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PREAMBLE

This: Agreement, made and entered into this n__“__ﬁéY-éf -
1980, by and between the Clty of Portland, Oregon, hereinafter called the
Employer, and Municipal Employees, Local #483, Laborers' International Unlon
of North America, hereinafter called the Union.

The provislons of this agreement shall be applied equally to all em-'{
ployees in the bargaining unit without discrimination as to age, sex, marital
status, race, color, creed, national origin, handicap, or political affilla-
tion. The Union shall share equal ly with the Employer the responsibliity
for applylng this provision of the agreement. Nothing in this séchon;-hOw¥f{f*i;'
ever, éhall be ;onsTrued to prohiblt actions taken becatdse of bona flde Jobl |
qualifications or retirement at age 70.

All references to empioyees in this agreement designate both sexes
and wherever the male gender is used, |+ shall be construed to Include b0+hn*ti

male and female employees.




1, RECOGNITION
1.1 The Employer recognizes the Unfon as so]e col lectlve bargaining
‘ agenfffér all permanent and probatlionary employees of the Employer in all
classifications contalned in Schedule A of this agreement, employed by the - -
Employer. | | |
1.1.1 The Employer further recognfzes +he Union as the coflec—
tlve bargaihlng agent for all full time emergency publlic employment program
employees employed in any of the classificatlons covered by this agreement.
1.1.2 Full time, as used in this-sectlion, shall mean Thirfyyslk.
(36) hours of employment per week or more.

1.2 The listings of clagsifica+ions shall be those classifications
of the Employer-which the Union signatory hereto has been cerTlfiedvas fhe‘i,-
co]lecfive'éafgaining,represenfafive of, as prévided'fof in the Municipal
‘Code, Chapter 4.40, Employee Represenfafioﬁ.

1.3 Prior to any merger or consolidation of any division, bureau,
or department by the Employer with any governmental agency, the Employer
shall notify and consult with the Union. Such notiflication will be gliven
at least thirty (30) days prior to the merger or consolidation or, in the
event that thirty (30) days' advance notice is not available, at such time

as the Employer has knowledge of the impending merger or consolidation.

2, UNION SECURITY

All employees covered by this Agreement shall within ninety (90) days
of employment either (1) become and remain a member of the Union, or (2)
tender to the Union his fair share of the cost of negotlating and adminis-
tering the labor agreement. |f the employee is a member of a church or

) rellglous body which has bona flde rellgloua 1enenfq or Teachnngs whsch o

bprohlbnf such employeos from belng a mcmber of or conTrlbUTIng To a Iabor TSR




organization, such employee shall pay an amount ol money equivalent to
regular Union dues and inltiallon fees and assessments, |f any, to a non- . !

religious charity or to another charitable organlzation mutually agreed

upon by the employee and the Union. The employee shall furnish erTTen: ﬁ>
proof fo the Employer that this has been done.

Falr share payments authorized by this Article shal! be deducTed by
the Employer.

The Unlon assumes responsibility for repayment of monies'found«Toybe “:L\

illegally deducted by the City under this Article.

3. DUES CHECKOFF

The Employer agrees to deduct from the paycheck of each eﬁployéeﬁth{ﬁfifplﬁjﬁ

has so éufhorized it, the regulaf initiation fee and réguiar monThlypdues
pniférmly required of members of the Union. The amounts deducted shall be
transmitted monthly fo the Union on behalf of the employees involved.
Authorization by the employee shall be on present forms furnished by the Em-
ployer and may be revoked by the employee upon request.

| The total amount of the: monies deducted for regular Union dues and
fair share payments shall normally be transmitted to the Union within ten
(10) calendar days after the payroll deduction is made.

The performance of these services is at no cost to fthe Union,

4, MANAGEMENT RIGHTS
The Employer shall exercise sole responsibility for management of the -
City and direction of its work force, except as expressly limited by the

terms of this agreement.




5. PRODUCTIVITY
| It Is the Intent of the ﬁérfiés to 5chiéVé'and sJéTain makimum produb:‘
tivity per employee during the %erm of this agr@emenT, In return fo the
- Employer for The wage rates and Qorklng condltions herein proVJded and con-
sistent with the principle of a fair day's work for a falr day'é pay, fhe
Union pledges its agreement with the objective of achieving the highest level
of employee performance and efficiency consistent with safety, good health
and éusTalned offort.  Management may provide rewards to employees for

Improvements in productivity; however, such rewards shall not change Thd .

employee's pay rate as contalned in Schedulc A.

6. ~ JOB SECURITY AND OUTSIDE CONTRACTING

~Any- work which -is performed by permanent bargalningtunlf:emp+oyees“jﬁjfﬁﬂja[” 

;ghaji not be contracted out until the Employer indicates that the con+fac+ing
out will result in reduced costs. This does not restrict the City from con-
tracting out work previously contracted.

When the contracting of work is being considered, the City shall with- .
hotd taking such action to provide the Union a reasonable opportunity for
discussion of the matter, including alternate methods of performing the work.
The City will provide all available cost comparison data to the Union based
on uniform specifications. However, except for union contractors, available
cost comparisons must include wage, heal+h, welfare and pension costs compar-
able to those contained in this Agreement  The foregoing cost comparisons
shall not apply fto existing contracts and practices including those that may
be renewed.

Except in case of emergencies, a "reasonable opportunity' for Union

discussion shall mean a period of not less than ten (10) working days

-« beginning the date of receipt of certified written no?iCe‘bYVfhe.UnTOh.ff.}f;“ﬂv”7'




Such written notice shall confajn the documcnﬁaflon avallable

Emergencies shall be defined as Jltuat‘ons heyond the control of.The
_Employer for which the Employer could not pfe~plan; | L

Emergencies shail not Include those day-to-day situations whféh reqh[?gii” 'l
Immediate action which have been normally performed by bargaihfng unlt eh-
ployees.

The Employer further agrees that no permanent employee shall lose hls
emp loyment as a result of contracting out work performed by bargalning unit
employees. Any reduction of employees as the result of contracting out will
be done through transfer or attrition. This does not preclude the termina-
tion of permanent status employees for just cause, nor the laying off of

emp loyees for reasons other than contracting work ouft.

' Functions or positions eliminated by contracting will obllgaTe The

‘Employer: to transfer any affected permanent omployoos o comparable employmenT

7. STANDARD DAY SHIFT HOURS

7.1 Forty (40) hours shall constitute a workweek, eight (8) hours —“."' .

per day, five (5) consecutive days per week. In the event the starting or
quitting time of any existing schedule is changed, the Union will be advised.
Notice of change in shift starting times or days off will be given prior fo

the end of the week before the week in which the change becomes effective,
and such change wili be effective for not less than one week. The basic
workweek for non-shift employees shall normally be Monday through Friday.

However, it is recognized that City services and operations may require

schedules other than Monday through Friday. The Employer will not utllize
such other schedules unnecessarily, and such othar schedules may be made sub-

ject to the grievance procedure should the Union consider any such schedule

as not required by the reasonable needs of CTTy'obéhé+rdnéf“ lhl#hé‘eVentgahyJ



150169

empléyee's workdays are changed so that the émplqyee‘does‘nOT have two (2)

~consecutive days off between schedules, the tirsd déy‘of ‘the changed waekfy v

schedule shall be paid for at +ime and one-half.

7.1.1. Notwithstanding the workweek set forth jn 7;1 abéve;t+ﬁé
employees May request and the Employer and the Union may, by mu+ual.agreemem+;
inltiate a workweek consisting of four (4) consecutive ten (10) hour days
with three (3) consecutive days off. Overtime rates will be paid for‘all
hours over ten (10) hours worked on any one day, for any work performéd,ona:;
the employee's three (3) scheduled days off and holidays.

7.2  Employees working a second or third shift shall receive a shiff
differential in accordance with the provisions of Article 8.

7.3 Except in cases of emergency all employoes'“work]schédQ[eéjShé]] ;¢

"pfovide for a fifteen (15) minute rest period during each one~half (1) shift.’
Rest pericds shall be scheduled at the middle of each one-half () shift

whenéver feasible.

8. SHIFTS

Shift work shall be permitted in all classifications, without restric-
tions, on the following basis.

8.1 Present practices as to day shift starting times shall be main-
tained, provided that the Employer may change such starting times (subject to
requirements of Article 7.1).

