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City of Portland Pachage Froposal
 
LL483 Recreation 2013 Negoúiations
 

December d, Z0lS
 

Modifiecl Agreemenf antl Ratification Frocess;
 
e This proposatr ulust be TÄ'd by Ðccember tr9t1" nf trZ:Os p.Ìn. ùr"the package ofï"er
 

expires.
 
ø LL483 Recreation will have unfiX Deceruber'19tl', Z0lS at 12:00 p.m. to poll greir.
 

mernbership on this package i¡r order to deterrnine whefher they are able to TA or
 
not.
 
trf LL483 ftecreafion is able fo TA this.package by December tr 9rl', 2013 af 12:00 p.m.

than ttrrey shall have until Janunry 14"', 2074 to côrnplete a rafification vote.
u If LL4B3 Ilecreation does not provide rcsults of the ratificntion vote by January

l|tt', z}l4,the¡r this offer cxpires"
 

ø But'eau of,Human llesources will brÍng a LL483 ratifiecl contract to City Council

for a vote on January lstl'r 2014.
 

This nffiincludes all outstanaing Íssues: 

o Arficle 1*Recognition
 
u Arficle 6 * Job Securify & Outside Contracting

e Article 7 * Standard Day Shifts Hours
 
e Ärtictre8-Shifts
 
o Arficle 11- Working Out of Classification 
o Article 12 - Seniority 
o Article 15 - Health and Life fnsurance 
o Article 2l - Union Representation 
ø .4rticle 28 * Training Schools, Profcssional Ðoveloprnenf anci Conventions
 ø Article 34 * Effective l)¿rte antl Dur¿rtion
 
e Schedule A
 
ø Letfer of Agreernent - Recreation Classifïcation/Compensaúion Survey ancl Seasonal


Job Descripfion lì.evielv 

The Ciúy ,ìssurnes altr other Artlclcs in the 2010-2013 Agrecmenú fo carry over i¡to fhc 
successor 2{t13'2017 agrceuaent unless otherwise stated" 

PREAMBTE 

'l'his Agreement made atrd entered into this clay of by and between the City of portland, Oregon,
herreinaller called the City, a.nd Laborers', Local #48-3, Laborcrs, lnternationa] Union oj N'orth
Arnerica, hereinaller cailecl the Union, 
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ì'he provisions of this Agreement shall be applied equally to all employees in the bargaining unit
 
without discrimination as to age, sex, marital status, sexual orientation, religion, race, color,
 
e19ed, national origin, disability, gender identity, source of income, familiaf status, or politieal

affiliation. The Union shall share equally with the City the responsibility for applyingihis
 
provision of the agreement. Nothing in this section, however, rhatl b. cónstruôct tã piohibit
 
actions taken because ofbona fidejob qualifications,
 

All references to employees in this agreement designate both sexes and wherever the male
 
gender is usecl, it shall be construed to include boih male and female employees,
 

Upea-*o+i+ea{is*to-theU'nieno'Êliling-SoHe€ke"s-o,fuÐ¡i+em-in+hi+Preanable-in.ano+hel 

L"	 RECOGNITION 

1.1 The City recognizes the Union as sole collective bargaining agent for all employees of 
the City in all classif,ications contained in Schedule A of this agreement, as clefined in 
sections 1.1"1, 1 .1.2,1.1.3,'and 1.1"7 below 

1.1.1	 Probationary Period: For the purpose of this labol agreement, probation is defined 
as a 180-day period, excluding any period of time off exceeding one (1) week in 
durafion. The probationaly period may be extended for a period not to exceed ninety 
(90) clays by mutual agieement between the City, the ljnion and the affected 
employee, 

r,1.2	 Permanent/ProbatÍonary [mployee: Any employee who has permanent oï 
probationary status as provided by the Personnel lìules and who worlcs in a posiìion 
budgeted on a yearly basis in a job classifìcation contained in scheclule A" 

1.1 "3 Permanent Parf^Time Ernployee: Any enrployee whose employrnent is for less than 
full+ime in a job classification contained in Schedule A. Permanent part-time 
employees will be hired fi'om the Civil Service registel ancl will be given the first 
opportunity according to their stancling on such register to become per.manent 

employees. The probationary period of permanent part-time employees will be one 
hundred forly (140) working dzrys and step pay increases will be computecl on the 
basis of hourly equivalence. 
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Permanent part-time employees will be paicl in accorclanee with" Schedule A and v¡ill 
receive fi'inge benefits, except Health and V/elfare, on a pro-rated basis, half if the 
employee works less than seventy-two (72) hours per pay period, full benefits if the 

employee works seventy-two (72) hours or tnore in the pay period. 

Permanent 	part-time employees shall be eligible as provided helein for Health and 
welfàre coverage the fîrst of the month following the date of hire. 

Par"t-timB 	employees will accrue seniority on the basis of actual time wor.ked in their 
classificaticln and shall not bump permanent full-time employees, 

L.1.4	 trtrmergency Employmenf Ernployee: Any employee employed fill+ime thr.ough an
 

emergency public employment program in a job classification in Sohedule A. The
 
tenure f'or an Emergency Employment employee will be no longer than the period for 
which their employment is funded. Emergency Employment employees shall have 
seniority only within their own group during thejr limíted term of employment. 

