
t 
Granter (Prime Sponsor) Contractor Contract No. 

City of Portland Portland Community College 

· This agreement for services is entered into by the Prime Sponsor, hereinafter 
referred to as the City and Portland Community College 

, hereinafter referred as the Contractor. The 
~Co_n_t_r-ac_,t,.....o_r_s...,.h_a..,,.l.,,..l_p_r-ovide services under the City's Comprehensive Employment 
and Training Act (CETA) Program in accordance with the provisions of 
this contract and applicable Federal Regulations. This contract consists 
of this sheet, Agree~ent for Services, Narrative, budget and attachments, 
and required forms. 

The Contractor shall perform the functions set forth under the terms and 
conditions established in this cost-reimbursement contract. 

The functions of this contract sha 11 commence when approved by City Counci'I 
and signed by all parties. The period of performance shall not exceed 
two months or extend beyond September 30, 1980, whichever occurs 
first, unless extended by City Council Action. 

In consideration of the foregoing, the City shall pay the Contractor 
allowable costs incurred in the performance of this contract, in an 
amount up to, but not to exceed $161,813 to be paid from Federal 
funds received. 

Dated this __ day of ______ , 19 __ . 

Approved: 

Executive Director, 
Human Resources Bureau 

Approved: 

Director, 
Training & Employment Division 

Approved as to Form 

City Attorney 

CONTRACTOR: 

By: -------------
Title: ------------

CITY OF PORTLAND 

BY: ---,,,.....,...,..-.---,,..,.---------City Audi tor 

By: 
..,..C o-m-m-=-i-s s-,-. o_n_e_r _o"'""'f=---"'=""p u....,.b-,,l~i-c 'U ti fi ti es 



AGREEMENT FOR SERVICES 

PARTIES: 

CITY OF PORTLAND (City}, City Hall, 1220 S.W. Fifth Avenue, Portland, 
Oregon 97204. 

eortland Community College 
2000 SW 49th Avenue, Portland OR 97219 

RECITALS: 

A. Upon consideration of a request for proposal, Portland 
Communit~ College , the Contractor, 1s 

considere an appropriate agent to fulfill the terms of this 
contract. 

B. The City has funds to support this agreement derived from the 
U.S. Department of Labor (DOL) under Title II-D of CETA. 

C. ' It is therefore ,appropriate for the City to enter into a 
contract with Portland Community College 
the Contractor~ to provide the services herem described. 

· AGREED/CONTRACTOR: 

1. Contractor shall be responsible for provi'ding a'dequate super~ 
vision of participants assigned to their particulat work 
site ( s). 

2. Contractor sha,11 provide a safe work environment for all par­
ticipants assigned to their work site(s) and adhere to applicable 
safety standards. 

3. Supervisors shall make every effort to deal immediately with 
participant absences and shall make every effort to assist the 
participants in' achieving regular attendance. It is intended 
that subsequent unnecessary absences can be influenced by 
speedy and early intervention on the part of the supervisor. 

4. Contractor shall make necessary staff time available to meet 
with City personnel on participant matters. 

5. Contractor shall make sufficient staff time available to fill 
out questionnaires and participate in interviews or other 
research and program monitoring activities. 

6. Contractor shall be responsible for orienting every participant 
hired by the Contractor. 

7. Contractor shall keep daily time and attendance records for 
participants and make such records available upon request. 



8. Contractor shall be responsible for adhering to all fiscal 
requirements of DOI.,. and the City. 

9. Pa rti ci pant files and records sha 11 be open to inspection by 
, designated City staff. 

10. All fiscal records related to this contract shall be open to 
inspection by designated staff. 

11, Contractor shall noti.fy appropriate City staff at least 24 hours 
prior to an anticipated termination of a participant. 

12. Contractor shall comply with the goals and objectives stated 
in the agency proposal, herein attached as Project Narrat'ive, 
Exhibit A. 

AGREED/CITY: 

l. City shall provide technical assistance in completing required 
reporting requirements, 

2. City shall supply all required reporting forms to the Con­
tractor. 

3. City shall provide technical assistance in developing data 
gathering systems. 

·4. City shall monitor participant activities based on goals,• 
objectives, productivity indicators and activities found in 
the project proposal. 

5. City shall provide, on a limited basis, funds for approved 
participant job related training. Requests for such training 
must be received by the City at least thirty (30) days prior 
to the beginning of the training and reimbursement for ap­
proved training will be made directly to the provider. 

GENERAL CONDITIONS: 

1. Prior to commencement hereof, the Contractor shall deliver to 
the City Auditor evidence: 

a. that all persons handling funds received or disbursed 
under this contract are covered by a Fidelity Bond in the 
amount of $10,000 or 100% of the estimated forty-five 
(45) day cash flow, whichever is less. If the bonding is 
unavailable to Contractor, a third party trustee may be 
appointed; 

b. of a Standard Liability Insurance Policy in the single 
limit of $300,000 and provide the City Auditor with an 
endorsement thereto naming the City as an additional 
insured and protecting the City, its agents and ftmployees 
from claims for damages arising out of the performance of 
this contract; 



c. that.the above policies of insurance are in fotce and 
wi 11 not be cancel 1 ed without thirty ( 30) days prior 
notice to the City. 

2. Contractor shall submit to the City a written Affirmative 
Action Plan within thirty (30) days after first hire. ' 

3. In performance hereof, the Contractor shall comply with the 
provisions of the Civil Rights Compliance Statement (refer to 
Exhibit B), ' 

4. In performance hereof, the Contractor shall comply with the 
provisions of the Oregon Revise~ Statutes, Chapter 279, re­
lating to public contracts generally. 

5. In performance hereof, the Contractor shall comply with the 
provisions of the Oregon Safe Employment Act, Chapter 654, 
relating to places of employment, safety and health. 

6. Contractor shall submit the required program reports {refer to 
Exhibit C) by the fifth working day of each month. Reports 
sha 11 be comp 1 eted accurately in conformance with the guide-
1 i nes and monitoring directions provided by the City. Pro­
gram reports not received by the time specified may result 
in delayed reimbursements . 

. 7~ Contractor shall maintain all fiscal and program performance 
records pertaining to this subgrant for a minimum of:th~ee (3) 
years after the close of the contract. In the event of disso­
lution of the corporation within the specified time, said 
records shall.be turned over to the City Auditor. 

8. The City shall provide management support and shall monitor 
and evaluate the services provided hereunder to assure that 
the goals and objectives of the contract are being met. The 
Contractor shall make staff and records available for this 
purpose. Technical assistance shall be provided to the Con­
tractor upon request. Program progress shall be reported to 
the City Council upon request but in no case less than once a 
year. 

9. The Contractor shall submit to the City one (1) copy of all 
formal documents produced under this contract. 

10. The term "approval by the City 11 means \<Jritten approval by the 
Commissioner in Charge of the Human Resources Bureau. Unless 
otherwise specified, documents to be submitted to the City by 
the Contractor shall be regarded as received when delivered to 
the Human Resources Bureau. 

11. Compensatory time accrued by any employee performing services 
under this contract shall be taken within thirty (30) days of 
accrual to be charged as a contract cost. Time not taken 
within this period shall become the sole risk and expense of 
the Contractor. 



12. · Contractor shall be considered as the employer of record of all 
participants. Participants shall be deemed to be ~mployees of the . 
Contractor and . Contractor shall provi df/1 Workers' Compensat1 on · 
Coverage for participants. Con tr-actor shall h'o 1 d ha rml es s and 
indemnify the City of Portland by providing to the City of Portland 
an insurance certificate exhibiting the limits of such Workers' 

.Compensation Coverage. 

I/ 
/; 



· ASSURANCES AND CERTIFICATIONS 

.General Assurances 

1. The prime sponsor assures that it Will fully comply with the re­
quirements of the Comprehensive Employment and Training Act, all Federal 
regulations issued pursuant to the Act, and with its Comprehensive 
Employment and Training Plan, as approved by the Department of Labor. 

2. The prime sponsor, in operating programs funded under the Act, 
assures that it will administer its programs under the Comprehensive 
Employment and Training P1an in full compliance with safeguards against 
fraud and abuse as set forth in CETA and the CETA regulations; that no 
portion of its CETA program will in any way discriminate against, deny 
benefits to, deny employment to, or exclude from participation any 
persons on the grounds of race, color, national origin, religion, age, 
sex, handicap, or political affiliation or belief; that it will target 
employment and training services to those most in need of them. 

3. The prime sponsor, in operating programs for youth funded under 
Title IV of the Act further assures that: 

a. Applications will be coordinated to the maximum extent feasible 
with the plans submitted under Title II, but services to youth 
under that title shall not be reduced because of the avail­
ability of financial assistance under Title IV, per Sec. 
436 (a) (2). 

Additional Assurances 

4. In administering programs under CETA, the prime sponsor assures and 
certifies that: 

a. It will comply with Title VI of the Civil Rights Act of 1964 
( P. L. 88-352) .. 

b. It will comply with the provisions of the Uniform Relocation 
Assistance and Real Property Acquisition Act of 1970 (P.L. 91-
646) which requires fair and equitable treatment of persons 
displaced as a result of Federal and federally-assisted 
programs. 

c. It will comply with the provisions of the Hatch Act which 
limit the political activity of certain State and local 
government employees. 

d. For grants, subgrants, contracts, and subcontracts in excess 
of $100,000, or where the grant officer has determined that 
orders under an idefinite quantity contract or subcontract in 
any year will exceed $100,000, or if a faci'fity to be used has 
been the subject of a conviction under the Clean Air Act (42 
U.S.C. 1857c-8(c)(l )) or the Federal Water Pollution Control 
Act (33 U.S.C. 1319(C)) and is listed by the Environmental 



. .. . 
. ' • 

Protection Agency (EPA) or is not otherwise exempt, the· grantee assures 
that: (1) no facility to be utilized in the performance of tile ·proposed 
grant has been listed on the· EPA List of Violating Facilities; (2) it 
will notify the RA, prior to award, of the receipt of any communication 
from the Director, Office of Federal Activities, U.S. Environmental 
Protection Agency, indicating that a facility to be utilized for the 
grant is under consideration to be listed on the EPA List of Violating 
Facilities; and (3) it will include substantially this assurance, including 
this third part, in every nonexempt subgrant, contract, or subcontract. 

COMPENSATION - METHOD OF PAYMENT: 

1 ~ Tota 1. compensation sha 11 not exceed $ 161 ,8l3. 

2. An advance shall be made to ~over the cost of the tontractor's 
initial expenses for operation, not to exceed the sum of 

N/A upon receipt of a written request from the Con-
tractor. Any advance request due to contract extension must 
be approved by the Director of the Training and Employment 
Division and be supported by cash flow statement. 

