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' Prearnble
 
: '.'i This.Agree.ment, made and entered ínto tlp _---._d.av of , _ . month, 201e, by

anq between the City of Portland, hereinattei catleO the Ciffiã:ffiõME 6eun€¡{å¡ir6189:, hereinafter called the Union; 
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Recognítion. 

1.1' The Citv recosnize.-s thç Unign as the sole cgtlective barqalnins aàqnt for atl 
reqular fgJI time lstandard work hoqrs of at legst 72 per,pav peJi-od) and paÉ tîme 
lstandard,work boufs of at lg.ÈÈt 40 per pev period) Citv enlJ¡lovees in budqgted
poqítions who arç_e$ploved bv thç Cítv's Pottland Housínq.EuÉequ and are in thq
job classification$ listed in Schedule A. excludins supervisors-, confidentiàl 

' ' I emplovees, and those wífh maqla0edie.nfladmínistrative affinÍfu, Iemporaly, at 
Lvíll, çqasonallcqsual*Ietirees,and limited duration emplbvees are excludêd'fiòm 

. the bþisaininq unit. Citv emplbveqq Vtbo are emploved bv othgr Citv bureaus brjf 
who are as.glqned to work wlth the Po{land Hqu-qlnq Bureau are excluded from 
tbe bargaininq unit.. Pprtland Hquginq Bureau emplovees who are already 
repreéented bv other unions aré excJuded from the unit 
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@e€ialis+ 
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en+pþyees¡ at,willempleyees¡ seasenal/oasialempleyees.re{irees, and limited 
mpleyees,whe are empleyed by ether 

ernployees already
@ions, 

1.3 	Employee Status 

1,g.1 Regular Full-Time Employee. Any employee who has regular status and who works in a' 'budgeted position in a job ciassification contained in Rbcognition seventy-two (72) hours or 
qnore in a pay period, 

1.3.2 Regutar Part-Time Employee. Any employee whose emþloyment is for less than full
time in a budgeted position in a job classification contained in Recognition who works at 
least forty (40) hours but iro more than seventy-one (71) hours in a pay period. 

1.3.3 Job-Share Employee. Any employee appointed to 50% of a full-time budgeted position in e 

Job classification.contained in Recognition who works forty (40) hour perpay period. 

1,3.4 Seasonal/Casual Emptoyee. Any employee who serves at-will and does not accrue status 
the classification to which he or she has been appointed, Seasonal/casual employees havt 
no appeal rights upon demotion, suspension or termination from employment, 
Seas'onal/casual appolntments are used for positions that orcur, terminate, and recur 
periodically or regularfy. 

1,3.5 Temporary Employee. Any full-time or part{ime employee who does not have status in
 
a classification listed in Recognition, Temporary employees serve at will and shall not
 
accrue status in the classification to which they have been appointed and shall have no
 

. appeal rights upon demotion, suspension or termination from the classifïcation. The City 
may appoint temporary employèes fo.r emergency, non-recurrínþ and short-term 
workload needs. 

1.3,6 	A Limited Duratlon appointment is an appointment to: 

a. 	 an identifTed classifTcation through the Civilservice Process; and 

b. 	 to a regutar budgeted position that is vacant due to the incumbent's leave of absence 
and when the replacement employee's services will be'needed for a period of two years 
or less; or 

c. 	 to a Limited Term position ldentified for a proiect wjth a defined time frame. For 
purposes of this Agreement, a project ls defÏned as a specific work asslgnmgnt intended 

limited term wlttt an identifÌable end point not to exceed two (2) 
T.H',O,, L_
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blic Em irement Svstem IPERS ied 
for and is elíqlbte to receive a seruice retirement allowance and who has 
submitted the_áppropriate paperur.gfl< dogumentinq their intention 1o retire As of a 

sBeclfic_dqt_e from the Gitv of Portland mav be reenplgveC bv thç Çitv of Portland. 

1,3.p **, ,ro**r*,U.ro,ou*"n* "ooo* ,no=u nr,
"to,Ou".*peUnanentlv appointed únder the Civil Service,Systgm includins¡ but not limiteC 

to. those positions eXFppt from the classified service undFr Chapter 4'of fhe eifu 
Charter. 

1.4 lnitial Probationary Period 

1,4,1 For the purpose of this labor Agreement, probation is defined as a nine (9) month period, 
excluding any period of time eff exceeding one (l) week in duration.' The probationary 
period may be extended for a period not to exceed three (3) months by mutual agreement 
between the City, the Ulion and the affected employee 

1,4.2 Allemployees during their probationary period will be given a minimum of 
'one 

(1) 

written evaluations based on the core components of the classiflcation specification with 
a copy to the employee and the Union at the end of six (ô) months, 

1.4.3 Nothing in this section shall limit management's right to terminate the probationary period, 
and such terminaiion shäll not be subject tq the grievance procedure, 

Exhib¡t h 
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2:9L AII employees covered bythis agreement shall within thirfy (30) days of enrployment
 
either (1) become and remaín a member of the Union, or (2) tender to the Únion histhei fair
 
share of the cost of nego{{ing and administering the labor agreement. If the employee is a
 
member of a'chu¡ch or religious body which has bona fide reiigious tenets or teachings

prohibitíng such employees from b..iog a member of or confributing to a labor organiâtion, such
 
emFloyee shall pay an amount ofmoney equivalent to regular Union d.ues atrd iniiiation fees and
 
assessmentq,if any, to a non-religious charity or to another oharitable oryawzation mutually
 
agreed. uPon.bf th9 employee and Union, The employee shall fi¡mish uultt*optoof.to the City

that thishas been done,. which the Cíty will forward to the Union.
 

2.02 Fair Share pa¡ments authorízed by this Article shall be deducted by the City. 

2,03 The Union *su,o.s ,"sponsibility for repayment of monies found to be illegaiíy O*aot*a 
by the City under thÍs Article. 

2,04 It shall be the sole responsibilif of thd'Union to assure thát the fair shar'e fee is in 
accordance with.the requífements of all appticable constitutions, statutes and laws. 

2.05 The Union asegl that it will índemniÐ and save the City harmless from all suits, actions,' 
and claims against the. Çity or persons acting on behalf of the CÍty arising out of the City's
faithfi¡l compliànce with the terms ofthis Atticl", provided the City notiËes The Union in 
writiog of suoh olaim and tenders the defense to The Union. 

AFSCMBPÉIB Bargaíníng
 
Union's Proposal 6128/1L
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3.01 The City agrees to deduct frorn the paycheck of each employee who has so authorized it, 
the regular initiation fee and regular monthly dues uniformly required by the Union representing
 
the employee. The amounts deducted shall be transrnitted rnonthly to the Union representing the
 

ernployees. Authorization by the employee shall be on forms funlished by the City and may be
 

revoked by the employee upon request.
 

3,02 The total amount of the monies deducted for regular union dues and fair share paynents 
shall normally be transmitted to the unions within ten (10) calendar days after the payroll 
deduction is made, 

3,03 The performance of fhese services is at no cost to the Union. 

3,04 The Union agrees that it will indemnifu and save the City harmtess from all suits, actions 
and claims against the City or persons acting on behalf of the City ari.sing out of the Cíty's 
faithful compliance with the terms of this Article, provided the Citynotifies the Union in writing 

.of such claim and tenders the defense to the Union, 

AFSCME PHB Bargaining 
Urriorr's Proposal 7 126/l I Exhiblt- j-
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Article 4., Management Rights. 18 $ ä 84 
4.01 The parties agree that the City has the right to operate and rnanage tlie City's operations


' and workforce including, but not lirnited to, the right to rnaintairr order and effìciency; to direct
 
employees and io determine job descriptions, job assigurneuts and working schedules; to 
determilte the rnethods, means, standards of service and operations, including contracting out and 
persorutel to be used; to implernent improved operational methods and procedures; to detennine 
stafüng requirements; to determine whether the whole or paÉ of the operation shall continue to 
operate; to recruit, examine, select and hire employees; to promote, transfer, assign aird reassign 
employees; tÕ suspend, discharge or take other proper disciplinary action against emplóyees; to 
lay off employees; to recall employees; to require overtime work of employees; and any other. 

I rigttts, except as expressly limited by the terms of this Ageement and/or State and Ìed . 

I 

AFSCME PHB Bargaining 
Union's Proposal 7 /26/ I I Exh¡bit A 

7 Pase 7ot7/. 



-(x zfnftt
 

r?r4,r1"*'W Y'1 'l
 
1S 5 ä tr4 

A¡tÍcle 5. Non-Discrimination. 
. 

5.01 The provisions of this Agreement shail be applied equally to all emþloyees in the
 

bargaining unit without discrimination toward any protected classes, including but not limited to:
 

ugr, ,"*, marital status, sexual orientation, religion, racg color, creed, national origin, disability,
 
gender identity, source of incomg familial status, veteran status, or political affiliation, The
 

Union shall share equally with the City the responsibilify for applymg this provision of the
 

agreement. Nothing in this section, holever, shall be construed to prohibit actions taken because
 

of bona fide job qualifications.
 

5.02 -All reference to gender used in this agreement designates both sexes and when the male 
gender is used, it shall be construed to include both male and female employees covered by this 

agreement. 

S.O¡ Upon notincaUpn t 
¡Cçqguized legal forum regff this futiqle'anLçfievanc,e reqArdins ffi 
a*;Ue mea Uv-pr,oo U 

SSgIJA4__The parties recognize that both are subject to the Amerìcans with Disabilities Act 
(ADA) and that nothing in the Labor Agreement may supeßede the requirements of that Federal 

Law. The parties agree to meet and confer regarding circumstances where the ADA and the 

Labor Agqeement appear to conflict. A showing that a person is disabled and that action taken as 

a reasônable accommodation is an absolute defense to a conhact violation claim, 

AFSCME PHB Balgaining 
Union's Proposal 819/lI ËäHffi()o
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6 . , ,Job Security and Outsfde Contracting êu* 

6.1 'This section shall apply only where the contractÍng out results in'employees represented 
þy the Union beíng laíd off, 

6.2 The City agrees to notify the Union of any stjch plan to contract out before the plan is 
actually executed and contracting out has been done. 

6.3 Upon notífication undejr section 6.2 above, the Union shall have fourteen (14) cälendar 
days to demand to bargaln. lf no demand to barþain is made, the City may implement 
the contracting out, lf the Union demands to bargain, the partles will"bargain under the 
provisions of .ORS 243.698. 

Exh¡b¡t .. A 
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Standard Day Shift Hours 

7,1 Regular Hours 

7.1,1 The regular hours of work each day shall be consecutive except for meal periods. 

7.2 Work Shift and W, orkweek 

7,2.1 The following are descriptions of afiowed employee work shifts and weeks. All 
workweeks Shall not exceed forty (40) houis and shall include two (2) consecutive days 
off, 

T.2,1.1STANDARD. The Standard Work Shift shall consist'of a fixed schedule of eight 
(8) hours of work within a daY, 

T.Z.l.ZALTERNATE. The Alternate Work Shift shall conslst of a fixed schedule not' exceeding ten (10) hours of work within a day. 

T.Z,1,g VAR¡ABLE. Thè Variable Work Shift shall not exceed eleven (J 1) hours of work 
within a day, The Variable Work Shift shall have an agreed upon schedule of 
hours that may vary to redu-ce the cost of overtime or meet other needs of the 

CitY or emPloYee 

7,2.2. The Standard work shift and week is required unless both the City and the employee 
agree in writing to Alternate or Variable Work shifts and weeks. Either the City or the 
eñrployee may-r.quire a change to a Standard work shiftand week by written notice 
seven (7) calendar days before the change is to become effective. . 

7,2,9 Notice of change in an employee's regular work schedule, excluding overtime.work
', required, shall be given to the affected employee at least seven (7) calendar days. 

before the change is.to become effective. The CiÇ must provide thís notice in writing 
and the change must be effective for at least seven (7) calendar days, 

2,2,4 Emergency schedule changes. An emergency schedule change shall be defined as a 
situatién beyond the control of the City for which the City could not pre-plan, Employees 
may have thelr work shift as deflned in.this Agreement and week changed as the result 
of án emergency without the notice'required in subsection 7.2.3 above. 

Employees shall maintain their rights to their regular work shift and week and will be 

retdrnéd to their regutar schedúle at the end of the ernergency, 

7.2.5 Employees working any of the altowed work shifts and weeks may, to meet the needs of 
the'City or the employee, occasionally adjust their hours of work by working fqwqr hours 
than sóheduled on one day and making up for those hours by working an equivalent 
number of addÍtional hours on another day Ín the same work week. Such scheduling 

Exh¡bit , .{'-
, 10 Pase/.2-ot ./! , 
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adjustments will be by mutual agreement between management and the employee, and' 
regardless of any other provisions of this Agréement, wifl not result in overtime þay. 

7.3 Rest Periods 

7,3.1 in emergency situations, all employeesrwork schedules shall provide for fifteen-E{ctpt(15) minute rest periods during each one-half (1/2) s.hift. Rest periods shall be 
scheduled at the middle of each one-half (1/2) shift whenever feasible. Emergency 
situations aie defined as situations whère loss of life and/or serious public or private 
property damage is possible. Employèes shall not receive additiðnaípay for resi breaks 
that are not taken. 

7.4 Meal Periods 

7,4.1 All employees.'çhall be granted a.n unpaid'meat period of nôt tess than one-half (1/2)
 
hour or more-than one (1) hour during each work shift unless extended by mutual
 
agreement of the employee and their Supervisor. Whenever po's$ible, the meal period
 
shall be scheduled approximately mid-shift, Employees shall not receive additional pay
 
for meal períods that are not taken.
 

7,4,2 An FLSA cóvered emptoyeewho is required to work more than two (2) hours beyond
the regular quitting tíme shall be allowed a one-half (1/2) hour meal period on thé City's 
!ime, prior to starting the two-hour period; however, should the employee fail to workihe 
fulltwo (2).hours beyond thecompletion of the meal period, the one-half (1lZ) hour meal 
period will be disallowed, and the employee paîd for alltime actually work.ed,' . 

