IN 10 YEARS THIS

REGION NEEDS

-90,000=

SKILLED
OF TEENAGERS WD R KE RS.

IN THE REGION
WHO CAN WORK

THE SOLUTION:

YDUTH SUMMERWORKS
IS A SUMMER JOBS PROGRAM

LED BY WORKSYSTEMS THAT PUTS MONEY IN THE LOCAL ECONOMY,
GIVES YOUNG PEOPLE REAL JOBS, AND CREATES TOMORROW'S WORKFORCE.
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WHAT YOU GET WITH YOUTH SUMMERWORKS:
» Young people ready to work and prepared for your workplace
» The right match of skills with your business
» Access to your future workforce

HOW YOU CAN BE PART OF YOUTH SUMMERWORKS:
» Hire a young worker for a summer job or paid internship in your business
» Donate to expand the program
» Include a short article about Youth SummerWorks in your newsletter or web site

WE MAKE IT EASY FOR YOU. YOUTH SUMMERWORKS WILL:
» Recruit and match youth to jobs in your business

» Be the employer of record, handling the liability and paperwork for payroll
and workers' compensation

T el s 3 138 $1,850 = wages, Ul, FICA and worker's compensation fof a half-time summer job
LAY $900 = recruitment, screening, work-readiness training, placement and on-the-job suppor{

TO LEARN MORE AND GET INVOLVED GONTACT: Amy Parkhurst at 503-478-7340
or aparkhurst@waorksystems.org

Worksystems is an equal opportunity employer. Auxiliary aids and services are available upon request to individuals with disabilities. To
place a free relay call in Oregon dial 711. This program financed in whole or in part with funds provided through Worksystéms, Inc. from
U.S. Departiment of Labor.
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] For poor students and young people of color it's even harder: 60% of Latino and 75% of African American teens
| didn't have summer jobs last year. But not having a job is only part of the problem. Too many teens don't have
% the skills they need. And in 10 years this region needs 50,000 new skilled workers
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N | BUT, THERE IS A SOLUTION... [
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Youth SummerWorks is a summer jobs program that puts moneyin the
local economy, gives young people real jobs, and creates tomorrow’s

workforce. Led by Worksystems, one-time federal stimulus funds got Youth
SummerWorks started. It's up to partners in the region to keep it going.

SUMMER 2010 GOALS:

» (Create the public-private partnershipto sustain and grow: a
summer jobs program

Employ at least 1,300 low-income yoLith
Recruit 300 employers to invest, support and fund summer jobs

Secure $3.4 million to support recruitment, training, management,
wages and employer taxes

AR 8 S SHARE YOUR -
LEADERSHIP. COMMITMENT. RESOURCES.

WHAT GOVERNMENTS CAN DO: WHAT BUSINESSES CAN DO:
»  Invest money in the program » Sponsor summer job placements
» Create summer jobs in the » Hire young people through SummerWorks
public sector »' Be a champion for SummerWorks
» Advocate for sustained funding in your industry

CONTACT: Barbar: >Etuhl J' 2 \1111_,,.-4;-.,\“w«-m, ¢! 8 o
WA ! 8

W:rks)&t ms is an rqml opp mr ity employer. Ar |H|j axds md services are available upon re Lssl ta mdividuals v.'ztf\ disabiln‘.-f?s. To place a free relay call in Oregon dial 711.
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SUMMER 2010 WORKSITE FACT SHEET

Thank you! for agreeing to sponsor youth for the 2010 Youth SummerWorks
Internship program. Youth SummerWorks Internships provide 16 — 24 year olds
in Multnomah & Washington Counties with paid workplace experiences at area
businesses for approximately 180 hours during the summer. Your business will
benefit from having highly motivated young adults in your workplace, getting a
backlog of work done, while at the same time giving a young person a crucial
career building opportunity.

Youth SummerWorks is a program of Worksystems, Inc.; operated in our area by
local youth services agencies. Your partnership with us is the key to preparing
young adults for the 21st Century workforce in the Portland Metro Area.

