
Portland, Oregon 
FINANCIAL IMPACT and PUBLIC INVOLVEMENT STATEMENT
 

For Council Action Items
 

Delivel oli to Irinâncial Irlarruinp I)ivision. Iìctain 
1. Name of Initiator 2. Telephone No. 3. Bureau/Office/Dept. 

Comm. F'ritzSara Hussein 503-823-3994 

4a. T'o be filed (date): 4b. Calendar (Check One) 5. Dare Submitted to 
Cornlnissioner's offi ce 

Regular Consent 4/5ths and FPD Budget Analyst:August 3l,20ll xnn August 25,2011 

6a. Financial Impact Section: 6b. Public Involvement Section: 

X Financial impact section completed ffi luUlic involvernent section completed 

1) Legislation Title: 

Create the Office of Equity, establish Council intent and approve initial work plan. 

2) Purpose of the Proposed Legislation: 

The purpose of the Office of Equity is to promote equity and address disparities within City 
government, and to work with community partners to promote equity and inclusion within
 
Portland and throughout the region, producing measurable improvements and disparity
 
reductions.
 

3) Which areâ(s) of the city are affected by this Council item? (Check all that apply-areas 
âre based on formal neighborhood coalition boundaries)? 

I City-wide/Regional tr Northeast f] Northwest n Norlh 
n Central Northeast I Southeast f Southwest n East 
I Central City 
f Internal City Government Services 

FINANCIAL IMPACT 

4) Revenue: rffill this legislation generate or reduce current or future revenue coming to 
the City? If so, by how much? If so, please identify the source. 

No. 

5) Exrrense: What are the costs to the City related to this legislation? \What is the source of 
funding for the expense? (Please include cosl,s in the current fiscal year as u,ell as costs in 
.future years. If the action i.v related to a grant or contract please include Íhe local con[rihution 
or malchrequired. If'there is aproject esl,imale, please identi/y lhe level of conJidence,) 

Version effective July I, 2011 



$525,000 has been allocated in the FY 201l-2012 budget which will be used to help establish the 
Office of Equity. This will become an ongoing expenditure to the city. 

6) Staffins Requirements: 

o 	Will any positions be created, eliminated or re-classified in the current year as a 

result of this legislation? (lf'nev, positions are created please include whether they will 
be partlime, full-time, limited term, rtr permanent positions. I/'the position is limited 
lerm please indicate the end of the term.) 

The equivalent of 2 new FTEs will be created as a result of this legislation, which is 

included in the FY 2011-2012 budget. 

o Will positions be created or eliminated infuture yesrs as a result of this legislation? 

Yes, it is anticipated that the Ofhce will have the need to create more positions in the 

future, 

(Complete the followíng section only if an nmendment to the budget is proposed.) 

7) Chanee in Appropriations (lf the accompanying ordinance amends the budget please reflect 
the dollar amount to be appropriated by this legislation. Include the appropriate cost elements 

that are to be loaded by accounting. Indicate "new" in Fund Center column if new cenler needs 

to be created. Use additional space if needed.) 

Fund Fund Commitment Functional Funded Grant Sponsored Amount 
Center Item Area Prosram Prosram 

[Proceed to Public Involvement Section REQUIRED as of July 1' 20lll -
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PUBLIC INVOLVEMENT 

8) Was public involvement included in the development of this Council item (e.g. 
ordinance, resolution, or report)? Please check the appropriate box below: 

X YES: Please proceed to Question #9. 
I NO: Please, explain why below; and proceed to Question #10. 

9) If "YES," please answer the following questions: 

a) What impacts are anticipated in the community from this proposed Council 
item? 

The Office of Equity will work with all bureaus to eliminate disparity in City policies, 
processes, decisions and resource allocations; and with other governments, private 
businesses, non-government organizations, academia and each community member to 
achieve measurable results reducing disparities within the City and throughout the 
community. The Off,rce of Equity will provide leadership and coordination in facilitating 
systemic training, change and accountability to achieve equity in City government, 

The Office will initially focus on leading with racelethnicity, and working on issues of. 
. disability, Creation'of a city-wide and/or region-wide initiative to eliminate disparities 

and promote social justice is needed. The Office will join with work already und.. *uy 
in this regard, as capacity becomes available and will develop and maintain a relationship 
of transparency and accountability with the community on equity initiatives. 

b) Which communify and business groups, under-represented groups, 
organizations, external government entities, and other interested parties were 
involved in this effort, and when and how were they involved? 

