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City of Portland 
Confidential Mediation What if 

2:-4-22 
12am 

14' If- 2/'f /u_ 
j 1..} o.tj 1-L 

Tlils Is a co,iceptual offer for mediation purposes only. Tl,is co11cept is intended to provide an 
overall resolution to bargaining subject to resolution of outstandi11g proposal as noted. If 11ot 
accepted, tlte package proposal is witlidrawn, anti tl,e City reserves tt,e rig/rt to defer to its 
formal proposals respectivefy. This offer is valid t/1ro11g/1 t/1e 11ext mediation sessio11.from 
today. 

1) A11icles 20, 22, 61, 62 agreement to terms as last discussed with leeway for minor non 
substantive editing. Attached. 

2) Corrective Action Guide (Narrative and Color Guide) Attached. 
2) LOA PSR as last modified 2/2/22 (8/8 committee members). Attached below. 
~) Article 25: Minor language clarification already "ok'd" in bargaining 8Ml 1M21. Attached 

below. 
4) Article 42: Education Reimbursement: language clarification and move BA/BS incentive 

section to Article 35. Attached below. 
5) Article 47:-Holidays. Attached below. 
6) Article 65. Attached below. 
7) The following articles remain as status quo: (2, 12, 34, 41, 43, 44, 45, 49, 57). 
8) Article 68, Term and Wage scale updated to reflect correct dates and amoWtts. Attached 

below. 
9) Parties agree the Body Wom Camera policy remains an open issue subject to contit1ued 

bargaining and PECBA pl'Ocess. The Union agrees to not seek any additional 
compensation in bargaining for the BWC policy. 

10) Economics and Related: OVERVIEW (Specifics Attached below in Article 35 & 11A11
) 

Yearly CPI: 
7-1-21 CPI 
7-1-22 CPI 
7-1-23 CPI 
7-1-24 CPI 

1.6% retro 
1-5% l'ange (parties understand the value is 5%) 
1-5% range 
1-5% range 

~¾>- <Ren1aia/ng language thatJs u10ot is deleted fi;qm dJlpendix rd (old wage increases 
(IS qqplicabfel 

Note for LOA:Jhe uarUespgree to re~·ulve pre-grievance issue raised kv Association (or 
gne recenfly pramot~g Criminqlist by increqshzg the {eve/ o({he member '4· Criminqlist 
PK¼ ta that ofqn Officer ummote<J ti:0w tqp step omcer, Tf:tis agreemqnt regarding this 
Q:tminalist 's pay is non .. qcgcedent setting, 
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Retention Bonus: (to he added to ''A'~ 
Effective the first pay pel'iod in the month following ratiticatjon of this 

agreemeot,Awom employees employed will receiy; a ope-time :cs,ooo ffiye thousand 
dollar) payment. a"hfs_ pqymg,11.t is to address current labor market condWew and 
mention., 

Effective the first pay period in the month following ratjfication oftru,s 
agreemmrt, Public Support Safety Specialist employees employ;d will rnceiye a one-time 
$3,ooo 4hree tbousand d0UDtl payment. a:b;s 1lavmen1 is to address current labor 
market conditions and retention, 1 

Effectiyeathelim.pay_period ofJMyary 2024, sworn employees e1nployed wilJ 
receive a one-time $2,ooo (two thousand dollar} payment. (Ilzis pqvment t~ to address 
current labor market q,onditiops and r,tention, > 

Bilingual Incentive: $1/hr, see Article 35. 

Crisis Intervention Training Incentive: Effective 1/1/22, l'etl'o, CIT 2%, see Article 35. 

DPSST Incentive: Effective 7/1/24: Intermediate 2%, Advanced 4%, See Article 35. 

Education Incentive: Effective 7/1/24: Bachelol''s Deg1·ees incl'eases from 2% to 3%, 
add new Masters/Dr at 5%, see Article 35. 

Recruitment Bonus: Article 65: Effective the month following execution of the 
agrnement, hiring bonus (staggered) of $5,000. (redraft language Article 65. 1 to be 
consistent with Pay Equity Law, incentive and related conditions limited to new hires 
only, remove rejetence to laterals and finder fees. Remainder of article CCL except for 
Option C, Retire/Rehire). Article 65 attached below. 

11) Rehire/Retire: Option C: Rehire/Retil'e in Article 65: Look back only. 

A. 1 year with 1 year renewal option by Chief at sole discl'etion 
B. Window period: August 1, 2020 to date of ratification 
C. Provide $5,000 recruitment bonus. (no retention bonus) 
D. Chief has full discretion to hire. 
E. Option Limited to Financial Directive of Fall Bump 2021 (City Ordinance 

190606) ordinance) 

12) TA's and Mediation TTA's stand as agreed. 
13) Preamble: CCL 
14) MOU's: Unless identified in this agt'eement, existing MOU's rely on their own terms. 

The following MOU's are considered moot or expired: 

PS3 MOU expil'es as incorporated into various articles by TA. 
Detectives and Sergeant Dual Listel's expires as moot. 
2020 CBA extension considered moot. 
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Workplace Violence MOU expired (incorporated as to policy) 

The follow MOU's remain as existing: 
2000 FLSA MOU 
2011 Recruit MOU (attached) 
2017 ASU MOU (attached) 
2017 CIU MOU (attached) 
2017 Wage Scale Placement MOU (attached) 
2019 Promotional Pay Practice MOU (attached) 
2020 Callback Settlement (attached) 
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ARTICLE25 
ACCRUAL OF VACATION CREDITS 

25.1 Vacation credits will accrue bi-weekly to the officer's account. Such credits may be 
accumulated up to a maximum of two (2) years' earnings as of the end of the first payroll period 
in January. Any credits in excess of that amount will be fo1feited at that time. If an officer has 
approved vacation scheduled during the month of November or December that would allow the 
officer to avoid the forfeiture of vacation accrual and the time is not used due to illness, injury or 
the Employer requires the officer to work, the amount of vacation the officer was unable to take 
may be carried over in addition to the two (2) years' accumulation; however, the officel' must use 
any vacation credit carried over in this manner within six (6) months. The scheduling of such 
vacation time shall confo1m with the staffing ffl&flPO'+'•'el:' requirements established by the Bureau. 

25.2 Upon the sepal'ation of en;wlgyment the teffftinotiefl of an officer from service for any 
reason, or in the event of the officer's death, the officer or the officer's heirs shall be entitled to aa 
immeeliate A.Jump sum payment for accrued vacation and holiday credits, including the credits 
accrued in the current calendar year. pursuant to Oregon wage and hour laws. 
25.3 Officers who sign a commitment to 1-etire in a specific calendar year shall be allowed to 
accrue vacation in addition to the provisions of Section 25.1 of this Article for the purposes of 
vacation payment upon termination of employment. The amount of vacation paid shall not exceed 
three years' accrual and all vacation in excess of three years accrual shall not be considered accrued 
vacation and shall be forfeited. Officers making a commitment to retire shall specify the date of 
their retirement and shall forfeit any accrued vacation in excess of the carryover limit set in section 
25 .1 above if they do not retire on that date. 
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ARTICLE 35: 
HAZ}· .. RD AND SERCE.4 .. N1' PREMIUM 

"PREMIUM PAY" 

35.1 Officers who are assigned to two-wheel motorcycle duty shall receive a hazard 
premium to be paid bi-weekly at the rate of six percent (6%) of the officet>s base sala1-y, 
for every pay period or portion thereof the officer was assigned to motorcycle duty. 

35.2 Sixpercent(6%) hazard premium pay shall be paid to all officers assigned full-time 
to the Drug and Vice Division (DVD), Special Emergency Reaction Team (SERT) and 
the Explosives Disposal Unit (EDU). Effective January l, 2014, six percent (6%) hazard 
premium shall be paid to all officers assigned full time with a canine. Officers assigned 
to more than one unit that qualifies for hazard pay under Article 35.2 shall receive no 
more than a six pel'cent (6%) premium under Article 35.2. DVD Sergeants who are 
receiving a three percent (3%) premium pursuant to Article 37, Work Assignment in 
Higher Classification, shall receive no greater than a six percent (6%) premium. 

35.3 Members holding the rank of Sergeant who are in a full-time, uniformed 
assignment and who patrol or respond to calls for service shall receive a premium 
of five percent (5%). This premium shall apply to a11 Sergeants assigned full time, 
or assigned actina in capacity for 6Q continuous calendar days or more to; 

J.lehavioral Health Unit, Traffic. i&nipe. Special Emergency :&;action 
Ieam, Crisis Negotigtion Team, Explosiye Disposal Unit, tae Operatioas Ibaaelt 
(preeia.ets, Traff.ie Di·lision, TfBBSH Di1t•isioa, ¥oath Se,viees Dhision) aftEl 
Toeeeal OpeEatieBS Diffisioe (t'.vo uniformed 0Emg Bntbl'eement Teae1 Sorgeaftts 
Qll.6 eae 1::mifermeEl OUR Task Foree Sergeant). The parties agt•ee to supplement this 
list of assignments that qualify for the Sergeant premium should the Police Bureau 
create new assignments in which members holding the rank of Sergeant are in a 
full .. time, uniformed assignment and patrol or respond to calls for service.~ 
continuo11s dan is defined as GP 4;ys continuous calendar days. inclusive,,m 
ordinary paid leave usage \21Jwglysive of extended fM:I,A leave or other sm!Qpged 
leayes of absence (bargaining note: Incorporates 9-2020 MOU) (bargaining note: 
Parties agree that if YSD or Transit are reinstated, they apply to this provision.) 

35.4 Sergeants eligible for hazard pay under Article 35. 1 or 35.2 and the Sergeant 
premium under Article 35.3 shall receive both the hazard pay premium and the sergeant 
premium. 

35.5 Biliggual Incentjyei Effective the montb following ratjfjcatjon Qf tlJis 
agreement, ~mployees who qualify for bilinwual incentive under Gitx ggljgy will recejxe 
adgjtiooal compen§atioo of $J ,oo per hour for all hours wqrlsed, fbm;gaining note: . The 
~ntiye 4Qi:.g not apply to hours not w.o.rJ.m, Qity polic;y,,,;egqrdiag <IMalification tar: 
bilingual is~ thg discretion. ofthg Cf!Y1 

35.6 Crisis Intervention Training CCJI>; Effi;gtive and retroactiye to JanuacyJ, 2022, 
sworn membera wbo are ce,tified CIT will receiye;m,additional iucentiye of 2% of the 
sworp memher1s base wage. AU<md.fillce at wmdatorv CIT lrnioios;s is required to 
maintain,.tl~is ipcsmtive. 
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lU. DPSST Certificqtipu; Effective July 1. 2024, swom members who maintain an 
Intermediate or Advanced certificate from DPSST are eligible to receive DPSST 
certjficatiog premium pay as proyideg below, The employee wm notify the City of their 
DPSST certification, and payment wil] initiate in the next pay periqd, 

nrssr Intermediate.: two pi;i:cent f2%} of the sworn membef s base wage, 
DPSSJ Adyanced; Eow percent '4½} of the sworn member~s base :wa~ 

Bachelor's Degree Incentjye; A sworn member effieeti holding a bachelor's degree 
from an accredited college or university shall receive an additional premium of two 
percent (2%) of Top Step Police Officer wage, paid in equal installments each pay period, 
as an Education Premium. Effectjye July l, 2024, the Education Premium shall increase 
from two percent (2%) to three peq;ent (3%). (editing note: language moved.fi·om 
Section 42. 6.) 

Mastexs{lloctoraJ I~qtive: Effective July l, 2024, a sworn member holding a 
mastel"s degree or doctoral degwe from an accredited coJleg, or upiyersjty shall receive 
an additional premium offiye percent <S½) of Top Step Police Officer wage, paid in 
s;aual installments each pay period. as an ,Egµcfllion Premium. 
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ARTICLE42 

EDUCATION REIMBURSEMENT PROGRAM AND EDUCATION 
PR-EMIUM 

42. I For the purpose of encouraging officers to pursue appropriate formal education, 
the parties agree to continue the present Education Reimbw·sement Program on the 
following terms: 

42.2 Eligibility: In order to qualify for the Education Reimbursement Program, a sworn 
member must either (a) have completed eighteen (18) months of service as a sworn 
member of the Portland Police Bureau attained a minimum of two (2) years' approved 
co Hege credit of ninety (90) quaiter hours or sixty (60) semester hours, or 
(b) have completed five (5) years of service. Disbursement unger this m·oyision shall he 
limited to courses takep ;while a sworn member pf th~ Police Burefilµ, shell only he 
made to Cl(3· etHployees. 

4i.3 Education Reimbursement: Upon verification of successful completion of at least 
three (3) how·s of pre-approved college credit earned at an accredited college or 
unive1·sity, an officer shall be entitled to l'eimbursement of education costs. If the 
re.imburseme11t is for a course taken as part of an undergraduate degree program, the 
amount of reimbw·sement shall be limited to the actual cost of tuition of up to thirteen 
and one-half (13.5) quartet· hours per fiscal year, and registration fees at Portland State 
University, subject to proration in the event the fund maximum is met. If the officer 
alt-eady has an undergraduate degl'-ee, or jf the course is not taken as part of an 
undergraduate degree progtam, the officer shall be entitled to a lump sum 
reimbursement of $260.00 for education costs, subject to proration in the event the fund 
maximum is met. For purposes of this section, one semester hour shall be the equivalent 
of 1.5 quarter hours. 

42.4 Approved Courses: Payments made under the Education Reimbursement Program 
will be confined to courses: (a) commenced aftel' the officer has completed the 
appl'opri~te service time required to qualify for the program, and (b) approved for each 
officer by the Chief of Police or the Chiefs designee. All courses must be taken on the 
officer's own time. Courses successfully challenged will not be eligible for payment 
under this program. 

42.S The City's maximum obligation u,nder the Education Reimbul'sement 
Program shall be Eighteen Thousand Dollars ($18,000) per year f01· eligible 
applications submitted by the appropriate due date. 

43.~ A.a offioer holdiag a haeaelaf's degree f:i:em. aa ae1;weelitee eellege ei- ,:mi~•e1·sity 
shall reeei:..1e BR additional premi1:1m eftwo pei:eeBt (2%) of Top Step Poliee OfileeF 
,vage, fl&id in. eqt1!'li iestaUmems eaeh pay perioE:i,-as an ed1:1eatioa Premiam. (moved 
to Article 3.5: Premium PaJ~ 
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ARTICLE47 
HOLIDAY COMPENSATION 

47.1 In addition to the sworn member's regular pay for time worked on a holiday, sworn 
member shall receive premium compensation at time and one-half. Unless the City and the 
sworn member agree to cash payment, such premium compensation shall be in the form of 
compensatory time off. This compensatory time off, not exceeding sixty (60) hours, may be 
cal'l'ied from one calendar year to the next. 

47 .2 A sworn member whose scheduled day off falJs on a holiday shall receive a postponed 
holiday, with pay, to be taken at the mutual convenience of the officer and the City. 

47 .3 Eligibility for holiday pay is contingent upon the officer's being employed by the City 
for ten (10) days before the holiday and in pay status on the work day preceding the holiday and 
on the workday following the holiday. 

47 .4 Should an officer be on an authorized leave when a holiday occurs, that holiday shall not 
be charged against the officer's leave. 

47 .5 The following days shall be recognized and observed as guaranteed paid holidays. 

47.5.1 New Year's Day 
Dr. Martin Luther King Day 
President's Day 
Memorial Day 
Jupeteenth 
Independence Day 
Labor Day 
Veterans Day 
Thanksgiving Day 
Christmas 

(bargaining note: The chart below is updated and references the next 5 years as presented 
by PPA, however, the City is not offering the holidays beyond the Term of Agreement as 
negotiated and the chart will be modified accordingly.) 
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47.5.2 Four (4) days per year to be taken at a time mutually agreeable to the 
officer and the City. 

47 .5.3 Any day designated by the President of the United States or the Governor 
of the State of Oregon as a universal holiday affecting all citizens. 

City of Portland confidential mediation what if to PP A: 2-4-22; 12 am 9 
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ARTICLE65 
RECRUITMENT AND RETENTION INCENTIVES 

65. 1 Recruitment Incentives. The following provisions recognize that certain incentives 
related to salary and relocation expenses &Ael vaeatioR leave llenefits may assist the City in the 
recruitment and appointment of qualified candidates for Police Officer positions. 

65.1.l Based upon a bona fide recruitment need, The Bureau may appoint a currently 
certified law enforcement officer to Police Officer up to the step immediately below top 
step Police Officer if approved by the Director of the Bureau of Human Resources. Initial 
appointment to top step Police Officer may be made only with the approval by ordinance 
of the City Council. 

65.1.2 Reasonable expenses associated with relocating permanently appointed Police 
Officers may be approved. The payment of such expenses is subject to the conditions 
provided for in the Personnel Rules. 

65.l .3 UpoH eempletion ef proeetioe. a aev1 P-oliee Officer ~ay be etiedi~ed for prior 
professional ser¥iee by plaeemeet at the appFOpriate step ef the 'l&eetioH aeenml taele 
eoatained ia Article 24 of this Agreemeet, es determiHed by the Chief, wheR t1uthorii1ieel by 
the Commissieeer ie Charge. Oaee plaeeel on the sehedt1l0 noted above.future ser'+'iee w-Kh 
the City shall eeunt normally rowaftis additional vaeatioti aeenml rntes. The partjes am 
authorized to enter jnto an MOU that complies wjth the pay eguitll law as related to 
vacatign accrual rates for sworn lateral bices wjth prior swm·n Jaw enforcement experjencs;l 

GS .1.4 Wlten m1thorized tly the CommissioRet' in Charge, 0. new Poliee Offieer may 
reeeiYe a one time erediliag of 40 hears of vaeatiea after eompletioa of the prebationa.,-
13efied. 

65.l.5 Effective upon ratification. the City will implement the following hiring 
incentive program package: 

Amount Upon Completion of 
Amount at Swear-In Amount at End of 3 Years 

Probation of Service 
New Officer $1,000 $1,000 $3,000 
Fiader Fee - $1,ggg -

batend OOieet· $2,QQQ $2,999 $6;00Q 
,;:itule1· Fee $l ,Q99 $1,999 -

65.l .5.J The hiring incentives for new or lateral-officers as set forth in the above 
table are payable separately upon the new or laterfH officer's completion of each of 
the foJlowing events: swear-in, end of probation, and three years of service with the 
City. Ibis proyjsion do;s not apply to lateral IJires. 

65 .1 .5 .2 :f.ke ''fieder fee., as set foRh iH tae abo¥e tftble is ~&)'able septu·atel)' te a 
City of Portland confidential mediation what if to PPA: 2-4-22, 12 am 10 
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eun·ently en:tpleyed: efttieer who reeruhs a new offieef upon the Hew offieer's ettEI 
of pr0bati01t. The "fiader fees'' as set t'erth in the abotJe tftele are payable se1:uu·ately 
to a ei1ri:ently employed effieeF who reernits a leteFal offieer Uf)OA the ht~ntl 
offieer's swear h-1 anet end of probation. 

65.1.§.3 'fhe .hiriHg iAeeHth1e program set forth in ~his Artiele 65.1 .5 expires .OH 
.JuHe 30. 2020. 

65.2 Voluntary Employee Beneficiary Association (VEBA). The City shall allow officers to 
participate in a Plan(s) which is defined to include a Voluntary Employee Beneficiary Association 
(VEBA), a Section 457 plan or any other form of nonMqualified deferred compensation program. 

65.2.l The PPA has established a retirement medical trust (the PPA VEBA Trust) for the 
purpose of providing for the payment of life, sick, accident or other benefits to its members. 

65 .2.2 The PPA VEBA Trust has received tax-exempt status from the lntemal Revenue 
Service under Section 50l(c)(9) of the Internal Revenue code. 

65 .2.3 For every officer who is a member under the Fire & Police Disability & Retirement 
(FPD&R) system under Chapter 5 of the City Cha1te1·, the City shall, upon that officer's 
retirement from the City, contribute to the PPA VEBA Trust to the credit of the officer 
and on a pre~tax basi.s, an amount equal in value to 100% of the payments that would 
otherwise be paid to the member for unused sick leave under Article 26 of the pa1ties' 
collective bargaining agreement. 

65 .2.4 The City shall withhold two percent (2%) of Top Step Officer wage from each 
individual PPA member's gross wages per pay period. This amount shall be contributed on 
the member's behalf to the PPA VEBA Trust each pay period or monthly, the interval to 
be determined by the City. The withholding shall be made on a pre-tax basis. 

65 .2.5 If at any time during the operation of the Plan or Plans it is dete1mined that ( 1) 
deposits may not be made on a pre-tax basis or (2) that plan earnings are not tax-exempt or 
(3) payments from the Plan or Plans are not tax exempt or if participation i.n the Plan or 
Plans or operation of the Plan or Plans is in violation of any federal or state law or 
regulation, then in that event the parties agree to negotiate a substitute provision in order 
to carry out the original intention of the Agreement. 

65.3 Longevity Pay. 

65.3.J Upon the completion of their fifteenth year of service with the Bureau, officers shall 
receive longevity pay of 3 .0%. Upon the completion of their twentieth year of service 
with the Bureau, officers shall receive longevity pay of an additional 2.0%, for total 
longevity pay of 5.0%. Upon the completion of their twenty-fifth year of service with 
the Bureau, officers shaJI receive longevity pay of an additional 2.0% for total 
longevity pay of7.0%. 

65 ,3 .2 Longevity pay shall not be included in determining the officer's tegula1· rate of pay for 
purposes of calculating ove1time owed under the provisions of this Agreement 
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including but not limited to the overtime provisions under Article 43. 

65.3.3 Longevity pay shall be calculated on the basis of the officer's regular hourly rate, not 
including premium pay. 

65 .3 .4 For the limited purposes of this section of the Agreement only, the City shall be 
allowed to establish the Section 207(k) exemption under the FLSA. 

65.3.5 The Association agrees to defe11d and indemnify the City from any and all claims that 
the City failed to include longevity pay in the regular rate of pay in violation of the 
FLSA. 

65 .3 .6 For purposes of this section, time worked for another law enforcement agency by an 
officer who has transferred to City employment under ORS 236.605 to 236.640 
(Transfer of Public Employees) shall be considered to be time worked with the 
Bureau. 

65 .3 .7 For purposes of this section, time spent on LOS resulting from a nonservice-connected 
disability where the leave commenced after the date of execution of this agreement 
shall not be considered to be time worked with the BUl'eau. 

65.3.Blf a PPP sworn member moves to a sworn pgsjtjon, the member's time io the nap-sworn positjon will not tai,nsfer to the new sworn positjon for the purpose pf 1°ngexit>l pay. 
However, if the member reyerts to a formerly be1d non-sworg Public Safety Support Specialjst position from a sworn positiop within two years pf thejr APP0imroent to the sworn positjon, the member's time earned io the sworn class will accrue towards longevity pay iv the non-sworn class. (from 2019 PS3 MOU) 

65 .4 Retire-Rehire Program fqr Sworn Members. 
65 .4.l The City will maintain a retire-rehire program in which an employee may, upon 

permission by the Chief of Police, retire from the Police Bureau as a sworn employee 
and then be rehired by the Police Bureau as a swom employee. An employee 
participating in the retire-rehire program may, on one occasion, elect to pal'ticipate in 
Option A or Option B, as set forth below. 

65.4.2 Elements Common To Both Options A & B !W,d..C. 

65.4.2.1 A participating employee will be classified as a full-time, limited duration 
retire-rehire Bureau employee. The position is eligible for social security. 

65.4.2.2 An employee must apply to the retire-rehire program. The Chief of Police 
retains discretion to rehire an employee into the program. 

65.4.2.3 An employee who l'etires on or after ratification may apply to participate in 
the program. The employee must provide the Chief of Police with 30 days' 
written notice of the employee's intent to participate in the program. After 
providing the requisite notification, the empJoyee may elect to take 30 days 
of leave immediately priol' to retirement as unpaid time or as paid time using 
accrued vacation, holiday, and compensatory time. 
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65.4.2.4 A participating employee must return to duty the day afte1· retirement; there 
can be no break in service except as specjfjcall~ pl'Qvided for in Optjon c. 
[:gr those other than Option C. there will be no break in service for the 
purposes of Health and Welfare coverage under Article 48 or for the 
put'poses of other benefits under this Agreement. 

65 .4.2.4.1 Howe·iittt", em13loyees •Nile retiree between April 1, 20Hi and ratification 
may elect to returR te work 1:t:nder iltis prografR Ho h1ter than Deeeml:ler 
31, 2016 For purposes of Option c, the City will conduct a gap 
background check comprised of a LEDS, NCIC, and DMV records 
review, whlic social media review, and will obtain from the 
participating employee a sworn declat'ation affirming that the employee 
has not used any illegal drugs or controlled substances (including 
marijuana) between August l, 2020. Af)ril 1, 2016 and the date of 
acceptance in the retire-rehire program. Upon rehire into the program, 
the participating employee will be immediately eligible for Health and 
Welfare benefits under Atticle 48. 

65.4.2.S A padicipating employee is not subject to a probationary period upon rehire. 

65.4.2.6 A participating employee may resign from City employment with 14-days' 
advance written notice to the Bureau. 

65.4.2.7 A pat'ticipating employee may be disciplined for just cause as set forth 
elsewhere in this Agreement. 

65.4.2.8. A participating employee is subject to all rights and benefits under this 
Agreement, except where specifically rnorufied by this Article 65.4. 

65.4.2.9 A participating employee is subject to all City rules and Bureau directives. 

65.4.2.10 Upon retirement from City employment, the participating employee may 
begin drawing their pension consistent with applicable pension rules and 
regulations. Upon rehire, the participating employee wilJ be eligible for a 
pension under the Oregon Public Service Retirement plan (OPSRP). 

65.4.2.10.lThe City agrees to maintain its membership in OPSRP. The City shall 
continue to "pick up," assume and pay a six percent (6%) average 
employee contribution to OPSRP for the employee members 
participating in OPSRP. Such "pick up,, or payment of employee 
member contributions to the OPSRP system shall continue for the 
duration of the employee's participation in the retire-rehire program. 

65.4,2.10.2The full amount of required employee contributions "picked-up" or paid 
by the City on behalf of participating employees pursuant to this Section 
65 .4 shall be considered as "salary', within the meaning of ORS 
238A.005(17) for the purposes of computing an employee member's 
"final average salary,, within the meaning ofORS 238A.130, but shall 
not be considered as "salary" for the purposes of determining the 
amount of employee contributions required to be contl'ibuted pursuant 
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to ORS 238A.330. Such "picked-up" or paid employee contributions 
shall be credited to employee accounts pursuant to ORS 238A .335, and 
shall be considered to be employee contributions for the purposes of 
ORS 238A.330. 

65.4.2.11 Participating employees may maintain their deferred compensation accounts 
with the City upon retirement and rehil'e into the program. 

65.4.2.12 Upon rehire, participating employees will be covered under Oregon's 
Workers• Compensation laws, not under FPDR, and will be eligible for 
supplemental workers• compensation benefits under City Human Resources 
Administrative Rule 6.13. 

65.4.2.13 Paliicipating employees will continue to be subject to the Substance Abuse 
Policy, including random drug testing. 

65.4.2.14 A pa1ticipating employee will receive the sick leave payout under Articles 
26.5 and 65.2.3 upon the employee's retirement immediately prior to rehire 
into the program. Upon separation from the retire-rehire program, a 
participating employee will not be eligible for a sick leave pay out under 
Articles 26.5 and 65.2.3. 

65.4.2.15 A paiticipating employee will J'eceive payout for their accrued vacation, 
holiday compensation. and overtime compensation both upon the 
employee's retirement immediately prior to rehire into the program and upon 
the employee's separation from the retire-rehire prog1·am. 

65.4.2.16 A pa1ticipating employee will accrue vacation only at tlte "S 00 9 yeers" iu 
the 5 years of service rate under Article 24 ansJ then h,u;rease amrnaHy 
thereafter based on xears of service uotjl obtaining the 9 year yacatjon sts;p. 
All other leave, including sick leave, will accrue according to the provisions 
of this Agreement. (bargaining note: based on. current practice). 

65.4.2.17 A participating employee's seniority date will be the date of their rehire into 
the program. 

65.4.2.18 An patticipating employee's anniversary date will be the date of their 
original (pre-retirement) hire date. 

65.4.2.19 Participating employees are not eligible for promotion. 

65.4.2.20 A participating employee will receive longevity pay under Article 65.3 equal 
to their longevity rate upon retirement and rehire into the progmm. Such 
longevity !'ate will remain fixed during the term of the employee's 
participation in the prngram. 

65.4.3 Option A. 

65 .4.3 .1 Upon rehire into the program, the paJtici pating employee will hold the 
rank of Police Officer and will be eligible for assignment only to patrol. SCT, 
or NRT. 
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65.4.3.2 The participating employee wiJI be rehired at top step Police Officer 
wages. HoweveJ', if the employee was not receiving top step Police Officer pay 
upon retirement, the employee will be rehired at the same Police Officer pay 
rate the employee was receiving upon retirement, and will thereafter be eligible 
for step increases based on the employee's anniversary date as defined in 
A11icle 65.4.2.18. 

65.4.3.3 The patticipating employee will receive step increases and cost of living 
wage adjustments consistent with the other provisions of this Agreement. 

65.4.3.4 The duration of the employee's pa1ticipatiot1 in the program will be not 
less than six (6) years, with the Chief of Police retaining the option to extend 
the employee's pa1ticipation in the pl'Ogram for no more than an additional two 
(2) years. 

65 .4.4 Option B. 

65.4.4.1 Upon rehire into the program, the participating employee will hold the 
same rank as the employee held upon retirement. The participating employee 
will be eligible for all regular and specialty assignments, except for Articles 
35.1 and 35.2 hazard pay assignments. 

65 .4.4.2 The participating employee will be rehired at the top step o.f the 
classification that the employee held upon retirement. However, if the 
employee was not receiving top step pay within thefr classification upon 
retirement, the employee will be rehired at the same pay rate the employee was 
receiving upon retirement, and will thereafter be eJigible for step increases 
based on the employee's anniversary date as defined in Article 65.4.2.18. 

65.4.4.3 The pa1ticipating employee Will receive step increases and .cost of living 
wage adjustments consistent with the other provisions of this Agreement. 

65.4.4.4 The duration of the employee's participation in the pl'ogram wilJ be no 
more than two (2) years. 

65.4.4.5 OPTION C: 

(language copied from Option B): Upon rehire into the program, the 
participating employee will hold the same rank as the employee held upon 
retil'ement gr the rank pf poljce officer as agreed betw,en the Chief, 
Association, and participating employee, The participating employee will be 
eligible for all regular and specialty assignments, e.xcept for Atticles 35.1 and 
35 .2 hazard pay assignments. 

The participating employee will be rehired at the top step of the classification 
that the employee heJd upon retirement. However, i.f the employee was not 
receiving top step pay within their classification upon retirement, the 
employee will be rehired at the same pay rate the employee was receiving 
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upon retirement aud will thereafter be eligible for step increases based on the 
employee's anniversary date as defined in Article 65.4.2.18. 

The participating employee will receive step increases and cost of living wage 
adjustments consistent with the other provisions of this Ag1·eement. 