3. The additional amounts due after the initial advance shall be 
reimbursed based upon receipt of the required Accounting 
Report Forms: (Refer to Exhibit C), the orig;.nal, with the 
appropriate documentation attached. All reimbursement docu­
ments must be received by the fifth working day of each month. 
Reimbursement documents not received by the time specified may 

, result in payments being held and made the following month. 
Reimbursement documents not received by the 20th day of the 
month may result in termination of contract. Advances will be 
recovered against program expenses based upon schedule to be 
furnished by HRB Fiscal, depending on the rate of expenditure. 

4. All payments made pursuant to this contract are subject to 
post·audit. The City shall perform spot audits, at their 
discretion, any time during the contract period to provide 
additional controls. 

5. All funds received from the City shall be used by the Con­
tractor as set forth in the budget (refer to Exhibit A). 
Funds not so used shall be prompt1y returned to the City at 
the end of the contract period. Any cost incurred by the 
Contractor over and above the agreed sums as set out in the 
Budget shall be at the sole risk and expense of the Contractor. 

6. The operating budget may be amended provided the full cost 
does not exceed the amount stated in the contract. Budget 
amendments shall not become effective until the Commissioner 
in Charge has given written approval and filed the approved 
document with the City Auditor. Line item overruns of 5% or 
$1,000, whichever is less, are allowable without a budget 



amendment. All prograni income (J.e. , s·a 1 e of books written by project; 
admissions charged by performers; etc.) must be used to purchase consumable 
program supplies, w'lth C·ity approval. It may not be used for non-

.. consumable expenditures (.items over $100) or for any other purpose . 
. Income not used for consumable program supplies must be .refOnded to the 
City. 1 

TERMINATION: 

1. This contract O'laybe terminated by either party at any time by 
giving a thirty (30) day advance ·written notice by certified 
mail for willful failure or refusal of the other to perform 
faithfully the contract according to its terms. 

2. The contract may also be terminated at any time by the City by 
giving written notice if its Federal, State or local grants 
a re suspended or terminated during the contract period. In 
the event of termination, the contractor shall be entitled to 
reimbursement for allowable costs incurred up to the date of 
termination indicated in the written notice. 

ASSIGNMENT: 

1. The Contractor has been selected by the City for this work be­
cause of its particular experience in this program area. This 
contract is personal between the parties and the Contractor· 
shall not assign or subgrant in whole or part hereof without 
prior written consent of. the City. 

2. In the event.the City decides to assign their interest in this 
contract in whole or pa'rt, the City. shall give written notice 
of the assignment to the Contractor ten (10) days prior to the 
assignment. 





APPROPRIATION U~IT: 
,I 'j 

'' ,, ~JL' . .. / 
"' 

,, LINE ITEM WORKSHEET 
t 

•' -
Participant Admi ni strati VE 

Wages & Cost Total 
Code Object TI tie Services --· 
110 Full,Tirne Emt,IOVNI - $6,140 $6, 140 . -
120 Pan,T,me EmployHt ·1,498 1,498 
1:10 Fttd1ral Pr<>vram Enrollttl $118.91n 11 R. q·m 
140 Overtime 
150 Premium Pay -· 
170 Btnaflts 26.165 1 .146 27 .. 311 
190 L111-L1tbor Turnover 

100 Tot.a Penon■! S.rvlc.. 145,095 8,784 153,879 

210 Proftnional ServicH 

220 Utilicicn . 
230 Equipment Rentnl 3.458 3.458 
240 Repair & Maintenance 

160 Miscellaneteus Services 600 600 
310 Office ~ppliH 

320 Operatin~ Supplie1 

330 Rti,air & Maint. Supplies 

340 Minor Equipmant & Tool, 3.000 3.noo 
360 Clothing & Uniform, 

-· 676 676 
380 Oth11 Commoditit1-El<ternal 

410 Education i 

420 Local Travel 

~30 Out-of-Town ,ravel 
4AO Space Rental -450 Interest 

..ao Refunds - -· 471) Retirement Svnern Pavmenu 
491) Miscelloneous 

"' 51<) Flett Strv1C111 

520 Prl nting Services 

530 Distribution Service, 

S410 Eler.tronic Services 

560 Data Proctt.11ing Services 

!,E() Insurance 200 
670 Telephone Service, 

680 lntra,Fund Servicn 

590 Other Service1-lnttrnat 

200, 
7,734 200 7,934 

500 
TQtai Materials & SenicN 

010 Land 
620 Buildings 

630 lmprovemen ts ·-
&40 Furniture & Equipment -
fiOI) Total C.apit1t Outlay 

-
7()1 Othtr 

---·- __ ,._. 

TOTAL $152,829 $8,984 $161,813 



" 
BUOOET JUST1FlCATION 

PERSONNEL 

DATE . jULY 17, 1980 

PROJECT NO. ----------
PROJECT TITLE , 1 e~o suMMER MAINTENANCE woRKERs TRAINING PRo.mcrr - A□MINJSIBAIJON cos:r ,,. 

I I 
(A) Number of (8) Position or (C) ,t,nthly (D) Percent ! ( E) No. of ? ) Cost 

Persons T1t1t Salary Rate of time on Months on AxCxDxE) 
(Fu11~time) Project Project 

2 SUPERVISORS $1,050.00/mon. 100% 2 $4,200.00 fi_nn/hT" 

1 CLERK $970.00/mon. 100% 2 $1,940.00 

7 SlJPERVISORS $l;G7.0:/mon. 10% 2 I $1,49a.oo 

-
' I , 

I 

I 
! 

SUBTOTAL, PERSONNEL $7,638.00 l 
: 
I 

15% *%FRINGE BENEFITS $1,146.00 I 

TOTAL, ~ ERSONNEl $8,784.00 ; 

*Indicate _fringe benefits as a percentage of "Subtotal, Personne 1" 



I 

I 

PROJECT ~O. 

BUDGET JUSl1F1CAT10M 

PERSONNEL 

DATE · JULY 17, 1980 

--·---------
PROJECT TITLE 1980 SUMMER MAINTENANCE WORKERS TRAINING PROJECT - PARTICIPANT COST 

I I 

(A) NuniJer of (B) Position or (C) t,tonthly (D} Percent 
I ( E) No. of I 1 F) Cost 

Persons T1tlt Sa 1 ary Rate of time on Months on AxCxDxE) 
(Fu11-time) Project Project 

MAINTENANCE 787.50/mon. 
65 WORKERS 4.50/hour 100% 2 $102.375.00 

MAINTENANCE 827.75/mon. 
10 WORKERS 4.73/hour 100% 2 $ 16.555.00 

.... 
I 

SUBTOTAL, PERSONNEL $1.182930.00 

22% * % FRINGlBENEFITS 26,165.00 

· l TOTAL, FERSONNEL $145,095.00 

•In.d1cGte .fring~ benefits as a percentc:ge of "Subtotal, Personne~ ·· 

: 

l 
I 

i 
! 
; 

I 
I 
i 

i 

i 
I 



BUDGET JUSTIFICATION· 
:, 

MATERIALS AND SERVICES 

·□At{ July 17, 1980 

PROJECT NO. · ------------
PROJECT TITLE 1980 SUMMER MAINTENANCE WORKERS TRAINING 1 PROJECT -PARTICIPANT COST 

To extent possible, use format indicated below. 

CODE DESCRIPTION OF ITEM AND BASIS FOR ITEM CATEGORY 
VALUATION TOTAL TOTAL 

. 
230 Egui~ment Rental: 

1 passenger vans - 2 vans - 2 months 2,178.00 

Drop boxes - 5 boxes per month 1,280.00 
3,458.00 

I 

260 Miscellaneous Services: 
Gasoline 600.00 

600.00 

340 Minor Eguiement & Tools: , ,, 

Rakes, shovels, clippers, push brooms, 
hoes, nozzles, garbage cans & linert, 
etc. 3,000.00 

3,000.00 

350 Clothing & Uniforms: 
Gloves - 75 pairs - 7.50 per pair 563.00 
Masks - 75 ea. - 1.50 per mask 113. 00 

. 676.00 

- - -
I 

i . 
: . 

. 



MATERIALS AND SERVICES 

DATE July 17, 1980 

PROJECT NO_ ------------
P. RO J E C1 TITLE-.\o,1'1"':"9~8~0-~S~u~mm_,,e~r~f~~a:"":!"i !l'!"'n t_e_n_a n"l""c~e':"!!"'!W~o~r~ke!:'."'.'!:•r~s ~· .,...·~· ~-----------·· 

I r(!in,ng ProJect - Adm1 m strab ve _Cost . • .. . . .... : ... ::, c:·: _.,. ·. 
~ .. . ·. ' ' ' . . . . . .. , .. ·.. ~ ' '·"' : .... 

To extent possible, use format indicated below: 

CODE. 

560 

. DESCRIPTION OF ITEM AND BASIS FOR 
VALUATION 

nsurance 
Insurance Coverage 

, /1 

I 

ITEM 
TOTAL 

200.00 

CATEGORY 
TOTAL 

200.00 



EXHIDIT B 

ASSURANCE OF COMPLIANCE WITH· 
CITY OF PORTLA~D AFFIRMATIVE ACTION PLAN 

Portland Comm1mjty Colle e (hereinafter called the "Contractor") 
HEREBY AGREES THAT it ~ti 11 c~mply with the City of Portland Afffrmati ve Action. 
Plan as stated in City Ordinance 144724, dated November 10, 1977, and the Fed-
eral Guidelines contained in Revised Code 4 of the U.S. Department of Labor, to 
the end that no person who applies for employment shall, on the ground of race, 
color, religion, age, sex, national origin, or handicap, be excluded from parti~ 
cipation in, be denied the benefits of, or be otherwise subjected to discrimina­
tion under any program or activity for which the Contractor receives City of Port­
land financial assistance; and HEREBY GIVES ASSURANCE THAT it will immediately take 
any measures necessary to effectuate this agreement. 

The "equal employment opportunity doctrine" is more than a directive prohibiting 
discriminatory practices; rather, it is a doctrine that requires positive meas­
ures to assure an equal opportunity for meaningful employment of thos0 persons 
who have been victims of discrimination. This doctrine extends to all areas of 
employment and to all relations with employees, including recruitment, selection 
·and placement, compensation, promotion and transfer, disciplinary measures, de­
motions, layoffs and 'terminations, testing and training, daily working conditions, 
awards and benefits, and a 11 other terms and conditions of emp 1 oyment. The Affi r-
mati ve Action Plan calls for: ~. 

l. An improvement of employment oppo'rtunities for minority group persons and 
women in all employee classifications. · 

2. An improvement of career opportunities for minority groups and women em.ployees. 

3. An increased awarenr::ss of "institutional" biases through education and training 
to achieve its eradication. 

4. An explanation to minority group organizations of the programs, employment and 
training opportunities, and the qualifications required for positions in the 
Contractor's organization. 

