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NEW CRC MEMBERS 

Mr. David Denecke has a Bachelor of Arts degree in History and a teaching certificate 
from the University of Oregon and a Law degree from Lewis and Clark Law School. He 
has served as a citizen member of the Portland Police Bureau Performance Review 
Board, the Chair of the Hillside Neighborhood Association, a Director of Neighborhoods 
West-Northwest, a Member of the City of Portland Transportation Advisory Committee, 
and a member of the Washington County Juvenile Services Commission. Mr. Denecke 
lives in Portland and works as a lawyer. 

K.A. Lalsingh has lived and worked in both oregon and New york. Her global 
experiences include leading local and remote teams and managing and implementing 
projects. she provides tutoring, mentoring, coaching, and advising to students 
(secondary, undergraduate, and graduate levels) and has been an adjunct instructor at 
Portland State University and a guest instructor at Northwest Christian Cotlege. K.A. 
uses dialogue to increase awareness, sensitivity, and competency for engaging cultural 
dífferences in both individuals and groups. She is currently the Vice President of 
Outreach for Oregon Organization Development Network and a Friend of Portland 
Equity TAG (Talented and Gifted). Ms. Lalsingh holds a Bachelor of Arts degree from 
Barnard College, Columbia University, a Masters in Business Administration degree from 
Northwest Christian College, and a certificate in Leading Organization Transformation. 
Additionally, she is in the process of completing her candidacy essays for her Ph.D. in 
Organizationalsystems (an organizational psychology program) at Saybrook University. 

Mr. Rodney Paris, an Oregon native, received his Bachelor of Arts degree in Business 
Administration from Linfield College and his Juris Doctor from Lewis and Clark Law 
School. He is employed as a Civil Rights lnvestigator in the Affirmative Action and Equal 
Opportunity Department at Oregon Health and Science University (OHSU). ln this role, 
Mr. Paris investigates discrimination and harassment complaints and coordinates 
disability and religious accommodation requests. He also works on the university's 
affirmative action plan, conducts training on emptoyment law matters, and participates 
in community outreach activities. Prior to joining OHSU in 2010, Mr. Paris worked in 
Human Resources at lntel Corporation for 10 years, where he focused on matters such 
as employee relations, diversity, organizational development, training, and 
compensation and benefits. Mr. paris lives in North portland. 
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RE-APPOINTED CRC MEMBERS 

Mr. Jeff Bissonnette is the Organizing Director for the Citizens' Utility Board of Oregon 

(CUB), representing residential utility ratepayers in Oregon. ln that role, he leads CUB's 

legislative program and coalition work. He has been appointed by the Public Utility 
Commission to the Portfolio Options Committee, overseeing renewable energy products 

offered to customers and serves on the boards of the Northwest Energy Coalition and 

the Renewable Northwest Project. Mr. Bissonnette was formerly a board member of 
Portland Community Media and the Steering Committee of the Oregon League of 
Conservation Voters' Multnomah County chapter. 

Appointed October 2009 

Mr. F.G. (Jamie| Troy ll is a graduate of the College of William & Mary and of Lewis and 

Clark Law School. He works with the law firm of Troy and Rosenberg, P.C. where his 

practice focuses on Juvenile and Family Law cases. He is on the Board of the Bitl and 

Ann Shepherd Legal Scholarship Fund working to fund the education of future attorneys 

dedicated to eliminating bigotry and discrimination based on sexual orientation. An 

avid marathoner, Mr. Troy currently leads training runs for the Portland Marathon 

Training Clinic and looks forward to increasing the double digit number of marathons he 

has completed to date. He is an East Coast (Virginia)transplant who has resided in the 
area for over a decade. He lives in Northeast Portland. 

Appointed October 2009 
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Applicant Suppfemental Qu ons for the Citizen Review Committee 

Fut[ Name Date of Birth 

Printed Name 

Other Names Used (e.g., Maiden Name) z 
Home Address 

Home Telephone : Work Teteplo¡e _ 
Cett Tetephonq. - nail , 

-¿2 

Occupation 

Current Emptoyer 
.<- Prior , if any 

furvice on this committee requires objectivity, fairness, impartiatity, and lack of bias - either for or 
against law enforcement. Appticants may have a conflict oi interes-t between private life and pubtic
selice, particutarly in reviewing complaints of misconduct against potice officers. These confticts 
ryay_n9t necessaritydisquatify service on the commÍttee, butrshould be disctoced for consideration by
the Setection Committee and City Councit. Attach an additional sheet, if needed. 

'ñ/f 
lf yes, please 

,r^/t 
tn an 

.experience in working cultura diverse 

Po-gè 2 of, 

o- *tc(p



ffiiq# 6ì 

of'f:tb: uly or negative) had with 

:& 

you have ãny relalions Ðm 

you, a close friend, or a family member ever been airested or convicted of a mÍsdemeanor
? lf yeg,pl 

\{oufd you be willing to take six hours of intercultural competence traíning? l,+6, I I No 

This important community service witt require a significant time commitment (an estimated five to
 
t9v9¡1 hours each week). CRC members attend regutar monthty evening meetìngs (the second
 
Wednesday each month) that often require advanðe preparation - such as rev¡õviÀg case fites for
 
upcoming hearings. On occasion, there are additiona[ meetings scheduted. CRC merñbers atso serve
 
on v.arious workgroups (sub-committees), which meet separatãty (generatty, one or two meetings
each month) and have additional workloads - such as reviewing èómptainij or policies. Therà are
orientation and training sessions that members attend, inctuding ride-atongs with potice officers. 

Are you willing and able to make the above cRC time commitment? tñs I INo 

Service on this committee requires honesty and integrity. lf any of the questions are not 
answered truthfully, the applicant w¡ll be disquatifieã fiom membership on the committee. 

References: Please provide names, addresses, and phone numbers of three peopte who may be 
contacted for references (non-fa mjty me mbe rsl. 

vv 
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lnterest Form for City Board and commission Appointments 
The purpose of this form is to obtain information for use in making appointments to City boards,
 
commissions, and committees, and to assist the Mayor in making inquiries concerning the
 
quatifications of appticants for appointment. Please note that information providedin this document
 
is publÍc information, with the exception of the confidential section. (lnformation in the
 'confidential 

section_witt onty be disc[osed as required by taw.] lf you hàve a recentty prepared
 
biography or résumé, ptease attach it to this form. Thank you for-your interest. You can'access the
 
Office of Neighborhood lnvotvement website @ htto://www.porttandoreeon.eov/oni.
 

To heLp.ensure.equal access to City programs, services and activities, the City of porttand witt
 
rgas9¡¡bty modify policies/procedures and provide auxitiqry aids/services to persons with
 
disabitities. catt 503-823-2030 or 503-823-4000 with such requests.
 

