RESOLUTION No.  36274 AS AMENDED
Declare intent to restructure the funding model for the City health benefits plans (Resolution)

WHEREAS, the City of Portland’s CityCore and Kaiser NW medical plans costs are predicted to continue to exceed the City’s contributions; and

WHEREAS, the Excess Health Fund Reserves will be depleted and no longer available to cover the difference between the cap contribution and actual costs of the active CityCore and Kaiser NW medical plans; and

WHEREAS, under the current funding model, City employees pay the difference between the cap contribution and the actual costs of CityCore and Kaiser NW medical plans, placing an undue financial burden on City employees; and

WHEREAS, in response to these circumstances, the City must restructure its funding formula model for CityCore and Kaiser NW medical plans and the associated vision and dental plans; and

WHEREAS, the new funding model is to be based on principles that include:

a. Shared City and employee contributions, 

b. Financial predictability in plan costs for the City and its employees,

c. Increased City contributions, and

d. Financial incentives for the City and its employees to work jointly on employee health and wellness initiatives as well as on plan design issues; and

WHEREAS, the funding model is described in Exhibit A; and

WHEREAS, the City’s Labor Management Benefits Committee has made numerous findings and recommendations concerning employee education on costs and health care issues, wellness, disease management programs and plan benefit design to assist in the City’s efforts to find new strategies to moderate health plan costs (Exhibit B); and
WHEREAS, it is important the City analyze its options to moderate its health care costs, including prescription drugs;

NOW THEREFORE BE IT RESOLVED that the City Council supports the funding model presented by the Bureau of Human Resources, as discussed in the Council Work Session on November 30, 2004, as the appropriate distribution of health benefits plan costs between the City and its employees.  The City Council further directs that this model become the City’s bargaining goal for the distribution of health benefits plan costs in its negotiations with each bargaining unit, including those contracts open for negotiations at this time as well as contracts that become open in the future.  It is the City Council’s goal to secure labor agreements that contain this funding model for each bargaining unit and implement the same model for all non-represented employees.

BE IT FURTHER RESOLVED, that the City will continue to analyze its options to moderate its health plan costs, including its prescription drug expenses.  As part of these analyses, the Bureau of Human Resources shall undertake a review of the costs, benefits, and feasibility of a Canadian drug importation program for the City.  The findings and recommendations will be included with similar reports on options for low cost benefit plans and employee pre-funding of retirees health insurance coverage to be presented to the City Council no later than June 30, 2006.

Adopted by the Council:  December 08, 2004
 
  
GARY BLACKMER
Auditor of the City of Portland

Prepared by:






By  /S/ Susan Parsons
Yvonne L. Deckard/Peggy Anet
Deputy

BACKING SHEET INFORMATION

AGENDA NO.  1409-2004 
ORDINANCE/RESOLUTION/COUNCIL DOCUMENT NO.  36274 AS AMENDED 
	COMMISSIONERS VOTED AS FOLLOWS:

	
	YEAS
	NAYS

	FRANCESCONI
	X
	

	LEONARD
	X
	

	SALTZMAN
	X
	

	STEN
	X
	

	KATZ
	X
	


Page 1 of 2