7.4.3 Afte,r.two (2)l) hours'workhours'work beybeyond the completionn ofof the.mealthe.meal perirperiod in Article 2.4.2, an 
FLSA covered employee shall be allowed a paid fifteen (15) minute rest period. Four (4)' hours after comp{etion of the above meal period, an FLSA covered employee shall be 

. allowed a one-haff (112) hour paid rest þeriod 

äiyjlfu 
11 
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B Overtime 

8.1 Employees who are exempt from the overtime pay.requiremenis of Falr Labor
 
Stahdárds Act (FLSA) shall not be efiglble for overtime or compensetorv time
 

8,2 All FLSA covered bargaining unit employees shall recelve overtime compensation at a 

rate of one and one-half'times their regular rate of pay for all hours worked in excess of 
forty (40) hours per FLSA workweek cr bv fqU.-til.ne emÞl 
of thÈif approvèd qcheduled Work shift. 

8.3 Overtime witt be paid in cash to FlSA,cgv.çred employges e.Tcept, qt thq nlutual 
aqreernent o-f ttte buleau a.nd the-Þnrplovee, compensatorv tÎr.ne computed a,t the. 

'appl¡ðÐle õvertime rate ghaf I be qranted lq lieu of overt"iFe ÞaLup tq.a ÍoBl 
accrurai óleiqhÉv laoì hoursgt any.oiven time. Compensatqry time gff sh¡ll bê 

úaken at-a time mutuallv aqreed upon bvjhe. employee 3nd thç empJovee's
' 	 supgfvisor, ,A,nv compensatorv tlmg remaininp st the eld of Íhe calqndar vear 

autirrñaticqlv Carries over tci the next calendar vear, urilgFg lhe emplovee and thq 
b 

8.9.4 The FLSA workweek, for purposes of calculating overtime, is Thursday through 
Wednäs'day. Except that'the FLSA worl<week for the bi-weekly schedule consisting of 
four (4) consecutive nine (9) hour days, with three (3) consecutive days.off and five (5) 

consèóutive work days consistÍng of four (4) consecutive nine (9) hour days, and one (1) 

eight (B) hour day with two (2) days offwould be cut the eight (B) hour day in half so that 
four (4) hours go into each worlcwe.ek for a total of forty (40) hours per week. 

8,4,5 An employee may not work ovqrtime without the prior approval of,his or her supervisor, 

8.5.6 lt is the employee's responsibil¡ty that all overtlme worked must be recorded on his or
 
her timesheet.
 

B.e¿ Paid and unpaid leave taken during the workweek shall not be considered as time
 
worked for overtime calculation purposes.
 

FLSA-exempf emplovepF will {ecelve_hour-for:h,ou,r qccrue-C-tim-e for tllre worke-d in excess 
ffi 	 ã week, f¡e emplovee and his/her supervisor will attempt to adiust th 

oveets sched followin
 
hours-are worked to gqrmit use. of the qqc,rued time. lf an adi.u-s.tt4çnt.canqot.be
 
accompl¡shéd. the emplo.vee will be peiC for the, a-qcfued timg wofke.d=qt,hÍs/her resular


' 
ñourlv rate. or may accrue igas compensaforv time to a maxímum of 90 hgu[st 

Exhibir . 4 
Page-ll.-orJL 
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9: : Working Out of Classification 

. 

9.1 When an employee ls assigned, in writing, by the City for a limited time period to 
.perform the major distinguishing duties of a position at a higher level classification, and 
does so for four (4) or more hours per shift, the employee shall be pald at the minimum 
salary rate of the asslgned classification or three percent (3%) more than his/her current 
rate of pay for hours worked in the higher classification, whichever is greater. 

Exh¡b¡t /A 
Pase lå - ot ,7 / 
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10 Seniority, Layoff, and Recall 18 ä ä äa 

.The following procedures shall apply to bargaining unit employees lald off on or after June 30, 
2011.. 

10,1 S.eniority for Layoff and Recalt
 

10,1,1Seniority for purposes of layoff and recall shatl be determined as the length of
 
continuous service, from the date'of regular appointment to the classifïcation in the Bureau.
 

.a ñ, ? aa ,t I Ã
For employees who transferred to the Bureau from the Portland Development Commission 
(PDC) effective July 1 ,2010, seniority in the employee's initial Gity of Portland classÍfication 

, shall include length of continuous service in the cfassification the employee held at PDC at 
the tíme of transfer to the Buieau, 

10.1;2 Classification seniority shall be accrued as follows: 

ß.1,2,14n employee shall continue to acirue'classification seniority during layotf, 
disability retirement and approved leaves of absence including any leave of 
absence granted.under the provisions of this Agreement. 

10.1,Z.LSeniority for regularfy appointed employees in permanent parttime or job 
share positions shall be calcufated on a prorated basis, 

l,0.l.gClassffication senloríty shall be canceled as follows 

10.1,3.1 Continuous serylce shall be broken and accrued seniority canceled, by 
resignation, dismissal, retirement, promotion to a non-represented classification, 
or transfer out of the Bureau. 

10.1.g.|Voluntary demotion shall not dlsplace another empfoyee, ànd shall cancel' seniority entitlement to the higher class until reinstatement, ln the event of a , 

vofuntary demotion, seniority unless otherwise established, begins upon the date 
of regular appointment to the demoted classifÌcation. 

1O;1.4 Classification seniority shall be reinstated as follows: 

10.1,4.1Seniority upon relnstatement from a voluntary demotlon or reinstatement to City
 

employrnent under the City's Human Resources Administrative Rules shall be adjusted to
 

include previous regular time in the classÍfication in the Bureau.
 

Exhibt*l 
eag" [{,oi%
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10.1.5 ln the event of a reclassification resulfing in a regular appointment in the new 
classification,.seniolity for the incumbeni unlessbtnerw¡óe establisheà, strãli Ue 
retroactive to the date tho ry¡]tten request for reclassification and all retufrej support¡ng
documentation were filed with the Director of the Bureau of Human Reòources.' .' 

10,2 Layoff 

10.2,1 ln the event of a layotÍforany reason, employees shall be laíd off in the,inverse order of' their seniority in the classification in the Bureåu in which the work force:¡s ñfrg rLduceo
subject to piocedures outfined below.. No 1_ayoffs shall be executed at font äuif,"re' temporary employees serving within the affected classificatíon. "ru 

10.2,24 tie in classificdtion seniority shall be broken.and greatêst senlority determined fìrst by
the highest score. gl thg eligible list from which apdo¡ntment was mäAe; if á ïi; remainé,
t[en, the greatest length of service with the City; if a tie remains, then, tfr" áàt" ãnd time
of receipt 9f l¡" application by the Bureau of Húman Resourcesi ¡t tiu r"màinr, ir.r*n,'Oireciolotany standardized and equitable procedure as developed by the " íñä Ëureau
of Human Resources. 

: 

10.2:9 When an employee is laid off due to a reduction in fhe work force thlat.employee shall
 , be permifted to exercise seniority rights to ieptace other employees ln'the u"qr*n"u

described below, providing such ernployee häs. greater senibrity tfian tná-emfifãye* wfro
is being replaced, and further prwiding the replãcing employee is qualified to pdrfor*
the work of the-employee who is being replacèd. nny Aisägreement as to the
qualifications of employees in regard to this section ñray bé taken up throuth the
giievance procedure. -

. 

10.2,3,1The employee is placed in a vacancy in the same classification within the Bureau. 

10.2.3.2lf no such vacgncy exists, the employee displaces the least senior employee in
the same classification within the Bureau. 

l0'?.3.=3 The emPlgveg is, placed= in-a yacangv in pr.gvigu$Iv, heJd cl3ssifications. in 
lltveJ'Se chronoloq¡gal gr{er, ryEqle thè 
the Bureau on or afterJulv,l. ZOIF 

10,2.3'4 lf !o suc,h YScahcv,exÍs,ts., tþ=e=elnplglee-displaçes the lea$t senio.t 
in th" or"uiou"lu h"rd rl""=ífr.àiffireau on or"Fofq',r?"aftçr Julv l. 201.0, 

.10.2._3.3É lf the employee exhausts all optfons in the above.steps then he or she
is laíd off. 

10.3 Recall 

10,3,1 Ëmployees shall be called back frbm layoff to theír plassifTcation in the Bureau 
15 
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according to totalseniority in the classification in the Bureau from which the empLoyee 
No newwas laid off¡
 

employee shall be hiied in any classlfication in the Bureau until all employees on the
 

recâll [¡st for that classification have had an opportunlty to return to work.
 

l¡.g.Zpmployees who were dísplaced to a part-time positÌon as result of a layoff shalt have
 

the right to be called back to a full-time position'
 

are lald off shatl be placed on a recail tirt to, the ciassification in the10.g.g Empfoyees'who 
Burbaú from which layoff occurred foï a period equal to the length of their total 

classificátion seniority, or until reca[lto the classification in the Bureau from which layoff 
, 	occurred, ferup{o+hree{3)aears for-a period equ?l to the le-ngth-of th-eir tokl Citv 

s e. but in ree 13 than 
removal as defined below, whicheveroccurs earlier. 

10.g,4 The employee, by notifying the Bu¡:eau of Human Resources in writing, may become 

unavaitáO¡é tor recall no more than'one specified period of time; êxcept when 
. documented medicalevidence or lack of both personal and public transportation 

prevent the employee from being available for work. 

10.3.5'On recall of laid off employees, the Ciþ shall notiff the employee by Certified Lgtte¡, 

with a copy to the Unîon, mailed to his/her last known address. The emptoyee.shall 

have five'('S) days to report his/her intentions to the City and sh-all report to work within 

two (2) weeks aiter notification to the City unleb.s a later date is mutuallv aqree4, 

10.4,6 Reappointment to the classification in the Bureau, from which the employge w9s laid off 
or refusal of appointment by the employee to a bilna fide recall, shall result in the 
emptoyee's removal from the recall list and termínation of the employee's right to recall. 

Exh¡blt . 4 
Pasek-ora / 

16
 



e/td /t* 7p,fi*.*æ Àe/ {+ z /ta/*o n 
(/ 

Tenktive Agreement City of Portland and AFSCME [ocal 189-.
 
February 16,2012
 

11 Bidding, Transfer, and Recfassification	 18 ä ä ffie 

11,1 CÍvil Service 

11.1.2 	Nothíng in this agreement shall prectude th'e Director of the Bureau of Human 
Rèsources from exercising his or her authority to classlfy, br reclassiff positions and to 
establish entrance and promotionalexaminatíon requirements. Employèes shall perform 
all work assigned that is reasonab.ly within the scope and terms of the-classifÌcatÍon 
specification, though not specificdlly described therein, 

11.1.3 When a classification decision is made that results in the rðclassification of employees 
into the bargaining unit represehted by the Union or out of ihe bargaining unit 
represented by the Union, the City will provide written notíce to the Union of the 
classification decis ion. 

11,1.4 Nothing in this agreement, however, restricts the Director of the Bureau of Human
 
Resotirce's authority as described in the above paragraph, to classifiy or rectassify
 
posltions.
 

lE BeclaPsÍfTcatiotl 

1't&.1The-F-urgq.tL gf Human Res-ources shall qive the Uqiqn and anv incqFþent 
gm,ploVe,e,s notice of Ð of a bafqalninq . i.¡nit positio4* 

11.2.2 An ing!¡mþgnt eqrplqvge or thg Vnfon mav reguest consulhtlon with the Burear{
" 	 . reflaldiÐs thg pg.tpltia,l,inlpact oJ the,rqclassificatjoE The consultatioJ rèquest .
 

nnust Þe mgde wítÞil 19=davs of feceiYinq notice. A conqplt4tion eeiloapf 14
 
davs qhqll beJ?fovided ff reqqeqted priorlo implçmeritinq the ieclasF¡flcation.
 

11.2.3, 	 e
barqalninq unÍt emploveq f,or reclasslfications, 

whtbryã/'. .-,
Fäge.z-¡- of . t'_L' 
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Tentative Agreement city of Fortland and AFSGME Local {89 
February 16,2012 18 $ n*e 
12 . 'ubliaays and Persenal Holidays 

12,1 The following holidays shall be recognized and obse¡ved as guaranteed'pald.holidays:
 

New Year's óay, tr¡ártin Luther Kîng Day, President'g DlYl Memorial Dty.,.
 

lndeþendence bay, Labor Day, Veteran's. Day, Thanksgiving D_ay, the Friday aÍ9r.
 

if.r"nfsgiving, Christmas Day ánd every day appointed by the President of the United
 

States, ór tnä'Cbvernor of th'e State of Oregon as a national or state holiday for all 

cîtizens" 
I 

12.2 .Holidav Pav. Holiday's s.hall be paid as follows: 

1121Every regular full-tlme employee is entitled to a day off with-pay on a.holiday..A 
ur+, Fllq¡þle elnplqYe=es,shall lecf,¡Xe holi{aV eav 

equalio each employee's requiailv s.chqduleC worLshift for e.ach hollday set fQrth 
no work', (FoI.e¡aïrple. en erypl.oYee whg Ls'reqularlY 

ur shift will be et hours no .a 
ll be paid teneinólovee schedüléd to work 

who is requl to work a fo shift will 

be paid four 14) hours holidav påv') 

trZ,Z.ZRegular part-time employees who serue at'least forty.(40) ttq.r|g but less than seventy

¡uítlZl 'hour* 
each pay period shall feqeive be-en{itled+s eight{8,)+o$s-€f holiday 

pay èqúat to eac-h elnólovee's, reqqlarlv sghe4-ule{,Work çh¡ft prorated for their Full

. riri 
thev oerform no work.æ 

1Z.Z,g Regular job share empioyees shall recçivg,ÞqlídaV ealrf=quqlÍ9.one'hajf of çach. 
em"plovée's requlallv séhedulpd !,yoqF shift @ of pay for each 

. 

i+*i@hifr-lh€ursr 

fer the d iffere neé' betwee n-th
 
regular-€h+frS€urs'
 

12.2.ê.lf f a FLSA covered employee is direcfed to work on any of the.holi9.yt.listed ab.ove, 

lne or he shall be pald for at the premium rate of time and one'half in additíon to the 

employee's holidaY PaY. 