Members of the Coalition of Communities of Color, Commission on Disability, and 
I-luman Rights Commission participated, also representatives of businesses, non-prolits, 
the Portland Plan Technical Advisory Group and government agencies. 

c) How did public involvement shape the outcome of this Council item? 

This Office was created based on the needs and requests of the community. Data and 
reports presented by community organizations have shown the dramatic disparities that 
occut'in Porlland, Demographic data presented by the Urban League of Portland's State 
of Black Oregon (2009), and the Coalition of Communities of Color's Communities of 
Color in Multnomah County: An Unsettling Profile (2010), shows that racial and ethnic 
disparities are pervasive and worsening over time. Demographic data presented by the 
Portland Commission on Disability demonstrates that significant disparities for persons 
with disabilities exist. A creation committee composed of over 30 rnembers fi'om 
community organizations and City staffhas advised the Commissioner and the Mayor in 
discussing issues of equity in Portland and in the crafting of this ordinance. 
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d) Who designed and implemented the public involvement related to this Council 
item? 

The Mayor's Office and Commissioner Fritz's office collaborated on the design and 

implementation of public involvement strategies for this ordinance 

e) Primary contact for more information on this public involvement process (name, 
title, phone, email): 

Dora Perry, Policy Advisor for Commissioner Fritz, 503-823-3229 

l0) Is any future public involvement anticipated or necessary for this Council item? Please 

describe why or why not. 

The Office will establish an advisory system with community members and City staff, to provide 
recommendations, partner in the work, and uphold accountability on equity matters. There will 
be future public process and hearings as reports are submitted to Council updating the work of 
this Office. 

Commissioner Amanda Fritz 

BUREAU DIRECTOR (Typed name and signature) 

Versíon effective July 1, 2011 



EXHIBIT A
 

Portl¿rnd Public Schools
 
R¿r ci¿rl Ecluca tional E quit¡* Policy
 

S¡rling l0l1 

Tlie Boarcl of Educatiou for Pcutinud Pul-ilic Schools is coiunittecl to tlie success of evely 
snulent irr each of oul schools. The mission of Pol'tlancl Prrlrlic Scilools is that by the eud 
of eleurentar'1'. nriclctle. ancl high schr¡cll. elery studeut by uaure rr iLl umet or exceecl 
acacleuric stanclarcls ancl u'ill be lullv pt'epared to lnrrke prochrctile iitÞ clecisions, \\¡e 
beliele that eveñ' stucleut has the ilotential to achiele, anrl it is the r^esironsilrility of oru' 

school clistrict to sive each stuclent the opportrurit¡' itncl sllppot't to nìeet lüs ol'her highest 
polelrtial, 

Lr light ot this nùssiou nncl oul beliel.s. Portlaud Prrblic Schools' historic. pelsistent 
achÍet,enteut unp befl,i'een \\,'lrite stuclents arcl stuclents of ccrlol is ruracceptal;le. \!'hile 
etTorts ltilr,e beett uiacle to irdclress tle iletluities trefu:een \\4rife snrlentr aucl sfu<leuts of 
color. these efforts hate been lalgely uusuccesshll. C'losirrg the achier,eurent gnp uhile 
raisittE acltieçemeut lbl all snrdelits is the top priolity of the Boalcl of Educatiou. the 
Stçerintercleut arìci al1 clistr ict sraff. Race u.urst cerìse to tre a reliatrle plerlicttrl of stutlent 
¡chieteurent arrtl succ'ess. 

