty-ffi f ÆieT{J-eÊ1
J*nc-30r?0-1å

9.-*Seheel+le-A(17)<lÊt-he-sueeessol_-a-g"reemen€¡lrovieles-+fi¡lremium.s{of*li*g-${é0r$?l-&sl,$Z6fuel
n*entJr-to-er*ployees-represen{eei-bythe-{Jeion whetossess-speei-fi-o-ee+ti{*ea+i,ons-ûe+r*l+eNati-,onal
InsFitr+t+lbr-4¿+k+n+e{ive-Erxeelle-nee-(Àrl4$B),

l-È-:Fhese-Ì¡tenrìttnm*a're-to-br-ineludectr-i-rrthe-regtr-l-ar+ate-ûorthe-paymevlboÊsverFin+e-wh.ieh-js
e¿leul+teelbase&sr+thc-te{a'1-p*yeamc+i-4i-vì<leel-b¡fhe-Fota-tr--hotrses.worlced-i,n{he-p6iA-wsrlav¿eel<.

-1-1Jl-}'o+eleli-to-etretelmine{llc*legulal'+ate;t-lre'prell.rinl+ls +vi-lI-be-eame4 on*¿r-r,veel<-b.b¿+s.i.s-ill{-trre
*'ollo+vir+9'61iìt1t1e*-n:lollt$1y.pr,en+i-un+ti-lnes*14¡arclt-t-l'iryrtr.iviclee1-b;'5hve'eks,

I 3, l'he rnor+thlyç+e+r,ritnn+-wiJl-be-a.lkrea{ed-a+tol low*:

$+60-rnora+la-ly-*.$€6,92-+,reekly ì

' $}t0-ffi<+rll1+1y:$48+16+veekly
$?60-mon+lr lY:46$ê0'weelely

7-Qual-i"fying-employee-s+vill-+eeeive-the-prenr-ilm+-ir+-lheir-bi'oveekly-payeheeks,
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JCtU-City Tentative$gleement March 27,2014 ,'i A {üt- Å4*J,r}+tsrrERoFAcREEMENr Tk 3'e't' '/' cvæt
The parties to this Letter of Aereernent at'e the City of Portland (City) on behalf of the Office of

nd Fi Busi aucl
who wolk i

Technician classifi cation series,

investisation based
oU business necessitv. An employee who is lequilecl to trndergo a crirninal histor.)r checlc and/or.
background investigation will be infonned of the reason it is requirecl.

2. Ernplovees lvho fail to pass a criminal history check ancl/ol backgroturcl investieation shall be laid ofÏin
accorclance with the provisiohs of Article 14. ivlanaqement reserves the sole right to assiÀnþb d;iies
and to determine if an employee is qualifìed to perfbrm tlie iob duties.

3. Ifa¡ en

Resoulces Bu.si iot of notice that
t he or she wi

ally vacancy for r,vhich the emolovee is oualifieci:

a. Assess the employee's qtralifications.

iew the emnlovee'
. reqr"rested.

L:,___!r ç;¡iC1, lhqsllLÌ!_a) e! -vyt_Llrqrfþfmqligg_ALthe rçprUjl¡Ag$_trji_c_cj¡g

cl. Infomr the employee of appropriate vacancies.

e. Allor,v the empþ),ee to participate in.lirniteci recrtritments.

itìcations of the emnlovee to lri
vacanctes.

9. Hiljn9 bul'eaus will þe lequirecl to intelview qualitìed candiclates ancl give thein priorit:¿ consideration
when fillins vacancies.

hs frorn the date
r,vhichevel occurs first.

6. If the emPloYee obtains a perfitanent position with the assistalrce clescribecl above. his ol her name lvill
be lemovecl fi'om the recall list tbl recall to their former classification.

7. BHR assistance does not guarantee tlraLl[e-enp-loyee will_be placed in_A vacant City p._osition.
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.I-E :l:ËÌ41+€Llr-"{JtNSrk}[èSSA-NÐ{NÇ
,4F€,CM,tr;Loer+ì-!89-a,nd+Ìæ-Ci eysf-{\xt4n¿*d

Çhea:i+y-så€1-+\+S€Më+o@etad.rlAs,sr*ta+rLpssi+:iefls-i++he-OËiee-o,F
Neighlaofhooci-{sseeialir:lls;}ìtlteatr sFMa,i"nte+ranee;"Br-rre¿+u-sstietr*ses"a.netr-l¿leet-lVlanegernsnt-are
reptesentee{-bf A-FSG\4lht eeal*$*

'Plea*e-note-tlrat{+e-Flc'el-Mar+agc'me*Épesitie+"ha+åeen-a$eHs,l+eel*ine*+he-erigirml-ag+ee*rer-rt-i:,r
Novenr-ber-l985'
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Marclr 27 ,2014

itv Pronos¿rl Ne
* tÅ- :i't --Lø ¡'¡'

hborlrootl lirvirlvcmc nt r--) *,

Gu@ffiive ¿r*cl I.'rexible scheci'les)

The n¿u'ti this Lett ent are the Ci ortl¿rncl lCit
Neighborhoocl Involverueut (Brlreau), an.1 AFSCIVIE, Local l B9.(unìon).

B¿rcl<groupcl

f of'the OfTi

Citv and the Di Council of T s IDCTU) are a collecti
qgrqettlerllÇEÀ) $he!çuadlltly- 1, 2013 thloughJune*$-2-01é-J¡s&ran j,s zur affìliatecl
uruq! ofl¡a DÇ fU

5-*:\ltfçlq 7-.1.1 of the CIIA plovicles for.. bv mutual ent" r,veekl ttles consisti
of 1'our (Ð_¡L_e¡Ul1!)þqULyarlrd¿U¡¡ryith&ls_e_ÉLcp.nsç_c_!1ivg cl4y.s- g$_.o11ra1_qUly kup1vry¡fv-rc
scheclule,

The oner¿Lti eds of thc lJuleau's Crilnc Prevcntion P m rcclr.rire Cliure Prevcntion
PrOe&41{dr11¡d¡llators to r,vork schedqlcs_qflErtbaU_g:!Q_a¡rlg ,{:30 p.¡¡. qL!¡|Q¿.U._tp.-¡.OO
p.$,

Agrecrncnt:,..

é, Tlie pqllies a$qç_t9_Aqlltorize a 4/10 alter.natiyg schgçlul-qqir11d_flçXùjq¡ç¡qùìlçs,

7-.Iire*e-eployqçq aulbeÌ1s]¿r!]êehecl sþÀU fuye_4/l0_s_c¡qfulçrtryXhJ]rcjqÞ of vyor{c 4¡yl
c--qn$çeutiy.ç_ç1ays_qit_dçsizuatçùlpreaçll-.ell,u.layç.q-

B.lhc 4/I 0 schedules shal :e on the first clay of the roll the si
qf LluseÆssuçl1t by_allpaüiçs,

9' EUhq-zuLL¡uy"@-Agrçç¡lcul¡l an), time g¡¡[þ¡-a]ly r'gêra!.tupaq
!þi¡ly-1pO) cla)¡s r,vrjtlen notice toJhe other,l2artLlhgllltþyçeß)sþd!_rqyprija_Uyq:k
_qqhqclglq -qq]4hlbhgcl_bv the Bureau under 4úricle 7. J ,

l0-![þr]esfablishirtg_ar tçUú[ati]lg a 4/10 work sqlædulç¡. rhe Cit], will pqAovertirrre onlLwhen
lecil.rii'ecl uricler thel CBA,

11 , Notvvithstandins the plq-visiolts o t ALri 8. l , ¡S.2. ancl 9,2.3_the padç¡_¡glee-tlu* the
sh¿rll institute tional flexible scheclule lbr"Cr'ime Preventi

Ad¡1fUtql$lgls. An emd_oyqe rnay choo þjllqú,wrtlr the agreçmeut e super.visor..
-a f'ìexibie schecLule. Illqrdgrla-lqsc! the-nee.cl¡gf-ü]qlily-alltre erriptpyee, erryl@
llexible scheduþ$¿ìy_a$4¡latiq[y_¿diru!_tbgtt_helqtqdrysk þ"y wofking fewer
scheclnlecl on one clav ¿urcJ rlakinq up those honrs b"v*uro:l<i!g¿r:r-qq!1y419[l_uumþ9f gdjì!Lc1!rio&1
bsutt lu-quqth-erll-a-Y*ullhq éalrrell,.$Â-luqr'1qy-ççls. -_oSuch s-ch-c:cl-ulu:,g-írcl-ius-l-luetIs.wr.lLbsl¿v
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DCTU-City Tentative Agreement March 27,2014

less of arr
provisions of the CBA. r,vill not result in overtime pay,
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DCTU-City Tentative Asreement

-ú"'\r"", M/*l^il- 3 zt.lr( March 27,2014
TÆ s.#./*
Parks and RecreationNo-vembêí 1,1992

LETTER OF UNDERSTANDING '

Municipal Employees, Local483 and the Cify of Portland

Golf Division Rest Period Provisions

Upon signing of this Memorandum of Agreement by all parties below, the Bureau of parks and
Recreation and Municipal Employees, Local 483 agree to the provisions as follows:

1. The current District Council of Trade Unions Labor Agreement has certain rest period
provisions as provided for in Article 7.3:

7.3 Except in case of emergency, all employee's work schedules shall provide
for a fifteen (15) minute rest period during each one-half (ll2) shift. Rest
periods shall be scheduled at the middle of each one-half (1/2) shift
whenever feasible.

2. Upon signing of this Agreement, the Bureau of Parks and Recreation and Local4B3 agree to
the following clarifications of the rest period provisions of the labor agreement;

This change will continue in force until otherwise provided for.
\r

The employees of the Golf Division within the Bureau of Parks and Recreation shall waive
their morning 15 minute rest period to combine the time with their afternoon 15 minute rest
period in order to take a 30 minute rest period in the afternoon.

This clarification is necessary for safety reasons and the småoth operation of their work
:: ' rcqrtit,sibilitics' In order to onsure tltat errploye,es perfoim gt,lf nraini.e¡ralce duties urrder saîe

working conditions, they must stay ahead of the public who play on the golf courses. Taking
a mÖrning break may put them in danger of golf balls and m'ay delay the smooth operation of
their work responsibilities.

Emþloyees'work shift hours are standard day shift hours.,

Employees may not leave the work site before the end of their work shift.
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J-Citv Tentativ
,A,IA¡' L March 27,2014

tr##;{,1^€+2003

LETTER OF T]NDERSTANDING
Laborers Local483 (Municipat Employees) and the Cify of porfland (porfland parks &

Recreation)

This letter of understanding is intended to officially recognize the work schedule change for the crew ofthe Equipment Section.

The modified bi-weekly work schedule, instituted on May 37,2002,in accordance with DCTU contractsection 7.7,2 consists of "four (4) consecutive nine (9) hour days, with three (3j consecutive days off andfive (5) consecutive work days consisting of four (4) óonsecutive nine (9) h"ùid"y.;;;Jir¿ ö.ìeht(8) hour day with two (2) days off. overtime rates will be paid for all hours workãdbeyond tÀe' 
c

employee's regular scheduled work days in the altered bi-weekly work schedule and for any workperformed on the employee's scheduled days off and on holidays.,,

In order to implement this altemative schedule, the following conditions were mutually agreed upon:

' This alternative work schedule will only apply to the Equipment Section of portland parks &
Recreation, Operations Division.

' When holidays fallon a regularly scheduled nine hour day, employees will be required to take
' one hour of no-pay, vacation or comptime in addition to iheir right hor.. of holiåay pay.

' , Nine hours of vacation leave, sick leaye or compensato,ry time will be deducted for absence on a
. regularly scheduled nine-hour day.

' The City and Local 483 agree that thii Letter of UnderÄtanding does not create or set a precedlnt.

' Either party to this agreement may caàcel the agreementwith 30 days notice. ;

100
Exhibit A
Page 126 of250

186550



Æ-v\ ""?liY,"'jv t-"11Ï"1" 
ferl,emenl ,.' J n Yffiiâffi t tÇtr/^a-u.

March 27,2014"T4 3'aå tY.-.Mili
Patks and Recreation " t-/ Y

I,tr"TTNR ÜI1. AGREENTENT

The parties to this Agreement are Portland Parks & Recreation (PP&R) and District Co*ncil of Tradeunions (DCTU) members Laborers' International tJnion Loeal 483, AFSCME Local 1gg. IBEV/ Local48 and Fainters District Council 5"

BACKGROUND

Atticle 12'2'3 of the Labor Agreement between the City of Portland and the Distr.iet Council of Tradetr runlOns states:

A bureau andthe appropriate union my rnutually agree to implement an alternative method offilling vacancies identifîed in 12"2.1 and 12,2.2,- 'The agleernent can cover a work unit(s), aclassification(s), or an entire bureau, Any such agreement will be made in w:iting and'iill becopied to the DC'IU and the Human Resources Director: pr.ior to implernentation.

' As a result of discussions during the PP&R Labor Management Committee meetings, the parties agreeto the f'ollowing:

AGREEMEN'I

, 1' The parties"agree 
fhgt for the purpose of fitling'vacàncies in classilÌcations representecl by theUnion under Artieles 12.2,1.-und,lZ.z,Z, PP&"R will be a single work unit" The work,,diuiïi.,rr,,

as usecl in these two Arlicres will be deirnecJ ás .,bureau .,,- 
o - ' -^^- urrrL" ruç wur^ 'r

' 2' ' If PP&R detetmines the neecl to reolganize woik and assignments, it will pr.ovide written noticeto the DCTU a mininrum of thilty (30) clays in advance ot'i*pt.m.ntaticln in or.der.to discus.srlrc nppliuatìuù t.¡i'Arti cie I'2.
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March 27,2014
--T l,\ -P--. :i';ì. /c/ r *),// ,4t -

'Paiksän¿ nu.îáuíion '--'Y //U1

T,IIT'T'I1trI OF UNÐERST,AIqDTN G

Altered Bi-Weekly Work Schedule
Portland Pafts & Reereati.on

e.
Laborers' Local 483

Pursuant to Article 7 .1.2 of the DCTU labor agreement, Portland Parks & Iìecreation and Laboler.s'
Local483 mutually agree to allow PP&R Support Services, Caqpenter Shop including Utility.lVorkers to
be assigned an altered bi-weekly work schedule whioh begins October 30, 2008. This agreement is
subject to the following conditions:

The schedule will consist of Êour (4) consecutive nine (9) hour days, with thlee (3) consecutive clays ofl;
and five (5) consecutive wolk clays of f.'our (4) consecutive nine (9) houl days and one (1) eight (8) hour
day, with two (2) consecutive days ofï The nine (9) hour days will begin at 6:30 a.m, and end at 4:00
p.m,; the eight (8) hour day will begin at 6:30 a.m. and end at 3:00 p.m. The regularly scheduled day off
will be Fr'íday. Lunch period will be 30 minutes in length.

Sel-ru'el+le+l+a r+ges.will*: o*n+nencr'-Oetole er+6\30 0&

'P-tu+tnnfio-+\"rtjele-l5J-1;tl,e--fhs.t-holìday-in-a.pily-pedoel-r,vl+ieh-ttle-enrpìoyee-r'eeeir.es under+\rtjc-le
ISJ-ì;exeluel-it1g-pers+r+a,f-hotrictray*;-+vi-llbec<+nside+eel-the-eìght-ft9-) hou-r-ela¡in-l+;.#he-r-bi.-+veek.ty
sehedule.

Pursuant to Article 9.1, ovefiime will be paid for all hours worked beyond an employee's regularly
scheduled work day in the alteled bi-weekly and for any wolk per:ftrrmed on an employee's regularly
schcrJuled,'days ofI and on holidays, l

Pursuant to Article 7 "1r3, either party may cancel this Agreement at any time and for any reason upon
thifly (30) clays wlitten notice to the other par1y. Employees wiil then revefi to a shift scheclule
established by PIì&R under Arlicle 7" 1"
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DCTU-City Tentative A sreement'fh#'yykrw
LETTER OF UNDERSTANDING

Altered Bi-V/eekly'Work Schedule
Portland Parks & Recreation

&,
IBEV/ Local43

Pursuant to Article 7.1,2 of theDCTU labor agreement, Portland Parks & Recreation and IBEW Local
48 mutually agree to allow PP&R Support Services, Electric Shop to be assigned an altered bi-weekly
work schedule which begins March 5,2009. This agreement is subject to the following conditions:

+&1.The schedule will consist of four (4) consecutive nine (9) hour days, with three (3) consecutive
days off; and five (5) consecutive work days of four (4) consecutive nine (9) hour.days and one
(1) eight{8) hour day, with two (2) consecutive days off. The nine (9) hour days will begin at
6:30 a.m. and end at 4:00 p.m.; the eight (8) hour day will begin at 6:30 a.m. and end at 3:00
p.m. The regularly scheduled day off will be Friday. Lunch period will be 30 minutes in lèngth.

++,Sehedüle-ehsnges lvt ll eoÊlft enee Mareh5¡2009.

et
A*tiele-l5l-Lrex"ehrcli"lqgçersonal*otid*ysrrod$-be-eor+sidc+ed*he-.eight-(Ð+etr+.day-ia4iilher
bi'weelcþfsel-ledule, ! ,

tê.2.Pursuant to Article 9.1, overtime will be paid for all hours worked beyond an employee's
regularly scheduled work day in the altered bi:weekly and for any work performed on an '

. employee's regularly schedule4 {yl off and on holidays.

-17.!Pursuant to Article 7.1.3, either pgty may çancel this Agreement at any time and for any reason
upon thirty (30) days wlitten notice to the other party. Employees will then revefi to the shift
schedule described under Article 7.1., DCTU (200612010) Standard Shift Hours.
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March 27,2014

o.#,*Ë.F^'Jf %'fuþt
LETTER OF' UNDERSTANDING

Altered Bi-Weekly Work Schedule
Portland Parks & Recreation

&,
Laborers Local 483

Pursuant to Article 7.1.2 of theDCTU labor agreement, Portland Parks & Recreation and Laborers
Local 483 mutually agree to allow City Nature, Urban Forestry Division, Maintenance Crews to be
assìgned an altered bi-weekly work schedule to begin Apú|29,2010, TÀis agreement is subject to the
following conditions:

1 The schedule will consist of four (4) consecutive nine (9) hour days, with three (3) consecutive
days off and five (5) consecutive work days of four (4) consecutive nine (9) hour days and one
(1) eight (8) hour day, with two (2) consecutive days off. The nine (9) houi days wili begin at
6:30 a.m. and end at 4:00 p.m.;the eight (8) hour day will begin at 6:j0 a.m. and end at 3:00.
p.m. The regularly scheduled day off will be Friday. Lunch period will be 30 minutes in length.

Exhibit A
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32-Pu{syTt to Article 9.1, overtime will be paid for all hours worked beyond an employee,s \
regularly scheduled work day in the altered bi-weekly and for any work perfor..¿ on un
employee's regularly scheduled days off and on holidays.

4i--Pursuant to Article 7.l.3,either party may cancel this Agreement at any time and for any reason
upcin thirty (30) days written notice i'o other party. Employôes will then revert to a shift ..ft.äîi.
established by PP&R under Article 7,.1,. 
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DCTU-City 'Ientat March 27,2014--{"larln
ive Aureement
.t"! "l I ^/ì"{}tÆL^,'-ry1* 4 "-J,Y. I ¿J¿f\4¿tl

IJ,+fjPSlR-{f ILU+{-þdrtits+Â-NIil.NG

A+tere€1-Bi-WeektryJ#o+l+€chedt*e
Pe+tl*nd+ar{Xe{.ee+ea+iûn

ÐgËLËoeal ¿t33

P+e*rar*l*c+-4+tiele4J=2-eÊ+l+e-Þe$tHabo+egteeffien!-Peril.+ndl-adcs-&-Re Labore+*i
Lsc'al-2k93-n+tú+l*[l-yag'r:ee*+all'or.v-P-&lì-Gi+y+\l{ìftre-Eils.!-He$ie-ultural-serviecs-(-Plant*Proeluetion
Grot4:-ancl=h+ter.+geney+\gr+ement-Gror.rplto-be-assignet{ tu*a1+e¡ed-bi-weeleþ.worle*ehee6lle*lvhiel+
beghs-+pri"æ$t&-*This+rgrceffier+t--,is-*r+bjeeH€Ì+læ4ol-l,owing-eond*ionsr

-l=."..:llle-seheeltt{e-tlsrunost-'eul+ployeec-',,vill-eoüsisl-of{'ou'{4OþonseetÉive+li-ne-(-9)4roueelays;w,ith
three-S0+oRseeulive-days-o{+, anclJì+e{5þsnseer++i-ve.-wo,r:l+e1a-ys-+f-f"otn-(1,0 ***"'*1+rrynine
$*rotrr
lar+m<lap-ldlSqgilt+t6+30+'*.-+eelend-a1-3+O01,rn-Tl+e-t{+i+el-se,lredg{e.d<Jar+ffsp-+l{.er.naêr*g
r,vec.lc*-r'vill-be-tr;r'iela-)t

?-Çhe+e lvi-l-f'beËwe-dil*bffii++hi*És-to-€<>ve*the+r,eelcend,o.-,-One-+l+i[*-wi*l-b*T+resetr*y+h*æ+gh
Sa{u'dr5'+vilhevery'-et-her:I-uesd*ye*t-{-hc*sthe++Lriftç+i}l-be-Su,ndar{l+retqJ+Çhg*ekqË#'+f,'
every-oËhe+'-Tl+ursdayoff, 

.

&-Lrmel+-per¡od-¡¡¡ill-be€{!+ia+Éesir+,lengtl+-nt1-l3$a,* ,

4-Éi e.hee{tile-c.hanges*wilì-eo nunene e-,þr4l-$+0-1 0,

A{{L'l€-+5'H'--e-,tr,'h-r{-irgpervx'r+il--1-roli<1e,ys*,+vi{l-Sc-eonsi<{eret{+h+eigl+t-$}-h.otn fu-¡in hia/l+er.
b i -+veel< l1+ehe el ul er

6.-Ptlræmrat-to-Ar-tiel'e-rÀtr;-o'*ei,ti+ne+vil1tr¡eç*iei-tu-a-11-,hetw-wodeeel4clyontl+nc.l-en+pl,ayee\
r"c*gtr{a'r'þsel+eduled+vod=dhy-in{åe-altercefbÞ¡*eelc}trand{br-¿+ny+ver4eperso,mx+d-.lu*,o
enlp l oys e+-r,egula+1-y+; o.hedu{e el-elaSrs-ofÊancl-on-h ol ic{,ays.
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U-City'fentati"rlf\ .) 4n-'tr/)ä"fr ,1,\
MeüHlr? n du m- ofl-UuÉl crst¿tp t! iU g

tçefjgas-fu {+Ìe

5-iadeble €lslgrlrll1c

$310-n+ont.l-r l-y:$ 4$y'€-rv"'.. ì+t
$ 2 6 O-n-r o uthl.l-$ 6 0,0 g¡¿le eldt

r,li:-Q"*ol:i-t\:rn.g.rg$1J21eåËg*Erlül¡{åqqç:i:ïÈü-e':p-IerÌ:::::r[uuri.ltl:bç:r 
þt¡¿gckk'rrÈys]rçg.!,r,
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DCT'iJ-City Tentative Agreement
4,7 t-f I * ttt,l t, .,rt/l

I#\ U,^1^r.-) /€4:tÏ.-u FrrER or? AGR¡iriMx'\T

_ March 2] ,20i 4
-¡ i "^; +'.ì tt! ,/ /,l/ ).\ \.)" þ-\¿'. / | , _-nã{_.þ.É",

Tlte pafliqüQ this Letter*ef ,,-\gr.eernent ar.e rhe Cir)¡-_ol lqfl[dU{f$¡!ù_qf@lli
,þcr_eation (BtuearÐ arrlLÄJN{Jpq¿[{_8_3-(Uuiç-rùfu-qupley,ç_çild1ç¡*!yqrluutU*_C.,üy!a[uq
P_rcera¡rr blle_liqçlUspec tof c I aSSi fl ca

l3¡rc-lçg¡or¡ncl

L The-City and the Districteqllncil ot 'l mcle Uq E_pertiq¡lq slq!ççIirç_BAïgaru4e
Agleement (Agreement) fol the pelioci July 1" 2010 tllryrggh June 30. 2013, The [Jnion i;;;-
¿ft]:øqfuu¡al1!&hq!çTU.

¡ceallelulg_al1qrtuÌIq*qlêrd : by

.3'lhepu¡posq of this Letler ofu\qr:eement is to provicle-Bs_altegglgsþ¡rcl-blasreernent for'Iree
lUSpççtlgts wlæ r,vqri< in the Ctit)¿_\lattuçllLgglôlq

,t\grcenren!

1, 'I-he-EUrsgu-uay-req-uii.e 
4 fç-e*!4qpçç-lo¡1r15!.4gþy-dUgg-q-l1reg-qftdutylrpglt

"l-.2ff-!he Buleau l'ecluiles a'ü'ee lnspectol to stand-b)¡ cluring their oflidnly frqllls-lhg euplqyqq
rha]fusçetyelåhorU:ipay forp¡c_(l) '"veelc*.fçpgseç_uti"" clqyÐ_affhç_ql1a1gb1lt$rqät*.
,l

3--Ë{bc-ttyç-.le
shall be oair

loyees who are assi e undel a
aooiicable t time rate or )elve conlben tilqqfol aU

time up to a tot¿rl acc lei e. BfTèctiv
,lø:,'i4tyjJ,Qiåq{ii'.1.q-:¿e-qs.-v¿1g-itie-dnrLrgjjqd $êl{lb.ylrrigru\itr.¿I,g(ËLd4g¿ls¡uÈli ug!_u'
called bach to r,vor"h clurins srleh_4susnment shall have the option q-f pay at the applicable, apøqabþlyqlliue rate_sp_1e als14l aaçru4l
of eight)¡ (80) houls at any one tirne.

4. Worlc pç:fì¡red-wlú1c-g1l$lud:þIyl[þ-p-¿rd-luægor:c]ance,r,vit1i Alticle 10.2 ancl its
subêçç:fi o ns o f 1lre4glgçltgltl

5 -ftal1-cl=bv-slpllþc-clqûuediÞ-alç-quugst-çülhal-qlsupl-q1:qçJeuêu1-4yatisþfa-ancl lillolcellaul
and respglflþr r,-v¡¡r,lc as reqnir.etldgrugnakro_rlçUlql$g_E__!æleyçes alilgqpAr5i.blglU -Lçqplugltlul assissecl teleco:trmlrrúq4tialrs-gqutpiugnlrlt qpeüüielrtull plurlyugld{hJæ!'
sl¿rniLl¿rlv*o-tk a!:ug!xtqü.at*41[iurçl,EadruçJq equrdy-wúf]¡rr"14ruLþyruqeãrststurq!1$
1¡ray-suþþgtsmplerle$lA_apgep1.i¡_t_çìsliisipllary_açlltì-s.

I'he emnlo stancl-bv mu,st nci to the initial contact r,vithin one- l/2 ) hout unlcss
olltçt:,wpq rxr_Ltu¿rl-ly¡,erc9dJ_th_eon¡do_yçç_$.p*l esenqg ar tlq lryad-e{g rlrcqul.gd_lrç_auplÐ1.ç
1-11-u$! l2e êtlþlc-rqgQr! lbl-!va1b-,vvl1h,rL¿] pqiaclplole l.Ulqu,aþqqul*Lr1tll$ualQ1lqu$ttauË._-

fr*-¿mpto-:,ees.s ffpÈpqy*ilhq-gtj1ttghLtiln*l-a,te-ope"rtlp g¡pr,rlç*el
eL"+"þ-q$$rÊlrLt$Le-tEtqil91::-¿b9:llqtll;l-'f):11:gte¡dùttll-q¡pre11tg.dpt:ew{1-q!tnþ-+lrLffiiilÊyjlu
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DCITU-City Tentative Agreement March 2'7,2014

tl. If an er¡
less t

ck to wotl< r unc'ler a stand- aùLeer'ì1e
hours ¿rnd is ca asain r.vithin the OLIIS Ihç-v-wdl¡ql-rccclyq a
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oïf;.itt ,cntativ¡¡A*'T:ï"1t, , 0 o_\] \./Yryu ,/*<l L-\ (-A,r\.-'-\*vr
Jurîe 21;2A10

},trTTEIì. ÛF {JNÐEIISTANtr}TNG

"Altered Bi-Weekly Work Schedule
llureau of Planning and Sustainability

nnÃ

AFSCMH, Local 189

Pursuant to Article 7" 1.1 and 7 .1,2 of the DCTU Collective Bargaining Agreement, the Bureau .f
Planning ancl Sustainability (BPS) and AFSCME Local 189 (AÈscMÉ¡ rãutually agree to Ilps to assign
BPS employees to an altercd bi-weekly work scheclulc. This agr".**rrí is subjeét tã tne following
conditions:

1" PursuanltoArticleT"l.l,then'4 l0"wotkweekshallconsistoffour:(4)eonsecutiveten(10)¡our
work days, with thu'ee (3) consecutive days off.

2, Pursuant to Alticle 7.1"2, the .,9-80', workweek shall consist of four (4) consecutive nine (9) hour
days, with tluee (3) consecutive clays off, and live (5) consecutiv. *ori. days of four (4)
consecutive nine (9) hour:days and one (1) eight (8) hour day, with two (2) consecutiìe days off.

3--B-P-$-rnanagenten{-R+a-y+ssig*-l}PS-er,llployees-to--¿ì+lernû+ivcLseheelules+l+<-ie,fä-ned*hercin
+t*e '*'tvoo¡rFE;

':
,4--làrsttanl-te-4+{'ielc"-l-5*1"¡-{hc'Jirst-holidayir+-erpryper:ieel-whie]+-the+mp}oyee+e<ie-i-ve+.*nder

aluetc'e1*bi-weelely-sc=l+eehJe_ \v/ ,¡v!r¡ \rr!/ ¡rf rrtÐ7 
1

,5'l,---. .Pursuant.lo Article 9" 1 overl.ime wilt be paid fbr all hours rvork is per"formecl outside of or in
€xtËss of'the ertrployee's estabiished shiit hours ancl iòr an.y wor.k performed on an .*pioy*.,*
regulariy scheduled days off ancl on holidays,

6-'4-PuLsuant to Article 7.I.3, either qarty may cancql this Agleement at any time and for any reason
, upon thirty (30) days written notice to the other party, Empìoyees wilithen reveft to a snift

schedule described uncler Article 7. r standard Day shift Hàurs

?-5 ' -All othel terms and conclitions of ernployment shall be consistent with the DCTTJ Collective
Bargaining Agreement.

Exhibit A
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aîf ryTujcitv"Tentafl¡ie Apree,mcnt

J fi 1¿¿&,#,"y,fu1-+'r-x.rM-
Malch 27,2014."Å 

" #i.:v(w)ÅÉ$
T,ET'THT{ OTi UNDET{S:TAT{ÐTN G

,AÏ'SCME, å,oeal T.89 anel the City of Fortlanet

Notwithstanding the provisions of Atticle 8, as negotiatecl for July i, 1980, represented positions in the
Bureau of Police which are filied on a 24-hour, 7-days a week basis, will have a total shìft length of 8
1"^rr.. ¡r¡.1 1 { *i-"+^^ 'Tl"^.,., ^l-:l}- -.,:ll ,--. "" r /- t t ctiruu.t- útru iJ i¡rIIruLwS, tttcsc SIlil-tS \ryitl trriuvidu iur aLall iruui (i/2) iulrch pcrioci. ii is furtherprovidcd
that employees fi'om the oncoming shift may relieve employees of the off-foing shift.

Ëxhibit A
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? S 8' tr'{¡) 'cl*{ 'lY

T,ETTER ÛF' UNT}ER.ST'ÄNÌ}TNG
AFSCMÌI, Loc¿rÌ l8g and the CÍúy of Fonúland

In addition to the provisions set fbrth in Article 34 of the cunent working agreement, the poliee lJureau
employees are proviclecl r.vith the following:

Prior to being interviewed regarding an Intemal Affairs investigation for any reason which coulcl lead to
disciplinaly action, an employee shall be aflbrded an opportunity and facilities to contact and, eonsult
privately with an attotney of his choosing and/or a representativã of the Union"

March27,2014 
-^^. r:¡ ¿"/.fiÀ S"A;t " r"n L,-1,$?'.)fft:,.

