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SUPP! EMENTARY DISABILITY AND RETIREMENT PROGRAM
For

BRUCE BAKER, CHIEF OF POLICE

Purpose

To estanlish a program of disability, retirement and death benefits for
Bruce Baker for services to the City of Portland as Chief of Police in
grder to supplement benefits which he has earned from previous employment.
This supplementary program is necessary to provide benefits for his
service with the City of Portland in compliance with ORS 237.620, because
he is not eligible for coverage and benefits from either the City of

Portland fFire and Police Disability and Retirement Fund or the Oregon Public
Employees Retirement System.

Objective

To provide benefits from employment as Chief of Police as follows:

1.

Service retirement, which when combined with other such benefits as
may be available from City employment as the Chief of Police and the
service retirement from his prior police service at Berkeley,
California, wiil be similar to those he would have had under the

Calivernia Public Employees Retirement System had he continued service
under that plan until retirement;

Benefits for disability occurring prior to termination of employment

with the City of Portland at a level independent of benefits provided
under the California PERS; and

Supplemental benefits for death occurring prior to service retirement
or separation from employment with the City of Portland.
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The California Public Employees Retirement System

The California PERS plan applicable in this supplementary program is identi-
fied as Booklet ACT-D0-108, dated September 1972. This specific ptan will
be the basis for determining service retirement benefits. It is not to be

applicable to disability or death benafits. A copy of the plan is attached
and made a part hereof.

Chief Baker has a vested interest in the California PERS with bensfits based
on a credit of twenty-four years and one month of service at the time of his
appointment on January 15, 1974 as Chief of Police for the City of Portland.

Service Retirement

The City of Portland shall provide a service retirement benefit of the
difference hetween the amount computed under the California PERS based on
the credited years of service under the California PERS and age at retire-

ment as Portland Chief of Police and the amount under this plan based on
total service as defined in this Article.

The benefit from the City of Portiand shall be provided as an annuity based
upon the unmodified allewance (as defined in the California plan) reduced

by an option selection by Chief Baker, if any. The pension paid during
Chief Baker's life-time shall he further reduced by any disability benefit
payable under Article V of this City Plan and any permanent monthly benefits
payable urder the Oregon State Accident Insurance Fund or Social Security.

Choice of unmodified service retirement benefit or survivor benefit option

for the City of Portland plan is not restricted by a choice made for retire-
ment under the Caiifornia PERS.

If from employment az Chief of Police of the City of Portland, Chief Baker

has completed eligibility for a monthly benefit from Social Security at an
older age, the monthly benefits under the annuity during his life-time shall

be further requced by the amount of Social Security benefit beginning on the
date of earliest eligibility. Computation of the >mount of the Social Security
benefit to be received at an olcer ace will be based on the rates at the time
of retirement as if Chief Baker were then retiring at the older age and without
consideration of Social Security benefits for his wite,

The supplemental benefit from the City shall be computed as if Chief Baker
were retiring under the California PERS at the same time, notwithstanding
a different action affecting his actual berefits under the California PERS.

Factors to be considered in computation of the unmodified allowance are:

%
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1. Total service, which is the total years of service credited under
California PERS plan plus years of service for the City of Portland
as Chief of Police. For a fraction of a year, a full month is to be
credited as 1/10th of a year. At least half a month but less than a
Tull month is to be credited as 1/20th of a year;

2. Age at retirement;

3. Final compensation from the City c¢f Portland, using the definition in
the California PERS for final compensation;

4. Percentage factor in California PERS; and

5, The Timitation under the Catifornia PERS on the maximum of the unmodified
allowance to 75% of final compensation.

Chief Baker may choose to receive supplementary service retirement benefits
any time after he reaches age 50.

Upon notification by Chief Baker of his intention to retire under this plan,
a committee, composed of the Commissioner in Charge of the Bureau of Police,
the City Auditor and the City Finance Officer, shall detarmine the supplementa®
retirement pension due from the City of Portland. The committee shall give
consideration te benefits from the Oregon State Accident Insurance Fund and
Social Security for which Chief Baker is eligible or has earned future eligi-
Dility, and the schedule of mcnthly benefit payments to he pald during Chief
Baker's life-time shall state the amount by month to reflect periodic changes
in offsetting amounts. The City shall later adjust the amaunt to be paid by
the City in the event of a reduction in an offsetting amount which could not
have been anticipated at the time of retirement.

