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Margaret D. Strachan. Commissf oner 
Training and Employment Division 

522 S.W. Fifth Avenue, 8th Floor 
Portland, Orego.-, 97204 
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This First Sour:e Agreement, hereinafter referred to as the 11 Agreement,'1 

is between the CITY OF PORTLAND, hereinafter referred to as the "CITY," 
and GRAPHIC ARTS CENTER, INC., hereinafter referred to as "EMPLOYER. 11 

Under this Agreement, EMPLOYER wi 11 use the C iTY as its first sourc1: for 
recruitment, referral and placement of covered employees. 

I. GENER.~L TERMS 

A. The CITY wishes to increase employment opportunities for 
economically disadvantaged CITY residents with employers located 
within the CITY. 

B. The CITY is willing to provide a low-interest loan of $265,000 
to the EMPLOYER to expand his business and create additional 
employment opportunities. · 

C. The EMPLOYER agrees to use the CITY as a first source for re­
cruitment, referral and placement of employees in consideration 
for the CITY's financial participation. 

D. The CITY will provide employment recruitment, referral and 
placement services to the EMPLOYER, subject to the terms set 
out in this Agreement. 

E. The CITY's participation in this Agreement will be carried out 
by the Training and Employment Division of the CITY's Human 
Resources Bureau (TED), 522 SW Fifth Avenue, 8th Floor, Portland, 
Oregon 97204, or such other CITY bureau or division as designated 
by the CITY. 

II. DEFINITION~ 

A. Covered Positiors. Manufacturing positions at all of the 
facilities operafed by EMPLOYER within the CITY, inc'luding press, 
preparatory, bindery and warehouse positions, are covered by this 
Agreement without regard to whether such positions result from 
expansion, resignation, tennination or internal promotion from 
within EMPLOYER's local work force. 

8. Covered positions are all those listed in Table I on page IA of 
this Agreement. 
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TABLE I 

Page lA 

Covered positions are entry level manufacturing positions, 
including, but not limited to: 

General Worker - Pressroom 
General Worker - Preparatory 
Bookbinder III 
Assistant Stock Handler 

-

1s2188 
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C. Exempt Positions. Positions which are managerial, highly technical, 
professional, or positions of a supervisory na~ure which require two 
or more years of formal t,aining are exempt f~o~ this Agreement. 
Temporary positions, defined as positions whic·1 will be terminated 
within 90 days of hire, are also exempt. 

II I. RECRUITMENT 

A. At least eighteen (18) CITY working days prior to the anticipated 
hiring date, the EMPLOYER wi 11 notify TED of its needs for new 
employees in covered positions. 

B. Notification to TED shall include, but need not be limited to, 
the number of employees needed by job title, hiring dates, rates 
of pay, hours of work, anticipated duration of employment and 
work to be performed. In order for TED to determine whether 
persons meet the EMPLOYER's personnel needs, a job description and 
minimum qualifications or other comparable information will be 
provided to TED for each position. 

C. Covered position vacancies which are filled by promotion from 
within the EMPLOYER's local work force need not be referred to 
TED for placement and referral. 

D~ The EMPLOYER will also notify TED of all ;1osition vacancies which 
are not covered positions as defined above. Notification shall 
include qualifications required, rates of pay and anticipated 
hi ring dates. The EMPLOYER wi11 a i so notify TED of the date by 
which it must refer qualified applicants for these positions. 
TED may make referrals to the EMPLOYER for management, techr.ical, 
professional or supervisory vacancies; however, the EMPLOYER will 
not be bound to hire from said referrals. 

IV. REFERRAL 

A. TED will refer CETA eligible job applicants to the EMPLOYER in 
response to the notification of need for covered employees de­
scribed in Section III, above. 

8. TED agrees to screen applicants according to the minimum competencies 
and skill levels necessary to perform tbe tasks described in the job 
description. Criteria will be stated in quantifiable and objective 
terms so that TED may identify and refer qualified job applicants 
who meet these criteria. 

V. PLACEMENT 

A. TED will notify the EMPLOYER no later tham five (5) working days 
prior to the anticipated hiring date of tbe number of applicants 
TED will refer. TED will make every reasooable effort to refer at 
least one qualified person for each position. 
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B. In the event TED cannot refer the total number of qualified 
personnel ·requested, the EMPLOYER will ~e free to directly 
fill remaining positions for which no qualified applicants 
have been referred. In this event, the EMPLOYER wi 11 make a 
good faith effort to hire City of Portland residents. 

C. The EMPLOYER will make all decisions on hiring new employees 
but will select at least seventy-five percent (75%) of its 
employees in covered posi_tions from among qualified persons referred by TED. 

D. TED will track job retention of employees placed under this 
Agreement for 90 days following placement. EMPLOYER agrees 
to cooperate in TED's follow-up efforts. 

