
EXHIBIT A - Kelly Butte Reservoir GMp

Contractor HOFFMANCONSTRUCTTONCOMPANY
 
SAP Project # W01424
 
Date: 08128112
 

Description 

DIVISION 1 -- JOB RESUIREMENTS 

DIVISION 2.. EXISTING CONDITIONS 

DtvtstoN 3 - coNcRETE 

DIVISION 4 - MASONRY 

DIVISION 5 -- METALS 

DIVISION 7 - THERMAL AND MOISTIJRÊ PROTECTION 

DIVISION 8.. DOORS AND WINDOWS 

DlvlsloN I - F//vrsHES 

DtvtstoM I0 -- SPE0IALTIES 

UECHA NI CA L SERY'CES S UBG RO II P 

E LECTRI CAL SERY'CES SUBGROUP 

,ITE / INFRASTRUCTURE SUBGROUP 

SUBÏOTAL 

GENERAL CONDITIONS/INSURANCE
 
General Conditions
 
Sub-guard Program
 
Hoffman Bond (w/ CM/GC Fee)
 
Builder's Risk (Covered in OCtp)
 
Project lnsurance (Covered in OClp)
 

lMcc FEE 13.26%l
 
SUBTOTAL
 

DESIGN & ESTIMATING CONTINGENCY 
SMGC CONTINGENCY 
iSGA¡qT¡o¡.gIDPOINT OF CONSTRUCTION APRIL 2013 

Hoffman Total with contingencies 

owner Allowances (for work not incl. above, but scope not limited to the follow¡ng) 
Special lnspection 
Safety Enhancements 
Contaminated Sand Tipping Fees 
Tank Demo Tipping Fees 
Large Valves and Actuators 
Security Cameras 
Over Excavation 
Permitting Requirements 
Mitigat¡ons 
CBA Fees (@ 1% ofContract Vatue) 
Hoffman CBA Admin 
Total Owner Allowances 

GMP TOTAL 

Proiect Gost 

$38,323,088 

g7,788,847 

$323,41s 
$0 
$0 
$0 

$1.599.819 
$48,035, 167 

$383,231 

$1,149,693 
$1,42S,346 

$50,998,000 

$300,000 
$50,000 

$900,000 
$1,000,000 
$1,200,000 

$75,000 
$350,000 
$750,000 
$750,000 
$527,000 
s350.000 

$6,252,000 

$57,250,000 

Cos 

$1,723,35: 

$1,654,94r 

$13,521,69i 

$8,601 

$491,050 

$1,590,933 

$13,900 

$40,400 

$12,685 

$7,868,831 

$1,542,203 

$9,854,490 

$38,323,08t 

$8,1r 2,26( 

$1.599.81S 

$48,035,r 67 

$383,23r 

$1,r49,693 
$1,429,346 

$50,998 ,000 

$300,000 
$50,000 

$900,000 
$1,000,000 
$1,200,000 

$75,000 
$350,000 
$750,000 
$750,000 
$527,000 
$350.000 

$6,252,000 

$57,250.000 

P (int Datet 8/ 28 / 2072 
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T'his Colnr-nunity Benefìts Agreement ("Agreernent") is enterecl into this clay of 
2012 by and between tire City of Portland ("Owner"); Hofïìnan Construction 

Con-rpany of Oregon ("Project Contractor") on behall'of all contractols ancl subcontractor-s ol. all
tiers (hei -,einafier identifìed collectively ¿ìs the "Employer" or "Employers"), thc#iäiifl ii'il',fï*:ili::il"J",î:,:*;"""",'$:::ily"il1'J"lî:i
the l(elly Butte Reservoir Project of Owner (hereinafler iclentifiecl as the "Project") ancl the 
assurance tliat public money spent by the Owner benefìts its goals of providi¡g be'efìcial 
workirlg conclitions ancl ilicreasecl workfbrce ancl contracting cliversity on its oonstructior-t 
projects. 

PIIBAMBLE 

Whereas, the Owner recognizes that, as a public owrler, it has a unique role i¡ the 
construction industry to ensurc that public dollars spent benelit the comrnunity tliat it serves ancl 
cloes not indirectly or ¡rassively perpetuate discrirnination against or þistorical under-i¡clusion of 
mil-rorities ancl worneu aucl low income people in the construction inclustry. 

Whereas, the Unions, En-rployers, Project Cotrtractor ancl the Owner (hereinafter
iclentifìed collectively as the "Parties") recognize that strikes, pickets, work stoppages, 
slowclowns, lock outs, or other labor clisrLrptions on Owner's construction pr-ojeots signiircantly 
hincJer thc ability of owner to achieve its institutional mission. 

Whercas, tile Parties recognize that Owner is entitled to retain ancl exercise till and 
exclusive authority 1òr the nlallagement of its operations, ancl shall retlai¡ the sole juclge i. 
detertlriniltg the competency and qualifìoations of all fìrms respo¡cling to its I¡vitations to gid, 
including all plime contractors ancl subcontractors, with the corresponcling right to hire or rejcci 
such potential contractors on its public works projects. 

Whereas, the Parties recognize that securing the contracting cliversity and apprenticeship
objectives of this Agreement shoulcl not impose unclue aclministrative burclens on Owner, or its 
contractors and subcontractols. 

Whereas all of the Parties t'ecogtiize that they play an integral ancl critical role in ensuring
that historically unclet'representcc'l racial or ethnic minorities ancl women be fàirly represe¡tecl irl 
the building tracles ancl to be fàirly representecl in the project's use of contractors a'cl 
subcontractors. 
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NOW, THEREFOIìE, t'f IS AGREBD: 

ARTICI,E I
 
Purposc
 

1.1 The purpose of this Agreement is to ensure that tlie public servecl by tlie Owner receives 
the f-ullest benefìt of the public works construction project unclertakeu by the OwneL, to ensure 
that the Owner does not indirectly perpetuate the under-inclusion of racial and ethnic minorities 
ancl women in the construction industry and trades, and to ensure tirat the Owner recerves the 
benef,rt of a highly skilled, well-trair-red and diverse workforce ancl prime contractol' and 

subcontractor pool without the clisruptions causecl by labor unrest, inclucling strikes, lock-outs, 
pickets, and other clisruptions in the pÍogress of such projects. 

1.2 The Parties to this Agreement acknowleclge that the construction of the l(elly Butte 
Reservoir Project is a critical part of the Pol'tlancl Watel Bureau's approvecl plan to provicle saf-e, 

adequate, in-town tenninal storage fäcilities. This project increases the storage capacity at l(elly 
Butte by replacing the existir-rg l0lnillion gallon above-grouncl steel reservoir with ¿r new buried 
25 million gallon reinlòroecl concrete reservoir. Further, this project h¿rs an Enviroumental 
Protection Agency (ËPA) approvecl scheclule to oon'rply witli the EPA's "Lorrg'['emr 2 Enhanced 

Surface Water Treatment Rule to disconnect the City's open reservoit's. The Parties recognize 
the neecl 1'or the timely complction of the Project without interruption or dclay. This Agreement 
is intended to enhance this cooperative eflbrt through lhe establishment of a fì'arnework fbr 
I abor-management-community cooperation ancl stabi lity. 

1.3 The Parties agree that the tirnely construction of this Project will reqr-rire substantial 
numbers of crnployees frorn construction and supporting crafts possessing skills and 

clualihcations that are vital to its complotion. They will work togcther to fimisli skillecl, eflicient 
craft workers f-or the construction of the Project. 

1.4 Further, the Parties clesire tcl rlutually establish and stabilize w¿ìges? hours ancl working 
conditions f,or the craftworkers or-ì this constructior-r projcct. to cncouragc close cooperation 
between the Parties to the encl tl"rat a satisfàctory, continuous ancl hannonious relationship will 
exist between the Parties to this Agreeurent 

1.5 Therefore, in recognition of the special needs of this Ploject aud to maintain a spirit of 
hannony, labor-management peace, ancl stability cluring the tenn of this Agreement, the Parties 
agree to abicle by the terrns ancl conditions in this Agreernent, ancl to establisli effèctive and 

binding methocls for the settlement of'all rnisunderstanclings, clisputes or grievances which may 
arise. Further, the Ernployer(s) agree not to cngagc in any lockout, ancl the Uniotrs agrec not to 
engage in any strike, slow-down, or interruption or other clisruption of or iuterlèrence with the 
work coverecl by this Agreement. 