5. An active education program which will keep management, supervisors and em-
ployees informed of their social and civil rights and responsibil.ities. 

The Contractor hereby recognizes and agrees that an Assurance of Compliance with the 
City of Portland I s· Affirmative •Ac ti on Pl an is given in consideration of and for the 
purpose of obtaining any and all City contracts or other financial assistance ex­
tended after the date hereof to tfle Contractor by the City, including installment 
payments after such date on account of applications for City financial ass·istance 
which were approved before such date. The Contractor recog11izes and agrees that 
such City financial assistance will be extended in reliance on the representations 
and agreements mc1d2 in this Assurance, and that the City of Portland shall llave the 
right to seek judicial enforcement of this Assurance, This Assurance is binding on 
the Contractor, its successors, transferees, and assignees, and the person whose 
sig11ature appears below is authorized to sign this Assurance on behalf of the Con-
tractor. · 

Dated ----------- By-----------------
{Contructor's Mailing /\ddress) 

Title _ __;. _____________ _ 



EXHIBIT C 



L) 

2) 

3) 

4) 

5) 

6) 

7) 

D..TRRmr Dl\.TE: _______ _ 

JlfiE1CY' NA.ME AN:> MAIL:m3 NDRESS: 

ZIP o::oE 

TELEP!-llm R..HEi. 

PREPARED BY 

C 

DARI'ICIPANI' BASE For Office 
tW-IE PAX uae Olly 

PAGE 'lOD\I.S 

ruBLIC SERv-n:'E J:14PUMmll' PRXiRAH 

M:NmLY INVOICE 

FKM: 

'10: 

<nn'RACT ~= 

LIFE \a::1 FICA SAD" JDSP. ms. 

\ I 
\ I ,, 
}, 
/\ 
I \ 
I \ 
I \ 

SPCNSJR 
CITY CF KlRrIAll> 
H.1-!AN ~ e.nmw 
TRAINDG & .EMP1m'MENl' DIVISICB 
522 S. W. 5th» Rm. 612 ... 

l'brtlancl,C' Oreigcm 97204 
248-4710 

FOR Cf'FICE USE CNLY 

P{_O f 
BX: i 
F/B PATE 
AC1tW.. ro CXH.'RAClUAL RAm 

aitrRicitDilLY ™ 1il:til: 

ttimi:i: I 

OIBE2 mrAL mI2lL 
DENTAL (SP1:1 1r-Y} F/B PAY 

c.x:tll'RAC.r S.JGN1\10t OR DESIGNEE T:rn:£ . twrE ---------------- __ .,,.._ _____ ___;. -------
-<:, 

. -11/22/76 



PUBLIC SERVICE EMPLOYMENT TIME SHEET 

Agency Name 

Aqency Address Phone Number 

Participant's Name Participant's Social Security Himber 

For Month and Year: _____________ _ Base Pay for the Month=---~-----~--------

-

Day of 
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 Month -

Hours 
Worked 

Day of 
17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 TOTAL. Month 

Hours 
Worked 

I CERTIFY TO THE ACCURACY OF THIS TIME SHEET: 

Partic1pant•s Siqnature ----------------
Supervisor's Signature ----------------



CITY OF PORTLAND, OREG(?N 
AUTOMOBILE MILEAGE REPORT 

OOLY FOR TtOSE COOlRACTS 

FOR COMPENSATION FOR USE OF PRIVATE AUTO INCLlIDING TRAVEL AS A FRINGE BENEFIT 

/I PLEASE 00 NOT FILL lN THIS SPACE 

EMPLOYEE NAMF. (PRINT) SOC I AL SECURITY tJO. 
BASIC PAYMENT ______ PLUS 

---- MILES --- PER MILE $ ----
HO'_,E ADORES S 

PARKING costs $ ------------
ACCOUNTING PERIOD TOTAL PAYMENT $ ___________ _ 
BEGINNING ________ ENDING------ COMPENSATION CATAGORY ---- .._ ____________________ • 

ODOMETER READING OAY•s DAY'S ODOMETER READING 
DATE DATE 

:HART LAST CALL MILEAGE PARKING START LAST CALL 

.. 

. 

. I HEREBY AFFIRM THAT THE FOREGOING STATEMENT IS TRUE TO THE BEST OF tAY KNOWLEDGE ANO 
BELIEF. 

EMPLOYEE'S SIGNATURE 

NOTE : This rt port must be submettcd to Finance Accountin9 Oiv1sio11 by the fifrh ( 5th) doy 
following end of occ~nt,nq pe,riod in i:-,du fh.?1 poyme-nr .:m• t;oe mad• by the.- tenfh ( tO t~) -":,"!\ . 

DAY'S DAY•s 

MILEAGE PARKING -
-

TOTAL PAFiKING ___ _ 





,POR1LAND COMMUNITY COLLEGE 
19·s·o 'SUMMER MAINTENANCE ,WORKERS 'TRAINING PROJECT 

I. INTRODUCTION 

This document is an application for special project funding by 

Portland Community College from the City of Portland CETA 
Administration under CETA Title II-D. 

City of Portland CETA officials are already quite familiar with· 
PCC's history of successful management of CETA-funded training 
projects. Accordingly, no effort is made here to document this 
record. 

II. NEED JUSTIFICATION 

Recent volcanic ashfalls from Mt. St. Helens have created serious 
maintenance problems for PCC facilities throughout the metropoli­
tan area. The limitations on funding available for maintenance 
at the college mean tp.at gTou'nds· and facilities clean-up work 
caused by the ash would normally be deferred for a lengthy 
period. 

This training project will substantially increase the maintenance 
staff at PCC for a short period (6-7 weeks) to address ash-rela­
ted maintenance work. The CETA participants will receive 
supervised maintenance work opportunities in order to introduce 
them to this growing occupational field. 

I I I. _TRAIN I NG PLAN 

A. Participants; Locations; Duration of Training; Transportation; 
Transition of Enrollees. 

Portland CETA officials will determine the eligibility of 
individuals for participation in the project. During the 
week immediately prior to the beginning of the project, 
college staff members will perform screening interviews 
of persons referred to the project by,CETA. 



It is .,estimated that 75 individuals wil'l be accepted to 

begin training on approximately Au~ust 4, 19BO, and 
training will continue through September 30, 1980. 
Participants will generally be between 18 and 24 years of 

age and otherwise will satisfy CETA participation requirements. 

The maintenance training will take place at several PCC 
centers including the Sylvania Campus, 12000 SW 49th Ave., 
Portland; Ross Island Center, 049 SW Porter St., Portland; 
Southeast Center, 2850 SE 82nd Ave., Portland; Rock Creek 

Center, 17705 NW Springville Rd., Portland; and Cascade 

Center, 705 N. Killingsworth, Portland. 

Participants will be assigned to only one of these PCC 

locations for the duration of their training. Each center 
is large and diverse enough to offer adequate training and 

work opportunities for student crews assigned to each 

location. 

Program participants will be expected to arrange their own 

transportation to and from work at all college locations 

except the Rock Creek Center. Although public transporta­
tion is easily available for all PCC locations, including 

Rock Creek, PCC will provide special transportation 

assistance to those assigned to work at Rock Creek. Funds 
are requested herein to provide a van and driver for daily 

roundtrips to and from Rock Creek as required for partici­
pant's work schedules. 

B. Training Activities; Methods and Types of Work; Organization 

and Supervision; Scheduling; Equipment. 

Regular full-time maintenance workers at PCC will act as 

crew leaders for CETA trainees assigned to work at each 
center. These supervisors will receive an addition to their 

monthly salaries for August and September, 1980, in order 

to compensate for their additional supervisor responsibilities . 

. · It is expected. that the college .will hire two, additional 



individuals to act as crew leaders for the CETA trainees at 
locations where PCC personnel is not available to'pcrform this 
function. 

The worker/supervisor ratio will be maintained at between 
8:1 and 10:~ to insure adequate communications with each 
group of trainees, Crew leaders will work under the direct 
supervision of Mr. Ray Smith, Dean of College Services, who 
will be responsible for supervising the entire CETA program. 

The CETA trainees will be,given the opportunity to work 
on ,each of 3 rnaj or ash-related maintenance problems that 
have developed at the college: 

1) clean-up of ash collected on college parking lots, 
roads, sidewalks, and building roofs; 

2) removal of ash from interior walls, floors, and 
fur~iture in classrooms and offices; 

3) replanting and other care for grass and landscaping 
suffering from ash damage. 

Thus, both outdoor and indoor activities will be scheduled 
for all participants during their training period. 

Normal work responsibilities will include sweeping, shoveling 
and scraping, use of hoses, use of mops, rags, buckets, and 
cleaning solutions; plus the use of rakes and other grounds­
keeping supplies. The budget includes funds _to provide 
gloves and dust masks £or each trainee, plus an allowance 
to purchase maintenance or groundskeeping implements for 
the large influx of new workers. 

Participants will work 40 hour work weeks on all week days 
normally expected of PCC maintenance employees. Due to the 
fact that many college facilities are in use and cannot 
be worked on during most of the normal working day, many 
maintenance workers are scheduled for hours other than 
8:00 am to 5:00 pm (eg. 9 am to 6 pm, 11 am to 8 pm). 
Trainees with these schedules will receive an additional 

2½ ,_ 5% compensation, in line with the wage schedule estab-



li~hed for a11 classified employees at PCC. 

It is estimated that 10 of the 75 trainees wili:receiie 
I' 

special pay differentials because of altered working hour" 
schedules, 

IV, ~ET 

The CETA trainees will perform w6rk as Maintenance Worker I 
· employees, with a base pay of $4.50 per hour. As mentioned, 
additional pay will be provided for those working different 
shifts. 

Fringe benef.its will be provided each trainee a~. follows: 
+ Medical Insurance Coverage 
+ Dental Insurance Coverage 
+ Long Term Disability Insurance 

~ ·+ State Industrial Accident Insurance 
(High Risk Level) 

Overa11 ·expen.ses are detail.ed ?n the attached budget pages, 
and have beert dlsc~ssed elsewhere in this application. 



PORTLAND COMMUNITY COLLEGE 

JOB DESCRIPTION 

JOB TITLE: Maintenance Worker I (Ash Project) 

DUTIES & RESPONSIBILITIES: 

1. The Maintenance Worker I will ~xhibit the proper techniques 
for using common maintenance equipment and supplies (eg. brooms, 
shovels, water-pressurized hoses, mops, buckets and storage 
bins, cleaning solutions, cleaning cloths, rakes and similar 
garden tools, etc.). rhe Maintenance Worker will also be aware 
of how these materials are stored and cared for. 

2. The Maintenance Worker will perform assigned cleaning and 
washing of College building exteriors and approaches, walkways 
and parking areas, and building interiors including floors, 
walls, windows, fixtures, and furniture, to achieve appropriate 
levels of cleanliness. 

