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Name of JAEG Prograrn: Gang Impacted Farnil)z Tearn (GIF'T)
 

Local unit ofgovernittent (cotinty ortribe name): Citv oJPorttand
 

City, county or tribe mailing address: rzzr S\{ 4th Ave # 3¿o
 

Ciiy, state, zip: Portland. OR qzzo4
 

Cþ, county crtribal administrator (name): Mr. Chariie FIales
 

Teìephone number: (so.q) Bz:-¿r¿z Fax: (so:l Bzr-r588 

Ad.ministrator ad.dress if different: NA 

Administrating agency federal tax identification number: Tax ID * o.q-6ooza36 

If applicant has had prevÍous Juvenile Accountability Biock Grants, list grant numbers: NfÀ 

ProgrørnConto.ct 

Name: Ms Arrtoinette Bdwards Title: Directot p{Ma,v*or's Office of Youth Violence Prevention 

Teiephone number: (So3) 8zr-sc8¿ Fax: (sogl Bzr-Soo4 

Agency: Cibl of Portland 

Mailing Address:44g NE Emerson 

City', State, Zip: Porlland. OR. q7zrr E-mail Address: antoinette.edwards@portiandoregon.gov 

.Fisctrl Contc,ct 

Name: Ms- Kristin Johnson 

Telephone numberj-(.æg)-8e3:Szez E-mail Address: Kristin.Johnson@portlandolpgon.gov 

Nfailing Address: Cit-v of Port-land Ofüce of Management and Èinance, 
' 

rrzo SW SthAve Room rzso 

i 1.i'., r' c r i l e À c c t¡u n l a b i l i ty' B l o c k Cì ra n t l'r'o g, i, tn A ir p l i c al i o ir 

mailto:Kristin.Johnson@portlandolpgon.gov
mailto:antoinette.edwards@portiandoregon.gov
http:Progr�rnConto.ct
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FY æffi'Ë 4 dwnøesasËe ÆeeoumÉafunEE€y ffiffiæsk ffirælmÉ 

Prægræffi AppKHææÉãwst ffiæsøær SfuææÉ 

Will applicant imptrement an evid.ence-based. program? X vgS Ü ruO 

lf yes, select one source from rn'hich the prograrn rnodel r¡tini be cited: 

r a. Blueprints forViolenee Frevention
 
n b. C,{SEL (Collaborative for Academic, Social and Emotional learning)
 

c. Centers for Disease Control and Prevention
ltl d. Commuaity Guide to Helping America's Youth 
n e. Department of Education Safe, Disciplined, and Drug-Free Schoois 

T f. Drug Strategies, Inc. 
T g. Making the Grade 
T h. Hamilton Fish Institute 
T i. Institute for Medicine 
T j. NIDAPTei'enting DrugAbuse 
u k. National Institute of Justice What Works Report 
X i. OJJDP Model Programs Guide 
n m. Promising Praptices Network 
u n. SAMSHA Model Programs
T o. Surgeon General's Youth Vioience Repori
X p- Other (The Cincinnati Inititiative to Reduce Violence - CIRV) 
u q. Tribal Best Practice 

Indicate the name of the evidence-based program(s) that will be implemented: 
OJJDP Model Prograrn Guide: CeaseFíre 
CeaseFire uses an evidenee-based public health approach to reduce shootings and killings by using 
highly trained streetviolence interrupters and outreach workers, public education campaigns, and 
comneunity mobilization. Rather than aiuring to directly change the behaviors of a large number of 
individuals, CeaseFire concentrates on changing the behavior and risþ activities of a smaLl number of 
selected members of the community u'ho have a high chance of either "being shot" or'heing a 
shooter" in the immediate future. 

The Cineinnati (Ohio) Initiative to R.educe Violence {CIR\4 
Multi-agency effort to quickly and dramatically reduce gun violence and associated'homicides i+'ith 
sustained reduction over time (Garcia, V. zoo8). The focused deterrence strategy brings together 
Iocal, state and federal iaw enforcement agencies, social service providers and community to establish 
a clear message to violent street groups: stop tle violence, stop the killing. 
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FY Rffiff { Juvemnrffiæ AeemesiffiÉæbfrHslfty ffiBoçk ffirasaÉ 

Pmwgræffi AppHeææÉËæm ffiæqsæm ffiheæ& 

Tavg:et tropl4atiotl 

Please cheekthe appropriate boxes to indicaLe fon this applicatiom.: 

r- The population that wili be.served during the project period; alld 
e. The populations,) if any,, to r,r,'hich the program will offer targeted services. 

Targeted senrices include any services or approaches specifically-designed to meet the needs of the 

popirlution (e.g., gender specific, culturallybased, developmentally appropriate sen'ices). 

Fopulation 

Asian
c) 
14	 Black/Ærican American 

Hispanic or Latino (of any race)
¡l 
È{ Native Hawaiian and Other Pacific Islander f
z Other Race f
c) White/Caucasian f
Fl Youth popu-lation not directly served	 f.¿1 

At-Risk Population (no prior off'ense) X 
Cr FirstTime Offenders x 

Repeat Offenders x(A
Fi Sex Offenders x 

Status Offenders x 
F1 Violent Offenders E 

ñ7
Youth pooulation not directlv served	 t^ 

qJ
fd Maie X 

Female X 
trl Youth population not directly served X 

Under rr X 
72- 73 x 

Þ 14-15 x 
Q.]	 ñ7
H t6-t7	 tA

tä 
18 and over t 

Youth population not ciirectlv served tx 
Rural L
Suburbanç)	 f
Tribal f 
Urban x
Youth uooulation not directlv served f 