IZ2.7¿FLSA exempt employees who are directed to work on a holiday are entitled to defer 

lÉ" holiday wittr pay until a later date. The deferred holiday shal] be taken at the mutual 

convenience .of the employee. Employees may carry over up to ffiffir lerred.påe,rEot3.18 
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holidays. Any deferred holidays over fi#+(2) fívp l5) not taken as of the end of the first 
pay period in January shall bo forfeited, 

12.3 Holídav Pav Elisibllitv. Employees shall bq.eligible for holiday pay under.the following 
conditions: 

12,g.1The emptoyee worked on a scheduled work day immedlaiely precedíng and 
immediately following the hofiday unless the employee was on pay status for the entire 
day before and day aftér the holiday. 

12,4 Holidav O,-þFeryqnce on Dqvs Off. When holidays fatl on an employee's day off they 
shall be observed as follows 

12.4,1Whenever any of the holidays listed above falls on S.aturday, the Friday before such 
.holiday shall be observed as the holiday. Whenever any of the holidays falls^on Sunday, 
the following Monday shall be obsrärued as a holiday. 

12.4.21f a holiday ls observed on an employee's first scheduled day off, the day before such 
holiday shall be considered as a holiday and paid as such. lf a holiday falls on an 
employee's second or greater scheduled day off, then the first scheduled work day 
following the holiday shallbe considered as a hotídaV and paid as such. 

12,4.g 

@ 
eþse rved-on anemp leyee's se6€R d eÊgreate rsehedu led day eff-t h e n jLshallåe 

lng+his 
h€lidÐ+ When the Fridav after Thankssivinq falls on an emplov-ee's reãularly
gchedqled dav off, it shdl be observqd on thg e$qþyee's next scheduled work 
dav ímmediatelv follolvins thís holídav. 

Exarypte: An employee Is reg'ularly scheduled to work Mondays through Thursdays' 
with FrÍdays, Saturdays, and Sundays off, Under Article 6'4''4J !2.4.3 the employee 
would receive holíday pay for the Thanksgiving holiday, Because the employee has a 
regular day off on the Fríday after Thanksgìving, this holiday would be obserued eNp-al ts suqh on lhe,followÍng Monday, the employee's nekt scheduled work d"y 
immediately following the holiday, 

12,4,4!f a holiday is observed during an employee's vacation period, the employee shall be 
paid for such holiday and ít shall not be cbunted against the employ.ee's accumulated 
vacation leave. 

12.4.51f an ernployee is on paid sick leave when the holiday is observed, the employee shalt 
be paid for such holiday and it shall not count against the employee's accumulated sick' 
leave. 

illy'jffi
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12.5 Full-time empldyees who are on work schedutes other than eight hours pe¡-day, five 

consecutive äays per week will receive full vacation and sick leave accrual for each of 
the observed. holidays for which they are entitled to be pald. 

12.6 Personal HolidaYs 

12.6,14fter comptetion of thirty (30) days of service, each regularfull{ime employee cov.ered 

by the tbrms of this Agreement shall receive twenty-four (24) hours of personal holiday 

tTme per calendar Year. 

12,6.zAfter completioir of thirty (30) days of seruice, ea.ch regular part-time orJo-b-share
 
. employee'covered by the terms of this agreement shall recelve twelve (12) hours
 

personal holiday time per cafendar year.
 

11,6.g1he first twenty-iou r (Zl)höurs, or twelve (ìZ) hours in the case of a part-time or iob. 	 share'employee,.taken off on vacation leave by an employee durÎng a calendar year 

shall be cbné¡ae¡'ed personal holidays. Vacätion leave days may be utilized ene+ay-a*+ 
ln anv increment of time and may be utilized as personal holidays 

1Z.6.4The.personal holidays and vacation leave shall be arranged by mu.tual agreement 
between thè emplofee andthe City.' 

1Z.O,S Personál holidays may only be used during the calendar year in which they accrue. 

Fai[ure to use tlre personaiholÍdays by the eñiJ of the calendar year will result ín 

forfeiture of that pó*ion of the personal holiday time not used. 

æyffi
20 
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18äXn&ls vacationsteave 
13.1. Væation Leave Accrujlt. All emptoyees shall receive vacation leave with pay as 

follows: 

13,1.1The rate that vacation leave accrues shall depend upon the number of years of total-fn 
service for the Ci.t¡ whether or not the total was broken. lf a calendar year ån employee 
will have attained the following number of years of total selice, then beginning on Janu¡ry 
1 of that year, the employee's vacation leáve shall accrue at the rate indicated ln the 
following eippr'qpriation sched u le. 

TotalYears Accrual Rate Per Equivalent Annual 
of Service Bi'Weekly Vacation 

Pericid 
0to4 3.08 hours 80 hours 
StoS 4,62 hours 120 hpurs 

10 to 14 5.38 hours 140 hours 
15 to 19 6.15 hours 160 hours 
20 to 24 6.92 hours 180 hours 

25 ór more 7.69 hours 200 hburs 

l3.l'2 Ïotal Fmount of sqryiqe as used in 13.1,1 above shall be conlquted toi 

lnclude time taken wh 

e under te ntlnC 

.2.3 lnclu 

13,1.23 An employee's vacation is deemed earned and shall tie credited at the beginning of 
each payrollpériod. 

I 3, 1,3 Vaeatie n-leave heu++will-ne+-aeeru 
uËpa¡U-leavet (Moved to 1 3.1,4,2,1 

13-.1,4 Erhplgvees shall contín${e tå earn vasatlon gledit for: 

cumulative perlod o e -the" 
ob lnfu work ln a nce wit 

Ll 
uman Rqg,ou rcei Adm in istrative-ßqle (HRARI 7,08 ln lu red Ern plovee 

Retuln to Work. However. should suih o¡:the-iob inlurvlesr¡lt in Uisab 

Exhib¡t A 
21 Page-&!-or.3l 
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' 
retirementr.fhe enJplovge,will be paid for such accrued vacation up to the. 

. one-vear maximum qccrual* 
. 

13.14,2 Anv autþgrized leäie of absence whçre an emplo.vee contlnqes his"/her 
pav súatus.. Vgcation leave hq.uig will not acclug Whilp an emplovee ls on 
'lno pav sf3tus" o,r an Unpaid leave; (Second sentence moved from 13.1.3.) 

' 
13.1.4.0.,Anv authorized persqllgl lqàve(sl qf abçe-nce not to exceed a cumulative 

,Ttotal of lhirtv r3-ol davs 

1g.1.4&Accruats are proiated for a part'-time or job-share employee who works fess than futl
time (less than72 hours but more than 40 hours in a pay period). 

13.1.5gq At any given time, an employee's accrued vacation leave balance may not exceed two 
times'their current annual accruál rate as of the end of the first pay period in January.' 
Except, however. if -Curinq.the month o,[ Qecember.the 9itv requíres an emplovee 
to wofk-hls/her vaqation periq{.that was previoqslv schedqled and approved. the 
amount of vagation worked tnav'be carried qver in addition to tr4{g (2).Years'
accum.ulatÍon.. 

: 

13,2 	All employees shalltake vacation leave as follows: 

13.2.1Vacation credits will not be available for use until the newly hired employee has 
completed thirty (30) days of seruice. Whenever an employee with more than three (3) 
months service is laid off or termlnated, his/her vacation time shall be paid.in a lump 
sum. 

19,2.2 Employees may request vacation leave using the designated process. Except in the
 
case of extengating circumstances, as determined solely by the Bureau Director or'
 
hls/her designee. the following applies:
 

a. 	 lf the request is for three (3) ermere to five l5l consecutlve days of vacation leaveåut 
¡e+{ea\¡ê, the request must be made ffi 

fifteen ll5)-cafendaLdays in advance of the requested vacation leave period. 

b, 	 lf the rgqveFt is fot-six 16) fo ten í1CI_cgn_sgcutive davs,of v,.acation leaYe; the 
i.equest must,þe mede At leqsÍ thfrtv l30l calendar davs in advance of the 
requested vacati.on leavç period' 

c. 	 lf the request is for g#e{e}$ireeks eleven (1ll or more cols¡eqq¡tive davs of vacation 
leave, the request must be made at least ei#y{69) fortv-flve l45l calendar days in

' advance of the requested vacatíon leave period. 

1g,z.gOnce an employee's vacation time has been scheduled, the City shall not cancel such' 
scheduled.vácaiion time unless the needs of the operation so dictate.'The City 
reserues the right to restrict, limit or resclnd vacation leave when necessary to maintain 
business operations or services. Exh¡bit .. 4= 

Pase?Z at 7! 
22
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13.2.4 No allowance shall be made to an employee for sick leave during a.period

designated in advance for vacation purposes; except upon 
 ortã^inrîion'u/ ttri Bureauof Human Resouices Director, that ihe injrry or illness was " of a serious nature. prompt
notification of the injury or illness, and cleãránce by the Burea, oinu*rn Resources
Director, shallbe madg as provided by City policy.' 

13'2'5 An employee who works an alternative work schedule and who takes vacation teave for.aq entire day,(or wgek) 
.shaf l, have his or her vacatio¡ uióoun{ ieauceo by ,the amôunt or. hours normally worked that day (or week). , 

. 

fxample: if an.employee takes vacatioit on a day thàt.he sheno,rmally wo¡ks ten (10).or 
ltours, he or she shatl request ten (10) hours, of iacation teave,- iot eighí ial iàr^,' 

Exhiblt A .*7 (PaseZ7 oI 
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14 Health and Life lnsurance 

14.1 Labor/Manaqement Benefits Cpm¡liftee.
:
 
l4.l.l The parties aqlpe to the continuation of thgCitv-wide L,abor/Manaqenlent Ben-efits
 

Committe,e ILMBCI-_ Durinq the term qf this initial Asreément. thq Cltv shall
 
to ement with each of the
 

SCME. Local 189 Portland
 
Houslnq Bureau barqainins unit r-çpresentative and one (l) addifional CítY
 
rqp,resentative to the LMBC.
 

The LMBG will çpnsist of foufeen ll4ì meEbers, One memb.er shall be appointed 
from each gf the foUowinq labor org3Elzations: tl]ll District Councll of Trade. 
Uniofs IDGTU): the Portland Fire Fishtersr Assocfation (PFF-Aì: the Citv of 
Porttand Professional Emplovee,s Asqociation (GOPPEAI: AFSGMF, I,ocal 189 
representf nq Emsrqencv Com n qnications Qpefato rs (BOECI-: Mu nicipal 
Emplovees. Local 483 representinq Recrqation Emplovees lReçreation): the 

. @mandins Offi-c-et:s Association I,PPCOA): and A.FSCME, Lqcal 
489 representinq the Portland Housínq EgIeau lPHBl, The remaininq sevgn 17)

@oinieAUvttrec¡W. 
14.1.2-.,4 quorum-qf twelve,ll2) votins membgrs is required fglthe comm¡ftee to take 

action, An absent commiftee ltember mav deqiqnate a substitgté with full voillns 
quthoritv. AEv comryiftee member mav invite one or mgre vlsÍtors to a&nd. 
bommittee mèetinqs. ¡ ,

t'll 
l4.l.3,The commitfde shallsefe-qt íts chairpehson. who--shatl serye at the will of the 

cgnmittee. 
. 

to dation toltne Gitu Council. at 
committge mèmbqrs must votg in favo'r of thg recommendatiod..Ihe commíttee 

Il be resoonsible ishino internal commíttee 
making proce's-çes. 

everv effort to ust rthe shift of the 

ndatibn
 
thd C¡tv Gouncll
 

I 

Gitv Counbil shall on t'o imofement or refect anv of the 
o 

recomme-ndatibn that is consistent witH the committee's atlthoritv, is actuarially 
tate and localjla 

1l 
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Gouncll reiecfslhe fpcommeldation, 4nv redu,ctlo.ngln plan costs that mav-have. 
qccurred due_tg the chanqg i-E.plqn dgsiqn. willåe trejlted as haVinü occglred fol 
the-purpose-s-of calculatinq.the maxirnum City cgntrlþutio.L under ih¡s asreement. 
These..c.osts will be calculatbd bv evaluatino the premlums. and/or lafes as if the 
ch?nqes had occurrÇd, the rates, and/.gr prerEiums absent the chanqes. and tþg 
n,umber of participants undet,the planlsl involved,-Egr example, if the self-lnsuied 
nlan two qartv rate,would be $298 per emplovee per mqnth With the additiori of a.
þe-nefit desÍqn chanse "X'j. but Councll reíects the deslqn,cþaLoe qnd-therefore 
the two paftv rate is $950 per month per empiovee, thé Gitv contriÞr,ltlon wilt be 

. incre3sed $52 per month per enlplqvep on the sç.ff-insured plan to qive credit fô,r 
the chqnqe., 

1 4,4 &, Benefits Elig lb i I ify 

14J.!2,1Regular Full-Time Employees. Regular full-time employees shall be etigible as 
provided herein for medical, dental, vision and life insurancê coverage the first of the 
month following the date of hire. City paid benefits will continue foi employees each 
month itl which they.are actively employed in an eligible job class and status and are' 
working thelr regulârly scheduled hours, or they are in a qualified leave status for the 
City of Portland and they make the required prémium contribution. Eligibility for health 
benefits is dependent upon an employee working their scheduled hours on a regular 
basis. Employees who are on non-pald Mifitary Leave or persona! leave withouipay do 
not receive City paid benefits. City paid benefïts will end on the last day of the month in 
which an employee termlnates employment, enters an unpaid status because of military 
leave or.unpaid leave or is þot working his/her regulaily scheduled hoúrs. Coverþge foi 
the employee and his/her Çligible family rnembers willibe reinstated retroactivelylto the 
lirst of the month in whlch tþe employee returns to hisfher regular work schedulel, Any 
required catch-up premium,contribution(s) will be deducted from the first paychebk ttre 
Çmployee receives upon rejturning to paid status unte$s other repayment'arianggments 
$ave been made, I I 

