ORDINANCE No.   181963
*  Change the salary ranges of the Nonrepresented classifications of Senior Engineer, Supervising Engineer, Principal Engineer, and City Traffic Engineer and provide for movement on the range for current incumbents.   (Ordinance)
The City of Portland ordains:

Section 1.  The Council finds:

1. In response to a request from the Bureaus of Environmental Services, Transportation, and Water, the Bureau of Human Resources (BHR) reviewed the adequacy of the current wage structure for the classifications in the engineering series including the classifications listed below. 

2. BHR determined that the compensation for represented and non-represented engineering classifications was reasonably related to the compensation for similar classifications in other jurisdictions.

3. However, the City as an employer has a significant issue with the recruitment and retention of qualified engineers due to the current wage structure, the limited supply of qualified engineering applicants, and the expanded wage structure of private sector employers.

4. Accordingly, an adjusted wage structure and movement on the range of current incumbents are required for the City to be able to attract and retain qualified non-represented engineers.

5. In accordance with the policies established by the City Council and based on a classification and compensation review, the Bureau of Human Resources is changing the salary ranges of the nonrepresented classifications of Senior Engineer, Supervising Engineer, Principal Engineer and City Traffic Engineer effective July 1, 2008 and providing for movement on the new ranges for the current incumbents. Such changes are subsequent to and in addition to the cost of living adjustment approved by City Council for July 1, 2008.

NOW, THEREFORE, the Council directs:

a. The following compensation rates are being changed to ranges listed on Exhibit A:

JCN
Job Class




Range

Effective Date

7650
Senior Engineer



10 to 10E
July 1, 2008
7651
Supervising Engineer



11 to 11E
July 1, 2008
7652
Principal Engineer



13 to 13E
July 1, 2008
7654
City Traffic Engineer



13 to 13E
July 1, 2008
b. Current employees in the above classifications shall be moved on the range by three percent (3%) or, in the event that their current salary rate is not on the range, they shall be moved to the minimum of the range and any additional percent increase required to provide at least a three percent (3%) increase from their current rate.

Section 2.
The Council declares that an emergency exists in order that this range change and movement on the range may occur without delay; therefore, this ordinance shall be in force and effect from after its passage by the Council.

Passed by the Council, June 25, 2008


GARY  BLACKMER

Auditor of the City of Portland

Mayor Potter






By /s/ Susan Parsons
Office of Management and Finance





Deputy

Kenneth L. Rust: Yvonne L. Deckard: David Rhys
June 25, 2008
BACKING SHEET INFORMATION

AGENDA NO.   882-2008
ORDINANCE/RESOLUTION/COUNCIL DOCUMENT NO.   181963
	COMMISSIONERS VOTED AS FOLLOWS:

	
	YEAS
	NAYS

	ADAMS
	X
	

	FISH
	X
	

	LEONARD
	X
	

	SALTZMAN
	X
	

	POTTER
	===
	===