8.2 Second or swing shift: The second or swing shift shall be defined
as any shift which begins between 12:00 Noon and 6:59 P.M. An employee N
scheduled on the second shift shall receive a thirty cent (30¢) per hour

swing shift differential in addition to his regular hourly rate as set forth .

. ‘in Schedule Ay -
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8.3  Third or gravéyard shift: The third or gréveyard shift shall
- be defined as any shift which begins between 7:00 F.M. and 5:59 A.M. En-
| ployees scheduled on the third shift shall receive a shift premium of-

*hirfy—fiVe cents (35¢) per hour in addition to thair regular hourly rate

as set forth In Schedule A.

8.4 The shif+t pfemium provided for in 8.2 and 8.3 above shall not
apply when on vacation, sick leave or any other paid leave of absence, The
shift premiums in 8.2 and 8.3 shall bo paid to any employee working full
overtime shifts; however, such premlums shall not be used In computing’ the |
overtime rate, unless required by Federal law. | -

8.5 Employees whose elght (8) hour work shift is completed in a

pefiod of elght (8) hours shall be allowed a +wenfy (Zd) minute perlod to

‘eat lunch on the Employer's time.

“'9. ’ OVERfIME

9.1 Overtime at the rate of one and'one—halfv(\%) times an employee's
establ ished hourly rate as set forth In Schedule A shail be pald for all work
performed outside of or in excess of an employee's established shif+ hoﬁﬁ%”
and on the employee's sixth and seventh day of work in any week and on holi-
days other than those falling on Saturday. Shift premiums will not be
included in overtime computations unless required by Federal law.

9.2 Employees shall have the option of pay at the applicable overtime
rate or compensatory +fime computed at the appliicable overtime rate for the
overtime hours worked up tfo a total accrual of seventy-five (75) hours In a
calendar year. Compensatory time off will be arranged by muTual'agreehenf  f5:f:ﬁ 
between the employee and his supervisor. However, if the taking of compen-

satory time would result in another employee or employees having to work

.., overtime, the request for such compensaforYQTime may - be denfed.'-Aﬁy‘comp?"*y‘”:‘

ensatory time remaining at the end of the calendar year will be pajd in_cash{h
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a% +hé.employea‘svfeque§+‘or'mé?sbé carried dvér fn%o Thé“nGXT éélendar‘yéar:
" An9 compensatory time carried forward Into the next calendar yeaf will
- count againsf that calendar year's total accrual. In the event that an,ﬁ’fyjf
- employee transfers from one bureau to another, any compenéaTOEV time Wl]f w
be pald or used before such transfer. |
9.3  An employee who Is required to work more than twe (2) hours before
or beyond his regular shift shall be allowed a Thery (30) minute lunch
perlod on the Fmployer's time, to be taken not later than the explration of 0
such two (2) hour overtime period. In the event the employee works for
more than four (4) hours beyond such two (2) hour overtime period, he
shall receive an additional thirty (30) minute lunch period on the Employer's

‘T,Time for each additional four (4) hour overtime Increment,

: 9,4 No employee shall be reQuired o begin his lunch peridd ia%er,fﬁén’ ;
‘ five (5) hours affer the begihnlhg of hislshiff.' In‘The‘evenT It is not
possibfe to allow a lunch period during such five (5) hours, the employee
shall receive time and one-half for his one-half hour lunch period and shall
also be allowed a reasonable opportunity to zat his iunch‘on The)Emponer’s

time.

10.  REPORTING PAY AND MINIMUM PAY
10.1 Any employee who is scheduled to report for work on his regular
schedule, and who presents himself for work as scheduled, but where work is
not aval lable, or made available for him, shall be excused from duty and
paid at his regular rate for eight (8) hours. |
10.2 Any empioyee called to return to work before the employee's

next work shift, and such call is after the employee has left the Employer's

-'-':V:premises at the end of his last shift, shall be paid for a minimum of four =~ "7

(4) hours at the rate of one arnd one-half (13) times his regular rate. HOWffw{”?i*




"« will meet and determine the appropriate compensation.

9 T Ah016Y
:evér,'Qhén‘any employee is hequiredgTo work in excoss. of eight (8) hours
in any work day, and the excess time is adjacent +d"+he‘employee's regular |

work schedule, the employee will be paid time and one-half (14) only for

the time worked in excess of eight (8) hours. | l“7 ?'?’:u
10.3 Any employea required to work a split shift shall be pald at

~ the rate of time and one-half (1{) for not less than elght (8) hours of

such shift (exclusive of any overtime worked in addition thereto).’ Tlme‘

‘worked on the employee's sixth or seventh day shall not be covered by Thls'v-'

p;;agraph.

10.4 Before the Employer requires ba:qaln:ng unit employees to '"s'tand-

by" during their off duty hours, the Employer and The Union representative

10.5 Any émployeé Who is authorized to use his personal auTomobIlé“
in the courée of his employment will be paid mileage reimburSeméﬁf»accqfding'
to the Cify Code. |

10.5.1 Employees are not authorized fo transport program parti-
cipants in thelr personal vehicles.

10.6 Where the employee cannot arrange alternative schedules with
Civil Service, employee will be allowed o take City of Portland C{vil
Service examination without loss of regular pay for the duration of the time

spent in the examination.

11, WORKING OUT OF CLASSIFICATION

1.1 Employees may be worked out of classification when lf Is necessf;kkta%ﬁ
ary for the uninterrupted continuation of scheduled programs.

11.2 The Employer shall pay an employee assigned to a higher class~
‘1ifica+ton The mxnlmum rate for that classification as provided in Schedule A

or in The evenT his regular raTe is higher than +he mlnlmum ra1e of The
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higher classiflcation to which he is assigned, a rate ‘three percent (3%)
'aBOVQ such employee's regﬂfar‘rafe. Such three percent (S%i'dlfferen+la1"‘
shall be applied to the base rate until the employee attalns the maximum

' rate,

B LA

11.2.1 |f assigned to the classification at the beéinnlng ofe'uvu‘
the empjoyee‘s shif+t, he shall recéiye the higher rate for a minimum of four
(4) hours; but 1f more than four (4) hours; he shall recelve elght (8) hours.
lf an employee is assigned after the beglnning of the shift and works fourl(4) 
hours or less, he shall recelve a minimum of four (4) hours at the higher
rate, and If he works more than four (4) hours he shall be pald the higher
rate for the balance of the shift.

11.2.2 Vhen it |s necessary to wofk emp loyees In avlower c]ass~‘
ificailon the Employer shall pay the employee his fegqlar ra}e,fér-hls;;ﬁ,é5;fi
’Ji'pefmaneh+ claéslflcafioﬁ. | a },

| 11.2.3 When 3 classification within a department or bureau has
been filled by temporary assignment for a period of thirty (30) days, the
Employer and the Union shall meet to determine if fhere is a vacancy for a
full-time position. "Full-time" as used in this Article, means a posi+ion
which has been budgeted on an annual basis, or to the end of the fiscal year.

11.3 The Employer agrees that it will request the Civil Service Board

To provide the necessary eligible registers to fill the vacancies which
occur in the classifications covered by this Agreement. No vacancy in a

full time position covered by this Agreement shall be filled on a temporary

basis for longer than thirty (30) days unless Civil Service Is unable to

provide the necessary eligible register,

12, SENIORITY

~.An. the ma*fer‘qulaypff;énd‘recéllpof-emproyeesaﬁfhegﬁmplcyer'shal{fjﬂ‘b:”ﬁﬁ

prefer those employees who have permanent Civil Service status with the f ,,$'@"



  greares+ lengrh of service wl!h the Employor wufhln a glven cla%slflca1fon ,{f'j!f 

subJecT to the following conditlons:

12.1 Reductions In force shal | be adcomplished,by removing from the f:Q;

classification In which the over-supply exists the junior employee In +ha+

classification in fthat department. - An omployee so remaved shatll bc enln?led a

to work in a lower classification in his department in which he has held

permanent status in the order of‘hls seniority in that classiflication in that"

department.

12.1.1 No layoffs or reduction to a lower classification shall
be executed so long as there are temporary cmployees serving within the
affected classification.

12.1.2 The Employer shall re-employ |aid—pff employees‘on a’tg-
- strict senlority basis for the c[aéslf[cé+ioanrom‘whlchkTheigmbloyeevwééif
.faid off.

