CITY OF
AMANDA FRITZ, COMMISSIONER

PORTLAN D' OREGON Dante J. James, Bureau Director
: Lo 421 SW éth Avenue, Suite 500
OFFICE OF EQUITY & HUMAN RIGHTS Portland, Oregon 97204
"TRANSMITAL TO COUNCIL
March 16, 2012
TO: Portland City Council
FROM: Commissioner Amanda Fritz

SUBJECT:  Accept the Office of Equity & Human Rights’ recommendations on a bureau
advisory committee (Report)

On September 21, 2011, Portland City Council created the Office of Equity and Human Rights
(Ordinance No. 184880). The Office of Equity and Human Rights is established to ensure
fairness for all Portlanders and equal opportunity and access to City services, jobs, and contracts.
The ordinance establishing the Office directed the Commissioner in Charge to provide a progress
report to Council and the community within six months from the date of adoption of the
Ordinance on the structure of bureau advisory committee for the Office.

The disparities that exist in Portland were not created by government alone, and cannot be fixed
by government alone. Ongoing advice from the community and from other City bureau staff is
crucial to the success of this Office and its mission.

We recommend that Council accept this report.

2\
@es, Office of Equity and Human Rights Director

TO THE COUNCIL
The Commissioner of Public Utilities concurs with the recommendations of the Office of Equity

& Human Rights’ Bureau Director and

RECOMMENDS:
That the Council accepts the report.

Respectfully submitted,
qZSrW@z?v -

Amanda Fritz
Commissioner of Public Utilities
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OFFICE OF EQUITY & HUMAN RIGHTS
BUREAU ADVISORY COMMITTEE

BACKGROUND & HISTORY

The Equity initiative in the Portland Plan provides a framework for the City’s overall equity strategy.
It declares a vision for Portland where:

* All Portlanders have access to a high-quality education, living wage jobs, safe
neighbothoods, a healthy natural environment, efficient public transit, parks and green
spaces, decent housing and healthy food; ‘

* The benefits of growth and change are equitably shared across our communities, and no
one community is overly burdened by our region’s growth.

* All Portlanders and communities fully participate in and influence public decision-
making; and

* Portland is a place where your future is not limited by your race, ethnicity, gender, sexual
otientation, disability, age, income, whete you were born or where you live.

Equity exists when everyone has access to opportunities necessary to satisfy essential needs, advance
their well-being, and achieve their full potential. Equity is both the means to healthy communities
and an end that benefits us all.

Data has indicated that racial and ethnic dispatities and those for people with disabilities ate vast
across all indicators. Therefore, Portland City Council created the Office of Equity and Human
Rights (Ordinance No. 184880) September 21, 2011. City leaders, bureaus and staff have committed
to providing excellent services and opportunities to evety Portlander by supporting the need for the
City to lead with race and ethnicity as a starting focus and also for disabilities to be an initial priority
for the City and the Office of Equity and Human Rights (OEHR).

The creation of the Office was made possible through a collaborative effort between the community
and City of Portland staff, specifically through the Creation Committee led by Commissioner Fritz
with support from Mayor Adams. Effective collaboration needs to continue to ensute the success
of the Office and will be done so by the formation of a bureau advisory committee that will include
members of the community and City of Portland staff. The Buteau Ditrector will work closely with
the Commissionet-in-Charge and also with all members of the Council and directly with other
Bureau Directots.



BUREAU ADVISORY COMMITTEE

The Creation Committee provided input on the purpose, composition and function of the Office’s
advisory structure. Partnerships are critical: the Office will need a network of community members
with expertise in various areas, including strategic planning, contracting and organizational
development. This expertise is especially critical when the Office is working on formulating its
strategic plan. Therefore, the Creation Committee determined that it would be beneficial to have
the advisory structure roll out in two phases: a) a transitional group to help the office with its
strategic plan; and b) an ongoing bureau advisory committee

Transitional Steering Committee

A Transitional Steeting Committee consisting of approximately 7-10 community members and City
of Portland staff will be convened by the Office of Equity & Human Rights’ Bureau Director and
the Commissioner in Charge to:

*  Advise the OEHR Bureau Ditrector and staff on refining the Office’s mission, vision and
strategic plan, using the foundational work of the Creation Committee and the Ordinance
creating the office; and

* Implement an ongoing bureau advisory committee

Members of this committee will be selected based on individuais’ expertise related to organizational
development and strategic planning. This group will meet until the end of FY 2011-2012.

Ongoing Bureau Advisory Committee

The Transitional Steering Committee will define the structure and composition of OEHR’s ongoing
bureau advisory committee based on the Office’s mission, vision and needs. The bureau advisory
committee will consist of community members and City of Portland staff to ensure continuing
dialogue between internal and external stakeholders. Ad-hoc work groups may be formed within the
commmittee to focus on specific projects as determined by the committee and OEHR Director and
staff.

This committee will convene at the beginning of FY 2012-13.
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