IJ	 Mental Health X 
FJ SubstanceAbuse E 
Lrj Truant/Ðropout X 
w 

l-. Fopulation served 
d.aaring proj ect p eriod 

L
f 
x 
x

to 
prograrn wÏII offer targeted 
services 

I
f 
xlllll 
â
f
17
¿Jlf 
x-l 

X
T 
LJ 

lll 
x
l 
fl 

X
ÑZt^.t 

n 

14l.juvcrrile;\ccunirt¿rbilit.\, [JTock (iranl Pi'ogr'¿ltx Appiicatiorl Kit, 
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FV A@{{ Ju¡vemüfie AeeoumÉahfiüüÉy BBoek Græ¡"¡t 

Pnognam AppEñeaÉfiont Goven Shee€ 
(GomÉnmued) 

Federal funds requested: $¿2"18E"Eo Match ftLnds: $n"S3z.oo 

Other I\4atch Funds: N/A (In XGnd Servicesl 

Program Designation: fl System Improvement ffi Direct Seir,'ice 

Indicate award amount per purpose area (refer to pages 3-4): 

PAr: $ $ PAg: $_ PA+: $ 
PA 6: $ PA Z: $ PA B: $_ FA q: $ PA ro: $4z.rBB.Bo 

-PAs:-PAz: re:$ PA rg;$ PA 14: $ _PA rS: $PA rr:$ -._-PA 

PA 16:$_PA iz:$__
 
Source of match funds 
(generaì fund, fees, etc.): General Fund - City of Portland FY zotz / eor3 Budget, Mayor's Offi.ee, Ofüce of 
Youth Violence. 

Name/titJe of authoqized county or tribal official for the applicant agency: 

(pleas. print) C ttf¿r lt¡ lta"t¡-t 
+?ur haTitle: 

Signature of authorized county or tribal official: 

15 l-ì Lrr,cnilur ¡\ccr:unt¿rbilit,v lliock aul Progranr .'\ppiic¿r'i icl il 

http:4z.rBB.Bo
http:n"S3z.oo
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FV 2G{ î Juvenfr[e Aroaou¡mtabüüty E[oek Gnan¡t ,Appflieatlon Fnoposa[ 

Fant'fl ; Fnognanm DesanlptÌon 

Gamg lmpaoted Fanvrily Team (GIFT] 

Summarsr: The Gang lmpacted Family Team (GIFT) coordinates services for individuals 

and their families in the effort to break the intergenerational ties that perpetuate gang 

involvement and violence in the community. The Governor's Conference on Reducing 

Disproportionate Contact in the Jr.¡venile Justice System recently cited research 

characterizing Crossover youth consistent with the issues impacting gang-involved 

youth. Sorne of these characteristics include but are not limited to the following: 

1 Childhood abuse and neglect are associated with an increased risk of crime and 

violence. 

2 African American youth are overrepresented in the crossover numbers in child 

welfare referrals and juvenile justice system. (this finding was specifìc to Herz & 

Ryan, 2008 and Saeturn and Swain, 2009). 

3 Crossover youth enter the system when they are young children and remain in 

the system into (and sometimes through) adolescence (Halemba & Siegel, 

2011). 

This proposal focuses on enhancing GIFT efforts through the addition of a program 

coordinator. This additional capacity will ultimately strengthen the work of a regional 

network of agencies working to prevent, intervene and suppress youth and gang 

violence by improving coordination, adding resources, and developing outcome 

measures and tools. This improved coordination and capacity will also assist in further 

engaging families impacted by gang involvement and violence in the social service 
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defivery systen"l as well as further emgage the corirrqrunifir as a partner to clrange ihe 

norms regarding gang vlolence in neighborhoods throuEhout the countv 

Eaafi<gnoumd: 

Ên February al2t12 The GÍFT program was feinrned as a non-funded colüaboraiÍve.City, 

County and State services multi-disciptinary team consisting of mânagement staff 

representatives from the Portland Potice Bureau, City of Portland Mayor's Office of 

Youth Violence Prevention, Multnomah Gournty District Attorney's Offjce, Multnsmah 

County's Local Public Safety Coordinating Council, State of Oregon Department of 

Human Services, Multnomah County Department of Criminal ..lustice, Multnomah 

County Health DepaÉment, and representatives from comn'lunity faith-based 

organizations. The goal of GIFT is to implement gang suppression, intervention, 

prevention and reentry for youth and adults impacted by gang involvement and violence 

by implementing the following: 

Focus on the individuals who are the most entrenched in the gang life style and 

pose high risk to the community. 

o lmmediately address the risk of gang violence in the community through 

information sharing and suppression efforts 

o Ensure accountability for those engaging,in gang violence. 

ø Provide support for families and youth impacted by gang involvement and 

violenie as well as to gang members who desire to leave the gang fifestyle to 

prevent the cycle of intergenerational gang involvement. 

Multnomah County's Local Public Safety Coordlnating Council (LFSCC) is a partnership 

of government and community groups working together since 1995 to reduce crime, 
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in'lprove pr-lfclic safefu, and ¡:rornote a.n effectir¡e justice systern. The Ëxecuiive 

Committee represenis leadership includìng elected officials, chiefs of police, Sheriffs 

. office, judges, Cregon Youth Auihority, Dlstrict Attorney's Offiçe, l-[ealth Depar[nrent 

anel related human services, school district leadership and community organizations. 

The Ëxecutive Cornn'rittee directs and oversees the work of Commlttees focusing on key 

issues within the justice systerrr. 

LPSCC has endorsed a comprehensive, three-pronged approach to youth and gang 

violence that balances and coordinates suppression, intervention and prevention 

straiegies and that pursues well defined long term goals and outcomes" The mission of 

LPSCG's Youth and Gang Violence Steering Committee ffAGVSC) is to reduce youth 

I and gang violence, ¡^educe related dìsproportionate minority contact and lessen the 
I 

I 
I 

disproportionate negative impacts of gang violence on communities of color. Thei
 
I
 

I 

I
 
I
 Y&GVSC provides leadership, support and oversight to programs within Multnomah 
ì 

.t
! 