3. The Maintenance Worker will perform grounds maintenance duties 
as assigned, including watering, raking, clearing and disposing 
of foliage and refuse, and related functions. · 

4. The Maintenance Worker will be able to achieve assigned 
standards of maintenance in performing the above duties; will 
be able to follow a writteb maintenance schedule at work showing 
times~ duties, and locations of jobs; and will be able to follow 
simple written or oral instructions concerning duties and give 
responses. 

5. The Maintenance Worker will be able to arrive and depart from 
the assigned College Center at different assigned times accord­
ing to a weekly or monthly schedule; and will be able to report 
hours worked per day as requested. 

6. The Maintenance Worker will develop a familiarity with the 
buildings and grounds being worked on, such that he/she will 
know the location of maintenance offices, entrances, fire 
alarms, and storage of materials being used (or will be able 
to seek direction in finding these). 

7. The Maintenance Worker will perform other duties as assigned 
by his/her supervisor. 
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Grantor (Prime Sponsor) fontractor Contract No. 

City of Portland Portland Opportunities Industrialization 
Center (POIC) 

This agreement for services is entered into by the Prime SP.onsor, hereinafter 
referred to as the City and Portland Opportunities Industrialization Center (POIC) 

, hereinafter referred as the Contractor. The 
.,.,.Co_n__,,t_r-ac....,t_o_r_s...,.h_a.,...ll_p_r_ovi de services under the City• s Comprehensive Employment 
and Training Act (CETA) Program in accordance with the provisions of 
this contract and applicable Federal Regulations. This contract consists 
of this sheet, Agreement for Services, Narrative, budget and attachme·nts, 
and required forms. 

The Contractor shall perform the functions set forth under the terms and 
conditions established in this cost-reimbursement contract. 

The functions of this contract shall commence when ap~roved by City Council 
and signed by all parties. The period of _Qerformance shall not exceed 

two months or extend beyond September 30, 1980, whichever occurs 
first, unless extended by City Council Action. 

In consideration of the foregoing, the City shull pay .the Contractor 
.a 1 'lowab 1 e cos ts incurred in the performance of this contract, in an 
amount up to, but not to exceed $211 >443 · to be paid from Federal 
funds received. 

Dated this~-- day of ______ , 19 __ • 

Approved: 

.--
J 

Executive Director, 
Human Resources Bureau 

Approved: 

Di rector, 
Training & Employment Division 

Approved as to Form 

City Attorney 

CONTRACTOR: 

By: -------------
Title: ------------
CITY OF PORTLAND 

BY: --,,,,..,,..,..-,,.........~--------City Auditor 

By: __________ _,...,_,,_.,,..__ 

Commissioner of Public Utilities 



AGREEMENT FOR SERVICES 

PARTIES: 

CITY OF PORTLAim (City), City Hall, 1220 S.W. Fifth Avenue, Portland, 
Oregon 97204. 

Portland Opportunities Industrialization Center (pore) 
-5.3.2.9 ~.E. Union Avenue, Portland, Oregon 97211 

RECITALS: 

A. Upon consideration of a request for proposal, Portland Qppor­
tuni~ies ~ndustria]izQtion Center(POIG)the Contractor, 1s 
cons,dere an appropriate agent to fulfill the terms of this 
contract. 

B. The City has funds to support this agreement derived from the 
U.S. Department of Labor [DOL) under Title II-D of CETA. 

C. It is therefore appropriate for the City to enter into a 
contract with Portland.~ppo~tun1t1~s In~ust~ia1izati%o Center, (POIC), 
the Contractor, to prov, et e services ere1n escr1 ed. 

· : ·AGREEu/ CONTRACTOR:. 

1. Contractor shall be responsible for providing adequate super­
vision of p~rticipants assigned to their particular work· 
site (s). 

2. Contractor shall provide a safe work environment for all par­
ticipants assigned to their work site(s) and adhere to applicable 
safety standards. 

3. Supervisors shall make every effort to deal immediately with 
participant absences and shall make every effort to assist the 
participants in achieving regular attendance. It is intended 
that subsequent unnecessary absences can be influenced by 
speedy and early intervention on the part of the supervisor. 

4. Contractor shall make necessary staff time available to meet 
with City personnel on participant matters. 

5. Contractor shall make sufficient staff time available to fill 
out questionnaires and participate in interviews or other 
research and program monitoring activities. 

6. Contractor shall be responsible for orienting every participant 
hired by the Contractor. 

7. Contractor shall keep daily time and attendance records for 
participants and make such records available upon request. 



I. 

8. Contractor shall be responsible for adhering to all fiscal 
requirements of DOL 'and the City. 

9. Participant files and records shall be open to inspection by 
designated City staff. 

10. All fiscal records related to this contract shall be open to 
inspection by designated staff. 

11. Contractor shall notify appropriate City staff at least 24 hours 
prior .to an anticipated termination of a participant. 

12. Contractor shall comply with the goals and objectives stated 
in the agency proposal, herein attached as Project Narrative, 
Exhibit A. 

AGREED/CITY: 

l. City shall provide tec~mical assistance in completing required 
reporting requirements. 

2. City sha'll supply all required reporting forms to the Con­
tractor. 

3. City shall provide technical assistance in developing data 
gathering systems. 

4. City shall monitor part'icipant activities based on goals, 
objectives, productivity indicators and activities found in 
the project proposal. 

5. City shall provide, on a limited basis, funds for approved 
participant job related training. Requests for such training 
must be received by the City at least thirty (30) days prior 
to the beginning of the training and reimbursement for ap­
proved training will be made directly to the provider. 

GENERAL CONDITIONS: 

1. Prior to commencement hereof, the Contractor shall deliver to 
the City Auditor evidence: 

a. that all persons handling funds received or disbursed 
under this contract are covered by a Fidelity Bond in the 
amount of $10,000 or 100% of the estimated forty-five 
(45) day cash flow, whichever is less. If the bonding is 
unavailable to Contractor, a third party trustee may be 
appointed; 

b. of a Standard Liability Insurance Policy in the single 
limit of $300,000 and provide the City Auditor with an 
endorsement thereto naming the City as an additional 
insured and protecting the City, its agents and employees 
from claims for damages arising out of the performance of 
this contract; ·· 



c. that the above policies of insurance are in force and 
,wi11 not be cancelled without thirty (30) days prior 
notice to the City. 

2. Contractor sha 11 submit to the City a written Affirmative 
Action Pl an within thirty ( 30) days after first h·i re. 

· 3. In performance hereof, the Contractor shall comply with the 
provisions of the Civil Rights Compliance Statement (refer to 
Exh~bit B). . 

4. In performance hereof, the Contractor shall comply with the 
provisions of the Oregon Revised Statutes, Chapter 279,·re~ 
lating to public contracts generally. 

5. In performance hereof, the Contractor shall comply with the 
provisions of the Oregon Safe Employment Act, Chapter 654, 
relating to places of employmet1t, safety and health. 

6. Contractor shall submit the required program reports (refer to 
Exhibit C) by the fifth working day of each month. Reports 
shall be completed accurately in conformance with the guide­
lines and monitoring directions provided by the City. Pro­
gram reports not received by the time specified may resuTf 
in delayed reimbursements. 

7. Contractor shall maintain all fiscal and program perfonnance 
records pertaining to this subgrant for a minimum of three (3) 
years after the close of the contract. In the event of disso­
lution of the corporation within the specified time, said 
records shall be turned over to the City Auditor. 

8. The City shall provide management support and shall monitor 
and evaluate the services provided hereunder to assure that 
the goals and objectives of the contract are being met. The 
Contractor shall make staff and records available for this 
purpose. Technical assistance shall be provided to the Con­
tractor upon request. Program progress shall be reported to 
the .City Counci 1 upon request but in no case less than once a 
year. 

9. The Contractor shall submit to the City one (1) copy of all 
formal documents produced under this contract. 

10. The term "approval by the City 11 means written approval by the 
Commissioner in Charge of the Human Resources Bureau. Unless 
otherwise specified, documents to be submitted to the City by 
the Contractor shall be regarded as received when delivered to 
the Human Resources Bureau. 

11. Compensatory time accrued by any employee performing services 
under this contract shall be taken within thirty (30) days of 
accrual to be charged as a contract cost. Time not taken 
within this period shall become the sole risk and expense of 
the Contractor •. 
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12' •.. Contractor shall' be 'considered as the employer of record of all 
participants. Participants shall be deemed to be employees o.f the 
Contractor and Contractor shall provide Workers' Compensation· 

· Coverage for participants. Con:tractor,shall hold harmless and 
indemnify the City of Portland by providing to the City of Portland 
an insurance certificate exhibiting the limits of such Workers' · 
Compensation Coverage. 



ASSURANCES AND CERTIFICATIONS 

•General Assurances 

1. The prime sponsor assures that it will fully comply with the re­
quirements of the Comprehensive Employment and Training Act, all Federal 
regulations issued pursuant to the Act, and with its Comprehensive 
Employment and Training Plan, as approved by the Department of Labor. 

2. The prime sponsor, in operating programs funded under the Act, 
assures that it Will administer its programs under the Comprehensive 
Employment and Training Plan in full compliance with safeguards against 
fraud and abuse as set forth in CETA and the CETA regulations; that no 
portion of its CETA program will in any way discriminate against, deny 
benefits to, deny employment to, or exclude from participation any 
persons on the grounds of race, color, national origin, religion, age, 
sexf handicap, or political affiliation or belief; that it will target 
employment and training services to those most in need of them. 

3. The prime sponsor, in operating programs for youth funded under 
Title IV of the Act further assures that: 

a. Applications will be coordinated to the maximum extent feasible 
with the plans submitted under Title II, but services to youth 
unde~ that title shall not be reduced because of the avail­
ability of financial assistance under Title ·1v, per Sec. 
436(a)(2). 

Additional Assurances 

4. In administering programs under CETA, the pr'ime sponsor assures and 
certifies that: 

a. It will comply with Title VI of the Civil Rights Act of 1964 
( P. L. 88-352) . 

b. It will comply with the provisions of the Uniform Relocation 
Assistance and Real Property Acquisition Act of 1970 (P.L. 91-
646) which requires fair and equitable treatment of persons 
displaced as a result of Federal and federally-assisted 
programs. 

c. It will comply with the provisions of the Hatch Act which 
limit the political activity of certain State and local 
government employees. 

d. For grants, subgrants, contracts, and subcontracts in excess 
of $100,000, or where the grant officer has determined that 
orders under an idefinite quantity contract or subcontract in 
any year will exceed $100,000, or if a facility to be used has 
been the subject of a conviction under the Clean Air Act (42 
U.S.C. 1857c-8(c)(l )) or the Federal Water Pollution Control 
Act (33 U.S.C. 1319(C)) and is listed by the Environmental 



Protection Agency (EPA) or is not otherwise exempt, the grantee assures 
that: ( 1 ) no faci 1 i ty to be utilized in the performance of the proposed 
grant has been listed on the EPA List of Violating Facilities; (2) it 
will notify the RA, .prior to award, of the receipt of any communication 
from the Director, Office of Federal Activities, U.S: Environmental 
Protection Agency, indicating that a facility to be utilized for the 
grant is under conside~at~on to be listed on the EPA list of Violating 
Facilities; and (3) it will include substantially this assurance, including 
this third part, in every•nonexempt subgrant, contract, or subcontract. 