Disability

Disability under this plan means the inability of Chief Baker to perform
the duties as Chief of Police because of physical or mental incapacity
which occurs prior to earliest service retirement age, which is expected to
last indefinitely and which could cause the City of Portland to terminate
his employment as Chief of Police. The benefit shall begin after a thirty-
day climination period from the onset of disability and shall continue until
death or recovery from the disability or age €5, whichever occurs first.
The rate of the disability benefit from the City shall be $1,250 a menth.
Benefits from the Oregor State Accident Insurance Fund and Social Security
shall be in addition to the $1,250 a month until service retirement.
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The disabitity payments of $1,250 a month wiil be provided through an
insurance company selected by the City. The policy may include additional
benefits as part of a package which must be purchased in order to provide
the benefits described above. Chief Baker shall file a claim for benefits
under the policy if he becumes eligible therefor, and he shall comply with
the provisions in the policy for maintaining continuing eligibitity.

For disability occurring after earliest service retirement age or after a
period covered by the insurance policy described above, whichever is later,
but prior to retirement, the benefit shall be service retirement under Articie
IV. However, the City, upon request from Chief Baker, may delay the service
retirerent and place him on leave of absence without pay for rot longer than
one year, pending possible recovery. During the period of such leave, the
Council shall provide monthly payments of $1,250 a month for not to exceed
twelve months, and such benefits shall be charged to the City's contributions
in the Supplemental Disability and Retirement Trust Fund described in
Article VII. Time on such leave shall be credited service for retirement
and payments shall be considered supplemental sick pay. However, this
supplemental sick pay shall not be part of the regular City plan for sick
leave. If the disability still exists at the end of the leave of absence,

Chief Baker shall be terminated from employment and placed on a service
retirement.

For a period in which Chief Baker is to receive payments under this Article
or during the thirty-day elimination period, he may apply accrued sick leave
from the regular City plan or accrued vacation to supplement the monthly
payments provided by this Article to the extent that the combined gross
amount does not exceed his monthly salary.

Death

Death After Retirement -- Benefits for death after retirement under this
plan shall be only those paid to the widow under an optional reduced service
retirement pension selected at the time Chief Baker retires.

Death Before Retirement

a. The basic death bernefit for death prior to retirement under this plan and
cceurring within four months after termination, if any, from employment
as Chief of Police shall be a refund of contributions with earnings and
2 Tump sum payment equal to six months' salary. The salary referred to
is the rate of compensation at the time of death.

b. If death nccurs after age 5C and within four months after termination, if
any, frum employment as Chief of Police but prior to retirement, a surviving
widow may elect to receive either:
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{1) The basic death benefit described in a. above; or

(2} A monthly income equal to one-half the unmodified retirement allow-
ance Chief Baker was eligible for on the date of his death if she
was married to him at least one year prior to death. The monthly
income shall be paid until the widow's death or remarriage. However,
if the total amount paid under these limitations is less than the
amount of the basic benefit, the difference shall be paid in a lump
sum to the widow or the widow's estate.

c. The benefit for death occuring later than four months after termination
of employment as Chief of Police shall bhe limited to refund of contri-
butiens and earnings thereon.

Funding and Accounting

The cost of this supplementa! berefit program is to be paid by both Chief
Baker and the City of Portland.

Contributions by Chief Baker and the City of Portland for ceath and retirement
benefits shall be placed in an account in the Supplemental Disability and
Retirement Trust Fund for individual supplemental plans, This fund shall
provide a separate accounting of contributions to the trust fund by each
participant in each individual plan and the separate earnings thereon.

Chief Baker's contribution shall be seven per cent of his basic City salary

and any supplemental sick pay paid under Article V during the entire period

of his employment, plus earnings from his payments. The seven per cent
contribution shall be withheld from each salary or supplemental sick pay warrant.

The City of Portland's contribution shall be the amount which together with
earnings from its payments and with Chief Baker's share will accumulate in
seven years a fund sufficient for the retirement benefits as if Chief Baker
were to retire at age 55 and death benefits prior to retirement. Additional
City contributions needed because of earlier retirement, supplemental sick
pay or other reasons shall also be provided by the City.