Eligible candjdates are limited to those employees who retired iu the perjod nf 
tim~ A ugusLJ , 2020 up tg gnd including the date of fill! ratification ofJhls 
agreemenUn.2.0.22.._The duration of the employee's participation in the 
program will be for a one-year assignment with an option at the sole 
dispreti0o of the Chjef pf P01ice to extend the assignment by no more than one 
additional year. 

Employees bifed under Option care eligible for a $spgo reqruitment bonus.. 
and are 021 eligible for any retentjon bon11&i 

Qption c is ljmjted to the budget authmity granted by City Ordinance 1 QQ6Q61 

65.s Public Safet.Y Sugport Specjaljsts. (all from 2019 MOU) 

Ibe fQllowjng m·oyjsions apply APIY to empJoyGes io the Public SafYLY 
Support Specialist classjfication, 

~,5.J Pnbljc Safety Support Specialists are eligible for socjal security.. 

65.5.2 The City agrees to maintain its membership in the State of Oregon Public Employees Retirement System CPERS)(Oregon Puh)jc service Retirement Plan <OPSRP}. The Gib! shall "pick-up,\ assume and pay a six percent rn%l average employee cootrjbµtion to the 
I!,ublic Emplgyees Retirement fund ag4 the Oregon Public Servjce Retirement Plan for 
the emploxee members then participatjng in the Public Employees Retirement System. such "pick-up" or payment ofemplgyee ro¥UJher contributions to the system §hall 
£0ntinue for the life of this agt·eement and shall also be applicable to employees who first begin to pa1ticipate in the system on mw after July 1, 1980, to the termination of this 
agreement, The full amount of required employee contributions "picked-up" or oaid by fue City on behalf of employees pursuant to this agreement shall be considered as 
"salacy't within the meaning of ORS 2J8.Q05C2J) or ORS 238A,QQ506}, as appropriate, for the purposes of computing an employee member's "fJuaJ average salm:,v" within the 
roe.aning of QRS 238.QOS<Bl pd)RS238A.130. as gpprgm·iate, but shall not be 
considered as "salazy" for the purposes of determining the amount of employee s;.ontributions regyited to be conttibJJ1ed,mJrjpant to ORS 238.200 °r ORS 238A.330. as appropriate, Such "picked-yo" or paid employee contributions shall be credited tg 
~nmk>-Y® agcounts,.ru,1tsu.antnLO.RS..23B.200C2} or ORS 238A335. as appropriate. and shall he..®nsidered toJw emp}Qyee£.Qlltribuli.qns __ futJh.e..mirgoses of Q~ 
QR.S 238A33o, as apprqpriate. 

65,s,3 Workers compensatiQn coverage for Public Safety Sypport Specialists will he as set forth 
in Human Resources Adminjstratiye Rule 6.13. 
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65,5.4 Pug!jc Safety Support Spegialists will have paid rest and meal breaks Uks: sworn 2fficerL 
_ _ Ci,e,., take them when they can), 

~2.s,s Ibe folJow conditions also agply to Public Safety support speciali§ts 
a. Ibex will work 4/1 o shjft schedules that mip·or patrol schedytev11 gntrol precincts. 
b. Public Safety Support Snttcialjsts hiring time]jne will generally miu2r sworn 

- ·,,_=----=o~ffi,_cii=e5Sr=!hYllsa' 1',Alin_g=!t5!,!ir!!!lpt,leill,);!!in~e!!,;. 

c, Publi£Sgfety ~yppo1·t Specialist class specificati9n is in tbe City gf Portland 
&Iassification specifications for 2022. 

d. Components of pre~hire criminal ba.ckgroupd check 1md disqualifying events for _ 
_ Public Safety Supnort Specialist are the §ame a§ for current swam PPI} 
en;n?IPY~~ 

e. Compommts ofpre-hire psychological exam and 4bmuaiifying events for Public 
...,.,......... Safety Supp011 Soecialist are the same as cmyent swom PPB xmnloyeess 

f, Public Safety ~upport Specialist pre-hire physical examination is the same as 
sworn PPB members. 

g. PubHg Safety Support Specialist physical agility test is the same as for Parking 
----=---P=-sP1c1£,.o..,rcilfi,s;""m""""ewnt..., 

h, Public Safety Suppon Speci1dists will carry oleoresin cap§icum (QC};nray and 
will receive related use of force trrunjng. 

i, Article 57.~ does not apply to Public Saf~ Support Specialjst positions. 
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ARTICLE68 
TERMINATION AND DURATION 

68.1 This Contract shall be effective upon ratification, and shall remain in full force and effect 
until the 30th day of June~~. 

68.2 Negotiations for a successor Agreement shall begin no later than January 15, ;zm,~. 
This Contract shall remain in full force and effect during the period of negotiations. 

(Bargaining Note: Parties agree the only retroactive pay is/or the 7/1120211.6% COLA and/or 
1 ll /22 CIT incentive. Retroactive pay does not apply for any member that is not currently employed 
on the final date of ratification by both parties) 

SCHEDULE A SALARY RA TES 

1. effective the pay perjod followjng rmjfication of this agreement, the "Ent1y" step 
for the classification of police officer for Schedule B will he increased by 3%. 
(bargaining note: Remaining language that is moot is deleted.fi·om Appendix A) 
(Schedule A is moot. New Schedule B will be provided by BHR) 

2. Upoa rntifieatioa, th:e "Entry Rate" stei:, fo1· tke Peliee OffioeF '#ill he remo:r1ed 
and the '\4 .. fter & Mo." Slep will beeeme the fl:ew entt;• rate step as set ferth in 
Sekedu)e B. Poliee Oftioers at ~e elEI "Enti·y Rate" step ia Soh.edule A will ec 
1uoyed to the ne•N "Batry Rate" ste13 ifl: Seh:edule A. 

3. Bffeotive Ja1:a1ary 1., 2017, aa additional tht·ee pereeat (3.0%) top pay step will he 
added to the salary sokeaules fer e.11 elassifioatioas in Seh:edule B. Police Offieet·s 
with mm·e tkaa siK yea1:·s of sef'l'iee, Md Deteetiyes, Crimiaalists, aaEI Sergeants 
with met·e thaa fh•e years of service, will ee immediately ad•,•aaeed te the :Re"N 
pay step. Tl'l:e1·eafteF, ad•1aRoeff1en.t to th:e RO'N step ,.viii oeeur oft tlte ante a Poliee 
Offleet· kas more thatl sh, yearn of serviee, afl:d a DeteoH•1e, Ct·iminalist,ef 
8et'~eant has m.ofe thafl: fi-.•e years of ser1iee. Per e,mmf)le, a Poliee Offieer wit!½ 
mot'e tkaA: sin years of seF1iee as of Jam:uu·y I , 2017 will be me:ved to the new *op 
Poliee Offieer stef) oe .Jaauary 1, 2917, aad a Police Offieer •Nith a olassifiea-tien 
seniol'ity Elate of Fe~1·uet}' 10, 2Ql 1, will be ad¥aneed te tl::te new step on Februen·y 
10, 2017. 

4. }MI~nd t'etrqacJiY$UQJuly 1, 2021 : Bffeeti•,ie Jaly 1, 20 l 7-, Schedule 
wage rat-es wilJ be revised as follows: 

Salary rates fol' classifications in Schedule fol' the f)efiod Jtd~• 1, 2016 to 
Jtuie 30, 2017 aFe .eff~i.Y..e as of Ji111_e_JJt)021 are to be increased by one hundred 
percent (100%) of the annual increase in the Consumer Price Index for Urban Wage 
Earners and Clerical Workers (CPI-W ,West Sizs;~ (as measured by the ammal 
change in the index for between 2nd half2Qli.~ and 2nd half,2~2GM) fef.4he 
PoFtlaed Salem, OR WA, published by the Bureau of Labor Statistics, U.S. 
Depa1tment of Labor. However, in no event shall the salary increase attdbutable to 
the CPI be less than one percent (1.0%) or greater than five percent (5.0%). 
patties agree that the CPI for this secti2n is 1,6¾k 
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s. Effegtive July 1, 2022. Schedyle "A" wage ra~s will hsa revised as folio~ 
SalmY rates for classifications in Sch,dule "A" for the p;riod Julx 1, 2021 to ,TWJe lO.. 
'922, are to he increased by one hundred percept '100%} of the annual increas§ in 
the Consumer frice Index for Urban Wgge Earners and c1;rical WqrJcers CCPI-W} 
<M measw·ed by thx annual swange in the index for between 2nd half 2020 and 2nd 

half 202n for the West - Siz; A, Published by the Bureau o{Lru,or Statistics, u.s. 
Department 0U:1ab0r, However,_ in no evs;nt shaU the salruy increase attribµt§hle to 
the CPI be less than one percent CL0%l or gfAAter than five percent rs.0%}. The; 
PDtties understand that the CPI for this se91ioo is s.0%. 

6. Eff~gtiye July 1 I 20,3. Schegyle n A II wagerates will be revised as follows: 
Salae< rates for classifications in Schedule "A" for the ppriod July t. 2022 to June JO. 
'923. are to be ingreased by one hundred percent O 00%) of the annual increase in 
the Consumer IJ:ice Index for Urban Wage Earper§ and Clerical W21·kers CCPI-Wl 
las measured by the annual sbange in the index for between 2nd hatr2021 and 2nd 

half2022} for the }Yest - Size A, published by the Bun,au of Labor Statistics, u.s, 
Department of Labru·, However, in no event shall the salary increase attributable to 
!htQPI be t;ss than ope percent CLO%) or greater than Qye percent <S,0%}. 

1. Effective July t, 2024. Schedule "A" wage rates wiU be reyj~d as follows; 
Salary rates for 2Iassifications in Schedule II A II for the perioq July J, 2023 to June 30. 
2021, 13re to he increased by one hundred percent < 1 oow of the 1WJwa1 insa;ease,in 
the Consumer Price Index for Urban Wage Earners and Clerical . Worktcrs <crr-w) 
(As measured by the annual change in the index mr betweso 2nd haif2022 aruI 2nd 

J1alf2023) fqr the Wcat Size A, published by the Bumau of Labor Statistics, u.s. 
P;partment of Labor. However, in uo event shall the salary inol'ease attributable to 
the CPI be Jess than one percent CLQ½l or greatr than five percexn cs,0%), 

s. Bffeeiive Jaaua.ry l, 2Q18, an aedi-tio:Bal thi·ee peFeeftt (3.Q~41) top _pay step will be 
added to the salary sehed1;1les fer all elassifieetions ia Seliedale "8". Peliee 
Offieers ·w-ith .mere thee se¥ea years of serviee, a1'l:El Deteeth•es. C1·iminalists, a11a 
Sel·geaAts with moi·e tkaa. sin years of serviee, vAU be immediately advaaeeel te 
the aew pay stej::t. Therea&f, ad•1-0fteement te the new step will eeear oa the date 
a :Poliee Officer has moi=e theft seYea yeam of serviee, and a Deteetive, 
CrimiaaHst, or Sergeaat has m.ere the.fl siK yeat:"s of service. For&ifflfflple, a PoUee 
Officer witk more tkaa se¥eu years of service as of Jai'H:tary 1, 2Q 18 will ~e 
me•;ea to the .ee,,, top PeHee Officer st8f) on January 1, 2918, and a Poliet! Offieer 
with a elassitieatioa seai-ority Elate of J;ebt·t:tm.-y 10, 2011, ,.,,.m be aeveifleed to tne 
new step ea. Feeruary 10, 2018. 

9. effeeti-ve Jul-y 1, 2018, Soh.ed6le "B" wage 1:-ates will be revises as feU01tvs: 

Salary 1-'8tes fef elassifieatioas in Seaeeule "B" fer the pefiod Jut;, 1, 2Ql7 te J1:1ae 
3Q, 2018 at'e te be ie.ereaseEl by oft0 h.Yadreel pereeR-t (100%) efthe at1tu1al inefease 
in the Goosml:lef Priee lade* fer Urban Wage Barners aflfl Cleriaal WorlEefS (CPI 
W) (as measlireel ey the aaftllal ehemg& in the illdeK for bet,veee 200 Half 2Q 16 aREl 
imi~alf 2017) for the Portland Salem, OR WA, t:tuhlished ll~• the B1:1relffi afLabor 
Statistics, U.S. Depal'tmea-t ofLabef. Hewei,•er, in RO e11ent shaU the salary inerease 
a-ttri-e1:1table to the CPI be less than one :pet.·eet1t (1. 0%) or gt=eatet· tha11 fiw pel'Oeat 
(5.0%). 
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to. Bffeetive January 1, 2019, an additional tmee pereeiit (3.0%) top pays~ 
will-ee added te the salary sehed1:1les fer all elassifieatieas ia SeheElt:tle "B". 
Poliee Offieers wtth mo,e thee eighl yeal'S efseniee, anEI Deteetives, 
Gl'imina-lists, ooe Se1·geaAts •;i-i#I: fflore than s1¥1en yeafS of ser11iee, v,iU ee 
ifflftlee:iiately aEl·1aF1.eee:i ta the new J:IBY step. Thefeeflet', oavaneemem te the new 
s~e13 will oee1:1r on tke eate a Poliee Offieet· has m.efe teaa eight yeam ef ser1iee, 
a-ad e. Deteeti·1e, Cdmiaalist, or Se1'geaat has more thaa seven years of sen<iee. 
For e~1:nple, a P-eliee Offieer with mere theft eight years ef servioe as of JanmH)' 
1, 2019 will be me:veEl to the aew top Peliee Offieer step on J.aauai·y 1, 2819, anEI 
a Po Hee Offieet· 1Nith a elassifiealien seAiority attte of Felnt:taey .10, 2011, wm ae 
ad•,aa:eeEl to the He'll step en Fee1·uary 19, 201-9. 

II. B:ffeetive July I, 2019, Sehedule "B,, ·wage rates will be re-.·ised as fello--.vs: 

Salary 1·ates fof elassifieations ifl Seheehde ''B,, fer the f)eriod July 1, 2018 to Jt:tee 
30, 2019 ate te be iMi'eased by oBe humfred pet·eent (190%) of the ann'l¼al 
itte,ease in the Consum01:· P.riee Iaaen for Urhan Wage BaFnei·s ans Clerieal 
Werkers (CPI W) (as m.easared by the 1:mnttal ehaage iR the iacle,c fet· -ee~•1eea 21ffi 
Half2017 afltl 21H1 Hnlf2QJ 8) fer the PortlaaEI Salem, OR WA, p¼¾bliskea by the 
Bm·ea1:1 efba-bm· Statisties, U.S. Department of Labor. Hewe¥er, ie Ao e7Jeftt shall 
the salal')· iaerease attributable to the CPI ee less thaa one pefeent (1.0%) or 
g!'ea-tei' than five percent (5.0%). 

In the event that City revenue sources should be decreased by the passage or impact 
of a tax limitation measure, legislatively mandated change, cut back in Federal 
and/or State revenue shadng, or any other conditions causing a wo1·sening of the 
City's financial position, the City Council and the signatory labor organizations 
agree that they will meet and discuss the economic impact and, by mutual 
agreement, will put forth a good faith effort to arrive at alternatives to a reduction 
in the work fol'ce. 

In the event that a current city employee is appointed to the Police Officer 
classification, the officer's pay tate shall be the step within the pay range which 
represents at least a 3% increase over the officer's regular rate in the officer's 
former classification, provided that in no event shall the new rate of pay exceed the 
maximum rate for Police Officer. 
A Police Officer promoted to Sergeant, Detective, or Criminalist will be placed at 
the step on the Sergeant, Detective, or Criminalist pay scale that is at least one and 
three-quarters percent (1.75%) higher than the Police Officer's pay step upon 
promotion. 
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Draft LOA 
2-2-22 6:40 pm 

(based on join/ discussion) 

Letter of Agreement for Portland Street Response 

Wherea!i, in February 2021, the City implemented the Portland Street Response pilot 
program based on the criteria provided in the 1083-2019 PSR pilot implementation plan 
report. Currently, the City seeks to further develop the program to address current 
services and additional public need. 

Whereas, the City and PPA support an integrated public safety response by and between 
Portland Police Bureau (PPB), Portland Fire & Rescue (PF&R), Portland Street 
Response (PSR), and Bureau of Emergency Communications (BOEC), to ensure the 
appropriate public safety response is provided by the City to calls for service. 

Whereas, the City and PPA agree on the need and support for integrated training to 
PPB, PF&R, PSR, and BOEC members so they understand and implement an integrated 
public safety response system within which City employees are respectful and 
supportive of each other's roles in the integrated public safety response model. 

Therefore , the parties agree as follows, 

1. The PSR program is intended to complement and integrate with existing public 
safety responses, including police. 

2. The parties agree that integration of public safety services is an important 
component of public safety response in the City of Portland. To that end, PPB, 
PF&R, BOEC, and PSR will work together to ensure members of PPB, PF&R, 
PSR, and BOEC are trained on and understand and implement collaborative 
public safety i·esponse protocols that include: the integration of PSR members to 
the type of ca]ls for service that may be appropriately handled by PSR or handled 
with the assistance of PSR; and appropriate response actions at the scene of the 
incident and thereafter, including but not limited to initial contacts, initial entry, 
standby ,joint responses, and related actions. 
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3. Up to eight (8) management officials from each of PPB (2), PF&R (2), PSR (2) 
and BOEC (2) , and up to eight (8) labor representatives and/or bargaining unit or 
non-management employees from PPA-Police (2), PPA-BOEC (2), PFFA-Fire 
(2), and PSR (2), along with a member from BHR leadership to facilitate, will 
comprise a committee and will meet and confer for the purposes of creating 
integrated public safety response protocols that will include at a minimum: (a) the 
type of calls for service that may be appropriately handled by PSR or handled 
with the assistance of PSR, and (b) protocols on appropriate response actions at 
the scene of the incident and thereafter, including but not limited to initial 
contacts, initial entry, standby ,joint responses, and related actions. This 
committee will present final rules for joint final approval by the Fire Chief, the 
Police Chief, and the BOEC Director, with the final mies to be adopted as City 
policy. The committee's goal is to present initial policy drafts by June 30, 2022. 
(bargaining note: Group includes PPA & PFFA, not PPCOA) 

4. The City is not limited to any specific number of PSR teams or geographical 
deployment territories within City limits. 

5. Section 5 of the LOA between the parties dated June 8, 2020, is superseded by 
this Agreement. 

6. The City agrees that it will not reduce PPA represented positions (whether filled 
or unfilled) as a result of any expansion of PSR. 

7. In the event either patty is dissatisfied with the final approved policy adopted 
undel' paragraph 3, the party may declare impasse for interest arbitration within 
fourteen (14) calendar days of the date of final approval of the City policy by the 
Fire Chief, the Police Chief, and the BOEC Director. The parties will select an 
arbitl'ator within ten ( 10) calendar days with the goal of holding an interest 
arbitration hearing within sixty (60) calendar days of declaration of impasse. The 
pa1ties agree to oral closing arguments. 

Add signature lines. 

A ll ''7/. .fi J d-.JfU. fr> (~ (~ k_ -~· ,~: t,\,l (!.. r ,, 
S l.A- lleS SDr CtMht:f ~c,l,,rc.../tc11 S:. 
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(last revised joint discussions 2-3-22 9 pm) 

Articles 20, 22, 61, 62 

ARTICLE20 
DISCIPLINE 

20.1 Disciplinary action 01· measures shall include only the following: written reprimand, 
suspension (01• in Uta lhef@ef. a,pon-tke City's ena memaers' eeaeurPt)aee; loss of vaoetion or 
Ben PLSA 80fflPOH:9atery timru~ demotion" or tetminatjgn 0f ffl liw fhereef, wi:tlt tfte effieet''S 
001\Gtiffeaee, less of ¥aeatiOB. Of neR FLSA eempeasatery time. Disciplinary action shall be for 

just cause and will be subject to the grievance procedure; ff in the case of demotion or 
tennination, 4-· .-::\1 • _lin~•· · ',:Flin -.l:DJ.l- :.1 '_ 'v .. t .'. -: .l"itlli--J' t::i :~ I., -·..:·~: .... , .5· . '. {)l'_jl : !t ciyjl §eryice 
prncedure as set forth below, Ibe definitjon and wmUcatipn of justcause for sworn offic~_nw 
subject to ORS 243.808 et, ,req._This section shall not apply to -:hi · (t __ _11_(counseling ~-1~ -; -

f'-" : · •. ;l1 and instruction, Jmis!19.h VeMal rep1·imMEls _ U..Ql.l.§., will not be used as the basis for 
subsequent disciplinary action unless the officer is notified at the time of fef,lftf'flftt-ld mt ~lA£.ti.OJ!, 

and if notified, the matter will be subject to the grievance procedure. 

Jlisciplinarv actions will be imposed using the Corrective Action Guide in Annen.dix.X 

20,, 1.1 In cases of demotion or termination, an officer in permanent status may choose bera:e~m 
two avenues of appsaI; 

2Q.1.1.1 

20.1,1,3 

The msamher (kwgqining pote; (o.rmer{y officer 1 may exercise appeal rights 
under Chapter 4 Civil· service, Article s of the City of Portland Qbarter, or 
T)te Association may. in lieu of those provisions established pursuant to the 
City Q1arter. he allowed to take up the matter at Step II of the Qrieyance 

Once the election is made, the g}loice is not revocable. Ciyi} Seryig~ actiops 
may he subject to swutorn resttJctions. The Civil Serv1ce Board standards 
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20.2 lfthe City has reason to reprimand or discipline an officer, it shall be done in a manner 
that is least likely to embarrass the officer before other officers or the public. In cases of 
mm_Jic-C.QnCem. the CilY.Jn~ 1 hlic procedural updates on the status of the investigation and djsciplioarx process. 
(bargaining note: Parties recognize that public statements prior to the disposition of an 

internal investigation provides deference to due process, however parties may make public 
statements regarding empathy for a situation or concern for the seriousness of the event. 
Procedural posture does not include the substantive status of a pending matter (e.g.: policy 
violations or pending sanction). I/the City has reason to impose a disciplinary action, the 
disciplinary letter will be given to the employee and the Association in a private manner. 
City maintains the right to respond to public records requests per the public records lcrws. 
In cases of public concern, the City will make best efforts to notify PPA of public records 
request.) 

20.3 If the City 1·equires an officer to submit to a fitness for duty evaluation, the officer sha11 have the right to obtain copies of aJl documents generated as a result of the evaluation. If the City, s 
evaluation is that the officer is not fit for duty, the officer shall have the l'ight to obtain a second non-binding opinion at the officer's own expense. The expense of the second opinion may be 
submitted for reimbursement to the City's health insurance system consistent with the City's Health Plan. 

20.4 The City's Employee Information System and the information developed therein shall not form the basis for disciplinary action but may be used for non- disciplinary notice purposes, such 
as development of work performance plans and letters of expectation. The reports from EIS may not be used by the City for disciplinary, transfer or promotion decisions. However, if the 
underlying data that appears in EIS is maintained separately by the City and is simply reflected in the EIS, nothing in this agreement prevents the City from making appropriate use of the underlying 
data in disciplinary, transfer or promotion decisions. 

30.5 'Bmployees whe iateation.aUy er aegligently Iese et· Elam.age City pt·eperty ai=e st1ajeet te EliseipJine eonsisten:t vmh the terms of the eelleeti:ve bargaiaiag agreement. 

~L =6!\ ~r.J11a1 s\umlru2Js.11.tisci'2iin£ 1!.lliWI Jltc vr~iW11Jtl'. l\u1lun<l ~_<'mk,.i Pl'(') l2P,l4Q(J). nn i PP J IUR J 5,ic O. Jicforcnc~l! :Use ) fm·.cc., gr "cx,.cossjvti fitre; in 1~ '(.' 
\2,0! 140 w1d .. PPfl.llil'f~Jivc 3~.0!tm~Jm t 1 mm i,;.u\l.20 vr w.rn -fqnd sueb cases are not subiect to stipulated discwJ.iMJ., tmta~m.inistrnf YLm ,twi, n~\i!1£!iJ(l fot~c ruwJlsAtiQJ1 · .;11_ 11 ~,·~pqr.t writinj; O!' tbs use gffQn'e .re.vi~ ll'<W$§.t 

rbursra/11/n~ 1wle: Jir.,·t ,\'<'tlfc•m·,• is existing ,,r,wtice. ,\',•,·011d sem,mc.·e i.\' p,w 20 /IJ /,OA.) 
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ARTICLE22 
GRIEVANCE AND ARBITRATION PROCEDURE 

22.1 To promote better employer/employee relations, both parties pledge their cooperation to 
settle any grievances or complaints that might arise out of the application of this Contract by use 
of this procedure. One purpose of the grieva11ce procedure shall be to attempt to settle grievances 
at the lowest level possible. · -f ·./· '½;-..:· ·: -~---~.,, ~-:~ ~;~,:,:.: _. ,_ ·._ ~:::.:·:~_ -t ': ,, _ ·_ -: J, ·.t +.--., ·· · · 
··. -~-:-, ' .• : ..,: .: _H L:. <~:-'_h •:"" _._.'·:· : .,.,._,,-; ·:_~::"'f,i:- _'•::. .. -~: ··::1- · :-; - :, .. ,: ¼ - • 

22.2 Step I. Aqy qargaiftipg ypitm~~r,.Afty effiee1; or the Association claiming a breach of a 
specific provision of this Contract may refer the matter in writing to the ~ "\. member's 
eR-~-~9nt.1L i •.. _ J).t:::R!JJ.X,_Qltj,~f . · . _,._~te.e. ~F¥isoF autsiee tke 
~"fti.ftiag-WHt This grievance shat] be presented within twenty (20) calendar days from the 
earliest date that either the employee or the Association (by an Assoclation officer, steward, or 
other representative) knew or reasonably should have known of the alleged violation. 

22.2.1 When the City has mathematically erred in computing or paying an officer's pay or 
other benefits. such pay or benefits shaU be awarded the officer at the time the error is 
discovered by the City or otherwise brought to the City's attention. 

22.2.2 The supervisor shall respond to the grievance within twenty (20) calendar days, and 
shall make such response to the grievant and the Association. 

22.3 Step JI. If after twenty (20) calendar days from the date of the submission of the grievance 
to the supervisor, 01· from the date of the supervisor's reply, the grievance still remains unadjusted, 
the Association shall have twenty (20) calendar days to present the grievance in wl'iting to the 
Chief of Police or designee. 

22.3 .1 Qp behalf of the City. the Chief QLdesignee sha11 have twenty (20) calendar days 
in which to reply. ff the ~~oes not respond within the twenty (20) calendar days, 
or from the date of the Citv' s Ghief's response, if the grievance remains unadjusted, the 
Association shall have twenty (20) calendar days to present the grievance to the Bureau of 
Human Resources. 

22.4 Step III. The Bureau of Human Resources shall have twenty (20) calendar days in which 
to reply. If the Bureau of Human Resources does not respond within twenty (20) calendar days, or 
from the date of the Bw·eau of Human Resources' response, the Association will have twenty (20) 
calendar days to notify the Bul'eau of Human Resources, in writing, of its intent to arbitrate. 
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22.s To invoke arbitration for matters not ioyolyjng discipline of a sworn Jaw enforcem~nt 
officer, the City or the Association shall request from the Oregon Employment Relations Board, a 
list of the names of five (5) arbitrators. The arbitrator shall be selected by the method of alternate 
striking of names under which the first strike shall be determined by lot. The final name left on the 
list shall be the arbitrator. Nothing in this section shall prohibit the parties from agreeing upon a 
permanent arbitrator or permanent list. For grievances ipyolying gjscipline of a sworn law 
smforcemeot pffic.e~·~.ation wiU request an arhitmtor consistent with ORS 243.808 ruwJD 
accordance with the process established by th; Employm~Pl Relations Board. 
The arbitrator's decision shall be final and binding, but the arbitratol' shall have no power to 
alter, modify, amend, add to or detract from the terms of the contract. The arbitrator's decision 
shall be within the scope and terms of the Contract and in writing. 

22.5 .1 The arbitrator shall be asked to submit an award within thirty (30) days from the 
date of the hearing. The decision may also provide retroactivity not exceeding sixty (60) 
days prior to the date the grievance was first filed with the Chief and shall state the 
effective date. 

22,s,x Court Re0oner, If the parties mutually agree to use a court reporter for a 
w;mnceArbltration hearing, tm, parties}Nill ., u -,11 share th$< , QJ:Jb. • , v ,n 011 1 , 

im.rJ I ..• ., · t, f 1.~acl1.pm:ty i 11 I Hw alb' I _ 1tn1 II I the transcript wm be considered the 
official record of the arh'lll11iWJ hearing. If the parties do o0t agree mutually to using a 
court reportel'. each party is responsible for its own "osts for any notetaking. 
22.5.2 Each pru·ty shall be responsible for paying the costs of presenting its own case in 
arbitration, including the payment of witness fees, if any. The costs by the arbitrator, eetlff 
reJ3ertOf (if aftY). and the hearing room shall be borne by the losing party. Following the 
rendering of the arbitrator's decision, the paities shall meet and attempt to agree which is 
the "losing party". If the parties a1·e unable to so agree, the question of who the "losing 
party" is shall be submitted to the arbitrator who l'endered the decision in question, The 
arbitrator's subsequent designation of the "losing party" sha11 be final and binding. If the 
arbitrator cannot designate which party is the loser, each party will pay one-half (1/2) the 
cost of the al'bitration. 

22.6 All grievances shall be in writing and clearly identified as a "Grievance." All grievances 
shall include the following information: 

• The date the grievance is filed; 
• The name of the grievant(s); 
• The article(s) of this Agreement alleged to have been violated, or the discipline alleged to 

have been imposed without just cause; 
• The place. date and time the grievance occurred; 
• A short narrative explaining the facts and reasons suppo1iing the grievance; and 
• The remedy being sought. 
• Upon request of the City, any missing information shall be supplied in a timely manner. 
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22.7 All responses to grievances shalJ be in writing and clearly identified as a ''Grievance 
Response." All responses to grievances shall be sent to the aggrieved officer(s) with copies to the 
Association. All responses to grievances shall include the following information: 

• The date of the response to the grievance; 
• The name of the person making the response; 
• The decision affhming or rejecting the grievance; 
• The proposed remedy if the grievance is affirmed; and 
• A short nanative explaining the facts and reasons supporting the affirmation or rejection 

of the grievance; 
• Upon request of the Association, any missing information shall be supplied in a timely 

manner. 

22.8 The members of the PPA Grievance Committee shall be allowed up to a maximum of 
two (2) hours on~duty time per meeting for meetings of the Committee if the meeting is attended 
in part by a representative of the City authorized to adjust grievances on its behalf. 

ARTICLE61 

PORTLAND POLICE OFFICER'S BILL OF RIGHTS PREAMBLE 

61.1 All members offieers within the bargaining unit shall be entitled to the protection of what 
shall hereafter be termed as the "Portland Police Officers' Bill of Rights0

• The wide-ranging 
powers and duties given to the Bureau and its members on and off duty involve them in all manner 
of contacts and relationships with the public. Of these contacts come many questions concerning 
the action of members. These questions often require investigation by the; Cit..¥, &1:113erior offieers 
tmd,(01· *he lekirnal Affairs Di·1isioR. In an effort to eg§µre iRsure that these investigations are 
conducted in a manner which is conducive to good order and discipline, the following guidelines 
are promulgated: 

61.2 Except as otherwise provided, the procedures contained in this section apply only to non-
criminal investlgations which may reasonably result in the discipline of the member. offieer. 