E. After the EMPLOYER has selected its employees, TED will not 
be res pons i b 1 e for emp J oyees' actions and the EMPLOYER hereby 
releases the CITY from any liability for their actions. 

YI. TRAINING 

A. The EMPLOYER routinely provides on-the-job training to new 
employees in covered positions. The Employer will not dis­
continue providing routine on-the-job training due to this Agreement. 

B. TED and the B1PLOYER mey agree to develop additional on-the-job, 
pre-employment or other training programs. The traininq soecifi­
cations and cost for such training will be mutually agreed upon 
by the EMPLOYER and the CITY and described in a separate Training Agreement. 

VII. EMPLOYMENT LEVELS 

A. The EMPLOYER has projected new employment resulting from business 
expansion, assisted in part by the CITY. according to Table A. 

B. The EMPLOYER agrees to use his best efforts to assure the realiza­
tion of his projections and agrees to fill at least seventy-five 
percent (75%) of the covered positions from among qualified persons referred by TED. 

VI I I. CONTROLLI i~G REGULA TIO NS AND LAWS 

A. If this Agreement conflicts with any labor laws or other governmental 
regulations, the laws or regulations shall prevail. 

B. If this Agreement conflicts with a collective bargaining agreement 
to which the EMPLOYER is a party, the bargaining, agreement sha 11 prevail. 
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C. The EMPLOYER will provide TED with written documentation that 
the EMPLOYER has provided the representative of any involved 
collective bargaining unit with a copy of this Agreement and 
has requested coi.llilents or objections. If the representative 
has any com~ents or objections, the EMPLOYER will provide them 
to TEO. 

D. The EMPLOYER will not discriminate against any applicant for 
employment because of race, religion, age, handicap, color, 
sex, national origin, citizenship, or political affiliation. 

rx. ASSIGNMENT MODIFICATIONS, RENEWAL AND SANCTIONS 

A. If, during the term of this Agreement the EMPLOYER should transfer 
possession of all or a portion of its business concerns affected 
by this Agreement to any other party by lease, sale or assignment 
or otherwise, the EMPLOYER as a condition of transfer shall re­
quire the party taking possession to agree, in writing, to the 
terms of this Agreement. A new agreement will be executed with 
the new party prior to the effective date of the transaction. 

B. The EMPLOYER and TED, or such other agent as the CITY may des­
ignate, may mutually agree to modify this Agreement in order to 
improve the operation of the program described herein. 

C. This Agreement shall take effect when signed by the parties below 
and shall be in full force and effect for a period of five (5). 
years from the effective date, or until the CITY loan referred 
to in Section I.B. is repaid, whichever period is longer. 

0. The CITY may terminate this Agreement at any time by written 
notification if its federal, state or local grants are suspend­
ed or terminated before or during the contract period. 

E. Either the EMPLOYER or the CITY may e 1 ect to employ binding 
arbitration to settle any material dispute under this Agreement 
which informal good faith negotiating efforts have failed to re­
solve. If either party elects to employ arbitration~ the 
electing party shall deliver written notice to the other party 
appointing one arbitrator, specifying the issue(s) to be resolved 
and detailing the desired remedy. The responding party s11al1 
return a written response to the electing party within fifteen (15) 
days. The response shall appoint a second arbitrator and shall 
outline the responding party's position on the issue(s). The 
two arbitrators so appointed shall select a third arbitrator 
within fifteen (15) days after the appointment of the second 
arbitrator. If the two arbitrators first appointed are unable 
to agree upon the third arbitrator within the time limit, then 
the third arbitrator shall be appointed by the presiding judge 

r: 
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of the Multnomah County Circuit Court. After all arbitrators have 
· been appointed, they shall make a written report within thirty ( 30) 
days to the parties on the issue(s). The detennination of a majority 
of the arbitrators shall be final and binding upon the EMPLOYER and 
the CITY and may include; 

l. Monetary damages directly related to any breach of this 
Agreement and to the issue {_s} raised; 

2. Specific performance of the Agreement provisions and 
steps reasonably necessary to implement and monitor 
specific performance, which might include retention 
of a professional job analyst designated by the 
arbitrators; 

3. Declaration of default on and calling in of any CITY 
loan provided in consideration for EMPLOYER's entry 
into this Agreement; 

4. Allocation of costs associated with the arbitration 
determination and steps necessary to implement and 
monitor that determination. 

The arbitration detennination shall be fully enforceable in a 
court of law. 

Approved: GRAPHIC ARTS CENTER, INC. 

~nu~irSJJ~YM~Jt8, by: 

Human Resources Bureau Title: 

g and nt Division 

~/ CITY OF PORTLAND 

Date 

Corrmissioner of Public Utilities Date 
Approved as to Form: 

City Attorney Date City Auditor Date 



MANUFACTURING: 

Preparatory 

Press 

81 n de ry & Warehouse 

Total Manufacturing 

Sales & Administration 

Total 

TABLE A 

GRAPHIC ARTS CENTER, INCORPORATED 
Job Categories - All Facilities 

Beginning Projected Additions 
Employees 

July 
1979 1980 .!fil J;).§2 .Lill. 