I 

in P,¡t'tlancl Pttblic Sclrrrols. fol er:er) _veal thart we h¡tr,e ilata. \\,]ìif e sntdents have clearlv 
outperf'cruuecl Black. Hispauic ancl N¿tile Aruericau snrcterìts on state assessurents in 
evely stùrject at er:ery glacle ler,el. \\,¡liite students colsistenflv grailtmte at lúgher' 
percentiìEaes than students of colol'. u'hile stucleuts of colol are clisciplined tar mole 
ù'eqtreutly thal \\,'hite studeuts, These clisparities ale turacceptalrle ancl are c]ilectly at 
oclcls with otu belief tliat all students can achier:e. 

The responsibilir.v' foltlte clíspalities auìorls out'),ùultg peopie lests r,r'itli adults. il.ot the 
clillchen. We are au:ale tltat str.lclent achier:ement clata fi'onr schoal ilistlicts aclrlss the 
cotuttlÏ reteal siurilar pafteflrs. aucl thrrt corn¡rlex societal and histr:r'ical factols conù'ibute 
to the inetltrities otu' strtrieltts face, ìrionetheless. r'¡rthel tlìa1l pelpetuating dis¡ralities. 
Pnl'tlartcl Pnblic Schools nulst aclchess anci overcouie this inequity ancl irutitutional 
lacisur. ¡rror:irling all .stuclents r,vith the stTppoll ancl o1:lroltrurity to succeecl. 

I For the pruposes of tlús policl', 'iace" is defined as "A social constlïct that nrTificially dn'icles people nto 
rlishlct groupr based ot characterisúcs such as physical appearalce fuarlicutrarly color), ancestral heritage. 
c¡¡lhral affihation, cnlnual historl, etlulc classificatiort ¡nd the social. ecorìolruc. aocl political needs of a 

societS at a given periocl of tinre. Racial categories srrtìsrrne etluric gtoups," Maluiarure Aclalns, Lee Alure 
BelI. ancl Pat G:iffur. eclitorc. .feac/,ingþr Dit,ersitt,attd ,9o<'ial J¡tstice: (2007).

'4,5brrcrzlroo.&. 
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Poltlancl Public Schools r'ìll signiñcantll'change its practices in ol'clel' to achieve ancl 

r:raintain racial ecluiry in echrcrrtiou. Echrcntional erllitl'lllÈRns laising the achier,ement of 
rrll stuclents nhile (l) utrn'ou,ing the giìpji lrefu'een the lolrest anrl highesf per'fiomring 
snrclents ancl (-l) elinrùroting tlre raci¿rl preclictaLriliry nnd clisproporrionirlity of u'liich 
shrclent grùrips occupy the higlrest oncl lorvest achieveurelt categories.' The concelrt of 
eciucatiern¡l eqrdty gi:res t'reyoncl tbr:lurl equnlity -- rvhere sll stuclerlts are ü'eäted the same 
-- trl tbstering a barrier-fiee enviroluneuT lr,h*re all snrclents. regnlclless of theil race, have 
tlre o¡rpoltr.uriqv to beuetit er¡rally. Echlcational equiry tlenetits all stuclents. ancl oru €ûlire 
conuruuri$.. Stuclents of all lnces shall gladuate fi'onr FPS r"eatly to succeetl itt a raciall1, 
ancl cuhru'¿rliy rlir,erse L¡cal. u¡rtional nutl glohrll corrurxurity. Tcr acliieve etlusatiotral 
etluit-v. PPS u'ill i;r'or'ícle acklitioual ¡urcl tlittèrenri¡rtecl l'Èsürlr'ces lo suppoll tl:e success of 
rrll sturlentr. inclurling studeuts of coku', 

In olclel to achieve lacitil et1uiry. tbl our sftrdents. tlte Boartl est¡Lrlislies the t-ollo$'ine 
proals: 

A. The f)istrict sliall plor,ide Èr:ery sftrclelt vr.ith eqtútable access tri liigh cpnliflr ¿1¡4 

culnu'nlly relevnrrt instnrction. curricttlutn. sr¡ppûrt. facilities rulcl oflter 
echrcrtional tesoulces. evell when tlris rneans clitTereutiatinÍi resolu'ces to 
acctrurplish ttris goal. 

