
Portland, Oregon
FíNAN C [A], TMPACT a mcl T]Uts{,IC {I{VOLVE IWE NT ST'ÄTÐIVIE N T'

For Council Action ltems

Dclivcr orisinal to Irinancial l)lannins Division. Rcf lin
1. Name of Initiator

Anna l(anwit:JMG:ss
2, Telephone No.

(s03) 823-3482

3. BureauiOffice/Dept.
OMFiBureau o1'Human
Resources

4a. To be filed (date):

January 30,2014

4b. Calendar (Check One)

Regular Consent 4i5thsxnn
4. l)ate Submitted to
Commissioner's office
and FìlD Budget Analyst:

January 28,2014

6a. Financial Impact Section:

I F'inancial impact section completecl

6b. Public Involvement Section:

X pubtic involvement section completed

l) Lcgislation Title:
*Ratify a successolcollective bargaining agreement between the City and the District Council oI
Trade Unions for the terms and conditions of employment of employees represented by the
Signatory Unions of the District Council of Trade Unions for 2013-2017 (Ordinance)

" 2) Purpose of the Proposed Legislation; 
"

The purpose of this ordinance is to ratify a'Ientative Agreement, Exhibit A, between the City
' and the Signatory Llnions of the DCTII that outlines the tenns ancl conditions of employmenl for

bargaining unit ernployees of the Signatory lJnions of the DCTU for the period of July 1"2013 to
. June 30,2017.llxhibit A is viewable at the fbllowing link:

http : //www. portlandore gon. eov/bht/article/4 7 8 0 1 5 .

3) Which nrea(s) of the cify are affected by this Council item? (Check all that apply-areas
are based on formal neighborhood coalition boundaries)?

ffi City-wide/Regional n Northeast I Nofthwest I North
I Central Norlheast ! Southeast l_] Southwest n East
n Central City
I Internal City Ciovernment Services

FINANU^IA_I- IMIIAÇT

4) Revenue: Wiil this legislation generate or reduce current or future revenue coming to
thc City? If sn, by how much? If so, please identify the source"

No.

5) Expense: What are the costs to the City related to this legislation? What is the source ofl
funding for the expense? (Please incltule costs in the current fi.scal year cts well as costs in
Jiilr.tre ye(trs, If'íhe action i,s relalecl to a grant or contrctct please inclucle the locctl contributi.on
or malch required. I/'there i.s u prr2jecl e,slimal.e, ¡slease identify the level of conJîdence,)

Version effictive Jwly l, Z$tr I



The fìrst year (FY 2013-14) of the 2013-2011 sucoessor CRA is expected to generate a savings
of: li29,000 f'or the General lìund. For the remaining three years (F'Y 2014-15 through FY 2016-
17) of the successor agreement, the fiscal impact on the General Fund is estimated to range
between $8,000 and $23,000. 'I'he fiscal impact on non-General ftind bureaus is likely between
$60,000 and fì76,000 per year: f'or FY 2014-15 through 2016-17, with expected an savings of
approximately $79,000 in FY 2013-14" The overall fiscal impact for all f-our years of the 2013-
201 7 successor CBA expressed as a percentage of wages and wage driven benefits is estirnated
at less than one tenth of one percent, fbr a total sum of $ 154,000.

6) Stalfing Requiremenls:

' Will any positions be created, eliminated or re*classified in the current year as a
result of this legislation? (If new posilions are created please include whether they will
be part-time, fi,tll-time, limitecl term, or permanent positir¡ns. If the position is límited
term plecrse indicate th.e end of the term.)

No.

o Will positions be created or eli¡ninated infutwre yeors as a result of this legislation?

No.

(Complete the following section only if un ømenrlment to the budget is propo,sed.)

7) Change in Appropri4tions (If'the accompanying ordinance amends the hudget plea,se reflec't
the ¿{ollar amount to be approprialed hy this legislation" Incltde rhe a¡tpropriate cost elements
l,ltttÍ ctre. lo he loctded b.y accottnting. [nclicctle ," n,ew " in Ì;'uncl Cenle r c:ol,umn iJ' rtev, c:eyt.ter needs
to be created. Use add.itional spctce if needed.)