1.1.5	 Recre¿rtion Suppqrt Person: Ernployees as cleiinecl herein shall be excluded fì,om the 

bargaining unit covered by this Agreement" A recreation support employee shall be 

delìned as an employee who is ernployed for a limited duration for.up to'1,200 hours 
in a calendar year rxçqp! as_A$l4qd:, 

c¿rlenclar 201 4 fftav emnlnv rr 40 Recleation Petsons l'ol' 

to 1600 lenclar vear 2 tv mav emnlo 7 Rccleati 
St¡noolt Pe 600 hours. Iìor' ar 2016 t ennlo 
34 Recleati Pelsons for' hor¡rs. Iì r 2071 

City rnay employ uulq 31Àeoreation SLrpport pe 

$eh-en.ryÌeyecs-Recteatiorl Suppçrrt will normally be assignecl to Recreation 
support jobs and will not normally be up-graded to classifications covered by the 
contract except on an incidental basis as requirecl by day-to-clay work flow. Nothing 
in this Agreement will be construed to limit thc City's right to hire additional 
personnel in emergencies beyond the City,s control. 

f .i.6 The City shall malçe available to a replesentative of the Union, on a monthly basis, a 

listìng of all ernployees appointed to positions in classifications contained in Schectuie 

A, l'he list shall include all temporary appointments. 
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r.1.7	 T'emyrol'any Em¡rnoyee; Any employee employed in a firll-time buclgeted positicn in a 

classificatiou eontained in Schedule A without permanent status with the City. T'his 
includes employment code 7 (full-time and job share). Recognition under this section 
shall not detract from any rights or benefits already perlaining to the employee, by 
virtue of their pet'manent status in some other classification with the City" Contract 
rights for temporary ernployees are as providecl in Schedule "R.', 

r.2	 Priol'to any merger or consolidation of any divisíon, bureau or department by the City 
with any govemment agency, the City shall notify and consult with the Union 
al.fected' Sueh notification will be given at least thirty (30) clays prior to the merger or 
consolidation or, in the event that thirty (30) days' advance notice is not available, at 
such time as the City has knowledge of the impending merger or consolidation, 

6. 	 troB sEcURITyAND OUTSIDE CONTRACTING 

Articl.e 6 will apply, 

e+f+n{ì}4he-Çítv¡ì+di<xxes-{li*L+h*.'eo+rtlae[il-l1g*eut-wi1llesu]t-"il+"rce1++e.e<*-etrs{s-..¡&i* 

\À4 

ae+i<>n_+e-prc+ide-1he-U+íen-a-raasera-btre-epporhlnit]-{€Fr--dìsewsion=of_t-he-matter; 

lde-+ll 
available---eosË-ee+r+pa+isen-4af¿r-te-+h+-Uni+n(sf-c-eneerneë-based---er+-++rÉfiarm 

speei{iea+ions--F{owevetffi€ep+-{el-trnic+r=+onhaetors;--a:,"ai}ablc,--eest--eenrBarisons 

in-+1+is-Agreemei*-The-Êoregeing-e sols-*halt-+ror-apply-+o-exis1ing 
ço nfruet+ ane1=pmetiees*iaeluetri.ng-these{trra{-+n*¡be+eRewee1, 

6-.1+-----+oe+he-pr+rpeses+f++kxr1.ú-i+g-+e,J-eempar.iso*-data,+entaine*-in-A+ieþ-Ç .Heal4lt 

Wetf*e-and-Pensíen-*hal.l*ineleflÐ-{-he{€,ll€wffi g+ 
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'1=--Meelieul-ll:egì+wn 

æen+af+rc"gffin1 

3--{fisie*++regrem 

4.*Lifejnsur+nee 

æER$ 

The--use-sÊ+l#o-=4Fæ+O_*ffili-ttes,*4eanrsters-or-sthe+.wc]l 
rceeff iu e+in+e+r*t+ti€rl,rt-låb€i-erê*rliza+i€i1ß, 

6'{=? 	 Eæe+gene¡-pubtie-er+p+symen+--+e$aff.--€t$plo,¡e
 

Reeogril{ierysh.rll$e-exeluded4em*rheprovisiens.of4d+tel€-ÇJ€bseeu+i*y,gr+Éside
 

eer+tracting'
 

6-2----€xeep+ifi-e"ise-ef-emergen€i€s, È+eesonable-epportr:+i+yu{o+-Union-e+ise+ss+em-*hatl 

rîea+€:perioc,1-+Ênot-les*{åan-ten-(1-0}.wer''king+¿ys-begi-nni-ng-the-t1ate-eÊ+eeeiptef 

ee*i$ed*wri+ten--1rc+iee-+f+he*Unie*--$reh-wri+1en---ne{j+,e-+hal.f--eonta.in-*the 

doeument+t-ien-avai.]¿bl.e 

é3---trhrer-genei€s-så¿lHlæffie4+s-si{ùa+ien€-beyo+*{re ëentroleÈthe-CiÐ¡-fo*-wldeh 
f-he-ei+¡eetlkt-no+p,Ëe..p1ff l' 

6,3-1---*-En+erceneies-slralt*er+-i¡eluele-.{ssse-day+e4*"y*sÉr*+Êo*rs*-which-rcq+rire-.ip+r,t+edi¿ltt+ 

aetien whieh-l+ave$een-normalþperfe*ae 

6'4 	 Tåe-Gi+¡fu*he*agtees-+hs+{s-en+p}cyec'*hall--l'ose-l+is/hel-empbynær+l-as-t-restrl+-of 

eon+rae+i*g-eul--r+o+k-ç e+f'or+ned-Sy-bal€@es--4ay-+-edue+ien-of 
employees*as {åe+esu}t<+{lc-ellfraetit+g-<;u*-wi$-åe- d<xie-+l+eugh-transFer-e+atir.i$ion 

Thi+*loes-net-preel+rde-thr*+eïrìrina+ion- r+11eu+ranent-*.Ëatus-@ 
üer+-heJayilæ ofPe$emp,loyees-for-+eas 

'R+net'i.ens-o+posltions-elimín+te@ligd+e{se{}i{y+ o{-ran+fr*r-ar+y 

*ftbetod-employee s{o-eornp+rabl.e.emp troyment 

â5*-tJpe*1æsen{ation-by-the-{J+rio+-oÊa-p}ar,rìnelieating{å€-ei+y-€or+lel-seve-nrenffr 

per-fe+m-aìob-ffis+e-ef-freier+1-p+ho-eib^,witl-+e+iew-wor.k-.wl+ieh+a+åee*previe+rsþ 

eontrac{ed-e+r#s-d'etermiigwlrM e*lore effìeic.ntl,y-perfur-rnee{-by 

{:¿ig+}n'iûg-ì*r}ilf c'rlionnef-orrø*ltether--s*r:þ,+or{<-ean-bepe#'or,rneéSyåa+gaini-r+g*uni{ 
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STANDARD DAY SFIIFT I-IOURS - Current Langua&e 

8.	 SFIIFTS 

Shift work shall be permitted in all classifîcations, without restriotions, on the 
following basis. 

