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City of Portland Package Proposal
 
Second Package, Counter to COPPE A's 4/22/13 Counterproposal
 

4/22/13
 

AS REVISBD 4/29113 AT 1:45 P.M. 

This is a package proposal. This package includes all outstanding issues: 
o Article 4 - Management Rights, Section 3 - Performance Norms and Standards 
o Article 4 - Management Rights, Section 4 - Contracting Out 
o Article9-Duration 

'Worko Article 10 - Hours of 
o Article 11 - Holidays
 
o 
Article 12 - Sick Leave, Section 2 - Attendance Incentives
 
¡ Article 19 - Wages, Section 7 - Overtime
 
o Article 16 - Health and Welfare 
¡ Article 22 - Settlement of Disputes, Section 7 - The Union Grievance Committee 
o Article 23 - Professional Development Fund 
o 'Me Too'Language on COLA 

The City recognizes Tentative Agreements already reached on: 
o Article 2 - Union Security and Activities, Section I * MembershipÆairshare 
o Article 4 - Management Rights, Section 2 - New Technology
 
¡ Article 12 - Section Leave, Section L - General
 
o Article 21 - Discipline and Discharge, Section I - Discipline 

The City assumes all other Articles in the 2010-20l3Agreement to carry over into the 
successor 2013-2017 agreement unless otherwise stated. 

ARTICLE 4
 
MANAGEMENT RIGHTS
 

Section 3, Performance Norms and Standards. The parties recognize the City's right to 
establish and periodically review and revise performance norms and standards" The parlies will 
confer during the term of this agreement with the goal of increasing the efficiency and 
productivity of the classifications in the unit. Prior to any formal performance norms and 
standards being adopted, the City will confer with the Union. At the time of adoption of revised 
perfbrmance notms and standards the City shall notify the Union in writing. Employees 
consistently failing to meet standards and norms may be subject to Articles 2l and,22 of this 
agreement. 

The City will perfbrm performance reviews during employee probationary periods and at least 
annually thereafter. Copies of performance reviews will be placed in the employees'Bureau 
personnel fìles. A1ier receiving thc'perlbrmance review. anc'lpon b,y mutual agreement. the Cit), 
and Union may meet to discuss any matters related to a performance review. Emplolrees will be 
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Permitted to provide a rebuttal to specific points raised in the perf'ormance review. fhe City will
 
notify the Union of any failure by an employee to successfully pass the probationary period.
 

NO CHANGES TO SECTION 4 
Section 4, Contracting Out. This section shall apply only where the contracting out results in 
employees represented by the Union being laid off. 

(a) The City agrees to notify the President of the Union of any such plan to contract out before 
the plan is actually executed and contracting out has been done. 

(b) Upon notification under section (a) above, the Union shall have fourteen (14) calendar days 
to demand to bargain. If no demand to bargain is made, the City may implement the contracting 
out. If the Union demands to bargain, the parties will bargain under the provisions of ORS 
243.698. 

ARTICLE 9 

This Agreement, as amended, shall be extended for the period of three-_:tbUf(43) years, from 
July I ,20119 through June 30, 20123. 

From June 30, 20IZJ forward, unless either party notifies the other in writing no later than April
1,20113 that it wishes to modify this Agreement, the Agreement will automatically renew. Ii 
either party gives notice to the other as herein provided, the City and the Union agree to meet 
and negotiate without unnecessary delay. This Agreement shall remain in full force and effect 
during periods of negotiations. 

ARTICLE 10
 
HOURS OF WORK
 

Section 1, Regular Hours. The regular hours of work each day shall be consecutive except for 
meal periods. 

Section 2, Work Shift and Week. 
(a) The following are descriptions of allowed employee work shifts and weeks. All work weeks 
shall not exceed forty (40) hours and shall include two (2) consecutive days off. 

(i ) STANDARD. 'Ihe Standard Work Shift shall consist of a fìxed schedule of eight (8) 
hours of work within aday. 

(ii) ALTERNATE. 'fhe Alternate'Work Shift shall consist of a fixed schedule not 
exceeding ten (10) hours of work within aday. 

(iii) VARIABLE. The Variable Work Shift shall not exceed eleven (11) hours of work 
within a day. The Variable Work Shift shall have an agreed upon schedule of hours that 
may vary to reduce the cost of overtime or meet other needs oÊftnñitv or epþloyee. 
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(b) The Standard work shift and week is required unless both the City and the employee agree in
 
writing to Alternate or Variable work shifts and weeks. Either the City or the employee may
 
require a change to a Standard work shift and week by written notice seven (7) calendar days
 
before the change is to become effective.
 

(c) Notice of change in an employee's regular work schedule, excluding overtime work required, 
shall be given to the affected employee at least seven (7) calendar days before the change is to
 
become efTèctive. The city must provide this notice in writing and the change must be effective
 
for at least seven (7) calendar days.
 

(d) Emergency schedule changes. An emergency schedule change shall be defined as a situation
 
beyond the control of the City for which the City could not pre-plan. Employees may have their
 
work shift as defined in Article 19, Section 8, and week changed as the result of an emergency
 
without the notice required in subsection (c) above. Employees witl be paid at the rate olone and
 
one-half times his or her regular rate for the first shift of the schedule change.
 

Employees shall maintain their rights to their regular work shift and week and will be returned to 
their regular schedule at the end of the emergency. 

(e) Employees working any of the allowed work shifts and weeks may, to meet the needs of the 
City or the employee, occasionally adjust their hours of work by working fewer hours than 
scheduled on one day and making up for those hours by working an equivalent number of 
additional hours on another day in the same FLSA work week. Such scheduling adjustments will 
be by mutual agreement between management and the employee, and regardless of any other 
provisions of this Agreement, will not result in overtime pay. 

Section 3, Continuous Operations. Employees engaged in continuous operations are defìned as 
being any employee or group of employees engaged in an operation for which there is 
regularly-scheduled employment for twenty-four (24) hours a day, seven (7) days a week. The 
work week for employees engaged in continuous operations shall normally consist of four (4) or 
frve (5) consecutive work shifts. 

Section 4, Rest Periods. Except in emergency situations, all employees'work schedules shall 
provide for f,ifteen ( I 5) minute rest periods during each one-h alf (1 12) shift. Rest periods shall be 
scheduled at the middle of each one-half (1/2) shift whenever feasible. Emergency situations are 
defined as situations where loss of life and/or serious public or private property damage is 
possible. Employees shall not receive additional pay for rest breaks that are not taken. 

Section 5, Meal Periods. 
(a) All employees shall be granted an unpaid meal period of not less than one-half (1/2) hour or 
more than one (1) hour during each work shift unless extended by mutual agreement of the 
employee and their supervisor. Whenever possible, the meal period shall be scheduled 
approximately mid-shift. Employees shall not receive additional pay for meal periods that are not 
taken. 
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(b) An employee required to work more than two (2) hours beyond the regular quitting time shall 
be allowed a one-half (1/2) hour meal period on the City's time, prior to startingthe two-hour 
oveftime period; however, should the employee fail to work the full two (2) hours beyond the 
completion of the meal period, the one-half (1/2) hour meal period will be disallowed, and the 
employee paid for all time actually worked. After two (2) hours'work beyond the completion of 
the meal period, an employee shall be allowecl a paid fifteen (15) minute rest period. Fður (a) 
hours after completion of the above meal period, an employee shall be alloweã a one-half (li2) 
hour paid rest period. 

(c) Present practices as to furnishing meals shall be continued. 

Section 6, CIean-Up Time. Employees whose work requires personal clean-up prior to leaving 
the City's premises or job site shall be allowed necessary time for doing so prior to the end of the 
shift but not to exceed fifteen (15) minutes. Work schedules shall be arranged so employees may 
take advantage of this provision where it is applicable. 

Section 7. FLSA Exempt Emplo]¡ees 
exembt em check their account or 

ide of their Doins so 
be paid. 

ARTICLE I I 
HOLIDAYS 

Section 1, Holidays. 
(a) The following holidays shall be recognized and observed as guaranteed paid holidays: New 
Year's Day, Martin Luther King Day, President's Day, Memorial Day, Independence Day, Labor 
Day, Veteran's Day, Thanksgiving Day, the Friday after Thanksgiving, Christmas Day and every 
day appointed by the President of the United States, or the Governor of the State of Oregon as a­
national or state holiday for all citizens. 

(b) Every full-time employee is entitled to a clay oflwith pay on a holiday. A holiday shall be 
defined as eight (8) hours. After completion of six (6) months' service, each full+ime employee 
covered by the terms of this agreement shall receive thlee (3) personal holidays (24 hours) per 
calendar year. 

(c) Permanent part-time employees who share a budgete<l full-time position and serve for forty
(40) hours each pay period shall be allowed four (4) hours of pay for each designated City
holiday. After completion of nine (9) month's service, each permanent job share employee 
covered by the tetms of this agreement shall receive twelve (12) hours personal holiday time per 
calendar year. 

(d) Permanent part-time employees who serve at least fbrty (40) hours but less than seventy-two
(72) hours each pay period shall be entitled to eight (8) hours of holiday pay prorated for their 
Full-Time Equivalent (F.T.E.) designation when designated City holidays coincide with their 
scheduled work hours. After completion of nine (9) month's service, each permanent part-time 
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employee covered by the tetms of this agreement shall receive twelve (12) hours personal 
holiday time per calendar year. 

(e) The personal holidays and vacation leave shall be ananged by mutual agreement between the
 
employee and the City.
 

(f) Vacation and personal holiday accounts shall be combined. The first three (3) days, or twelve 
hours in the case of a part-time or job share employee, taken ofTby an employee during a 
calendar year shall be considered personal holidays. Vacation days may be utilized one day at a 
time and may be utilized as personal holidays. Personal holidays may only be used during the 
calendar year in which they accrue. Failure to use the personal holidays by the end of the 
calendar year will result in forfeiture of that portion of the personal holiday time not used. 

(g) Whenever any of the holidays listed in Subsection (a) falls on Saturday, the Friday before 
such holiday shall be observed as the holiday. Whenever any of the holidays falls on Sunday, the 
following Monday shall be observed as a holiday. 

(h) For employees engaged in continuous operations as defined in Article 10, Section 3, the 
Christmas Holiday shall be observed on December 25, the New Year's holiday on January 1, and 
lndependence Day on July 4. 