12.1.3 |f two or more employees were cmployed in any clasélfff’
cation on the same day, seniority shall be determined by their position on
the eliglble register at the time of their appointment,

12.1.4 On re-employment of laid-off employees the Employer
shall notify the employee by certified letter, with a copy to the Union,
mailed to his last known address. The employee shall have five (5) days
to report his inftentions to the Employer and shall report to work within
two (2) weeks after notification by the Employer.

12.2 Seniority shall continue and accumulate during approved |eaves
of absence in accordance with the provisions of the City Charter and Civii
Service Rules and Regulations e*cepf that seniority shall be frozen aftfer
eighteen (18) continuous months of absence for the purposes of vacation and

Job bidding.

st
BT
Iy




‘~12*\

1

12.2.1 Any employee who s promoted within the same department =

“and fails to qual Ity for the new position shall be returned to his former
classification with all the rights and conditions of employment he had In

his former classification.

12.2.2 Within ninety (90) déyé of promotion any employee hay
elect to refurn fo his former classification.and bureau with no loss of rights
and conditions of employment. Provided, however, a vacancy musTlexis+ in
the employee's former classification and bureau within six (6) months of ‘he
promotion.

12.2.3 The Employer agrees to make available to the Union upon
request, copies of any personnel |ist the Employer malntains regarding senlor-

Ity or classification changes.

13, HOLIDAYS
13.1 The following holidays shall be recognized and observed aé

guaranteed paid holidays:

13.1.1 New Year'!s Day, Washington's Birthday, Memorial Day,
Independence Day, Labor Day, Veteran's Day, Thanksgliving, Christmas Day,
and every day appointed by the President or the Governor of the State of
Oregon as a universal holiday for all citizens. After completion of six (6)
months' service, each employee covered by the terms of this agreement shall
have three (3) personal holidays per calendar year. The personal holidays
shal | be arranged upon reasonable notice and by mutual agreement between the
employee and his supervisor, to be taken only during the calendar year In
which they accrue. Fallure to reach mutual agreement shall Immediately refer:
the matter to the bureau chief,

13.1.2 Vhenever one of the above listed ho{idays_qu[guqn 8 bt

Saturday, the Friday before said holiday shall be considered as a holiday
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and pald for as sUch. Whenevor a hollday falls on Sunday the following
denday shall be consﬁderod as a hollday and paid for as such, Notwlthstanding

the foregoing, those crews or work units which operate seven (7) days per

veek, twenty-four (24) hours per day, will observe Christmas on December 25, j,-ﬁ'

New Year's on January 1, and Independence Day (the Fourth of:July) on Jﬂly 4,

13.1.3 "In operations that ruﬁ a night shift and the operation is
shut down on a hdllday by mutual agreement beTweenNThe supervisor and the
Union, employees will be allowed the cholice of hollday eve as Thé}r hol iday
rather fhan the night of the hollday.

13.2 Eligible cmployees shall| receive eight (8) hours pay for each of
the: holidays set forth above on which they perform no work. In additlion to
an employee's holiday pay he shall be paid the overtime rafé‘for any holidayy»
~he is required o work. However, If an employee is regu[ar!y,scheduled‘fqzl
work on a holiday, he wilf be pérmlTTéd to defer the hojiday with pay»uﬁflJ
“a‘}afer date. |t is further provided, if a holiday falls on an empioyee's
regular scheduled day off, the employee is entitled to a postponed holiday
with pay. An employee under this section can accumulate no more than five (5)
deferred or postponed holidays. Deferred or postponed holidays will be taken
at a time mutually agreeable to the Employer and the employee. Prior to the
use of any vacation time, any deferred or postponed holiday time must be
taken. The employee will endeavor to schedule the deferred or postponed holiday
within the calendar year it accrues.

13.2.1 An eligible employee shall be any employee who has been
an employee of the Employer at least one day prlior to the hollday.

13.2.2 No employee shall receive holiday pay if the employee 15
absent on his scheduled work day either immediately preceding or immediately
fol lowing the hotliday, unless he was on pay status for the entire such day be-
-‘fore and day after, or unless he'has previously ‘applied to his superv{sor‘lB -

writing for permission to be so absent and such written request has been

s



approved by the Commissioner In <harge Howevcr, In emergency slfuarlond. o
where an employeo Is unable To procure prior approval for such db sence he
may submit a written roquesr for hollday pay, stallng the reason for hls

‘absence, to the Commissloner in charge, through hls supervisor. [|f the

Commissioner considers the reason for the absenco éxcusable, the holiday
pay shall be paid. Should the Commissioner elither question the validlty
of the request or consider the reason for the absence insufficient cause

for belng absent, he shall contact the Union, discuss the case with Th@m,,

and together shall render a decision, The del Iberation and declsion shallviﬁiﬁ i
be bused upon both the foilowing consideralions:
A. Whether the absence would have been'granfed had prior approval
been sought, and in addition; | -

“‘B; - ‘Whether +he reason for not seeking prior. approvai was a VaTId 

.‘léhe, Such declsion ahall be final and blndlng and -not SUbJQC*V

‘to the grievance procedure.

13.2.3 If a holiday is observed during an employee's vacation
.period, he may have his vacation lengthened (either before or after) for
one day with pay or he may choose a deferred holiday with pay.

15.2.4 1f an employee is on sick leave and a holiday is ob-
served, he shall be paid for such holiday and it shall not count against

his accumulated sick leave.

14.  VACATIONS

All employees shall recelve vacations with pay as follows:

14.1 Annual vacation leave for employees shall be computed on the o
basis of time actually served during each calendar year. The rate that
annual vacation leave accrues shall depend upon the total amount of service

. for the Employer, whether or not such service was broken. ~Beginning with =




o Qanuary 1 of the year In which the employee reachss the fOiIdehQ,éefvléé ”

Development Commisslon.

anniversaries, vacation leave shall accrue at the following rates:

Accrual Rate Per EqulvalenT Lo
~Anniversary . Bl-Weekly Poriod | Annual VacaTIon 3* :

Entry o 1'v  R 3.0770‘hours o 80 hours"t' |
5 - | h‘~ PR 4.6154 hours ' 120 hours

10 ' S : ' 5.3846 hours R 140 hours

15 : 6.1539 hours 160 hours
20 - ‘ 6.9231 hours 180 hours .
25 N 7.6924 hours 200 hours " i

14.2 An employee's vacation Is deemed earned and shall be accred]ted

each payroll period.

14.3 In computing total amount of service as used in 14, l above..i e

14.3.1 tncludes time taken while on Ieave of absence w[Th pay

4‘,or for m|l|+ary service without pay.

14,3,2 1includes any time under temporary appointment in City

service, employment by the Exposition~Recreation Commission, and the Portland -

14.3.3 Includes absence because of an on~the-Job Injury Up +6 )

one year,
14.3.4 Excludes time in City service for which employee receives
pension benefits,
14.4 Employees shall continue to earn vacation credit for;
14.4.1 A cumulative period of one year because of ftime lost for

each on~the=Job injury, provided that the employee returns to work In accorde:' '

ance with the Municipal Code, Section 4.16,020 (b)(3). However, should such" "
on-the-job injury result in disability retirement, the employee will be paid

for such accrued vacation up to the one year maximum accrual.
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o 14.4}2 Any auThorJzedvleaye;of,absence‘Whefe an emproyae'CQn+inQesi
his pay s#afﬁs. | vb |
) 14,4.3 _Ahy authorized personal,ieave of absence noT,To exceed .
thirty (36) days. |

14,5 The +o+al number of vacatlon hours acérued at fﬁe‘end of'+hé first
payrol! period in January cannot exceed an émployee's vacation accrual for the
preceding fwenty-four (24) month perlod. Any excess credlt at that +ime wiI;
‘be forfeited. Except, however, If during the nonth of December, the Employerzlf
requires an employee to work hls vacation period +haT was previously sch@ddléd'
and approved, the amount of vacation worked may be carried over in addlition to
two (2) year's accumulation. |

14.6 MWhenever an employee with more than six (éi months' service iS  ‘ :
VJa!dkoff or terminated, his vacation time shall be paid In a Iump‘éuh. ”_{;1_;11,

| 14,7 Employees shall be permitted o choosé either a gplif or entire

‘vacation. Employees shall have the right to determine their vacation time
on the basis of seniority within their recreation center. However, employees
must receive prior approval for use of vacation time and wili be entitled to
exercise their seniority for only one vacation selection each calendar year.
Nothing contained within this Article shall be interpreted to prevent an
employee from taking one or two day vacations upon reasonable notice and by
mutual agreement between the employee and his immediate supervisor,

14.8 Once an employee's vacation time has been scheduled, the Employer
shall not cancel such scheduled vacation time unless the needs of the opera-

tion so dictate. I|f the empioyee feels his scheduled vacation was cancelled

without good reason, the matter will be subject to the regular grievance
procedure. |f the Employer is found to be in violation of this Article, the
employee will be paid at time and one-half for the time worked during the .

