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Letter of Agreement
 

(Labor Månagement Benefits Committee)
 

ine'parties to ih¡i l-ett¿i ¿r Äbieam¿r¡i äiè *'" City'oi Oo*ranà ldity¡ anO-the City of Porlland 
Professional Employees Association (COPPEA). 

Background 
,: 


1. !e Ci!/. and COPPEA are parties to a Collective Bargaining Agreement (CBA) effective 
July 1,2010 to June 30,2013. 

2. The City and AFSCME Local 189-3 (Portland Housing Bureau) ratified arì initial labor 
agreement on March 21,2012. 

3. Article 14.1 o'fthe Portland Hoising Bureau initial labor agreement states that "the Citv 
shall endeavor to enter into a Letter of Agreement with each of the labor prganizationð 
who participates in the LMBC in order to add one (1) AFSCME, Local 180 Porfland 
Housing Bureau bargaining unit representative and one (1) additional City representative 
to the LMBC". 

Agreement 

1. The City and COPPEA have agreed to amend the current CBA to include one (1) 
AFSCME Local 189-3 (Portland Housing Bureau) bargaining unit representative and one 
(1) additional management representative to the Labor Management Benefits Committee 
(LMBC) as outlined in the attached Tentative Agreement. 

2. The parties have bargained to completion regarding addíng members to the LMBC, 

3. This Letter of Agreement addresses the special circumstances referenced herein and 
shall not establish any precedent whatsoever, 

4. This Agreement shall be effedtive upon approval by ordinance by the Portland City 
Council. 

For GOPPEA: 

J 
"-r,., President 

For the City: 

/,,) - l'i -(t 
HR Director Date 

Letter of Agreement - Labor Management Benefits Committee Ëxhibit*å*" 
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tL-\7 -lZ_ 
Harper, Deputy City A 
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City Proposal DRAFT 

ARTICLE 16 
HEALÎH AND WELF'ARE 

Section 1, Labor/ÙIanagement Benefïts Committee. 
(a) The parties agree to the continuation of the citywide Labor/Management Benefits Committee. The
 
Committee will consist of {4 llmembers, One member shall be appointed from each of the following labor
 
organizations: the District Courcil of Trade Unions (DCTU), the Portland Fire Fighters'Association (PFFA),
 
the City of Portland Professional Employees Association (COPPEA), AFSCME, Local 189 representing
 
Emergency Communications Operators (BOEC), Municipal Employees, Local483 representing Recreation
 
Instructors (Recreation), an*the Portland Police Commanding Officers Association (PPCOA). ancl AFSCME
 
Local 189 representing the Portland Housinq Bureau (PHB). The remaining si;e.¡9yçqf)members shall be
 
appointed by the city, 

(b) A quorum of +en-Él0Xwqly¡¿fl2lvoting members is required for the Committee to take action. An absent
 
Committee member may designate a substitute with full voting authority. Any Committee member may invite
 
one or more visitors to attend Committee meetings.
 

(c) The Committee shall select its chairperson, who shall serve at the will of the Committee. 

(d) In order to make a recommendation to the City Council, at least æn{+gilwelycllâCommittee members 
must vote in favor of the recommendation. The Committee shall be responsible for establishing internal 
Committee voting and decision-making processes. 

(e) Members of the Committee shall be allowed to attend Committee meetings on-duty time. In the event 
meetings are scheduled outside the regular shift hours of a Committee member, the city shall make every effort 
to adjust the shift of the member to allow the member to attend while on duty. 

(f) The Committee shall meet at least quarterly, and shall make written recommendations regarding plan design 
changes in the employee benefits program to the City Council no later than April 1 of each year. 