The initial annual contribution by the City shail be $12,080. The Finance
Officer shall annually, prior to preparation of the City budget, review the
status of the City contribution and certify the appropriate amount tc be
budgeted for the next fiscal year in order to provide the City's share of
service retirement through eight approximately equal annual payments to be
made in February of each year, beginning with February 1974.
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In addition, the premium for the disability benefit provided by an insurance
policy shall be paid annually by the City from the General Fund.

This fund shall be administered by the Finance Officer. Any remainder in the

accounts for this plan after the purchase of the service retirement annuity
or the payment of death berefits shall revert to tha General Fund.

Termination Before Retirement

Upon termination from emplovment as Chief of Pelice for other than disability
or death prior to age 50, Chief Baker may either withdrav. his contributions,
including earnings thereon and terminate all benefits under the plan, or
Teave his contributions in the plan and retain his rightc to a deferred
supplemental service retirement or death benefits.

Contributions cannot be withdrawn after he reaches age :J.

No Denial of Benefits

Benefits under this plan shall not be invalidated or denied because of
termination from empioyment as Chief of Police for any reason,

Effective Date

For all provisions except the disability benefit, this plan is effective
from the date of appointment of Bruce Baker. For disability benefits, this

pian is effective on the effective date of the insurance policy providing
the benefit.
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PUBLIC EMPLOYEES® RETIREMENT SYSTE
. P. 0. Box 1953, Sacramento, A 93808
Booklet: ACT-10-108 - Scptember 197

2 138048

2% AT AGE 30 RETIREMERT PROGRAM
Local Safety Members

GENERAL

The Public Emplovees' Retirement Svstem provides incgnes for service and
disability retireiment, death benefit payments, plus a guarantee that member
contributions {with interest) will be refunded to all who wish to withdraw
upon termination of employment. Membership is compulsory (except for
elected officials)} for all persons employed one-half timc or more.

Zhe Legislature has provided a benefit structure for the California Highway
Pattol and lccal safety members of contracting agencies. This formmula (2%
at age 50) provides that service retircment benefits shall be 2% of final
compensation for c¢ach year ot safety service upon retirement at age 50 with
increasing percentages to a maximus of 2.7% at retircment at age 53.

The Retirement Law provides for an automatic annual adjustment of allowances
of retired persens or benciiciaries to retflect increases in cost of living
as indicated by the Consumer Price Index of the Bureau of Labor Statistics
subject to specified limits and conditions.

MEMBER CONTRIBUTIGN

Each local safcty memuer, whether a new member of 2 menber with years of menm-
bership, will start contributing at the unifer rate of ©% of salary earned,
exclusive of overtame, on the date this feormuia becomes ctfective. No adjust-
ment of previous menper contvibutionrs is required.

-

SERVICE RETIRDMENT

Who may retire.

Normal retlirement 15 at ape 30, Retirement is compulsory at agze 60 and anyone
over that age whri this formula becomes effective wiil be compulsorily retired
on the first day of the tfollowing month. Tc be eliginle for voluntary retire-
ment a2 member must have at lcast five years of service {prior service counts i
toward the 5 ycars) anlt have attained the minizum revirement age. Retirement

at age 60 is compulsery regardless of length of service or amount of contri-
butions.

SERVICE RETLKEMENT BEALFITS

The monthly income is detemined by ape ot retirenmert, vears of credited ser-
vice, and "fina! coupensation’,  Final uva;Ltsn:iCn“ is the hi]ﬂ}ai uuerdgzﬁ
monthly salary lexciudine evertime) during the throo consecutive years of
employment immediately priev te date of reticetent o soparation or during

any other peried of three consccutive years Jdvping membership whieh the nember
desipnates in his application for retircment fie movioun allowance 1s 75%
of "final campencation',