Est: Act. 

96 10 ( 1) 11 I 1 11 

66 10 11 10 10 10 

122 20 28 22 ~ ~ -
284 40 38 43 50 59 

82 4 8 8 4 4 - -

366 44 46 ~ 2= ~ 
a::am::ai: - --

Ending 
Employees 

Sept. 
Total 1983 

43 139 

40 106 

.LQ.2. ill 

192 476 
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Attachrrent B 

·JOB ORDER FORM 

Date rec'd TED 
CH contact --------

OJT customtzed tra1ning 
First Source (Unsubsidized) OOT Code: ________ _ 

SVP Hrs: ___ Trng Tl rre __ _ 

City of Portland Training & Employrrent Division 

1. Empl ayer __ G_RA_PH __ I C __ A_RT_S_C..;.EN_T_E;.;,.R.,J.,_I N ..... C_. _________ _ 2. Date --------
3r Job Title Assistant Stock Handler 4. Nurrber of openings __ _ 

5.· Job location 2000 Northwest Wilson Street, Portland, OreQon 97209 

6. Contact Person _T_e_r_ry"'--S-'j_o_l a_n_d_e;..;..r _____________ phone 224-7777 

7. Supervisor Fred Haase 8. Beginning date ___ Ending __ 

9. Starting salary $ Attachecf)er Salary after training $ ___ per __ _ 

10. Benefits: Vision, Dental, Group Life 

11. Days to be worked Monday thru Friday, some \-1eekends 
· Some Overtime 

12. Hours 7 Hrs./Day S.T. 

13. Will union merrbership be required? Yes x No __ _ 
If yes, which union and local# Graohlc Arts International Union #90-B 

14. If this job involved on-the-job training to be subsidized by the City, how long will that 
training period be? _______________ (attach specific training plan). 

15. Specific Dutfes Movino stock or related material into Binderv or related departments. 

Assist with lubrication and/or cleaning under supervision of a Bookbinder I ac Baak­

bin_der _) f-A. A5~ist in clean-up and shop majntenanc,::l Mnsce] Jaoeo11s Bindery tasks· 
not covered by other classifications. 

. . 
16. NECESSARY QUALIFICATIONS: 

Skill 

ATTACHED 

Level of experience or training required to enter program 
(include licences and/or certificates necessarv) 

NO -EXPERIENCE NECESSARY 

17. Is a valid Oregon Drivers' Licen~e ~equired? Yes X No __ _ 

18. _ Are your employees in this position expected to provide any necessary tools involed in 
the job(s)? Yes ___ No x ,, • 
If yes, please attach an itemized list (with prices) of tools required for each position. 

19. Education level needed to perform this job (ff any} Readino and writing at 8th orade 

.(OV~R) 
: -'.'•'. · :~)._;: .. :.· :<-;•~,~--~i~;.'.:t,.~~'./f/.~~.~.-,·~L~ 



_, ··- '. .... .. -.--4 .... ,•--·-·· ., ...... . 

1 • .. • · ·• 1S2tss 
~ · 20.· ·0es-!:rfbe any on-the-job lrainfng you liomally provf de for. thfs positfon (ie., without 

tfty funding) . Experienced clerk provides the on-the-job training. State Accident 

Insurance 'Fund's loss Cont ro I Division rov ides fork 1 i ft train i no. 

is there a.possibility for pror.Qtfon from this job? Yes x No 
If yes, to what position(s)? __ A,;.,iPp.....,r_e ..... n_t_rc_e_s_h,..ip __ P_ro_o_r_a_m __ s ______ -_---:---- ____ _ 

22. Envfronmental Condftfons -
23. Phxsfcal Demands a. Working Environment 

a. Strength•: time job will require Inside so· i 
Standing 3i : Outside 20 % 
Walking 3 % - YES NO Sitting u l f>. Extreme Cold wfth 

Wefght (no. lbs) or ;d thout temp-
lifting 70 erature changes X Carrying 70 -
Pushing 55 

c. Extreme heat with. 
or without temP- Pulling 55 

YES NO 
erature changes 

~ ..L b. Clini>ing 
X 

llet and/or Humid 
Balancing - -

d. - -L - X -e. Vibration - -L Stooping 
X Kneeling - -f. Hazards 

L. -Mechanical J_ Crouching - .L. - Crawling 
-L 

Electrical 
X -- -Burns 
X Reaching 

-L 
Explosives - -

Handling -X 
X - - - -Radioactivity 

.L fingering 
X -

Feeling - -
_ Other - - -L -g .. Atmospheric Conditions 

Ta1 king 
-L -Ftrnes 

X 
·ffearfng Dusts - -X 

Ordf nary Conversation x 
Mists - --L 

Other Sounds - --
-L. 