1.6 The Parties further unclerstanci anci agree that circulnstanccs may arise wl-rich were not 
anticipated that coulcl cause unfbreseen clifïculties fbr owners, lerbor or cor-r-ìrrìunity. hi such case 
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all signatories agree to work with the Labor-Managemeut-Community Oversight Committee 
(hereirrafter "Contmittee") to resolve these issues, including the option of arnenciing thìs 
Agreement at any time if necessary. If an amendment of this Agreernent is proposed befbre the 
project is complete, the atnenclmeut must be aclopted by unanimous consent of Parties 
representatives on the Cotnmittee and cannot alter existing contracts on the Project without the 
oonsent of all the signatory parties to the contracts. 

1.7 The Parties agree that, as used herein, the terrn "goocl-faith effbrts" is def-rnecl as an 
honest and genuine effort to meet the obligations irnposecl by this Agreerrent, fì'ee fi-om any
inteution or effort to avoid by any rìeans such obligations. Tlie require¡ent of "goocl-fàitir
efÏorts" shall also inclucle tlie obligation to take all objective ancl verihable steps outlinecl in the 
plans altd strategies developed pursuant to Articles X, XI, XII, and XIII clf this Agrcernent. 

ARTICLE II
 
Scope of Agreement
 

2.1 This Agreelnent shall cover and be applied to all new construction, rehabilitation, 
alteratiou, conversion, extension, painting, repair, irnprovement ol'other construction work 
perfomred at the Project site that is contracted by tlie Ernployers ancl is generally clescribecl as 
"l(elly Butte Reservoil Project". 

2.2 'l'lre tcrnrs of this Agreenrent shall also apply to that worl< pcrfbrmecl at temporary 
fàcilities, such as fabrication yards anci/or assembly plants locatecl at or acljacent toihe project 
site, which are iutegrated with ancl set up f-or, the purpose of servicing the construction project 
rather than to serve the public generally. 

2.3 This Agreement shall supersecle all other labor agreements between the Parties or 
between any Ernployer ancl any Union for work coverecl hereilt except tliat if any craft's releva¡t 
Local Master Collective Bargaining Agreement (CBA) does not contain provisions that are 
coverccl by this Agreetnent, such CBA provisions shall bincl the parties to the CBA a¡cl thc 
etnployees coverecl thereby. Attachecl to ancl inclusive of this Agreement are copios of all 
relevant signatory Uuious' current l,ocal Mastcr CBAs which shall constitute aclclencla to this 
Agreement ancl tnay be modifìed fìrm time to time cluring the course of the Project. 

2.4 In the event a signatory uttious' CBA is subject to negotiation cluling the tenn of tliis 
Agreement, the tenls and provisions of the expirecl contract shall be maintainecl in effèct until 
such time as the Owner, Project Contractor ancl Ernployers are notifiecl in writing of the changes 
tnade ancl the ratification of tlie rnodified CBA, subject to Article VIII of this Agreement. Upon 
such notification, the changes shall be recognizecl ancl rnade efïective on tlle Project uncler tlìc 
same terms ancl effective clate(s) as for the parties to the CBA. This includes retroactivity, whcre 
applicable. 

2.5 The provisions of this Agreement shall apply to the Parties perfbnning work covercc'l by 
the provisions of this Agreernent and notioe sliall be incluclecl in all contracts ancl/or subcontracts 
at every tier level pertaining to the Projeot. This Agreement shall only be bincling on the 
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signatory parties hereto, ¿rnd shall not apply to their parents, af l'rliates or subsiciiaries proviclecl 
they are not ernployed on the Project, or arly othel ploject. 

2.6 This Agreement shall be subordinate to any ancl all stipulated requirements in the relevant 
statutes enablirrg funcling f-or financing of the Project. 

2.7 This Agreement shall not apply to work of superintendents, supervisors (non-trac'le 
working), stafTengineers or dcsigners; quality control and quality assurarlcc personnel; 
tirnekeepers; clerks; ofIìce workeLs, including messengers, guards, safety personnel, elnergency 
meclical and fìrst aid technicians, and other profèssional, engineering, ac'lministrativc, 
environrlental compliance employees ancl other non-constructior-r tracle labor which rnay be 
identifìecl cluring the course ol'the Project, including but not lirnitecl to: 

a. Artists retainecl by the Owner, cluring the course of the Project anclthe work 
perfbrmecl by the artists that does not involve work defined uncler the Bureau of 
Labor ancl Inclustries (BOLI) Prcvailing Wage Scopes of Work classifìcations. 

b. Furniture, fixture and equiprnent installers retainecl by the Owner to be perf-orrned 
after signatoly Ernployers have cornpletecl construction related work and or contract 
completion clate. 

c. Employels ancl tl-reir Ernployees or olher Contraotors directly controlled by the 
Owncr. 

cl. Er-nployees engaged in any work perfonnecl on or near, or leading to or into, the 
Project site by state, county, city or other goven"ìmental boclies, their other retaitrecl 
contractols, or by public utilities or their contractors, or by other public agencies or 
their contractors. 

e. Ernployees engagecl in rnaintenance on, installation ofl ancl/or removal of leasecl 

equiprnent and on-site supervision of such work. 

f. 	Employees engagecl in warranty functions ancl walranty work, ancl on-site supelvisiorr 
of such work. 

g. 	Ernployees rnaking deliveries to the Project. 

h. Ernployees fabricating, manufàcturing or assembling products, materials and/or 
supplies away liorn the Project site. 

i. 	Specialty Contractors required to be prequalihed by the Owner in the Contract 
Documents, such as large diameter pipe contractor. 

2.8 Nothing containecl herein shall be construecl to prohibit or restrict the Owner, or their 
eurployees fiorn perfonning work not covered by this Agreement on the Project sitc. As areas 
and systeins of the Ploject are inspeoted and construction tested by the Project Contractor and 
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acceptecl by the Owtter, the Agreement shall not have firther fbrce or efTèct on such items or 
areas, except when and if, the Project Contractor is directed by tlie Owner to engage in repairs, 
moclifìoations, and checkout. 

2-9 The plovisions of this Agreement shall apply to the construction of the namecl project, 
notwithstancling the pt'ovisions of local, area ancl/or national agreements which ¡ray co¡flict or 
ciilfer fì'om the tertns ol'this Agreement. Where a subject coverecl by the provisions of tiris 
Agreetnent is also coverecl by a conflicting provision of a collective bargaining agreement, the 
pt'ovisions of tliis Agreement shall "prevail": otlierwise the terms of applicable collective 
bargaining agreements shall apply except that the work of the International Union of Elevator-
Consttuctors on this Proj<:ct shall be performecl under the terms of its National Agreernents, with 
the exceptioli of Article V and Article IX, Sections 9.4 ancl 9.5 of this Agreement, which shall 
apply to such work. 

2.10 Wllere a subject covered by the provisions of this Agreement is also coverecl by a 
conflioting provision ol'the Contract Documents between the Owner a¡c1 Project Contractor, the 
provisions of the Contract Documents shall prevail. 

ARTICLE III
 
Exclusive Representation and Authoritv
 

3.1 The Owlter recognizes that tlic signatory L-lnions to thts Agreement are the sole and 
exclusive bargaining represeutatives of all employees within the respective jurisdictions for the 
Project covered by this Agreement, except those excluded in Article II. This Article shall not 
altel the ple-existing legal status of any bargaining relationship between a¡y incliviclual 
Employcr artl thc Union. 

3.2 1'he Unions and Ernployers rocognize that tlie Employer retains ancl shall exercise full 
and exclusive authority f'or the management of its operations. The Project Contlactor rernains 
thc soleJuclge in cletermitiing tlie competency ancl qualifìcations of all fì¡ns respo¡c1i¡g to its 
Invitation to Bid or alternative procurement method (best value) at every level. The project 
Contractor has the absolute right to select any qualifìed biclder fclr the award ol'co¡tracts on this 
Project plovicled that, such bidcler shall be willing, reacly, alicl able to execute ancl comply with 
this Agreement for the craft worker(s) that it employs in all work classifìcatio¡s f'or the project 
f.or the cluration of the Project. All Ernployers at every tier level perfblni¡g work on this pi.oject 
sliall have a pre-job conference prior to beginning work with the Union(s) represe¡ti¡g tlie crãft 
worker(s) they intend to ernploy to cliscuss lnanpower, work dates, key ernployees inciuding 
foretnen, etc. T'l-re only exception to this provision is contained in Section 7.5. 