-1~ NG
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UNMODIFIED ALLOWANCE

The term “unmodified allowance" refers to the hiphest monthly 1ife i
calculated under the forwuia. It is important to wnderstand that the only
benefit which will be paid upon member's death after retivement will Le g
lump sum of 500 if the retiring menber chooses the "unnodified allewance',
The following table shows the percentage factor to detemmine “"unmodified
allowance" for cach year of credited service:

aCome

TAGLE A

AGE AT PERCENTAGE AGE AT PERCENTAGE
RETIREHENT __FACTOR RETIREMENT FACTOR

50 2.000% 53 2.420%

30-1/4 2.035 53-1/4 2.455

50-1/2 2.070 53-31/2 2,490

50-3/4 2.105 53-3/4 2.525

51 2,140 54 2.560

51-1/4 2.175 54-1/4 2.595

S51-1/2 2,219 54-172 2.630

51-3/4 2.245 54-3/4 2.565

52 2.250 55 and . 2.700

52-1/4 2.315 over : o

52-1/2 2,350

52-3/4 2.385

EXAMPLES Your Case

1) Age at Retircment 50 53 55 60
2) Years of credited service 25 25 30 14
3) Final Compensation 600, S700. 3suo, $§700. §
4) Benefit Factor (from TABLE A} 2.0005% 2.420% 2.700% 2.700% %
5) Benefit Percentape {2)x{4) 50% 60 5% 73% 37.8% %
6) Unmodified Allowance $300. $423.50  $800, $264.60 %

OPTIONAL ALLOWANCES

When you retire, for sevrvice or disability, you arc given the opportunity to
choose between the unmodificd allowance and the options deseribed below. Each -
option will pay a smaller armount thaa the unmodificd benefit, but will provide
certain death benefits in addition to the $300: '

UPTIO&_&Q;_l_
This option guarantess the retusn of the balance of vour contributions At
death, the Retiremeat System adds up that portion of the monthly benelit pay -
merty which were provided by your contributions {excluding benefits paid from
eaployer contributions). 1€ the tull amount of contributions has not been
paid, the balance wil} be patd to your bereficiary,

: @
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* The following tables and cxamples illustrate the calculation of the
optiecnal allowances:

TABLE B

OPTION NO. 1 - SERVICE RETIREMENT

Reduction of Unmodified Allowance
For each 31,000 of a Male Emplovee's Accunulated Contributions

ACE AT
RETIREMENT FACTOR
! 50 .36
51 .35
52 .42
53 .46
54 .49
55 .53
56 - .57
57 .61
58 T.65
59 : .7
60 .75
EXAMPLES Your Case
1} Age at Retirement L3 60
2) Unmodified Allowance $423.50 3264.60 $
Z) Est. Contributions at Retirement $20,000 $12,000 3
4) Option 1 Reduction Facter (Table B) .46 .75
%) Reduction 35.20 $9.00 §
6) Option 1 Monthly Allowance $414.30 $255.60 $

OPTION NO. 2

This option permits vou to provide a monthly allowance for yourself and after
death have that same amount of income contiinue throughout the lifetime of your

beneficiazy. To make this provision, you accept a reduced aliowance as indi-
cated in Table C on the following page.



OFTION MO, 2

Percentage of Unmodificd Allewance Payable to Male Member
With Same Anoust te Continue to Female Beneficiary

Age of
Female
Beneficiary __nue of Periring Male Meonber
50 EY 5 S5 L 40
40 77.6%
41 78.0 76.9
42 78.4 77.3  76.1%
43 78.92 77.7 76.5 75.3%
44 79.3 78.2 77.0 75.5 74.6%
as? 79.8  78.6 77.5 76.3 75.0 73.8%
46 80.2 7y.; 77.9 TR,.8 78,5 T4.3
47 B8D.7 79.6 78.4 TT.3 76.0 74.8
48 81.2 80.1 78.9 77.5 7.6 73.3
49 Bl.7 8d.6 79,5 78.3 77.1 75.9
S0 82.2 gx.1 85.0 78.% TI.6  76.1
51 82.7 81.6 £89.5 7.4 ¥8.2 77.0
S2 83.2 82.2 81,1 8.0 7R.8 7.6
53 B3.8 82.7 &l.6 g5 7.4 7R.2
54 B4.3 B3.3 #2.2 gl.1 50.0 78.8
55 84.3 83.8 K2.8 8.7 B0.& 9.5
56 8554 84-‘1 33.4 Q-?-S 8'&-2 80-1
57 85.9 8§5.0 23,0 83.0 §1.9 3.8
58 £6.5 B5.6  83.6 §3.6 B2.% 31.4
59 87.1 8.1 B5.2 R4 2 83.2 8.1
60 B7.6 86.7 B5.8 ga.3 £3.8 2.8
61 87.3 46,4 35.5 BR4.%  83.5
62 &7.0 .l 8501 bd. i
63 85.7 8%.F 54.8
64 3G.5 BS.3
65 8o.2
66 §6.9
67 av.u
68 £5.2
69 fB.Q
70 by I
[:}!'}':'F.r'.l;i :_5.'_ .
. Ape at retirement 50