County, including GIFT, that pursue aspects of this three pronged approach. 
-i

i

The City of Portland Office of Youth Violence Prevention (OYVP) is staffed by a Director 

and Policy Manager. Through these positions the office coordinates resource services, 

administers grant funding to private non-profit organizat¡ons and enjoins in community 

problem solving. OWP offers research information and facilitates comrnunication 

associated with best practices and grant funding oppoÉunities to supplernent local 

resources. OWP .will sdrve as the fiscal agent for the funding received for GIFT 

Program enhancernent. The Office of,Youth Violence Prevention in concert with GIFT 

Program service partners will select fult time worker position featured in this application 

frorn program appropriate private non-profit organization. This private non-profit 



å8 m $ tr ? 

uômployee selec'rûon u¡ífi be a¡eproved by public safeSr serulce ¡rartners padicipating ',iuìth 

the GIFT Program, before their enrploynnent is to cosr'¡nnerìce, 

The Ofr¡'[ce of Youth Violence Freventíon rruõll also he responsibÍe fo nraintain ail fiscal 

records attached to recelved funding witÈl ovensight assistanee offered by the Cify of 

Portland, Office of ManaEement and Finanoe. ïhe Office of Youth Violence Prevention 

wlll work with afl GIFT Frogram service partners regarding project outcome and resuÍts 

reporting and will administer administration fundlnrg necessary to support this reporting. 

Frooram.Prínciples: Key to Gf FT is to irnplement David Kennedy's Service Delivery 

Model as demonstrated in Cincinnati, Ohio. The Cincinnati lnitiative to Reduce Violence 

(C[RV) is a multi-agency effort to quickly and dramatically reduce gun violence and 

associated homicides with sustained reduction over tirne. The focused deterrence 

strategy brings together local, state and federal law enforcement agencies, social 

service providers and community to establish a clear message to violent street groups: 

stop the violence, stop the killing. 

The Kennedy model further states that traditionally gang-involved individuals and 

families (GIFT's target population) have been somewhat removed from social services 

either because of their criminal history, their own unfarniliarity with how to navigate the 

system, or because social service agencies have not reached out to them. One of the 

majoraccomplishments of the ClRVwas developing a comprehensive services program 

that provides individualized, streamlined services to the target population in an effective, 

efficient, and respectful manner. lt is understood within the research that each 

community might develop a slightly different serv¡ce delivery process based on existing 
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resoilrces and cor"¡lmunity need, however, there are fundas-nental pninciplesthat should 

be fo[lowed to esrsure the inteErity of the process, They are as follows: 

:ø Forn'ral Alignecl System - {f,rior to irnpleme¡-rtation of a service delivery model the 

service pl-ocess is established ûn writing to formafûze the systern. The docurnent 

should be very specific, listing by name, the lndividual responsible for each task. 
; 

All involved agencies and personnel must be aligned to the process. This will 

help to ensure that no ciients slip through the cracks. 

e Single Point of Contact - Clients enter the services process throrlgh a single point
 

of contact. ïhis contact point must be easy to reach. ln Cincinnati , the cell
 

phone number for the Lead Street worker is shared with the target population at
 

call-ins and other communications opportunities. This telephone number is the
 

single point of contact for CIRV services
 

Lead Agency - CIRV Services are centralized in a lead agency so cìients can
 

access needed resources through a un¡fied source. This lead agency should be
 

an existing agency with proven success. Additionat agencies should be included
 

only ìf they bring needed resources and expertise to the program,
 

Quick Response and Assessment - Upon contacting CIRV for seivices, clients
 

receive a very quick response and have an assessment scheduled to determine
 

their needs 'and goals to help inform their individualized service plan. ln
 

Cincinnati, assessments are scheduled no later than 5 days after the client
 

makes first contact
 

Client Partnering: Clients are partnered with an advocate who will help them
 

navigate the system and ensure that they have the tools and support they need
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for suceessíul compfetion of the pnogram. in Cincinnati, each tlient is pai"cnered 

',¡trith a street worker to fulfill this nole. 

e Daia Dr[ven - The Lead agency in paúnership with CIRV Seruices îeam, collects 

and analyzes daia on all cffients who contact e[RV for services to track 

characteristics of the population, adherence to the process and the ouicomes of 

the program. 

P¡"ograrn. Ðeslgr¡/Stratesv: The program design and strategy Is to replicate the service 

delivery model used in the Cincinnati lnitiative to Reduce Violence to formalize, solidifli 

and enhance the services of the Gang lmpacted Family Team which serves gang 

involved individuats and families throughout Multnornah County. The program model 
: 

would be replicated in the following ways. 

i) Formally align the GIFT service coordination system 

ii) Provi.de a Single Point of Contact who will serve as a clearinghouse for clients 

in need of and involved in GIFï service coordination. 

iii) Establish a referral phone line: (503) 823 - GIFT. The Single Point of Contact 

will manage the (503) 823 - GIFT nurnber to ensure quick response and 

assessment for clients in need of GIFT service coordination. 

iv) Identify a lead agency with proven success to assist GIFT clients to access 

services and to navigate the system. This agency will be determined at a 

future date'in accordance with City of Portland poiicy and procedure. 

v)	 Provide quick response and assessment for those seeking assistance 

through GIFT. 

http:Provi.de
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vì) tfiient padnering witü be irrnvíded fry paining each GIFT cfiient vuiih ân 

advocate vyho will give 'che thenrt the tools and resources they n-leed to 

successfuFly navigate social service delivery systems. 

vii) Daia wlll [:e iracked and analyzed collaboraiively by GIFT stakel'rolders who 

also have access to data and resources to track charactenistics and outconres 

of the GIFT progrann. 

Pnogneql.Activitieqi lf this grant is awarded, the funds will be utÍlized to create the 

following: 

i) Fulltime (FTE) GIFT Program Coordinator position. 

¡i) A referral phone line: (503) 823-G|FT. 

