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TRANSMITAL TO COUNCIL 

March 16,2012 

TO: Portland City Council 
FROM: Commissioner Amand a F ritz 

SUBJECT: Accept the Office of Equity & Human Rights' recommendations on a bureau 
advisory committee (Report) 

On September 2I, 2011, Portland City Council created the Office of Equity and Human Rights 
(Ordinance No. 184880). The Office of Equity and Human Rights is established to ensure 
faimess for all Portlanders and equal opportunity and access to City services, jobs, and contracts. 
The ordinance establishing the Office directed the Commissioner,in Charge to provide a progress 
report to Council and the community within six months from the date of adoption of the 
Ordinance on the structure of bureau advisory committee for the Office. 

The disparities that exist in Portland were not created by government alone, and cannot be fixed
 
by govemment alone. Ongoing advice from the community and from other City bureau staff is
 
crucial to the success of this Offrce and its mission.
 

We recommend that Council accept this report. 

ente J. Jþes, Offrce of Equity and Human Rights Director 

TO THE COUNCIL
 
The Commissioner of Public Utilities concurs with the recommendations of the Office of Equity
 
& Human Rights' Bureau Director and
 

RECOMMENDS:
 
That the Council accepts the report.
 

Respectfully submitted, 

Amanda Fritz 
Commissioner of Public Utilities 
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BRcrcnouND & Hrsronv 

The Equity initiative in the Portland Plan provides a framework for the Ciry's overall equity strategy.
It declares a vision for Portland where: 

' All Portlanders have access to a high-quality educauon, living wage jobs, safe 
neighborhoods, a healthy natural envilonment, efficient public transit, patks and green 
spaces, decent housing and healthy food; 

' The benefits of growth and change are equitably shared across our communities, and no 
one community is overly burdened by out region's growth. 

' All Portlanders and communities fully participate ln and influence public decision­
making; and 

' Portland is a place whete yout futule is not limited by your race, ethnicity, gender, sexual 
odentation, disabilrty, age, income, where you were born or where you live. 

Eq"ity exists when evelyone has access to opportunities necesszLty to satisfy essential needs, advance 
their well-being, and achieve their full potential. Equity is both the means to healthy communiries 
and an end that benefits us all. 

Data has indicated that ncialand ethruc disparities and those for people with drsabiliries arc vast 
across all indicators. 'l-herefore, Portland City Council created thc Office of Equrty and Human 
Rights (Ordinance No. 184880) September 21,201.1. City leaders, bureaus and staff have committed 
to providrng excellent setvices and opportunities to every Portlander by supponing the need for the 
City to lead with race and ethnicity as a starting focus and also for disabilities to be an initial pdority 
for the City and the Office of Equrty and Human Rights (OEHR). 

The creatron of the Office was made possible through a collaborative effort between the community 
and City of Portland staff, specifically through the Creation Committee led by Comrnrssioner F'ritz 
with support ftom Mayor Adams. Effective collaboration needs to continue to ensure the success 
of the Office and will be done so by the formation of a buteau advisory commitee that will include 
members of the community and City of Portland staff. The Ilureau Director will wotk closely with 
the Commissioner-in-Charge and also with all members of the Council and du.ectly with other. 
Bureau Directors. 



BunBnu AovtsoRv Colttvfl ttBB 

The Creation Commrttee provided input on the purpose, composition and function of the Office's 
advisory structure. Partnerships ate ctitical: the Office will need a nefwork of community membets 
with expertise in various âÍeas, including stlâtegic planning, contracting and otganizational 
development. This expertise is especially critical when the Office is wotkrng on formulatrng its 
strategic plan. Therefore, the Creation Committee determined that it would be beneficial to have 

the advisory structure roll out in two phases: a) a transiuonal gtoup to help the office with its 
sttategic plan; and b) an ongorng bureau advisory committee 

Transitional Steering Committee 

A 'l-ransitional Steering Committee consisting of approximately 7-1,0 community members and City 
of Potland staff will be convened by the Office of Equrty & Human Rights' Bureau Duector and 
the Commissioner in Charge to: 

Advise the OEHIì Bureau l)irectot and staff on refining the Office's mission, vision and 
strategic plan, using the foundational work of the Crcation Committee and the Otdinance 
creating the office; and 
Itnplement an ongoing bulcau advisory committce 

Members of this committee w¡ll be selected based on individuals' expertise related to organizational 
development and sftategic planning. This group will meet until the end of FY 201,1-2012. 

Ongoing Bureau Advisory Committee 

The 'I'ransitional Steering Committee wrll define the structure and composition of OEHR's ongoing 
bureau advisory committee based on the Office's mission, visioq and needs. f-he bureau advisory 
committee will consist of community membets and Ciry of Portland staff to enslrre continuing 
dialogue between internal and external stakeholdets. Ad-hoc wotk groups may be formed within the 
committee to focus on specific projects as determined by the committee and OEI-IIì l)tectot and 
staff. 

'fhis committee will convene at the begrnning of IrY 201,2-L3. 
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Agenda No. 

REPORT NO. 
Ctnd Title 

Accept the Otfice of Equity/ Human Rights' recommendations on a bureau advisory committee 
(Report). 

INTRODUCED BY 
Commissioner/Auditor: 

Commissioner Amanda Fritz 

COMMISSIONER APPROVAL
 

Mavor-Finance and Administration - Adams
 

Posilion l/Utilities - Fritz
 

Position 2Morks - Fish
 

Position 3/Affairs - Saltzman
 

Position 4/Safetv - Leonard
 

BUREAU APPROVAL
 

Bureau: Office of Equity & Human
 
Rights
 
Bureau Head: Dante J. James
 

Prepared by: Sara Hussein
 
Date Prepared:March 21, 2012
 

Financial lmoact & Publie
 
I nvolvement'Statement
 
Completed X Amends Budget fl
 

CouncilMeetinq Date 
March 28,2012
 

Gity Attorney Approval:
 
required for contract, code. easement,
 
franchise, charter, Comp Plan
 

AGENDA 

T|ME CERTA|N x 
Start time: 9:30 AM 

Tota! amount of time needed: 30 min 
(for presentation, testimony and discusslon) 

CONSENT ¡ 

REGULAR N
 
Total amount of time needed:
 
(for presentation, testimony and discussion)
 

CLERK USE: DATE FILED 

LaVon ne G riffin-Valade 
Auditor of the City of Portland 

Deputy 

ACTION TAKEN: 

MAR 2I 20t2 ACCEPTTD 

FOUR.FIFTHS AGENDA	 COMMISSIONERS VOTED 
AS FOLLOWS: 

YEAS NAYS 

1. Frilz	 1. Frit¿ 

2. Fish2. Fish 

3. SalÞman	 3. Saltzman 

4. Leonard	 4. Leonard 

Adams	 Adams 