.- scheduled Vacafion,‘WiTh:no“loss of accrued vacation fimé.' FurThérmore;fThétf'v
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‘EMponer will make’evory effort to accommodate tho employee fn r9scheduling‘k'ﬁ
the employee's new vacation. R et e
14.9 No allowance shall be made to an employee for sick leave duffng‘
a period designated In advance for vacatlon pgrposeé;‘éxcep+.upon a deTer-i_,ﬁff
mination by the Commissioner in charge, or the Auditor as to hls departmen+;
that the Injury or illness was of a serious nature. Prompt notification of
The injury or illiness, and‘clearance by The person In charge of the employee's

payrol| unlit, shall be made as provided In the Municlpal Code, Section 4.28.060,

15,  HEALTH AND LIFE [NSURANCE

15,1 The Employer shall provide each employee a‘$10,000.0b Ilfe‘fnsur~
ance policy, said policy to be secured and maintained in accordance Ql+h +h9 o
Empjoyér‘s existing practices.

15.2  The Employer- is présenle.providing cérTéJn heg}+ﬁ aﬁd we(féhe
jhéQEance programs fo its employees and dependents under a pfogram by which
the bremiums therefor are fully paid for by the Employer. The Employer will
maintaln those programs or their substantial equivalents for the Iife of this .
agreement and shall continue to pay the full premium therefor, all subjec+; 
however, to the provisions of 15.3 below. Employees will advise the Central
Payrol!l of any changes in dependency status.

15.3 The Employer will establish an insurance committee, and will
include on that committee representatives of the organizatlons representing
its employees in collectlive bargaining, and the City's negotiating team. It

shall be the function of that commlttee to make a study of the health and

wel fare insurance beneflts to determine:
15.3.1 The level of benefits;

15.3.2 |f the present carriers are providing qualify programs

.. .atf compefitive costs,

15.3.3 and reduce to writing their findings and recbmmendafions‘_f  
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and furnish such findings and recommendations fo the Employer, If the rec-
ommendations are wiThIn the preéénf costs, they will be implemented as soon
as possible, |

| 35.4 The Employer shall pronde a family dental plan with a twelve (iZ): ""

month orthdonTIa waiting period. The plan shall provide insurance coverage

. on a 70/30% basis with Incentives.

15.5 The Employer shall make available to rotired employees on a self~

pay basis the same level of health care coverage for the employee and depen- .. .=

dents, at the current cost to the Clity. Such coverage will be ava!|a5|e
through the City until both the retired employee and spouse reach age 65,
15.6 Health and welfare benefits may be denied fo employees who are In
a pay status for less than eighty (80) hours during a calendar month by The
withholding of Employer-pald premiums for the subsequent monTh." ”
15.7 The Employer shall allow employees under this contract to parfi*l
cipate in the Deferred Compensation Program that is currently-available to
non~represented and other represented employees. However, if the program is
determined not to be allowable as a tax deferral under Internal Revenue Ser-
vice regulations, the participating employee shall hold the Employer and the
Union harmless against any and all claims, demands, or other forms of liabillty
arising as a result of any invalidation of the terms and conditions of the
Program.
15.8 |f the Federal Government enacts Federal Health Legisliation or
if any taxing authority taxes or otherwise limits or restricts benefits paid
by the City, the City will immediately meet with the Union and negotiate ondar;},y”
the effect of that legisltation as 1t pertains to this Article. "

16. SICK LEAVE

16.1 The Employer will continue for the life of this agreement to

~provide its employees wlth the sick leave pléhlahd”progrém?bfeséthy“fn'é**éc+,:_ |




~except as moditied as follows: Permanent employees, including those In
prbbéf!onary‘s+afus, shall be eliglb%e for use of earned sick leave after

~ninety (90) days' service with the Employer. An employee shall be én+iTlsdx

to use a maximum of four (4) consecutive calendar days' sick leave wlthout:' “7 . &

a signed doctor's certificate if the employee has accumulated not less than
four hundred (400) hours of sick leave. Otherwise, the employee will be
entitled to use a maximum of three (3) consccutive calendar days' sick leave
without a doctor's certificate. If an employee Is on slick leave prior to
his regular weekly scheduled days off and roports "o work the first work day
fol lowing such scheduled days off, the scheduled days off will not be
counted for the purpose of requiring a doctor's certificate. When a doctor's
certificate is required, it will contain the dafe of treatment and the date
The.emp|oyae may return to work . Pregnancy shall be cons |dered an Illnéssfq"
Zifoflfhe.purpose of this arficié. Time fqr medical and dental éppoinfmenTS'
will be charged against accrued sick leave. Employeces may accumulate sick
leave to a maximum of 2,064 hours, NofwiThsTaAding the foregoing, any em-
ployee who is considered, by documented usage patterns, to be misusing sick
leave may be subject to discipline including, but not limited to, furnlsﬁing
a doctor's certificate for each day of illness.
16.2 Industrial Accident Leave:

16.2.1 During an absence due to an industrial accident which
has been accepted by the Risk Management Division, any employee covered by
this agreement shall be entltled to receive an income supplement from the
. .Employer for as many‘days as he had accrued sick leave on the day of the
' étcidenf. The Employer and the Union agree fo meet upon completion of this
contract to determine the method of computing the amount of the daily 'sup-
piement. Both parties agree to the principle thal the employee should suffer

-xnno;financlél penalty nor-shourd,fhe‘employee have a financial advantage bY;ﬂ&f
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“being in avdISabIIY*y‘STaTus; The current method of computation will conTlnue
in use untl| such time as a new meThod is determined and implemented.

16.2.2 On an employee's date of hire, he shall be credited with
a total éf fifTeen (15) days of industrial accident leave. Such leave‘shalfif?fiﬁ”
be avaiIaBie for time losT because df industrial injury for fwo years from
the employee's date of hire. Such leave credits shall be used prior to the
supp lement outlined In subsection 16.2.1 above.

16.2.3 Payments made by the Employer under subsections 16,2.1
and 16.2.2 shall not be charged to accrued sick leave. |

16.2.4 |f an employee exhausts all benefits in 16.2.1 and 16.2.2
above, and remains employed with the City, the Employer shall maintain the

employee's health and welfare Insurance benefits for a period not to exceed ..

 ‘+hree (35 months, providing he was eilgible,for City-pald benefifs‘a+”+heaijé;?'yf;
of the accident. | 2
16.3 Sick Leave Utilization Upon Retirement:
16.3.1 The City agrees to convert sick leave pay, upon reT]remeAT
to a P.E.R.S. supplement, as contemplated by ORS 237.153, or an equivalent
basis for those employees covered by a retirement program other than P.E.R.S;
16.4 Sick leave will not accrue during unpaid leaves of absence

exceeding thirty (30) days.

