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SETTLEMENT AGREEMENT
(On-Call Status and Work-Related Telephone Calls) -

The partles to this Settlement Agreement are the City of Portland (Clty) on behalf of the

o Portland Police Bureay (PPB), and the Portland Police Association (PPA).

Recitals

_ The Clty and the PPA were paxt1es to.a Collectwe Bargaxmng Agreement (CBA) the

term of which was July 1, 2006 to June 30, 2010, The parties executed a successor
agreement, the term of which is July 1, 2010 to June 20, 2013 .

| _ Article 43.15 of the pames expired CBA addresses the issue of compensatlon for

work-related telephone calls. Article 43.16 of the parties’ expired CBA addresses the _

-issue of compensatxon for time in On-Call Status. On its face, the parties’ expired
 CBA is not explicit concerning whether a call taken while in On-Call Status is.

- separately compensated as a work-related telephone call or is included in the
compensatlon for being On-Call

The Clty detennmed that it would not compensate ofﬁcers for calis taken whlle o
On-Call Status that were related to the work for which the member was on-call. *

: Subsequently, the Portland Police Bureau began paying the Public Information o l
‘Officer separate compensation for telephone calls taken during On-Call Status based

on its belief that the City and PPA had reached a settlement that allowed the Bureau
to do so. In fact, the parties had not reached such a settlement agreement. Upon

- discovery that no settlement had been reacked, the City ceased compensating the ’

Public Information Ofﬁcer for separate work—related telephone ea]ls

The PPA filed a grievance on June 23, 2009 (PPA#2009-08; L/ER#2009-1 16)
alleging that members were entitled to receive both compensation for time in On-Call

Status under Article 43.16 and compensation for actual time spent on work-related

telephone calls under Article 43.15. The PPA also filed a grievance on November 10,
2009 (PPA#2009-28; L/ER#2009~182) alleging that the Public Information Officer
was entitled to receive compensation both for time in On-Call Status under Article
43.16 and compensation for actual time spent on work-related telephone calls under

o Artlcle43 15.

Article 43.16 of the eurrent CBA provxdes that officers in on-call status shall receive

- on-call pay plus pay pursuant to Article 43.15 for tnme spent on telephone calls,

The parties wish to resolve both grievances’as follows:
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Agreement

1. Articles 43,15 and 43.16 of the expired CBA shall be interpreted and applied such .
. that an officer who takes work-related calls while in On-Call Status shall receive
“compensation for being in On-Call Status under Article 43.16 and additional
_compensation for work-related telephone calls taken durmg On-Call Status under

Article 43.15. : »

2. . PPBwill compehséte the officers listed below for on-call time and for time spent on
' telephone calls while on- -call for the period June 4, 2009 to the present inthe
- following amounts:. c

. Sgt. Pat Kelly ‘ . » $1'3,492.79.
S.gt..Da‘niel Liu . - $12,617.44
Sgt Ri'ch Austi‘ia | $ 6,199.15
Sgt Kralg McGlathery ~$ 8,679.75
Sgt Peter Slmpson - $ 6,6'14.43.’.
Sgt. Grog Stewart $ 221536
Detectiveé}j)rié Treiynor o s 61 13, _

. Officer Lisa Clayton © $ 100.88
Detective Mary Wheat . $.6,646.08"

| .Sgt (now Lt) Mike Marshman | 5 284.83

: 3.‘ - The PPA wﬁhdraws and dismisses w1‘th prejudice the above-referenced grlévances

- and voluntarily releases and forever discharges the City from all claims arlsmg from
the facts underlying these disputes. :

4. The terms of this Settlement Agreement shall not establish any precedent whatsoever
oother than as descrxbed in this document. »
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5, The City shall pay the arbitrator"’s cancellation fee, if any.

6. This Agreement shall be effective upon approval by ordxnance by the Portland Clty
- Coungcil.

For the City of Portland: 3 | ~ For Portland Police Association:

L26/] /{’f ﬁ”"&“ 07/(5&/({

Date Daryl Tum e\;ﬂdent "Daik

For Portland Pollce Bureau: . " Approved as to Jorm:

Ww /(9?//// | Kfm‘:@m /ég/f /{z/ | (2/ Q 1

Mike Reese, Chief ~ Date Catherine Riffe, Chief Dep! City Afty. Date
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EXHIBIT B

Memorandum of Agreement

‘ Thxs Memorandum of Agreement (“Agreement™) is between the City of Portland (“City™)
and the Portland Police ASSOGlatIOIl (“PPA”).

Background

1. Prior to July 1, 2010, Artxcle 47.1 of the parhes collective barga:tmng
agreement described compensation for time worked on a holiday, in the form
of holiday compensatory time off (“Hohday Comp”). Atticle 47.1 did allow

-and continues to allow officers to carTy over a max1mum of sixty (60) hours of
. Holiday Comp from one calendar year to the next.