COMPENSATION - METHOD OF PAYMENT: 

1. Total compensation shall not exceed$ 211,443. 

2. An advance shall be made to cover the cost of the Contractor's 
initial expenses for operation, not to exceed the sum of 

N/A upon receipt of a written request from the Con-
tractor. Any advance request due to contract extension must 
be approved by the Director of the Training and Employment 
Division and be supported by cash flow statement. 

3. The additional amounts due after the initial advance shall be 
reimbursed .based upon receipt of the required Accounting 
Report Forms: ( Refer to Exhibit C) ·, the origin a 1 , with the 
appropriate documentation attached. A 11 reimbursement docu­
ments must be received by the fifth working day of each month. 
Reimbursement documents not received by the time specified may 
r~sult in payments being held and made the follo~ing month. 
Reimbursement documents not received by the 20th day of the 
month may result in termination of contract. Advances will be 
recovered against program expenses based upon schedule to be 
furriished by HRB Fiscal, depending on the rate of expenditure. 

4. All payments made pursuant to this contract are subject to 
post audit. The City shall perform spot audits, at their 
discretion, any time during the contract period to provide 
additional controls. 

5. All funds received from the City shall be used by the Con­
tractor as set forth in the budget (refer to Exhibit A). 
Funds not so used shall be promptly returned to the City at 
the end of the contract period. Any cost incurred by the 
Contractor over and above the agreed sums as set out in the 
Budget shall be at the sole risk and expense of the Contractor. 

6. The operating budget may be amended provided the full cost 
does not exceed the amount stated in the contract. Budget 
amendments shall not become effective until the Commissioner 
in Charge has given written approval and filed the approved 
document with the City Auditor. Line item overruns of 5% or 
$1,000, whichever is less, are allowable without a budget 
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''amendment. All program income (i.e., sale of books written by project; 
admis~ions charged by,performers; etc.) must be used to purchase consumable 
pr.ogram supplies, with City approval. It may not be used for non­
consumable expenditures (items over $100) or for any other purpose. 
Income not used for consumable program supplies must be refunded to the 
City. · 

TERMINATION: 

1. This contract may be terminated by either party at any time by 
giving a thirty (30) day advance written notice by certified 
ma i1 for wi 11 ful fa i 1 ure or refusal of the other to perform 
faithfully the contract according to its terms. 

2. The contract may also be terminated at any time by the City by 
giving written notice if its Federal, State or local grants 
are suspended or terminated during the contract period. In 
the event of termination, the contractor shall be entitled to 
reimbursement for allowable costs incurred up to the date of 
termination indicated in the written notice. 

ASSIGNMENT: 

1. The Contractor has been selected by the City for this work be­
cause of its particular experience in this program area. This 
contract is personal between the parties and the Contractor 
shall not assign or subgrant in whole or part hereof without 
prior written consent of the City. 

2. In the event the City decides to assign their interest in this 
contract in who·1 e or part, the City sha 11 give written notice 
of the assignment to the Contractor ten (10) days prior to th~· 
assignment. 





'• .... ' ', '.APPROPRIATION UNIT 1 ') 
-5329 N.E. . ,ui, on / 

... Portland OR 97211 LINE ITEM WORKSHEET ' 
I 

,, 
I 

-· 
PA R'TI CI PANT ADMINISTRATIVE WAGES & COST TOTAL 

Code Ohjttct T, tie Sl:RVICES 
;4 --

110 FUll•Tlmft EmployHI 5,600 5,600 - 110 P1n,T1me em·p~y;;~ - 1,218 1,218 
130 Fedtral Program Enrollees 147,100 147.100 -140 Overtime 
160 Premium Pav -·-
170 Stneflt1 23,536 1,500 25,036 
190 L•••Labol' Turnover 

100 Tota& Ptftonal Services 
170,636 8,318 178,954 

210 Profnaionel Services 

220 Utilities 
" no Equipment Rental 15,300 130 15,430 

240 Repair & Mal ntenance 

260 Ml,cellar.eous Servie111 

3\0 Office Supplies 100 100 
320 Operating Suppll11 

330 Repair & Maint. Suppli.-1 

340 Minor Equipment & Tool, L557 1,557 -360 Cto1hing & Uniforms 

380 Othtr Commoditi11-E,tternal 
410 Education 

420 Local Travol 80 80 
430 Ou1-of.Town Travel 

440 Spact Rental 312 312 -
4511 Interest 

460 R;funds -471) Retiremnnt System Pevmenu 

490 Mi1celleneous 

510 Fleet Services 

520 Printing Services 300 300 
530 Distribution Services 

540 Electronic Services 

560 Data Proceuing Service• 

66') ln1urance 600 600 
570 Ttlephone Services 160 160 
680 Intra-Fund Servictt1 

590 Other Services-Internal 

200· 

500 
Tot1l Materials & s.nic11 16,857 1,682 18,539 

610 Lend 

620 8\lildings 

830 Improvements ·-&41) - Furniture & Equipment 13,950 13,950 

fiOI) Total Co1pital Outlay 13,950 -0- 13,950 
-

701 Other 

... ----· -

TOTAL 201,443 10,000 211,443 



BUDGET JUST1F1CAT10N 
,, ,', 

PERSONNEL 

July 17, 1980 
DATE 

PROJECT HO. ________ _ 

PROJECT TITLE POIC ASH CLEANUP (Administrative Costs) 

---== I I 
(A) Number of (B) Position or (C) Monthly (D) Percent ! ( E) No. of ! F) Cost 

Persons Title Salary Rate of time on Months on AxCxOxE) 
(Fu11-time) Project Project 

? Dv-n ;,:ir+ ,11nov-H; c,.,, -c• , /1/1(\ 1()(1 'J 5,600 
- , 

1 POIC Director 2,034 15 2 610 

1 Accountant 1,520 20 2 608 

-
•· 

..,. 
I I 
I 

$6,818 I SUBTOTAL, PERSONNEL 
I 

22 • S FRINGE BENEFITS 1,500 I 
I 

TOTAL, PERSONNEL $8 .. 31A 

•Indicate fringe benefits as a percentage of "Subtotal. Personnel" 



. 

PROJECT NO. 

BUDGET JUSTIFICATION 

MATERIALS AND SERVICES 

------------
PROJECT TITLE POIC ASH CLEANUP (Admjn Costs) 

To extent possible, use format indicated below. 

CODE DESCRIPTION OF ITEM AND BASIS FOR 
VALUATION 

230 ..!9.!!_iprnent Rental 
Typewriter@ $65/rno x 2 mo 

210 Office Sueelies 
$50 mo x 2 mo 

··420 •Milea~e 
200 m, les/mo x .22/mi x 2 mo. 

440 Seace Ren ta 1 

DATE July 17, 1980. 

ITEM CATEGORY 
TOTAL TOTAL 

130 130 

100 100 

80 80 

150 sq. ft. x 2 persons x . 52/sq ft x 2 mo 312 312 
520 Printing Services 300 300 
560 Insurance 

(Increased liability) 600 600 
570 Teleihone 

2 @40/mo x 2 mo 160 160 
-

- - -
; 

I 

.. 

,. 
., 



BUDGET JUSTIFICATION 

PERSONNEL 

PARTICIPANT COSTS 
DATE· July 21, 19Bn 

PROJECT NO. ----------
PROJECT TITLE POIC A.SH CLEANUP 

I I 
(A) Nurrber of (8) Pos 1 tion or (C) ti'()nthly (D) Percent (E) No. of \ F) Cost 

Persons T1tlt Salary Rate of time on Months on AxCxDxE) 
(Full .. t1me) Project Project 

10 Crew Foremen 875 100 2 , 7 i::j(l() 

90 Crew Members no rnn ? 1?q nflO 

""' 
I 

~lJt,1+.:~\',i,zr. 

SUBTOTAL, PERSONNEL 147~lQQ 

16 * t FRINGE BENEFITS 23,536 
I 

TOTAL, FERSONNEL 170,636 

*Indicate .frin,ge benefits as a percentage of "Subtotal, Per-sonne·:·· 

·-~-

! 

I 
I 

I 
I 
i 

l 
I 
I 

\ 

I 
: 
I 

i 

I 

! 
I 

! 
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PROJECT NO. 

pUDGET JUSTIFICATION 

MATERIALS AND SERVICES 

------------
DATE July 17, 1980 

p ROJ E CT TITLE _-:----P ___ O I __ C __ AS_H_CL_E_AN_U_P_._( P __ a_rt_i_c_,.ji pi..-a_n_t _S_e_rv_i_ce_s __ ) _____ .,.._ ___ _ 

To extent possiblet use format indicated below. 

CODE DESCRIPTION OF ITEM AND BASIS FOR ITEM CATEGORY 
VALUATION TOTAL TOTAL 

230 Equipment Rental 
Vehicle Rental - 9 vans@ $800/mo 14,400 
(including mileage & insurance) x 2 mo 

Ladder Rental - 10@ $50/mo + $40 deposit ea 900 15,300 

340 Eguipment & Tools . 
10 hoses@ $20 each 200 
20 shovels@ $25 each 500 
20 push brooms@ $20 each 400 
Misc .. (face masks, cloths, trowels, 

buckets, trash bags, etc.) 450 1,550 

,, 
1 ,, 

i ,·, 



...... 
.... i ,, .. ·.·: : • ' ::,:·('''<,'';·., ·'1:,, ,,',, ' ,,:;\;,oi',:,,>/.,/'.__/,}t,\-:•';: 

. . · :-ti>di2~ 
.. 

I t ,~· 
.BUOOET JUSTIFICATION 

CAPITAL OUTLAY 
. :: . ,.·,... . :. _.\,. ' 

· DATE .J.uly 17/ 1980., .. · .:, . 

PROJECT NO. ---------- . ,. •······ 

PROJECT TITLE --------------------------POIC·ASH CLEANUP (Participant Services) 

To extent possible·, use format indicated below 

CODE DESCRIPTION OF ITEM AND BASIS FOR ITEM CATEGORY VALUATION TOTAL TOTAL 

640 Furniture & Eg~i~ment 
10 pumps@ $1,39 each 13,950 

., 
I 

... ,, . .. 
,,•: 

' . 

