
nESOLU'r'roN No. B {S l* i¿ [¡ 

Affìrr-r-r the cotnlnitt.nent to create a strategic plan tliat enables the City to becotne a model 
ernployer o1'people witli disabilities (l{esolution) 

WIIEREAS, Portland resicleuts witli disabilities, an estirnated 108,000 persons or I 8.5% of tlie 
City's population, have been ancl oontinue to be underernployecl and unemployed at a far greater 
rate than those witliout clisabilities and is significantly underrepresented in the City of Portland's 
workforce; and 

WI{EREAS, the developrnent and implementation of a strategic plan to be a rnodel employer of 
Portland residents with disabilities will assist the City in fulfìlling the Porlland Plan by 
addressing a continuing and sigr-rificar-rt inequity througli full irnplernentation of the equal 
ernploytneut opportunity provisions of the Americans with Disabilities Act ancl Oregon law; ancl 

WIJEREAS, increasiug employment of Portland resiclents with disabilities will also benefit the 
City by diversifying its workforce to tnirror the population as a whole by tapping into a labor 
pool that is highly motivated and productive alid which possesscs the unique experiences ancl 
knowledge needecl to innovate; and 

WHEREAS, President Obalna issued Executive Order 13548 on July 26,2010 requiring that the 
Federal Governlnent become a model for the ernployrnent of individuals with disabilities; and 

WHEREAS, several cities, inclucling Baltimore and Chicago, and a number of states, including 
Alaska, California, Massachusetts and Minnesota, have introduced and are pursuing similar 
initiatives; and 

WHEIìEAS, the City of Portland commits to developing and irnplernenting a strategic plan 
inclucling an assessment of the City's current ernployment of ancl capacity to ernploy persons with 
clisabilities; enhancing practices olrecruitrlent, hiring, on-boarding, advancement and retention 
strategies; and establish activities lor achieving the objectives through lneasurable outcomes and 
timelines that evaluate the plans progress; and 

WHEREAS, implementation ol'the plan will involve the designation of a senior levelprogram 
manager with clverall lesponsibility lor development, implementation evaluation and reporting on the 
City's responsibilities, activities and accomplishments with regard to tl-re plan; ancl 

WHEREAS, the Bureau of Human Resources and the Office o1'Equity and Hurnan Rights will work 
with bureau heads in cleveloping, irnplementing ancl evaluating bureau specific strategies and 
activities with regard to the plan. 

NOW, TIIEREFORE, BE IT RESOLVED that the City of Portland will work in parlnership with the 
Portland Commission on I)isability to develop, implement and evaluate a strategic plan fìtr 
increasiug the City's employrnent of'persons with disabilities. 

BE IT FURTHER RESOLVtsD that the City o1'Portlancl use the Portland Commission on 
Disability's Proposal for the City of Portlancl to Become a Moclel Ernployer of Persons with 
Disabilities as a guide ancl resource in developing, irnplementing and evaluating the plan and 
becorning a lnoclel employer (attached as Exhibit A). 
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