The coordlnator will be a private non-profit organization employee, with grant and 

program management provided by City of Portland Mayor's Office of Youth Violence 

Prevention 

The GIFT Coordinator will work with GIFT stakeholders to develop a formally aligned 

system. lt will be the responsibility of the GIFT coordinator to formalize the systern in 

writing and ensure that all involved agencies and personnel are atigned in the process 

to prevent Gf FT clients from falling through the cracks. lt will also be the responsibility 

of the GIFT coordinator to serve as the Single Point of Contact to provide quick 

response to the target.group, schedule and conduct assessments to determine the 

needs and goals to inform the GIFT client individualized Service Plan through the (503) 

823-GIFT phone line. 

1 Assist in connecting youth & families with gang coordination assistance 

programs. 
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2 Coordinaie lhe clevelopment of agreements betvueen contrnunity agencÍes, 

incflr-rdirrg law enforcement, supporting a corÌìprehensive set of anti-gang 

stra.tegies, 

3 ldentify training needs, coordinate tn-aining, and assess leanning and saiisfaciion 

related to evidence-based pnogranrs/practices for local agencies and community 

programs. 

4 lncrease capacity of competent, capable providers to work with high risk 

populations at the community-based provider level, 

5 Coordinate ihe development of program materials designed to assist in 

preventing/red u cing gang-related activities 

6 Coordinate the development of common intake/assessment forms for use by 

programs/agencÍes, and establish agreements to use the common forms. 

7 Facilitate practice review meetings with system partners to develop and improve 

gang-related programs, policies and procedures. 

Taruet Area / Poputatio[: The gang prevention and intervention eflorts are aimed at 

gang involved/affected youth, adults and families in communities across Multnomah 

County, and the resources are distributed throughout the County in proportion to the 

geographic distribution of the gang problem. 



åffi m $ ffi 3 

Pe rt Twø GCBIs, Q þ n eqÊl vec-@ rì d. P:erño=rro@æ-Fffi sslesee 

G-qB!: Youth Gang Violence Reduction or Frevention 

Qhteag_Vgl T[-¡e wonk of the GIFT progran"r seeks to reduce inciclents af gang vialence 

reported in fVlultnonnah County and to neduce the in¡volvemer"lt of G$FT participarlts in 

incidents of gang violer¡ce. tn addition to reducing exposL¡re to and involvernent in gang 

violence, the GIFT prograrn provides youth participants and their famíly access to 

employment, education, and social support services, The GIFT Coordinator position wili 

provide fulltime management essential to provide GIFT program objectives. 

Purpose Aree: JABG 10: lnformation Sharing (maintaining interagency information

sharing programs) 

Performanee lHeasures : 

Output lndicators: 
o Number of youth and families served through the GIFT Program 

o Number of interagency and other agency service requests. 

Number of youth who resistant continued gang involvement.
 

e Number of youth continuing i completing GED or High School Graduaiion.
 

o Number of youth seeking employment opportunities. 
.o 

Number of youth seeking services or treatment. 

Outcome !ndicators: 

The number of youth and or their familles served during the reporting period. 
A. Number of program youth / families carried over from the previous reporting 

period. 
B. New admissions during the reporting period. 
C. Totalyouth/families served during the reporting period (A+B) 

Number of lnteragency lnformaiion Requests, 
A. Number of interagency information requests 
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ldr;,"nber anu' percentage of youth about w[rom imfor¡nation is share across agencies. 
,4. hJuuliber of clients about whom data is sha¡"ed aoross agencies 
B. Number of clients serveeÍ b!¡ Grantee 
C. Fercer¡tage (fuB) 

Gang resistance invofvement (short ternr) 
¿, Nurrnber of program youth served during the report[a'lg period with ihe noted 

behavioral change. 
ts. Total number of youth receiving services for the target behavior during ihe 

reporiing period. 
C. Percentage (A/B) 

High School Completion (short term) 
A. Number of program youth served durlng the neporting period with the noted 

behavioral change 
B. Total number of youth receiving services for target behavior during the reporting. 

period 
C. Percent (A/B) 

GED (short term) 
A. Number of program youth served during the reporiing perlod with the noted 

. behavioral change 
B. Totat number of youth receiving services for target behavior during the reporting 

period 
C. Percent (AiB) 

Emptoyment status (short term) 
A. Number of youth served during the reporting period with the noted behavioral 

change 
B. Total number of youth receiving services for target behavior during the reporting 

period. 
G. Percentage (A/B) 

Number and percent of program youth who OFFEND 
A, Total number of program youth who exited the program 6-12 nronths ago that 

your are tracking. 
B. Of A, the nunrber of program youth who had an arrest or delinquent offense 

during the reporting period. 
C. Number of program youth who were cornmitted to the juvenile facility during the 

reporting period, 
D. Number of program youth who were sentenced to adult prìson during the 

reporiing period.
Ë. Number of youth who received another sentence during the reporting period. 
F. Percent OFFENDING (B/A) 

10 
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[Nr¡mber and percentage of seruices and treatn¡'rents successfulty corn¡lle'eed by yeuth 

A. [Nu nr ber of treatrnent/se¡-vices si"¡ccessfuIly corn p leted. 
B. Nurnber of treatments or services in youth are enrolled 
C. Percent (Alts) 

Average time to service (days) 
A. Average number of days from assessment to finst service 

8. RefenecÌces 

Engel, R.S., Corsaro, N., & T'illyer, M.S. (2011). "Reducing Gang Violence Llsing 

Focused Deterrence: . Evaluating the Cincinnati lnitiative to Reduce Violence 

(ClR\4.' Justice Quarterly 0:0, pp. 1-37. 

Finkelhor, D., Turner,.H.A,, Ormrod, R.K., & Hamby, S.L. (2009). "Violence, Abuse, & 

Grime Exposure in a National Sample of Children & Youth." Pediatrics 124:5, pp. 

1-14. 