Police

Ëxhibit A
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.-ln DcT-Y-City,Tentative Agreement, t t,' I 11,6J iâ+drrl"; /å{'çcÅLl-kk-
March 2J ,2014 , tr'/4 z" FB. tv, **)6:_r#r/

t ru'î'ì' lI{ úI{ UNÌ}8.!{S'IANÐIÌ.{G
AFSCME, Loe atr [89 a¡lcl t]re Ciúy of Forflnnct

Notwitlrstanding the provisions of Artioles 7"1 and7.4,8.1 and 8"2,9"2,10,2 (eall back agangements),
1n ? 111 111 'l n^.1 "l 111 +L^ *^,+.i^^ ,,^,.^^ +t-,,¡ rr "ì..-^ Tr-.. -/: .- niv,J) LL'È, \L,.¿-'L "i,]l'J L¿,¿"¿, tnc pAltlCS .rërÇu ur¿rr \Jrrurç r rùvsrlhuir ltupLcsc¡i.aiivcs in ihe BUfeaU Of
Police shall continue the practices of flexible work scheduling, comp time accrual and usage, and the
filling of vacancies in efTect since July I,1.977 " Any changes in these practices shall be negotiated
between the Union and the Employer. The needs of the operation may require that hours oiher than the
normal shift of 8:00 a.m" to 4:30 p.m. or 8:30 a,m. to 5:00 p.m. be worked, and that lunch anangements
other than those contained in 9.4 and 8"7 be made. Both parties agree that nounally work assignments
will be scheduled to provide a regular lunch period"

The applicable overtime rate shali be compensatecl after eighr (B) hours worked in any day or
after forty (40) hours worked in any week. If necessary duãto glant restriotions, overtime will be
accrued ancl paid as comp time rather than cash payment"
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rlY\lr\ å:,t Y:1tr'r 
eptrati1. 1p.':ï.î'

-1*Y.iioîs8r'-\(-'ù'-'{-^-x-
Marclr 27,2014

T-ET'T'E[T ÛF UNÐET{STAT{ÐIF{G
AFSCMII, T-ocaì I89 and the Cify of portìand

In regard to the Records Division, the following procedure wili be followecl in seniority biddine for shiftttall(l clavs ()rr:

1" At least once a yeal' the Ilecords Division Manager will determine the number of positio's byclassification available on each shift, including days off,

2' A sign-up will then be initiated, whereby, in seniority order, basecl on Bureau-wicle se'iority
within classification, personnel wili be contactecl aná allowád to sign up for shift and days
o-ff' Once a person has signed up, there will be no changing alloweã. SufTìcient advanced
notice of the sign-up will be given to ernployees to allow them to determine their preferences.

3 ' At other times duling the year when ther"e is a vacanoy due to a resignation, retirement, etc" or
when Recoîds Division Command cleter"mines that an addifional shíft/day ofï can be
accommodated, each vacancy will be posted per union contract ancl the bid for such vacancywill be awardecl based on Bure¿ru-wide senioiity within the classification. Vacancies will beposted fìrst within the Division of occurrenoe and then lJureau wide,

Exhibit A
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/-l\DQff -City 1'çntativl Aqreement
", j i\ { )w^Å/*, Åi-ui.c,tÀ"L0i
| -Novènrber?h-1989---

March 2'/,2014
t ,'\ ,qt .ø'í-¿' .'-J.':l /<//t\ ¿*-zr)7 /7r{ -).-<dj., I_Po]jee

LE"Tr:p}!tt{*€}tLUr j+U,.}iltS{ì&F{_I}SÀrG
/kår'S'ÇM-e-J=oe.*-1.[-99-*n el-th+ C-i $-o$-For.f [n*x]

{ltåeræ-is-a-pc+s+ed-+aeaney-fbr+*€4-pesifioru-n-{hePo-Hec'Ð+re*u-" rê,v*il1-S¡s+åegi+en-te-{l*e-*e*+ie+
!)^l;^^ l)'"..',"' Df'A LiÄ,1 ;,.^ ,,,1.^ -,,-,, l-:,.,,,1 ,^,.i.,,. r,, n1 /n1/ol¡ \Jrry!'ùr¡ru(rrf r Lr'\ L/lu\ltt¡È; VyrI\i vyctò iIÌt-\:tt p¡-iüÌ- tju VllU1/.(t1.,-

Itsne{¿sl-iee-Bu*eaÈt+e+FhiËc.4p+.isr-Ës4#0JÆLipplies;+}ren-+heçesi+ir+n +vill{aryr+er+o+l+e*eqi<l+
PÐËt+fite+befo+e-0'U0{dÇi--en{Ça+hie-Ausrsr.-Jea**ileå.es+iltåe5-hki.-eieeoreling-to+hei+-se]+inttJh

lf:-Eo-P+Xtrhireeþ.rior*to.0ll$l/S-1-sr*Iåa-Ëhìe-4us1-olJeannie-Ros*app.l-ieryt-hen-1,he-positien*vi-llbe-g;iven
k>tlre're+Ìier-P+lieeB+re¿wPe'4å+lecJ+låc"+ OlJÐ VS+,

'l{at'l+ie+\t+s1-Jeannie-Ross-o1-PÐfl1*-hire.d=pdofio 01"10-tr1Str--w-il}rot-be+r'v-ateled,any$ì€l*iliiç+rùiltúts--in
tl"le-l¿rye¡fÊoÊalrs.liee-If u.r,eau-l¿C+lJÇtttl+ie+\,ulsÇJearude'lèoss-orPÐ:I1s hireel-be{bre-04/0'1-/$,1-+vill*not
begi.,"c+t-t{+i#iÊlhe+earc-Po-liee-ll+*c.au*P-eAi+on-t-1+e{*y+f-ili*fi

Ägleenlcnl"

It isl+et*b¡agreeel-t*rtrl+træpeeple-listed$elow+rury-bid-u,por,r*Po-liee$+rear-r*PG,A-pesifion+aeeoreliag-to

+he-Gwe*"Gr*ef .gr4 evanee,

IìM-PI=G)-Y+/il+Þ{-tU}-R{.{}[+ jp@0+/0-1J-&f

P of ice-f4ee€+tLs€p eei alì*t
(P-rì-s)

'Nll ¡¡. 1:;-l¡ l. ¡r,Ì.y tr.¿lljil ì

P o l"iee*I{e e.o+ ttr*lle'a ir+i-ng
eo<¡rclinalor-"(P-l+IG)
li'ro ¡*m,r¡jþ .F llT Il

Psli ee_Adndnistl,atj-ve$*ppo#
Reeo+ds-$peelal'i-st-(P+\*5S)
l7-.,"..-.. ..,-L, rì/\,1.ìi"irl-;li,!r¿ A-¡Y I t i/i\

A+sçlkr+hiefl iÞl-çâ+t1x)
{+ævr-a-P-r\S$)

^I-IallgeûÐebru{-+ro+r-a-Bwa.ar+
Äelrlii-r+-#InRa*e'r)

B o eÊl-i-n"-+.eLì- ft row-Adr+ri-n.

B.mnt¡tin da- (tx;-r,'r-a-trlRT--{) .Watki-r,ls;*El-len Eun ell hJaelcie-(now{Ð-Tectrt
+)

eass+tytN*ne-¡þow-a-P+\S,S) .l-tir+qlvl*tueer+"(now-{&.tr{
Sp"'.Ð

Ifu s{ osl<e¡€'ar ol-(l+ o+r' it
PASTÐ

GleesoqVlaty-Jane

N4+rmehnmr¡4leni{-no,v-a
PASS)

G+i1=k1-h+(-lÇel{y}4iynrJi

Noe{.$lrmll ey) ;L-ynn-(+l o'*.a
Prograrlt'Spc.eìali+Ê)

À¡la'rtine¿;.4r'l ene'(no.,v. +'r

,PA-SS)
'Paee-@omeleþJae.leie-fr+o,+-IJ)
:FeeIl_I)

Me-ê-w*i*l.-{]e+er*y{no+-k4*R
Spee-J

Spark*-;-Julir-(n<+,ø-a-P"¡\SS) Nel soll-D i an e (-no vr'-tr- P,,\SÐ
Va nelerberg, A*1+exl,a-(no w-a
PA€Ð

Olvery,lVlary (rr+rv-elS.r,
P",^rSÐ

Wil+teÉrekl.Ðiane Ièus+-Kin* (no+v+\tl+l+ir+-$ r*pv,
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DCT"U-City Tentative Agreement

(N:ames-ant1-c+u,ent el¡¡ssi-fiet{,i+r+s-up ela+ex*.}0*}ê00"þ

March 27,2,014
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/-T-y\ 
IIC ltl-City Tentative Apreement

' i ,-\ I jwn,,'--tu ;*<-{x.t¡<-¿¿-
August 4,1992

March 27,20'14
-^7 ,t

LII'îT}T}d ÛI' U}{ÐT'IT.S' I'ANì}TN G
AFSCft,lE, Loaaì l8g and the Cify of Ïrortland

The parlies to this Memo of Understanding are the City of Portland (City) anct AFSCME, Loeal I89
lTTni^*\ \T^+"'i+1-.+^-,:l;*^. n^., ^+1"^* *,.^",,'^j^.. ,-l'iI.^ T ^I^^". ^ ^".^ .... ^-^t 1, -.t-- ¡f ñtt t ,r 'r l\v¡rru¡I/. 1\\)rvY1L11úldrlulìrÉ clrIJ \rl¡rvÌ PrUV¡.ùrUrI \Jl L.tìç I-c-tLrul ôgIçUl.tIçlIl, UULWççff [fIç \-lty AUCì l"IIg UIìlOIl,
the parties agree to establish 4-10 worlc shifts in the Police Bureau, Records Division, in accordance
with Arlicl e 7 "1 .1 of the DC'IU Labor Agreement. These positions will consist of four ten hour (4- 10)
days with three conse cutive days ofii The shift vacancies will he posted in. accorclance with Arlicle 12.1
of the Labor Agreement"

In order to irnplement the 4-10 plan on a permanent basis, the following conditions are mutually agreed
upo11:

1" Plior to the sign up, the Division will clesignate the number and <Jistribution of the 4-10
positions.

2. Each 4-10 position will have a predesignated 5-B position.

3. lJpon mutual agreement between the employee and management, a person in a 4-10 position
oan revert to the inclusive 5-8 position" 'Ihis cloes not limit an employee's rights fi:om

:"xercisingtireirsenioritypursuanttoAr1io1e]2.
' 4. Between sign ups, vacant 4-10 positions may be filled tlu'ough the fonnal bidding process.

, 5, Consistent with Arlicle 8.1, the parties agree to a mutual change in the day shift for 4-10
personnel to a starling time of 0545 hours. The shift premium provisions shall only apply for
slarting tiines ¡lriol to 0545.

6. If pelsonnel shorlages exceed 20Yo of a leliefs or the Division's authorized staffing level,
managemenl may revert the 4-10 personnel to their inclusive 5-8 positions. If staffing' incr"eases above that minimum and the 4-10 is reinstated, those revcrtecl employees 'Jill
regain their oliginal 4- 10 positions r,vithoùt the formal bidding process.

No waiver of right established by the terms of the DCTU Collective Bargaining Agreement may be
construed fi'om this Memo of Understancling, which is entered into pursuant of Ar"ticle 36 of said
contract. This Memo of tlnderstanding supersedes any prior agreement on 4-10 scheduiing which the
pafiies may have agreed to fc¡r the Police Bureau, lìecords Division.
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DÇ'l'U-.Citv Tentatiye Agreerneut,'lV: 1,, l,' ", lÀ, Í"1'i n,
I r \ \J W\+,$_"/ 

^fL-4 
L4^_"(_(_.(-(]ctober' 5, 1995

March 27,2014
" l/\ :4. Ëä.t7' (

Police

Ï,}TTT'ER. ÜF UNÐETTST'ANÐTNG
AFSCn/fE, Loe¿r} lB9, aneX úhe Ciúy of jlonûtrand

Police Records Division Ilidding provisions

Tliis Memoranclum of Agr"eement between the City of Pol'tlancl ancl AFSCME, Local 1g9 regarcls theoalculation of "work unit seniority" of employees in the Police Records Division. T'his Agreãment
applies only to employees in the Police Records Division, The City of Portland ancl Locail gg aúee thatthis Agreement does not create or set a precedent.

1' The current District Council of Trade Unions Labor'Agreement clefines the process by which
employee's earn seniority fbr the purpose of selecting jãb opportunities, wor{< shifts ald
vaoation periocls' The definition of "worlc unit senior'1ty" foi job selection as weli as shifts ancl
vacations is as follows:

12. Seniority: In lhe motter of selections ofjobs or opportunitíes to work
on netv jobs, processes or iob loccttions and the selectÌon of worlc shifts
and vacation periods vtithin a given classÌficøtion, tyithin o br,rror,,
department or division thereof, the City shatt prefer those employees v,ho
have permanent Civil Service status with the greatest lengthàf service
v¡ith ,the City within a given classificatíon sttbject to the./'ollo,,íing , ,
conditions:

12' 1.-5 In .culct'tlatÌng an u*Orurur', permanent worlc unit senÌority, it shall hte the
employee's total unínterruptecl time in strch unit, incltuiing the tinte spent in .

tmsucc:essfttl probation in another tmit.

2' 'Ihe parties agree that the intent of this language is that an employee wh' goes ä.om onc job
classification to another job olassification (whether or not it is inihe ,o*.*bur.uu or another.)
loses all "wolk unit seniority" for purposes of bidding on job opportunities, shifts and
vac¿rfion periods in the pr.evious classilication.

Likewise, if an employee transfers fi:om one work unil to another (whether ol not it is in the
same bureau or another) and remains in the same classification, tlre employee loses all n.work
unit seniority" f'or purposes of bidding on job opportunities, shilts an,l vacätio¡ periods in the
work unit.

3' The parties lurther agree that for the last [en years, employees in the Police Records Division
have not lost their "wolk unit seniority" when they have plomoted to other classiJications or
when they have left the police Records Divi.sion.

In circumstances whele an employee has stayed within the Police Records Division, but has
plomoted to a higher classification, their "work unit seniority" in the lower classification has
continuecl to acorue.
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In circumstances where an employee h¿rs Ieft the Políce Records Division, it has been the
practice of the Police Records Division to "bridge" their' "worlç unit seniority" giving
employees "credit" for previous time served in the classification.

4. In the interests of continuity, the parties agree to continue the practices desmibed in Section 3
above.

4-å------Local 189 agrees that it will not file or process grievances alleging violations of Article 12
where the alleged violations are in compliance with Section 3 above.
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DC;lU-City I'entatiye Agreement4n , -1, , i ,". , t'Å r-"1-- l i-a P
l, \ \ lvv\_^)\_-/ /\l \-, lL--/V*v.-\.-\ I Oc-fober 2T 2001

March 27,2A14"?';i ,* . "<:T. t' 
í, "\ïó-¿ú/rf{lt

? 'tv l*/c2'L/ \)"1 (

.x-¡ \,î ,, #ilii^"I,**J i,T,i* r rrr ñ cÀ nl yt.D .À r_¿\ \u Í..t l{ I \ U.lj/ U LJ.t ñ'/-[ILXI\ 11] ð

Folice Identification Ðivision
GEN]]RAL
1, The practice of time exehanges ('IX's) between permanently appointed ldentification Tecturicians,

Police Aclministrative Support Speeialists (PASS) is allowerl. Inel-ivirlrral reqr.rests are sutrject to
approval by the affected shift(s) l"ech II or Sergeant,

2' TX's are limited to the same job classification (i.e., Technician, PASS). Lead Technicians ar.e
considered within the "Technician" classification.

3" 'fhree-way time exchanges are not approved.
4, No member shall offer, or accept an offer, in which one member agrees to work for cash ol other

consideration.
5, Members requesting a TX are responsible fol fbcilitating all aspects of the exchange. No other

members shall be asked to facilitate the TX"
6. No member shall pressure another member to participate in a time exchange. Each member reserves

the right to 'llX with the person of their"choice. Seniorily and shift assignment are not factors,7. Overtime cclmpensation shall not be paicl for hours worked over the member's stan<iard number of
assigned hours in a given day, or 40 hours in a given weelc,

8. "519"1"518" Schedules. T'he 5/9 member shall take one (1) hour of VA lClO'|C when TXing with a
5/8 mernbeL, unless the requested TX is on the 5/9 rnembels shofi day. Exchanges ale "8 hours for I
hours" or "9 hours fbr t houts""

9. Participants talçe the rislt that a "Payback" does not occur due to Extencled SI(
Leave/Retirement/LO Sletc.

10. Holidays, Only the pelson "officially" assignecl to work the l{oliday receives Holiday
Compensation. Members lvill worlc'oHoliday I'oi Holiday", Holiday paybacks ar.e not sr.rbject to the
"30-day" rule but will occur within a timely manner" ,

I 1. No member shall be pressured to work a TX to avoicl paying overtime monies"

will be given to allow only those membels trained at JDH to be assigned there. "Bumping" for
assignment location is riot allowecl.

13. In the event a membcr is ordered to wcllk over, and the on-duty TX is lowest in seniority, that
member shall be ordered.

1.4. Time Iixchanges will be tracked on a clesignatecl calenden, usecl exclusively for that purpose,
15. 'llhe option to Time Exchange will be at the discretion of the Division Captain, and may be

telminated at any time.

FORM PROCES SING, APPIIOV AI.
16, A fully completed "TX Recluest Form" shall be submittecl to the affectecl shift(s)'T'ech II(s) no less

than four calenclar clays plior: to the date of the requested time exchange.
17. Paybacks shall ocour within thirty (30) clays exclu<ling Holiclay time exchanges (Refer to #10).

MEMBER OBLIGATIONS
1 8 . Members agree ing to work the shift of other members assume responsibility f or reporting f'or cluty

fbl that tnember. in the event a member fails to show, the member legularly assignerl to wor.k the
shift r,vill be chargecl VA/C/CH, unless there is documentation supporling an emeïgency situation,
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19. Members shall have the appropriate number of sick hours on the boolcs to cover a requestecl TX in
the evcnt they becorne ill, and are unable to fulfill their duties.

2A, Arnember rnay be authorizecl to use vacation leave in lieu of a time exchange in the case of an
emergency only (ìr'Lrneral LvlWritten Medical Exeuse), All requests will be approved by the Tech II
and Sergeant, with notification to the Captain.

21" Members failing to report fbr duty on an approved time exchange will submit a memo to their
eqcionod Tanh IT evnlninir- fhn nirnrrmcf¡nnac nf +ho 6cf.ilor'1 fi-^ ^-^tr onrrn)) (¡n l-^l",J^ e;^l' l^^",^\À vvrr !4, r4¡IUl¿ ùIrrIç ur\v¡.\tl¡Ióv \LV ¡rrVrUUW ù¡Vl\ I!LIVU/.

The Tech II will make any necessaty notations and forward the memo to the Captain, through
channels, with a copy to the Time Exchange folder, A failed TX could result in suspension from
TXing for an indeterminate amount of time at the direction of the Captain.

22. Individuals suspended from TX privileges shall be given w'itten notice of the proposed suspension
ancl the l'easons therefore, and shall have up to ten (10) calendar days to respond. In the event the
indiviclual is unable to respond during this period beoause they are unable to obtain necossary
documentation fi'om this Agency, this peliod may be extended. This Agency shall cooperate in
providing requested documentation.

23. If the individual has been authorized to TX prior to the date of the suspension notice, such pre-

,*. äii;'i1ffii3å1JJ:*i"'ffi:ir to ttre suspension notice, and iI either.rhe rx or paybacrc wnr occur
duling the possible suspension period, the request may either be held in abeyance or clenied, subject
to approval after a decision is made on the srispension.

25.If a TX is recluestecl subsequent to the suspension notice, and both the TX and paybaclc wilì occut'
within the ten (10) day notice period specified above, the TX will be considered like any other
request.

26" The City and the Union(s) involved agree that either parly rnay terminate the 'I'ime Exchange
agreement at any tjme for any reason upon thirty (30) days written notice to the other party

PRIMARY TX PERSON
Name (Print):

Name (Signature):
Contractually Agrees to Work lbr:
Name (Print):

N¿rme Ç\igncttttre):'
On:
Date:

Day:

ShiÍl Times:
Times:
Assigned Shift Tech II:

Receivecl Date/Time :

Comments/Denials:

PAYBACK TX PERSON
Name
(Print):
Name (Signature):

Name
(Print):
N"ame (Signutuì,e):

Date:

Day:

shift

Assigned Shift Tech
II:
Received Date/'f irne:

Comments/Denials:

I have reviewed the Time Exchange Ilules and Regulations anci aglee to comply with them as written.
PRIMARY TX PERSON
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Namc (Signatut'e)
PAYBACK ]'X PERSON
Narne (Signahtre)

c: Shift Sgt. (s), "fech II(s), Primary Member, Payback Member, Timekeeper, TX Folder

12I
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..,{rA qcruicitl Tent'ltirve Agrecment
''T h .#",#tåuío*jc''tr,t¡x/-t

March 21,2014
, :-'. -qt) " ,^: ¡t , )¿/'- .o/" "

police (.)
t,\

þfEMÛR,ENNUM ÛF UNÐETTSTA T}TN G
AF'SCME l,oeal 189 and t]ao City of Fontland

Portland Police Bureau Non-Swom Staff Meal * Rest Pcriod Provision

The par"ties to this agreement ale the Portland Police Ìlureau, the Bureau of Human lìesources and
AFSCME, Local 189,

The parties agree that notwithstanding the provisions explessed in Article 7,3 of the DCTU Labor
Agreement, AFSCME Local 189 members within the Portland Police Bureau may combine their rest
periods under the following conclitions:

.1*1-l,Employees working an 8-hour clay typically have an 8.5 or t hour schedule clepending on whether
they have a 30 or 60 minute unpaid lunch period.

tããEmployees may combine their morning 15 minute rest period with their afternoon 15 minute rest
period in order to talce a 30 or 60 minute lunch pedod, and have an 8 ol 8.5 hour lvork schedule in
lieu of an 8.5 or t hour work schedule" Employees rnay not leave work before the encl of their
work shift.

tä3.1'his agt'eement authot'izes only the action outlined irl Paragraph 2 above" The fbltowing are
examples only and is not an exhaustive list of actions.which are not authorized:

' a. Combine breaks and skip lunch (thereby enabling the ernployee to leave 30 mimrtes earlier
than would otherwise occur) (8 hour work schedule, paid tì h<lurs, work 7.5 hours)

' b, Skip brealcs and lunches altogether (thereby allowing the employee to leave 60 minutes
, eatlier than would otherwise occur)

c" 'oTake" their bleaks at the encl of the day and go home 30 rninutes eariy

d. Skip the morning or afternoon break and have one longel brealc in the other half of the shift

,' e. Other

14-4.To provide consistency among work scheclules, this ugr".-.nt is extended to all Divisions an<J
worlc units within the Portlancl Police Bureau, which. have AFSCMII, Local 189 members working.

I5'"l,The Police Bureau shall review the waiver on an annual basis and inform the Director of BHR
which Divisions/units are cxercísing the waiver and the opelafional lationale they ale using to
justi$ tire waiver.

-l6,S.Any ernployee who does not 'uvish to exercise the 'uvaiver may ele ct to have a schedule that complies
with Article 7"3 of the DCTU Labor Agreement unless, in the opinion of the Chief or Chief s
Designee, operational necossity djctates consistent work schedules in that unit, If that occurs, the
Union, the Police Bureau ancl the llulean of Fluman ]lesources shall meet to determine whethel or
not to terminate the waiver in that Division/Llnit. If no ¿rgreement is reachecl, the Division/Unit will
leveft to work schedules consistent with Article 7.3.
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]-LZThe Police Bureau, the Burean of }{uman Resources ol Loeal 189 may terminate this alternate work
schedule at any time for atly reason, with witlen notice to the other parties of no less tiran two full
pay periods"
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Dclll-Ciiy Tentative Agreemeni

-[-þ .j ral*' ø**^*grr* ûF AGREror"*"itL

March 2l ,2014

The tralties to this l,e:ttel ofèg¡çç&_e¡!_4lq-1he Citv:rÍ PoLtlancl (City).-qfrb_eiralf9_fthe_ßp_vçnqç ljluqaq
(llrus¡iù-udéIsÇfo1"þ_ Local 1 B 9 (lJnjou),

1. 'fhe city gutrçgulre_ErzuþJ-egilç-p-ass-a*crunuqlhistary_çheqk_au.i/q_Lbaclç$puücl invesrjgarion
based on bttsiness necessity. Än ernployec r.viro is lequircd to uncler"go a criminal historv chcck
and/ot-þ-aqkercurdrnvq,:liedlrqn ru.l&el!þun-qd-eüirç-leaEautis re!utç-çl.

2. Ilmployeqs who iiril-to pass a crimjnjil histolv chcck ancl/or backgrourcl inves,tisation shall be
l¿tid oÍïin ¿rccorclance rvitli thtì-plovisions of ¿\r'ticle i4. Marragenielit leselves Lhe sole right tir
æsigujp_blutæs_ad*to deten_nine if an enpþyçc_uquqlfieclgpçj&rrnûrs_içbétics,

3. If an employee is laicl offunder the provisions of this-A{r"eement and has ne_bumping iìrtions
oy¿tlaþlg Lttdqt:\{þlc-l:l-he ol she lnay request the lbllor,ving assistance flom his or'-her
Brtrcau'fflgU]ê11l_lçSo_tUqç¡l$ugne_Ës Pq1¡tgç¡wifhin se..venfÐ_çAlçUi1,Af_c1avs of¡ç.qeip, t ofupttqç
"thaltlge-:¡-lxl-pqs-tliqn-"av4llahle ta rvhich ti'ìe qmlMsla[tìsd-lo--b¡rup*¿¡LthallLe*o-rshe
:y:,il l6ubjeçlçd-to layofl .

a. l[e*BuLeauçl-!]qlan Iìesonlqes (B-FIil) r,vill prqvi!1ç-t¡úo,1-lqwilg¡rus1¡¡rcs.-tç-pþce rhe
employee* jnany*yêçêUgylbrwhich-Urg_çU-1p_1-qyçç_1$_qu4hfì,eçl:

, a, Assess the empl-oyee's qUalilfçAlieg¡

, b. Revie.,v tlls C¡qplqy3,cls-{Cstnné ancl grqgdq&Sdþeçk-As$$lbg-çltpþJgg ro r-evi-qçJ¡þ

c-Etpvrdç,1he_grpl.oy-esy-Llr lrrfqlrgtiqU orlþtçqUjl$çn!_p:qçs¡ q,

,-_--_-.
c't. -fu krur thç- çnu2lqyçç-a{êpplqrutatç.-.y-+piu1g1gs,

,q.-*Allaty llrç:-cupþyç e tjl--]¡trliqlpê-te u .!nr-ted :ælrrlqrçrxt

' f. Plovicìe the name_aUclff.UAllirq4¡þns_of the_qlpfoycc to hiïirìg ma lþf_CqË$dq4tiçrf
:VþeUf r ll4g_ vacan c i es.

e-_.Hiutg þ_urrç""¿tr¿l-ry!l be r ,e*qurre cl lo lrlq¡-Vlçly_rlUalr ftç1|c_ancllclalet Agd-girç__Utqq4uie!.r rJ
gonsiclcl'¿rtion when fi liiu g vacancieü

t II-IR ¿s:rU1¡Urtrç,-ûtçqgc¡lqd ¡Lrlt¡-e-ly-.¡trrUac_1,-y¿ùbç-p-rprri_clsclqrtrljls_c¡r1p_þ_q9-1s rsçqlLç-çl

U.ncl,ett¡fp-Lqyt$ons of Aftiçle 1a o A-p-e*Lr-Qd!-fsl.L.(6)_-Uqutbs iì'om thc clate q_f the final
notice o1'layo1{ whichever occuls first.

_é=*!|tle_qn:p_þfee qþla-lts_ a p9]_$a11e-¡¡!-pq*sj1ÌqL_]_vrt¡jþ_a$åUla.L,ig*dç¡gryþcúaþp_¡r.9,_his or. her.

[qune !yll]*he r"emo v_rcl- fr'çrmlþI_e¡l¿{l]Ul_ lo_¡¡eg¡¡!!_¡¡ tireit fortur:rçlesgüCfÉlerl

7-_BH[æqislgrsq dags_tralguius$so lhqljirp_çuplfygç_WúLbç_placc.rl_in a vacanr Cj1¿pq$1tion,
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I.EIT'TII¡ì q{ AqRÐEM}'NT

e, , March 27,2014 ¡ t
t ,+ -?. -r -.r I r / . -') ",// .r' ,///.\È t t t**-¡/-V.,/x/

The palties to this L_etter of z\euçe$ent â ndfeiÐpn þghdlf_qfthqBqqdllaf
Tçqlualasy*Sçruçe.s-.ßurcarù¡ucl lIlEWl.oç41_4_& audAFS,_qLIJr_Lq_qal I &?-(Uliols).

2. Employees who fail to pass a crininal histor), check and/or._þeçkjJiQld investigation $h
laid otïina_ccoldance r,vith the plovisions of Article 14. Man t leserves the sole lislrt to
assigrLþþ*dLrtiçr 4tc1&dç!çì1nrure_ifurgcuployeq.is_çß:rali qdlo pe_{togilL1g:olr--du1tq.t

3-lfun emptoyer: is la "the provisiq[s pf bumping opdons
av ai I q b I e uadg@ rcq Lrgil!& lìo l lo r,vin g a s s i s t anc Ltr o_$]uqpt hgr
Bulqi[l-l Hllq4lÀqlelrrcit-Buqlusrslartnçryuthi!*$syeq-OLc¡lenclal-dqys-qfæcq{I_qlualiçe
th¿f therçjs uo pqsrtrql iydbþ1ç_lq]ülrchltlqeupþy_e_ç_r¡¡lualjfrçdlpluleaucj rhat hç_et.r[q
r,vill be subjected to la),qfL

a' --l-Irc eu'cau olHuu¿u ScsqurçpsfBi-lR)-rvj[-uayCqllrElllUs-\yug-a$åLstance te_plaQe rhe
efrp*lAyq e_!r34r)¡ v¿ic ancy-þr_1yhiçhlh9_çlfpleygg is g4] qd_

a, Assess the çlxployee's qllalifications, 
, :

"h"*Reyrçlvlþ-e*çluplojlee:flés¡¿ìnéancl prqv-i-cielþqilhacl<. Assisr the crnployee ro tgyisqlu¡gl¡eué$lleújlleq uçËtç cl .

,, 1

_q--[)_teyldqlhqA4plgyeewithinlbrmat ._tçgtUil4e¡lprpsess.

cl. In[''otnr the enlployec o1'¿roDnturi¿rte vacancies.

e,*_AUelv_Utç_er1p I oyçc--tpjærü q1p4t_ç_ilt"l!m:!sd fççLullrrcü¡.

vicle the naure'alrcl ons of the etnnlovee to h nl¿lrì¿ìsers fbl cor :r¿rtion
r,vlien fì1Iing vaoancies,

g--Flinue-burqq-u-qlv-ill bc-rqqure4lo-iu1çl-vrqry:Lua1itr"9d:ançLicldçraucLgry-e-lhqu+ieuly
ça::lår de_lalia!_lylrc_Lfllue_yêqatrctçs,

utrdçrlbe prc-vJ$i-Qrs ol,A-Lr-çlç-J3-pl-1þrupç-rrqd pf-u.:l-6)-rup-ullu-liptrr_lttgdarç-aflliç tinal
notice of 1avoll'. rvhichever occLrrs lìlst.

é._ Ilflle e_Uplo_ygç"_.o_þfUUË a plìrni_¿ìr1ent p-ç¡"tlien yv_Lrhl[e*a,s¡j¡Jøfæ¡þlqqt¡qd_¿:.b_qV_ç_Ji.1_a1,l]çr
Or1g1*e_wrll*ltç rçJuallEd_1i:o1t]]fJlç_r'ç.q4llliêtfoi_&q.r_[ rel]rçu IQI$çI classiliq.rtL¿r.

7, Ill-Illassistance*dogs not gtrarantce-Jþf_f¡q emplo]'ee l,vill bc pleqgdil4fèqrl1ffç{,y_lAsiûotl
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^ 
--1,t^

li

{l4q*lrFJ4*4lip*{lþlþS--R-9-T]A$-F}IK€;
.HillW-r-Loeril-4,11-¿+¡+el--She-{}ity-+å+e¡-fkl*el

S t-ll n cl*b¡in-Vtr* i n f ena ne c-f orS.iglml fçlc'eh.ic'ia-ns

Oo{ober}-l9{#;-fhe-sign¿rl-eleet+ieia.ns*wisl+to+evert-to{.he-original-r+let}rsel'o$e+lletgeRc.¡c+ll-pay-rnent
a-*er+tli+let1-bek*+:

lte+n P¡tyrn+tÉ
f-li Mentlay-tluougìr-[4ie1+¡&00-*m, torh3.0-p.n r-(112-hou+

{b¡{+ureh)
Reg trl.ar-pay-s ehec,l-wl e,-

n S+n<Jays-a*d-lx+lkbys*8$0-a'nttor*30p'.t t+' &-htltlr,s-fi"me+úf=

:|r S,tand-by--t"i.-me-4;3OJ¡.n+-ts-.9-:00-¿l-,nt-#-rJ¿iys.-pefrveelr¡rltrs
$ærtnelay+&O0a.nrJo-zl3{}p**

20*F-trotr-r-s

+ A1{-er++e+genq'-eal}5_z{+Ð-p-m-l+€+0ga-*r, 7+krys-pe*
wee{c'

+ho+ì1,s1ÏììJ-{o j=e¿cå-e.tll=
.lìe*eael+e+11-.exee edi+g--l
,lrcu ri-ti n re-atrc-l-olre-h ¿rllì

+vif,[-be.¡e¿tkJ-

"Ilri+*c.heelu{<*++i*l-be<#fee+i'¡e-wi+hal+e¡:av+otrlpe$oåo-Ê}k+vcnr'bc'::40¡o-I)eeeinbe¡-S, }969
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DCT'IJ-City Tentative Agreement.m {"i^;M
June 25, 1980

When performing as a Slurry Mix operator.

March 21,2014
*f1- b..?å¡ /f ¿:;;
Transportation

Construction Equipment
üperator:, plus a plemiLun rif
$1.00 per hour.

LNTTER OF UNT}NT{ST,4NDING
Municipal Employees, Local 483 ancì the City of Portland

As a resttlt of meetings betu'een nnicn and manegement, certain pay and classifrcation conditions havc
been determined by mutual agreement. This Lettel of Understanding only covers Bureau of
Maintenance, Dopaftment of Public Works.