.. .. 

I 

•' .. 
.. I 

j 

: 

.. 
., 

I t:1 

. ., 
,, 



EXHIBIT B 

I 

ASSUR~NCE OF COMPLIANCE WITH 
CITY OF PORTLAf jD AFFIRMATIVE ACTION PLAN 

. Center (POIC) 
Portland Opportunities Industrialization , (hereinafter called the "Contractor") 

HEREBY AGREES THAT it will comply with the City of Portland Affirmative Action 
Plan as stated in City Ordinance 144724, dated November 10, 1977, and the Fed-

. eral Guidelines contained in Revised Code 4 of the U.S. Department of Labor, to 
the end that no person who applies for employment shall~ on the ground of race, 
color, religion, age, sex, national origin, or handicap, be excluded from parti­
cipation in, be denied the benefits of, or be otherwise subjected to discrimina­
tion under any program or activity for which the Contractor receives City of Port­
land financial assistance; and HEREBY GIVES ASSURANCE THAT it will immediately take 
any measures necessary to effectuate this agreement. , · 

The 11 equal employment opportunity doctrine 11 is more .than a directive prohibiting 
discriminatory practices; rather, it is a doctrine that requires positive meas­
ures to assure an equal opportunity for meaningful, employment of those persons 
who have been victims of discrimination. This doctrine extends to all areas of 
employment and to all relations with employees, including recruitment, selection 
·and placement, compensation, promotion and transfer, disciplinary measures, de­
motions, layoffs and terminations, testing and training, daily working conditions, 
awards and benefits, and all other terms and conditions of employment. The Affir-
mative Action Plan calls for: ' 

1. An improvement of employment opportunities for minority group persons and 
women in all employee classifications. · 

2. An improvement of career opportunities for minority groups and women employees. 

3. An increased awareness of 11 i ns ti tuti ona 111 biases through education and training 
to achieve its eradication. · 

4. An explanation to minority group organizations of the programs, employment and 
training opportunities~ and the qualifications required for positions in the 
Contractor's organization. 

5. An active education program which will keep management, supervisors and em-
ployees informed of their social and civil rights and responsibil.ities. 

The Contractor hereby recognizes and agrees that an Assurance of Compliance vtith the 
City of Port1and 1s·Affirmative•Action Pian is given in consideration of and for the 
purpose of obtaining any and all City contracts or other financial assistance ex­
tended after the date hereof to the Contractor by the City, including installment 
payments after such date on account of applications for City financial assistance 
which were approved before such date. The Contractor recognizes and agrees that 
such City financial assistance will be extended in reliance on the representations 
and agreements mude in this Assurance, and that the City of Portland sha 11 have the 
right to seek judicial enforcement of this Assurance. This Assurance is binding on 
the Contractor, its successors, transferees, and assignees, and the person whose 
sig11ature appears below is authorized to sign this Assurance on behalf of the Con-
tractor. · 

Dated ----------- By-----------------
Ti tle 

(Contrilctor's Mailing J\dc.iress) "I . ----------------
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PUBLIC SERVICE EMPLOYMENT _TIME SHEET 

Agency Name 

Aqe,:acy Address 

Participant I s Name 

For Month and Year: ______________ _ Base· Pay for the Month: 

Day of 
1 2 3 4 5 6 7 8 9 10 11 Month 

Hours 
Worked 

Day of 
17 18 19 20 21 22 23 24 2~ 26 27 Month 

Hours 
Worked 

I CERTIFY TO THE ACCURACY OF THIS TIME SHEET: 

Participant•s Siqnature ----------------
Supervisor's Signature ----------------

Phone Number 

Participant's Social Security Number 

_ _____________ ,..;.._ 

12 13 14 15 16 

28 29 30 31 TOTAL 

;.... ~. 
~ 
"-' 

-~ 

-~ 
~ 
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EMPLOYEE NAMF. (PRINT) 

CITY OF PORTLAND, OREG<;)N 
AUTOMOBILE MILEAGE REPORT 

FOR COMPENSATION FOR USE OF PRIVATE AUTO 

OOLY FOO THJSE CONTRACTS 

INCLUDING TRAVEL AS A FRINGE BENEFIT 

PLEASE 00 NOT FILL IN THIS SPACE 

SOCIAL SECURITY tlG. 
BASIC PAYMENT ______ PLUS 

---- MILES ___ PER MILE $ ___ _ 

H<J.1£ ADDRESS PARKING COSTS $ ____________ _ 

ACCOUNTING PERIOO TOTAL PAYMENT $ ___________ _ 
BEGINNING ________ ENDING------ COMPENSATION CATAGORY ---- ._ ____________________ _,. 

ODOMETER READING DAY'S DAv·s ODOMETER READING 
DATE DATE 

START LAST CALL MILEAGE PARKING START LAST CALL 

. 

I HEREBY AFFIRM THAT THE FOREGOING STATEMENT IS TRUE TO THE BEST OF MY KNOWLEDGE ANO 
BELIEF. 

EMPLOYEE'S SIGNATURE 

NOT~: This r~port must be aubmitled to Finance Accountin9 Oiv,sior by fflc fifth ( 5th) day 
followihg end af occount,nq period •n ~rdu th.:-t poy:nrnt .::m• t;e med• by th~ ten sh C 10 t!'I) -~ •~) . 

-

DAY'S DAY'S 

MILEAGE PARKING . 

TOTAL PAftKING 





PROI?OSAL ~ POIC 

SUM'1ER ASH REMJVAI/JOBS SKJllS WJRK PRO:J'EC!' 

Portland OIC 
5329 N.E. Union Avenue 
Portland, Oregon 97211 
:.(503) 287-1271" 



. POOPOSAL ~ POIC 

SUMMER ASH REllDVAL/JOBS SKILIS i«)RI< PROJK'T 

Portland Opr:ortuni ties Ind,istrialization Center, POIC, a non-profit 
oxganization which provides ccrrrprehensive training and employment 
services to the disadva.ntaged/tmderemployed/unernployed residents of 
the Portland l-'etropoli t.an area, proposes a project to reduce the incon­
venience and publi:c health hazards caused by the volcanic ash. 

Objectives: 

1. To reduce ash impact on a minimum of 800 lCM-inca:ne houses in Portland 
by removing ash fran house sidings, gutters, P')rches and sidewalks. 

2. To provide \\Ork experience and increase job search skills for 100 CETA 
eligible participants. 

Project Description: 

The project has the dual pUl.'J.?C)se of providing low-cost ash rerroval services to 
· ,, Pqrtland 1."Bsidents of low and fixed incanes and, at the same ti.Ire , providing job 

skills/search· activities and employment experience to CETA participants. The 
project wi.11 employ 102 people, including 90 crew members, 10 crew foremen and 
b.-o project sui;:ervisors. As there is a need in PortJ.and to provide employment 
opp::,rtunities to disadvantaged minority participants, there will be an enphasis 
on recruiting those persons for participation in the project. Approximately 
half the crew members will be unemployed youth. 

The recipients of the ash raroval service will be Portland residents who have 
low and/or fixed inccrre. Information on the availability of this service will 
be given to Portland senior Service Centers and advertised in the Journal, 
Oregonian, Observer, and other local newspapers. Special attention will be 
given those persons for wtan the task of ash removal -v;ould be difficult or 
irn};x:>ssible, esp:cially older citizens and the handicapped, 

Participants :in the project will be divided into 10 crews. Each crew w'ill con­
sist of a crew foreman and nine crew members. Crew members, for the rrost part,• 
·will be disadvantaged minorities. This will require the forerren to have sore 
dennnstrated experience supervising and relating effectively with individuals 
£ran different cultural and ethnic :backgrour1ds. Crew foremen are directly 
resp:msible to the project supervisors. 

POIC will hire~ full t.irre project supervisors who will be responsible for 
publizing the project, lining up houses and o:::x:,rdinating daily assigmne.nts and 
routes. 'These persons will also be responsible for maintaining project 
statistics and preparing rep::>rts as needed by POIC and TED. 

Each crew will clean the ash fran a minimum of tw:) houses per day, using high 
pressure pumps, brcoms and similar equipte1t. Ash collected in this precess 
will be placed in plastic trash bags or buckets and raroved to sites reccrnre...11ded. 
by the City of Portland. 



Page 2 

Participant Recruitrrent and Selection: 

TED will refer eligible applicants to POIC for selection, TED will · 
recruit participants with a high priority placed on disadvantaged minorities 
for crew ~rs and minorities for crew chiefs. TID will refer a minimum 
of 130 participants for tl'le 100 p:>sitions. . 

Training: 

TED will provide all participants with 10 days of training prior to the start 
1 of the project. This training will cover ash rerroval techniques, using the 

equii::tnent, safety, team \\Ork, etc. Training tirre will also 1:e devoted to job 
search skills in order to assist participants in proct1.dng empJ.oyrrent following 
the program. 'I\ro days of follow up training .in job search skills will re pro­
vided at the close of the program.. This will be a paid activity. 

Rep::,rting: 

Ea(;',h rronth POIC will fur.nish TED with copies of project anr1ouncerents and 
other publicity durmg that m::mth. Additionally, each crew will keep a log 
of daily activities (listing addresses of houses and tine spel1t there) for 
ea~ crew. This. will be sul:roitted to TED Program Developrent Unit by the 

· fifth 'VK)rk.ing day of each ronth. Additionally, at the close of the rontract 
period, POIC will sul:mit an act..ivity ,.$Llllmary and project evaluation and 
final ·accounting. Th.is is· due by October 15, 1980. 
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JOB DESCRIPrION 

Project Supel.'Visor (tw:> non-cETA.!X)sit~ons) 

Responsible to POIC Director •. 

Resr:onsibilities 

- Provide overall supervision and coordination of project. 

- Assign daily ¼Ork programs to crew forerren. 

- Supervise crew forem:m checking on jobs to be done and jobs completed. 

- t-Dni tor perfo.rnance of crew' s work 

- Check on canpletion of paper¼Ork. 

- Pick up t.ine sheets and deliver to accountant. 

- Pick up and distribute payroll checks to crew foremen. 

- CC!nplete and turn in project rei;orts as required. 

- Purchase and maintain project equip:nent as needed. 
. . 

-. Receive referrals and.service needs requests fron individuals/organi2:ations. 

- Publicize and schedule services. 

- Act as liaison w.ith TED as needed. 

- Design notices, write press releases, public service announcerrents for project. 

- Contact and maintain liaison w.ith other public service/CBO's for service requests 
and job skills/search field trips. 

Qualifications 

- De.rronstrated ability to 'M'.)rk and relate effectively with all cultural, ethnic 
. . and economic groups. 

- Mini.rrnJrn one year supervisocy experience. 

- Familiarity with City's geographic layout. 

- Serre kncwledge of simple machine:r:y. 