1
2
3
4
5

. Age of female ben~ficiary

. Option 2 as % of uanadi¥ied allowance

. 2% at Apge 50 unredifiea aliewance (pape 2) $300.u0
. *Option 2 allowance during yoxir lifetine

{line 3 times line 4) $§245.0

a4
Bi.7%

56
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57 38 59 60
73.0%  71.7% 79.3% 69.0% 67.3%
3.5 72,2 70.9 69.5 68.1
74.1  72.7  Fl.4  70.0 68.6
a6 733 720 70.6  69.2
75.2  73.9 7.5 71.2  68.7
75.8  74.5  73.1  71.8  70.3
Th.d 75,1 73.7  72.4 71.0
770 75.7 74,8 73,0 71.6
TTe 7603 73.0 73.7  72.3
78.3 770 75.7 74.4 73.0
73.9 777 76.4 0 7S.1 0 35.7
.6 78,4 T7.1 0 75.8  74.4
B3 79.1  TT.B 76.5  75.2
81.C  79.8 78.6 77.3 75.9
§1.7  80.5 79.3 78.0 76.7
%2.4  81.3 §0.1 78.8 77.5
£i.1  82.0 §0.8 79.6 78.3
83.8  82.7 81.6 80.4 79.2 :
g4.5  83.5 §2.4 81.2 80.0 ;
85,2  54.2 83.2 82.0 80.8 y
86.0  85.0 83.9 82.8 Bl.7 i
86.7 8.7 84.7 B83.6 82.5 ;
£7.4 8.4 85.5 B84.5 83.4
85.1  87.2  846.2 85.3 84.2 .
8%.7  87.9 87.0 B86.1 85.0
- Your Co
&0
an -
73.7%
$264.60 i
§195.01
1)

* The same amount will continue after your death for the

remaining Iife of your

beneficiary. §
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OPTION NO. 3

. This option differs fr). Motior 7 da that the allevance cuatinged after vour death
to your beneficiary w. #e o ==halY the gnount ol Y*ur ewn uenthly allowance.
Because of this. 4m.lle nHl: ation 1o your u*nt!xc:szy ¥ou wili receive 3 larger
percentage of your uhn~dx'1e. allowance than under Mhitisa 2.

TABLL D

GrrioN No. . 3

Percentape of Urmed: ) =4 Allovance Pavable to Male Meober With
One-lialf (%) t'e AncinT to Continue to Female Beneficiary
Age of
Fedale
Beneficiary . e of Rotiring Male Member
< 8 51 32 &3 s [ 56 57 58 59 60