Irlll 
Employees who become inþtigiUte for participation in Çity benefit plans will have [he 
rjOht to continue coverage qn a self-pay basis in accordance with state and fedeÍal law 
eind/or as described in this labor agreement, I ;llii 
Medical, dentat, vision anO iife insurancq beneflts will te paid at 100o/o of the Cit¡r 
cþntribution for those empl{yees who have regularly sþtråUutea nouÀ of at leasí¡ 

(72) hours in period ln a benefits eliþible, budgeted position.
lþventV-ttvo llnaV il

ìir;, ri,
J,_ , .. 
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City paid benefits willend on the last day of the month in which an employee terrninates 

;m'pi.tment, enteru an unpaid status because of mllitary leave or unpaid leave..or Ís not 
. woirin'g his/Éer regularly sbhedu¡ed hours. Coverage for tl.re employee and his/her. 

ellgiUtjfamiiy murilnrriwill be reinstated retroactively to the first of the month in which 

th;employeá returns to his/her regular w_ork schedule. Any required catch-up premium 

contribirtionlr¡ will be deducted from the first paycheck the employee receives. upon 

retúin¡ng to þåiA status untess other repayment arrangements have been made' 

Emptoyees who become ineligible for pa.rticipation in City benefit plans will.have the 

righi to continue coveragq onã seH-pay basis in accordance with state and federal law 

añd/or as described in this labor agreement, 

14J,.Z.g part-Time Employee City Contribution, The amount of contributions which the City will 

-make on behalf bf iegularly part-time employees for medical, dental, vision and life 

insurance benefits shall be as foflows: 

Regularly Scheduled Hours Percentage of Full-Time 
Per Pay Period Ëmployee Contribution.

' 40-45 50% 
, 46-55 63% 

56-63 750/o 

B8o/o64 -71
72-80 100o/o 

The p,ercentage of benefits paid'shall be paid b¡sed on whpthei,an em¡11{:u,!t- ly
3.:liuf 

u*pídvuJ ¡n aî eligible job äass and stafus and are workinlo their regularly scheduled 

hoùrsf 

1+2Ê.city/fmployeecontributionsl I i 

14ag¡EffJctive Juty 1 , zollrhroush Uune.30, ryy2915,ttre.C¡ty shallcontri,bule 1i¡elv.-iive
o"r*¡t rgs.oi") of the combiñeci total medical, vision and {ental rates adopted by the' 

äiry ö;Ëiiáítñåäñ. ó;'tt,,h,,lo pirtv or ramily enrollees i(whichever appiies) I:¡.;gi.h;iiffi;iË; d¡i-iñrrrãã di rcáisår) provided herein. Eacþ emptoyee sñall côntribute 

nvá oéräent 15.0%) of the combirled total rates adopted by ihe City Council for the onq 

p"rty, þo party or'fam ity en rot lees (wh ichever appl ies).f"*f,þo prrty or family enrotlees (whichever applies). Co'ntributigns fo¡ part-time
Ç9intriu1]i?!: 9l t?ttg."_

ämploþees are governeä by this þrticle. Once plan ratesfE each benefit year have 
i

Ë# ådooted nî tne City iounq¡!, the respective City and flmployee contribution il 
áror$tr åtraU nê compúted and\fhe Union shall be provlde{,written notice of the \iffi;'{F- l l I 

1+sA. Meoifal coverase oPt out i I I 

14;,14lnor tf e term of the Asreement { nenefits 
"ligibl: :nt':t:i,ylq has alterntt",n1...;¡åJ" --'medirdl' .ou"pge mày cnoose to lopt out of City provided mÇdical coverage, A full' 

ffiËlfåïr.," chooses to opioJ{-íl?-ttiJt uË-íulruirø 
" e{t tf¿ contribütion in Articld 

aa-aA'lA.ej and shall receive a òash payment every payday (except for the thfd 
¡Exhibit A 

ease 2þ-o{1{ . 
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payday in a month) as follows; 

Cash payment One party $25.00 per payday 

]wo.farry $4s.oo þer þayoay. Family $02.50 per þayOay 

143¡!:2 Employees may. elect to receive the cash pqyment as cash (subject to withholding) or' as a pre-tax contribution into a Flexible.spenoihg Accounl tri¿Ènp'or ocnpj. iñ'åäuitionto the cash paymeñt to the employee, the city sñafl .ontribüiåîieach fult-tir¡eemployee who opts out of medical coverage án additio;ãi-rntú;t to the Health Fund asfollows: 

City Contribution One party $117.26 per payday 

, Iffi'ü"n' $9133Ë:iË:íjåí' 
143'4'3 Effective July l, of each year of the Agreemenf, the city contribution rate provided inthe previous year of the Agreement to eãch emptôyee. *río;pi; out of med¡bai coverageshall be adjusted to reflecf tne rullannualpercehtage increasäín the porgand-salem

medical care component in the consumei Price lnðexior Úrnan wage Earners andclericalworkers (cPl-W cu¡rent.base period ù-Àir* bt'ñ; reported percentage' change between the 2nd'Half of the moit recent catenaãiyeairno the second half ofthe second most recent calendar y,e?.r.?s published btlË'Ë;!ral Bureau of Laborstatistics. in'no event shall the'contr¡butioí r"i; iñð*.s" be less than two r-However,percent (Z%) or grpater than ten percent (10,p%).tt 
rin lt,Bl{ and 1,t,3,314'4'1 and 14=4.2 äbove for part-tirná beneRtå urig¡É'ÈËmplãüãll lf they are activetyemploved in an eli$íble job ciass and status qnd ãre wririiõiñà¡;;.il]äry!änîåll.ahours, I'ii I 

l&þ.Domestic partners I

:;lii 
| 144!9JBenefit for domestic partneis will þontinue. For ofI ncÍreem€ 1'{om estic qartnerd,' shal¡ bG-ãLrase "domestic partnerd" sh"l¡ be as
i 


^.rail^À!l!l


iemployeebenefitirisurancecarriers.rn"r*É',q
vrrJ vvurrvrf. ' rlrilhffi,*JLtîîîiÏ|ndeliglbilityrulesgov;';iþäil;äWgeto',v lì 

.',1 
1;,
'l 

ir'4,5,6 Health Fund Ru"J*"" I1---ii 
þas¡'r rhe Health Fund $nr', u" maintained with adequate reserves to meet frlrnd
I :bligations, which irlclude craims, tn'r;Ëå B;4ËiËËilääìr'ilJäJJê[:s, and
I Ltrse claim Reservles. rhe comm¡ttee stralr *þk;I.;-;ãrri"ñrìffi;' üË'ðûäoun.i¡
j on creating other reåerves áppròpri"il ¡ ."*i i rxnini!=4 -,: Pag;'e I LIIJL 
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AFSCME Council 75 Local 189Gity GounterproPosal 

November 21,2011 

14Æß.zThe term "excess reserves", as used ln thls agr'eemen!':huJ! be defìned as the 
gre'¡eã¡ilr runo *trirh are not lqeded to meet fund obligations. Excess

monies ¡n 

reserves *r,ä-l r.r*in ¡n tne Health Fund, ¡Lt snall be subject to separate reporting to 

the committee. 

14g..q.g The Health Fund and all reserves associated with the. ful.rg Tult be maintained in an 

interest b";;ilt;r*nt, runJ reserues shall be pooted, and shall not be allocated on 

ånlnOiv¡Aual eñrployee or employee group basis' 

'l4J,J Retiree and Survivor Benefits 

14ßJ,1The City shall make available to a retired employee, spouse (or domestic partner) and 

children, rit" 1rä ruù¡u¡né rporie (or dom.esticpârtner) a¡d. children, or to a surviving 

spouse or domestic partner,.in" .um" medical, dental,'and vision benefits offered to 

the cost'of the plans shall be borne by the retiree, surviving spouse'
active 

"rpiovãås.or survivingïomestic partner-'sucir coverage shall.be m.ade available through the city 

until ilie reúree ãnoloittre spouse (or domistic partner) becomes eligible for federal 

Medicare coverage. 

14âJ.2The City shall provide to the $p.ouse (or.domestic partner) an$-eliOible dependent 

children of án-émptoy"" who js í<¡lt.o oà tne job, the'same medical, dental and vision 

#;f¡t plu* rl"iluoi" to active employees..The city agrees to continue the city 
ch ildren u ntil 

co ntriburio;;'rd;poùià toi aomåsttc partneÐ anã eligibte .dependent 
the spous, (* oór.'.tic partnÐ b"ro.mä. eligible for federal Medicare or remarries (or 

estabtishe, ä nã* uàmeËti" pãínership) and fãr each dependent child to the,age which 

! -"v.'-"", '- .1meets 1.," åiígì[ìäiy ËüiËmãntr of thå health plan in which thev are enrolled.
i 
I 

14-ßl,.gThe promise of the City-to provide insured ptans'is dependentlPon the continuing 

I avaitab¡t¡ry ;i rrón pl"nq rror an lnsurance carrierlan{ th}e}r.]lification by thç retired 

| ;rööäJ;¡tù'iË ffiT^,hìË the retiree was emplÖy:d.ryr¡flryii*v. should àn 
i insuran.*.åii¡àrierminåte the ptan, the city shall ättempt to replace it. 

t!l

'¡
14"3l.8 Life lnsurance 

' -r Iri,,, life insurance policy;.said polic! shall be
M;lh..1The City shall provide bach employee ry.,¡h.."' ' F r"rureo ánl råint"inédi¡n accoräance with fhe city's existing practioes. 

5
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City Counterpioposat AFSCME C.ouncí1.75 Local J 89 

November 21,2A11 

f4.f 0 Federal Health Leq 

l4.10.llf the Federal Gove.rnment e.nacís Federal. Health l,gqislation. o,f lf any,qling 

@on wlll immeCiatelv neqotiate on the eftect of that , ' 

leoislation as it pertaíns to this Article. 

I 

\l \l 
I 

I ,l 

Exhibit- / 
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õity of poriland and AFSCME Local 189:Tentative Agreement 

February 16:2a12 

15 sick Leave I I 6 'ì- P' & 

l5.l Sick Leave Accrual Rates 

15.1:lRegular full-time emptoyees shall accrue four (4) hours sick leave for each two (2) week 

pay period. 

15,1.zRegular job-share employees shall,accrue sick leave át one-half (112) the full-time
 

emþloyee rate.
 

1 5.1.g'Regular part-time employees who serye at least forty (40) hgYt: but less than seventy-. 

two (72) r,ouË äã.r, payþer¡ou shatl be allowed to accrue s'tck leave in accordance with 

the humber of hours served, 

lury" may also be available15.2 sick l.eave is for an employee's own illness or inJury' .sicr< 
to care ror äramil m"muår as provided ln the City s Human Resources Administrative 

Rules'pred;ilyïñeffect and/oi'by state and federal law. 

1s.g Employees may accumulate unlimited sick teave. Sick'leave will not accru.e during 

uÀpau leaves óf exceeding thirty (30) day9, Time for rnedical and dental 
"bsenceàpþointments will be charged against accrued sick leave. 

15.4 Regutar full-time and part-time employee-?, inctuding those in probationary status, shall
 

ne ät¡g¡nte toi uéu or earneu sick leavä after thirty (30) days of continuous ernployment
 

with the CitY. 

1b.5. lf the employee is aware that his/her ccindition will require more than two (2) days' síck 

leave urrg*, *lrt* *¡ll inform his/her gtpervisor of the fPProximate time of feturn. An 

àmptoyeeïl-tõ ,À.* *ore than three'(3) consecutive dayg 9f sick leave shall be 

r"qir¡r"o to óiér"nt suff¡cient informatioñ from his/her health care provider to allow the 

city to oeteim¡ne if FMI-A/OFLA leave is áppropriate and that the employee may return 

to work without restrictions' 

15.6 Sick Leave Misuse 

15.6.1 The partles rbcognize that every employee.hlt u f,ut4.to Oe^1e]5flV present atwork' 

Misuse of siät<leäve shall be cause for disciplinary action.. Absences approved. under 

FMLA un6 oËrn shall not be conslderêd in determining whether.an.employqg.h?.s 

misused sick leave 

@ie at 

ffimploye 

þnì)Hpt ryeelt t*erràilv tdh@ 
3ô Pasß,ffi
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....
 

e+u+insahe+revieus 
44-msn+hs" 

e+ 

f-- Failure to eenfTne-siek leave usage to the ernpleyee'$ 

çp PeËtlve 
d 

Par€nemisuse 
ef siek{eave may alse be-required te furnish a deetefs oertifTe¿ite fe@
e@

' leave prebatien will-net-be eempensated fer ihe4rs(1s9 werþday-le
Mim@

' the+i 

15.7 Sícl< Leave Utilization Upon Retirement 

15,7.1The City agrees to convert sick leave pay, upon retirement to a PERS supplement, as 
contemplated by ORS 238.350, or on an equlvalent basis for those employees coveied 

' ,. by a retlrement program other than PERS, 

Exhlbit A 
PaseEJ o¡ 7 ( 
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City Counterproposal AFSCME Council 75 Local 189 

January 17,2012 

16 Family and Medical Leave fhJ.l^¿ *er-/d#¿f 

16.1 To provide employees the oþportunity to balance their famlly commitments with their 
emþloyment obligations, the City shall grant Family Leave to employees in acco-rdance 

w¡th the Federal Family and Medical Leave Act (FMl-A) and the Oregon Family Leave 

Act (OFI-A) and as deslgnated ln the City's Human Resources Admlnistrative Rules. 