- Excellent carnrunications and public relations skills, both written and oral. 

- Experience in y,0rking with youth preferred. 

Salary: $1,400 i:er rro11:th 



.JOB: DESCRIPrION 

Crew M~nmrs { 90 CE'11A positions) 

· ReSJ:X)nsible to Assigned Crew Chief 

Responsibilities 

- Clean and hose gutters, sidewdl.ks, and drains of reisidences. 

-Maintain equip:rent. 

- Perfonn tasks as assigned by Crew Chief .. 

. - Participate in.job skiJ.1s/search activities. 

Qualifications 

- Willing to J?erfonn tasks of exterior cleaning.· 

- Willing to follow directions. 

~ Able to perform in a team setong 

- Willing to participate in job/sk:D;.ls search··pr6gr~~ 

Salary:. $4.15/hr or· $713/m:, 



. JOB DESCRIPTION 

. Crew ,Fore:min (Ten CETh positions) 

... Res:ponsible to Project Supervisors 

Resp:::msibili ties . 
. , ' 

~ Implementation of daily projects. 

- Assessing of individual jobs. 

- Designating assignments t.o crew rremben:s. 

- lV.bnitormg satisfacto:r:y carrpletion of jobs. 

- Tuming in t:i.lre sheets and distributing che~s. 

Qualifications 

- De.rronstrated ability to ,,..-ork effectively.with all cultural, ethnic, and 
economic groups. 

- .Serre supervisory e.xp?..rience. in coordinating youth and crews 

- Sare· experience ana/or knowledge of par:erv.crk CCiilpletion, ·i.e., f01:ms. 
and time sheets. 

- Valid driver's license. 

Salary: $868 per rronth/$5.05/hr. 



Grantor (Prime Sponsor) Contractor .Contract No. 

City of Portland Urban League of ,Portland,. Inc. 

Th'is agreement for services is entered into by the Prime Sponsor, hereinafter 
referred to as the City and Urban League of Portland, Inc. 

, hereinafter referred as the Contractor. The 
-Co_n_t_r-ac_t_o_r_s_h_a_l _l _p_r_ovi de services under the City's Comprehensive Emp 1 oyment 
and Training Act (CETA) Program in accordance with the provisions of 
this contract and applicable 'Federal Regulations. This contract consists 
of this sheet, Agreement for Services, Narrative, budget and attachments, 
and required forms. 

The Contractor shall perform the functions set forth under the terms and 
conditions established in this cost-reimbursement contract. 

The functions of this contract s ha 11 commence when approved by City Council 
and signed by all parties. The period of performance shall not exceed 
two months or extend beyond September 30_, 1980, whichever occurs 

first, unless extended by City Council Action. 

In consideration cf the foregoing, the City shall pay the Contractor 
allowable costs incurred in the performance of this contract, in an 
amount up to~ but not to exceed $ 27,404 to be paid from Federa 1 
funds received. 

uated this day of , 19 ------

Approved: 

Executive Director, 
Human Resources Bureau 

Approved: 

uirector, 
Training & Employment Division 

Approved as to Form 

City Attorney 

CONTRACTOR: 

By: -------------
Title: ------------
CITY OF PORTLAND 

BY:_,,...,._-~,..,.._.. _______ _ 
City Audi tor 

By: 
=c-om_m_i_s_s ,-=-• o_n_e_r_o.....,f......,,,,.P...,ub,....l,..,.i_c_U:-:-t:--:i--=-1-=-;-:-t,;-. e-s 



AG~EEMENT FOR SERVICES 

PARTIES: 

CITY OF PORTLAND (City), City Hall, 1220 S.W. Fifth Avenue, Portland, 
Oregon 97204. 

Urban League of Portland, Inc. 
363Q N Vancouver, Partl and, Oregon ...9 . .,..72 ..... 2 .... 7---------

RECITALS: 

A. Upon consideration of a request for proposa 1 , , 
Urban. League of Portland, Inc. , the Con..,..tr_a_c..,..to-r-,---e-,s--

considered an appropriate agent to fulfill the terms of this 
contract. 

B. The City has funds to support .this agreement derived from the 
U.S. Department of Labor (DOL) under Title II-0 of CETA. 

C. It is therefore appropriate for the City to enter into a 
contract with Urban league of Portland, Inc. 
the Contractor, to provide the services nerein described. 

AGREED/CONTRACTOR: 

1. Contractor shall be responsible for providing adequate super­
vision of participants assigned to their particular work 
s ite(s). · 

2. Contractor shall provide a safe work environment for all par­
ticipants assigned to their work site(s) and adhere to applicable 
safety standards. 

3. Supervisors shall make every effort to deal immediately with 
participant absences and shall make every effort to assist the 
participants in achieving regular attendance. It is intended 
that subsequent unnecessary absences can be influenced by 
spe~dy and early intervention on the part of the supervisor. 

4. Contractor shall make necessary staff time available to meet 
with City personnel on participant matters. 

5. Contractor shall make sufficient staff time available to fill 
out questionnaires and participate in interviews or other 
rBsearch and program monitoring activities. 

6. Contractor shall be responsible for orienting every participant 
hired by the Contractor. 

7. Contractor shall keep daily time and attendance records for 
participants and make such records available upon request. 



8. Contractor sha 11 be res pons i bl e for adhering to a 1l fi,sca 1 
requirements of DOL and the City. 

9. Participant files and records shall be open to inspection by 
designated City staff. 

10. A11 fiscal records related to this contract shall be open to 
inspection by designated staff. 

11. Contractor sha 11 notify appropriate City staff at 1 east 24 hours 
prior to an anticipated termination of a participant. 

12. Contractor shall comply with the goals and objectives stated 
in the agency proposal, herein attached as Proj'ect Narrative, 
Exhibit A. 

I AGREED/CITY: 

l. City shall provide technical assistance in completing required 
reporting requirements. 

2. City shall supply all required reporting forms to the Con­
tractor. 

3. City shall provide technical assistance in developing data 
gathering systems. 

4. City. s.haJl monitor participant acti vi ti es. based on goa 1 s, 
objectives, productivity indicators and activities found in 
the project proposal. 

5. City s ha 11 pro vi de, on a 1 i mi ted basis, funds for approved 
participant job related training. Requests for such training 
must be received by the City at least thirty (30) days prior 
to the beginning of the training and reimbursement for ap­
proved training will be made directly to the provider. 

GENERAL CONDITIONS: 

1. Prior to commencement hereof, the Contractor shall deliver to 
the City Auditor evidence: 

a. that all persons handling funds received or disbursed 
under this contract are covered by a Fidelity Bond in the 
amount of $10,000 or 100% of the estimated forty-five 
(45) day cash flow, whichever is less. If the bonding is 
unavailable to Contractor, a third party trustee may be 
appointed; 

b. of a Standard Liability Insurance Policy in the single 
limit of $300,000 and provide the City Auditor with an 
endorsement thereto naming the City as an additional 
insured and protecting the City, its agents and employees 
from claims for damages arising out of the performance of 

. this contract; 



c. that.the above policies of insurance are in force and 
will not be cancelled without thirty (30) days prior 
notice to the City. 

2. Contractor shall submit to the City a written Affirmat·ive 
Action Plan within thirty (30) days after first hire. 

3. In performance hereof, the Contractor shall comply with the 
provisions of the Civil Rights Compliance Statement (refer to 
Exhibit B). 

4. In performance hereof, the Contractor sha 11 comply with the 
provisions of the Oregon Revised Statutes,· Chapter• 279, re-
1 a ting to public contracts generally. 

5. In performance hereof, the Contractor shall comply with the 
provisions of the Oregon Safe Employment Act, Chapter 654, 
relating to places of employment, safety and health. 

6. Contractor shall submit the required program reports (refer to 
Exhibit C) by the fifth working day of each month. Reports 
shall be completed accurately in conformance with the guide­
lines and monitoring directions provided by.the City. Pra-
g ram reports not received by the ti me specified may res uff 
in delayed reimbursements. 

7. Contractor shall maintain all fiscal and program performance. 
re~ords pertaining to this subgrant for a minimum of three (3) 
years after the close of the contfact. In the event of disso­
lution of the corporation within the specified time, said 
records shall be turned over to the City Auditor. 

8. The City shall provide management support and shall monitor 
and evaluate the services provided hereunder to assure that 
the goals and objectives of the contract are being met. The 
Contractor shall make staff and records available for this 
purpose. Technical assistance shall be provided to the Con­
tractor upon request. Program progress shall be reported to 
the City Council upon request but in no case less than once a 
year. 

9. The Contractor shall submit to the City one (1) copy of all 
formal documents produced under this contract. 

10. The term "approval by the City" means written approval by the 
Conmissioner in Charge of the Human Resources Bureau. Unless 
otherwise specifiedt documents to be submitted to the City by 
the Contractor shall be regarded as received when delivered to 
the Human Resources Bureau. 

11. Compensatory time accrued by any employee performing services 
under this contract shall be taken within thirty (30) days of 
accrual to be charged as a contract cost. Time not taken 
within this period shall become the sole risk and expense of 
the Contractor. 



l2. 
·,•, ·,·.·· " Cont~acto~ ~hall be considered as the em~loyer of record of all 

participants. Participants shall be deemed to be employees of the, 
Contractor and Contractor shall provide Workers 1 Compensation 
Coverage for participants. Contractor shall hold harmless and 
indemnify the City of Portland by pro vi ding to the City of Portland 
an insurance certificate exhibiting the limits of sue~ Workers• 
Compensation Coverage. 



ASSURANCES ANO 1CERTIFICA,:IONS 

General Assurances 

1. The prime sponsor assures that it will fully comply with the re­
quirements of the Comprehensive Employment and Training Act, all Federal 
regulations issued pursuant to the Act, and with its Comprehensive 
Employment and Training Plan, as approved by the Department of Labor. 

2. The prime sponsor, in operating programs funded under the Act, 
assures that it will administer its programs under the Comprehensive 
Employment and Training Plan in full compliance with safeguards against 
fraud and abuse as set forth in CETA and the CETA regulations; that no 
portion of its CETA program will in any way discriminate against, deny 
benefits to, deny employment to, or exclude from participation any 
persons on the grounds of race, color, national origin, religion, age, 
sex, handicap, or political affiliation or belief; that it will target 
employment and training services to those most in need of them. 

3. The prime sponsor, in operating programs for youth funded under 
Title IV of the Act further assures that: 

a. Applications will be coordinated to the maximum extent feasible 
with the plans submitted under Title II, but services to youth 
under that title shall not be reduced because of the avail­
ability of financial assistance under Title IV, per Sec. 
436(a)(2). 