61.2.1 Intervie,v Notice, Prior to being interviewed regarding an~ admjnistratjy~ IAD OF 

gsg investigation for any reason which could lead to disciplinary action,~ member.,ftii 
offieeF shaJI be: 

61.2.1.1 Informed in writing of the nature of the investigation and whether the 
member offieer is a witness or an involved member ~eet,if and when known; 
ll!lQ informed of other information necessary to reasonably apprise the involved 
mierober effieet: of the nature of the allegations of the complaint. An "igyolyed 
member" js one wbo is alleged to haye \!iolB!t!~ y_such information shall be 

Confidential Mediation document. 
City last reviewed 2-3-22 



Exhibit A

28 of 120

provided to the in.Y.Ulved UlkU.l~r followjni: receipt by tbe City and upon 
~ment pfJbe inyestig;Uiop to any administrative investigator ul. ·" 1hc1 . · : 

,· '" •d criminctl iw~e.~·tigatitllLit1 w/Jj,J;_h c \ 1'1 • 1w 1 , /I 1 , 11 , l 
1 1 ' !.: 1,w Ii ,u < ,mm,/ 11 ,. ·w ,,uor ·• in a. reasonable- period of time fellowing 
its reeeipt ey the City. Th1t PPA will be cgpied on aH informatjon notjces under 
this A1:ti.cle..6LZJ,J_(note:from PPAproposal) Notices underthjs section may be 
12royjged qy email, 

61.2.1.2 Afforded an oppo1tunity and facilities to contact and consult pl'ivately 
with an attorney of the officer's choosing nnd,'er a representative gr legal counsel 
of the Association, or desjgnee. provided this does not delay the investigation. 
(Bargaining note: Association is the exclusive representative for Association 
members for matters of employment relations. Outside representatives are not 
generally permitted.) 

61.2.2 Interview Safeguards: The due process prgyisi211s heJow appJy to inyolye.d 
I®rohers and witnesvnemhers, 
61.2.2.1 

61.2.2.2 

61.2.2.3 

61.2.2.4 

Any interview of member &R offiee1· shall be when the member 
officer is on duty unless the seriousness of the investigation dictates 
otherwise. (bargaining note: current practice is to compensate 
members when engaged in work duties1 including investigatory 
interviews) 

Interviews shall take place at a Portland Police Byreau StatioR 
facility. other City facility m, jf mutually agrees!. at another Iocatjon, 
elsewheF& if mu~t:1ally agreed, unless the emergency of the situation 
necessitates otherwise. 

The membG[ offieer may have an Association representative w; 
Association designated attorney present to-wttttestY dw:u the 
interview provided the representative does not participate in the 
interview beyond those activities permjssibh~ under Weingartgn and PECBA. However, the interview may not be unduly delayed 
awaiting an unavailable Association representative or attorney when 
other Association representatives are available. 

The member_affieef being interviewed shall be informed of the 
d, ' h b t . . ' d . . . perspp1fectmg t e mem erg part1C1pate m an a m10,strat1ye 

investigation gnd/or inyestigatpJ:Y meeting, name, l'Onlc, aaEI 
eommanEl of the effieer in eharge ef the inYestigation, the name of 
the jnyestigatgr iateP.'iewiag effieer, and all other persons present 
during the interview. In@ compelJedinteryiew solely for noncriminal 
aurposes, a member who rguses to respond to guestjons or to be 
interviewed must be informed that refusal will lead tg djscipliolllx 
action up to and includjng termination. 
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61.2.2.S Interviews shall be done under circumstances devoid of intimidation 
or coercion and shall not otherwise violate the offieer'9 member's 
Constitutional Rights. The member effieer shall not be subjected to 
abusive language. No promise of reward shall be made as an 
inducement to answer questions. 

61.2.2.6 Interviews shall not be overly long. The member effieer shall be 
entitled to such reasonable intermissions as the member effieet· shall 
request for personal necessitiest telephone calls, and rest periods, 
with one ten ( 10) minute intermission every hour, if the officer 
requests. 

61.2.2.7 All interviews shall be limited in scope to activities, circumstances, 
events, conduct or acts which pertain to the subject investigation. 

61.2.2.8 The complete interview of the member offieer, noting all recess 
periods, shall be recorded and the memb~r/AssocjatiQ!) offieer upon 
request will be provided a copy of the recording. or the 
member/A§socjatjop effieer may also record the interview at l)wJ: 
the offieeF's own expense. If the jnteryjew of .a member is 
transcribed. the member and Assocjatjop will be provided a cg~ 
If tke inter,ie•ued effieet· ia suhsequeatly eliarged aRd any paFt of 
aey reeof<4i11g ef the iHterview is tFaHaeril:>ed f:>y the Bureau, the 
officer shall ee gh1eH a. eomplitB:eRtafY eop:r tkernof. 

61 .2.2.9 Interviews and investigations shall be concluded with no 
unreasonable delay. 

61.2.2.rn If dnrjng an investigatory interyiew testjmgpy raises notice of 
gotential criminal c0gduct by the member. the member will~ 
informed of the right 12 consult with a crjmipal gefense attgrney 
l.Y.i,tlwspect to the potential criroioal conguct, Ibis 12rovision does 
INJ npply it the member was given a "Qarrity" notice beforehand 
tor the subjsaa matter uncJer investjgQ!ioo. 

§J .2.2:11 . The Assocjation representative may ngtbe regµjred to disclose.J2.t 
be subject to dj§ciplinar,v actjon for refysing to djsQJose statements 
Olilde by the member to tbe representative for pµrposes ofJJm 
repres,mati on, 

61.2,3- Pl'e-Determjnation Meeting. ;WkeR tke JR•.'estigftti8R .Res1dts ie Charges Being Ried, 

wl,iJm.· 'it oote:. change all reference to begring to rn££ttf.1g) 

61.x.x,x Pre-D;termination Notice; The involved member and Assoc.wum 
wUJ be provided wjth 8r proposed discipljpary Iettet that sets forth the policies 
alJeged to·have been yiplated, apd explanation of the facts and circumstances 
supp011ipg the qlleged policy violations. and the level ofp1·0p0§ed discipline 
being cgntemplated by the Ci1Y, (bargaining note: This letter will designate the 
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City representative responsible for the notice as well the City representative 
involved in the process provided in this section) 

61.2.3.t Investigatory materials; The involved member and/or Association 
offieer, upon request, will be furnished with a copy of all materials developed in 
the investigation which will contain all material facts of the matter, including 

statements reljed op to make findings. Such materials will be provided no 
later than seven (7) days prior to the member's pre-determination meeting: offieer's 
mi~igatioa l~eariRg, and shall include any transcripts the City has prepared of 
recorded inte1·views. The obligation to disclose information to the involved member 
efftceF under this section shall not apply to information required to be maintained 
as confidential under federal or state law~ in whjch case, redactions will Ql6Jllade of 
those confidential materials, 

61.2.3.2 The jnyoiyed memb,r offieet' will be furnished with the names of all 
witnesses and complainants who will appear against the member~ and/or 
whose statements will be used against the officer. 

g,1...2.,3,4 Prior to imnosjpg a disciplinary u,~tton as id"•ntitlt·d 111 
?..Q • .l, th; jnyolyed member will be giyeg the opportunity to have a pre-
determination meeting with the designated autbotitx deciding the disciplinary 
action. The purpose of the pre-determination meeting is for the member andLor 
e,,ssgcjation to provide any agditional infonnatjon and/or mitigatinK 
circumstances for the Cjty's consideration prior to ths, imposition of any final 
disciplin~. The pre-determination meeting may be audio-recorded by the Cit,v, 
involved memh,r. and/or Associatjon; an4 a copy will he shared upon wguest, If 
a transcript is created of the pre-determination meeting, such transcript will he 
furnished to the involved member and/or Assocjatjog, The invoJyeg member roro: 
.choose to be accompanied_q1 the pre-determination meetjng by an Association 
representative or an Associatioo designated attorney. In lieu of an in-person gn:-
determination meeting. the involved member and/gr Association may provide a 
written statement to the City no later than the date/time set for the prs~ 
determination meeting. Jo the evenu e · · a 
pre-detennination meeting or 1P provide a written statement, the City may proceed 
with its final diwipline decjsion. 

61 .2.4 Imposition of Disciplinary Action When Disei13limuy Action Results. 

In..th~YMUllitCltY. imposes di$pjruinary actionlaudenti[ie_cu r,ticl • 2.D.J1,,Q11 
an involved member, the disciplinary actigg shall be imposed using the Corrective 
Action Guide in AppendixXJhe inyolyc;d member will be provided a wrjtten 
cogy ofthe imposed djscjpljnal'y actionJ«,ith copy to theAssociatjon, The 
giscipHnary action »:ill include the poljcjes violated, 110 explanatiqg of the facts 
and circumstances supportjng the disciplinary action. and the level of disciplinary. 
action imposed, 
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61.2.4.l When the investigation results in a determination of a sustained complaint 
and disciplinary action is jmposed, only the findings and the disciplinary order may 
be placed in the member's effieer's Personnel and "201" files. All other 
investigatQ1;y materials will be maintained separately in accordance, n:ltb state law. 

61.2.4.2 No dismissal, demotion or other punitive measure shall be taken 
against an officer unless the officer is notified of the acti.on and the reason(s) 
therefor prio1· to the effective date of such action. 

gJ ,2e;4.3 Ibe nnoty c2m calendar day time limit {or ftliug a grievance wm 
pommence under Al'ticles 22.2 ftDd 20.1,1,2 pf thi§ Agreement on the day after the 
member acknowledges recejpt of the City's final discipHne letter by the member's 
~ated signature upon such i,uer, 

61.3 Personal Infot·mation. No member effieeF shall be required for purposes of assignment 
or other personnel action to disclose any item of the member'A.,Affieef's property income, assets, 
source of income;~ [PPA: proposal] or personal or domestic expenditures (including those 
of any member or the member's offieer'e family), unless such information is obtained under 
proper legal procedm·es, or tends to indicate a conflict of interest with respect to the performance 
of the member's offieer's official duties. The City shall notify an officer when it receives a 
request from the media or a subpoena or l'equest in criminal 01· civil proceedings for any 
materials in the memher.:.&.,effioef'e personnel or idmjnistratiye jnyestjgatory .JAQ-files. 

61.4 Political Activity. Except when on duty or when acting in the member's offieer's 
official capacity, no member offieer shall be prohibited from engaging in political activity, 

6.15 Lie Detector Tests. No member effieer shall be required to take any lie detector or 
similar tests as a condition of continued employment. 

61.6 Personnel File. All members effieen1 shall have access to their Bureau personnel file, 
precinct file, and any summary report of an a4minjstratiye 4A9-investigation in which they were 
identified as an involved member. a--su5pee:t-: The memhi;r officer may submit rebuttal material 
as desired. However, a membet.,tke effieei: may not have access to the background investigation 
report. 

61.7 Deadly Force Incidents. An officer involved in the use of deadly force shall have the 
right to counsel and Association representation as set out in the Police Bureau Qirectjyes Man1:1al 
ef:-Rules aeEI Procedures. 

61.8 Climinal Investigations. If the Bureau questions an officer during a criminal 
investigation of one of its officers, it shall advise the member of the criminal nature of the 
investigation and whether the member is a suspect or a witness before interviewing the membe1·. 
The p1·eceding sentence shall not appJy to covert or underc.over investigations. If the member is a 
witness, the member shall be informed of and afforded the right to Association representation 
during any inte1·view. Investigations of the use of deadly force by bargajning,unit membeqshall 
be conducted pursuant to ~1 directives, G.O. H:HO.lO. 
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61.9 Police Review Board (PRB). The following shall apply to the Police Review Board: 

61.9.1 Officers who choose to attend a PRB meeting shall be afforded the following: 

61.9.1.1 The right to be in attendance during non-Executive Session proceedings 
of the PRB, and upon the officer's request, the right to be l'epresented by the 
Association during non-Executive Session proceedings of the PRB. 

61.9.1.2 The right to make a presentation to the PRB. This right shall include the 
right to make a personal statement and submit documentary and other information, 
but shall not include the right to call witnesses or ask questions of other individuals 
making presentations to the PRB. 

61.9.1.3 The Association shall be allowed to have a representative present during 
any portion of PRB Executive Session in which non- Board member "presenter0 

representatives of Training Division, Internal Affairs Division, or Detective 
Division are allowed to attend. 

61.9.2 If the Association challenges discipline though the grievance procedure under this 
agreement ru:.through the Civil Service Board=11gpeal process, the arbitrator or the Ciyjl 
Service Board will be p1·esented with the following joint statement in the event either party 
seeks to introduce into evidence the recommendations of the PRB: "The Police Review 
Board is an advisory body ferA'leel t:>,· the City for purposes of making recommendations to 
the~ Cltief of Poliee. The proceedings of the Board are not adversarial in nature, do not 
involve an evidentiary meeting hearing, and the PPA and involved officers do not have the 
right to call or cross-examine witnesses." 

61.10 Da·ug Testing. Reasonable suspicion and 1·andw11Jtrug testing shall be conducted 
pursuant to Bureau and{m Cjty Policy. Random testi11g tkere1:mEler shall Rot he eondueted prier te 
J1::lly 1, 2-01 l. Nothing in this agreement shall be considered a waiver of the constitutional rights of 
PPA members with respect to drug testing, nor shall this agreement be a bar to a constitutional 
challenge by the PPA or any of its members to random drug testing. The parties agree that their 
PECBA obligations are met concerning bargaining random drug testing. 

61.xx (from 21.3). The City retains the right to resttict or suspend an employee's police 
powers during the pendency of investigation and imposition of discipline, criminal 
investigation, or pe11ding clearance in a medical or psychological fitness for duty 
examination. The City retains the right to end shift differential premium pay for employees 
with restricted or suspended police powers. The City will comply with ORS 181. 789( 4) 
when ending shift differential . premium pay for employees with restricted or suspended 
police powers. Removal of police powers shall not be considered disciplinary. For members 
placed on paid administrative lea~% members will be scheduled on a shift Monday thmugh 
Fridm:, s am to s pm. wjth an unpaid lunch period of one bour, 
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ARTICLE62 

INDEPENDENT POLICE REVIEW (IPR) 

62.1 Except as pmvided in this article, the provisions of Article 61 of the pal'ties' collective 
bargaining agreement shall apply to investi.gations conducted or reviewed by the IPR. However, 
given that IPR does not have authority or responsibility relating to the imposition of discipline, the 
following clarifications are made: 

62.1.1 Relating to Article 61.2.3, if an investigation conducted or reviewed by IPR 
results in proposed discipline, all 1·equests for information by the officer for IPR materials 
containing material facts of the matter must be made through the Pet-sonnel Division of the 
Portland Police Bureau. 

62.1.2 Article 61.2.4 does not apply exceJ>t that, consistent with Article 61.2.4.1, 
Should the Bureau impose discipline based on an investigation conducted or reviewed l>y 
IPR, only the findings and disciplinary order issued by the Bureau may be placed in an 
officer's Personnel or "201" file. 

61.2.3 The parties recognize that IPR has no authority or responsibility relating to 
A11icles 59, 61.6, 61.7, and 61.8. 

62.2 An WWXfJd !JJ&Oliw ~ -HeM who is dissatisfied with an investigation of theit,,,alleged 
offieer misconduct relating to a citizen~initiated complaint may request a revjew in accordance 
with IPR/CRC Protocols. 

62.3 When an investigation is conducted by IPR, an officer shall have access to any summary 
report of an IPR investigation in which they were sttspeet. The iovolyed 
member~ may submit rebuttal matedal as desired. When an investigation is reviewed by 
IPR, an jnvolved DWl)ber offieer shall have access to the IPR Final Report in accordance with the 
IPR/CRC Protocols. The i,nyotyed member ef.Met: may submit rebuttal materjaJ as desired. 

62.4 Should an invo1~~ member against whom a citizen complaint has been sustained 
and discipline imposed decide to utilize the IPR review process provided for under PCC Section 
3 .21, then Step 2 of the grievance process described in Article 22 of the collective bargaining 
agreement shall be held in abeyance until the IPR review process is complete. In no event will the 
grievance process be held in abeyance for more than six months from the date that the grievance 
was filed. 

62.5 Article 15, Policies and Procedures and Other Orders, of the collective bargaining 
agreement wHI apply to rules proposed and issued by the IPR pursuant to PCC 3.21.070(1). 

62.6 Nothing in this agreement shall be considered a waiver of the rights of the PPA or a PPA 
member to challenge the ability of IPR and/or the CRC to subpoena an officer. 

Confidential Mediation document. 
City last reviewed 2-3-22 
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7 The pprties acknmyli;;<Jge that when tbe City is prepared to present the terms that will 
commence the Poi1Jand Community Poljce Oversight Board, the City wm provide QQtice to the 
Association prior to implementatjon, The Cjty and the As§gqjatjon wm comply with an;x 
bargaining 0hligations that may exist under the PECBA consistent with the procedures gf JlB.S 
243.698. 

fBargaining note: The earlies acknowlp{Jge that upon implementation °ttbe Qyet;sight Board, and 
dissolution atfPB, there is no possible vrieyable eyetlt under Article 62J 

(Bqrgaining aa.te,· The City gn(l the Association disagree on impact bargaining obligations under 
SB 621,) 

Confidential Mediation document. 
c;,y last reviewed 2-3-22 
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TH1s is A CRAFT ONLY AND IS susJecr To oo, APPROVAL City of Portland and Portland Police Bureau 
CORRECTIVE ACTION GUIDE 

CATEGORY LEVEL 
STEP1 STEP2 

AGGRAVATIONIMITlGATION 
STEP3 

Step 1 Process: Review conduci to determine category 
. Step 2 Process: Based on category, move to presumptive Step 3 Process: Apply aggravation and 

level mitigation factors as relevant to 

Conduct in violation of one or more Bureau Policies which: 
(Note: If conductfalls into 2 categories or more, the higher of 
the categories applies. The highest category is E.) 

Preswnptive Corrective Action Level (presumptive for B, 
C, or D is yellow, orange, or red) For 111ultiple sustained 
violations, the presumptive action level initiates with the 
higher presumptive corrective action level. 

Conduct in violation of one or more City or Bureau Poflcles that Non-Disciplinary - Command Counseling, remedial training, 
involves; (1} a minor violation from policy; (2) a quality-of-service or voluntary and mutual mediation. 

A issue; (3) discourtesy; (4) negligence; (5) ineff'ecient ornegJigent 
use of department resources; or (6) minor properly damage. Writlen Reprimand 

• Aggravating and Mitigating factors are only applied after Step 1 (determination ofcategory) and after Slep 2 (detennination of 
presumptive level are concluded. The mitigation and aggravation factors are used only to alter a corrective action level within a 
s.pecificied cate~orv. These factors do not alter the catei:iorv of conduct 

Education-Based Corrective Action can include remedial training, and/or independent sb.Jdy. 

•- In exceptional circums1ances,and at1he City's sole discretion. corrective action less than termination may be remmmended by 
the decision maker, either the Police Chief or Oversight Board, lo the Commm.issioner in Charge for approval 

SWOP = Suspension without Pay;the number refers lo the number of hours. Suspensions must be in lhe increments lisled. 

City of Portland c.anfidential Mediation concept, revised 2-3-22 
Page1 This document is conditional and subject to approval by the U.S. Department of Justice 

determine corrective action 
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THIS IS A DRAFT ONLY AND IS SUBJECT TO OOJ APPROVAL City of Portland and Portland Police Bureau 
CORRECTIVE ACTION GUIDE 

CATEGORY LEVEL 
STEP1 STEP2 

Step 1 Process: Review conduCt to detennine category Step2 Process: Based on category, move to presumptive level 

Conduct in violation of one or more Bureau Policies which: (Note: if Presumptive Corrective Action Level (presumptive for B. C, or Dis conduct falls in4D 2 categories or more, the higher of the categories yellow, orange, or red} For multiple sustained violatJons. the presumplive applies. The l1k.P!st category Is E.) action level initiates with the higher presianptive correettve action lewL 

Conduct in vi elation of one or more City or Bureau Policies 
that involves: (1) violation of a policy that is neither minor nor Written Reprimand 
significant; (2) involves forseeable risk, or actual impact, to safety 
of public or others; (3) out~f-policy use of force intended to 
establish control of a resistant subject, but not intended or likely to 10SWOP presumptive B cause persistent pain or physical injury (Category IV use of force Education-based altematives (EBA) may be 
policy); (4) unintentional/minor procedural law violation; (5) third- used in lieu of suspension hoUIS for or&haif 
party property damage; (6) failure to take some required important of the suspension. A 10 hour supsenstion 
action; ex (7) failure to correct behavior after multiple (2 or more) 20SWOP may be EBA'd to a wrttten reprimand. 
category A violations involving the same or similar conduct. 

"Aggravating and Mitigating faelorS are only applied afler Slap 1 (determination ofca1egory)and aflerStep 2 (detenmnatton of presumptive level are 
concluded. The mitigation and aggravation factDrs are used only to after a corrective action level within a specificied category. These faetors do not aHer tile category of conduct 

Education-Based Correclive Aelion can include remedial training, and/or independent study. 
••- rn exceptional circumstances, and at1he City's sole disaetlon, corrective action Jess than termination may be recommended by the decision maker, either 
the Police Chief or Oversight Board, to 1he Commmissionerin Charge for approval 

SVVOP = Suspension wi1hout Pay; 1he number reins to 1he number of hours. Suspensions must be in 1he incremen1s fisted. 

City of Portland Ccnfideltial Mediation concept, revised 2-3-22 Page2 This document is mnditional al'ld subject to approval by the U.S. Department of Justioe 

AGGRAVATIONJMJTIGATION 
STEP3 

step3 Process: APPi aggravation and 
mitigation factors as relevant to 

determine c:orrective action 
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THl5 ISADIW'TONLYANOISSUBJKl"TODOJ APl'IIOVAl City of Porltand and Portand Police Bureau 
1';0RRECTIVE ACTION GUIDE 

CATEGORY LEVEL 
STEP1 STEP2 

Slep1 Process: Revlewconduc:ttocfetermlne category Step2Process:Sasedoncategory,mawtopresurnp6ve1m!f 

Ccadact in violation of one or mon, BureauPaicil!s which: (Nole: I cond'aclfalls infe2 Presumptllfe Conectl¥e Ac:llont.evel {Fesumptivll forB, C, orD Is yeS-,anmge,GI' 
calegories or more, the lllgherd Ula categories applies. The hlghest cmegary Is E.) red} For mullip(e sustained vidations, lhe presumptive actian level iiniUates wih 1fle 

higher presumptive corrective action leveL 

Conductfnviolation of one or more CityafBureauPolcieswhic:flinvol\t .. : (1)a 
si.gnHlcanhlolatlon of a policy !hat rs not inlen11anal er reddess: (2) involves a tneeable 

20SWOP significant riskonlgnificantadual impact ID safely of public or employees; (3) out-of.polcy 
use of Iola! lhatis ieasonablylikelyfDcause non-endllling:pain, cflSOrienlsiorl. physical 
injury or1he complaint of pain (calegoiylluse offoo:e policy}; (4) maJorlhJid.i)arty 
propeity dama9': (5) intenlional or reckless viDlalion of cMI righls that is nota sfgnimcant 
depatturefrom 8&1abllshed poDce praclce; (6Jnon-lnjury or non.piopertydamage off duty "° S¥40P CINIUIIDlve Educ:alian-based allemalives may be used In lieu cf DUii; (7)discrimfnatlry or harasslng conducgtbasad °'1 proleded class st;ws;or(8) C suspension houist:>rone-haffofthe suspens1on••• failure to correct bellavlo.-alles-multiple (2 or more) calegoryB vlolalions lnYOIVin11 Iha 
same or slmllarconduc:t. 

80SWOP 

• Aggravating and Mill gating facmrs are ol"lly applied after Step 1 {delemlinalion of c:alegoiy} and after step 2 (determination of presumpive le\<81 are c:onduded. The nilgalion and 
aggravaionfadoisareusedonly1Daheracanedveadionlevelwilh!naSl)eeiliciedcategoiy. ThesefaGl:lrsdonotallerllecall!gOlyofcondud. 

Education-Based ConedlveAciion can im;ltJite remedial training, and/orindependentaludy • 

.... In exceptional circumstances, and at lhe Crty's sole d'"ISCfe1ion, conecfive action less 1han lenninalon maybe recomll!8ndad by lhe decision maker, eilher ltle Pallce Chief or Oversight 

. SWOP = Sllspensian wilhoutPay; 1he numberfftm t, Ile nUlllbel' ofhoua-s. SUspension$DIJStbe in !he increments !ISied. 

City of f'ortland C.onfidential Mectiation concept, revised 2-3-22 
Pagel ThiS clocument is caiclltional&ldsul!(e<tt.oapprcwal bvthe U.S. Department of Justice 

AGGRAVATIONJMffiGATION 
STEP3 

Step 3 Proc:ess:Apply aggravation and 
.miligation factors as relevant to fletermine 

corracliv• action 
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THIS lSA DRAfT ONLY AND ISSUBJECTTOOOJ APf'ROVAL City of Portland and Portland Police Bureau 
CORRECTIVE ACTION GUIDE 

D 

CATEGORY 
STEP1 

step1 Process: Revi8Wc:ancb;t1K,dlltarminecatagary 

Ccnllct in violation cf one or more Bweau Palic:les wllic:h: (Ncl&: 1f c:~ ra1s 1111D 2 
categories or more, the higher of the categm1es aps,5es. The l'lighestcateggry Is E.) 

Conduct in violalion of one or more City of Bunaau Polides which involves: {1) a 
s91ificant policy violation that Is intertfonal or reckless; (2) out-of-policy use of force that 
is reasonailly likely to caJSe enillrir,g: pain, physical irjwy, cisability or impainnent of any 
body part, but does not result In death (categay II use of force pol"icy~ (3) svmcant 
vlolatlon of confrontation management performance policy; (4) a serious lack of integity, 
e!Jjcs or character related to an officer's 1l1ness to hold the position of poice llffieer, (S) 
taiethlcal behavklr for personal gain; (6) a pattern of sustained rue that does not 
respond to correc:tive 8Clion or training (a paaem Is COl\!:idered IO be at least more than 5 
sustained vlclations; (7) faaum to correct behavior after m~liple (2 rs lllOle) categoiy C 
llflllations Involving the same or similar concb:t; (8} inslbonlnallorr. (9) n!talialion; (10} 
contlolJecl substance abuse (exductes "first-offense• under PPAIPPCOA Substance 
Abuse Polley; (11) An intentional or reckless civil rights viDlallon that is a significant 
depart1.1e from established police practice; (12} ciscriminalory or harassing l:OIQJCt based 
on protected class status that shocks the conscience of a reascxeble peson; (13) off-
cMy DUI II resulting in pe,sonal injLSY or property damage; (14) reckless misconduct 'Mth 
forseeable rfsh of serious irjtsy; (15} mtnJthfulness that is not relevant to the <lJties cA the liob classification. 

LEVEL 
STEP2 

Slep2Process:Basedanca1iegaly,mcnetopnisurnJ6,elevel 

PresumpCIN Corrective Action Level~ tar B, C, cw Dis yelow, CJr.K9, °' 
n!d}FormultlpleSU51:uMdviolatlDns,ttiepresmaplheaclianleweli'llla1eswiltlldJe 
higher pn!Slllllptive COITKtiwe action levOL 

BOSWOP 

Educa1ion-based allemelves maybe used In lieu of 
SUSpension lloUJS llr Olte-llalf oflhe suspension-

120SWOP PIMUmol>ft 

Oernoaon is an opllon for PIOfflOled posi6ons fore ill er 
Tennimrfon whenA)1heconduc:tlmpadSt1eabililybmntinueloserve 

in a supeMSOl)lrole B)demotion &efWS asan allemallve ID 
tennlnaion in exceptional c:ilannstances. 

• .Aggrava6ng and Mitigating faclors are only appr18!1 afterS!ep 1 (delennina1on OfcaiegO!y}and aller Slap 2 (delmrinalion ofprasumphe leVel are conduded. 1l1e mitigalion and aggravation fadOl'Sare used only lo aller a corredive actionlevelwillin a5!Jl!cilicled calegOly. lbesefactxsdo notallerlhe catagoryofc:onduc::t. 

Educatfon-Based Conecliw Aclioo can include remedial nining. and/or independent study. 

- 111 ei«:eplonal drannstl noes, and at the City's sole discretion, corrective aelioo less lhan lemination 11111)' be recommeoded by the decision maker, either Ille Police Chief or Ove!sight Board. b 
SWOP= Suspension without Pay; 1he number refers Ill> Illa numbarolhouis. Suspensions must be in tile inaemenls lfsled. 

Otyaf Portland Camclefltial Me<fration aincept, rewed 2·3-22 Page4 This doct.1-Mntls concitla!al andsub;ect to appnMI by the U.S. Departmentd Justke 

AGGRAVATIONIMITIGATION 
STEP3 

Step 3 Pnlcn$: Aw, aggravation and 
mlllgation fac:tars as relnant to de1ermlne 

c:omictiYe action 
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City of Portland and Portland Police Bureau Correcitive Action G'MfflGA TING AND AGGRAVATING FACTORS 

~:riu-._ :~ 
1~~j 
1-J'\''"ll 

Page6 

de1ermining the category CALCULATION 
,.,aravatfnq factors - Add poiftt/s Points 

Intentional conduct 2 
Sionifcant imoact on communitv member or Citv operations or Mission 2 
Sianfficant property damaQe or serious physical inJury 2 Does not accept resoonsibilitv if policy violation is undisputed 1 
Defav in reoortino 1 Attemot to cover uo conduct or behavior 2 
Motivated by personal interest 1 Failure to meet documented expectations 1 
Sunervisorv Position 1 
Other (soecifled on a case-by-case basis) (Only to be used bv final decision maker) 1 

14 
Mitigating Factors • Subtract point/s Points 

Unintentional conduct 1 No imaact on commuitv member or City Ooerations/Mission 1 No orooertv damaae or ohvsical iniurv 1 
Self-reoorted the violation 1 
Attemot to ameliorate or conect the error (but not done to hide the error) 2 
Positive attitude; accents resoonsibilitv 2 
Motivated by oublic interest or wellbeina of others 2 
Positive work historv 1 
No repeated or other sustained violations. 2 
Other (soedfied on a case-bv-case basis)(Onlv to be used by final decision maker) 1 

Total: 

CALCULATION 14 
Each factor that applies receives a corresponding point value. Factors that do not 
apply receive no point value. Subtract mitigation total ( reen from aggravation total I {red}. If the number is negative, corrective action is if gat • If the number is 
positive, the violation is agg ;va · . If the number is o. the violation is neither 0 
mitigated nor aggravated Aggravating and.Mitigating factors apply to the tQ,tality of 
the conduct sustained. Note: An aggravating or mitigating factor will not be 1 
-considered if already considered in determining the catego,y 

-Note for TOP: An aggravating or mitigating factor will not be considered if almadyconsidered in determining the categOJy 

Oty of Portland Confidential Mediation coocept. revised 2-3-22 
This doasment .is conditiona1 and subject to approval by the U.S. Department of Justice 
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THIS ISA DRAFT ONLY .ANDISSUBJEalO DWAPl'ROVAl PORTLAND POLICE BUREAU 
CORRECTIVE ACTION GUIDE 

E 

CATEGORY 
STEP1 

Step 1 Process: Rl'Viaw conduct to detamine category 

Conductinv:10faticmdoneormare BureauPolcieswhlch: {Nole:1fconductfalsinto2 
cablgories or m«e, the higher of th& c:afllgorfes applies. The highest cmgmyls E} 

Coaduct in violation of one or more City °" Bweau PoUdes which lnvolws: (1) a 
felony crime convictlon or felonioUs misconduct; (2} dcmeslic violence; (3) criminal 
conviction d a crime that Is a OPSST certification dscpllifylng crime: (4) 
ll'lbulhrulness; {5) public conuplion for IT10l"llefaly gain; (6) intentional misuse of police 
aJthority based on protected class or status; or (7) out-d,policy used cfeacly force or 
significant policy violation of Iha mlf1t1dal\,n maiagemenl performance policy cuing 
use of deacly fcn:e. 