(g) The City Council shall retain the discretion to implement or reject any of the Committee's 
recommendations, In the event the Committee makes a recom.mendation that is consistent with the Committee's 
authority, is actuarially sound and meets all the requirements of federal, state and local laws, and Council rejects 
the recommendation, any reductions in plan costs that may have occurred due to the change in plan design, will 
be treated as having occurred for the purposes of calculating the maximum city contribution uncler this 
agreement. These costs will be calculated by evaluating the premiums and/or rates as if tlie changes had 
occuffed, the rates and/or premiums absent the changes, and the number of participants under the plan(s) 
involved. (For example, if the self-insured plan two party rate would be $298 per employee per month with the 
addition of a benefit design change "X," but Council rejects the design change and therefore the two party rate 
is $350 per month per employee, the city contribution will be increased $52 per month per employee on the 
self-insured plan to give credit for the change.) 

The Cit)¡ is not proposing an-r¿ othef changes to Article 16, 

Hxhiþftå*4\ -*î7.: 
qlr,"..l. v.i.uäg(f *.-J. -
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Letter of Agreement 

(Labor Management Benefits Committee) 

The parties to this Letter of Agreement are the City of Portland (City) and the Portland Police
 
Commanding Officers Association (PPCOA).
 

Background 

1. The'City and'PPCOA are parlìes to ä Collective Bargaining Agreement (CBA) effective 
July 1 ,2010 to June 30, 2013, 

2. The City and AFSCME Local 189-3 (Podland Housing Bureau) ratified an initial labor
 
agreement on March 21,2012.
 

3. Afticle 14.1 of the Portland Housing Bureau initial labor agreement states that "the City 
shall endeavor to enter into a Letter of Agreement with each of the labor organizations 
who participates in the LMBC in order to add one (1) AFSCME, Local 189 Portland 
Housing Bureau bargaining unit representative and one (1) additional City representative 
to the LMBC". 

Agreement 

1. The'City and PPCOA'have agreed to amenö the cuireht"CBA to include one (1) AFSCME 
Local 189-3 (Portland Housing Bureau) bargaining unit representative and one (1) 
additional management representative to the Labor Management Benefits Committee 
(LMBC) as outlined in the ättached'Tentative Agreement. 

2. The parties have bargained to completion regarding adding members to the LMBC. 

3, This Letter of Agreement addresses the special circumstances referenced herein and
 
shall not establish any precedent whatsoever.
 

4. This Agreement shall be effective upon approval by ordinance by the Portland City
 
Council.
 

For the Gity: 

I t- (l'-t t-

Anna Kanwit, Director Date 

Ìt
'Lettel of Agreemen t --"lrabþr'Management'tsenefits Committee Ëxnlhito--{-)*r=*
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Approved as to Form: 

/L'/ 7 -/ Z_ 
, Deputy City 
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City Proposal 
Iuly 27,2012 

ARTICLE 15 . HEALTH AND \ryELFARE
A. Labor/lVlanagementBenefitsComrnitfee 

l. 'l'he parties agree to the continuation 'of the City-wide Labor/Management Benefits c<irnmittee. The 
committccwillconsistof@membet.s.onemembershallbeappointedfromeachofthe 
following labor organizalions: the District Council of Trade Unions (DCTU), the Porlland Fire Fighters' 
Association (PFFA), the City of Portlancl Professional Employees Association (COPPEA), AFSCME, Local 189 
representing Emergency Communications OperatoLs (BOEC), Municipal Employees, Local483 representinS 
Recreation lnstruotors (Recreation), an*thc Portland Police Commanding Officers Association (PPCOA). ancl 
AFSCME. Local 189 r'epresenting the Portland Housinq Bureau (PHB). The remaining si*qgyq!-íImembers shall 
be appointed by the City. 

2, A quorum of ær{rc) twclvc (l2lvoting mcmbers is recluired for the committee to take action. An 
absent committee member may designate a substitute with full úoting authority. Any committee membdr 
rnay invite one or more visitors to attend cornmitti:e mdetings. , 

3, the committee shall select its chairperson, who shall serve at the will of the committee, 

4, In older to make a recommendation to the City Council, at least tee(+OlwclyçJl2lcommittee
 
members must vote in favor of the recommenclation. The committee shall be responsible for establishing
 
internal committee voting and decision-making processes.
 