Çlass or Fay Det_qrminatio¡l

V/hen driving a truck tor,ving a Flow Boy Automotive Equipment
Operator II

When operating the trailer mountecl control lever.on the
Flow Boy

Utility Worker l

When operating the oil spray bar on the Oil Distributor
'fnlck

Utility'Woricer II

When wotkinþ in a composite crew which has a
Construction Èquipment Operator I, a lJtility Worker II
may be used tb operate a portable hand operated non-
riding roller.

Paint Stlipe fruck opelator (permanent). Automo{ive Equipment
Oper:ator I

Asphalt Rakers when working on a Paving Maohine
Resurfacing projcct,

A premium of $.45 pel houl.

Automotjve Equiprnent
Operator I

Asphalt R.alcers or: Utility 'Worker II's when assigned as a
Skreed Operator on a Paving Machine or to operate a
powered towed paver.

127
Exhibit A
Page 1 53 of 250

186550



$-lHrp$ld*$,[-r{J-l\Ð"I4.}E{iq]ANf }tN€;
Ä-F*$ LS4E J'o erl'l--tr-8-9*l.l-n d-t he-Çif¡ o$#o*.f.[æ*d

l+e€ity-ar+e1-+fRl€l$4t*tr¡+cai-l89rc^a{Sr.m*{halsee+ef*rialA+ust*rr+pe$i+ieruFi{a{{te4f+ee-€+'
Þ.I'eighborlist¡d=A*-see iatitr*s;Bu'r-ctlu-o{-À,{+i-i.¡tentrneg--Ilui.rr"tlr--r-€ÈLjecnses-¿inclsleellvlitnr*ge+nenlarc
r*epr-esentetl ea1-4.&Ç

Pl@ger+renlpe+i{ionJ+as-been-abolislre&sir+ec-*he-e-r.igi-rurlt*g+eenæl+t-hl
Novenilrer*l-À8å
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,(\,.l 11
Mareh 27,2014

- ¡'i -). 4-t. /,/ ,,--"ax/,4¡¡'l'ran'sportation ', ,f
T-ETTER ÛF UNÐ E,}I.ST,{NDTN G

AFSCME, l,oeal 189, nnd the Cify of Portland

The parlies agree to the following:

1, The fbllowing letters are eliminaferi and have no furthel eff-cct;
ø The November 1 , Igg2letter on page I 10 of the 1992-95 DCTU contract concerning

postponed holidays.

* ' The Novembet' 1, Igg2lettel on page I 12 of the 1992-95 DCTU contract which
doeumented and clarified ceftain practices within the Parking Patlol Divi,sion (e.g. the
four/ten shift, "Leave No Pay")"

. The July 19, 1994 letter whjch replacecl the November l, 1992 onpage I 12 of the lgg}-
95 DCTU contract"

2. 'l'he Parking Patrol Division shall continue the curlent practice of allowing Parking Patrol
Deputies two paicl30 minute breaks per day, regardless of length of scheduled shift. Excluclecl
ale employees working shifts of less than eíght (8) hours. Q\OTE: parking patrol cut:rently
has one employee worlcing fîve hour shifts.)

.l

4.*_----The Parking Patrol Division aglees that when an employee has exhausted all sick leave and
the illness is documented by a physician, the employee may talce'oleave No Pay" (LNP) fbr a
ftrll day sick, in lieu of using vacation pay. 

.

+2,-*All "travel tirne" in connection with employee lunches and breaks is eliminated with the
ìr)i()ípiiùÌr thai walltirrg cicpui.ies rviil t-c ¿rlioweci ''Llr.,;ri ti¡no" ltire amoulti spocilied by 

,management for each route) if. they take theil lunch in the Parking Patrol Office. The union
agrees that no grievance will be fîled regarding this change .

'f-'3,--T'he Parking Patrol Division will consider employee requests to postpone holiclays basecl on
staffing levels"
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March 21,2014
:b.'àþ" t \' ¡;¡ ¿"*y¡fu'{-

liansportation

MEMÛT{ÄÞ{DUM Ü}' [JNDERS'rAN-!-}ff1' G

The parties to this Letter of Agreement aLe the City of Pofiland (City), on behalf of the Bureau of
"Inus-pprla.tlqi.Maintenance Qpcfati_ons 8{a!ip-(Bur:eau), and the Latrorers' l,,ocal 483 (Union).

BACKGROL]NI)

1. EPA regulations require a wlitten response plan including response times associated with Sewer
Overflows. An established, quick response time also reduces City liabilities associated with Sewer
Overflows"

2, The Bureau and tlnion have a4*agreementg compensating AEO II Vactor Operators and Utility
IVqdiç-r:,1--!L.assigned to the Sewer Cleaning Section in an on-call status using a stand-by pay
provision. Tlie stand-by pay provisions have been in place and efÏective since November 25,2002
ancl September 19.2aA$-:eqpççlyqlpas allowed in the DCTU Agreement, Afiicle 10.4" 1 ,

3. The Bureau a'n'J{J+tion-agec-.Wu!gS-1-q*dp!çt1u[qCth¿ì$ thLquick response, effieiency, and safety ,

cluling call-outs fol Ser,vel Overflo¡,vs are-*ieled woulcl be er:Lr¿ncecl by the assisiance óf u++t+iry
Wotl<er-trI Envit'oumental Systems Ct'elv Leaclels ancl Coristluction llcluiprnentQperatols assignecJ þjhe_teyef[qp4lf Sqçjion. el*r.ing-e+ll*otrts-fopserve¡-O',¡erf}sws,

4. The purpose of this memorandum is to provicìe for En\¡irorunental S),stelu_ü!fqy!gqd9$_Aqd
e9-nstt'uq1io[åçLuip¡nent Operators {J+ilrly-Wo*er-lJs assigned to the Sewel Cleaning Section in arì
on-call status using a stand-by pay provision, as allowed in the DCTU Agreement, Article 10,4.

AGREEMEN

1. If the Bureau requires represented employees to stand-by clur{ng their off duty hours, th.e employee shall
' rcÐcive I E hours pay for I uveek (7 consecutive clays) at the straiglil tirre rate; lVork perlbi.iriecl r;vi'rilr", r.ìrj
stzurd-by will be paid in accordance with Article 10.2 of the DCTU Agreement,

2. Stand-by shall be defined as a r'equirement that an employee remain available and fit ltrr callout
during non-worlcing time. Employees ale xesponsible for keeping their assigned telecommunications
equipmenf in operation ancl complying with. their stand-by worlc assigru¡ent at all times, Failur.e to,
comply with the stand-by worlc assignm.ents may subject employees to appropriate disciplinary
actions,

3. The ernployee on stand-by must respond to the initial contact within one-half (1/2) hour, absent
tunusual circurnstances,

¿+ecìue-ffi€)te.åh-a{",-ei€h+yl\€0}hems<+Leonapen*mtø¡-li.n+e,efl*t*rr¡given*time--trè+*n1.eoLr1+ln*Li,on
oFovslir+re-+vexJe*:el-orstant{-b¡.hotn*--+U.1-+rthtx--plov-isi-,+nso{!\rt-ieleS33-¿md-9J.zt-oÈthsÐ,æ-U
Ag+eement-i*+'cig'arul-"to-eonlpensa{oty{ìrne-off-sllaltr-eonËì-ntrc{e"ap1rl"y,

4. FlfliectivB_J¡UUAry 1, ZOf 5 emp d.¡I¿UAU:!mç¡r@
shall -b*e.parcl¡1 thq¡pplçàl2lq" sll@1-rçqç1yç-qanpçnæLp:y-Li,nqçix a[eEsletqd
standb)¡ time up to a total accrual rate of eiehty (.80) hours at an)¡ given time, Effcctive January 1,
2Q15 ernployees who are assignecl standby time unclel a Letter of Agreement ancl are callecl baok to*
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DCl'U-City Tentative Agreement March 27,2014

work clLrring such assÍgnment shall have the option of pa-v at the applicable overtirne rate or
cotnpensatory time compntecl at the applicable overtime_fAtil¿p to a total accrllal o A
houts*at artv one time-

5. Notwithstanding any current or futLue side letters clf agleement, or any practices, if any employee is
called back to work, either under a stand-by agreement or othelwise, and works less than three (3) hours
and is called out again within the three how's, they wiil not leceive a second minirnum.

6. All stancl-by work associated with this memorandum will be related to Sewer Operations.

7. The Bureau and Union agree that ei+herpa*fy*ma1.tc.+raìnate@irÉte-*e+a+ry
reason-tçoR{*Lirtf€0) d.?-fs+v11t{e+Rot-iee-to-{åe-other-pff:çf.:y:Ilqfui¡qlg_ilðjelru$bs aftq.llrc
lafgËlslg11altliç jate be low.

'7'8.Uihg-p!11rplwish to continne this ¡neurorAndum alleïjts expilation they r,vill clo so bLa tbmral
¡uclr a&r dq1ll_1y¡:ch_wdlþq-qüsç h ed to ll:cJlf.Ill aþcrærcç¡1_el1r.

&9.'Ihis Agreement is based on the par:ticular facts of this situation ancl <Joes not establish a precedent
for addressing the same or similar situations in the future"

For the Union:

lþhalcl B eetle, I3nsiness Vlanaser., clate

For the Bnlean:

Jolinlìr$åùns.ft -a$ll:kÞËeelqrl,eahÀe_d.!¡_eq1all____dal-e-

Eqt.tlle-çiLYi

A nn a-K4¡i1yl! .DUqqIar-_

Bureau of' Hnr!ên Resources

clate
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Malch 21,2014
i ,t: ,*:"2 .r-¿s - /'( ¡ *¿Í;(/',r,//.r,/'

Transportation " nt¿ ()

MIIMüI{.ANj} IJM üff UNÐEI{.S'IA]1,{ÐIN G

'Ihe parties to this Letter of Agreement are the City of Poriland (City), on behalf of the Bureau of
Maintenance (Bureau), and the Laborers' Local 483 (Union).

BACKGROTIND

l. EPA regulations require a written response plan including response times associated with Sewer
Overflows. An established, quielc response time also includes City liabilities associated with Sewer
Overflows.

On November 25, 2002, the Bureau and Union signed an agreoment for a 90-day trial perioil
agreeing to compensate AEOII Vactor Operators assigned to the Sewel Cleaning Section in an on-
call status using a stand-by pay provision.

Tlre stand-by pay provisions have been in place and effective since November 25.,2002 when a trial
period was institufecl, as allowecJ inthe nifU Agrecment, Article 10,4.1.

The purpose of this memorandum is to extend the agreement between the IJureau and the Union
that has been in effect since November 25, 2002.

2"

a),

4,

, 1.

L,

AGREEMI]N1'

If the Bureau requires representecl employees to stancl-by during their off duty hours, the employee
sh¿rll receive 18 hours pay for 1 week (7 consecutive clays) at the straight time rate. 'Work

performed while on stand-by will be pairl in accordance with Article I0.2 of the DCTU Agreement"

iii.iucl bysllallbe delinccl irr ¿ì r'cquitçrneLrt iÌtrt irrr crrrplt-ryec Leinain availablcr aricl lii Í'or caliour
duling non-working time. Employees are responsible fol keeping their assigned
telecommunications equipmenf in operation and complying with their stancl-by work assignment at
all times, Failure to comply with the stand-by worh assignments may subject employees to
appropriate diseiplinary actions.

The employee on stand-by must respond
utrusual circumstances.

3. to the initial contact within onehalf (1/2) hour", absent

the'st-rtligl-lt-1-i*lte-t'a{e-for{'lre-ho*r,s+xrsl,an<1*b}t-I-tre'we-veriu{ìe1c'rìle¡-eir.e.ulr+str.rr.iees-rr,lay-a+r
enaployee-teelùc*1+lepe-tl+¿Ìr+c'i-gh$-ft90)-tr+ours-ef-eonpenst*kr*y-tinae-etfì+t++ygi-vc.n-tirle*Fo.r-i+ny
eor*1+i*.4+ior'-oÊove+Ei+¡e-+vodc.^cl-o++;t+nel-bpl"lor+r+-+tlJ-e+heq;r+l-vi$ier+s+l$4rti.e+s-qå=3-+ì.Ê€1.9.À4.
ofìheÐCTU-¿lgFeernen;t-ir-rd:eg+rel-to--e<lmpensator.y-tìme,o{,Êshal-l-eor+finue-4o+lppl¡

4. Eifective Januar), 1. 2015 empl-oyces who are assigned stanclb)¡ time undel a l,el191-Af AgIgÊlqgUI
ile uaicl at the aoolicable straiuht ti I receive co tolv ti all assisnecl

rate of eighty (80) hours at an)¡ given time. Efïèctive Janua:q¿ 1.
ZQ15 employees rvho are assìgned stanclby time nlcler a Letter of Agreement and ale*ca]]çd beAk tA
r.v.clrlc clurinq such as$igrunent shall hayA the option of pay at the applicablc overtime r.ate or
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DCT'iJ-City Tentative Agreement March 27,2014

torv tirne com the anolicable eLateuDtoat
houls at anv one time.

Notwithstancling any ouffent or future side letters of agreement, or any practices, if any employee
called back to wolk, either under a stand-by agreement or otherwise, ancl works less than tluee 1:¡
hours and is called out again within the three (3) hours, they will not receive a seconcl premium, 

'

'l'he Bureau and lJnion agree that either'party may terminate this agreement at any time for an.y
reason upon thirly (30 days written notice to the other party.

1-his Agreement is based on the particular facts of this situation and cloes not establish a preeedent
for addressing the same or similar situations in the futur.e"
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{.Æ:¿Y :ii ::'j"'Æ**i:,:îl'l l-r¡ ¡ t \J\.^')\A-k-./ 7*=*t_"1 L-{//\-Å,/' Octobel' 10, 2008

March 21,2014
i;i ,., ái*:.ì /'-t,: --*.lgr/;ry,rloTranspoltation ''*'" (,)

I,ETT]TTR ÛF' AGREEAiTANT
(Parking Enforeement Of1ìeers - Special Plojects Premium)

This Letter of Agreement is executecl between the City of Poltiancl (hereinafter "City"), on behalf clf
the Ci[, of Portland Oflice of 'Irrnsportation (hereinafter "'lransporlation"), and AITSCML, Local l8g
(hereinafter "Union").

Recitals:

A, The parlies hereto are parties to a collective bargaining agreement between the District
Council of Trade Unions and the City of Porlland effective f,'om July 1, 2006 to June 30,
2010.

B. As par"t of the Enterprise Bnsiness System project, the City has cataloged all bureau time
evaluation practices" In the oorrrse of this, the City has detemined that Transpofiation pays a
Five Pelcent (5%) premium for actual hours wor'lced on "Speqial Prnjects""

C. I-Iistorically, assigned "Special Projects" work has included mutual assignment to the
f'ollowing cluties: development of the handheld citation writer, training and transition for
implementation of the handheld citation writer, parlicipation in the Parking Ënforcement
Buclggt Committee, cleation and installation of b¿rrcodes on signage, compiling statistics from
the Service Request program, ànd compiling statistics fbr spreádsheets.

D. The parties wish to memorialiie their"agreement to the premium for "Special Projects.'i
!,

Agreement:

llrerefore, the parties agree as follows:

l. 'fhe Palking Enfot'cement Managet shall be authorizecl to assign "special Projects" work similar
to th¿rt identified in Recital C above, i.e., projects that are outsi<le of the.job description of
Parking Enforcement Officers but which in the judgment of tlre m¿ìnager are related to Parking
Enfot'cement duties, can be clone by Parking Enfblcement Officels, and which would benefit by
being clone by Parking Enfblcement Oflicers

2. Actual hotrs worlced on duties assigned as Special Projects shall be paici at a premium of the
employee's base hourly rate plus Five Percenl (5%).

3" This agreement shall remain in effect until adoption by the parties of a suocessor labor
agreement to the cur"rent goveming collective bargaining agreement.

4" This Agreernent shall become effective upon adoption by the City Council"
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4 \ Ìî ïJii ::'ï"ä?'trff1_¿q
t r \twlãIzüoY* "u=r t'-';1 r-/vu

LET'T'E I{ OF .{GITEEM]INT'

Tho parties to this Letter of Agreement are the City of'Portland (City) on behalf of the Offîce of'Iransportation - Maintenance Oporation (Bureau) and LITINA Local4B3 (Union).

BACI(GROLIND

Automotive Equipment Operafor I employees with I{azardous Material endorsements, regularly
assigned to fuel operations, work in conditions that cause unusual wear and tear on the safety shoes ancl
rain gear they are requirecl to wear'" The annual clothing allowance providecl in Article :O"Z óf the Labor
Agreement betweeu the City and the District Council of Trade Unions is not suff,rcient for these
employees to maintain adequate footwear and rain gear.

AGREEMENT

Automotive Equipment Operator I employees regularly assignecl to fuel operations wilt be reimbursecl,
upon proof of purchase, up to {i{-3-#+$ll8.Qg--beginning .Iuly 1. 2014 for an additional pair of safety
shoes and/ol rain geat on a replacement basis, as needed, no'more than twice annually, The afjècted
employees will turn in worn out safety shoes and rain gear as a condition of reimbursement for
replacement"

This Agreement does not establish any precedent,

This Agreement is eff'ective upon approval by the City Council,
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****n-*
'tsseciar*<+nollvtae¡ini-sts an@s.Ðisü:iet{æ¡d.ee-2l-([}Êiot}
*-¡ùe-Ul1ierruÈfisÉnþ"s:r_€*i:tttqÐiqlgçlgeuselþ:tä:ac{e-U+ritx+sÍÐG!FU}

l-nsti.ttÉe-tot:+t¿q¡3q$ye--Bxcelier*ee-NI+Ç9.E),

4--jËhese?rcmitm+s+pe+o-beilgluded*r{+1e-+egt+hffq-+€+e>p{1e-pqymen+eÊ-oveÊtim€-+v.h.i€ll-it

5--*ltelel91{AdgLq¡rulnsiherc_eu-lsi;1dqJ.hqf_tq&tl,u

gwtñ

.$?60-mont1il-r---$6ù00-r+eetreh ,

Malch 27,'2014
T-í *\. 1\c. / y ,: tgf,Urt /'
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DCTU-(lity'fentarivc 14 , r,-" 11, l\J t-^-^Å_)--_; ,/<J t-{
Agreement Malclr 27,2014

'l-hsparties to this LELler o1'z\gr:eq¡çs!-419-¡!.þfllyC iAühdlÇ:Iù_q4_þþ!f of'rhe porrlancl Btu.eau
of li44sportatio¡¡.(lluleag)¡sr{ÀL5lr}llr--IþcallÅ9-Ltlul-otù iubc-ll:r.rlrr¡e Ç-qçþlir-foi:cqment on,r".
classi{ìcation,

þqgçd*ojl2lis1ne_Ulgqgs¡iitl/. An g¡1pþaçgr.vlio is r,eqr"rired.Lq Lr.ndqtqq-f .ri¡1,¡qþlqlo..
¿u¡Vprhrçlgrquqiluygsllgatiqn-wdlþq:nlo-rurqclqf the l'e¿ìsoll it is req uilecl.

Emul rvho fail to al histoly check and/ol backsround inv ation shall
lard-qtTjq iqqArçl4lqe ri,Lth_the_pr.ovisions_qf &Liçle 14,_ÀA¿lnagq$ruI_rcsqyqEftrql9l."_Ugbilq
asslgn.igþdri!þÞ_and to deter.mine if an _qutp|qyçç_i511ualif,edtq_p-erfagrlhrJoþ j$jg,:.=_-_--

n emDlovee ofI uncler tlie ntovìs of this Asree ancl has no tions
ay¿ilable¡¡¡dç_t_{úder_!4J-e*qr*$¡elxaylsguqsflhqjelqlstns-¿ss:stqnçr_fia¡1¡jËç1I¿r.-
Buqqtlslliu:qrìBqqauqe-rguållçss laûuq-yv:JbitssvenlZ) calcn-dar¡lays-ø-rqqçrrjp-I&rttç
ihatirqglqno position avail¿rble to.r,vhich the gnLployee is qualifiecl to bLrnlp*"Qtd1hdtr-a¡-rlrg
lvr]l]e-,:rr b-isqe![ql a.yclL

4--Jhs l¡uç¿u lfIIul¿uÀçsarllççå{BIJRllvdhlrsrdqlhe fqüeryln€-qssr$l4ucclqdirc,r lhs
eup1oyç-q_uljluy:g4ca1çy_ t-or which the employee is qLralifieclI

n--A$qsjlbrcruplq¡eqlsgualiûCa¡iqts, .

þ.. Review¡lhç s résumé anil cle f.eeclbacl<. he emnlovee to
or hel r'ésrimé.-rf r:eclUeglgd.

c, ir:'r; ,iclc (!r,;: giitiJti./.:ì_Ç

cl, .hloqthe ernployee o1' aÞpropri¿rte v¿rcancies.

e'-AUpl¿thg.suplo-vee1"Q-p-¿u!rc1p41çldtqrr1ç_drgçturlqle_nrs,

f , ProvicJe the nante ancl cluafili@Vee to hiring manag
.yyhç11.hl_lin g v a ca ncieq.

e.___$¡11tfgbul'qalrs wiU be l'e to inter,vier,v @gryç,lpgLp4gqV
qA!$r dglqliglflvbçn fìllins vac ¿rncies.

S**BllR 3Es_tsla¡çç,_úlsg.rls:¡_lçel in.-a-tU¡plfgr_,rnuqLrgll þ-qUçyiciçdtrnril the._eqployçe i_q_1qqrr[ç{
UndcUheugrriüaltruf ALtict. t+ oL iar a periodofsix.(6)rqo¡t -&:qln lhç cl¿llç of the finai
notice of lay<ttl r.vhichevel occurs lirst.

-6",._.*lf tlrq_e.mple+gç_gþ!íUlr_ríì_pj¡g¡Qtpt!_polrtjon With*l.he3!$$AlLqe clescril2gd ¿rbove. his o1þ_er_
natne ,.vill be letnovecl tì'oq]-.th-qfçCall-lUt_for r:ecali to theil l.blnrel classilÌcatiou.
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lrì
D?U-Clity T.ntol1*.oËrcî'o*"tr,,,
:, l\x4.14',t /=JLI Çl _ç*J{-"(-
JuV 1, 1980

March 27,2014Tr- =.;eäi i-f t ;xøklulWater Y

LETTEII. OF UþiÐ EI{STAr-IÐING
.AFSCNtrE, Loe al tr 89 and the Cify of Porúland

SIJBJFICT: Filling ol Job V¿reancies ìVithin a Classification Within the ïVater Bureau Business
Operations Section

In the filling of vacancies through the bid process, it is not the intent of management or the Union that a
rnajor movement of manpower result. Lateral filting of a position can be made by the Bureau at its
discretion for training putposes to fill temporary vacancies such as those due to sick leave or vacation.

It is not the intent of latelal training to take the place of posting and filling of permanent positions by
qualified Watel Bureau Revenue personnel. It is agreecl that where the Bureau has a job rotation
program, lateral filling of a position can be rnade by the Bureau at its discretion. ln such situations, each
person within a class is expeeted, at any time, to perform another ernployeeis function.
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-- DCTU. Citv 'l'entative Asreernenr4W -1 
' 
;'.1.r ;-, Y-il;'ç,'-i t I' þåu#ur:itg, rõi6 '" ' \ ."v*

Marclr 27,2014

Water

LNTTER OF UNDERSTAT.IDING
AFSCIVIE, f,,ocal tr89 anrl the Ciff of Forúl¿lnd

'SUBJECT: 
Water Bureau Operations l)ivision AllO il policy

The parlies agree that a Utility Worker may be assigned to operate the concrete saw.

A,E.O. II EQUIPMI]NT OPERATORS, SEN]OIUTY
Assignment of ali equipment operated by the AEO II classification wiil be by bureau seniority bici. The
more senior employee will have the right to select the type of equipment he or she will op.tui."
Operators will bid on the following equipment

1" Dump trucks (with scoop and/or trailer);
2, Concrete Truck;
3. Crane'Iruck; and
4, Dump truck and scoop on construction site.

Once each year during December, every AEO II shall have the opporlunity to list the equipment he or
she pref'ers to opelate in the order of prefèrence, Effective January l.st equipment will bà assigned in
accoldance with the seniolity bid. If no one bids on a piece of ecpr\rment, then the least senioi employee
will be assigned to operate,that equipmenl"

Any dump tntck opelator may be required to tow and operate a scoop or a trailer. Once assigned to a
job, the pÏoject foreman and crew leacler ar:e responsible for clirecting the wolk of all personnel assig¡ecl
tl,'ilii;;1" lí'lntil',¿ t}lri:; onq: AEO tI is asi;iç;ncd ii;ìrne jol;; l}e |:ant scnior' AtrO II rna.yie reilgjL:ci 1.c:

operate lcss dcsirable AEO II equipmcnt"

Management will attempt to assign ecluipment to individuals by seniority whenever possible, but it is
recognize<l that the work niay require shifting personnel among similar equipment.'When upgracles
occtlr fi'om other positions'to AllO il on a temporary basis, it is reoognized that thtìse persons gpgr.a<led
may have limited skills rurtil they gain experienco in operating all AEO lI eqgipment. Whe¡ the needs of
the j<lb recluile the skills of a.n experienced AEO lI, the fbreman oï alew leader may require the least
senior AÞlO II to operate the equipment, even though a temporary AEO II is present on the "job.Wrerever possible, fhe upgraded person wiil be requested to run less desirable pieces of equipment,
provided that the needs of the operation.can accommodate this.

Nothing in this Agreement is intended to moclifii any conditions oJ the current Labol Agreement,

C.E.O. EQUIPMEN]' OPERATORS' SENIORITY
Assignment of 690 Exoavator and Constluction Backlioe fbr the CEO classification will be by bur:eau
seniorily bicl. The more senior emplclyee will have the right to select the type of ecluipment he or shc will
operate" Operatols will bid on the fullowing equipment:
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DC'l'U-City Jlentative Agreement March Z7,20I4

2. Construction Ilackhoe
3, Pool (All otirer equipmcnt)

Once eaoh year during l)ecentber, every CEO shall have the opportunity to list the equipment he or she
prefers to operate in the olcler of prsference. Eff'ective January lst equipment will be assigned in
accordance with the seniority bid, If no one bids <ln a piece of equipment, then the ieast senior employee
will be assignecl to operate that eqr-rip¡11ç¡1,

The CEO assigned to operate the backhoe on construction may be required to operate the 690 when that
opet'ator is not available. It may also be requiled to temporarily reassign the construction baclihoe
operator to another job when job priorities require it,

Management will attempt to assign equipment to individuals by seniority whenever possible, but it is
recognized that the work may require shifting personnel among similar equipment.

Nothing in this Agreement is intended to modìfy any conditions of the current La.bor Agreement"
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4t'.9i',r,tT1'or'ui 
oTï'"ï:'' 

r, , 0 {l¿l \,vvv\--Á----l 7(=rL-4 l_¿Vw-¿-¿
March 18, l9BB

T,ETTER. C$F {JNþ}I,R.S:[AßìT}TI{G
AFSCME, l,ocal L89 and the CÌfy of Fontland

The resolution of the issue of when an employee receives an upgrade to Ind.ustrial Painter is depen<lent
upon the skill requircel for the work being done, If thc lenowledge aneJ slcill of the fi.rll semi-joluneyrnan
level is required, such as when running a spray gun or sandblaster, or painting a tank, then an upgrade
wiil be paid. Wren painting rough lumber or cleaning up sand or paint, in general, the upgr.ade will not
be paid.

The operations of the Bureau are fàr too complex to be able to specifically delineate every instance
when an upgrade will be paicl and when it will not be paicl" The parties agree that the following is a list
which ought to cover the bulk of the upgrade situations, although not necessar:ily alt.

All finishecl painting work will be done by persons being paicf at the Industrial Painter classification. In
addition, painting on eaves on buildings, painting the interior and exterior of builclings, ancl when <Joing
othel wolk that substantially requires the same level of slcill as Industrial Painter will be paid at the
Inclustrial Painter rate"

It is also appropriate to fìnd worlc which fits into the normal job descriptions of Utility Worker II's ancl
of Utility V/orker I's, fot which an upgrade to Indr.rstrial Painter will not be paict. This would inclgde
applying paint with brushes, rollers, ol'sprây cans on fencing, pionic tables, baruieacles, hyclrants, bonny
flanges, and the like, V/e also anticipate that Utility Worker II's would be used lbr hand cleaning and
scraping at no upgrade, unless the worlc is being d<lne at a level of,skill whicir would normally recluire
industrial Painter. Cleaning up after painters, or when assisting the hrdustrial Painter, and handling
materials would also not wanant an upgrade , t
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March 27,2014
".--r'*Ål_-r"i .:>. .-r.,,2 lrl ¿ -#./r/.il/Water v' rztt6

[,ETT'ÐR. ÛF UNÌ}N,R.S:TAT{ÐTNG
AFSC&[-E,I-ocal 189 and the City of Forftand

In order to budget for: ancl cany out Buleau workload most eff,rciently, management must be able to
assiolr Iìltre¡ll nercnnnel fn hnth cncrine,.r'ino nnrl incnpr.finn rlrrfioo no ',,^ll .. ^*'fi^^ *^"^^--il^;1:+;^^ r*-" p "'' _'-_ l'' av^r uÉurço uù vYvr¡ øù uÀrrww IvùPUIrùIUtlrL.(vJ" Il.l
orcler to accomplish this objective the following shall apply:

1, Personnel in the Engineering series (Civil Engineering Associate [ - Senior Engineer),
Surveyor series (Surveyor, Survey Aide I/II) and the Inspection series (Public Works
Inspector I - Publie Worlcs Inspector II) may be qualifîed to perform inspection duties
pursuant to Adicle 4 ín both the DCT'U ancl COPPEEA oontracts.

2' 'Ihese Personnel will not be assigned inspection responsibilities until they have been trained
by the Bureau on City and State specifîcations and other requiremenfs.

3 " The Bureau will continue to budget Public Worlcs Inspectors to perform inspection clufies
where an ongoiug level of aetivity and sustained level of ftinding can be expectecl.

4. The Bureau will eontinue to buclget Engineers and part-time personnel to perfbrm ínspection
duties during periocls of peak work activity that are not expected to be ongoing or funclecl on a

ì sustained basis.,

5.' Ïhe Bureau will continue to offer training opportunities, including temporary assignments in
inspection, to all Personnel as budget and indiviclual worldoads pelmi1,.

1

6. Surveyor, Survey Ai<fe VII, an<l Priblio Wodcs Inspector.t/TI rnay be assigned engineering,/¡ ,;.lfice wodi. as ¡ri:rt of ilreir legulur joh d'-rtics. 'I'hc; ¡;artics agrec t'o alrericl tilo JF"JI)'l.f:or' liii:l;*
classes to inclucle assignment to offîce lesponsibiliti.es as necessary fbr: training ancl
development pulposes,

The parties agree to the foregoing in settlement of any and all disputes over the assignment of Personnel
tci either field ol offrce engineering responsibilities"
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I-EFTF}R€F+ÞIll-lrP.,llTANDl*\G
'A-FS€I\4-E¡*Loe*l-!89,-'Opel-ttth+gf4ngi-neer*r{-e¿.*l-7(}-l+mel-úhc-Çi,fi++ËFe*-Éh+nel.

'Ilris J,eÉtet' ol'Ul*eler*t'a,ndi-ngru{hol-ize++n-a'lte-r.n*{i+e+vc¡r{esel+eelutrs:k}î-Vl*t€r4€+{+o}ee'r+erSYG$

bi'weelely+ot*t'ion-sÊlhr,ee-@)-fwehe-(-1*!hotu*rvorle-etr+yq-onegþight-(&)-lN*u.r-worle<{ty-tåree-@
dåys-o+Få+e€{3)-+',vrytÐåor+-*'or,lc ela}'s; ¿rne1 feu* (@r{=leadwer,lçs
Ëwelve-(14|htlul'workelay;erre-(-þ-ei-ght*(&)Jlou'r'vol'lcday-4his-agreemer,É-eloes-nsf*eÊ-an-y-preeeelent-flor
a'n¡otl+et'gt'oup-oÊenrployees-wilhìn^fhe-ÞGTU*l*r,rg*in-iag*n*t+vo*ki.ry{el'the-êity-o-f?s*l-anel.

*his'tet+c+¡oÊtJ*der"+ar+di.ng*c.rves{*

w+i-ve-tl+epior4si-onsoF+\rtieles'-ZJ;-8fi-a.nel-93i.lrthe-s'nl=r,eril-L-abo+-4g+eeme.nt-fr¡l._V/¿1c.¡.
Gen'tre{€ente+Operato+s *niJ-H¿'ae1-wer.lm4peruto+s-enþ-Th-i,s&eftel'eÈUlqdlr+standingloes+et-a.#bet
tm¡od+er.enç{.eryees-withi-r#læÐ@

b--erylre's*ly-+vai-ves*$he-ptor4si'or*-oËOl,{S*T}93'10-asjtrovi<iecl*'or.jra-O-I{S47}342(Ð(b),

FsrfV*tet€s*1+el€eat€-r{Jperaso*se@¿r)+vill-be-i"p{oree-o+rnight-s1+i-ft{ìr<*#g1+

reeei-ve*sLr-(6){rotrr,s-of.seeo.r+el-shj.ft-upgl-aele*an4silr-(6)-hotws-oS+-hir<tsl+ift+pg*aele=
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March 21,2014
I r'r .-".'-¿,¿5 - t "r /, t

water i¿{,,ú1.4
ï,ETTE 1I {iF [.INT}E R.S':¡],AÞ{ÐTN G

.d"IiSCMTl LocaÌ X89 ancl the Cify of Forúland

The parties to this agreement are the City of Portland on behalf of the Bureau of 'Water.Works (the
Rltlcnrr\ qnri ÂÊ.qf-l\/tr T nn^l 1QQ f+L^ Ilni^-\ 'Ì'1"i.,'^"oo*^n+ i. ^-+^,.^,-l l*+^ ",^.]^,. +1"^.--,,,,i^j^..- ^.É'Lve4r rul \lrav vtttvtr). rl¡¡J dóIvv¡IIvIIl lù vtIMVL¡ IIILU L¡.l.tllUI ùf tv pI\JVìbIUllS UI
Articie 12.2.3 of the Labor Agreement between the City of Portland ancl the'Distríct Council of Tracle
Unions.

