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“RESOLUTIONNo. 85751

Direct City Bureaus to Implement Anti-Discrimination Protections on the Basis of Gender
Identity (Resolution)

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

the City does not currently have 1n place protections for transgendered and
transsexual people within the City’s workforce, and

prohibitions of discrimination based on “gender 1dentity” have been framed to
include “the status of being transsexual or transgender” (Benton County, Oregon)
as well as referring “to a person’s actual or perceived sex, and includes a person’s
identity, appearance, or behavior, whether or not that identify, appearance or
behavior 1s different from that traditionally associated with the person’s sex at
birth” (West Hollywood, CA), and an appropriate definmition can be developed by
the City 1n collaboration with the Portland transgendered/transsexual community

the City does currently prohibit discrimination on the basis of race, religion, color,
sex, marital status, familial status, national origin, age, mental or physical
disability, sexual orientation or source of income, and

people who have experienced prejudice on the basis of their gender 1dentity have
come forward and requested that the City lead by example in unequivocally
protecting 1ts own employees from this form of discrimination, and

the City 1s in the position to demonstrate, through 1t own 1nternal policies and
procedures, the viability of a workplace which respects the rights of transgendered
and transsexual people, and

other municipalities such as Seattle and San Francisco have established internal or
external antidiscrimination protections for transgendered and transsexual people,

City of Portland staff have appropnate expertise to develop appropriate strategies
for implementing anti-discrimination protections for transgendered and
transsexual people within the City’s workforce

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Portland, a municipal
corporation of the State of Oregon, that the Affirmative Action Office, Office of Personnel, City
Attorney’s Office, Bureau of Risk Management, and others, as appropnate, be directed to

(a) Include 1n the City’s 1999-2001 Affirmative Plan for consideration by
the Council an explicit protection from discrimination on the basis of
“gender 1dentity” for City employees as well as appropriate guidelines for

use of City facilities which are consistent with this mandate Timeline -
Spring, 1999



(b) Explore with the City Labor/Management Benefits Commuttee the 3 5 7 5 1
feasibility of offering a health insurance policy through the City’s

Beneflex program which could cover necessary medical treatment for

transgendered and transsexual people Timeline - Fall, 1999

(c) Request that the Confluence Center for Mediation and Training - Mary
Forst Associates, expand the City’s pilot civil nnghts mediation program to
include mediation services to resolve discrimination claims based on
gender 1dentity and 1f so, implement expansion Timeline - January, 1999

(d) Evaluate whether the City's EEO Contractor Certification Program can
be expanded to include non-discrimination on the basis of gender identity
Timeline - June, 1999

Mayor Vera Katz
Commussioner Gretchen Kafoury

Adopted by the Council, Barbara Clark
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