B. The Distljct sholl create ruultiple ¡:atlrruavs to success i-rr olcler' [o r)reet the neecls 

of oul rlir,erse sftlclents. anr'l sliall actir:ely enc(ttunge. srq:pott aucl expect higlt 
acarlellric lchie\.erlrerìl t'iu' students tl'onr all r'acinl gl'or{)s. 

C-'. The Dístrict shall r'ecnrit. eur¡riol'" srrppr:rt ¿rr:ti retain laciirlly and liusuistícally 
clír,else ancl cultru'i'¡lly courl:retent ilclrninistlntile. instnrcfiouai antl srrppot't 
pelsomel, irnd shall plovicle ¡:r'ofessii-rnal cler,elopmerlt tù strenÊ¡then eurpl:1.ees' 
I'norvleclge arrcl skills fcrr elinriliatirle racitrl ancl etluric disl,rarities in achieverneuf . 

Aclclitiorialiy. in aligrn:ent ruifh the C)l'egon Nfirtority Teacher Act. the Dístrict 
shall actir.ely sfi'il'e to lurr,e oru te¿lch$ ancl aclnrinistrator r:r'orkfolce retlect the 
clivelsity of olu shrclertf trocly. 

D. The Dtstrict sliall leuiecly the pf iìùtices, inchrlilrg ÍissessürÈrlT. that lesd to the 
over-r'ep1'esentation of stuclenls of colol iu aleas snch ¡rs special edur;ation ¿lncl 

clisci¡:Line. ¿rncl the uncler-r^epresentution iu ¡rrr-rgrams such as tnlentecl irntl gifletl 
alicl Ach'¡nce cl Plircement. 

E. All stntT¿rncl stuclenÌs shall tre giveu the o1:rpoltrrniry, to rurilelsï¡rrd racinl iclentitl,'. 
ancl the inrpacf of theil' ou'n lacial iclentity on theruselr:es ancl others. 

F. The District ¡hall u'elcolne ancl elnpo\\,er faltúlies. ittclucling turclet're1:resented 
thnrilies of color (inclucling tlrr¡se r,l'hose lirst lauguaEe rua)'not be Elglisli) as 

e$seûtial pal'tnels in theil stuclerrt's eclucariort. school 1:launiu.e ancl District tlecision
naking, The District shall Èt'eale rvelconrirrg enr"ilorunents tlËrt leflect and supprxt 
the raciol an<l etluric clivel'sily of the stuclent pollttlatiou aucl couutttrnity. Itt 
aclclitiol, the District rvill illclude other pnltners rvho have deillonstt'ateql culftu'rrll1'
s1:ecific expefiise -- ilclucling go\¡elrürìent agencies. non-1:r'ofiT organizations. 
Lrusinesses. ancl ilre conuururity in general -- in meeting oru'educational outcomes. 

t Gl.uu Singletc'n a¡ul C'ruhs L.i¡rton C'o¡r¡ ¿rgcorrs Cbut'ersrrfiû¡r.r,{åor¡.Roce. ¡r. 46 {200¿i) 
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Tlte Boalci uill hr¡lcl tlte Stqrerinteucleut allci ceutral ancl school leaclersliip stalÏ 
accoturtahle fìrr rtraking nreagu¡¿rl-rle prosress ur ureeting lhe goals, Evely Pol'tlnncl Pulllic 
Scltoois eniployee is respou*ilrle fbr the suecess aucl achier.eurent of all shrclents. The 
Eclarcl recosnizes thaf these ale loug telm goah flmt require signiticanT u,ork ancl 
res{-lul'cÈs to hnpleureut ircross all schools, As snch. the Boarcl clil'ects the Supelintenclerrt 
to cler''elo¡i actioll plaus w itlt clear" ¡ccountaLriliry and rnetrics. and inchlclilg pliolitizing 
staffurg oml btrclget allocations. rlhich s'ill lestrlt in ureasur¿trle results on a ,veallv hirsis 
tor,r.at'cls achier,in¡¡ lhe abor.e goals. Such actiou lrlans shall icleutify s¡-recifìc statTleacls ou 
all key rr,''ot'iç. a.nc'l itrclrtcle cleot'prcrcerhues t'ol ciisllicf schools ancl st¿rtT. The 
Strpetinteucleut rçill present the Boald u,ith a plan to i-ruplenrent gonls A tluoush F r.r,ithin 
tht'ee tnonths of acloption of tiris policy. Iheleniier'. the Su¡:reliutenclent \rill repot t otl 
pt'ogt'ets tou,arcls tliese goals at least tu,ice a veâr. iìrrd u.ill proticle the Boirrcl r,l'ith 
uirclated actiolì plans each yeai', 

