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PREAMBLE 

This Agreement, made and entered info th Is ___ ._day -of _____ _ 

1980, by and between the Clty of Portland, Oregon, horeinafter cal led the 

Employer, and Municipal Employees, Local #~83, Laborers' International Union 

of North America, hereinafter cal led the Union. 

The provisions of this agreement shal I be appl iod equally to al I em­

ployees in the bargaining unit withou1- discrimination as to age, sex, mari"l"al 

status, race, color, creed, national or-igin, handicap, or pol itlcal affi I ia­

tion. The Union shal I share equally with tho Employer the responsibl I lty 
',',' . •., ' 

for applying this provision of the agreement .. Nothing in this sedlon, how-·,:·:-

ever, shal I be construed to prohibit actions taken bocad~e of bona fide Job 

qua I ifications or retirement ~t age 70. 

Al I references to anployees in this agreement designate both sexes 

and wherever the male gender is used, It shal I be construed to Include both 

male and female employees. 
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.. t. , RECOGNITION 

1 .1 The Employer recognizes the Union as sole col lectlve bargaining 

agent for a 11 permanent and probat Iona ry emp I oyees of the Emp I eyer In a I I 

classifications contained In Schedule A of this agreement, employed by the 

Employer. 

1.1 .1 The Employer further recognizes the Union as the col lec­

tlve bargaining agent for al I ful I time emergency pub I le employment program 

employees employed In any of the classifications covered by this agreement. 

1.1 .2 Ful I time, as ~sed In thfs\sectlon, shal I mean thlrty~slx. 

(36) hours of employment per week or more. 

1 . 2 Th<1 I i stings of c I ass if i cat l ons sha I I be those c I ass if i cat j ons 

of the Emp I oyer which the Uni on signatory her-efo has been cert If i ed as the 

co 11 eci' i ve bargaining representative of, as prov I dod for in -the Muni c'i pa I 

Code~ Chapter 4.40~ Employee Representation. 

1 . 3 Prior to any merger· or conso I i dat ion of any division, bureau, 

or department by the Employer with any governmental agency, the Employer 

shal I notify and consult with the Union. Such notification wi I I be given 

at least thirty (30) days prior to thEi merger or consolidation or, in the 

event th cit thirty ( 30) days I advance notice is not ava i I ab I e, at such ti me 

as the Employer has knowledge of the impending merger or consol idatlon. 

2. UNION SECURITY 

AJ I employees covered by this Agree~~nt shal I within ninety (90) days 

of employment'.either (1) become and remain a member of the Union, or (2) 

tender to the Union his fair share of the cost of negotiating and adminis­

tering the labor agreement. If the employee ls a member of a church or 

religious body which has bona fide religious tenants or teachings which 

prohibit such emp I oyees from be Ing a mc)mber of or confr i but Ing to 
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organization, such 0rnpl·oy00 shal I pay an rnnount of rnonoy equivalent fo 

regular Union dues and initiation fees and c1ssossrno1rts, If any, to a non-.;,• 

rellglous charity or to another charitable organization mutually agreed 

upon by the employoe a~d the Union. The employee shal I furntsh written 

proof to the Employer that this has been done. 

Fair share payments authorized by this Artie lo shal ! be deducted by. 

the Employer. 

The Union assumes responsibi I ity for repayment of monies, found ·l·o be ··· 

l I legally deducted by the City under this Article. 

3. DUES CHECKOFF 

The Emp I oyer agrees tp deduct from. the paycheck of each amp loye,e ,wrio · 

has so authorized it, the regular initiation fee and regular monthly dues 

~nlformly required of members of the Union. Tho amounts deducted shal I be 

transmitted monthly to the Union on behalf of the employees involved. 

Authorization by the employee shal I be on present forms furnished by the Em­

ployer and may be revoked by the employee upon request. 

The tota I amount of thE: monies deducted for regu I a r Uni on dues and 

fair share payments shal I normally be transmitted to the Union within ten 

(10) calendar days after the payrol I deduction is made. 

The performance of these services is at no cost to the Union. 

4. MANAGEMENT RIGHTS 

The Employer shal I exercise sote responsibl lity for management of the 

City and direction of its work force, except as expressly I imited by the 

terms of this agreement. 
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5. PRdDUCTIVITY 

It Is the Intent of the parties to achieve nnd sustain maximum produc­

tivity per employee during the term of this agro01n0nt. In return fo the 

Employer for the wage rates and working conditions herein provided and con-. 

sistent with tho principle of a fair day's work for a fair day's pay, the 

Uni on p I edges its agreement "' i th the obj oct i vo of ach i ev Ing the highest I eve I 

of employee performance and efficiency consistent with safety; good health 

and sustained effort. Management may provide rewards to employees for 

improvements In productivity; however, sucl1 rewards shal I not change the 

emp I oyee' s pay rate r:1s conta I ned In Sclwdu Io A. 

6. JOB SECURITY AND OUTSIDE CONTRACTING 

Any work which Is performed by permanent b~rg~lning ynlt;employe~s 

~hal I not be contracted out until the Employer indicates that the contracting 

out wi I I result in reduced costs. This does not restrict the City from con­

tracting out work previously contracted. 

When the contracting of work Is being considered, the City shal I with­

hold taking such action to provide the Union a reasonable opportunity for 

dlscusslon of the matter, including alternate methods of performing the work. 

The City wl I I provide al I available cost comparison data to tho Union based 

on uniform specifications. However, except for union contractors, avai I able 

cost comparisons must include wage, health, welfare and pension costs compar-

able to those contained in this Agreement The foregoing cost comparisons 

shal I not apply to existing contracts and practices including those that may 

be renewed. 

Except in case of emorgenc i es, a '' reasonab Io oppor~tun i ty 11 for Un I on 

discussion shal I mean a period of not less "lhan fon (10) worl~ing days 

b,eginnihg the date of recel'pt of certified written notice by the Unio'n. 
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Such written. notice shall contain the documonta'l'lon aval.lable. 

Emergencies shal I be defined as situations beyond the control of the 

Employer for which the Employer could no·I· pro-plan. 

Emergenc l es sha 11 not 1 nc I ude those day-to-day s I tuat ions wh I ch req·u Ire::. 

Immediate action which have been normally perfonned by bargaining unit em­

ployees. 

The Employer further agrees that no permanent employee shal I lose his 

employment as a result of contracting out work performed by bargaining unit 

employees. Any raductlon of employees as the result of contracting out wl I I 

be done through transfer or attrition. This does not preclude the termina­

tion of permanent status employees for just cause, nor the laying off of 

emp I oyees for reasons other than contracting work out. 

Functions or positions el lminated by contra(.:ttng wl 11 obl.lgate the1. · 

Employer to transfer any affected permanent omployees to comparable employment. 

7. STANDARD DAY SHIFT HOURS 

7. 1 Forty ( 40) hours sha I I constitute a workweek, eight ( 8) hours 

per day, fivo (5) consecutive days per week. In the event the starting or 

quitting time of any existing schedule is changed, the Union wi I I be advlsed. 

Notice of change in shift starting times or days off wi I I be given prior to 

the end of the week before the week in which thE: change becomes ef fed i ve, 

and such change wi I I be effective for not less than one week. The basic 

workweek for non-shift employees shal I normally be Monday through Friday, 

However, it is recognized th1:1t City services and operations may require 

schedules other than Monday through Friday. The Employer wi I I not utl llze · 

such other schedules unnecessarily, and such other schedules may be made sub­

ject to the grievance procedure should the Union consider any such schedule 

as not' required by thereasonable'heeds of City dperati'ons. l'n the 
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employee's workdays are changed so tha·I· tile: 0inployc0 does not have two (2) ,. 

consecutive days off between schedules, the tlrsi day of the changed weekly 

schedu l,e sha I I be paid for ai' ti me and one-ha If. 

7.1.1. Notwithstanding the workweek set forth In 7.1 

ernp I oyec:Js may request and the Emp I oyer and the Uni on may; by mutua I agreemer1t, 

initiate a workweek consisting of four (4) consecutive ten (10) hour days 

with three (3) consecutive days off. Overtime rates wl I I be paid for al I 

hours over ten (10) hours worked on any one day, tor any work performed .on· 

the employee's three (3) scheduled days off and holidays. 

7.2 Employees working a second or third sh! ft shal I receive a s,hlft 

differential In accordance with the provisions of Article 8. 

7. 3 Except in cases of emergency a I I emp I oyoes ' 11
• work schedu fes sha 11<., · 

provide for a fifteen ( 15) minute rest period during each on0-hc1lf (½) shift~ 

Rest periods shall be scheduled at the middle of each one-half (½) shift 

whenever feasible. 

8. SH I FTS 

Shift work shal I be permitted in al I classifications, without restric­

tions, on the fol lowing basis. 

8.1 Present practices as to day shift starting times shal I be main­

tained, provided that the Employer may change such starting times (subject to 

requirements of Article 7.1). 

