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MOTTONS FROM 3/31/2010 

1. 
Moved by Leonard 
2nd by Fish 

Accept Substitute Ordinance with amended finding #6 to change 
employment to administrative, and accept Amended Exhibits A and C. 

Y-5 

2. 
Moved by Leonard 
2nd by Fish 

Amend Exhibit A section E.2 by replacing within two weeks to within a 
timely manner. 

Y-2; Leonard, Fish, N-3 

3. 
Moved by Saltzman 
2nd by Leonard 

Amend Exhibit A section E.2 to add within two weeks of the Board 
meeting date. 

Y-5 

4. 
Moved by Saltzman 
2nd by Fritz 

Amend Exhibit A section G to add the Chief of Police 

Y-5 
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C. Composition of the Board 

AMEND C. 1. a. (11 One citizen member from a pool of citizen 

Dz 
,11,
 

volunteers recommended by the Auditor and the Chief of Police
 

and confïrmed by the City Council. 
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E' Board Facílí k*'i('/L'L{vL''/ '^'* ' k'r¿t.d'/\,Ù, AIVIEN D D. 2. The Bureau isD. 2. The Bureau is resoonsible forfor anv costscosts3r-, AMEND responsible any 
\ / associated wlth the facilitatlon of the Board, up to $1O.OOO per 

frscatveat^,dtv' Lf-('ø rî *'r- qêlu't , CA*'t -( tu f/ '1),)/ _7t ^ .^ /.y' ,-, \/ u7..Le..t 

Lz-ræa-"C je'zar"{r4**fZtUrn* lL/-4n^Lft , 
AMEND E. 2. the Board facilitator shall write the statement of 
-r^$- recommended finings and discipline and a summary of any _--f'Yß,. training and,l or investigation íssues or concerns on behalf of 

Cs"Ñ the Board and submit the statement to the Chief withín two -ú \n -) 
$N weeks of the Board meeting date. '- tttuþ ,-f ,p'f6q;i
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ñ,^ G. Appeal of Board Recommendation
 

AwIEND G. The Director of IPR, the Chief of Police, or
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Commissioner in Charge may request an expedited hearing by 
\c"ilv 

the IPR Citizen Review Committee of an appeal when deemed
 

-d necessary due to the nature of the underlying complaint.
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3-31-10: Chanees to Exhibits A. B & C - proposed IPR revisions: The IPR Director 
and Assistant Director had several meetings since the 3-18-10 hearing, including a public 
meeting coordinated by the Human Rights Commission, and several hours of meetings at 

the Portland Police Bureau with Bureau Command Staff and the leadership and 

membership of the PPCOA. IPR leadership also spent several hours working with the 

leadership of the Bureau of Human Resources and the City Attorney's Office. Due to the 

input of these stakeholders the following changes have been made to the proposed 

revisions to the IPR Ordinance. Attached is the substitute ordinance and exhibits which 
included the revisions shown below. 

Exhibit A - Section 3.20.140 - Police Review Board 

Exhibit A, pg. I of 7z 3.20.140-8.1. 

1. Review incidents and investigations. The Boa@ 
investigated complaints of alleged misconduct 
non-probationary sworn officers ("officers") 

in the following cases: 

Exhibit A, Þ8. I of 7: 3.20.140-8.1.b. 

b. Investigations resulting in u I sustained fînding and the proposed 
- discipline is suspension without pay or greater. 

Exhibit A, pB. I of 7z 3.20.140-8.1.c.(2): 

Exhibit A, pg. I of Tz 3.20.140-8.1.c.(a) 

(4) Less ! tetnut incidents where the recommended finding is "out of policy" 

Exhibit A, pB. I of 7 z 3.20.140-8.1.d. 

Exhibit A, pB. 2 of Tz 3.20.140-8.3. 

3. Recommendations to Chief. The Board shall make recommendations to the Chief 
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regarding findings and discipline. The Board may make recommendations regarding the 
adequacy and completeness of an investlgel[q4. T e Board may also make policy or 
trainins recommendations to the Chief. 

Exhibit A, pB. 2 of 7:3.20.140 -C.1. 

1. The Board shall be composed of five votins members and 
members. 

Exhibit Ao pB. 2 of 7:3.20.140 -C.1.a.(1)(a)(i) 

(a) Citizens shall be appointed for a term of no more than three years. Citizens may 
serye two full terms plus the remainder of any unexpired vacancy they may be 
appointed to fill. 

