ORDINANCE No.  179846
* Authorize a contract with HANAMURA Consulting, Inc. to develop and deliver Cultural Competence in the Workplace Training Program for all City of Portland employees  (Ordinance)

The City of Portland ordains:

Section 1.  The Council finds:

1. The focused review conducted by the Bureau of Human Resources in late 2004 indicated a need for Culturally Competent Employee Training.  City Council’s assessment meetings with bureaus as the Bureau Innovation Projects were developed pointed to a similar need.  As a result of those assessments, City Council created Bureau Innovation Project (BIP) #5, with a charge to provide training for city employees as part of a citywide employee development program.
2. To meet the needs identified by the Bureau Innovation Project Team, the Bureau of Human Resources sought proposals to develop and deliver a City Employee Cultural Competence in the Workplace Training Program for employees consisting of seven modules: Orientation to Cultural Competence and Diversity Development; Assimilation, Pluralism and Inclusiveness in a Multicultural Organization; The Effect of Culture on the Workplace; Effective Cross-Cultural Communication and Cross-Cultural Conflict Resolution; Class and Privilege in the Workplace; Diversity-Centered Organization Change and Work Environment Development; and Managing Bias in the Workplace.

3. Funding for the City Employee Cultural Competence in the Workplace Training Program shall not exceed $125,000 and is funded through one time money authorized by City Council.

NOW, THEREFORE, the Council directs:

a. The Mayor and Auditor are hereby authorized to enter into a contract with HANAMURA Consulting, Inc. for a City Employee Cultural Competence in the Workplace Training Program, attached hereto.

b. The Mayor and Auditor are hereby authorized to draw and deliver warrants in an amount not to exceed $125,000.00.

Section 2.  The Council declares that an emergency exists because a delay in the approval of the agreement will unnecessarily delay the training schedule.  Therefore, this ordinance shall be in full force and effect from and after its passage by the Council.

	Passed by the Council, December 21, 2005
Mayor Tom Potter

Prepared by: Yvonne L. Deckard

December 21, 2005


	GARY BLACKMER
Auditor of the City of Portland

By /S/ Susan Parsons



Deputy
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