Referettces: "The State of Blnck Ole¡¡ou: (The Urtran League of Poltlaucl lO{)Q): 
"C'ortuntulities of C'olol' irt N,"hrltnomah Corurly: An Llrsettline Reprrrt" (C:oalition of 
C'onlmuritíes of f,:olol'Polrlaild State Liuir:el'sity 2010't: The Econouúc Clost of the 
Achielenlent Gap (C halkboartl Project :010)l The Hispanic¡l\¡hite Achievement Gap in 
C)r'egon (C lialktronrd Plo¡ect Ì0Ct9): A Deepel Look at the Black-\\''hite Achier,eureut Gap 
iu l\firltnourah Cìouuty (Clhalkboald Proiect l0ü9)l ORS 3.11.4J3, 

X:iËqr,rit], phniEquih' Polic], Fin¡l Fi:r¡l .1.18. t 1-doc_2.doc 



Exhibit B 

OFFICE OF EQUITY 

DRAFT WORK PLAN 

1.	 The Of.fice will apply the definition and vision of equity from The Portland Plan. It will 
direct and evaluate City equity policy and coordinate an implementation strategy for the 
Equity Initiative Recommendations of The Portland Plan. 

2.	 The Offrce will build collaborative relationships with other bureaus, while maintaining 
accountability for elevating equity as a standard practice of business for the City. 

3.	 The Office will work, including working with the Diversity Developrnent/Affirmative Action 
office, Title VI Civil Rights, Title II ADA, Disability program in the Oflice of'Neighborhood 
Involvement, and the Offìce of Management and Finance and other departments as 

appropriate to create a comprehensive data collection and tracking system, 

4.	 The Of'fice will review City policies and programs for consistency with equity goals and 
monitor City equity activities. It will provide guidance, education and technical assistance to 
other bureaus on sustainable methods to build capacity in achieving equitable outcomes and 
service as outlined in The Portland Plan. 

5. The Office will establish priorities, goals, objectives, and timelines for its work. These will 
include an initial focus leading with race/ethnicity, and working on issues of disability. 
Creation of a city-wide and/or region-wide initiative to eliminate disparities and promote 
social justice is needed. The Office will join with work already under way in this regard, as 

capacity becomes available. 

6.	 The Office will build on and learn from previous equity,building work, 

7.	 T'he Office will establish reasonable and attainable metrics to advance the City's equity 
goals, using available tools and developing new implementation mechanisms as needed, 

8.	 The Office will develop and maintain a relationship of'transparency and accountability with 
the community on equity initiatives. 

9.	 The Office will work to use resources efficiently and coordinate the existing equity-related 
initiatives and work to avoid duplication of effort or leaving urgent needs unmet. It will 
coordinate with external institutions, agencies, businesses, and community equity initiatives. 

10. 'the Office will establish an advisory system with community members and City staff, to 
provide recommendations, partner in the work, and uphold accountability on equity matters. 



ORDINANCE No. 

Create the Of'fìce of Equity, establish Council intent and approve initial work plan 
(Ordinance; add Code Chapter 3.130) 

The City of Portland ordains: 

Section L The Council finds: 

l,	 The equity vision in the Portland Plan (subject to lÌnal approval by City 
Council) that declares a vision for Portland where: 

a. All Portlanders have access to a high-quality education, living wage 
jobs, safe neighborhoods, a healthy natural environment, efficient 
public transit, parks and green spaces, decent housing and healthy 
food; 

b. The benefits of growth and change are equitably shared across our 
communities, and no one community is overly burdened by our 
region's growth. 

c. All Portlanders and communities fully participate in and influence 
public decision-making; and 

d, Portland is a place where your future is not limited by your race, 
ethnicity, gender, sexual orientation, disability, age, income, where 
you were born or where you live. 