(i) Þ-or employees who are on an alternate or variable schedule as described in Article 10. Section 
2(a). and working in positions other than FLSA Exempt IT Classifications. if an emplo)¡ee's 
schedulecl day off falls on a holiday thean the emplo)¡ee is entitled to a postponed holida)r with 
pay to be taken by mutual agreement between the emplolee and the director of the bureau or 
designated supervisor. Employees may carry over up to two defbrred holida)¡s and anl¿ deferred 
holiclays over two not taken as of the end of the f'rrst pay periocl in J_anuarv shall be f'orfeited. 

Section 2, Eligibility Requirements. Employees shall be eligible for holiday pay under the 
following conditions: 

(a) The employee would have been scheduled to work on such day if it had not been observed as 
a holiday. 

(b) The employee worked on a scheduled work day immediately preceding and immediately 
following the holiday unless the employee was on pay status for the entire day beftrre and day 
after the holiday. 

(c) If a holiday is observed on an employee's first scheduled day off, the day before such holiday 
shall be considered as aholiday and paid as such. If aholiday falls on an employee's second or 
third day off, then the first scheduled work day following the holiday shall be considered as a 
holiday and paid as such. 

Ëxrliþm* =,/1- -* 
fruaffc"'7*_ *t,_l-Å, 



rffiffiffffffi 
City of Portland Package Proposal - 4122113 

neft+se* 

(d) If a holiday is observed during an employee's vacation period, the employee shall be paid fbr 
such holiday and it shall not be counted against the employee's accumulated vacation leave. 

(e) If an employee is on paid sick leave and a holiday is obselved, the employee shall be paid for 
such holiday and it shall not count against the employee's accumulated sick leave. 

(f) Full-time employees who are on work schedules other than eight hours per day, five 
consecutive days per week will receive full vacation and sick leave accrual for each of the 
observed holidays for which they are entitled to be paid. 

These employees may elect, in writing before the holiday, to adiust their schedule as provided in 
Article 10. Section 2 (e). use either earned compensatory time or leave without pay instead of 
vacation for the difference between the eight hours of holiday pay they receive under this Article 
and their regular shift hours. 

Parl-time employees may elect, in writing before the holiday, to adjust their schedule as provided 
in Arlicle 10" Section 2 (e)" use either earned compensatory time or leave without pay instead of 
vacation for the difference between the holiday pay they receive under this Article and their 
regular shift hours. 

Section 3, Holiday Work. All time worked on any of the holidays listed in Section 1 of this 
Arlicle shall be paid for at the rate of time and one-half in addition to the employee's holiday 
pay. Employees in FLSA exempt Information Technology classifìcations directed to work on a 

holiday ale entitled to defer the holiday with pay until a later date. The defened holiday shall be 
taken at the mutual convenience of the employee and the bureau. 

ARTICLE 12
 

SICK LBAVE
 

Section 2, Attendance Incentive. 
(a) If an employee has a balance of one hundred (100) hours or more of sick leave at the end of 
the calendar year and has used less than one-half their annual sick leave accrual (5 1 or fèwer 
hours for full-time employees, 25.5 hours for half-time employees) in that calendar year, that 
employee is eligibleJo have up to 15% o1'their remaining sick leave accruecl in that calendar 
year converted to vacation leave. Requests for conversion may be made once per calendar year 
and must be made during the period between the first pay period and June 30tr'of the calendar 
year following the calendar year in which the incentive is earned. Eligibility for part-time 
employees is pro-rated to their Standard Hours Designation. 

(b) Sick leave used for one or more of the following reasons shall be excluded for purposes of 
determining attendance incentive eligibility: 
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1. An absence which qualifìes under the FMLA andlor OFLA; or 

2. An absence due to disability under the ADA which does not qualify under the 
FMLA and/or OFLA, provided the absence is requested by the employee and 
apploved by the Bureau as a reasonable accommodation under the ADA. 

It is further provided that in order for sick leave to be excluded from attendance incentive 
eligibility, the employee must immediately notify the bureau that the absence qualifìes under an 
exclusion, and the bureau must approve the exclusion. Employees shall provide medical 
documentation to verify any excluded absence. Failure to request an exclusion within ten 
working days of an employee's return from absence shall mean that the absence will not be 
excluded for purposes of determining attendance incentive eligibility. 

(c) The provisions of this section will sunset June 30, 20173 unless extended by the mutual
 
agreement of the parties.
 

ARTICLE 16 
EALTH AND WELFARE 

Section 1, Labor/Nlanagement Benefits Committee. 
(a) The parties agree to the continuation of the citywide Labor/Management Benefits 
Committee. The Committee will consist of 4? 14 members. One member shall be appointed fiom 
each of the following labor organizations: the District Council of Trade Unions (DCTU), the 
Portland Fire Fighters'Association (PFFA), the City of Portland Professional Employees 
Association (COPPEA), AFSCME, Local 189 representing Emergency Communications 
Operators (BOEC), Municipal Employees, Local 483 representing Recreation Instructors 
(Recreation),-anåthe Portland Police Commanding Officers Association (PPCOA). and 
AFSCME Local 189 representing the Portland Housing Bureau (PHB). The remaining si*.seven 
members shall be appointed by the eÇity. 

(b) A quorum of tenlL|elvg (+01Ð voting members is required for the Committee to take action. 
An absent Committee member may designate a substitute with full voting authority. Any 
Committee member may invite one or more visitors to attend Committee meetings. 

(c) The Committee shall select its chairpelson, who shall serve at the will of the Committee. 

(d)InordertomakearecommendationtotheCityCouncil,atleast@ 
Committee members must vote in favor of the recommendation. The Committee shall be 
responsible for establishing internal Committee voting and decision-making processes. 

(e) Members of the Committee shall be allowed to attend Committee meetings on-duty time. In 
the event meetings are scheduled outside the regular shift hours of a Committee member, the city 
shall make every effort to adjust the shift of the member to allow the member to attend while on 
duty. 
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(f) The Comrnittee shall meet at least quartelly, and shall make written recommendations 
regarding plan design changes in the employee benefits program to the City Council no later than
 
April 1 of each year.
 

(g) The City Council shall retain the discretion to implement or reject any of the Committee's 
recommendations. In the event the Committee makes a recommendation that is consistent with 
the Committee's authority, is actuarially sound and meets all the requirements of federal, state 
and local laws, and Council rejects the recommendation, any reductions in plan costs that may 
have occurred due to the change in plan design, will be treated as having occumed for the 
purposes of calculating the maximum city contribution under this agreement. These costs will be 
calculated by evaluating the premiums and/or rates as if the changes had occurred, the rates 
and/or premiums absent the changes, and the number of participants under the plan(s) involved. 
(For example, if the self-insured plan two party rate would be $298 per employee per month with 
the addition of a benefit design change '0X," but Council rejects the design change and therefore 
the two party rate is $350 per month per employee, the city contribution will be increased $52 
per month per employee on the self-insured plan to give credit for the change.) 

Section 2, Benefits Bligibilify 
(a) Permanent full-time employees shall be eligible fol medical, dental, vision and life insurance 
coverage the first of the month following the date of hire. Permanent full-time employees shall 
cease to be eligible as provided herein for medical, dental, vision and life insurance coverage as 
of the last day of the month following the date of unpaid leave status or their separation from 
active employment. Medical, dental, vision and life insurance benefits will be paid at I00o/o of 
the city contribution for those employees who have a Standard Hours designation of at least 
seventy-two hours in a pay period in a benefits eligible, budgeted position. For purposes of this 
agreement, full-time is defined as a position normally requiring the full services of an employee 
for at least nine-tenths of the normal working hours of a biweekly payroll period, clr other work 
period established pursuant to FLSA, on a continuing basis. 

Following an authorized unpaid leave, a perrnanent full-time employee shall be eligible for 
medical, dental, vision and life insurance as provided herein on the first calendar day of the 
month in which the employee returned to active employment. 

(b) Permanent part-time employees will be eligible for medical, dental, vision and life insurance 
coverage the first of the month following the date of hire. Permanent par-t-time employees shall 
cease to be eligible as provided herein for medical, dental, vision and life insurance coverage as 
of the last day of the month following the date of unpaid leave status or their separation from 
active employment. The amount of non-elective contributions which the City will make on 
behalf of petmanent parl-time employees fbr medical, dental, vision and life insurance benefits 
shall be as follows: 

Standard Hours Per Bi-V/eekly Pay Period Percentage of Full-T'ime Employee Contribution 

40-45 s0% 
46-55 63% 
56-63 7 5o/o 
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64 *71 88% 
72 -- 80 100% 

The percentage of benefits shall be based on the employee's Standard Hours as of May 1 of each
 
year. Changes to that status will only be made in the event that there is a change in position
 
and/or a change in Standard Hours that will exceed six months. For purposes of this agreement,
 
part-time is defined as a position requiring the full services of an employee for at least half but 
less than nine-tenths of the normal working hours of a biweekly payroll period, or other work 
period as established pursuant to FLSA, on a continuing basis. 

Following an authorized unpaid leave, a pennanent part-time employee shall be eligible for 
medical, dental, vision and life insurance as provided herein on the first calendar day of the 
month in which the employee returned to active employment. 

(c) Job-share is defined as a full-time position designated by the appointing authority that is or 
may be shared by two employees. The amount of non-elective contributions that the City will 
make on behalf of its permanent job-share employees shall be fifty percent (50%) of the 
maximum amount it makes on behalf of full time employees. 

(d) Medical, dental, vision and life insurance benefits may be denied to employees who are in a 
pay status for less than eighty (80) hours during a ca.lendar month by the withholding of city-paid 
premiums for the subsequent month. Employees who become ineligible for City paid benefits 
will have the right to continue coverage on a self-pay basis in accordance with state and federal 
law. 