40 87.4%

41 B7.7 86.4Y%

42 87.9 87.2 2.2

43 88.2 87.5 Iun.Y  &&,0%

44 B8.5 87.F RB.D D, ey 4%

45 B8.7 88.0 87.3 “n.5 BT  EA.Y

46 89.0 3%.3 &KT.& 4.3 85,1  E3.0  B4.4%  B3.5% 82.6% B1.6% §0.6%

47 89.3 83.: 8% BT.2 BA.Y 835  84.7 83.9 82.9 82,0 B81.0

43 B2.& 8B.9  RI.D  RT.E 4.7 ELLY £5.1 Ba.2 83.3 82.4 Rri.&

49 82.9 89.2 3d3s &EB 0 EL1 £5.3  BL.S 84,6 B83.7 82,8 81.8

50 20.2 89.¢ &3 : 87.4 R&,5  RS.% 85.0 B4.1 B8%5.1 82.2

51 90.5 BL.9  ne.l 22 E7.8 . 37,0 85.2 B5.4 84.5 B3.6 82.6

$2 890.8 90.. £y Ru &8.1 BY.& Ro.6 84.8 81,9 B4.0 B83.0

53 91.2 353.5 v ™2 B3RS R7.3 0 87.0 86.2 85.3 84.4 §3.5

54 €1.5 gn.s w32 s 88.¢ 8.2 BT.4 86.6 85,7 B84.9 BR:.0

55 91.8 9r.2 Sy .7 2.9 g3 A3.¢% 87.8 87.0 86.2 85.3 83.4

56 92.1 91.: 54 I wr G 83.6 AT 85.2 87.4 85.6 85.8 84.9

57 92.4 91.8 1,3 HeLT 0.0 85.3 E8.06 B7.9 87.1 86,2 85.3

58 92.8 92.2 Si.7 wi.: 90.4 §9.8 83.1 83.%3 87.5 86.7 85.8

59 93.1 92.¢ o nilg Q3.8 90, 82,5 88.8 8%.0 87.2 B6.3

60 93.4 22,5 o LR 812 90,4 fe,o 59,2 88.5 87.7 86.8

6l 1 HCRE .l il 31.0 903 82.7 BB.4 88.2 87.3

62 B3 L wr, S1.4 Ci.8 9n.1 89.4 88.7 £7.9

63 alLE 2.4 “i.a ai.c 90.6 83,9 89,1 88.4

64 WL Ur v gi.n 9i.0 920.3 89,6 88.9

65 LN 92.0 9.4 90.8 56.1 _89.4

66 Wi, 62,4 91,  91.3 90.6 89.9

67 9.4 029 2.3 91,7 91,1 90.4

68 83, 93,3 #2.7 82,2 91,6 90.9

69 9i.f 33.6 93,1 92,6 92.0 91.4

70 Gy.h Udn 93.6  93.0 '92.5 91.9
»

(3




R T EXAMPLES

1. Age at retirement it GO

2. Age of female hencficiary 44 36

3. Option 3 as % of wnmeidified allowance 5J.9% 83.9%
4. 2% at Age 50 unmodificd allowance {pape 2) $300, 00 $264.60
5. Option 3 allowance during your i:fetinge

(tine 3 times lipe &) $2069.70 3224.65

(One-half of this amount will continue after vour death for the remuining life of your
beneficiary.) ' )

DISABILITY RETIREMENT

An employee who has becom= physically or nentally disabled through illness or
injury to the extent that he is iazacable of perfoming his Jduties is eligible
for disability retirement. IV disability is service-courected, the eaployee will
be retired on an "industrial disability" basis. Otherwise, the allowance will
be established on the "ordinarv diszbility" basis.

INDUSTRIAL DISABILITY

1f the disability is emplmowment-connected, the emplovee will be eligible for a
life income equal to 50% of firal compensation..

ORDINARY DISABILITY (Non-Tndustriall

In order to be eligible for rotiremcont on an Yordinary disability™ basis an
employee must have at least five {5\ vears of credited service, regardless of

age. The amount payahle would bSc caicalated as follews: . -7

Monthly Bencfit as Percentage e
Years of Service ._©of Final Compensation *

b

. 2f Final Compensation® X years of service

5 to 19 year .
10 to 18.31 yvars ap te 33-ir3% of Final Cempensation®

18.52 years and over :.3% of Final Compensation* X vears of service

h)
"

* Average salavy (witinu® overtime) durine the $hzce highest-paid years.

The cbove amounts refer to the enmndified 1ife allowance. A person retiring for
disability has the rignt to solect an optional fors of retirement, as is the case
with service retireme:r. Waen & person retiring fer disability selects an
optional form of retircment, bhoewever, the reluetion in his allewance from the
unmodified allowance wiil be geenter then for service rotirement, Persons antici-
pating retiring for Qivahiliry oy teeprest a quotation from the Pubiic kmployees!
Retirement System as to the aneunts pavablle under the voriens optiens.

If the retived meabher cecovers et nia disobilizy, the benefit will cease.