ARTICLE IV
 
Jurisdictional Disputes
 

4.1 Assiqnment of Work - Tlie assignment of work will be solely the responsibility of tlie 
En'rployer perfortning the work involved; ancl such work assignments will be in accordance with 
BOI-I guiclelines ancl the Plan lbr Settlement of Jurisdictional Disputes in the Constructio¡ 
Inclustry (the "Plan") or any successor Plan. 
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4.2 Dispute lì.esolution - All jurisclictioual clisputes o1'this Ploject, between or among 
Unious ancl ernployees parties to this Agreeinent sliall be settled anc'l adjusted accorcling to the 
preseut Plan established by the Builcling and Construction Tracles Department or any other plan 
or metllod of procedure that uray be acloptecl in the future by the Builcling ancl Construction 
Tr¿rcles Department. Decisions reuclered shall be final, binding ancl conclusive on the Employcrs 
anci Union parties to this Agreement. 

4.3 No Disruptions All jurisclictional clisputes shall be resolvecl witliout the occurrence of 
any strike, work stoppage, or slow-down of any nature, ancl the Employer's assignment shall be 
adheled to until tlie dispute is resolvecl. Iliclivicluals violating this section sliall be subject to 
immediate discliargc. 

ARTICLE V
 
No Disruptions
 

5.1 No Disruptions - Dulir-rg the temr of this Agreement, there shall be no strikes, pickets, 
work stoppages, slowclowns or other clisruptive activity f'or any reason by the Unions or their 
rletnbers, and there shall be no lock out by the Ernployers. The Unions and Errployels agt'ee 
that they shall not incite or encourage parlicipation in any such disruptive activity ancl shall 
unclertake all re¿rsonable means to prevent or terminate it. Participation by an ernployee 01' group 
of erlployees, iu an act violating the foregoing provision will be c¿ìuse fbr clischarge, rernoval, or 
cancellatiotr ol' contract by the Owner ancl/or Project Contlactor'. If thele is any strike, work 
stoppage, slowdowu, pioketline, or other disruption in violation of this Agreement by any crafì 
signatory, it is agreed that the other crafts shall be bound to ignore and shall not participatc in 
suoh disruption ancl shall continue to staflthe Project without interruption. 

In thc evcnt the Project is not cornpleted by the temrination clate of an applicable Local Master 
Collective Bargaining Agreernerrt, the Union(s) agree that they will not strike the afÍected 
Employer(s), will not cause any job clisruptior"r of any kind on the Project, and that tl-re expircd 
Collective Bargaining Agreernent shall remain in fill fòrce and effect for purposes of the Project 
until a l1ew or rnoclihecl Collective Bargaining Agreement is executecl between such Union(s) 
and Hnr¡rloycr(s). 

5.2 Dispute llesolution - The palties agreo to establish a Cornrnittee as set forth in Article 
IX, which will ensure the effective ancl bincling settlement of labor misunclerstandings, disputes 
or grievances that rnay arise between Employers, the Unions, or their members. Thereby the 
Owner, thc Employer an<l the Unions are assurecl of cornplete continuity of opelation without 
slowclown or interruption. 

5.3 Grievance Procedure The Employers, Unions, ancl the ernployees, collectively and-
inclividually, reali'ze tlie importance to all parties to rnaintain continuous ancl uninterruptecl 
performance of the work ol'the Project, and agree to resolve clisputes in accorclance with tlie 
grievance-arbitration provisions set forth in this Article. When a Union ancl Employer have a 
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collective bargaining agreemcut, they may mutually agree to use the grievance procedure 
oontainecl in saici oollective bargaining agreement (CBA) (to clistinguish fi'om this Agreement). 

Any question or clispute arising out of ancl during the term of this Agreement (other than 
tlacle jurisclictional disputes) shall be considerecl a grievance ancl subject to resolution under the 
fbllowing proceclures : 

Step L (a) When any employee subject to the provisions of this Agreement 
fèels he or she is aggrieved by a violation o1'this Agreement, he or she, through his or her local 
union business representative or job stewarcl, shall, within frve (5) working days after the 
occurrence of the violation, give notice to tl-re work-site representative of the involvecl Employcr 
stating the provision(s) allegecl to have been violated. Tl-re business representative of the local 
union or the job steward and the work-site representative of the involvecl Ernployer ancl the 
Project Contractor shall rneet ancl encleavor to adjust the rn¿rtter within three (3) working days 
after tirnely notice has been given. The representative of the Employer shall keep the meeting 
minutes and shall responcl to the Union representative in writing, copying the Project Contt'actor 
ancl Owner, at the conclusion of the meeting but r-rot later than twenty-four (24) hours thereafter. 
If they fail to resolve the matter within the prescribecl periocl, the grieving party may, within 
forty-eight (48) hours thercafter, pursue Step 2 of tlie Grievance Procedurc, provided the 
gricvance is recluoecl to writir-rg, setting f-orth the relevant information concerning the allegecl 
grievance, inclucìing a short clescription thereof, the date on whicl-r the grievance occurrecl, and 

the plovision(s) of the Agreerlent allcgecl to havc been violatecl. 

(b) Shoulcl thc Union(s) or thc Project Contractor or any Employer 
have a clispute with the other palty and , if after conferring, a settlement is not reached within 
thlee (3) working clays, the clispute may be recluced to writing zurcl prooeecl to Step 2 in the same 
n'ìal1ucr as outlinecl hcrein f-or the acl.jush-nent of an employee ootnplaint. 

Step 2. The Uniorr Representativc ancl the involved Ernployer shall meet within 
sevelt (7) working clays of the refèrral o1'a clispute to this seconcl step to arrive at a satisfactory 
settlcment thcreof. Meeting minutes shall be kept by the Ernployer ancl a copy providecl to the 
Project Contr¿rctor anc'l Owner. If'the parties f-ail to reach an agreement, the dispute rnay be 

appealecl in wliting in accorclance with tlie provisions of Step 3 within sevell (7) calendar clays 

thereafter. 

Step 3. (a) If'the grievance has been subrnitted but not adjusted under Step 2, 
eitl-rer parly rnay request in writing, within seven (7) calenclar days thereafter, that the grievance 
be submittecl to an Arbitratol'mutually agreecl upon by them. The Ernployer ancl the involved 
Union shall attempt mutually to select an arbitrator, but if they are unable to clo so, they sliall 
request the American Arbitration Associatior-r to providc thern with a list of arbitrators fi"om 
which the Arbitrator shall be selectecl. T'he rules of the American Arbitration Association shall 
govenl the condr.rct ol'the arbih'ation hearing. The clecision of the Arbitrator shall be final ancl 

binding on all parties. The f-ee ancl expenses of such Arbitration shall be borne equally by the 
Ernployer ancl tl.re involvecl Union(s). 
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(b) Failure of the grieving party to ¿rclhere to the tirre limits establishecl 
herein shall render the grievance null and void. The time lirnits establishecl herein may be 
extendecl only by written consent of the parties involvccl at the particr.rlar step where the 
extension is agreed upoll. The Arbitrator shall have the authority to make decisions only on 
issues presentecl to him oL her, and he or she shall not have authority to change, amend, adcl to or 
detract fi'om any ol'the provisions of this Agreerlent. 

The Project Contractor and Owuer shall be notifìed of all actions at Steps 2 and 3 ancl 
shall, upon their request, be permitted to parlicipate in all proceeclings at these steps. 