Gases 
..L -Poor Ventilatf on -

Seeing - -L Other 
-L Acuity. Near X -

Acuity, Far - -h. Noise 
..L -Depth Perception X 

Extirnated maximum 
Color Vision - -no. of Decibels 65 

X Field of Vis ion --- =-..L -24. 
a. Could a person wfth limited English speaking skills perfonn thts job? Yes No X· 
b. Cou1d a person with limited English 

reading/writing skills_ perfonn this job? Yes No X 

OTHER COM'-IENTS, REQUIREMS~T~ OR NEEDS: ' 

.. . 

,.-- --., 

• 
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JOB FORM ATTACHMENT GRAPHIC ARTS CENTER 

16. 

ASSISTANT STOCK HANDLER 

Some of the factors to be considered for applicants seeking entry 
1eve1 positions are as follows: 

1. 

2. 

3. 

4. 
5. 
6. 

Ability to read and write at 7. 
8th grade level. 8. 
Enthusiasm and desire to.work 9. 
hard 10. 
Energy and apparent good 
hea 1th 
Desire to advance 11. 
Past employment 12. 
Motivation 

~~L\-,13 \STl\ K~ 
~ \ o, 1. LIJ> t-\ Mt;J-~ 
S,¼ :l-~ ~ H~ 
l,,\?:> 

Hanual dexterity 
Visual acuity 
Maturity 
Ability to work with 
others and with minimal 
supervision 
Educational background 
Appearance 



Date rec'd TEO 
Attachment 8 CM contact ---:-----

OJT Ct.5 tomi z~d trai ni ,'.;,---
Fir5t Source (Unsubsidized) 

DOT Code: 
SVP Hrs: Trng Tirne ---- ----

JOB ORDER FORM 
City of Portland Training & Employrrent Division 

1 • [mp 1 OJ'er -CfU.EHJL ..... AaI.S_££ll.1I . .B.._-.l ..... tl ...... C.-, ----------- 2. Date Ju 1 v 3 o , 1 9 81 

3. Job Title G..,1crn1 1h;-'..-Pr - Pc? pa'2tdm:y 4. Nurrber of openings 

5. Job Location -2J1.Qn N w Wi Jsoo Street. Portland, Oregon 97209 

6. Contact Perscn .r.~--r:ry Sjalaod.._~,....__ ______________ phone 224-7777 

7. Supervisor -Cl-l..JHf._.......L..._fh .... i .. t ..... e------------- 8. Beginning date ___ Ending __ 

9. Starting salary $ 5. 28 per hour Salary after training $ ___ per--:-~ 
Second 2 months $6.40: per hour, medical, income disability, Group Life 

10. Benefits: lns11raoce, Vision and i\P □ tal. 

11 . Days to be worked _ Mone av th rouoh Fri day, some v✓eeken dl 2. Hours 7 hours per day, sor;;e 
overt, :T.e requ i red 

13. Will union r.ierri,ersh·ip be required? Yes x No ---If yes, which union and local# ?QZ, Graphic Arts International Union 

14. If this job involved on-the-job training to be subsidized by the City, how long will that 
training period be? 6 ~o:,tbs (attach specific training p1an). 
-

15. Specif~c Duties ~-on-e~c-a~l-•·-,o-c~k-e_r_jn_t_h_e_p~r~P~~a~r~a-t~o~r_v __ d~e~p-a_rr~·m_ie_n_t_f-_la_v_c_l_e_a_n_a_n_.v_, _e_q_u_i_o_m_e_n_t 

and the area around such eguio~ent. They will file plates and layouts, ~e~atives and . . 
Ibey ••1i]J ri.:::.L-p blueprints or- other ore-Dlc:te rr-c:-1ochr·o~:!'. 

Miscellaneous preparatory tasks as recuired. I 
16. NECESSARY QUALIFICATIONS: Level of experience or training required to enter program 

--- -·(include licences and/or certificates necessarv) Skill 
A!Ji 1 i ty to read and write at Nn PYnPrienrP reaui red. •··. -------'-----------+-........ -:...,.U,.~-.U.~-.::~......;.---------------------

17. 

18. 

19. 

.. t.b.e_Jl.th a rariP level . 

Is a valid Oregon Drivers' Licen~e required? Yes -- No ---X 

Are your employees in this position expected to provide any necessary tools involed in 
the job(s)? Yes ___ No x ,.,, 
If yes, please attach an itemized list {with prices) of tools required for each position. 

Education level needed to perform this job (if any) Ability to read and write at 8th 

. .. . . . . , . _. _·. . . . 5(·0VER ... ·. 
; • !>L::~•'--hi: ;:: '··>:/<X ::;i2:;_(;i>/~):· ;,.,.L •:;.:,\ . .. 

f 
! 