DEAT}!_BEFORE RETIRE!! NT

BASIC DEATH BENEFIT

This bepefit is a relnd o the it r's acousuliated contributions nlus six’ !
months® salary provided he he. pewn 1 anuhoer for six venrs or pore.  For those

1 : . A . . - . i
wlio die before completing six vours of rnebhership, the henefit its one month's (e’
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BASféfﬁEATH BENEFIT, continued

salary for each year of membership plus refund of contoibutions.
referred to is that earned during the year preceding death.
to menbership does not count toward this benefit,

The salary
Service prior

INDUSTRIAL DEATH

If death is service-connected in the judgment of the Industrial Accident Commis-
sion, a monthly income is paid to the widow for life {or unti} redarriage)
instead of the above basic dea:in benefit. However, if she is also eligible for
survivor benefits from Social Security because of the member's death, the Public
Employees' Retirement System benefit will be reduced by the amount of such Social
Security so long as Social Security benefits are parable (usually until the
youngest child reaches 18 and after the widow reaches age 62).
ding Social Security, would he 50% of "final conprnsatiaa®.  If dezth was caused
by external violence or physical force, the totzl ben:fir fincluding Social Secur-
ity) would be increased to the fellawing percentages of "final coupensation” so
long as the widuw lives and does not remarry:

Tae total, inzlu-

. Widow with 3 or more children under 18 years 75%
Widow with 2 children under 18 years 70%
Widow with 1 child under 18 years 62%%

1957 SURVIVOR BENEFIT

Employees with five (5) or more years of service who have reached the minimm age
for service retirement have further death protection under the 1957 Survivors
program. The surviving widow can elect to receive either the basie death benefit
or a monthly income equal to ongz-half the unmodified retirement allowance the
enployee was eligible for on the date of his death if she was married to him at
least one year prior to death. The monthly income lasts until the widew's death
or remarriage with a guarantee that the Public Employees' Retirezent System will
~ pay as much as under the basic death benefit. '

1959 ‘SURVIVOR BENEFIT (Optionai to Contracting Agency Without Social Security)

The *1959 Survivor Benefit is paid nonthly to the surviving widow {(or dependent
widower), and children until they reach 18 years, unless married before that age.
It applies only to those members who have this coverzge (as evidenced by a $2.00
monthly payroll deduction). Monthly benefits are:

Eligible Survivors Monthly Benefit

An eligible surviving widoWw (or dependent widower) ' 5
until remarriage, with twoc or more dependent
children; or three cligible children alone..evnenen.. §430.00

Same -- with one eligible child, or two eligible -
children al0nE.....iviveecresrnenvaanttnonnananan cena $360.00

Surviving widow at age 62 (or dependent widower at
age 65), not remarried; or one eligible child alone.. $180.00

Dependent parents may be eligibl: for benefits if there are
no other survivors, . . /3ﬂ




Upon death after retirement, the System will pay 5500 in a lunp sum to tﬁ!jagﬁCtlQ;
ficiary designated by the member. If the employee chuoses to restire on the
"unmodified" allowance, this $500 will be the only benefit paid.

ONE-HALF_CONTINUANCE

One-haif continuance (optional to contracting agencies) provides that upon the
death of a local safety member after retirement for service or disability, one-
half his retirement allowance shall be continued to his surviving wife (provided
she was married to him at least one year prior tc his retirement)  throughout her
life or until her remarriage. Should there be children under the age 18, but no
surviving wife (or the surviving wife has died or remarried) then one-half his
retirement allowance shall be continued to said children while they are unmarried
and under the age of 18 years. Should there be no surviving wife and no surviving
children under the age of 18 years, then a surviving parent or parents dependent

upon him for support may ccllectively receive one-half of his retirement allowance
throughout their lives.

This benefit is essentially the same benefit that is provided retired employees
under service retirement Option 3. The main difference is that under Optien 3
the retired menber pays the cost of providing this protection to his widow by
accepting a lower retirement allowance during his lifetime, whereas, under the
one-half continuance benefits of Section 21264, the retired member's widow would
be given this protectlon at the cost of the employing agency.

GENERAL INFORMATION

How to Retire

An Application for Retirement, PERS~BEN-369, (available from your employer)
should be submitted to the Public Employees' Retirement System, P. 0. Box 1953,
Sacramento, about 90 days in advance of the intended retirement. If quotations
under optional retirement benefits are desired, the name, birth date, and sex
of person intended as beneficiary must be shown on the application. The Retire-
ment System will advise you of the allowance payable and will furnish such forms
and ‘instructions is may be necessary for your retirement. When all documents
have been properly completed and returned to the Retirement System, your name
will be added to the retirecment rolls for issuance of allowance payments at the
end of each month. Retirement cannot be earlier than the first of the month in
which your application is reczived in this office.