5. Members of the committee shall be allowed to attend committee meetings on on-duty time. In the event 
meetings are scheduled outside the regular shift hours of a committee membir, the City shall make every 
effort to adjust the shift of the member to allow the member to attend while on duty. 

6. The committee shall meet at least qüarterly, artd shall make written recommendations rcgarding plan
 
design changes in the employee benef,rts programlo thé City Council no later than April lst of each year.
 

7. The City Council shall retain the discretion tolimplement or leject any of the committee's 
recommendations. In the event the committee makes a t'eoommendation that is consistent with the 
committee's authority, is actuarially sound and meets all the requirements of federal, state and locai laws, 
and Council rejects the recommendation, any reductions in plan costs that may have occuued due to the 
change in plan design, will be treated as having occurred for the pulposes of calculating the maximum City 
contribution undet'this agt'eement. These costs will be calculated by evaluating the premiums and/or rates 
as if the changes had occutred, the rates and/ol premiums absent the changes and the number of participants 
under the plan(s) involved. (For example, if the selÊinsured plan two party rate would be $298 per 
employee per month with the addition of a benefit desiln change "X", but Council rejects the design change 
and therefore thd two-paúy rate is $350 per montlì per êmployee, the City contribution will be increased $52 
per month per erhployee on the self-insdred plm to givê credit for the change.) 

The City is proposing no other chanses io Aúicle 15, 

qxnill¡it.-..*l\** 
r3aüe-k - út ".J,1; 
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1858ffffiLetter of Agreernent 
(Labor Management Benefits Committee) 

The parties to this Letter of Agreement are the City of Portland (City) and Laborers' lnternational
 
Union of North America, Local 483 (Laborers') representing certain employees in Poriland parks
 
and Recreation (Recreation).
 

Background 

1. The City and Laborers' are parties to a Collective Bargaining Agreement (CBA) effective
 
July 1 ,2010 to June 30, 2013.
 

2. The City and AFSCME Local 189-3 (Portland Housing Bureau) ratified an initial labor
 
agreement on March 21,2012.
 

3. Article 14.1 of the Portland Housing Bureau initial labor agreement states that "the City
 
shall endeavor to enter into a Letter of Agreement with each of the labor organizations
 
who participates in the LMBC in order to add one (1)AFSCME, Local 189 Portland
 
Housing Bureau bargaining unit representative and one (1) additional City representative 
to the LMBC", 

Agreement 

1. The City and Laborers' have agreed to amend the current CBA to include one (1)
 
AFSCME Local 189-3 (Portland Housing Bureau) bargaining unit representative and one
 
(1) additional management representative to the Labor Management Benefits Committee 
(LMBC) as outlined in the attached Tentative Agreement. 

2, The parties have bargained to completion regarding adding members to the LMBC. 

3, This Letter of Agreement addresses the special circumstances referenced herein and
 
shall not establish any precedent whatsoever.
 

4. This Agreement shall be effective upon approval by ordinance by the Portland City
 
Council,
 

For Laborers': 

J\ L* L¿-
Richard Beetle, Business Manager Date 

For the City: 

Letter of Agreement - Labor Management Benefíts Committee xhiîrúi ---* lIr-* 
Pagur.' /. --u't.LÇ: 
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.Approved-as,to Form; -, 

Øt* 
^,Á^ie Harper, Deputy 

þxni¡¡¡r. A 
e*E* {,ltlfû. 



185856City Proposal 

15.1	 Labor/Management Benefits Committee. 

The parties agree to the continuation of the city-wide Labor/Management Benefits committee. The 

committee will consist of *2 lrl-members, One member shall be appointed from each of the 
following labor organizations: the District Council of Trade Unions (DCTU), the Portland Fire 
Fighters' Association (PFFA), the City of Portland Professional Employees Association (COPPEA), 

AFSCME, Local 189 representing Emergency Communications Operators (BOEC), Municipal 
Employees, Local 483 representing Recreation Instructors (Recreation). and-the Portland Police 

Commanding Officers Association (PPCOA). ancl AFSCME. Local 189 representing the Portlancl 

Housing Bureau (PHB). The remaining siN-ggycn1llmembers shall be appointed by the city. 