8.2 Second or swing shift: The second or swing shift shal I be defined 

as any shift which begins between 12:00 Noon and 6:59 P.M. An employee 

scheduled on the second shift shal I receive a thirty cent (30¢) per hour 

swing shift dii"ferential in addition to his regular hourly rate as set forth 
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8.3 Third or gravey~rd shift:. The third or graveyard shift shal I 

be defined as any shift which begins bet\-.1000 7:00 F1.M, and 5:59 A.M. E,n ... 

p I oyees schedu I ed on the i'h I rd shift sha I I r-(➔Fe i vo a shift prem I um of, 

·thirty-five cents (35¢) per hour in addition to their regular hourly .. ra,te 

as set forth In Schedule A. 

8.4 The shift premium provided for in 8.2 and 8.3 above shal I not 

apply when on vacation, sick leave or any other paid leavo of absence, The 

shift premiums In 8.2 and 'B.3 shal I bo paid to a11y employee working ful I 

overtime shifts; however, such premiums shal I not be used In computlng'the 

overtime rate, un I ess required by Federa I I aw. 

8.5 Employees.whose eight (8) hour work shift is completed I~ a 

period of eight (8) hours shal I be al lowed a twenty (20) minute period fo 

eat lunch on the Empl6yer's time. 

·9. OVERTIME 

9. 1 Overtime a-r the rate of one and one-ha If ( 1'½) i· l mes an emp I oyee 's· 

established hourly rate as set forth in Schedule A shal I be paid for al I work 

performed outs I de of or In excess of an emp I oyee I s es·rab I i shed shift ,hou·~~ ' · 

and on the employee's slxth and seventh day of work in ~ny week and on hol i­

days other than those fa 11 i ng on Saturday. Shi H prern I urns w i 11 not b0 

inc I uded in ove r-t I me computations un I ess required by F edera I I aw. 

9.2 Employees shal I have the option of pay nt tho applicable overtime 

rate or compensatory ti me computed at -1-110 app Ii cub Io overr I me rate fot~ the 

overtime hours worked up to a total accrual of seventy-five (75) hours In a 

calendar year. Compensatory time off wi 11 be arranged by mutual ·agreement 

between the employee and his supervisor. However, if tho taking of compen­

satory time would result in another employee or employees having to work 

,, overtime, . the request for .such compensatory. time may be denied. · An·y comp­

ensatory time remaining at the end bf the calendar year wl I I be paid 
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at the emp I oyee' s requesi·' or may be carr i cd ov0r info tho·, next ca I endar year. 

Any compensatory t I mo carr led ·for-ward Into the next ca I endar~ year w i 11 

count aga l nst that ca I endar year's fota I accr-ua I. In th0 event that an,. 

employee transfers from one bureau to another, any comp~n~atorV time ~I I I 

be paid or used before such tfansfer. 

·9,3 An employee who ls required to work morn ttrnn twc (2) hours before 

or beyond his regular shift shal I be al lowed a thirty (30) minute lunch 

period on the Fmployer's time, to be taken not later tha~ t~e expl~atlon of 

such two (2} hour overtime porlod. In the event the employee works for 

more than four (4) hours beyond .such two (2) hour overtime period, he 

shal I receive an additional thirty (30) minute lunch period on the Employer's 

,time for each additional four (4) hour overtime Increment. 

9.4 No employee shal 1··b0 req~ired to begir:i his lunch period later, than 

five ( 5) hours after the beg inn Ing of his sh i ft. In the event It is not 

possible to al low a lunch period during such fivo (5) hours, the employee 

shal I receive time and one-half for his one-half hour lunch period and shal I 

also be al lowed a reasonable opportunity to eat his lunch on the Employer's 

time. 

10. REPORTING PAY AND MINIMUM PAY 

10.1 Any employee who is scheduled to report for work on his regular 

schedule, and who presents himself for work as scheduled, but where work is 

not aval lab le, or made avai I able for him, shal I be excused from duty and 

paid at his regular rate for eight (8) hours. 

10.2 Any employee cal led to return to work before the employee's 

next work shift, and such cal I is after the employee has left the Employer's 

:premises at:the end of his Last shift',shall.bo paid for a·"rnin'imum of four 

( 4) hours at the rate of one and one-ha If ( 1t.) ti mes his regu I ar rate. How-·: 
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ever,' when any emp I oyee is required fo work l n excess of el gh·r ( 8) hours 

in any work day, and the excess timo ls adjacent t~ the ·employee 1 s regular 

work schedule, the employee wi I I be paid 1·lme and one-half (1{) only for 

the tlme worked in excess of eight (8) hours. 

10. 3 Any ernp I oyee required to wo·r·k a sp 11 t shift sha I I be pa Id a·r 

the rate of t l me and one-ha If ( 1-!) for not I oss than e I gh-r' ( 8) hours of 

such shift (exclusive of any overtime worked in addition thereto).· Time 

worked on the employee's sixth or seventh day shnl I not be covered by this 

paragraph. 

10. 4 Before the Emp I oyer requ 1 res bit ,~r:F> In i ng un l t emp I oyees to 11 s·l·and­

by'' during their off duty hours, the Employer and the Union representative 

wi 11 meet and determine the appropriate compensation. 
' ; 

10.5 Any ~mployee who is a4thorized to use his personal automobile 

~n ths course of his employment wl I I be paid ml leage reimbursement according 

"to the City Code. 

10.5.1 Employees are not authorized to transport program parti­

cipants in their personal vehicles. 

10.6 Where the employee cannot arrange alternative schedules with 

Civi I Service, employee wi I I be al lowed to take City· of Portland Civi I 

Service examination without loss of regular pay for the duration of the time 

spent in the examination. 

11. WORKING OUT OF CLASSIFICATION 

11.1 Employees may be worked out of classlflcation when it Is necess~.­

ary for the uninterrupted continuation of scheduled programs. 

11.2 The Employer shal I pay an employee assigned to a higher class­

lflca~ion the minimum rate tor that classlf icatlon as provided in Schedule A 

or in the event his regular rate is h:igher tha_n the.minimum rate .of the 



higher classiflcatlon ·l·o which he Is assignod, n rafo throe percent (3%) 

above such emp I oyoe' s regu I ar rate. Such th roo percerd· ( 3%) dlfferen-1-1 aT 

shal I be appl led to the base rate unti I the employee attains the maximum 

rate. 

11 .2.1 If assigned to the classlficatfon ~t the beginnfng of 
I 

•the emp ,I oyee 's sh I ft, he sha I I rece I v,e the higher rate for a m In imum of four 

(4) hours, but If more than four (4) hours, ho shal I receive eight (8) hours. 

If an employee Is assigned after the beginning of the shift and works four (4), 

hours or less, he shal I receive a minlrnurn of four (4) hours at tho higher 

rate, and if he worl~s more than four ( 4) hours he sha I I bo paid th(;) h I gher 

rate for the balance of the shift. 

11. 2. 2 When It Is necessary to work employees In a lower c I ass- . 

iflcatlon the Employer shal I pay ·the. employee his regular r~te for his 

permanent classlflcation. 

11.2.3 When a classification within a depar-t-ment or bureau has 

been fl I led by temporary assignment for a period of thirty (30) days, the 

Employer and the Union shal I meet to determine If there is a vacancy for a 

ful 1-time position. "Ful I-time" as used in this Article, means a position 

.\Illich has been budgeted on an annual basis, or to the end of the fiscal year. 

11.3 The Employer agrees that it wi I I request the Clvi I Service Board 

to provide the necessary eligible registers to fil 1 th0 vacancies which 

occur in the classifications covered by this Agre0rnent. No vacancy in a 

ful I time position covered by this Agreement shal I be fi I led on a temporary 

basis for longer than thirty (30) days unless Civl I Service Is unable to 

provide the necessary el iglble register. 

12. SENIORITY 

prefer those employees who have permanent Civil Service status with the 



grealest length of servicEl with the Employor wit~ln a given ql-asaHlcatlon 

subject to the fol lowing conditions: 

12.1 Reductions In force shal I be accomplished by removing frofu the 

classification In which the over-supply exists the Junior em~loyee In that: 

classification In that dapar~nent~ An employee so removed shal I be entitled 

to work in a lower classlficat·lon in his department in which he has held 

permanent status In the order of his seniority in that classlflcatlon 1n that 

department. 

12.1.1 No layoffs or reduction to a lower classification shal I 

be execu'l"ed so long as there a re temporary cmp I oyees serv Ing within the 

affected classification. 

12.1.2 The Employer shal I re-employ laid-off employees on~ 

strict seniority basis for the classff lcation from which the employee was, 
'' ~ I , • 

. I.aid off. 

12. 1. 3 I f -t-wo or more emp I oyoes \•1ere crnp I oyed in f]ny c I ass If i -

cation on the same day, seniority shal I be determined by their position on 

the el iglble register at the time of thblr appointment. 

12. 1.4 On re-employment of laid-off employees the Employer 

sha I I notify the emp I oyee by cert if i cd I etter, with a copy fo the Uni on, 

mailed to his last known address. Tho employee shal I have five (5) days 

to report his intentions to the Employer and shal I report to work within 

two (2) weeks after notification by the Employer. 