LEVEL 
STEP2 

Slep2Process: Basedmc:ategory,._etopresumptiw level 

Presumpliwe Com!di'l&.Actlon Level (presurnpUve fa- 8, C,or Dis yelaw,orange,or 
red) Fer 111~ sustainechiclatiore, Iha presllfflJllmt acticlll lwal inltlatils wtlbtbt 
higher pnsumplMI ccnactin ac&n lllvaL 

Tennina!ion-

• Aggravating and M'lligafing tadorsareonly a~led after S1ep 1 (de!ermina1ion cf caiagory) Md after Slap 2 (delenninalion cf presuffl!)tive level are conduded. The mHigalon and aggravaian 
fadoisareusedonlytoaltllraccrrectiveactlanlevelwilhinaspeciiciedcategory. theseiaclDrsdonotallerlhecalegO!ycifmnduct. 

Educalion-8asedCorrecll\leAdloncanlnclul!aremediallraining,an<llcrlndepeo!Sentstudy. 

-1n excaplicnal cira.imslances, and at Ile Cltysscle distrelion,oorredlveac:llan lesslhan 1em'Jlnalon maybe raaxM1811ded bylhe decision malcer,eiltletllle Police Chi&forOYersightBoatd, 

S'NOP=SuspensionWib>utPay;thenumberrelerstolhenumberofhours.. Suspenslonsmustbelnlhelna8fflllntslisl8d. 

City d Farlland Canlldential cancept, revised 2-3-22 
This dllament ls C01dtlonal andsuf:;ecttxl;applll'IQI bvtfie U.S. Department al Justice 

AGGRAVATIONNITIGATION 
STEP3 

Slip 3 Process: Applyawavation and 
milligaflonfactors as reltvanttodttermlne 

c~• actilln 
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CITY OF PORTLAND 

DISCIPLINE GUIDE 

Last revised jointly 
2 --3 -22 
9 pm 

City of Portland confidential mediation discussion with PPA, last revised 2-3-22 1 
This document Is conditional and subject to approval by the U.S Department of Justice 
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GOALS 

The goals and objective of this disciplinary guide is to provide 
for the following: 

• Accountability 
• Clarity 
• Consistency 
• Correct Behavior 
• Improve Trust with Community 
• Improve Trust for Employees and Employer 

LEVELS OF ACCOUNTABILITY 

Generally, corrective measures include the following actions: 
• Command Counseling {not considered disciplinary) 
• Letter of Reprimand 

Suspension 
Demotion 

• Termination 

Levels of corrective action are placed into five general 
categories: A- E 

• A - Letters of Reprimand and Command Counseling, for 
minor administrative policy and conduct violations. (for 
example: tardiness) 

City of Portland confidential mediation discussion with PPA, last revised 2-3-22 
This document is conditional and subject to approval by the U.S Department of Justice 
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• B, C, D - Misconduct not necessarily resulting in 
termination and other non-terminable correction action 
with likely suspension without pay. 

o In most cases, employees continue as officers. 
o Continued employment meets the goals of 

accountability, clarity, consistency, correcting 
behavior, improving community trust and improving 
employee trust. 

o Aggravating or mitigating factors may be considered. 

• E -Termination without Mitigation for cases involving: 

o Felonious conduct or Felony Crime Conviction 
o Domestic Violence 
o Untruthfulness 
o Public Corruption for Monetary Gain 
o Out-of-policy use of deadly force or significant 

violation of the confrontation management 
performance policy during use of deadly force. 

o Intentional Misuse of Police Authority based on 
Protected Class Status 

Note: These corrective actions do not necessarily address day to day directives or 
instructions, though continued performance deficiencies may lead to progressive 
corrective action. 

City of Portland confidential mediation discussion With PPA, last revised 2-3-22 
This document is conditional and subject to approval by the U.S Department of Justice 
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STEPS TO DETERMINE ACTION 

Step 1: Review the type of conduct to determine category A-E. 
Apply the higher category for conduct that violates one or more 
policies and that falls into more than one category. The highest 
category is E. 

Step 2: Identify presumptive "level" of corrective action 
associated with the category identified at Step 1. 

Step 3: Apply mitigating and aggravating factors as relevant to 
determine if a greater or lesser corrective action than the 
presumptive level applies. Aggravation and mitigation does not 
change the category, but changes the level of discipline within 
the same category. 

Education Based Alternatives will be offered upon imposition of 
discipline for Categories B, C and D as identified on the guide. 

PRINCIPLES 

o Negligent: an officer fails to use reasonable care, 
which is the degree of care and judgment used by 
reasonably careful police officers in the management 
of their own affairs to avoid harming themselves, 
others, or property. See Uniform Civil Jury Instruction 
20.02 

o Reckless: an officer is aware of and consciously 
disregards a substantial and unjustifiable risk that the 

City of Portland confidential mediation discussion with PPA, last revised 2-3-22 4 
This document Is conditional and subject to approval by the U.S Department of Justice 
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result will occur or that the circumstance exists. The 
risk must be of such nature and degree that disregard 
thereof constitutes a gross deviation from the 
standard of care that a reasonable police officer 
would observe in the situation. See ORS 161.085(9} 

o Intentional: an officer acts with a conscious objective 
to cause the result or to engage in the conduct so 
described. See ORS 161.085(7) 

o Application of any mental state is done using the 
standard of a reasonable person within their job 
classification at the time the act or omission occurs. 

CATEGORY NARRATIVE 

Categories A - E, as presented in the Corrective Action Guide, are further 
described in this narrative. In the process of determining the correct Category, a 
review should first rely on the definitions provided in the Discipline Guide. This 
Category Narrative is intended to assist decision makers by giving a general 
overview of various types of conduct that could fall into a particular Category. 
Examples are a general overview and are not absolute. Dependent on the 
totality of Circumstances, alleged conduct could fall under more than one 
Category. 

Category A 

A. Conduct in violation of one or more City or Bureau policies that involves: 
1. A minor violation from policy; 

For example: minor deviation from: vehicle pursuit policy, 

confrontation management performance policy; failure to warn (prior 

to use of force);, duty to intervene/report policy, or administrative 

BWCpolicy. 
2. A quallty-of-service Issue; 

For example: Failure to write a report (excludes FDCR or ORS 

mandated report); failure to appear in court. 

City of Portland confidential mediation discussion with PPA, last revised 2-3-22 
This document Is conditional and subject to approval by the U,S Department of Justice 
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3. Discourtesy; 
For example: Rude or dismissive behavior/language; use of profanity 
not directed at a person. 

4. Negligence; 
For example: Minor mishandling of property such as inadvertently 
dropping and damaging a cell phone. 

s. Inefficient or negligent use of department resources; or 
For example: Negligent Discharge of Less lethal/Taser 

6. Minor property damage. 
For example: Vehicle crash (excludes first-time minor Bureau vehicle 
damage) 

Vehicle accidents: "First time Bureau vehicle accidents resulting in 
minor property damage (e.g., backed into a pole) may appropriately 
be handled through non-disciplinary remediation and EIS." 

Category B 

B. Conduct In violation of one or more City or Bureau policies that involves: 
1. Violation of a policy that Is neither minor nor significant; 

For example: Vehicle pursuit po/fey, confrontation management 
performance policy, duty to intervene/report policy, or administrative 
BWC policy; policy violation resulting in negligent discharge of a 
firearm; disclosure of confidential Information; use of profanity 
directed at another but not based on a protected class. 

2. Involves foreseeable risk, or actual impact, to safety of public or 
others. 

3. Out of policy use of force intended to establish control of a 
resistant subject, but not Intended or likely to cause persistent pain 
or physical injury (Category IV use of force policy); 

4. Unintentional/minor procedural law violation; 
For example: Search and seizure 

5. Third-party property damage; 
For example: Vehicle crash involving damage to third-party property 
that is not significant. 

6. Failure to take some required Important action; m: 

City of Portland confidential mediation discussion wlth PPA, last revised 2-3-22 
This document Is conditional and subject to approval by the U.S Department of Justice 
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For example: Failure to complete FDCR or ORS mandated report; 
failure to adhere to ORS mandated arrest 

7. Failure to correct behavior after multiple (two or more) Category A 
violations involving the same or similar conduct. 

Category C 

C, Conduct In vlolatlon of one or more City or Bureau policies that involves: 
1. A significant violation of a policy that is not intentional or reckless. 

For example: Vehicle pursuit policy, duty to intervene/report policy1 

or BWC po/Icy; 
2. Involves a foreseeable significant risk or significant actual Impact to 

safety of public or employees; 
3. Out of policy use of force that is reasonably likely to cause non-

enduring: pain, disorientation, physical injury, or the complaint of 
pain (Category Ill use of force policy); 

4, Major third .. party property damage; 
5. Intentional or reckless violation of civil rights that ts not a 

significant departure from established police practice; 
6. Non-Injury or non-property damage off .. duty DUii; 
7. Discriminatory or harassing conduct based on protected class 

status; .2! 
For example: BHR 2.02 violations or disparate treatment. A 2.02 
violation could be a category C or D as defined. 

8. Failure to correct behavior after multiple (two or more) Category B 
violations involving the same or similar conduct. 

CategoryD 

D. Conduct in violation of one or more City or Bureau policies that involves: 
1. A significant policy violation that is intentional or reckless: 

For example: Intentional or reckless violation of duty to 
intervene/report policy or BWC policy; intentional or reckless 
evidence mishandling; intentional or reckless violation of search and 
seizure policy 

City of Portland confidential mediation discussion with PPA, last revised 2-3-22 
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2. Out of policy use of force that Is reasonably likely to cause 
enduring: pain, physical injury, disability or Impairment of any body 
part, but does not result In death (Category II use of force policy); 

3. Significant violation of confrontation management performance 
policy; 

4. A serious lack of Integrity, ethics or character related to an officer's 
fitness to hold the position of police officer; 

5. Unethical behavior for personal gain; 
For example: Display of a firearm or badge for personal gain 

6. A pattern of sustained rule violations that does not respond to 
corrective action or training. A pattern is considered at least more 
than five sustained violations; 

7. Failure to correct behavior after multiple (two or more) Category C 
violations Involving the same or similar conduct; 

8. Insubordination; 
9. Retaliation; 
10.Controlled substance abuse (excludes "first-offense" under 

PPA/PPCOA Substance Abuse Polley); 
11.An intentional or reckless civil rights violation that Is a significant 

departure from established police practice; 
12.Dlscrlmlnatory or harassing conduct based on protected class status 

that shocks the conscience of a r~asonable person; 
For example: BHR 2.02 or disparate treatment that shocks the 
conscience 

13. Off-duty DUii resulting In personal Injury or property damage; 
14. Reckless misconduct with foreseeable risk of serious Injury; or 
15. Untruthfulness that is not relevant to the duties of the job 

classification. 

City of Portland confidential mediation discussion with PPA, last revised 2-3-22 
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Category E 

E. Conduct in violation of one or more City or Bureau policies that involves: 
1. A felony crime conviction or felonious misconduc::t; 
2. Domestic violence; 
3. Criminal conviction of a crime that is a DPSST certification 

disqualifying crime; 
4. Untruthfulness 

(for example: Truthfulness Directive 310.50) 
5. Public corruption for monetary gain; 
6. 'Intentional misuse of police authority based on protected class 

status; .2[ 
7. Out-of-policy use of deadly force-or significant violation of the 

confrontation management performance policy during use of 
deadly force. (For example: Category I use of force). 

EDUCATION-BASED ALTERNATIVES 

The City and its Police Bureau members place a high value on 
education and continuous performance improvement. Upon 
imposition of discipline and consistent with the corrective 
guide, the City will offer education-based alternatives (EBA) to 
assist in remediation related to the policy violations. EBA 
alternatives will be determined by the final decision maker, 
who may also receive input from others within the decision -
making process. An employee may elect to engage in 
education-based alternatives as part of corrective action. 

City of Portland confidential mediation discussion with PPA, last revised 2-3-22 
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Education Based Alternatives include: 

Coupled with corrective action (other than termination) 
Individualized remedial plan related to the policy violation 
and created with employee that emphasizes education, 
training, and other creative interventions to promote a 
positive outcome and avoid employee embitterment 
Mutual Mediation 
Re-training 
The City is not precluded from directing employees to 
engage in education-based courses or other remedial 
actions, whether or not it is part of an EBA. 
Note: Upon successful completion of EBA, an addendum to 
the corrective action will be attached to the final 
corrective action letter to identify the specific EBA 
completed. 
Note: In the event a member does not complete EBA in a 
timely manner, the original corrective action, without the 
EBA option, will be imposed. 

(bargaining note: City will offer EBA specifics in disciplinary 
action letter with time limits. If employee does not timely 
complete EBA~ the original suspension is imposed) 

{bargaining note: Disciplinary action will reflect a revised 
addendum when EBA is completed) 

City of Portland confidential mediation discussion with PPA, last revised 2-3-22 1 O 
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AGGRAVATION AND MITIGATION FACTORS 

Aggravating factors are circumstances that increase the 
severity of the impact of the directive violation. 

Mitigating factors are circumstances that do not excuse or 
justify the conduct but decrease the severity of the impact of 
the directive violation. 

* Aggravating or mitigating factors are applied only after the 
sustained finding(s) for the totality of the conduct found and 
after any due process meeting. These factors are only used to 
alter a corrective action level. Aggravating and mitigating 
factors do not alter the category of conduct. 

City of Portland confidential mediation discussion with PPA, last revised 2-3-22 11 
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ACKNOWLEDGEMENTS 

The parties agree as follows: 

A. Should a disciplinary action be grieved to an 
arbitration, the arbitrator is bound the terms of the 
Corrective Action Guide and by ORS 243. 706(3) and ORS 
243. 808 et seq. 

B. The Parties agree that the question of the 
appropriate "Category" under the Corrective Action 
Guide for the alleged misconduct is a question of proof, 
by a preponderance of the evidence, by the City 
consistent with ORS 243.808(a) inclusive of a showing by 
the City of just cause under ORS 236.350. 

C. If the Arbitrator determines that City has not proven 
any policy violation, then the Arbitrator has the authority 
to rescind the discipline. 

D. If the Arbitrator determines that the City has proven 
some but not all of its alleged policy violations, and/or 
that the policy violation(s) is incorrectly Categorized 
under the Corrective Action Guide, the Arbitrator has the 
authority to downgrade the Category in the Corrective 
Action Guide. In such event, the hearing process will be 

City of Portland confidc1mtial mediation discussion with PPA, last revised 2-3-22 12 
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suspended and the determination of the appropriate 
sanction will divert back to the City. The City has 21 
calendar days from the Arbitrator's ruling to provide a 
formal notice of proposed sanction to the Arbitrator, 
Union and member. The parties may mutually agree to 
the proposed disciplinary action and resolve the 
grievance. If the new proposed disciplinary action is 
contested by the Union, the Arbitrator will retain 
jurisdiction, and the parties will return to the Arbitrator 
whose ruling will be limited to the issue of the amount of 
the new proposed disciplinary action, which shall be 
judged based on the standard as set forth in paragraph E 
below. 

E. If the Arbitrator determines that the City has proven 
the alleged policy violations, the Arbitrator shall uphold 
the disciplinary action, unless the Arbitrator finds that 
the disciplinary action is arbitrary and capricious as 
required by ORS 234.808(1)(b). For termination cases, 
the Arbitrator is further subject to ORS 243.808{1)(c). 

(bargaining note: Parties acknowledge PECBA and CBA 
obligations under Saving Clause if guide and process is 
determined contrary to law) 

City of Portland confidential mediation discussion with PPA, last revised 2-3-22 13 
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(bargaining note: Parties acknowledge typo in Section 10 
of HB2930 as related to execution of the statute) 

F. The Corrective Action Guide applies to 
administrative investigations opened on or after the date 
of ratification of the 2021-2025 collective bargaining 
agreement. The prior advisory disciplinary guide and 
associated Discipline Guide LOA will remain in effect for 
all administrative investigations open before the date of 
ratification of the 2021-2025 collective bargaining 
agreement. 

(bargaining note: Parties acknowledge prior advisory 
discipline guide is not binding, but may be persuasive) 

City of Portland confidential mediation discussion with PPA, last revised 2-3-22 14 
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CONTRACT 

between 

CITY OF PORTLAND 

and 

PORTLAND POLICE ASSOCIATION 

PREAMBLE 

THIS CONTRACT entered Into on this 12.tl:i Gia\• ef No•.·emaer, 2o:Mi.Z,Z between the CITY OF 
PORTLAND, OREGON, hereinafter referred to as the City, and the PORTLAND POLICE 
ASSOCIATION, hereinafter referred to as the Association, has as its purpose the promotion of 
harmonious relations between the City and the Association; the estal:>lishment of an equitable 
and peaceful procedure for the resolution of differences; and the establishment of rates of pay, 
hours of work and other conditions of employment. 

ARTICLE 1 - RECOGNITION 

1,1 The City recognizes the Association as the sole and exclusive bargaining agent for the 
purposes of establishing salaries, wages, hours, and other conditions of employment for all 

sworn Police personnel in the Police Officer. Sergeant. Detective and Crimlpaffst 
dassificatjons and nonMsworn personnel in th@ Public Safety Support Specialist 
classification. f:3F850Atl'( reeogRl!ea, wl=le l=ta•.'e tal~en the aatl:t ef offioe, aFe a~U1erii!!eel to 
e•1eo1:1te warraAts anEI ar-& ohar:geEI v.1itl:i law enfel'Element F85~8ASibilities, All referens11 tg 
pq~ftions or das§ifications in this Agreement an; Tl=le term "swan~ Police personnel" is 
applied without regard to sex, rank (except as provided herein}, division, or duty to personnel 
employed by the City of Portland, Oregon, Bureau of Police. 

1.2 As used in this contract, "officer", "Public Saf@SY Support Speclall5t". and "member" shall 
refer to members of the Association's bargaining unit unless otherwise specifically indicated. 

{Barqoinlnq Note; Pacpes intent for PS3 clqssificgtion WSl§ to incorpocgte LOA into CBA, and 
dissolve the LOA. Should q prgvision of the LOA hqV§ ~el!m missed. the parties agree to qdiust the 
CBA accordiqq{v.J 

City of Portland and PPA 
Tentative Labor Agreement 
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ARTICLE 2 - MANAGEMENT RIGHTS "'CCL 

2.1 The City shall retain the exclusive right to exercise the customary functions of 
management including, but not limited to, directing the activities of the Bureau, determining the 
levels of service and methods of operation including subcontracting and the introduction of new 
equipment; the right to hire, lay off, transfer and promote; to discipllne or discharge for cause, 
to determine work schedules and assign work and any other such rights not specifically referred 
to in this Contract. Management rights, except where abridged by specific provisions of this 
Contract or general law, are not subject to the Grievance Procedure. 

2.2 When the City Is contemplating clvllianizing a position, It shall provide the Association 
with sixty (60) days' notice of its intent to civillanlze. The City shall provide the Association with 
all materials developed supporting the decision to clvilianize the position, and any additional 
materials requested by the Association to evaluate the economic feasibility of the change In 
status of the position. If requested by the Association, the City and the Association shall meet to 
discuss alternatives to civillanizatlon. The City retains the discretion to either partially or 
completely Implement the civllianization, or to retain the position in sworn status. 

2.3 Nothing in this Contract shall preclude the Bureau of Human Resources from exercising 
its authority to classify, or reclassify positions and to establish entrance and promotional 
examination requirements. Officers shall perform all work assigned that is reasonably within the 
scope and terms of the classification specification, though not specifically described herein. 

ARTICLE 3 - EXISTING STANDARDS 

3.1 Standards of employment related to wages, hours and working conditions which are 
mandatory for collective bargaining except those standards modified through collective 
bargaining shall be maintained at not less than the level in effect at the time of the signing of this 
Agreement. Any disagreement between the Association and the City with respect to this section 
shall be subject to the grievance procedure. 

taqrqq1n1nq Note; Parties intend tq maintain existing practices regarding resoMnq matters et 
Jqbor refqt{gns mid-term. I 

ARTICLE 4 - PRODUCTIVITY 

4.1 It is the intent of the parties to achieve and sustain maximum productivity per officer 
during the term of this Agreement. In return to the City for the wage rates and conditions herein 
City of Portland and PPA 
Tentative Labor Agreement 
Page2 
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provided and consistent with the principle of a fair day's work for a fair day's pay, the Association 
pledges its agreement with the objective of achieving the highest level of officer performance 
and efficiency consistent with safety, good health and sustained effort. 

ARTICLE S -AID TO OTHER UNIONS "CCL 

5.1 The City will not aid, promote or finance any labor organization nor make any agreement 
with any such group for the purpose of undermining the Association. 

ARTICLE 6 - DUES & CHECKOFF 

s.1 AU emptovees s2xecet1 under the terms of this 8sreeroent may yoluotartlv loin the 
Association as a member. 
6.~~ The City agrees to deduct the Association membership initiation fee and Insurance, and 
once each month. membershlq dues and any additional recurring and periodic Political Action 
Committee COl'itrfbutlon and other char111. fees, and assessments ma~e by the Association 
which have been aei=eeEI te authorized by the member, from the pay of members. The amount 
to be deducted shall be certified to the City by the treasurer of the Association, and the aggregate 
deductions of those members shall be remitted, together with an Itemized statement, to the. 
treasurer of the Association by the first day of the succeeding month, after such deductions are 
made. The mem~er's authorlzptlon shall he term1pab1e upon thirty ($A) days' written ogtjlce to 
the c1tv and the Assoc1as1on. 
tBarqainlna Npr,; current practices surroungjna new bires' union dues deduction becomipq 
effective and time of uq!pn dues to PPA remains unchanged. I 

i.2 +he City shall al.se aed1:1et fFeRI wages and transmit ta the AsseelatieR menthlt,11 wli:latever 
amount is determines to lile tt:le fair share ef tl=tese e#leers wli:le ele Rot a1:1tli:lerize· tl=te eleel1:1otieR 
ef Elues and iRitiatioA fees. 

6,3 The Association agrees that it will Indemnify and save the City harmless from all suits, 
actions, and claims against the City or persons acting on behalf of the City whether for damages, 
compensation or any combination thereof, arising out of the City's faithful compliance with the 
terms of this Article. In the event of any suit or proceeding brought to invalidate this Article, both 
parties will actively defend the suit or action at their own expense. However, in the event any 
determination is made by the highest court having jurisdiction that this Article is invalid, the 
Association shall be solely responsible for any reimbursement. 

ARTICLE 7 - AAIR &MARli RESERVED 

7.1 
City of Portland and PPA 
Tentative Labor Agreement 
Page3 
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of tl=lelr eigl=lteeA (18) moAtl=ls' pFebatieAarf period, eltl=ler (1) beeomc a Ad remaiA a memeer ef 
ti=le AsseeiatieFt, or (2) tenEler te tl=le AsseelatioA tl=le offieer's fair sl=lare assessMent. If tl:le offieer 
has Rat joineel ti=le Assoelatieri 131• ti=le reeiYired time, the Fair Share ,..,ill be aYtomatleall1• eleelueteel 
frem the o:ffieeF's pa'{ el=teel< b'{ ti=le City anEI palEI te tl=te AsseelatloFt. PFe'f!ieleEI tl=tat no officer 1A1iil 
ee reE1uireEI te pa'J1 a fair share pursuaRt to this Article If the offieer's refusal Is baseel eFt eena fiele 
rellsieus teRets er teaehiRgs ef a el=lureh or religious beEI',' ef wRleh sueh o:ffieer is a member. Suol=I 
officer sl=lall pa'/ aR ame1:1nt of meAe-,« et1ui,.ialerit to reg1:1lar E11:,1es te a ASA ,elfsio1:1s el=larit·t er to 
aRether eharitaele oiegaAli!atleA mut1:1all-y agreed upeR 131• the offleer aFtfJ tl=le Assoelatien. Tl=le 
effleer shall ftlrnlsh writteR proof te ti=le City tl:iat tl=lis has been eloAe. 

7.2 blpeR receipt of writteFt eertlfieatloR fr:em tl=le .OisseelatloA tl:iat it i=las implemeRteel a 
preeeeh:1re whiel=I eeFAplles wltl=I tl=le blRiteEI States Supr:eme Go1:1rt's deeisleA IA Gli:tieago Teael=lers 
blRIOR ¥. Mudson aAd tl=le ameunt ef the fair share fee 1:1F1der that preeedt:tre, the City shall 
IFFlplement the fair share eleElt:tetleR. 

7.a +he AsseeiatleR agrees thaUt will inElemnlfv aRd sai,,e the Glty harFAless freM all s1:1its, 
aelieRs, anEI elaiFRs against the City er perseRs aetlng en bel=lalf of the Git·, whether for Ela Mages, 
eeFRpeAsatieR er aFt't' eomblRatien thereof, arlslRg out ef tho Gitv!s faithf1::1I eeMplianee with ti=le 
terl"As oft:hls Artiele. In tl:le e't'ent aFtV suit, aetien er preeeeeing is bre1:1ght b1t1 aR'I effieer, eltli!el'I, 
er other f:)arty, to IA'lllalldate this AFtiele, both i,arties will aetlvel11 defeAd tl:ie s1:1it, aetieR er 
13reeeeeliF1g at tl:ielr 0 11.1A e1c13ense, Mowei.•er, IA tl:ie ei,,e1=1t aA~• eleterminatieR Is made ey the 
higi=lest eeurt ha1t1iAg j1:1rlsElletleA that this Artiele is IRYalid aRd ti=le relFRbursement ta tl=le Fair 
Shue m1::1st be Made te eff~eers affected, the AssoeiatleR sl=lall be selel'J1 respoAsible for the 
relmb1::1rsemeAt. 

7.4 The AssoeiatleR agrees to oompl'{ wltl=I feEleral aRd state law with res13eet te fair si=lare 

ARTICLE 8 - NO DISCRIMINATION 

8.1 The provisions of this contract shall be applied equally to all officers in the bargaining unit 
without discrimination as to age, sex, marital status, race, color, creed, religion, national origin, 
family and medical leave use, disability, sexual orientation, gender identity, source of income, 
familial status, union affiliation,~ political affiliation. or any other protected status under City 
m..e,o.rtla,od IGf:!alatlon. rule, 9.u1.qlk)l or State or Federal iaw. Nothing In this section, however, 
shall be construed to prohibit actions taken because of bona fide job qualifications. 

8.2 All refereAees te effieers iR tl:lis Contrast elesigRate eetl=I seMes, aRd ·11l=iere•,er eitl'leP 
go Rd er is 1:1seel, It sl=lall ee eoRstrueEI te iRelude male aAEI feR'lale-0ffioers. 

tBqrqq{ninq Note; Upon prepqrqttea et tbe aaet contract. editor will take out all references tq 
him/her and replace w;ro "employee" 0c as appropriate cespect(yetv, as fntended ta 2016. All edits 
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will be subiect to final review by both partle§..} 

ARTICLE 9-ASSOCIATION SECURITY AND RESPONSIBILITY 

9,1 The City agrees not to interfere with the rights of officers to become members of the 
Association, and there shall be no discrimination, interference, restraint or coercion by the City, 
or any City representative, against any officer because of or or In tbe exercise of Association 
membership or activities, or because of any officer's activity In any official capacity on behalf of 
the Association. 

ARTICLE 10 - ASSOCIATION REPRESENTATIVES 

10.1 The Association will provide written notice to the Chief of PoUce of the members of the 
bargaining unit selected to serve as autl:ierlzeEI dasienated representatives of the Association. 
sl:iall be serti~led iR 11.1riti1=1g te tf:le Gl:iio:f:, l!h:1rea~ ef Palieo Each representative will be expected to 
perform their duties as a representative of the Association on their own time. However, It ls 
recognized that from time to time it will be necessary for Association activities to be carried on 
during working hours, for example, investigation and processing of complaints, disputes, and 
grievances, and attendance at Executive Board and general meetings. and those activities §Gt 
forth Jg ORS243.798(U(a-h) tnotto exceed 1,056 hours per year). The maximum yearly allowance 
shall be one hundred ninety•two (192) hours, for any one Executive Board member, with no 
restriction on the number of hours per month which may be utilized by the member. It is further 
recognized that there are reasonable limited deviations from this policy, such as posting of 
Association notices and distribution of union literature, which do not require substantial periods 
of time. Where such actfvitles are necessarily or reasonably to be performed during working 
hours, they may be done without loss of pay to the representative involved, provided the 
representative notifies their on-duty supervisor, whenever possible, prior to taking time from 
duty to engage in Association business that exceeds one hour. All Association activity will be 
reported on an appropriate time reporting form provided by Management. 

10.1.1 Executive Board members not regularly assigned to day shift shall be considered 
to be assigned to day shift for Executive Board meetings. However, no more than one 
member from the same Reporting Unit and shift (~ afternoon, nights} shall be so 
assigned. tsa,aaininq Note; from PPA prae,osqlJ 

10.2 Upon sufficient notification, the Chief of Police shall place officers or representatives of 
the Association on s,aeeial d1:1t11 Assocfatlon Leaye for the purpose of attending as official 
delegates, union conventions or conferences to the extent that sµch s13eeial dwty Lu.YI does not 
Interfere with the reasonable needs of the Bureau of Police. However, the total time for all such 
leaves will not exceed three hundred and twenty (320) hours per contract year. The Association 
will reimburse the City for such time the members spend on Speeial Du*''~-
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10,3 Recognizing that it is mutually advantageous to the City and the Association to maintain 
continuity of Association representatives, the City agrees not to transfer such representatives 
except in cases of promotion or necessity. 

fBarqqinLnq Notei The change fa term tram "Spec1q1 putv'' to "Assoc1pyon Leave" in 10.2 is not 
fnteqded to change current practices) 

ARTICLE 11 - ASSOCIATION BUSINESS 

11.1 The City agrees to continue to pay to the Association President full pay and fringe benefits, 
in order to protect the President's pension accrual. Provided that in consideration of the fulHime 
release of the Association President from police duties, the Association agrees to reimburse the 
City for one hundred percent (100%) of the Association President's police salary and fringe 
benefits. The City shall submit a monthly statement to the Association itemizing the amount of 
the Association's reimbursement obligation. The Association shall reimburse the City within ten 
(10) days of receipt of the statement. 

11.2 The City shall continue to allow the Association to purchase the President's fringe benefits 
provided members of the bargaining unit covered by the collective bargaining agreement 
between the City and the Association at the group rates, and shall continue to allow the President 
to accrue pension credit. 