15.1.1	 A quorum of te*'!w9þg-1il!lvoting members is required for the committee to take action. An absent
 

committee member may designate a substitute with full voting authority. Any committee member
 

may invite one or more visitors to attend committee meetings,
 

15.T,2	 The committee shall select its chairperson, who shall serve at the will of the committee. 

15,1,3	 In order to make a recommendation to the City Council, at least *e twelve (12) committee members
 

must vote in favor of the recommendation. The committee shall be responsible for establishing
 

internal committee voting and decision-making processes.
 

15.1.4	 Members of the committee shall be allowed to attend committee meetings on-duty time, ln the event 

meetings are scheduled outside the regular shift hours of a committee member, the city shall make 

every effort to adjust the shift of the member to allow the member to attend while on duty, 

15.1.5	 The committee shall meet at least quarterly, and shall make wlitten recommendations regarding plan 

design changes in the employee benefits program to the City Council no later than April l't of each 

yeat. 

The City Council shall retain the discretion to implement or reject any of the committee's recommendations. In 
the event the committee makes a recommendation that is consistent with the committee's authority, is 

actuarially sound and meets all the requirements of federal, state and local laws, and Council rejects the 

recommendation, any reductions in plan costs that may have occurred due to the change in plan design, will be 

treated as having occumed for the pulposes of calculating the maximum city contribution under this agreement. 

These costs will be calculated by evaluating the premiums and/or rates as if the changes had occurred, the rates 

and/or premiums absent the changes, and the number of participants under the plan(s) involved, (For example, 

if the self-insured plan two party rate would be $298 per employee per month with the addition of a benefit 
design change "X", but Council rejects the design change and therefore the two party rate is $350 per month per 

çxhitl¡f l\ 
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I city Proposal 

credit for the change.
 

The City is not ploposing any othel shanges to fu'ticle 15.
 

,1 

fixtr¡hit --./J.*- "lr, /L
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Letter of Agreement 

(Labor Management Benefits Committee) 

The parties tc this Letter of Agreement are the City of Portland (City) and the American 
Federation of State, County and Municipal Employees Local189-2 representing certain 
employees working at the Bureau of Emergency Communications (BOEC). 

Background 

1. The City and AFSCME Local 189-2 (BOEC) are padies to a Collective Bargaining 
Agreement (CBA) effective July 1,2010 to June 30,2013. 

2. The City and AFSCME Local 189-3 (Portland Housing Bureau) ratified an initial labor 
agreement on March 21,2012. 

3. Article 14.1 of the Portland Housing Bureau initial labor agreement states that "the City 
shall endeavor to enter into a Letter of Agreement with each of the labor organizations 
who particípates in the LMBC in order to add one (1)AFSCME, Local 189 Portland 
Housing Bureau bargaining unit representative and one (1) additional City representative 
to the LMBC'. 

Agreement 

1. The City and AFSCME Local 189-2 (BOEC) have agreed to amend the current CBA to 
include one (1) AFSCME Local 189-3 (Portland Housing Bureau) bargaining unit 
representätive and one'(1) additiori'al management representative to the Labor 
Management Benefits Committee (LMBC) as outlined in the attached Tentative 
Agreement. 

2. The parties have bargained to completion regarding adding members to the LMBC. 

3. This Letter of Agreement addresses the special circumstances referenced herein and 
shall not establish any precedent whatsoever. 

4, This Agreement shall be etfective upon approval by ordinance by the Porlland City 
Council. 

For AFSGME: 

(-ØÆ;--
Rob Wheaton, Council Representative 

?-rz-td 
Date 

For the Gity: 

ALette r of 'AEreBnlÞht .l' Labo r Mäna gement Benef its' Co mm ittee 

Ëi3llm:¿ø 
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Approved as to Form: 

Stephanie Hdrper, Deputy City Atto 

Ëxtrihir*:A- , 

wase.l L-r*Jþ-. 