17. LEAVES
17.1 Funeral Leave:
17.1.1 An employee absent from duty by reason of the death of
his or her spouse, parents, children, sister, brother, grandparent, grand-i "”f'
children, father-in-law, mother-in-law, sister-in-law, brother-in-law,
daughter-in-law, son-in-law or grandparent-in-law, shall be allowed not to

exceed two (2) days time off duty without deduction of pay'on'acCodn%*of”  A

such absencs.
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‘vf7;1.2 An addITIonaf +W6 (25 669;'kf6;QéH;H$||‘be?allbweaﬁah
~employee for necessafy funeral travel time in the event of a death in his
immed late family. Approval for such travel time shall be made by the céh; ﬁ;€f1~‘-
mfssioner in charge (or his designee). | | A
17.1.3 Under excepfional circumstances leave for death may be
granted by the Commissioner In charge (or his designee) upon the death bf a
person other than the employee's Immedliate family.
17.1.4 When an employee attends a funeral ceremony for a fellow
emp loyee Wi+hin his own department, he will be granted four (4) hours' tIime
off with pay to attend such funeral ceremony, subject to the needs of the

operation,

17.2. OTher‘Legves:. 
J17,2.1 With feésonable“advénée,néfjce énd waH7+he>¢on§éﬁ+ 6%“Tﬁéj
Emploier, embléYees shall be permitted a leave WIThOUT pay; provided, however,
that no time off shall be granted for other outside employment. It is furfhef
provided that employees may be granted long term leaves of absence for person- .
al sickness or injury that is non job-related. e
17.2.1.1 After a leave of absence of six (6) months or
longer, an employee desiring to return to work must give the Employer ten (10)
days written notice of their intent to return. However, if a vacancy does not
exist at the time such employee decides to return from a leave, he/she shall
be placed on the appropriate laid-off list in accordance with their seniority.
17.2.2 Authorized Union representatives, upon written requests
from the Union, shall be given short term leaves of absence (less than Thir+y "'v
(30) days) without pay to transact business for the Union. The Union will
cooperate with +he Employer by controlling requests for such short term

““leaves to a maximum of tws (2) employees off at any given time ahdjﬁh5éfmadhéﬁ“57‘



‘Whlch‘will mln{m[ze inforferencé wi+hsfhefEmployérfs operéTiohs
17.2.2.1 I, however, an employee covercd by this Agree—l
“ment is elecTed or appointed to an office in the Unlon requiring long rerm  ]»¥[
leave of absence from his duties with the Employer, he shall, upon two (2) BN
woeeks ' written notlice, be granted a leave of abscnce without pay for a per-

iod not to exceed two (2) years. The leave may be extended fér a second +wb—
year period by mutual agreement between the Employer and the employee. When
the employea's aforemenTlonedbleave explres, the employeé may request to have;
his name placed on the lald off |ist. Any employoe placod oh the lald-off

I'1st is subject to applicable Civil Service regulations. No more than one (1)
employee from the Union may be on long term leave at any given ftime. Employ-
ees retfurning from a Unlon leave under Section 17.2.2.1 must be employed for =
a period no less than six (6) months prior to requés+{ng anofheerqgve.

17.2.3 After compléfing one (1) year of service, an employee

upon request may be granted a leave of absence, wahouT pay, for educational
purposes at an accredited school, when It is related o his employment. The
period of such leave of absence shall not exceed one (1) year, but [t may be
renewed or extended at the request of the employee when necessary. One (1)
year leaves of absence, with any requested extension, for educational purposes
may not be provided more than once in any three (3) year period. Employees
may also be granted leaves of absence with or without pay for educational
purposes, for reasonable lengths of time, to attend conferénces, seminars,
briefing sessions, or other functions of a similar nature that are Intended

to Iimprove or upgrade the individual's skill or professional ability, pro-
vided it does not interfere with the operation of the Employer.

17.2.4 Subject to mutual agreement between the Employer and the

”‘employee , @ reasonab!e per|od will be allowed for The donation of blood on

‘a voluntary basis. !f The donaflon perlod océurs on ClTy Tlme, l* shall no+

normally exceed two (2) hours.




18, WRYODUTY

Al employees shall be grahTéd,leavé with pay and without loss of any

beneflts 6f his employment, To serve as a juror or witness in response to a

subpoena or similar service Issued outl of a State or Federal courT, subjecfu §;,.5/

to. the following provislons:

18.1 The employee granted such leave shal pay all money received
tor his service as juror or witness to the City Treasurér, less any travel
allowance received.

18.2 Where the employee s required to serve as a Juror or wf+néss

on a scheduled day off or vacation day, and such day cannot reasonébly be

rescheduled he may retain the fee paid for service as a juror or witness on

his day off or vacation day.

18,3 If an employee Is subpoenaed #ofappear:bn a clvil or criminal -
case, as a consequence'of‘fhelr official dQTﬁes,'on their off duty time;
they shall receive overtime pay for the Timé‘acfuaf!y'spen+ in'courT rounded
to the next hour and they shall be allowed io retain the witness fee.

18,4 |f an employee Is not on a Mondéy through Friday day~-shift
schedule, and he |s required to serve as a juror, he shall be rescheduled
to a Monday through Friday day-shif+t for the duration of his jury duty. The
overtime provisions of fthis agreement shall not apply to an employee under-
going a shift change to go on or come off jury duty.

18.5 |f an employee granted leave under this article is excused from
service as a juror or witness with more than 1wo (2) hours remaining in his
normal work shift, he shall notify his immediate supervisor, and shalJ re-
port to work the remainder of his shlft if his inmediate supervisor requés+s*
him to do so. For the purpose of this article, the employee shall be con-

sidered as working the normal day shifft.
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19.  SAFETY - SANITATION

“19.1 The Empldyer‘wili exert evefy reaéonable'efforT To providé and

maintain safe working conditions, and the Unlon will cooperate to that end

and support the Employer when dlscipline Is reasonably required In the case =

ot safety regulation violations. The willful violation of any State or

Federal safety law by any employee shall be cause for disciplinary action
or discharge. |

19.2 The Union wil! encourage [ts mombers to work in a safe manner.
To that end, safety committees shall be established within the various
operations of The Employer. Each committee shall be composed of five (5)
representatives; two (2) representatives designated by the Employer, two

(2) by the Union, and a tifth (5th) picked by the four representatives,

which committee shall assist, make recommendations fo, and cooperaféﬂwlfhﬁqifg;~T;1Q

éafefy representative of the Employer, who éhall be éﬁ ex—off!cIO'mémber of“‘
such committee. The employees designated for fhislcommiTTee shall be
employees who have knowledge of practices of the operation and who have
worked for the Employer a minimum of one (1) year. The functions of such
committee shall be advisory only. The committee shall meet once a month
with minutes of meeting prepared by management and a copy thereof furnished
to the Union. Committee members shall serve a term of one (1) year or untll
replaced but may not serve more than two (2) consecutive years.

19.3 All work performed by the employees shall be governed by the
provisions set forth in the Oregon State Safety Codes.

19.4 No employee shall be allowed fto operate any vehicle or machinery

which does not comply with the Safety Codes or the laws of the State of OreQOn.'

19.5 Any employee who believes that any working conditions or machlnery

is unsafe shall immediately call it to the attention of his supervisor, The

“.supervisor shall . immediately discuss the complaint with the employee and +ry . 7

to arrive at a mutual agreement as fo whether or not an unsafe condition exlsts. : =




If unable to reach a mulual ngreemenT on the comb[ain+, the supervisor may
makoe a decision on +hencompla56}. However, ﬂf the empioyee Is not satlsfled
with the decislion, such employee shall bé allowed time to telephone the
Employer's Safety Representative and, if he is unavailable, the Workers'
Compensation Board, to request an Immediate investigation of the maiter.

19.6 No employee shall be disciplined for refusal fo violate the
Safety Codes or the laws of fthe State of Oregon.

19.7 Any conditlonwhich the Unlon belieQes Is a violation of reason-
able sanitation practices may be taken up through the grievance proceduréf
In Step 31.4.

19.8 Ventilation: Where noxious or poisonous gases may accumulafe;
the Employer shall provide'proper protection and ventilation. Propef‘fighf-

ing and ventilation shall be provided for all englosed working spaées. : )

19.9 No employee shall be allowed to work alone In.a situation in -
which working alone is hazardous. In the determination of whether it is
hazardous to work alone, the Employer's Safety Representative and the Union
shall meet to discuss and arrive at a mutual decision as fo what constitutes
a hazardous condition when the question arises.

19.10 Each employee shall be required to wear such safety and protec~
tive apparel and devices as furnished by the Employer.

19.11 An employee operating a City of Portland motor vehicle without
a valid driver's license shall be subject 1o discipline up to and including
discharge, for failure to notify his supervisor of his |icense suspension
or revocation. Those employees reporting loss or revocation of a driver's
license will be transferred to a non-driving position in the same or lower
job classification. The employee, upon receipt of a valid driver's license,

will be returned to his normal duties.
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- to the safe procedures for the handling of such materials.

20, UNION REPRESENTATIVE

, invesflgafion'of‘a grievance which can only be investigated uhdér WOrkiﬁgff ;

cw o 150169

19.12 Hazardous Matorials: Ehgloyees required to handle hazardous

materials in the course of their employment shall receive Instructions as

The Business Representative of the Unlon shall have aécess TOVTHe Em;
ployer's operations, provided he does not ihTerfere or cause employees to
neglect thelr work. | -

20,1 Union Activitles: The parties agree fo the orimary principle
that Unlon activities will normally be carried on outside of working hours.

