
Portland, Oregon 
FINANCIAL IMPACT and PUBLIC il\VOLVEMENT STATEMENT 

For Council Action ltems 

Dc"liver original to Financial Planninc l)ivision. Rctain 
L Name of Initiator 2. Telephone No. 3. Bureau/Office/Dept. 

Anna Kanwit (NwE) 503-823-35 I 6 Bureau of Human Resources 

4a. To be filed (date): 4b. Calendar (Check One) 5. Date Subrnitted to 
May 17,2012 Commissioner's office 

Regular Consent 4/5ths and FPD Budget Analyst:nxn May 8,2012 

6a. Financial lmpact Section: 6b. Public Involvement Section: 

[l Financial irnpact section completed ffi RuUtic involvement section cornpleted 

1) Legislation Title:
 
*Change the salary range for the Nonrepresented classification of Survey Supervisor.
 
(Ordinance) 

2) Purpose of the Proposed Legislation: 
The Bureaus of Transportation and Water requested a review of salary and wage structure for 
represented and non-represented classifications in the surveying series. As a result of this review 
the Bureau of Human Resources (BHR) is recommending a compensation adjustment for the 
DCTU represented surveying classifications subject to the ratification of an agreement by the 
Union and City Council. Additionally, BHR looked at the difference between the Surveying 
Supervisor classification used by the Bureau of Transportation (PBOT) and the Surveying 
Supervisor/Water Rights Examiner classification used by the Water Bureau. Currently, the 
classifìcation at the Watei Bureau is one salary range higher due to the extra water certifications 
required for the position. PBOT's Surveying Supervisor, however, has a much larger unit with 
multiple teams. BI{R has determined and PBOT and the V/ater Bureau have agreed that the 
scope of PBOT's Surveying Supervisor classification is equivalent to the Surveying 
Supervisor/Water Rights Examiner classification at the Water Bureau. Therefore, BI{R is 
recommending through this ordinance that the Surveying Supervisor classifrcation be changed 
fi'om salary range 8 to salary range 9. 

3) Which area(s) of the city are affected by this Council item? (Check all that apply-areas 
are based on formal neighborhood coalition boundaries)? 

n City-wide/Regional tr Northeast 
I Central Northeast fl Southeast 
I Central City 

fl Northwest 
n Southwest 

! 
tl 

North 
East 

I Internal City Government Services 

FINANCIAL IMPACT 

4) Revenue: \ilitl this legislation generate or reduce current or future revenue coming to 
the City? If so, by how much? If so, please identify the sourcc. No 

Versiott effective July 1, 2011 



5) Expense: What are the costs to the City related to this legislation? What is the source of 
fundingfortheexpense? (Pleaseincludecostsinthecurrentfiscalyearasu,ellascostsin 
.fulure years. If the action is related lo ø grant or conlract please include the local contribution 
or malch required. If there is a project estimate, please identify the level of cotrJitlence.) 
There is no incteased cost in salary and benefits for this compensation action. The position 
already exists in the current Bureau of Transportation budget and the salary of the employee will 
not change as a result of this action. However, in accordance with the FIR Rules, the Bureau of 
'Iransportation may request the salary of the employee be moved up on the range, which would 
result in additional costs. Currently the annual maximurn rate for this classification is $84,635. 
Tlris ordinance will raise it to $89,1 07 , an increase of $4,472. 

6) Staffïns Requirements: 

¡ 	 Will any positions be created, eliminated or re-classified in the current year as a 
result of this legislation? (If neu, positions are crealed please include whether they will 
be part-linte,.full-tinrc, limited term, or permanent positions. I.f the position is limiled 
lernt please indicate the enc{ of the ternt.)No 

o 	Will positions be created or eliminated infuture yeilrs as a result of this legislation? 
No 

(Conqtlete thefollowirtg sectÍon only if øtt amenclment to the budget is proposed.) 