2.	 Equity exists when everyone has access to opportunities necessary to 
satisfy essential needs, advance their well-being, and achieve their full 
potential. Equity is both the means to healthy communities and an end 
that benefits us all. We all are interconnected - as individuals within a 
community, and communities within society, All communities need the 
ability to shape their own present and future. 

J.	 Assuring equity and equal opportunity is a priority of the Portland City 
government. City leaders, bureaus and staff are committed to providing 
excellent services and opporlunities to every Portlander. 

4.	 The Council declares: 

a. Portland is becoming more diverse. Communities of color and 
immigrant and refugee communities are growing. Today, 
approximately 1-in-2 students in Portland's public schools are students 
of color. 



b.	 Demographic data presented by the Urban League of Portland's State 

of Blaok Oregon (2009), and the Coalition of Communities of Color's 
Communities of Color in Multnomah County: An Unsettling Profile 
(2010), shows that racial and ethnic disparities are pervasive and 
worsening over time. In povefty, employment and education 
measures, Portland's communities of color have outcomes between 
15o/o and 20olo worse than white communities. 

c.	 l)emographic data presented by the Portland Commission on 
Disability demonstrates that significant disparities for persons with 
disabilities, including 80% of persons with intellectual or mental 
disability have been sexually assaulted; persons with disabilities are 

twice as likely to be earning fì15,000 or less annually, The national 
average unemployment rate for persons with disabilities is l8%, 
though many sources report it may be as high as7}Yo for persons 

living outside of institutions. (Oregon Office of Investigations and 
Training annual reports (2003-2010); the Attorney General's Sexual 
Assault Task Force findings (2009); Final Report, Best Practices for 
the Employment of People with Disabilities in Sate Govetnment, 
Equal Employment Commission (2005); and the National Adult 
Protective Services Association's National Inventory 2008-201 0). 

d,	 Data presented by the Coalition for a Livable Future's Regional Equity 
Atlas (2007) highlights demographic disparities across the Metro 
region, and shifts in location of poverty and residences of communities 
of color between 1990 and 2000, 

The City recognizes the need to eliminate disparities based on race, 
ethnicity, national origin, English language proficiency, gender, 
gender identity, sexual orientation, religion, socio-economic status, 
source of income, geographic location of residence, familial status, 
disability, age, physical and mental illnesses, and other factors, 

Data indicates that racial and ethnic disparities and those for people 
with disabilities are vast across all indicators, supporting the need for 
the City to lead with race and ethnicity as a starling focus, and also for 
disabilities to be an initial priority for the City and the Office of 
Equity. 

Equity will be a key priority internally, and in the City's work with 
partners in government, private businesses, non-government 
organizations, academia and each community member. 

Achieving equity requires the intentional examination of policies and 
practices that, even if they have the appearance of fairness, may 
marginalize individuals or groups and perpetuate disparities. 



i. 	Working toward equity requires an understanding of historical 
contexts, and active investment in social structures over time so that 
that all communities can experience their vision of success. 

j. 	 Achieving equity will require communication and collaboration with 
the cities, counties, and school districts of our region that serve as the 
primary structures for managing how resources are divided and how 
public services are provided, 

k. The Portland Public Schools Educational Equity Policy, Policy 
210.010-P, attached as Exhibit A, is a good example of a 

govemmental equity policy designed to address racial disparities 

l. 	Advancing equity for all Portlanders will require coordination with 
other equity work in not only in government, but also in private 
business, non government organizations, academia, and community 
groups, and the media 

m, Economic development and job creation are essential to achieving 
equity. 

n. Advancement of equity may require resources to be shifted and 
reallocated 

o. The City recognizes the need for the Office of Equity to work with the 
City Attorney's Office to help meet the City's legal obligations to 
protect and advance the civil rights ofall persons, and to ensure that 
equity-related initiatives and implementation strategies are legally 
supportable. 

p. The Portland City Council is committed to ensuring the Office of 
Equity is strategically positioned within City government to coordinate 
between City Bureaus, foster accountability, and help the City become 
a leader in achieving equitable outcomes and eliminating disparities. 