Within the Bureau of Water Works seniority for the purpose of bidding fbr vacant positions in the
Customer Accounts Specialist f (CAS I) classiflcation will be determined as follows:

1. Length of continuous service from the date of permanent appointment to the CAS I
classification,

2, If there is a tie in seniority as determined above, the tie shall be broken and greatest seniority
shall be determined by:

a. Greatest length of continuous service with the City as a permanent and/or tempolary
mployee; if a tie remains, then,

, b. By random draw. , .

T'he provisions of the above apply exclusively for the pulpose and classification stated above, lf either
party wishes to withdraw from this agreement, they may clo so by providing 90 days written notiòe to the
other party.
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-df;t'-1:",1it:*3":-ff';"r"it ^ û o
l_¡ \ \J\ry\ __u/,*_/ l_=J1_rl ALW*
June 29, 2005

Marclr 27,2014
'iL -'1 !!È t ! r-ío*,Ji'ä{ã4-1-Ã

Ï,&T'TIER OIr' AGRIIEMENT

The par-ties to this Letter of Agreement are the City of Portlancl (City) on behalf of the Bureau of Water
Works (Bureau) and AFSCME Local 1 89 (Union) on behalf of the employees in the 'Water Secur.ity
Speeialist elassifi cation (Employees).

AGREEMENT

This Letter of Agreement authorizes an-Lhç-f.eLÌ-o$Ling-alternative work scheduleg for'Water Security
Specialists

1" {:en{*0fWater-Seet+itySpeeia}ists.u¿il.1å"ve-I:C_aiIquLatle -s_çhCdrL!_9¿Ë'çUþCct_Aå.a bi-
weekly rotation inclucling tlu'ee (3) twelve (12) hour work days, one (1) eight (8) hour work
day, three (3) days off, three (3) twelve (12) hour work days, and four (4) days offì

2, For FLSA pulposes, the workweek fbr an employee with the work schecJule describecl in
section numbet'one (1) shall begin at the midpoint of the eight (8) hour <Jay.

3'--**6ìne-(-l|Writeréjee tn'ity-gpecialist-+villha,,,.e-a*\rror:lfl,veetr<-eons-isLingo-t.eight (-8)-hotms-pcr:
etrot-f i+ e{5)*e o nse etrtivedays*p ex-r,ve ele

3.--For those employees *itfr tn. work schedule ciesclibed in No. I abov'e, the prbvisions of
Afiicles 7.1 and 8"2 ip the current Labor"Agreement ale waived

4. T'he alterlr-ative sclieclulq*desclibecl as a '',vollcr.veek corlsisting of four'(åLconseclltive tet
hqu cla.vt ¿ltd.¡|]lreqp)saluççltliVe clqys qfl. ]

sl+if+l+i-tl+=rs{afi-ti*ne-befwc'ené+00*p,ua.--anel*&:0Sp-n+-{*re--r+igJlL+l+i$-r,vi.}1..*ec.eive-*i,.r-(6)
hours.ofisc'r,'oncì-.shitt+Jil.fercrúi¿ll u.nel-si,N-(6).Jlour-s-oÈthi.rd*hi,fi.tü{-ferenLial,

6---I{oliclayp.ry.for-.ut"pi*y."*-r,vittrr-4he+,vork-*elLedrile-cleseriåed-in-N0.-L+þove-r,vü-tre-ill
a ec+> K1tlllee +vi tl++\g.iel e+ 5,2:]-

+.t:-Either party may tetminate +he*ehe{tule-dcxe*ibedi*lrle,-t-*+bove-.U¡å_l=€ttglg_l_AgfqqïIgUt at
any time for any reason upon thir:ty (30) clays wlitten notice to the other party" lfhe
employees will revert to a shift schedule established by the Burean under Alticle 7.1.

S.'6.--Whcn trausitioning to new shifls ancl schedulcs following the implemental.ion of this Letter
of Agr:eernent or by the termina.tion of the schedule as providecl for in No. ?_!, the City may
not be able to schedule all ernployees lbr 40 hours in a workweek or two (2) consecutive
days off in order to begin the new shifl configuration. 'J'he City will pay overtime in these
situations only when requir:ed uncler the Fair f,abor: Standarcls Act (FLSA)"

This Letter of Agrcement does not affect any othet gl'oup of ernployees within the DCIT'LI bar.gaining
unit.
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- DCT'U -Citv 'fentativ.e Asreementt-)n-- - ï -^h' r--'"*'iJ- '^F" .l'^"I' n 0
I n .--)t t--zff-f,u-t)\J-(-\'(]À/'-tL-l-^¡ç t' August 25,2005

Mareh 21,2014
t:rl. -o. ,*: /c/ ¡ '>¿/

Watcr 'ffi n
,r/817 ,

MTì]MÜI{AN NÜ Jl/I ÛF AG}TIIEMEN:T

The parlies to this Memorandum of Agreement are the City of Porlland (City) on behalf of the lluleau of
Water Works (Bureau) and AFSCME Local 189 (Union),

BACK(iI{OIJI\i)

Bureau of Water Works employees assigned to the Sandy River crew and specified Water Security
Specialists are trained in wilci land fîre fighting, and are required to fight such fires if they brealc out on
Bureau property" The Bureau of Water Works requires these employees to wear footwear meeting
National Fire.Protection Assooiation specifications while fighting fires. Because o1'this, the Bureau
employees assignecl to this function *i11 b* provicled appropriate footwear fol the sole purpose of
fighting wild land fires,

AGREEM]]NT

This footwear will be providecl under the following conclitions:

o Footwear must meet the cunent specifications established by the National Fire Protection
Association.

o Footwear will be .or.¿ for and maintainecl by the inciividual employee und ,tor.,lby each with '

their fire gear'" Such footwear is to be worn when fighting wild land fires on the Bureau of Water,'Works property or at the discretion of Rureau Management, ancl is not for personal use"

o Footwear will be replaoecl for an employee only after his or her footwear have been inspeoted fbr
\\¡ea1' anrl ltlplacenr.ent authorizerl by his or her SulLenrisor.

' 'fhe purchase process and records maintenance will foilow established Water Bureau guidelines.

'fhis Memorandum of Agreement will remain in elTect unless either parly elects to terminate it by giving
thirty (30) days rvritlen notice to the other: party" ,
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Ï-ÐTTEI{ ÛF,{GR.EEMANT'

T'he parlies to this Lettbr of Agreement are tire City of Porllancl (CitV) on behalf of the Portlancl Water
Bureau (Bureau) and AFSCME Local 189(Union).

RECITALS

1. The City and the union, as a member of the District Council of Trade Unions (DC'IU), are
parties to a Labol Agreement, the term of which is July l, 2006 to June z0r0,
'Watet'Buleau Meter Readers a.re requirecl to work in a variety of conditions and terrain,
ineluding open manhole gates" 'Iherefore, they are required to wear footwear that meets ANSO
standards, and which provides ankle coverage"

Due to the amount of exposure to harsh conditions and teuain, the amual clothing allowance
plovided in Article 30,2 of the Labor Agreement between the City and the Districi Council of

1

a
.1 .

DC'IU-City Tentative Agreernent

January 28,201O/_Qctobçf I -29U

T'his Agreement

lfhis Agreement

March 2'7,2014

lA :5";1ã" t\' (--""4/I - Water v

Trade Unions is not sufficient for these employees to maintain aìçQuate footwear anci rain gear.

AGREEMENT 
trf rsc,.oÕ r.+r*"rì,.re- z.r^ re¡ çÐ-) yWr\(*/\

1. 'Water Meter Readel I and II employees regulariy assigned to read *"Ët* wiMre r.eimbursed,
,upon prqof of purchase, up to $it}ffiS for àn additionãl'pair of saf-ty shoes on a replacement
basis, as needed, no more than twice annually. The affected employees will turn in worn out'saÍbty shoes as a condition of reimbursemeni for replaccment

J- ':l-:þj.5"Agì'eemetrh,vill-sttnset-on+!trgust*þ20-1å,--The-pa+fies,ma-¡+nutueúly*elect-{ei-ex-tenel-f6i*
'AgreetllenÇptov-ieleel4ley-c'lo*o+melet-the-w+i-t+en-strpplententn"l*Gor+fi.ntntii-;n-AgrcenleRt.

J. cloes not establish any precedent.

is effective upon apploval by City Council.4"
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Mttqqrclr{u{
T&:p¿H+ies-tt>thislVlqmolÊnêhmr=e¡ e'r-s nal
A*.seeiqti-otr-+m4a€lli.r+is+s-al1t1-Aer{ltÞgee*Worl€+.e-Ðis+i.iet+selÊe44-{{+.}i-qlt}

l-. Jll¡¡r J Jr.i,rr. i..'.","-1.,".^f rl.^ lli.+"ì,.+ ñ,.,,,...;l ^t:'T',',,,1^ lt,.;,.,*,, /I\r1'Fì I\.Àrlvvr¡¡vrtIJLll¡lvl¡lLrVtVlltlvVIJaI¡gf,çVf,l(lull-\/! lILtl¡ç_\'¡l¡i(¡ii¡ii)\:I\,l;

å--Th@@eente*t*'
J+ur,e3$.-?Otr3

3--Sel-red*Ie-{-É?)-o"Ê!he-s+lçç.essorïr€reemel-it-pltlvietrc-s-otþrerHi-rurls-tr-rta-linÊ$-160,-.$]10 or.o$.26Q

åc@rcsetl{edå+{he-Urr.ionlvhe-frossess-qÞeei$€-ee1.Ëil1c=atiofis-frÐüU[he
N+tie¡a]-{ns¿jfi+{e+o+-&b}tomof i-veÆ)rcel]€{ree{\IL\S.&

4=jflfeSe1i-re.rru1È.arcJ,q+r9låd.ud9e1fub_qfqegl.qËtsloÉþeileynel+bq:lþyei-ti{rre-}v¡,ieh-iú
CeleÞLlted{}asee1-on{+1€-tot ì1Èa*9ùtggd-++ldq+Þy{frc-+otd hot@
,v*edei+eel+

5r:lgq1-clel+qd

-6r-+hrur@ e +l.l eçatexLq $* ib Lþrv$i

ç$t60ll,+on{-h-1v:$36,9}-week}y
$?l€rnele+hllr:$4€+{'6'r,vedehv
.$?60-rnsra+lllv--$60,00-lræe'lcly I

J,
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The oarl tiris Lett reelllont are flle of'Pofilancl on behalf of and Water
Bureetrl_ll_uqaÐ_jurd¿It$CV"tpJ-rrqal _llg*Lu-liql&rcpploJçË_Who ouorkjpjþs-Vlni,r .,asd
ConstluctioJ_ÇfzuU

Ðacjss.!-qlud

I-fte-Crly âncl the Distri slïrêdeJqpueCTU)ëqp¿r¡[qq ro a.Çqlþstiyq¡a¡gals_r4g
Asreement (A gr e@_c[uhl!A_10_tbrp.rel, J.,". I 0. 2 0
affìliated union oflhe DCTU.

2. 'l'he culrent DC'flL lqgqlþl1lg Lrl tern¿rte stancl_by
p-lQVt-sl-aus n the City and the [Jnions as ntovi br in Articl

3 -LlsÆrp,9lç-oltlis-Lçtqrqüglqqrle$is-to prcyde¡u¡ltçrqaÍ¿Ãtaui1:by-:lgrssulçntlq{
curplqllçcs_&prejpnLsd-lrfllqlurq¡_whs_lyorlc lu$i_ç&¡.ulsu¡lcc*arxla;nsrr*il,r_Ç,*Lp_

Agrcc¡¡cq¡

l-=--Ihe-B-ru!4!.lxêv-{qquue-ç14playsqs tlll¡ç}la1u1ç!êuqE-atd]Jarl;llr.l-cLrarlieul¡la-!14rLd:þy
çiulin g lþe !¡_q.1[[iþ1y_ho rn s .

2, l-fu11gåuq¿llllggltrggnsgplo_yEgjg¡1anciú-Vltll1¡g!rcir olirclllty*borU¡,_tle_employee sh¿úl
çqqþe one qnarter .Q¿Ðl1qul-qf g4y Qfthe srr4ighti rafe&r*.1,.¡ Ìrq!ulfu@F-

3' Effectivq January 1. 20-$-qrplo:rqeqldhq-ap æsrercfuIa¡rdþylmilud9rcIe$elpJ"Ag{ee!ûqul
shall be paid at the applicable stlaight tirne late prs!aü_t..ei"; ."r.tl. f¡iJI--

ssisnecl sta e nnclel a pI¡\$equçt1*atd_ara
callecl back to rvolk dut'in&such asqig!$rqüåh¿lfhaygthe pplon of paJ¿- at theipplicablà
overtitne rate-or compensatory t ¿Uk¿Wplicable oypftirne rate.up t-o a total accrual
of eigirt)¡ LB0.) hor-rrs at an)¡ one tinlE

4-V/qúpgr:&r'mec1_yvhtlç_qLsld¡drb"LvUll be-p21*r¡ accorclaLce U¡ith AlLicle !Q_! q¡cli1q
*1q_þq e çti ons of' the 4g199¡1qqt:

Clty'l'entative Asrccment"l tl:l d "01*A¡-Nl jJu' Ø**riT'rriR. oF AGIr,lEft,rrLN,[

shall be cle as a rccìuircrncnt th¡rt ¿ìtì clll 1o

March 21,2014
¡ À vt qa<) l/ I
I /1 2" "-<¿;. /',-l (

u available ar -lllb:*allpur
¿rnci work as lecluirecl. clnrins non-r,vorlci ime, Emolovee resoonsible
lscq¿neir9uiÌsuie!9{telqçqluruuúç,¿Ilo-iË-eJ1luunalXil1-opekrlrquêr,rc1-þtr"p:nrrivj-r-re_l,Jlh ütu
S!¿ìrrcLhyWOr!jr$-$"ig1nrel_i1,_al allj-nç;. IAilure ro qp¡up_h-.W{ll the stanci:þy"ryadq3Ätigt!0çIlfi--
ltêy$Uþç!_emgþees to 4ppr.opr.iate diiç¡pliggy- ¿rcrions_

6, '_l h-q_ç¡l_p_loye!:_a¡_$t¿urçi.:-h-y_¡tu_E! t:ç-s-pç¡rd þ l_tregilr¡¡l_qq_nlacj_lyj1þj¡_o_¡-e--halt_ll1?.Ilpurut_1-l_ç.s$
qthcrvvlsc-qr{ualiy"-qÌgl:çe-ç'Llflh-e-qupl.o-ytç:s*prr'êerlqq aühe }¿qdssilq-i$-rcqlsø-l¡çs,uîtsdrì
¡'gs_l be able to repsrtlþr_Wqdc_Wt1hlralguacl oIo8g (J) hp1ll._ùbigtiuu¡rUfcuqu;;1il;;-
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DCTU-City'Tentative Agreement March 27,2014

J--Lrædeygffihit$:h
a$-fhe-*trai-Ê*{'fi€g'+ate-{st4+e*rours-on-s{a-nel*bT.-{4ewc+¡eF, untleråo-ei+etl.nlsttrneeflïfi!"'an
effif;þ'yee-Êqeu.Ie-rÐ-orc-tba'n-eì€h{t:690]hoLu.s*o{:cc}nrpelrsatoryr$mc-ofÏ:petçglc.ÊÉlni 

"-,'eÉìÈ{b*nr:i-)i
eo,r+r-bi-l+atior+ot<¡ vett-trne*wor.lcesl- ex-steu-lclb)¡*.ho u+s=-rt1.1-qjtb

1 I lf'.,.,.'-'.1,.',..., ^.ll^,J k.^1. r,' ",.'.ì, .'i+1.,,,.,,".,1,.,. ^ -+^,.,1 1..",,,.,,....,,...,,-{ .,., ..il-....,: - ... ì .rr.(/.¡r r¡rr vLirP¡vJvw vctrru!l utLvL\ t\, .Y_Y\rIi\r Llll¡uL LltrllUl (l JLcttlLt-l/,y clgl.UUltlULlL (.,1 (rLLfL;tVV15Lt. ¿tII(t VV()Il\5

l-q$s-t"hanlluçsJå)lcurad-iss"íúleçleut-.'wajrury:lhinlhc l]uqç*lrq]ru"-llrey will nat fece
seconcl miniqlum.

Exhibit A
Page 1 76 of 250

i50
186550



Alternative Se hedule Leútens of Agreement
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$=juf.¡ M'M'V*JJ* -1 Å 5 2.Ã,/rl'i.,*)

Altç red, E*f :ï\i-çglrly Ìy q r:li S ch e d q Iç A e r:ç,e n ç¡rt
Bur:e ar-rpf Emelgçncy Ç omnruni

AFSCMË-Locai i89

Bacl<srgun(l

-Agrcement

list attachecl shall have 4/ les with the wot'k and con
days off desienateclfor each ernployee,.

2, These schedtlles shall cornmence olr the flirst day of thepayrqllgqisd following-¡!.he sienine of this
. ggreement by all patties,

3, Either'-party may telmjnate a schedule created uncler at any tirne and fbr anl¡ reason upon thirt), (30) cla)¿q
wlitten notice to tlte otlle lovee(s) shall rtevelt to a wolk scheclule established bv the
Bueau uncler Ariicle 7.i,

4) consecutive ten ll 0

establishins Òr termin ati
s.'lqlLjme only when required under the FLSA,and rrot as pl'ovidecljn the Collectiv_=r ÈèLgêj$ng
A gle em e nt Lçlysç¡1jtsÆÉlqq,

ltor fhe ÏJnionr

RqL Whgqlan-c-aulq! ßepreseqtattys'__-

Foi" the Çitvj

.l-isa@ _* Date

Burean of Human Resout'ces

Exhibit A
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{f+ ,1*j ; Å,"Århqrl 5 enft
vs.v

For the Union:

Alttl¡:ed E i:!ye elrly ly,q ¡.k $ qh e dqle Agr,qqql ç¡! t
B!rcau of fmeLgenqy Ç

Á,FSCME,I-qcal l89

F¡t.ç_lçe{or¡ud

1, Ar"tiole 7,1,2 qf the"-Ç-Qlleqtiye BaLga-ini¡g Agleenrent p,r'o-¡r-i¡!-o¡for-bv mutuaf¡grçanant" weeklywqtlq +."-"""
schedules consisting offout(4) cqnsecutiv" nin. (9) hour workclays-with.thàäl@
and four (4ì consecutive nine (9) horu wor:kda)rs and one (1.lsiehi (B)
consecutive clavs'off, This is commonly lcnown as a 9/gûschedule,

Agreement

L The employees on the.list attachecl shall havq 9/80 scheclules rvitlr the daÞ of work and consecutive ".4----.--
days off designate_d for each employee.

2, flhese schecluleq shall commence on the fir'st da"v-Ollhe pa)¿rqll periocl following the si*ninn of tl.,i. +.--"..
agreeqpnt by all parties,

3, Eiflrer pat'ty may tetminat* a soh.,hrle created under at any time and for: any reason upon thilt), (30) days *......
witten noti.ce to the other party, Jhe emplo]'ee(s) shall revert to a wåik@iüi-
Bureau under. A¡ticle 7, 1,

dqscriþedinthisaeru"..n,.th.Ciq,*i.ll {-"--,..
ov"rtirne only lvhen r.quired unclei.th" FLSA and not as pr.ovidedjn-1bg--c"il*tþ
Agleemeujibetween th-e parties. ì ,

Bqb*l[hçatqt_Council REprese _

For tho CitE

lisa'Iulley" Burelru Dìrector UALv

Reviewed bl¿ Julia Getchell. Labor Relatiçf1g*Q_opdqqtpl
Bureau of Htrman Resotnces

Ëxhibit A
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''ijjll. ', ili'ï :.-=''i,;
i,'.rÍ;-:,ÍiNämê.:'
LËMOINE, GLENNDIA
FIÊLLMAN, VICIORIA
BOURDON. DOROTHY
WILLEY, DENISE

' ,i:.,'a-'",

tmergencV Comrnunications
Emergency
Êm ergenry Commun ícations
Emergenry Co mmunirations

Comrnunications
Administration
ECS-EM-B
ECS-MM-A
Irmekeeplns

rif,;¡íxl;.r¡,:#
DCIU-AFSCME
DCTU-AFSCME

-om
OX(o=
oõj
i=.q>
o
NJ(,

DCIU-AFSCME
DCTU_AFSCME

tr;, ;¡t.-, -:ìi",l.; ;i;.::l'tll,'..,'IE
-:r. ;1:i.- :'::''' 

"óhèd'iìIÉ:r::ii,,',',!-,;t:,:;;,,M H oToo-i"630,o pozooisEo
uw 0730-1800
ws 0700 - L730
MH 0700-1630 F0700-1530,O

X
X
X
X

Yes
Yes

Yes
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fll '-Ju"t¿ ,*rç*t 'oJL 3 J-('tY

E¡qlrgt'ouUfl

-(4 y"?,Ís t4 ¿1,*à/,^""

Alte_rp d E i:ïVeçlrly lYqr:lr $ ç h qrtrr Ie Aereçm çrrt
CityFleet

AIS :.

1 , 4uticle 7,1,-1-çfthe-ÇsilsgtlJp-"8-argain-utg Aerç-em-e¡tp[ç,-v-Lçl,e[-fql:,]y*mutu¿l ag¡e_e_meni, weelcly work
schedules cqusistine of four 14) consecutive ten 110) hour workdavs with thlee lj) consec.urive rja.r* .,f
ÇTmonlylrnawn:as 4/l0sciredrrles.

Asr"òencnt

clays off desisnated for each emplo)rce,

¡¡[ day of the pgvroll periocl fo]lowing the.siening of thi_s.
aql'eernent by all parties,

ice to the other
Bnleau uncler Ar"ticle 7.L

B, V/hen establishing or terminating the worlt soheclules clescribecl in this asreement. the Citlr will pav
overtirne only wltqn-Lequirecl unclçL the FLSA and not as proviclect in the CollççiivãBatõininq-
Aelg_enqq$.¡pl wgglf..fl æ- p art i e s,

For the Union:

&oå j[Le_alq4J"q u nci l Rep Te s err]afi

Scott Luc)'. Ilusiness Represenlative ' Date

Richald Beetle. Business Manager

For the Cify;

Date

Bt'J¿ant Enqe. BLn'eau of Internal Business Sel"víces Director Date

Reviolved b), Julia Getchell, Labor Relations Coordinator lDAte
Bureau of Human Resourcgs_

Exhibit A
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=¡:.:ri'''i-{¡,.l;¡a*È,. i :;,.ir;1
ADALSTETNSSON, ASGEIR
BARONIAN, BRIAN
BUSH. TONY
CASTRO. ANDREW
CHITOUBOT- ERIC
JORGENSEN. ROBERT
LEMIRE, JOSEPI.{

LIUE, JUSTIN
ROBERTS, RU5TY
ROWLETT. GREG

',:-:. iat:: ::;.:.:!;.
,, :. i_-. .,,.i.Ì1
'Burèaü,.:

SOMERVILLE, SHAWN

OMF-CAO

]-ALBOI MITCHELL

OMF.CAO

ÏICEN, KENNETH

OMF-CAO
OMFCAO
OMFCAO

Kerby Garage Swing

OMF-CAO

Kerbv Garage Swinq

OMF-CAO

Kerby Garage Swine

OMF{AO

KerÞy (rarage 5\^,/tnÊ

oMF-CAO

Kerby Garaee Swins

OMF-CAO

Storesroom

OMF-CAO

Satellite Garase

OMF-CAO

Kerbv GaraÊ'e SwinÞ

OMF-CAO

Kerby Garage Swine
Kerby Gar¿ge Swine
Kerby Garage Swine
Kerbv Garaee Swi

, :i Ì ii11¡.1 l: ;: ;, j t;i;
:::ii;::tJÍiion

Kerbv Garaee.swine

DCTU-Mech i_005
DCïU-Mech 1005
DCTU-Mech 1005

-um
$X(of
oõ-
r=
ß>
o
N)(¡
O

^ ì, ..:'. ,
-'r - .i::,

DCTI-Mècií 1005
DCTU-Mech 1005
DCTU-Laborers
DCTU-Mech 1005
DCTU-Mech 1005

MH 2200-3230

DCTU-Mech 1005

MH 2200-3230

DC[U-Mech 1-005

MH 2200-3230

DCTU-Mech 1005

MH 2200-3230

DCTU-Mech 1005

MH 2200-3230

DCTU-Mech 1005

MH 2200-3230
MH 0630-l_700
MH 2200-323û
MH 2200-3230

X

MH 220û-3230

..t:r:LLI¡{::r:¡!
iiråe:x#

MH 2200-3230
MH 2200-3230

X

MH 2200-3230

X

Yes

X

Yes

X

Yes

X

Yes
Yes
Yes

x

Yes
Yes

Yes
Yes
Yes
Yes
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*4W^LI/r,ln <Jtn.,u-oJ åY"*u[\r-LL
Alt_er e d I t-JV-e_çIrÌv TYo"rli $ çh q d q I ç Aer:{ì qm çul

Fire ancl Rescue.
AI"scl,4E. L*p.al 1B9r IAMA'ü/, Distri,,t Ledgq ?4: LItrNA, Lo"al 4L3-: ep*rafing Ensinqer.s. Lo.al zOi Ljtnd

P ai ntçr s e¡d A lli e d Tr a d e s. D-isgrct-C-aluqilå

B¡clleroqnd

the Colleotive Barszrini
schedules consisting off,our (4,) consecutive ten (10) hour. workclays with th"ee a3) c;;;qcutiv;iays off.
commoniy known as 4/10 sche dules,

4/10 sc
da$ off desienated fot" each ernployee,

Tirese schedules shall commence on the fi

"-t3 "?;""þ"t,{,k-

consecu

tten notice to the othel
Bnreau uncler Alticle 7,1,

a work schedule

{- -- --- "

oveltirne only r,vhen iectrired undel the_FlSAgud_uø¿qixpyldq!_in-¡fþlQolleciive Barc' A gr:eemç¡!_b çfwegilhs_pql1þs,

For the Union:

Rob Wheaton. _Ç-q¿ncil Representative __*__ÐAtq

Scqü IUey.BUqfUgqq t{gpresentative ___ Date

ß:Cnar¿ Beette. B_ si Dare

ehsgfllagtLStationai'y Coorclinator -._ lD4ç-

Bud BartLuick, Þ'ield lìeplesçntative

Ëxhibii A
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Fqr thq-Çilr;

f Erin Ja

Coordinator
But'eau of Fluman Resources
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tffij*f^- &t't-,l..lt .''2 "-,7¡ ttt.,'-?e)- ¿..1/ t '( á1 .."

.Alf er:ed tsi-We eljly_IVo r.h Sch e rlu le As rcelrr enf
Fire ancl Rescue

AFS CME. l oçal I {l9I IAMA\V" Dislr:iqt l,qdge?a ; tlt]"t'{A, I-oqat aI
Pajnters anct Al liecl Tr:gdes, D istrict equnqjl 5,

E-a.QIqq,rqund

1,*Article 7,1,2 of the CollectiveÊaleaining Agreene
schgdules consisting of fbur (4) consecutive nine (9) hour worlcclays with three 13) consecutive àavs of
and four (4) cQlrsecutive nine (9) houl workclays and one (1.) eight (8) hour workday with two (2)
consecr-rtive davs off, This is commonly known as a 9/80 schedule,

AgreeÐrent

I . The employees on the list attachecl shall have 9/80 schedules withjhe davs of worlc and c'onsecutive
dêys!trdp$glalqd torpaqhilrpþyce,

2, These scheduies shall commçnce on the first clay of the payroll pellod following the signing of this
agreemeút b.v all parties,

teuninate a
the othet oartv. The etnnl rt to a work sc

linatins the work sche emen

Rob Wheaton. Cpqncil Rep{esentative

Scott Luoy, Business__Representative _ Date

Biclard Beetle, Business Manaqer Date

Çhçu:lJards-ölaliqnorylpcidrnsrtar Date

B r-rd B artunelc" Fielcl Iìepresent¿rtive Ðate

Exhibit A
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Sqr Í;hç Ç-i-rri

FiLe Chief Erin Janssens Datc

Ëxhibit A
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;=,i,,',+.-j;;,; t-'':!,:ii ìi;,'. ¡ì :ì1I

*;,.¡iit;'i¡la;Ar ii,,:,, :,,;i
BURNS. RYAN
CLAYTON. MELVIN
FLETCHER. GUIDO
HENRY, PATRICK
KORST, MIKE
KREÏZINGER. JACKIE
MCCALLUM, CATHY

-;.t.,.,. . :+t¡.:.-:p;.:_j. :-,- :
.r. r.1L,i/ ii,i'

í'.-.:i!.ru U Feâu.':..r.'

NGUYEN. SALLY

PARKER. EiLEEN

Fire and Rescue

ROBERT¡. SHAWN

Fire and Rescue

SESSLER, KENNETH

Fire and Rescue

SMITH, CHARLES

Fîre añd Rescue

SfvllTH, RICHARD

Fire and Rescue

WILUAMS, GORDON

Fire and Rescue

ffi*elå#:r' i,...tiitim

Fire and Rescue

Logistics .:l)CTtJ-Mê.h 1nnç

Fire and Rescue

Logistics- ,r)CTU-Mech 1-005
Logistics lCl-U-M".h 1005

Fire and Rescue
Fire and Rescue
Fire and Rescue

Logrsscs ,i,ìClt-.1-Mech 1-û05
Loeistics

Fire and Rescue

BusinessOperations iDfiU-AFSCfvtE

Fire and Rescue

Logistics

Fire and Rescue

Finance
Finance
Logistîcs
Logistîcs
Losistics
Losistics
Logistlcs

-om
ÐX(.oJ
oõi
r=
s>
o
N)(¡()

DCTU-AFSCME

: ;:-.:: : :":.:t.-''.:,,, :: :..i..:-1;;:í!::":i1.;'.,;::.:!' :
, :i.,¡,.r'âji.,Sêh"6 6ft11''r;i;1:;--tr

DCÏU-AFSCME

MH 0700-1630 F070G1530.O

ÐCTU-AFSCME

MH 0700-L630,0 F070û-L530

DCTU-Painters

MH 0700-1630.o F0700-153û

DCIU-Mech 1005

MH 0700-1530 F0700-1530.O

ÐCTU-OpEn

MH 0700-i-630,o F0700_1530

DCTU-Mech l-005

MH 0630-1600 F0630-1500,o

DCTU-Mech 1005

TF 0600-1630
MH 0700-1630 F0700-1s30.o

s

MH 0700-i"630,o F0700-L530
MH 0700-L630 F070û.1530,o
MH 0700-1530.0 F0700-1-s30

:, : t.:.: -: It | :l: : :.,j:l : ì - ;..:tr{.-.î'_;"Jt :: ì.Y:ti 
"::rrÂffr-qÊÉÁ;{ir.

Ml-i 0700-1630 F0700-L530,O
MH 0700-1630 F0700-L530.o
MH 0700-L630,0 F0700-1530

¡;¡¡;;\a&;:';',r:r*ìå'i;¡llit

X

Yes

Yes
Yes
Yes
Yes

X

Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes -

186550



J t{ 'J til^/'J ¿Ç.{^"L^'tA!,{ f ,\ 5" 7_J. /,{ (;2__
Al t e rç d lÌ i'l{e çl!l.v lryo¡:lç S clr ed ql ç Aq ¡:ç e¡¡t çnt
IUç an¿ tqliqe Dis

AFSCME" Local t 89

Baci¡erqsnd

l, 
^friclc 

Z_L2_qfuheÇat i

sch"dules 
"onsistinqof 

fouÍ (4) 
"qnsecutiv.r-üLne 

(Ð houïworkclayÑitll,tlx,ee iji;onsecutive d.ts 
'fl..*d fout (41 oonr*rujiu* nih. rg) ho.tt *òrLduyr ond on. o).ight (g

consecutive davs off, This is comrnonly lcnowq as a 9/80 scheclule,

As{rr!ßrry

1. 'Ë9-eTPlgv9es a¡r the list attache.cl shall have 9/80 sqheclules with the clal¿s of work and con...utiu. ",i--..--.
d¿Vqdtdg$lgUate d for, each ernplqyçe,

2,- 'lh.s" s.h.,1ul.s shall .omm"n.e on th. fir'rt d,,y of th* puyroll periocl followine the siening of this .{"-..-...