12.2 Seniority shal I continue and accumulate during approved leaves 

of absence l n accordance w l th the provisions of the Cl ty Charter and Ci v J I. 

Service Rules and Regulations except that seniority shal I be frozen after 

eighteen (18) continuous months of absence for the purposes of vacation and 

job bidding. 



12. 2. 1 Any employee who ts promo·t·ed with l'n. the same department 

and fa i 'Is to qua I I 'fy for the new pbs i ti on sha 11 be returned to his former 

classification with all the rights and conditions of employment he had tn 

his former classlflcatlon. 

12.2.2 Within ninety (90) days of promotion arv employee may 

elect to return to his former classification .ijnd bureau with no loss of rights 

and cond It ions of ernp I oyment. Prov l ded, howovcr, a vacancy musi· ex I st In 

the employee's former classiflcatlon and bureau within six (6) months of' the 

promotion. 

12.2.3 The Employer agrees to make avni lab le to the Union upon 
I 

request, copies of any personnel I 1st the Employer maintains regarding senior-

ity or classification changes. 

13. HOLIDAYS 

13.1 The fol lowing holldays shal I be ,recognized and observed as 

guaranteed paid holidays: 

13. 1. 1 New Year's Day, Washington's Birthday, Memorial Day, 

Independence Day, Labor Day, Veteran's Day, Thanksgiving, Christmas Day, 

and every day appointed by the President or th0 Governor of the State of 

Oregon as a universal holiday for all citizens. After completion of six (6) 

months' service, each employee covered by tho terms of this agreement shal I 

have three (3) personal holidays per calendar year. The personal holidays 

shal I be arranged upon reasonable notice and by mutual agreement between the 

employee and his supervisor, to be taken only during the calendar year In 

which they accrue. Fa! lure to reach mutual agreement shal I Immediately refer 

the matter to the bureau chief, 

13.1.2 Whenever one of the above I isted holidays fal 1.s on~ 
1,1: 

Saturday, ·the Frfday before said holiday shal I be considered as a hol !day 



and pa Id for as such. Whenovor fl ho I I day fa I Is on Sunday tl1e fo I row Ing . 
' I . 

Monday shall be considered as i':1 holldc)y and pale! for as·such. No+wl-f'hstandlng 

the foregoing, those crews or ,..,o,-k un 1-t·s ~,hi ch operate seven ( 7) clays per~ 

week, twenty-four (24) ~ours per day, wl I I observe Christmas on December 25, 

New Year's on January 1, an~! _Independence Day (the Fourth of July) on July 4. 

13.1.3 · In operations that run a night shift and the operation is 

shut down on a hol !day by mutual agreement betweon the supervisor and the 

Union, employees wi II be al lowed tho choice of hol !day eve as thelr hollday 

rather than the ~lght of the hol !day. 

13. 2 EI I g i b I 0 ornp I oyees sha I I receive eight ( 8) hours pay for each of 

thE: holidays set forth above on which they perform no work .. In addition fo 

an employee's hol ld~y pay he shal I be paid the overtime rat~ for any hol !day 

he is required to work. However, lf an empl_oyee is regularly.scheduled ·ro 
Work on a hol idciy, he wi I I be p~rmltted to defer the holiday with pay untf I 

a ~ater date. It is further provided, if a holiday fal Is on an emplo~ee's 

regu I a r schedu I ed day off, the emp I oyee is ent it I cd to c1 postponed ho Ii day 

with pay. An employee under this section can accumulate no more than five (5) 

deferred or postponed holidays. Deferred or postponed hol ldays wi I I be taken 

at a ti me mutua I I y asJ reeab I e to the Emp I oyer and the emp I oyee. Prior to the 

use of any vacation time, any deferred or postponed holiday time must be 

taken. The employee wi I I endeavor to schedule the deferred or postpohed hol !day 

within the calendar yGar it accrues. 

13.2. 1 An eligible employee shal I be any employee who has been 

an employee of the Employer at least one day prior to the hol !day. 

13.2.2 No employee shal I receive holiday pay if the employee ts. 

absent on his scheduled work day either immediately preceding or immediately 

fol lowing the holiday, unless he was on p~y status for the entire such day be­

fore and day after, or unless he' has previously ·applied to his supervisor ln 

writing for permission to be so absent and such written request has been 



approved by the Commissioner In charge. However, In emergency ~ltuattons 

where an ·employee ls unable to procure prior clpprova I for such absence he 

may subrn i ·t a written request for ho 11 day pay, s·h:r,· Ing the reason for h Is 

absence, to the Commissioner in charge, through his supervisor. If thfl 

Comm I ss loner cons l ders the reason for -~he absenco excusab I e, the ho I I day 

p~y shal I be paid. Should the Commissioner either question the val idlty 

of the request or consider the reason for the absence insufficient cause 

for being absent, he shal I contact the Union, discuss the case with -l'hc.Jm,. 

and together shal I render a decision. The del lboratton and decision shal I 

be based upon both -the fo I I ow Ing cons I dcra'!- ions: 

A. Whether the absence would have been granted had prior approval 

been sought, and in addition; 

s; Whether the reason for not seeking prloriapproval wcis a 

one. Such decision shal I be final and binding and not subje6t 

to the grievance procedure. 

13.2.3 If a hol lday ls observed during an employee's vacation 

period, he may have his vacation lengthened (either before or after) for 

one day with pay or he may choose a deferred hol I day with pay. 

1.). 2. 4 If an emp I oyee is on s i cl< I eave and a ho I i day is ob­

served, he shal I be paid for such holiday and it shal I not count against 

his accumulated sick leave. 

14. VACATIONS 

Al I employees shal I receive vacations with pay as fol lows: 

14.1 Annual vacatlon leave for employees shal I be computed on the 

bas ls of time actually served during each calendar year. The rate -that 

annual vacation leave accrues shal I depend upon the total amount of service 
,, ' 

· _for ,the Employer, whether or not such servlce was broken. Beginnfng with 



~,anuary 1 of. the year In wh I ch the emp i oyee reache·s the, fo 11 owl ng serv J ce 

ann i versa r I es, vacat I on I eave sha I 1· ace rue nt -the fo 11 O\'l l ng rates: 

Accrual Rate Per Equivalent. 
Anniversary Bl-Weekly_Perlod Annual Vacation 

Entry 3. 0770 hours 80 hours 

5 4 ._6154 hours 120 hours 

10 5,3846 hours 140 hours 

15 6, 1539 hours 160 hours 

20 6,9231 hours 180 hours 

25 7,6924 hours 200 hours 
/1, 

14.2 An employee's vacation fs deemed earned and shal I be accredited 

each payrol I period, 

14.3 In computing total amount of service as used In 14,1 above; 

14~3.1 tntludes ttme taken while on leave 6f absence w(th 

.or for mi I itary service without pay, 

14,3,2 includes any time under temporary appointment ln City 

service, employment by the Exposition-Recreation Commission, and the Portland 

Development Commission. 

14.3.3 Includes absence because of an on~the~Job Injury up to 

one year. 

14.3.4 Excludes time tn Ctty service for whtch employee receives 

penston benefits~ 

14.4 Employees shal I conttnue to earn vacation credit for; 

14,4.1 A cumulative pertod of one year because of time lost for 

each on-the~Job injury, provided that the employee returns to work In accor~~, 

ance with the Munltipal Code, Sectlori 4~16;020 (b)(3). However, should such" 

on~the-job tnjury result in disabtl lty retirement, the employee wi I I be paid 

for such accrued vacation up to the one year maximum accrual. 
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14. 4·. 2 1Any au.thor.1 zed I eave of abs once where an emp l;oyee co,nt i nues 

his pay status. 

14,4.3 Any authorized personal leave of absence not to exceed 

thlrt~ (30) days. 

14.5 Th~ total number of vacation hours accrued at the end of the first 

payroll period in January cannot exc~ed an employee's vacation accrual for the 

preceding twenty-four (24) month period. Any excess credit at that timo wl I l 

be forfeited. Except, however, If durfng the nonth of December, the Employer~ 

requires an employee to work his vacation poriod that was previously scheduled 

and approved, the amount of vacation worked may be carried over in addl"l"lon to 

two (2) year's accumulatl9n. 

14.6 Whenever an employee with more than six (6) months' service ls 

laid off or terminated, his vacation time shal I be paid ln a lump'sum. 

14.7 Employees shal I be permitted to choose either a split' or entire 

vacation. Employees sha 11 have the rlghi· to deter-mine their vacation time 

on the basis of seniority within their recreation center. However, employees 

must receive prior approval for use of vacation tfme and wl II be entitled to 

exercise their seniority for only one vacation selection each calendar year. 

