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Employee Information
Employee Name




     
Review Period From:

To:

      




     
Current Position Title
         

Date Assigned to Current Position:
     
Reports to:




     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     

 FORMTEXT 
     
Length of time with the City
     

SECTION I - PERFORMANCE PLANNING - GOALS & OBJECTIVES
The supervisor and the employee should meet to set goals and objectives and should document the goals/objectives and the expected results in the achievement of each goal/objective.  The performance plan is for one fiscal year; therefore, goals/objectives should also be for one fiscal year, unless there will be phases to the goals.

1.
Goal/Objective:
      
Expected Results:
     
2.
Goal/Objective:
     

Expected Results:
     
3.
Goal/Objective:
      

Expected Results: 
     
4.
Goal/Objective:
     
Expected Results: 
     
5.
Goal/Objective:
     
Expected Results: 
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