Kennedy, D. and Garmise, G.(1998). "Pulling Levers: Getting Deterrence Right-" 

National Institute of Justice Journal.lssue 236, pp. 2-8. 

Latessa, Edward J. and Lovins, Brian (2010). 'The Role oT Offender Risk Assessment: 

A Policy Maker Guidel, Victims & O¡Tenders, 5:3, pp. 203-219-

Lee, S., Aos, S., Drake, E., Pennucci, 4., Miller, M,, & Anderson, L' (2012)' Return on 

. 	 investment: Evidence-based options to improve statewide outcomes, Aprit 2012
 

(Document No. 12-04-1201). Olympia: Washington State lnstitute for Public
 

Policy.
 

Lowenkamp, C., & Latessa, E. (2005). Developing successfulreeniry programs: 

Lessons learned from the "What Works" research. Conections Today,April,2005. 

Tierney, J. P., Grossmân, J. 8., & Resch, N. L, (2000). Making a difference:An impact 

study of Big Brothers Big Sisters. Philadelphia: PubliclPrivate Ventures. 

11 
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Bmdlget Caitegory 

Fersommeï 

List each position by title, percentage of time 
del'oted tb the project or FTE, annu¿¿l 
salary/b ourlJ' rate, fringe benefits, and pay'roil 
taxes 

Rent amd, utilÍ.ties
 
Identi$r by Bpe (rent, telephone, pager,
 
janitorial services) and monthìy rate,
 

Administr"afive Costs
 
Administrative costs may not exceed five
 
percent of tlefederal and minimum match
 
amounts and will be approved on a case-by
case basis. Specify costs such as accounting,
 
payroll, evaluation, etc.
 

ûther Ex¡renses
 
Itemize elpenses that do irot readily fit into
 
any of the other budget categories,
 

Tctal E:ryenses 

T'OTÁN,
GR.A¡ù-UAXÆO{jlN'Ì' IVT,&TCH ÁÌWO]L]T{T' ÂNro{.nv 

i¿Z,rBB.Bo þzr36.oo !49,i324.8o 

il Coorclinator, FTE, inge Expenses:
 
¡working days plus B ll Phone - l\4íleage,
 
idays = eoBB hoursx 78.oo per n'ronth x rz
 
) Per Hour, plus 13% rnth.s x r FTE
 
î'oli Tsx
 

isoo.oo ,clo 

Program iandline 
[elephone - (5o3-Bz3 
GIFT), $iSo montùly 
;ervice charge. 

Ë2596.oo ì2596,oo 

FTE fiscal supervision 
txpenses: accounting, and 
¡ayroll., S% oítotal of 
:nrployee wage, tax and 
l'lnSe 

Èboo.oo ijSoo.ro
 
]IFT Client Emergency
 
iupport Expenses:
 
ichool Registration,
 
lmployment Preparation,
 
Ìang Graffiti Renoval,
 
hansportation to - Bus
 
)asses
 

Ë¿z,rBB.8o Ës,sBz.oo þ5a,72o.8o 

16 ¡.t nli': n i I c .4 c c o nui¿ì b i I i tr¡ lliocl< úìranî Progriir-n .ÀptrrIic¿ttion KiL 

http:�5a,72o.8o
http:�s,sBz.oo
http:˿z,rBB.8o
http:ijSoo.ro
http:�2596.oo
http:49,i324.8o
http:�zr36.oo
http:i�Z,rBB.Bo
http:�Nro{.nv
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oMB APPROVAI- hl,O. I i2l-0140 
EXPiRES 06t30i20}9 

ST'A]NÐA,]RD ASSÌJ R.A]VCES 

The Á.ppticant hereby assures and certifres compliance with ail applicable Federal statutes, regulations,
 
policies, guideiines, and requirements, including OMB Circulars A-21, A-87, A-702, A-1 10, A-122, L
133; Ex. Arder 12372 (intergovernmental review of federal programs); and 28 C.F.R, pts. 66 or 70
 
(administrative requirernents for gt'ants and cooperative agreements). The applicant also specifically
 
assures and certifies that:
 

1. It has the legal authority to appiy for fèderal assista¡ce and the institutional, nranagerial, and fìnancial
 
capabilify (includìng funds sufficient to pay any required non-federal share ofproject cost) to ensure
 
proper planning management, and completion of the project described in this application.
 

2, It will establish safeguar ds to prohibit employees from using their positions for a purpose that
 
constitutes or presents the appearance ofpersonal or organizational conflict ofinterest, or personal
 
gain.
 

-).	 it will give the awarding agency,or the General Accounting Office, thLrough any authorized 
representative, acsess to and the right to examine all paper or electroniç records related to the financial 
assistance. 

It w'ill comply \¡/ith all laufrrl requirements imposed by the awarding agençy, specifically including 
any appiicable reguiations,.such as 28 C.F.R. pts. 18, 22,23,30, 35, 38,42,61, and 63, and the awa¡d 
term in2 C.F.R. $ 175.15(b), 

5. It \¡/ill assist the awarding agency (if necessary) in assuring compliance with seciion 106 of the 
National Historic Preservation Act of 196ó (16 U,S.C. 5 470), Ex, Order 1 1593 (identification and 
protection of historic properties), the Archeological and Historicai Preservation Acl of 1974 (16 
U.S.C.$ 469 a-l et seq.), and the Nafional Environmental Policy Act of 1969 (42 U.S.C. $ 4321). 

6, It will compiy (and will require any subgrantees or contractors to comply) with any applicabie 
stafutorily-imposed nondiscrimination requirements, which may include the Omnibus Crime Conhol 
and Safe Streets Act of I 968 (42 U.S.C. $ 3789d); the Victims of Crime Act (42 U.S.C. $ 10604(e)); 
The Juvenile .lustice and Delinquency Prevention Act of 2002 (42 U.S.C, $ 5672(b)); ttre Civil Rights 
Act of I964 (42 U.S.C. $ 2000d); the Rehabilitation Act of 1973 (29 U.S.C. $7 9$; the Americans 
with Disabilities Act of 1990 (42 U.S.C.$ 12131-34); the Education Amendments of Ig72 (20 U.S.C. 

$$ 1681, 1683, 1685-86); and the Age Discrimination Act of 1975 (42 [J.S.C. $g 6101-07); see Ex. 
Arder 13279 (equal protection of the laws for faith-based and community organizations). 

