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3"20.140 Police Revicw Board. 
(Replaced by Ordinance No. 183651; amended by Ordinance No. 183995, effective 
August 13,2010.) 

.d.	 Purpose. The Police Review Board ("Board") is an advisory body to the Chief of 
Police ("Chief'). The Review Board will make recommendations as to findings 
and proposed off,rcer discipline to the Chief of Police. 

B.	 Powers of the Board: 

1. 	 Review incidents and investigations. The Board shall review incidents 
and investigated complaints of allegecl misconduct by non-probationary 
sworn officers ("offtcers") who are employed by the Portland Police 
Bureau ("Bureau") in the following cases: 

ã. 	 The supervising Assistant chief, the Director of the Independent 
Police Review Division of the Auditor ("IPR") or the Captain of 
the Intemal Affairs Division of the Bureau ("IAD") controvefts the 
findings or ploposed discipline of the Repor:ting Unit (..RU,,) 
manager pursuant to Code Section 3.2LI20. 

b. 	 Investigations resulting in a recommended sustained finding and 
the prepesed- recommended discipline is suspension without pay 
or greater. 

c. 	 The following incidents involving use of force: 

(1)	 All officer involved shootings. 

(2)	 Physical injury caused by an officer that requires 
hospitalization. 

(3)	 All in custody deaths. 

(4)	 Less lethal incidents where the recommended finding is 
"out ofpolicy". 

d.	 All investigations regarding alleged violations of Human 
Resources Administrative Rules regarding complaints of 
discrirnination resulting in a recommended sustained finding. 

e.	 Discretionary cases referred by the Chief, Branch Chief, or the IpR 
Director. 
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a Probationary swom officers. The Board shall review incidents and 
investigated complaints of alleged misconduct by Portland Police Bureau 
probationary officers when refened by the Chief, Branch Chief or the IPR 
Director" However, nothing in this seetion prohibits the Bureau fiom 
terminating the ernployment of a probationary offìcer without following 
the procedures of this section. 

3"	 Rocommendations to chief. The Board shall make recommendations to 
the Chief regarding findings and discipline. The Board may make 
recommendations regarding the adequacy and completeness of an 
investigation. The Board may also rnake policy or trairiing 
recommendations to the Chief. The Board shall make recomrnendations 
as to discipline based on discipline suidelines. The euidelines shall be 
developed b)¡ the Bureau in oonsultation with IPR" 

4"	 On Septernber 1, 2010, the Board shall replace the Use of Force and 
Perfonnance Review Boards set fbrth in the Bureau's 2009 Manual of 
Policy and Procedure. Before Septernber l, 2010, the Use of Force and 
Perfotmance Review Board shall review incidents and investigated cases 
pumuant to the existing Bureau directives. 

C.	 Composition of Board 

L" 	 The Board shall be composed of five voting rnembei's and eight advisory 
members. All Board members will be advised of every case pr€sellted to 
the Board. A quorum of four Voting Members, including the Citizen 
member and the RU Manager or designee, and four Advisory rnembers is 
requirecl to be plesent to make l€colnmendations to the Chief. 

Voting membels 

(1) 	 One citizen meinber from a pool of citizr'n volunteers 
recommended by the Auditor and confirmed by the City 
Council. 

(a)	 Citizens shall be appointed lbr a tenn of no more 
than three years. Citizens may selve two full terrns 
plus the remainder of any unexpired vacancy they 
may be appointed to fill. 

(Ð ({) Tlre Bureau and IPR slrall develep a Bureau 
@ite+'ia fer eitizen sereetien te 
be-app@All citizqn membeß 
must meet at least the followine qualifications to 
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participate on the PRB:
(i) Pass a backeround check performed by the 
Bureau. 

(ii) Parficipate in Bureau training to become 
familiar with police training and policies. 

(iii) 	 Sign a confidentialit]¡ aereement. 

(iv) Participate in ride alongs to maintain 
sufficient knowledge of police patrol procedures. 

(b)_@ The-^uditer end thc 
te reeemmend to City Geuneil the renreval ef 

The Chief or the 
City Auditor ma)¡ recommend that City Council 
remove a citizen member from the pool for the 
following reasons: 

(i) 

b€-€ppreved=+y-Ci+y-€oÐa€il- Failure to 
attend trainins 

(ii) 	 Failure to read case files 

(iii) 	 Objective dernonstration of disrespçclfu! or 
unprofessional conduct 

(iv) 	 Repeated and excessive unavailabilitv for 
selice when requested. 