Nothing contai·ned within this Article shal I be interpreted to prevent an 

employee from taking one or two day vacations upon reasonable notice and by 

mu-t-ual agreement between the employee and his immediate supervisor, 

14.8 Once an employee's vacation time has been scheduled, the Employer 

shal I not cancel such scheduled vacation time unless the needs of the opera­

ti on so dictate. If the emp I oyee fee Is his schedu I ed vacation was ca nee I I ed 

without good reason, the matter wi I I be subject to the regular grievance 

procedure. If the Employer is found to be in violation of ·~·his Article, 'the 

employee wl II be paid at time and one-halt for the time worked during the 

,sbheduled ~acatlon, ~1th no loss of accrued vacation time. Furthermore, 
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Employ0r wl 11 make 0vory effort to accommodnto tho employee ln r~schedul ing 

the employee's new vatatlon. 

14.9 No allowance shal I be made to an employee fo~ sick leave during 

a period deslgnated ln advance for vacation purposes; except. upon a deter­

mination by the Commissioner in charge, or the Auditor as to his department, 

that the Injury or i I lness was of a serious nature. Prompt notification of 

the injury or l I lness, and clearance by ·the person ln ch6rge of the employee's 

payrol I unit, shal I be made as· provided In tho Mun let pal Code, Sedlon 4.28.060 .• 

15. HEAL TH AND LI FE I NSURAl~CE 

15.1 The Employer shal I provfde each employee a $10,000.00 llfe insur­

ance policy, said policy to be secured and maintained in accordance with i·he 

Employer's existing practices, 

15.2 The Employer is presently providing cer·ral.n health and Wel,far,e 

insurance programs to Its employees and dependents under a program by which 

the premiums therefor are fully paid for by the Employer. The Employer wi I I 

ma i nta In those programs or their subs tant i a I equ Iva I ents for the I I fe of this 

agreement and shal I continue to pay the ful I premium therefor, al I subject, 

however, to the provisions of 15.3 below. Employees wl I I advise the Central 

Payrol I of any changes in dependency status. 

15.3 The Employer wi 11 establ lsh an insurance committee, and wl 11 

include on that committee representatives of the organizations representing 

its employees -in col lectlve bargaining, and the City's negotiating team. It 

shal I be the function of that committee to make a study of the health and 

welfare insurance benefits to determine: 

15.3. 1 The level of benefits; 

15.3.2 If the present carriers are providing quality programs 

clt: c;omp,etJtlve. costs,. 
' '.' t ' ·,.1' , , ·,1: 

15.3.3 and reduce to writing their findings and 
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and furnish such findings and 1·0commenda-!-lons fo tho Employer, If the rec-

ommendations are within the present costs, they wl I I be implemented as soon 

as possible. 

15.4 The Employer shall provlde a family dental plan with a twelve (12) 

month orthodontia waiting period. The plan shal I provide insurance coverage 

on a 70/30% basis with Incentives. 

15.5 The Employer shal I make aval I able fo ro"l'lred employees on a self ... 

pay basis the sarne I eve I of hea I th care coverage for the emp I oyee and depen­

dents, at the current cost to the Cl ty. Such covet~age "" i 11 be ava 11 eb I e 

th rough the C 1 ty unt I I both the retired emp I oyee and spouse reach age 65, 

15.6 Health and welfare benefits may be denied to employees who are In 

a pay status for less than eighty (80) hours during a calendar month by the 

w i thho Id i ng of Ernp I oyer-pa.1 d prem I urns for the subsequent month. 

15. 7 The Employer shal I al.low employees under this contract to parti­

cipate in the Deferred Compensation Program that ls currently avai I able to 

non-represented and other represented employees. However, if the program is 

determined not to be allowable as a tax deferral under Internal Revenue Ser­

vice regulations, the participating employee shal I hold the Employer and the 

Union har~less against any and al I claims, demands, or other forms of I iabi I tty 

arising as a result of any invalidation of the terms and conditions of the 

Program. 

15.8 If the Federal Government enacts Federal Health Legislation or 

if any taxing authority taxes or otherwise I imits or restricts benefits paid 

by the City, the City wl 11 immediately meet \'lith the Union and negotiate on 

the effect of that legislation as It pertains to this Article. 

16. SICK LEAVE 

16.1 The Employer wl I I continue for the I ifo of this agreement to 

,·provide its employees with the sick leave plan,and program presently In ef,fect, 



·_ 1::? · >: :• ,,, > •:•" \·: ·,)' 'i:. ···t·. ,,'? ·• t·•·· ·•:;f f;o:I:~!~}'./)'.]~ 
:.\··:::J;}.+i; 

except as mod l tied .as fo I I ows: Permanent cmp I oyoos, inc I ud l ng those In 
' ,'' ' " 

pr·obatlonary status, shall be ell~Jlb·lo for use of earned sick leave after 

ninety (90) days' service with the Employer. An employee shal I be entitled 

to use a max 1 mum of four (4) consecutive ca I endar days' s I cl< I eave w I thou+ .. · 

a signed doctor's certificate if .the employee has accumulated not less than· 

four hundred (400) hours of sick leave. Oth0rwlso, the employee wi 11 be 

entitled to use a maximum of three (3) consocutlve calendar days' slck leave 

without a doctor's certificate. If an employee Is on sick leave prior to 

his regular weekly scheduled days off and roports to work the first work day 

fol lowl ng such scheduled days off, the schoduled duys off wi I I not be 

counted for the purpose of requiring a doctor's certificate. When a doctor's 

certificate is required, it wi I I contain the date of treatmont and the date 

the employee may return to work. Pregnancy shal I be considered an l I lness 

for the purpose of this article. Time for medical and dental appointments 

wi I I be charged against accrued sick leave. Employees may accumulate sick 

leave to a maximum of 2,064 hours. Notwi-t-lis-1-ancling the foregoing, any em­

ployee who is considered, by documented usage patterns, to be misusing sick 

leave may be subject to discipline including, but not limited to, furnishing 

a doctor's certificate for each day of i I lnoss. 

16.2 Industrial Accident Leave: 

16.2.1 During an absence due to an industrial accident which 

has been accept-ed by the Risk Management Division, any employee covered by 

this agreement shal I be entitled to receive an Income supplement from the 

.Employer for as many days as he had accrued sick leave on the day of the 

a~cident. The Employer and the Union agree to meet upon completion of t~ls 

contract to determine the method of computing tho amount of the dally ·sup­

plement. Both parties agree to the principle i'hcil the employee should suffer 

.. no .f i nanc la I _pena I ty nor ,shou I'd the ernp I oyee have a fi nanc i a I advantage by 



··being in a dlsabl lfty status. The current method of computation wl I I continue 

In uso untl I such time as a new method. is doforrninod c.=rnd implemented. 

16,2.2 On an employee's date of hire, he shal I be credited with 

a tota I of f I tteen ( 15) days of i ndustr I a I Dec i dent I eave. Such I eave sha 11 

be available for time los·I· because of lnclusfrii·1I injury for ·h,o years from 

the emp I oyee I s date of- h I re. Such I eavo crod i i's sha I I be used prior to th<.:i 

supplement outlined In subsection 16.2.1 above. 

16.2.3 Payments made by the Employer under subsections 16.2.1 

and 16.2.2 shall not be charged to accrued sick leave. 

16.2.4 If an employee exhaus-rs al I benefits In 16.2. 1 and 16,2.2 

above, and remains employed vii i·h the CI ty, the Emp I oyer sha I I maintain the 

employee's health and welfare Insurance benefits for a period not to exceed, 

three ( 3) months, prov Id i ng he was e I I g lb I e for CI ty-pa l d benefits at ·t~e ;t:lme«:i( · 

of the accident.. 

16.3 Sick Leave Utilization Upon Retirement: 

16.3.1 The City agrees to convert sick leave pay, upon retirement 

to a P.E.R.S. supplement, as contemplated by ORS 237.153, or an equivalent 

basis for those employees covered by a retirement program other than P.E.R.S, 

16.4 Sick leave wi I I not accrue during unpaid leaves of absence 

exceeding thirty (30) days. 

17. LEAVES 

17. 1 Funeral Leave: 

17.1 .1 An employee absent from duty by reason of the death of 

his or her spouse, parents, children, sister, brother, grandparent, grand-,. 

children, father-in-law, mother-in-law, s1ster-1n-law, brother-in-law, 

daughter- i n-I aw, son- i n-I aw or grandparent- i n-1 av,, sha 11 be a 11 owed not to 

exceed two (2) days time off duty without d~duction of ~ciy on ac6o~n+ ot·· 
,.,-,,,:;:.,,,;,•,, .. ...,.• ·,-

such absence. 
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. ' 

17, 1. 2 An additional two (2) da{~'~i~;vo shall b;ai lowed an 

employee tor necessary funera I trave I• ti me in the. event of a death in h ls 

Immediate family. Approval for such travel time shal I be made by the Com­

missioner in charge {or his deslgnee). 

17. 1.3 Under exceptional circumstances leave for deBth may be 

granted by the Commissioner In charge (or his designee) upon the death of a 

person other than the employee's Immediate family. 

17. 1 • 4 When an employee ati'ends a f unera I ceremony for a fe I I ow 
employee within his own department, ho wi 11 be grani·ed four (4) hours' i·lme 

o-ff w Ith pay to attend such funera I ceremony, subjod to the needs of the 

operat Ion. 