How to File Claim for Death Benefit ‘ -

'ﬂotlce of the death of the member will come to the Retirement System from the
employer, or may come in a letter from relatives of the deceased member. The
Retirement System will furnish an affidavit for the beneficiar, to sign and will
request a certified copy of the death certificate be furnished together with a
newspaper clipping announcing the death. After the above docuzents are received,

and are accepted as meeting lepal requirements, a warrant in payment will be
mailed to the beneficiary.




OF EMPLOYMENT.

If an employee has less than five (5) years of service, contributions must be
refunded to the employee unless he is of retirement compulsery age. When con-
tributions are refunded, Retirement System membership ceases and there is no
further right to death, disability, or service retirement benefits.

If an employee has five (5) or more years of service, a teminating employee
can leave his contributions in the Retirement System, thus retaining his
right to a deferred retirement income (at age 50) based on service and salary
prior to temmination. )

REFUND OF CONTRIBUTIONS .

The Report of Status Change or Separationm, Form_PERS-ACC—167, filed through :
your employer, is used to accomplish the election you make to have-your -contpi-—r .
butions remain on deposit or to be refunded to you.

Interest is paid to the last day of the preceding fiscal year. Contributions
withdrawn as of July lst will, therefore, receive all acamulated interest.
These withdrawn as of June 29th would, in effect, lose a year's interest. As
of July 1, 1972, the interest rate credited to employee accounts is 5%.

-




138016

oroINANCE No.  $3RO16

~ An Ordinance providing certain disability, service retirement and death
benefits for Bruce Baker, Chief of Police of the City of Portland, establishing
a procedure for accountability, and transferring appropriation.

.The City of Portland ordains:

_-.-.Sectioii 1. The Council finds that Bruce Baker was appointed Chief of
Police of the City of Portland on January 15, 1974; that disabiiity, service
retirement and death benefits for sworn fire and police employees of the City
-are provided through the Fire and Police Disability and Retirement System; that
additional such benefits are provided through the Supplemental Benefits Plan
“for certain members of the system in compliance with ORS 237.620; that such
‘benefits for non-sworn employees are provided through the Public Employees
Retirement System (PERS), Social Security and the State Accident Insurance
Fund (SAIF); that Bruce Baker is not eligible for membership in or benefits
either from the Fire and Police Disability and Retirement System with the
supplemental program or from PERS: that the only benefits now available to

him are those earned from previous employment and those available as a City
employee under Social Security and SAIF; that since he has never been under
Social Security, any benefits from this source will be limited to those earned
from his City employment; that eligibility for Social Security benefits requires
a. minimum of seven and onc-half to ten years' payments to Social Security,
depending upon the type of benefit; that consequently such benefits are
uncertain and, if any, they would be smali; that it is necessary to provide
supplemental benefits for Bruce Baker in order to comply with the provisions
of ORS 237.620; that the supplemental benefits will have to be provided on an
individual basis; ard that the Council should establish a formal plan of
supplemental benefits for Bruce Baker and provide the necessary accountability
~and funding; now, therefore, the Supplemental Disability and Retirement
“Program for Bruce Baker, Chief of Police, marked txhibit "A," attached to

he original only hereof and by this reference made a part hereof, is
hereby 2dopted.

o Section 2. To account for funds to be accumulated for benefits under

‘the program adopted in Section 1 of this ordinance, a separate Supplemental

‘Retirement Program Trust Fund for individual supplemental plans is hereby
stablished. This fund shall previde a separate accounting of contributions

by each participant in each individual plan and the separate earninas thereon.
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138016
ORDINANCE No.

Section 3. $12,984 is hereby transferred within the General Fund from
General Operating Contingencies to the Bureau of Poiice, Chief's Office,

as follows
Transfers To Other Funds (100.780) $12,080
Personne) Benefits (100.590) 904

for annual payments to be made by the City during the current fiscal year for
the program adopted in Section 1 of this ordinance.

Passed by the Uoonetl, MAR 2 7 1974

Mayor Goldschmidt
JMS: §d
March th, 1974

" Anditor of the G of Pordang
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