[Proceed to Fublic Involvcment Section - REQUIRED as of Juty 1, 2011 I

PUBLIC INVOLVEMITI\T

8) \ilns public involvement included in the development of this Council item (e.g"
ordinance, resolution, or report)? Ptease check the appropriate box below:

I YES: Please proceed to Question #9.

Version e^ffectíve .lutry tr, 20ll
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X NO: Please, explain why below; and proceed to Question #10.

This action is largely internal to City government processes.

9) If "YES," please answer the following questions:

a) What impacts are anticipated in the community from this proposed Council
item?

b) Which community and business groups, under-represented groups,
organizations, external government entities, and other interested parties were
involved in this effort, and when and how were they involved?

c) How did public involvement shape the outcome of this Council item?

d) Who designed and implemented the public involvement related to this iouncil
item?

e) Primary contact for more information on this public involvement process (name,
title, phone. email):

10) Is any future public involvement anticipated or necessary for this Council item? Please
describe why or why not.

No. This action is largely internal to City govenìment processes.

Anna Kanwit, BUREAU DIRECTOR

Versíon effectíve July 1, 2011



City of Portland

- Bureau of

Human
Knowledgeable

Resources
lHelpful lResponsive

Anna Kanwit, Director
1120 SW 5th Ave., Rm. 404

Portland, Oregon 97204-1912
(s03) 823-3s72

Fax (503) 823-4156

Office of Management and Finance

January 28,2014

TO: Mayor Charlie Hales

FROM: Anna Kanwit, Human Resources Director

Fred Miller, lnterim Chief Administrative Officer

FOR MAYOR'S OFFICE USE ONLY

Reviewed by Bureau Liaison

RE: ORDINANCE TITLE *Ratify a successor collective bargaining agreement between the City and
the District Council of Trade Unions for the terms and conditions of employment of employees
represented by the Signatory Unions of the District Council of Trade Unions for 2013-2017 (Ordinance)

1. INTENDED THURSDAY FILING DATE: January 30,2014
2. REQUESTED COUNCIL AGENDA DATE: February 12,2014 at 10:30 a.m. (Time
Certain)
3. CONTACT NAME & NUMBER: Julia M. Getchell, ext. 3-3482
4. PLACE ON: n CONSENT [- nECULAR
5. BUDGET IMPACT STATEMENT ATTACHED: X YES tr NO T N¡A
6. ORIGINAL COPIES OF CONTRACTS APPROVED AS TO FORM BY CITY
ATTORNEY ATTACHED: ! Ves n No X N¡A Signature on backing sheet

7, BACKGROUND/ANALYSIS

The purpose of this ordinance is to ratify a Tentative Agreement, Exhibit A, between the City and the
Signatory Unions of the DCTU that outlines the terms and conditions of employment for bárgaining
unit employees of the Signatory Unions of the DCTU for the period of July 1,2013 to June 30,2017.

As of the date this ordinance is submitted, it is expected that the Signatory Unions of the DCTU will
ratify the Agreement on or before February 7,2014. If ratified by City Council, the Agreement will
establish the terms and conditions of the 2013-2017 successor CBA for employees represented by the
Signatory Unions of the DCTU.

Highlights of the 2013-2017 successor CBA include:

Wages: The 2013-2017 successor CBA continues to apply the principles of total compensation as the
basis for bargaining all monetary subjects and ties general compensation to the Consumer Price Index
(CPD. General wage increases will continue to be tied to the Portland CPI-W. Upon ratification of
the 2013-2017 successor CBA, bargaining unit members of the Signatory Unions of the DCTU will
receive a salary increase of fifty percent (.9%) of the annual increase in the Portland CPI-W for the first
year, retroactive to August 29,2013. Salary rates FY Two through the final year of the 2013-2017
successor CBA are to be increased by I00% of the annual increase in the Portland CPI-W, adjusted on
July I each year. However, in no event shall the salary increase FY Two through the final year of the
2013-2017 successor CBA be less than one percent or greater than five percent.
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F{ealth Txrsuramce Ï*emeffits; 't'he2013-2017 sueccssor CIJA will eontinue the eurrent health insurance
premium share at 95 percent / 5 percent for the lif'e ol'the 2013-2017 successor CBA.

I)uration of fhe Agreernent: T'he Agreenrent meets the City's bargaining interests by securing a four-
year successor labor agreement and agreeing to wage increases and other terms and conditions of
employrnent.