7. If a governmental entity

a) it will compty with the requirements of the Uniform Reiocation Assistance and Real Property 
Acquisitions Act of i970 (42 U.S.C.$ 4601 et seq.), which govem the treatment of persons 
displaced as a result offederal and federally-assisted programs; and 

b) it will oomply with requirements of 5 U.S.C.$$ 1501-08 and $$7324-28, which limit certain 
politÌcal activities of State or local government employees whose principal employment is in 
connection with an activþ frnanced in whole or in part by federal assistance. 

Signature Date:	 l3 
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A" Ð_Ë. ÆL&8 M Ë N.T*S-U$-PH NSj.QN-A Nü D ÕT H E R R Ës F 0 N s I B I r-[T]' MlA r E Rs, 
plEEÇI-RE--Affiffi¡¡_U 

As required b!, Executive Order 12549, Debarment and Suspension, and implemented ai 
28 CFR Part 67, for prospective parlicipants in primary covered transactions, as defineci 

at ZB CFR Paft 67, Section 67.510 

A. The applicant certifies that it and îts principals: 

(a) Are not ptesently debarred, suspended, proposed for debarment, declared 
ineligible, sentenced to a denial of Federal benefits by a State or Federal court, 
or voluntarily excluded from covered transactions by any Federal department or 
agency; 

(b) Have not within a three-year period preceding this application been 
convicted of or had a civiljudgment rendered against thern.for commission of 
fraud or a criminal offense in connection with obtaining, attempting to obtain, or 
performing a public (Federal, State, or local) transaction or contract under a 
public transaction; violation of Federal or State antitrust statutes or commission 
of embezzlement, theft, forgery, bribery, falsifìcation or destructioq of records, 
making false staiements, or receiving stolen property; 

(c) Are not presently indicted for or othen¡rise criminally or civilly charged by a 
governmental entity (Federal, State, or local) with commission of any of the 

' offenses enumerated in paragraph (1)(b) of this certification; and (d) Have not 
within a three-year period preceding this applícation had one or more publíc 
transactions (Federal, State, or local) terminated for cause or default; and 

B. Where the applicant is unable to certify to any of the statemenis in this certification, 
he or she shall attach an explanation to this apptication, 

3. DRUG-FREE WORKPLACE,íGRANTEES OTHER THAN II¡PIVIDUALS) 

As required by the Dr:ug-Free Workplace Act of 1988, and implemented at 2B CFR Part 
67, Subpart F, for grantees, as defined at 28 CFR Part 67 Sections 67.615 and 67.620 

A The applicant certifies that it will or will continue to provide a drug*free workplace by: 

(a) Publishing a statement notiffing employees that the unlawful manufacture, 
distribution, dispensing, possession, or use of a controlled substance is 
prohibited in the graniee's workplace and specifying fhe actions that will be taken 
against employees for violation of such prohibition; 

(b) Establishing an on-going drug-free awareness progra¡n to inform employees 
about 

(1) The dangers of drug abuse in the workplace; 

(2) The grantee's policy of maintaÌning a drug-free workplace; 
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U,S,' DEPARTMF.NT OF J USTIÇE 
OFFICE OF JUSflCE PROCÆIIMS 
AFFrcE OF THE COMPTROLLER 

GERT$ F[ffiAT[ONs REGAR.Eü N G LOBBVI NG ; DEBARM E$üT,
 

SUSPËNSION ANÐ OTHËR R,ËSPONSIB[LITY MATTËRS
 
AruÐ
 

ÐRTJG-FREE WOR,KPLACE RHQUIR.ËMËNTS
 

Applicants should refer to the regulations cited below to determine the certification to 

w'hich they are required to attest. Applicants should also review the instructions for 
certifiqation included in the regulations before completing this form. Signature of this 
form provides for comptiance with certificaiion requlrements under 28 CFR Part 69, 

"New Restrictions on Lobbying" and 2B CFR Part 67, "Government-wide Debarment 
and Suspension (Non-procurement) and Government-wide Requirements for Drug-Free 
Workplace (Grants)." The certifications shall be treated as a material representation of 
fact upon which reliance will be placed when the Department of Justice determines to 

award the covered transaction, grant, or cooperative agreement' 

1. LOBBYING. 

As required by Section 1352, Title 31 of the U,S. Code, and implemented at 28 CFR 

Part 69, for persons entering into a grant or cooperative agreement over $100,000, as 

defined at Z8 CFR Part 69, the aþplicant certifies ihat: 

(a) No Federal appropriated funds have been paid or will be paid, by or on behalf of the 
undersigned, to any person for influencing or attempting to influence an officer or 
employee of any agency, a Member of Congress, an officer or employee of Congress, or 
an employee of a Member of Congress in connection with the making of any Federal 
grant, the entering into of any cooperative agreement, and the extension, continuation, 
renewal, amendment, or modification of any Federal grant or cooperative agreement; 

(b) lf any funds other than Federal appropriated funds have been paid or will be paid to 
any person for influencing or attempting to influence an officer or employee of any 
agency, a Member of Congress, an officer or employee of Congress, or an employee of 
a Member of Congress in connection with this Federal grant or cooperative agreenrent, 
the undersigned shall complete and submit Standard Form - LLL, "Disclosure of 
Lobbying Activities," in accordance with its instructions; 

(c) The undersigned shall require that the language of this certification be included in the 
award documents for all subawards at all tiers (including subgrants, contracts under 
grants and cooperative agreements, and subcontracts) and that all sub-recipients shall 
certify and disclose accordingly. 