8.1 Day Shift. Present practices as to day shift starting times shall be maintained, 
provided that the City may change such starting times (subject to requirements of 
Aticlc 7.1) 

8.2	 Seconcl or swing shift: The second or swing shift shall be defined as any shift which 
begins between 12:00 Noon and 6:59 P"M. An ernployee schecluled on the second 
shift shall recejve a fifty oents ($.50) per hour swing shift differential in adclition to 
his/her regular houriy rate as set for.th in Schedule A. 

8.3	 Third or graveyrird shift: The third or graveyar:d shift shall be defined as any shift 
which begins between 7:00 P,M. and 5{:59 A.M, Employees schecluled on the third 
shift shall receive a shift premium of seventy cents ($.70) per hour in addition to their 
regular hourly rate as set l'orth in Schedule A, 

8.4	 The shift premium plovided f'ol in 8.2 and 8,3 above shall not apply when on 
vacation, siclc leave or any other paid leave of absence , T'he shift prerniums in 8.2 ancl 

8.3 shall be paid to any employee working ftlll overtime shifts; such premiums shall 
be used in computing the overtime rate, as requirÞd by Feder.al Law" 

8.5 Employees whose eight (8) hour work shift is completecl in a period of eiglit (8) houLs 

shall be allowed a twenty (20) minute period to eat lunch on the city's time. 

x" 1""	 WORKING OUT OF CTASSIFICATION * Currenr Language 

L7,.	 SENIORITY - Cun'ent t-anguaæ 

15,	 HEATTH AND [IF'E INSURANCE 

15" 1 Labor/Mana gernent Benefits Commitfee. 
The parties agree to the continuation of the city-wide Labor/Management lJenefits 
committee, The committee will consist of {}1rl members, One member shall be 
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appointed fi'om each of the following labor olganizations: the District Council of' 
Trade lJnions (DCTU), the Porlland Fire Fighters' Association (PFFA), the City of 
Portland Professional Employees Association (coppEA), AFSCME, Local lg9 
representing Emergency Communications operators (BoEC), Municipal Employees, 
Local 483 representing Recreation Instluetors (Recreation),-+nd the Portland Þofice 
Commanding Offieers Association (PPCOA). and AFSCME Locai 189 representing 
the Portland llousinq Bureau (Pi{B), Tho remaining six_-membe+s¡çyq} nrg¡rbgrs 
shall be appointed by the eÇity. 

15.1,1	 A quorum of ten-lwgþe voting members is required for the ðommittee to take action. 
An absent committee member may designate a substitute with full voting authority,
 
Any committee mernbet' may invite one or more visitors to attend committee
 
meetings. 

ls.r,2	 The committee shall select its chairperson, who shall serve at the will of the
 
committee.
 

15.1,3	 In order to make a recommendation to the City Council, at least +0_ 12 cornmittee 
members mttst vote in fävor of the'recomm.endation. The committee shall be \ 

responsible f'or establishing internal committee voting ancl clecision-making processes. 
; 

Members of the committee shall be allowed to atlend committee meetings on-duty 
time. In the event meetings are scheduled outsicle the legular shift hour.s of a 

committee tnember', the city shall make'every effolt to adjust the ishiÍt of the memtrer 
to allow the nrember to attencl while on dúy. 

15.1.5 	The committee shall meet at least quarleily, and shall rnake written recommendations 

regarding plan design changes in the employee benelìts program'to the City Council 
no later than April 1't of each year. 

'fhe City Council shall retain the ciiscretion to implement or reject any of the committee,s 
recommendations. In the evetrt the committee rnakes a recornmendation that is consistent with 
the committee's authority, is actuarially sound and meets all the requirements of federal, state 
ancl local laws, and Counoil lejects the recommendation, any reductions in plan costs that may 
have occurtecl due to the ehange in plan design, will be treated as having occun:ed for thc 
pulposes of calculating the maximum city contribution under this agleernerf. These costs will be 
calculatecl by evaluating the premiums ancl/or rates as if the changes had occurred, the rates 
and/or premiums absent the changes, and the number of participants under the plan(s) involved, 
(For example, if the selliinsurecl plan two party rate would be $298 per employee per: month with 
the addition of a benefit design change "X", bllt Council rejects the design òhange ãnd therefore 
tho two party rate is $350 pel month per employee, the city contribution will belncreasecl $52 
per month per employee on the self-insured plan to give creclit for the change. 
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15.2 Benefîts Eligibilify 
15'2,1 Permanent:full-time employecs shall be eligible as providecl herein for rnedical, 

dental, vision ancl lif"e insurance coverage the first of the month following the date of 
hire. Permanent full-time employees shall cease to be eiigible as provided helein for 
medical, dental, vision and life insurance aoverage as of the last day of the month 
following the date of unpaid leave status or of theil separation fi.om active 
employment, Medical, dental, vision and life insurance benefits will be paid at 100% 
of the city contribution for those employees who have a Standard Hours designation 

of at least seventy-two hours in a pay period in a benefits eligible, budgeted position. 

Following an authorizccl unpaid leavc, a permanent full-time employee shall be 
eligible for medical, clental, vision and lifu insurance as provided helein on the first 
calenclar day of the month in which said employee returned to active employment. 

