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l) Leeislation Title:
 
*Exclude employees in five classifications from the classified service. (Ordinance)
 

2) Purpose ofthe Proposed Legislation: 
Effective January 1, 2008, changes to the Charter of the City of Portland took effect, including a new provision whereby employees 
in classifications with a major role in policy formulation that requires independent judgment may be excluded from 
the classified service at the recommendation of the Human Resources Director and'ù/ith the approval of Council by 
ordinance, if the employees are hired after the effective date of such ordinance. This ordinance recommends that 
employees in five classifications be excluded under this Charter provision. The Bureau of Human Resources (BHR) 
has reviewed these classifications and has determined that employees in these classifications have a major role in 
policy formulation as described by the Charter provision. 

3) Revenue:
 
Will this legislation generate or reduce current or future revenue coming to the City? lf so, by how much? If new revenue is
 
generated please identify the source.
 
No
 

4) Expense:
 
\ilhat are the costs to the City as a result of this legislation? What is the source of funding for the expense? (Please inclucle costs in the
 
current fiscal year as well as costs in future years) (lfthe action is related to a grant or contract please include the local contribtttiott or 
ntatch reqttired) 
There is no cost resulting from excluding employees in these classifications from the classified service. 

Staffing Requirements: 
5) \ryill any positions be created, eliminated or re-classified in the current year as a result of this legisla tion? (If new positions are 
created please include whether they will be part-time, fulllime, limited term or pennanent positions. If the position is limitecl tenn please 
indicate the end of the term.) 
No. 

6) Will positions be created or eliminated in future yeørs as a result of this legislation? 
No. 

Complete the fbllowing section only if an amendment to the budget is proposed. 

7) Change in Appropriations (If the accompanying orclinance amends the btrclget please reflect the clollar amotmt to be appropriated by this 
legislation. Include the appropriate cost elements lhat are to be loaded by accounting. Indicate "new" in Cenler Code colttmn if new center 
needs to be created. Use additional space if needed.) 
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DATE: May 1l,20ll FOR MAYOR'S OFFICE USB ONLY 

Reviewed by Bureau Liaison
 
TO: Mayor Sam Adams
 

FROM: Yvonne L. Deckard, Human Resources Director 

RE: ORDINANCE TITLE xExclude employees in five classifications from the classified service. 
(Ordinance) 

l.INTENDED THURSDAY FILING DATE: ll4ay 19,2071 
2. REQUESTED COUNCIL AGENDA DATE: }l4ay 25,2071 
3. CONTACT NAME & NUMBER: David Rhys, 503-823-3507 
4. PLACE ON: X CONSENT REGULAR 
5. BUDGET IMPACT STATEMENT ATTACHED: _X-Y 
6. (3) ORIGINAL COPIES OF CONTRACTS APPROVED AS TO FORM BY CITY
 
ATTORNEY -N -N/A
 
ATTACHED: Yes No X N/A
 

7. BACKGROUND/ANALYSIS 

Effective January 1, 2008, changes to the Charter of the City of Portland took effect, including a new 
provision whereby employees in classifications with a major role in policy formulation that requires 
independent judgment may be excluded from the classified service at the recommendation of the Human 
Resources Director and with the approval of Council by ordinance, if the employees are hired after the 
effective date of such ordinance. This ordinance recommends that employees in five classifications be 
excluded under this Charter provision. The Bureau of Human Resources (BHR) has reviewed these 
classifications and has determined that employees in these classifications have a major role ìn policy 
formulation as described by the Charter provision. 

This ordinance has been submitted as an emergency ordinance so that this change will apply to a position 
for which a recruitment is currently in process. Typically, we place ordinances affecting classifications on 
the consent agenda, but we can anange to brief the Mayor or any Commissioner needing additional 
information about this matter. 

8. FINANCIAL IMPACT 

There is no cost resulting from excluding employees in these classifications from the classified 
service. 

9. RECOMMENDATION/ACTION REOUESTED 

I recommend that the Mayor and City Council approve this ordinance. 

Sam Adams, Mayor 
We are an equal opportunity employer 

Please notify the City of Portland of the need for ADA accommodations no less than five (5) days prior to any 
City-sponsored event by contacting the Bureau of Human Resources at 503-823-3572 or the City's TTY at 503-823-6868. 


