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Communications Engineer & Envlronmental Program Coordinator Classifications 
City Proposal June g, 20l l i"fi48Lit 

I. With thç exceptions to Articles 11 and 19 listed below, the City proposes the 
classifications of Communications Engineer and Environ 

""tutÞróg*tnCoordinator be brought under the terms and conditions of the fdy t]eoto - June 
30, 2013 labor agreæment

2. The wage ftInge for the Environmental Program Coordinator classification will be 
converted to a wage scale (attaclred) 

Managemert l,eave accruals rem4íning when the agreement for these classifications is 
ratified will be paid in cash. 

ARTTCLE 11
 
HOLIDAYS
 

Section f, Holidays. No change from curent agreement
 

section 2, Dligibility Requirehcnts. No change from current agreement. 

f"."dg"-31 Hgliday Work All tíme worked on any of the hotidays listed in Section 1 of 
this Article shalt be paid for at the rate of time and one-half in addition to the enrployee's

lotiþ pay. Employees in FLSA exempt lnformation Technology, CommunLiions 
classifications directed to work 

holiday are entitled to defer the h"tid"y *ith pay until a later date. The defened9n_-a
holiday shalt be taken at the mutual convenience of the employee and the bureau. 

Á.RTTCLE 19
 
\ryAGES


Section 1, Wage Schcdule. The wage schedule set out in Schedule B of this agreement
 

Iü"h are incorporated herein and attached hereto sh¿lt be the only w{e rates.
 
'For employees promoted during the term of this agreemenÇ if the emptoyee's salþ prior
to plomolion is greater than or equal to the entr¡rlevel for the hieher classificatiótu O. 
employee's salary upon promotion shall be at theiowest step rvhicñresults in a minimum 
ftuee-percent (3%) increase inpay. Progression from,one râtu.y step to the next, withinajob classification, shatl be on an annual basis. 

ranges for employees in the Information Technology, and CommunicationsT" -puy
Fneineer classifications are set out in Schedule B of tiiiugr.r-"+t which are 
incorporated herein and attached hereto. For employees promoted tõ a chssification with 
a higher maxímum pay range during the term oi tnit afreement, the employee shall bept-T* a! the entry rate for the highei pay range, or at a*þay rate in tne nigner pay range
rvhich gives him/her afivepercent çSi,'t")-pay io"r*r", not to exceed the maxim:um of the 
pay range, which ever is greater. Employees in these classifications shatl be ewaluated 
ánd receive pay increases based on ne City?s perfonnance Management System (tluman 



:T.$,$,fi$# 
Resources'Administrative Rule 9.02) until the employee reaches the maximum of the pay 
range for hiVtrer classification. 

. scction 2, Ímpact Bargaining. No change from current agreement. 

Section 3, Working Out of Classification. No change from current agreement. 

scction 4, Pay Periods. No change from curent agreement 

fgcjlon-sr Reporting Time and Cail Backpa¡,. 
(a) No change from curent agreement 

(b) No change from current agreement. 

g') An employee in a. FLSA exempt Information Technology. Commrinic¿tions
chssiflrcatio;1@

work at the end of their tast snit, iffi work or perforur work from tneir 
home, shall be paid at his/her regular hourly rate of puy, ðd"otated in l5-minute 
increments. If an-employee is calle,iafter 10:0d p.m. and. trefore 6:00 am., the employee 
shall receive a minimum of one (1) hour of pay ui hir/h"t regular rate of pay fo. *ry ti-" 
worked because of the call. 

¡section 6, Standby Pay. 'Before the City requires bargaining unit employees toustandby" 
:during their off duty hours, the City uo¿ tn" Asõcïatiõn representatíve will 


meet and discuss 1[is impact of such arequiremènt.
 

If$" Çitf requires bargaining unit employees other than those in FlSA-exempt
Information Technology, Communicâfiois újnd 

- Coofdiqa_fo r 
"tustifi*titrytYq I hour pay at the shaight time rate for each shift as ãefined in Sectión I of this 

l\rticle, of nstandby" time. If the City requires employees in FLSA exempt Information 
tecþlory@ø"¿"i ana É"vironm. 
classifications to ,,standb/, d 
hour pay at the shaight tim" *i" for each z+-ho* period,ìrþrtion thereof, of tnis 
assignment. Work perfonned while on "Standby" i"ilt 6" puia in accordance with 
Sectíons 5 and 7 ofthis Article. 

"Standby" shall be defined as a requirement that an employee remain available and frt for 
ca]lout during non-working time. bmployees *" r"rpõ*-ible for keeping their assigned
telecommunicatigns equipment in operation and for ðômplying wittr theÉ standby õork 
assignment at a[[ timès.- Failure to compty *ittr O" råã¿¡i **k uÃigo-"rrL
subject employees to appropriate disciptinary actions. ^uy 

þ on standby must respond to the initial contact within one-half (1/2) hour. If"tnqtoyee
$e emgloyeg's presence at the woiksite is required, the employee must be aùle to report
for work within a period of one-half (1/2) hour, absónt unusual circumstances. 
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An 'employee, other than those in FLSA*xempt Information Technology,
 
Commïpications Engrncer and Eqvironmentâl Program Coordiirator classificationsl
 
on standby uåo responds to a work-related telephone cdt ttrit aoes not require him or her
 
to respond to a City facilit¡¡ or another worksite shatl be paid for ttre time spent.
 
responding to the call and for related calls as w,ell as any time spent log$ng ot r""otãing
 
required information about the calt at the appropriate overtime åte. fime wilt be paid iñ
 
increments of 15 minutes, e.g., I to 15 minùtes equals 15 minutes pay, 16 to 30 minutes
 
equals 30 minutes pa¡ etc.
 

Section 7, Overtimc. 
(a) No change from current agreement 

(b), 
lmpfoyees in.FlSA-exempt Information Technology" Communicåtions Enei 

and "EFvironmental Program Coordinator ctassificatio
 
accrued time for time worked in excess of 40 hours in a week The employee and his/her
 
supervisor will attempt to adjust the employee's schedule within tr"o payrotl periods
 
following the payroll period in v¡hich the hours arc worked to permit *" oith" ãccrued
 
tine. Ifan adjushent cannot be accomptished, the employee will be paid for the accrued.
 
time worked at his/her'regular hourly rate, or may accnre it as compensatory time to a
 
maximumof 80 hours.
 

(c) No change from cu¡rent agreement 

(d) No change from current agreement. 

'section 8, shift DÍfferential No change from current agreement. 

\ 

section 9, Recruitment rncentives. No change fromcurrent agreement. 

Section 10. ,Materials Testing Laboratory Sample Response Pay. No change from 
current agreement 

Section 11, Team Lcad. No change from curreqt agreemenL 

Scction f2r-Expanded Transfer. No change from cur 
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Environmental Program coordinator Jury l, z0ll- June g0, z0lz. 

Step Stru.cture, same Minimum and Maximum, steps added
 
Steo I Steo 2 Step 3 Step 4 Steo 5. Step 6 Step 7
 
$29.01 $30.46 $3r.98 $33.58 $35.26 $37.02 $38.69
 