15'2.2 .Permanent part-time employees, will be eligible f'or medical, clental, vision and life 
insurance coverage the_first of the month following the date of hire. Permanent part­

'time employees shall cease to'be eligible as provided'herein for meclical, dental, 
vision and life insurance coverage as of the last day of the month following the clate of 
unpaid leave status or of their sepnlation lì'om active employment. llhe amount of 

' corrtlibutions which the City wÌll make on behalf o1'permanent part-time ernpktyees 

frir medical, dental, vision ¿nd lif-e insurance benehts shall be as follows: 

Standard Hours Per Pay Period Pcrcentage of F'ulþ'firne Ernployee 
Confribution 

40"- 45 50% 
46 -55 63% 
56-63 7s% 
64*71 88% 
72-80 100% 

'Ihe percentage of benefits shall be based on the ernployee's Stanclarcl Flours 
designation as of May 1 of each year. Changes to th¿rt status will only be made in the 

event that there is a change in position and/or a change in scheduled hours that will 
exceed six months" 

I 
r*n¡O¡t R 
Fage B of 20 



:St'4'l: ei 

Following an authot'izecl unpaid leave, ¿ì permanent part^time employee shall be 

eligible for medical, dental, vision and life insurance as providerl herein on the frrst 
calendar day of the month in which said employee returned to active employment 

ls,2.3 Medical, dental, vision and life insurance benefîts may be denied to employees.who 
are in a pay status for less than eighty (80) hours during a calendar month by the 
withholding of city-paid premiums for the subsequent month. 

15.3 City Contrihutions 

I rs":,i Effective 	July 1, 20130 thlough June 30, 2013 (hrselt DCTU Encl Du'ation), the City 
shall contribute ninety-five (95%) of the combined total medical, vision and dental 
rates adopted by city council for the one-pafiy, two-party, fàpily eru.ollees 

(whiohever applies) for.each of the meclical, dental and vision options provided. Each 
employee shall contribute five þercent (5%) of the combinecl total medical, vision ancl 

dental rates aclopted by the City council for the one-party, two-party and family 
effollees (whichever applies). Once plan rates for each benefit year dgring the 
Agreement have been ailopted by the City Coun'ôil, the respective City and Emþloyee 
contribution amounts shall be communicated ancl the information forwarded to the 
Association 

trS.3 2 Employees wlio elect orrly ODS or l(aiser NW ciental benefits, without CityCore or 
Kaiser NW medical ancl without VSP or Kaiser NW vision coverage, will receive 
100% contribution towar cls the dental plan of their choice, 

1,5,3,3	 The City shall pro-rate'the cash payment and City contribution in 15,3.1, ondllS.:., 
above for part-time benefîts eligible employees based on the standard hours schedule 
(See Arlicle 15.2.2). 

15,3.4 For the term of the Agreement a benefits eìigible employee who has alternate group 
medical coverage may choose to opt out of City provicled meclical.coverage, A Íull­
time ernployee who chooses to opt out shall not be required to pay the employee 
contlibution in Article 15.3.3, 15.3.6 ancl 'l5"3"7 and shall receive a cash payment 
every payday (except íÌrr the third payday in a montli) as fclllows: 

Cash Payment 	 One Party $25.00 per payday
'Iwo Party $45.00 per payday
l'amily $62.50 per payday 
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15.3,5 Employees may elect to receive the cash payment as cash (subject to withholding) or 
as a pre-tax conttibution into a Flexible Spending Acconnt (MllRp or DCAp). In 
addition to the cash payment to the employee, the City shall contribute for oach fi"rli­
time employee who opts out of medical coverage an aclclitional amount to the llealth 
llund as follows: 

City Contribution One Parly 5152"72 per payday 
Two Party $121.90 per payday 
Family $94.90 per payday 

1 5.3 .6 Effective each year of the Agreement, the City contribution under 15.3,11 shall be 
adusted to reflect the full annual percentage in the Portland Medieal CaLe (Cpl-W) as 

measured by the index for the 2"d half of the most recent calendar year and the 2,'d half 
of the second most recent calendar year. However, in no event shall the contribution 
rate increase be less than two percent (2%) or greater than ten percent (I0%). 

t5.3,7 Beneiit covelage f'or domestic parlners will continue. Availability of domestic partner 
benefrt is subject to continuing availability fiom the City's emþloyee be¡efìt 
insulance cauiels. 'Ihe Committee will recommend eligibility rules governing 
domestic pafiner benef,rt covet.age to the City Council. 

15.4 Health Fund Rescrves
 

rs.4.t
 The Health Fund shall be maintained with adequate reserves to meet filnd obligations, 
which include'claims, Incurred .B{Ì+hu] Not Reporled Clairns Reserves, ancl Large 
Clairn Reserves. The committee shall make recommenclations to the City Council on 
creating other reserves as appropriate. 

15.4,2 The tenn "excess t'eserves", as usecl in this agreement, shall be defined as the monies 
in the Health Funcl which are not needed to meet fund obligations. Excess resel.ves 
shall lemain in the ÏIealth Fund, but shall be subject to separate reporting to the 
committce. 

15.4.3 'fhe Health Funcl and all reserves associatecl with the Fund must bc maintainecl in an 
interest bearing account, lìund reserves shall be poolecl, ancl shall not be allocatecl on 
an individuzrl employee or employee group basis, 

l0 
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15.5 	 f,d.efire e anctr SlurvÍvor Benefifs 
15.5.1 The oity shall make available to a retired employee, spouse (or: domestic partner) and 

children, or to the surviving spouse (or domestic partner) ancl children, oL to a 
surviving spouse or domestic partnet, the same meclical, dental, and vision benefits 
ofÏerecl to active employees. 'fhe cost of the plans shall be borne by the retiree, 
surviving spouse, or surviving domestic partner. Suclt coverage shall be macie' available through the city until both the retiree and spouse (or domestic partner) reach 
age 65. 

