
The Portland Building Reconstruction Project

Design-Build-Relocate Contracting Goals

Design-Relocate Goals
D/M/W/ESB Utilization Goals
• 20% D/M/W/ESB 

Construction Services Goals
D/M/W/ESB Utilization Goals
• 22% D/M/W/ESB 

• 12% D/M/W (within 
the 22%)

Workforce Goals
• 31% minority and women

• 22% minority
• 9% women

Apprenticeship Goal
• 20% labor hours per trade

Next Steps:
• Proposers will include an approach in their response 

on how they intend to meet the stated goals.
• Preference points will be allocated for DBR firms that 

will exceed the stated goals. 
• D/M/W/ESB and Workforce goals will be formalized 

into a Plan, agreed upon by the City and DBR.
Accountability:  
• DBR shall have Diversity Manager to implement the 

D/M/W/ESB and Workforce Plans.
• DBR will provide monthly status reports to confirm 

compliance.
• Portland Building Oversight Committee will review 

progress.  
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