http:REGAR.E�
http:DEPARTMF.NT
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(3) Any available drug counseling, rehabilitation, and employee assisiance 
programs; and 

(4) The penalties that may be imposed upon en"rployees for drug abuse
 
violations occurring in the workplace;
 

(c) Making it a requirement that each employee to be engaged in the 
performance of the grant be given a copy of the statement required b¡r
 
paragraph (a);
 

(d) Notífying the employee in the statement required by paragraph (a)that, as a 
condition of employment under the grant, the employee will 

(1) Abide by the terms of the statement; and 

(2) NotÍfy the employer in writing of his or her conviction for a violation of a 
criminal drug statute occurring in the workplace no later than five calendar days 
after such conviction; 

(e) Notifying the agency, in wriiing, within 10 calendar days after receiving notice 
under subparagraph (d)(2) from an employee or othemrise receiving actual 
notice of such conviction. Employers of convicied employees must provide 
notice, including position iitle, to: 

Department of Justice 
Offìce of Justice Programs 
ATTN:Control Desk 
810 Seventh Street, N.W., 
Washington, D.C. 20531 

Notice shall include the identification number(s) of each affected grant; 

(f) Taking one of the following actions, within 30 calendar days of receiving 
notice under subparagraph (dX2), with respect to any employee who is so 
convicted 

(1) Taking appropriate personnel action against such an employee, up to and 
including termination, consistent with the requirements of the Rehabilitation Act 
of 1973, as amended; or 

(2) Requiring such employee to participate satisfactorily in a drug abuse 
assistance or rehabilitation program approved for such purposes by a Federal, 
State, or local health, law enforcement, or other appropriate agency; 

(g) Making a good faith effort to continue to maintain a drug-free workplace 
through implementation of paragraphs (a), (b), (c), (d), (e), and (f). 
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DRUG-FREE WORKFLAGH {GRAßqTEES WHO LgALë") 

As required by the Drug-Free Workplace Act of 1988, anci implemented at 28 CFR Parf 
67, Subpart fr, for grantees, as defined at 28 GFR Part 67; Secfions 67.615 and 67.620 

A. As a condition of the grant, I certÍfy that I will not engage in the unlawful 
manufacture, distribufion, dispensing, possession, or use of a controlled substance in, 

conducting any activity with the grant; and 

B. lf convicted of a criminal drug offense resulting from a viotation occurring ciuring the 
conduct of any grant activity, I will report the convictÌon, in writing, within 10 calendar 
days of the conviction' to: 

Department of Justice 
Offìce of Justice Programs 
ATTN: Control Desk 
810 Seventh Street, N.W., 
Washington, D.C, 20531 

As the duly authorized representative of the applicant, I hereby certify that the applicani 
will comply with the above ceriifications 

îa¿l¿t¿Þ 
/aé"tfa¡¿ra¿¿

ø1 
2. Application Number and/or Pyject.Name:'1..10""""'"îî'l' 

,,1 'r' ,, ¿ar ;r,* ,írò 
3. Grantee rRSA/endor Number 1" * ò f 

'. 
^ #=t - 

4. ïype/Print Name and Title of Authorized Representative 

/zo tz 

oJP FORM 4061/6 (3-91) REPLACES OJp FORMS 4061t2,4061t3 AND 4061/4 WHICH ARE OBSOLETE. 
OFFICE OF JUSTICE PROGRAMS BJA NIJ OJJDP BJS OVC 
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B. The grantee may insert in the space provided below the site(s) for the perforrnance of
 
work done in connection with the specifÌc grant:
 

P[ace of Fedormance (Street address, cìty, county, siate, zip code)

#f MÉþ{F:,a¿yØ*.'Faq"n"+rr{eW f4z¿/ 
Check _ if there are workplaces on file that are not identifìed here. 

:.. 

Section 67, 630 of the regulations provídes that a grantee that is a State may elect to 
make one certification in each Federal fÌscalyear, A copy of which should be included 
with each appfìcation for Department of Justice funding. States and State agencíes may 
elect to use OJP Form 4061/7 

Check _ if the State has elected to complete OJP Form 406117. 



November 26,2012 

lris Beil
 

blecutive Director
 
Oregon Youth Developrnent Council
 

775 Court Street NE
 

Salem, OR 973or
 

Dear Ms. Belll 

lam wrítingto express the enthusiastic support of LPSCC's Youth and Gang 

Violence Steering.Committee for the proposal for a pilot proiect adding 
additional capacity io the Cang lmpacted Families Team through a 

coordinator and two outr:each workers. 

The mission of the Youth & Gang Violence Steering Committee is to t'reduce 

youth and gang violence, reduce related disproportionate minority contact 
and lessen the disproportionate negative impacts of gang violence on 

communitíes of color." The proposed pilot proiect would suppori the 
mission of the Committee by improving coordination and developing 
important outcome measures and tools, as well as service delivery to Cang 

Impacted Families. 

At the November z6th meetîng of the Youth and Cang Violence Steering 
Committee, the members present discussed and endorsed this project and 
strongly support its funding. 