17.2 Other Leaves: 

17.2. 1 With reasonable advance notice and with the consent of the 

Employer, employees shal I be ~ermltted a leave without pay; provided, however,· 

that no time off shal I be granted for o-the,- outside employment. It is further 

provided that employees may be granted long term leaves of absence for person-
'· ' 

al sickness or injury that is non Job-related. 

17.2.1.1 After a leave of absence of six (6) months or 

I onger, an emp I oy ee des i ,- i ng to return to vmr·k must give the Emp I ayer i·en ( 10) 

days written notice of their intent to return. However, if a vacancy does not 

exist at the time such employee decides to return from a leave, he/she shal I 

be placed on the appropriate laid-off I ist In accordance with their seniority. 

17.2.2 Authorized Union representatives, upon written requests 

from the Union, shal I be given short term leaves of absence ( less than thirty· 

(30} days) \~ithout pay to transact business for the Union. The Union vii 11 

cooperate with the Employer by contra 11 i ng requests for such short term 

··leaves· to a rnax i mum of t~d ( 2) emp I oyees off at any· g i ve'n ti rne an'd Ln a manner:-



, wh I ch w i 11 m I ni nil ze I n·t·erforence '" H·h the Emp layer's ope rat I oris. 

17.2.2.1 If, however, an employee covered by this Agree­

ment is elected or appointed to an office In the Union requtrin~ long term 

leave of absence from his duties with the Employer, he shal I, upon two (2) 

weeks' written notice, be granted a leave of absence without pay for a per­

iod not fo exceed two (2) years. The leave may be extended for a second two­

year period by mutual agreement betweer the Employer and the employee. When 

the employee's atorementloned leave expires, the employee may requeit to have_. 

his name placed on the lald off list. Any ornployoo plocod on H10 lold .... of'f 

I 1st is subject to appl icnble Clvi I Service regulations, No more than one (1) 

employee from the Union may be on long term leave at any given time. Employ­

ees returning from a Union leave under Section 17.2.2.1 must be employed for 

a period no less than six (6) monrths prlor to requesting anoi·her' leave. 
\ 

17.2.3 A-fter completing one (1) year of- service, an employee 

upon req~est may be granted a leave of absence, without pay, for educational 

purposes at an accredited school, when It is related to his employment. The 

period of such leave of absence shal I not exceed one (1) year, but It may be 

renewed or extended at the request of the employee when necessary. One (1) 

year leaves of absence, with any requested extension, for educational purposes 

may not be provided more than once In any three (3) year period. Employees 

may also be granted leaves of absence with or without pay for educational 

purposes, for reasonable lengths of time, to attend conferences, seminars, 

briefing sessions, or other functions of asimilar nature that are intended 

to improve or upgrade the individual's ski I I or professional abi I lty, pro­

vided it does not Interfere with the operation of the Employer. 

17.2.4 Subject to mutual agreement botwoen the Employer and the 

employee, a reasonab I e period w i I I be a I I owed for the donat 1 on of b I ood on 

a voluntary basis. If the donation period occurs on City time, t't sha'I I 

normal I y exceed -two C 2) hours. 



'18. JURY DUTY 

Al I employees cihal I be granted leave with pay and without loss of any 

l)enef I -ts of h Is emp I oyment, to serve as a juror or~ w I tness in response .to a .. 

subpoena or slmi Jar service Issued out of a State or Federal court, subject 

to the fol lowing prov ls Ions: 

18.1 The employee granted such leave shal I pay al I money received 

for his service as Juror or witness to the City Treasurer, less any travel 

allowance received. 

18. 2 Where ·the emp I oy(~o 1 s requ I red to serve as cl Juror or w I tness 

on a scheduled day off or vacation day, and such day cannot reasonably be 

rescheduled he may retain tho fee paid for service tis a juror or witness on 

his day off or vacation day. 

18, 3 It an emp I oyee Is subpoenaed to appear o.n a cl vi I or cr'ini Ina f 

case, as. a consequence-of their official duties, on their off du·l·y time; 

they sha I I receive overt I me pay for· the -i- i rne ,, adua I I y spent in court rounded 

to the next hour and they shal I be allowed to retain the witness fee. 

18,4 If an employee Is not on a Monday through Friday day-shift 

schedule, and ho Is required to serve as a juror, he shal I be rescheduled 

to a Monday through Friday day-shift for the duration of his jury duty. The 

overtime provisions of this agreement shal I not apply to an employee under­

going a shift change to go on or come off jury duty. 

18.5 If an employee granted leave under this article is excused from 

service as a juror or witness with more than two (2) hours remaining ln his 

normal work shift, he sha~I notify his immediate supervisor, and shalJ re~ 

pod fo work the remainder of his shift If his immediate supervisor requests, 

him to do so. For the purpose of this article, the employee shal I be con­

sidered as working the normal day shift. 



1'9. SAFETY - SAN I TAT I ON 

19. 1 The Emp I ayer, w i 11 o>~ed every ma so nab I 0 ·ef for·r i·o prov I de and 

maintain safe working conditions, and tho Un I on w i I I coopera·re fo ·l·hat end 

and suppor't tt1El Employer when dlsclpllne Is reasonably required In the case 

of safety regulation violations. The wl I lful violation of any State or 

Federal safety law by any employee shal I bo cause for disclpl !nary actlo~ 

or discharge, 

19.2 The Union wl I! encou,~age Its mornbers fo work l n a safe manner. 

To that end, safety committees shal I be os'l'ab.l ish'ed within ·rhe various 

oper·ations of the Employer. Each commii·foe shal I bo composed of five (5) 

representatives; two (2) representatives designated by the Employer, two 

(2) by the Union, and a fifth (5th) picked by the four representatives, 

which committee shal I assist, make recommendations to, an.d cooperate·wti·h ~., 

safety representative of the Employer, who shnl I be an ex-offlclo member of 

such committee. The employees designated for this committee shall be 

employees who have knowledge of practices of the operation and who have 

worked for the Employer a minimum of one (1) year. The functions of such 

committee sha 11 be advisory only. The committee shal I meet once a month 

with minutes of meeting prepared by management and a copy thereof furnished 

to the Union. Commit-1-(~e members shall serve a term of one (1) year or untll 

replaced but may not serve more than two (2) consecutive years. 

19.3 Al I work performed by the employees shal I be governed by the 

provisions set forth in the Oregon State Safety Codes. 

19.4 No employee shal I be al lowed to operate any vehicle or machinery 

which does not comp I y w I th the Safety Codes or the I a\~s of the State of Oregon. 

19. 5 Any emp I oyee who be I i eves that any working cond it i ans or rnach I nery 

is unsafe shal I immediately cal I it to the attention of his supervisor. The 

supervisor shall. immediately discuss the complaint with the employee and try 

to arrive at a mutual agreement as to whether- or not an unsafe condition extsfs.,:.· 
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If unab I e to reach a mutua I nnreernc-rni' on the comp I c' int, the supervisor may 

mako a decision on the complaint. However, It the employee ls not satisfied 

with the decision, such employee shal I be al lowed time to telephone the 

Employer's Safety Representative and, if he is unavai I able, the Workers 1 

Compensation Board, to request an tmmed into i nvestl fJation of ·l·he matter. 

19.6 No employ'ee shall bo disciplined for refusal to violate the 

Safety Codes or the laws of the State of Oregon. 

19. 7 Any cond it I on·wh t ch tho Un I on be I i eves 1 s a vi o I at ion of reason­

ab I e sanitation practices may be takon up through tho grievance procedure.· 

In Step 31 • 4. 

19.8 Ventilation: Where noxious or poisonous gases may accumulate, 

the Employer shal I provide proper protection and venti latlon. Proper I ight­

i ng and vont i I at ion sha 11 be provided for a I I enc.: I osed \oJorki ng _spaces. ; 

19. 9 No emp I oyee sha I I be a I I owed to work a I one In a situation in · · 

which vwrking alone is hazardous. In the determination of whether it is 

hazardous to work alono, the Employer's Safety Roprosontativo and the Union 

shal I meet to discuss and arrive at a mutual decision as to what constitutes.· 

a hazardous condition when the question arises. 

19.10 Each employee shal I be required to \o10ar such safety and protec­

tive apparel and devices as furnished by the Employer. 

19.11 An employee operating a City of Portland motor vehicle without 

a val id driver's license shal I be subject io di sci pl lne up to and including 

discharge, for failure to notify his supervisor of his I icense suspension 

or revocationr Those employees reporting loss or revocation of a driver's 

I lcense wl I I be transferred to a non-driving position in the same or lower 

job classification. The employee, upon receipt of a val id driver's I icense, 

'" i I I be returned fo his norma I duties. 
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19.12"Hazardous. Ma'l'or.lals: Employees 1·0qulred to handle hazardous 

materials in the course of' their employment shal I receive lnstrG'dlons as 

to the safe procedures for the hand I Ing of such materials. 