15,5,2 Thc city shall próvide to the spouse (or domestic paltner) and dependent children of 
an employee who is killecl on the job, the same medical, dental and vision benefit 
plans available to active employees" 'Ihe city agrees to continue the city contribution 
for the spouse (or domestic partner) ancl dependent children until the spouse (or 
clomestic partner) teaches age sixty-five or remarries (or" establishes a new domestic 
partnership) and for each dependent child, until the lesser of age Ig,23 if a full-time 
stucient or date of the dependent child's mamiage. 

t5.6	 Life Insurance 

The city shall provide each employee with a iife insuranæ poli.y; said policy shall be 
secured and maintaineci in accordance with the city's existing practices, 

15,6.2 'l'he value of the policy shall be no less than $10,000 and if greater, shall be such 
amount as established by the City Council upon the recommendation of the 
Labor/Management Benefits Committee. 

15'6.3 The ciiy shali make available supplemental life covelage on'a voluntaly, employee 
paid basis. 

15,7 	 Deferred Cornpensation 

The city shall allow employees under this contract to participate in the Deferred 
Compensation Program that is cutrently available to employees. However, if the 
program is determined not to be allowable as a tax defbrral under the Internal 
Revenue Cocle, the participating employee shali holcl the city ancl the union hannless 
against any and all claims, demancls, or other forms of iiability arising as a result o1. 

any i'validation of the terms and co'ditions of the program. 

15"8 	 f,fecleral and State flealttrr Legislation 
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If the Ferleral Government enacts Federal ltrealth Legislation, the State of Oregoü
 

enacts or changès an)¡ Hcalth l,eqislation includinq ORS 243.303. or if any taxing
 
authority taxes or otherwise limits or restricts health care benefits paicl by the city, the
 
city and the union will immediately negotiatc on the effect of that legislation as it
 
perlains to this Articlc,
 

Disabilify Ins¡¡rance
 

The city shall modify the benefìts plan to include the addition of disability insurancc
 

for employees if recommended by the Labor/Management Benefits Committee and
 

approved by the Portland City Council.
 

Domesúic Fartners
 

For purposes of this agreement, the phrase "domestic partners" shall be as clefined by
 
the Labor-Management Benefits Committee,
 

UNION REPRESENTATION - Currenr Languagç 
' The Business Representatives of the Union shall have access to the City's operatiàrns, 
provided they do not interfere ol cause workcrs to neglcct thcir work. 

, 

Union Activifies" The parties agree to the primary principle that Union activities will
 
normally be can'ied on outside of wolking hours. It is recognized, however, that there
 

' arÈ reasonable limitecl rleviatir.rns fi'om this policy, such as posting of Union notices 

ancl distribution of Union literatnle, whjch clo not require substarfial periods of time. 
It is also recognized thaf from time to tirne it will be necessary for the investigation 
ancl settlement of grievances to be carried on during working houls, The shop stewarcl 

or Union officer shall notify his/hel supervisor priorl to performing such grieVance­

lelated activities, Such employee(s) shall notify his/hel immediate supervisor 
indicating the nature and expected duration of such absence. If the time camot be 
granted due to operational necessity, the responsible supervisor(s) shall arrange in a 

timely fashion for a mutually satisfactory time to perfolm the requested activity, 
Where such actívities are necessarily or reasonably to be performecl on City time, they 
may be clone without loss of pay to the employee involved providecl, however, such 

activities will be limited to the sleward or Union offrcel: having direct responsibility 
for them. 

Shop Stew¿rrds: It is recognízed by the City that shop stewarcls are desirable f'or.the 
propel' administration of the tenns ofl this agreement. The City also recognizes thaL it 
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21,2,1 

21,3 

2r.3.1 

2t.4 

21.4.r 

is dcsirablc that thc pcrson dcsignatcd as stcr.varcl shall rcccivc his/hcr l'air sharc ol'thc 

wolk that s/he is qualifìed to perform, In no event shail the City discriminate against a 

steward in the matter of layoff or rehires or discharge him/her on account of the 

propel perftrrmance of his/her steward's duties. 

The Union shall have a right to take up any disciplinary action brought against a Shop 

Steward by the City as a grievance at Level Two of the grievance procedure, and the 

matter shall be handled in accordance with this procedure through albitration, if 
deemed necessary by either pafiy, 

Consultation, I\egotiatÍons antl Meetings: Consultation, negotiations and meetings 

with the City representative will be cariecl out at times mutually acceptable, and each 

party shall in good faith endeavor to perform. such activities at a time which will not 

urueasonably inconvenience thc other nor detract frorn the City's work operations. 

When such activities need to be carried on cluting working hours of the participants, 

such scheduled participants shall suffrr no loss of pay for time actually spent in the 

activity ror iol reasonable travel time to and from the activity. Such activities will 
include portions of Civil Service meetings to the extent that employees attend to 

provide testimony on agenda items directiy impacting their individual ernployrnent 

status and make prior anangements with their supervisor for such attehdance, Where 

such issues, impact more than one employee, no more than gne employee 

spokesperson may attend on the City's time. 

Meetings for the pulpose of discussing disciplinary action under Section 30"1 will be 

held as promptly as possible, r"rsually within t¡vo (2) worlcing clays, unless compelling 

reason requires an extension of time of up to an additional two (2) working days of 
the request fol such a meeting. 

Employee Ìlighús" The City agrees not to interfere with the rights of employees to 

become members of the Union, and there shall be no discrimination, interference, 

iestraint, ot coerciou by the City or any City representative against any employee 

because of Union membership or because of any employee activity in an official 

capacity on behalf of the Union, or for any other carìse, providecl that such activity 

shall not interfere with employees in the peri'ormance of theil duties. 