Section 3, City Contributions. 
(a) For the term of the Agreement a benefits eligible employee who has alternate group medical 
coverage may choose to opt out of City plovided medical covet'age. A full-time employee who 
chooses to opt out shall not be required to pay the contribution in Clauses i 6.3(c) and shall 
receive a cash payment every payday (except for the third payday in a month) as follows: 

Cash Payment 	 One Parly $25.00 per payday 
Two Party $45.00 per payday
Family $62.50 per payday 

(b) Employees may elect to receive the cash payment as cash (subject to withholding) or as a 
pre-tax contribution into a Flexible Spending Account (MERP or DCAP)" In addition to the cash 
payment to the employee, the City shall contribute for each full-time employee who opts out of 
medical coverage an additional amount to the Health Fund as f'ollows: 

City Contribution One Parly 5152.72 per payday 
Two Party $121.90 per payday 
Family $94.90 per payday 

(c) Effèctive July 1 of each year of this Agreement, the City contribution rate provided in 
previous year shall be adjusted to reflect the full annual percentage increase in the medical care 
component in the Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W) 
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current base period measured by the reported percentage change between the 2nd Half of the 
most recent calendar year and the seconcl half of the second most recent calendar year as 
published by the federal Bureau of Labor Statistics. However, in no event shall the contribution 
rate increase be less than two percent (2%) or greater than ten percent (10.0%). 

(d) For the term of the Agreement the City shall contribute ninety-fîve percent (95.0%) of the 
combined total medical, vision and dental rates adopted by City Council fir the one pafty, two­
party or family enrollees (whichever applies) for each of the medical, dental, and vision options 
provided. Each employee shall contribute five percent (5%) of the combined total medical, 
vision and dental rates adopted by City Council for the one pafty, two-party or family enrollees 
(whichever applies). Once plan rates for each benefityear have been adopted by the City 
Council, the respective City and Employee contribution amounts shall be computed and the 
information forwarded to the Union president. 

(e) The City shall pro-rate the cash payment and City contribution in Section 3 (d) above for 
parl-time benefits eligible employees based on the standard hours schedule. (See Section 2.) 

(f) Benefit coverage for domestic partners will continue. Availability of domestic partnel benefit 
is subject to continuing availability fiom the City's employee benefit insurance carriers. The 
Committee will recommend eligibility rules governing domestic partner benefit coverage to the 
City Council. 

Section 4, Health Fund Reserves. 
(a) The Health Fund shall be maintained with adequate reserves to meet fund obligations, which 
include claims, Incurred But Not Reported Claims Reserves, and l,arge Claim Reserves. The 
committee shall make recommendations to the city Council on creating other reserves as 
appropriate. 

(b) The term "excess reserves," as used in this agreement, shall be defined as the monies in the 
Health F-und which are not needed to meet fund obligations. Excess reserves shall remain in the 
Health Fund, but shall be subject to separate reporting to the committee. 

(c) The Health Fund and all reserves associated with the Fund must be maintained in an interest 
bearing account. Fund reserves shall be pooled, and shall not be allocated on an individual 
employee or employee group basis. 

Section 5, Retiree and Survivor Benefits. 
(a) 'fhe City shall make available to a retired employee, spouse (or domestic partner) and 
children, or to the surviving spollse (or domestic partner) and children, or to a surviving spouse 
or domestic padner, the same medical, dental, and vision benefits offered to active employees. 
The cost of the plans shall be borne by the retiree, surviving spouse, or surviving domestic 
partner. Such coverage shall be rnade available through the City until the retiree and/or the 
spouse (or domestic partner) becomes eligible for federal Medicare coverage. 

(b) The City shall provide to the spouse (or domestic partner) and eligible dependent children of 
an employee who is killed on the job, the same medical, dental and vision benefìt plans available 
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to active employees. The City agïees to continue the City contribution for the spouse (or 
domestic partner) and eligible dependent children until the spouse (or domestic partner) becomes 
eligible for federal Medicare or remarries (or establishes a new domestic paftnership) and for 
each dependent child to the age which meets the eligibility requirements of the health plan in 
which they are enrolled. 

(c) The promise of the City to provide insured plans is dependent upon the continuing 
availability of such plans from an insurance carrier and the qualification by the retired employee 
with the plan while the retiree was employed with the City. Should an insurance carrier terminate 
the plan, the City shall attempt to replace it" 

Section 6, Life Insurance. 

(a) 'Ihe City shall provide each employee with a life insurance policy; said policy shall be 
secured and maintained in accordance with the City's existing practices. 

(b) The City shall make available supplemental life coverage on a voluntary, employee paid 
basis. 

Section 7, Deferred Compensation. The City shall allow employees under this contract to 
participate in the Defèrred Compensation Program that is currently available to employees. 
However, if the program is determined not to be allowable as a tax defemal under the Internal 
Revenue Code, the participating employee shall hold the City and the Union harmless against 
any and all claims, demands, or other forms of liability arising as a result of any invalidation of 
the terms and conditions of the Program. 

Section 8, Federal and State Health Legislation. If the Federal Government enacts Federal 
Iìealth Legislation, the State of Oregon enacts or changes any Health Legislation. including ORS 
?43.303. or if any taxing authority taxes or otherwise limits or restricts health care benefits paid 
by the City, the City and the Union will immediately negotiate on the effect of that legislation as 
it pertains to this Article. 

Section 9' Disability Insurance. The City shall continue to provide Long Term Disability plan 
coverage as an election under the Plan. 

Section 10, Retirement. Throughout the term of this agreement, the City agïees to maintain its 
membership in the State of Oregon Public Employees Retirement System (PERS) and the 
Oregon Public Service Retirement Plan (OPSRP), and shall continue to "pick-up," assume and 
pay the average ernployee contribution to the Public Employees Retirement System, currently six 
percent (6%), as specified in Chapter 238 or 2384 of the Oregon Revised Statutes. 

Section 11, Liabilify Insurance. The City shall continue not less than its present practices with 
reference to liability insurance or the protection of employees against claims against them 
incurred in or arising out of the performance of their duties. 
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ARTICLB 19 
\ryAGES 

Section 7, Overtime. 
(a) Time and one-half (1.5) the employee's regular hourly rate of pay shall be paid for work 
under any of the following conditions but compensation shall not be paid twice for the same 
hours. Overtime will be paid in cash except, atthe mutual agreement of the bureau and the 
employee, compensatory time computed at the applicable overtime rate shall be granted in lieu 
of overtime pay up to a total accrual of eighty (80) hours-a+-ary.given-tin+e per calendar )zear. 
The compensatory time off shall be taken at a time mutually agreed upon by the employee and 
the employee's supervisor. Any compensatory time remaining at the end of the calendar year 
automatically carries over to the next calendar year, unless the employee and the bureau agree to 
a cash pay-out. An employee may have no more than 80 hours of accrued compensatorl¡ time at 
any time even if the emplo)¡ee has )¡et to accrue 80 hours in the calendar J¿ear. 

(i) All work performed by full-time employees in excess of their approved scheduled 
work shift; 

(ii) All work performed in excess of forty (40) hours per week; 

(iii) All work performed by fill+ime employees on any scheduled day off; and 

(iv) All work performed on any of the holidays set forth in Arlicle 11. 

(b) Employees in FLSA-exempt Information Technology classifications will receive hour-fbr­
hour accrued time for time worked in excess of forty (40) hours in a week. 'Ihe employee and 
his/her supervisor will attempt to adjust the employee 's schedule within two payroll periods 
following the payroll period in which the hours are worked to permit use of the accrued time" If 
an adjustment cannot be accomplished, the employee will be paid for the accrued time worked at 
his/her regular hourly rate, or may accrue it as compensatory time to a maximum of 80 hours. 

(c) Overlime work opportunities shall be distributed as equally as reasonably possible to bureau 
qualified employees working within the same job classifìcation. The distribution of overtime 
shall be equalized as nearly as possible over each six (6) month period. 

ARTICLE 22 
SETTLEMENT OF DISPIJTES 

Section 7, The Union Grievance Committee. 
(a)ThenameSofUgnion@whomayrepresentemployeesshallbe 
eerti$eêprovided in writing to the City by the Union, and the individuals so eer+i#e$dçsþaa1¡gl 
shall constitute the Union Grievance Committee. 

(b) Union gtewards will make every effort to investigate grievances and ptocess 
them during hours which will not interfere with City operations or take employees off their jobs. 
However, where it is reasonably necessary to investigate the grievance during working hours, 
this will be done without loss of pay to employees whose presence in such investigation and 
processing is necessary. 

lËxhthüt */)*"pawwJà^*!{?: 12 
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ARTICLE 23 
PROFESSIONAL DBVELOPMENT 

The Union and the City mutually recognize the benefit of professional development for members 
of the Union. To accomplish this: 

1. Th ftrnd a Profe t account i 125.000 f, 
Year 2013/2014. The City shall fund a Professional Developrnent account in the amount of
 
$150.000 f'or fiscal vears 201412015. 2015/2016. and 2016/2017.
 

the end f I anv unex 
be calri ver and added to 's fund. If. at 
more than $40"000 remainsnfu: in the fund. the entire unexpenclecl accor-rnt monies shall be 
returned to the Cit)¡. 

201€/2+t+= 

4-j.ProfessionalDevelopmenttrainingmustcommence 
termination of this agreement. 

5-{.Administrative assistance for administering the fund up to $40,000 annually may be deducted 
fi'om the fund to cover those costs provided, however, that all such funcls must be accounted 
for and a report of expenditures for this purpose will be provided annually to COPPEA. In 
adclition the City will confèr with COPPEA about measures to reduce these administrative 
costs and implement measuÍes as agreed. 

€x5.Monies fiom this account may be used by an employee for any of the following, provided it
pertainstotheircurrentposition,@h-orforanotherCitypositionintheir 
classifìcation series ol'in reasonably related work: 

Ëxh¡h¡r ll 
¡'*s*lJ*"r"Æ-2 
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City of Portland Package Proposal - 4lZ2l13 

A. Fees and/or tuition to profèssional development seminars, classes, workshops ancl 
conferences. 

@

+..f]--Books, tapes, videos and software that may assist the employee in his/her 

professional development. Items such as these must be tulned over to the Bureau urron 
separation fiom the Citv. 

Ð.(1. Licenses, certifications and profèssional dues not paid by the employee's bureau. 

6. The account shall be administered by a þuL thrce-({3) member Professional Development 
Committee" Two (2) members of the Professional Development Committee shall be 
appointed by COPPEA and twq one-(Z+) memberg by the Director of the Bureau of Human 
Resources. 

7. 	The Bureau of Human Resources will establish accounting procedures for the fund in 
accordance with all applicable Federal. State" and Municipal Laws. 

8. 	Professional Development Committee decisions shall be made by consensus. The 
Committee shall establish committee decision-making processes and criteria for approval of 
Professional Development requests. 