,ælss$s¡tlþy_all p arli e s,

3, Either Pafiy may tefminate a sçhedule created unclel at any time an<J tbr an)¡ reason upon thir.tJ¿J30) days.-".,..-
wlitten notiee to the othel pgxllv, 'rhe empio_yeeß) ,}3]!téu*tt Io o \,vá,.L r@ tl;-
Bul'eau Llnclel Atticle 7.1,

4, Wh"n establi*hilg or tcrmiuating th" lvor'lcsch",hrl.s ,l"scritrqcl in this aeleement. the City will pal/ o .--
overtime only when required unclel tlre FLSA and nolas providedjqjbêI.i;.ti". B
Agleement bet\,veen the parties. , , ,

For the Union:

Rob Wheaton. Couniil Repr.esentative _ Date

Ilor the Cjfvi

uqlw

Reviewed by Julia Getcliell, Lalror Relations Cooi'dinator
Buleau of I-Iuman Resonr.oes -----:--

Exhibit A
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RAFFERTY, PATRICIA

"::lr rl

FPDR

f :ij

-¡

Business Operations

I -i-;t,..,. - : 
---:=t :lr--r: lir.i-1:-:- ; .-,jl

.Wërk"Uriít.r'::r"'i:

l:Îi:=:-:--
I _' i :'r i::;:i_- :ri:

1,, ::ù;i¿;,
DCTU-AFSCME

-trtÏ
ÞXofou
i=

3>
o
(¡o
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.-?t-á\ ..-{ I t

{ t\'Jr^J\L¿, dCtrfi"Å, .T-A, -v:"I/->. t,"-1,-,.
\t

I Altpr:ed B-i:lYeq¡dv \Yqr:ir sqhcrlrrlç Asr"pqqç¡rt (Ì'-*
Facilities-Financial S ervices

AFSCME. Local 189,

Fackgrqqrd

J-.--Afliçlçål-,?--o"Ithe Cqllective Balgaining Asree.lnent provides foï, by mutual aqr.eement" weel{ly wol.l( *-..---- ìAe;Ëil';'tfu ff f.4 *"-..,{ir i

and fouL (3) qonseputive nine (9) houL workdavs and one (1) eight (8) hour workdal/ with rwtpt-
consecutive davs off. Thiåis commonly known as a 9/80 schedule,

A.greement

1, The emplovees on the list attachedsball_b .{-------

days off.clesignated for each ernplo)'ee*

2. These scheclules shall commence ctg_thg_ûfst rlay of the pavrolt p ltfç_Stett4g !fthi! +-*--..
agleement b)¡ all prutie-s*

3,-Either party may terminate a scheclule cleated under at any time ancl for an), r.e-ason Upgn thlgv (30) days .---,..-
lvlitten notice to- the other palty, The employeg(s) shall reYert to a 1,volk scheclule està¡tishecl'blr tlie 

_-
But:qau uncler' .A¡"ticle 7,1,

'4. When establi$hing or telminating lhe*yvorlt scliechiles desøibecl inlhlS-agiqç¡qqüjbg-q{L4lipay ,{-.--...

ovided in the Collective Barsainine, Agreement between the palties, , ,

For the Union:

ßqb

ïtoi'the CÍfvl

Bryant Enge. Br.meau of Internal Business Selvioes Director Date

Revigwed by Juli4 Getche ions CoordinCI[or
Bnle¿ur of l{uman Re$eurces

Exhibit A
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.'ii.-¡¡:1.,.' n',,. l-: ..:;,-.....:r'i,
Í :..:: :;'.- Nain d,,';Ë'-¿_'i,¡ì

TUQUERO. DONATO
VAN, ROSALYN

tifi'-
OMFCAO
OMF-CAO

r' ...i..r . :. .i.. ' ,:!.. 1t:::: -; -
'..:i!'llt'. i-iir.r,,f,'.1':. i.i. i.ii..:.':,i:,-ij-1 i
;:,',i:,Ì-, r.::1.'.''ì¡\igiç, uni¡ :ii-i: :
Fa cilit¡es Fin.n.ial Sã*iies--
Far-ilitieq Finrn¡i:l Q

!i:i; '.J¡::' -. -:i:t.j
,, : lr: f -¿t¿ )ri'\'-i .

... :.r.:jì UnlOnt:i i,:1!

fll-Tt l-^ trcaÀ¡E

-tm
$X(of
r=
9>
o
(¡o

;:. i. r. r'r:': '. j-ri-i:; ---=---_-::-,,: r-.1 - .:-:-:.i:t: :::..: ,-jii:ji. t :... ri :t'/i::i;::

tÏi.sciit*üi ä", i¡r*¡¡;',,
TF0700-1630 M0700-1sib,o

ñ utruu-r/5u FU, 8u0_1630 - 

'''j::

Yes
Yes
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1ï .{,.u,U"^, d--t i**uY . '?-,"2?r. l,l /,2"
4ltcl"qtl Bi-!Yçelclv Worlt Sqhçllule Asreenrcnt

**'fiffiffit*^.t"r-'o*
-'--

Background

1, Artiqlç 7,1,1 pfjhc .Çqll.qeliirç-BaisarnireAsrcç-m-e¡1.p-lB*vid"e..&.-r,-þ-y-u:rilu-a1 aer@ + -- --
workclays utith three (3) consecutiyç da)¡s off.

, commoul), known as 4/10 schedules.

Agreenrenj

1, The employees on the list atfachecl shall have 4/10 scheclules with the days of work and consecutive +-.-."-
days off designated for each emplovee,

2, These scheclules shall commence on the first clay o{the payloll pEriQcl fbllowing tl:g siqning of this 4-....-.
agteement by alÌ parties,

any¡eason upon thirty (J0) clavs*.-" -.
written notice to the otitel party, The employee(s
Bu'eau under Article 7,1,

4, S4ren establishing or terminating lhe lvork scheciules clescribecl ín this agreemq4tJheÇitl¿ will pgJ ..{-."----

overtilne onlv when reqrtireci under the FLSA and not as.pt'ovicleci in íre_Co]lectiy_e BAlgzuIing
.¡tgleement Uetwe

For fhg {Jnion:

Ro b -Wbeatql],*Ç quucil-Bçp:s¡cttæwç --Date

Richarci llectlc. ¡US149Sê XIA!êggI_

For the CÍfy:

Police Chief fulichaei Reese Date

Reviewed by Julia Getchell. Labor Re_lations Coordinator * 
--*. 

Date
Bureau of llurlJan Resoruoes

Exhibìt A
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.1ì l,^l,r^ , fuÍ-il"M "Ì { "s""À7-i ¡'¡,:.1
I 
i ft 'tJ tn ^'^ tA / -^<1 r '4 

ñl¡".rr Bi=Vlqçl.rv rVorli $crrecr,rr* Aqr:qqr-re"¡rt

aE$eME, l".ff*#ffË^^ L"n.r 4
ì

Fqclfer:qun4

1. A¡ticle 7, 1,2 of the Collective Bareaininq Agr.eement pfpyfdes-fþ""r._þy-nUt-Ual-êßr:F,p-m_e,nl,¡ysclsly:Ugtk
scbe-chiles cqnsistine of four (4) consecutive ninE (9) houl.woü(dáts \vith ttree i3l-qqu o:h
on,l fqut (4) qo"tts."ttliu. ttinç (9üuu..wpd.duyr a.nd on" (1) .ighl(gl hour worl,Joy witft t*o (2)
consecutive da)r.s off, This is comrnonly known as a 9/80 schedule,

Agreem.ent

1' The enlPlgyçes on the list attachgd shall have 9/80 scheçlules with the da)¿s of worlc and consecutive .,{-"-.--.

days o{fdesisnated for each ernployee.

?-Jhesjåchadules shall q +.-..,-.

.

3' Eithet'pat"tv ma)¡ tet'minate a sclteclule ireated uncler at aqy time- and for any reasqn upon thirty (30) davs.--. ,".
tttolt tpu.rt to u wòit s.hø@

BUeau un¿er ¡¡icte Zf
4, trVhen establishiug-or telminating the w-odcscheclules describecl iu this agl.eernerrt. the Cily will pay {.-¡. ..

gaini'gAgres¡oç$lclwssulligparlþs. ,

For tlle Union:

Rob Wheaton. Ceuncil Representaiive :_ùõ
t,

Scotl Lucy. Business Repre$glrtative _. Date

RicharclBeetle.Eus:inessManager. " _ _ - *_!glQ

ChelrT, Harris. Stationary Coorclinator
----_ -- Date
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: ...; :-,ì,...t:r'1.,-."i1:-;r:r,-r

'¡; .:, :, i;'i:.,:. I ;'¡¡afilij :' i,.r. ;.
BRANT, KRIST
BRUMBACI-I, ROXANNE
MCCARTHY, ELIEN
MELANI, SETH

NEVALA, KATHLEEN
PARK TODD
BRADSHAW, TESSRA
MAIER, SHELLEY

PROTTSMAN, MARV

::,.:.:'r:-.

¡.ì i1r ,.

SPARKS, MICHELLE
WRIGLEY, NICOLE

i: -:".ì.::

¡Êirtiéåit',

AZORR" ROBERT
SUMMERSON, M¡CHAEL

Police

¡vf ORALE EVALYN

Police

:"' . --.'.:-":l:. :::-= i-;,
' 
; .:,,,', ;',i ; " ;' ; 

;'..t; ¡

NANCARROW. THOMAS

Police

RENNEBOHM, GARY

Polîce

Central Precinct

SCOTT, CONSTANCE

Police

Central Precíncr

THOMPSON, AMBERLEA

Police

ZOOK, CURNS

PolÍce

Centraf Precinct

BALCOMB, GENE

6¡;1;i','.i'.. .

Police

Central Précînct

BUNTROCK. MARCELÍNA

Polîce

Central Precînct

HAYCMFT, CAROLYNE

Police

eclncf

JOHNSON, SARA

Detestive Division

Polîce

Detective Division

KOTSOVOS. NICOLE

Police

Deted¡ve DÍvis

NELSON, ANGELA

Police

Detective Dirvis

THOMAN, SCOTT

Police

Detective Divis

BOCCI, ELIZABETH

Police

Drugs and Vice DMsion

CRUMLEY" VALERIE

Police

Drugs and Vice Divisîon

DANIELS, TAZUKO

Police

East Prec¡nct

ESPINOZA, LOREÌ\¡A

UII

Police

DCTU-AFSCME

East Prec¡nct

SULLIVAN, JUDTTH

on

Police

DCTU-Laborers

East Prec¡nct

BROWN, BROOKE

-Em
$X(o=(Dü
r+_.
3>
o
N)(t
O

on

Police

DCTU-AFSCME

East Precinct

D-IAN. PAULA

Police

DCTU-Laborers

East Precinct

DiAZ, BELARMINO

Po[îce

DCTU-AFSCME

East Precinct

HARN, KYLA

Police

-.::r:r,:11:ili'r!: : ,-.

.i.i.: ,'ii-:

DCTU-Laborers

Family Services Division

HUÏCHINS, KIMBERLY

Polîce

DCTU-AFSCME

FamîlV Services D¡vision

JONES,ANDRFW

Police

MH

. ..r.- -ir-..:. :,.:.. -'.:.-j i;:jì :, i:::ii.1::,-- i:...f1 j.. r.1 :. .irl r' - 
- -. :.,j::j: rr':- :::;ä.i

.r,, lr Sengai¡t 6 "', : ¡¡.1;,'; ;: ;! ; :;

DCTU-AFSCME

Fam

MAsON, CHRISTINE

Police

ws 0700 - 1730

DCTU-AFSCME

0700-L630

Fam

M'LLER, DALE

TF 0830-1800 MO, æG.1700

Police

ly Services Divîsion

DCTU-AFSCME

Fam

NEWTÛN, DEREK

MH O6nn-16?n

Pol

DCÏU-AFSCME

v Services Dívîsion

Fam

QUIST,AMY

Police

ll- 2045-31-00

DCTU-AFSCME

y Services Division

ce

Fam

R,AABE, ANTHONY

MH 0600-1630

Police

DCTU-AFSCME

v Services DivÈíon

FÌsca

À-4H nÂ?n-1Âôn Er\Âan_

Police

DCTU_AFSCME

y Services Division

Fisca

r F 07 3A-17 00 M0,0730_1600

PoIice

DCTU-AFSCME

Services DMsion

Fisca

MH 0730-L700 F0730-1600,o

Po[Íce

DCTU-AFSCME

Services Divisîon

Fiscal Services DMsion

MH q7 0.1700 F0730-1600,o

Polîce

DCÏU-AFSCME

Fisra I Services Division

Services Division

MH 0730-l_700 Fo,0730-l_600

Police

1:.-,j.3{'q::,:,.,,-

ÉËr¡iia*

DCTU-AFSCME

Forensic Evidence Division

TF 0800-1730 M0800-L630,o

Police

DCTU-Laborers

Forensic Evidence Diviiion

MH 0700-1730

Police

DCTU-AFSCME

Forensîc Evidence Division

Polìce

MH 0830-l-800 Fo. 830-t-700

DCIU-AFSCME

Fo rensic Evidence Division

MH 800-1730 F0800-1630.O

PoIice

DCTU-AFSCME

Forensic Evidence DMsion

Police

MH 0830-1_800 FO, 830-1700

X

DCTU-AFSCME

Forensic Evidence DivÍsion

TF 0600-L630

Police

DCÏU-AFSCME

Forensic Evidence DMsion

sT 2045-3100

Police

DCTU-AFSCME

Forensic Evidence Division

MH 0600-1630

Yes

X

DCÏU-AFSCME

Forensîc Evidence Divisîon

MH n745-1A1 q

X

Yes

DCÏU-AFSCME

Forensic Evidence DMsion

MH 0745-1815

Yes

DCTU_AFSCME

Forensic Evidence Division

MH 0700-l_730

DSIU-AFSCME

Yes

MH 0630-1_700

DSTU-AFSCME

Yes

TF2200-32as

DCTU-AFSCME

Yes

rF 0600-1630

DCTU-AFSCME

ïF 0600-1630

Yes

DCTU-AFSCME

Yes

MH 0730-1700 F0730-1600,o

DCTU.ATSCME

Yes

MH 0630-1500 F0630-1500,o

Å

DCTU_AFSCME

Yes

TF 0630-L600 Mo.0630-1s00

DCTU-AFSCME

MH 0730-1700

DCTU-AFSCME

Yes

TF 0600-1530 MO,0600-1430

DCTU-AFSCME

Yes

HU 1600-2615

x

DCTU-AFSCME

Yes

MH 064t1700

DCTU-AFSCME

Yes

FM2200-32L5

DCTU-AFSCME

Yes

ws 0700-16l-5- t-, oFF,0700

DCTU-AFSCME

Yes

HU Zl-00*311s

X

Yes

MHt400-24a5
TF 1,400-241s

Yes

TF 0545-1600

Yes
Yes

ws 2200-3215

,(
X

FM 0630-1600 HO0630-150CI
sT 0700-1615" F OFF, 0700

Yes
Yes

Yes
Yes
Yes

x

Yes
Yes

X'

Yes
Yes
Yes
Yes

X

Yes

Y

Yes

X

Yes
Yes
Yes
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ROGERS, JAMIE
ROMINE" STEPI-IANIE
SCHURTER, TINA
WELIKY, CAROL
\A/HATTAM, DEANNA
\¡/INSTÂNLEY, MARY
IVONG. JOHNNV
YADA. KIMBERLY
LARSON. I OIS
VAi\LII-.HAKULtJ
NAKANISHi, JAE
WINTERFELD, DIANE
ANTONE, ÐEBRA

Po

GITTLEN, JACOB

Pol

MORRIS, NICOLE

ce

Pol

NELSON, ANDREA

ce

Police

ROUTLEY" TNA

Forensic Fvidence Divicin

Pol

S}JAFFER, AMIE

Forensic Evíclen ce Dir¡icinn

Police

SIBAYAN, RODERICK

ce

Fnronci¡ Ér,í.1

Police

SPAULDING; GEORGE
UN6ARD, MARIA

L

Polîce
Police

orenstc [vidence DMçi
Forensic.Evîdence Division

PoIice

PARESI, KIRT

Forensic Evidence Divísion

PÔ

WICKERSHAM, PAUL

Forensic Evidence DÌvision

Polîce

, JUAI\ Ntr

CIARK, DEENA

North Precinct

Police

GATES, KIMBERLY

North Preciñct

Police

LEEPER. TERESA

Personnel Divîsion

Police

VANBLOKLAND, EIAINÊ

Professional Standards D't"isio;__-

Police

WEATHERWAX, DIANE

Property & Êvidence

Police

F¡NN, MAUREEN

Property & Evidence

PolÌce

DC'f-U-AFSCME

Property & Evîdence

Police

DCTU-AFSCME

FroÞern/ & Lvìal

Police.
P. "¡¡*

DCTU-AFSCME

rropeq/ &. tuûence

-ûm
$Xr.o=
oõ:
rã'
E>
o
¡\)(t
O

Property & Evidence

DCTU-AFSCME
DCTU-AFSCME

fi
Pot

fOOem/ ð¿ Evralênr

Polîce

roperq/ &.tvtdence

DCÏU-AFSCME

Fropertv & Evidence

e

PoIice

MH 220ù321s

DCTU-AFSCME

factical Operations DMsion

Políce

DCTU-AFSCMF

actical Ooerations Diviçi

Poiice

ws 0700-t_61s" T OFÈ,O700

¿U+)-5J-UU

uLr u-Laborers

Pol

dcrrtra¡ uperat¡ons utvlst otì

uw 0800-L7L5 Hô.osorl¡ cr ç

Training Division

DCTU-AFSCME

Police

DCTU-AFSCME

Training Division

Pol

sT 1345-2400

DCTU-AFSCME

rarnlnP utvtslôn

DCTU-AFSCME

Tmi

M H0700:L630 F0700_L53O,O

DCTU-AFSCME

ransìt Divi<inn

MH 0600-1630

DCTU-AFSCME
DCTU-AFSCME

t uruwl/31)
MH 0730-1_700 F0730_1600,o
ÀÍ lJ ñ7ñn l af,ô c^

DCTU-AFSCME
DCTU_AFSCME

MH0700-L630 F800-i.630 o

DC.ru-AFSCME

MH0700-L630 F O 800_1630

DCTU.AFSCME

X

MH0700-1630 F O 800_1530

DCTU-AFSCME

ul-t-

X

DCTU-Laborers

X

DCru-AF-SCME

MH 0700-1630 FO,0730_1530

DCTU-AFSCME

Yes

MH0700-1630 F800-1_530 0

uu-]ÞJu l-ðutF1b30 0

DCru-AFSCME

Yes

X

MH 0700-1630 Fn n71rì-1{"n

Yes

IVIH UþUU-1þJU

DCTU-AFSCME

Yes

TF 0500-L630

DCTU-AFSCME

Yes

-AF)LIVIts.

MH 0600-1530

- Yes

TE nTnrlr 7"

Yes
Yes

x

TF 470ù-L73t

Ã

MH 0730-1700 Fo,0730-1600

Þuu-LÞ5u

Yes
Yes

X

F 0700-1730

Yes
Yes

Y

Yes
Yes
Yes

X

Yes
Yes

X

Yes -

Ib5U U

x

Yes

X

Yes'
Yes

,(

Yes

X

X

Yes

Yes
Yes
Yes
Yes
Yes
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"fþ'J,ilr"1 &údilrL -"[4' .?; zP* /V-:P
Purchasing BnreaLl

AFSÇME. LoÇal 189"

Rob'Wheaton. Council Repr.esentative

'X'or'úhe Ci_fy:,-

.Bryant Bngq. Bureau of @Bnsiness Services l)ilgçlal.lButaal lìir"..t"r. nãiã

Reviewed b]¡ Julia Getchell. Labor.Relations Coordinator _*___!ge
Burean of Human Resour.ces
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BEYERS, BRENDA
DAVIS MCKERNAN. KELLY
PHILLIPS, CYNTHIA

OMF-Purchases
OMF Purchases
OMF-Purchases

:,,r,,; jir-. - j:.-,-' - -l:; .; j-
:....-..... ,'i,.:'. t..-¿,t ., -.. f ,i\t:: ..: .,.:.::;
; .i.:. :ì;iir jj r'il+'k,Uif it; , i, ...,':;,,.,,:,

Iech Contractine Svcs
Construction Group
uooos and Servrces GrouÐ

li:lU¡ #
|-| a-T-t I

DCÏU-AFSCME
DC|U-AFSCME

-um
SX(oJ
oõ

3>
o
N]o

..1:--,:.;,i. .:.,¡_-'.t.:--.:-.:::l:;-li .. ..

'' 
:ì,,.,;,íií::a. ,].i ,:;,;¡: ;'.,j,,x 

'.1,;1.;:1,,: :,;-;:,
i:i i í=.::l¿i::;i. S.Chêdr¡lé.::i _rÍ; *rj?.
MH 0730-1700 F0730-1_600.o
MH 0700-1630 F070G1530.O
ïF0700-1630 M0700_1530,o

X

t::_l;OA;--+:r
iñæiiaaã;

X
Yes
Yes
Y¿s

186550



"l h- Jrut^r) Nr+J,-nJ,lL -aí. *3:r- 2-.å /rk- )
ìt- 'l -..¿

Altcred ßi-'WceldV Worh scheth¡le Aqreenrent 
\ --

Reygnue Buleatl
AFSÇME. Lqcal 189

B¡qkerqu¡1d

I , Ariicle 7,1,1 of the Collective3algaining Agteeuçn-Lptçrvides for, by nrul-Aglaglcçmeqt. weekly w .4-..-.,"

schedtrles consistins of fouL (4) .o-¡secutive ten (.10.] hour workclays ivith iiu,eé liì fficommonly lcnown as 4/10 schedules.

AgreemeJrt

.1-*The emplovees on the list atiæbecl shali have 4/10 schedules with the da)¡s of wolk and conseeutivg +.-....davs-ondene@
Z.--Thçsc¡ç on the-:firstslay of the ruryr.oll pçr {-..."..ry

, 3, Either party ma)¿ tet'minate a schedule ci"eate d uncler at any tir-nq ancl for atry r.eason -rlpon thid), (30) da..ls"*."..,.
wlitten nql¡ç-e_Lo_l¡g_Alhqr_p.4lly, The empleyee( all r-evert to a Work r.iri@

4. !V,[rqn establishine or terminatins the wolhscheciules described in this agreement. the Citi, wìll pa]/ <-.,-"."
' Qvertirne only when required mrcler ihe FLSA and ngt as plovided in the-Collective Bar.Girrinil' Agleement þetr,veen the parties,

For the Union:

I

.nqb Whrat"". C"ur. __ . _ 
-D"tq

For the Citv:

Br],ant Enqe. Rulean of Internal Business services Du.çqlaLBura4lt Diié¿i;r D"t.

Revier,ved by Juli4 Getchell,_Labgl Rgl4lians Cootdinator Djte-
Luqau of Human Resourceq

Exhibit A
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{k {,¿;;.&{r-l*-¿t
.l/. '3" 2",ã /'{¡' }-.-

Ålte rq cl Bi:lryçeldy Tyq {lr S ç¡ edqlq Aere en qnt
Revenue Bur,eau

AFSCME.I.,qçal 189

Bacl(ground

1 , - fr{ticle 7*1-åpflLe Ç.atlçqliye.Bary--4.1Âug ABl eement provides fbr'. b}¡ mutual aql.eement, weel(lv woïk 4., -..,
schedules consisting of fbur (4) consecutiv_e nine (9) hour workda)rs with th@*_of.f.
¿ud&url.4) " â "consecutive d.a)¿s off. This is commonly knowir as a 9/g0 sçhcdule,

Aqreeprent

1' The employQes on the list attacherl shall have 9/80 scheclules with the da),s of worh and consecutivs {------.
clAys ofldesiqnated for each er-nplo:yee,

2, Tlt.s* tch",l.tlet tholl .omru.,r.. nn th" firrl duy of th* Þoyroll period following the signíne of this -{--.---.À JJvrrvu ]'vr¡v v

3, Eithel party mav telminate a schedule created da)rs r-..*...
wiüqn¡qliçg to the other palty, The emplovee(*l) shali r:evert to a '',vor.ji sciedulffi
Buleau unclci Article 7,1,

4, wren establishing or t"rminatinq th" lv"r'k scheclules des"rib"d in tllis aeïq.llrerrt. th* city lvillray {--.--..
oveÏtime orrlv when_reqriirecl unciel the FLSÄ androt as protuqCi" t * nrrga --
Ag{gement betweeri the,par.ties, , 

-For the Union:

Rob Wheaton. Corincil Replesentative _D."t,

Fqr thq Çi1yi

Bryant Enee. Btu'eau qf Intemal Business Servic.es Diïector. Bär.ealr Dil.em

Reviewecl by Julia Getchell. Labor.Retations Coordinaio
Bureau o-f Humzur ResonLces

Ëxhibit A
Page 200 of 250

186550



..-i.;t'.t, .,. 
:,. I I, ;;,;,1'-'i-"¡i-:,

..r.';:,1':':'i:;,'.:Naii1ê :,,;. rÍi'"t
AFFDLTER, ROBËRTA
AVILA SERNA, VERONICA
BALDWIN, GARY
BELDÊRRA]N. DIN
BOIJFFARD. STEPHEN
BOYLE, LINDA
BROWN DUNN, ADRIENNE
CREEL, JAMES
FARRIER, WENDY

.iÉüîã*ffi

FRAHLER" KARLA

OMF-Revenue

GAYI.ORD, MAR]AN

OMF-Revenue

GOSs, FATRICIA

OMF-Revenue

KRAMER, PATRICK

OMF-Revenue

LEiGH.JOANNE

OMFRevenue

LOCKWOOD. ROB¡N

:L:i;.::.:!;

OMF-Revenue

LUNDGREN. ANNIE

OMF-Revenue

1..1-l-l] -:rrìl:li

MARSHALL, DIANA

F

OMF-Revenue

MATIAS, SHERREE

BLIIM(-BIT

OMF-Revenue

MCIUNKIN. IOIçA

*¡l,'¡'*r¡,i.

BL/MCBIT-

OMF-Revenue

MEAZELL. WILLIAM

Unresrsterê.| C

OMF-Revenue

SANDERS, PATRICiA

ucense & lax Dtv¡sion

OMF-Revenue

TORRES RAUL

ilroorn

óLlíVILB|I

OMF-Revenue

WHITNEY. DOLORES

BLT/MC

OMF-Revenue

WOLFE, LAUREN

BLiiMCBIT

-
UMh-KEVENUE

WONG,IVY

ri:L:: l:.-
::i.:,:i.,:t

óLrlMLBil

OMF-Revenrre

YOUNG, TRICIA

Front Desk/Mailroom

ru

nli¡

OMF-Revenúe

DCTU-AFSCME

i f.r --1.;:i.
ii--.:ì :{ ,'J1al:- 'l
I nrnn'1:.:;'l:',,

Kegulalorv

OMF-Revenue

DCTU-AFSCME

IJ nlîcencer{ l-nm nli

OMF-Revenue

DCIU-AFSCME

OMFRevenue

DCTU-AFSCMÊ

gurarory
Unregistered ComplÍance

OMF-Revenue

DCTU-AFSCME

BL/MCBTT

: : ,i- l;:.: :: :: .i j -'rti : :: 1: : i ::l:--:-::---:--
,irl;;.:¡, ..: .i,.:: Ì:ii:;i,:, ¡1 1... , ;';¡,¡1,-...:r ,, .-.

: jl:i.' i,-r':-:t: .'. ê.]. :-:.:¡ l='-', :.1È ..,:i.,l-l'

OMF-Revenue

-ûm
OX(of
oõ
NJ=9>
o
i!
O

DCTU-AFSCME

Rl /À/lcR t

OMF-Revenue

!': !::::i..:r:; j::ri]:r!jg_ur ¡ g\4 !.1 lEii:i':1i::ii;:ij+l*it

DCTU_AFSCME

ïF0700-1630 M0700-l-530.o

OMFRevenue

Account

OMF-Revenue

DCTU-AFSCME

Account

TF 0700-1800

OMF-Revenue

DCTU.AFSCMF

Acccunt

TF 0730-1730 MO,0730f 630

R &. öUogeùns

DCTU-AFSCME

Front De

ng & Budgeting

MH 0700-1730

DCTU-AFSCME

Front Desk/Maílroom

ng & Budeetine

TF ß7nô-17"n

DCTU-AFSCME

ng& Budgetîng -

3LlMCBn

DCTU.AFSCME

sk/Mailroorn

BLT/MCBIT

TF 0700-L730

DCTU.AFSCME

BLlMCBIT

5U-.tÞUU,U

îtrn7aìn

DCTU-AFSCME

Front Desk/Mailroom

DCTU-AFSCME

MfJ oTnn-1 6en Fñ7nn-1 ("

_.,,.;1 j:rl:i1 j -r.+
.i :-,_¿, .. : i:t :; -. r.: ;. .

DCTU-AFSCME
DCTU-AFSCME

,-+TE:>GRêd,/

ÏF n7ôfì.1anô

DCTTJ-AFSCME

MT HF 0730.L830

DCTU-AFSCME

I.bUU,L,¡

MH 0730-170C) FnTqn-1Ânn rì

DCÏU-AFSCME

X

DCTU.AFSCME

5L,ts--tbuu,u

MH O7nß-16?rì aì FnTnn-

X

DCTU-AFSCME

MH 0700-1630 F0700-l-530.0

DCTU-AFSCME

TF 0730-L700 M0,0730-L600

X

DCTU-AFSCME

Yes

TF 0630-1600 M0630-1500.0

D5U

Yes

TF0700-1630 M0,0700-1530

X

Yes

X

Í- 0 /?'0.1-71ñ f\¡n7?fLl A"n rì

Yes

IF0700-L630 MO,070G1530

X

TF 0830-L800 M0830-1700.o

X

Yes

TF 0700-1800

UU
(

Yes

MH 0700-1630,0 F0700-1530

Yes

X

Yas
Yes

X

Yes
Yes
Yes
Yes

X

Yes

X

Yes

X

Yes

I

Yes
Yes

X

Yes
Yes
Yes
Yes
Yes
Yes
Yes
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-\T\ 'J"t¿ 4"4.,{^¿oi-

A¡SCVE. lo"u , Lqcal483,

Fa.ckqround

I , Alticle 7 .L2 ol the Collective BaJgaininq A gleerrent nrovicles for. bJr mutua"l agreement. weekl)¡ worlc { .. -

schedules consisting of four (4) gqnseçutive nine (9) hoff workclal/s \,vith three i3) ðò;seclttiveiavs off.
and four (4) c-onsecutive nine (91 hour wotl<davs and one (1) eight (8) hour,wor.kcia)¿Çith tvvo Ai--
consecr¡tive days off, This is commonly_known as a 9/80 schedule.

Agreement

1. The emplqyees on the list attached sirall have 9/80 scheclules \,vith the da)/-s of work ànd consecutive "{--".---
dal¿s off clesienated for each emplqyqg

2, These scheclUles shall eommence on tne nL of the paylo]l periocl fo[olving the siening of this r---.---
agreement b)¿ all parties,

¡.*g{Uçqp^fiv *ty ttt-t"rt" ^ at any time and for any reason upon thirtJ¿ (30) d¿r},s.-...,..
lvf itten notice to thç other palty, The emplo)/ee(s) shall revefl to.ê \Ã/qlk sched;le ;iúblisheclE th; -
Bru:eau rinclel Arlicle 7.1.

4, When establishing +.;.. "

qYertime only wheu requil-ed urrdel'the FLSA ancl not as pLovi,l"d in th.-Co[.ctiv* naräíninil
Agr:e-ement between the partiesr

For fhe Unionr

TloiaRob Wheaton^ Cpuncil Repre$-ejltqliyq__--

,."f À

l/\ ,2, " ?*7 " /' /
,/ ¿)l ,.",/

llai-aDjnna l-Iamrnond, B}sjness Represggtative _*_ --sçv

Richalcl Beetle. Busirress Manager -*-**-=-T__pø"

Exhibit A
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Xtp¡:tþq Çityt

ons Coordi
But'egtlof Human Res or.rlces
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;È+:::

VARNUM, REBECCA OMF_BTS Radio & Video Shop

!ll::li t...: i,:i,:, ;L:.,*:j
i.t :::': U iiio ä; Í',:i?j::

DCI-IJ-AFÍ'Mtr--

+1,';i$:;i|I:1ì;,.T--E--------IËE
..1 1- ,-1,..r::l'- 1CiÁIi-ã;¡í,;rÃ-' jì.,:.r ',i::: ::::

lvl H 063G1600 F063S,1500.o

-um
ÐX@JOs
¡'ù =R>
o
¡\)uo

Yes
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f"k*,^J,ûr drf"hr"¿¿ -1 A\- l2-.,- *?8 /,/ f' " ;> -
AIf er"gd ts i-Weeldy lYo rl< Scheclule Asrccmenf

Portland Burcau of Transporlatiqn
AllSÇME^ Local 1891 IBEW. Local 4Br IAMAW, Distr.icr Lodge 24; and

LIIINA. Local483.

Eaqlqs¡:qu-ucl

1. Alticle 7.1,1 of the Collectivq Bargairiing Agleement provides for, b)¿ mutual agr.eement. weelcly wor.lc 4-----"

s-QbgcirdeS consisting of four (4) consecutive ten 110) houl wolkdays with tluee (3) consecutive clays off,
cqmmo_nly lüown as 4/i0 schedules,

Agrccmcnt

1 ; The ernployees on the list attaclle d shall¡gye +¡t O q"hedufels ìili +..--.-,
da)'s gff clesi gnated jql_gqçh_qnpLìyge,

?. -Jhqtr@çqaq-fltç*first dal¿ of theJal¿ro-ll periocl foliowing the signinq of this .-".. .-M
3, Eitlier pafty may terminate a schedule createcl under at any timq.and fol anl¿ reason upon thift)¿ (3lLclaJrs *,.-,.-

yn@palty, The emplovee(s\ shall revert to a wolk scheclule*çêtablished by the
Bureau undel Article 7.1.