Article 6, Job Securify and Outside Contracting: New language for Article 6 Job Security and
Outsicle Contracting is adcled alfrming that the City does not intend to privatize its work force; Article
6 also continues the City's gualantee that no employee shall lose his or her employment as a lesult of
contracting out worlc that is performed by bargaining unit members. The new language also clarifies
how bureaus calculate cost when contracting out is solely for cost savings. Further, a simpler ancl more
efficient notice proaess is added that allows the Unions to receive notice of all contracts that are
solicited through the procurement process. The new notice provisions alleviate bureaus from having t<r

determine whether the work to be performed is bargaining unit work.

CJvertime and Cornpensatory Time Changes: Arlicle 9 Overtime is modilìed by eliminating the
exception to receiving overlime pay when an employee takes a fill shift of non-protected sick leave
and works noticed overtime until the employee has worked 40 hours in a workweek. Article 9 also
eliminates the option of accruing 80 rolling hours of compensatory tirne for most employees eflcctive
January l, 2015. Efïèctive January I,2015, most employees will be restlicted to accruing a maximum
of 120 hours of compensatoly time per calendar year; accrued compensatory time remaining at the end
of a calendar year is applied to an employee's compensatory time accruals lbr the fbllowing calendar
year.

Working out of Classification: Arlicle I 1 Working out of Classification a<Jcls language thal allows
bureaus to require the least senior employees to be upgracled if there are no willing employees
available. Afticle I I and a.cofl:esponding letter of agreement implements a new Career Development
Prograrn Committee that will create a Career Development Program for employees to participafe in to
be eligible l'or upgrades.

Personal Holidays: Article 15 l{olidays clarifies that after six months of service, regular full-time
employees are entitled to personal holiday tirne based on three times their normal shift length per
calenclar year'. An eligible employee's normal shift length is determined by taking a snapshot of the
employee's workweek schecfille on the fìrst day of the first pay period in Januar:y.

Clothing: Article 30 Clothing increases the clothing reimbursement amount frorn Í1135 to $150 per:
year, beginning July I,2014. Article 30 also adds hearing protection to the list of iterns eligible for
reimbulsement and clarifies that reimbursement is for items "intended to protect employees from
potential hazards and/or inclement weather encountered in the performance of their assigned duties."

Criminal History ¿rncl/or Background Checks: New letters of'agreement are addecl to establish
procedures to follow when the City must requir"e employees to undergo a criminal hisl.ory check and/or
background check flor business necessity. 'I'he letters of agreement require the City to infbrm
employees ol the reason the criminal history check and/or background checlc is recluired.

8. ErlrANÇIA[,IMÏAÇI

'I'he lirst year (L-Y 2013-14) of the 2013-2017 successor CIIA is expected to generafe a savings of
$29,000 f'or the Ceneral liuncl. Iìor the remaining three years (Ir'Y 2014-15 through I,-Y 2016-17) of the
2013-2017 successor CBA the I'rscal impact on the General Fr-rnd is estimated to range between 1i8,000
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¿ìnd $23.000. 'l'he liscal impact on non-General lincl bureaus is likely between $60,000 and $ì76"000 per
year f-or FY 2014- 15 thror"rgh 2016-17, with expected szivings of approximately $79,000 in FY 2013-14.
'The overall fiscal impaot fior all fbur years of the 2013-2017 sucoessor CBA expressecl as a percentage
ol'wages ancl wage driven benelits is estimated at less than one tenth of one percent, for a. total sum of
$ 154,000

9" REÇQMMEITDATIQNIAqTIQN REQUESTEÐ

I recommend that the Mayor and City Council approve this ordinance"
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REFffiRRffiM TT TÕIW[M[$S!ÕNËR ÕF
&R.Ð{NANC}I No. F!h{ANrcE AND ADM¡N¡srRArloN

+Ratify a successor eollective bargaining agreement between the City ancl the District Couircil ol'
Trade lJnions fbr the terms and conditions of employment of employees represented by the
Signatory Unions of the District Council of 'Irade Unions for 2013-2017 (Ordinance)

The City of Portland ordains:

Section 1. The Council fînds:

1. 'Ihe City and the District Council of 'Irade Unions (DCTU) are parties to a collective
bargaining agreement (CBA) elTective July 1,2010 to June 30,2013 (the 2010-2013
CBA). The signatory unions of the DCTU include AFSCME, Local 189, Laborers'
International Union, Local 483, IBEW, Local 48, Machinists and Aerospace Workers,
District Lodge 24, Ãuto Mechanics, District l,odge 24,Operating Engineers, Local
701, Plumbers, Local 290 and Painters and Allied Trades, District Council 5 (the
Signatory Unions).