9. 	Release time to attend professional development seminars, classes, workshops and 
conferences shall be subject to approval by the City, which shall not be unreasonably denied 
when the training is directly related to the employee's City job. 

Except for the City funding of this program, Article 23 is not subject to the grievance proce{ure. 

Arlicle 23 shall sunset upon expiration of the contract. 

SCHEDULE B 
(Salary Rates) 

Eflèctive upon ratifìcation by both parties throueh June 30. 2017 

YEAR ONE - Effective upon ratifîcation bv both parties. Schedule "4" waqe rates will be((4"bllows: Salarv rate ifications in Schedule fi	 lv 1. 201 
June 30.2014 are to be increased b)¡ f,rft)¡ percent (50olo) of the annual increase inthe Consumer 
Price Index for Urban Waee Earners ancl Clerical Workers (CPI-W) (as measured b), the arulual 
change in the index between the 2nd Half 2011 and the 2nd Half 2012) for the Portlancl-Salern. 
OR-WA. published by the Buleau of Labor Statistics. U.S. Department of Labor. Salar)¡ rates 

rall fì ifications in Schedule ",A" 0.9% effecti 
both parties. 

Table to be ad_iusted at a later date. 
tuhüb¡r..*a* 
pasæ/,Æ.-ur 4,2, 
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City of Portlancl Package Proposal - 4lZZllJ 

| | eemit+anee+e€hfli€+an	 I g¡s-06 I grz,'rt I fi+es I s¿o-+s I szz+c I 

o 	Job sharing and petmanent part time employees are eligible for step increases 
based on seruing the annual equivalent of hours in the classification. 

to-be inereased btsone lrtrndred pereent G0096) of the annual inerease in the esnsnrer priee 

YEAR TWO - Effective July 1.2014" Schedule "A" wage rates will be revised as f-ollows:
 
Salaly rates f-or classifications in Schedule "A" for the period Jul)¡ l. 2014 to June 30" 2015
 

100%) of t
 
Price Index fbr Ulban V/age Earners and Clerical Workers (CPI-W) (as measured bl¿ the
 
annual change in the index between the 2nd Half 2012 and the 2nd Half 2013) ftrr the
 

istics. U.S.
 
Labor. However. in no event shall the salary increase be less than one percent (10lo) or greater
 
than fìve percent (5.0%).
 

YEARTHPE'E 

"d ef_per+l¿n{ 
in_ne 

YEAR THREE - Effective July 1. 2015" Schedule "A" wage rates will be revised as follows:
 
Salaly rates for classif,rcations in Schedule "A" for the period Jul)' 1.2015 to June 30. 2016 are
 
to be increased by one hundred percent (100o%) of the annual increase in the Consumer Pri
 
Index f'or Urban Wage Earners and Clerical Workers (CPI-W) (as measured bl¿ the amual
 
chanse i between the d the 2nd Half 2014 Portland
 
OR-WA. published b) f Labor Statisti nt of Labor'
 
event shall the salarv i be less than	 ent (5.0o1r 

YEAR FOUR - Effective July 1. 2016. Schedule "A" wage rates will be revised as ftrllows:
 
ihcations in "4" fì)r the neriod.Iul ne 30.2017
 

sed bv hu 100%) o1'the i
to be lncreased bY oneone hundred percent ( 100%o) of'the annualannual increase in the Consumer Pri
 
Inclex f-or Urban Wage Earners and Clerical Workers (CPI-W) (as measured by the annual
 
chanse i index between t 4 and the 2nd
 

Labor. However. in no
 
event shall the salary increase be less than one percent (lolo) or greaterthan fìve percent (5.0oloì.
 

iËxhrh¡f -="..1.*.*­
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'Me Too' Agreement 

If during the 2013 negotiations cyc]e the City agrees to a cost of living adjustment with the 
District Council of 'Iracle Unions barsaining unit or the Recre¿rtion L¿rborers Local 483 

ad.iustmenti{ to the COPPEA unit. too. 

ffiiå:k*rz t8 



ARTICLE 2 
UNION SECURITY and ACTTWTIES 

Section l, MembershipÆair Share. 

A, All employees covered bv this As-r'eemeú shall within thifiy (301 days {ollov/ing
appointment. either (1) become and remain a member of the union" or 12) tenclei 
his/her fair share of the cost of negotiating and administering the Labor Agreement. Jf tùã 

iven wlitten no 
r the Cit 1 decluct t 

employee's paycheck bv the city and remitted to the union. until written notification of a 
ofanv notice Bi Cit 

become a fair share pal¡er will be forwarded to the uúon Treasur.er, 

tenets or chu bod 
is a rnember. sha 

to regr-rlar du.es and initiation fees and assessments. if an)'. to a non-r.eligious charit)¡ or to 
another charitable organization mlrtually agreed upon b)' the emplovee and the Union. The 
elnpioyee shall fumish w'itten proof to the cilv that this has been done. 

Section 2, Disclaimer. The Union agrees that it will indemnifu, defencl and save the City
harmless from ali suits, actions, proceedings and claims against the City or persons acting on 
behalf of the City, whether for damages, compensation, reinstatement, or any combination 
thereof arising out of the application of this Article. 

Section 3, List of Employees. The City agrees to fumish to the Union, on a monthly basis, a list 
of newly hired employees in positions represented by the Union. The list shall inciude the 
employee's name, date of hire, classiflrcation, seniorify date, the Bureau to which assigned, 
employee group and subgroup, home address and rate of pay. The date of hire an¿ ttrð seniority 
date are for general informatíonal purposes only. 

Section 4, Dues Deduction. The City shali, within thirry (30) caiendar days of permanent 
appointment, have deducted from the employee's monthly pay a sum equal to thè amor¡nt of the 
employee's current llnion dues or assessments as certified in writing to the City by the Union 
President or Treasurer. 

Such a deduction shall constitute the employee's dues if the employee is a member of the lJnion, 
or shall be the employee's fair share fee/payment in lieu of dues, Such deduction shall be made 

Hx[r 'yffiluæg 
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only if the employee's accrued earnings are sufficient to cover the dues or service fee after all 
other authorized payroll deductions have been made. 

Section 5, Payment. The City shall deduct and disburse dues and fair share fees as provided 
herein to the Union monthly by one check sent in the month following the month for which the 
deductions are made, together with an iiemized stalement to the Union. 

Section 6, Employee Rights. Ths City agrees not to interfere with the rights of employees to 
becôme members of the Union, and there shall be no discrimination, interference, restraint, or 
coercion by the City or any Clty representative against any employee because of Union 
membership or because of any employee activity in an off,rcial capacit¡'on behalf of the Union, 
or for any other cause, provided that such activity shall not interfere with employees in the 
performance of their duties. 

Section 7, Union Bulletin Boards. The Cify agrees to furnish and maintain suitable bulletin 
boards in convenient places in each work area to be used exclusively by the Union. The Union 
shall limit its posting of notices and bulletins to such bulletin boards, 

Section 8, Union Activities. The parties agree to the primary principle that Union activities will 
normally be carried on outside of working hours" It is recqgnized, however, that from time to 
time it will be necessary for Union activities to be carried on durihg working hours as, for 
example, the investigation of a grievance which can only be investigated under working 
conditions. It is further recognized that there are reasonable timited deviations from this policy 
such as posting of Union notices and distribution of Union literature which do not require 
substantial periods of time. Where such activities ¿ire necessarily or reasonably to be performed 
on company time, they may be done without loss of pay to the employees involved. 

Effective immediately upon final ratification of this agreement, the Memorandum of Agreement 
and the accompanying Ordinan ce # 17 L7 04 dated October 3 0, 1 997 shall include all four (4) 
COPPEA officers to a combined maximum of forty (40) reimbursable hours per month, This 
will aliow the COPPEA officers an opporh:nify to perform COPPEA business during or adjacent 
to the normal work schedule for each employee-officer as v/as agreed in the 10/30/97 ordinance 
noted above and is only adjusting the available participants from two to four, and a collective 
ceiling of forty (40) hours lotal per month. The òfficerì are identif,ied and limited to the 
President, Vice-President, Secretary and Treasurer. This agreement is in fi:Il effect for the life of 
the existing contract and will remain in full effect unless opened witir a minimum of thirty (30) 
day's notice by either parby, or at the end ofthe current contract. 

Section 9, Union Business. Empioyees eiected to any lJnion office which takes time from their 
employment with the City shall, upon sufficient notice and at the written request of the Union, be 
granfed a leave ofabsence. The leave ofabsence shall not exceed one (1) year, but it shall be 
renewed or extended upon its expiration for a similar period upon the request of the Union, 

bxhtrrür *d** 
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ÀRTICLE 4' MANAGEMENT RIGHTS 

@ 
section6,-NervTcchnology. Intheeventofìimplementationofanewtechnologywhich, .: 
because of a lack of qualifìcations of employees, may result in the lay off of em-liloyees or in the-creation of a new job classification, the employcr snátl rueei¡with tn. union,6fï-tsrõîäIìi-
discuss training possibilities and other methods wtrictr mighi;x.-ñfîõ-ftfrF ñ­
employees.
 

@.Whenthebusinessrequirementsofcustomerbureaus,federalor 
state agencies, or industry oversight groups r.equire$ thati@ 
employees te-pass a criminal history check or background investigatiån. thc Citv u,ilñcrlt¡ìñ

lhoíie enîql€y€ssemployeqs to underqo the crinrinal gaelce,."un¿. t-ristnr.v "¡.,:t
haekÉpu+ndbackeround i¡v'estisation. An'employer su r.qu@*a 

or
 

Èhe€+e_-er4aer€.c+eunc_h+es+iÊfl+ien-will be informed of the reason ¡o! ¡t *.-+..+ãj¡e

6off *p€ner+Èsos+he+heekorin+esdgû+ion
 

linrnloyeesMer+be+s who fail to pass lher criminal history check or background investÍgation
shall be Pennitted to exercise his/her rights in accordance wíth the provisio-ns of A:'ticle 2i and 
Appendix B 

-l+id-o{Fin-aeeerdanee-wi+l++hepre+isíons^e,f +*iele-++ 

l+æe¡-en-empleyee-isnrt qualtf, ed te bE 

elsewhele In the êitt' under the te-nrs and eondiÈiens of l?pe¡rdi*d 

No-€the+-ÞÉep osed.eha+l-ee+{o-&+i€te-4 
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Citv WHAT IF Response 4/8/13 _
 
ARTICLE 12 SICK LEAVE
 

Section 1. General 

-@ 
(a) 

an emplovee's own illness or iniurv and for medicaland dental appointments, Sicl< leave 
mav also be available to care for a familv member as provided in the Citv's Human 
Resources Administrative Rules presentlv in effect and/or bvstate and federal law. 