There shall be one official personnel file maintained by the Bureatr of Hurnan 

Resources. Upon signing this agreement, all firture disciplinary aotions will be 
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ma"intained in the offieiaÌ personnel fi1e. ,r,ny employee shall be allor,ved to exaurine 

hislhel persorurel file upon request. An employee will be made aware of any 

information placed in his/her pelsonnel file, Nothing horein shall preclude bureaus 

fiom maintaining unoff,rcial personnel files. 

21.4.2 All written wolking rules or regulations affecting the working conditions of any 

employee covet'ed by this agreement shall be macle available upon request to the 

Union. The Union and the City shall meet immecliately on any rule or regulation 

which tends to be in conflict with this agreement. It shall also be the responsibility of 
the Cily to inform employees of all rules and regulations which afl'ect himlhel as an 

employee.
" 

2L4.3 	Ernployees will be informecl when there is a vacancy. Employees who wish to transfer 

may submit sttch tequest in wliting to the Recreation Director. Preference for transfel 

will be given to current qualifÌrecl employees. When a transfer is being consiclered, the 

City shall withhold taking such action until the employee to be transfened ancl the 

Union are notilied in ordel to proviclÞ a reasonable opportunity fbr discussion of the 

matteL, including alternatives to transfè1. 

21.5 	 Labor Managernent Cornrnittee. The City and the Union shall each appoint not less 

than two (2) nor more than fbur (4) members to a Lalior Management Committee. 

This committee shall meet r,vhen lequested by either party at a mutually convenient 

time and place to discuss any mattels perlinent to maintaining gooci 

employer-employee relationships. Each party shall aclvise the other at least two (2) 

working days prior to such rneeting aç to the subject rnatters to be discussed. 

2i.6 	 Information Requests. Any infbrmation requests made by the Union uncler this labor 
agreement or the Oregon Public Employees Collective Bargaining Act will be chargecl 

at ihe applicable rate found in the City's Standard Fees fur Public Recorcls Recluests in 
effect at flre time of the request, 

In accordance with Human Resources Adrninistrative Rule 1.04 - Personnel Records, 
upon the employee's written release, the Union may inspect and obtain copies of the 
employee's offi cial personnel file. 

1ôLO, 

28,1 

T'RAINING SCF{OOL5 ANÐ CONVENTTONS 

In making detelminations as to personnel who shall attend conventions or schools, the 
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City will give consicleration to personnel covered by this Ägreemcnt, vøhen it filtls 
that attendance by such etnployees will appreciably add to their ability to perform 
their cluties to an extent deemed by the City to be economically justifiable. 

28.2	 Represented employees seleeted by the City to attencl job-related training will be 

compensated on the same basis as othel employees for wages, per diem, and the costs 
of training and transporlation. 

28.3 	 l;Vhere the City recluires certification of certain employee skills and the certifrcation 
requirement did not exist at the time of omployment in the classifìcation, the City will 
pay the initial costs incunecl in the cefiifìcation. Present practices relating to the City 
assuming costs relating to employee certification will be continued. Driver's License 
and enclorsements are exclnded fì.om this provision, 

Th.ç [Jnion ancl the_ Cú.ta mutually recosnize the benefit fbssion¿rl 
development for rnember-s of the Uniorr. T'o accomnlish üiis: 

hall funcl ¿r F al Devel nlcn ccount fhe amount 
$15,000 tbr cach fiscal ye¿rr'of this aq¡.cement. 

28.4.3	 fcssional I)cvel traininp must fon'¿¡nd com ce nrior t 
expirntion of this confr¿rcf. 

Portl¿rnd P¿u'l<r ecreation shall ¿rdministrativc ncc for thc 

Monies from this account.Eq¿rv he used by an enlployqq f'or anv of fhe follorvin 

classification series o{ illreasonablv relatecl lyq¡h:
 
lor tuition to essional develo
 

worhshop.s antl conl'ereuces.
 

l. ner clie r exDenses iated lvith atfellclancc at 
pfpfç$slpu¿rI develq 
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C. Ìloql$, tllr¡cs, vic!cos :ìnC soff,varc fhnf rnay nssÅst t'lnc cnlplüycc in liis/h"i. 
p{ofessional clevelopment. Ifems such as these must bc turnccl ovcr fo thc 

Ilqrgarl qpqn s_eparatiqu fr-o-m thc_Çity, 

Ð' Iriççusçq, ctìïtil-tçätiquq 4[d,pr:qfeçsiqqal dueq üqt paial þv the eruplqvee].q 

þr¡¡:çarr, 

Developmenf Committee" Two (2) rnembe{s- of the Professional I)evelopryent 
Com¡nittce shall be appointeil bv LL483 R.ecreation and two (2) me¡nbers by the 
Director of Portland Parks & Recl.eatiqn. 

28-'4J Pe¡:flatcl Park¡-& Rec¡:eatiq¡r tvill cstaþfish*âçcqrrqtins prqcecltrfes fqr tlìe f¡ud 
in accortlance rvith all arrnlicable Federal, Statc" nncl Municipal Laws, 

28.4.8 Professional l)evelopment Comrnittee decisions shall bc mncle bv consensus. The 
rnittee shall establistrr cornrnitfe ision-maki rocesses and criteri¿r for 

apnroval of Professional l)evelopin cnt re_q uests. 