I 
t 



20. Ocs":ribe any cn ... the-job tr;.tirting you nonnally provide for thh position (ie., witl~2188 
_ .. C1ty fundir.g) _Gt:I.li.:LJL.1t.1ud •. r:r: tc,1ini,,q lrts ,ppro.x.LP·1n0ly OfH-~-..lfC·ar. They a~ 

tr ... )incd under 1.h1~ din~ct c,upt·rvisi0n 0f Journc'/r.:cn. 

21. ls there a possibility for prorrotion from this job? Yes X No 
If yes, to what pcsition(s)? _A..;...o ... r ..... rc.;.;...n __ t;;_i-:c_c _______ ::~--~----====------

22. Environmental Conditions 23. Ph_'ls i ca 1 Demands 

a. Working Environment a. Strength - % time job will require 

Inside 0/ Standing 25 % 
l on Al Walking OI 

Outside C/ 10 Jo 
"1 Sitting % YES NO s 

b. Extre~e Cold with Weight {no. lbs) 
or without temp- Lifti~g --9.5---
erature changes L- Carry1 ng 95 

c. [xtrer..e heat with Pushing o.La 
or without temp- Pulling ~/..a 
erature changes V YES NO 

!!..,_. b. Climbing __x__ 
d. Het and/or Humid L... Balancing ..x._ 

e. Vi brat ion L_ Stooping J..... 

f. Hazards 
Kneeling _x_ 

Mechanical x__ 
Crouching -A-

El ectri ca·1 L-
Crawling ..x._ 

Burns x_ Reaching _x_ 
Explosives x__ Handling ..JL 
Radioactivity L- Fingering _x__ 
Other-caustic Cheni::fu Feeling _x_ 

g. · Atmospheric Conditions Talking _L 
Fumes x_ ·Hearing Ousts L_ Ordinary Conversation X Mists L_ Other Sounds _x_ Gases L_ 
Poor Vent11ation L- Seeing 
Other Acuity, Near J._ 

h. Noise Acuity, Far J:..._ 

Extimated ~~ximum Depth Perception ....:L 
Color Vision no. of Decibels 70 ...L. 
Field of Vision -X... 

24. a. Could a person with limited English speaking skills perfonn this job? 
Yes No X 

b. Could a person with limited English reading/writing skills perforn this job? 
Yes No x 

OTHER C01-t'·1ENTS, REQUIREMENTS OR NEEDS: 

) 

.. ./ 

\ 
j 
f 

I 
~ 
t 

i 
I 

l 
l 
i 
' f 
' f 

t 

I 
I 
t 
I 



Attachrrent B 

. 
;'t 

i. L,ig_ -1 

Date rec'd TED 
.1s2188 

CM contact --------
OJT custom1zed tra1ning 
First Source (Unsubsidized) 

OOT Code: 
SVP Hrs: _-_-_-_-_-_-_~Tr_n_g--=-T~irre~·-:_:_:_:_-:_-: 

·JOB ORDER FOPJi .. 1------------
City of Portland Training & Employrrent Division 

2. Date 1. Employer GRAPHIC ARTS CENTER, l~C. ---------• 
3. Job Title __ G_e_ne_r_a_l_Wo_r-_, k_'e_r-_-_. __ t_ .... r_..,_r_. -__ c: ...... r ..... r·r ..... 1 .... -\ _________ _ 4 ... ffunber of openings ---
~.- Job location 2000 Northwest Wilson Street, Portland. Oreaon 97209 

6. Contact Person _J_e __ r __ ry...._ __ S....,io __ l...:a.,;,,;n __ d __ e .... r _____________ phone 224-7777 

7. Supervisor Lloyd Teters or David Morris 8. Beginning date Ending --- ---
9. Starting salary $ ATT.ACHEDper ___ Salary after training $ ___ per __ _ 

Group Life 
10. Bene-fits: EMPLOYER PAID: Hosoital 2 medical, iricome disabi Htv. vision 1 dental and 

· Some Overtime 
11. Days to be worked Mondav thru Fri day, some weekerids 12. Hours 7 Hrs. oer Day S. T. 

13. Will union merrbershi p be required? Yes x No __ 
If yes, which union and local# 202 Graphic Arts International Uoion 

14. If this job involved on-the-job training to be subsidized by the City, how long wi11 that 
training period be? _______________ (attach specific training plan). 

15. Specific Duties PRESSROCM; Handle stock a~ necessary. assist Io w~sb-u~, Joad ~bp 
feeder, assist in makioo up rolls, assist in webbing uo ocess, open rolJ~, cartnM 
or skids of paper. bundle sicnatures, clean out part of the oresses or area around 

the presses as oress ooerator or superyjsor may direct, oum up plates. wash and make 

---WLbJaokets and do roisreJJaneous work io pressroom. CONTINUED ON ATTACHED SHEET, •• 

16. NECESSARY QUALIFICATIONS: 
Skill 

ATTACHED 

•• 

Level of experience or training required to enter program 
(include licences and/or certificates necessary) 

NO EXPERIENCE NECESSARY 

17. Is a valid Oregon Drivers' Licen~e ~equired? Yes __ No __ x __ 

18. Are your employees in this position expected to provide ;my necessary tools involed in 
the job(s)? Yes __ No x .,,,, · 
lf yes, please attach an itemized list (with prices) of tools required for each position. 