ARTICLE VI
 
Subcontracting
 

The Project Contractor agrees that neither it nor any of its Ernployers will subcontraot 
any work to be clone on the Ploject except to a person, fìr'rn or corporation who is or agrees to 
become party to this Agreement, ancl except Err-rployers that are exempt to the Agreement as 

iclentifìecl in Article II. Any contractor or subcontractor subject to this Agreernent, working on 
the Project shall, as a conclition to working on saicl Project, become signatory to ancl pelfbnn all 
work under the terms of this Agreernent. 
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ARTICLE VII
 
Hirinq Procedures
 

7.7 The Employers agree to notify the Unions of all opportunities for ernployment on the 
Project. Nothing in this Agreernent shail be decmec'l to litnit an Ernployer's right to reject 
proposed employees or to use their owr.r Core Ernployees (see 7.5). The Ernployer shall have the 
right to cletermne the competency of all eniployees, the nurnber of empioyees required, the 
duties of such employees within their craft julisdictions, and select employees to be laid off. The 
Iìmployer shall also have the right to reject any applicant refèrred by a union for any reason 
proviclecl that such right is exercised in good faith, and in a nondiscriminatory mallller subject to 
the cliversity goals establishecl in Articles X, XI, XII, XIII, and XIV. 

7.2 The Ernployer shall request anci the Union shall re f-er applicants fol the various 
jourueymen ancl apprentice classifications oovered by this Agreement as requirecl by the 
ernployer on its projects in accorclance with each crafis local master CBA exoept as specifìecl in 
Section 7.5. 

7.3 The Union represents that its local unions aclminlster ancl control their ref'errals in a 
nondiscrilninatory tnalìtler ancl in full oonipliance with the Feclcral, state ancl local laws ancl 
regulations whioh require equal en-rployment opportunities ancl non-discrimination and the 
cliversity provisions of this Agreerrent contained in Articles X, Xl, XIl, XIII, ancl XIV. 

7.4 lt is the intent of'the perrties to promote th<: use of locally avaiiable, skilled crafì labor 
provided through the looal hiring lialls and in compliance with the Local Iliring provisions 
containecl in Article XII except as specifìed in Section 7.5. 

7.5 Ernployers which do not have a collective bargaining relationship with the Unions 
signatory to this Agreerrent who become successful biclciers on this project rnay employ their 
own Core Employees. "Core Employees" in this context ref-ers to claft workers only inclucling 
working foretneu, leacl (ourneyrnen), working owner-operators, ancl apprentices ancl shall not be 
supervisory, lnanagetnent or u<ln-workilìg owncrs ol'non-signatory contractors. 

a.	 It is aglccd by the Parties that the intent of the Corc Hniployee clefìnition is to protect fair 
and legal employmeut stanclarcls, and to securt: opportunities fbr contractors, regular 
employees, ancl union craft workers. 

b.	 There shall be no limit on the use of Core Employees no requirement to pay union 
benefìts fbr certifìecl Disac'lvantaged Business Entelprise (DBE) C<lntractols. FIowever, 
they are governed by the Contract Documents ancl BOLI ancl must pay plevailing wages. 

c. 	DBE Core Ernployee benefìts shall be in accorclance with Article 8.ó. 

d. For nou-union Enrployers not certifìecl uncler the DBE classifìcations, the lilnits on Core 
Employees shall be as fbllows: the fìrst two worl<ers may be Core Employees; the next 
two shall bc union relèrrals. Thcrealìcr, clispatch uray alternate cvery other tretween Core 
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Eurployees and uniou referrals, with the Core llmployee nurlber not to exceecl 50% plus 
one worker of the Ernployer's craft workf-orce. Core Ernployee benefìts will be in 
accordance with Article 8.5. Tliis does not apply to Ernployers exempt uncler Article II. 

e.	 Employees of non-DBE Ernployers shall be cleeurecl Core Ernployees if they have been 
on the Employer's payroll priorto the execution o1'the Constluction Servioes Contract 
f'or the Project, and on the Ernployer's active payroll a minimum of 60 clays prior to the 
Etnployer's start of work on the Ploject. Ernployees of DllE Ernployers sliall be deemed 
Core Employees if tliey have been on the Employer's payroll priot to the execution of tl"le 

Construction Services Contract the Project. Core Employees shall rneet the minirnum 
journey ol apprentice level qualifìcations of the craft they are perfbrming, where 
requilecl, and shall holcl all required licenses ancl certifications for the worl< of their craft, 
if licenses and certifications are required by law. 

t The Committee shall examine the clata legarding each use of Core Ernployees and nay 
agree to changes to the minimurn number of hours an employee woulcl have to have to be 
on the Employer's payroll to be deemed a Core Employee. The vote of the Committee 
rnust be unanimous. 

g. 'fhe Committee may waive the clefrnition of Core Employee based upon tl-re Employer's 
craft ncecls ar-rcl past practice. The vote of the Comrnittee rnust be unaninlous. 

h. Nou-Core En-rployecs shall be hircd accorcling to the appropriate nnioli relèrral
 
proceclures.
 

7.6 lt is agreed and understood that those specitìc tenls ancl conclitions govenling, hirir-rg ancl 
assignment of current union trade workcrs to supplement Core Ernployees proposecl fbr the 
project rnay be negotiatecl jointly by the Employer, ancl the appropriate tracle union 
rcprcscntati vcs. 

7.7 It is agreecl ancl unclerstood by all parties that a clrug-Iì'ee workplace is of the highest 
priority and the owllers aud employers letain their lights to cornply with tlieir establisl'recl drug 
testing policies and practices. Ernployers shall be bouncl by Projcct Contractor's Site Specifìc 
Health ancl Saf.ety Plan and Drug ancl Alcohol Policy. 

ARTICI,,E VIII 
Wage Rates and F-ringe Benefits 

8.1 The Employer recogrlizes the applicable Prevailing Wage Rates in efTect at the time of 
bid. The tninimurn wage scale f-or tlie duration of the work will be fìxed at the then current ancl 
applicable Prevailing Wage Rate as cletermined by OAR 839-025-0020(6). 

8.2 In the event of nonpayment of wages clespite the lJnions reasonable attempts to collect 
fiorn the Employer, tlie Uuion will not be consiclerecl in violation of Article V should a work 
stoppage occur. 
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fì.3 'fhe Employer will be finlishecl appropriatc trust documents by the Union covering finds 
into which contributions shall be rnacle. T'he lirnployers will contribute to, and heleby becornes 
party to and is bound by bona fìde pension, vacation, health and welfare, apprenticeship and 
training funds covering employees under this Agreernent, Industry Aclvancement or Promotior-t 
Funds called f'or in the Area Master CBAs rnay be paicl at the cliscretion of the Employer. 

8.4 fhe Bmployers agree that all wages shali be subject to cleduction for collection of lJnion 
dues, regardless of whether an errployer: is a rnernber of a union, except for Core Employees and 
exempt partics as clelìnecl in Article I. The Union will not require initiation fèes from a noll­
utrion Employer's Core Ernployees. Such decluctions fi'orn the wages ol'non-union employees 
shall not be more than the amount necessary to cover the union's costs of collective bargainir-rg, 
contract aclministration, and grievance adjustrnent. 'I'he Employers shall be requilecl to pay 
contributions to Union employee benefit funds f-or non-uniorl "core" ernployees only if the 
ernployee benefits immediately accrue to the clirect benefìt of such employees ancl do not require 
mer.nbership in tlie Union. Core Ernployees who do not participate in a specifìc Union benelìt 
fund rnust have the benefìt amount paid into a sirnilar benefit funcl that provides immocliate 
benefit to the employee (see 8.5 Core Employee Benefìt Prograrn). Ernployers shall provicle 
infonnation to Project Contractor regarding wag<:s and clues, ¿rnd must submit weckly certifìecl 
payrolls to Project Contraotor and Owner. 

8.5 Core Employee Beneltt Ploglarrr. The Parties recognize the Owner's colnmitrncnt t<r 

provicle oppoltunities on the Project f-or contractors which may not have lrreviously hacl a 

relationship witli the Unions signatory to this Agreement. To ensure that Employers have the 
ability to ernploy their Core Ernployees on the Project without provicling cluplicate benefìts to 
their Cole Employees, such Employers rray rcclucst a waiver o1'contributions to the appropliate 
Union Trust F-unds, provided that the following requirernents have been met: 

a. 	Such request shall be made to the Cor.nrnittee ir-r writing.
b. A copy of the Etlploycr's nreclical, retireurent, tlaining, ancl any other f inge benefìt 

prograln, along with Employer anc'l ernployee costs f-or sucl-r plogratns, has bceu 
submittecl to the Comrnittee along with request fbr waiver. 

c. 	Tlie medical, retirernent, training ancl other fringe benefit prograllls werc in cxistcncc 
at least 90 days bel'ore the bid application.

d. Each Core Ernployee desiring to continue to receive their benefìts unclel their 
Employer's existing program, in lieu of benefìts which may be earnecl uncler the 
appropriate Union Trust Funcls, must also request a waiver of contributions in wliting. 

e. The Ernployer shall remit the required hourly contributions to the appropriate Union 
Trust Funds on behalf of all their craft employees on the Project, except Core 
Ernployees that have requestecl a waiver of contributions in writing.

f. 	The Eniployer shall subrnit to the Project Contractor n-ronthly copics of all rernittance 
fonns confìnniug compliance with all Trust or benelits prograul roquircments. 