Sincerely, 

frl- t**,,*-/,,,,*, 
Peter Ozanne
 
Executive Director
 
Local Public Safety Coordinating Council
 

501 SE Hawthorne Blvd.,Suite 600. Portland,Oregon ,97214
 
503-988-5522 phone .503-988-5262 fax . 503-823-6868 TTD . www.lpscc.org
 

Puslrc SA,¡Frr 
Coonorrun¡ruc 
Courucu or 
i\AULßIOMAH 
Courrrrr 

Chair 
Roberta Phillip, Offce of ChairJeff 

Cogen 

Flembe¡-s 

David Brrios, recired gang ol{ìcei 

Lorena Campbell, Êast County Schools 

Antoinette Edwards, City of Portland 

Marc 	Fernandes, Commission Õn 

Chitdrm, Familie and 
Commmity 

Adrian.Galvø, lmmigrant and Refügee
' Communìtf OrEãn¡zâdon 

Ro6 Halverson, Departñeñt of 
Communiry Justice 

DebbÍe Hanstin, Öregon Youth 
Authority 

Suanne Hayden, Gtizens Crime 
Commission 

Art Hendrick, Ponland Parks 

Pam Hills, Multnomah Count¡ Healti 
Depammt 

Rakì¡,ah johnson, l'luluronr¿h Yor¡th 
Commission 

Barban Jorgensen Multnomah 
Educatìon Sewìce DisÈrict 

Mary Li, Þeparrrnenr of County Hurnan 
Seruis 

Kevìn Moðka, Pòrdand Police Blreau 

Cìay Næl, Mafor's Oflìce 

Thach Nguyen, Departnmt of 
Community Justice 

Eduardo Oni¿ Hultnom¿h Youtlr 
Commission 

William Smith, Êa* Mero Gang 
Enforcement, Gresham Police 

Rebæa Stavenjord, Mulmomah 
County Health DepÃrùnenc 

Er¡kå Preuit! Depanment of 
Community Jutice 

Barbam Wilter, lnter-Faith 
' Coordinator, Flulcnomah County 

Eric Zlmmermaû Mulmornah Counry 
Di-strict Àttomq¡'s Of{ìce . 

Servrng
 
Public
 
Safety
 

Agencies in
 
Multnomah
 

County
 

http:www.lpscc.org
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November ?;t,2t\2 : 	 l 

; 

h-is''. Bell': ---
Executive Ði¡ector '. . 

lr3Bon Youtlr DevelopmÊnt Courlcil 
775 Court Srreet NE : 

Salern, OR. 973Ol ' 

. t. 
,Dear Ms. Bell: 

: 

.	 
'' t_ 

I.am writing to express my support fgr the piìot project enhancing the work of 
the Gang lmpacædFamilies Team (GIFÐ with a program coordinator and fwo 
part-timé outrêach wbrkers.'

r...;:'.,.1 
As Co-Chair of Multnomah.County's.Local Public Safety Coordinating 
Council,J foster close collaboratioís in fhe develop-"ntlf public sqfelty, , 

operations' ând polícies, promoting a coordi nated and, data-dril¿en effort 
lfhroughou! ttre pounjl. LnSiC.9 e*ecr:tive Cornmittee direcrst\9 w'ork cif 

corn¡nitteeb and workg¡oups addressing public gafely issu,es in our community. 
One of thése comrniftees is thp Youth and Gang Viòlence Steering Committee, 

. which in hrm' coordinates the work of initiativéi to addre'òs youth ãnd 'gang
- '. 

violence in the regioii; including the wòrk of GIFI- ' . : ' 

: .- r 	 ' , ; . : . :... 
The proposed pilo! project would euhance the interdisciplinary services 
providod by GIFT and strglr8fhen our reglonal nqrwork by improvirig 

goordination ahd develbpiag outcome measures aud tools. I strongly supporl the 
pilot project and its funding-. , ' ,, , l 

Sincerely, ' 

., 

â,Lk--1 

f 

I L-PSCC Co-Châü . :', 
:i : 

I Corn¡nissioner, Multnomah Counry District 3 

. 501 5E Hawthorne Blvd.;Süite 600. portlan{Oreg on,97tl14 
503-988-5522 phqne : 503-988:5262'fax . 503j823-68fí81îD. www"lpscc.org 

. 	Co;Chairs 
Mayor.Sam Adams 
Commissioner Judy Shipnck 

Members 
. 	Chief Scott Anderson, Troutdale Þoliêe 

Lane Borg, Director; Meqopolitan 
Public DeËndem 

. judge Julie F¡'anu, Cfr¡ef Cririinal Coúm 
. Judge 

. - Joarine Fuller:, Chìef Opæting O.fllc.-r 

Chris G¡rett, Reprerentâtiye. . 
' 'Karen Grry, fuþerintenderq Parkrose
', School District. . , ' ., :, 

Jsdy Hailley, CÌtizen Representative 
' 

Deborah Hansen¡ Regional Dhector,
' 
Q¡:eeol Youú Autho¡ity' . '
 

' Sua¡nè Hayden,.Citizens' Crime
i Comnllssioó 

Jef Hershman, Oregon State Poßge 

, . David.Hidaþo, Dire*or,9órnty . . 

Men?l Health Serviies . 

Chief Ken Johnsori, Fairvlew Folice 

Chief Cnig Júnginger, Grsham Poiice 

' Chiêf Phlllip.Klahn: Pon of Portland 
,. .- Police 

: 

. Amanda Marshall, U,S.Attorney 
" 

Dianc McKeel, MultnormhrCounty ''. . 	Corimissioner,'Disirict#4 .,. 
Christina I'lcMahaÅ, Assistant Director, 

Dept of Communiqr Justicè,'' JwenilàServicés Division 
' Susari l4yers, D¡rectq, Î4¡¡ltnonaÏ' , . County Humdn Services 

. Lrin¡e Ñeal, Domctic Vioienæ -' 
. Coordinator ' 
I Robera Fhllllp, foÈ Muìuromab Cornry 

Chair jeff Cogen 

, . Chief Mike Resq Portland Policc
 
: BUÎEîÌJ
 

. I'Iichaeì Schrun( Diitrict Attorney 
ì 

' ' Lillian Shirley, D.¡re(tor, Muhtromah 

ç. gun t), H tâlth Dep-aronent 

Dan Staton; Hult¡omah Counry Sha{ 
Scoü Taylø; Dìrecto¡ Departmerit of 

Community Jusdce 

ludge Nan Waller, Presidì¡g Grcuit 
. .CourtJudge ,

'1 

Servlng
 
Public
 
Safétv
 

Agencies in
 
Multnomah
 

Coun[y
 

http:www"lpscc.org