Exhibit A, pB. 2 & 3 of 7:3.20.140 -C.1.a.(lXbXi) 

(b) The Auditorf shall have the authority to recommend to City Council the 
removal of citizen members from the 

Exhibit A, pB. 3 of Tz 3.20.140 -C.1.b.(9) 

Exhibit A, pB. 3 of Tz 3.20.140 -C.1.c.(1)&(2) 
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Exhibit A, pB. 4 of 7:3.20.140 -C.2. 

Howevero when the incident to be reviewed by the board involves the following use of 
force incidents, one additional citizen member and one additional member shall 
serve on the Board, for a total of seven voting members. 

Exhibit A, pB. 4 of 7:3.20.140 -C.z.b. 

Exhibit A, Þ8. 4 of Tz 3.20.140 -C.z.d. 

d. Less I tettrat incidents where the recommended finding is o'out of policy" 

Exhibit A, pg. 4 of Tz 3.20.140 -D.l.a. 

1. All I members of the Board shall have access to necessary and relevant 
documents and an equal opportunity to participate in Board deliberations. 

Exhibit A, pB. 4 of 7:3.20.140 -D.2. 

will provide 
of the findi 

The RU manager will attend and remain for the 
duration of the meeting to answer any questions from the ! members. 

Exhibit A, pB. 4 & 5 o17:3.20.140 -8.1.a. & b. 

lfne Board shall be facilitated by a who is not em the Bureau and 
who is not a member of the Board. 
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Exhibit A, pB. 5 of 7: 3.20.140 -F.l.a. 

recommendation, and a record of 

Exhibit A, pg. 5 of 7: 3.20.140 -F.l.b. 

b. In the event that the Board is not unanimous, the statement shall contain a portion 
detailing the minority's 

Exhibit A, pB.5 of 7: 3.20.140 -F.Z.a. 

ffi :*,ffi Ïlr;iî'åiïFi;*!f iï"i:i:îÏ1:îffi :rÍ;Í.åî','r,ï3:x 
concerns on behalf of the Board and submit the statement to the Chief. 

Exhibit A, pg. 6 o17z 3.20.140 -H 

H. Action by Chief of Police and Commissioner in Charge. After receiving the 

Irtutément äescribed 
above and after the appeal period allowed by Code 3.21 has expired, or if an 
appeal is filed, after the Chief receives the IPR CitizenReview 
Committee or the Counci in accordance with Code Chapter 3.21: 

Exhibit A, pg. 6 of 7t 3.20.140 -H.1.b.(2) 
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Exhibit A, pB. 6 of 7:3.20.140 -H.1.b.(4) 

(4) Less I lethal incidents where the recommended finding "out of policy" 

Exhibit A, pg. 6 of Tz 3.20.140 -H.2. 

2. In the cases described in Subsection l. above, the Commissioner in Charge shall make 
the final decision on findi s and discipline, consistent with obligations under f 

collective bargaining agreements. 

Exhibit A, pg. 6 of Tz 3,20.140 -H.3. 

3. In all other cases, unless the Commissioner in Charge exercises authorþ over the 
case, the Chief shall make the final decision on 
consistent with obligations under 
collective bargaining agreements. 

Exhibit A, pB. 6 &7 of 723.20.140 -H.4.a. & b. & c. 

Exhibit A, pB. 7 of 7 z 3.20.140 -I 
I. Public reports. As often as deemed necessary by the Board, but at least twice each 
calendar year, the Board shall publish public reports summarizing its statements of 
findings and a summary of q4y training andlor investigation issues or concems. The 
reportJ rhull not'include involvei officers' names, the names of 
witnesses, or the name of any complainants. The reports shall be written by the Board 
facilitator. The reports may not be released before a final decision, including discipline if 

-
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any, is made by the Chief or Commissioner in Charge. 

Exhibit B - 3.20.145 Expeditious Investieations - DELETED IN ITS ENTIRETY 

Exhibit C - 3.21 - Citv Auditor's Independent Police Review Division 

Exhibit C, pB. 2 of 222 3.21.020- J. 

J. "Finding" means a conclusion reached after investigation 

Exhibit C, pB. 4 of 222 3.21.070-D. 

ÐC. Initiate. mMonitor and conduct investigations. IPR is authorized to initiate. 
T+identit 

complaints or incidents involving members that are of community concern which merit 
additional involvement of the Director and; to review evidence and IAD investigation-efforts, participate in investigations with IAD investigators, or conduct the initial 

Exhibit C, pB. 4 & 5 of 22z 3.21.070-f,. 

with the Section 3.20.140. IPR 

on the basis o 

Exhibit C, pB. 5 of 22z 3.21.070-M. 