I+ is recognized, however, that from time to time it will be necessary for

Union activities to be carried on during working hours as, for example, the

conditlons. It is further recognized that there are reasonable |imited de~

~ viations from this policy, such as posting of Union notlces and distribution

of Union literature, which do not require substantial periods of fime. Where
such activitlies are necessarlly or reasonably to be performed on company time,
they may be done without loss of pay to the employees involved.‘

20.2 Shop Stewards: It is recognized by the Employer that shop stew-
ards are desirable for the proper administration of the terms of this agree-
ment. The Employer also recognizes that it is desirable that the person
designated as steward shall receive his fair share of the work that he Is
qualified to perform. In no event shall the Employer discriminate against
a steward in the matfter of layoffs or rehires or discharge him on account quf;, 1
the proper performance of his steward's duties.

The Union shall have a right to take up any disciplinary action brought

against a shop steward by the Employer as a grievance at Step 31.4 of the

- grievance procedure, and the matter shall be handled in accordance with:
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- thls procedure through arbitration, if déemod necessary by elther party,

20.3 Consultation, Negotiations and Meetings: ~Consultation, negotia-

‘tlons and meetings with the Employer representative will be carried out at
times mutually acceptable, and each party shall in good faith endeavor fo
perform such activities at a time which will not unreasonably inconvenience

the other nor detract from the Clty's work operations. When such activities
need be carried on during working hours of the participants, such scheduled
particlpants shall suffer no loss of pay for time actually spent in the
activity nor for reasonable fravel time to and from the acfiviTy. Such
activities will include portions of Civil Service meetings to the extent

that employees attend to provide testimony on agenda 1tems directly impact-

Ing thelr individual employment status and make prior arrangemenis wlTh-{ﬁ g£"jl
their supervisor for such attendance. Where suﬁh‘issues impact mofe?Thahvohém
employee, no more than one employee spokesperson may attend on the Employer‘%
time.

20.4 Employee Rights; The Employer agrees not to Interfere with the
rights of employees to become members of the Union, and there shall be no
discrimination, interference, restraint, or coercion by the Employer or any
Employer representative against any employee because of Union membership or
because of any employee activity in an official capacity on behalf of the
Union, or for any other cause, provided that such activity shall not inter-
fere with employees in the performance of their duties.

20.4.1 An employee shall receive a copy of any employee evalua-
tion report, and management will receive acknowledgement that the emploYee
has received such report. Any rebuttal to an employee's evaluation report
shall be, upon request of the employee, attached to the evaluation report
and placed in the employee's personnel file. Such rebuttal must beéfiled LH‘

within fifteen (15) work days following receipt of the evaluation report.



it

available upon request by the Union. The Union and the Employer shall meetl’

=B

5‘411Any‘employGe shall be allowed to examine kis personnel filebupon request. .-

20.4,2 A1 written working rufes or regulations affecting the

working conditions of any employee covered by this agreement shali be made.

immediately on any rule or regUléTion which ‘tends to be In conflict wlfh

this agreement. |1 shall also be the responsibilitly of the Employef to

inform employees of all rules and regulations which affect him as an empioyee.

20.4.3 Employees who wish to transfer may submit such request In
writing fo the Recreation Director. Advance notice shall be given to emﬁloy-
ees who are being fransferred. An employee who wlshes to discuss the reasons
for a transfer may request a meeting with the Recreation Directer together

with the Union representative.

20.5 Labor Management Commjffee: The EmploYér and‘fhe‘Uﬁion‘shé‘[;  ;52 _4’

~appoint not less than two (2) nor more than four (4) members to a Labor Man-

~ agement Committee. This Committee shall meet when requested by either party

at a mutually convenient time and place to discuss any matters pertinent fo
maintaining good employer-employee relationships. Each party shall advise
the other at least two (2) working days prior to such meeting as to the

subject matters to be discussed,

21,  PAYDAY

21,1 Payday shall be bi-weekly and in no case shall more than six (6)

days' pay be held back. Employees shall be paid prior to the end of thelr

assligned shift,

21.2 In case an employee is laid off, quits or is discharged, he

shall receive his pay in compliance with State law.

150169
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22.  STRIKES AND LOCKOUTS BARRED

22.1 There shall be no lockouts on +the part of the Empldyer, nor 1
suspension of work on The part of the employees. This aéreemenf Is a guaran-
ty that for Its duration there will be neither strikes, plgkefing nor . lock-
outs, and that all complaints, grievances or disputes arising under its
provisions will be settled pursuant to iTé qricvance procedure.

22.2 Picketing: Notwithstanding any provision of this article, It
shail not be a violation of this Agreement, and 1t shall not be cause for

discharge or discipllinary action In the event an employee refuses to enter

- upon any property involved in a lawful primary labor dispute. This shall

not apply in case of emergency or need to maintain essential services, or fo ..~

. protect health, life, or property, or In the event of a strike against the
‘ley of Portland, proVIded, however, employees covered by this Agreement -

shal | not.be used to perform work which is normally performed by s+riking‘em-‘

ployees,

23.  MAINTENANCE OF STANDARDS

The Employer agrees that all conditions of employment in its indlv]duéf
operations relating fto wages, hours of wcrk, overtime differentials and
general working conditions shall be maintained at not less than the highest
standards in effect at the time of the signing of this agreement, except
where those standards have been modified through collective bargaining. |t
is agreed that the provisions of this section shall not apply fo inadvertent

or bona fide errors made by the Employer or the Union In applying the Term§'3~?* N

and conditions of this agreement, if such error is corrected within ninety ’

(90) days from the date of error. Any disagreement between the Union and

" .the Employer with respect to this matter shall be subject to the grievance

procedure.




30, WAGE SCALES
4 30.1 Wages shall be pand in accordance wI1h +he provislons of Schedule

A attached hereto.

30.2 Before feques+lné the reclassif]éa?ion of any posl+Ion, pr66b§;pg*;f”F
a new classification, or abolishling any‘repfesenTed classification, the BQrégﬁ
~ Head shall notify the Union of the proposed reclassification, creation or
abolition, and discuss the effects Thereof.

30.3 Whenever the Employer creates o new position which comes under'+ﬁé .
Jurisdiction of the bargalining unit covered by thls Agreement, and such poéf;
tion Is classiflied under a job title néT in Schedule A, The Employer and Thé
Union shall meet immediately to negotiate a wage scale for the new classifica-
tion. If agreement is not reached, the Employer may implement the wage sca!e,?
on an interim basls. Final wage scale determination will be made by a Three (3513_
v:peréon panei| con5|s¢|ng of one (1) Employor ~selected representative, one (1) B
“Union-seleCTed represenfafive,and one (1) neutral party to be selected by
mutual agreement between the Employer and the Union.

30.4 The Union and the Employer recognize that the Municipal Clvll‘~-~"'
Service Board has thes sole authority to «lassify or reclassify positions.

The above does not preclude the union from monitoring the City's classification
plan.

30.5 Upon request, with reasonabie notice, the Employer will provide
an accurate account of the individual employee's accumulated sick leave, holi-
day and vacation credits.

30.6 The Employer agrees to malntain its membership ln The S1afe of
Oregon Public Employees Retirement System (PERS). Beginning witfi The 7/1/80
payroll for work performed on and after July 1, 1980, the City shall cease
withholding from employee's salaries the contributions reauired by ORS 237,071;

-;and shall "pick-up", assume and pay a six percen+ (6%) average employee. conz s,




E .Tribufioh to the Publfc Employees ReTJerenTaFund for fhe ehpldyee,members

'fﬁen pérTipraflng In the Public Employees Retliremont System, Such “pick=-up"

or payment of employee member contributions to the system shall continue for == -

the 1ife of this agreement and shall also be applicable to employees.who.
first begin to participate in the sysTem on and after July 1, 1980, to the
Terminafion of this agreement.