æ'2,i-?s-,4,9 R"t. 
workshgps and conferences sh¿rll beåubject to thc anproval þ)¡_the Ciiv" which 

.shall not be unrel,sonablv denied when the training is direcflv rqlatod to the 
crnployee1s .Ç_ifv i oþ, 

Except fql: the Çitv luncline of this program. Articlc 28.4 is not subiect to fhe frrievance 
prqçedlr¡:e, 

34. EFFECTIVE DATE AND DURATION OF AGREEMENT 

The parties a&ree that Recreation aclopt the duration that is agreecl upoltb}¿ Ihe 
District Council of Trade UnioLs IDCTUJ and the CitJ¡ for their 2013-201X agreement,-/¡,tt 

¿i'lf' 
Thi s Agr ee'r c nr, e ffe ct i u +uyiffi ,l;r"lot /¿å**y. c it v-co unci l), sha¡ lt" 6­" remain in full force and eflèct until June€Or++|3 (Insert end date o 
¿gIqqIUg!Ð, In the event that City revenue sources should be deoreased by the 
passage or impact of a tax limitation meâsure, legislatively mandated change, cut back 
in Federal and/or State revenue sharing or any other conditions causing a worsening 
of the City's linancial position, the City Council and the Union agree that they will 
meet and cliscuss the economic irnpact and, by mutual agreement, will put lbrth a
 
good faith el1-ort to anive at alternatives to a reduction in the work fblce,
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SCHEDUTE A
 
Rates Effective
 

|uly 1, 20L39 to |une 30, 201X3 {lnsert-D.CT 

o be undatecl u 

H Ti{le Eâ+ry 6_}rIeïì+hs +=Y-eas Z=Yeas 3-Yeûr 
Gless 

.R€€rea+io{1+€åd€{,-+JI; rf l a Eat dr1 ö o,r4W ¡Þt:]:?t] ùf*¡ú't #fHt . $+8-14 $+9é0 
4æ5 Reetee+ion-Gær€ünefor+ $+H $++$s wJ$ $23=04 $+3=66 
4326 Ree+earie*€<¡ordi*aúo+-ttr w48 $22S4 $2#6 wAe $ær 

Wtllffiehedtde--42.$,ûg€-Ëates-$Éill-{€n+a.i*+rnehenged{+ona+he-euseRt
{YâÊ€€i 

YftrAR ONE - Effective upon ratifïcation by both parties" Scheduie "A" wage r'ates will be 
revised as follows: Salary {ates fol classifications in Schedule "A." fbl the peliod July 1. 201 3 to 
June 30, 2014 ale to be increased by_fity percent (50%) of the_ aruluAl increase in the Consumer" 
Price Inclex fbr ljrban Wage Earners ancl Clelical V/orkels (CPI-WXqS n:ça$11¡g|þylhg ar¡¡tUtü 
chanee in the index between the 2nd Half 2011 ancl the 2nd Flall'2012) for rhe Portland-SalçltL 

Labol St¿lLi$LiqE-L]rË -Depar"t4ent o f L abor, S alary¡ ralgs 
fbr classifications in Schedule "A" shall increase 0.9olo eflfective August 29tr'.2ô13, 

YE [t++W0-"Effe@dule u'lt"' lvage+a{es.srll-l-lse-*evised-¿s{i>tltrrvst 

S+ku-yxrir,'s*{èi'ela*i{ieatiel*-i*{lelredu{e*'i#:--fàr,.theferiodJrþ-Ç?0JJ t<rà*ie-}0;}013ttx**oèe
inereasedåyon+-l*Hxkeelperee*(+0€%)cÊthe-ar+nu-aLinereaseirrl,M*U+ban
S/ag+E**rre+s-anc*€{e*ieal-Wedcers-( eå{-fi}F+*l+lå$ 
?009=alrtl!2od+tra1æOl0)$*rPo#la+réS*len+¡OR-{MAriru't+isie€1-t}y+he-Btrreeu-of'td}sÊStÉ*isticsrU,S. 
Ðepa+men+-eÊt*ber-llswweçin+ro-even+sl+aLl-+he*a+tuy-inereas+beJesrt-han-enopeceent{f%}er 
gr€aterfha+r*weaerce*tr(5-0%) 

YEAR fWO - Efï'ective Jgly 1.2014. Scheclule "A" wage rates will be reviseci as fbllows: 
Salar)¡ rates, fot classifìcations in Schedule "A" for the period July 1,2014 to June 30.2015 are 
to be incleasecl by one hundred pçr'cent Li 0070) of the arurual inclease in thg Corrsumer Price 
Inclex fbr *Urban Wage Earners and Clerical Wo 
change in the index between the 2ncl Ifalf 2012 and the 2ncl Half 2013) lbr the Portland-Salern. 
QR-WA. publislted b_v the- Bureau of L¿rbor Statistiqt tj$_Ð*9pqû¡qqUlafl,al2el$a1ryqJçL1rya 
9l¿Q4!-chqiltl:c¡a_Lary_14çIq"riç bqlcqs_!þaLo_11e ps!qq!t( 0%I 

l¿I4A{{-THRtsE-E#be+ive-lufy++0+3rSeh€dtil€rt:¿+:+vagllrates rvilJ$e+evised-as-*b{lolr++ 

Salar¡mtes{o+-e}*ssifi eafions-i n So.hec{ trle-:14::-fier-thepe*od+@ Ol3-æe-te-be 
irier-e*sed$y-ene-h+ndred*per,eer*t{-10094þÊth+armua'l-insËease-in-fhe-êonsun:rerl-dee-kìde}É-foË{Jå+n 
lVage{iar.net**n<l-CledeaL-Woder*-@Pl-W) (-as-rneasureel$y{he i*le*bet¡*,een4"d-Fl¡$40-l$-¿u.d-2"d 
ffiH€rPer{hnd-S*krnt-OR-\a+\tp+rb{ishecì-by+lie-Bue*tr+fltaber-9at-istìeq{J$-Ðepæ*melt*ofì 
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tabs*Flewever--ir+*e-even+-*h*tl-+he-sal¿*finer++.,e-be-le{ìs+lmrì,€ne,pereent{1.94þr-gre#er4han4+e 
pe{ëen+{å094} 