',J^rn¡i{," 

lvliddte Initial 

Maiting Address: 

Daytime Phone: Emait: _ 

Biography/RésuméAttached? [] yes
 
)Ñ"
 

CHECK UP TO THREE (3) GROUPS YOU ARE INTERESTED lN (descriptions are online or enclosed): 

fl Adjustment Committee I Housing & Community Devetop Com fl Porttand Util,ity Review Board fl Atternative Technotogy Adv Com E Housing Authority of Porttand I Private-for-Hire Board of Review
E Buitding Code Board of Appeat [ _Human Rights Commission fl Pubtic lnvotvement Advisory CouncitI Business License Appeats-lioard fi(lndependent Potice - Citizen Review Com I Purchasing Board of AppeatsI Citizen Campaign Committee fi iìveitment Advisory Committee fl Regionat Arts & Cutture Council 
flCiv¡t Service Board I Mechanicat Code Board of Appeal. D River Community Advisory Committee
E Communíty Budget Advisory Board fl Metro Exposition Recreation Commission E Smatt Business Advisory CouncitI Design Commission E Irtt. Hood Cabte Regutatory Comm I Structurat Engineering Adv Boar:d
E Devetopment Review Advisory Com fl Noise Review Board I Time, Ptace, Manner Adv. CommitteeI Etders in Action E Ptumbing Code Board of Appeat fl Towing Board of Review
f,l Etectricat Code Board of Appeats I Porttand Community Media I Urban Forestry Commission 
E Fire Code Board of Appeat fl Porttand Devetopment Commission E WorKorce lnvestment Board
D Ftoating Structures Board of Appeat fl Porttand/Muttnomah Food Poticy Councit fl Chitdren's lnvestm. Fund Attoc Comfl Gotf Advisory committee I Porttand Parks Board f]E Historic Landmark Commission I Porttand Ptanning & Sustainabitity Com 

List education, including degree(s) earned: 
' 

1r. À-' --ìJi W'o+{- //W ( Q t z 
J.b ¿ L.Åt.UMh/ )>-[,,",! rcqy 
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3'd Choice:
 
Name of Board/Commission/Committee: & ffi $(} G
 

A. Reasons for wanting to serye on this group: 

B. List skitts or knowtedge that woutd be retevant to this Board/Commission: 

C. List work or votunteer experience that woutd add to your expertise for this Board/Commission 

Dates (from/to) Employer or Votunteer Activitv Responsibilities 

Describe your understanding of the City Portland 7R /3
t4N/V B i3 A/þ'*tffL

' 

-rhLw 9 
v- tY 

Ltq 

My signature affirms that all information contained hereín is true to the best of my knowledge,

and that I understand that any misstatement of fact or misrepresentation of credentials may

result in this application being disqualifíed from further consideration.
 

Signature 

Page 7 of 9 



__ 

ø9/øLlzøLI 88:59 5ø3-494-8Blø AAEO OHSU PAffi. ø3ILø 

q ffi,t¡rr,rt. .là \\l 

Applicant Supptemental Questions for the Citizen Review Committee 

Futl. Narne _Rodney tan paris Date of girth _. _. IgTl_ 
Printed Name _Rodney lan paris _ 
Ottpr Names Used 1e.g", l.laiden Narne) 

Home Address 

tûome Telephone. WorkTelephorrc _ 
Cell Tefephone _ E-mai[-1 

Occupation Civil Rights lnvestigator- Prfor Occupatlon, if any Resources professionaL 
-Human

Current Emplo¡er Oregon Health and Science University, Affirmatlve Action and Equat Opportunity
Dept. 

krvice ofi tt¡is committee requlres obJectivity, fairness, impertiatity, and lack of bias - either for or 
against law enforcernent, Appticants may have a conftict of lnterest b€tween private life and pubtic 
seMce, partlcularty ln reviewingcornptaints qf misconduct against Folice officers. These conflictç 
may not necessarity disqualify sewice on t}re cornmlttee, btn shoutd be dlsctosed for ccurside¡:ation by
the Setection Cornmittee and Çity Counot, Attach an add¡tionat sheet, if seeded. 

Describe any per¡onal attftudes, life experiencref, and prior exarnples th* demonstrate¡rou can 
make objecwe unbirsed decisions about complatnts ajainstthe police. 

As an atbrneyandtrreore q/t¡c cørd¡¡cts cÍvft rfghts irvestrgatfons'every day,. f undelstand and have 
a great,deat of experience with weighing faCg and maklng fair, unbiased decisions. ln nry previous
W, I at¡ø cø¡drcted irternat irn'eshrgätr'ons wfrfch required a {reat deat oi obiectivíry. 



ln additÍon, I have not had a great deal of interactiom with the police, eíttrer negative or pæltiy€,
 
that wott(d bias my oþinÍon. I betieræ governrnent actors strch ai the potice sfrou[d be hetd
 
accotlnÞbte when necessaty, but only after acarefut.andthorrnrgh review of the facts,
 

Have you, a close friend, or a famlly me¡nber ever worked or roluntgered in the criminal jurtÍce 
systêm? [f yes, pfease desrríbe. 
l{y ex-cotleague here at OHSL, l{ariann Hytand, vdunteered for this cornmittee and had great thingç 
to say about the experíerce. 

Have you or e farnily rnember én er partidFâtedin an orgnnization that advocates-*porttton
regarding the police or the criminal justi,ce system? lf yes, please describe.
 
No

De¡cribe your experience fn working wÍth culturalþ dtverse comrnunities 
Bothat lntet arnf atOtlSU, t harrc puçasety taken on ro[es fn order to broaden my underctanding and 
in".9?s.e my-irwolvement.with dlverue groups.. At lntet, I particÍpated in groups viorking to imprõve 
99I hifng of dfwrse candidates. At OltlSq-r often fnteræt with diverse ãomn\unities tñrotrgh my ctvit 
righls investlgations, disability accomrnodation work, and cornmunÍty ortreach. When I wai yoting I 
workêd tvtth the hometess Ín my hometown of Sabm, OR and in ¡¡ew York, NY and did work *U

"ritt,students at rry high rchoot. Sirice I began living and io*ing in Porttand, i trave vottnteered wlth 
gfottP$ such âs ttìe Oregwr Food ßank and Ffabftat for HrrnaÑty, and have been irrvotved with tocat 
chambers of comrnerce arÉ otlær groups wo¡4<ing to further dlversity in Portland. 
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Describe any (posltlve or negetive) interaction you have had with the police. 
Personall¡ dt nryinteraaiørs wittt potice ñar¡e ôeen good. I have ca[(ed the po(icy a couple of times 
regardirg irrcidens in our North Poritand neighborhood, and they have responbed {uicfty äna
ttândH ttesitr¡atiunrwett. f herc atso naf þosRwe inieractíom with tfÉ bfficers here ón the o.HSU 
campus. 

Do you have any rel¡tlons or experiencestfraf,couldcreate appewrnceso# conffiet of-ir¡tere$¡3. 

No. . 
Have you, a closc.friend, or a famlþ mernher ever b+en,arestedoc convir*ed o# *mÍsde¡neanor 
or felony? lf yes, please descrlbê. 
Not that I am aware of. 

ìrllould you be wlllirEto.take sfx hours of lñtercutturalcospeæ-nce training? [x]Ye* t ]NG 

Thisfutportant comrnunriryserviceu/itt requireasfunfftcar¡f $ñ€ cofimifment (an ertÍrnafedffve to 
seVen hours each week). CRC members atter-d regular monthly.evening rneêtings (the recond 
Wednêtd¡yachnpnthlthatoftevrrei$frsadvarse prep¿rft¡h'on - srch as renb,vrîg case fffes for 
rrycoming hearings. On occæìon, theFe are additlonat meetlnç scÌreduLed. CRC ûlembers atso serve 
onYârfttusurodqrwrps(sttb-committewl, whictr rñ€et separåõety (generafff, one or two meetlngs 
each month) and have additionat wo*toads - sr¡ch as reviewing complaints or poticies. There are 
orùenfdttoûarútrafnirE:wiumttatn¡Embers attend rìnct{ding ride-atonç witfr po{fce ofñcers. 