19. Education level needed to perform this Job (if any) Readjng and wcitlng at 8th grade 
)eve J, 



........... _., __ ,.__.........,__,..__.,_ ... _. __ ··---··-- .. ·------- ---··¥ .-._ -·· .. •·• 
' .. - ... . ....... ~----- .-..... - ......... -----~-----...... ...._,_,_........ . ........... ___....._ .. ; . '. ·- . . .. . 

. . . . 152188 
20. Des~ribe any on-the-job training you rionnally provide for. this position (fe., without 

City funding) .. Ski 1 Jed operator trains new employee on machine operation 

~ 
21. is there a possibility for prorrotion from this job? Yes x 

If yes, to what position(s)? --
No --

22e Environmental Condftio~~ 23. Phxsical Demands 

f_:;;.;-;;_~ . 
•, ···--· _.,.. __ 

a. Working Environment a. Strength - i time job will require 
Standing fl 

Inside 100· S • 
Wal king I Outside s Sitting I YES NO 

b. Extreme Cold with Weight {no. lbs) 
or without temp- Lifting 90 
erature changes ..L Carrying 

c. Extreme heat with - Pushing 

or without temp- Pulling 
YES NO erature changes - ..L b. Cl irrbi ng ..L 

d. Wet and/or Humid ..L Balancing ....L 
e. Vibration Stooping ..L 
f. Hazards 

Kneeling ..L 
Mechanical 2.. 

Crouching ..L 
Electrical _x_ 

Crawling ..L 
Burns _x_ Reaching ..L 
Explosives ..L. Handling ..!._ 
Radi oacti vi ty - ..L Fingering ..L.. 
Other ..L Feeling ..L.·--

g. Atmospheric Conditions Talking ..L 
Fumes _x_ Hearing Dusts ..L Ordinary Conversation x Mists ..L Other Sounds i_ 
Gases ..L -
Poor Ventilation .L Seeing 
Other - Acuity, Near .L. 

h. Noise 
Acuity. Far ..L 

Extimated maximum Depth Perception ..L 
no. of Decibels 70 Color Vision ~ 

Field of Vis 'ion ...L 

24. a. Could a person with limited E~glish speaking skills perfonn this job? 
Yes ---· No ____ Ak>ili½y to ~sf-4'tcL ve,v-~41 :n$-tnl'-h6>1S 

b. Could a person with limited English reading/writing skills perform this job? 
Yes. V::: No __ (;l_:;~d ve.d~ 5 ~ . .-il)) · 

OTHER COK'-1ENTS. REQUIREMENTS OR NEEDS: 

Some positions in the Bindery and Pressroom may require lifting as much as ninety 
pounds. 

.. 
t 



' - 1s2188 
JOB ORDER FORM ATTACHMENT GRAPHIC ARTS CENTER 

Salary $5.28 
6.40 
6.87 
7 .30 
8.59 

GENERAL WORKER 

1.st 2 Months 
2nd 2 Months 
3rd 2 Months 
Next 6 Months 
After 1 Year 

.. .,... .. 
i5. Continued. General Worker training generally lasts approximately 

one year. During this time they are trained under the direct 
supervision of journeyme:-; pres~men and/or a journeyman feeder 
operator. Depending upon the success in this position they may 
be selected to enroll in an apprentice program. At this time 
their training will continue as they progress to the level of 
apprentice feeder, journeyman feeder and possibly apprentice 
pressman and journeyman pressman. 

16. Some of the factors to be considered for applicants seeking 
entry 1evel positions are as follows: 

1. Ability to read and write at 1. Manual dexterity. 
8th grade level. 8. Visual acuity. 

2. En thus i as-m and desire to work. 9. Maturity. 
3. Energy and apparent good 10. Ability to work with 

health. others and with mini ma 1 
4. Oestre to advance~ super-vision. 
5. Past employment. 11. Educat i ona 1 background. 
6. Mo1t i vat i·on. 12. Appearance. 



Attachnent B 

JOB ORDER FOPJ-1 

1 
l 

-------- --•··------
1S2188 

Date rec'd TED 
CM contact --------

OJT -c-us_t_o_m .... iz_e_d_t-ra_i_n_i_n_g_ 
First Source {Unsubsidized) 

DOT Code: -----------SVP Hrs: ____ Trng Ti rre __ _ 

City of Portland Training & Employnent Division 

1. Employer GBAPH, c ABIS CENFB, tNC, 2. Date ------'-----
3. Job Title Bookbiodec I I Is Appceotice 

s:· Job Location won N 'd Wi 1 son street 

4. NunDer of openings __ _ 

6. Contact Person ___..,J..,e ....... ~cy~s .... J.u.o..w1 aw□J.J.ci""-e..,_r _____________ phone 12 4- 777....,7,___ ___ _ 

1. Supervisor 8. Beginning date ___ Ending __ 
~ <."4zt_t:,k.ul_ 

9. Starting salary$ ___ per Salary after training$ ___ per __ _ 

10. 