For purposes of Family Leave, the City agrees that "spouse" includes "domestic 
partnef'. 

16.2 Any subsequent changes in the lawor the Human Resources Administrative Rules will 
be incorporâted lnto thls Agreement. Specific rules and/or admínistrative procedures are 

. avallable from bureau timekeepers or the Bureau of Human Resources. 

10,3 During periods of leave covered by the Feáeral Family and Medical Leave Act and the 
' 	 Oregõn Family Leave statutes identified above, eligible employees shall be requìred to 

use accrued or accumulated paid leaves, including vacation and, when applicable, sick 

leave, prior to a period of unpaid leave of absence. The use of sick leave shall be 
governed by Article {#lfexcept as indicated below in this article. 

(a) Notwithstanding the provisions of Article 1+I3 JgJ above, an employee may hold 

Èãck all cofnpeEi¡atorv timq an4 whatever vacation is necessary to accumulate- a total 
of B0 Ïonrs òf combined'compensatorv and vacation time for use upon return from 
Family Leave. 

(b) lf an erhployee has qualífied for family leave and has exhausted all other forms of 
páid leave, ihe-employee may use sick leave in cases of a "serious health conditionr' (as 

. äefined in state law) in the employee's immediate family (as defined in ORS state law 

including domestic partner as defined in this Labor Agreement). lf the duration of the. 

employees' famlly leave is longer than the amount of the employees' accrued paid leave 

lnoi in-ctuOing sick leave), the employee maychqos.e to be placed on unpaid leave of. 

àbsence or s¡ck leave for the duration of the family leave after using all other accrued 
paíd leave, ln ne event mav an 

16.4 Parenúal Leave. ln cases where án employee is eligible for Oregon Family Leave and 

has been granted leave to care for an infant or newly adopted child under 18 years of 
age, or foia newly placed foster child under 18 years of age, or for an adopted or foster 
cñild older than 1é years of age if the child ls incapable of self-care becäuse of a mental 
or physical disability ("parental leave"): 

(a) Such employee shall be allowed to use slck leave-er vacation leave q¡ 
compensatórvJime_during the period of leave for the above purpose, as provided by 
State law. 

(b) An additional period of unþaid leave or accrued vacation shall be granted upon 

request to extend the period to a total of 6 months. trvhihíÌ A 
;;|¿;;Ð,2
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City Counterproposal AFSCME CouncÍl,75 Local 189 
January 17,2012 

16,5 The parties hav.e further,aqree{fhaf aD elnplovee who ís qranted famifv leav.e. 
under the above laws shall be entitled to utilize acclued compensatory time for 

uüese¡fed accru;d;ompensa befôre taking uripaíd leave. 

Exhibit . A
À
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AFScME council 75 Local 189Gify CounterProposal 
October 17,2011 tt ttt{*JM¿¿*u
17 Leaves ofAbsence -Fb LùL*"*" tr -l- l\ 
17.1 . Funeral and BPreavement Leave 

17,1.1Ah emplôyee absent from duty by reason of the death qf his or her imrnediate family
 

mámUer(s) including spouse, ilo¡irestic partner,.parents, children, sisters, brothers,
 

granoprr"nir, grrnã.tiirarrn, fath"r-in-låw, mother-in-law, sister-in-law, brother-in-law,
 

ã"rgf;trr-l¡:Éñ, ôón-in-lu*, gran{qg¡ents-in-taw, step'children, step-brothers, :teP' 
,Ët.ï", étup-paients, step-grändchildren, step-grandparents and the equivalent relatives 

olan empËvãã *¡irrã djmästÌc partner shat[bé allowed three (3) days'time.off duty 

without dedúctÍon of pay on of such absence. Fqr th9 eqrpgie of 17'J .qnd it''s 

".tountJ dav is äqual.to tlìe eqplpvee's reqularlv scheduled work shift.
 
"un"à.tions. 


17,1.zAn additional two (2) days' leave shall be allowed an employee for necessary funeral
 

ir*"| tir;iñ fi.'r ót a death in his/her immediate family, Approval for such time
 
"iént
shallbe made by the Bureau Director (or his/her designee). 

Bureau
17.1.g Und.er exceptional circumstances leave for death may be granted by !he.' Director toiñìrlr1Ërã*.¡gnre) upon the death of a person other than the'employee's 

immediate familY. 

17.1.AWhen an employee attends the funeral ceremony for.afellow.employee, she/he will be 

granted toui øihortr"tim" off with pay to attend such funeral ceremony, subject to the 

needs of the oPeration. 

I17.2 LeaYe Without Pav 

ths fo 
c 

cancv d 
ee shall 

i4r 
le: 
be 

.l

++¡++Unien+eave 
I 

: 
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eag#4*orJJ

http:�qual.to


t. 
18 5 n p,& 

City Counterproposal 
October 17 ,2011 

AFSCME Gouncil 75 Local 189 

: 

@	 
saet 

' Bureau is able to aee rate-$/¡th the 
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sesased-snaceemmedate sueFfequests-The4uratl€n ef th 

th e thlã a n em p leyeà iseleeeA-e@n+Bu+eau-unie++
 

1Z-?,3|-Z,A T.her€ shall þe ne mefe than enp-(1) erypl€yff on lgng term union leave at 
eti*;-N"ttt¡tl''tt*n¿ins-{h€-fér¿

""y-glu"ñemf@ 
1?,r'Êr* Su€h leng t 

Ag reãm€;tÈmp þyeeé sha ll- eede ihe ir tirnesh eets aslJn ¡en pald-unienleave' 

e the C'r{y'.feret| wage-and+vage driven benefiÊs 

. eesþ ãssoeiated w¡th these leaves, (Éffeetive-with this agreernenlthq rate is 

s+malheu+ly+eg
rr¡,MeL)'should-thevl¡agec*++@eare-ana-ei€5%+er 

d+ivefiåenefits-essts ehange¡ the Gity wilt previde¡,vritten deeumentatiênef the 

ehange+e+heJJ*ien' 

1Z-2,à2,5 An empleyee en unien leave whe n+{onger-filllthe-PesitieH-tê whieh s/he 

*ur* @*i$+eciry
' in-writ¡ngãhi#tilr desire te ret 

the f¡rsrävailable epening effered-thats/he is physieally ?nd teehnieallY+apable 

ef+erfi 

n :lttrr:3 
g te return fresr a unien leave of absenee must dgmenstrate 

ihãt sil'iã ìå phyuleally-ana teennrc*ly-qu
etassigcatieiMl@ 

17.g4 Blood,-stpm Çell. an{ Belp Mar=rqy Dgnltion !-eave. Qubiqct to Íh9 m=$!¡al 
mplgy:ee''9 rels9'nanlg'pedgd!ÙJl!-Le, aqreemen 

I 

Schedul 

with the Bureau of Human Resourcês. thê emÞloVê9 wlll rre alloweq te råne L 
pãv for the durqtion of the timQ 

I
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be provided to e ln accorda 
ORS ChêpteJ 408. Emeloveps shall¿otifvjhelr supervisor in Wfifilg of theJr 

eduled mi 
hall nrovide rders whe 

the military. 
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Article ld. *Igty-.PBfJ.A.+.4 lY.ifnçLç..Blyr:;----------.------.,-,---...-."'-'";':'-"'. 
G 

i;,õi---
-Ãìr 

ä;i;iäyees shalt be grantediäîé"l'/irh fiñ;d wiüitiuïiosi of anvbenef,rts of 

C*r, .*1o'*,#, io ,.*" u, u furo, in state or Federar court or witness a-sa consequence of 

their official duties .ir,,.rrpoo* to subpöena or similar service issued out of a state or Fedoral 

Courf, subject to the following provisionsl 

(Ð All employees granted such leave or receiving witness fees shall pay all money received
 

juror or witness to the city Treasurer, less any travel allowance
 
for his/her sorvice as a 


received.
 

o) 

(')
juror or1g.02 If an employee granted leave uirder this Article is excused from service as a 

wibress with more than two (2) hours remaining in his/trer work thif, tqt.t¡g notiff his/her 

immediate supervisor, and shalr report to work the remainder of his/her shift if his/her immediate 

supervisor requests him/her to do so' 

AFSCME PHB Bargaining 
Union's ProPosal 8/9 lll' 

39 
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, 

19. 	 Safety 

19.1 	The City will exert every reasonable effort to provide and maintain safe working 
conditions, and the Union will cooperato to that end and support the City when 
'discipline is reasonably required in the case of safety regulation violations. The willful 
violation of any State or Federal safety law by an employee shall be cause for 
disciplinary action or discharge. 

1g.2 	$afety Committee, The parties will encourage thelr members to work in a safg 
manner, will support efforts to change unsafe work habits of employees and 
recognlze that discipllnary action may be imposed for just cause in matters involving 
violations of safety rules and procedures, To that end a Safety Committee shall be'

' esta.blished. The Safety Committee shall be comprised of at least two unlon
represented employees and at least two representatives from rnanagement, The 

. Safety Committee shall meet as needed and determine its own agenda, based upon 
the needs of the workplace. 

1Bffinæe 

ill,',d,m
 



*/tø/¡ø-,rud,*"*"#Xe*4 r4 r-/ø/zon
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' 20, Union RePresentation 

The Business Repräsentatives of the various Unions shall have'abcess to the 

City,s opórations,'provided they do not lnterfere or cause workers to neglect their 

work. 

Zo,1 Unfon,Activities. The parties agree t9 th9 primary þrinciple. that Union activities will
 

normallybã cárr¡ed on óutside of working hours. lt is recognizeiJ, however, that there
 

ur".r.æ*ãul" rir¡t*U deviations from th-is policy, such as posting of Union notic.es and 

distributjon of Union literature, which do not require substantial periods of time' lt is also 

récognlzed that from time to tíme it will be necessary for the investigatlon and 

settlãment of grievances to be carried on during working lrours. The shop steward or 

Union officer à'fiân not¡fy his/hei supervisor prior to performing such griev.ance-related 
^activities, such employäe(Ër) shall notiff his/her immediate supervísor indicating the 

natqie and àxþectdA durai¡ón ef such absence. lf the ti¡ne, cahnot be granted due to 

ôpeiationàl n.."r*ity, the respônsìble superviso(s) shall arrang_e in a timely fashion for 
: , ., a mutually sáiistactory time to perform thà requeste.d actjyity. Where such activities are
 

necessatílfor ,.".onãbly to bå perforrned..on City time, they..T?y be.donewithout loss
 

;iþát t" lÉremptoyee involvêd'provided, however, such activities will be limited to the
 

stewárd'and/or Unión officer having direcJ responsibílity for them. 

Z0,Z Shop Stewards. lt is recognizeA by t!r9 City that shop.stewards are desirable for the
 

proper administration of tháterms oÎ this agreernent. The City also recognizes that it is
 

desirabte that the person designated as steward shall receive his/her fair share of the
 

wort< tfiat i/he is qualifìed to pérform. ln no event shall the City discriminate against a 

rt"w*O in the matt"r of layoff or rehires or discharge him/her on account of the proper 

performance of his/her steward's duties' 

The Union shalt have a right to take up any disciplinary action brought against 
" 9llop 

Steward OV iné C¡Ù as a lrievance at'Levól Tyvo. of the grievance procPdu¡e, and. the 

rãtdi;nát ne naríuleo in accordance with this procedure through arbitration, if deemed 

necessary bY either Party. 

ZO,g Consultation, Negotiations and Meetings. Consultation, negotiations and meetings
 

with the City räpreãentative will be carriedout at times mutually acceptablg, a.ld each
 

p,a4ysrraU ¡''n gòod faith.endeavor to perform such activities at a tíme which will not
 

unreasonably-inconvenience the other nor detract from thê City's w-o¡k operations.
 

When such áctivities need to be carried on during working hours of the participants, 

such scheduled participants shall suffer no loss of pay for time actually sp.ent in {he 

activity nor for r"a.onable travel tíme to and from the activity. Such activities witl ínclude 

portioñs of Clvil Service meetings to the.extent that employees attend to provide 

iestirnony on agenda items Oirectly impacting their individual ernployment status and 

rãü; priär urr"îg"ments with their suþervisor for such attendance. Where such issues 

lmpaci more thañ one employee, no more than one employee spokesperson mly 
attend on City time. Exhlb¡t Ét'= 

, 

. eas&-ot 7/ 
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Tentative Agreement Gity of Portland RfScME Local 189 

"nåFebruary 16,2012 

20.3,1Meetings for the purpose of discussing disciplinary action under section 31.1 will be 

held aJpromptly as possible, usually within two (2) working days, unless compelling 
reason requires an extension of time of up to an additionql two (2) working dayg of the 
request for such a meeting. 

20.4 Emptoyee Rfghts. The City agrees not to interfere with the rights of empþyees to 
becômà members of the Union, and there shall be no discrimination, interference, 
restraint, or coercion by the City or any Cíty representative against any empfoyee 
because of Union members.hip or because of any employee activity in an official 
capacity on behalf of the Union, or for any other cause, provided that such activity shall 
not interfere with employees in the performance of thelr duties. 

ZO.4,1There shall be one'official personnälfile maintained by the Bureau of Human' 
Resources. Upon signing this agreement, allfuture disciplinary a'ctions will be 
maíntained in the offïcial personnel file. Any employee shall be allowed to examine 

.his/her personnel file upon request. An employee will be made aware of any information 

þlaced ín his/her persoi¡nel fild. Notning herein shall preclude bureaus from maintaining 
unofficial personnel files. 

ZO.4,2All written working rules or regulations affecting the working conditions of any emptoyee 
covered by this agreement shall be made available'uþon request to the Unions. The 
Union and the Oity shall meet immediately on any rule or regulation which tends to be in' 
conflict with this agreement, lt shall also be the responsibility of the City to inform 
employees of all rules and regulations whlch affect him/her âs an employee 

ZO.S Labor Management Gommittee. The parties agree to establish a Labor Management 
Committee for the duration.of this labor a$reement.. 