Are ymrwåttirq'ffidút€to mtke tfte aËove CRCffme commftmentl. [x[ì'è¡ [ I l{o 

Service on this cor¡mlttee requlres honesty and lntegrity. lf any of the quettions are not 
answered truthfully, the +ClcarÉ.witt.be ¿¡squahfiedfrom mernber*rþo*thecqnmitteo, 

References: Ptease provide nanì€, addresses, and phone numbers of tt.ee peoplevftomæ¡ be 
contacted for references (non-famf $ marnbers). 

(rl 
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lnterest Form for city Board and commissibn Appointments 
The prfpose of this form is to obtain inforrnaHon for use in maklng appointments to Cíty boards, 
commissions, and çonrmittees, and to assistthelrtayæ in rtraking inqdrielconeerrtng ttlt 
quatifications of appticants for appointment. Please nate that tnforination provided in this document 
'is public information, with tte eiception of the confi¿entiat sectiorl. (tnfømatÍort inttrg
confidentíat sectiorl witl onty be disclosed as required by taw.) lf you hàve a recentLy prepared 

Þiolftpt_y or résumé, ptease attach ittnthiçforirr, Tha;rk y*tfu'ywr interest Yoúåansccess tks 
Office of lteighborhood lnvolvement website e htto: //wwnr.oortla-r-rdqreuo!..qoy/onl 

To tretp ensure equat access to City progratm, services ànd activities, the Clty of Porttard will
 
reasonabty modify policieslprocedures ànO provtte auxÍliary aldslseryices to persørs wfth
 
disabltlties. Catt 503-823-2030 or 503-823.4ffi0 with such requests.
 

Name: Rodney _ . ' l. ,,, , .Parir_
First I'liddle lnítìal 

l{aiting Address: . Porttand, OR 972f 7 

occupation:JlvitRightslnvestlgator(norr.practicingattorney)-

Daytime Phone: Emait: 

Elography/Réstrmé Attached? lxl Yes IT No 

CHECK UP To THREE (3) GROUPS YOU ARE TNTERESTED lN (descripfions ere ontine or encloûed): 

f J Adjustment Cofiünlrtee Hasing & Commrrnlty DÊvetap Cofn Porttând Utlllty Rsvi€w Bôârd 
D Altcrn¡tive Technology Adv Cøn t{olsing A¡ntrority of Porttâod Pñvate.fûr-Hire Eoard of Renter,t 

E 8+¡'Utns Code 8oârûõf Êgpeat ùløaun Rlghts Comml¡slon . Publlc lnvotwrnent aiMsory Councit 
D Buslfiess Lkense Aopeals Board ú{@tdäit Fbtice . Cïtfteh Eiräen'eifn I Purclrasing Foard of Appeats
E Cltlzen Campafgn Cðwntaee Áúttorrcorunttt* REEþnat efs t Cutture Gunci[
fl CMt Service 8oãrd l¡techantcat Code Soard qg Appeat Rhæf Co'mrnunÍty Ádvlsory Coqrnlttee 
El Corrntnity Budget Adrdsory 0oard Smalt 8¡¡sinef+ êd\#ory Cûrff *tt€tro Uposltlon Recreatlon Cornrîkfloo tr smâlt 8¡Jsi¡er+AÁ#ory Cûrff* 
D Dssf6n Cöm¿niscûon Mt: Hgod CâU€ Regütâtory Ccmn El Structg¡t €ndneering Adrr8oarrt
ff Devetomcnt Revlew Adr¡lsory Cøn llolse Revfew Soard Tlrre, Place, ftlamerÂdv. Commmeê
fl BderrlrrActbn Er Pt¿rnùfnE Ce tarú of Appcat Towlng Soer{ of Revi€w 
f¡ Utectricat Code Eoard of Appeäls I Pøttand Cønrnunlty liledia Uôan Forestry Commlssioo 
ftFireCode Bo¡rd of Apf€al
Ú fþattng Stnrctues gärd of Appeat
ff Gotf Arlvrsory Committee 
E Hßtorüc t¿ndma.rlcs €onrrntstff 

list edt¡catfon, incluüing-@rTã€(s] €úmed: 

Bachelor d Artsi Business* UrúlcldGotlegle. fgg7. 

Juris Doctor. Northwestern Sctrool-of Law ¡t Lewísane}clark coltega 7oo1. 
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f Choræ: 
NameofBoard/Cornmfssion/Committee:_lPR-CitizernRevÍewCornrnittee-

A. Reasøç for wanting.lo servg gr lhis group:
 

I f"ut I an1 lmpartrht and have skifts that ãoutà tretp the com¡nittee reach fair decisions- Also, I am
 
lntere$ted in how the PPD functíom and betieve participation on this committee woutd give me 
ylf,tnpte elOen'e.ncq and fnsÍght. As a resident oi po'rttind with rwo young chitdren u*ro-ptans to sray 
fe¡.e for.a long time, I have a major stake in seeing that rhis city is uiett rún and a majorþart oi ttrai 
is thàt tñe cfty has a wet(-functioning potice oversight furction. 

B. List skitts or knowledge that would be retevant to this BoardlCommission:
 
taw d-egree and knowtedç of criminat taw, corstitr¡tional [aw, disabitity law and civil prccedu're.
 
fxceltent wr¡ting and verbal communication sHtts. Broad experíeæe serving on cornmitteec ànd task
 
føces. Experience teadlng 9ub-teams or proiect tearfis. exderience with investigation best knov¿n
 
metñods. Exærience weighing facG.and eviderce to readr conctrsioos.
 

C. List wotk ot vo(rx¡teer experience that v¡outd add to your exþrtis€ fm this Board/Commission 

.Dates (frorn/to) 
ZO1O - present 

Emplorer or Votunteer ActivitY 
ult5t AtnrElative Ættoû effl 
Equal Opporu¡nity hpt. 

Responsibitities 
Etvtt rtgfits lrüe$fgdt¡w¡q, orsaÞftfty 
accønmodations, training on 
emptoynrerrt tar; conrmrrritf gdreech 

zmp - z0t0 lntel Corp HR Department Employee reta$ons, proJect 
fiärrag¡gtEnf, managenrént 

¿ær) - pr€tefif l&tüntær¡ngfor vadous 
devetooment. traÍninq 
lfotunteenng or attendíng events 

crlmmunity groups ¡OR Food 
Bank, lfabitat for Humánity, 
attending tocat chambers of 
cofffffercë ÍTê€tif€s, dfvêise 
hiring even$, disabitity 
networking eventsl 

zú cho¡ce: 
Name of Eoard¡rCornmfssion/Committee: 

A. REasons for wanting toserve on this group: 

B, Lfst sRffÍs or knowtedge that woutd be relevar¡t to thh Board/commisston: 
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C. List work or votunteer experience that woutd add to )our expertise for this Soard/€omrnission: 

Dates (from/to) Ertptoyer ôr Votunteer Activity Respørsibitftfeç 

tuse6aÍ9 
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3'd choice:

' Name of Bôard/Commfssion/Committee:
 

A. Reasons for wantlng to serve on this group: 

B. List skitts or knowledge that woutd be retevant to this Board/commission: 

C. 'List work or votunteerexperience that woutd add to your expertise for this BoardlCommisslon 

Dates (from/to) Emptoyef or Vo(unteer Activitv Responsibititfes 

LÍst your experience wÖrking oñ diverse teâmg or commtttce¡: 

Errery work group l've been on at both lntet a¡rd OHSU has been divtrsê. Currentty I work with an 
African American, a native of V"letnam, two peopte of Asian descentr a Hispank/ìlative Àmelkan, 
and a native of Eastern Europe. At lntet I worked wittr peopte from around tlre world on various 
teåms ard projects. At both lntel and OHSU I have beeeìçuolvedwiÉ]afËrmatÍs+aæionprojeets. 
At lntet I did recruiting for dftærse candidates and devetoped recruiting strategies for under. 
repreSented minorities ard wOmen-

Describe yurr understanding of the seryices the City of Portland provides: 

As a nafive Oregpnian and long-time Portland resfdent, I have a strong gra¡p of hot^r the City wods 
and tha services it provldes. 

lrty sþhåture affinnr thât ålt lnforrn¡tiqrÌaontafnsdhelefn í¡ tn¡e tb tfie best ofmy knowfedge,
and thgt I underct¿nd that any rnisstaternent of fact or mlsreprerentation of credentials msy
resulf ln thir applicetÍon b€{ns dlsgu*Ëffi from ft¡rttrer comideratton. 