8.6 The Parties recognize the Owner's commitment to provide opportunities on tlie Project 
f'or DBE contractors which tnay not have previously hacl a relationship with the Unions signatory 
to this Agreement. Accorclingly, there shall be no requirement fbr certifìccl DBEs to pay union 
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hcalth benefìts where such fìmrs otherwise provicle their employees with cornparablc health 
bcnciits. 

Iu such circumstatrces, a firm will be requir-ecl to plovide quarterly clocumentation of the 
provision of,such cornparable health benefrts or paicl fiinge amounts to the Cornmittee. ln 
aclclition, eacl-r employee for whom such waiver is requestecl must also fìle a written request for a 
waiver of contributior-rs with the Committce. 

There shall be no requirement for non-signatoly DBEs to contribute to other union trust funcls. 

8.7 Proof of paytneut ancl weel<ly certifred payroll reporls of affècted employees shall be 
rnailed to reach the office of the applopriate local collection agent not later than the fìfih of the 
tnonth for the work in the previous calendar month. These documents rnust be submittecl to the 
Project Cotrtractor ancl subsequently to the Owner along with encl of the month pay request in 
accorclance with the Contract Documents. Employels who fàil to remit as proviclecl above shall 
be aclclitiorially subject to having this Agreernent terrninatecl upon 72 hours' notice, in writing, 
being servecl by the Colnmittee, provicled the Ernployer fails to show satisfàctory pr:oof that the 
required payments have been macle. 

8.8 The failure of an 'Ernployer to cornply wrth the provisions of this section shall constitute 
a breach of this Agreement. As a remedy for such violation, the Cornmittee is empclwered to 
require an Ernployel to pay into the applopriate Trust Fund any delinquent contributions to such 
funds which have resultecl fì'om the violation. 

8.9 If, as a result of violations, it is necessary fbr the Trustees of the funcls to institute court 
action to enforce an awalcl, or to clefencl an action which seeks to vacate such award, the losing 
party shall pay any accoulrtants' ancl/or attorneys' f-ees incured by the Trustees, plus costs of the 
litigation which have resulted fi'om the bringing of such court action. 

,,\RTICLE IX
 
Labor-Management-Community Ovcrsight Committee
 

9.1 Labor-Management-Communitv Oversight Committee Purpose and Obiectivcs In 
tecognitiou of the necessity fbr cooperation and cornmunication between all parties to the 
Agreement in achieving the diversity goals of this Agreement, the plevention of disputes and 
misunderstanclings and the irnplernentation of this Agreement, tl're Parties agree to establish a 
Labor-Management-Community Oversight Committee ("Committee") and to holcl perioclic 
meetings to discuss and resolve issues and/or corlcerns wliich may arise clurirrg the lif'e of the 
Agreetnent. The dates ancl times of these meetings will be detennined by the parties lrut in no 
case shall they rneet less than rnonthly. 

9.2. Mcmbership The Committee shall be comprised of an equal numbor o1' Owner-
represeutatives, Project Coutractor representatives, Union representatives, Ernployer 
t'epreseutatives and Commuuity representatives from community based organizations with a 

stroug record of accorrplishment clf serving racial and ethnic nrinorities, wolrell ancl l<lw-income 
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pcoplc. The Parties atid Commuuity shall each have an equal number of'mernbcrs; a minimum 
number of two and a tnaximum number of f-our mernbers and fbur votes for each group; even if 
only one nember is preseut. A quorum f'or this committee is when all parties are l'epresenterl. No 
ofIìcial business can be trallsacted without a quoruln. 

9.3 Compliance Monitoring -'l'here shall be a Coutpliance Monìtoring Sulrcornmittee 
("Subcomtnittee") of the Committee that is responsìble f'or rnonitoring Ernpioyer's compliance 
with the contracting, apprenticeship, workfbrce, and local hire goals and prograrns established in 
this Agreem<:trt. The Subcommittce shall inclucle at least otle rt:prcsontative of-: the Owner; the 
Br"rilding Trades; Project Contractor; Pre-Apprenticeship programs; Disaclvantagecl Business' 
Enterprise ("DBE,") contractors, anci of Community-Basecl Organizations ("CBOs") with a 
strong track recorcl of serving racial and ethnic minorities, wollren ¿rncl low-incoilre people. 
Tlrere shall be a dedicated funcl account in the one-time amount paicl by Owner of 0.25o/o of total 
construction services oontract cost (the GMP) minus the CM/GC fee to finance the oper-ations of 
the Compliance Monitoring Subcommittee, inclucling CBO participation. The Committee shall 
be the sole administrator of this fincJ, and it shall have the authority to establish its own rules ancl 
procedures f-or administering thrs lund, consistent with the tenns of this Agreement. 

9.4 Arbitrator - The Comrnittee shall liave the authority to appoint ancJ rclnovc a Stancling
Arbitrator and ar'ì alteruate (hereinafter identifìecl collectively and incliviclually as the 
"Arbitrator") to clecide any disputes arising uncler Articles X, Xl, Xll, Xltl, XIV, ancl XVI of tliis 
Agrceurent. The Conmittee shall have the authority to estaLrlish its own rules ancl proceclures 
arld shall be the governing authority to interpret this Agreement and to resolve any clisputes 
arisirlg uncler Articles X, XI, XII, XIII, XIV, and XVI of this Agreement. It sliall have oversight 
authority to review the clecisions of the Arbitrator in olcler to clarify such lor the fiture guiclance 
of tlio inclustry but not to overule a particulal decision c¡f tlie Arbitrator. The Cornmittee ¡ray 
responcl to specifìc requests lòr interpretations fì'om interesteci parties iri the inclustry. 

9.5 Dispute lìesolution - For all misunderstandings, clisputes, or grievances arising out of 
this Agreernent othcr than those alising uncler Articles IV, X, XI, XII, XIII, XlV, ancl XVI ol'this 
Agreetnent, the Committee shall fòllow tl-re Dispute Resolution Proceclures set fòrtli in Articlc V, 
Sections 5.2 and 5.3. Nothing in tliis Agreement precludes the Owner fi'om taking actions 
authorized or permittecl by the construction cervices contract executed between the Owner ancl 
the Project Contractor. 

9.6 Program Administration - The Cornmittee sliall also administer the Community 
Construction Training, Outreach & Recruitment Funcl (Section 10.5), the Technical Assista¡ce 
Funcl (Section 13.2), and the Compliance Monitoring Fund (Section 9.3). 'Ihe Committee sl-rall 
have the authority to establish its own rules and procedures fbr adrninistering those funcls, 
consistent with the terms of this Agreement. 

AIìTICLE X
 
Communitv Apprenticcship Goals
 

l0.l Apprenticeship Hours - lti t'ccognition of the need to maintain continuing support of
prograÍìls designed to clevelop aclequzrte numbers of' cornpetcnt workers in the construction 
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inclustry all Employt:rs winning prirne contracts oi' $ì200,000 or more ancl suboontracts o1' 

$100,000 or ñìorc shall en-rploy state registerecl applentices with an aggregate Project goal of 
twerrty pelcent (20%) of all covered work hours to be workecl by BOLI registerecl apprentices or 
fèdcrally registered apprcnticcs 

Employers shall pay apprentices at the rate requilecl by the applicable collective bargaining 
zrgreement or in accordance with the state or lèderal prevailing wage rate applicable to the 
project. The apprenticcs rnust be enrolled in state-approved apprenticeship prograrns during all 
of the hours worked on the project by the apprentices. 

Ernployers shall llot utilize workers plevionsly ernployecl at a joulncy-levcl or those who have 
successfilly cornpleted a training course leading to joumey-level status to satisfy the 
rcquircrncnts of this provisiorr. 