20.6 New Employee OrientatÍon. A steward and newly hired empfoyee each shall be 
granted th¡rty (30) minutes of Gity-paid Union leave, during the new employee's first 
thirty (30) days of employment to discuss new member orientation and union issues. 

. The-Unlon Represeritative'shall have access to the worksite to attend as well. lf at any 
timé during thè term of this contract, the Cfty should hold an orientåtion for new 
employees, the affiliated union representative(s) may be invited to attend and given an 

opportunity to address new employees. 

20,7 Union Bulletin Boards 
2A7.1 The City shall furnish bulletin boards in places mutually satisfactory to the Cìty and the' Unions.-Such bulletln boards are to be used by the Unions to post notices of interest to 

the employees. 

20;.2 Such notices shall be signed and in good taste and shall not reffect on the integrity or 
motives of any individuals, City Bureaus or activities. 

ZO7.g lf the City believes t'hat a notice does not meet the criteria specified ln Article 207 .2, it 
will notify the Unlon. Upon such notificatlon, the Union wifl remove the notice. lf the City 
and the Union disagree whether or not a notice meets the criteria specified in ArtÌcle 

Exhibit,..,. 4. ',, 
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City of Portland and AFSCME Local 189Tentative Agreement 
February 16,2012 

ZO.T,z,they will meet and attempt to resolve their differences. lf the Cily and the union 

still cannotägË, ihe union may RIe a'grievance. lf the matter is eventually_referred to 

arbitration ttrioùgiì the grievance proceis, thg issue before the arbitrator will be whether 

or not lle nótlcJmet thä criteria specified ln Artlcle 20,7.2,1f the arbitrator determines 

thÉrt the criteria of 20,7.2 have been met, the notice will be re'posted. 

20.8 union Leave 

20.B.1.Authorized Unioñ repiesentatives, upon written requests.from the Union, shaìl be.given 

short term leaves of'absence (less than thiñy (30) days) to transact busi¡çss.rg¡ th9 

repèsented member. ihe ún¡on will coo_p-erate.with the cityún6;-il whirñ iñ.t ã* 
" ny róntrot¡ing i"quásts for súch short term leaves to a maximum of fgur (4) employees 

. 	 pär un¡on ;1ñ;liltliu"n tir" and ln a manner which will minimize interference with 

iná city's op"iátiotiri.rmpbyees granted such leave forattending court, lxgÇutive 
Board h¡u.fiñgu,:n¡ãmUeråni[ meeiings, or conferences, training, and workshops 

p"ñ"ini;g6 c"otiective bargaining, arbitration, and other labor law matters and 

äeuetoprñenti *f,"lf bþ maintainJd on the payrollwith full accrual of wagès-and benefits 

. and the Union shall relmburse the City for allwage and wage-driven benefits costs 

associated with these leaves. (Effectiúe with this agreeñrent the rate is 124.76% of the 

emptoyee's nÀrmal'hourly *ag" and inc[ude.s. 16.4é7o for PERS, 6.20/0 for SSl, .1.45o/o 

for Medicare and .61g5 %for iri-Met.) Should thè wage-driven benefits cosis change, 

tñe óitv will próvide written documeniation of the change !o lttg Union. Such paid leave 

shau n. rorñiãå;; Ë;ã wittrout pay in the calcutatloñ of elisibility for city-paid heàlth' 
benefits as provided in Article 14' 

, 

ZO,g.Zlf, however, an employee covered by this Agreement ls elected or appointed to an office 

in the Union oiwf.riöfr élne is a repreiented memberwhich requires a long term leave of 

absence from his/her dutíes with ihe City to rèpresent City of Portland Union members, 

¡ln" Jñáfí, up"n nft"en (15) calendar days'wrihen notice, be granted a union leave of 

absence w¡tüout pàv, ftre duration of the union leave shall be based on the time an 

ãrp¡ov"" ir ãÈ.i"d or appointed to represent City of Portland union members. An 

emþloy." on union leave ihat no longer fTlls the position_to.whictr s/he was elected or 

áprioiritro, tr"r ir.'¡rtv (80) calendar dãys in qhich to notify the City ln writing.of his/her 

desire to reiurn ió attìve'city employment aird must accept the fi.rst available opening 

offered that-slfieìspnysicailyanå technically capabte of performing within his/her City 

classification; or the leave is automatically terminated 

20,g,3 The return to active City employment shall be effected bythe employee. requesting to 

have his/huinã*" placêo oñ ftre appropriate laid-off list. Any employee plaoed onthe 

recall list i* sunjectio applicable Human Resources Administrative Rules. She or he 

may be certináã only foi-vacant positions represented by the affiliate Unlon and in whlch 

claésification statusis held. Furtirermore, the employee desiring to return from a union 

ËËf;bi"n.. must demonstrate that s/he is physically and technically qualifled to 

perform the work of that classification in which s/he holds status. 

Z0.B, There shall be no more flian one (1) gmpþIge- on long.term union leave at any given 

dm;iro* â Union representlng less than 500 City employees at the time 

;tjä_42 	 ;;:*:,w. 

http:writing.of
http:busi��ss.rg


tB b ä He
t 

. Tentatlve Agreernent City of Portland and AFSCME Local {89 
February 16,2012 

Notwithstanding the foregoing, this section would not preclude employees from 
attending union conferences at no cost to the.Oity, 

43 
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^á-rtiCle 2!.' Pay.Day 

. '2'l:0I .Payday shall be biweekly and in uo case shall more than six (6) days'pay be held back ' 

Enplys shall bepaid prior to the end of their assigned shift 

Z.LAZ In case an empioyee ís laid off, quits or is discharged, s/hcshall receive hir¡hr, þuy in
 
colnliance with State law.
 

.2I;03 Upgn request üy th* employee the city wilt make any earnings-related payrotl data not"
 
, regularly providedbn the pay stub dvailable to the employee without unreasonable deþ.
 

18 m å å4 
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1B ffi * ge 
22 Professional Devefopment Fund Pilot Program 

The Union and the City mutually recognize the benefits of professionalldevelopment 
activities for bargaÌning unit members. 

22,1 Funding 

22.1.1 The City shall finance a Professional Devefopment Fund in'the.amount of $10,000 for 
the period upon'ratification by both partieb of this agreement until June 30,2012, Ariy 

. unexpended monies shall be returned tp the City. 

22.1.zThe City shallfinance a Professlonal Development Fund in the amount of $10,000 for 
fiscal yéa r 2012-2013. Any unexpended monies shall be returned to the City. 

22.1,gThe City shalt finance a Professional Devetopment Fund in the amount of $10,000 for 
fiscat year 2013-2014. +ne+rsteçsiênal-Ðevel€pn+ent-Fund+hall€unset€ÞJune€q 
2A1+ Any unexpended monies shall be returned to the City. Prefessiena{deve{spment 
a€tiv¡ties-el¡giþle-foFreimbu+semen 

Gítu shall fi sional n the.am'ount of 0.000 
2015. Th onal Develonment Fund s 

June 30. ?015. Anv unexpended monles shall be returned to the Gltv., 

Þrofessfonal devglopment actívities eligible fqr reímbursem-enl must þesin no. 

later than June 30, 2015. 

22.? Emptoyee Eligibility 

22.2.11n order to be elÍgible to apply for reimbursement from the Fund, employees must have 
completed their lnitial probationary period 

ZZ.Z.zEach futf-time employee shall be eligible for up to $1'500 reimburbement during the 
three (3) year funding period. 

ZZ.Z.3 Part-time and job share employeer åh"ll be eligible for refmbursement on a prorated
 
basis.
 

ZZ.2.4ln order to be eligible to recelve Professional Development Fund reimbursement, 
employees must hold a posltion covered by the bargaining unit at the time the 
professional development activity is completed and reimbursement is requested. 

Z2.g Professional DevelopmentActivities Eligible for Reimbursement 

2Z,g.lEmployees who iequ'est, and are approved, to receive monles from the Professional 
Development Fund must use those funds for any of the following professional 

development activities, provided the activities pertain to their current position or for 
another City positlon: 

Exhibr ..4 , , 
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Tentative Agreement City of Portland and AFSCME Local lBg 
February 16,2012 

A, Fees and/or tuition to piofesbional development seminars, classes, workshops and 
conferences. 

B, Travel, per diem, lodging, and special expenses associated with attendance at 
professíonal development seminars, classes, workshops and conferences. All travel
ielated reimbursements shall be subject to City rules, pollcies, and procedures. 

C. Books, tapes, videos and sbftware that may assist the'employee in hls/her professional 
.development. 

D. Licenses, certifÌcations and professional organization dues related to, buf not required 
for, an employee's current þosition. 

'22,3,2 Reiease time to attend profesqional development activities shall be subject to approyal 
at the Bureau director, or designee's, sole discretion 

22.4 Fund Adrninistratign 

22.4:1The Professional Devetopment Fund shall be administe¡ed by a three (3) member' 
Professional Development'Committee. Two (2) members of the ProfessÍonal 
Development Committee shall be appointed by the Union and one (1) member by the 
Bureau. 

22A.zThe Professional Development Committee decisions shall be made by consensus. The 
. Professional Development Committee shallestablish committee deoision-rnaking 

n . processes and criteria for approval of Professional Development Fund requests. 

22.4.3 Professional development fqnds shall be disbursed on a reimbursement basls. 
Applications must be re.ceived before professional development activities begin. 
Applications for reimbursement shall be consideted on a first-come, first-served basis, 

-. 22.4.4 All reimbursements shall be subject to City rules, policies, and prodedures. 

22.5 Article 22 is not subject to the grievance procedure. 

22.6 The parties agree that either party may terminate Articl e'22 atany time for any reason 

. upon thirty (30) days written notice to the other party. 

Exhibit 4 
Pase?.û-ot 7 /
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Article ?3. Evaluations/Counseling. 
23,0I Private discussions, evaluations or counseling may be used to review or evaluate 
employee perfonrrance or conduct and are not considered disciplinary actíon. Prívate 
discussions, evaluations or counseling are intended to acknowlãdge émployee performzurce,
Ídentífr sfandards ofperfonnance and behavior, and should result in reviewing employee 
progress in meeting identified standards of performance and behavior. 

.. 

23102 An employee shall receive a copy of any employee evaluatíon report, and management
will receive acknowledgment that the employee has received suoh report. Any rebuttal to an 
employee's evaluation report shall be, upon request of the employee, attached to the evaluation 
report and placed in fhe employee's personnel file. Such rebuttal must be filed within fifteen (15) 
work days following receipt of the evaluation report. Perfonnance evaluations will be subject to
the grievanoe procedure only when they are used as the basis for disoiptine or if an employee ís
 
olaiming a factual mísrepresentation.
 

23,03 One-on-one díscussions, evaluations or counseling by supervisors do not require the 
presence of a Union reþresentative, but may be permitted uponmufual agreement befween the 
supervisor and the employee. 

23.04 The parties agree that all meetings unäer this Article will be conducted in a professional 
mânner and in a spirit ofmutr¡al respect. 

AFSCMB PFIB BargainÍng 
Union's Froposal 6/2Slll 
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e4---+el€com*nu{Ìng 

Withdrawn.by the Union without prejudice on Novembei21,2011 

Exhlblt .." ,^.,..
Pase*þ-or.Zl
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Teniãfive Agreement":" Cífy of Portland and AFSCME Local 1g9
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3€---rulew+e€+if,€,legy 

25,1 ln the event of implementation of a new technology which, because of a lack of 
qualifieation
R fiea+ionith€€iV+nag-meet+#it+l{h is€s€s*rainin g@eþn 
empleyees, 

't-'r 

Withdrawn.bytheOitywithoutprejudiceon November21,ZO11¡ . 

Hxhlblt A. pasefl!-atJJ
,50 
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February 16,2012
 

gÊ+ions-ûfidlêf€#im+na+Reeords-eh e€-Iç 

2&4-lÊ+he€vent€É€hanges+e+he-þus¡ness+eqdrements{af-the€s@ 
, agençi 

eriminalålstery-oheok andferåaekffsund-lnveç{igat¡en -Ân-emplsyeffiquired+e 
unde€e-a-€riffiinathiste ry€he€kâsd¡0@i gat¡êF¡,v¡llåe-fnfe¡med-efahe 
te ase n+sÊiFs€r#elts€+he+smæn en+s-€++he-€he@ien, 

'l

26#Membersrish+fai@ry-€he€kanCioËþaekgn€un+invest¡ga{ien-sha{l
'þeFJaid-of;F{n-a 

Wíthdrawn by the City without prejudice on November 21,2011. 
. 

Exhibit-;-- A 
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Article 27 , Productivify 
27.01 It is the intent of the parties to achieve and sustain maxitnutn productivity per ernployee
 
duling the tenn of this agreernerrt.
 

27.02. In retum to the City for the wage rates and working conditions hereiri provided and 
.' consisteni with the principie of a fair day's work for a fair ãay's pay, the Union pledges its 

agreement with the objective of achieving the highest level of employee performänce and
' efficiency consisteut with safety, good health and sustained efforl. 

AFSCME PHB Bargaining 
AUrriorr's Proposal 7 /261 | | Exhib¡t . 

50 Pas6L.ot 7 /. 
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.V 
a;4 s/t/r/ W&"f' Cfty Counterproposal AFSCME Council ZS Local lB9

August'9, 2011 

t' t ZB" : [jiainten?npe'of standaràs TfoJu"là Å&ch-Pwv'' 

{l Tandaf9.U,c,9n{itio?s,qf,e#pl:gV;+.en!,not seeclFally mentione¿'in tn¡s Aoreenentshall remain,Ft the levqls-in éffeclã 
Aqr""menilD 
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^ a''o\ psm There shall be no iockouts tú;rrt'dL v city, nor.suspbnsion ofwork ontlreþa*ofthe'employees. This aiteengnt \1er**ty thåt ro, itt áumuoo i{rre wiu be ubither sfrÍkes,picltg$B nor lockouts, and tha¡ all co.mpl.útb, griÑ;;r *ãirÑ;s arisÍng under itsprovisions will be sêttled pursriant t_o itsg.ieva;cÆ proæaur". Ëäprlyr6 coveted.bf thisAgreement shall ¡ot be used tö perform ñ"rq u,hi"['ffiäät,lfnf.rmed by shiking 

"; "i.q" : 

employees. 

n h,'ñ ?6{3 oRs zjsls! vrolaes that publig otrrer than those engagedin a noni+ ' -emnþrees,prohiþited sfuike, who refi¡se to crois irpictefüne rnáu u" ¿o-rãio be engaged in aprohíbited. stike.' 