_ 
EmBloyees shall receive sick leave with 

I
pav in accordance with 

present practice, except as otherwise provided herein. ! 
(b) Full-time employees shall accrue four (4) hours' sick leave for 
each two (2) weeks of service unless the employee is in non-pay 
status for an entire pay period. 

(c) Emptoyees who share a budgeted full-time position and serve a 
minimum of 40 hours each pay period shall be allowed to accrue 
sick leave at one-half the full-time rate. 

(d) Permanent part-time employees who serve at least forty (a0) 
hours but less than seventy-two (72) hours each pay period shall be 
allowed to accrue sick leave in accordance with the number of 
hours served. 

(e) Sick leave credits shall be allowed to accrue during the first 
twelve (12) months of continuous absence due to an accepted 
worker' s compensation claim. 

Æ 

(Ð Permanent employees, including those in probationary status, 

t--*r'iÐrt". A-""--
Fase" 2¿"rt # 'Z 
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shall be eligible for use of earned sick leave after ninety (90) days'
 
service with the Cify.
 

I (g)-ln situations where an employee's spouse, domestic pafiner, 
parent, household mernber, child, or other person for whom the 
employee is legal guardian, becomes ill or injured and alternate 
means of transporting or caring for such person cannot be arranged 
immediately by the employee, the employee shall be permitted to 
use vacation time or sick leave. A maximum of five (5) days sick 
leave per year may be used as provided in this subsection" The 
employee shall be required to submit a doctor's certificate for any 
absence of three (3) days or more within a period of five (5) 
working days. 

(h) If an employee has accumulated more than three hundred and 
ninety-nine (399) hours of sick leave, the employee may use a 
maximum of four (4) consecutive calendar days sick leave without 
a doctor's certificate. otherwise, the employee will be entitled to 
use a maximum of three (3) consecutive calendar days' sick leave 
without a doctor's cerJificate. If an employee is on sick leave prior 
to the"a regular weekly schecluled days off the scheduled days off 
will not be counted for the purpose of requiring a doctor's 
certificate. Any employee who is reasonably considered to be 
misusing sick leave may be required to furnish a doctor's 
certificate for each future day of illness in a given period not to 
exceed six (6) months. 

(i) Sick leave usage during vacation will be in accordance with the 
city's Human Resources Administrative Rules on Sick Leave" 

0) Prior to taking any come.ctive or disciplinary action concerning 
sick leave usage^ management will meet with the employee to 
discuss the absences. The purpose of this meeting is to notifr the 
employee there are issues relatecl to their abse.nces and to assist the 
emplo)¡ee in reducing the amount of sick leave usage. The City 

ffiäf¿a#ãä 
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ma)¡ noti$¡ the Union Representative when an emplo)¿ee has/will 
be addressed for sick leave usage. 

(k) 'When 
counseling an employee for sick leave usage. 

management shall provide an det+i{e#explanation of the impact 
the absences have had on the employee's work 
product/prodtrctivity and his/her colleagues and management team. 
COPPEA members shall not be evaluated against lhe Citv-wide 
average. 

L
(ril) Sick leave usage ma)z be cause for disciplinary action up to 

and including discharge for instances included. but not limited to,: 

1. Absences that are not bona fide sick leave purposes as 

outlined herein or in the Citv of Portland Human Resources 
Administrative Rules 

2. Sick leave usage recurring in conjunction with scheduled 
da]¡s off" vacatiQn da.)¿s. "prime dalzs" or somg other specific 
pattem of usage. Pattems of leave shall not be the sole basis 
for disciplinary action. 

ing 

tuxhühür A 
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Cifv ¡('What If' Counter - l/8/13. 

ARTICLE 21 DISCIPLINE ÄND DISCIIÄRGE 

Secfion L, Discipline. 

(a).Disciplinary action or measures shall include only oral reprimand, 
written reprimand, suspension or demotion" Notification of a wriften.
 
reprimand, suspension, or demotion shall be furnished to the Union.
 

(b) Disciplinary action may be imposed upon an employee only for just 
cause, Disciplinary.action imposed on any employee may be piocesied as a 
gtievance through the regular grievance procedure except for an employee 
who fails to successfully complete the probationary peribd. Notifìcaìion of 
failure to complete the probationary period shall be furnished {o fhe union. 

(c) if the city has reason to reprimand the employee, it shalr be done in a 
manner that will not embarrass the employee before other employees or the 
public. 

(d) If the cify has reason to discuss any disciplinary action or the possibility
of any disciplinary action, the employee shari be given the optionãf havinev¡ su/ vrùwryru¡.rJ .ulru¡l, nrç çlrlPruyt tt 5II¿1ll uc Bivçn rne oprlon oI navmg 
an ugnion representatiplve present-at any such meeting, Tlie cilv shall 

tu the Tlhi 
har lr".n or nuill b" sch.d,rl.,l for an inv.rtigotory m."ting, Faút,r" to ni@ 
the Union is not qrievable. 

(e) Records of oral and written 
reprimand not involving other disciplinary åction, shall be removed from an 
employee's personnel file after one year, on the employee's request, provided 
in the judgment of the city the employee has takenthe specified corrective 
action and has received no other disciplinary actions. Approval to remove 
such material from the fìle shall not be unreasonably withheld. 
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City of porfland package proposal _ 4/22/13 

cityofPortlandPackageproposar 18 6 Ü I f) 
second package, counter to coppEA,s 4rzz/r3 cou¡terproposar
 

4/22/13
 
AS REVISED 4/29113 AT 1:45 p.M.
 

This is a package proposal. This packagc includes all outstanding issues:¡ Article 4 * Management Rights, Section 3 * Performance Norms and Sfandardso Article 4 - Managcment Rights, section 4 * contracfing out
 . Articleg-Duration
 
. . Article 10 - Hours of Work
 

. Article ll - I{olidays
 

' Article 12 - sick Leave, section 2 - Attendance Incentives
 r ArtÍcle L9 - Wages, Section 7 - Overtime
 
Article 16 * Health and Welfare 
Article 22 - Settlement of Dispufes, Scction 7 - The Union Grievance Committee' ¡ Articlc 23 - Professional Dcvelopment tr und
 ¡ 'Me Toot Language 0n COLA
 

The cify'ecognizes Tcntative Agreemenfs already reached on: o Article 2 - Union Securiúy and Activiúies, Section 1 - Membershipf¡'airshare
r Article 4 - Management Rights, section 2 * Nelv Technology
¡ Arficle 12 - Section Leave, Section I - General
 ¡ Article 21 - Discipline and Discharge, section I .- Discipline 

The Cify assumes all other Articles in the 2010-2013 Agreement to cnrry over into fhe
 
successor 2073.2017 agreernent unless qtherwise st¿rted.
 

ARTICLE 4 
MANAGEMENT RIGHTS 

Section 3, Performance Norrns and Sta.ndards. The parties recognize the City,s r.ight to

establish and periodically review and revise performanóe norms and standards. itre parties will
confer during the term of this agreernent with the goal of increasing the efficiency una

productivity of the classifications in the unit, Prioito any formal pãrformance no"rms and
standards being adopted, the city will confer with the union. at ire ti-" oruJoption orrevis.o
performance norms and standatds the City shall notify the Union in writing. E;;i;;"",
consistently failing to meet standalds ancl norms rnaybe subject to Articles 2I and22 of this 
agreement. 

The City will perform performance reviews during employee probationary periods and at least
annually thereafter. Copies of performance reviews wiÎt uL púced in the employ..rl Bureau
personnel files. After receiving the performance review, uná by mutual agreement, the City andIJnion mav meet to discuss any matters related to a performanóe review. b-ptoy."s will be 
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permitted to pr.ovide a rebunal to speciric poi'ts ,",,"ltll;rtr;Ji:i,X:ff5iï':f:î'fi¿ifíii 
notify the Union of any failure by an employee to successfully pass the probationary period. 

NO CHANGES TO SECTION 4
 
Section 4, Contracting Out. This section shall apply only where the contracting out results in
 
employees represented by the Union being laid off.
 

(a) The City agrees to notify the President of the Union of any suoh plan to contract out before
 
the pian is actually executed and contracting out has been done.
 

(b) Upon notif,rcation under section (a) above, the Union shall have four"teen (14) calendar days
 
to demand to bargain. If no demand to bargain is made, the City may implement the contracting
 
out. If the Union clemands to bargain, the parties will bargain under the provisions of ORS
 
243"698. 

RTICLE 9
DURATION 

This Agleernent, as amencled, shall be extended for the period of four (4) years, from July l, 
2013 through June 30,2077. 

Fronr June 30,2017 forward, unless either party notifies the other in writing no later than April 
1,2017 that it wishes to rnodify this Agleement, the Agreement will automatically renew. Ii 
either palty gives notice to the other as herein provided, tlie City and the Union agree to meet 
and negotiate without unnecessary delay, This Agreement shall remain in full force and effect 
duling periods of negotiations. 

ARTICLE 10
 
TIOURS OF WORK
 

Section L, Regular Hours. The regr"rlar hours of worlc each day shall be consecutive except for 
mealperiods. 

Scction 2, Work Shift and Weeh. 
(a) The following are descriptions of allowed employee work shifts and weeks. All work weeks 
shall not exceed folty (40) hours ând shall include two (2) consecutive days off, 

(i ) STANDARD. The Standard Work Shift shali consist of a fixed schedule of eight (8) 
hours of work within a day. 

(ii) ALTERNATE. The Alternate Work Shift shall consist of a fixed schedule not 
exceeding ten ( 1 0) hours of work within a day, 

(iiÐ VARIABLE. The Variable Work Shift shall not exceed eleven (11) hours of work 
within a day . The Variable Work Shift shall have an agleed upon schedule of hours that 
may vary to reduce the cost of ovefiime ol meet other needs of the City or employee. 
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(b) The Standard r,vork shift and week is required unless both the City and the ernployee agree in 
writing to Altetnate or Variable work shifts and weeks. Either the City or the employee may
 
require a change to a Standard work shift ancl week by witten notice seven (7) calendar days
 
before the change is to become effective.
 