11.3 Accrued vacation, compensatory time off, holiday compensatory time off and sick leave 
will remain on the books until such time as the President either returns to the Bureau as a full-
time officer or the President's service with the City is terminated, whereupon the use of such 
accruals shall be governed by the appropriate contract provisions in effect at that time. No 
additlona I vacation, compensatory time, holiday compensation time or sick leave will accrue 
during the term of presidency of the Association. 

11.4 During the times when the Association President and the City mutually agree that the 
President shall be assigned to police duties, the City agrees that the Association's reimbursement 
obligation under this Agreement shall be suspended. 

te,grgainina note; As eec current practice. the parties qc[<nowfedqe that while an employee; 
bqrqq{ntng unit member 1s tuffillinq the pgsfttea et Associgtfga President ea leave. the employee 
ts not engaged ta work duties tee the Qty, Parties qcknpwledqe that PPA President is sub(ect ta 
al( c1tv cutes and regulations while 0a tuU time release and must maintain required certi(Icqt;oas 
and trq(alng, Time engaged in wed< related gbllqqtions is considered ,eroeensqb(e hours W2cked. 
however the Qty wt{( not incur any contractual ovectJroe gbl(qqtions wbeo the President engages 
fn these act;yWes,J 
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ARTICLE 12 - CONTRACT NEGOTIATIONS *CCL 

12.1 Not more than five (5) members of the Association negotiating team (excluding the 
Association President) shall be permitted to engage in collective bargaining With the City's 
designated bargaining representatives without loss of pay. The shift and days off of negotiating 
team members shall be adjusted for the dates on Which negotiations are held so that attendance 
at negotiations is on an on- duty basis. Members of the Association's negotiation team shall 
provide advance notice to their supervisors of the days on which negotiations are held. During 
mid- term bargaining, the Association shall limit the number of members of its bargaining team 
to the minimum number necessary to fully address the Issue, On such days, the negotiating team 
member shall be entitled to a full day's pay regardless of the duration of the negotiation session. 
However, under no circumstance shall a negotiating team member be entitled to overtime pay If 
the negotiation session is longer than the member's regularly scheduled work day, The date, time 
and place for negotiating sessions shall be established by mutual agreement between the parties. 

ARTICLE 13 iP5'l&>.I. GONt=&AliNG&i LABOR-MANAGEMENT MEETINGS 

13.1 Lahor-Managemegt meetings for matters concerning relattog§ between the Association 
and City ipesial eeAfeFeAees for Important n=iatteFs will be arranged between the Association 
President and the City or Its designated representatives upon request of either party. Such 
meetings shall be arranged in advance, and an agenda or general description of matters to be 
discussed at the meetings shall be presented at the time the conference is requested. Association 
members, limited to two (2), shall not lose time or pay for time spent in such meetings 
eeAferer:ises. 

ARTICLE 14 - STRIKES 

14.1 The Association agrees that during the Hfe of this Contract, there shall be no strikes, work 
stoppages, slow-downs, speed-ups, or any other non-protected concerted action to bring 
pressure 6n the City. However, nothing shall lirnlt or impair the right of any officer to lawfully 
express or communicate a complaint or opinion on any matter related to the conditions of 
employment. 

14.2 Nothing herein shall be construed to restrict the Association's rights to engage in legalJ)! 
protected or concerted action under the Public Employee Collective Bargaining Act. 

ARTICLE 15 - POLICIES AND PROCEDURES AND OTHER ORDERS 

15.1 The Police Bureau and the Bureau of Human Resources will furnish the Association with 
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electron(c copies of all policies and procedures, special, disciplinary and personnel orders when 
they are issued, Such materials shall include, but not be limited to, position announcements, job 
announcements, and training bulletins. When the Police Bureau Is contemplating changing its 
policies and procedures, It shall provide the Association with final drafts all EIFafts of the to-be-
amended policies and procedures and provide the Association with an opportunity to comment 
on the f1Di1 drafts with at le,st titseeo (1:iJ bu.sloess days' adyance notice of the proposed 
changg. When the Bureau of Human Resources Is contemplating changing Its policies and 
procedures, it shall provide the Association with at least fifteen (15) byslneq days' advance 
notice of the proposed changes. 

lBq,gq{nina Note; HJqblJBhted qgrtiqns trow PPA. Note; q "final drq(( may be sub[ect to 0c 
public review. I 

ARTICLE 16 - NOTICE OF PROMOTIONAL SIGNUPS 

16.1 The City shall distribute to all reporting units and the Association at least 30 days written 
notice of the opening dates for promotional examination sign ups. The remedy for the violation 
of this Article shall be the delay of the slgnup(s) until at least 30 days' notice has been provided, 
unless no officer is adversely Impacted by the failure to give the appropriate notice. 

ARTICLE 17 - MANUAL OF RULES AND PROCEDURES AND CONTRACT 

17.1 The City agrees to furnish each officer of the bargaining unit with ag electronic copy of 
the Contract. The cost of producing the Contract In paper form will be borne by the Association. 
New officers will be provided with gt least an electron(c copy pf the S9gtract tl:le aeo1i,1e at the 
time of their appointment to the Bureau. A complete and current Manual of Polley and 
Procedures will be made electronically available to all officers when the manual is revised. 
Policies and Procedures, Special Orders and Chiefs memos will be read or summarized as 
necessary at roll call or circulated to the officers. The information will also be posted 9[ made 
ayaUabl@ g(ectronfcaHy. If an officer requests, the City will provide the officer with a paper copy 
of the complete and current Manual of Polley and Procedures. 

17.2 The City will provide the Association with access to the City's electronic information 
systems as follows: 

17.2.1 Unless otherwise prohibited by law or third•party contract, access shall be provided to: 
the City's Intranet, NCIC/LEDS, CAD .(Computer A]ded Dispatch). the eoll,e Q.ureau's pglfcc 
report records management system, ePPos, e1s f Employee 1otormat1on sntem) as limited tg 
.w;esi to tbe employee's own 1ntwmat1on or those under the employee's supervfsieo1 10&1 
tl,ectronls; training histgry records. , SAapshet, R view, aAa GAMIN. Ibis proy1s1on excludes 
City of Portland and PPA 
Tentative labor Agreement 
Page 8 



Exhibit A

67 of 120

administrative confidential reports. 

17.2.2 Access shall be as currently extended to sworn officers In the Bureau. The Association 
agrees that only sworn Portland Police Bureau- member officers will be allowed access to the 
electronic information systems. 

17.2.3 The Association shall be responsible for any cost of extending access as described herein. 

ARTICLE 18 - LIST OF OFFICERS 

18.1 The Bureau of Police will furnish the Association with the current list of ~@tlainlng unrt 
memberq l*s rAemhers on a regular basis, identifying the officer's name, address of residence, 
phone number, date of appointment and place of Bureau assignment. consistent with $be 
obUgations of PECBA. Such 11st shall be kept confidential, used only for official Association 
business, aAa Feh1FRoel te tl:le 81:1rea1:1. The Association agrees not to disclose the names, 
addresses or telephone numbers of non-Association members to any person who is not an 
elected or appointed Association representative. 

ARTICLE 19 - BULLETIN BOARDS 

19.1 The City agrees to furnish and maintain separate suitable bulletin boards in convenient 
places in each work area to be used exclusively by the Association. The Association shall limit its 
posting of notices and bulletins to such bulletin boards: , aAEI suel:I Aetiees anEI bulletlAs s"1all be 
sigAed. 

fBgrqainlnq Notei as proposed by PPAJ 

ARTICLE 20 - DISOPLINE PENDING WHAT IF 

ARTICLE 21 ... DliGMAAGi AND DliMOilON PROBATIONARY PERIOD 

21.1 QiseRai=ge or aeFAotieR s"1all he fer just ea1:1se, aFtel IA s1:1e"1 ease, aA o:Uleer IA permaF1el'lt 
status FAa'; shoese between twe ai.1e.nues of appea~, 

21.1.1 T"1e effleer 1T1a11 e*ereise appeal rigl:lts UAelor Cl:lapteF 4 Ci¥il Servlee, ,41Ftiele ii ef 
the City ef PertlaAEI Cl:tarteF, OF 

21,1,2 T"1e Assoeiatlel=I FA3'f', in lh!11:1 of tl=lose preYisieris establisheel 191:1rsuant to tke City 
Charter, !:le allewet:t to tal~e 1:1p tl:te ma~er at Step II eftl:le 6rle1•1aF1ee Preeeeh:1rei 

21,2 These two a1•1en1:1es of appeal ele Rot apply te aR effieer whoi 
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lflprgqiqinq Note: concepts e(Artic{es l.J,1 and 21., to be mgyed te Article 20.1 

21.1 Ibe cttv and assoc1at1on acknowledH the need to obsec'a: aod review the performance 
0t new btres, lateral btres. and promoted members during probationary Pcc!0ds to determtoe 
tt the member fs suited t0c the oos1t1oo, Prpbatronary periods are as tonqws; 

21.J,-2-.1 Is se19aratee e1:1ring tAe e~wqrg Eptry. ~i~hteen (18) months' entry level 
probationary period fpr a sworn pgHce gfffcer,~ 

21 •• ~.2 Fails te s1:1eeessf1:1ll•1 eemplete the Sworn Promotional, Twelve (12) 
months' probationary period ittf.ma promotional position, anel Is FeYerteel te the 
offieer's farmer elassifleatlefl, er Sworn employees who do not successfully compiete 
tbe(c promotrongL probationary period. as determined by the qty. wm reyerg to their 
former classificatJ0o, 

tBqrqqfninq Note; Qty cetqins rfaht to disclpllne employees regardless 0t probationary status.) 
21.J;.3 ls SC#96'6ted 6URR§ Me Sworn lateral. Twelve (12) months' lateral m,g,w 
probationary period or ehuiAg the I sh< (6) month's lateral probationary extension period. 

21,,1-2-.3.1 The Chief of Police or the Chief.a designee may reasonably extend the 
twelve (12) month's IWP.tD lateral probationary period by six (6) months. 

zi,1,4 Public safelx support s0ec1a11st. Jwelve ( 121 months' non-sworn probationary 
eecl0d, 

21.4,1 Public safety support spectallst Reyers1on. A o0o-msam employee who 
falls &bu!&tbteen f 1s1 mgnth entry level probationary perfod toe a sworn e011,e 
Qfflcer may revert. at the Pol!ce Cblet's discretion, to tbelc fqrmer non-swgm 
pubnc safety support speciaHst c1ass1£Jcat1gn ft a PP51Ueo lo that c1assm,;atl0o 1s 
nallable, It rexerted, tbe employee's anniversary date and wage rate shall be 
set as •t the employee had s0osroued wlthgug 1ngerrupt1on lo the Pubflc Safety 
support soecJalJst qasslficatJon. 

tBqraa;ataq Note; City retains rJqht to discipline employees regardless 0t prqbqtfonqrv status. I 
21.2 The City retains the Fight to FestFlet eF suspenel an offieer's t:tellee 1301.,-.iefS iilurlng tl=te 
J>eF1elene11 ef in1ii1estlgatioF1 aAet lm19esitieA ef Eliseit:tline, eFiminal investigatien, OF penEling 
eleaFanee in a Rteelieal OF 13s•1ehologieal fitness fer El1:1tr euaminatlen. The Cit't· retains the right to 
e1ul t:tl'emluRt 13ay fer effleers with FestrieteEI OF s1:1s19enelee poliee 190~\·ers. n~e City will eom19l't' 
with ORS 181.789(4} when ending premium pa')l ~or offieers with restrieteEI er s1:1s,endeel t:tollee 
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pev,1ers, ~emeval ef poliee pewers shall not ee oeAsiEleFed eliselpliAaa,;. 

(§arqgininq Note: Article 21.3 to be moved to Article 20. J 

21.2 PfscipHnary apge@! rights for probatfonary employees are ,et forth 1n Article 20.1, 

21.3 upon mutual agreement !;>y the Cjty and Ass0c!atl0n, a sworn or nog-sworn employee's 
probationary period (new bite, lateral, prgmptionan may be extended for an additional period. 
not to exceed six (§) mgnths. 

fBarqafqina Note: Parties recognize that q probationqrv eed9d mav need to toll que to periods 
gfmedical leaves in order to malntgin probationaryopservqtion periods.) 

21,4 for the purposes of this article. a twelve r121 month probationary period 1qya1s three 
hundred sixtv;fJve (365) calendar days from date of btre or promotion, pg eighteen r 1s1 month 
probationary period equals ftveJmndred forty-eight (548\ calendar days from date of hire, and 
a six r 61 month probatlonatr period extension reflects one-hungred and etght 11s01 caleggar 
days from date of probationary extension. 

ARTICLE 22 - GRIEVANCE AND ARBITRATION PROCEDURE PENDING WHAT IF 

ARTICLE 23 - SENIORITY 

23,l For sworn employees •. seniority shall be defined as the length of uninterrupted service 
by the officer in the Bureau within the officer's Civil Service classification following the officer's 
most recent appointment. Time spent in the Armed Forces, on military leaves of absence, other 
authorized leaves and time lost because of duty-connected disability shall be included in length 
of service. If an officer who has been promoted with the ranks of the Pglice Bureay reverts to a 
position the officer formerly held, the officer's seniority shall be the sum of the seniority earned 
in the promotional class and in the class to which the officer reverts. 

~3.1.1 seniority tor non-sworn Publ[cSafety support spes1111sts is defined as the 
lenstb of uninterrupted service by the ernPIPYee in the Byreau within the employee's 
classification toHowing the emp!ovee's most recent appointment, Time spent in the 
Armed Egrces, on mmtary ieaves of absence. other author:Ized leaves and tJmil lost 
~ecause of duty-connected dlsabmty wm he 1nc1udsd 1n the l@ogth at service. It a non-
sworn employee moves i2 , sworn position, the employee's 020-sworn seniority w!ll 
not transfer to the employee's new sworn position. However, if the employee reverts 
to a formerl){ beld non-sworn Public safety support specialist position from a sworg 
pos1t1on within two years of their appointment to the sworn position. the emqlovee's 
seniority wm he the sum of the seniority earned IQ the sworn class and rn the non-sworn 
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gpp.Jo which the employee reverts, 

n.w Iies In seniority for non-sworn eubuc Slfetv suppgrt §eeGlalists wm be bcgkeo 
first by date of btrs;, then by ranking during the hiring process, and then by offer d11g. 
M¥1Yrtb,c ties wm be brgkgn by lot, 

tBqrqqfatas Note; Lqnquqge (rpm PS3 Mou with minor qrqmmqt;cqt word edftsJ 

23.32, Subject to staffing MaRpewer needs and maintaining efficiency of the Division/Detail, 
seniority shall be the prime factor in the selection of shifts and days off provided the officer Is 
otherwise qualified. Seniority shall govern in the selection of vacation and holidays. 

23.4J In the case of voluntary transfer and/or assignment, the seniority of an officer shall apply 
Immediately to the officer's choice concerning holidays and vacations, The transferring officer 
may not use seniority to bump another officer's shift or days off until 45 days from the date of 
the written request. 

23.ij In the case of involuntary transfer and/or assignment, the seniority of an officer shall 
apply immediately to the officer's choice concerning holidays and vacation. In the event of an 
involuntary transfer, the City shall accommodate the shift and/or days off preferences of 
transferring officers Immediately, and shall not Involuntarily bump any other officer for at least 
thirty {30) days from the time the bumped officer receives notice of the bump. 

23.e~ For the purposes of this section, the phrase "Transferring Officer" shall refer to an officer 
desiring to change shifts, days off, or assignments, or an officer who is involuntarily transferred. 

23.-61,1 Within niRety ,eg~ Elai;s ef the e1EeeY:f:ieR af this AgFeeffleA:f:, J;he Bureau 
shall prepare a form to be used by officers desiring to transfer between reporting units 
and/or from one shift, assignment, or day off configuration to another within the same 
reporting unit. For the purposes of this Agreement, this form shall be referred to as the 
''Transfer Request Form." The Transfer Request Form shall contain a place for transferring 
officers to indicate their preferences with respect to shifts and days off. 

23.ea.2 A transferring officer may complete a Transfer Request Form at any time. 
If the officer Is seeking or anticipating a transfer, the officer shall file the Transfer Request 
Form with the Personnel Division of the Portland Police Bureau (Bureau). If the officer is 
seeking a change in days off or shifts which do not Involve a transfer between reporting 
units, the Transfer Request Form shall be filed with the officer's shift commander. The 
Bureau will forward a copy of the Transfer Request Form to the location of the anticipated 
transfer. 

23,eJ.3 In the event of a transfer between reporting units, the time frames 
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referred to in Articles 23.3 and 23.4 of the collective bargaining agreement shall begin to 
run when the Bureau completes an Assistant Chief Action Form authorizing the transfer. 

23.-6~.4 In th~ event of a change in days off or shifts that do not involve a change 
in reporting units, the time frames referred to In Articles 23.3 and 23.4 of the collective 
bargaining agreement shall begin to run when the transferring officer submits the 
Transfer Request Form. 

23.e~.5 When the Bureau knows that an officer's preferences as indicated on a 
Transfer Request Form will result In the displacement of the shift or days off of another 
officer (referred to herein as the Transferred Officer), the Bureau shall notify the 
Transferred Officer as soon as possible of the fact that they may be bumped, 

23.e~.6 The City shall accommodate the shift and/or days off preferences of 
transferring officers on a faster time schedule than that contained in Articles 23.3 and 
23.4, If, in the Bureau's Judgment, it is operatlonalfy sound to do so, provided that no 
other affected officer is bumped from their days off or shift who objects to the 
accommodation. 

23.§7 An officer may exercise seniority to bump another officer for shift and days off 
only once in ninety {90) days. 

23,z.g Vacations. Officers shall be allowed to select two vacation periods on the basis of 
seniority. Each vacation period must be of a minimum duration of one day. Vacation time shall 
be scheduled by the Bureau with due consideration being given to requests from officers which 
shall be determined among officers of equal rank by seniority; provided, however, that each 
officf!r shall be permitted to exercise the right of seniority only once each year. The sign-up 
deadline for the exercise of seniority in the selection of vacations shall be March 15 for the 
calendar year running from April 15 through April 14 of the following year. An employee cannot 
sign up for vacation In an amount in excess of the maximum accrual of vacation (defined for 
purposes of this section as paid vacation leave and paid holiday compensation leave) that the 
employee would have accrued as of the start of the vacation. 

23,49 Layoff. In the event of a layoff for any reason, officers shall be laid off in the inverse order 
of their seniority in their classification. Any officer who is to be laid off who has advanced to the 
officer's present classification from a lower classification in which the officer held a permanent 
appointment shall be given a position in a lower classification. Seniority in the lower classification 
shall be established according to the date of permanent appointment to that classification. 
Officers shall be called back from layoff according to seniority in the classification from which the 
officer was laid off within the Bureau. No new officers shall be hired in any classification until all 
officers on layoff status In that classification have had ari opportunity to return to work. 
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23,249 Holiday Assignment. Where the shift strength Is reduced or increased on holidays, 
consistent with the needs of the City, assignments shall be offered to the most senior officer, 
Except for an emergency, the City shall provide a minimum of ten (10) days' notice of any 
deviation from normal shift strength so that officers may plan the use of their time, 

23.,2W.l Where shift strength is reduced, the most senior officer scheduled for duty on the 
shift shall be offered the option of working or not. Where shift strength is Increased, the most 
senior officer on the shift shall be offered the option of working or not. 

23.jW.2 For the purposes of this section, New Year's Eve and Christmas Eve shall be treated 
as holidays. 

23.~ Seniority for Vacation Purposes upon Transfer. If an officer is Involuntarily 
transferred, the Bureau shall honor the officer's preselected vacation times, and shall not disrupt 
the preselected vacation times for other officers in the division to which the officer Is 
Involuntarily transferred. If an officer accepts a voluntary transfer, the Bureau shall attempt to 
accommodate, to the extent possible, the officer's preselected vacation times. 

23.J.1~ Shift Overtime. Where the overtime is not directly related to activities Initiated 
9egtff't by an officer during the officer's regular shift, and where the planned overtime is 
anticipated to be four (4) hours or more in duration, the overtime shall be offered, in the order 
of seniority, to officers in the reporting unit. Once each eligible officer has had the opportunity 
to work shift overtime in a pay period, officers may once again use their seniority to work shift 
overtime as described above, and the seniority list shall rotate in the same fashion thereafter for 
the balance of the pay period. The City shall maintain a 11st In each reporting unit upon which 
officers must place their names Indicating a willingness to work shift overtime. If an officer Is 
incorrectly passed over for shift overtime, the officer shall be allowed to work a makeup overtime 
assignment within the next two pay periods following the discovery of the error. The officer and 
the Bureau shall mutually agree upon the makeup overtime assignment, which shall not displace 
another officer's already-selected overtime assignment. An officer who has been incorrectly 
passed over shall not be otherwise entitled to compensation for the missed overtime. This 
section shall not apply to overtime assignments of which the City has less than twenty-four (24) 
hours' notice. 

fBarqgininq Mete; Term "officer" subiect to t(ost sec«roeot (or Art{cte 11 

ARTICLE 24 - VACATIONS 

Earned vacation, based upon years of service, shall be accrued at the following rates: 

tsqrqainina Note; grey bo(d befow is tcero Mou 9(201s1 
City of Portland and PPA 
Tentative Labor Agreement 
Page 14 



Exhibit A

73 of 120

IY ears of Service (years) Bi-Weekly Accrual 

0 
1 

3 

5 
6 
7 
8 
9 
19 
11 
12 
13 
14 
15 
l6 
17 
18 
19 
~o 
12 1 
~2 
123 
~4 
125 
26+ 

Q to 4 •,<ears 
S to Q ·,•ears 
191:o 14 ·1ears 
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'hours) 
14 ,31 
14 .47 
14 ,62 
14 .77 
4.93 
5.08 
5.24 
~.39 
5.54 
5.7 
iS.85 
6.00 
6.16 
6,31 
6.47 
6.62 
6.77 
6.93 
7,08 
7.24 
7.39 
7.54 
7.7 
7.85 
8.00 
8,16 
8.31 

8i Weekl¥Aeerwal Rate 

3.QS ROUFS 

4,62 t:'tours 
§.381:leurs 
6,l5 t:leurs 

Ratt: ~nnual Accrual llate (hours) 

112.06 
116.22 
120.12 
124.02 
128,18 
132,08 
136.24 
140.14 
144.04 
148.20 
152,i0 
156,00 
160.16 
164.06 
168.22 
172,12 
176,02 
180.18 
184.08 
188.24 
192.14 
196.04 
200.20 
204.10 
208.00 
212,16 
216.06 

AAn1:1al Aeerwal Rate 

SQ ROl:IFG 
13:Q heuFS 
149 ho1;1rs 
l&Q hours 
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20 te 24 ','ears 
25 ·tears 1 

6.92 AOl:IFS 

7.69 ~Ol:IFS 

180 l=ie1:1rs 
200 t-:ie1:1rs 

24.2 As used in this Article, "years of service" shall Include (1) time taken while on leave of 
absence without pay for military service; (2) time under temporary appointment in City service, 
and employment by the Dock Commission, the Exposition-Recreation Commission, and the 
Portland Development Commission; Includes any continuous absence because of injury In the 
line of duty and, In the Bureau of Fire and Bureau of Police, because of occupational or service-
connected disability approved by the Fire and Police Disability and Retirement Fund Board, if 
after that absence the officer returns to duty on a full-time basis for a continuous period of at 
least 30 days; and (4) Time taken while on approved leaves of absence without pay designated 
as pregnancy, parental and family leave under state and federal law. "Years of service" shall not 
include time in City service for which an officer receives pension benefits except a§ specified in 
6tth;;le §S.4 seuia, 1fle specific YJ,a\lPo accrual t1pr toe cettre-rehlce emploxses. rsee §5,4.2,8). 

24.3 In the event that an officer is required by subpoena to appear to testify in court about a 
matter arising out of the officers official duties or Is called back to work for any other reason 
during an authorized paid leave period, including vacation, days off, or on a holiday, the officer 
shall be paid for every day that an appearance Is required as follows: 

24.3.1 have the vacation day, hollday, day off, or other paid leave restored; and straight-
time pay for hours actually worked, with a minimum payment of 4 hours at the straight-
time rate. 

24.3.2 Article 24.3 shall apply to days off that are contiguous to a block of two or more 
paid leave days or to a day off that is contiguous to a day off which Is contiguous to a 
block of two or more paid leave days. For purposes of this section, a "block" of paid leave 
days shall include two or more paid leave days which are taken on the days preceding 
and/or following the officer's regularly- scheduled days off. Days off shall be restored 
through the addition of the amount of hours in the officer's normal work shift to the 
officer's paid leave accrual. 

ARTICLE 25-ACCRUAL OF VACATION CREDITS PENDING WHAT IF 

ARTICLE 26 - SICK LEAVE 

26.1 A member shall be allowed to use sick leave for the member's own Illness or injury, or for 
illness or Injury in the Immediate family under the terms of subsection 26.7 of this Article...w:.,u 
provided by appUcable law. 

26.2 Any officer may be required to furnish a doctor's certificate for each day of sick leave use, 
asperm(tted by law. Any officer who is found to be misusing sick leave may be subject to 
City of Portland and PPA 
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discipline. If the Association has reason to believe the requirement for a doctor's certificate has 
been Imposed unfairly and without a lawful baslsffti56, the Association may take the matter to 
the Chief or the Chief's designee for review. The requirement for a doctor's certificate shall be 
for a designated period which may be renewed should there be no Improvement in sick leave 
usage. 

26.3 Officers shall not use any prescription or non-prescription medications which interfere 
with the safe and effective performance of duties or operation of City equipment or vehicles, 
without notifying their supervisor prior to beginning work or operating the equipment or 
vehicles. If an officer Is using a prescription or nonprescription medication which may interfere 
with the safe and effective performance of duties or operation of City equipment or vehicles, the 
officer shall consult with the treating physician or pharmacist to determine if the med !cation will, 
In fact, have such an effect. 

26.4 Officers shall earn sick leave from their date of hire, and they shall accumulate sick leave 
at the rate of four-tenths (4/10ths} hour per work day, or four hours per bi-weekly payroll period. 
sick leave accrues during use of approVJ!d paid leave, Part time members accrue sick leave at 
a prorated rate b!l§ed on FTE status and appUcable lpw, Such leave may be used after three (3) 
months' service. Time used for medical and dental appointments will be charsed against accrued 
sick leave, For purposes of the use of sick leave, there shall be no maximum accrual of sick leave. 

26.5 Unused Sick Leave Upon Retirement. Fire and Police Disability and Retirement Fund & 
Oregon Public Services Retirement Plan Members. An officer who is FPD&R Tier 1 or 2 or FPO&R 
Tier 3/PERS OPSRP who has accumulated sick leave at the time of retirement shall receive credit 
in an amount equal to thirty percent (30%) of the first four hundred and eighty (480) hours of 
such accumulated sick leave, fifty percent (50%) of the second four hundred and eighty (480) 
hours, and seventy percent {70%) of all accumulated sick leave in excess of nine hundred and 
sixty (960) hours up to a maximum of~~ hours. The cash value of such credit will be 
calculated on the basis of the officer's pay rate at the time of retirement. (bargaining note: City 
practice is pay is based on a non~workstatus. The only premiums included/or this section Include: 
Longevity, 3% supervisor, 5% patrol Sgt, 6%:DVD, EDU, K9, Motors; SERT, and 10% Coach) 

26.5.1 Upon retirement, or medical separation as a reaylt of a S@rylce-connectgd iniury 
pr med1ca1 separation ( whetbgc through yolunyry or involuntary medical or grsabJllty 
layoff. medical or disability retirement or any other form pf meg1ca1 or grsabmty rsl@ted 
separation). an officer shall receive a lump sum cash payment for the sick leave credit tg 
the officer's VEBA account per Article 65,i.3. (Bqrqa(njpq Note; hiqhliaht. from 
5/15/2020 grievance §ett(ement} 

26,5.2 Unused Sick Leave in the Event of Death. The City will pay a lump sum cash 
payment equal to one hundred percent (100%) of unused sick leave to the surviving 
dependents of any officer who dies prior to retirement. If the ordinance, statute, or rules 
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for calculating the death benefit of a member of either the Fund or the PERS are amended 
to include the value of unused sick leave; this section will be amended to assure that 
double recovery does not occur. 

26.5.3 This provision shall not apply to unit members who are PERS Tier 1 or 2. 

26.6 Public Employee Retirement Svstem Members. Individuals covered by the Public 
Employee Retirement System (PERS) Tier 1 or 2 shall be permitted to convert unused sick leave 
upon retirement in accordance with ORS 238.350 and PERS administrative rules. 

26.7 In situations where an officer's spouse, parent, child or other person for whom the officer 
is legal guardian, becomes ill or injured and alternate means of transporting or caring for such 
person cannot be arranged immediately by the officer, the officer shall be permitted to use 
vacation time or sick leave. A maximum offive (5) days (40 hours) sick leave per year may be used 
as provided in this subsection. The officer may be required to submit a doctor's certificate for 
any absence of three (3) days or more within a period offive (5) working days. 

ARTICLE 27 - BEREAVEMEDfT g&A;M LEAVE 

27.1 Up to three days shall be allowed an officer without deduction in pay by reason of the 
death of a member of the officer's Immediate family gr for those reasons set fgrtb In HRAR 6.08. 
With the approval of the Chief of Police or the Chief's deslgnee, an additional three days leave 
with no deduction in pay may be allowed for necessary funeral travel time. If the death is of the 
officer's spouse or child, the Chief shall have the discretion to approve up to a total of thirty ( 30) 
days of paid death leave, including the leave described elsewhere in this article, The Chiefs 
decision shall be final, and shall not be subjectto the grievance procedure. Use qf this leave rugs 
concurrently with any bereavement leave perm;tted by OfLA. 

27.2 As used in this Agreement, an officer's immediate family includes, the officer's spouse, 
parents, step-parents, children, step-children, brother, step-brother, sister, step-sister, 
grandparents, step-grandparents, grandchildren, father-In-law, mother-In-law, sister-in-law, 
brother-in-law, son-in-law, daughter-in-law, w grandparents-In-law, a "family member" as 
defined by QFLA. and those telatfons under HRAR §,QB. The word "spouse" shall include 
"domestic partners" and "In• laws" shall include a domestic partner's father, mother, sister, 
brother, son, daughter, and grandparent. 

27,3 Subject to the reasonable staffing needs of the City, officers in the same Reporting Unit 
as a member who dies shall be allowed four (4) hours of funeral leave to attend the funeral or 
memorial service held for the deceased member. 

ARTICLE 28- PREGNANCY, PARENTAL AND FAMILY LEAVE 
City of Portland and PPA 
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28,1 Pregnancy Leave. Leave will be granted for pregnancy. The time for commencing and 
terminating such leave will be a medical decision certified by the attending physician. Sick leave, 
compensatory time off., and vacation credits may be used to cover all or part of the absence. 
Leave without pay for a pregnancy- related disability will be granted upon request. 

28.2 Parental Leave. Parental Leave under state law shall be provided In accordance with City 
Code 4.24.180 and the City's Administrative Procedures. Officers on parental leave shall be 
allowed to use sick leave, vacation credits or compensatory time off during the period of parental 
leave as provided by state law. Parental leave entitlement under federal and state law may only 
be taken on an intermittent basis with RU manager approval for each instance of Intermittent 
leave requested. 

