A typical example of what Amy has accomplished: 

She had a work/study arrangement which gave her college credit for working with us.  Her instructor for that project was talking it over with her to set it up, and was trying to water down the requirements, thinking that Amy was not capable of doing what the other students did.  (Now, keep in mind that Amy was valedictorian of her high school class!)  The instructor clearly had Amy figured for a person with a developmental disability, and thought she was doing Amy a favor by easing requirements.  

Amy fought for her right to take the "normal" requirements that everyone else had to fulfill and refused to have any changes made to the program.  When her work/study time was over, her instructor came to meet with those of us who had been supervising Amy (she worked on several projects, so there were actually 6 of us around the table).  This was quite an unusual circumstance for work/study, because most students worked in settings where they reported to only one person. 

In the RRTC, we work with people with disabilities as a matter of course, so we took turns telling what Amy had accomplished in her time with us. The instructor was obviously incredulous that Amy's disabilities were not at all a consideration for us as we had assigned tasks to her.  

We pointed out her attention to detail, her computer knowledge (which caused us to change the way we formatted one of the surveys we were doing), her ability to track and remember study participant information, her analytical ability, and her keyboard accuracy for entering data (out of 10,000 keystrokes entered, she made only 14 errors, giving her an accuracy rate of 99.98%!   In fact, we made clear that because of her special expertise as a person with a vision impairment and her natural curiosity about our research processes, Amy found several ways to make our research study better. 

We feel strongly that the instructor learned an important lesson about people with disabilities that day: that their ABILITIES are what's important and valuable to an employer!  She has consistently worked with all her instructors in similar ways, and we doubt that any of them will make assumptions about anyone's abilities from now on!