20. UNION REPRESENTATIVE 

The Business Represeni'at Ive of the Un I on sha 11 have access to the Em­

ployer Is operations, provided he does not Interfere or cause employees to 

neglect their work. 
' ' 

20. 1 -Un ion Act Iv J ·r I es: The part I es agree to ·f·he primary prl nc Ip I e 

that Union activities wi I I normally be carried on outside of working hours. 

It is recognized, however, thc1t from time to time it wi 11 be necessary for 

Union activities to be carried on during working hours as, for example, the 

investigation of a grievance which can only be Investigated under wor,ki_pg 

r,' 

cond.itlons. 1-t is further rer-ognized that there are reasonable limited de­

viations from this pol icy, such as posting of Union notices and distributfon 

of Union I iterature, wt1ich do not require substantial periods of time. Where 

such activities are necessarily or reasonably to be performed on company time, 

they may be done without loss of pay to the employees involved. 

20.2 Shop Stewards: It is recognized by the Employer that shop stew­

ards are desirable for the proper administration of the terms of this agree­

ment. The Employer also recognizes that it is desirable that the person 

designated as steward shal I receive his fair share of the work that he Is 

qua I lfied to perform. In no event shal I the Employer discriminate against 

a steward in the matter of I ayoffs or rehires or discharge ti i m on account ~f;_', 

the proper performance of his steward's duties. 

The Union shal I have a right to take. up any disciplinary action brought 

against a shop steward by i·he Employer c1s a 01-iovance at Step 31.4 of the 

grievance· procedure, and the matter shal I be handled in accordance with· 
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· • th Is procedure th rough a rb I trat I on', l f deemed necessary by e I ther party. 

20.3 Consultation, Negotiations and Meetings: Consultation, negotia-

tions and meetings with the Employer representative wl I I be carried out at 

times mutually acceptable, and each party shal I in good faith endeavor to 

perform such activities at a ti mr, wh 1 ch "'' i I I not unreasonab I y i nconven I ence 

the other nor detract from the City's work operations. When such activltlos 

need be carried on du r Ing worl< Ing hours of tho part I c i pants, such schodu I ed 

participants shal I suffer no loss of pay for time actually spent in the 

activity nor for reasonable travel time to and from the activity. Such 

activltJes wi I I Inc ludo portions of Clvi I Service meetings to the extent 

that employees attend to provide testimony on agenda Items directly Impact­

Ing the Ir Ind iv i dua I emp I oyment status and make pr I or a rrangemenfa w I th 
., 

their supervisor for ~uch attendance. Where such issues impact more than one 

employee, no more than one employee spokesperson may attend on the Employer's 
• I 

time. 

20.4 Employee Rights: The Employer agrees not to Interfere with the 

rights of employees to become members of the Union, and there shal I be no 

discrimination, interference, rest~aint, or coercion by the Employer or any 

Employer representative against any employee because of Union membership or 

because of any employee activity in an official capacity on behalf of the 

Union, or for- any other cause, provided thut such activity shal I not inter­

fere \vii·h employees in the performance of their duties. 

20.4.1 An employee shal I receive a copy of any employee evalua­

tion report, and management wl I I receive acknowledgement that the employee 

has received such report. Any rebuttal to an employee's evaluation report 

shal I be, upon request of the employee, nttached to the evaluation report 

and placed in the employee's perso~nel file. Such rebuttal must be:filed 

wi·thln fl'tteen (15) work days fol lowl·ng rncelpt of the evaluation report,. 
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. Any e,np I oyee sho I I be a I I owed to examine ti is pe rsor, ne I f i I e upon request . ... 

20.4,2 An writi·en worldng rules or regulations affeding ·t·he 

working conditions of any employee covered by this agreement shal I be made 

aval I able upon request by the_ Union. The Union and the Employer shal I meet· 

Immediately on any rule or regulai'lon which tends to be In conflict with 

th Is agreement. It sha I I a I so be the respons i bi I I -l'y of the Emp I oytir to· 

Inform employees of al I rules and regulations which affect him as an employee. 

20.4.3 Employees who wish to transfer may submit such request In 

writing to the Recreation Director. Advance notice shal I be given to employ­

ees who are being ti-ansferred. An employee who wishes to discuss the reasons 

-for a transfer may request a meeting with the Recreation Di rector together 

with the Union representative. 

20.5 Labor Management Committee: The Employer and the Union_ shal I 

. appoint not less than two (2) nor mor~ than four (4) members to a Labor Man­

agement Committee. This Committ~~ shal I meet when requested by either party 

at a mutually convenient tlme and place to discuss any matters pertinent to 

maintaining good employer-employee relationships. Each party shal I advise 

the other at least two (2) working days prior to such meeting as to the 

subject matters to be discussed, 

21. PAYDAY 

21. 1 Payday sha 11 be bi -v,eek I y and in no case sha I I more than six (6) 

days' pay be held back. Employees shal I be paid prior to the end of their 

ass I g n ed sh i f t . 

21 .2 In case an employee is lald off, quits or is discharged, he 

shal I rnceive his pay in comp I iance with State law. 



22. STR I l<E:S AND LOCf<OUTS 1'3ARRED 

22. 1 There sha I I be no lockouts on the pad of the Emp I oyer-, nor 

suspens I on of work on the part of the emp I oyoes .. Th ls agreement is, a guaran- , 

ty that for Its duratiQn there wl I I be neither strikes, picketing nor.lock­

outs, and thc:1t al I complaints, grlovancos or clisputes arising under its 

provisions wl 11 be settled pursuant to its qriowrnco procedure. 

22.2 Picketing: Notwithstanding any provision of this article, It 

shal I not be a violation of this Agreement, and It shal I not be cause for 

discharge or discipl I nary action In the event an employee refuses to enter 

upon any property involved in a lawful primary lnbor dispute. This shal I 

not apply in case of emergency or need to maintain essential services, or to 

protect hea I th, I if e, or property, or In thEi event of .a strike against the 

City of Portland, provided, however, empl6yees covered by thl's Agreement 

shal I not be used to perform work which is normQI ly performed by striking .em-

ployees. 

23. MAINTENANCE OF STANDARDS 

The Employer agrees that al I conditions of employment in its Individual 

operations relating to wages, hours of wcrk, overtime differentlals and 

general working conditions shal I be maintained Dt not less than the highest 

standards in effect at the time of the signing of this agreement, except 

where those standards have been modified through col l0ctlve bargaining. It 

is agreed that the provisions of this sec-t· ion sha I I not app I y to inadvertent 

or bona fide errors made by the Employer or the Union In applying the terms -

and conditions of this agreement, if such error is corrected within ninety 

(90) days from the date of error. Any disagreement between the Union and 

the Employer wlth respect to this matter s~al I be subject to the grievance 

procedure. 



30. WAGE SCALES 

30. 1 Wages sha I I be ·paid In accordance w Ith the prov Isl ons of Schedule 

A attached hereto. 
·:~·· !, 'i .< ~-' 

30.2 Before requesting the re,classiflcatlon of any posltlon,.pr~posLn~<,,: 
,,l . 

a new classification, or t;:1bol ishlng any repr-esented classification, the Bureau 

Head sha I I notify the Un 1 on of tho proposod rocl ass if i cat I on, crent ion or 

abol ltion, and discuss the effects thereof. 

30.3 Whenever the Employer creates □ new position which comes under ·t~e 

Jurisdiction of the bargaining unit covered by this Agreement, and such posi­

tion ls classlfled under~ a job tltl6 not in Schedule A, 'I-he Employer and the 

Union shal I meet irrrnediately -to negotiate D wago scale for the new classifica­

tion. If agreement is not reached, the Employer may implement the wage scale .. 

on an interim basis. Final wage scale determination wi 11 'be made by a thre~:·(~> · 

person pan~I consisting of one (1) Employer-selected represent~tlve, one (1) 

Union-selected representative, and one ( 1) neutral party fo be seleded by 

mutual agreement between the Employer and the Union. 

30.4 The Union and the Employer recognize that the Munlclpal Clvl I 

Serv Ice Board hc1s -the sole authority to ~ I ass I fy or rec I ass I fy pos It Ions. 

The above does not preclude the union from monitoring the City's classlfication 

plan. 

30.5 Upon request, with reasonable notice, the Employer wi I I provide 

an accurate account of thei individual ernployec 1s accurnulai·ed sick leave, hol i­

day and vacation credits. 

30.6 The Employer agrees to maintain its membership in the State of· 
~ ' I i J• • • ~ / 

' • I 
I• I 

Oregon Public Employees Retirement System (PERS). Beriinnlng wHt1 t~e 7/1/80 · 

payrol I for work performed on and after July 1, 1980, the City shal I cease 

withholdlng from employee's salaries the contributions required by ORS 237,071; 

. and sha I I ''pi ck-up", assume and pay a s iX percent ( 6%) average emp I oyee, con~:.,·.,,.. . 
',:,· :· :· ,\";'., 



trl but ion to '!'he Pub I le £:mp I oyees RHt I rernen·t· Fund for the emp I oyee. members 

' 
then participating in tho Pub I le Employees F~otlremont Sysfom. Such :1pick-:-up 11 

or payment of employee member contributions to the system shal I continue for 

the life of this agreement and shal I also be appl icDble to employees who 

first begin to partlcipai'e in the system on and after July 1, 1980, to the 

termination of this agreement. 