28.3 Famlly Leave. Family Medical Leave under state law and Family Leave under the federal 
Family and Medical Leave Act (referred to collectively as family leave) shall be provided In 
accordance with applicable state and federal laws. For purposes of family leave, the City agrees 
that "spouse" includes "domestic partner". 

28.4 If an officer has qualified forfamfly leave and has exhausted all other forms of paid leave, 
the officer may use sick leave In cases of a "serious health condition'' (as defined in state law) in 
the officer's Immediate family (as defined in ORS state law and Articles 48.4 and 50 Domestic 
Partners of this Labor Agreement}. If the duration of the officer's family leave Is longer than the 
amount of the officer's accrued paid leave (not including sick leave), the officer may choose to 
be placed on unpaid leave of absence or sick leave for the duration of the family leave after using 
all other accrued paid leave. However, an officer may choose to reserve a total of 80 hours of 
combined compensatory and vacation leave for future use. In no event may an officer use sick 
leave under this section to extend family leave beyond twelve (12) weeks per calendar year. 

2s.s Oregon Pa1g EJrnUv M@dJcal beave Act (QPfML); Within ninety {99) sal@odar days upon 
pubHcat10O pf administrative rules tee QPfML. \be parties wm meet and bargain over 
mandatory subJects pf bargaining related to the implern@nmtrgg pf OPFML, §ycb bargaiging 
will be Jn accordance with Cb~ 1;r;pedfted bargaiolor procedures in ogs 243.§9§. 

tBqrqq{nina Note re eed 2§A: C(tv wm revise MBdB 5.14 to allow restoration °t3a dqvs sick Jeqve 
if FPDR clq{{l) is approved, In tfle interim, Chiefs office will approve the same. City declines PPA 
not[ge request by E f PB, Member is encouraged to cgntq£t fPPB.J 

ARTICLE 29 - LEA VE OF ABSENCE 

29.1 Upon showing good cause, an officer may be granted a leave of absence without pay for 
a period not to exceed thirty (30} days upon approval by the Chief of Police or the Chief's 
City of Portland and PPA 
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designee. The Chief, or the Chief's designee, will show good cause for denying such leaves. Such 
leaves may be renewed or extended for any reasonable period by the Chief of Pollce or the Chief's 
designee, 

ARTICLE 30- EDUCATIONAL LEAVE 

30.1 A member an effieeF may upon approval of the Chief of Police or the Chiefs deslgnee be 
granted a leave of absence without pay for educational purposes at an accredited institution 
when it is related to the officer's employment. The Chief, or the Chiefs deslgnee, will ~sk&w 
good cause for denying such leaves. The period of such leave may be for up to one (1) year, but 
may be renewed or ex.tended at the request of the officer, and at the discretion of the Chief of 
Police or the Chiefs designee. 

ARTICLE 31 - MILITARY SERVICE LEAVE 

31.1 Any officer who is a member of the National Guard or the Military or Reserve Forces of the 
United States, and who Is ordered by the appropriate authorities to attend a prescribed training 
program or to perform other duties under the supervision of the United States or this State, shall 
be granted a leave of absence with pay up to fifteen (15) calendar days, or eleven (11) working 
days per year; provided, however, that the officer must have been an employee of the City for 
six (6) months prior to the request for leave as provided in Human Resources Administrative Rule 
(HRAR) 6.Q7. 

rsarqqfotoa CY0te; gs proposed kY ee4, tvpoqrqph1ca1 error. I 

ARTICLE 32-QfM&R l.liA>Jlii 9F Ali&Nl::& TRAINING 

32.1 Officers may* 8'se upon approval by the Chief of Police or the Chief's deslgnee,. 
lea¥es ef al:lsenee ·1-1ith 8F witke1:1t 19a•1 ,be...aµtborlze.d for approved training with pay fqc the 
eEh:teatienal purpose~ gt attend.I.DI conferences, seminars, briefing sessions or other activities 
of a similar nature that are Intended to improve or upgrade ind lvldua I skills or professional ability. 

fBqrqg;n;nq Note; Per the ELSA. approved tratotoa fqr prgfessfgng{ deve{qpment within an 
vroeteye;'s c1assifl£Qt1Pa fs ea R.Rlef t{me.J 

ARTICLE 33- RETURN FROM LEAVE OF ABSENCE 

33.1 Any officer who has been granted a leave of absence and who, for any reason except 
sickness or physical disability. fails to return to work at the expiration of said leave of absence1 
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shall be considered as having resigned their position with the City effective the date the leave 
commenced. 

ARTICLE 34- SALARY DIFFERENTIAL BETWEEN BASIC CIVIL SERVICE CLASSIFICATIONS *CCL 

34.1 There shall be maintained a minimum differential of fifteen percent {15%) between the 
ranks of officers. 

ARTICLE 35 - HAZARD PAY AND SERGEANT PREMIUM PENDING WHAT IF 

ARTICLE 36- Bl-WEEKLY COMPENSATION 

36.1 Bi-weekly compensation of officers shall be paid by the second Friday following each pay 
period. The officer's compensation check and annual W-2 form shall be in an enclosed, sealed 
envelope. All newly hired officers will receive their compensation through direct deposit to their 
designated financial institution and their itemized wage statements (remittance statements) will 
be available electronically through the Cltt/s ogfln@ forum PertlaAdOAIIRe. Newly hired officers 
may request to receive paper checks in lieu of direct deposit or receive paper remittance 
statements. 

36.2 Unless an officer requests a paper remittance statement, officers shall receive electronic 
remittance statements, which shall clearly state as separate line items the description of all 
compensation and benefits earned for the pay period and year-to- date, including but not limited 
to wages; each premium and each form of overtime; all deductions; all pay outs; all forms of 
leave; and all taxes and other withholdings. 

ARTICLE 37 - WORK ASSIGNMENT IN HIGHER CLASSIFICATION 

37.1 During routine operations, when an officer within the bargaining unit is assigned 
temporarily to fulffll substantially all the duties and responsibilities of a classification higher than 
the officer's own for a period of one full shift or more, the officer shall be paid regular salary plus 
8.25%, or the entrance rate of the higher classification, whichever is higher. When a sergeant 
works out of classification as an acting lieutenant and incurs overtime, the sergeant's overtime 
rate of pay shall be based on the sergeant's regular salary plus 8.25% plus any other applicable 
premiums. If more than one officer Is used at different times to fill the same position of the 
higher class and the position is vacant for one full shift or more, the officers filling the position 
will be paid the higher rate for all time worked in the higher class. Whenever an officer is 
permanently or temporarily assigned as a supervisory sergeant or as a Detective or Criminalist 
supervising detectives or Criminalists in the Investigations or Forensic Evidence Division, the 
City of Portland and PPA 
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officer shall be paid for all time so worked at the highest rate paid for Sergeant, Detective, or 
Criminalist, plus three percent (3%). 

31.1,1 An ernel0xee occu0xln, Sbe eea0ooe!, loteroal Affairs. operatJonal supggrt 
Uo(t, and w:1111 Negotfatfon Jeam sergeant pgsrtfgns shall he paid toe au time so worked 
at the h!1Jlest rate paid tee sergeant. Detective. gr c,1m1oaust. elys ihrec aec,eot (3%). 
wnslstent W!lb Article 37, l, 

37.2 In the event an officer properly authorized to work out-of-classification has done so for 
sixty L§W. continuous calendar days, and the officer uses paid leave while still assigned to the out-
of-classificatlon work after sixty W». continuous kaiendar) days, the leave will be paid at the out-
of-classlflcation rate. A partial-shift day shall not break continuity, but also shall not be counted 
towards completion of the sixty continuous cafgndar days required. 

n.2,1 Ao employee acting as a serc,ant tor sixty f §0) contfnygus calendar ravw ro0te 
§ball receive the five percent (5%) &ruaos Patrol PterolYrn pay as dpscrlhed lo Article 
35.3. fer gyrposes 0t calculating when eroelevees acting as a sergeant start t9 ce,ebce 
premium pay under Article 3~.3 eofY, §9 continuous gays Js defined as §P conttnu0u:i 
c1ieodar days. 1ndusfve pf prdfnary patd !eave usage but exctusrve ot extended fMtA 
IGPYC and other extegded !eaves at absence, fBqrqaining Note; trnro PPA proposal 2-
24-ZJ.l 

37.3 supend1gry Assfgnroeats !o Petectfves and E0ceosls Ey!deoce Plvl1Jen; 

A o0o·ec0batteo1cv employeL.Qetectlve may apqly fer a supervisory ass11oroeo, IP tbe 
Petectlyes QMston without first obtaJnJng tbe rank 0t sergeant. 

A non-probationary cr1m1naust may appl~for su,perv1sgry assignment !o the Foreps1c E)(ldeR 
p1y1s1on without first obtalo•os the rank 0t sergeant, 
For a Petecth,g or cr1mJna11sg assigned ta a s1mm-v1sorv assignment wJtb(o tbelc respectfye 
djyisipn: 

1. Jbe selectlgn and ongoing ass(goroeot of a Qetectfve 0c cr1mrnallst to a 
supery(sgry asslJpment wm be at the 1°1e g1sccet1on °1 Bureau management, Ibe 
removal 0t a P@t@Ft!Y@ or cr1m1na1Jst fcoro a supervisory assignment 1s not consldsrs;d 
discipline and Is oat sublect to tbe grievance process, 

2. When asstgosd to a supecxl1Pcv pgsrtlao, the Qetecttve or cr1m1nanst wm retain 
tbG(c rank of Detective or cr1mrnanst and will continue to accrue seot0rltv within the 
rank 0t Petectlye or crJmlnallst. Jbe assignment tp a supervisory pgsitJoo does not 
constitute an @PPPIOtroent tP the rank et sergeant, 
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3. Once assigned to a supervisory position. tbe Detective or CrjmipaUst must atteng 
the first ayallabte sergeants Academx provided by tbg Bureau or an equJvaJeot 
§YPecvfsory cour11 designated by the appropriate Branch Assistant Chief. 

4. The Petestfve or CrJrnfnallst assigned to a supervisory position cannot bid or 
work overtime as I Rstective or ce1ro1oaUst unless thgre are no other Detectives or 
Criminalfsts avaflpblg for the oyert(me assignment. 
§, Ibe Petectlv@ or cr1mrnaHst 1ssrsned to a §ldeervisorv 0O1lt12O 11 gllgible to bid 
for overtJme which is designated for serge1ntf within the dlyl§(OQ to which they are 
assigned. Jbe date u1ed to determine errar1ty for bids for the overtime wm he tbc date 
tb1 Petectrye ec cr1m;nalist began sbelr supervisory ass1coroeot, tFgr . example, a 
oetectJve who was promoted to Petect(ve PD January 1. 2000. ;and was placed 10. p 
supervisory ass11orn1m 0o July 1. 2PM, would use July 1, 201g, as lbelc priority date 
when bJddlng for 2ua1me,1 The dgtg the Detective or CrimlnaUst beeag thair 
supecvlserv assrggment will also be used to deterroJoe priority tee selestJPo 91 shift. 
vacation. hoH~av and days oft. 

§. conslstem wftb Article 31.1. wbeoevec a Detective or cr1m1naUst Js permanentlv 
gr t;mporarHy assigned as a Sllperylsory sergeant or as a Q1t,ct1ye gr cr1m1na11st 
superv111ng detectives or Crimlnaum Ip the Detectives bivision or Forgnsj, Evidence 
Pivisfon. the pet1ct1ye or Crfrofoanst shan be paid for all time so worked at the highest 
rate paid {qr $@meant. P1tectjve, or Cr!mfngnsts. plus three (3) percent. 

z. lt sueecv(sgry duties are part of the IR~ duties stated •o tbe Qetective and/or 
cr1m1naUst rob dasslflcptioo spec1f1cat19ns. o0 PetectrK@ or er1m1nanst wm receive any 
pay premiums PCP¥1d@d ;n this Agreement unless tbe Detective or cr1rnJ011!st is actually 
assigned by Qureau management to a super¥Jsgry position. 

ARTICLE 38 - CLOTHING ALLOWANCE 

38.1 The clothing allowance for plainclothes officers shall be $390.00 per year. The Chief of 
Police will designate In writing the duty assignments which require dress other than the 
prescribed uniform and, for such designated duty, the officers will be paid a cash clothing 
allowance prorated for the number of full months served in said assignment. The written 
designation of unit and/or positions eligible for clothing allowance will be distributed and posted 
prior to the start of the fiscal year in which the clothing allowance benefit is to accrue and units 
or assignments so designated are not to be retitled during the fiscal year except by mutual 
agteement with the Association. 
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38.2 Payment shall occur no later than the second pay day in August of each year. 

ARTICLE 39- EQUIPMENT ALLOWANCE 

39.1 The City wlll also arrange for purchase of uniforms on a fit-to-size basis. Each uniformed 
officer shall receive $90.00 per year for the purchase of job-related equipment (example: gloves, 
and other incidentals, etc.). 

39.2 The City shall furnish officers all required equipment, to include flashlights and handcuffs. 
The recommended standards for required equipment and clothing shall be set by the Safety 
Committee and the Uniform Committee, However, the final decision will be left to the Chief of 
Police or the Chief's deslgnee. 

39.3 Payment shall occur no later than the second pay day In August of each year. 

ARTICLE 40 - VEHICLE USE AND CARE *CCL 

40.1 An officer assigned to active motorcycle duty will be permitted to garage the officer's 
assigned City motorcycle at home. If an officer Is required to take a City vehicle home as part of 
a job assignment, the City shall not assess the officer any fees for the use of the vehicle unless 
required to do so by the Internal Revenue Code or the regulations enacted thereunder, Washing 
and maintenance service of the vehicle will be done during regular duty time. 

ARTICLE 41- MILEAGE RATE *CCL 

41.1 Whenever an officer is authorized to utilize their own vehicle in the performance of the 
officer's official City duties, the officer shall be compensated at the current rate paid by the City. 

ARTICLE 42 • EDUCATION SEE WHAT IF 
ARTICLE 43 - OVERTIME *CCL 

43.1 As used in this Contract, overtime means time an officer Is authorized to work in excess 
of eight (8) hours in a work day, or forty (40) hours in a work week, or ten (10) hours In a work 
day or forty (40) hours in a work week for those personnel engaged in the Four-Ten Plan, 
including time on duty, compensatory time off, a holiday off with pay, or leave for which full 
salary is paid. Appearances before the Collision Review Board and the Civilian Review Committee 
shall be compensated on an hour-for-hour basis, rounded up to the nearest hour. 

43.2 Compensation for all overtime work shall be at one and one-half (1-1/2) times the 
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officer's established rate of pay as set forth in Schedule A. Compensation for overtime will be In 
pay except, at the option of the officer, compensatory time off shall be granted In lieu of overtime 
pay subject to the provisions below. Each occurrence of overtime may not be split between pay 
and compensatory time off. Except where otherwise expressly provided In the collective 
bargaining agreement, no other form of pay may be taken In the form of compensatory time off. 

Officers may accrue a maximum of one hundred sixty (160} hours of compensatory time off in a 
calendar year. An officer shall be permitted the use of such compensatory time off upon written 
request to and approval by management's designated and authorized representative, generally 
the officer's RU Manager, as follows: 

43.2.1 The City shall have absolute discretion to grant, deny or cancel requests for 
compensatory time off for any reason if the request is received by management's 
designated and authorized representative thirty (30) calendar days or less prior to the 
date of the requested time off. 

43.2.2 The City retains discretion to grant, deny or cancel requests for the use of 
compensatory time off received by management's designated and authorized 
representative more than thirty {30) calendar days prior to the date of the requested time 
off, but will consider the following factors; as well as other operational concerns, In 
making that decision: 

43.2.2 .1 Compensatory time off ordinarily will not be granted If the time off will 
reduce staffing levels within the Precinct/Division below desired levels as 
proscribed by the RU Manager as necessary for effective Precinct/Division 
operations. 

49.2.2 .2 Compensatory time off ordinarily will not be granted if the Police Bureau 
Reporting Unit will incur an overtime expense to hire an officer to replace the 
officer requesting/using compensatory time off. 

43.2.2.3 Compensatory time off shall not be granted, and previously approved 
compensatory time off may be cancelled, when a Branch Chief or RU Manager 
determines that a planned or unplanned special event or significant incident 
requires increased staffing levels In order to meet policing and event management 
needs. Compensatory time off scheduled In conjunction with vacation time as part 
of the annual vacation slgnup can be cancelled only under the circumstances 
under which vacation time can be cancelled. 

43.2.2 .4 Compensatory time off shall not be granted on City recognized holidays 
where reduced staffing vacation opportunities are granted to officers based upon 
seniority, and the use of compensatory time off would conflict with seniority-
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based vacation selection. 

The City's decision shall not be overturned unless there is a demonstrated abuse of 
discretion. 

Any compensatory time off remaining at the end of the calendar year shall be 
compensated In pay. Notwithstanding the provisions of 43.2 above, all grant- funded and 
Special Duty overtime will be compensated as pay; compensatory time off Is not available. 

In the event any portion of 43.2 et seq. Is rendered unenforceable by arbitration decision, 
Employment Relations Board decision, or court ruling, the City and Association agree to 
negotiate a successor provision. 

43.3 In addition to calendar-year-end pay out, an officer may request cash payout of accrued 
compensatory time off twice per calendar year. Requests must be made in writing no later than 
the close of business June 30 and November 20 and will be processed in the following pay period. 

43.4 Where the City and the officer mutually agree for a specified period to a shift change, a 
change in days off or split shift, the overtime pay shall not apply, provided the officer ls scheduled 
for four (4} days off In each payroll period, or at least six (6) days off In each payroll period if the 
employee works a 4/10 shift. 

43.5 Officers, other than instructors, assigned to or from training programs shall not receive 
overtime as a consequence of their reassisnment, provided the officer is scheduled for four (4) 
days off (or six (6) days off for employees on 4/10 shifts) in each payroll period, which includes a 
reassignment. The City reserves the right to assign officers to selected training courses at out-of~ 
town training sites. As this professional training is beneficial and mutually deslrable to the City 
and the officers, no overtime will be authorized for travel. Officers authorized to travel to out-of-
state training sites will be relieved from duty for the equivalent time necessary to travel to and 
from the out-of-state site. 

43.5.1 When an officer Is required to attend training scheduled for six hours or longer, 
and the training does not last a full day, the officer shall be excused from work after the 
completion of the training for the full day without any loss in pay. 
43,5,2 If the training is out of town, the officer shall be credited for a full day's work for 
each day training Is scheduled and attended. 

43.5.3 Officers shall receive a paid meal period during training if required to attend 
training in uniform. 

43.6 An officer shall normally be paid at the overtime rate only for those hours worked. 
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43.6.1 However, if the officer works less than four (4} hours, the officer shall be paid at 
the overtime rate the lesser of: 

43.6.1.1 the time elapsed from the beginning of the overtime to the beginning 
of the shift; or 
43.6,1.2 The time elapsed from the end of the shift to the end of the overtime; 
or 
43.6;1,3 Four (4} hours. 

43.6,2 If an officer works more than one overtime assignment, each will be paid 
separately. However, If there are 60 minutes or less of unpaid time between the 
assignments, they will be paid as if they were one continuous assignment. If an officer is 
required to make morning and aftemoon court appearances on the same calendar day, 
and if the officer has worked a scheduled full shift (which includes any paid leave used 
prior to midnight) that has ended after 0001 on the same calendar day as the court 
appearances, the officer shall be compensated no less than from 0700 until the end of 
the afternoon coUrt appearance. 

43.6.3 There will be no pyramiding of overtime pay. 

43.6.4 An officer who is required to make court-related overtime appearances on the 
officer's day off without seventy~two (72) hours of advance notice, shall be compensated 
at the overtime rate for a minimum of five (S) hours. However, the no pyramiding 
provisions of Article 43.6.3 above still apply. 

43.7 If a member Is recalled to duty, the callback shall commence at the time the member is 
required to appear for duty. A callback is defined as a call to return to work after the officer has 
left the City's premises at the end of the member's last shift. Callbacks shall be paid at the 
overtime rate for a minimum of four (4) hours. Callbacks with less than three (3) hours' time 
elapsed from the end of the shift shall be paid at the overtime rate for a minimum of five (5) 
hours. In any event, when an officer is called and is required to report to work Immediately, the 
officer will be paid starting at the time ofthe notification. 

43.8 For timekeeping purposes, officers off-duty on sick leave, disability benefits, approved 
leave of absence with pay, and suspended-from-duty-with-pay status will be considered to be on 
the Morning Relief with Saturdays and Sundays off. 

43.8.1 When an officer on sick leave appears In court, the amount of time spent In court, 
or four (4) hours, whichever is greater, will not be charged against the officer's sick leave 
credits. 

43.8.2 Officers on approved leave of absence with pay or disability benefits will be 
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authorized overtime for court appearances In excess of eight (8) hours in a day or forty 
(40) hours in a work week. 

43.9 Officers who are on duty status and who appear during their off-duty hours in their own 
or other officer's defense in disciplinary hearings will be authorized overtime only if the accused 
officer is cleared of the charges. 

43.10 Whenever an officer is subpoenaed to appear In court on a civil or criminal case, as a 
consequence of the officer's official duties, on the officer's off-duty time, the officer shall receive 
overtime pay for the time spent In court per Article 43.6 above. The officer must report the 
subpoena to their superior at the earliest opportunity. 

43.11 Overtime Limitations. With the exception of court-related or emergency overtime, 
officers may decline overtime work in excess of fifty-two (52) hours' duty time In any work week 
or twelve (12) hours' duty time in any work day. No overtime premium will be paid to officers 
working out of town unless prior approval is obtained for such overtime. 

43.12 Transport of Prisoners. Expenses to cover actual costs of meals, lodging and 
transportation will be allowed officers while transporting prisoners. 

43.13 Witness Fees. Officers will collect only the witness fees provided for by statute when 
testifying in court; such fees will be turned over to the City Auditor for reimbursement of costs 
to the City. Failure to turn over to the City Auditor any witness fee received for any appearance 
in any litigation in which the officer appears as a result of the officer's police duties and 
responsibilities shall be subject to Articles 20 and 21 of this Contract. 

43.14 Retired Officer Court Time. Any member of the bargaining unit who retires on or after 
July 1, 1977, shall be compensated by the City when subpoenaed to appear in court as a 
prosecution witness In a criminal case, as a consequence of the officer's official duties prior to 
retirement. The compensation shall be the current maximum rate for the class of Police Officer. 
Payment will be at straight time for the hours In court, with a minimum payment of four (4) hours 
for each day of such service. Claims for payment of validated service shall be filed with the Fiscal 
Administration Unit. 

43.15 Work-related Telephone Calls When Not On-Call. If the City makes a work-related 
telephone call to an officer at home outside of regular work hours, and the officer Is required as 
a result to perform work for the City, the officer shall be compensated for the actual time worked 
on the telephone call, rounded up to the nearest 15 minutes. Phone calls to an officer for the 
purpose of asking the officer If they are available to perform extra work are not compensable. 

43.16 On-Call and On-Call Telephone Calls. The employer shall compensate officers placed in 
on-call status at the rate of 10.0% of a day's base pay for each day or portion thereof spent in on-
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call status, plus pay pursuant to Article 43.15 for time spent on telephone calls. For purposes of 
this article, a "day" shall mean an 8- hour workday, and "base pay" shall be the top step base pay 
for the employee's classification. 

43.16.1 For purposes of this article, (1) ''on-call" status means all time when the 
employer requires the officer to remain available for and to respond to a call to duty, to be 
immediately reachable by pager or by telephone, time on the telephone, and where the 
employer subjects the officer to possible disciplinary action for failing to comply with either of 
the foregoing requirements; and (2) "day'' means the 24;.hour period starting at 12:01 a.m. 

43.16.2 Officers who are in on-call status who are called in to work shall be compensated 
for the time spent working as provided elsewhere In this Agreement, 

43.17 OMV Hearings. The City shall pay officers who testify during off-duty time at DMV 
hearings as follows: 

43.17.1 If the officer chooses to report in person to the OMV hearing location and testify 
in person, the City shall pay the officer under Articles 43.6 and 43.10. 

43.17.2 If the officer chooses to report in person to a PPB precinct or PPB Traffic Division 
to testify by telephone at the DMV hearing, the City shall pay the officer under Articles 
43.6 and 43.10. 

43.17.3 If the officer chooses to testify telephonically from a location other than OMV, 
a PPB precinct, or PPB Traffic Division, the City shall pay the officer: (I) "on~call" pay for 
the day of the hearing under Article 43.16; (ii) one hour of pay at the overtime rate under 
Article 43; and (iii) for the actual time spent on the telephone call beyond the first hour 
in 15 minute increments at the overtime rate under Article 43.15. 

43.17.4 Officers shall reflect on their time sheets the location of the telephone call and 
the length of the OMV hearing. 

43.18 If an officer is injured while working during a shift, which requires the officer to seek 
medical care from an urgent care center or hospital emergency room during that shift, and the 
medical care is not concluded by the end of the officer's regularly scheduled shift, then the actual 
time spent in the urgent care center or hospital emergency room after the officer's regular shift 
will be paid at the officer's overtime rate, up to a maximum that Is one-half of the length of the 
officer's regular shift. 

ARTICLE 44-ADVANCE NOTICE IN CHANGE OF SHIFT OR DAYS OFF *CCL 
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44,1 An officer will normally be given adequate advance notice of any change in the officer's 
regular hours of work, except where an emergency (an emergency Is defined as an unforeseen 
event affecting the precinct's or division's ability to perform Its mission) exists. Notice given less 
than forty-eight (48) hours (or seventy-two (72) hours under the Four-Ten Plan) before the officer 
Is to begin work under the changed schedule entitles the officer to compensation at the overtime 
rate for those hours not exceeding eight (8) hours that are earlier, later, or different from the 
hours the officer last worked In a work day, A police officer is not entitled to compensation under 
the overtime rate if the officer is otherwise entitled to compensation under the same hours of 
work, or If shift changes are the result of a voluntary transfer or promotion, 

ARTICLE 45 - REPORTING PAY *CCL 

45,1 An officer who reports for scheduled duty, but Is excused because no work is available, shall 
be entitled to one shift's pay, If the work in question Is a pre- arranged overtime assignment, the 
minimum guarantee shall be the planned length of the overtime assignment. If an officer is 
scheduled and reports for overtime duty, and if the Bureau determines that the officer is no 
longer needed, the officer shall have the option of voluntarlly leaving early with the permission 
of the officer's supervisor. If the officer elects to leave early, the officer shall not be entitled to 
the guaranteed minimum pay found in this Article. 

ARTICLE 46 - EMERGENCY PROVISIONS *CCL 

46.1 If the safety of the officer during emergency conditions or other City-directed operational 
needs makes it necessary for the City to prescribe the areas in which officers may eat their meals, 
the City shall be obligated to furnish adequate meals. 

ARTICLE 47 - HOLIDAY COMPENSATION 

ARTICLE 48 - HEALTH AND WELFARE 

48.1 Benefits and Eligibility, 

fBaraqininq Note; need to review the term "officer" toe consfstencv in entire aqreeroeat) 

48.1.1 Regular PerMaReAt full-time officers shall be eligible for medical, dental, vision 
and life insurance coverage the first of the month following thirty (30) days of eligible 
service. Medical, dental, vision and life insurance benefits wlll be paid at 100% of the City 
contribution for those officers who have a Standard Hours designation of at least seventy-
two hours in a pay period In a benefits eligible, budgeted position. 
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48.1.2 Regular PeFFAaneAt part-time officers will be eligible for medical, dental, vision 
and life insurance coverage the first of the month following thirty (30) days of 
employment 17.41 A81;1FS ef eligiele seNlee. Medical, dental, Vision and life insurance 
benefits will be paid at 50% of the City contribution for any regular 98FFAar'leAt officer 
who has a Standard Hours designation of at least forty hours but less than seventy-two 
hours In a pay period In a benefits eligible, budgeted position. 

48.1.3 Medical, dental, vision and life Insurance benefits may be denied to officers who 
are in a pay status for less than eighty (80) hours during a calendar month by the 
withholding of City-paid premiums for the subsequent month. 

Tbe c;1ty et Portland Health Plan pocumeos and subseguent related materials reflect 
,:e;nstatemeng ot coverage rules for PM memheC§r If a membs,r'p soverage has been 
terminated du@ to loss of elfgJhflitv (excludlgg termfnatfon of employment). coverage 
will be ccfostated without meetio1 tbe elJglblUty wa1trng pecJ9d, prgyided the member 
returns to a begpflts ellgible status wltbto twelve ,n, consecut1ye w2oths after sbe 
date coyer1ge stopped, It the member fs e1t11b1e fi>r reinstatemtmt, Cfty contributions 
become eftectf ve QP Sbe dat1 et henetits reinstatement, Any regurreg . s;atch-up 
pr@mium contrlbutJon(sJ wm he dedu1;ged from the first paycheck sbe ernelovee 
recerves upgp returning to paid le,ye status unless other repayment arrangements 
have been made, 
48.1.4 Upon the effective date of this provision, officers shall be afforded the following 
medical care benefits: 

Benefit 
Type of Plan 
Deductible 

Inpatient Hospital 

Outpatient Hospital 

Office Visit Co-Pay 

Primary Care Co-Pay 

Diagnostic Lab & X-Ray 

Emergency Room (co-pay waived 
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In Network 
PPO 
Individual, $150 
Family, $450 
80% after deductible 

80% after deductible 

80% after deductible 

80% after deductible 

80% after deductible 

$SO co-pay, then 80% 

0 ut of Network 
PPO 
Individual, $450 
Family, $1,350 
60% of MPA after 
deductible 
60% of MPA after 
deductible 
60% of MPA after 
deduct1ble 
60% of MPA after 
deductible 
60% of MPA after 
deductible 
$50 co-pay, then 60% of 
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If admitted) UCR 
Benefit In Network Out of Network 
Ambulance (no deductible) 80%of UCR 80%ofMPA 
Alternative Care (acupuncture, 80% after deductible 60% of MPA after 
naturopaths, and chiropractor) deductible 
(chiropractor limited to 35 visits 
per year) 
Diabetes Education/Self 80% I $500 annual 60% / $1,000 annual 
Management maximum maximum 
Smoking Cessation 80% I $500 annual 60% I $500 annual 

maximum maximum 
Well-Child Care 100%, no deductible 60% of MPA after 

deductible 
Adult Physical Exams 100%, no deductible 60% of MPA after 

deductible 
PSA Exams 100%, no deductible 60% of MPA after 

deductible 
Women's Exams 100%, no deductible 60% of MPA after 

deductible 
Immunizations 100%, no deductible 60% of MPA after 

deductible 
Generic (30-dav supply) 90%, $5 min - $35 max 60% after deductible 
Preferred (Brand)(30-day supply) 80%, $5 min - $35 max 60% after deductible 
Non-Preferred (Brand)(30-day 70%, $5 min - $35 max 60% after deductible 
supply) 
Mail Order - 90 Day Supply 1 x copy to $SO max N/A 
Annual Out Of Pocket Maximum Individual, $1,000 Individual, $3,600 
Opt-Out Rebates to Employees Family, $2,500 Family, $9,000 

Employee, $50 
Two Party, $90 
Family, $125 

48.1.5 The City shall provide to PPA members dental and vision coverage, with benefit 
levels no less than the most generous benefit levels afforded to non- represented 
employees. 