(v) 	 Breach of confidentialit]¡ 

(vi) 	 Objective demonstration of bias fior or 
against the police 

(vii) 	Objective demonstration of conûict of 
interest 

(2)	 One peer member of the sarne rank/classification as the 
involved offrcer; peer member will be selected fiorn a pool 
of Bureau representatives pre-approved by the Chief. 
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(3) 	 The Assistant Branch Chief who is the supervisor of the 
involved officer. 

(4)	 The Director of IPR (or designee). 

(s)	 A Commander or .Captain who is the supervisor of the 
involved offrcer (RU lVlanager). 

b.	 Advisory members 

(1) 	 The Office of Accountability and Protbssional Standards 
lnanager. 

a)	 Representative fi'om Bureau of Human Resources. 

(3)	 Representative from City Attorney' s Offìce. 

(4)	 The Intemal Affairs Division Manager. 

(s)	 Review Board Coordinator. 

(6)	 Representative of Commissioner in Charge of the Bureau 
("Commissioner in Charge"). 

(7)	 Representative of the Training Division. 

(8)	 The Assistant Chief(s) that are not the superuisor of the 
involved member. 

Representatives/Individuals that may also be present during the 
presentation of the case include: 

(1) 	 Bargaining Units 

(2) 	 Involved Member 

)	 However, when the incident to be reviewed by the boald involves the 
following use of force incidents, one additional citizen member drawn on 
a rotating basis fiorn the pool of current citizen Review committee 
members. as those members are described in Code Section 3.21.080. and 
one additional peer member shall serve on the Board, for a total of seven 
voting members. A quorum of six voting members, including two citizen 
members, and the IìU rnanager or designee, and four Advisory meinbem is 
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required to be present to make t'ecofitlrr€ndations to the Chief. 

a, All officer involved shootings.
 

b" Physical injury caused by an officer that requires hospitalization.
 

c.	 All in custody deaths. 

d.	 Less lethal incidents where the recommended finding is "out of 
policy". 

3"	 citizen Review committee members servinq on the Board shall be subject 
to the sarne qualification and removal standards as other qitizen members 
of the Board. 

4.	 A citizen Review committee rnember who participates in a Board review 
of an incident cannot participate in a later appçal to the Comrnittee of the 
same alleeation(s). 

5.	 Removal from participølion on the Board shall not affect Citizen Review 
Cornmittee membership. 

D.	 Access to information 

1. 	 All members of the Board shall have access to necessary ancl relevant 
documents and an equal opportunity to participate in Board deliberations. 

The Bureau and IPR shall develop a Bureau Directive establishing 
confidentiality provisions and distribution timeline provisions of 
Board materials. 

2. 	 The RU matlager or designee will provide a written recommendation of 
the findings, reasoning for the recommendation and clisposition 
recomrnendation. 

E. 	 Board Facilitator 

1. 	 The Board shall be facilitated by a person who is not employed by the 
Bureau and who is not a member of the Board. 

The Bureau ancl IPR shall clevelop a Bureau Directive establishing^. selection criteria and conlìdentiality provisions for the 
Facilitator(s). 
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b. 	 The voting members of the Board shall schedule a meeting to 
recommend a pool of facilitators based the Bureau Dilective for 
approval of the Comrnissioner in Charge in accordance with City 
contract rules. 

I The Board facilitator shall write the statement of recommended findings 
and discipline and a summary of any tlaining and/or investigation issues 
or conceffts on behalf of the Board and submit the statement to the Chief 
within two weeks of the Board meeting date. 

F.	 Board Recommendations 

1.	 The Board shall prepare a statement of its reeommended findings ancl 
proposed discipline, if any, in every case for submission to the Chief. 
Such statement shall include: 

a.	 The Board's recommended findings and a brief explanation of the 
Board's rationale for its recommenclation, and a record of the 
Board's vote. 

b.	 In the er¡ent that the Board is not unanimous, the statement shall 
contain a portion detailing the minority's recommendation. 

., The Board facilitator shall write the Board's statement of recommended 
findings and proposed discipline ancl a summary of any poliey training 
and/or investigation issues or concems on behalf of the Board and submit 
the statement to the Chief. 