The fol I amount of required employee contributions "picked-up 11 or paid 

by the City on behalf of employees pursuant to this agreement shal I be consid­

ered as ,: sa I ary" w I thin tho meaning of ORS 2:s7. 003 (8) for the purposes of 

computing an emp I oyee member I s n f i na I (Jverago sa I ary" within the meaning of 

ORS 237.00:s (12) bui· shall not be consldernd as "salary 11 for-·the purposes of 

determining tho amount of employee contributions req~ired to be contributed 

pursuant to ORS 237.071. Such "picked-up" or paid employee contributions 

sha 11 be. cred I ted fo employee accounts pursuant· fo ORS. 2'37 .071 (2) and sha I I 

be considered to be employee contributions for the purposes of ORS 237.001 to 

237.320. 

City employees under Multnomah County retirement system wil I receive 

in I ieu of the PERS "pick-up", a six percent (6%) confribution by the City 

of Portland into its Deferred Compensation Program. 

25. TOOLS 

The Employer shal I furnish replacoments of articles stolen, lost or 

broken on the job to any employoo who is roquirod or ;.Juthorized fo furnish 

such articles to carry on his Job for the Employer, except where lost or 

broken articles are the result of neg I igence on the p2,rt of the employee. 

Employees who voluntar-i ly uti I ize their' ovm equipment or articles without 

proper authorization, do so at their own risk. 



26.. CLOTH I NG 

Where t-he Employer now f!urnlshes ar~d launders \4'Qrldng clothing for 

employees In their various operations, such practice shal I continue~' 

27. UNEMPLOYMENT COMPENSATION 

The Employer shal I place al I of the employees In thfs bargijlnlng unit 

under"' the Unemp I oyrnent Ins ura nee Program of 'f"he State of Orego11. 

28. TRAINING SCHOOLS AND CONVENTIONS 

28. 1 I n making detE~rrn I nai'i on u as fo por~son no I who sha I I at-tend con­

vent l ons or schools, the Employer wi II give consideration to personnel 

covered by this agreement, when It finds that attendance by such empl.oyees· 

wi I I apprec i ab I y add to their ab J Ii -ry fo perform the Ir duties to an extent 

deemed by the Employer to be economically Justifiable. 

28. 2 Re.presented emp I oyees se I eded by the Emp I oyer to attend job­

re I ated training w i I I be compensated on the same basis as other emp I oyees 

for wages, per diem, and the costs of training and transportation, 

28.3 Where the Employer requires certification of certain employee 

ski I Is and the certification requirement did not exist at the time of em­

ployment in the classification, the Employor wi I I pBy the initial costs 

Incurred in the certification. Present practices relating to the Employer 

assuming costs relating to employee certification wi 11 be continued. Driv­

er's License and endorsements are excluded from this provision. 

29. UNION BULLETIN BOARDS 

The Employer shal I furnish bulletin boards in places mutually sat/s-

f actory to thEi Ernp I ayer and the Uni on.. . Such bu 11 et in hoards are to be used· 

by the Union to pos~ notices of interest to the employees. Such notices 
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,· 

.. sha I I· be s I gned and ·In □O(,t'l taste arid slrn I I ,.not ref I ed on the I ntegr lty 

or motives of any indlvldtH:11·:i., City bureaus or cJc·ttvltles. 

30. Dl~CIPLINE AND DISCHARGE. 

30.1 Dlscipl !nary actions or measuros shal I Include only oral warning, 

written reprimand, demotion, and suspension. Disclpl·inary action or measures 

may be Imposed only for Just cause. Any dlsclpl inary action or measure Im­

posed upon an employee may be processed as a grievance through the regular·· 

grievance procedure. If the Employer has reason to discuss any disclpl !nary 

action or the possibl I ity of any dlscipl I nary action, the employee shal I be 

given the option of having a Union representative present at any such discus­

sion. 

30.2 Discharge: Th,eErnployer shall no'r discharge any employee 

has completed his probationary period without just cause. If, in any case, 

the Employer feels that there is just cause for discharge, the ernriloyee in­

volved wi I I be suspended without pay for seven (7) calendar days bAfore the 

discharge Is effective. The employee and his Union representative wi I I be 

notified in writin~J that tho omployee has boon ;:HJsponded and Is subject to 

discharge. Such noti f !cation shal I stole ·ltio n,Jitffo of th(;) otfonso for 

which 1'110 employee is being dischargod, in <lcdi'Ji I, !,peclfyin~J da-t·es, loca­

tions, and the particular nature of the offonso cornmlt·red by the employee. 

I' 

The Union shal I have the right to appeal discharge within seven (7) calendar 

days of receipt of notice as a grievance at Step 30.4 of the grievance pro­

cedure; provided, however, that this section shal I not apply to any employee:·· 

who appeals through the Clvi I Service Board. 

30.3 Records of oral or written reprimands may be removed by mutual 

agreement between the affected parties from an employee's personnel file 

after bne ( 1) year, provided, however, that employee has taken corrective·: . 
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ad I on, and. has re~e 1 ved no other. ,d I s9 Ip I 'i nary w;:1· Ions. 

30.4 Any employee found to be unjustly suspondod or discharged shal I 

be rel nsi-ated with f-ul I componsafion for al I lost time and with ful I resi"or- • 

at Ion of al I of the rights and conditions of employment unless otherwf~a 

stipulated by mutual agreement or otherwise ordered by an arbitrator under 

thei grievance. procedures hereinaf'ter se·t- forth. 

. 31. GRIEVANCES, COMPLAINTS AND ARBITRATION 

To promote bettor employer-employee relationships, both parties ;~edge 

their immediate coopernt ion i'o sett I e any grievances or comp I a I n-i-s that 

might a,-ise out of the application of this agreement, and the fol I.owing pro­

cedure shall be the sole procedure to be utilized for that purpose; 
' . , I', 

31.1 Any employ.ee clalmtng a brea'ch of any provision of this .agreemenf:::. 
sha I I refer the matter ora 11 y to his i mmed.i ate supervisor who is no·r an 

employee covered by this agreement, stating he has a grievance under the 

contract, within five (5) working days of the date upon which the alleged 

violation occurred. The employee may be accompanied by a Union representa­

tive in any discussion following such reference to the immediate supervisor, 

31.2 If there is a breach of any provision of this agreement affect­

ing a group of employees, or it the breach of any provision of this agree­

ment is the result of an agreement reached between the Employer and an 

employee without the approval of the Union involved, the Union shal I have 

the right to take up such breach with or without the consent of the employees 

or employee Involved. 

31.3 If the matter is not settled within five (5) working days of the 

reference to the supervisor, the matter may be referred to the Bureau Head, 

Such referral shal I be in writing, shal I state the nature of the grievance 

·In detail. specifying dates, locations,'and a/·11 spe·cific'secflons of the 



.· agreem0nt a I I e9ed I y vi o I a'!"()d, and the remedy requested, clnd sha 11 be pre­

sented to the Bureau Head within five (5) working days of the expiration of 

the f Ive (5) day period for settlement wat.1 the supervisor. The Bureau 

Head or his deslgnee shal I meet promptly to attempt to settle such grievance 

with the grievance committee of the> Union. 

31.4 If thE1 matter is not settled wl thin five (5) 'working days of 

the reference to the Bureau Head, the matter may be referred to the Commls-
•,; 

sfoner (or his deslgnee) In charge of the fncl I tty involved, provided that 

such reference shal I be In writing, shal I state tho nature of the grievance 

in detail specifying dates, locations, and all specific sections of the 

agreement allegedly violated, and the remedy requested and shal I be presented 

to the Commissioner in charge of- that facl I ity or his designated represen'ta;... 

tlve within ten (10) working days of the explration of the five (5) day•· 

period for sett I ement w.l th tre Bureau Head. The Comm i ss loner (or h Is des I g­

nee) and such assistants as he may select shal I meet promptly to attempt to 

settle such grievance with the grievance committee of the Union. 

31.5 Should the grievance committee and the Commissioner fal I ta 

effect a settlement of the dispute within ten (10) days of its subml~sion to 

the Commissioner, the Union shal I have the right to submit the grievance In 

writing to the Mayor of the City of Portland, provided that such submission 

shal I be within twenty (20) days from the date of submission to the Commis­

sioner in charge of the facilitic!Sas provided for above. 

31.6 Should the parties fall to settle lho dispute vJith tho Mayor 

within two (2) weeks from the date of submission to him, the Union shal I 

have the right to submit the matter to arbitration. In the event the Union 

elects to do so, it must notify the Mayor of its decision in writing twenty­

one ( 21) ca I enda r days from the date upon which i'he gr- i evance was submitted 

to the' Mayor., After the gr i evahc~ has been so submitted I the parties or 
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their represen-l'atlves slwl I Jointly r·equest the FecJor,,l Med•iatlon and Con-

e! I iation Service for n I 1st of names 6f seven (7) arbitrators, The parties 

shal I select an arbitrator from that I 1st by such method as they may jointly. 

select, or, lf they are unable to agree upon a method, then by the method 

of alternate strll<lng of names under which th0 grieving par·t-y shal ! strike 

the first name objectionable fo It, and the Employer shall then strike ·rhe 

first name objectionable to It. The final name left on the I 1st shal I be 

the a rb I trator. 