M. Additional The Director mav issue oublic related to 
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Exhibit C, pB. 5 & 6 of 222 3.21.070-N 

N. All bureau employees shall be truthful. professional and courteous in all interactions 

Exhibit C, pB. 9 of 22z 3.21.120-8.3.a. & b. 

alleged misconduct occurred during an encounter involving a communitv member and is 
not dependent on a communitv or Bureau member filing a complaint. 

Exhibit Co pB. 9 of 2223.21.120-8.4. 

for intake and investieation of allegations of Type IV cases. 

Exhibit C, pB. l0 of 22:3.21.120-C.2.a.
 

When a collective bargaining agreement is applicable and specifies that a member mav
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Exhibit C, pB. 13 of 22:3.21.120-C.3. 

3 E. Refenal. IPR refer a aint re 
violations that The Director 
may refer the complainant to another bureau in the City or another agency that would be 

more appropriate to address the complaint. 

Exhibit C, pg. 13 of 222 3.21.120-C.4. 

4 F. Dismissal. If IPR declines to take action on the complaint" IPR will send a dismissal 
v 

, The Director may dismiss 
the complaint for the following reasons: 

Exhibit C, pB. 13 o122:3.21.120-C.4.g. 

uld not lead 

Exhibit C, pB. 14 of 22:3.21.120-D.2. 

2. If a Type II complaint is filed within the Bureau. Bureau/IAD staff will create an 

intake worksheet and assign an IPR/IAD case number for use by IAD. Before disposine 
of a complaint of alleged misconduct or initiating an investigation. the Bureau/IAD shall 
notifr the Director in writins how it intends to process each complaint and whether it 
intends to conduct an internal investigation. In addition. the Bureau/IAD will make an 

database 

Exhibit C, pg. 14 of 222 3.21.120-D.3. 

When a collective bargaining agreement is applicable and specifies that a member may 
lice officer^ IPR oersonnel shall direct lons the 

investisator. The IAD investi 

is not applicable and does not specif.v that a member may only be interviewed by a police 
officer" then the Director shall ask the member the question directly and/or direct the 
member to answer the question. 



Exhibit C, pB. 15 of 222 3.21.120-D.4. 

4. IPR independent investigation. The IPR Director or designee ma)¡ determine that IPR 
should investigate a complaint. If the Director concludes that IAD has not done an 
adequate job investigating complaints against a particular member. the Director mav 
determine that IPR should investigate a complaint against the member. If the Director 
concludes that IAD has not done an adequate job investieating a particular category of 
complaints. the Director may determine that IPR should investigate a complaint or 
complaints falling in that category. If the Director concludes that IAD has not completed 
its investigations in a timely manner. the Director ma]¡ determine that IPR should 

conduct an independent investigation whether or not the alleged misconduct involves an 
encounter with a communitv member. 

IPR investigations shall be conducted in conformance with legal and collective 
bargaining provisions. When a collective bargainine aereement is applicable and 
specifïes that a member mav only be interviewed b)¡ a police officer. the Director shall 
notifr the Bureau / IAD commander that IPR has undertaken an investigation and the 
reason. The Bureau / IAD commander shall appoint a liaison investigator from that office 
within two working davs to arrange and participate in interviews. When members 

question. 'When 
a collective bargaining agreement is not applicable and does not specify 

that a member may only be interviewed by a police officer. then the Director shall ask the 
member the question directly andlor direct the member to answer the question. 

Exhibit C, pg. 15 of 222 3.21.120-D.5. 

Citv or another agency that would be more appropriate to address the complaint. 

Exhibit C, pB. 16 of 22:3.21.120-ß. 

F. Initial Handling and Investigation of Type IV Complaints 

RU managers are responsible for intake and investigation of allegations of T)¡pe IV cases. 
The RU manager will provide the IPR Director a summary of the complaint and a 
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investisation. 

Exhibit Co pB. 16 of 22z 3.21.120-G.1. 