. PsgeToÍ9 
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Applicant Supplemental Questions for the Citizen Review Committee 

Fut[ Name -;feWgø.t At-&u ß ßso¡t¡t€T1É Date of Birth [q66
 

Printed Name
 

Other Names Used (e.g., Maiden Name) úoau
 
Home Address .- ?oc+tq¿, oe qr^t
 
Home Tetephone Work Telephone 
_ 
Cell ïelephone E-maiI
 

Occupation (,a-,v.nvr^4 D r|an, æf 
 Prior Occupation, if any
 

CurrentEmpLoyer Ltl-'z<,"s, VJ-t \ 3"^rJ oC oce?o--


Service on this committee requires objectivity,.fairness, impartiatity, and tack of bias - either for or
 
against taw enforcement. Appticants may have a conftict of interest between private tife and pubtic
 
service, particularty in reviewing comptaints of misconduct against potice officers. These confiicts
 
may not necessarity disquatify service on the committee, but shoutd be discLosed for consideration by

the Setecfion Committee and City Councit. Attach an additional sheet, if needed.
 

Describe any personal attitudes, life experiences, and prior examples that demonstrate you can
 
make objective unbiased decisions about complaints against the police.
 

fu lqsþ "tao" terçs nç Sprn'ce "^ .l'1.-c4c-, - bLLÐt- I he'+<- {qûa.- a
I 

bo"(ønc;¿J \nfr"^.-L, ao kn-rirru We-
 us- Th".- ?.r-A.L?*t"¿ ,; n-*,<:r,.t cr,rrr-rfu 

LUP-tls .e*/ y,\/a*l nttl-'-[w^r ¡t¿-e-L^<¿ *-¿< ?rLà rÆr"n. Arl4-,Ln.4Ã 
a*t o'nWI 

1. fr^Å atd'h'nno( ?eü'c.¿ asç,s4o^r" ltr ç-&l-t,îs,o¡ h[*1< ^ls- focu",+ ,- sou;( n¿ls. 
Have you, a close friend, or a family member ever worked or volunteered in the criminal Justice

system? lf yes, please describe.
 

(\ í'e¡'l<r t,.s a- <o¿o( æ"rknr ,i 9^ J|oqlvíu G.^t!; &-frk.r>.¿ anL oorr'lce¿-

r^,¡L erf ¡<¿¿i"( lt¡ sÁ.ì 

íøIaJ: ¡r<J., 

Have you or a famity member ever participated in an organization that advocates a position

regarding the police or the criminal justice system? lf yes, pfease describe.
 

heu<- ¡¿,'-(':ll--s 

*Le- yrok",- ("r ne^l ,Xe^¡5. _ 
Describe your experience in working with culturally diverse communities. 
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¿.nn"*iro,lll d*os'- borhro"-^ts, S,^L JiJ*\ & er¿c, T.w- q-y'4r",,Ø 

DescrÍbe any (positive or negative) interaction you have had with the police.
 

fu a,JJ;$i" þ nt atnl;v¿s # ! ¡^wlv<J ,: t",. ¿,*,Ê,¡un¿-{. I lw<-


Do you have any relatlons or experÍences that could create appearances of conflict of interests? 

Nvn¿-. 

Have you, a close frÍend, or a family member ever been arrested or convicted of a misdemeanor 
or felony? lf yes, please describe. 

Ne, 

Woutd you be willing to take six hours of intercultural competence trainÍng? þdVes [ .l No 

This important community service wilt requÍre a.significant time commitment (an estimated five to 
seven hours each week). CRC members attend regutar monthLy evening rñeetings (the second 
Wednesday each month) that often require advance preparation - such as reviewing case fites for 
upcoming hearÍngs. On occasion, there are additíonal meetings scheduted. CRC members atso serye 
on various workgroups (sub=committees), which meet separatety (generally, one or two meetings
each month) and have additíonal workloads - such as reviewing cômptainis or poticies. There are 
orÍentation and training sessions that members attend, inctuding ride-atongs with potice officers. 

Are you wÍllíng and able to make the above CRC tÍme commitment? XYo I INo 

Service on thÍs committee requires honesty and lntegrity. lf any of the questions are not 
answered truthfully, the applicant will be ãisqualifieã fiom membership on the committee. 

References: Ptease provide names, addresses, and phone numberu of three peopte who may.be
contacted for referen ces (non-famì Iy mem be rs). 

(1 )_ 

(2) -

rrf_ 
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lnterest Form for city Board and commission Appointments 
The purpose of this form is to obtain information for use in making appointments to City boards, 
conimissfons, and committees, and to assist the Mayor in making inquiries concerning the 
quatifications of appticants for appointment. Ptease note that inforinatton providedJn this document 
is public informatÍon, with the exception of the confidential section. (lnformation in the 
confidentia[ section.witt onty be disctosed as required by taw.) lf you have a recentty prepared 
biography or résumé, ptease attach it to this form. Thank you for-your interest. yoú àan'access the
office of Neighborhood lnvolvement website @ http://www.portl,andoreeon.eov/oni 

To help.ensure equa[ access to City programs, services and activities, the City of porttand witt 
r9as91t3bty modify policies/procedures and provide auxitiary aids/services to persons with 
disabitities. catt 503-823-2030 or 503-B23-4000 with such requests. 

Name: 1frç 
FÍrst Itlìddle Inítíal 

t sS o *tp€rrE 
Last 

lvlaiting Address: _ ?efl{"-*t, oJ?- qç ZoS 
-

Occupation: &r,.n n"4 Or-Aø*;æ-r; C-r;J.'¿"--s, Vt+ü'tU 9o*r-¿ oÊ Octê"^ 

Daytime Phone: Emait: 

Biograp hy/Rés umé Attached? []Yes llNo 
CHECK UP TO THREE (3) GROUPS YOU ARE INTERESTED lN (descriptions are online or enclosed): 

fl Adjustment Committee Housing & Cominunlty Devetop Com fl Porttand Utitity Review Board
fl Atternative Technotogy Adv Corn Housing Authority of Porttand I Private-for-Hire Board of Revier¡¿I Building Code Board ofAppeat Human Rights Commlsion I Pubtic lnvotvement Advisory Councit
E Business License þpeats'lioard lndependent Police - Citizen Review Com fl Purchasing Board of Appeats
lJ Citizen Campaign Committee lnvestment Advisory Committee I Regionat Arts & Culture Councfl
E CÍvít SeMce Board ftlechanicat Code Board of þpeat I River Comr¡unity Advisory Commlttee
E Community Budget Advisory Board lrletro Exposition Recreation Commission EI Smatt Business Advisory CouncilI Design Commission Mt. Hood Cabte Regutatory Cornm fl Structurat Engineering Adv Boardfl Owetopment ReviewAdvisory Com Noise Review Board I Time, Ptace, Manner Adv. Cunmittee 