The arbitrator's decision shal I be final and binding, but he shal I 

have no power to alter, modify, amend, add to or detract from tho terms of 

this agreement. His decision shal I be.within the scope and terms of this 

agreement and In writing. 

The Employer and the Union shal I divide equally and pay th~ arbj{ra~ · 

tor's fee, the cost of ~ny hearing room and cost of a shorthand reporter 

l f requested by the arbitrator. A I I other expenses shal I be paid by the 

party incurring them. 

32. WARRANT OF AUTHOR I TY 

The officials executing this agreement in behalf of the Employer and 

the Union signatory hereto hereby warrant and guarantee that they have the 

authority to act for, bind and collectively bargain on behalf of the or­

ganizations which they represent. 

33. SAVING CLAUSE 

Should any part hereof or any provlslon herein contained be rendered 

or declared invalid by reason of any existing or subsequently enacted leg~ 

Is lat ion or by any decree of a court of competent jurisdiction, such 

lnval idation of such part or portfoti of this agreement shal I not lnval idate 
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the rema l n 1 ng port 1 ons her09f; ' prov i dE:Jd I. howeyer I upon ~,uch 1 nva I I dat too 

the parties agree immediately to meet and nogotlote such parh or pr;ov1s·tons 
I 

af-tected. The rema 1 n Ing parts or prov Is t·ons sha I I rerna 1 n 1 n f u I I force and 

effect. 
'/,··' 

34. EFFECTIVE DAlE AND DURATION OF AGREEMENT 

This Agreement, effective July 1, 1980, shall rem~in ln full force 

and effect unt 1 I Ju I y 1, 1982, and from year to year thereafter un I ess e 1 ther-,'.: 

party shal I, at least slx·l·y (60) days, but not more than ninety (90) days," ·.· 

prior to any anniversary date, notify the other party in writing ot any 

de~lre to make changes ln or to terminate the Agreement. 

The wage scale provided for in this agreement shal I be increased 

·. effective Ju 1 y 1, 1981 • The . increase sha 11 be based on the PE:rcentage ( % ) . · 

increase in the "Consumer Price Index for Urban Wage Earners and Clerical 

Workers (Revised 1978) for the City of Portland, Oregon", pub I I shed by the 

Bureau of Labor Statlstlcs, U.S. Department ot Labor, between May 1980 and 

May 1981, and referred to herein as the ''Index". 

Second year wages w i I I be the percentage change in thei 11
1 r,'d0x" based 

on the fol lowing formula: CPI O - 6% 100% 
+ 6 - 10% 75% 
+ over 10% 50% 

If a property tax I imitation measure is passed in an election prior 

to July 1, 1981, the Clty Councl I may elect to renegotiate the wage adjust­

ments for the period Ju I y 1 , 1981 , fo June 30, 1982, in I i eu of app I y i ng 

the "Index" formula. 

If either party gives notice to the other as herein provided, repre-

sentatives of the Employer and of the Unions shal I meet and shal I negotiate 

such prqposed changes without unnecessary delay. 
',\ 



CITY OF PORTLAND, OREGON 

By -----------------MAYOR 

By ____________ _ 

AUDITOR 

MUN IC I PAL EMPLOYEES, ~OCAL t/483 
·L IUNA 

By ________________ :>/;.•,); .· 

Dat0: -----------------
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Hotes Effective 
~~lLJ._., 1900 to· June 30 2 1981 

Entry After After After 
· Rate. l tr 2 ,rs 3 ~rs 

4325 Recreation lns true tor I 1f."nl 8. , 8. 5 9. o 
4326 Recreation Inst rue tor II 8. 51 9.00 9, 31 9.57 

4327 Recreation Instructor I I I 9 .15 9.73 9 ,98 10.28 
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An:_;:·otdjnance author;izing the M~yor and Audit6)~ :Ito e;xeculte ah agreem¢nt 
1 

::: ··:.:between the City of Portland and Muniqipal: Employees, Loca\1 48$, 
.iLJUNA, rel a ting to tenns ~nd cond it i o~s .oil emp:l oym;ent :of r~presented 
p~rsonnel, and declaring an emergency~ ·· · · 

I 

Jh·e City ':Of Portland ordains: ! ··:·• •,, ) : . 
I -· . , , 

. ~~~~.tiot1. 1.'. The Co~ncil finds: : 

~\M•~ 

' '~:wi 

1. Representatives of the City and Municipal Employees, Local 483 
hav~ agreed upon terms.and conditions of employment of rerpesented 
City employees for the period of July 1, 1980 through June 30, 1982. 

2. Sa'id terms and conditions have been reduced to a form of agree­
ment which the Mayor and Auditor should be authorized to execute. 

3. santry. r,atet wer·e previously implemented by Ordinance #1~_0061 
··•. ' ( • i ' 

,: ... ,, '' 

'.:,:~ ~(~:]WW, THEREFORE~· the" Cound 1 di rec ts: 
•' . . ,. 

a. Th~;,M~yor':ari•d,,:·Au:ditor are authorized to execute an agreement ~) 
between:·the/City.and Munici·pal Employees, Local #483, };.~~lhingf~ 
t9. term's and conditions of employment of represented empl~yeesF; 

-ii;b. si, a:: agfeJm~:ht to conform to the form of agreement attached to;:;;; .... 
the/orig1hal·only of this Ordinance marked Exhibt "A 11 which, ... 
bf ~h1s·.~~ferehce, is made a part hereof. 

'·, 
~ < ·, 

·~~.ection 2. · The Council declares that an emergency exists because delay° 
would·, unnecessarily deprive City employees of benefits and negotiated.:· 
working~condition~; therefore, this Ordinance shall be in force and 

~.,.. effect fro"m and after its passage by the Council. 

Passed by the Council, 

Mayor. M6Cready 
David L. Sears/wlc 
July 29, 1980 

i, 

· Page No. 

~ttest: 

_·. i /\)\. i , . .. i 

A~ditor ,,ofll)e (!:ity TPortl~d !(··•,,. ·•_:' i: I ! :: ( 
{ 1•'·,• 

,,\, . 

' i 
'' ... ,1 .. 
fr . 
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ORDINANCE No.> / ·: , : , . , :· .. :.1 
• I 

i :/ 

~n·/ordi nance authori zi ~g t~e Mayor and Au~ 1'. t6:r it1

~ e_xecu:te a'.n ag~eem~nt 
.between the ·City of Portland and Mum di pal' Employees, toca!l 483, 
·1:WNA, relating to terms and conditio~s ;:.·of employment of r~presented 
· personnel , . and dee 1 ari ng qn emergency~ 1 

~h-~ City.of Portland ordains: 
! 

'sec ti o.n 1. . The Council fi Dd s: \ 

f.i~~•li 

. \\1!1'.'/ 

1. Representatives of the City and Municipal Employees, Local 483 
have agreed upon terms and conditions of employment of rerpesented 
City employees for the pe,riod of July 1, 1980 through June 30, 1982. 

2. Strid terms and conditions have been reduced to a form of agree­
m~_nt which the Mayor and Audi tor should be authorized to execute. 

3. Salary ~ates.·were previously implemented by Ordinance #1!?_9061 
•· 

~iNOW, THEREFORE,: the'Council directs: 
I ~ f , - ' •• 

a. The·:;M~:y~~'·:xand;::J\ddi tor are authorized to execute an agreem~nt k; 
hetweenFtheJtH.tand Municipal Employees, Local #483, r,,~:l~tingf./ 
t6 term·s and· c·ondi tions of emp 1 oyment of represented em151 oyees r·: 

, r; • . ~;· ; • '. I : 1 

sX.id; agf'e~inenf to conform to the fonn of agreement atta'thed to[:i 
the··orig'ir\al dilly of this Ordinance marked Exhibt "A" whJ¢h, 
by this.r~f~rehce, is made a part hereof. 

I '"' 

·~S~ction 2. The: Council declares that an emergency exists because ~elay" . 
1 .. ~~·· would'.unnecessarily deprive City employees of benefits and negotiated'· 
.,:,.,; working:conditions; therefore, this Ordinance shall be in force and 

effect from ·and after its passage by the Council. 

Passed by the Council, 

·>. 
· Mayori- Mccready 
.:David L. Sears/wlc 
.. July 29, 1980 

Page No. · 
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THE COMMIS-SIONERS VOTED .< 
AS FOLLOWS: 

Yeas Nays 

Ivancie f 
Jo'.rslan ___ f __ ~-
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GEORGE YERKOVICH ·-

A~9>f the CITY OF PORTLAND 
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INTRODUCED BY 

Mayor Mccready 

NOTED BY THE COMMISSIONER 
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Administra tio 
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BUREAU APPROVAL 
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