7) Chanse in Appropriations (If the accompqnying ordinance amends the budget please reflect 
lhe dollar antr¡ttnt lo be approprialed by this legislation. Include the appropriate cost elentents 
lhat are to be loctded by accounling. Indicale "ner4," in Fund Center coluntn I'nev, center needs 
to be crealed. Use additional space if needed.) 

Fund Fund Commitment Functional Fundecl Grant Sponsoretl Amount 
Center Itcm Area Program Prosram 

[Proceed to I'>ublic Involvement Section REQUIRED as of July 1,20111-

VersÍon effective July I, 2011 



PUBLIC INVOLVBMENT 

8) Was public involvement included in the development of this Council item (e.g. 
ordinance, resolution, or report)? Please check the appropriate box below:
 

I YES: Please proceed to Question #9.
 
X NO: Please, explain why below; and proceed to euestion #10.
 

9) If "YES," please answer the following questions: 

a) What impacts are anticipated in the community from this proposecl Council 
item? 

b) Which community and business groups, under-represented groups, 
organizations, external government entities, and other interested parties were 
involved in this efforto and when and how were they involved? 

c) How did public involvement shape the outcome of this council item? 

d) Who designed and implemented the public involvement related to this Council 
item? 

e) Primary contact for more information on this public involvement process (name, 
title, phone, email): 

10) Is any future public involvcment anticipated or necessary for this Council item? Please 
clescribe why or why not. No. This action is largely internal to City government processes. 

Auna Kanwit 

BUREAU DIRECTOR (Typed name and signature) 

Versiott effective July I, 2011 



City of Portland 
Anna l(anwit, Director 

1120 SW 5th Ave., Rm. 404 
Portland, Oregon 9l 204-1912H'rïírîiäh Resources (s03) 82s_3st2

Knowledgeable I Helpful I Responsive Fax (503) 823-4156 

Office of Management arrd Finance Jack D. Graham, Chief Administrâtive Officer 

DATI,i, May 8,2012 
TO: Mayor Sam Adams FOR MAYOR'S OFFICE USII ONLY 
FROM: Anna Kanwit, I-Iuman Resources Di 

Reviewed by Bureau Liaison&n** k¡*v*j--
RB: ORDINANCE TITL[,: *Change the salary range for the Nonrepresented classification of Survey
Supervisor. (Ordinance) 

t. INTENDED THURSDAY FILING DATE: May 17,2012 
2. IIEQUESTED COUNCIL AGENDA DATB: May 23,2012 
3. CONTACT NAME & NUMBER: Nicolle wynia-Eide, 503-823-3516 
4. PLACE ON: X CONSENT REGULAR 
5. BUDGET IuÞÃõr STATEMENT;,rrÀcHnn, x Y N N/A 
6. (3) ORTGINAL COPIES OF CONTRACTS APPROVED AS TO FORM BY CITY
 
ATTORNEY ATTACI{ED: Yes No
 

T.BACKGROUND/ANALYSIS 

The Bureaus of Transportation and Water requested a review of salary and wage structure for 
represented and non-represented classilications in the surveying series. As a result of this review the 
Bureau of Human Resources (BHR) is recommending a compensation adjustrnent f'or.the DCTU 
represented surveying classifications subject to the ratification of an agreement by the Union and City
Council. Additionally, BHR looked at the difference between the Surveying Supervisor classificatio¡ 
used by the Bureau of Transpoftation (PBOT) and the Surveying Supervisor/Wáter Rights Examiner 
classification used by the Water Bureau. Currently, the classification at the Water Bureau is one salary 
l'ange higher due to the extra water certifications required for the position. PBOT''s Surveying 
Supervisor, however, has a much larger unit with multiple teams. BHR has detennined and pBOT and 
the V/ater Bureau have agreed that the scope of PBOT's Surveying Supervisor classification is 
equivalent to the Surveying Supervisor/Water Rights Examiner classifìcation at the Vy'ater Bur.eau. 
Therefore, BHR is recolrmending through this ordinance that the Surveying Supervisor classification be 
changed from salary range 8 to salary range 9. 