Recognized Pre-Apprenticeship Programs alicl Cornr.nunity-Based Organizations which have 
been approvecl by the Cornmittee and the labor union fbr which entry is sought, shall be used as a 
"first source" 1'or eutt'y into apprenticeship plograms fbr hiring to meet the Apprenticeship l{our 
Goals required utrder this Sectior-r. To be approved as a lirst source entry, the program must have 
a proven tr¿rck lecorcl oI serving wolnen or people of colclr. 

10.2 	Alternative N{ethocls to F-ulfill Requirement If the Er-nployer is unable to fulfill its-
20o/o requiretnent, theu the Ernployer may also use methods (a) or (b) below. 

a. 	 Inclucling hours wolked on the project by apprentices who are required to be away 
from the job site f-or related training during tht: course of the projeot can be 
countecl, but only if the apprentice is rehirecl by the salrìe elnployer after 
completior-r of relatecl training; or 

b. 	 Inclurcling hours wclrkecl orl tl-re project by gracluates of state-registerecl 
apprenticesliip programs, provicled that such hours ale workecl within the 12­
nronth per:iod fbllowing the appler-rtice's completion clate. 

10.3 Apprenticeship Diversity - The parties agree to facilitate the entry of liistorically 
clisadvantagecl or unclerrepresentecl people, includir-rg racial ancl ethnic minorities, wornen, and 
low-income pcople, who are intelested in careers in the construction industry. To that encl, the 
Parties agree to set target goals f'ol the recruitment ancl retention of apprentices from historically 
disadvantaged or uuderrepresented communìties, inclucling racial ancl ethnic minorities, wotnerl, 
ancl low-incollre people. To that end, the Parties agree to goals for the recruitment ancl retention 
of apprentices fì'om these communities. The goal f-or minority apprentices shall be eighteen 
percent (18%) of apprenticeship project hours, ancl a separate goal for wornen applentices shall 
be nine peroent (9%) of apprenticeship project hours. 

Ernployers shall maintain records of thc cliversity of their on-site workforce, such as certifìecl 
payroll or other requirecl reporting ftrnns, suflìcient to allow the Owner to detennine whether a 

Projcct is n-reeting tliis goal and to assess the rates of apprenticeship hiring of racial ancl ethnic 
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minorities and wolnen. Employers shall submit this infbmration to the Owner ancl thc 
Comrnittee on a lnonthly basis. 

Ernployers shall maintain documentation of their good-fàith eflÌlrts to meet the apprenticeship 
project hour goals f-or the cluration of the project ancl shall submit such documentation to the 
Owner ancl the Cornmittee monthly. 

10.4 Outreach. Training ancl Retention Strategies - The Comrnittee shall develop a plan in 
oonjunction with existing ootxlrìunity groups to recruit ancl employ historically clis¿rclvantaged or 
underrepresentecl people, inclucling racial and ethnic minorities, womell, and low-incolne people, 
into a pool of pre-qualifìed applicants that may be macle available Í'or irnmecliate employment on 

Projects as allowable uncler a crafts apprenticesl-rip stanclards. 

The Union agrecs to cngage in aotive recruitrnent of historically disadvantaged or 
unclerrepresentecl rnembers, including racial ancl ethnic minorities, wolnen, and low-incorne 
people ancl to refer to the Employer in sufficient numbers of such members to assist in meeting 
required employment goals. 

'fhe Committee shall also clevolop specifìc strategies to eusure that apprentices recruited uncler 

this policy shall be fully trainecl ancl prepared to enter into the workf'orce as jouruey level skill 
workers iti tlieir respective tracies. These strategies shall inclucle mentoring minority and womeu 
apprentices, removing barriers to entry ir-rto the apprenticesl-rip prograrns where such barriers arc 

not a bona fìc1e occupational requirement, ancl provicling finaticial assistance in purchasing the 

tools and supplies necessary to successfully cornplete an apprenticesl-rip in the trades. 

Ernployers shall rnaintain clocul:nentation of their good-fàith compliance with the strategies 

developed by the Cornmittee arrd shall subrnit such docurlentatiot-t to the Owner and the 
Committce monthlJ¿. 

10.5 Community Construction ]'raining. Outreach and Recruitment Funcl - The Parties 

agree to establisli a Project Specifìc Community Construction 'fraining Fund that will provide 
construction training opportunities fbr community resiclents by the awarcl of grants to qualifìed 
BOLI-approvecl Pre-Apprenticeship plograrns and qualifìecl community based orgauizations with 
a strong recorcl of serving historically disaclvantagecl or uuderrepresentecl people, including 
people of color, wotren, ancl low-income people. The awarcling of grants shall take place 
through a tratrsparent application process. 

The Owner hereby agrees to submit to a project specifio dedicated fund account the one-time 
amount of 0.50% of total construction services contract cost (the GMP) minus the CM/GC fee. 

The fund shall be usecl to promote thc rccruitmeut, tr-aining, and hiring of a qualifìed, cliverse 

worklbrce. The parties agrt:c that WSI/CAWS will be tl-re recipient of these funds ancl will 
oonvelle a subcolnmittce of'the Comrnittee to aclvise on thc utilization and distribution of these 

fincls in accordance with these objectives. 
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ARI'ICLE XI
 
Community Worl<fbrce Goals
 

11.1 Workforcc Diversity - The Palties agree to facilitate the recruitment, retention ancl 
prourotiot-t of historically disadvantaged or unclerrepresentecl peoplc, incluc'ling racial ancl ethnic 
tninotities, wolrìerl, ¿urcl lcl'uv-income people, at the journey-level who are interestecl in careers in 
the constt'uction industry. To that encl, the Parties agree to set target goals fol the recruitment 
and t'etention ofjouruey-level workers from histolically disaclvantagecl or unclerrepresented 
communities, inclucling racial ancl ethnic rninorities, wolîen, and low-income people. To that 
eud, the Parties agree to goals 1'or the recruitrnent and retention ofjourney-level workers fì'om 
tlrese communities. The goal for minority workers shall be eighteen percent (18%i) of total 
project hours, ancl a separate goal for wonren workers shall be nine percent (9%) of total project 
hours. These workfbrce diversity goals apply to the workf'orce of all limployers on the project, 
inclucling the Core Ernployees ancl workforce of certifiecl small clisadvantagecl, wolnen ownecl, 
ancl minority businesses who clo not have a collective bargaining relationship with the Unions 
aucl who become successfi:l bidclers on the pro.ject as allowecl by Section 7.5 above. 

Er-r-rployers shall rnaintain records of the diversity of tlieil on-site workforce, such as certifìecl 
payroll or other required reportir-rg f-orms, sufTcient to allow the Owner to cletennine whether a 
Project is meeting this goal and to assess the rates o1'journey-level hiring of racial and ethnic 
minorities, \ryotnen, ancl low-incolne people. En-rployers slrall subrnit this infbmratiorr to the 
Owner and the Comrnittee on a monthly basis. 

Employers sliall maintain clocumeutation of their success in maintaining such journey-level 
target percentages for the clulation of the project ancl shall submit such documentation to the 
Owner ancl the Cornrnittee monthly. If an Employer is unable to meet this objective, the 
Employer shall docutnent its goocl-fàith efforts according to 1 1.2, and shall develop adclitional 
stratcgies and tnake adclitiolial efïorts as outlinecl in 1 1.3 to be reportecl to the Conu.nittee. 

ll.2 Recruitment and Rctention Strategies - Er-nployers ancl lJnions shall rnake their best 
eff-orts to recruit alrd retain historically clisadvantaged or underrepresented people, including 
l'¿rcial and ethnic miuoritics, wonlcn, ar-rcl low-incolre people by provicling a cletailecl Recruitment 
aucl Retention Strategy which desclibes its history and its ploject-specific plans to: 

a. Work aggressively to recn-rit racial ancl etl-uric rninorities, woûten ancl low income 
people ancl to refer racial and etlrnio minorities and women to Employers. Prior to the start of 
construction, the Project Contractol ancl each Employer then selected shall rneet with the 
coustruction trade unions, the Committee, and the awarcling or contracting authority for the 
purpose of reviewing this Agreement ancl the plojection of the workf'orce needs over the course 
of construction. 