WHAT ARE THE NEXT STEPS?

STEP 1: Worksystems will follow-up to collect additional information
= Answer any questions you may have:
= Contact information for Lead Coordinator
= Brief Job Description(s)
= Any Specific requirements to assist in matching youth (i.e. start dates, skills/experience, age, etc.)
= Billing Information

STEP 2: Businesses that participate in Youth SummerWorks Internships are invoiced for the number of positions multi-
plied by $1,850 cost per youth. This is a typical breakdown:

Hourly Wage # of Hours Total Wages FICA/Medicare Payroll Service Total Cost to Recruitment, Cost Per Slot
Ul/TriMet & Workers Worksite Training and Program
(11.218%) Comp Administration
(Flat Fee) (Paid by
Worksystems)
$8.40 180 $1,512 $169.60 $168.40 $1,850 $900 $2,750

Internships can be customized to meet the needs of individual worksites

STEP 3: Upon receipt of payment, your job request will be forwarded to a Youth SummerWorks Provider who will

work with you to finalize job descriptions, work hours, work days and begin the process to match available youth to
your position(s). These agencies have many years of experience working with youth and preparing them for success;
they will continue to work with you throughout the summer to ensure a positive experience.

4 Please make your check payable to o
Worksystems, Inc. and mail to:

For more information contact:

) , Worksystems, Inc.
Barbara Timper 503.478.7315; btimper@worksystems.org

Youth SummerWorks
111 SW 5th Avenue, Suite 1150
Portland, Oregon 97204 J

N




4

Ay U@Mm

Iy

«

’ ?i/‘:[‘

3

A

IK/’:‘ V’H;'( A

L5

—
—

183648

lelp wanted: Oregon teen
jobless rate hits

BY ANDY GIEGERIGH
BUSINESS JOURNAL STAFF WHITER
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Jervy Willians wonders when her job
search will finallyend, -

“I'l take anything, fast food, sales assoct-'
ate,” said Williamns, 18; who's sought work
for fowr years, “There have been plenty of
times when I was close'to finding something,
But they always wanted me to work too late,
There'd be notime to do my homework.”

Williaans, who will graduate this spring
from North Portland’s Rosemary Anderson
High School, is one of tens of thousands of
Oregon teenagers sesking work, %

The state’s teen unemployment rate —  § ; : R
those hetween 16 and 19 who are actually e s g
seeking jobs — averaged 81.2 percent duving , LAND BUSIHESS JOURNAL
2009. ThAE’s the country’s third-highestlevel, I haven't been getting any calls back," says
behind California and Nevada, Oveérall, the  Rosemary Anderson senlor Dadreauna Martin,
nation’s teen wemployment rate was 96.8 (\‘
pereent in December, there ave a lot of people who are also coming | I}

Teen unemployment hasn’t been this high intothelabor force who are much less quati- lil{
in Oregon since World War I1,
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“This is some scary stuff” said Andrew
MeGough, executive director of Portland-
based employment specialist Worksystems
Ine. “Work provides the best

fied than people who are leaving it,” said |

McGough, . \
Studies show that teens who don’t work of:
ten have difficulty adapting to a professional
environment later in life, North-

teacher of life skills, We're in
danger of losing that,”

I UHEMPLBYIAENT  eastern University researchers

Oregon's teen unemployment  éported in 2008 that, working

Ficonomists disagree as 10 yateis well above the national  teens enjoy more earning power

why Oregon’s teen unemploy- average,
“ment rate is so high. Many

1. California

asadults,
32.70% Rosemary Anderson senior

blame Oregon’s minimum 3 Nevada

32.21%  Dadreauna Martin has sought

wage, at $8.40 per-hour the 3, Oregon 31.03%

third-highest in the country. 4, Arzona

work for the past year in a chikl-
30.65%  care job. She eventually hopes

Some blame immigration. §. Misslsslppl _ 30.62%
It could also be an outgrowth 8. Arkansas

to enter the health care field.
3054% *  “Alotofplacessaythey’rehir

of Oregon’s inflated aduit un-  7: Rhode Island _30.50%

ing, that they need people really

employment levels, at 11 per- g Washington  8025%  badly,” she said. “But I haven’t

cent the nation’s 10th highest. 9, South Carolina 29.47%

heen getting any calls back.” £

Adults and college students 10, Tennesses

28.55% To help provide such,expe- §,

might be taking jobs tradition-  Natignal average  Z0.8%  rience, groups such as Work- 4

ally filled by teenagers.