2. The parties reached agreement in February 2011 for the collective bargaining
- agreement effective July 1, 2010-June 30, 2013, For the collective bargaining
. agreement beginning July 1, 2010 and thereafter, the parties agreed among
other things that an officer may elect to receive either pay or holiday
‘compensatory time off, and that holiday compensatory time off would be
- placed in a bank. -

3. The bargaining history for the collective bargalmng agreement beginning July
1, 2010 and thereafter teflects the parties’ intent to allow for a payout of
- holiday conipensatory time off similar to overtime compensatory t1me payout -
under Article 43. This Agreement is intended to pl'OVlde forthe:
implementation of the payout of Hohday Comp

The parties agree as follows:

‘ 1 Calendar Year Ending December 31, 2011,

a. An officer may request in wntmg cash pay out of Holiday Comp hours ho
later than close of business August 17,2011 and it will be processed in the
. followmg pay period.

b. An officer may request in writing cash pay out of Hohday Comp hours no
later than close of business November 20, 201 1 and it will be processed in
the followmg pay period. :

¢. The City will automatically cash out as pay all Holiday Comp hours that -

exceed sixty (60) hours as of December 31, 2011 and it will be processed
in the following pay period.

1- HOLIDAY COMP MOA
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2. Calendar Year Beginning January 1, 2012 and thereafter.

a. Ona calendar year basis, the City will automatically cash out as pay all
Holiday Comp hours that exceed sixty (60) hours as of December 31 and it
will be processed in the following pay period.

b. On a calendar year basis, an officer may request cash pay out of Holiday
Comp three times per calendar year. Requests must be made in writing no
later than the close of business January 15, June 30, and November 20 and
will be processed in the following pay period.

3. This Agreement sets no precedent for any purpose other than as descnbed in
this document. '

4. This Agreement is effective upon approval by the Portland City Council.
Neither party waives their respective legal position should Portland City
Counc11 not approve this Agreement.

For the 'Clty: For the PPA:
vonne L. Deckard, - Daryl Turner\y
uman Resources Director President

Bureau of Human Resources Portland Pohcé Assoc1at10n

For the PPB:

_Lvdaqﬁqfﬂﬁbub_

Michael Reese,
Chief of Police
Portland Police Bureau

Approved as to form:

Cottenne) St

Approved as to form:

| (S

elef iy

Stephanie Harper, glis]if A7{1§/Kar‘fél, Alttorney for PPA
City Attorney's Office . -

2- HOLIDAY COMP MOA
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EXHIBIT C

SETTLEMENT AGREEMENT
(Doug Tang - Overtime Opportumtxes erevance)

The partm o thxs Settlement Agreement are the City of Portland (City), on behalf of the Portland Police
Bureau (PPB), and the Portland Police Association (PPA). .

Recitals

A The Clty and the PPA are parttes to a Labor Agreement, the term of whxch is July 1, 2006 to
. June 30, 2010.

"B.  Article 23, Section 23.11 of the parties® CBA prov1des «... overtime shall be offered, in the
"« ordérof semornty, to officers in the reporting umt » ‘

.

G Doug Tang was assigned as an NRT Sergeant, and was demed opportumty to work overtime
‘as a Precinct Sergeant on the grounds that it was not within his repomng unit.

D - PPA filed & grlevance on 3/17/2004 (PPA#2004-04 L/ERﬁ 2004-046); Grievant has alleged :
‘ B ~demal of 320 hours of overtime opportumty

B The matter has been in abeyance so sottlernent negotiations could be completed. The parties-
T -conclude that it would be mutually beneﬁcxal to resolve this matter by means of'a grievance
seftlement agrecment, : :

R

o Ag&menf

L - The parties agree that Doug Tang shall be paid for 160 hours at his overtime rate for
. overtime opportumues that were denied and alleoed to be in vxoiatxon ofthe CBA

2. In consxderauon of the compromxse offer made in this documcnt by the Czty, the PPA -

- withdraws and dismisses with prejudice the above-referenced grievance, and voluntarily
releases and forever discharges the City from all claims arising from the ficts underlymg this
dispute. However, nothing in this agreement prevents the PPA from filing a grievance in the
future should another PPA member be denied the opportunity to work overtime under -
circumstances similar or identical to the circumstances-described in the- gnevance Nothmg
in this-agreement prevents the City from denymg such a grievance.

"3 The partles stipulate that in entering into this Settlement Agreement neither party admits
" -liability or culpability, and that thc terms of thts Settlement Agreement shall not establish any
-_precedent whatsoever.
4, As the amount of settlement exceeds $5,000, this Agreement requires approval of the
"+ Portland City Councxl The Agreement may requxre approval of the PPA Exccutive Board.

For the Cxty ofPortland° L _Eop_l’qrt_,[andl’ohce Association:

'+ Seolt Westerman, President Date

roved as to form

Stephémie Harper, Dep. dtyAtty Date
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