4, When çstablishing or tenninating the wolk scheclules clescliþeclin this,agreenlent. the Ci.tyyillp4¡,, ,i-...-.-
@cl turclel the FLSA and not as providqd in the Coilqc_li_ve Bareai!úUg
AÆqelt@

For the Union:

Rob'Wheaton. Çouncil ReÞr'esentative Date

Donna Hammon¿, gusin Representative __--_ ¿¿tc

Scott Lucy. Business Representative_ " ____ Date

Rich¿ud Beetle. Business Manager

ExhibÌt A
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îk.j-l^à-: dr,h,J*--u¿-
Altcretl lli-Wcck.lv Wo rl< Sch ed u le Aqr.eetrlen f

Pgttlancl Buleau of' Tlanspolt¿ltion
AFSÇME" Loqal 189: IBEW, I-oaal48l IAMA\U.District Loclßq 24i and

LliÀ{.A.. LqçaI.493,

Baçlrgroqnd

.{------.

schedules consis-ting of fbut'-( ) consecutive nine (9) how wor"lcciays with tluee (_3) consecutive clnl¿s off
and four (4) consecutive nine (9) horu: workdays and one (l) eieht (8) hour worhday with two (2)
consectltivc days ofl This is commonly known as a 9/80 schedule,

Agreernen!

!*lk enployees q$ the j gÆO¡el&ùlss with the dây$_of wo {-.--.--
days off clesignatecl for each employee,

2. These schedules shall commence on the lirst day of the payroll periocl f'ollowing the siening of this {--..---
. agreement by ail palties,

3--ni created unclet'at any time ancl:[or any reason upon thirty (30) cia]¡s*......-
w'itten notice to the other parï¿, The ernployee(s) shall reJert to a wprk sçhedule established bv thq.WL

.--""1
' 91¿9{time.only wheq Leq ,

¿erre¡qe¡¡tÞetweørlbs_zuti 
: 
s

For the Unior_u

Rob Wheaton. Coturcil Reprgsentative _* Date

Ðs4e Hggf¡qetd. Business ReÞre

Scott_Lucy. þgqinçgq Representative Date

Richard B e*dle, Business Managgf*__ *- __ _Datq

Ëxhibit A
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,. - i-.-;...',:r.tl1l'..',:Ì.t .,:

f ¡.j;,:,r..¡5fi¿ ç,'1:,, ¡, :
GOVER.JOYCE

LÊE. LAURIE
NAZARIO, MAR¡LOU
TURNER, LAUREL
FRITZ. KAREN
WINSKOWSKI, RENEE

,iij.; l. ''..i_' - I,,-'.::_i", .ii_li
' -..r, '2il r:: .: _-- i,,j,-].
-t .,i :r 'j.,,r !.. ,: li:ì- j.l"t.j

,','t,.'.g6 t.¿¡ :i;-t,.;

ROGERS, ANGEL
SÏ GERMAINE,JAMES
IBANET. EMILIE

Transporlation

PETERSON, BARBARA

TransporfatÍon

SI'EEN, LORRAINE

Transportat¡on

DAVIS, BRANDON

ïransnortation

i.;i. ', i '. -,, ¡..i -;1;..............- ';, t": ,i:..:,1,: : ,' -''.:-' :r1=
.'ti!]. ,.r:'.¡;::-Í',:t.: , t"i:'.:..:a: t :' - -:-trr:- ..i
,'.:i 1,-nl, ''.Í.,....:'.: t:.-..::-..,.,,,1.,r., ',.--.' .:l;j,.'.:.-,.,. : 1 't'i..

,r,: ;.;1.;-.,.. -, :;:';. ; Út;iÉ ttnit-1I' :'1i-';r::'¡,r', :,.,

H{ATT, MARK

Transpo¡-cation

SONG, ROBERT

Ïransportation

BATES,JON

Transport-ation

Busîness Services Payro jl & HR Support

CERVONE, KELLY

Ir¿nsoortation

Business Seruîces Pavroll & HR Supoon

HOLLINGER, CHARLES

fransooication

Btrsìnecc Senri¡e< Þar¡rnll P,

JOBE. GARRY

Transport¿tion

BUHLER, JAMES

öustness seruces payroll & HF, Support

Tr¿nsoorL¿tiôn

Co rnm unÌcations & Dispatch

OGDEN, RACHEL

Transportat¡on

Communications &

TONER, ROBERT

Transportation

Employee Services

GONSER. BRUCE

ïransportatton

ESD Rapid DeplovmentTearn

HLOUSEK".JAMES

Transportat¡on

Maint Ops\Fin Mgmt & Piannins

SHIPMAN, LARK

Transportation

Parking Enforcement Operations 1

SMALL, BRICE

Transporf¿tion

Parkine Operations

LANGDON" TIMOTHY

Transportation

Signal Maintenance

OGDEN, DESTRY

TransÞortat¡on

Di

Signal Maintenance

HILL. BRYAN

;;;..:: -:.

:..:,1:!i-,i,

spatch

Transpo-ration

Signal Maîntenance

Transportation

i1 :ìr ir.:, ;- i.i.:-:;i, i
:i rtl. ,.1.:,:-:i-i ¡

.,.,:., :-1,-.;.:, :rr,,...:-=ì

ú;i¿;rl.,.1,i

SSL EIectrìc¿

TransÐortation

-um
$X(oJ

N) +-
3>
o
N]
O

SSL Electrica

DCTIJ-AFSCME

Transportation

SSL ElectrÍca

L}LIII-AFSI-MF

Transporlation

SSL Flectrica

DCTU-AFSCME

Transportaiîon

Stores and Purchasins

DCTU-AFSCME

TransDortatìon

& Siena

l, ;;:: ..-.:;.,ir:::.;:,.j:,,:i. .; .;: -^ .,=ç¡Ìjli-1fr
, :,.,:i'ri::ii,,r.,l:;;:,1r.ti'.i I a:, t::.it\:::,;":::'.i:;ai:!j:
; - i r ;L il'r. :;1 ;: j.,. :,,, : it':.,Í . :.' :! i:.': :.1:i : 

: 
t. :',i: ; ;'

-.: ,:.;j:: ì,':.ScheUrlfé.i ':;:r: I i,-,ii,i

Stores and Purchasîne

DCTU-AFSCME

& Signa

fransportation

Stores and Purchasina

DCTU-AFSCME

ïransporlation

& Signa

Street Svstems ManaFement

DCTU-AFSCME

Maintenance

& Siena

Street Svsterns Ma nasement

TF 0630-1-600 M0630-1500,o

DCTU-Laborers

Maîntenance

Street Svstems Manaeement

TF 0600-L530 M0500-1430.o

DCTU-AFSCME

Maintenance

St¡'eet Svstenis Mânasement -

DCTU-AFSCME

Maintenance

TF 0600-1"530 MO,0600-1"430

Sunderland Recyclîng Facílitv

DCTU-AFSCME

Sunderland Reryclin

uw 0700 - 1730

DCIU-IBEW

TF 0600-1630

Survev Field Operations

DCIU_IBEW

MH OTnO-1 6en FnTnn-l ce

DCTU-IBEW

MTW 0630-L500 w.o su 1200

DCTUIBEW

MH 0630-1600 FO,063G1500

DCFU-Laborers

MH0530-1s00 F053û-1400.0

DCTU-IBEW

ïF 0830-L800 Mo, 830-L700

DCïU-Laborers

ISUU

E

II 0700-1730

DCTU-Laborers

Fà

MH 0600-L630

DCTU-Laborers

cilÍtv

MH 0600-1630

DCTU-Laborers

X

MH 0600-1630

DCTU-AFSCME

tF 0600-L530

DCTU-AFSCME

X

ïF 0600-1630

DCIU-AFSCME

MH 0600-1630

DCIU-AFSCMÉ

Y

MH 0630-l_600 F0630-1500.0

Yes

DCTU-Mech 1005

MH 0530-1 600 F0630-1s00.0

Yes

DCTU-Mech 1005

Yes

MH 0630-1500 FO.0630-1500

DCTU-AFSCME

X

Yes

MH 0700-1630 F0700-1530.O

Yes

MH 0700-1630,0 F0700-L530
TF0700-1630 M0,0700-1530

Yes

MWV F 7 3A -a730 H730-1,530.O

Yes

TF 0500-1530 M0600-1.430.O

À

Yes

TF 0630-:.500 M0630-L500.o

Yes

MH 0700-1-730

X

Yes

X

Yes

X

Yes
Yes

X

Yes

X

Yes
Yes

X

Yes
Yes
Ves
Yes
Yes

. Yes
Yes
Yes
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-l/+ .l m/ru,i,, &rÅ-lu,t!
- t "i't/k

AItçr:ç d Bi:lYeqlilv }Yqrll $ qlr tì drtÌç 4e r-eeu eqt'Watei'Bulear"l

¡\FSCME. LQcal 189; IBE\V I..qcal 48t LIUNA. l-ocal 483: and
Qpçraling,E_nerneçrs " I.o r al 7Q 1.

sc
commonly known as 4/10 sçheduleÈ,

Agr-erûçut

ll have 4/i 0
da.vs off desienated fot' each ernployee.

2, These schecltlles shall commencq qn the first cla.v qf the pa)/loll period followingthe ri*rir* .f thir , +.----.
agreement by all partieÅ

3, Either part)¡ mayjerminate a schedrile cl'eatecl uncler at any time and for. an), r.eason upon thirt)¿ (30) days",..--..
r¡rt'itten notice to the-other palty, 'llhe emplgyqe(.s) shall revel'!. to a',vot'k schedule estãblishqdEthî-
Bureau unclet Article 7,1;

inatins the'\,vo

For the'U'nion:

Rob Wheaton, Council Representative * D"te

Donna Hammoncl. Busiuess Rcprcscntativc Date

Richard Beetlg. Business Manager __ late

Chelry Harlis" Stationalv Coolclinator, Date

Exhibit A
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fþt.i",{¡^: Atkj"-l-L .-i'/. 3"?ã.t-/ r-Ç2
Alter-e d lìi:-!Yç eldv lyq r:lr S qb e dr¡ Ie Ael:pem en t

lVeIçx-BursÊu
AITSCME. Local 1B?l IBÞIV Locai 48lI,IUNA. Local4B3:.alçl

EnerneçL$, LsceIZQl*

-tsabl<grountl

1 . Article 7.1 ,2 qf the Collective Bargaining Aqleernent provides for. b)¿ mutrtOl aelggeqnt,lrygqkly¡ryq& {-,"--.' scheclules consisting of four (4) consecutive nine (9) hour workclays with thn'ee (3\ conse_cutive clal¡s off,
and four (41 consecutive lrl¡Le-(91 hour wolkclays and one (l) -eiqht (8\ hour',vorkday with two (2)
consecutive days off, This is commonly known as a 9/80 schedule,

Aereeneut

1 , The ernployees oq the list attachecl shall have 9/80 schedules With the cla),s of wolk ancl consec-utive "{-"-.--'
clal's off designatecl for each employee,

2, These scheclules shall cornmence on the lirst clay of the payroli pgf .4." .-,..

agleement b)¡ all palties,

3, Eithel pat'iy may.-terminate a schedule creatccl undet'at anv time and for'-âny lqæqqlpAn !hii:tyJ3g) days* .....
*titt* noti.. tò ìirão Uq
Bureau rntdel Alticle 7,1 ,

inatins the work scheclul
ovettime only lvhen'r'qluirecl nncler the FLSA ancl not as plovicled in the Collective Batgaining
A gle ement_hgüeççElhq+q{Ig5.

:

For the Union:

Rob Wheaton, Coi"urcil Representative Date

Donna H¿rtrunond" Business Representative __ lele

Richat'd Beetle. Business Manager' 
--_ 

Ða1g

Chetry llanis. Stationar')¡ Coorclinator' _ Date

Ëxhibit A
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GREEN, PATRICK
JACKSON.JAMES
MCGUIRE, TIMOTHY
MENDOZA. FRANK
PETERSON, DALE
REVERMAN, MICHAEL
VILLEBRUN NELSON, NICKI

:a;ié:trii: ¡ì¡: :iil+: I

.i, :. . ;: :i. i:.:,::it ;i

HAHN, GARY
KING, RITA
ILG, HEATHER
LAWRENCE, DWiGHT
MCDONALD, ANI\A
PORTER, THERESA

Water

SIFBERG, MARK.

Water

SNYDER, LORI

i:itiitl¡!:!!r!!ñ Æ
Water

IHROWER, SHEILA

Water

AMES. KORYA

Ad ministration-Grounds Ma intenance

Water

BRESAW, TERESA

Admínistration-Grou n ds Ma intenance

Water

EMEL. SUZANNE

Adminîffr¿tíon-Grounds Maintenance

Water

H¡CKs, RACHAEL

Administratio n-Grounds Maintenance

Water

KLINGSPORN, ERICA

Adrnin¡stration-Grourids MãÍntenahce -

Waten

MAGGÍUNI, DAVID

Admînistratîon-Grounds Maintenance

Water

PARSONS. JESSICA

Ad ministrat¡o n-Grounds Maintenan ce

Water

RiVERA, ELISA

Customer Servîce Service Cdnter

Water

WU. CARSON

Customer Service Serv¡ce Center

Water

ALSWORTH, KATHRYN

Customer Service-Bî

Water

BAIRD, ANDREW

Customer Service-Bî

Wâter

BROWNING. DESTIN

Customer Service-Bi

Water

BURCHELL. JEFFREY

Customer Service,Bi

Water

CHELONE.'RANDALL

Customer Service-Bi

Water

CHRISTENSEN, JASON

.,.._:. .. .-...;:.r'j'.ì: :'ì:_-: aj l

'... _. i. .,!'-..i. ..) ; :i ...a-
r;,. '..Unioñr-:';1.

Customer Service-Billing

Water

CLOVE, DOUGLAS

Customer Service-Bil

-trm
0lx(of
oõ;

NJ(t
O

Water

FESSLER, BENEDICf

DCTU-AFSCME

Customer Service-Ca

rnF

Water

GLONEK, USA

DCIU-AFSCME

Customer Service-Call Center

inE

Water

HULTGREN DEAN, LOKE

DCTU_AFSCME

Customer Serv¡ce.Ca ll Center

ing

Water

JASA. RODDY

DCTU.AFSCME

Customer Service-Ca I I Center

ng

Wâtei

JOHNSON, MICHAEL

D'CÏU-AFSCME

jllii¡¡í'#s¿ffiIt.,l

Custom er Servic+-Call Center

INE

Water

K¡RKPATRICK, BRENT

DCÏU-AFSCME

Customer Servic+Ca Il Center

Water

MOORE, WILLÍE

DCTU-AFSCME

MH 64s-1615, FO 545-1.51s

Custorner Service-Call Center

rng

Water

STEPHENSON, JENNIFER

DCTU-AFSCME

MH 645-16L5, F O 645-1515

Customer ServÍce-Call Center

Center

Water

WIRKKALA, CODY

Mt-.t 645-1615, F64çL515, O

DCTU-AFSCME

Custom er Servîce-Ca ll Center

Water-

ARCHER,IAMIE

MH 645-161_5, F O 645-151-5

DCTU-AFSCME

Custom er Service--Fiel d Ser "*icas

Wâter

MH 645-1.515, FØ5-151s. o

DCTU_AFSCME

LUSIOmer 5ervtce-h¡eld 5ervtces

Water

DCTU-AFSCME

MH 645-1615, F O 645-151_5

Customer Service-Fi

Water

MFI 645-1615. F54+151 q .r

DCTU-AFSCME

Custorner Service-Freld Sen¿ices

Water

DCTU-AFSCME

\4H0700-1700 F0700-160o,o

Customer ServÍce-Fieid Services

Water

MTWF 730-1,730 H 0,730-1630

DCTU-AFSCME

Culomer Service-Fieid Sen¡ìces

Water

DCTU-AFSCME

-j.: ,

:-::,r;

M H0700-1700 FO,0700-L600

Customer-Service.Fief ci Serv¡ces

Water

MTWF 730-1-730 H730-1 630,0

DCTU-AFSCME.

Customer Service-Fiel d Seruices

i:ll|..,t.,,,¿
stin¿a.,?;

Water

TF0700:L630 Mo,0700-1530

DffU-AFSCME

Customer Service-Field Seruices

Water

DCTU-AFSCME

Custo mer Se rvice.Fìeld Seru-ices

MH0700-L700 F0700-1500.o

d Services

Water

DCÏU_Á.FSCME

Customer Service.Fi

MTHF0730-L730 W0730-16300

Water

DCTU_AFSCME

X

TF0700-1630 M0700-1530.0

Customer Service.Field Sen¡íces

Water

TF 07 30-17 3A MO,073 0-1630

DCiU-AFSCME

Customer Service-Fi

Water

MWHF0730-1730 T00730-1630

DCTU-AFSCME

Customer Service-Field Ser!4ces

X

MWH F0730-1730 TO0730-1530

DCTU-AFSCME

Customer Service.Field Services

Yes.

MTWF 730-L730 H730-1630,O

DCTU-AFSCME

Customer Service-Field Serytces

Yes

MTWF 730-1 730 H730-1630.o

DCÏU-AFSCME

X

Customer Service-QuaÍ'ity êssurance

Yes

MTWF 730-1730 H0.730-1-530

DCTU-AFSCME

d Sen¡ices

X

MTHF0730-1730 w0730-16300

DCTU-AFSCME

Yes

DCTU-AFSCME

X

MTHFOT 30-L73 0 W0730-1. 5300

d Services

Yes

DCTU_AFSCME

X

MWHF0730-1730 T00730-1630

.X

Yes

DCTU-AFSCME

X

MWHFt73&L730 T00730-1630

Yes

DCTU-AFSCME

MH 0630-1600 F0630-1500.o

Yes

X

TF 0630-1600 MO,0530-L500

DCTU-AFSCME

Yes

x

MH 0630-1-600 F0630-1500.ô

DCTU-AFSCME

Yes

MH 0630-1600 F0630-1500.o

DCTU-AFSCME

X

Yes

DCTU-AFSCME

X

MH 0630-1600 FO.0630-L500

Yes

X

MH 0630-1600 F0630-L500.o

DCTU.AFSCME

Yes

TE 0630-1600 M0630-1-s00,o

DCTU-AFSCME

Yes

X

TF 0630-L600 M0630-1500,o

DCTU-AFSCME

Yes

MH 063û-1600 FO.0630-1s00

DCTU-AFSCME

Yes

ïF 0630-160û M 0,0630-1500

D TU-AFSCME

Yes

DCTU-AFSCME

tF 063G-L600 MO,0630-1500

Yes

MH 0630-1600 FO.0630-1s00

X

Yes

TF û630-1600 M0630-1500.o

Yes

MH 0630-1600 F0530-1500.o

Yes

X

MH 0630-1600 Fo.0630-1500

Yes

TF 0630-L600 M0630-1s00,o

Yes

MH0700-1700 Fo,0700-L600

Yes
Yes

X

Yes
Yes
Yes

X

Yes

X

Yes

X

Yes

X

Yes

X

Yes

X

Yes

X

Yes

X

Yes
Yes

X

Yes
Yes
Yes
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ALCOVER" TIMOTHY
GRITZ, DANA
KAJAK, JEÊZY
OPORTA, VICTORINO
fHOMAS, CHRISTOPHER
GERARD, FRAN
MOELLER, NANCY
CRUZ, JEROME
F|TZGERALD, HUGH
GAWTHORNE. SHAWNA
OHNSON, DERRICK

LAND, JOSHUA
MC FADDEN. LARRY

Water

NELSON, JAMES

Water

50RIA. ARTHUR

Water

SPACKMAN, SAMUEL

Wateí

WENDELSCHAFER, ANDREW

Water

ZULLO. ALBERT

Water
Water

BABB, RONALD

ina-(r

Water

ßOWl trS RRIÂr\r

ineering-Survevors
ineeringlsr lnrevnrc

Water

CORBELI- JAMES

Fín

Water

CROCKETT. MANUEL

Finzn¡e R S

-(r

Water

DYER, WILLIAM

VIUIH

Maint & Const - North Disbicr

Water

IASLEY, ADRIAN

.?, (¡

Maint & Const - North DîsfÏíct

Water

MCMAHAN,Tf.IOMAS

Maint & Const - North Diirrict

Water

THORBURN, SCOT

Maint & Const - North Dist:icr

Water
Water

WOODWARD, CLAYTON

Maint & Const - North DistrÍct

SSHLEY, DOUGLAS

Maint & Cnnçi- Nnrth ñî*ri+

Water

BROWN, 5TEPHEN

À¡lri-+ 9-

Water

CAMPBEI-I; BENJAMIN

t\râint P

Water

Marnt & Const - North D¡stf-ict

GETNER, KEVIN

Water

Maint & Const - North Disûict

DCTU-AFSCME

Water

GRIMA, ANTHONY

EM0Jx(oJoõ¡u=
--Þo
NuO

Maint & Const - North Disrr¡ct

DCTU-AFSCME

Water

HARRIS, ARTHUR

Maint P, l-.\n<t - t\t^*h

DCTU-AFSCME

Water

MALLORY, SHANE

Maint & Const - Northea-<t District

DCTU-AFSCME

Water

NU"I-T, JACKSON

DCTU_AFSCME

Waier

Maint & Const- Northeast Distr¡ct

Water

Maínt & Cnn<l- Nnrtho:

DCTU-AFSCME

REGALADO, JULIO

MH 0700-L630 F0700_1s30,o

Water

U-AI-5LIVIE

M:inl & l-nn+- ÀlnÉl'--

DCfU-AFSCME

MH 0700-1630,0 FO7o0{s30

TANSKI, TERENCE

Water

ur\¡, vvll-uAtvl

MaÎnt &. Cnn<f - NnÉhaoct ì'ìi

DCTU-AFSCME

MH 070û-1630,0 F0700_1s30

Water

TH¡EL, NE¡LL

Maint
Ma¡nt

DCTU-AFSCME

MH 0200-1630,0 Fo700_1s30

Wate¡-

VILLACA, CESAR

rì a'r¡

WILUAMS;JOSHUA

Water

¡vrñ u.¿ ULFIÞJU,U 1.0,/00_L530

DCTU-AFSCME

& Const- Northeast District
& Const - Northeast District

'vlalnr ¿f. Lonst - Northeasi Dlittnct

MH 0700-1730

Water

Ma¡nt & Congc - Northwe_<t Dîstrîct

DCTU-AFSCME

asr utstrrct

MH 0630-L600 Fû630_L500.o

Maint&Cônst-N

ater

DCTU-AFSCME

Water

DCTU-AFSCME

lvrarnr ðr Lonst - Northwest.District

Water

Maint & Const- Northwet. District

DCIU-AFSCME

Water

Maint & Const- Northwest.Distrîct

DCTU-AFSCMF

Water

Malnt & Const - Norfhwe<l Dictrirt

DCÏU-AFSCME

MH 64s-1_6L5, F645_15L5. o

Water

DCTU-AFSCME

Wate¡'

l\l:int P,

DCTU-AFSCME

w1ü;fs-r.615, F645_1s1s. o

Water

rthr

s73û UT 1.430-2330 W1s?o n

DCÏU-AFSCME

Water

x

arnr ¿t Lonst - NorthM/es-l: District
Maînt & Const - Northweí.Distr¡ct

DCTU-AFSCME

Water

l-b15, t-b45-L5L5. o

X

Maint & Const - Northwest District

DCTU-AFSCME

ñid

Water
Water

X

Maint & Const - Northweit D¡str¡ct

MH 645-161ç FÂ¿ç-r

{

Maint & Const - Nórthwet Distr¡ct

DCIU-AFSCME

Yes

X

Maint & Cónst - N.rrfhwÊ<t DÌçtr¡.É

DCTU-AF5CME

Yes

MH 645-16t"5, F645_L515. O

X

U

e15:l_bl_5, tb45-15 15, O

DCTU-AFSCME

Mtr-l 645-161 S FÂáç-í çl c .r

Yes

X

DCTU-AFSCME

À¡1-¡ A/ q

Yes

arnr ð( Lonst - Northwesr- JlstrÍct

DCTU-AFSCME

Yes

.4

DCTU.AF5CME

MH 645-1615, F645-151.5. O

Yes

K

r)15, u

DCTU-AFSCME

Yes

Mu 645-1615, F545-1515. O

L+5

DCTU-AFSCME

Yes

MH 645-16j-5, F64r1s15. O

x

DCTU-AFSCfuIE

Yes

J.J, tÞ45--t5lJ" U

MH 64s-161s, F545-1515" O

Yes

DCTU-AFSCME

MH q45-1615, F54t1_515, O

DCIU-AFSCME

Yes

DCTU_AFSCME

Yes

ul5[ncI

DCÏU.AFSCME

Yes

MH 645-1615, Fø5-1s15. o

.,Á

DCTU-AFSCME

Yes

MH 64s-L615, Fil.5-1515. O

DCTU-AFSCME
DCI'U-AFSCME

Yes

MIJ 645-l_6L5, Ftr5_X515. O

l-oljr rÞ45-1515,(J

Yes

MI-l 645-t-6L5" F645-L5L5, o

X

DCTU-AFSCME

' Yes

MH 64s-l-61_s, F64s-L51s. o

Yes

DCI'U-AFSCME

MH 645-l_6i-5, F645-151s. o

DfiU-AFSCME

Yes

MH 645-1615, F645-1515. O

X

DCTU-AFSCME

Yes

MH 645-1615, F645-L5L5..O

Yes

Mt{ 645-1615, F64s-1515..O

Yes

MH 645-1615- F54s-151ç n

Yes

tvtFt Þ45:1þ15, Fb45-1515, O
MH

Yes
Yes

MH 645-151s, F645-L515. O

X

545-1615, F64s-1515- O

Yes

MH 645-16L5, F645-L515. O

Yes

X

Yes

X

Yes

Yes

X

Yes

X

Y.es

Yes
Yes

X
X

Yes

x

Yes

À

Ves

X

Yes
Yes
Yes
Yes
Yes
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WILLISOh¡, MICHAEL
BURK, STEVEN
COX, KIM
ÊMMONS;iAMES
IBABAO, TERASONO
JARAMILLO FIGUEROA" JONATHAN
KNOX,JACOB
OLSON, GREGORY
TANGVALD, ËDWARD
THOMPSON, WILLIAM
WEIEN. CASFY

BARBERA, LUKE

Water

BOGDAN, HORATIU

CAUE), jUHN

Water

CLARKJONATHAN

Water

DAHRFNq çHA\^/I\I

Water

Maint & Çonst - Northwest District

Water

TERRY, OUVER

Maint & Consl - Outer Noriheast Dìstrict

Waier

WAGNER, CHRISTOPHER

Maint & Const - Orrter Nnriàoa.¡ n¡+;*

Water

I\/rint P,

Water

WILLIS, DARREL

lvlatnr ¿t Lonst - Outer Noriheast.District.

Water

WILSON, JOSHUA

Maint & Con<f - f)r rtcr l\lnrt:à

Water

WISNER, JAMES

I\f =inf e.

Water

BERENDS, BRIAN

Ðtr

Water

cRAYt jOY

N4eLnt A Const - Outer Northeaf District

Water

DEVORE, CORY

Mainf & Côn<l - f)¡ rlpr lrinr.ho:+ n]

Water

GRIMSBO, JOHN

Water

HAROLD, SAMUEL

i\4el!! A Const - Or¡ter Noriieast Distrîa

Water

KANE, CASSIDY

Ma¡nt & Const - Outer Soutìreast District -

Water

OSTERHAUS, ANîON

Mainf&cnnd"-ô

Water

PISANO, KENNETH

Water

RATLIFF, SAMUEL

rinå 9-

Water

BI FçZINSKI, S-IANLEY

lvlaint & Const - Outer Southeast Distria

DCTU-AFSCME

Water

COE" KYRA DENAE

easE ufstnct

Mainl R Cnn <l - ñr rtor (a

DCTU-AFSCMÊ

-um
OJXefoõ
N)=
d>
o
N)(to

Water

HERNAN DEZ ANDALON, JOSE

DCTU-AFSCME

Water

HFRNANDFT NÂ\/Iñ

Maint & Const - Cirrter Sor rthea<i ñictriJ

DCTU-AFSCME
DCTU-AFSCME
DCTU-AFSCME

ãtPr
Water

SAFE. KEVIN

(a¡

Maint ,?, f-nnct - ñ

Lonsf - uuler 50utneast Dtfnct

Water

THOMPSON, KEVIN

DCTU-AFSCME

MIJ 645-L615, F645-15Lt o

sTr¡ct

ÏORLAND, TODD

Water

Maint & Const - Southeast District

DCÏU-AFSCME

ourfleast utstnct

WILL¡SON, CATHERINE

WâtÊ

, KUtJtsKi

Maint & Const-Southeast Ðistrict

DgIU-AFSCME

Water

GUSTAFSON, KENDALL

Maint & Consl - Sol ¡thea<t l-li<rrid

DCTUJAFSCME

MI-l 545-i_615. F O 64s-1s1s

Water

LEDFORD, DONNIE

o+)-.Lbl-5, l- u b45_1515

DCTU-AFSCME

ufeÍ s0ufneas[ ulstnct

Water

REINS, DAWN

Maint & Const - Southeast Distrtct

F)rTl t-Átr<ar\,4tr

MH 645-L6L5, F O 645_1515

\ ,/âtÊ

Maint & Const - Southeast District

DfiU-AFSCME

MH 645-L6L5, F O 645_L515

Water

Melnt & ônncl - (n¡ rlh o=* ñ

DCTU.AFSCME

MH 6{s-161s, F o 645-1s1s

Water
Water
Water

'ro¿>, t- u b45-L515

DCTU-AFSCMË

Maint & Const- Southeasr District

DCTU-AFSCME

aneast utÍnct

Maint & ConSc-Southweçt Di<rri.t

DCTU-AFSCME

MH645-'i61 { Fñ4,4Ã-

Water

DCTU-AFSCME

Water

DCTU-AFSCME

MH 545-151s; F O 64s-1s1s

Water

l-or5, F u b45-1515

DCTU-AFSCME

Water

Maint & Const- Southwest District

MH 545-16L5, F O 645_15L5

Dl-TI l-ÁFqaÀ,4tr

o¿r)-_rb-r5, t- u b45_1515

tct

Maint & Const - Soi¡thwest

MH 64s-1615, F O 64s_151_s

Water
tPr

Maint & Const - Southwest D¡strict

DCTUTAFSCME

Water

iu

Maint & Const - Southwest District

DCTU-AFSCME

Water

lllStnCr

Maint & Const - Southwest Difrict

DCTU-AFSCME

Yes

MH 645-16i.5, F O 645-1515
Þ+)--Lbl5, t- u b45_L5L5

!'lainq & Const-Adminîstrative SuÞDort

DCTU-AFSCME

Yes

MH 645-1515, F O 645-151s

Maint & Const-Administratilglqpport
Maint&conçffi

DCTU-AFSCME

Yes

MH 645-16L5, F O 645_L515

X

DCTU-AFSCME

Yes

MH 645-L515, F O 645-1515

DCTU-AFSCME

Yes

MH 645-16a5, F ô 645-1 q.f q

¡-ISInCt

DCTU-AFSCME

Yes

Y

tvtñ b45-1b15, t-.{f 645_1515

Yes
Yes

DCTU-AFSCME

ht lJ Âá(-l Â.1

Dîf¿

X

DSIU-AFSCME

ríct

DCTU-AFSCME

Yes

MH 645-1615 F n 6¿5-1 ç1 q

X

DCTU-AFSCME

Yes

X

tvtn Þ45-1b15, þ (.) 645_L515

Yes

DCTU-AFSCME

MHø5-161s,FO64s-1515

X

Yes

DCTU-AFSCME

MH 645-15L5, FO 645_1515

x

DCTU-AFSCME

Yes

MH 645-1615. F64S-1 s1q .r

Yes

u o¿t5-I5l_5

DCTU-AFSCME

lvtrl b45-t b15, t- () &15_j.515

DCTU-AFSCME

Yes

MH 645-L615, FO 645-15L5

Yes

MH 64s-161s, F O 545_1515

ULI U-AF5LMt

X

Yes

DCTU-AFSCME

MH 645-161s, FO 64s-1515

X

Dc:ru-AFSCME

MH 645-L615, F O 545-1515

X

Yes

DCI'U-AFSCME

MH 645-1_615, F O 645_151.5

X

Yes
Yes

DCTU-AFSCME

¡
x

'Yes

MH 645-l-6L5, F O 645:1515
MH 645-16L5. F O 645-1 \1 ç

X

Yes

X

rvtn Þ45-rÞ15, t- u b45_151,5

Yes

TF ñ¿ç-1A1 q ÀI ô Â/

X

.Yes-

Yes

TF 645-1615, M64s-151s o

Yes

Ã

Yes
Yes

I
X

Yes

X

Yes

X

Yes

ç

-Þ-tÞ, u

Yes
Yes

I

Yes
Yes

X

Yes

X

Yes
Yes

J(

Yes

X

Yes
Yes
Y.es

Yes
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SALU DARES, CH RISTOPH ER
VETTER, CAILEY
BERTRAND. SOPHIF
nl ñr\E l\ FE LU,_Ul\ USAY
qQRNHORSt, MICHAEL
BROWN. BEAU

FOSTER, GIEN
GALLARES,JUUUS

U, )I{IVIUtsL

HOLT,JEFFERY

LUMSDEN, IOSFPH
, uu5itN

Water

PIÀ,4ENTEL, ROGER

Water

REAFSNYDER, MICAH

Water

RUUTNLA, JASON

Water

WEN DELSCI-IAFER" GLENN

Maint &'l-n¡<t-¿.t-

BIEDERMAN, JOI-.IN

Water

Maint & Conçt-Âr{míni<¡rr.ir;a e

OGDEN, CRAIG

Water

Maint & Const-Field Serwìles l_

- 

j_
Maint & Conçf-FíÊlrl Çen¡;-¡i:c-1

Water

OTT. EUGEN,A

Water

VAUGHAN,.JEFFREY

Nifrinl P.