NOV/, THEREFORE, the Council directs: 

a. It is the intent of the City Council to achieve equity in City government 
policies and practice. 

b. The Office of Equity will provide leadership and coordination in 
facilitating systemic training, change and accountability to achieve 
equity in City government. 

c. The Office of Equity will work with all bureaus to eliminate disparity in 
City policies, processes, decisions and resource allocations; and with 
other governments, private businesses, non-government organizations, 



academia and each community member to achieve measurable results 
reducing disparities within the City and throughout the community. 

d. The draft work plan for the Office of Equity attached as Exhibit A is an 

outline of the potential work of the Office, The Offrce of Equity will 
finalize an initial work plan after it is staffed and begins operations. 

e, The Commissioner in Charge will provide a progress report to Council 
and the community within six months fiom the date of adoption of this 
Ordinance. This report will include the structure of an advisory system 
for the Office of Equity, including community members and City staff 

f, The Commissioner in Charge will request the Bureau of Human 
Resources to take actions to establish the Office of Equity Director 
classif,rcation, upon adoption of this ordinance. 

g. Portland City Code is amended by adding a new chapter to create the 
Office of Equity as follows: 

3.130.010 Creation and Organization 

There is established the Office of Equity, The Office of Equity shall consist of the 
Director and such other employees as the Council may provide, The Director shall report 
to the Commissioner in Charge. 

3.130.020 Purpose 

The purpose of the Office of Equity is to promote equity and address disparities within 
City government, and to work with community partners to promote equity and inclusion 
within Poftland and throughout the region, producing measurable improvements and 
disparity reductions. 

3.130.030 Director's Powers and Duties 

The duties of the Director of the Office of Equity include, but are not limited to: 

A. Overall administration of the Office and supervision of its staff; 

B. Implementing the policy directives of the City Council and the 
Commissioner in Charge; 

C. Developing an annual work plan to organize and prioritize the work of the 
Office. 

D, V/orking with all City bureaus, offices, boards and commissions, as well as 

regional pàrlners in government, business and the community, to increase 
equitable outcomes and reduce disparities. 



E. Recommending implementation strategies, accountability mechanisms, 
evaluation standards, and specific actions to the City Council that will 
achieve the goals of the Portland Plan Equity Initiative, and other equity 
policies adopted by City Council. 

F. Providing reports to Council and the community annually and as indicated, 

Passed by the Council: 	 LaVonne Griffin-Valade 
Auditor of the City of Portland 

Mayor Adams/Commissione rÌritz 
By 

Prepared by: Tom Bizeau Deputy 
Date Prepared: August 25, 2011 
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Createtheofficeontentandapproveinitialworkplan(ordinance/;aa|-'Cr.c\e,-! rolrTer a',. I 

INTRODUCED BY 
Commissioner/Aud itor: 

Mayor Adams
 
Commissioner Fritz
 

COMMISSIONER APPROVAL 

Mavor-Finance and Administration - Adams 

position 1/utitities - Fritz f L.-T*l 
Position 2Alr/orks - Fish 

Position 3/Atfairs - Saltzman 

Position 4/Safety - Leonard 

BUREAU APPROVAL 

Bureau: 
Bureau Head: 

Prepared by: Sara Hussein 
Date Prepared'. 81251 1 1 

Financial lmoact & Public 
I nvolvement' Statement 
Completed X Amends Budget n 

Portland Policv Document 
lf "Yes" requires City Poticy paragraph stated
 
in docu-ment.

Yesl I NoX 
Council Meetinq Date 
August 31,20Í1 .a 
gltyråtf"î1¡ev^too'ovatYPn(1ky' 
frenchise como olan. charter 
il 

AGENDA 

TIME CERTAN X 
Start time: 6:00 PM 

Total amount of time needed: 2 hrs 
(for presentation, testimony and discussion) 

CONSENT [] 

REGULAR N
 
Total amount of time needed:
 
(for presentat¡on, testimony and discussion)
 

CLERK USE: DATE FILED 

LaVonne Griffin-Valade 
Auditor of the City of Portland 

By: 
Deputy 
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