b. Assist thc Comr.nittee in annually conclucting wolkshops with minority and 
women employees to enlist their assistance as recruiters ancl request their ideas on lrow to 
increase employu ent o1' underuti I izecl groups. 
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c. Provicle all apprentices referrecl to the Bmployer a fàir chancc to perf-oml 
successfully, allowing f-or possible lack of previous experience. Iìeco gnrze that the Ernployer is 
responsible for providing on-the-job training, and tlrat all apprentices should not be expected to 
Itavc prcvious cxpcricucc. 

cl. Participate in job fàirs, school-to-work, ancl cornnrunity cvcnts to recruit 
tninorities, won'ìen, ancl disaclvantageci incliviciuais into the construction tracles. Owner anci 
Project Contractor will participate at least semi-annually for the dulation of the project. 

e. Allow schedulecl job site visits by participants in community progratns, as safèty 
allows, to increase awareness ofjob and training opportunities in the construction trades. 

fl Employers will keep applications fiom qualifìed women and minoritìes for the 
cluration of the project, aud contact them when an opening occurs. I(eep applications ol'those 
who were qualilìecl and not selected for an opening, and contact those persons when an opening 
occurs. This will not circurnvent the appropriate union relèrral process. 

g. En-rployers will maintain a harassment-fì'ee work place by conducting a pre­
ground brcaking review using the Wider Opportunities fòr Women harassment-fi'ee workpl ace 
check list, ancl repeating annually. 

h. Iìnrployers wìll ensure that employees are lcnowleclgeable about the Er-nployer's 
policies if they need to report a harassment problem. Employers will provicle a complete 
orientation to the job site to all workels, inclucling proceclures fbr reporting problems, and 
cxpcctcd crcw bchaviurs. 

i. Ernployers will rrake reasonable atteurpts to keep apprentices worktng ancl trair-r 
theln in all work processes clescribecl in the apprenticesliip stanclarcls. Tlie Conrmittee will 
review training plans, apprentice work progress reports ancl hiring/worker reterrticln. 

j Enrployers will revrew and clisseininate, at least annually, the Enlployer's EEO 
policy ancl aflìrn-rative action obligations uncler these spocifìcations witli all employees having 
any respoltsibility f-or hiring, assrgnment, layolt terllination or other employment clectsions. 

k. Regularly provide cultural competency training to all managers, supervisors, and 
owners, and conduct a review, at least anr-rually, of all rnanagers' and supervisors' adherence to 
ancl pelfonlance uncler the Employer's EEO policies, afIìnnative action obligations, ancl cultural 
competeucios. 

L Employers will take steps to recluce fÌ:elings of isolation arnongracial and ethnic 
minorities ancl wotnen by making every attempt to have several racial ancl ethnic minorities and 
wolllen at thc job site ancl by inftirming such workers about availablt: support systerns. 

lrì. Employers will provicle aclequate toilct facilities fbr women on the job site, by 
maintaining a clean, ¿rccessible ancl lockecl toilet fìrr fèmale crew rnernbers, and by removing 
gralfìti imrnediately to help crcatc a rcspcctlr-rl cnvil-onment. 
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11. Employers will match minority, f'ernale, or disadvantagecl apprentices who may 
neecl suppt>rt to cotnplete their apprenticeship plogran-rs with a late-term or journey-level mentor. 

Employers and Unions shall rr-raintain docur.nentation of theil goocl-fàith compliance with the 
retention strategies set {òrth ¿rbove anc'l shall submit such clocumentaticln to the Owner ancl the 
Conirnittcc monthly. 

11.3 Failqfe tq Mççt GqÍllq - Whenever there is a documented failure to rneet goals, the 
involved Ernployer must develop aclclitional specifìc outreach stlategies and leport its plan fbr 
achieving cornpliance to the Cornmittee to irnprove luture perf'ormance. 

ARTICLE XII
 
Local Workfbrce Goals
 

12.7 HUBZone Hiring - Subject to all US l)epartment of Labor ancl Oregon State Staudarcls, 
Ernployers shall hire not less than 30olo of,their workforcc fì'om areas designatecl by the Federal 
Sniall Business Adrninistration as Historically Underutilized Business Zone ("FIUBZone") 
within the Portlancl Metropolitati Area. Ernployers shall maintain clocumentation of their goocl­
fàith cornpliance with maintaining such local HUBZone workforce nurnbers fìlr the cluration of 
the project aticl sliall subnit such clocumentation quarterly to the Owner ancl the Committec. If 
an Employer is unable to meet this objective, the Employer shall docurnent its goocl-faith eff'olts 
to cornply with the objective ancl shall also clocument the lack of av¿rilable local workforce 
numbers sufïìcient to achieve this objective. Such delnonstratecl lack of available local 
HUBZone workf.orce ancl goocl fàith effbrts to cornply shall excuse a fàilure to satisfy this 
requirement. 

The Committee has the authority of n-rake exceptions to these HubZone rccluirements with a 

unanimous vote of the memtrers. 

ARTICLE XIII
 
Community Contracting Goals
 

13.1 Subcontractor Goals - There shall be a utilization goal for fìrrns that have been oertifiecl 
by the State of Oregon as a Minority-Owned Business, a Women-Ownecl Business or a 

Disaclvantaged Business Enterprise (M/W/DBE). The utilization goal is twenty percent (20%) of 
the Harcl Constructron costs lbr the project. "I-larcl Constlucticln Costs" is thc cost to builcl 
improvements on a property, inclucling all relatecl construction labor and materials, irrcluclir-rg 
flxed and built-in equiprnent costs. Costs not clirectly relatecl to the construction o{'an 
itnprovement, such ¿rs overheacl, aclministration ot trìxcs, or other plolèssional servict:s shall not 
be considered as part of the Harcl Construction Costs. 
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Project Coutractor shall develop a plan to achieve rhe2Qo/o goal, which shall be subrnitted to and 
approvecl by the Courmittee. Project Contractor shall unclertake anci maintair-l documentation of 
goocl-faith efforts to achieve these goals f'or the duration of the ploject and shall subrnit such 
clocumentation to the Owner monthly and the Committee quarterly. 

13,2 Technical Assistance Fund - The Owner hereby agrees to submit to a projcct spccific 
cledicatecl fund account in the one-time amount of 025% of total construction serviccs contract 
cost (the GMP) minus the CM/GC f-ee. This fund shall be usecl to assist M/W/DBEs to secure 
boncling and obtain the technical assistance and business support necessary to successfully 
complete a contract. The Committee shall have the sole responsibility ancl discretion to establish 
guidelines fbr the provision of suoh technical assistance, and shall provide such grants to 
comtnunity based organizations with a strong recorcl of'serving M/W/DBEs. The awalding of 
grants shall take place through a transparent application process to be cleterminecl by the 
Conlulittcc 

13.3 Mentoring - The Parties recognize that one of the barriers to entry fbr many M/W/DBEs 
is a lack of proven success oll conllnercial construction plojects of the type generally c<lntracted 
fbr by Owner. 'fhe Parties theref-ore agroe that, in conjunction with the Cornmittee, the Owner 
ancl Project Coutractor shall identify subcontracting opportturities that will provicle opportunities 
for M/W/DBEs to successfilly bid, ancl which woulcl build the capacity of these fìrms to bicl lbr 
larger contracts on future Owner projects. These subcontracts will be known as "Opportunity 
Contracts." Alternativc procureurcut (bcst value) methocls are encouragecl to l-naxirnize 
participation in the Opportunity Contlacts proct:ss. 

As a cotnponent of these Oppoltunity Contracts, Project Contractor ancl non-DBE Ernployers in 
conjunction witli tl:re Owner ancl Committee, shall agree to assist qualifìecl potential M/W/DBE 
bidclers in the biclcling and estimating plocess. Once such Opportunity Contracts are secured, the 
Parties shall also assist the sucoessful M/W/DBB bidcler by provicling technical assistance as 
necessaryto ensure the successf'ul completion of the Opportunity Contract. The Cornrnittee shall 
be responsible fbr coordinating these mcntoring activitics at tl-re pre- and post-bicl stages. 

Successful M/W/DBE bidcJers on these "Opportunity Contracts" shall agree to rnentoring 
assistance. The Project Contractor ancl Owncr, shall have the responsibility ancl cliscretion 1Ìlr 
establishing criteria fbr tlie iuclusion of M/W/DBE flrnis in the pool of potential candiclates fbr 
Opportunity Contracts, ancl shall concluct the evaluation proccss in a transparent application 
process open to all hrms seeking to bid on the Project. 