Etders in ActionI Ptumbing Code Board of Appeat I Towing Board of Review
E Etectricat Code Board ofAppeals Portland Community Media . E Urban Forestry Commission ' fl Fire Code Board of Appeal' E Porttand Devetopment Commission I WorKorce lnvestment Boardfl Roating Structures Board of Appeat I Porttand/Muttnornah Food Poticy Councit ! Chltdren's lnvestm. Fund Altoc ComI Gotf Advisory Commtttee fl Porttarid Parks Board trE Historic landmark Commíssion E Porttand Ptanning & Sustainabitity Com 

Llst educatÍon, including degree(s) earned: 

t4"gL ScJ.'t"[ Þ;pl,o,'.a; fru-!þ llßl^ Sr]\""1) €u5ø<-, et; 118'/ 

B".l^elor e(' lQrk; ?t"-'r,,ri5, l-'l'LtL frl*Q ^*t r$4o'6a'rr¿.+i llY"ivw;q aP Oftão^j 

t 987 
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I't choice:
 
Name of Board/Commission/Committee: .TnJz+"^&4 (o4rL &l;ru/ C/t'L Pn ¡u, & ru¿oqa-


A. Reasons for wanting to serye on this group: 

hr.. Safve!-an (la- c(..(. l"v¿'Li?"rH¿o"bP o-,4frt-t1"--.por\ LVz,i. I 
. | . 'l 
faoæ- e^-¡1r7d 'n l-àì": o-, t+- c,'^,y"'/'l+. 5- h¿þe* W ;ls rtW ß-'?.1*-

Yln t*-sl'itt fl"úu o&'rort, Z,l ttú,-to ¿iu,r/,,'rvtrc-"ft S<rvtä u^ J1¿- er'rn4^f{leL 

B. List skÍtts or knowledge that woutd be.relelant to this Board/Commission: 

f þ\t*<- Aa!ug;t't- Wlriøru
. F*'lt;r, u.'\A:ç*ILrf Trvcoavs a^l c.-*-- eq i^vptw.t<¿-"(. f a¡^* e--å'tnr¿¿¿

A*+zrte-,cø ,; p[4 ü**g,,"t^,p ;t ',*Ç¿. f +l-L S$v</ o* (t<-Cß'¿: þ z f* 
C. LÍst work or volunteer experierce that woutd add to your expertise for this Board/Commission. 

Dates (fromlto) Emptover or Votunteer Activitv Resnonsibitities
 
l18l - I44n ú0uJ¡¿"þ C-þnt{, ¡-tøru l¡^J k^..¡) ra,t¡-t'i, ( çl'r:)-uJ'nx^J

-Ê\¿^lQQo- lqlP îl[¿*tk !t¡r;.eor ¿"ogaltu^ Qrx.n^ ru^I t.no' ta,!-irononrt 
lQe9- ryvô¡-I /r)J:zn-^*., tt rLtaL-'. ß"*.¿ ^2¡e ?rtro"^ ¡:.xr*l, í b"Uë" a)rotnci

Loø4- ø*ar¡e^þ A #at^ .. &e.viør ft *a (1¿4.- nlo *Lr F<¡-,,t{dør 

znd choÍce:
 
Name of .Board/CommissÍon/Committee:
 

A. Reasons for wantfng to sèrve on this group: 

B. 

Dates (froni/tol Emptover or Votunteer ActiviW Responsibitities 
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Name of Board/Commission/Committee: 

A. Reasons for wanting to serve on this group: 

B. List skitts or: knowledge that woutd be retevant to this Board/Commission: 

C. List work or votunteer experience that woutd add to your expertise for this Board/Cornmission 

Dates (from/to) Employer or Volunteer Activitv Responsibilities 

Llst your experience working on diverse teams or comrnittees: 

I /y"- Sr-r,^cl o^ r.Lttt<.s:vus Lo"r'!5 a^l ¿.,r --'ssi",¿ o-J crn nuJJc¿s 
-ok<r: t-/L 

\9!J'r. I E¿rvu- o* J*n" tco",7!5 ââ p4.€ ry jaL, 'lo¡A ,,nwlv<- ,r^n¡r ¡-?ro*J 
rH*- o(-,nl<*sls" AtS", t keq/<-toztu o^ #<-ee<-(.. //- le( Z4lrs. 

Descrfbe your understandlng of ths services the City of porfland provides: 

6-: a,o- c-ffe-jl.f gr-5
^t'U ""J-yf*,vir¿ "^.t4- æC-) ! ôzr fi.a CÅ"rt<
(* ¡u* (L"n".u¡ís'ìr; , I o^ o,ls- iavr[ve_L ú lÀ<*I L¿o^o,*,i. &*rl-¡ r*.1 Lpß.{& ?*-l*q
Ç-^U¿, \ JL l,r<+ut Þzv<-L.,.** e^ra-.s5 ià,^ 

llrtyslgnature affirms that all lnformation contained herein is true to the best of.my knowledge,
and that I understand that any mÍsstatement of fact or mlsrepresentation of credentials may
result in this application belng disqualified from further consideration. 

Signature _ Date 2f ,,4a,/, (
"pl 
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Applicant Supplemental Questions for the Citizen Review Committee 

Fut[ Name K. A - LA L<t ru e-u Date or nirtn l f sy
 
Printed Name -K . A LfttStHlar-.t
 
Other Names Used (e.g., Maiden Name) K.K. A . LA4_q. rr.r (r+{ -ctl-ûf nnn+r lNlúI 
Home Åod.ur, -InFIL[\)ç
 
Home Telephone Work Telephone ---l
 
Cet[ Tetephone E-mail 

rÂNc¡
occupation Unt¡nd nFd /st^rle-t prioroccupation, if any oPoS¡c-hruÂt-, !-tl-ßt¡cro( 
Current Emptoyer 

Service on this committee requires objectivity, fairness, impartiatity, and lack of bias - either for or
 
against law enforcement. Appticants may have a conftict of interest between private Life and pubtic

service, particutarty in reviewing comptaints of mÍsconduct against pol,ice officers. These confl,icts
 
may_n9t necessarity disquatify service on the committee, but should be disctosed for consideration by

the Setection Committee and City Council,. Attach an additional sheet, if needed.
 

Describe any personal attltudes, life experiences, and prior examples that demonstrate you can
 
make objectÍve unbÍased decisions about complaints a¡iafrst the police.

3 B¿Lt€lã ¡r¡ \tç.narr.¡çfAt4¿Y¿de- trÊcå-s B¿.fteE âeRrvr rrlc- Ar Wc¿rlslorug.
 
t b¿L tLu ¿ tñ Stgpf r¡DrNc- JrrÐ€rtye^rï rr ,\) rl t A.U- '\tÒtc¿S åR€r t[€A¿-D 

I B€.lrr..u g N6- ¿c7-. 

. 

tñ 

Have you, a close friend, or a family member ever worked or volunteered in the criminal jus$ce
 
s¡rstem? lf yes, please describe.
 

<L'.Pro vtsoß-S ßfTrd-¿g4r\ frPR I LÍhÊ*y Z.o1l . 

Have you or a family member ever participated ín an organization that
 
regarding the police or the criminal Justice system? lf yes, please desc
 

D 

Police Review 

Describe your experier¡ce in working with culturally diverse communities. 
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Describe any (positive or negative) interaction you have had with the police. 

1- r r\,ac 0,&crll S ÒLl t 

A{tD Nfr'r .-r¡ w r 

Do you have any relatiom or experiences that could create appearances of conflict of interests? 