(c) Notice of change in an employee's regular work schedule, excluding overtime work required,
 
shall be given to the affectecl employee at least seven (7) calendar days before the change is to
 
become effective, The city must provide this notice in writing and the change mnst be effective
 
for at least seven (7) calendar days,
 

(d) Emergency schedule changes. An emergency schedule change shall be defined as a situation
 
beyond the control of the City for which the City could not pre-plan. Employees may have their
 
work shift as defined in Article 19, Section 8, and week changed as the resuit of an emergency
 
without tire notice required in subsection (c) above. Employees will be paid at the rate of one and
 
one-half times his or her regular rate for the frrst shift of the schedule change,
 

Employees shall maintain their rights to their regular work shift and week and will be returned to
 
their regular schedule at the end of the emergency.
 

(e) Employees working any of the allowed worlc shifts and weeks may, to meet the needs of the
 
City or the ernployee, occasionally adjust their hours of work by working fewer hours than
 
scheduled on one day and making up for those hours by working an equivalent number of
 
additional hours on another day in the same FLSA work week" Such scheduling a<tjustments will
 
be by mutual agreement between management and the employee, and regardless of any other
 
provisions.of this Agreement, will not result in over:tirne pay. 

Section 3, Continuous Operations. Employees engaged in continuous operations are defined as 
being any employee ol group of employees engaged in an operation for which there is 
legular{y-scheduled employment for twenty-four (24) hours a day, seven (7) days a week, The 
work week for employees engaged in continuous operations shall normally consist of four (4) or 
five (5) consecutive work shifts. 

Section 4, Rest Periods. Except in emergency situations, ali employees'wo1'k schedules shall 
provide for fifteen (15) minute rest peliods during each one-haIf (112) shift, Rest periods shall be 
scheduled at the middle of each one-half (1/2) shift whenever feasible. Emergency situations are 
defined as situations where loss of life and/or serious public or private property damage is 
possible. Employees shall not receive additional pay for rest breaks that are not taken. 

Scction 5, Meal Periods" 
(a) All employees shali be granted an unpaid meal period of not less than one-half (i/2) hour or. 
more than one (1) hour during each work shift unless extended by mutual agreement of the 
ernployee and their supervisor, 'Whenever possible, the meal period shall bJscheduled 
approximately mid-shift. Employees shall not receive additional pay for meal periods that are not 
taken. 
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(b) An employee required to work more than two (2) hours beyond the regular quitting tirne shall 
be allowed a one-half (l/2) hour meal period on the City's timå, pr.ior to starting the two-hou
 
overtime period; however, should the employee fail to work the full two (2) hours beyold the
 
completion of the meal period, the one-half (112) hour meal period will be âisallowed, and the
 
employee paid for all time actually worked, After two (2) hours'work beyoncl the completion of
 
the meal period, an employee shall be allowed a paid f,rfteen (15) minute i'est period. Þ'ôur (a)

hours after completion of the above meal period, an employee shall be allowù a one-half itlZ¡

hour paid rest period.
 

(c) Present practices as to furnishing meals shall be continued. 

Section 6, Clean-Up Time. Employees whose work requires personal clean-up prior to leaving-for
the City's premises or job site shall be allowed necessary time doing so prioì io the end of the
 
shift but not to exceed fifteen (15) minutes, Work schedr.rles shall be uñung.A so employees may

talce advantage of this provision where it is applicable.
 

Section 7, FLSA Exempt Employees
 
FLSA exetnpt employees may check their City online account or voicemail for de minirnis
 
periods of time outside of their worlc sirift. Doing so cloes not need to be approved a.d will not
 
be paid. 

ARTICLE 11
 
HOLIDAYS
 

section l, Holidays 

(a) The follbwing holidays shall be lecognized and observed as guaranteed paid lioliclays: .New 
Year's Day, Martin Luther King Day, President's Day, Memorial Day, Independe¡ce Day, Labor
 
Day, Veteran's Day, 'Thanksgiving Day, the Friday after Thanksgiving, Cluistrnas Day and every

day appointed by the President of the United States, or the Goveuror of th" Stot. of Oi.egon as a­
national or state holiday for all citizens.
 

(b) Every full-time employee is entitled to a day off wi.th pay on a holiday, A holiday shall be 
defined as eight (8) houls, After completion of six (6).nontltr'service, eách full.time employee
covered by the terms of this agreement shall receive tliree (3) personal liolidays (24 hours) plr
calenclal year. 

(c) Permanent.part-time employees who share a budgeted full-time position and serve for forty
(40) hours each pay period shall be allowed four (4) hours of pay for each desiglated City
holiday- After completion of nine (9) month's service, each permanent job sharã ernployel 
covered by the tertns of this agreement shall receive twelve (i2) hours personal lioliday time per
calcndar year. 

(d) Permanent palt-time employees who serve at least forty (40) hours but less than seventy-two
(72) hours each pay periocl shall be entitled to eight (8) hours ofholiday pay prorated for their 
Full-Time Equivaient (F.T.E.) designation when designated City holidáys coincide with their 
scheduled work hours. After completion of nine (9) month's service, .uõh p.rrnonent part-time 
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employee covered by the terms of this agreenrent shall rcceive twelve (12) houls personal 
holiday time per calendar year. 

(e) The personal holidays'and vacation leave shall be ananged by mutual agleement between the
 
employee and the City.
 

(f) Vacation an<l personal holiday accounts shall be combined. The first three (3) days, or twelve
 
hours in the case of a part-time or j ob share employee, taken off by an ernployee during a
 
calendar year shall be considered personal holidays, Vacation days may be utilized one day at a
 
time and may be utilized as personal holidays" Personal holidays may only be used during the
 
calendar year in which they accrue. Failure to use the personal holidays by the end of tlie
 
calendar year wiil result in forfeitule of that porlion of the personal holiday time not usecl.
 

(g) Whenever any of the holidays listed in Subsection (a) falls on Saturday, the Friday before
 
such holiday shall be observed as the lioliday. Whenever any of the holidays falls on Sunday, the
 
following Monday shall be observed as a holiday.
 

(h) FoL employees engaged in continuous operations as defined in Arlicle 10, Section 3, the
 
Chlistmas Holiday shall be observed on December25,theNew Year's holiday on Jannary 1, and
 
Independence Day on July 4.
 

(i) F'or employees who are on an alternate or variable schedule as described in Alticle 10, Section 
2(a), and wolking in positions other than FLSA Exempt IT Classifications, if an employee's 
scheduled day off falls on a holiday then the employee is entitled to a postponed holiday with 
pay to be taken by mutual agreement between the employee and the director of the bureau or 
designated supervisor, Employees may cal'ry over up to two deferred holidays and any deferred 
holidays over two not taken as of the end of the first pay.period in January shali be forfeited. 

Section 2, Eligibility Ret¡uirements. Employees shall be eligible for holiday pay under the 
following conditions: 

(a) The employee would have been scheclulecl to work on such day if it had not been observed as 

a holiday, 

(b) The employee worked on a scheduled work day immediately preceding and immediately 
following the holiday unless the employee was on pay status for the entire day before and day 
after the holiday. 

(c) If a holiday is observed on an employee's frrst scheduled day off, the day before such holiday 
shall be considered as a holiday and paid as such. If a holiday falls on an employee's second or 
third day off, then the first scheduled work clay following the holiday shall be considered as a 

holiday and paid as such. 
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(cl) If a holiday is obselved during an employee's vacation period, the employee shall be paid f'or 

such holiday and it shall not be counted against the employee's accumulated vacation leave. 

(e) If an employee is on paid sick leave and a holiday is observed, the employee shall be paid for 
such holiday and it shall not count against the employee's acçumulated sick leave. 

(f) Full{ime employees who are on worlc schedules other than eight hours per day, five 
consecutive days per week will receive full vacation and sick leave acctual for each of the 
observed holidays for which they are entitled to be paid. 

These employees may elect, in writing before the holiclay, to adjust their schedule as provided in 
Article 10, Section 2 (e), use either earned compensatory time or leave without pay instead of 
vacatiou for the difference between the eight hours of holiday pay they receive under this Article 
and their regular shift hours. 

Part-time employees may elect, in writing before the holiday, to adjust their schedule as provided 
in Article 10, Section 2 (e), use either earned compensatory time or leave without pay instead of 
vacation fol the difference between tlie holiday pay they receive under this Article ancl their 
legular shift hours. 

Section 3, Holiday Worh. All tirne worked on any of the holidays listed in Section 1 of this 
Article shall be paicl for at the rate of tirne and one-half in addition to the ernployee's holiday 
pay. Employees in FLSA exempt Information Technology classifications directecl to work on a 

holiday are entitled to defer the holiday with pay until a later date. The deferred holiday shall be 

taken at the mutual convenience of the ernployee and the bureau. 

#iffii+i
 
Scction 2, Attendance Inccntive. 
(a) If an employee has a balance of one hundred (100) hours ol 111o1'e of sick leave at the end o1' 

the calendar yeaÍ and has used less than one-halftheir annual sick leave acciual (51 or fewer 
hours for full-time employees, 25.5 hours for half-time employees) in that calendar yeat', that 
employee is eligibleJo have up to l5Yo of their remaining sick leave acclued in that calendar 
year converted to vacation leave. Requests for conversion may be made once per calendar year 

and must be made during the period between the fir'st pay period and June 3Otn of the calendar 
year following the calendar year in which the incentive is earned. Eligibility for part-time 
employees is pro-rated to their Standald Hours Designation 

(b) Sick leave used for one or more of the following reasons shall be excluded for purposes of 
determining attendance incentive eligibility: 

t. An absence whicir qualifies uncier the FMLA and/ot OFLA; or 
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2. 	 An atrsence due to disability under the ADA which does not qualifir under the 
FMLA and/or OFLA, plovided the absence is requested by the employee and 
approved by the Bureau as a reasonable accommoclation under the ADA. 

It is further provided that in order for sick leave to be excluded from attendance incentive 
eligibility, the employee must immediately notifu the bureau that the absence qualifies under an 
exclusiotl, and the bureau must approve the exclusion. Employees shall provide medical 
documentation to verify any excluded absence. Failure to request an exclusion within ten 
working days of an employee's return from absence shall mean that the absence will not be 
excluded for purposes of deterrnining attendance incentive eligibility, 

(c) The provisions of this section will sunset June 30, 2017 unless extended by the mutual
 
agreement of the parties.
 