City Proposal	 185856 
July 27, 2012 

L2	 rI¡nIrH AÑp urr IÑSURAÑCE 
L2,1	 Labor/Management Benefìts Committee. The parties agree to the continuation of the city-wide 

Labor/Management Benefìts Committee. The committee will consist of *2 14 members, One 
member shall be appointed from each of the following labor organizations: the District Council of 
Trade Unions (DCTU), the Portland Fire Fighters' Association (PFFA), the City of Poftland 
Frofessional- Employees Association (COPPEA), AFSCME, Local 189 representing Emergency 
Communications Operators (BOEC), Municipal Employees, Local 483 representing Recreation 
Instructors (Recreation). and-the Poftland Police Commanding Officers Association (PPCOA), and 
AFSCME, Local 189 regesenting the Portland Housing Bureau (PHB), The remaining six-SeVen-lZ) 
members shall be appointed by the City. 

t2.7.1	 Aquorumof@otingmembersisrequiredforthecommitteetotakeaction.An 
absent committee member may designate a substitute with full voting authoriÇ. Any committee 
member may invite one or more visltors to attend committee meetings. 

Lz.r.2	 The committee shall select its chairperson, who shall serve at the will of the committee. 

L2.1.3	 In order to make a recommendation to the City Council, at least ten{+€) twelve (12) committee 
members must vote in favor of the recommendation. The committee shall be responsible for 
esta blishing''interna I'comm itLee voti ng and decision-making processes. 

12.L,4	 Members of the committee shall be allowed to attend commítlee meetings on on-duty time. In the 
event meetÍngs'are'scheduled outside the regular strift hours of a committee member,-ttre City shalt 
make every effort to adjust the shift of the member to allow the member to attend while on duty, 

12.1.5	 The committee shall meet at least quafterly, and shall make written recommendations regarding 
plan design changes in the employee benefits program to the City Council no later than April 1* of 
each year, 

12.7.6	 The City Council shall retain the discretion to implement or reject any of the committee's 
recommendations, In the event the committee makes a recommendation that is consistent with the 
committee's authority, is actuarially sound and meets all the requirements of federal, state and 
local laws, and Council rejects the recommendation, any reductions in plan costs that may have 
occurred due to the change in plan design, will be treated as having occurred for the purposes of 
calculating the maximum City contribution under this agreement. These costs will be calculated by 
evaluating the premiums and/or rates as if the changes had occurred, the rates and/or premiums 
absent the changes, and the number of participants under the plan(s) involved. (For example, if the 
self-insured plan two party rate would be $298 per employee per month with the addition of a 
benefit design change "X", but Council rejects the design change and therefore the two party rate 
is $350 per month per employee, the City contribution will be increased $52 per month per 
employee on the self-insured plan to give credit for the change,) 

The CiW is not prooosing any other changes to Article 12. 

äxhilrrt. Jl*"," 
ir*.ç¡e./,s "*t"/ür 
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Letter of Agreement 185S56 
(Labor Management Benefits Committee) 

The parlies to this Letter of Agreement are the City of Portland (City) and the District Council of
 
Trade Unions (DCTU).
 

Background 

1. The City and DCTU are parties to a Collective Bargaining Agreement (CBA) effective
 
July 'l ,2010 to June 30, 2013.
 

2. The City and AFSCME Local 189-3 (Portland Housing Bureau) ratified an initial labor
 
agreement on March 21,2012.
 

3. Article 14.1 of the Portland Housing Bureau initial labor agreement states that "the City 
shall endeavor to enter into a Letter of Agreement with each of the labor organizations 
who participates in the LMBC in order to add one (1) AFSCME, Local '189 Portland 
Housing Bureau bargaining unit representative and one (1) additional City representative 
to the LMBC". 

Agreement 

1. The City and the DCTU have agreed to amend the current CBA to include one (1) 
AFSCME Local 189-3 (Portland Housing Bureau) bargaining unit representative and one 
(1) additional management representative to the Labor Management Benefits Committee 
(LMBC) as outlined in the attached Tentative Agreement. 