IJD 

Have you, a close friend, or a family member ever been arrested ôr convicted of a misdembanor 
or felony? lf yes, please describe. 

CDtJ ltif vttß,€ rhÊ46-

Would you be willing to take sÍx hours of intercultural competence training? '(] Yes I I No 

This important community service witl. require a significant time commitment (an estimated five to 
seven hours each week). CRC members attend regular monthly evening meetings (the second 
Wednesday each month) that often require advance preparation - such as reviewing case fil.es for 
upcoming hearings. On occasion, there are additionat meeting scheduted. CRC members also serve 
on various worþroups (sub-comrnittees), which meet separately (generally, one or two meetings 
each month) and have additionat workloads - such as reviewÍng complaints or poticies. There are 
orientation and training sessions that members attend, inctudirg ride-atongs with police offÍcers. 

Are you willing and able to make ttre above CRC time commitment? D(ves I INo 

SeMce on this committee requlres honesty and integrity. lf any of the questions are not 
answered truthfully, the applicant will be dÍsqualified from membershlp on the committee. 

References: Please provide narnes, addresses, and phone numbers of three people who may be 
contacted for referer¡ces hon-familv membersl. 

(1) 

(2)-

(3)-= 

Page 3 of 9 

I 



ffi ffi fJêt) 6 

lnterest Form for city Board and commission Appointments 
The purpose of this form is to obtain Ínformation for use in making appointments to City boards,
commÍssions, and committees, and to assist the Mayor in making inquiries concerning the 
quatifications of applicants for appointment. Please note that iñformatÍon providedìn this document 
is public information, with the exception of the confidential section. (lnfoimation in the 
confidential section-witt onty be disclosed as required by taw.) lf you have a recently prepared 
bi9-eraPhv or résumé, ptease attach it to this foim. Tha-nk yoú for-your interest. you èan'access the 
Office of Neighborhood lnvotvement website @ http: / /www.porttandoreeon.eov/oni. 

To hetp-ensure equal access to City programs, services and activities, the City of Porttand witt
 
r.gas.opþty modify pollcies/procedures and provide auxiliary aids/services to persons with

disabitÍties. catt 503-823-2030 or 503-823-4000 with such requests.
 

Name: í tq , 4-¿ s/^J G+f
Fírst uiddte tn¡t¡it- Last
 

lvlaiting Address: 

occupation: Joe s¿¡r{e t, /sruF-
. 'r 

Daytfme Phone: Emait 

BÍography/Rés umé Attached? lJYes []No 

CHECK UP TO THREE (3) GROUPS YOU ARE INTERESTED lN (descriptions are online or enclosed): 

fl AdJustment Committee tr Housing & Community Devetop Com I Porttand UtitiÇ Rwiew Board
E Altemative Technology Adv Com E Flousfng A:thority of Porttand I Prtuate-for-Hire Board of RevÍewfl Buitding Code Board õi Appeat ET Human Rights Commission [l Pubtk lnvolvement Advisory CouncÍtI Business L¡tense Appeats lioard EI lndependent Potice - Cltizen Revíew Com E PurchasÍng Board ofAppeatsfl Citizen Campaign Cómmittee D ln\,estment Advisory Committee I Regionat Arts & Culture Council fl Civit SeMce Board n lrtechanicat Code Board of Appeat fl Rirrer CommunlÇ Advisory Committee
E Communlty Budget Advisory Board lrtetro Exposítion Recreation Commissionn I Smatt Busines Advisory Councll
 
LlDesign Commlssion tr lrtt. Hood Cable Regutatory Comm fl Structurat Engneerlng Adv Board
fl Derre,lopment Review Advlsory Com tr Noise Review Board E Time, Ptace, lv{anner Adv. Committee 
E Etders in ActÍon tr PtumbÍng Code Board of þpeat I Towing Board of Review
E Etectricat Code Board of Appeats Portland Community Mediatr E Urban Forestry Commissionfl Fire Code Board of þpeat n Porttand Development Commission I WorKorce lnlestment Board 
E] Ftoating Structures Boärd of þpeat tr Porttand/Multnomah Food Poticy Councit I Chltdren's lnvestm. Fund Attoc Com
E Gotf Advisory Committee tr Porttand Parks Board nEl Htstoric Landmark Commission tr Porttand Ptanning & Sustainabitity Com 

t+S br?Lomft(w j/?¡ f?rtß tr 
I 

List education, lncluding ttb (o(eAa, Z6z1 o**Lsysl{/hr. 
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I't choice:
 
Name of Board/Commission /Committee: lû./}¿âãNb¿^J r Po utc.€-c m z t¡'s&tlutx> Ocrn¡n .
 

A. 	Reasons for wanting to serue on this group: 

t hrY\ coh^m t'r-rËå Tþ frPpl'{tNG- Dnl',^s tT èt {Àrc¡1¡5,0rò Gfn)c(pLåq N pu(gi'lc.-

Aryb 0ffrr¡¡¡11cqtrr€cås, t hrn çrmnn lr-Îià, T.r -VDLqilì-zÉÂtsm ù ctvt<_ 
år*ffi ríÞ"þ¿ih"T-åaH,pÆf å.'Êffi k&",Hff 4eË 

B.	 List skitts or knowtedge that would be relevant to this Board/Commission:
 
u ¡/ÞÉAeî4ôJDr o.1$ o Ê êU qì,(Åç-
 crt4frl6e { rrnwsta(.r¡ 4tz o ¡)

=ilr.DÉ¡ùT otr h^,rnÂN gg+l*wtÒr. .\ 9o^6*' D_{ô/hrnrcs.
¡ -\v'\AcnvE üsr¿¡¡¿g 

, 	 . 

C. 	List work or votunteer experience that woutd add to your expertise for this Board/Commission 

Dates (from/to) Emotover or Votunteer Activitv Resoonsibitities
 
JLooS- ?(çc-'.^yr- 0Íf6Ðü Òno .UE-u,Nc¡woßl< fh¿lli p¿A èo, ¿ -¿.ot t V PÔetrern¿l+
 

Lt*txn V¿u*tjr*JTá¿scr cro¿rp o r)
 
bl vEAè rr"l é ntc¡ r(r¿rù


æ\ (* Pf.rsÉ:j'fr l-s?& ÐRc¡1a¿¡¡o e-ò,hmu U r ?\-, I ÈRttu þAXlr
 

2d choice:
 
Name of Board/Commission/Committee:
 

A. Reasons for wanting to serye on this group: 

lbz¿4fu.r]-- rrò ÎR¡¡,l_r ÑW h-L ft1qso'ÂJs tllftt bfeÁJtl--'/ ôr\'Ð G€SP¿e{- n¡o Tafnr
rlã aettts oÊ rnÐxrj twâ-ts rN ST 3e- m$r¿'q€ò. 

