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Ar"lthorize changes to the City Code to require Protected Sick'firne for ernployees of businesses 
u,orking in the City of Portland and enter into a contract with Oregon State Bureau of'l-abor a¡d 
lndustries f.or enforcernent (Orclinance; add Code Title 9) 

'I'he City o1'Portland ordains: 

Section 1. 'fhe Cor"rncil Iìnds: 

1.	 It is tlie policy of the City of Portland to ensure that all Persons who work i¡ 
businesses located in Portlancl cau stay at home when they or a close fàmily 
member are sick, injured or in need of preventive medical care, ir-t order to prevenl 
the spread of'disease and to allow all Portland residents to provide health care for 
a farnily member. 

2.	 The lack of paid sick time for Portland workers endangers the health of Portland 
residents. 

3.	 Most workers in Portland will need limited time olïlì'om work at some time 
during each yearto take care of his or her own health needs or the health needs of 
family members. 

4.	 An estimate 600/o of Portland workers are already provided with earned paid sick 
time by their ernployers. 

5.	 Up to 40%o of workers in Porlland lack even one day of protected sick time they 
can use to stay home when they or a family member who needs their care is sick. 
Some ernployees fear discipline lor staying horne when sick, even if they are not 
eligible for paid sick tirne. 

6.	 Paid sick leave is considered a standard in most workplaces worldwide and is 
provided in every industrialized country in the world except the United States. 
Out of all I 96 countries in the world, at least 145 of them mandate some form of 
paid sick tirne. 

7.	 Many workers who do have paid sick tirne may be disciplined for using it, or 
cannot use that time to care for sick children. Nationally, rnore than half of 
working parents do not have paid sick time they can use when their children are 
ill often resulting in children being sent to school when sick. Parents who don't 
have paid sick time are more than twice as likely as parents with paid sick days to 
send a sick child to school or claycare, and l'rve times as likely to report taking 
their child or a fàr-nily member to a hospital emergency room because they were 
unable to take tirne off work during their regular work hours. 

8.	 Paid sick tirne will allow parents to provide personal care fbr their sick children 
making children's recovery fuster and preventing future health problems for those 
children, as well as leducing exposure to contagious diseases in schools 
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9.	 Low-income workers are signifrcantly less likely to have protected sick time than 
other members of the workforce. Nationally, only one in five of the lowest­
income workers (18 percent) have access to paid sick time. 

10.	 Workers in jobs with high levels of public contact, such as restaurant workers and 
child care workers, are the least likely to have protected sick time. These workers 
may go to work when they are ill, increasing the risk of passing illnesses on to co­
workers and customers while jeopardizing their own health 

11.	 Workers with paid sick time are more likely to regularly visit a health care 
practitioner and to undergo preventative screenings. Paid sick time will promote 
access to primary and preventive care, reduce recovery time and promote the use 
of medical providers in the community rather than hospital emergency 
departments. 

t2.	 Access to paid sick time will decrease the likelihood that a worker will put off 
needed care. Providing workers time off to attend to their own health care and the 
health care of family members will promote a healthier and more productive 
workforce in Portland. 

13.	 Paid sick time results in reduced worker turnover, which leads to reduced costs 
incurred from advertising, interviewing and training new hires creating a better 
trained and more reliable workforce. 

t4.	 Protected sick time will reduce the risk of workers coming to work with illnesses 
and health conditions that reduce their productivity-a problem that costs the 
national economy an estimated $160 billion annually. 

15.	 Protected sick time standards will reduce the perceived competitive disadvantage 
that many responsible employers face when they choose to provide paid sick time 
to their workers. 

NOV/ 	THEREFORE, the Council directs: 

a. 	 That it is in the interests of public health and welfare of the City to address the 
healthcare needs of workers by requiring that sick leave be provided to all 
workers by businesses in the City of Portland as described in Exhibit A. 

b. 	 That the Mayor and the City Auditor are hereby authorized to enter into a contract 
for enforcement of this regulation with the Oregon State Bureau of Labor and 
Industries. 

c. 	 That Administrative Rules governing the implementation of this Sick Leave Code 
shall be adopted by the City Attorney's office prior to August 3l't 2013. 

Passed by the Council: MAR I g Z0l3 LaVonne Griffîn-Valade 
Auditor of the Citv of Portland 

Commissioner: AmandaFritz Bv"' 'v '- .t''Prepared by: Thomas Bizeau ,/¿- r.: ¿ ¡2 i".i 
Date Prepared: 0ll24l13 '/ Deputy 
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Title 

Authorize changes to the City Code to require Protected Sick Time for employees of businesses 
working in the City of Portland and enter into a contract with Oregon State Bureau of Labor and 
lndustries for enforcement (Ordinance, add Code Title 9) 

INTRODUCED BY 
Commissioner/Auditor: 

Commissioner Fritz 

COMMISSIONER APPROVAL 

Mavor-Finance and Administration - Hales 

Position l/utitities -r¡¡u I t4., 

Position 2Morks - Fish 

Position 3/Affairs - Saltzman 

Position 4/Safetv - Novick 

BUREAU APPROVAL 

Bureau: Fritz 
Bureau Head: Cmmr Fritz 

Prepared by: T. Bizeau
 
Date Preoared:1124113
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Completed X Amends Budget n 

Portland Policv Document 
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in doCument.Yesl I Nol I 
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AGENDA 

T¡ME CERTAIN X
 
Start time: 2:00
 

Total amount of time needed: 3 hours 
(for presentation; testimony and discussion) 

CONSENT N 
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