48.1.6 BesiRFIIAg il'I Pia-A yeaF Julv 1, 29l+, Benefit levels under Articles 48.1.4 and 48.1.5 
(the PPA CityNet Medical and Delta Dental plans) a will heeeFAe self-insured. The 
benefit levels under Articles 48.1.4 and 48.1.5 will not be reduced through the City's move 
to self-insurance, unless through agreement by the PPA and the City. 
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48.1.6.1 The City will m Int in set Wf:1 aR aeeowAt estahlisl=iiAg the PPA Health 
Operating Fund. All active, retiree, COBRA and other continuation participant 
premiums/other payments will be deposited fn the PPA Health Operating Fund 
and used for the payment of claims and all other costs associated with the 
administration of the Fund. The City wlll not co- mingle funds between the City 
Health Operating Fund and the PPA Health Operating Fund related to the . . 

payments of claims, external carrier administrative fees, and/or stop-loss 
insurance premiums, 

48.1,6.2 The City will maintain eotablisf:I a retention reserve within the PPA Health 
Operating Fund. aAd \\'Ill be fwAEled tl=iFeugh FeteRtloR ElollaFS l=ield b't' Meda 
Mealtf:I, I Re, relates to tl=le IRswred FReElleal aRd EleRtal plaAs FA 19laee as efJ1::1Re iQ, 
2017. All pai,•FAeRt:s of reteR:tiloA dollaFS la1,· MODA Mealth, IRe, viiill lae paid aRd 
depositeEI iR the PPA Mealtl=i O1=1er:atlAS FwAd RO laterttlaR i;)eeeFA&er ii, 2918. The 
City will maintain the PPA Health Care Operating Fund with adequate reserves to 
meet Fund obligations, unless through agreement by the PPA and the City. 

48.1.6.3 Excess reserves are the monies in the PPA Health Care Operating Fund 
that are not needed to meet Fund obligations. Excess reserves wlll remain in the 
PPA Health Care Operating Fund and will be subject to separate reporting to the 
PPA. 

48.1.6.4 The City will maintain the PPA Health Operating Fund and all reserves 
associated with the Fund In an Interest bearing account according to City 
Investment policy. Fund reserves will be pooled and will not be allocated on an 
individual employee basis. 

48.1.6.5 To protect PPA Health Operating Fund assets, the City will purchase stop-
loss Insurance and the City will include the premium cost in the overall monthly 
rates as determined by tier. 

48.1.6.6 The City will include external administrative fees in the overall monthly 
rates as determined by tier and paid through the PPA Health Operating Fund. 

48.1.6.7 The City will provide the PPA with internal administrative fee detail as 
part of each annual renewal, The internal administrative fee Is set by the City on 
an annual basis and is included in the monthly rates as determined by tier. The 
internal rate is determined and calculated by the City, provided to the actuary, 
and Includes the following: 

• Personnel Costs 
• External Materials and Services 
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• Internal Materials and Services 
• BOND - Debt Service contribution 
• City Overhead 
• All required health care local, state and federal taxes/fees applicable to 

self-insured plan administration 
• Any required Citywide assessment by City Council 

48.1.6.8 Monthly rates by tier are set on an annual basis by the City's actuarial 
consultant through a collaborative and transparent process with the PPA by March 
15 of each calendar year. The PPA and the City will establish regular meetings 
resulting In plan design recommendations provided to City Council through the 
annual renewal of the City's Health Plan Document and related Summary Plan 
Descriptions. The City will make available to the PPA all relevant Information for 
the PPA Health Operating Fund, including actuarial Information, excess reserve 
information, claims paid Information, stop loss insurance information, and 
administrative fee Information, City Council shall retain the discretion to 
Implement or reject any of the recommendations. 

48.1.6.9 The PPA will not grieve the City's setting of monthly premium rates 
(including medical, prescription, internal and external administrative fees, and 
mandatory federal state fees/taxes of a self-insured plan). No retroactive 
adjustments to the established rates will be made. 

48.1,6,10 The benefit levels under Articles 48.1.4 and 48.1.S will be maintained, 
unless through agreement by the PPA and the City. 

48.2 Plan Costs. 

48.2.1 Premium and Cost; Shares, The cost of the provision of the benefits listed in Articles48.1.4 
and Article 48.1.S shall be divided as follows: 95% of the costs shall be paid by the City and 5% of 
the costs shall be paid by the PPA member. For the purposes of this article, "costs" and 
"premiums" shall be calculated based upon the PPA's claims data, together with administrative 
and other costs routinely taken Into account in calculating health care expenses. 

48.2,2 Any portion of plan costs paid by officers under the terms of this article shall be 
paid through a meRtAIV payroll deduction on the first and second paycheck of Hlib 
month. 
48.2,3 City Contributions, 
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48.2.a.1.1 Self lns1:1Feel Meelleal PlaA e#eElti•Je PlaA Vear J~l'I 1, 2917 
thFe1::1eh J1:1Ae 89, 2Ql8. liffoetl•,e In 8eAeflt PlaA ¥ear J1::1l'I 1, 2917 thro1::1gf:I 
J1:1ne 80, 20l8, the City sl:iall oentri!:11::1:t:e Aine:t:y five pereeAt (9§%) of the 
13asie F¥1eelisal, vlsloA a Re dental rates aelopteEI lay Git11 Go1:1nell for tl:le oAe 
part1f, twe partv er raF¥1i111 eRrallees (whiehe•.ier applies) fer eael:I fyll tiF¥1e 
reeulu eF¥11=1lo'foe who eleets the Self IAs1:1reel Meelieal Plan (laeAefits llstea 
IFI AFtieles 48.1,4 and 48,1.6). n,e Git·, reser.•es the right to eHpaAel fan11il11 
tier eteseriptieRS If it is in the eesti IAtei:est ef th.e eFAple·1ee eArollee aAet it 
has eeeA aeeepteEI e~• tl:ie PPA and s1::1hseE11:1eF1tly appre1,ed B'/ City Go1:1neil. 

48.2,i.1.2. lns'=11=eel Kaiser IVlealea-1 anel Vision aREI Cl:lolee ef Qental Plan 
effeeti•.re PlaA YeaF& J1:1iv 1, 2Q17througl:l June iQ, 2018, ti:ffeetl\ie iA Senefit 
PlaA Years Jul11 l, 2017 tl:iro1:1sh J1:1Re iO, 2018, tl=ie City shall eoF1:t:rib1:1te for 
eF¥1ployees eRrelled in the IRsured KalseF Meelleal aAel Vision PlaA aRa 
eheiee ef dental plaR fer eaeh f1:1II tiF¥1e reg1:1lar emplo1•ee1 oRe i=.1:1ndreel 
~eFGent (lQO%) of the Git',< GeAtrilautien 1;:1nder artlele 48.~.1 far the eRe 
party, two•party er fflf¥1il'J' eRrellees (wl:iiel:lo11eF applies). 

48.2.3.2 Effective July 1, 2017 and for subsequent plan years. 
(Final edit will required renumbering) 

48.2.3,2,1 High Deductible Health Plan (HDHP) effective Plan 
Year July 1, 2017. 8eglRFliAg witl:i 8eAefit PlaA ¥ear J1:1ly 1, 2917, 
anEI eM!etl've IA subseq1:1ent plaR 1•ears, The City shall contribute 
one hundred percent (100%) of the medical and vision rates and 
ninety- five percent (95%) of the dental rates adopted by the City 
Council and elected by the employee for the one party, two party 
or family enrollees {whichever applies) or any variation of the 
tiered rates accepted by the PPA and subsequently approved by 
City Council, for full-time regular employees who elect the HDHP. 

48.2.3.3 Effective July 1, 2018 and for subsequent plan years. 
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48.2,3.3.2 8egiRAIAg \\1ith 8enefit Plai=t 1•eaF Julv l, 2018, aR~ 
effeetlti'e iR s1:1esef:11:1ent ,alari ·;eaFS7 The City shall contribute ninety-
five percent (95%) of the basic medical, vision and dental rates 
adopted by the City Council and elected by the employee for the 
one party, two party or family enrollees (whichever applies), or any 
variation of the tiered rates accepted by the PPA and subsequently 
approved by City Council, for each full~time regular employee who 
elects the Self-Insured Medical Plan (benefits listed in Articles 
48.1.4 and 48.1.5); provided the employee has received a 
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preventive health care examination within the j:!Fler Ou=ee (i) ft:tU 
ealenelar )1ear perieel (fFeFR Januar,• 1, 2915 tl=tre1:1gl=t E)eeeFRl9er 31, 
2917). In s1:119sequent plaA ·tears eeginning July 1, 2919, tl=te 
1;1reYentlt.ie health eare eHaffliAatlen leelt haelt ·1.iill 19e tl:le prior two 
(2) full calendar year period, 

48.2.3.3.3 8e9iAF1iF1g with 80F1efit PlaFI ·tear J1:i1lv 1, 2918 anel 
effeetl11e In s1:1hseq1;1ent plan ·1eal'S1 The City shall contribute for 
employees enrolled in the Insured Kaiser Medical and Vision Plan 
and choice of dental plan for each full-time regular employee, one 
hundred percent (100%) of the City Contribution under article 
48.2.1 for the one party, two-party or family enrollees (whichever 
applies); provided the employee has received a preventive health 
care examination within the prior three (a) f1:1II ealenElar ·rear perleel 
(freffl Jan1;1aP,' 1, 291§ tl=tre1;11h DeeeFRl9er 81, 283.7)1 In sl-:119se1:1uent 
plan ·,ears 19eglnnlng Jul•t 1, 2919, the 13reYentl11e health eaFO 
eHaR'linatien Ioele hael< will he tl:le prier two (2) full calendar year 
period. 

48.2.3.3.4 Ber:inning wiU1 8eAe#lt Plan year J1:i1lv 1, 2918, aAa 
effeetl·,e IA s1:i1bsequeF1t plan •1eal'S, The City shall contribute ninety 
percent (90%) of the basic medical, vision and dental rates adopted 
by the City Council for each full-time regular employee who has 
elected the Self-Insured Medical Plan (benefits listed in Articles 
48.1.4 and 48.1.S) and who has not received a preventive health 
care examination within the prior three (3) full ealoAetar year periet'I 
{fFoRt JaFtl-:lapt 1, 291§ tf:lre1;1gl=t QeeeMber 31, 2917). In subse1:1ueAt 
plaf'I ·tears begiRRIRI Julr 1,. 2919, the 13re1,eF1tl'.1e l=tealth eare 
e•EamiAatien leel< baok 'Nill be tl=te prier two (2) full calendar year 
period. 

48.2.3.3.5 BogiAAiAg witl=t BeAefit PlaA year Jul'f1 1, 2918 aFtt'I 
e#eetli.-e IA s1:1hset=f1:1eAt 13laA yeaFS, The City shall contribute one 
hundred percent (100%) of the City's ninety percent (90%) 
contribution under Article 48.2.3.3.3 for each full-time regular 
employee who has elected the Insured Kaiser Medical and Vision 
Plan and choice of dental plan and who has not received a 
preventive health care examination within the prior tl:lree {3) full 
oaleAaar year periea {from JanuafV 1, 2Q1§ d:1ro1:1el=t Deeemher 31, 
2917), IR s1:119seE1uent plan ·1ears beginning J1:1l't' 1, 1919, the 

l=tealth ea,re eMaffliF1atieA leelE baelE will be tt:ie prier two 
(2) full calendar year period. 
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48.2.3.3.6 8egiF1AiF1g witR i&Aefit PlaFI year Jul•( 1, 2018, a-Re 
effeetii.10 iA s1:1eseq1:1ent 19iaA years, The City shall contribute ninety-
five percent (95%) for newly hired full-time employees who elect 
the Self-Insured Medical Plan (benefits listed in Articles 48.1.4 and 
48.1.S). Newly hired full-time employees will have one (1) full 
calendar year after being hired to receive a preventive health 
examination to retain the City's ninety-five (95%) contribution. The 
City shall contribute ninety percent (90%) for the Self-Insured 
Medical Plan in the subsequent plan year for each newly hired full-
time employee who does not receive a preventive health 
examination within the first full calendar year of service after being 
hired. 

For example, for an employee b!ced rn Noyember 2020. the 9tv 
wm contrl~yte 95% through June 30. 202i, If the new ernplgyee 
receJyes a preventfvs; health care examination '" calendar year 
2021. the City's @U contrJhutJ0o wm continue. effective July 1. 
2022. If tb@ gewty hired emplovee did not receive a preventive 
bealtb care examination in calendar year 2021. then tbe Cjty's 
£Qotrlbutlon !eve! would change to 90% ettective July 1. 2022. 

Fop e>Eample, feF aA emple1,1ee hiFed iA ~evember 2018, the Git·t \viii 
e0Rtrib1:1te 9e¥, tl=lre1:1gl:I Jw~e SQ, aoao. If the Rew emple•11ee 
reeel'ies a pre110Ml¥e- healtl:i eare eHamiAatioA in ealeAElar ·rear 
2019, the Citlf,& 959' oentribYtioA 'Nill e0Rtin1:1e eUeetii.•e J1;11',• 1, 
20:::&Q, If tl=le Aewl·t hiFed erAplo·1ee eliEI Aet reeeiYe a preYeAti•.«e 
health eare eHaminatien iA ea~eAdar vear :W19, theA tl:le City's 
ElOFttribYtieA le·,el 'NOYIEI el:laAge to eov, J1;1ly 1, 2020, 

48.2.3.3.7 ieginnlAg •Nith 8eAefit PlaFt ·,1ear Jyly 1, 2018, aAel 
effeeth.ie iA s1:1eseet1:10At plM •tears, The City shall contribute one 
hundred (100%) of the City Contribution under Article 48.2.1 for 
newly hired full-time employees who elect the Insured Kaiser 
Medical and Vision Plan and choice of dental plan. Newly hired 
employees will have one (1) full calendar year after being hired to 
receive a preventive health examination to retain the City's 
contributions. The City will make contributions as applrcable and 
described in 48.2.3.3.4 in the subsequent plan year for each newly 
hired full-time employee who does not receive a preventive health 
examination within the first calendar year of service after being 
hired. 
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48.2.3.4 City and Employee Contributions for Part-Time Employees. 
Contributions for part-time regular employees are governed by this Article. 
Once plan rates for each benefit year have been adopted by the City 
Council, the respective City and Employee contribution amounts shall be 
computed and the -Y-Aieft PPA shall be provided written notice of the 
amounts. 

48.2.4 Employee Contributions. (Fix numbering In final) 

48.2.4.1 EffeetiYe Jul111, 2917 tl:!Feugl:l June 39, 2918. 

48.2,4,1.1 Self Insured Medieal Plan effeetive Plan ¥eaF J1:1li,c 1, 2017 
thFeugh J1:1ne 38, 2018. EffeetiYe in BeRefit Plan VeaF J1:111• 1, 2017 threugl"l 
J1:1F1e 30, 2018, eael-l pa¥day, e~Eeept fer tl"le thirEI pa1·Elav In a fflenth, eaeh 
full tiFFle reg1:1lar CfflPIEVfee 1t.tl:le eleets the Self lnsuFeEI MeElieal Plan 
(benefits listeEI in Artieles 48.1,4 ai=1el 48.1.§) sl:lall eentribute fiye pereent 
(S%} ef the tetal basie meelleal, 11isien and Elental rates b•t applicable tier 
and aeloptea by Cit',' Ge1:1neil. 

48.2.4.1.2 lnsl-:lred Kaiser Meelieal and Visiel'I anel Cheiee ef DeRtal Plal'I 
effeetl'lile Plal'I ¥ears J1:111• 1, 2017 tl"lrough JuF1e ao, 2018. Effeeti1.•e il'I Be Refit 
Pia A ¥ears Jul11 1, 2017 threugl:::t June 30, 2918, eaol:l 13a·1da·1, eJEeept feF the 
thirel pa'f•da·•· in a meAth, eaeh f1;1II time Fegular emplottee whe eleets tl"le 
lnsureel "aisef Meelioal anEI Vlslen PlaR aRel oheiee ef eleAtal 13lan shall 
reeei•.-ie 109% ef the Git•; Gontril::11:ttien UAder artiele 48.2.1 for the one 
1:1art11, t'.'110 1=1arty er fclFFlil;' eArellees (whiohe1,1eF a1:1plies}. 

48.2.3.2 Effective July 1, 2017 and for subsequent plan years. 

48.2.3.2.1 High Deductible Health Plan (HDHP}. effeetl•l'e Plan 
VearJul1· 1, 2917. BegiRAiAgwith Benefit PlaA YearJul•;l, ~017, aAEI 
e#eetl11e in subsequeF1t 13laA ;•ears, Each payday, except for the 
third payday in a month, each full-time regular employee who 
elects the HDHP plan shall contribute zero percent (0%) of the total 
medical and vision rates, and five percent (S%) of the dental rates 
adopted by City Council for the applicable tier (whichever applies). 

48.2.4.3 Effective July 1, 2018 and for subsequent plan years. 
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48.2.4.3.1 BeglRRIRg with Benefit PlaR year Jul;• 1, 2018, anel 
effeetiye in subsequeAt 13lan years, eael"l pa'felav, etEee13t feF the 
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tt:lird payday IA a mentl:I, Each full-time regular employee who 
elects the Self-Insured Medical Plan (benefits listed in Articles 
48.1.4 and 48.1.5) shall contribute five percent (5%) of the total 
medical, vision and dental rates adopted by City Council for the 
applicable tier (whichever apply); provided the employee has 
received a preventive health care examination within the ,pAeF 
tl:IFee {S} f1:1II ealer1dar year peFioel (Jar11:tar~· 1, · 2Q1§ thr:e1:1gh 
Deeemeer :u, 2917). IA S1:teseq1:1er1t ,alaR ·tears eegiRRing J1:1l11 1, 
2019, tl:ite ,are•,ientlve l=iealth ea Fe e:KaFRinatieR leel, eaelc ,,..,ill be tl=ie 
prior two (2) full calendar year period. 

48.2.4.3,2 Beginning 'h'itt:1 8eAefit PlaA 1,iear J1:1l•t' 1, 2018 aA~ 
effestlt.10 IA s1:1eseei"AeRt plaR '/ears, Each payday, except for the 
third payday In a month, each full-time regular employee who 
elects the Kaiser Medical and Vision Plan and dental plan choice 
shall receive 100% of the City contribution under article 48.2.1 for 
the applicable tier (whichever applies); provided the employee has 
received a preventive health care examination within the prior 
U1Fee fiJ fwll ealeRdar year period (JaR1:1art 1, 201.e thi:01a1gh 
OeeeFAber a1, 2Q17), IA s1:1eseq1:1eRt 151lar1 1,1eaFs beeiFIAiAg J1:1ly 1, 
2019, the ,ai=e1,eAti¥e lcteall:R eare eHamiAatioA leelt haek •Nill be 
·.vithiA the l')FleF two (2) calendar year period 

48.2.4.3.3 8eglnn1Rg 8eAefit PlaA •,•ear J1:1I~· 1, 2018, and 
effeeti't'e IA s1:1bseq1:ter1t plaR yeaFS, Each payday, except for the 
third payday in a month, each full-time regular employee who 
elects the Self-Insured Medical Plan (benefits listed in Articles 
48.1.4 and 48.1.5), shall contribute ten percent (10%) of the total 
medical, vision and dental rates adopted by City Council for the 
applicable tier (whichever apply} If the employee has not received 
a preventive health examination within the prior three ~a} f1;1II 
eale1ulaq1ear period {JaA-1:1al)' i, 3Qli thre1:tgh DeeemeeF 81, 2Q17)v 
IA s1-:1bseei1:10At 19lan years seginnlng J1:tl1,' l, 2Q19, tt:le pre~enti•,•e 
,i:\ealth eare eHaFAiRatioA leolE 19aelE v.1111 be witl=lin the prloF two (2) 
full calendu year period. 

48.2.4.3.4 BeglnAIAg witt:1 8er1eJit PlaR ·;ear J1:tl'1 1, 2918 aAd 
effeetiYe IA s1:1l9seq1:1eRt 19lan )'ears,. Each payday, except for the 
third payday in a month, each full-time regular employee who 
elects the Insured Kaiser Medical and Vision Plan and choice of 
dental plan, shall receive one hundred percent (100%) of the ninety 
percent (90%) of the City Contribution under article 48.2.3.8.3 for 
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the applicable tier (whichever apply) If the employee has not 
received a preventive health examination within the prior t-hree (8) 
,ull ealeAdar year 13eried (JaRuar~· 1, 2015 thre1:1gh DceeRteer 81, 
2917), In s1::1i:,seE11:1ent ~Ian ,,.ears l:leginniRg Julv 1, 2019, the 
~reYenti'f'e l:iealth eare eHaRtiRatieR leel< eael< will be within the 
~two (2) full calendar year period. 

48.2.4.3.5 BegiRAlng ·1,ith Bene~t Plan ·,·ear J1:1I'( 1, 2018, and 
eff.eeti'i'e in sueseet1:1ent plaA years, Each payday, except for the 
third payday in a month, each newly hired full-time regular 
employee who elects the Self-Insured Medical Plan (benefits listed 
In Articles 48.1.4 and 48.1.5) shall contribute five percent (5%) of 
the total medical, vlsion and dental rates adopted by City Council 
for the applicable tier (whichever apply). Newly hired full-time 
employees will have one (1) full calendar year after being hired to 
receive a preventive health examination to retain the employee's 
five percent (5%) contribution. Newly hired full-time regular 
employees will contribute ten percent (10%) for the Self-Insured 
Medical Plan in the subsequent plan year for each newly hired full-
time employee who does not receive a preventive health 
examination within the first full calendar year of service after being 
hired. 

for mcample. (or 10 employee hired In November 2020, the 
emrm>vee wm contribute s% through June 30. 2022, If the new 
em01°vee cecetves a IU@YJ:ntlve bealth care examtnat1°o lo 
calendar year 2021. the @roPIPYee's 5% contributl0o wm cgntlpug 
gffcctive July 1. 2022. 11 the oewly hrred employee did not rece•n 
a preventive health care examt nation Jn,calendar y,;;u 2021, then 
the employee's ,ontrlbytl0o !eve! wgutd change tg 10% effectble. 
July 1, 2022. 

Fer etiam13lc, for aA effiple·,•ee 1:iired In Nevemeer 2918, the 
effi~le•;ee will eentrieute i% tl=lreusl=I JuAe ae, 2920. If tAe new 
eRtf3le~·ee reeei\1es a f3re'.1eRti1.•e l=leal,h eare e,caRtiRatien IA 
ealeAdar year 2919, tl=le ernple•;ee's 5% eoAtrieutieA 1will eor:itiRue 
effeeti1.'e J1:1lv 1, 2020. If the newly Aired emple1,•ee did net reeeive 
a 13re¥eAtive l=lealtl=I ear:e eHamiAatien iR ealeFufar 1•ear 2019, tl=len 
the ernF3le1;ee's eoF1tFib1:1tle-n level ~•.;e1:1ld el=lange te 10% effeeti¥e 
hil't' 1, 2:92:Q. 

48.2.4.3.6 Beginning wltlci BeRe~it PlaA i;ear Jl:ll'i 1, 2918, aRd 
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effeetiYe iR Sl:INSEj.Y&At ialaFI ·1ear-s, Each payday, except for the 
third payday In a month, each full-time regular employee who 
elects the Insured Kaiser Medical and Vision Plan and choice of 
dental plan, shall receive one hundred (100%) of the City 
Contribution under Article 48.2.1. Newly hired employees will have 
one (1) full calendar year after being hired to receive a preventive 
health examination to retain the City's contributions. The City will 
make contributions as applicable and described in 48.2.4.3.4 in the 
subsequent plan year for each newly hired full-time employee who 
does not receive a preventive health examination within the first 
calendar year of service after being hired. 

48.3 Domestic Partner Benefit. The ben~flts described in Article 48.1 and 48.2 shall include 
domestic partner coverage. 

48.4 Retiree and Survivor Benefits. 

48.4.1 The City shall make available to a retired officer, spouse and children, or to the 
surviving spouse and children, or to the surviving spouse, the same medical, dental, and 
vision benefits offered to active officers. The cost of the plans shall be borne by the retiree 
or the retiree's spouse. 

48.4.2 In order to be ellgible to receive the retiree health coverage provided for herein, 
the retiree must have had coverage under one of the City's active employee health plans 
in the month preceding the retiree's retirement. Retiree health coverage must be 
requested within 60 days of retirement unless the retiree/spouse has had other 
employer-sponsored group coverage continuously between the retiree's effective date of 
retirement and the date when the coverage described above is to commence. 

48.4.3 Coverage shall continue to be available to a retired officer until the retiree 
becomes eligible for federal Medicare coverage. Coverage shall continue to be available 
to a retiree's surviving spouse until the spouse is eligible for federal Medicare coverage, 
Dependent coverage for the retiree's unmarried children shall continue to be available 
until the retiree's child reaches the age of majority under the applicable health plan. In 
the event that any coverage provided to a retiree or a retiree's surviving spouse is 
terminated by the retiree/surviving spouse prior to the time the retiree/surviving spouse 
becomes eligible for federal Medicare coverage, the future availability of such coverage 
will be contingent upon the retiree or retiree's surviving spouse maintaining continuous 
coverage through some other employer~sponsored group health plan between the date 
of termination and the date the retiree or retiree's surviving spouse wishes to re-enroll in 
a City~provided health plan. 

City of Portland and PPA 
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48.4.4 A retiree or a retiree's surviving spouse who elects to participate in an insured 
health plan maintained by the City {e.g., Kaiser) will pay rates charged by the Insurer for 
participants in their age group. If the Insurer charges a higher rate for participants who 
are over 65, the City will allow the participant to switch to its City Net plan. A retiree or a 
retiree's spouse who elects participation in a City Net health plan offered by the City will 
pay the rate charged for active employees. 

48.5 The City shall provide to the spouse and dependent children of an officer who is killed on 
the job, the same medical, dental and vision benefit plans available to active officers. The City 
agrees to continue the City contribution for the spouse and dependent children until the spouse 
reaches age sixty-five, remarries, or becomes Medicare eligible, whichever comes first, and for 
each dependent child to the age which meets the eligibility requirements of the health plan in 
which they are enrolled. The promise of the City to provide insured plans is dependent upon the 
continuing availability of such plans from an Insurance carrier and the qualification by the retired 
member o#ieer with the plan while the retiree was employed with the City. Should an Insurance 
carrier terminate the plan, the City shall attempt to replace It. 

48.6 Life Insurance. 

48.6.1 The City shall provide each officer with a life insurance policy; said policy shall be 
secured and maintained in accordance with the City's existing practices, 

48.6.2 The value of the policy shall be no less than $50,000, 

48.6.3 The City shall make available supplemental life coverage on a voluntary, employee 
paid basis. 

48.7 Deferred Compensation. The City shall allow officers under this contract to participate In 
the Deferred Compensation Program that Is currently available to officers. However, if the 
program is determined not to be allowable as a tax deferral under the Internal Revenue Code, 
the participating officer shall hold the City and the unions harmless against any and all claims, 
demands, or other forms of liability arising as a result of any invalidation of the terms and 
conditions of the Program. fBqrqq{nlnq Note; ,2amgutiogs qnd tees ece the so(e respgnsigiljtv of 
the eroe(oveeJ 

48.8 Federal Health Leglslatlon. If the Federal Government enacts federal health legislation, 
or if any taxing authority taxes or otherwise limits or restricts health care benefits paid by the 
City, the City and the Association will Immediately negotiate on the effect of that legislation as it 
pertains to this Article. 

48.9 Tax Sheltering. The City shall offer to PPA members the opportunity to participate in tax 
sheltering and/or wellnes; a•,eiaanee health care programs and accounts, under the same terms 
City of Portland and PPA 
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and conditions provided to non-represented employees. 

48.lQ §~~. ~r;pplovees and their eligible dependents will have access to no fewer than eight (8) 
no-cost EAP visits per employee or dependent usb pfao YUC· A H1r et aeeceveg EAp provtdem 
with sp1c1auzed experJeoce 10 raw enforcement wm be determined in consultat1on with tbe 
PPB Liaison, Benefits Office. EAP contractecJ Provider and the Association. Jhe list gf proytders 
will be given to the Association, 

ARTICLE 49-CONTINUATION OF CITY-PAID HEALTH ANO WELFARE BENEFITS TO OFFICERS 
WHO ARE INJURED ON THE JOB OR WHO HAVE AN OCCUPATIONAL ILLNESS OR INJURY *CCL 

49.1 Officers who Incur an on-the-job Injury or service connected disabllfty shall continue to 
receive City-paid medical, dental, vision and life Insurance continuation for themselves and their 
eligible dependents for twenty-four months while on non-paid status. Thereafter, the officer Is 
responsible for payment of medical, dental, vision and life premiums. 

49.2 The City shall pay no more than a total of twenty-four (24) months of benefits (medical, 
dental, vision, life) per Injury or disabllitv In a thirty-six (36) month period from the date of the 
initial Injury or disability. The City shall only be responsible for the City's share of any premium 
due. 

49.2.1 Example A: Officer "A" incurs a service-connected injury "A's" hand. 11A" is off work 
for sixteen months, City-paid benefits continue while "A" is off work. Two years after the 
initial injury, "A" re-injures "A's" hand and is off for nine months. The City will continue 
"A's" benefits (medical, dental, vision, life) for the first eight months. "A'' is responsible 
for self-paying "A's" benefits for the ninth month If the officer wishes to continue 
benefits. 

49.2.2 Example B: Officer 118" Incurs a service-connected disability. "B" is off work for 
twenty-six months. City-paid benefits continue for the first twenty-four months while "B" 
is off work. "B" returns to work. Four years after the initial disability, "B" is again disabled 
and Is off work for six months. City-paid benefits continue while "B" rs off work. 

49.2.3 Example C: Officer ''C" Incurs a service-connected Injury to "C!s" hand. "C" Is off 
work for twenty-four months. City-paid benefits continue while "r:!' is off work. Two years 
after the first Injury, "C" injures "Cs" leg and is off for nine months. City-paid benefits 
continue whlle ''<:/' is off work. 

49.3 If an officer is medically separated from service due to personal injury suffered as a direct 
result of a traumatic injury sustained while on duty on or after the ratification of this Agreement 
while responding to an emergency situation, in a hot pursuit, or in an on-duty traffic accident, 
the City shall pay for the medical, dental, vision and life Insurance premiums for the officer, and 
City of Portland and PPA 
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the medical, dental and vision Insurance premiums for the officer's eligible dependents, for the 
duration of the disability as limited below. Traumatic Injury means a wound or a condition ofthe 
body caused by external force, Including Injuries Inflicted by bullets, explosives, sharp 
instruments, blunt objects or other physical blows, chemicals, electricity, climatic conditions, 
Infectious diseases, radiation and bacteria, but excluding stress and strain. 

49.3.1 Medically separated means the officer has been determined to be medically 
stationary and unable to perform the officer's required duties two years after the date of 
Injury. 

49.3.1.1 If the officer is not medically stationary two years after the date of 
Injury the officer shall be considered to be medically separated under the 
following conditions: 

49.3.1.1.1 
duties; and 

The officer remains unable to perform the officer's required 

49.3.1.1.2 The bureau has received information from the FPD&R or 
the Worker's Compensation Department that the officer is Incapable of 
any substantial gainful activity; and 

49.3.1,1.3 The officer cooperates in treatment of the disability or In 
vocational rehabilitation; and 

49.3.1.1.4 The officer agrees to submit to an Independent medical 
and/or vocational assessment at the discretion of the bureau; and 

49.3.1.1.5 The officer signs any necessary release{s) to the FPD&R, the 
Worker's Compensation Department and treatment providers to allow the 
bureau to verify any of the requirernents in 49,3.1 above. 