96rrit'ft ¿¿crgvE ft14- vol¿gJ sftDc{ t'b U- tl¿#<å ' , 	 'ììE LM¿ç Ù+
ì Ëmfr'.{:itil--H^lç-'aJ*o¿pffii'fi"f-ó rnftúr &,.btftPeßatcs f 

^) 
B. List skitts or knowtedge that woutd be retevant to this Board/Commission: 

9tu¡q¡r o-F tl-¿n+¡r.r B¿Én+4oC 4 *o,* blu*rh t<5. 
LtF,nritE ¿xP¿Aur\lc€ €dl¡Ê(Ârs cuc{r,r(ås'\HrT}h¡.1/^<noss Ðtus¡/,s€lfàpa<*r-¿orus.
cÐÊn-tt crñsut¡rntlì|>-Drvsßs(hl, trricrü{onrlaf,.trTy,{ ø*^nrq rc*-*r<ønr_f 

C. 	List work or votunteer experience that would add to your expertfse for this Board/Commission: 

Dates (from/to) Emolover or Votunteer Activitv Resoonsibilities 
t4q\'- /Ârcrrç- Colnyra l ¡ n¡ ¡lq hJDR l¿ rr: ÉÍ, l tre; Crrr¡rr r rrçrr lùefùt/-( ÊR Vo¿rru 

euL-rm¡.ps l¿¡nn rrrrr'r¡ ç < Oß<<r..l ôDD\) 
SmrrururM fYì€nl\S< 

¡. 
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3'd choice:
 
Name of Board/commission/committee, ff¡n u t c t ruVoC+/€fn¿¡.tt- ft)'Vrsop.ï C¡un¡c t t-

A. Reasons for wanting to serve on this group: 

lD tfn corirn rrt€¿ to CAf,t4tlñ6 D{-e: stfr(Æ ìtÉñ- Âr-Lotps rnl*-oÙiÑ6-fi^(-
D A t o G¡.F #n¿¡ gur c c!9s€t u p6.4-¡1¡¡ ¿¡4g th p, Q Lt ¡Éo^sn oñ) . ÉÞND c (v I q 

v'r¿ srtoLr¿-u ffi,tub -" €NsuP'.er#WltffJ.f ffi#:tre-t¡r
B. Lfst skitts or knowledge that would be relevant to this Board/Commission: 

D::+ ftrrufte'¿¡¡g== oF' îfE Áot¡ of c-{,{Ltu<ìc: /^J 9lfrwt¡ü-lÉc-rsto¡ò 

tlfiitrffif oÊ rt4^nñ Þatqv toß- { so.,1t- ovpnûlrcs/åÎ}trs,
Uç+ù¿Aqfi p, S",D .:,{tô^t6€ A^ri- OrrJ. 

C. List work or votunteer experience that uoutd add to yóur expertÍse for this Board/Commission 

Dates ffrom/to) Emptoyer or Volunteer Activitv Responsibitities

2)l\-() (¿st¡vr r,,ffì4.PA - rl R cfiAþ ¡-*o Qornmr/N ITU tñV0cr/€.n4< 


^,+7-p-¡¡¿rÇ: ßJc-<^if- 0ß.^ÒDil.! nÉ¡nKçn-r 2!tl^>ol> VP filfr,^a )1
 
9G t¿a{,ex- -Stc frn e @&tc
 

Dt\Efigr¡./ o rnlct¿f9ro¡J
 

( SIe s 9¿c= *¿< i p¡,r-- to.,rti<gSr- G(o u p)
 
List your experience working on diverse teams or committees:
 
fhR-'\)Êó¿D Lv*Llfe,.noT€ -ftftn/rs { becrv€.,(sò ßßnnius¿, tr-<"Or-(.=^ cl¡sroøc¡e
* €'lJrfftt¿¡rlcs AeÀoss rt r4ñu.^,4ß€5t S*b'n',...ñ-¡', ry .ã' 

_c.tlÂß¿¡rle-t eS ^^tnpg-cr,t,*ßEt E 

' 6b3er- n^*{qtr dnøffiòÊ 6tôß+L LÊ-hÐ(p-sttlp I=,-Arn (=ru^zo,e)-*ret.recrr o, 
äHhtrñcr+t9lt¡¡¡¡f ;5'ifficr TìÞ tr^prrlnzur+ortrcru rdirdr{Aa6 s¿Áyrc€S .-tr.tEl4rl 

Describe yóur understanding of the services the cÍty of portland provides: 

' hJKKtNó- ro s|rg¡¡5¡ag¡ f'?âRfîüE¿gfi p et-41,\)1-Ê_tJ Côrn/naru û"/ qcovéR^,rrì¿Nr 
: St-n Bts s^re¡r6
 
' ^l¿tedætloo¡ qHy:L?þ*/sKß- Igstru"4r rÞ9!l{$.î t c(tm,_ rosdsa"'nor).ft¡
 PmP¿Rnrurs I

:talsîre,.-,uiÆb,fl'^iätf}#¿,?Uä#þf'h^ffi 'ft.r-î[oZH.Ii, 
'øDe f ottc¡{ ùoc-rrrn¿+¡rs ' 7{¡ucm..cn¡ lßÉq¡t(<"t la,qf*'*a, ffqgscrsnuCs 

My signature affírms that alt lnformatlon contained herein ls true to the best of my knovrledge, 
and that I understand that any misstatement of fact or misrepresentation of credentials may
result ln thÍs application being disqualified from further consideration. 

Signature 
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K.A. Lalsingh 
Portlend, OR 97 207 -8126 

Objective 

Ciry of Ponland, Indeperdent Police R¿uiep Diai¡io¡ - Citizcn'¡ Rniia Coønittee - To participate ir tbe citiqan 
teuieø þmcess tltroaþ nindftt and incùtdae practice, parlnersltþ, and collaboration. 

Profile
 

Y9,l*,"4 pe¡sonablq service-otiented professional, agile leamet and MBA gtaduatg dedicated to developing
-teams using indusiveness and collaboiation while valuing the contdbutions and capaciry;fIth?:rfotmlng
individuals to make a difference. ,tu¡ateness of the challenges iovolved iniuilding aad sttengthening divãrse 
cornmr¡nities. Understanding of u,hat is needed to improve the customet e4pedence; suengthen the 
otgaaization btand; cteate efÊciencies; manage wotkflow ptocesses; meximize þr,-on potential; and leverage 
ernployee and commurig ' 'leot in an increasiagly complex, multicultu¡al enviroome4i. 

C,ore Competencies 
a læadersþ/Strarery e Commr¡nicationSkills a Diversity & Inclusion 
+ Wotk Order Nfanaøoement a Service Excellence a Collabotation/Patnetship.
O TeamMaoagement a Coaching/Mentoring a ReseatchfiVtiting 
a Administrative lvfanagernent a Advising/Recruitrnent a Systems Thinking 

Bmployment History
t PORTLAND STATE, UNTVERSITY- Portand, OR 20L7 to P¡esent 

r Instuctot / Meator (2011) 
o 	 Provide coutse instuction, advising, coaching and merito'ing to students relating to 

e¡¡srcoming challenge5 to educatioãal achievàeot and *od..r*rr. 
. STi{NDARD INSURANCB COMPANY-Portland, OR 2005 to 2070 

. Froposal Ándyst (2009 to 2010) 
o Ptovided ctltuakompetency leadetship on ptoiect implementation of foteþ tanguage 

senices as co-lead for stategic initiatives aad servicingmodel for organization. Resulted in 
ne\F âril¡âreÍress and sensitivity toq¡a¡d cultutal differcoces. 

o 	 Proiect-m¡naged ptoposal binder development for requests for proposals; managed aad 
maintained worl otders aad recotds aad resolved basic computet soft'u¡ate and ha¡dware 
problems. Resulted in USD +15 million of nevs business as well as new cross-Â¡nctiooal 
a"¡z6esshiPs with field managets, sales lepreseûtatives, natioaal accorurts consultants and 
beneñt consulta¡ts. 

o 	 Dísability Beaefits.A¡aþst (2005 to 2009) 
. o 	 P¡ovided stmtegic pla::ning coacüing and üaining to facilitate cohesiveoess and guide
 

setvice team's ttansfiorrnation; levemged knowledge of team dynamics, organÞational change
 
and leaming and developmeot, to help co-v¡orkets adapt effectiwely to rapid .h*g" events in
 
the wor-k eovfuonmeot. Resulted in improved team commurication, relationships and
 
morale; inceased timeliness; inc¡eased savings a¡d iocreased customet satisfaction. 

o 	 Obtâined and anaþzed medical tecotds; applied Fede$t, State, and local laws and regulatio,ns 
ard contract Ptovisions related to disability inzutaoce,to e¡ellz,e,adþdicate, tax and m2ñ1ge 

, 	 disability benefit claims; prepated concise wtitten rq)orts aûd claim decision corespondence 
and managed and maintained v¡ork o¡ders and reco¡ds. Resulted in effective claim 
administation and payrneog taxatioo arid oveq)aymert lecovery. 