.\. 

iì. , 
.¡T
l, 

4IqCÀÆ PHB Baigaining 
Union's Propp sal 6/28/ I { wbfu'48 
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Tentative Agreement	 city of Portland and AFSGME Locat ns@
February 16,2A12 

30,1 	Salary Rates t8 ä å ä4 

30.1.1	 Salaries shall be paid in accordance with the provisions of Schedule A attached hereto. 

30.	 shall be on his or her íob 
atíon annfì date un
 

classlfication,
 

30.{.3 flf Fþ?l?IeS lii,ted bel?q éhall 
!e,el.rgib=1e-fg,r a salaru step increase.on n¡s or' 

two 12) salary steps provfded that suõ a rnn cran ¡rr
his,or he¡: classification: 
-

Kari Hernande4
 
Marilvn Hurtley w/ e"l,*,'13 
Sharon Johnson 1=-Kfni M"cCartV
 
Kathrvn Romero
 

. Richard Sasq.ara
 
Barbara Sha.w
 
DaviC Sheern
 
Shery! Strâfton
 
Dorothea Van Bockel
 
Marv Welch
 

gO.2 	lnitiat Salary Rates 

30'2,1All initial full-time and part-time regular appointments to the classÍfications lÍsted ín
 
Recognitíon shall be to th€ entqf rate-eFthe-pa}.range the. first step for the
 
classiflcation except as follows:
 

a, 	 At the dÍscretion of the Bureau Director, an employee's initial appointment to a
 
classification may be ata ra$e up to step 4 the r+ldpoht€f-tåe;sç¡g"d*"g*step.
 

b. 	 lnitial appointments above the midpeint step 4 may be made only with the approval of

the Bureau of Human Resources Directór.
 

30"3--11¡e++t-S"U+f +creases 

eæ'ffiployees+ha{þ no gress+hrough-theír-assig ned-salafy+ange-b@ 
P e rfenn a nee+¿anagementsystem-aâdin-a€€sçane*ø+*eeempensat6[F€lj€'* 

9 0'3, 2 Thee*V¡ru¡ll-esnduçt-p€.Sorma 
reviews will+ef{a€edjn+h@nnelfi{es, 

4l+-Effipteyeeç+naFbe-evaluated-ary n €t€asesaeeerdin gr_te_4#iele4.J_3baç€d€n+h@eesaana 

http:increase.on
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maximum of thefay+afi geJe r h is/h e r elas s ifleation 

e-etþ+Ule-annuattf €n+i#h€r-jeb-€lassJfi eatien-annivereqq/-d€+e
fer-a-merit-pafinerease-efup+e l'196 ei-te-ths+ep,-or+he"rans€.fêËh¡slher ctssnifie¡+ra
whieherceis{ess, 

30,49 ' Promotional Salary f ncreases 

30.4.1When an employee is tempot".tily or regularly appointed to a classification with a higher
maxímum rate of pay, the employee's pay raie rllll.be the step rate within thà frigf,er
classification range whíclr represents at least a3% iñcrease-óGr tne emptòV"ãt1
regular r¿ite in his or her former classifïcation, provided that in no event shali the new 
rate of pay exceed the maximum rate foi the higher classification. ln no event sfrâli an
employee receive a decrease in pay upon promìtion 

fl0.4.3.2=E=a9e{ up-on bona fidq rec=rultm=ent neg$s, el?plgvgeç pro.moteq durinq the tetm
of this Aqreement mav be placed uo to * na rar *]ra 

I of the Bureau 

30.64 Demotfonal Salary Decreases 

30S4.J lf a regularly appointed employee voluntgrjly demotes to a lower paying classification
they.stiall retain their anniversary.date a.nd their salary shall be at thá'ratä si"o. i; tlr* 
new pay rangê which affords the least reduction in pay. ln no event shail ffiployee-"'-"'rreceive an increase in pay upon demotion. 

30:6.5 Reporfinq Pav 

Q9€.5.l,Anv 9mÞlove,e Yh,g lsscheguleC to teport tg woJk.qn a reqular schedute. and 

txclrTd frgnl Cqtv and qaJC et t,leil requtar 
O* 

whethe ble the 
r this ll be 

Fä!llåã"fu56 

http:rllll.be
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Tentative Agreement City of Portland and AFSCME Local lBg
February 16,2012 

30tr€ PERS/oPSRP 

30€åq.1. Throughout the term oflhis agreement, the City agrees.to maintain its membership
in the State.of oregon Pub[9 rtÞþyqqs Fietiremeit õystem (pens) ánO ¡.,u Oiugon
Public Service Retirement Plan (OPSRP); and shall rontinué io ,'picÉ-upli àr.ur* and ' 

pay the average employee contribution to the Public Employe,es netiremênfsy*t*rn,
currently six percent (6%), as specifïed in Chapter 238 oi ZãAn of the Ot"gon hËviseO ,, ,Statutes. 

3 048.ZDeferred Compens ation 

30+3.2.1 The Ci$ shall allow employees under this contract to participate in the Deferred' -Compensation Progiam that is currently available to emplby*àr, How"uu,; irir.tä' 
 Program is determined not to be allowable as a tax defeiraiunder the lnteinal Revenue 
Code, the,participating employee shall_hold the City and the Union frarrnfåss ägä-inst 
any and all claims, demands, or other forms of liability arising as a result of anf
invalidation of the te-rms and conditions of the prograin, 

gO"+.A Recoup,$"nt.æ 

.B.l.t t that an 
ich fhe e is not e 

known the C 

ent made 

39SS.9.1.3 Whgrg th,ís ProLeFs is gtilized, fhe emplovge and C¡tv shall meet and 
att=e m ?t tq qe aqh,m q tua I gs ree m en!,gn.q,re-pã 
ca fpnda r davs fo llow¡n q writte.Jl notmcatioil . 

10ê9.8¡l14 lf the.le is,ng,Tut$r! aqr,qEment at the,gnd ,gf the thi*]y lgO) galen¿a¡:
pgriod.-the citv Flall implement th9ey

below. 

amounts not nthlv of the 
base an ove tis 

base s the ll be 
hxntDtï: 
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n a lump sum d 
Gitv seru 

so'e,r.B.1f4ncm?l 
. ovprpavTent !aÞ been made.tg thg-emqlo 

fhrquqh the qr¡eva.¡ce proceáu 

' 	 30&,9.,B.1,,1Theiirticfe doesrr,ro-t.wqivç,the C.ifu'q riqht to pursue qther leqg!procedureç airC_nrqgesses to recoupãn ove 
anv time, " "t 

30€"9.8,2 Underpavrilents 

go.".i Oe¡enß t" 

catíon wlll fnc 
efTüs d. The 

vearF before the nofificalion. 
two 

s0s.8.3,rlqrs prryH 
iv rer 

ue claims nt to the timel 

Exhiþit ,,.4, -,
Pagefl. ot 7.(5B 



'rAØ-;&- t o/,2/ t 
Gity Counterproposal AFSCME Gounclt 75 Locat lB9 I R 5 n ft&"October 17,2011 

g1 DiscÍpline and Discharge ft .J,^t*-$L+Jr{"0}" ioi ti 
31.1 DisciplinaryActions 

31'1.1 Disciplinary actions or measures shall include only oralwarning, written'reprimand,
demotion, suspension viithout pay and discharge. Disciplinaryäction or mbasures may
be imposed only for just cause. Any disciplinary action or measure lmposed upon an 
employee may be processed as a grievance through the regular grievance procedure. 

31,2 Work lmprovement Plans 

91,2.1The City may initiate and write work improvement plans for an employee who has less
 
than acce.ptablejob performance. The work improvement plan w¡li Oélineate specific

work and/or.work related areas to be corrected and improvbd.
 

31.2.2 The parties acknowledgg that a work improvement plän ls a tool whereby the City can
 
communicale, to an employee, areas of the employee's performance that are deiicient,
 
!9w.tle problem(s) is to be rectified and that failure to rectify the problem(s) may lead io
 
disciplinary action.
 

g1.z.gThe parties agree that the work improvement plan is not a disclplinary acilon gnd.'+

werkimpr€vem€frlpl*n is no! a required step in the disciplinary procéss, but rnay Ue
 
included as part of a formal disciplinary.action.
 

tt.t General Disciplinary Procedures 

31,3.1 The City.shall not warn, reprimand, disçharge, demote or suspend without just cause:
 
any employee who has completed hls/her probationary period as provided in this
 
Agreement.
 

31,3:21f the City has reason to discipline an employee, it shall be done in a manner that will
 
not embarrass the employee before other employees or the pubric.
 

31.3.3 The employee will be told the specific issues and glven the information forming the 
basis for such action. The employee will also have the opportunity to respondlo the 
issues. 

31.g,4lf the City has reason to discuss any disciplinary action or the possibility of any
 
disciplinary action, the employee shall be given the option of having a Union
 
representative present at any such discussion.
 

31.3,5 Lf, in any case: the City feels that there ls just cause for disclpline, the employee 
involved and the Union shall be provided with a written notice of disclpline seven f7l 
caf endar.davs befo¡:e tþ-e-gffe.ctive date, Such discipline shall state ttre nature of the 
offense for which the employee is being discharged, demoted or suspended, in detall, 
specifying dates, locations and the particular nature of the offense committed by the , w:fu.
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City Gounterproposal AFSCME Gouncil 75 Local 189
October 17,2011 .
 

employee
 
díscipline.
 

31.3,6 Written disciplinary actions shall not be posted; however, fhls does not preclude

management from, notiffing other.management and empioyeeJ when iristi¡ãfloñu ,r"
applieð to an employee-ás a resut of Oiõcipline.
 

91.g,7.Any emplo.yee found fo be unjustly suspended or discharged shall be reinstated with full'compensation 
for all lost tirne and with full restoratíon of rjin'ghtr and conditions ofemployment unless othenvise stipulated.by mutuat agreemeñt õi oirrò*i-;rËiãed inthe grievance procedure or by an arbitratoi under the-giievãn." pro."dures hereinafterset forth, 

3l'3'8'Rec-ords of orâl Qr wrlffen reprlmand not ilv-qlv¡n,q other-disclplin.rv rrflr, *hrllbt r"-rou"d ffqr=qn emqloÌre"l on ttr. 
",nnfo*",*.rvrr vvatç9f¡Y¡a"tion anA ha" re"eiveq no othé
 

m.f"tirl.frqr th" f¡|" not b" u

"hull 

Exhlbit n 


2 Paseq ot 7 
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New Article: Performance Evatuations ås m ä g4 

ond 
and results of sub 

evalua ll be ed 
swr 

in re 

Exhlbit A 
paseæ-ot .2./,
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Clf¡r Counterproposal AFS6ME Gouncir 75 Locat lBt E 5 fr ä 4 
,Íieptembe r 27, 2011 

æ-* ø/r/x"t/ 
32 	. Gríevances, Çornptainþ, and Arbitration 

74J,lJ,/.p,- ,HMr"ü to -l[32,1 	GeneralProvisions 

32j,1 To promote betterCity/employee relationships, all parties pledge their lmmediate 
cooperation to settle any grievances or complaints lhat might arise out òf the application
of this Agreement, and the following procedure shall be the sole procedure to bd ufilized 
for that purpose, 

32.1.2 The parties further agree that all meeiings under this procedure will be conducted in a
professional manner and in a spirit of mutual respect consistent with mutuat rgsolution
of grievances arising under this Agreement. For purposes of this procedure, ã 
grievance shall be defined as a contention that there has been a breach of-$ecific 
provision of this Agreement A ' . 

g2.1.3 lf there is a breac-h of any prgvision.of thisAgreement affecting a group of emptoyees, 
or if the b¡eact of any provision of this Agreement ls the resul[of ãn ai¡reement reached 
between the City and an employee without the approvalof the Union,'lhe Un¡on shall 
have the rlght to take up such. breach wíth or without the condent of the employees or 
employee lnvolved. 

3,2.1,4 Upon appeal of any discharge, demotion or suspension before the Civil Service Board
 
any grievance filed under the terms of this Agreement shall be withdrawn,
 

32,2 	GrievanceProcedure 

92.2.1Time Llmits. lt is important that grievances be processed as rapldly as possible. The
 
number of days indicated at each level should be considered aô a maximum, and every
 
etfort should be made to expedite_the process. The time limits specified may be
 
extended by mutual agreement. Failure by the Union to move tlre grievance to the next
 
level pursuant to the time limits set forth in this procedure shall conãtitute a waiver of the
 
right to pursue that grievance further. Failure by the City to respbnd ln writÍng within the 
time limits at each level shall render the grievance automatÍcally appealed to"thà next ' level in the grievance procedure, The Union will advlse the appropiiate individual at the 
next level within a reasonabfe perlod of time, 

32.2.2lnformal Level 

a. 	 Before initiating.a fgrqraJwritten grievance at Level One, the employee shall attempt to' resolve the matter by informal conference with his or her ímmediate designated . supervisor outside the bargaining unit. lf the lmmediate supervisor is nofavãllàH", tnu 
employee shafl attempt to contact the manager of the ímmediate supervisor within the 
same chain of command. 

b, 	 The employe.g shall notiff the Union, and.a representatlve of the Union shall be gíven
the opportunity to be present at any meeting under this section. 