IPR and the Bureau will develop a Bureau Directive setting forth 
the timeliness provisions of the statement. 

G.	 Appeal of Board Recornmendation. 

1"	 As provided in Code Chapter 3.2I, once the Board has prepared a 
statement of proposed findings relating to complaints of alleged 
misconduct of an officer during an encounter involving a citizen, the 
complainant or involved officer may have the opportunity to appeal the 
recommended findings to the{PR Citizen Review Comrnittee. 

t	 Until the appeal period allowed by Code Chapter 3.21 has expirecl, and if 
an appeal is filed, until there is a final decision by the trPR Citizen Review 
Committee or Council, the Chief may not issue proposed discipline or 
make recommendations to the Cornmissioner in Charge. 
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3. 	 The Director of IPR, the Chief of Police, or Commissioner in Charge may 
request an expedited hearing by the lPþCitizen Review Committee of an 
appeal when deemed necessary due to the nature of the underlying 
complaint. 

H.	 Action by Chief of Police and Commissioner in Charge. After receiving the 
Board's statement described above and after the appeal period allowed by Code 
Chapter 3.21 has expired, or if an appeal is filed, after the Chief receives the IPR 
Citizen Review Committee or the Council's recommendation in accordance with 
Code Chapter 3.21: 

1" 	 In the following cases, the Chief shall rnake a recommendation regalding 
the appropriate fìndings and level of diseipline to the Commissioner in 
Charge: 

Investigations resulting in a sustained finding and the proposed 
discipline is suspension without pay or greater. 

b. 	 The following incidents involving use of force: 

(1)	 All officer involved shootings. 

(2)	 Physical injury caused by arì officer that requires 
hospitalization. 

(3)	 All in custody deaths. 

(4)	 Less lethal incidents where the recommended finding "out 
of policy". 

J	 In the cases described in Subsection I above, the Commissioner in Charge 
shall rnake the final decision on findings and discipline, consistent with 
obligations under state and fbderal law, Porlland City Charter and 
collective bargaining agreements. 

3.	 ln all other cases, unless the Commissioner in Charge exelcises authority 
over the case, the Chief shall rnake the final decision on proposed findings 
and discipline, consistent with obligations under state and federal law, 
Portland City Charter and collective bargaining agreements. 

4.	 In all cases where the Chief s and Police Commissioner's final discipline 
is outside of the ranee recomrnended by the discipline guide, the Chief and 
Police Comrnissioner shall provide an explanation in the final discipline 
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letter of the reason or reasons for imposins discipline outside of the 
recommended range. The Chief and Police Commissioner shall not be 
required to disclose infbrmation that is confidential or otherwise protected 
against disclosure. The cumulative report of discipline irnposed outside of 
the recommended ranse shall be included in the PPB semi-annual report. 

I" 	 Public repoús. As often as deemed necessary by the Board, but at least twice 
each calendar year, the Board shall publish public repods summarizing its 
statements of findings and a summary of any training and/or investigation issues 
or concems. Except as provided otherwise in this Subsection. the The reporls shall 
keep confìdential and not include involved officers' names, the names of 
witnesses, or the name of any complainants. The reports shall be written by the 
Board facilitator. The repor"ts may not be released befure a f,rnal decision, 
including discipline if any, is macle by the Chief or-Commissioner in Charge. 

1. 	 The public repoÍs shall include the followinq for each case broueht 
before the Board: 

a. 	 Alleeation(s) heard by the Board. 

b. 	 A factual summar)¡ of the case. 

c. 	 Sumrnary of the Board's discussion. 

d. 	 Record of the Board's vote" includine recommended findinqs and 
discipline. 

e. 	 Training and polic)¡ recornrnendations. including whether the 
recommendations were accepted b)¡ the Chief. 

t 	 The final decision of the Chief or Comrnissioner in Charse. 

2.	 The public reports shall include the names of involved officers and 
witnesses in cases of officer involved shootinqs or in custod)¡ deaths 
where the names of such persons have previously been publicly released 
in connection with the incident. unless confidentialitly or non-disclosure is 
requirecl by statute" a court order. an administrative order, or a collective 
bargaining agreement.Wlere the narnes have not been previously released. 
the report rnay include the names if the public interest requires disclosure 
or if nondisclosure would undermine the public's confìdence. 
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