The full amount of required employee contributions "picked-up' or paid
by fhe City on behalf of employees pursuant to this agreement shall be consid-
ered as "salary" within the meaning of ORS 237.003 (8) for the purposes of
computing an employee member's "final average salary" within the meaning of
ORS 237.003 (12) but shall not be considered as "salary" for the purposes of
defermining the amount of employee confributions required to be contributed

pursuant to ORS 237,071,  Such "picked-up" or paId emp|oyee‘conTribd+idﬁégV395 _" :

~shall be credited to employee accounts pursuant to ORS.237.071 (2) and shall

be considered to be employee contributions. for the purposes of ORS 237,001 to,
237.320. g

City employees under Multnomah County retirement system witl receive
in lieu of the PERS "pick-up", a six percent (6%) contribution by the City

of Portland into its Deferred Compensation Program.

25. TOOLS

The Employer shall furnish replacements of arficles stolen, lost or
broken on the job to any employece who is required or authorized o furnish
such articles to carry én his job for the Employer, except where lost or
broken articles are the result of negligence on the part of the employee.
Employees who voluntarily utilize their own equipment or articles without

proper authorization, do so at their own risk.




26, CLOTHING ,

Where the Employer now furnishes and launders worklng clothing fofr‘ ‘

employees in their various operations, such practice shall contlnue!

27.  UNEMPLOYMENT COMPENSAT|ON

The Employer shall place all of the employees In this bargalning unit

under the Unemployment |nsurance Program of the State of Oregoh.

28.  TRAINING SCHOOLS AND CONVENTIONS
28.1 In making determinations as to personnel who shall attend con-
ventions or schools, the Employer will give consideration to personnel

covered by this agreement, when it finds that atitendance by such emplgyees{¢7

will appreciably’add to their abitity to performv+helr duties fo an exTenT¢%L~
"~ deemed by the Employer To‘be economically justifiable.

28.2 Represenfed employees selected by the Employer to attend job-
related training will be compensated on the same basis as other employees
for wages, per diem, and the costs of training and transportation,

28.3 Where the Employer requires certification of certain employee
skills and the certification requirement did not exist at the Time of em-
ployment in the classification, the Employer will pay the initial costs
incurred in the certification. Present practices relating to the Employer
assuming costs relating to employee certification will be continued. Driv-

er's License and endorsements are excluded from this provision.

29. UNION BULLETIN BOARDS
The Empioyer shall furnish bulletin boards in places mutually satis-.
factory to the Employer and the Union. Such bulletin boards are to be dsed”’”

by‘fhe Union +o'pos+-no+ices of interest 1o the employees. Such notices.



A‘,shall be Jlgned and In qopd Tas1e and shall, not reflec1 on The lnTegrlTy _ 

or motives of any individua; CITy buraduc or dcTivi1Ies.

30.  DISCIPLINE AND DISCHARGE = -

30. 1 ‘Disciplinary actlons or measdr@s shall lnéiude only 6ra|’wérniné,“‘
written reprimand, demotion, and suspension. Disclplinary action or measures
may be imposed only for Just cause. Any disciplinary achon or measure 1m=
posed upon an employee may be processed as a grievance through The'regular~ 'v 'ﬂi
grilevance procedure. I|f the Employer has reason to discuss any disclpl Inary
action or the possibllity of any disciplinary action, the employee shall be
given the option of‘havlng a Union representative present at any such discus-

sion.

V3Q;2 Discharge: The Employer shall not discharge aﬁy empidyée'WhS 
vﬁas comﬁleTéd his probationary period without just cause. If, in any case,
~the Employer feels that there is just cause for discharge, the employee in-
volved will be suspended without pay for seven (7) calendar days before the
discharge |s effective. The employee and his Union representative will be
notified in writing +ha+ the enployee has bean suspended and 1s subject fo
discharge. Such notification shall state the nature of the offense for
which the employee is being discharged, in detail, speclfying dates, loca-
tions, and the particular nature of the offense committed by the employee.
The Union shall have the right to appeal discharge within seven (7) calendar
days of recelpt of notice as a grievance at Step 30.4 of the grievance pro-
cedure; provided, however, that thls sectlon shall not apply to any employee}”‘u‘ ‘
who appeals through the Civil Service Board. -

30.3 Records of oral or written reprimands may be removed by mutual
agreement between the affected parties from an employee's personnel file

 {?afTer'one (1) year, provided, HOWever;‘Tha+'empIOYee has taken corfec+j§eﬂ;
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actlon, énq”has recelng no OTheEvdjsqulinary acTLohs;“
30.4 Any employee found to 5@ unjustiy suspondéd or discharged shall
be reinstated with full compensation for all lost time and with fuil’rgs+0r~ ‘w5{;9f
atlon of all of the rights and condlf[ons of employment unléss‘qfherWISe
‘sfipulafed by mutual agreement or otherwise ordered by an arbitrator under

the grievance. procedures hereinafter set forth.

31.  GRIEVANCES, COMPLAINTS AND ARBITRATION

To promdfe better employer-employee relaTlonshlpé, bbTh parffeszéieage
their immediate cooperation fo settle any grievances or complalnts that
might arise out of the application of this agreement, and the following pro-

cedure shalil be the sole procedure to be utilized for that purpose;

- 31.1 Any employee clalming a breach of any provision of fhlsfégﬁééMEB W
:v‘shall refer the matter orally to hié immédia?e supervisor who is not an -
emp loyee covered by This.agreemenf, stating he has a grievance under the
vconTrac+, within five (5) working days of the date upon which the alleged
violation occurred. The employee may be accompanied by a Unlon represenTa¥lg 3
tive in any discussion following such reference fo the immediate supervisor,
31.2 |f there is a breach of any provision of this agreement affect-

ing a group of employees, or it the breach of any provision of this agree-
ment is the result of an agreement reached between the Employer and an
employee without the approval of the Union involved, the Union shall have

the right to take up such breach with or without the consent of the employees

or employee Involved.

31.3 1f the matter Is not settled within five (5) working days of fhé .
reference to the supervisor, the matter may be referred to the Bureau Head.
Such referral shall be in writing, shall state the nature of the grievance

" in detail specifying dates, locations, and ali sﬁetific"sec+Tbns of the =
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lagreemenT‘allegedly‘vio|a+od; and,Thé Femedy requesfed,;and sha|I be pre-
: §éhTed fo the Bureau Héad within flvé (5) working days bf the expiration éf
the five (5) day period for sottlement with the supervisor. The Bureau
Head or his designee shall meet promptly to attempt to settle such grlevanée
“with the grievance committee of the Union.

31.4 If the matter is not settled within five (5) working days of
the reference to the Bureau Head, the matter may be referred to the Commls;
sloner (or his designee) in charge of the facility involved, provlded that
such reference shall be in writing, shall state the nature of the grievance
in detall specifying dates, locations, and all specific sections of the

agreement allegedly violated, and the remedy requested and shall be presented

to the Commissioner in charge of that facility or his designated represeh*&-

~tlve within fen (10) working days of the expiration of the five (5) day~f f;”fﬁ>l,
period for settlement with the Bureau Head. The Commissioner (or'hié deslg—

nee) and such assistants as he may select shall meef pfomple to attempt to
settle such grievance with the grievance committee of the Union.

31.5 Should the grievance committee and the Commissioner fall fo
effect a settlement of the dispute within ten (10) days of its submission Td
the Commissioner, the Union shall have the right to submit the grievance in
writing tfo the Mayor of the City of Portland, provided that such submission
shall be within {wenty (20) days from the date of submission to the Commis-
sioner in charge of the facilities as provided for above.

31.6 Should the parties fall to settic the dispute with the Mayor
within two (2) weeks from the date of submission to him, the Union shall
have the right to submit the matter to arbitration. In the event the Union
elects to do so, it must notify the Mayor of its decision in writing twenty-
one (21) calendar days from the date upon which the grievance was submitted

“to the Mayor.: After the grievance has been so submitted, the parties or = " . .
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thelir repfesenTaTlves shall»Joinfiy requesix+he Federal Mediatlon and Cgﬁ- B
cillaTion Service for a list bf'names‘of éeven (7) afblTrafofs. The parlies
shall select an arbitrator from that list by such method as they may jolnTIy"h
select, or, If they are unable to agree upon a method, then by the method iy
of.a1+ernafe striking of names under which the grieving party shall strike
the first name objectionable to it, and the Employer shall- then strike The
first name objectionable to It. The flinal name left on the |ist shall be
the arbitrator.
The arbitrator's declslion shall be final and binding, but he shafl

have no power to alter, modify, amend, add to or detract from the terms of

- this agreement. His decision shall be within the scope and terms of this

agreement and In writing.