2. 'Ihe Signatory Unions of the DCTU are the sole and exclusive bargaining agents for all
classifications listed at Schedule "A" of the 2010-2013 CBA.

3. On February 19,2013, pursuant to the City's obligations under ORS 243.6 50 et seq.,
represe4tatives of the City entered into negotiations fbr a succeqsor CBA with
representatives of the Signatory Unions of the DCTU.

4. On Janualy 73,2l7l,representatives of the City and lepresentatives of the Signatory
IJnions of the DCTU signed a Tentative Agreement (Agreement), Exhibit A, that
outlines the terms and conditions of employment fbr bargaining unit employees of the
Signatorl' Unions of the DC'I'U for the period of July 1 

" 
2013 to, June 30, 2017 (the

2013-2011 successor: CBA). Exhibit A is viewable al. the f'ollowing link:
http : //www. portlandore gon. eov/bhr/article/47 8 0 1 5

5. 'Ihe Agreement meets the City's bargaining interests by seculing a four-year successor
labor agreement and agreeing to wage increases and other terms and conditions of
employment.

6. As of the date this ordinance is submitted, the Signatory Unions of the DCTU are
expected to ratify the Agreement on or before February 7 ,2014.

7. 'Ihe Agreement continues to apply the principles of'tota.l compensation as the basis f-or
bargaining all monetary subjects and ties general conrpensation to the Consumer Price
Index (CPD. General wage increases will continue to be tied to the Portland CPI-W.

8. Upon ratifìcation by City Council, bargaining unit members in the Signatory Unions of
the DCTIJ will receive a salary increase of fifty percent (.9%) of the annual increase in
the Poltland CIPI-W fbr the first year of the 2013-20\7 successor CBA retroactive to
August 29"2013. Salary rates f'or IrY'Iwo through FY Four of the 2013-2017
successor CBA are to be increased by 100% of the annual increase in the Porllancl CPI-
W, adjusted on July 1 each year. I-lowever, in no event shall the salary increase FY
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9.

10,

Two tlrrough FY Four of the 2013-2"017 suceessor CBA be less than one percent or
greater than five percent.

The 2013^2017 sucoessor CBA will continue the cunent health insurance premium
share at 95 percent / 5 percent f'or the lif"e of the 2rJß-'2011 successor CBA.

The 201 3-2017 successor CBA has new and modifìed provisions that benefit both the
City and representecl employees in the Signatory lJnions of the I)CTU, including, but
not limited to:

a. New language for Arricle 6 Job Security and Outside Contracting is added
affirming that the City does not intend to privatize its work force; Arlicle 6 also
continues the City's guarantee that no employee shall lose hís or her employment
as a result of contracting out work that is performed by bargaining unit members.
The new language also clarifies how bureaus calculate cost when contracting out is
solely fbr cost savings. Further, a simpler and more effìcient notice process is
added that allows the Unions to receive notice of all contracts that are solicited
through the procurement process. The new notice provisions alleviate bureaus
from having to determine whether the work to be perfiormed is bargaining unit
work.

Article 9 Overtime is modilied by eliminating the exception to receiving overlime
pay when an employee takes a full shift of non-protected sick leave and worlcs
noticed overtime until the employee has worked 40'hours in a workweek. Ar-ticle
9 also eliminates the option of accruing 80 rolling hours of oompensatory time for
most employees efTèctive January 7,2075. Effective January 1,2015, most
employees will be restricted to accruing a maximum of 120 hours of compensatory
tirne per calendar" yeaï; accrued compensatory time rerraining at the end of a
calenda.r year: is applied to an employee's compensatory time accruals for the
l'ollowing calenclar year.