1. Adequac)¡ of investigation. When an investigation of any tvpe of complaint is 

conducted by IAD or other designated PPB division. after the investigation is complete. 
IAD will provide the IPR Director or designee with a copy of and provide unrestricted 

considering such factors as thoroughness" lack of bias" objectivity. and completeness. If 
the Director or designee determines that the investigation is not adequate. the 
investieation shall be returned to the IAD or other designated division within the Bureau 
explaining the determination and providing direction. Such direction shall include" but 
not limited to. rewriting portions of the summary. gathering additional evidence. 
conducting additional interviews" or re-interviewing officers or civilians. The 
investigation can not be closed or sent to the RU manager without IPR's determination 
that the investieation is complete. Upon receipt of IPR's determination that the 
investigation is complete. IAD shall send the investieation to the appropriate RU 
Manager. 

Exhibit C, pB. 16 & 17 of 22z 3.21.120-G.2. 

2. submission ofl findings orl discipline. The RU manager will 

isnated PPB division or IPR 

controvert the RU 

Exhibit C, pB. 17 of 22:3.21.120-G.3. 

3. Police Review Board meeting. If the I findings and/or I 
inline are controverted. the B 

l0 
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investigation resulted in a I sustained fïnding and the proposed discipline is 
suspension without pay or greater. 

Exhibit C, pB. 17 of 22z 3.21.120-G.4. 

letter to the complainant explaining the disposition of the complaint and add an)' 

findines to the Committee and provide an appeal form. The Bureau will notif.v the 

Committee. The Bureau will be responsible for providing the member and union 
rm. A conv of 

revle\ry. 

Exhibit C, pB. 17 & 18 of 222 3.21.120-c.5. 

5. Notiflrcation and Appeals of Type I and III complaints after Police Review Board 

explaining the disposition of the complaint and add any appropriate comment regarding 
the reasoning behind the decision. IPR will notifv the complainant that they have a right 
to request a review of the recommended findings to the Committee and provide an appeal 
form. The Bureau will notif.v the involved member regarding the proposed findings of 

responsible for providing the member and union representative with the appeal form. A 

Exhibit C, pg. 18 of 22z 3.21.120-G.6. 

6. No appeal of Type II and certain Type III complaints. In Type II cases and Tlype III 
that does not occur duri 

Committee. 

ll 
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Exhibit C, pB. 18 of 22z 3.21.140-8. 

B. The request for review must be fïled within 30 I days of the complainant or 
member receiving IPR's notification regarding disposition of the case. The Director may 
adopt rules for permitting late filings. 

Exhibit C, pB. 22 of 22:3.21.210 

IPR shall have the authority to issue subpoenas for the puroose of compelling witness 
testimony or the production of documents. photographs. or any other evidence necessary 
for IPR to fully and thoroughly investigate a complaint or conduct a review. 

Any person who fails to comply with a subpoena will be subject to contemot proceedines 
as prescribed bv State law: provided that such persons shall not be required to answer any 
question or act in violation of rights under the constitutions of the State or of the United 
States. 

t2 
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Proposed amendment to Independent Police; ord,n"n."
 
Council Agenda Item #385
 

Com missioner Randy Leonard
 
Auditor LaVon ne Griffin-Valade
 

March 18,2010
 

Amend Council Agenda Item #385 to include the following directive from the City 
Council: 

"A stakeholder committee consisting of one member each from the Albina Ministerial 
Alliance, the IPR CitizenReview Committee, oregon Action, the Portland Police 
Bureau, the Human Rights Commission, the Office of Independent Police Review, the 
National Alliance on Mental lllness, the National Lawyers Guild, the League of Women 
voters, ACLU of oregon, copwatch, the office of the commissioner in charge of 
Police, and the city Attorney's office shall convene to recommend additional 
improvements to the city's oversight of the Portland Police Bureau. The 
recommendations, including any proposed code amendments, shall be presented to the 
City Council within 90 days of the effective date of this ordinance." 
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3-17-10 Chanses to.Exhibits A & C - proposed IPR revisions: The Citizen Review 
Committee and other interested members of the public have requested some tweaks to the 
language contained in various sections of Exhibits A and C. CRC specifically asked that 
these changes be included in the document to be discussed before Council on March l8th. 
The following is a list of those changes. Attached is the substitute ordinance and exhibits 
which includes the revisions shown below. 

Exhibit A, pB. 2 o16z 3.20.140 - C.l.a. (1) 

(b) The Auditor shall have the authority to of 
I ciúzen members from the pool 

Exhibit A, pg. 4 of 6: 3.20.140 - F. 

2. The Board facilitator shall write the statement of recommended findings and discipline 
on behalfofthe 

Board and submit the statement to the Chief. 