RUST, MICHAEL

Water

Maint & C;st-Fie¡d Servi.r* 1

CORDTS, CF{RISTOPHER

Water

Maint & Const-Field Serv,ces 1

GASTON, WARREN

Water

tvþlllt A Const-Field Services L

---

l\l>ini'P. ean+ tri^lJ.^-.:,--- r

HEIZEWAN. JOHN

Water

UEB, JON

Wate¡'

Ma

Water

LOWE,JAMES

Ma
nt & Const-Field Services L

Water

MEIVDOZA, TERRANCE

Water

R¡DER, STANLFY

nt & Cnnst-Field qê^,i

MeÎnt 8, Conçt-FioÌrl çÁ-.¡

SCHNOOR, MARK

Water

Mainl R f.nnd-trialá

STRICKER, DENNIS

Water

Maint & Consi-Fieid Çen¡irac 1

Water

VÂLDROW,JON

Water

OHNSON, NORMAN

I\rlaÎnt R l.nnó-Eial.l

DCTU-AFSCME

Water

ALÏER, -ROBERT

-U ÌTi
(oJoõ
f\j =ì>
o
NJ(¡

elo )erv',ces 1

DCTU-AFSCME

BREUN, CONWAY

tl=i

Water

Maint & Const-Stores

DCIU-AFSCME

BULICIÇ BRUCE

Water

DCTU-AFSCME

rvra rnt ¿f Lonst-stores

FVANS, KVLE

Water

Maint & Const-Stores

DCTU-AFSCME

FAIRBROTHER, MARTY

Water

Maint & Const-Stores

DCIU--AFSCME

Water

HALI* CHAD

Mãintenance A Constru.ti¡n - f¡el¿3ããI

MC MILLEN, CRAfG

Water

MH 645-1.6L5, F O 545_1s15

MaînterÍance & Constructicn-- Re¡d-Soot-l

SCHLUNEGGER, JOHN

Water

Mr1 b45-16L5. F645_l-515 c)

Maintenance & Cnnçlrr r¡ti¡n - Eioli

SCHLUNEGGER, PETER

DCTU-AFSCME

Water

MH 645-i.615, F64HsL5, O

rvlarnrenance & Constructicn- Field Soot

DCTU-AFSCME

WlEBOLD. KËITH

Water

MH 64s-161s, F64s_1s1F. O

Maintenance & Construction - Fietd Sppt

DCTU-AFSCME

MH &5-L6L5, F645_1-515, O

}LIVIÈ

Water

Maintenance & Constructicn - Fîetd Sont

DCTU-AFSCME

Water

MH 545-16Ls, F645-1s15. O

Maintenance & Constructicn - Field Soot
Maintenance & ConstruCicn - Fietd a;"r
Mainten:nce .R l-nnctn r+inñ - E;^lJ c^-¿

DCTU.AFSCME

Water
Water

MH 645-1615, F645_1515, O

DCTU-AFSCME

Water

MH 645-L6L5, F64s=1515, O

DCTU-AFSCME

Water

MH 645-1615, F O 645{51.5

_rb¿5¡ t-b45-1515, O

Malntenance ¡Ç Cnnçtrrr-f?¡n - Eial¡l

DCTU-AFSCME

Water

)Llvlt:

rvlt-l b45-1b15, F645-1515, o

Operations-Conduits/Wate;-shed .

operations-coni@
Oneniinnç-l-n^ffi

DCTU.AFSCME

Water

M.H 645-L615, F O 645_1_515

DCTU-AFSCME

Water

lvll-t ubuu-1Ét30

nat-l

Water

MH 645-161s, F645_1515; O

O p e r¿ tio ns-Co n d u its/Wate rsh e d

IJCIU-AFSCME

Water

MH 64s-151s, F54s-1i15. O

Op er?tions-Condurts/Watersh ed

DCTU-Mech L00

Water

MH 64s-1q1s, F64s-151s, o

X

Ooerations-fnn d r ritc /\Â/rrêrch À.¡

DCTU-AFSCME

Water

MH 545-L6L5, F O 645_L515

X

DC{U-AFSCME

Water

MH 645-t_615, F645-15Ls. O

X

Spgrations-Condr ritçÁÂ/=lørch o.I

DCTU-AFSCME

MH 645-1615. F O 64s-1-1 ç

Yes

Y

tìaTf r

Operatîons-Conduits/Wat: shed

Yes

'X

TF 0600-1 Ê?n

Yes

Ooeratíon ç-Cnn rf r r rr</\À/âr.)-ch oJ

UgI U-AI-SLMI

Yes

X

DCTU-AFSCME

Yes

DCIU-AFSCME

Yes

Þ,1

{

DCTU-AFSCME

Ygç

DCTU-AFSCME

Yes

K

Dqru_AFSCME

MH 645-1615, F645-1s1s. o

Yes

DCTU-AFSCME

, FÞ45-1515,(}

Yes

MH 645-1615, F645_L515. O

r,oJ-), f-b45-1515 t)

DTTU-AFSCME

MH 645-1615, F545-1515, O

Yes

3UU

DCTU-AFSCME

MH 645-1615, Fil5.1515. O

Yes

J

X

DCTU-AFSCME

Yes

MFI 645-L615, F645-1si.5. o

DCTU-AFSCME

Ml-i 645-16L5. F6¿s-ìsrs o

Yes

DCTU-AFSCME

Yes

X

U

DCTU-AFSCME

TF 0700-1730

Yes

DCTU-AFSCME

MH 0600-L630

Yes

X

U

DCÏU-AFSCME

MH 060G1630

Yes

üve trmps unlv

DCTU-AFSCME

Yes

DCTU-AFSCME

MH 0600-1630

Yes

;\

Yes

X

MH û6nn-1 Ãln

Yes
Veç

MH 0600-1630

Yes

Lt St]

Yes

I\-{H ôÂnñ-1 Á?.r

X

Yes

X

tbtu

Yes

X

r.rouu-LbJU

Ye5

Yes
Yes

X

Yes

X

Yes

X

Yes

X

Yes
Ves

X

Yes
Yes

X

Yes

x

Yes

Ã

Yes
Yes
Yes
Yês
Yes
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IASS, WILLIAM
BAILEY, RONALD
NELSON, DANIEL
WARD, DAV]D
BARHAM, BRADLY
óLl\5trt\¡, lvilLhAtL
LIST, WOLFGANG
rvrA l ntsw5, tLilAtsE I ¡-t

T'LLETT. JASON
VELZY, DUSTN
EDWARDS, MARK
PONDER, SHON
WYLAND, PAUL

Water

BEE, JOHN

Wat

BRINKMAN, ROBERT

Water

DEVIREN. JENNIFER

Water

FYRE, JEFFRfY

O peratio ns-Cond u its/Watersh ed

Water

GARNER, JAMES

O peratio ns-El ectrìcia n/l ns-b-u ment Tech

Weter

GATOV BECK,JOSHUA

Operatîo ns-Electrician/lnstiu ment Tech

Water

GOGAS, TIIOMAS

OperatÎons-Electrician/ln<trr rmÞnr Tê.h

Water

HOSSOM, KEVIN

vp

Wêter

RATHBUN; ERIC

Onêmfi

Water

ROBISON, BRIAI\¡

Operations

Water

ROBSON, JOHN

Coeratîons-

Water

BOURDON, I-OGAN

Jperauons-

Water

COE, AAREI!

Ooer¿tions-ln çtn r mênt Tê.h

Water
Water

DE VORE, MARK

ufnem tecl

tJperdrrons-uperâung Enfl neers/pa¡nters

nstrument Tecir

DUCKETT, JAMES

O p erations-Operâting Engineers/painters

Water

GIPSOI\¡, MARK

çfrilment Terh

OPerations-Ooeråtine Fn eíneerç/Pe intcr

nstrument I ech

Water

HFINSCH, ANDREW

Water

HENDRICKSON, JOSHUA

Water

MCARTHUR, JOFiN

perauons-u pefaüng tn gln eers/ pa

Operations-Ooeratíns Ens!neer-s/Painters

Water

PACE, STANTON

DCIU-OpEn

Water

PEDERSON; MICHAEL

-u l-ilÞX
cfoõ;
Nr 

=-a>
o
NJ(¡
O

per dL¡ons-uperallng bngineers/ pa

DCTU-IBEW

Oper¿tions-Ooeratîng Énsïneers/P:

Water

ROACHE, DEBORAH

DCiU-IBEW

Water

TAYLOR,JAMES

perarrons-up eraung tng¡neers/ pa

DCTU-IBEW

Cperations-Operating Engìneers/pa

Water
Water

VANDAGR¡FF, MARK

DCTU-IBEW

q

Jper d Llur ls-(Jperau ng trng1 neers/ pa jnters

VARELA, JASMINE

Operations-Oper¿tihe Eneîneers/painter!

DCTU-IBEW

CARPENTER. JANFI

Water

DCTU-IBEW

MH 0700-L700

Water

DIALLO, DABY

TF0700-1530 M070G1530.o

DCTU-IBEW

Wateir

MCDONNELL, DAVID

DCTU_IBEW

TF0700-1630 M0,0700-1530

Water

PRZEPASNIAK, DEBORAiI

perauonS-Kegutatory
O perat¡ons-Small/Laree Meters

DCTU.iBEW

MH 0700-1630 F0700-1s30-o

Water

Operatio ns-Sma ll/La rge Meters

DC|U-AFSCME
DCTU.AFSCME

TF 0600-1530 MO,0600-L430

nters

Water

C pe rati o ns-Sm all / La rs.e Meters

Water

DCTU-AFSCME

Cperations-Small/Larse Mëters

MH 0600-1630

Water

nters

DCTU-OoE

Operations-Small/Laree Mâters

Water

TF nÂnrLl Âan

DCïU-OoEns

Oncnlinn<-Qmrll /1

nters

Water'

.LÞ5U

DCTU-OoEne

Water

nters

¡rer d L¡ons->ma il/ La rge Me;ers
Operations-Srna ll/Laree Meters

DCTU-OpEns

MH 645-L5L5. F645-151s. O

Water

ns

Operations-Small/Laree Meters

DCTU-OoEne

MH 645-1615, F O 64s-t-51_5

Water

Op erations-Smal[/La ree Meters

DCTU-OoEns

MH 645-161_s, F O 645-151"s

Water

DCïU-OoEne

Cperations-Small/Laree Meters

MH 645-1615, F O 64s-1sL5

Water

DCTU-OpEnR

Operatîons-Small/Large Mef ers
op"rati

MH 645-161-s, F64s-1515. O

X

Water

DCTTJ-OnF

MH 64s-L51,5, F645-151s. O

Water

Ooerations-Water Iînê

MH 645-1515, F645-1s15, o

DCTU-OpEns

t\

X

DCTU-OpEne

uperaEtons-wafer Quallty

MH 645-i.615, F O 645-151s

X

Operations-Water Qua l¡tV

¡c5

DCTU-AFSCME

MH 645-L615, F645-1515. O

X

u

OperatÌons-Water Qual¡ty lnspection

Yes

DCÏU-AFSCME

MH 645-151s, F O 645-L51_5

Yes

Dc:IU-AFSCME

MH 645-1615, F O 645-15L5.

X

DCTU-AFSCME

Yes

MH 645-16L5, F O 645-L5i.5

X

Yes

DCTU-AFSCME

MH 645-161_5, F645-l5l-5. o

X

Yes

DCTU-AFSCME

x

lvf Ff b45-1b15,l-b45-1515. O

Yes

MH 0600-1s30 F0600-1430.O

DCTU-AFSCME

x

Yes

DCTU-AFSCMË

ÀfH n61n-1 Ânn trn<en-1 q

X

Yes

DCIU-AFSCME

MH 063&.L600 F0630-l-500.o

iìspect¡on

Yes

DCTU-AFSCME
DCTU-AFSCME

MH 0630-1,600 F0630-1s00_o

X

nspect¡on

,,.Yes

MH 0630-1600 Fo,0630-L500

.Yes.':
,:r:ii:YÊ5

DCTU-AFSCME

MH 0630-1600' Fo.0630-1s00

DCÏU-AFSCME

MH 0630-1600 F0530-1500.0

;

,"..,.,YeS...::;.,

DCTU-AFSCME

MH 0630-1600 FO,o630-1s00

i.iii:-:.YeS .-r,

)CTU-AFSCME

x

MH O51rL16nn Fñ nÂ?n-lEñn

.:,ìrii:tYes

DCTU-AFSCME

MH 0630-1500 F0530-1500.o
MH 0630-L600 F0630-1500,o

t]LIU-AFSCME

X

DCTU_AFSCME

Yes

MH (lÉi?f-L16nn FnÂ?n-1 <nn

: 
i;:r. ::,YêS:. . : :t,::

Yes

MH 0630-1600 F063û-1500.O

'=::;:.;YêS

;:'l.iYeS

MH 0630-1600 F0630-1500,o

X

MH 0600-L530 FO.0600-Ls30

X

j':'- YeS.,-.:

MH 0600-1s30 FO,0600-1530

..:,';Yés, r

MH 063û.1630 FO,0630-1.s30
MH 0700-L630,0 F0700-1530

X

Yes
Yes

X

Yes
Yes

X

Yes

Y

X

Yes
Yes

X

Yes

X

Yes

X
X

Yes
Yes

X

Yes
Yes

X

Yes
Yes

Yes
Yes
Yes
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I-,ettens of Agreement and h4erno¡"allda of {Jndenstanding
Agreed to Affer November 3,2010
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VL ? ,.'r=; t{-l /'"* \

"/ "/_/l' l-t | ,..1' \-:7

Augusi 30, 201 I

LETTER O F.-Ä GREEI,IENT
stand-byfficrricians

The parties to fhis Lefter of Agreement arp the Poriland Bureau àf Tra:rsportation
(Burea'), r'he city of Portland (cÍty) and rBElv, tocal48 (Jnion). r ' ----

Recitals

1, The City a:l Union areparfies to, a Collective Bargaining Agreemont (CBA), the
.term of which is July 1, 2010 to June 30,20j.3.

2' On Novembet'24,1969, the Bweau, City, and Tl:rÌon entered into an Agreemerrt
concerníng the compensation for signal Eleoiricians on stzurd-by

3' Ovel tirne, the implementation of the Agreement ínclucled a praetice that-was not
specifically ad&essed within the þody of the Agreement,

4, Thìs plactioe included the croaTion of a compensatory banlc called Electrical
compensatory Time, in which employees cðutd accrue up fo 40 hours, These
horus were separâte and independent of comþen"satory tiiie as provide in the CBA
in Arlicle 9, , \

5, The puroose of tlìis Agteement is to menorialize the practiie as it has l:eur ,ooourring, ,, 
,

"4.greerneut

. J ' For thepurposo of this 
{g1egme.,nt, sflnd-by .shail be defined as a. i:eqniroment tha,t

an employee lenàil avaíiable and fit fo¡ duty during non-wor"lcine ti*r, \arig, iity. commuaication cleviees(s) and/or at a phone numborl left with theiweaí, 
-: '--

2, The city will create 
-a 

oonlp.ensatory quota balnl< for the affocted employees,
whioh shall bo calfed Blecfrical Compensatory Time (ECT). fhis acor-1at wiU
apply only to those horus acorued on Sundays,

3, The ECT quota bank shali have a nraximum of 40 accrued hours at any ono time,
If an ernployee sulpasses that accrual, any hours jn exoess of 40 shall ó"p.iJ ,irt
in cash,

4, Flecirical compensafory Tiurå off must i:e arrangod by rnqfual uorr.",r*
behveeu the employee and her/J:is superyísor and will not be lnr.easonably denied,

5, \lhln employees wo'k Moirday tkough Friday g:00 a,m, to 4130 p,nr,, they will
receive a rl2hour for lunoh ãnd paíd on tire regular pay schedule,

6, 'when employees are on stand-by on sundays between the hours of B:00 a.m, and
4:3 0 p,m,, they will receivo 8 hours of cornpensafory time, whioh will be ;ãJ;-
Electrical compensatory Time and arlocated tr: thatlluota banlc,
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7 , When an employee is on stand-by betwe en the horus of 4130 p,m, and Bl00 a,m,, 7
days per week, including Sahudays from 8:00.a,m, to 4t30 p,m,¡ the ernployoe
wí1lbe paid20 hours at thel straiglrt time reito,

B, trVhcn employees are on stand-by on designated holid.ay,s befv¡een the hours of
8100 a,rn, and 4:30 p,m,, they will receive B hours of compensatory time, whioh'
willbe coded as defened holiday and allocated to that quõt* batrL.

9. lVhile on stand-by, an employee who responds to emergenoy calls befween the
hows of 4130 p,m, and B:00 a,m,,7 days þer ïvee1c, inclu¿ine designated holidays;
will be paid lwo times their base rate of pay for the first hour of each call. For

, each call exceoding one (1) how in duration, time and one-half the base rate will
be paid for hours worlced beyond the firSt how,

10" Tlris Agreement snpersedes and nuilifies the Novemb er 24,1.g6g Agreeru.ent,

ThÍs ^A"greement will be effeotive upon latifica{ion by City Council,

For the Bweau: For the Union;

Ïoriland Buteau of Transporlation

For the City: Approved as to Fonn:

IBEIV Business Representative

o L. Doclcard, Director
ureau of Human Resoulces
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,-ù 4,t, " i d I l, no/] *? \.(/,,t
I {t'.-1 t ^'LÀJ /A'\'-Ut-vxA J' *}-'ù 'LY

For the

¡\ n '¿ ' -, -1J;'

IH,TTER OF AGRTBMËIÌT

Ilte,partìes to this Ag:'eement are the Cíty of Portland (City), on behalf of tho Bureau ofEnviroruncntal Serviaes (Bureau), and LaboTers, Looal'ünión 4 sg.

,Background--...".;-.L.-.;:-i....- --i:-:-a-_- ,.-.-l .-", , .--*.---..,..-tr-*,.... !--ìiaj--..-^.ii-s:a.,--:i,i o;:"_.r_-:,

1, 'The Union fs a parly to the July 1, 2010 * June 30, 2013 Labor Agreement between the' Cify and the,Dishict Councíl of Trade Unions,2' -Article I 5, 1,2 states that lchenever a guaranteed paid holìday fa1ls on a Saturday, the
{riday before shall be oonsidered the holiday_anå pajd o* *u.h, r,Vhenever the fráiiäài
falls on a Surda¡,tho lvfonday following shall be ôonsiderod the hoiiday ;d i;i;;;', such

3' "A"rticle 15'1,4 provides'thatnotwithstanding 15,1,2, those orows and,workunlts that
opérâte seven (7) days per wèek, twenty-four hours pgr !ay, will observe cf.'tirirà, nuy
on Decembèr 2j, Nuy year's Day on Jjnlu.y t, a,1å Ina"pándence D;y "; Jury;:" 

"
4" T'he Buieau's water pollution control Laboratory operates seven (z) ¿åvs p.rî.*k, but

does_nót operate twenty-four (24) hours, so alt hotidäyr:tLut run oi átfi*"dñrd;ilr"
Sunday are obseled.pursuant to A¡ticie 15,1,2,

5, I'he Bureau and the employees at the TVater poliution Conf¡ol Laboratory represented bythe Union wish to obserqc the Christmas Day, New Yçar's Day and ln¿.pånif.n*-õrv' holidays pursuant to Article 1s.1.4, È'^..vrv¿¡qv¡¡vv vcr

Agreerneht ' ,

1 , The pu.tl.r. îq?", tl]Í Jhe ernployoes at the 
-ïlater pollution conh.oj Läboratory. Tepresented by the union will obseryo fhe chrjstmas Da¡ New year,,s nay arxlIrrdepenilehceDayho1idayspuIsuanttoA¡tic1el5,1,4'

2, The city and Union aq-tt tl]ut either parfy may tonninate this agreement at any tirne for
a10.y f.ason upon fhirfy,(30) days wríften notice to tfrc other parby,,

ì'^il I' ^^;ì r o.i ,

l'/ ,.-,
1.)--

lt l"¿ 12- 'i -þ
Buteau of Hullan Resources

date

1.ilil,
O:\Bureaus\BES\DCTU 4 B3V\grcernents\l{olidays for WpCL,doc
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F'or I,ocal 4{l3l

} ^ \A ,V)'4 l1 ! ¿..L. l¿¿! /: *

Rjchard Beetle, Brñiñess Mariàger

afthew Farley, Deputy City Attômey
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'îT\ J*ru; At't")rtJ{ 3'W tq

*eparties ro thrs Agreemenr are;:i:ïjff#Ï bohalrorporirandparks &
Recreation @rueau), and Laborers' Local Union 483.

-(ñ * '2?) r+ú41-

'- --Backgound

1, Tho U¡íon is a party to the July 1, 2010 ' June 30, 2013 Labor Agreemeni befween the" 'Ciiy and the Distrlot Council of Trads Unions,
2', ArtÌcle 15,1,2 states that whenevet a guaranteed paid holiday falls on a Saturrlay, the ,

Friday bofore shall be considered the hoiiday and paid as such, Whenever .ile trbii¿av ,

falls on a Sunday, the Monday following shall be considered the holiday and paid as"
such,

3' AÏticle 15,.1"4provtdes thatnotwithstanding 15,1,2, those crews and workunlts that
operato seven (7) days per weok, twenty-fou{ hoqs per day, Wiil observe Christmas Day
on Dece¡nber 25, New Year's Day on January 1, and Independencè Day on July 4,4, The Bureau employe es represented by the Unlon are in work units whiåh oþerate seven.
(7) day_s per week, but do not operate twenty-four (24) hours, so all holi<la1's that fall on' eithe¡ Saturday or.Sunday are obserned pursuant to A¡ticle 1S,1,2.

5, The Bureau,and tho employees represented by the Uníon wish to obsçrve tho Chisimas
Day, New Year's Þay and Independence Dayholidays pursuantto Artiole 1S,1.4,

Agreement

1, The parties agree that fhe employees tepresented by the Union will observe ihe Cb¡istmas'
Day, Nevy' Year's Day and Independeirce Diry holidays puliuant to Article i S,1,.4,

, 2, The City and Union agree tJrat elther pariy àray termìnate úis agreemeut at any time.for
any reason upon thirty (30) days w¡itten noiice to the other pariy.

þor Local 4B3l
z,*-\ !

'. ,Lt/n¡"^ {) ffi ,,,4-l'
Richard Beetie, Buìïñss Manager

For the City; ,,/l,/þ.: li,. t:i'tt)
'Vvon4d L. Deckard, D jrector
Bureau of Human R.esoutÇeg

Approved aS to Form:

[2-':4ct " 1o
date

I'Z "/.o - þ
clate

/?- Kecorn &z zo,o
dafeJ

0:\Bur'eaus\Palks\DcTU 483\Al-tlclo I 5. L4,doc
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MEMORANÐ UM OF tINlD ERS TAh]:D]NG
{

' - ---"-The'partiesto-thìs-Memorandurn.flnd"*tl,Fding are.tho-cit-y-õf põrtlmd(ciryI.n-
behalf ofthe W'aterBureau (Bureau) and ArSCffi roeaf raí6lnì"nj, :

fi "'¡- -':ft ltl --" ),-) " <.4)" I ( ¡'-. -,s-..---...

Exhibit A
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.4.greenrent

Recltals

' 1' The City and Yq"l are pariie$ to a Collectivo Bargaining Agreement (CBA), tho ., term of whloh ls July l, Z0lA to Ju¡e 30, Z,0Ig ,

, 2, The cBA, Article 8.03, states, "ove,rtim3 rates shall apply to worlc perforrned by
qn ernployee before tho regular starting tlrno and aft.r ihu regur^t,itittittäî"* ,rthe shlft on whjch that emproyeo is:égurarry employed u¡r"ess *"r[ pã*r"*-¿
outsi.de the regular worlc clay results rrom uupata uLr.n." during tnr rrg"l^r ;ã.i.

. day forpersonal reasons,',

3, Th9 City s'uppotls the mission cif an Oregon nonçrofit organization called ¿

SMART - stari Malcing a Reader Today, The mission ofÉMART i*10 i.rp r.i,i.'become confident teaders by providiirg individual volunl**r attention, ar JpÃi "fthe city's sripport, the Bureau wants to provide u,, oppoir,*ity ror r.prurr;,åd 
" '

employees to pæ1ícþate in the prbgïarn.durine reguial,worlc hoì:r.s ,rrtñ;,- - lincun'ilg overlime costs,, ---.'--

i . 1.,. .-Tliq pa'ties. *f-.. jf?t, u¡ion+epresented .empioyees in tle water Bureau may ,patticipate ìn lhe SM.ART prog1'arn, with the,piior. apþroval b¡ *t--;rrplol¿.'*
managÕ1..

2, Jhe parlies agtee that employees may only partlcipato in the SMART program on ,their own tirne. If an employee talçes time off ¿u*i"g the employ..ï, ,ãe.;i;y ,sehpduled work clay, the'employeg may elect ro rakJaiiuupuìa átr*rrîiiu..
accruod vacation or couûpensatory time.

3, The irartÍes aslee-f{a.t_þse'employees who olect to talce an unpaid absence toparticipate jn the ßMART progrâm may wolk beforo or boyond th;jr noffin;i ùr,,1,shifl on the day(s) ofparticipation ín fhe program to malce ïp for tltu unpáiJnoio*
How_ever, employees who work beforo or;beyond their nor.ial work ,hiñ, i; ;;i;.up for 

'npaid 
hours takelr fo' the, purypse 'of participatí'g in the 's¡ARr

prçgram, will noi be eligible for overtime.- . 
-

f, Th. parlíes aglee that employees may loi use a City vehicte to facilitats
transporiation to and fi.om the SMART progÍâm.

5, The parties agree that this Memoranclum of Understanding applies only to the
AISCME-represented employees of the ï[ater Bureau,

186550



6, The parties stÏpulate that the terms of this Memorandum of Unclerstandìng shalì
not establish any precedent whatsoevçn

For the City

Director,'Vfater Bweau

FoTAFSCMË FoTAFSCME

Busjness Representative

Approved as to for'm

Depu{y City Attomey

q/n sl'r r

I

For the Bureau

Directòr, Bureau of Human Resorrces

President, Local
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"îA.'J *l,i"i: ",kk"x"u s "JK . ( Y

(Union)"

Rackgrorrnd

1, !þe Union ís a signatory to the July 1, 2010 -- June go,àoß labor agxeemenf betwçen thsCity and the Distriet Council of Trade Unjons,
The StaÏlight Parade and Grand FlolalParade are held on two successive Saturdays tn
June each year,

The.Citr oloses ryaoy fqee-fs to parking on th1{1v of each parade thereby reducing rhe
need for the number of Parking Enforcement officers regularly selecluleä gfü.fdryr,
In order to tleet this ieduced staffing need, Parlcing Bnforcernent officers may elect.to
talce the day off.

Ägreennent

1' PaÏlcing Code Enforcement Officors soheduled start to work between 0800 and 1200
houls onthà Satuday during the weelc of the sturfiehi *xy6t n.s. fi;d*l p;ades whoelect to talce the day off will be permitted to elect oie of the following: 

" f,--

A'' Withthe approval of their supervisor, may chango their schedules in the FLSA' wor.k wcek affectejd by parade evqnts,
B, Use accrued Vaoation Lea-{e, Compensatofy Tìme or a defened or iosþoned.holiday, - { ---r
C, Eleot to tal<e the day off withoutpay, , , ,

'' 4 
ù'

2, If the Officer elects 1 (A), contractual overtirne, other than required by the FLS^A., shali
be waived,

3, If the officor elects 1 (C), the officer will not riralize areduction of benefits or aecruals,

4, If second shift offic.ers elect 1(A), and the operational needs requír.e an earlier shift starjtime, they will receive second shift premìurn pay,

5, Emplofees can cJræige shift assignment by senio4ty u, long as the officer ís cuqen¡y' peffbrming that duty or is on the desiþated relief list forth-e position op*oing, Ê*#rpt*,
Scooter gpening'-empl_oyee requesting shift would need to cuuently ¡* a Söoter,o¡ficer
or on tire Scoofer tlelief list.

6. The Division wili deterni¡e minimun and maxirnum stafüng requirements fur eachpande day,

7; This Agreement sha11 be in affbct úntíl suoh tirne that eit)-rerpar.hy provides v¡ritfen notice
to-the otherparty of their wish to tennjnate this Agreement, Sucir iennination *ilt t*L*effect 30 days after receipt of the wr.lHen notice,
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The parties to this agregrnent are the City of Portlzuid (City) on behalf of the Bureau of
Transpofration (Buleau) Parldng Enfcrrcement Divisioà @ívision) and AFSCMn io.ut f sg

Lefter of Agreemenf

4,

186550



)onstitllteThis agreem-ent is-based on the particular circumstanoes desoribed above and doos not r

a preeedent fur either party,

This agreement ls effective wíth its siping, EÍther party may provÍd.e notice that it wishes to
lp¡al¡taþ thl¡.48-rççt¡rqn1',Supþ pq!tç-ç w-i"llhe inw-rl.-tiss q$dlytü þç ¡p"eÊþst-3.Q dpys- aftçrjtp .

receipt,

For thc Upion;

Rob TVhepton,
AFSMCE Coiurcil Representatíve

For the Buleau: '

For the Cify;

Bweau of Human Resources

Approved as to Forml

*l t¿- / /,,/ /.'i t s !)'u
D-tr *

{

I
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V-e duI-^: Auhlnt 3 å"{¡N

. e lieffer of Ägreement

Iht parties 
1o tS Agreement are the city r:f Portland (city), on behalf of the Bureau of

liryofolon (bureau) Parking Enforcement Division (DivìsÍon), and AFSclvfE Löeal189 flJnion)

Baclcground

1 ' Article 1 5, I of the lu"b?l uflr:*ent between tho Cíty and the Distuict Couniil offrade UnJon to whioh the Ùnion is a signatory rc.ogr.i6* th*-dry;fi"i"-
Thanlcsgivj¡g as apaid holiday,

2, The Division onforces parkíng ¡netors on the day afler Thanksgiving,

3: I]]! Divisionpetmits as many Palldng Code Enforcement ofücers to observe the' holiday as business operations pennit,

Àgreement
1, Dìvision emproyees represented by fhe union who worrc on irre day afterrhanksgiving *iu u* paid in accorcrance with ^A¿'ticre r s,2,

c.

'2, Tha Divisiorr mil:lTg* an'ernployee's scheduled working hous, i.e,, srrift, onthe day after Thanragiving to meet sfaffing needs. any su"h change may be mad.ewithout regaqd to the sðhedule change notifìcation *i¡* ã"ìrtr."îfr,i"t"nt, inArficle 7.1 and the emergoncy srúft rhango premium in A¡ticle 2.4,

3, Ax employee regularly.scheduled to start worlc between 0930 and 1200 ho*, oo
, '' 1þ* {oy of qn.obsewedåoJiday who voluntarily ehanges horftis regLriar star.ihg

time' shall not,rsceive shìft premium,

' 4' lot * employee who js regularly sched.uled to work on the dav afiolidav is
observed and whose work scliedule iequfu'es a schedulo "úã th;-g;;í";e oanvolunteer to change her/hjs vVorlc starting time t y ..,rirttty iii.1;ih;d i;ttñ;assignment, EïamplelSco'oter opening - employee t.qu*rtiog rUn woìfã nåa to '' 
"l*ently be a seooter offìcer or o'the scooier.Reli.¡ìi*t, l" "-. "-

5. If recluired 1o change shÌft assigment, employee on seoond shíft wili receíve
second shift plemium regatdless of shifi {ottiog tiure, Sqeh requÍred ,¡ifr -
assignments will be assigned by reast ienior qrrilinra emproyee,

This agreement ís based on"theipltti.ular cireumstances described above ancl does notconstitute a pr:ecedent for either païty.

Tbis Agreenrent will become effective wilh its approval by cify counoil, lt will remain jreffbct until either par{yprovídes the othel w'ifteå notificaíion of íts d"sire i, ;Jth;*Agreement 30 days prÌor to its effeot,
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I'or ths Unionl

^/ ,t /,{2/ l.'/4 -*' 
'l*t/",7,]Ï-1'

Rob Wheaton, Council Representative

Fol the Bureaut

./ t
.5/tr/ztt-t-
A^tf_-_*

il¿/*, 7ø/n r---.

For the Cityr

Approved as to Fom: ,

4^ z(t-tc- ,

, dats"

€/zi-/È'
((

Burpau of Humau Resowoes " "
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{W 'j'^-f-'-^ 'r$&|'alt 3 lt"t'! /fl -/-" -)Ç" tÇJ ,/*^\,"/\ /,^/.j ( I ,, .J..

