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City of Portland, Oregon 

FINANCIAL IMPACT STATBMEI.{T 
For Council Action Items 

Dellver olrqlnal to I.lnanclal Plann )ivision. Retai 
2. -felephoncI . Nar.ne of Initiatot' No. 3. Iluleau/Ofl'ice/Dept. 

Buleau of I lurratr l{esourcesYvonne L-. Deckard (NWE) 503-823-35 I (r 

4a. l'o be filed (ìate) 4b. Calcndar (Check One) 5. Date Subnritted to FPD Iludget Analyst 
I{cgulal Clonsent 4/5thsApril l, 2010 March 23,2010 D X u 

l) Leeislation Title: 

Create a new represented classihcation of Botanic Technician II and establish an interim compensation rate for this 
classifìcation. (Ordinance) 

2) Purpose of the Proposed Leqislation: 

Portland Parks and Recreation submittecl a request to the Burean of Human Resources to create a new classification 
to appropriately classify a position that will olganize ancl clirect volunteer groups in trails analyses and natural area 
restoration. The Bureau of Human Resources has determined that the new duties and responsibilities lequire a new 
classification of Botanic Technician II. This new classification will be a part of the Botanic series and be 
represented by COPPEA. 

3) Revenue:
 
Will this legislation generate or reduce current or future revenue coming to the City? If so, by how
 
much? If new revenue is generated please identify the source.
 

No 

4) Expensc:
 
What are the costs to the City as a result of this legislation? What is the source of funding I'or the
 
expense? (Please include costs in the currentJìscal year as well os costs in future years) (IJ the action is
 
relatecl to a grant or contracÍ please include the local contribution or tnatch required)
 

1'hele is no direct cost to create the classification. The bureau has requestecl that a Parks Maintenance Clew Leacler 
position be reclassified to this new classification. The Parks Mailltenance Crew Leader has a maximum hourly rate 
of $26.48 which equates to an annual salary of $55,078. For the new Botanic Technician II, we are recommending a 
nraximutn hourly rate of $26.49, which equates to an arurual salary of $55 ,099, a difference of $21.00. 

StafIìng Req uirements :
 

5) Will any positions be crea{ed, eliminated or re-classitìed in the current year as a result of this
 
legislation? (I/'new positions are created please include whether they will be part-tine,./ùtl-tinrc, litnitecl
 
term or pennanerrt positions. If'the po,sition is linitecl term please indicate the end of the term.)
 

One Palks Maintenance Crew Leader position will be reclassifìecl to the new Botanic Technician II classifrication. 



18$681
 

6) Wiil positions be created or eliminated infuture yeørs as a result of this legislation? 

No. 

Complete the following section only if an amendment to the budget is proposed. 

7) Change in Appropriations (If the accompanying ordinance amends the budget please reflect the 
dollar amount to be appropriated by this legislation. Include the appropriate cost elements that aye to be 
Ioaded by accounting. Indicate "new" in Center Code column if new center needs to be created. (Jse 

additional space if needed.) 

Fund Fund Commitment Functional Area Funded Grant Amount 
Center Item Prosram 

APPROPRIA ION (Typed name and signature) 
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City of Portland Yvonne L. Deckard, Director 

1120 SW 5th Ave., Rm. 404 
Portland, Oregon 97204-1912HiiiääJ.l Resources (s03) 823-3s72 

Knowledgeable I Helpful I Resportsive Fax (503) 823-4156 

Office of Management and Finance Kenneth L. Rust, Chief Administrative Officer 

DATE: March 23,2070 FOR MAYOR'S OFFICE USE ONLY 

TO: Mayor Sarn Adams Ileviewetl by Bureau Liaison 

FROM: Yvonne L. Deckard, Human Resources Directp;-"-l- ,.' 

RE: ORDINANCE TITLE Create a new represented classification of Botanic Technician II and establish an 

interirn compensation rate for this classification. (Ordinance) 

1. INTENDED THURSDAY FILING DATE: April 1 ,2010 
2. REQUESTED COUNCIL AGENDA DATE: April 7, 2010 
3. CONTACT NAME & NUMBER: Nicolle Wynia-Eide, 503-823-3516 
4. PLACB ON: X CONSENT REGULAR 
5. BUDGET IMPACT STATEMENT ATTACHED: X Y N N/A 
6. (3) ORIGINAL COPIES OF CONTRACTS APPROVED AS TO FORM BY CITY ATTORNEY 
ATTACI-IED: _Yes _No X N/A 

7. BACKGROUND/ANALYSIS 

Poltland Parks and Recreation submitted a request to the Bureau of Fluman Resources to create a ltew 
classification to appropriately classify a position that will organize and direct volunteer groups in trails 
analyses and natural area restoration. The Bureau of Human Resources has determined that the new duties 

and responsibilities require a new classification of Botanic Technician II. This new classification will be a 

part ol'the lJotanic series and be represented by COI'PEA. 

8. FINANCIAL IMPACT 

There is no direct cost to create the classification. The bureau has requested that a Parks Maintenance Crew 
Leader position be reclassified to this new classification. The Parks Maintenance Crew Leader has a 

maximum hourly rate of $26.43 which equates to an annual salary of $55,078. For the new Botanic 
Technician II, we are recommending a maximum hourly rate of 526.49, which equates to an annual salary of 
$55,099, a difference of $21.00. 

9. RECOMMBNDATION/ACTION REQUESTEI) 

I recornmend that the Mayor and City Council appÍove this ordinance. 

Sam Adams, Mayor
 

We are an equal opportunify employer
 
Please notify the City of Portland of the need for ADA accommodations no less than f¡ve (5) days prior to any
 

City-sponsored event by contacting the Bureau of Human Resources at 503-823-3572 or the City's TTY at 503-823-6868.
 