2. The parties have bargained to completion regarding adding members to the LMBC. 

3. This Letter of Agreement addresses the special circumstances referenced herein and
 
shall not establish any precedent whatsoever.
 

4. This Agreement shall be effective upon approval by ordinance by the Portland City
 
Council.
 

For the DGTU: 

Ð /¿' 2Ð/)--
Cherry H is, Stationary Coordinator 
Operatin ngineers, Local 701 

Rob Wheaton Council Representative 
AFSCME, Local 189 

Richard Beetle, BuÈinãss Manager 
Laborers', Local483 
Letter of Agreement - Labor Management Benefits Committee A
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IAMAW, District-todge 

Donnat Hammond, Business R
 
IBEW, Local43
 

Christensen, Business Representative
 
Plumbers and Steamfitters, LocVl fi90
 

/¿- /7-/7 
Bud Bartu¡ék, Field Representative 
Painters ánd Allied Trades, District Council 5 

For the City: 

'lz'vl ' t t-

Anna Kanwitl BHR Director, 

roved as to Form: 

T¡rlth l^,--( /z -t 7 -/z_ 
Stephánie Harper, Deþuty 

üxh¡hif /:\ 
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City I'roposal 
July 27,2012 

17. 	 Health and Life Insurance 
17.1 	 Labor/NlanagementBenefitsCommittee
17,1.1 The parlies agree to the continuation of the City-wide Labor/Management Benefits committee. The 

committee will consist of +wel+e-(l?) fourleen (14) members, One member shall be appointed flom 
each of the following labor organizations: the District Council of Trade Unions (DCTU), the 
Porlland Fire Fighters' Association (PFFA), the City of Pofiland Professional Employees Association 
(COPPEA), AFSCME, Local 189 representing Emergency Communications Operators (BOEC), 
Municipal Employees, Local 483 r'epresenting Recreation Employees (Recreation), anêthe Portland 
Police Commanding Officers Association (PPCOA). and AFSCME.I-ocal 189 representing the 
Portland Housing Bureau (PHB). The remaining si+e(6) seven (7) mernbers shall be appointed by the 
City. 

1,7 .1.2 	A quorum of te+(t0) twelve (-12).voting members is required for the committee to take action. An
 
absent committee member may designate a substitute with full voting authority. Any committee
 
member may invite one ol more visitors to attend committee meetings.
 

17.1.3 	The committee shall select its chairperson, who shall serve at the will of the committee. 

17 ,1.4 	In order to make a l'ecommendation to the City Council, at least ten{+Ð twelve (i2.) committee
 
members must vote in favor of the recornmendation. The committee shall be lesporrsible for
 
establishing intemal committee voting and decision-making processes.
 

17.I.5 Members of the committee shall be allowed to attend committee meetings on-duty time. In the event 
meetings are scheduled outside the regular shift hours of a committee member, the City shall rnake 
every effort to adjust the shift of the member to allow the member to attend while on duty, 

17 .l.6 The committee shall meet at least quarteriy, and shall make written recommendations regalding plan 
design changes in the ernployee benefits program to the City Council no later than April l't of each 
yeal. 

17.L7 The City Council shall retain the discretion to implement or reject any of the committee's 
recommendations, In the event the committee makes a recommendation that is consistent with the 
committee's authority, is actuarially sound and meets all the requirements of federal, state and local 
laws, and Council rejects the recommendation, any reductions in plan costs that may have occurred 
due to the ohange in plan design, will be tleated as having occured for the purposes of calculating 
the maximum City contribution under this agreement. These costs will be calculated by evaluating 
the premiums and/or rates as if the changes had occuned, the rates and/or premiums absent the 
changes, and the number of parlicipants under the plan(s) involved. For example, if the self-insured 
plan two party rate would be $298 per employee per month with the addition of a benefit design 
change "X", but Council rejects the design change and therefore the two party late is $350 per month 
per employee, the City contribution will be increased $52 per month per ernployee on the 
self-insured plan to give credit for the change. 

The City is proposing no other changes to Article 17. 

fxhlbrt A 
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