MEMORÄNDUM of U.t {DERST,A.}IDW G

The partÍes to thls Memorandu¡r are the City of Portland (City), on behalf of the Bureau
:f Trgp_o$atÍon (Brueau) parkirrg Enforeenrent Division pííisìon¡, 61|JAF56ME' Local i89 (t/nion).

, Baekground

1, ' The City and the Distriot Council of Trade Unions pCTtJ) are parties to a Labor
Agreement for the period of July r, 2010 ttu.ough rune :0, zotg. . 

-
'2, The Union is a memb.er of the DCTU andr stgnatory to the labor agreernent,
3 ' The Labor Agreement contains a Letter of Unãerstanding,entered iñto on. O.tobrr

3, 1996 addressing.ceflain wotking conditions in the Divlsion tnen oattãã'thå-
ParkÌng Pafrol Division.

4, Item 5 states: o'Thd Parlcing Patrol Divisíon will consider the employee requests to .

poltpone holidays based on staffing levels""

Theparties turderstand Item 5 to mean the following:
1. It ?pplies to Parking Code Enforceme,n! Ofiïcers'whose regular,ly scheduled day,' offfalls on the day one of the holidays listed Ín Article i S.-t,is o6r.**á *ã,-

would observe,the holiday on either tûe last scheduled work day tj.ioru oä, rort
,) _ $cheduled wòrk day after tho holiday as provided Ín A¡tible t s,i,g, 

- i -- ---
'2, Based on staffing needs, thcse Ofûcers may volunteer to. worlc on what would, otherwise be'theÍr observed holiday,
3. Division management will set the number of these officers needed to work..4' o:ffieers whovolunteer to worlc onwh¿t wou{d be their obseryed noiia¡y *¡i fr*

paid at lheir reguiar,rate ofpay,
5, The paid holtday hours.to rvhich the employee Í,s entitled wlll be postponerl.
6, Pgsþoned holidays will be used in ur.oidun.e with Ar.ticle 1s,2, 

^ ! .' "
f " Postponed holidays will be acmued Ín a clifferent account than de.fened holídays,

.t

For the lhion:

,,:?hí
R.ob \ilheaton, Council Representative

For the Buteau:
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Foi the cityr

I

!- '??-r(-
date

Bureau of Hrunân Rçsouroes

Approved as to Form:
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,':¿/r/{-

]A

tefl.er of Agreement

The parties to thís agreement are the Cìty of Portlancl (Cíty) ón behalf of the Bureau of
l¡qngo{ation (Bureau) parkins Enforcérnent Divisioi @ívision) and Ars-c¡ã-î,oc^r
I E9 fllnion).

Background

1, The unjon is a sÍgnatory to the Juþ l,z0,l0* June 30,2013 laboi agreement. between the cify and the DÍstrict iouncíl of Trade unions.,
2, Articie 7.4 of the labor agreernenl requires the city to pay.an employeo at theovefiinae rate if it changes the employee's shift without túr;oçniliq-u],ä;, ArtÍcle 7,.1

3. on occasiôn, Such as the r¡rscheduled'absence of a Pæking Code Enforcernentoffìgel or an unplanned special enforcenlent request, n* niuiriun rul ã*il*"
Parking code E¡fbrcement officer employee on uny *trift to r.po*ìuíli* f;Division operational needs,

Agreemeut

'1' If tllerç is.an operational need.as desoribecl in No, 3 atiove, Division manaeernent
may request aPaddng Code BnforcenleRt Officer to start hislhriî.tläi"ãäU...' than soheduled, If the Parking. Code Enforcement offi;¡t agrees to t¡. **äu.rt,' he/she, it Y¡iil b,e do19 without legard to the schedule .¡*Ài".tin.äiü"*-". r.e{lirements ofAriicle 7,i orthe emergency work.sphe¿uiingpr"ui*ù* 

"fArticle 2,4,

'rhis agreeme¡f is ìrased on $e pætioular cirourrstances descr{bed a6ove aiicl 4oes *otconstitute a precedent for either.parhy,

Thi.s agreement is effective wÌth its signing. Ëifherpady may provide notice that ít
lvisl'res to terrnínate this Agreement, Sìrchäod; ;rjiiil * *!{t*e and will be in effeet30 days after its reoeípt.

For the Union:

Rob ÏVheaton,
AFSMCE Council Representative

Exhìbit A
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For the Buleau;

Bureau of Transportation

For the Cilyl

Anna Kánwit, Dírector
Brueau of Hlirnan Resoulces

Approved as to Fonn:

'l^ Z't- lL

s /'qltz-
D"?--T*

Date

¡

I
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For,the Union:

Rob'ilheaton, Council Representative

For the Bureau:

:*":)-ß" t.l (;)

Mf M 0RÄNDUM od Un{])TRS TANlXlt G

Tle parties to thls Memorandum æe the City of Polfland (City), on î:ehalf of tho Bureau
9f flalgoryation @ureau) Palkìng Enforcernent DivisÍon(Divisíon), ar¿ ¿f'SCVm ,

' Local i89 flJnion),

Background

1, ' The Cify and the Distríot Councii of Trade Unions @CTIÐ are parties to a Labor
Agreement for the period of JuJy l, 2010 tluough June 30, 2013ì'2. The Union is a memþer of the DCTU and-a signatory to the labor agreement,

3 , The Labor Agleement contains a Letter of Understanding entered iñto on. Octob*r
3,1996 addressing cedain workìng condítions in the Division then catled the
Parking Patrol Division,

4, Item 5 sfates: "Thd Parking Pahol Division wiil consìder the employee requests to
pobtpono holidays based on staffing levels,,'

The parties understand Item 5 to mean the following:
. 1, It applies to Parking Code Enforceme,nt Officers.whose regular,ly soheduled day

off falls on the day one of the holídays listed ín Á¿ticle 1S"l.is otserved and,
would observe the holiday on either the ]ast scherluled work day before or the first' ScheduledwòrkdayafteltheholidayasprovidedlnA¡tïble tS.i,S.',I Basecl on staffing needs, these officors måy volunteer to, worlc on what would
otherwiso be'theÍr observed holiday" , I

Division management will set the åumber of these offìcers needed to work.
Officers who volunieer to worlc on what wouid be their obseryed holidày will be
paid at their regulalrate of pay,
Tho paid hollday hour¡-t9 rvhjeþ fhe ernployee is entitied wìll bo posti:onerl,
Postponed holiclays urilt 

.be 
used in a"ccrì,Jun.* with Ariicle 15.2,

Postponed holidays v¡ili be accrued i¡ a dìfferent account than defened'hotidays,

A,

(,

ry
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For the Cityl

l" - Z't"tt*
date

Bureau of Human Resouroes

Approved as to Form:

ÀnnáK¿unvii, Dircctoi
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,{2/,#d--
Rob ïVheaton,
AFSMCE 

.Cormcil 
Representativo

.[,eff er of ^A.gre em en t

The parties to thís agteement åre the city of Porfland (City) ón behalf of 11e Bureau of
[ysP-oltation (Bureau) Falking Enfrreóment DivisÍoà fníui.iooj ñ-A¡s-c;rflr"i,o*^li89 flJnion).

Baclrground

1, The union is--a sÍgnatory to the Juþ 1",2010* June g0, 201g laboi agreement. between the cÍry and the District corurci] of rrade unions,,
2, Article 7,4 of the labor agreement reqnires the crty to pay.an employee at the' overtime rate jf it crranges the employee's shift rviiuout ú"r-rti;;;ä;;ä;

Article 7,,1,

3, 0n occasíon, such as fhe unsche duled'absence of a Parking Code Enforcement, ofJicer or an unplarured speeÍal enforcehrent request, the ñivision;;t;;il;
Parking code Enforcement office¡ employee o,i *i ¡lrit t" ;.p"rt #uerf;Divisíon op erational needs,

Agreemeut

, -1' If there ís, an operational need as descri:becl in No, 3 allove, Divilion management

,' than scheduled. If the Parlcíng Code Enforcement omó.t agreejs to the requesi,
he/she, it vrìIl be dole without legard to the schedul. ð¡*g. notification, r'equirements of Ariiele 7, i or the emergency work sch.arriing proìi*io* of. Article 7 ,4,

i

This agreernelt Ìs llased on^t]re parlicular circurnstances descdbed above aiici does notconstituie a precedent for either parfy.

Thi's agleement is effective with its signing, Either party may þrovide notiee that it
lvishes to temínate this Asreemcnt, Sîeh äotí;;wfii;; J" r.,itiil"g and will be in effecr30 days after its receipt,

For the Unionl
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Bureau of Transportation

For the Cify;

For iho Bu¡eaul

Approved as to l'orm:

q_ zLl_ lL
Date

I

I

Ama KrÍnwit, Direotor
Bweau of l{riraan Resources
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Leiter of Agreement

The parties 1o this agreement are the city of Portland (cíty) on behalf of tho Bureau ofTransporlafion (Brueau) Parking Bnforcement Divìsion (Díui*ion¡ un¿ Àrscüg ilo.uti89 (Union)

Background

1, Thé Union is a sígnatory to the Ju;r 1, 2010 * June 30, 2013 labor agreement
befween the city ancl the District iouncil of rra¿u uuonr,.

2' The ociobets, r,gglI-etter of understanding (page 136 of the cunent raboragreement) 
ï':Ijj..:j,T\e,1¡ror,ee"witrr a tñiùv (lo¡ 

",lnut" r*rt ffi.¿ ¿îi,,eeach one'half (1/2) bhift, Rest periods ale to be scàejulea at,the mi¿Jlu oiärn
, one-half (1/2) shíft whenevcr feasible,

3 ' Enployees of the Parking Enforcernent Division have multiple shifts and shiÍï' stading times in order to address business needs:' 4' on occasion, Parldng Code Enfårcement officers \4,ith different. shifts and/or shiftstarÚing times attend the same staff meeting, oo$uoifià* m.eting, tt^ining, oi"rid¿Enforoement Work The different shift starfing times malcer ít ãiffi;;1t,iã'uïfi,
conduct the meeting and comply Tvith Artiole i.3, 

Àw $4¡¡4vÉ4v !v uv!) 
,

Agreement , ,'

1, If there is an operational need as d'escribed ln No, 4 above, a parlcilg Code I

Enforcement officer,.with supewisor aparoval, *uy ro*bin. .r, iil i.rii*ur,per,shifl'with his/her lunch peliorl, an¿?riice the l;råf;;riocl outsícle oi,"1l* 
^-' 

'
tirneframe established for b-islher shift. r-

This agreemènt is basecl o*t,lJtt particulal circumstanies describecl above and cloes notconstihite a precedent for. eíther palfy. , ,

This agteement is effective with its signing, Either party may pr:ovide notice that itwishes to terminate this Agreement, such iotice will # f*;tilg and wiil be in effcct30 days after its receipt,

For the Union:

/'/ ,)
¿.- -^.it"'

'(

Doç, 6,' ,1o¿7
Date
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For the City:

A¡na Kanwit, Director
Buroau of Hr¡nan Resources

For the Bweaur

Approved as to Form:

Date

Btueau of Transpofi ation
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th" Suli- ,ed.Å.i¿
LETTER OX'AGT$]]I]WNNT

The parties to thìs Letter of Agreement are the City of Por-tland (city) on beha_lf of theïVate¡ Bureau'(Bureau) and_operating Engrneer, ¿";rt tôî C,rion¡ on beharf of rhe
93$9¡ees 

jn the operating Ënglneer class-ification working ài ttt" wut*, control C*oru'"(TVcc) or Groundwater pump station durirrg gtuu,^e;uìurffitiunr.

BACI{êROU¡ID

1' The cíty and theDistrict council of rrade unions (DCTU) areparrìes to a,collective buglin]1g-agreement (Dgru conrracr) fàr the perioo rury 1, 2010through June s0, 2013, The union is an affitiateá union of the DGTU"

2' The CÍty and Union wish to cleate an alternative'worlc schedule for operating
Engineers working at the tffcC or G¡oundwater Pump Àiution ¿udne ãrãrnãî"ooperatÌons that provide s 2417 coverâge, offers flexibíIty, lr rori àniåi|oi;;;'"
íncreases employee satisfaction,

3. The parties agre'e as'follows:

AGREEIVIENT

f ihe operating Engineers working at the WCc wlil work r.nà1.* in positions
delineated as follows:

'x DaylShift, Dâi z shifr
' ,Wreht 1 Shif[:' wiãnrz shÌfi ' 

,

' Relief I Shifrx RelíeÎ2 Shift

'"f &. *- #1," /'{ ¿ -*} *

Exhibit A
Page 240 of 250

The operating Engineers woricing at the wcc wÍil work tÀe foflowíng shlfts: 
.

a, The operatingEngíneers on Day r shift and Night I shift wil wodc a bi_
-weekty schedule consisrìng of rtuee'(3) dayq off;rhï;; (ã) M;i;; lDt 

-'
hour work days, four (4) days off, three (3j twelve (l2)iour work days,
ancl one (1) eighr (B) hour work day,

b, The OperatingEnglncers on Day Z Stilfï ancl irTight Z Shift will woft a bi-weekly schedule consisting of three (3) twelve llz¡ nour work days, three(3) days off, one (1) eiehr (g) hour worrc day, *rree ça¡ twerve (rz) nourwork days, and four (4) days off"

c, The operating.EagÍneers w9$i1a Relief I s¡ifr will work a bfweekly
schedule consisrÌ'g of one (1) nine (9) hour work day, one (t) eíght (i)

Pitgs I of 5
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4"

. honr woÍk day, rwo (2) days off, four (4) nine (9) hour work days, three
(3) days off, md three (3) nine (9) hour work days"

d, The operating Hngineers working Relief z shift wjlr work a blweek-ly
schedule corrsisting of one (1) nìue (9) hour work day, throo (3) days off,
four (4) nine (9) hour work days, one (1) eight (8) hour work day, two (2)
days off, and three (3) nine (9) hour work days,

Days. ancf hours worked for each 8O-hour pay perlod âre set out in the attached
shift schedule, Tho standard day shift hôuts set out in Article 7,1 and the shift
starting times set out in A¡ticle 8.1 of tho DCTU contraci do not apply and are
oxpressly waived. Technology solutions such as electronic 1og entries wjll be
employed to provicle for transfer of information âcro,s$ shift changas,

Operating Engineers working Day i Shtft and Úay 2 Shift will recoive
Second/Swlng diffeiential pay as sel forth in ArtìcÌe 8.2 of the D'CTU contract for
all hours worked fiom 2:00 p,m. to 6;00 p,m. durlng their regularly scheduled
shift.

operating Engineers working Night I shift and Nlght 2 shift wirl receive
, Thjrd/Graveyard differeniial pay as set forth Ín Ariicte 8,2 of the DCTU coutract
for all hours worked during their regularly scheduled sirift"

I

Operating Engineers worklng Reljef 1 Shift and Rellef 2 Shift will receive Relief
differentlal pay âs set forih ln Article 8,2 of the DCIU córltlâct for tho workweelç
that includes the nine (9) hour work day with a start time of 13:30.

r¡.r, riu bqno Relíef 1 shift or R eltef. zshlfr assÍgned to providl coverage
when hoHclays ar'e observed on'lveduesdays, The pair of operatlng Engineers
.rss!g¡1çr.ì ir, 1v,¡¡l tho¡i,'ilrrlncselays (Day i Slifi lllìd ì.(igl,il Sldr'L,crDay 2 Shiit
and Nìght 2 Stlifl) will be assigned to cover the entire holíday inctuding the relief

, shift time slot, These Operating Bngíneers will receíve, eight (8) hours of holiday
pay, which refiects tlieir regularly assigned hours on 'Wednesdays.,In addition to
holiday,pay, the Operating Engineers worìcing thosei TVednesday holidays shall be
paid at the ptemíurn rate of tjtne and one-half for ariy hours woik.d on ihose days,

There will be no Relief I shiÍ1 or Relief 2 shjfr assigred when the operating
Bngineers on Day.l Shift and Night 1 Shlfr, or Day ZShift and Wighf Z Shìfi are
assigned to repor[ io the G¡oundwater Pump station duríng groundwater
operations. The pair'of operating Engineers assigned to work (Day 1 sbjft and
Night I shift, or Day 2 shift and Night 2 shifÐ willbe assígned to cover the
enti¡e relief shift tlme slot on'Wednesdays, These operating F,ngÌneers will
receive eight (B) hours ofrogular pay, which reflects their regularly assigned
hours on 'Wednesdays and shall be paíd at the overtime rate for any hours worked
outside of or in excess of those regul.arly assigned hours in accordance with
Article 9,1,

{

6.

.l

8.

Ëxhibit A
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9, Ar1 operator Engineers working 12 hou.r shiÍls (Day l Thlfr;, Ntsht 1 ,ghifr, Day 2shlft, and lright 2 shift) will have two (2) paicr i**ärv (20) minure lunch poriods' duriüs their assignerl sliift and three pau iirt..n (1Ð;"ì;;i-ilil#, ãÏ- f rlrest period for each segment of'four (¿) hourr or *ujoi part thereof worked,

10' AllOperatingE:rgileers r,vorkingtheghouiRelief I shiftorRelief 2Shifton
wecrneq.dars wj1l.have on"e (,1) puia.qry.*nry øol *inut. runch períodãr,i"Ë i¡.i,assigned shift arld two paid fiftèen (1s) mlnute r*rip*rioo*, onu irll.Jpå?iå¿ ro,.eachsdgmentÔffour(4)hoursormajorpar1thereofworlceo._

11' Al1 operatlng BngÍneers wqrking shifts at the ïvcc, or shifts at the GrounitwaterPump station during grounrlwater operations *r 
"*p".tra to responJi, plr"i ,",rcontrol system âlarrns, phone caIls, ãncl any other o¡jeiaìionat #Jr'tüil;;*-during thejr lunch or rest periods,

L2' All Op,øating Engineers working shifts at the IVCC, or shifis at the G¡oundwater
Io*p station during groundwater operalions ar* ineugibl" ro, uopãiã;;;;;durlng the regular work day forpersonal reasons, ¿ttí.r. 8.3 of the DCTTJcontract does not apply and is expressly waivecl.

13, In the event the starting or quiTtÍng,trme of any existìng schedure iB changed, theunion will be advised. Notice of ãhange in ríirt *ì-u.tlij ti*r, or days off wit-t begiven prior to the end 
^S 

th." employeek workweek Orroi. {he workweek in which' the change beqomes effective an¿ zuch rrrung" wiiitåin åiiu* i.rï* Ë*- tlr."one week, in accorclance with the requiremeñts of tfr* nðru coniract" In the' event any employee's wotlcdays are changecl so that fhe empioyee ¿o.s nolnav*
t,wo consecutive days off between scledules, the first day of the changed weeklyschedule shali be paid fo¡ at time and one-halt, in a..ord'ance with the DCTUqontract,

14' The city and the Ullion agree thaf either party may tenninate a schedule createclunder this-Agreemenr at any rir4e for any reason upon thiry (ió-ä* il;;i"'notice to the other party, The ernployeeis) will thei rev"rt to u shift scheduleestabïshed by the Bureau unde¡ Arricl eT "L'
l,s. Thìs Agreement wíll be effective upon approval bv ordinance by the portiand

City CouncÍl.
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David Shaff, "Administrator

For the Cityl

For the Bureau:

l, /L,nø¡3
,Date

t* /fl-r:
Daie

Bureau of Hurnan Resources

For the Union:

/&â tu¿ld:*
Nelda'Wllson, Business Malager & Fin, Sec.
Operating Engineersi Local 701

t,

RevÍewed as to Forrh: .

€ou^-.//.2o8
Date

/- /(" */3
f,
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'Sun. Mon, Tues, Wed. Thurs. Frl. Sat.
Pay Porlod 9tart

DAV"' 1&'ã
, .'.'f 2t00

. 00lOO"l elOO
., 12i00
r,06r00"i8r00

., ,12i00'. ,,,.
'06100.18r00

', .' 8i00 ,'. :

06100r14r00'
'Nrgn(, 1&-f,_,

r'12i00 .'r 1'

1a0olðo;oo
,, ;12100 .

18:00'06r0tl

'' Bellef 1 OFF 9,00
08:45-16:1 5

9,00 I 9.00-
08r45.18:16 I oO:4ole:1s

s,00
06145"1 6:1 6

. 8.00
06146" 1Ër15 OFF

i','llellel 2 OFF 9,00
0ô145.1 6: f 6

9,00
06:46"16:16

¡1r\:9,00.1,..';
13:30.22r3n.

8,00
0Bl46"l Blf tí OFF OFF

Sun, Mon, Tues, f Wed, Thurs, Frl, Sat,
Pay Day' Dayr,' ,i: A?

,iii. r12i00,..... '
r,;06'00r1n,ôf) rji

, Fìellef 1 OFF s.00
06:46.16: i 5

v,ua
06145"1 8:1 5

;;ij!li'i LQQ.,,¿';I
1'il3l3ll.22rãf\ '

9.00
06:46.1 6:1 õ OFF OFF

l.llRsllel 2 OFF s,00
00r45'f6115

8,00
06145"1 611 s

'9,00
06r46.16:1 6

9,00
06:46"1 611 5

8,00
06i46"16r1 6 ÖFF

¡.i Sun. Mon, Tues, Wed, Thurs, Frl, Sat"
Pay Porlorl E¡d

. Day.-, liaã
,.',::il2l00 i'',rri 06:bó"18:00 :i

,..';:;. :..1 2:00, :li-y,l
,1'.06:00.18:00 :ii

$'ir8l00.l:!l¡,11,
;jio6i00.14:00 ;i

Nrgnr'
1l& ã

'i.il". :' 1 2:00 r,'.!ir'i"
iii'4Ér0rl.ôÊrnô:.

ï4i i;:'J 2i0O ."rr,il:i '
¡! 18:00"08rô0 '"1

Fallef 1 OFF u.u0
06:45.16:15

s,00
06146"1 6: J 6

8.00.
0614611 6:1 6

9,00
06r45-1611 6

8.0q
061 46"1 611 6 OFF

;"rFellof 2 OFF 9,00
06145.16115

9,00
06145-1 6:1 6

i :...'iÇ.00 I rr,l
: 'r13i30.22130 ,

9,00
08145"1611 6 OFF OFF
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LETTER Of'AGRIEÀirENT

3¡e parti*s to this Ï,ettet of Agreement are the City of Portland (City) on behalf of thslflalg1Buteau (Bru'eau) and AFSCME Local 189 (union¡ un ¡*ÈuHorthq *mpùyeer'in
the Water Treatnent Operator classification,

BACKGROUND

1, The City and the Dishict Council of Tracle Unions (DCTU) are parties to a, col-lecrive bargainìng-åry-.qenr @gTU contuact) fàrthe í.¡{;dilty i, ãoro
tluough Jme 30, 2013. The union is an affiliat*á *ion of the DCTU,

2, Tho CÌty and Unlon wish to cteate an alternative work sche{ule for'Water
lryalrnent O-perators that provTde s Z!l! coveragö, ofïà¡s flexÌbílity, is cost
effi ci ent and increas es employee satisfaction.

3, Theparties agleô as fbilows:

1,

AGRTNPIENT

p¡ Water Treatment Operators will work a scheclule inpositions delheated as
roüows:

nay I slifr ì

u Day 2 Shiftx Nleht I Shifto Night 2 Shifr¡ Maintenahco Operator I Shiftx Maintenanco Operator 2 Shifi
' M¿rir,tenzulrce linfief l Shiflo Maïntenance Relief 2 Shiftr Lusted Hiil Operator
' Lead Operator

The trfater Treahhent oBerators will wodc the following sbïfts: '

&, The 'lVater Treatrnent Operators on Day I Shift and Night 1 Shift will
wolk a bi"weekly schedule o{ 9ne (1) six and ono haff (6,s0) nour woit
{ay, tluee (3) f+vs ary _r*. (2) twelve and one qudrrer'(12,á5¡ horu work
days, two (z),lays of4 tluee (3) twelve and one quartei itz,zil no* worn
day9, two (2) days ofl and one (1) rweive and one qua*àr ez,zs)ho* 

--

work c1ay,

b, The TVater Treatment Operators on Day 2 Shiff and Níght 2 Shifi will
work a bí-weeldy schodule of one (1) day off tlree (3)ïve1ve and one
quarter (rz.zs) hour wolk days, two (2) days of{ onà (i¡ nv*tu* and one

I
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4.

quadeÍ (12,25),houl work day, one (1) six and one half (6,s0) hom work
day, rlLtee (3) days off tr,vo (2) twelve and one quarter (lz,zi) hour work
days, and one (1) day off.

0. The TVater'Ileatment Operators on Maintenance Operator i Shjft will
rvor( a weekly sehedule of one (1) ten (10) hour vl'orlt tjay, tluee (3) days
ofl and three (3) ten (10) hour work days.

d. The Water Treatment Opetators on Maintenapce Operator 2 Sþift will
work a weelcly schedule of two (2) ten (10) hour wðrk days, tliree (3) days
ofS and fwo (2) ien (10) horu work days.

e, The'!7ater Treatment Operators on Maintenânce Relief I Shift will worlc' a_weekly s-chedule of onõ (1) twelve (12) hour wor.k day, t¡r* c¡iã"yr-^"' ofd one (1) ten (10) hour work clay, aad two (2) nine (9) hour work days,

f, The Wator Treatment Operators on Maintenance Relief 2 Shift wì1l work a
weekly sohedulo of four (4) ten (10) hour work days followed by three (3)
days off,

g, The Lusted.Hiil Operator wìll work a weekly schedule of one (1) ten (10)' hour work da¡ thee (3) days off, an{ rhree (l¡ t"n (10) horu *o* a"i*, '
\.h, The Lead operator will work a bÍ-lveekly schedule of one (1) níne 

,, (l) ngur y.o$ day, one (1) eighr (B) hour work day, f,wo (2) days, of{ for:r
(4) nine (9) hour wollc days, rlnee (3) days cífs and tbre* ií) oin* (sj hour

, work $ays,

Dg.rq a1d ¡{iif,t hgurs workg{ for each B0lhour pay period aro set out in tþe
adachecl shjft scheclule, 'f.he stanclzu:cì Cay shift hours set.out ïn A:ticle Z,l an.cl ih.e ,

shift starting tirnes set out in A¿'ticle 8,i r:¡f the DCTU conlract clo not apply antl
g.r'e expressly waived, -: "

rilglel Treatnqeut operator Day shifts I & 2 v¡ill receive second/swing
differential pay ab set for{h in Artiole 8,2 of the DCTU contract for all.irour..
worlced fro¡a 4100 p,rn, to 8:00 p.m, during theÌr regulariy scheduled shift,

'water Treafment operator Night shífts I et 2 wiil receive Third/Graveyard
dífferentialpay as set forih i¡ Article 8.2 of thc DcTU .oot *t for all hours
wolked dwing their regularly scheduied shift.

Maintenance Relief i and Maintenallce Opelator i shifts wiii receíve Relief
differential pay as set fofih in lutiole 8,2 of the DCTU contact for ali hour.s

,wolked dut:ilg their regrrlariy scheduled shift.

5,

6.
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û0,

All operators worlcing lZ,zi horu shifts will have trvo (2) paid twenty (20)
minute lunch periods dur¡re rtreir assigned {ln ancl thràe (l) pai¿ nrí.àn irs¡minute-rest periocls, one for each segment of four" (a) hours or major part tùàráof
worked.

AJI operators workíng teï. ¡10).hours slrrfts' wìll have one (l) paid thirxy (3c)
minute lrrnoh periad during rheír assignecl shifr and two fzjiaia gn.., Cìsj'minute.{est periods, one for each segrnent'of four (a) horìri år major purì th*r*ot

" 
worked. , '

All v/ater Treatment operators are expeoied to respond to plant alanns, phone
calls, and any other operational needs that may ariie dut{"d their lu¡ch or rest
periods,

All Water Treatment operator,s are íneligible for unpaid absenoes during the
regulár work day for personal reasons, Arti.te 9,3 oithe DCTU conhacf does not
äpply,and is expressly waived.

In the everrt the starting-o-r quitting time of any existing scheduie is ohanged, the
Union will be advised. Notice of change in snin startiig times or Auyr oif'wilt ¡u
given plior to the'end of the employee'i lvor'lcweelc befoie the worlúek in which
the changeibecomes effective and such change will be rn óiiur i.iì"üà;ti* -

" one week, in accordance with the reqrdremonts of the Dcrru contract, ln the' 3vent any employee's workdays ale ôlianged so that tþe employee does not have
, two co¡sec,utive days off belween schedulp,-lri first day oitJrã ehanged *".Lly

sohedule shall be paid for at tinre and one.hal{ in accordance with th;DCTU
. conttact. ' .

The City ancl the Union agt'ee that either parly may terminate a soheclule cleafed' ,:r')rJ''r ll,:i¡; ./.grr,crneni: ai m¡ tinre fbr anfr*u*un upon tliirty fLol J¿ry- *iñ-
notice to the other palty, The employee(s) wíll tiren revertio a jhifischedule
establishecl by the bur.eau under Artiile 7,1,

ïH: Agràement will be effective upon approval by tlie cþ councíl by' Ordinance

o

10,

11,

12,

13,

For the Bureau:

l\,2,/" pal U
Date
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Bureau of Human Resomces

For the Unionr

Date

Rob'Wheaton, Corncil Representative
A-¡'SCtrlE Looal 189

Reviowed as to Fornl

/R,2.Õ. RÒ/2.
Date

l7-4 " 24a:
Del:bie Hussey, Prcsident
AI'SCMË; Loea1189
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sun, Moh, Tues, Wed, Th u rs. Frl, Sat,

Fay Perlod
'Start

Lusted Hlll

10,00
06r 00-16100

10,00
06 f 00.16,:00

10,00
06i00-16t00 10,00

06t00-16100

MRl
10,00

07t45"L7t45
9.00

07 t45-1,6t45
9,00

07t4,5-16145 12,00
13t45-01t45

MR2 10,00
06t00"16 t00

10.00
06 r00"16 I 00

. 10,00
06i00-16i00

10,00
06:0O"16t 00Dav lI)

DÐlf,fli
12,25

07 t45-2ot0ô
t2,2s

07'45^20toö
6,50

07 r45^14r 15
1,2,25

19i45^08 tÕ0
6.50

0t i30"08:00

MO r.

10,00
06:30"16r30

X0,00 I ro,oo
06t30-16t30 I o6l3o,t6:¡0

10,00
09;45-J.9:45

MO2
10,00

07i 00-l7t 00
10,00

07100-17:0C)
10,00

07i00-17r00
10,00

07:00-17;00

Lead

' 9,00
06;00-15 I 00

9,00
06;00"15 I 00

9.00
06 t00-,15:00

9,00
06 100"15:00

lìäii!l'n;aPiil¡ifii
r06l00114i0Ò::
Ìiiffii{'Îiilit:

Sun. Mon, Tues. Wcd, Thurs, Frl. I Sat"

'l.usted Hlfl 10,00
06:00-1 6 r00

10,00
06r00-16:00

10,p0
'06i00-16100

io,oo
,06r00-16:00

prR 1 10.00
07:45:L7:45

9,00
07 i45-16 i45

9,00
07:45^16t45

12.00
13;45-01:45

MR2 10.00
06 r0ô-16 I r')n

10,00
06 r00"16:00

10,00
06100" 16:00

. 10,00
06100-16t00Þav (1)

HåU iri 12,25
Õ7:45-2O: ôrl

{ a 1Ë

07 l 45.20:00
gffi

o

12,25
07 r45-2oroÕ

1"2,25
07:45-2ô: or1Nlsht (1)

Nlohh 17)
T¿,¿5

19 r45-08 t00
L¿,¿5

19 :45-08 :oll
12,25

l9:45-08 r00
L2,25

19145-08 r00

MO1
10,00

06;30" 16 r30
x 0.00

06 t30"16;30
10.00

06 t30-16i30
10.00

09 r45-19 | 45

M02
t.0,00

07100-17r00
10,00

07t 00"17 i 00
10,00

07100-17 I 00
10,00

07t 00-17;00

Lead
9,00

06:00-15: ó0
9,00

06 r00-15 t00
9,00

06:00-1s100
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Sun, Mon" Tues, Wed, Thurs, Frl. c-&rJAL¡

Qay Perlod
End,

Lusteci Hlll 10,00
06 100-16100

10,00
06r00"16t00

10,00
06 | 00-16 r00

10,00
06;00:X6 t00

MRl 10,00
07 i45-17 i45

9.00
07 i45-16 | 45

9,00
07145-16 I 4s

12.00
13 i45-01:45

MÀ2 10,00
06:00-16:00

f 0,00
06 | 00"16 r00

r 0,q0
06:00"f 6 too

f 0.00
06 100.16 I 00

'd$fåì
12,2s

07 r45-20'0Õ Il¿U¡ UL
12.25,

07:45-20:00
6,50

A7 t45-74 L5
cl!

Nlsht (t)
Nlnhf /21

12,25
L 9:45,08 r 00

12,25
1gt45.08r0n

6,50
01.:30.ô8:oll

MO1
1.0.00

06r30^f6 r 30
10,00

06 r30-16:3ö
10,00

06i30"16 r30
I0,00

09:45- l.9145

Mq2
10,00

07r00-17r00
10,00

07i00,f71 00
10,00

07i00"17 t00
10,00

07100-17i00

Lead
9,00

06;00-15:00
9,00

06 i 00'15i00.
9,00

06 100-15 I 00
9,00

06 t00-15t 00
jiii,l..B,QQ.ilili,.
06:00iii4r0o
':','l¡;itil','¡+ìii ;.
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