Exhibit A, pB. 6 of 6z 3.20.140 

I. Public reports. As often as deemed necessary by the Board, but at least twice each 

calendar the Board shall ish public summarizins its statements of 
findings The 
reports shall not include involved officers' names, the names of witnesses, or the name of 
any complainants. The reports shall be written by the Board facilitator. The reports may 
not be released before a final decision, including discipline if any, is made by the Chief or 
Commissioner in Charge. 

Exhibit C, pg. 2 ol2lz 3.21.020 - A. 

l. A person who has filed a complaint with IPR and subsequently requested review I 
rt trç rrvçsrr!¿drrrrlr .,rI 

Exhibit C, pg.3 of 21: 3.21.020 

Q. "Request for Review" means a request by an appellant that the Committee review an 
IAD or IPR investisation of alleeed member misconduct. 
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Exhibit C, pg. 3 of 2lz 3.21.020 

$ "RU E Manager" means a commanding officer o, manager of a 
Bureau division. unit or precinct. 

Exhibit C, pg. 5 of 21: 3.21.070 

LJ. Review of closed investigations. IPR I Te hire a qualified person to review 
closed investigations pertaining to officer-involved shootings and deaths in custody on an 
ongoing basis. 4e fÞn f"¡ssue reports on an annual basis identiflring any policy
related issues or quality of investigation issues that could be improved. The Director and 
the Citizen Review Committee shall address any policy-related or quality of investigation 
issues that would warrant further review. 

Exhibit C, pg. 9 of 2t: 3.21.120 - C.1. 

c. Make a case handling decision: I 

Exhibit C, pB. 10 & 11 of 2lz 3.21.120 - C.2. 

b. IPR mav conduct an independent investieation. 

The IPR Director or designee may determine that IPR should investigate a complaint. If 
the Director concludes that IAD has not done an adequate job investigating complaints 
asainst a particular member. the Director may determine that IPR should investieate a 
complaint aeainst the member. If the Director concludes that IAD has not done an 
adequate job investieating a particular catesory of comolaints. the Director may 
determine that IPR should investigate a complaint or complaints falling in that categor)¡.
If the Di D has not com 

conduct an independent investisation whether or not the alleqed misconduct involves an 
encounter with a community member. 

IPR investigations shall be conducted in conformance with legal and collective 
bareaining provisions. When a collective bargainins asreement is applicable and 
specifies that a member mav only be interviewed by a police officer. the Director shall 
notitv the IAD commander that IPR has undertaken an investisation and the reason. The 
IAD commander shall appoint a liaison investigator from that office within two working 
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Exhibit C, pg. 12 of 2l: 3.21.120 - C 

E. Referral. 
The Director may refer the 

complainant to another bureau in the City or another agency that would be more 

appropriate to address the complaint. 

Exhibit C, pE. 13 of 2lz 3.21.120 - D.3 second paragraph 

When a collective bargaining agreement is applicable and specifies that a member may 

Exhibit C, pg. 14 of 2l: 3.21.120 - D.4 second paragraph 

IPR investisations shall be conducted in conformance with legal and collective 
bareainins provisions. When a collective barsainine aqreement is applicable and 

mav o ice officer 
m 

The mander from t 
within two workinq da)¡s to arranqe and participate in interviews. When members 

represented bl, a collective bargaining unit are being interviewed by IPR personnel. the 

either direct the 
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Amendment #3 
af thank you,,.I move that we add a reoresentative from one each of the 
Latino network center for Intercultural Organizing and a Native American 
representative onto the stakeholder committee 
rl 2nd 

roll on fritz amendment: Y-5 

Amendment #4 
sa aye if I could have a fuÊher friendly amendment the sexual minorities 
community but why don't we just grant you the administrative authority to 
add representatives as you see fit 
rl ok that sounds - that's excellent 
sa so that's my amendment 
af 2nd 
sa moved and 2nd to qrant comm. leonard the administrative authority to 
make sure that this committee is well represented of the community as a 
whole including sexual minorities 

roll on adams amendment: Y-5 

Motion #5 
rl.,.move to continue to 6pm march 31st 
af 2nd 
sa unless there is council objection 
nf and I just want to make sure I clarify 
rl I'm glad you brought that up 
af 
sa comm. fish 
nf mayor as someone who practiced civil rights law...it was central to my 
work that we assured that everybody and every proceeding 
sa all right so unless there are objections the hearing is continued 