ARTICLE 16
 
HEALTH AND WELFARE
 

Section 1, Labor/lV[anagement B enefits Co mlnittee. 
(a) The parlies agree to the continuation of the citywide Labor/Managernent Benefits 
Committee, The Committee will consist of 14 members, One member shall be appointed fi.om 
each of the following labor organizations: the Distriet Council of Trade Union$ 1-nCtU¡, ttre 
Portland Fire Fighters'Association (PFFA), the City of Portland Professional Employees 
Association (COPPEA), AFSCME, Local 189 representing Emergency Communications
 
Operators (BOEC), Municipal Employees, Local483 representing Recreation Instructors
 
(Recreation),the Portiancl Police Commancling Offrcers Association (PPCOA), and AF'SCME 
Local 189 replesenting the Portland Housing Buleau (PHB), The remaining seven members shall 
be appointed by the City, 

(b) A quorum of twelve (12) voting members is required for the Committee to take action, An 
absent Committee member may designate a snbstitute with full voting authority. Any Committee 
member may invitc one or more visitors to attend committee meetings. 

(c) T'he Comurittee shall select its chairperson, who shall serve at the will of the Cornmittee. 

(d) fn order to make a recommendation to the City Councii, at least twelve (12) Cornmittee 
members must vote in favor of the recommendation. The Committee shall be responsible for 
establishing internal committee voting and decision-making proÇesses, 

(e) Members of the Committee shall be allowed to attend Committee meetings on-duty time. In 
the event meetings are scheduled outside the regular shift hours of a Committee mernber, the city 
shall make every effort to adjust the shift of the member to allow the member to attend while on­
duty. 

(fl The Committee shall rneet at least quafierly, and shall make written recornrnendations 
regarding plan design changes in the employee benefrts program to the City Council no later than 
April 1 of each year, 

f,x¡¡ilhrt 
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(g) The City Cotrncil shall retain the discretion to implement or reject any of the Committee,s
 
recommendations, In the event the Comtnittee makes a recommendation that is consistent with
 
the Committee's authority, is acfirarially sound and nreets atl the requirements of federal, state
 
and local laws, and Council rejects the recommenclation, any reductlons in plan costs that may

have occuned due to the change in plan design, will be treated as having occuryed for the
 

'purposes of calculating the rnaxirnum city contribution under this agreeme¡t. These costs will be 

calculated by evaiuating the premiums and/or lates as if the chang"À had occugecl, the rates
 
and/ol premiutns absent the changes, and the number of participants urider the plan(s) involved. 
(Fol example, if the self-insured plan two party rate would be $298 per employee per month with 
the addition of a benefit design change "X," but Council rejects the ãesigrr chánge-and therefore
 
the two parly rate is $350 pel month per empioyee, the city contribution r'¿ill belncreased $52

pel month per ernployee on the self-insuled plan to give credit for the ohange,)
 

Section 2, Benefits Eligibility. 
(a) Pennanent full-time empioyees shall be eligible for medical, dental, vision and life insurance
 
coverage the first of the month following the date of hire. Permanent full-time employees shall
 
cease to be eligible as provided herein for medical, dental, vision and life insurancè coverage as
 
of the last day of the month foliowing the date of unpaid leave status or their separation fi.om
 
active employment. Medical, dental, vision and life insulance benefits will be pãiO ut 100% of 
the city contribution for those employees who have a Standard Horus designatlon of at ieast 
'seventy-two hours in a pay period in a benef,rts eligible, budgeted position. Fol purposes of this 
agreetnent, full-time is def,iried as a position normally requiring the full serviceJ ofì' e'rployee
for at least nine-tenths of the normal working hours of a biweekly payroll period, or other work 
period established pursuant to FLSA, on a continuing basis. 

Following atl authorized unpaid leave, a permanent full-tirne ernployee shall be eligible for 
medical, dental, vision and life instuanoe as provided herein on th" first calendar dãy of the 
month in which the employee returned to active employment, 

(b) Perrnanent part-tirne employees wili be eligible f.or medical, dental, vision and life insurance 
coveragc the first of the mouth fbllowing the date of hire, Permanent part-time employees shall 
cease to be eligible as plovicied het'ein for medical, dental, vision and life i¡sura¡cà covel.age as 
of the last day of the month following the date of unpaid leave status or their.separation from 
active employment. The amount of non-eiective contributions which tlie City rrill rnuL" on 
behalf of permanent part-time employees for medical, dental, vision and life insurance benefits 
shall be as follows: 

'standard 

Hours Per Bi-Weekly Pay Period
 Percentage of Full-Time Employee Contribution 

40-4s s0% 
46-s5 63% 
56-63 75% 
64-7t 88% 
72-80 t00% 
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The percentage of benefits shall be based on the employee's Standald Houls as of May 1 of each
 
year, Changes to that staturs will only be made in the event that there is a change in position
 
and/or a change in Standard l-Iours that will exceed six months. For purposes of this agreement,
 
part-time is defined as a position requiring the full services of an employee for at least half but
 
Iess than nine-tenths of thc normal working hours of a biweekly payroll period, or other work
 
period as established pursuant to FLSA, on a continuing basis.
 

Following an authorized unpaid leave, a permanent part-time employee shall be eligible for
 
medical, dental, vision and life insurance as provided herein on the first calendar clay of the
 
month in which the employee returned to active employment,
 

(c) Job-share is defined as a full-time position designated by the appointing authority that is or'
 
may be shared by two employees. The amount of non-elective contributions that the City will
 
make on behalf of its permanent job-share employees shall be frfty percent (50%) of the
 
maximum amount it makes on behalf of full time employees;
 

(d) Medical, dental, vision and life insurance benefits may be denied to ernployees who are in a
 
pay status for less than eighty (80) hours during a calendal month by the withholding of city-paid
 
premiums ftrr the subsequent month, Ernployees who become ineligible for City paid benefits
 
will have the right to continue coveiage on a selÊpay basis in accordance with state ancl federal
 
law.
 

Section 3, Cify Contributions" 
(a) For the telm of the Agreement a benefits eligible employee who has alternate group medical 
coverage may choose to opt out of City provided medical covelage. A full-timp employee who 
chooses to opt out shall not be requiled to pay the contribution in Clauses 16,3(c) and shall 
receive a cash payment every payday (except for the third payday in a month) as follows: 

Cash Payrnent	 One Party $25.00 per payday 
Two Parly $45,00 per payday
Family $62,50 per payday 

(b) Employees may elect to receive the cash payment as cash (subject to withholding) or as a 
pre-tax contribution into a Flexible Spending Account (MEzu) or DCAP)" In addition to the cash 
payment to the employee, the City shall contribute for each full-fime employee who opts out of 
medical coverage ari additional amount to the Health Fund as follows: 

City Contribution One Party $152.72 per payday 
Two Party $121.90 per payday 
Family $94,90 per payday 

(c) Effective July I of each year of this Agreement, the City contribution rate provided in 
previous year shall be adjusted to reflect the full annual percentage increase in the medical care

'Wagecomponent in the Consumer Price Index for Urban Earners and Clerical Workers (CPI-V/) 
cut'rent base period measured by the reporfed percentage change bptween the 2nd l{alf of the 
most recent calendar year and the second halfofthe second rnost recent calendar year as 
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published by the federal Bureau of Labor Statistics. However, in no event shall the contribution 
rate increase be less than two percent (2%) or greater than ten percent (1 0,0%). 

(d) For the term of the Agreement the City shall contribute ninety-five percent (95.0%) of the 
combined total medical, vision and dental rates adopted by City Council f,u the one party, two­
party or family enroilees (whichever applies) for each of the medical, dental, and vision options 
provided. Each employee shall contribute five percent (5%) of the combined total medical, 
vision and dental rates adopted by City Council for the one party, two-palty or family eruollees 
(whichever applies). Once plan rates for each benefit year have been adopted by the City 
Council, the respective City and Employee contribution amounts shall be computed and the 
infbrmation forwarded to the Union president. 

(e) The City shall pro-rate tire cash payment and City contribution in Section 3 (d) above for
 
part-time benefrts eligible employees based on the standard hours schedule. (See Seotion 2.)
 

(f) Benefìt coverage for dornestic partners will continue. Availability of domestic partner benefit 
is subject to continuing availability fi'oni the City's ernployee benefit insurance carriers. The 
Committee will recornmend eligibiiity ruies govelning domestic paltner benefit coverage to the 
City Council. 

Section 4, I{calth Fund Reserves. 
(a) The Health Fund shall be maintained with adequate reserves to meet fund obligations, which 
include clairns, Incurred But Not Reported Clairns Reseles, and Large Claim Reserves, The 
committee shall make recommendations to the city Council on creating other reserves as 

appropliate. 

(b) The term "excess reserves," as used in this agreement, shall be defined as the monies in the 
Flealth Fund which are not needed to meet fund obligations. Excess reserves shall remain in the 
Flealth Fund, but'shall be subject to separate reporting to the committee. 

(c) The l-Iealth Fund and all reserves associated with the Fund must be maintained in an interest 
bearing account, Fund leserves shall be pooled, and shall not be allocated on an individual 
ernployee or employee group basis. 

Section 5, Retiree and Sulvivor Benefits 
(a) 1'he City shall make available to a retired employee, spouse (or dornestic partner) and 
children, or to the surviving spouse (or dornestic parlner) and children, oL to a surviving spouse 
or domestic partner, the same medical, dental, and vision benef,rts ofïered to active employees. 
The cost of the plans shall be borne by the retiree, surviving spouse, or surviving domestic 
partner, Such coverage shall be made available thlough the City until the retiree and/or the 
spouse (or domestic partner) becomes eligible for federal Medicare coverage" 

(b) The City shall provide to the spouse (or domestic partner) and eligible dependent children of 
an employee who is killed on the job, the same medical, dental and vision benefit plans available 
to active employees, The City agrees to continue the City contribution for the spouse (or 
domestic partner) and eligible dependent children until the spouse (or domestic parlner) becomes 
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eligible for federal Medicare or Lemanies (or establishes a ne\M domestic paftnership) and for 
each dependent child to the age which meets the eligibility requirements of the health plan in 
which they are eruolled, 

(c) The promise of the City to plovide insured plans is dependent upon the continuing 
availability of such plans from an insurance carrier and the qualification by the retired ernployee 
with the plan while the retiree was employed with the City. Should an insurance carrier terminate 
the plan, the City shall attempt to replace it. 