YEAR THREE - Effective July 1. 2015. sqhedule "A" wage rates wil b. revised as fiollqws: 
Salar"v rates for classifioations itr!çbedulej'A':for the psrriod July l. 2015 to June:0. Z0t6 ¿ire 
to be incleased by one- hundled pelcent ( I 00%\ of the arinual increase in the Consumer pricq 
lnclex fbr Ulban'Waee Earïers and Clerical Worl(ers (CPI-Wì (as measruecj b)¡ the annnal 
change in tlie ind<ìx between the 2nd llalf'2013 and the 2nd Hall'20141 fìrr the Poltlanct-Salem. 
OR-WA. published by the Bureau of Labor Statistics. IJ.S. Depaltment of Labor.. However. in no 
qrent shall-the salar qihaLeue percent (1%l or gfeaiertlranfivepel 

YEAR FOUR - Effecfive.Iulv 1" 2016, Scheclule "A" wage rates r,vill be revisecl as follows: 
Salary rates fbr classifìcations in Scheciule "A" for the periocl July 1. 2016 to .[une 30. 2017ãre 
Is-h9*iuqqaç€d trf-ouç huirdrçclpçraeulll0!%)of the annual increase in the Consurner Pr.ice 
Index for urban Wage Earners ancl Clerical W.olkels (CpI-W) (as measured b]¡ the annual 
change in the index between the-2ncl I-Ialf'2014. and the 2ncl I-Ialf 2015) for the Por.tland-Salem. 
OR-V/A. published by the Bureau of Labor Statistics. U,S. Depaltment of'Labor. However. in no 
9]çul¡ba[]hc salary inctqase be 10lo) or gleater than five pelcent (5,0%), 
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Classifieafions & tr{elafecl Spccialúies 

Too be u ioation of'this asreeme 
4322 - Rec. Leader - F.T" 4325 - Rec. Coordinator I 4326 - R.ec" Coordinafor II 

Aquatics Aquatics Aquatics 

Generalist Computer Lab Multnomah Arts Center 

Disabled Citizens Community Music Center Asst. Building Direetor 

Customer Services Center Disabled Citizens Public Events Permitting
 
Representative
 

Generalist Fitness
 

Pre-School Outdoor Recreation/ Pittock Mansion 
Environmental Education 

Potterv Multnomah Arts Center Senior Recreation 

Pittock Mansion Disabled Citizens 

Tennis Senior Recreation Theater 

, Seniol Recreation Customer Services - Generalist
 
Support/Trainins
 

Outdoor Recreation/ Tennis Community Music Center
 
Environmental Education
 
Ccmmunity Musio Center L,atino Outreach
 

Asiar/Pacifìc Island Outreach 

At-Rislc Youfh/Teen
 
Outreach
 

Public Events Permitting
 

ReçLe¿rtiqrr Cl¿rssific¿ltion/Cornpensation Survev ancl $easonal Job Description ftcvicvr{ 

Ti$çliqe- -Ðates ar"c a pp,la¡ir¡latq 

o . Assurnptions 
o 4 ),ear contlact Jtrllr 1. 2OElh¡qUghJUn,låQ'21-ü 
o Infolrp¿tiqn ¿ì.vailable for s sol'contt'act bar.gai¡ring. 
o Malketsut-v-qy-irrforua@ 

e Timeline 
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q As early as August_l014 or as ar.ranged 
ìJnlean of l-Iuman Resoulces CommuniÐ¡ Service Site'Ieam wili work with 
Portland Palks and Recreation to rEvier,v ancl upclate Seasonal Recreation.Iob 
I)cscriptions 

o 	As earll¿ as Fall of 2015 or as arransecl 
Br-lleau of l-Iurnan Resources Classification & Cornpensati<¡n will review all 
Recreation Classifications, including specialties. The review -r¡,jll inclucle 
ulldat( larifications of Classificati ifications and a 

stucly, 

o 	Calendar )¡ear 2016 
Classif,rc¿rtion & Conlpensatìon ancl the Community Service Site Team will 
qombine infotmatiou from the Seasonal Jotr Descriptions review and the 
Recleation Classifications leview arrd make it available to both the Cit'¡ anci 
Labor"ts Local 483 f'ol 20i 7 suc."ssoi nffi 

Elcmcnfs of Market Sr¡ryeyi 

g- T'hc survey will provide infolmation fbr disoussion. It is-r:pfgu .lþggttrlg-dçtçuruatioLaf'
 
compensaf ion adj ustrnents neqþ{"
 

c 	Inclication of,clil'ferences fi:orn the malket lnay,var.v wiflrtfrç numfler qf:iob m
 
d"gre" of matcirins. an,l nvlticlt jut'isdictions match o.lr individuat City ctassinc*
 

our 
exact classifìcations. so we lell¡ on "matches" with benchrnark jobs. based on a 

ç-anp!u:i-1qr qf t1iç v/.olk-A U-dsËrfiçatiçtrs-a]:s.Li0herlle*lsrshrn-arlli-qh-,if nat 
designated as a benchmark iob. 

¿will be highly accurate. the validitlv of compalison to thq
 
malket may vary,
'=* 
Inf'ormation collected by BIIR will be subject to review and mad,e available to unio_n' 
lePresentatives (exçept for copyrighteil publishecl survel¡ inf'onnation). AIl qalculations
 
will be labelecl to explain elements includeci in the calculation. EfÏìrr.ts will be made to
 
make the clata ancl calculations as tlanspar.ent,as possiblc,
 

o 	Internal alißllnent of compensation within the City is ¿rlso an imþortant factor to consicle-r.
 
.aqs_rcç¡q4ls9Ut-aUdretention, (Inter Iry*C'
 
CO¡qpetsation of onç cla CyalUAllq!

façIqåJ kg düies and responsibil ities. kno r,vþd ge/ski I 1 s/aþilities. etc. )
 

e--T g !04lbAbqyAy-çpUq.qp-t iqgö_¡¡afllglude changes to r.angc str.ucture, 

. 	 Both paltjclwiil nced to marulgss¿pcctations abou t ollthc lesults ol'lhis ,1 7 
su|ve)¡, as corlll2þling the survey doe$ not guarantee any incÍeil;sjn pqL 	

" 

/r/r.-_]tL, 
tz/n lß 
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