1	 i:\':ü#,2 
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c. Either party may declare that the informat level has been compteted.. 

32..2.9 Level One - Bureau Director or Designee 

' a. 	 lf a dispute is not resolved'at the informat level, the employee or Union shall file the

grievance in.writing on.the appropriate form t9 the Burqau'Director or his/her designee

withln thirty (30) calendar days of the claímed violation
 

b. 	 The grievance statement sh.all specify (eaclr of) the provislon(s) of this Agreement-Ou"n
claimed to be violated and the manner in whlch such provis¡on is claimeíio f.tuùu 
Yiolated,. all pertinent information,lhe remedysought, and shall be's¡gneá by þach of)
the er,nployee(s) andlor by the Union. The drievañt(é) and rhJ Ùñidh;;;å òãio rritobligatlon.to be as complete and forthcoming as possible in rnafing tnis staiåñent and
providinþ information regarding the grievance 

c. 	 Th*. parties shall meet to discuss the grlevance with the Bureau Director or his/her.designee to whom the'grievance is submitted and shallcommunlcate hisãr-rrãi , decislon, along with the reasons therefore,,.to the employee and the Uníõn in *i¡t¡ng
withln twenty'one (21) calendar days after having received a timely upp"âlio läüul
One, 

gz,z.4level Two - Human Resources and igFmissioner-in:Gharse 

a. 	 lf the employee gltfu Union is not satisfied with the disposition at Leyel one, the
 
grnployee or the Union may appeal the grievance to the Bureau of Hurnan Résôurces
 
Dj¡ector a.4-d Coruniss.igne=r-in-gharqg at Level two wifhin fourteen (14) caienããr Oays

after recelving notice of the Level one decision.
 

b. 	 The Unlon or the Grievant wif h the concurrence of the Union shall have the right to
perfect the $rievance prior to Level Two with the understánding ihaiìrrã liàiiïo'purr..t
 

. is limited to the substantive issues previously raised in the grielance
 

c. 	 The Union shallhave a rlght to takb !q any.qisciplinary action brought against a Shop
 
ftelva{ bv th.e cþ as a grievance at LevðlTwoof thé grievance pîoðeðrre ùiirri,l
fhiP 	190) calgndar 9¡y,E,ofJç.ceipt of the wf,itten notice- or imposed ¿isci-eJinary
actíon 	lsee glause 20..õ.2 of this Agreqlnenfl 

d. 	 A grievance involving a suspension, demotion or discharge shall be filed dírecfly at
Level Two no later than +eu+een{+$ thírtu lqQ calendaidays of recåìpt rf *r¡tt*
notice of imposéd discharge, demotion oiiuspensíon. 

e.	 To su.brnit a grievance to Level two å copy oT the grjevance shall be filed rvi{h
sj.nultaneou"lv-lgllh th" o.tfi-"9 of thn Go¡nmls"ioner-in.Ch"¡s" and the Bureau of
Human Resources director or his/her Ourigl 
not retain lurlsdiction;of the siÍevance wlthin mvs affer 
r,egqivinq=e tiï.ìe-lgaqpeal, -tÞe 

qríevlncà sha Idglesatgd to the Bureau.qt.Human Resourceå 

Exhib¡t 4 
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f, 	 The appeal shall include a copy of the original grievance, the decision rendered at Level 
One,,lf any, a conclse statement of the reasons for the appeal and the specific relief 
requested 

. g. 	 Upon timely fifing, the written grievance will be discussed between the employee, the 
Union involved and the Bureau of Human Resources Director or his/her designee within 
twenty-one (21) calendar days after filing, unless extended by mutual writfen consent. 
The Bureau of Human Resources Director or his/her designee shall respond to the 
grievance within th¡rty (30) calendar days after the grlevance has been filed at Level 
Two. 

h. 	 Upon the timely filing of written grievånce as specified herein, the Ünion shall have the 
sole discretion as to the processlng of such grievance and shall have the right to carry 
the grievance through the grievance procedure with or without the consent of the 
employee(s) originally filing the grievance. 

32.2.5 Leve I Three-Med iation 

a. 	 lf the Unlon is not satisfied with the LevelTwo response, upon thq mutualagreement of 
the parties it may be referred to mediation within fourteen (14) calendar days after the 
LevelTwo disþosition has been rendered. 

b, 	 The costs of the mediator only will be equally split between the parties. All other
 
expenses, including but not limited to witness preparation and appearance, shail be
 
paid by the party incurring them.
 

" 32.2.6 Level Four - Arbitration 

a, 	 lf'the grievance remains unresolved at Level Two or LevelThree (mediation) the local
 
Uníon invofved shall have the right to refer the matter to arbitration, ln the event the
 
Union eleets to do so, it must notfty the Bureau of Human Resources Director of its
 . decision in writing withín twçnty-one (21) calendar days of deníal of the grievance at 
Level Two or twenty-on e (21) calendar days after the close of mediation if the parties' agree to refer the grievance to Level Three, 

b, 	 Atter the grievance has been referred to arbitration, the parties or their representatives
 
shallJointly request the State Conclliation Servlce for a list of names of seven (7)
 
arbitrators. The parties shall select an arbitrator from that list by such method as they
 
may jointly select, or if they are unable to agree upon a method, then by the method of
 
alternate striking of names under which the grieving party shall strike the first name
 
objectlonable to it, and the City shallthen strike the fírst name objectlonable to it. The
 
fínal name left on the list shall be the arbitrator.
 

c, 	 The arbitrator's decision shall be final and binding, but the arbitrator shall have no 
power to alter, modify, amend, add tq or detract from the terms of this Agreement. The 

Exh¡blt-¿**.
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decislon of arbitration shall be within the scope and terms of th.is Agreement and shall 
be ln writing, 

d. The City and Union involved shall divide equally the arbitrator's fåe, the cost of any 
hearing room and the cost of a éhorthand reporter if requested by ah arbitrator. All other 
expenses, lncluding but not limited to witness preparation and appearance, shall be 
paid by the party incurring them. 

e. .The iime limits specitìed herein shall be jurisdictlonal unless waived by mutual 
agreement bf the parties. The Union shall have sole authority to determine whether a 
giievance shall be submÍtted to arbitration, and any such dbcision or settlement of the 
grievance befween the Union and the Human Resources Director/Department Head in 
good faith shall be binding on allparties. 

f. The parties shall make a good faith etfort to avoid unreasonable delay in scheduling 
arbitration hearings. 

Exhibit '+
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1S $ å ä4.'33 Warrant of Authority 
33.1 The officials executing this Agreernent on behalf of the City and the Union 

signatory hereto, hereby vüarrant and guarantee that they have the authority to 
act for, bind and collectively bargain on behalf of the organizations which they 

33.2 lt is also recognized by the parties that the only letters of agreement or other 
agreements consídered valid and binding shall be those expressly executed as 
addenda to this Agreement and agreed to jointly by the Union and by Human 
Resources Director on behalf of the Clty, 

5B W,fu 



lR J*,t ¿S*Y-;?åi
 
F 
R 

F 
R 

F 
R 

F 
R 

F 

+- R 

(l,lO TE : Mi r í a nt- Web s t er defi n es I egis I a t i o n s a s : 
'I : the actíon of legíslating: speoincally : the exercise of the powef altd furrction of makìng rules 

þs laws) tt ot tãlffie-of authoiity by vírtue of theír prontulgatíon by an fficìal organ of a 

state or otlter orgattízatìott 
2: the enactmeiús of a legislator or a legíslatíve body 

3: a fttattet'of þgtìn"$.for or ttnder cottsíderatiott by ø \egislative body 

W'e tnaíntain that I'IRAR'I are legislation,) 
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18 ä n#e35 Effectíve Date and Duration of Agreement 

35.1 This Agreement, effective upon ratification by both partíes, shall remain in full force and
effect until June 30;N14701þ., 

95.2 ln the evenj that City iuu.nu" sources ,t''ouio be decreased by the passage or lmpact of 
a tax limitation measure, legislatively maridated change, cut báck ¡n neOeialun¿ló..
State revenil.e sharing,.or any other conditions causing a worsening gf ttre òityt 



. 	 fÏnancial poçifion, ffre City and the Union agree that théy will'meet ãnU Uiscuré thu 
economic im.pact aird, by mutual agreement, will put foúh a good fåith effort iã åir¡uu . alternatives to a reduction in the work force, "t 

For the City of Portland:	 For AFSCME êesneil.75r Local lg9: 

Sam Adarns, Mayor	 
%

Rq 

Yvonne L. Deckard. BHR Director 

LaVonne GriffTn-Valade, City Auditor 

Approved as to Form: 

City Attorney 
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r g 5 n x4-Schedule A: Salary Rates 

Fs r th@ieni@e-ffiid-æn+raM
initial-agrêemenfn mpleyees-s¡atl+e-plaeed-within-the-range at
the-rate.€flpafdeseslt€+h€i e-maximum-rate-eÊpap 

ÇlassJfieatien
f4eusin 
Housins€g€¡pffi 

is+ 

Nlifümsnr 

$4€S4 
$?7'?g 

Midoein+ 
$2532 
$gfî84 

Maximum
$m 
$3æ8 

Fþuein 
Analvst 
@i$egutrcaeh{end 
I nfsrmatienrqeË're€€fr tative 

821-44! 

$28S7 

$27-20 

$33,45 

$32Ss 

$38+3 
Hs usins-{+naneia I Â nalyst 
Uan¡c.ina*63cicf a nt Ëin^n¡þl Â nelr rot 

Heu eine-Genstru etien€eepdinater
ffiien4eeËdina{er
geusinslÐevelepment-l=iRaR€e 

Gee¡dinater 
llnr¡oi¡1n I n¿ln lanmnli^n¡a /\n^lrrof ll 

Heusine+êan€ernp lianee-r\na lyslil{ 

$27+s 
$2j{-44 
$2æO 
$2€S7 

$30J4 
${€s4
$ru0 

$++€4 
WÆ 
$ssa 
$3sJ6 

s3# 
$2532 
æ0'32 

wæ8 
$ass 
$3,f"+t 
$3€+g 

$40,21 
$3Hs 
$94"e1. 

þ{ousing-lean Geerdinater $?{-44 w7Æ $32Ss 
Heusin gSr=4ea +€oe rdinat€r 
geusing+ead€rant P regram 

$27,29 $+{-'C,t $36-39 

Goerdinader $28.67 $33+6 $38#3 
Hsss ine+4ansq€m6nt+kssi€+af,t 
H s u s I p s:+r€ gfam€€€rd+natsr 

WM4t 
$æs+ 

$2+20 
$33,45 

$32,99 
$38,2€ 

HeusingLP{€gram€Beeialist $2€S0 $sssz $34-,611-

Heuçins Assista nþPreq ram SBecialis+ w44+ $27,20 $32-99 
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Tentative Agreement Giry or pvl"nd and AFSCME Locat 1Be 6Æ-
February 16,2012 

t8 5 nxe 
YEAR TWO SE (upon ratiflcation by both parties to June 30,2012l' 

Sälary rales for classifïcations in Schedule 'A' for the period ratifieatien+yå€th+aÉies July 1,
 
ZSfllo,June 30, 2012 are to be increased by one hundred percqnt (100%) of the annual
 
increase in the Consumer Price lndex for Urban Wage Earners and ClericalWorkers (GPI-W)
 
(as measured by the annual change in fhe lndex between the Znd Half 200g and the eàa Halt
 
2010) fonthe City of Portland, Oregon, published by the Bureau of Labor Statistlcs, U.S. ,
 

Department of Labor Whích is 't.21lo. However, in no event shall the salary increase be less ,
 

than.o-ne percent (1%) or greater than five percent (5.0%). Thls salarv increase slËrll bg
 
þased upon the enplovee's salarv rate as.gf Julv l. 2011.
 

e shall be el ifor a tiis or her io
 
anni.'yersarv dateJ{gring the period Julv l, 201:l,to Jung 30. 20J2.
 

0 
12 em closest to their c that does 

av reduction or exceed tlre m for that cl 

YEAR +HREE TWO (July 1, 2012 to ,June 30, 2013) 

Salary rates for classifications in Schedrile'A" for the period July 1, 2l12to June 30, 2013 are
 
to be increased by one hundred percent (100%) of the annual increase in the Consumer Price
 
lndexfor Urban Wage Earners and ClericalWorkers (CP|-W) (as measured by the annuat
 

. .change ín the indexbetween the znd Half 2010 and thê end Ua'lf z}11l) for the b¡ty of poriland, 
Oregon, published by the Bureau of Labor Statistics, U:S. Department of Labor. However, ín 
no event shallthe salary íncrease be less than one percent (1%) or greater than five percent 
(5,0%). 

YEAR F€URTHRËE (July 1,2013 to June 30,2014, 

Salary rates for classifications in Schedule 'A" for the period July 1 ,2013to June 30, 2014 are 
to be increased by one hundred percent (100%) of the annual increase in the Consumer Price 
Indêx for Urban Wage Earners and Clerical Workers (CPl-l^/) (as measured by the annual 
change in the indexbetween the znd Half 2011 and tnb end nùt zotz¡ for the bity of poriland, 
Oregon, published by the Bureau of Labor Statistics, U.S, Department of Labor. However, in 
no event shall the salary lncrease be less than one percent (1%) or greater than five percent 
þ,a%), 

YEAR FIVE FQUI Uulv 1. 2014 to June 3-0,20151 

Sãlarv rates for cla$sificatjons.ln Schedule.11A" for the period Julv 1. 2gJ4 to 
June 30. 2015 qf.e- to be-increased.lv ,one hundred percent f 100%ì o,f the annual f nc,reas.e
in the Gonsumer Price lnde¡ lot Urþq¡r ]tl/age Earners and clerlcalworffi 

annual chanqe in the index the 2 and the 
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' $ Þv the, Bureau of Lanor Stetistics, u.q.
Departmp,!Í,o-f Labor, Ho,Wgvg,r. ín no event !''!t . 
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