Karin Devencenzi, general
manager of Portland’s South Park Seafood
Grill and Wine Bax, said the restavurant can’t
afford to hire and train industry newcomers,
such as feenagers.

“We found that for what we'd be paying
them, there's too much of a learning curve,
and that paying someone who needs 90 days
to get comfortable in their role is too expen-
sive,” shesaid,

Business groups view teen joblessnes as a
huge problem. The Manufacturing 21 coali-
tion, which fouts the state’s industrial sec-
tor, is pushing lawmakers to add more en-
try-level summer jobs programs. Powerfil
business groups Associated Oregon-Indus-
tries and Associated General Contractors
back the coalition’s efforts,

“We have this terrible economy with lots
of skilled workers sitting on the bench, but
the reality is, with fewer teens working,

Source: Employment Policles nstinte - SyStems have developed more

11

programs for teens. The Youth|

Sumihier Works program provided summer 4
Jobs for nearly 1,300 workers between the i
ages of 16 and 24 last year, i

A Worksystems pariner, the Portland Op-

portunitiesIndustrialization Center, provides

employment fraining services specifically to
Rosemary Anderson High School students, -
Williams recently envolled in the centér’s
Youth Empowerment Employmenf Pro-
gram, which provides work training and job

" placement services to at-risk youths.

She hopes to apply any money toward nurs-
Ing classes at Portland Community College,
which she plans to start taling this year, ’

“If Y can find something now, it will help
me get an internship once I start at PCC»
she said. “I have a resume and have made a

. lot of ¢calls, It just hasn't worked out.”

aglegerich@bizounals.com | 503-219-3419
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" We're committed to your success.

answers about your financlal choices
that we walk with you and your busir

That's what being your coramunity cre
notfor-profit, staffed by your friends ar

_tight here, where you work and live, Ot

a real difference. The Unitus difference

YOUR BUSINESS MAY QUALIFY [F ITIS LC
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Create a system that anticipates,
addresses and exceeds the

workforce needs of our community Dear Friend
£

Oregon has the third highest teen unemployment rate in America. Two of every
three teenagers in Multnomah and Washington Counties who can work can’t get
a summer job. Unemployment among our young people hasn’t been this high
since World War I1.

This is scary. And bad for our economy. The reality for businesses is that with
fewer teens working there are a lot of people coming into the labor force less
qualified than people who are leaving it.

That's why Youth SummerWorks is so important. It creates meaningful jobs for
low-income youth, helps them stay in school and graduate, and contributes to the
pipeline of skilled workers for our economy. It also helps address the stark
realities of baby boom retirements and a changing economy demanding 50,000 -
new skilled workers in this region over the next ten years.

Last summer federal stimulus dollars got Youth Summer\Works off the ground.
Worksystems and our partners proved it worked. Now, it's time to marshal the
public-private partnership to make Youth SummerWorks a permanent part of this
community. Worksystems, the City of Portland, and Multhomah and Washington
Counties are coming to the table to help fund the program and hire Youth
SummerWorks young people. Businesses have crucial roles to play, too.

Join us to support the program, hire young people in your companies and be part
of spreading the word.

Best regards,

Angrew McGough Eileen Drake
Executive Director Vice President, Administration and
Worksystems, Inc. Legal Affairs

PCC Structurals

WORKSYSTEMS, INC.
111 SW Fifth Ave.
Suite 1150
Portland, OR 97204
503.478.7300 tel
503.478.7302 fax
www.worksystems.org
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