The Employer and the Union. shall divide equally and pay'Thé‘qui%ra;;ﬁllﬂf’“ S

Tor'$ fee, the cost of any hearing room and cost of a shorthand reporter

1 requested by the arbitrator. '‘All other expenses shall be paid by the

party incurring them.

32,  WARRANT OF AUTHORITY

The officials executing this agreement in behalf of the Employer and
the Union signatory hereto hereby warrant and guarantee that they have the
authority to act for, bind and collectively bargain on behalf of the or-

ganizations which they represent.

33,  SAVING CLAUSE
Should any part hereof or any provision hereln contained be rehdered B
or declared invalid by reason of any existing or subsequently enacted leg~

Islation or by any decree of a court of competent jurisdiction, such

invalidation of such part or portion of this agreement shall not invalidate =~

150169
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the remalning portions hereof:'prdvided,)hOWQVér, upon such Invalidation . °
the partlies agree immediately to meet and negotiate such parts or pﬁovlsfonS‘
affected. The remalining parts or provislons shall remain In full force ahd i “ B

effect.

34, EFFECTIVE DATE AND’DUéATION OF AGREEMENT

This Agreement, effective July 1, 1980, shalf remain In full force
and effect untii July 1, 1982, and from year to year thereafter unless elthcf{‘
party shall, at least sixty (60) days, but not more than ninety (90) days,“;v%"
prior to any anniversary date, notify the other party in writing of any
deslre to make changes in or to terminate the Agreement.
The wage scale provided for in thls agreement shall be increased
'Creffec?ivé July 1, 1981. The .increase shall be Qasédvon.fhevpercenTage:(%)”.;]f 
increase in the "Consumer Price Index for Urban Wage Earners and Clerical
Worker$ (Revised 1978) for the City of Portiand, Oregon', published by the
Bureau of Labor Statistics, U.S. Department of Labor, between May 1980 and

May 1981, and referred to herein as the "Index'.

Second year wages will be the percentage change In the "lndex" based
on the following formula: CP! 0 - 6% - 100%
+ 6 - 10% - 75%
+ over 10% - 50%

I'f a property tax |imitation measure is passed in an election prior
to July 1, 1981, the City Council may elect fo renegotliate the wage adjust-
ments for the period July 1, 1981, fo June 30, 1982, in lieu of applying

the "“index" formula,

I f elther party gives notice to the other as herein provided, fepre- &
sentatives of the Employer and of the Unions shall meet and shall negotiate

such proposed changes without unnecessary delay.

)




' CITY OF PORTLAND, OREGON

By ‘ . u‘,v

MAYOR

By

- AUDITOR

MUN1CIPAL

leUNA

Date:




T USEHEDHLE AN e s e

- Rates Effective
July 1, 1980 to June 30, 1981

Entry  After After  After

L ‘ ' ' ‘Rate. 1 yr 2 yrs 3 yrs
4325 Recreation Instructor I~ B.OT ~ B5T 878 9.00

4326  Recreation Instructor [T 8.51  9.00  9.31  9.57

4327 Recreation Instructor IIl 9.15 ~ 9.73 9,98 10;28
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- Tbetween the City of Portland and Mun1d1pa1'Emp10yees, Locall 483,
w‘ﬁLIUNA relating to terms and conditions .of emp1oyment of represented
personne], and dec]ar1ng an emergency. -

The C1ty of Port]and ordains: ; g @;E o % !

‘Section 1. The Council finds: | oL

1. Representatives of the City and Municipal Employees, Local 483
have agreed upon terms.and conditions of employment of rerpesented
C1ty emp]oyees for the per1od of Ju1y 1, 1980 through June 30, 1982

2. Sa1d terms and cond1t1ons have been reduced to a form of agree-
ment which the Mayor and Auditor should be authorized to execute.

YO N
bt

~f:}. 3. °a1ary rates were previously implemented by Ordinance #150061

£ Syl
i

- '.‘J

f”NOW THEREFORE the Counc11 directs:

i
|
|

a. The Mayor and Aud1tor are authorized to execute an agreement -
between *the: City.and Municipal Employees, Local #483, re]at1ng

-em.,‘. i .hQ to terms and cond1t1ons of emp1oyment of represented emp]éyeesn
; ;KQ b, Sa1d agreement to conform to the form of agreement attached tos:
~jﬁ i the-original only of this Ordinance marked Exhibt "A" which, =

by th1s reference, is made a part hereof.

,_}

Sect1on 2, The Council declares that an emergency exists because de]ay

1 i
5 Vet
v,

would: unnecessar11v deprive City employees of benefits and negoti atedi
= working ‘conditions; therefore, this Ordinance shall be in force and
o effect: frOm and after its passage by the Council,

L
i

P;eséd b)". the Council; K’UG‘ [5) ﬂmn ‘

-~ Mayor Metready
- David L, Sears/wlc

S i Attest:’
~July 29, 1980 . B
: ‘i ! ! i i ‘§ ; H; “g .

e
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ZOARDIN?\NCE No 1 f{f?irsmng

!
i

An Orddnance authoriz1ng the Mayor and Auditor to execute an agreement
"~ between the City of Portland and Mun1c1pa1 Employees, Local 483,

- LIUNA, relating to terms and conditions of emp1oyment of represented

! ' personne], and dec1ar1ng an emergency* o : : j :

Fhe City of Portland ordains: E 3 55,} i ; %

>'

Section 1. The Counc11 f1nds , ”Hfi o jm>mj“_ %.. :

1. Representatives of the City and Municipal Employees, Local 483
have agreed upon terms.and conditions of employment of rerpesented
City emp]oyees for the per1od of Ju]y 1, 1980 through June 30, 1982.

o, 2. Said terms and cond1t1ons have been reduced to a form of agree-
St ment wh1ch the Mayor and Auditor should be authorized to execute.

ﬁj‘ 3. Sa]ary rates were previously implemented by Ordinance #150061

rrrrrr

NOW THEREFORE the Counc11 directs:

: fj' a. The Mayer and Aud1tor are authorized to execute an agreement L}LQ‘
o - betweenthe/City.and Municipal Employees, Local #483, relatingi < i
;_\ fo to terms and cond1t1ons of employment of represented emp1oyees.
b, Sa1d’agreement to conform to the form of agreement attached to: ;;
the original only of this Ordinance marked Exhibt "A" wh1ch I
by th1s referehce, is made a part hereof.
*Section 2, The Louncw1 declares that an emergency exists because de]ay :
¥ would unnecessarily deprive City employees of benefits and negotiated:
. working .conditions; therefore, this Ordinance shall be in force and
effect from and after its passage by the Council.
BéSSed by the Couneil,’ AOE B ’m‘m o '
- Mayor MéCready G X i
~-David L. Sears/wlc s ' ;
: j‘:‘\]‘u]y 29, 1980 L Attest - t §
1 ‘ : fé L ‘r,‘ : }'1 Audltor 6f the C1ty ‘fPortland L , ‘ :
5 : " el N u [ ! D S A
i ; ‘ s gl :'!.r " ¢ i ) ; f :
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THE COMMISSIONERS VOTED

AS FOLLOWS:

~ Yeas

Nays

Ivancie

McCready

Jordan S T -
Liftdberg | |
Schwab 3 -

'FOUR-FIFTHS CALENDAR

Ivancie

Jordan Do
Undberg )
Schwab .
McCready A

Calendar No. <8«

ORDINANCE No. 150169
Title

An 0rd1nanue author1z1ng the Mayor and
the Auditor to: exeeute,an—agreement
. between the C1ty of Portland and:
-~ Municipal Emp]oyees,”LocaT‘#483
© 7 LIUNA, relating to.terms and: Ai
. cond1tnons of- employment of = T
represented_personnel, and dec]ar1ng
an., emergency i N S L

"G

11580

Y GEORGE YERKOVICH = -~
Auditerof the CITY OF PQRTLAND

INTRODUCED BY

Mayor McCready

NOTED BY THE COMMISSIONER

Affairs %
Finance and s
Administratio, -

Safety =

Utilities B

Works

BUREAU APPROVAL

Bureau:

Bureau of Personnel Services

repared By: . Date
id L. Seézs Ju]y 29, 1980

Budget Impact Review:
XXI Completed

E Not required”.

Bureau Head:

Jon D.

NOTED BY

City Attorney

City Auditor = . =

City Engineer —