49.3.2 If the officer is not medically stationary sooner, the officer shall be treated as 
medically stationary for purposes of Article 49.3 on the fourth anniversary of the date of 
disability, regardless of the officer's condition and shall be considered medically 
separated from the City on that date. 

49.3.3 Traumatic injury means a wound or a condition of the body caused by external 
force, including injuries inflicted by bullets, explosives, sharp instruments, blunt objects 
or other physical blows, chemicals, electricity, climatic conditions, infectious diseases, 
radiation and bacteria, but excluding stress and strain. 

49.3.4 The provisions of Section 49.3 shall not apply if: 

City of Portland and PPA 
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49.3.4.1 The personal injury is the result of stress; strain; occupational illness; or 
a chronic, progressive, or congenital disease (such as heart or pulmonary disease), 
unless there is a traumatic injury that Is a substantial contributing factor to the 
personal Injury; or 

49.3.4.2 The personal injury is caused by the intentional misconduct of the 
officer; or 

49.3.4.3 The officer was voluntarily Intoxicated or under the influence of a 
controlled substance at the time the officer received the personal injury; or 
49,3.4.4 The officer was performing the officer's duties in a grossly negligent 
manner at the time of the personal injury. 

49;3.5 In order to be eligible for this Insurance benefit, the officer must be 
incapable of engaging in employment in a job which pays a salary or produces 
income equivalent to 50% of the current top wage in the classlfication the officer 
held at the time of the traumatic injury, 

49.3.6 The determination of whether an officer is capable of employment under 
Article 49.3.2 will be made through a vocational assessment conducted by a 
vocational rehabilitation specialist contracted to perform such assessments by the 
City. 

49.3.7 The insurance benefit provided in this section shall be subordinated to 
other health insurance covering the officer, including Medicare. 

49.3.8 The obligation of the City to provide the insurance benefit to the officer 
and the officer's eligible dependents ceases when: 

49.3.8.1 The officer is able to return to work as an officer; or 

49.3.8.2 The officer becomes capable of engaging in employment in a job 
which pays a salary or produces Income equivalent to 50% of the current 
top wage in the classification the officer held at the time of the traumatic 
Injury; or 

49.3.8.3 The officer Is otherwise eligible to retire. 

49.3.8.4 The parties agree that for purposes of Article 49.3.8, the officer 
shall cooperate with City requests for annual medical updates and semi-
annual earnings Information. In order to avoid duplication of effort, this 
may include signing necessary releases to obtain the required Information 
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from the FPD&R or the Worker's Compensation Department. 

49.3.9 If the City's obligation to provide the insurance benefit to an officer ceases 
under Article 48.3.8.2, and the officer's condition subsequently changes to where 
the officer is again not capable of engaging in employment which pays a salary or 
produces an income equivalent to 50% of the current top step wage In the 
classification the officer held at the time of traumatic injury, the officer's benefits 
under this article will be reinstated assuming the officer is not disqualified under 
Article 49.3.8.1, 49,3.8.3 or 49.3.8.4. 

49.3.10 Notwithstanding any other provision of Article 49.3, a disabled 
officer receiving or eligible to receive benefits under Article 49,3 shall not receive 
any such benefit under the following conditions: 

49.3.10.l If the officer Is discharged; or 

49.3.10.2 For any periods of time during which the member Is 
Incarcerated subsequent to and for the conviction of a crime. 

49.4 An Injury or occupational Illness Is considered service connected if it is an accepted 
worker's compensation claim for PERS participants or Is determined to be service connected by 
the Fire and Police Disability and Retirement Fund, 

49.5 PERS officers who have a deferred worker's compensation claim will be treated as if they 
have an accepted worker's compensation claim for purposes of City-paid medical, dental, vision, 
and life premiums. If an officer's claim Is accepted, they will be eligible to receive up to a total of 
twenty-four months of City-paid coverage as described In section 49.2 above. If an officer's claim 
is denied, City-paid coverage will continue through the end of the month In which the denial Is 
issued. 

49.6 An officer who has a non-service connected disability or injury is eligible to participate in 
City group benefits (medical, dental and vision) at City group rates until Medicare eligible, no 
longer disabled, termination, or they fail to make the required premium payment. Officers shall 
be responsible for payment of premiums including any administrative charges that the City is 
entitled to charge self-any participants under federal and or state law. 

ARTICLE 50 - DOMESTIC PARTNERS 

50.1 For purposes of this Agreement, the word "spouse" shall Include "domestic partners", es 
t~at tel"M is aefiAeEI e·; t~e Laber MaAagemeAt BeAeflts GeMMit~ee, 
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fBarqainlnq Note; This is long since pqstpractl£t gad there ts no {ntent to change it by committee. 
Any change would be sublect to bargaining. See also Article 28.3.J 

ARTICLE 51- LIABILITY INSURANCE 

51.1 The City agrees to provide adequate liability <;pysrage ~FeteetieA for peliee e#ieers 
eroet0vees consistent with aeell,1bJe Jaw. 
(laraaininq Notei The City provide liabflitv coverage within the requirements of the Oregon Tort 
qqims Act or applicable lqw.J 

ARTICLE 52 - LEGAL FEES 

52.1 The City agrees to reimburse an officer or the Association for all reasonable, usual and 
customary legal fees charged by an attorney as a direct result of criminal charges or a criminal 
investigation arising out of the officer's involvement In actions in the performance of their duty 
as a police officer. 

52.2 The reimbursement will not be made if: 

52.2.1 The officer is convicted by verdict er plea, or pleads no contest to criminal charges 
arising out of the Incident; or 

52.2.2 The Bureau sustains disciplinary charges on the basis of the officer's actions which 
formed the basis for the possible criminal liability, and the Bureau's sustaining of the 
charges is upheld on any appeal of discipline. 

52.3 Any reimbursement required shall be made only at the conclusion of all criminal and 
disciplinary proceedings against the officer arising out of the incident. 

52.4 To receive reimbursement under this Article, the officer must select one attorney from a 
list of no less than ten (10) that has been mutually agreed upon by the Portland Police Association 
and the City Attorney. Neither party shall unreasonably oppose the inclusion of an attorney on 
the list. Within sixty (60) days of the execution of this Agreement; the Association shall submit to 
the City Attorney the names of the attorneys It proposes for inclusion on the list. If the City 
Attorney does not object to an attorney on the list within ten (10) working days, the attorney 
shall be included on the list. The names on the list shall be reviewed every six months upon the 
request of either party. If no attorney on the list is available to represent an officer, the officer 
may obtain another attorney, and if the Association notifies the City of the selected attorney by 
the close of the next working day, the City shall reimburse the officer for the Attorney's fees 
provided all other requirements of this Article ~re met, 
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52.5 Before becoming obligated under this Article, the City shall be presented with a sworn 
affidavit by the attorney listing an hourly breakdown of time spent and describing briefly the 
purpose of such time. If the City In Its discretion feels the charges exceed reasonable, usual and 
customary fees normally charged, the City may submit the blll to the Oregon State Bar 
Association for review. The Oregon State Bar Association's determination will be final and binding 
for the City's obligation under this Article. 

ARTICLE 53 - FUNERAl EXPENSES 

53.1 In the event an officer Is killed in the line of duty, or dies from injuries sustained In the 
line of duty, the City shall pay the sum of twelve thousand dollars ($12,000.00) toward funeral 
and connected expenses to the officer's surviving spouse (or, If none, to the officer's heirs), 
regardless of amounts paid from other sources. 

ARTICLE 54- SHIFT AND DAY OFF TRADES •ccL 

54.1 Subject to prior supervisory approval, and consistent with the Fair Labor Standards Act, 
non-probationary officers within the same classification shall be allowed to voluntarily trade days 
off and/or shifts. Supervisory approval shall not be unreasonably denied. The City shall not incur 
overtime solely as a result ofthe trade. Trades shall be in minimum increments of half shifts, and 
shall be on a temporary basis. Officers who use their seniority to obtain a holiday off may not 
trade with another officer and subsequently work the holiday. 

54.2 The Association and the City agree to the principle that there should be the option 
available for job sharing and part-time work. Should the parties receive a request for job sharing 
or part-time work, the parties agree to Immediately meet to develop the terms and condition of 
the work. 

ARTICLE 55- SHIFT AND ALTERNATIVE SHIFT SCHEDULES 

55.1 Officers assigned to and working Night Shift shall observe any holiday leave to which they 
are entitled on the day before the City's observed holiday, 

55.2 Officers assigned to and working Night Shift shall receive a Shift Differential premium of 
four percent {4%) for all hours worked, and officers assigned to and working Afternoon Shift shall 
receive a Shift Differential premium of two percent (2%) for all hours worked. 

55.2.1 Any shift that begins between 1200 and 1859 shall be designated as an Afternoon 
Shift. Any shift that begins between 1900 and 0259 shall be designated as a Night Shift. 
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55.2.2 The shift differential premium shall be included in calculating the overtime rate 
for officers designated to work Afternoon or Night Shift for a pay period or more and shall 
be paid on all overtime, including all court- related overtime; however, the shift 
differential premium will not be included in Secondary empjoyment &19eeial Q.,.tv 
overtime pay under Article 57.2. 

55.2.3 The shift differential premium will not be paid on hours not worked, including sick 
leave, vacation leave, administrative leave, and leave without pay. 

55.2.4 Officers who are temporarily assigned to an Afternoon or Night Shift for a pay 
period or more shall receive the shift differential premium as set forth above in 
paragraphs 55.2 and 55.2.1 through 55.2.3. 

55.3 Should the Chief of Police decide to Implement a Four-Ten schedule for certain units 
within the Police Bureau, such schedule will consist of four (4) ten- hour days, or eight (S) days 
per pay period. Any time worked over ten (10) hours per shift, or forty (40) hours per week, will 
be considered as overtime. 

ARTICLE 56 - RETRAINING PROVISIONS *CCL 

56.1 In the event of an involuntc1ry transfer of a member from one function to another 
function, or a transfer due to the phasing out of a particular function, the officer will be given 
adequate training to become proficient in the newly-assigned function. 

ARTICLE 57 - EXTRA EMPLOYMENT *CCL 

57.1 Secondary Employment. Officers other than probationary police officers shall be allowed 
to engage in secondary employment, subject to the following conditions: 

57.1.1 Officers shall obtain an extra employment permit before engaging in secondary 
employment. If the Bureau disapproves of the type of outside employment requested by 
the officer, the officer shall not engage In the outside employment unless the Bureau's 
decision is subsequently changed or overturned. 

57.1;2 The outside employment shall not pose a conflict of interest with Bureau 
employment. 

57.1.3 The outside employment shall not detract from the officer's performance as a 
Bureau employee. 

57.1;4 The officer's Bureau employment must always remain the officer's primary job. 
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57.1.5 No officer shall work more than 20 hours per week of secondary employment. 
Excluded from the twenty (20) hours Is vacation, compensatory, or holiday time an 
officer takes off to work at an off duty job (i.e., an officer could take forty (40) hours 
vacation and work forty (40) hours plus the allowed twenty (20) hours for a total of sixty 
(60) hours of work in the secondary employment during a week). 

57.1.6 If the officer challenges the denial of a request for secondary employment, the 
officer shall have the burden of proving that the aty's decision was arbitrary and 
capricious. The parties agree to reassess this standard of proof when the contract is next 
open for negotiations. 

5 7.2 Special Duty for Second Employers. During the term of this Agreement, the Bureau shall 
implement a system whereby officers other than probationary police officers are allowed to 
perform special duty work for a second employer. For the purposes of this Agreement, "special 
duty work" shall mean uniform or non- uniform work outside the officer's regular shift contracted 
by the Bureau with secondary employers. The Bureau shall have the discretion to design the 
system, subject to the following limitations: 

57.2.1 The Association shall be responsible for the scheduling of the special duty work. 
Officers desiring special duty work shall notify the Association of the days of the week and 
hours on which they wlll be available for work, and of any particular type of work they do 
not desire to perform. 

57.2.2 The Association shall allocate the work on a rotating basis to officers who have 
indicated a desire to perform special duty work. When an officer has worked special duty, 
the officer shall be dropped to the bottom of the rotation list. If the special duty employer 
requests officers with special skills, the work shall be allocated to the indlvlduals highest 
on the rotation list who possess the special skills. The Bureau has the right to honor a 
special duty employer's request that a particular officer or officers not be assigned the 
requested special duty work. Disputes concerning the manner in which the Association 
administers its responsibility to schedule officers for special duty work shall be raised 
exclusively with the Association, and shall not be subject to the grievance procedure In 
this Agreement. The City shall have the right to refuse to assign an officer special duty 
work if the special duty work detracts from the officer's performance as a Bureau 
employee, or If the special duty work ls Inconsistent with the officer's employment status 
with the Bureau (e.g., the officer is on disability status). The City shall not be liable to 
officers for good~faith mistakes in the allocation of special duty work. 

57.2.3 The Bureau reserves the right to establish reasonable qualifications for specific 
types of special duty work. 
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57.2.4 Special duty work shall be performed at no lower hourly rate of pay than that 
received by a straight-time top-step police officer without regard to the rank of the officer 
performing the work. However, if the Bureau determines that a sergeant should be 
assigned, and the sergeant performs supervisory duties while on special duty, the hourly 
rate of pay for the sergeant shall be no lower than the hourly rate of pay received by a 
straight• time top-step sergeant. If no sergeant Is willing to perform the work, the officer 
working in the sergeant's role shall be paid no lower than the hourly rate of pay received 
by a straight-time top-step sergeant. 
57.2.5 The Bureau shall provide portable radios to each officer performing special duty 
work. 

57.2.6 Officers shall remain employees of the City of Portland while performing special 
duty work. 

57.2.7 if particular special duty work requires specialized training, and if the Bureau 
either conducts or coordinates the training, officers who have indicated an interest in the 
work which requires the specialized training shall be selected for the training in the order 
of seniority. The Bureau reserves the right to establish the appropriate number of officers 
necessary to be trained in order to fill the needs of the second employer. 

57.2,8 All special duty work shall be voluntary. 

57.2,9 No officer shall work more than 20 hours per week of special duty work. Excluded 
from the twenty (20) hours is vacation, compensatory, or holiday time an officer takes off 
to work at an off-duty job (i.e., an officer could take forty (40) hours vacation and work 
forty (40) hours plus the allowed twenty (20) hours for a total of sixty (60) hours of work 
at the special duty job during a week). 

57.2.10 No officer shall solicit special duty work from a special duty employer. 

57.2,11 For purposes of retirement under Chapter 5 of the Portland City Charter (Fire 
and Police Disability, Retirement and Death Benefit Plan), special duty work outside of an 
officer's regular work hours constitutes overtime. In the event that the Board of Trustees 
includes special duty pay in "base payn for purposes of retirement under Chapter S, the 
parties agree to meet and negotiate a substitute provision. 

57.2.12 For purposes of retirement under the Public Employee Retirement System 
(PERS), special duty work for a second employer is not intended to constitute "salary''. In 
the event that PERS determines that special duty work for a second employer requires 
employer/employee contributions to PERS, the parties agree to meet and negotiate a 
substitute provision. 
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57.2.13 In the event that the U.S. Department of Labor or the Oregon State Wage and 
Hour Division finds any provision of the special duty section of this Article to be in violation 
of federal or state wage and hour provisions, the parties agree to meet and negotiate a 
substitute provision. 

57.2.14 The Bureau shall be responsible for negotiating all special duty contracts with 
second employers. When the Bureau receives a request for special duty work from a 
second employer with whom a contract has been reached, the Bureau shall notify the 
Association of the request. If the Association receives a request for special duty work 
directly from a second employer, the Association shall notify the Bureau of the request 
and shall ensure that the City has reached a contract with the special duty employer 
before it allocates the work In question. 

57.2.15 The parties recognize that the Association's role In administering this Article will 
require the expenditure of the time of Association officers as well as miscellaneous 
additional expenses. For these reasons, and because the parties Jointly recognize that the 
special duty employment of police officers wlll be of benefit to the City, the City agrees to 
assign the Association's Secretary-Treasurer to the Association's office for the purpose of 
administering this Article. The Association agrees to reimburse the City for 50% of the 
Association Secretary-Treasurer's pollce salary and fringe benefits, as those terms have 
been applied in Article 11 of this Agreement. The Secretary-Treasurer shall continue to 
accrue sick leave and vacation hours at the rates called for by this collective bargaining 
agreement. The City shall bill the Association for half the salary of the Secretary-
Treasurer. At the conclusion of the Secretary-Treasurer's term of office, the City shall bill 
the Association for 50% of the dollar value of the difference between the Secretary-
Treasurer's then-current vacation accrual and the Secretary-Treasurer's vacation accrual 
as of the time the Secretary-Treasurer assumed office, 

57.2.16 The City and the Association, by mutual written agreement, may terminate the 
use of the Association to schedule the special duty work at any time. The City, on sixty 
(60) days written notice to the Association, may terminate the use of the Association to 
schedule the special duty work because of the Association's failure to adequately 
perform Its responsiblllties under this section. Should the City elect to terminate the use 
of the Association to schedule the special duty work, the Association may challenge such 
decision by submitting a grievance directly to the arbitration step of the grievance 
procedure in this Agreement. 

58.1 Firearms. 
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58.1.1 The City agrees to furnish all newly-hired officers with a duty firearm upon their 
date of hire. 

58.1.2 Current officers who have purchased their own Glock duty firearms from the City 
and who qualified with the weapon as a primary duty weapon up through the Winter 
1994 qualification shall continue to carry their personally-owned weapons. The Bureau 
shall be responsible for the maintenance and repair of the personally-owned weapons 
and for the replacementof the weapons if they are lost or stolen. If an officer who carries 
their personally-owned weapon changes duty assignment to a position where the 
carrying of a different model weapon is more suitable to the assignment, the B1.1reau shall 
furnish the officer with the different model weapon. Disputes as to which model weapon 
Is suitable to an assignment shall be resolved by the Safety Committee. If the safety 
committee is unable to decide the matter, the final decision will be left to the Chief of 
Police or the Chiefs designee. 

58.1.3 When an officer whose duty firearm has been purchased by the City retires, the 
officer shall be allowed the option of purchasing the firearm from the City at the price 
originally paid for the firearm by the City. 

58.1.4 Modification of weapons allowable under Bureau rules (e.g., the addition of night 
sights or the installation of different magazines) shall be performed by the Bureau; the 
officer requesting the modification shall be responsible for payihg the cost of hardware 
used in the modification. 

58.1.5 Officers shall have an opportunity to purchase additional weapons from the City 
at the City's costs pursuant to the terms set forth in the Bureau's rules, 

58.2 Vests. 

58.2.1 The City shall furnish protective vests to each ,mm officer. 

58.2.2 The vests provided by the City must meet or exceed the recommended standards 
set by the Safety Committee. However; the final decision will be left to the Chief of Police 
or the Chief's designee, However, the vest provided by the bureau must meet or exceed 
the ballistic threat level of bureau-issued sidearm ammunition for day-to-day use by 
patrol officers. 

58.2.3 Vests shall be replaced by the City In accordance with the manufacturer's 
recommended replacement schedule or when the vest fails, is damaged, or Is rendered 
non-usable. If an officer desires to upgrade a vest before the vest is due to be replaced, 
the officer shall be responsible for paying the entire cost of the upgraded vest. 
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58.2.4 If an officer chooses to purchase the officer's own vest, and If the City approves of 
the vest for use on duty, the City shall issue the officer a chit or purchase order in the 
amount the City pays for the vest It most commonly issues to Its officers. If the additional 
cost of the vest is due to the vest not fitting the officer, the City shall pay the entire cost 
of the vest. Disputes as to whether an Issued vest fits shall be resolved by a 
recommendation from the Safety Committee. However, the final decision will be left to 
the Chief of Police or the Chiefs designee. 

58.2.5 Upon separation from employment, officers shall return to the City vests the City 
has provided. If the City requests that an officer return a vest provided under section 
58.2..4, above, the City shall reimburse the officer for any additional cost of the vest paid 
by the officer in excess of the chit or purchase order issued by the City. 

58.3 Public safew support spectallst; rbe c1ass1tJc@Sl0o 0t Public safety supgort ~PeG!aHst is 
excluded from the prov1s1oos of Art1c1e se.1 and 1s not assigned fJre,cms. If the qty requires 
the ,;;lassificatloo pf PubUc safety supggrt SpectaHst to wear a prgtectlye vest. the Cfty wm 
adhere to She prov1s1ons ot Article ss.2, 

ARTICLE S9- PERFORMANCE EVALUATIONS 

59.1 Performance evaluations are not a disciplinary tool and shall not serve as the basis for 
discipline, discharge, demotion, or involuntary transfer. 

59.2 Performance evaluations shall not be used in any fashion to impact an officer's 
contractual pay Increases, Including without limitation premiums, step increases, raises, and 
cost-of-living adjustments. However, for the limited purpose of promotions, the City may use 
annual performance evaluations as a basis to promote where all other promotional criteria are 
basically equal. 

59.3 All performance evaluations shall be In writing. Criteria for performance evaluations shall 
be clearly defined. Performance evaluations shall not include references to acts of alleged 
misconduct that were investigated and not sustained, or sustained and reversed on appeal. 

59.4 All performance evaluations shall be conducted by the officer's immediate supervisor. 

59.5 The City shall notify the officer In writing before placing a performance evaluation in the 
officer's personnel and supervisor's file, including without limitation the officer's 201, 201 Field, 
and Bureau of Human Resources files. 

59.6 Before a performance evaluation Is placed In an officer's personnel file or a supervisor's 
file, the officer shall have the right to provide a written response to the performance evaluation 
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within fifteen (15) days of the officer's receipt of the performance evaluation. The officer's 
written response shall be placed with the performance evah.1atlon in the officer's personnel file 
or supervisor's file. 

59.7 While performance evaluations are not grlevable, it is understood that the .1ILe0Jbtr 
and/or the union representative may consult with the rating officer concerning a challenged 
non-probationary evaluation report. 

IBarqqininq Note: Parties acknowledge thqt performance evaluations may be used for notice of 
ruleJ 

ARTICLE 60 - SAFETY COMMITTEE 

60.1 A sworn safety committee consisting of a total of nine represented and non~ represented 
employees shall confer on City time with a view to maintaining safe equipment and safe working 
conditions. There shall be five represented employees: four appointed by and representing the 
Portland Police Association and one appointed by and representing the Portland Police 
Commanding Officers' Association. 

60.2 If the committee meets on the time off of Association appointees, the shifts and/or days 
off of the Association appointees shall be adjusted to allow the appointees to attend the meeting 
on on-duty time. Time In attendance at safety committee meetings Is not induded in the hours of unjgn activities referenced In Article 10.1. 
60.3 The committee shall have co-chairs; one each selected by represented and non-
represented employees. Among the members of the sworn safety committee, at least one 
member each from the City, the Association and the PPCOA shall also serve as liaisons to the 
Police Bureau's standing safety committee. The parties shall ensure that one member each of the 
sworn safety committee shall have the following assignments: (1) North Precinct; (2) Central 
Precinct; (3 East Precinct; (4) Traffic Division; and (5) Investigations Branch. 

60.4 The committee shall meet monthly. 

60,5 Jhe committee meets in order to identify recommendations to the City and concluslons or recornroendatlons of the safety cgmmtttcs, Ml got binding en the City. 

ARTICLE 61- PORTLAND POLICE OFFICERS' BILL OF RIGHTS PREAMBLE PENDING WHAT IF 

ARTICLE 62 - INDEPENDENT POLICE REVIEW (IPR) PENDING WHAT IF 
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ARTICLE 63 - COACH PAV *CCL 

63.1 Officers designated as a coach serve at the discretion of the Bureau. Officers will receive 
a 10% premium pay for any pay period In which they are designated and serve as a certified coach 
with an assigned trainee for all or part of the pay period. 

63.1.1 The following divisions will have certified coaches: Operations; Detectives; and 
Forensics. 

63.2 Substitute coaches will receive an amount equal to one-tenth (.1) of one hour of their 
base pay rate for each hour, or portion thereof, that they are coaching a trainee. 

63.2.1 Any officer Is eligible to be a substitute coach. 

63.3 If a coach works operational overtime with a trainee, the coach shall receive coach's pay 
for the overtime hours worked. For purposes of this Article, '1operational overtime" shall not 
include court overtime. 

63.4 Coach's pay will be paid during all paid leave. 

63.S Coach's pay will be paid to a coach if assigned trainee is on vacation or sick leave, 

63.6 Coach's pay will be paid If a coach Is assigned to teach a class. 

63.7 All new officers who are in entry phase through phase 5 will be considered trainees. 

63.8 Two certified coaches may be assigned to one trainee, due to overlapping. 

63.9 Officers in the Training Division, satellite instructors, and/or coaches receive coach's pay 
for teaching at DPSST, if they are working patrol tactics In a 1-on-1 setting. In such cases, the 
officer will be paid as a substitute coach. 

63.10 Academy Instructors will receive coach's pay when teaching at the basic and/or advanced 
academy. 

63.11 Coach's pay will be "stacked" or "pyramlded11 on other premiums for straight time and 
overtime. However, the coach's pay premium will not be "stacked" or "pyramided" on other 
premiums when the coach works an overtime shift without a trainee; In such a case, the officer 
will receive all other premiums for the overtime shift, but not the coach's pay premium. 
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ARTICLE 64 - SAVINGS CLAUSE 

64.1 Should any section or portion thereof of this Contract be declared to be lnyaUd 
YRla·.•A1:1I a Ra 1:1Renfereea131e by any court of competent Jurisdiction, by ruling by the Employment 
Relations Board. by statute gr c;pnstitutional amepdment, or upon mutual agreement of the 
parties, such decision shall apply only to the specific section or portion thereof, directly specified 
in the decisions; upon the issuance of such a decision. rulings. or law; the parties agree 
immediately to negotiate a substitute, if possible, for the invalidated section or portion thereof 
In accgrtjance with the susgedlted bargalolnl grocedures in PH§ 243.§98. 

ARTICLE 65- RECRUITMENT AND RETENTtON INCENTIVES PENDING WHAT IF 

ARTICLE 66- OVERPAYMENT AND VNPERPAVMENT 

66.1 In the event that an employee receives wages or benefits from the City to which the 
employee is not entitled, regardless of whether the employee knew or should have known of the 
overpayment, the City shall notify the employf;!e In writing of the overpayment which will include 
information supporting that an overpayment exists and the amount of wages and/or benefits to 
be repaid. For purposes of recovering overpayments by payroll deduction, the following shall 
apply: 

66.2 The City may, at its discretion, use the payroll deduction process to correct any 
overpayment made within a maximum period of two (2) years before the notification. 

66.3 Where this process is utilized, the City and the employee, and the Association if requested 
by the employee, shall meet and attempt to reach mutual agreement on a repayment schedule 
within thirty (30) calendar days following written notification. 

66.4 If there is no mutual agreement at the end of the thirty (30) calendar day period, the City 
shall implement the repayment schedule stated In 66.5 below. 

66.S If the overpayment amount to be repaid Is more than five percent (5%) of the employee's 
regular monthly base salary, the overpayment shall be recovered in monthly amounts not 
exceeding five percent (5%) of the employee's regular monthly base salary. If an overpayment is 
less than five percent (5%) of the employee's regular monthly base salary, the overpayment shall 
be recovered in a lump sum deduction from the employee's paycheck. If an employee leaves City 
service before the City fully recovers the overpayment, the remaining amount may be deducted 
from the employee's final check. 

66.6 An employee who disagrees with the City's determination that an overpayment has been 
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made to the employee may grieve the determination through the grievance procedure. In the 
event a grievance is filed, recoupment deductions will be held in abeyance pending resolution of 
the grievance. 

66.7 This article does not waive the City's right to pursue its legal rights to recoup an 
overpayment where the employee is no longer In pay status, but does agree that It will attempt 
to use the procedures outlined in this article before pursuing those rights. 

§§.s 1£ an eroe!0vee discovers an overpayment. the employee 0c Asspciatigp may contact 
Labor Relatlons tg •deotttv the overpayment issue, 

(Bqraqin{nq Nqtei Ibe Qty will make the best efforts tq resolve the concern promqtfv.J 

§§.9 undernayments. upon discovery by a current emRJgyee that an undgrpgyment occurred, 
the employee wm promptly notify the Cftv •o wr1t1ng. Ib@ City shan have oloetv (9Q) days to 
1ovest1gate tbe sl@lro, upon proper written o0Sice proyided by the @roPIRXH 0t Sbe 
underpayment ,2ns1m, tbe grievance tlroelJoes are tollgd.a. 
10 the event tbe parties mutually agree an employee bp;; heeo underpaid as proy(ded by this 
&iceement or 0tbl! prior eea labor agceeroeocs as applfcable, ibe crty wm reimburse an 
eroelevee tor the agreed ueoo amount nrntted retrgaq1ve1y to July 1. 2009 to the dfscoyerv pf 
the underpayment by the employee or qty. whichever ,0roes first. 

(Barqqininq Note; PqyroLt records before this time cannot be confirmed, fitv started aew system 
during thts tfroe, l 

ARTICLE 67 - CANINE HANDLER *CCL 

67.1 Portland Police Bureau Dog Handlers who have a police canine kenneled at their 
residence, shall be paid one hour pay at the time-and-one-half (1½) rate per day for each regular 
day off they perform "kennel time" for their dog. "Kennel time" includes but Is not llmited to 
exercising the dog, grooming the dog, and cleaning up the dog run and similar duties, 

67.2 On a regular work day, Portland Police Bureau Dog Handlers shall be paid one-half(½) 
hour at the time-and-one-half rate per day for performing "kennel time" duties over and above 
the regular shift, If the Dog Handler cannot perform the "kennel time" during the regular shift. 

67.3 Portland Police Bureau Dog Handlers shall be paid one~half (½) hour at the time-and-one-
half rate per day they perform "kennel time" duties while on vacation. The vacation 
compensation will apply to full or partial shifts of vacation leave. 

67.4 Portland Police Bureau Dog Handlers shall receive one-half (½) hour per day 
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compensation if they perform "kennel time" duties while on in the following pay status: 

a) Jury Duty if the Dog Handler cannot perform the kennel time during the regular 
shift. 

b) Holidays. 
c) Compensatory time off. 
d) Parental Leave. 
e) Sick leave, unless the Dog Handler is physically incapable of performing kennel 

time duties. 
f) Injury (LOS) leave, unless the Dog Handler is physically incapable of performing 

kennel time duties. 

67,5 Portland Police Bureau Dog Handlers shall not receive any additional compensation If they 
perform "kennel time" duties while in the following pay status: 

a) Military leave, If away from home overnight. 
b) Sick leave, if the Dog Handler is physically incapable of performlna kennel time 

duties. 
c) Injury (LOS) leave, if the Dog Handler is physically incapable of performing kennel 

time duties, 

ARTICLE 68 -TERMINATION AND DURATION PENDING WHAT IF 

For the City of Portland: 

Ted Wheeler, Mayor 

Approved as to form: 

Steven Schuback 
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For the Portland Police Association: 

*, President 

Anil Karia 
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