
City of Portland, Oregon 

FINAI{CIAL IMPACT STATEMENT 18;Ìil:J5
For Council Action ltems 

DC ver nal to llnancl ann Di ision etaln co 

l. 	 Name of Initiator 2. Telephone No. 3. Bureau/Office/Dept. 
Bureau of HumanYvonne L Deckatd (KWC) 503-823-4217 
Resources 

4a. To be filed (date) 4l¡. Calendar (Check One) 5. Date Submitted to FPD Budget Analyst: 
Regular Consent 4/5thsMarch 11, 2010	 March 02,2010tr X il 

l) Leeislation Title:
 
Create a new Nonrepresented classification of Principal Treasury Analyst and establish a compensation range for this classifìcation.
 
(Ordinance).
 

2) Purpose of the Proposed Lesislation: 
The attached ordinance creates a new classification, Principal Treasury Analyst, in order to reclassify an authorized position. This 
reclassification is necessary in order to appropriately classify and compensate a position in the Treasury Division of the Office of 
Management and Finance. This classification will be responsible for cash management analysis, investment recordings, and lead work 
direction over other Treasury staff. 

3) Revenue:
 
Will this legislation generate or reduce current or future revenue coming to the City? If so, by how much? If new
 
revenue is generated please identify the source.
 
No
 

4) Expense: 

What are the costs to the City as a result of this legislation? What is the source of funding for the expense? (Please 
include costs in the current fiscal year as well as costs in future years) (If the actiott is related to a grant or controct 
please ittclude the local contributiott or match required) 
There is no direct cost to create the classification. The bureau has requested that the Treasury Operations Manager position be 
reclassified to this classification. The Treasury Operations Manager is a grade 9 with an annual salary maximum of $88,046. We are 
recommending a grade 10 for the Principal Treasury Analyst with an annual salary maximumof $92,126, a difference of $4,680. 

Staffing Requirements:
 
5) Will any positions be created, eliminated or re-classified in the current year âs a result of this legislation? (f
 
new positions are createcl please include whether they will be part-time, full-time, limitecl term or peflnanent positions. If
 
the position is linited term please indicate the encl of the term.)
 
One position will be reclassified.
 

6) Witl positions be created or eliminated infuture years a result of this legislation? 
^sNo 

Complete the following section only if an amendment to the budget is proposed. 
7) Change in Appropriations (If the accompanying orclinance atnencls the budget please reflect the dollar amouttt to be 

appropriated by this legislation. Include the appropriate cost elements that are to be loaded by accourtting. Indicate 
"new" in Center Code column if new center neecls to be created. Use aclclitiotral space if needed.) 

Fund Fund Center Commitment Item Functional Area Funded Prosram Grant Amount 

Yvonne L Deckard
 

APPROPRIATION UNIT HEAD (Typed name and signature)
 



Bureau of Human ResourcesCrrv or PonTLAND Yvonne L. Deckard, Director 
OFFICE OF MANAGEMENT AND FINANCE I120 SW Fifth Ave., Room 404 

Portland, Oregon 97204-1912Sam Adams, Mayor 
(s03) 823_3s72 

Kenneth L. Rust, Chief Administrative Officer FAX (s03) 823_41s6 

188{i*5 
DATE: March 02,2010 FOR MAYOR'S OFFICE USE ONLY 

Reviewed by Bureau LiaisonTO: Mayor Sam Adams 

FROM: Yvonne L. Deckard, Human Resources Director ,,,::1, 
, 

RE: ORDINANCE TITLE Create a new Nonrepresented classification ofPrincipal Treasury Analyst 
and establish a compensation range for this classification. (Ordinance). 

l. INTENDED THURSDAY FILING DATE: March II,20T0 
2. REQUESTED COUNCIL AGENDA DATE: March 17,2010 
3. CONTACT NAME & NUMBER: Kenneth W. Carter, 503-823-4217 
4. PLACE ON: X CONSENT REGULAR 
5. BUDGET IMPACT STATEMENT ATTACHED: X Y N N/A 
6. (3) ORIGINAL COPIES OF CONTRACTS APPROVED AS TO FORM BY CITY 
ATTORNEY 
ATTACHED: Yes No X N/A 

7. BACKGROUND/ANALYSIS 

The attached ordinance creates a new classification, Principal Treasury Analyst, in order to
 
reclassify an authorized position. This reclassification is necessary in order to appropriately
 
classify and compensate a position in the Treasury Division of the Office of Management and
 
Finance. This classification has independent responsibility for cash management analysis,
 
investment recordings, and lead work direction over other Treasury staff.
 

8. FINANCIAL IMPACT 

There is no direct cost to create the classification. The bureau has requested that the Treasury
 
Operations Manager position be reclassified to this classification. The Treasury Operations
 
Manager is a grade 9 with an annual salary maximum of $88,046. We are recommending 
a
 
grade 10 for the Principal Treasury Analyst with an annual salary maximum of 592,726, a
 
difference of $4,680.
 

9. RECOMMENDATION/ACTION REOUESTED 

I recommend that the Mayor and City Council approve this ordinance. 

We Are An Equal Opportunity Employer 

Please notify the City of Portland of the need for ADA accommodations no less than five (5) business days prior to any City­
sponsored event by contacting the Bureau of Human Resources at 503-823-3572 or the City's TTY at 503-823-6g6g. 


