
ORDINANCE NO. 150920 

An Ordinance creating one ( 1) position of Handicap Program Coor­
dinator and abolishing one (1) position of Assistant Manage­
ment Analyst in the Metropolitan Human Relations Commission, 
RU 341, · effective July 1, 1980, establishing salary rates 
for the Compensation Plan, and declaring an emergency. 

The City of Portland ordains: 

Section 1, 

1. 

The Council finds: 

One (1) position 
required by the 
sion, RU 341. 

of Handicap Program Coordinator is 
Metropolitan Human F?e!ations Comm is-

2. This position is needed to properly identify and compen­
sate the position responsible for coordinating and 
administering the Handicap Assistance Program within 
the Metropolitan Human Relations Commission. 

3, One (1) position of Assistant Management Analyst can 
be abolished to provide the appropriation for the posi­
tion being created, 

4. The change and salary rates have been approved by 
the Bureau of Personnel Services, 

NOW, THEREFORE, The Council directs: 

a. The fol lowing position is created in the 
341, 

Metropolitan 
Human Relations Commission, RU with salary 
rates established in c, below: 

Number of 
Positions 

Position 
Job Class 
Number 

087-7 

Position Classification Title 

Handicap Program Coard in a tor 

b, The following position in the Metropolitan Human 
Relations Commission is abolished: 

Number of 
Positions 

Position 
Job CI ass 
Number 

, I 

0826 
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Position Classification Title 

Assistant Management Analyst 
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The City of Port I and ordains: 

Sect ion 1. 

1. 

The Council finds: 

One (1) position 
required by the 
sion, RU 341. 

of Handicap Program Coordinator is 
Metropolitan Human Relations Commis-

2, This position is needed to properly identify and compen­
sate the position responsible for coordinating and 
administering the Handicap Assistance Program within 
the Metropolitan Human Relations Commission. 

3. One ( 1) position of Assistant Management Analyst can 
be abolished to provide the appropriation for the posi­
tion being created, 

4. The change and salary rates have been approved by 
the Bureau of Person ne I Services. 

NOW, THEREFORE, The Counci I di rec ts: 

a, 

b. 

The following position is created in the 
341, 

Metropolitan 
Human Relations Commission, RU with salary 
rates established in c. below: 

Number of 
Positions 

Pas it ion 
Job Class 
Number 

0877 

Position Classification Title 

Handicap Program Coordinator 

The following position in the Metropolitan Human 
Relations Commission is abolished: 

Number of 
Positions 

Position 
Job CI ass 
Number· 

0826 
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Position Classification Title 

Assistant Management Analyst 
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the Metropolitan Human Relations Commission may be carried 
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