13.4 Segmentation - In order to allow smaller qualifìecl contractors to successfully bicl on 
subcontracts, the Owner shall require Ernployers holcling subcontracts in excess of $ì250,000 to 
provide talgetecl work scopes where feasible as cletermined by the Owner itr oonsultation with the 
Committee. For purposes of this Section, targeted work scopes rray be broketi into cliscrete 
subcontracts where feasible as determinecl by the Owner in consultation with the Committee. 

13.5 Price Elïiciency - ln situations where the Employer provides rnalerials, the Ernployer 
shall negotiate with Suppliers to purchase supplies and materials on a project-by-pro.ject basis 
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¿urd shall require Suppliers to m¿rl<e ¿rvail¿rble to all bidclers those naterials and supplies at thc 
salne cost. 

13.6 Implementation - The Cornrnittee, in conjunction witli the Owner and Project 
Contractor, shall develop polioies anclprocedures to irnplemcnt the Progran. including 
cletermining whether an Employer'has macle goocl fàith efforts to lneet the goal; rvhether the 
certifiecl firur is perfonling a comrrercially useful function; substitutions, additions or cleletions 
of celtificd firms cluring contract perfbrmance; payurents to ccrtilied lÌrrls; worksite clisputcs 
between Ernployers and certified {irrns; and any other necessary provisiorrs. 

13.7 Documcntation Ernployers shall maintain clocumentation as cletemined by the-
Corlmittee of their compliance with these requirements and shall subrnit such clocurnentation 
rnonthly to the Project Contractor, ancl the Project Contractor in tum shall submit to the Owner 
ancl to tlie Cornrnittee. 

13.8 Bxclusive Representation and Authority - The Palties lecognize the irnportance of 
retaining Core Ernployees to the continuity of opelations in DBE fìn'ns. Accoldingly, there will 
be no limit on the use of Core Ernployees f-or certified DBEs. Additionally, there sliall be no 
requirernent for certified DBE Ernployers to pay union health benefits where such fìrms 
otherwise provide their ernployees witli cornparable liealtli benefìts or add the fringe amount of 
these he¿rlth ber-refits to employee wages. 

In such circumstances, a fìr'm will be required to provide quarterly documentation o1'the 
provision of such comparable health benefits or paicl fìÌnge amounts to the Committee. In 
acldition, each ernployee fol whorn such waiver is requestecl must also fìle a written request fbr a 

waiver of contributions with the Con'rmittee. 

There shall be no requirement fbr non-signatory DBEs to contribute to other union trust fiurcls. 

ARTICLE XIV
 
Flelmets to Flardhats
 

14.1. The En-rployels and the lJnions lecognize a clesire to f'acilitate the entry into tlie building 
and construction tracles of veterans who are interested in careers in the building ancl construction 
industry. The Employers and Unions agree to utilize the services of the Center l'or Military 
Recruitrnent, Assessment and Veterans Ernployrnent (heleinafter "Center") and the Center's 
"Helmets to Hardhats" prograrn to scrve as a lesource for preliminary orientation, assessrnent of 
construction aptitucle, refèr'ral to applenticeship pl"ogralns or hiring halls, counseling and 
mentoring, support network, employment opportunities ancl other neecis as iclentifìed by tlic 
parties. 

14.2. The Unions and Employers agree to coordinate with the Center to create arrcl maintain an 

ir-rtegratecl clatabase of veterans interestecl in working on this Project and of apprenticeship ancl 

employment opportunities fìrr this Project. To the extent perrr-rittecl by law, the lJnions will give 
cleclit to such veterans f-or bona fìcle, provable past experience. 
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ARTICLE XV 
Reporting Requirements 

Employers shzill cooperate with the Owner witl-r respect to its rellorting recluircrlents firr 
iìnanciai and pt'ogrammatic clata resulting fì'orn tl.re expencfiture of Owner finds. During the iifè 
of the Project, Employers will documeirt inf-omration regarding the implernentation of this 
Aglecmeut ancl will provide reporting to the Ownel on a monthly basis ancl as requesteci. 
Documentation includes but is uot lìrnited to: 

a. The oreation of M/W/DBE solicitation packages 

b. M/W/DBE results 

c. h-rquiries of M/W/DBE interests in bidcling, bicl amounts, ancl contract awards 

cl. Subcontractor & Suppliel payments 

e. Sutrcontractor replacernent requests/clecisions 

f. Technical assistanccrequested/provideclancl/orreferrecl 

g. Apprcliticeship results 

h. Problerns aucl successes experienced (mentorship) 

i. Capacity building results 

j Montlily Electronic Spreaclsheet of MW/DBE Awarcls/Material & Major 
Expenclitures and Supplier Purchases 

k. Charts ancl Graphs as requestecl 
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ARTICLE XVI
 
Compliance
 

16.1 Bt'each - f ire Owner's comrlitment to this program is refler:ted, in palt, by the cost oi' 
adnrinistet'ing the program. Failure to mcet the requirements of this Agreement negates sucl-r 

funcling atrcì ir-npails the Owner's efTbrts to promote workforce and contracting clivelsity ancl to 
plovicle làil ancl equal opportunities to the public as a whole as a result of the expenditure o1' 

public funcls. Theref'ore, the parties rnutually agree that fàilure to meet the requirements of this 
Agreement, tnclucling but not lirnitecl to tl-re submission of requirecl documentation, constitutes a 
rnaterial breach of the contract. 

16.2 Remedies fbr Iìrcach - In the event of a breach of this Agreement on a particulal Project 
Contract, the Owner may take any or all of the f'ollowing actions: 

a. Withholclinq Progress Payments The Owner may withhold all or part of ar-ry 

progress payrnent or payments until the Parties have remecliecl the breach of contlact. In the 
event that progress payrnents are withhelcl, the Project Contractor and Ernployer shall not be 
entitlecl to interest on said paynents. 

If an Ernployer(s) is rcsponsible for noncompliance with the Workf'orce Program 
requiretnents (Articles X, XI, XII), the Owner may choose to withholcl only their portion of the 
progress paylcnt. 

b. Liquiclatecl Damages The Parties n-rutually agree that it would be diffioult, if not 
impossible, to assess tl-re actual clamage incurrccl by the Owner lor an Employer's failure to 
cornply with the Goocl Faith Eflòrts requirements. The parties further agree that it is cliflìcult, if 
not impossible, to cletenniue tl-re cost to the Owner when, clue to a lack of Goocl F¿rith El'folts, 
workforce or subcontlacting opportunities are not provided. 

Thercfore, if an l3mployer fàils to make the Good Faith Efïorts required by Articles X, XI, XII, 
XIll, or XIV of this Agreemellt, the Project Contraotor or Employer agrees to pay licluiclatecl 
clatnages of lì500 per day f.or each day of noncompliance or urrtil the breach of contract is 
remeclied. 

These damages are indepenclent of any liquiclated clamages that may be assessed due to any delay 
in the project caused by Project Contractor's or all Employer''s fäilure to cornply with otl'rer 
provisions of the Project Contract. Suoh liquidated clamages shall be the Owner's sole and 
exclusive remecly for fäilure to cornply with the Good Faith Efforts Requirements. 

c. NotifÏcation of Possible Debarment By executing tliis Agreement, the Project 
Contractor ancl Employors agree that they have been notifìed that fàilure to cornply with this 
Agreeureut may leacl to the Project Contractor's and Employer's clisqualifìcation from bidding on 
and lccciving othur Owncr coutracts. 
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d. Other Remeclies The remeclies that are notecl above clo not lirnit any other 
remedics available to the Owner in thc event tliat the Project Contractclr lails to meet the 
requirements of tliis Agreement. 

ARTICLE XVII
 
Severability
 

lf any provisiotr or provisions of this Agreernent shall be helci to be invalicl, illegal, 
unenf'orceable or in conf'lict with the law of the State of Oregon or the Unitecl States, that 
provision or those provisions shall be deemed to be null ancl voicl ancl shall be deemecl severed 
fì'oln the Agreement, and the valiclity, legality and enforceability of the remaining provisions of 
the Agreemcnt sliall not in any way be afTectecl or impairecl thereby. 

23 
8l29lt2 DRAITT 