Article 1 I Working out of Classification adds language that allows bureaus to
require the least senior employees to be upgraded if there are no willing employees
available. Article 1l and a corresponding letter ol'agreement irnplements a new
Career Development Plogram Committee thai will create a Career Development
Program 1òr employees to participate in to be eligible for upgrades.

Article 15 Flolidays clarifìes that after six rnonths of service, regular full-time
employees are entitled to personal holiday time based on tluee times their normal
shift length per calendar year" An eligible employee's normal shift length is
determined by taking a snapshot of the employee's workweek scheclule on the l.rrst
day of the first pay period in January.

Article 30 Clothing increases the clothing r:eimbursement amount fi'om $135 to
$150 per year', beginning.luly 1,2014. Arlicle 30 also adds hearing protection to
the list of items eligible for reimbursement and clar:ifìes that reimbursement is for
items "intended to protecl employees fiom potential hazarcis and/or inclement
weather encountered in the perf'orrnance of their assigned duties."

b.

c.

d.
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f . l\ew letters of agreement are added to establish procedures to follow when the City
must require employees to undergo a criminal history checlc and/or backgrouncl
check for business necessity. The letters of agreement require the City to infonn
ernployees of the reason the criminal history check and/or background check is
required.

I l. The terms and conditions of the 2013-2017 successor CBA shall conform substantially
to a fom similar to Exhibit A.

12" The Mayor, the FIuman Resources l)irector and the City Auditor shall be authorized to
execute Lhe2013-2017 successor CBA with approval as to form by the assigned
Deputy City Attorney.

NOW, THEREFORE, the Council dir.ects:

a' The Mayor, the I{uman Resources Director and the City Auditor are authorized. to
execute the 201 3-2017 successor CBA between the City and the DCTU relating to the
terms and conditions of employrnent for represented employees in the Signatory
Unions of the DCTU, with approval as to fbrrn by the assigned Deputy City Atiomey.

b. The 2013-2017 successor CBA shall conform to a form similar to the Agreement
aftached as Exhibit A.

c. The City is authorized to pay for all funds associated with the 2013-20L7 successor CBA
from the General Fund and the appropriate bureaus who have bargaining unit employees
ín classifications represented by the signatory unions of the DCTU.

d. 'This ordinance is binding City policy

Section 2. The Council declares that an emergency exists in ord.er to avoid an unnecessary delay
in the orderly implementation of the provisions of the 2013-2011 successol- CBA; therefore, this
ordinance shall be in full folce and effect fi'om and after its passage by the Council.

Passed by the Council: I-aVonne Griffi n-Valade
Auditor of the City of Por-tland
By

Deputy

Mayor Charlie Hales
Prepared by: Anna Kanwit:JMG:ss
Date Prepared: January 28,2014
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Agenda No.

ORDINANCE NO.

v l¿lb

*RatifuasucceSsorcollectivebargainingag'..-"nt

Unions for the terms and conditions of employment of employees represented by the Signatory Unions of the
District Council of Trade Unions for 2013-2017 (Ordinance

INTRODUCED BY
Commissioner/Auditor:

CLERK USE: DATE FILED

LaVonne Griffin-Valade
Auditor of the City of Portland

REFERRED TO COMMISSIONER OF
F¡NANCE AND ADMINISTRATION

Bureau: OMF/Human Resources
lnterim CAO: Fred Miller ' \r'' '

Bureau Head: Anna Kanwit

Prepared by:Julia M. Getcheil:ss
: January 28.2014

financial lmpact & Public lnvolvement
utatement
Completeb X Amends Budget I

Portland Policy Document
lf "Yes" requires City Policy paragraph stated in

Ç_ouncilMeeting Date: February 12,
2014

Cíty Attorney Approval: [l
Matthew Farley, Deputy City Attorney
required for contract, code, aaseme¡rt; franchide,

AGENDA

TIME CERTAIN I
Start time: 10;30 a.m.

Total amount of time needed: 30 minutes
(for presentation, testimony and discussion)

coNsENT !
REGULAR N
Total amount of time needed:
(f orpresentatlon,testimonyanddiscuss-:õi-

FOUR-FIFTHS AGENDA COMMISSIONERS VOTED
AS FOLLOWS:

YEAS NAYS

1. Frit¿ |r'.it'
2. Fish 2. Fish

3. SalÞman 3. SalÞman

4. Novick 4. Novick

Hales
Hales