S.FINANCIAL IMPACT 
'I'here is no increased cost in salary and benefits for this compensation action. The position alreacly 
exists in the current Bureau of Transportation budget and the salary of the employeè will ¡ot cha¡ge as a 
result of this action. However, in accordance with the I-IR Rules, the Bureau of Transportation may 
request the salary of the employee be moved up on the range, which would result in additional cosis. 
Currently the annual rnaximum rate for this classification is $84,635. This ordinance will raise it to 
$89,107, an increase of 54,472. 

g.RBCOMMENDATION/ACTION REOUESTEI) 

we recommend that the Mayor and city council approve this ordinance. 

Sam Adams, Mayor 
We are an equal opportunity employer 

Pleage notify the C¡ty of Portland of the need for ADA accommodations nõ less than five (5) days prior to any 
City-sponsored event by contacting the Bureau of Human Resources at 503-823-3572 or the City's TTy at b03-823-6868, 



ORDINANCE No.
 

*Change the salary range for the Nonrepresented classification of Survey Supervisor. (ordinance)
 

The City of Portland ordains:
 

Section 1. The Council finds:
 

1. In accordance with the policies established by the City Council and based on a 
classification and compensation review, the Bureau of Human Resources is changing the 
salary grade of the Nonrepresented classification Surveying Supervisor, effectivJMly 23,
2012. 

NOW, THEREFORE, the Council directs: 

a. The following compensation rate is being changed: 

JCN Job Class 
30000694 Surveying Supervisor 

Range 
From 8 to 9 

Effective Date 
May 23,2012 

Section 2. The Council declares that an emergency exists in order that this classification and 
compensation action may occur without delay; therefore, this ordinance shall be in full force 
and effect from and after its passage by the Council. 

Passed by the Council: LaVonne G riffin-Valade 
Mayor Sam Adams Auditor of the City of Portland 
Office of Management and Finance By
Prepared by: Anna Kanwit: NWE 
Date Prepared: May 8,2012 Deputy 
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ã 5g 
Agenda No. 

ORDINANCE NO. 

*Change the salary range for the Nonrep 

INTRODUCED BY 
Commissioner/Auditor: 

Mayor Sam Adams 

COMMISSIONER APPROVAL 

Mayo r-Fi na n c 

" ^v4lkk";,k4,lkn^t 
Posilion l/Utilities - Fritz 

Position 2Morks - Fish 

Posilion 3/Affairs - Saltzman 

Position 4/Safety - Leonard 

BUREAU APPROVAL
 
Bureau: Bureau of Human
 
Resources
 l"'Bureau Head: Jack D. Graham/ , 
Anna Kanwit .- fr'' 

1\.^^ V^-,^r h"XC¿-
Prepared by: Nicoile WVni.-J¡A"
 
Date Prepared: Mav 8.2012
 

Financial lmp_act & Public
 
I nvolvement'Statement
 
Completed X Amends Budget !
 

Portland Policv Document
 
lf "Yes" requires City policy paragraph stated
 

\133'lT" No X 
fi?i'iJ,Uaitins Date 

City Attorney Approval:
requtred for contracl, code, easement,
 
franchise, comp plan. cherter
 

AGENDA 

TtfvtE CERTA|N n 
Start time: 

Total amount of time needed: 
(for presentatlon, tesflmony ano dlscuñiãîi­

coNsENr xl 

REGULAR ! 
Total amount of time needed: 
(f orpresentatlon,tesfl monyanddlscusslo-ñi-

CLERK USE: DATE FILED 

LaVonne Griffin-Valade 
Auditor of the City of Porfland 

Deputy 

ACTION TAKEN: 

MAY 2 g 2012 

FOUR-FIFTHS AGENDA	 COMMISSIONERS VOTED
 
AS FOLLOWS:
 

YEAS NAYS 

1. Frilz	 1. Frilz 

2. Fish	 FishI 
3. Saltzman 3. Saltzman 

4. Leonard	 4. Leonard 

Adams Adams 


