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City of Porlland, Oregon 

FINANCIAL IMPACT STATBMENT
 
For Council Action Items
 

l)clrver or to Financial Planninc Division. Rctain co 
l. Name of'lnitiator 2, 'l'cìcphone No. 3. IluleaLriOffice/Dept. 

Yvonnc L. Deckald (DR) 503-823 -3s07 Bureau of Iltrman Rcsoutccs 

4a. l-o be filed (datc) 4b. Calendar'(Chcck One) 5. Date Submittcd to F'PD lìrdget Ànalyst:
Regulal Consent 4/5thsApril S, 2010 March 30,2010 ! X tr 

1l Lesislation Title: 

Create a new Nonlepresentecl classification of Instrumentation and Security Systems Supervisor and establish a 
compensation rate fol this classification. (Ordinance) 

2) Purpose of the Proposed Legislation: 

Portland Water Bureau submittecl a request to the Bureau of Human Resources to create a new classification to 
appropriately reclassify a position that will manage and mairtain the Water Bureau's Security System Program,
which includes security devices and communication links, in addition to ongoing supervision of technical staff 
responsible for maintaining instrumentation and communication systems for day to day operation of Water Bureau's 
assets. The Bureau of Human Resources has cletermined that the new duties and responsibilities require a new 
Noruepresented classification of Instnrmentation and Security Systems Supervisor. 

3) Revenue: 
Will this legislation generate or reduce current or future revenue coming to the City? If so, by how 
much? If new revenue is generated please identify the source. 

No 

4) Expense: 
What are the costs to the City as a result of this legislation? What is the source of lunding f'or the 
expense? (Please include costs in the current Jìscal year as well as costs in.future years) (If'the actiol is 
relctted to o grant or contract please inclucle the local contributiott or ntatch required) 

There is no clirect cost to create the classif,rcation. The buleau has requested that the Instrumentation Supervisor 
position be reclassified to this new classihcation. The Instrumentation Supervisor has a maximum hourly rate of 
$35.39 which equates to an amttal salary of $70,096. For the new Insh'nmentation and Security Systems Supervisor, 
we are recommencling a maxinrum hourly rate of $40.21, which equates to an annual salary of $83,637, a cliffere¡ce 
of $ 13,541.00. 

Staflìnq Requirements : 

5) Wiil any positions be created, eliminated or re-classifìed in the current year as a result of this 
legislation? Qf'new positions are created plectse inclucle whether thelt yyill be part-titne, .full-tinte, limitecl 
ternl or pernrartent positions. Il'tlte positiort is limitecl tenn please inclicctte the end oJ'the term.) 

Oue Instrumentation Supervisor position will be reclassified to the new Instmmentation ancl Seculity Syste¡rs 
Supervisor classifi cation. 



183?00 
6) Will positions be created or eliminated infuture years a result of this legislation?

^s 

No. 

Complete the following section only if an amendment to the budget is proposed. 

7) Change in Appropriations (If the accompanying ordinance amends the budget please reflect the 
dollar arnount to be appropriated by this legislation. Include the appropriate cost elements that are to be 
loaded by accounting. Indicate "new" in Center Code column if new center needs to be created. (Jse 

additional space if needed.) 

Fund Fund Commitment Functional Area Funded Grant Amount 
Center Item Program 

Yvonne L. Deckard 

D (Typed name and signature) 
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Yvonne L. f)eckarci, l)irector 

1120 S\M 5th Ave., Rrn. 404 
Pnrtlancl, Oregon 97 2û4-1912Hili'îih'h Resources
 (s03) 823-3s72

l{ni;rçl*rlç*tl:T* I I'l*1p1'nl I ll**pi}i'rrrvl.ì Fax (503) 823-4156 

Office of Management and Finance Kenneth L. Rust. Chief Adrninistrative Officer 

DATE: March 30,2010 FOR MAYOR'S OFFICE USE ONLY 

TO: Mayor Sam Adams Reviewed by Bureau Liaison 

FROM: Yvonne L. Deckard, Human Resources Directorcl.,i i 

RE: ORDINANCE TITLE Create a new Nonrepresented classification of Instrumentation and Security 
Systems Supervisor and establish a compensation rate for this classification. (Ordinance) 

1. INTENDED THURSDAY FILING DATE: April 8, 2010 
2. REQUESTED COUNCIL AGENDA DATE: April 14,2010 
3. CONTACT NAME & NUMBER: David Rhys, 503-823-3507 
4. PLACE ON: X CONSENT REGULAR 
5. BUDGET IMPACT STATEMENT ATTACHED: X Y N N/A 
6. (3) ORIGINAL COPIES OF CONTRACTS APPROVED AS TO FORM BY CITY ATTORNEY 
ATTACHED: Yes No X N/A 

7. BACKGROUND/ANALYSIS 

Portland'Water Bureau submitted a request to the Bureau of Human Resources to create a new classification 
to appropriately reclassify a position that will manage and maintain the Vy'ater Bureau's Security System 
Program, which includes security devices and communication links, in addition to ongoing supervision of 
technical staff responsible for maintaining instrumentation and communication systems for day to day 
operation of Water Bureau's assets. The Bureau of Human Resources has determined that the new duties 
and responsibilities require a new Nonrepresented classification of Instrumentation and Security Systems 
Supervisor 

8. FINANCIAL IMPACT 

There is no direct cost to create the classification. The bureau has requested that the Instrumentation 
Supervisor position be reclassified to this new classification. The Instrumentation Supervisor has a 
maximum hourly rate of $35.39 which equates to an annual salary of $70,096. For the new Instrumentation 
and Security Systems Supervisor, we are recommending a maximum hourly rate of $40.21 , which equates to 
an annual salary of $83,637, a difference of $13,541.00. 

9. RECOMMENDATION/ACTION REQUESTED 

I recommend that the Mayor and City Council approve this ordinance. 

Sam Adams, Mayor
 
We are an equal opportunity employer
 

Please notify the City of Portland of the need for ADA accommodations no less than five (5) days prior to any
 
City-sponsored event by contacting the Bureau of Human Resources at 503-823-3572 or the City's TTY at 503-823-6868.
 