11. 

Benefits:FrnpJoyec paid· Hospital, medical plan; weekly income disability; visiaa. dP □ ta1; 
Group Life Days to be worked _______________ 12. Hours __________ _ 

13. Will union merrbership be required? Yes x No __ _ 
If yes, which union and local# Cr.phiG Art& IAternatienal Unien ~le, 90-B 

14. If this job involved on-the-job training to be subsidized by the City, how long will +oat 
training period be? _______________ (attach specific training plan). 

15. Specific Duties Feed Pockets on: Automatic stitcher-trimmers, perfect binding collators, 

frilr- ttaRdif:ig ccl'ator, fQiHHnc:i into or r~riiovin9 book. fro~· ~glbw6 ~ripper s~asher Tai~e­

off operations on· Automatic stiti-h.-.r-iciroroec, in-1 ioe tcimmecs, sbtiokwrap roacbioe, 

ln-Hne adbeiive bi0deci, rn•tJti-bioders wbec:a beJpec required --Continued 

16. NECESSARY QUALIFICATIONS: 
Skill 

Level of experience or training required to enter program 
(include ricences and/er certificates necessarv) 

,, ___ ... ,. ____ •. _ ..... .,._ -------··· -- ..J 
- , 

·17. Is a valid Oregon Drivers• licenc;e required? Yes __ No X 

·18. Are your employees in this position eKpected to provide any necessary tools involed in 
the job(s)? Yes __ No x ., · 
If yes, please attach an itemized list (ffith prices) of tools required for each position . 

.. 19. Education level needed to perform this job (if any) _________________ _ 



· _ . . . . 1521~8 
Oes~ribe any on-the-job training you ~onnally prov1de for this position (ie .• without ·· 
City funding) IcaiaiJJQ is pcovide<l by eXPccicnced operators 

21. Is there a possibility for prorootion from this job? Yes __ x____ No __ 
lf yes, to what position(s)? -.:B~o~o~k:::..b.:..:.in...::d~e..:..r-..:...1.:...11::...-________________ _ 

22 .. Environmental Conditions 23. Phtsi ca 1 Demands 

a. Working Environment a. Strength - X time job will require 

Inside JOO% 
Standing 90 % 
Walking JO t 

Outside i - YES NO Sitting 0 i 

b. Extreme Cold with Weight (no. lbs) 
or without temp-= Lifting ~a 
erature changes -X- Carrying !lo 
Extreme heat with Pushing !O c. Pulling 10 or without temp- YES NO 
erature changes X b. Climi ng ..x_ 

d. ~et and/or Hi.trnid 
~ 

Balancing ..x,__ 

e. Vibration ....x.,_ Stooping --X-
f. Hazards 

Kneeiing 4--Crouching 
Mechanical .....x. Crawling ~ 

Electrical ...L. 
..x_ 

Burns _x._ Reaching _x_ 
Explosives ...L. Handling .....L 
Radioactivity ...L. Fingering ....L 
Other Feeling J_ 

g. Atmospheric Conditions Talking ....L 
Fumes ..L. Hearing Dusts ...x...... Ordinary Conversation X Mists ...L Other Sounds __x_ Gases ...L 
Poor Ventilation ..L. Seeing 

X Other _x_ Acuity, Near 
Acuity, Far -x-

h. Noise Depth Perception _x__ Extimated maximum Color Vision --1... no. of Decibels 70 Field of Vision _x_ 

:•24. a. Could a person with limited English speaking skills perfonn this job? 

b. 
Yes x No 

Could a person with limited English reading/writing skills perfonn this job? 
Yes X No 

OTHER COtit1ENTS, REQUIREMENTS OR NEEDS: (15 continued) Put up forms for-: collators, shrinkwrap. 
automatic tippers, Jacketing machines Hand Operation: Insert and close wire-o-, padding, stuff 
envelopes or other inserts into finished products, sorting of faulty work, clean press sheets, 
-remove covers, pull stitches, cut apart pads, add chicago-screws or duo-tangs, inspect 
finish~d work. swatching material samples.· Miscellaneous: moving stock or related material 
Jnto bindery or related departments, assist in shipping departments, assist with lubrication 
and/or cleaning un_der supervision of Bookbinder I or Bookbinde.r I l-A, assist in cleanup and 
shop maintenance; miscellaneous bindery tasks not covered by other classifi~ations. 