Section 6, Life Insurance. 

(a) The City shall provide each employee with a life insurance policy; said policy shall be
 
secured and rnaintained in accordance with the City's existing practices"
 

(b) 'I-he City shall make available supplemental life coverage on a voluntary, employee paid
 
basis.
 

Section 7, Dcferred Cotnpensation. The City shall allow employees under this contract to 
participate in the Deferred Cotnpensation Irrograrn that is culrently available to employees. 
However, if the program is determined not to be aliowable as a tax deferral under the Internal 
Revenue Code, the participating employee shall hold the City aird the Union harmless against 
any and all clairns, demands, or other forms of liability arising as a result of any invaliclation of 
the terms and conditions of the Program, 

Section 8, Federal and Statc Health Legislation. If the Federal Govelnment enacts Federal 
llealth Legislation, the State of Oregon enacts or changes any Health Legisiation, including ORS 
243.303, or if any taxing authority taxes or otherwise limits or restricts health care benefits paict 
by the City, the City ancl the Union will immediately negotiate on the effect of that legislation as 
it pertains to this Artiole. 

Section 9, Disability Insurance. The City shail continue to provide Long Term Disability plan 
covelage as an election under the PIan. 

Section 10, Retirement. Throughout the term of this agreement, the City agrees to maintain its 
membelship in the State of Oregon Public Employees Retirement System (PERS) and the 
Oregon Public Service Retirement Plan (OPSRP), and shall continue to "pick-up," assume and 
pay the average employee contribution to the Public Employees Retirement System, currently six 
percent (6%o), as Specified in Chapter 238 or 2384 of the Oregon Revised Statutes. 

Section 11, Liability fnsurance. The City shall continue not less than its present practices with 
reference to liability insurance or the protection of employees against claims against them 
incurred in or arising out of the performance of their duties. 

ARTICLE 19
 
WAGES
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Section 7, Overtime. 
(a) Time and one-half (1 ,5) the employee's reguiar hourly rate of pay shall be paid for work
 
under any of the following conditions but compensation shall not be paid twice for the same
 

hours. Overtime will be paid in cash except, at the mutual agreement of the bureau and the
 
employee, compensatory time computed at the applicable overtime rate shall be granted in lieu
 
of overtime pay up to a total accrual of eighty (80) hours per calendar year, The compensatory
 
time off shall be taken at a time mutually agreed upon by the employee and the employee's
 
supervisor. Any compensatory time remainíng at the end of the calendar year automatically
 
carLies over to the next calendar year, unless the employee and the bureau agree to a cash payout.
 
An employee may have no more tiran 80 hours of accrued compensatory time at any time even if
 
the employee has yet to accrue 80 hours in the calendar year,
 

(Ð All work perforrned by full-time employees in excess of theil approved scheduled 
work shift; 

(iÐ All work perfolmed in excess of forty (40) hours per week; 

(iii) All work performed by full+ime employees on any scheduled day off; and 

(iv) All work perfolmecl on any of the holidays set forth in Article 1 i. 

(b) Ernployees in FlSA-exempt Information Technology classifications will leceive hour-for­
hour acuued time for time worked in excess of forty (40) hours in a week, The employee and 

liis/her supervisor will attempt to adjust the employee's schedule within two payroll periods 
following the payroll period in which the hours are worked to permit use of the acctued time, If 
an adjustment camot be accomplished, the employee will be paid for the acclued time worlced at 

his/her regular hourly rate, or may accrue it as compensatory time to a maximum of B0 hours. 

(c) Overtime work opportunities shall be distributed as equally as reasonably possible to burean 
qualified employees wolking within the same job classification, The distribution of overtime 
shall be equalized as neariy as possible over each six (6) month period, 

snrrl,nffi#r åÏ ßrour", 

Section 7, The Union Grievance Committce 
(a) The names of union stewards who may represent ernployees shall be provided in writing to 
the City by the lJnion, and the individuals so designated shali constitutc the Union Grievance 
Committee. 

(b) Union stewards will make evely effort to investigate grievances and process them during 
hours which will not interfere with City operations or take employees off their jobs. However, 
where it is reasonably necessary to investigate the grievance duling working hours, this will be 

done without ioss of pay to employees whose presence in such investigation and processing is 

necessary. 
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ARTICLE 23
 
PROF'ESSIONAL DEVELOPMENT
 

The Union and the City mutually recognize the benefit of professional development for members 
of the Union. To accomplish this: 

1.	 The City shall fund a Professional Development account in the arnount of $i25,000 for fiscal 
year 201312014. The City shall fund a Professional Dcvelopment account in the amount of 
$ 1 5 0,000 for fiscal y earc 20 I 4120 1 5, 20 1 5 120 I 6, and 20 I 6 120 17 . 

)	 At the end of each fiscal year any unexpended account monies up to $40,000 shall be carricd 
over ancl added to the next fiscal year's fund. If, at the end of a fiscal year more than 
$40,000 remains in tire fund, the entire unexpendecl account monies shall be returned to the 
City. 

3.	 Professional Developrnent training must commence by the termination of this agreement. 

4.	 Administrative assistance for administering the fund up to $40,000 annually may be deducted 
from the fund to cover those costs provided, however, that all such funcls must be accounted 
for and a repolt of expenclitures for this purpose will be provided annually to COPPEA, In 
addition the City will confer with COPPEA about measures to reduce these administrative 
costs and implement measures as agrced, 

5,	 Monies from this aocount may be used by an employee for any of the following, provided it 
pertains to their current position, or for another City position in their classification series or 
in reasonably related work: 

A.	 Fees and/or tuition to professional development seminars, classes, wotkshops and
 
couferences,
 

B,	 Books, tapes, videos and software that may assist the employee in his/her professional 
development. Items such as these must be turned over:to the Bureau upon separation 
fi'om the City. 

C.	 Licenses, certifications and professional dues not paid by the employee's bureau, 

6.	 The account shali be administered by a four (4) member Pl'ofessional Developrnent 
Committee. Two (2) members of the Professional Development Committee shall be 
appointed by COPPEA ánd two (2) members by the Director of the Bureau of Fluman 
Resources. 

7, The Bureau of Human Resources will establish accounting procedures for the fund in 
accordanee with all applicable Fedelal, State, ancl Municipal Laws. 

Professional Development Committee decisions shall be made by consensus. The 
Committee shall establish committee decision-making processes and criteria for approval of 
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Profbssional Developrnent requests 

9. Release tirne to attend professional development seminars, classes, workshops and 
conferences shall be subject to approval by the City, which shall not be urueasonably denied
 
when the training is directly related to the employee's City job.
 

Except fol the City funding of this program, Article 23 is not subject to the grievance procedure. 

Article 23 shall sunset upon expiration of the contract. 

SCHEDULE B 
(Salary Rates) 

Effective upon ratification by both parties ttu.ough June 30, 2017 

YEAR ONE - Effective upon ratification by both partics, Schedule "4" wage rates will be 
revised as follows: Salary rates for classificatiolls in Schedule "A" for the per.iocl July 1, 2013 to 
June 30, 2014 are to be increased by fifty percent (50%) of the an¡ual increase in the Co¡sumer 
Price Index for Urban Wage Earners and Clerical Workers (CPI-W) (as measuted by the annual 
change in the index between the 2nd i{alf 2011 and the ZndHalf 2Ol2) for the Portland-Salem, 
OR-WA, publisired by the Bureau of Labor Statistics, U,S, Deparlment of Labor. Salary rates 
shall for classifications in Schedule "4" shall be increased 0.9% effective upon ratification by 
both parties 

Table to be 
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¡ 	 .Iob shating and permanent part time employees are eligible for step increases 
based on serving the amual equivalent of hours in the classification, 

YEAR TWO - EfÏective July 1, 2014, Schedule "A" wage rates will be revised as follows: 
Salary rates for classifìcations in Schedule "4" for the period July 1, 2014 to June 30, 2015 
are to be increased by one hundred percent (I00%) of the annual increase in the Consumer 
Price Index fol Urban Wage Earners and Clerical Workers (CPI-W) (as measured by the 
annual change in the index between the 2nd HaLf 2012 and the ZndHalf 2013) for the 
Portiand-Salem, OR-WA, published by the Bureau of Labor Statistics, U.S. Department of 
Labor, Flowever, in no event shall the salary increase be less than one percent (l%) or greater 
tlran five percent (5.0%). 

YEAR THREE - Effective July 1, 2015, Schedule "4" wage rates will be revised as follows: 
Salaly rates for classifications in Schedule "A" for the pcriod July 1, 2015 to June 30, 2016 are 
to be increased by one hundred percent (100%) of the annual increase in the Consumer Price 
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Index for Urban Wage Earners and Clerical Workers (CPI-W) (as measurecl by the armual 
change in the index between the 2nd HaIf 2013 and the ZndHalf 2014) for the Portland-Salem, 
OIì-WA, published by the Bureau of Labor StatiÉtics, U.S. Department of Labor'. However, in no 
event shall the salary increase be less than one percent (1%) or greater than five percent (5.0%), 

YEAR FOUR - Effective July 1, 20L6, Schedule "A" wage rates will be revised as follows: 
Salaly rates for classifications in Schedule "4" for the periocl July 1, 2016 to June 3 0, 2017 arc 
to be incleased by one hundred percent (100%) of the annual increase in the Consumel Price 
Index for: Urban Wage Earners and Clerical Workers (CPI-W) (as measured by the annual 
clrange in the index between the 2nd HaIf 2014 and the 2nd Half 2015) for the Portland-Salem, 
OR-WA, published by the Bureau of Labor Statistics, U,S. Deparlment of Labor. I{owever, in no 
event shall the salary increase be less than one percent (1%) or greater than five percent (5.0%). 

'Me Too' Agreement 

If during the 2013 negotiations cycle the City agrees to a cost of living adjustment with the 
District Council of Tl'acle Unions bargaining unit or the Recreation Laborers Local 483 
bargaining turit, or glants to non-replesented employees a cost of living adjustment that is greater 
than what is contained in this tentative agreement, the City will extend the greater adjustmerf to 
the COPPEA unit, too. 
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