. NORTI{WESTCHRISTIÂNCOLLEGE-Euçne,OR 	 zOM 
r 	 Post Gtaduate Tcachi¡g Fellow (2004) 

o 	 Provided instructot ttaining and developed and managed time-sensitive projects. Resulted 
in increased efficieocies acoss depattrrerrts. 

o 	 Deliveted studeot instruaion aod trainin& cortent development of student 
ptocedues manual a¡d prcvided life coaching advising and mcatoring. Resulted in 
increased ptoiect manageorcnt and leadetship develognent competeûcies in students. 
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t 	 SYMANTEC CORPORATION-Eugene,OR 1995 to 2003 
o 	 Global Manager/Senior Supervisor (2000 to 2003) 

o 	 Manaçd local and remote teams of knowledge professionals using human resource staffrng 
aad developmenÇ petforrrance improvemenÇ rù/o*' flow and ptoblem resolution functions; 
managed annu¿l translation budçt of $300,000; supervised database conteot developmenÇ 
manâgemeût and ptocesses to support implementation of global strategies that deliveted a 

branded localized customer experieoce across 11 tanguages,5 coutinents and multiple 
cultu¡es and cutencies. Resulted in incrcased efEciencies; incteased diversity and inclusioo; 
new localized databases; incteased web access and aaivity and localized emefgeûçy respoose 
ptocedures- Increased localized support and vinrs tesponse co¡rteût by 3(ll.%. 

o 	 Deliveted hþh-level preseotations aud participated in executive meeting as act¡ve membet 
of global leadeshþ teâm. Resulted in inceased cultural competencies in contdbutor-, 

iffitr"iåtr;.ül:;]rjñï 
and increased tn¡st across multinatiooat multicultual and 

o Supewisor/Latin Âmedca Service & Support Specialist/Supporting Roles (1995 to 2000) 
o 	 Desþd implemented, and managed l¿tin ¡{merica service and sqport stratqgy (50 

countries, 3 major languages and multiple cultures and cureocies). Resulted in new 
discussion groups; incteased web activit¡ 300ó increase in localized support cortenq 
imptoved vendor relationships and fee-hased telephone support and paid subçription 
renec¡al sewices in three languages a¡d crureocies. 

o 	 Managed local service and support tezms and temote vendot relationships; influeoced 
indirect telationships througþ Global Supportsummig man¿çd administr¿tive/HR sçport 
functioos aod introduced web-based customer satisfaction surveys. Resulted in imprcved 
femote team development and mâñ4gemeûq imptoved matketing communication collatenl 
and support templates; integtation oflatin.America sersices in.Ameticas reFoo; increased 
usaç of web-based automated services by non-English customers in regioo and inceased 
divetsity and cultu¡l sensitivity. 

B<lucation 
ô S,{YBROOKUNMRSffY-San Francisco, CA Projected G¡aduation 2012 

o 	 Doctoal Student - Qtga¡izational Systems, Gmduate C,olleç of Psycholog¡r anl Humanistic 
Studies (PHÐ. Full couse completion. Completing candidacy essays. 

r 	 Cetificaæ,L-eadingOqaniqalionTrarfomatim 2009 

o 	 NORTFMESTCHRISTIAN COLLEGE-Eugene, OR 2004 
o 	 .Mastet of Business .ådministtation - Leadership, Ethics, Globalization, Depattment of Business 

and lvfanagement 

,) 	BÁRNÁRD COLLEGE, COLUMBIA UNIVERSffY-NevrYorþ NY 7979 
o 	Bachelo¡ ofAtæ - Englis\ Sp"..h Concenüation (course completion 197Q 

Memberchíps, Additional Bxpedence¡ Av¡ards 
a 20tl-2012 VP-Outeach, Otegon Otganization Development Netwo* - Pordand, OR (2005 to Preseot) 
a Cqach Consultant (diversity/inch¡sion; leademhip; lear:ring chaûge/traasfomration; advising coaching; 

meototing aad tecruitmeot) (1995 to Present) 
a Confetences, wodcshops, seminars, and coursewo*. (available upon request) (1995 to Present) 
+ Past/Foun.li'g President - Northc¡est Chfistian Colleç Business Club, Eugene, OR (2003 to 2004) 
a Boatd Membet, Programs Chair- C¡mmitted Paftnets fotYouth, Eugeoe, OR (1997 to2000) 
a fidmini5¡¿1i¡¡ç ma.ûagernent positions (NY): Teacl'i.grtssistang Reccptionisg r{dministative Speoalisg 

Executive r{ssistanq Custoner Service Reptesentative/SpecialisÇ Iibrary Âssistanq Resea¡ch.Analysg 
OfEce Managc; MembershiÊ Ç¡elrlin¿¡eç and Trainet/füach (1970 to 1994) 

O Standa¡d Inswance Company - Dazzle Awatd (2008,2009 (2),2010) 
a Syrnantec Co4poration - ¿{.*+ Aq'a¡d Q997,2002) 
+ Symaatec Co¡poration - Management Excellence Award	 (200Ð 
o Symantec Cotporation - Marketing Excellence Ânra¡d	 (2000) 

P.O. Box 8126 ) Potland, OR 97207-8126 a 503.830.5056 a kalalsingh@comcasloet 
Þâm ? 
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Häve you, A close, friend, or a,famify member ever been ar¡:ested or convicted of a:misdemeanor
 
orrfetony? lf yes,: ptease äÞsèäOË.
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,lnte¡g.g¡' Folirn ,for'. City ,'80¡¡6 .and r('crrnmipion,App,ointments 
: 

The purpose of this form.is to obtain information for use in making appointments to City boards, 
commissions, and committees, and to assist the lúayor Ín making i¡quiríes concernÍng the 
quatificationi of aþplicants forappointment. Ptease.note that information þroviAø in this document 
is pubfic information, with the exceplign of the confidential section. (lnfor.mation in:the 
confidential'section witt onty be disclosed as ràquired by taw.) ff you hàve a,iecentty prepared 
biography or résumé, pleaserattach itr:to this,form. Thank you for your interest. Yoü can access the 
Office,of Nelghbor:hood lnvolvem-ent website @ http://www.porttqndoreson;qov/,oni. '.'': 
To hetp ensurg equat,access to City p,rogrems, services and activities, the City of Por"ttand wil,l,
 
reasor-ratily modifi poticieslprocedures a¡d provide auxiflary áíds/services to pqrsons wiih
 
disâbitities; catt 503-823-2030 ôr 503:923,4000 with such iequests.
 

lviailing:,Adif ress: 

Occr-rpa.tí'onl 

Day,tii¡.e,Ph-one: Emait: 

SiograpþylRtåsumé,Attached? [JYes d{No 
,cr¡rcrc úÞ'T-o rl-IREE (3) GRouPrs',You ARE iNiËnrsrgo tN {deicrîptions are ontinà:o¡: enc-tosed); 
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