) 



GF1APH f C AF~TS C Ef'\IT [:1 ·t 

BOOKP,IJ·:urn T 11 

16. So":'lc.: c,f the f;1(.tu::, to be c0:1~i:!.:.:red for apptic~nts seeking entry 
level r,c,:~ition:. ~re i!S follcr,.,.s: 

1 • / ~ b i l i t y to r c .: , J , : n rJ \·✓ r i t c a t 
8th griidt:: lcv•.; 1. 

2. En thus L:sri: z:nd d2:;i re to \•,·ork 
hard 

3. [n~rgy ~nd ;-,.pp~rcnt good 
hc:alth 

11. D2~. i re to ;;dv.::~r,ce 
5. P<1st er:,ployr-~;,t 
6. H~tivation 

7. Manu~l dexterity 
8. Visu~l Dcuity 
9. Maturity 

10. Ability to work with 
others and with □ini~al 
supervision 

11. Educ~tionJl back~rounci 
12. Appearance 

\ ~T L\· tJl C"1...,.17't\.4S.. 

J.Y~- t{ Mc-.:-"n\S 

:~Y.\:. q Mz:x....~ .. s 



1S21.88 

ORDINANCE NO. 152188 

An Ordinance authorizing one (1) First Source Agreement between the City of Port­
land and Graphic Arts Center, Inc., for recruitment, screening, referral 
and placement of entry level manufacturing employees, under the Human Re­
sources Bureau, AU 682, Training and Employment Division, and declaring an 
emergency. 

The City of Portland ordains: 

Section 1. The Council finds: 

1. The City of Portland has been designated by the U.S. Department of 
Labor as Prime Sponsor for administering funds under the Comprehensive 
Employment and Training Act (CETA) to provide employment and training 
to eligible City residents. 

2. In their application with the City for an Urban Development Action 
Grant (UDAG), Graphic Arts Center, Inc. agreed to enter into a First 
Source Agreement with the City. 

3. A First Source Agreement providing for the recruitment, screening, 
referral and placement of entry level manufacturing employees has 
been agreed upon between the Training and Employment Division and 
Graphic Arts Center-, Inc., and is attached as Exhibit 11A11

• 

4. This First Source Agreement does not result in expenditure of either 
CETA Funds or General Fund revenues. 

5. It is therefore appropriate that the Commissioner of Public Utilit·ies 
and the City Auditor execute, on behalf of the City, a First Source 
Agreement with Graphic Arts Center, Inc. for recruitment, screening, 
referral and placement of entry level manufacturing employees, under 
the Human Resources Bureau, AU 682, Training and Employment Division, 
for a period of five (5) years from the execution of the Agreement, 
as set forth in Exhibit "A". 

NOW, THEREFORE, the Council directs: 

a. The Cot1111issioner of Public Utilities and the City Auditor are hereby 
authorized to execute, on behalf of the City, a First Source Agreement 
with Graphic Arts Center, Inc. for recruitment, screening, referral 
and p 1 acement of entry ·1 evel manufacturing employees, under the Human 
Resources Bureau, AU 682, Training and Employment Division, for a 
period of five (5) years from the execution of the Agreement, as set 
forth in Exhibit 11 A11

• 
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ORDINANCE No. 

Section 2. The Council declares that an emergency exists because delay in the 
enactment of this Ordinance will cause unnecessary administrative delay in 
the function of the CETA program and the closing arrangements between the 
Port of Portland and Graphic Arts Center. Inc.; therefore. thfs Ordinance 
shall be in force and effect from and after its passage by the Council. 

Passed by the Council, AUG 2 6 1981 
Commissioner Margaret Strachan 
JPG:jb 
8/11/81 

Attest: 



THE COMMISSIONERS VOTEU 
AS FOLLOWS: 

Yeas Nays 

JORDAN i 
LINDBERG I 
SCHWAB I 
STRACHAN -~ 
IVANCIE l 

FOUR-FIFTHS CALENDAR 

JORDAN 

LINDBERG 

SCHWAB 

STRACHAN 

IVANCIE 

j~~ 

Calendar No. 2820 

ORDINANCE No. =1521.88 

Title 
An Ordinance authorizing one (1) First 
Source Agreement between the City of 
Portland and Graphic Arts Centeri Inc., 
for recruitment, screening, referral and 
placement of entry level manufacturing 
emp 1 oyees, under the Human Res·ources 
Bureau, AU 682, Training and Employment 
Division, and declaring an emergency. 

Filed AUG 2 0 1981 

GEORGE YERKOVICH 
the Cl~Y OF PO~ND 

~~~~£f 
Deputy 

INTRODUCED BY 

COMMISSIONER MARGARET STRACHAN\ 

NOTED BY THE COMMISSIONER 

Affairs 

Finance and 
Ad minist rn tion 

BUREAU APPROVAL ,____________ ~ 

ll Co 
Burca 

CALENDAR 

Consent l RcgularX 

NOTED BY 

City Attorney 

City Auditor 

City Engineer 