Additional Assurances 

4. In administering programs under CETA, the prime sponsor assures and 
certifies that: 

a. It will comply with Title VI of the Civil Rights Act of 1964 
(P.L. 88-352). 

b. It will comply with the provisions of the Uniform Relocation 
Assistance and Real Property Acquisition Act of 1970 (P.L. 91-
646) which requires fair and equitable treatment of persons 
displaced as a result of Federal and federally-assisted 
programs. 

c. It will comply with the provisions of the Hatch Act which 
limit the political activity of certain State and local 
government employees. 

d. For grants, subgrants, contracts, and subcontracts in excess 
of $100,000, or where the grant officer has determined that 
orders under an idefinite quantity contract or subcontract in 
any year will exceed $100,000, or if a facility to be used has 
been the subject of a conviction under the Clean Air Act (42 
U.S.C. 1857c-8(c)(l )) or the Federal Water Pollution Control 
Act (33 U.S.C. 1319(C)) and is listed by the Environmental 



Protection Agency (EPA) or is not otherwise exempt, the grantee assures 
that: ( 1 ) no fa'ci 1 i ty to be utilized in the performance of the proposed 
grant has been listed on the EPA List of Violating Facilities; (2) it 
will notify the RA, prior to award, of the receipt of any communication 
from the Director, Office df Federal Activities, U.S. Environmental 
Protection Agency, indicating that a facility to be utilized for the 
grant is under consideration to be listed on the EPA List of Violating 
Facilities; and (3) it will include substantially this assurance, including 
this third part, in every nonexempt subgrant, contract, or subcontract. 

COMPENSATION - METHOD OF PAYMENT: 

1. Total compensation shall not exceed $27,404 . 

2. An advance shall be made to cover the cost of the Contractor's 
initial expenses for operation, not to exceed the sum of 

NIA upon receipt of a written request from the Con-
tractor. Any advance request due to contract extension must 
be approved by the Director of the Training and Employment 
Division and be supported by cash flow statement. 

3. The additional amounts due after the initial advance shall be 
reimbursed based upon receipt of the required Accounting 
Report Forms: (Refer to Exhibit C), the original, with the 
appropriate documentation attached. All reimbursement docu­
ments must be received by the fifth working day of each month. 
Reimbursement documents not received by the time specified may 
result in pp.yments being held and made the fo 11 owing month. 
Reimbursement documents not received by the 20th day of the 
month may result in termination of contract. Advances will be 
recovered against program expenses based upon schedule to be 
furnished by HRB Fiscal, depending on the rate of expenditure. 

4. All payments made pursuant to this contract are subject to 
post audit. The City shall perform spot audits, at their 
discretion, any time during the contract period to provide 
additional controls. 

5. All funds received from the City shall be used by the Con­
tractor as set forth in the budget (refer to Exhibit A). 
Funds not so used shall be promptly returned to the City at 
the end of the contract period. Any cost incurred by the 
Contractor over and above the agreed sums as set out in the 
Budget shall be at the sole risk and expense of the Contractor. 

6. The operating budget may be amended provided the full cost 
does not exceed the amount stated in the contract. Budget 
amendments shall not become effective until the Commissioner 
in Charge has given written approval and filed the approved 
document with the City Auditor. Line item overruns of 5% or 
$1,000, whichever is less, are allowable without a budget 



~mendment. A 11 program income (.i . e. , sa 1 e of · books written by project; 
· adnrlssions charged by performers; etc.) must be used to purchase consumable 

program supplies, with City approval. It may not be used for non­
consumable expenditures (items over $100) or for any other purpose. 
Income not used for consumable program supplies must be refunded to the 
City. 

TERMINATION: 

1. This contract may be tenninated by either party at any time by ' 
giving a thirty (30) day advance written notice by certified 
mail for willful failure or refusal of the other to perform 
faithfully the contract according to its terms.· 

2. The contract may also be terminated at any time by the City by 
giving written notice if its Federal, State or local grants 
are suspended or terminated during the contract period. In 
the event of termination, the contractor shall be entitled to 
reimbursement for allowable costs incurred up to the date of 
termination indicated in the written notice. 

ASSIGNMENT:· 

1. The Contractor has been selected by the City for this work be­
caus~ of its particular experience in this program area. This 
contract is personal between the parties and the Contractor 
shall not assign or subgrant in.whole or part hereof without 
prior written consent·of the City. 

2. In the event the City decides to assign their interest in this 
contract in whole or part, the, City shall give written notice 
of the assignment to the Contractor ten (10) days prior to the 
assignment. 
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' Urban League of Portland? Inc. APPROPRIATION UNIT 
LINE ITEM WORKSHEET 

Participant Mministrative 
Wages & Cost Total 

Code Ohject Titlo Services __ .. .,. 
110 Full,Tlme l:mplovHt - 120 Part-Time EmptoyHs 1 . n'1n 1 _ ('}I;() 

130 Ftdtral Program EnrollHI · 16 .. 168 16.lhA 
140 Overtimt 

180 Premium Pav 

170 Sth1flts 2,586 168 2.754 
190 L11t•Labor Turnover 

100 Totol PflWnal S.rvle11 18,754 1,218 19,972 
: 

210 Prof111ional SCll'vir-e1 825 P.?5 
2:20 Utilities --2:30 Equipment Aentel 2 i;Af'I ? a~n 
240 Repair & Maintenance c;no '"nn 
160 Mlscullaneou1 Servic11s 

310 Office Supplte1 7~ 7~ 

320 Operating Supplhu 

330 Repair & Maini. Supptiea 

340 Minor Equipment & Tool, 

J60 Clothing & Uniform, 

380 Other Commoditi11-Ex11rnaJ 

◄10 Educ1lion 

4:20 Loc11I Travel 162 1 F;? 
430 Out•of•To~n Travet ... 
440 Space Rental -4511 Interest 

,460 f-\efunds -471) Retir1tment System Payments 
491) Ml~ceflaneous 500 son 
510 Fhtet Services 

520 Printing Services 

530 Olmibut ion Servie1ts 

540 Electronic Services 
siff .. Data Proceuing SMvice1 

56'} ln1uranc:11 

570 Telephone Services 

680 Intra-Fund Servicn 

590 Other Services- Internal 

200· 
soo Tottf Materiali &, Set"Vlces 3,242 1,400 4,642 

610 Lind 
620 Buildings 

630 lmprovll!fflents ·- 2.790 2.790 64() Furniture & Equipment -
,;QI} Total Capital Outlay 2,790 2,790 

-
7()) Other 

·- --·-· 

TOTAL 24,786 2,618 27,404 

I 



PROJECT NO. 

BUDGET JUSTIFICATION 

PERS~El 

DATE __ Ju_l_Y_l_7_, _1_9a_o __ _ 

PROJECT TITLE Urban League El derl v Reside nee Vo lcanj c Ash CJ eanup-Parti ci pant Cos.t--

(A) Nurri>er of (B) Position or (C) fi'onthly ( D) Percent \ ( E) No. of !F) Cost 
Persons T1tle Salary Rate of time on Months on AxCxDxE) 

(Full-time) Project Project 

- ••f""1JTI, 

1 Proj. Coordinator 908 50 2 908 

2 Crew Chiefs 867 100 2 3,468 

8 Crew Members 737 100 2 11 , 792 

-

.... , 

- -
SUBTOTAL, PERSONNEL 16,168 

2.586 
16 •%FRINGE BENEFITS . 

TOTAL, PERSONNEL 18,754 

*Ind1 cate fringe benef1 ts as a percentage of "Subtota 1 , Personne 111 



PROJECT· NO~ ---------

BUDGET JUST1FICAT10N 

PERSONNEL 

OAT[ July 17, ]980 

PROJECT TITLE Urban League El derl Y Residence Volcanic Ash CJ eanup - Adrni oi strative~s 

I 

(A) Humber of (8) Pos 1 t1on or (C) fi\lnthly (D) Percent ! ( E) No. of lF) Cost 
Persons T1tlt Sa 1 ary Rate of time on Months on AxCxDxE) 

(Fu11-t1me) Project Project 

l Dir/Econ.Dev. 1-750 30% ? _i.ni:;n 

-
..,. 

I ' I 

$1,050 I 

SUBTOTAL, PERSONNEL 

16 • i FRINGE BENEFITS 168 I 
I 
l 

$1,218 I 
TOTAL, PERSONNEL I l 

*lnd'lcete fringe benefits as a percentage of "Subtotal, Personnei 11 



. 

PROJECT NO. 

'ti 

BUDGET JUSTIFICATION 

MATERIALS AND SERVICES 

------------

,' II 

DATE_J_u_ly_l_7,_,_l9_8_o __ 

PROJECT TITLE Urban League Elderly Residence Valcanic Ash Cleanup -Administrative.C~sts 

To extent possible, use format indicated below. 

CODE DESCRIPTION OF ITEM AND BASIS FOR ITEM CATEGOR'Y 
VALUATION TOTAL TOTAL 

210 Professional Services - Bookkeeping 
and consultation $412.50/mo x 2 825 825 

310 Office Supplies 75 75 
490 Misc. (Audit) 500 500 

,, ,, ., 
,, 

''IJ 

. 

- - -
. : 

I . ., 

' ' 
~ 



. 

PROJECT NO. 

BUDGET JUSTIFICATION 

MATERIALS AND SERVICES 

------------
.DATE __ · J_u_1Y_1_7 ,_19_s_o_ 

PROJECT TITLE URBAN LEAGUE ELDERLY RESIDENCE VOLCANIC ASH CLEANUP -Participant Cost 

To extent possible, use format indicated below. 

CODE DESCRIPTION OF ITEM AND BASIS FOR ITEM CATEGORY 
VALUATION TOTAL TOTAL 

230 Equipment Rental 
2 vehicles@ $30/day x 43 days 2,580 2,580 

240 Repair & Maintenance 
$25/crew member x 10 crew member 

250 x 2 mo 500 500 

420 Local Travel-Project Coordinator 
25 mi./day x 43 days - 1,075 mi. 
x $.17 per mi 162 162 

I 
I' 

- - -
J.. ,: 

: 

: . 

,, . 
. • 



PROJECT NO. 

· BUDGET JUSTIFICATION 

CAPITAL OUTI.AY 

----------

,, . 

· DATE ·Jul v l7, 1980·· 

. PROJECT °TI.TL£ Urban league Elderly Resig__,~ce· Volcanic Ash Cleanup ;_Participa·nt Cost_. 

To extent poss1b1e. use format indicated below 

CODE I DESCRIPTION OF ITEM AND BASIS FOR ITEM CATEGORY 
VALUATION TOTAL TOTAL 

640 Furniture & Equipment 
2 pumps @ $1,395 ea $2,790 $2,790 

,'II 

''. "' 
1··, 

\ ·"i 

. ' 

. .. 

•' 

'. ,. 
I .. . 

,, 

j 

: 

,, 

,. 

'' 

.• 



EXHIBIT B 

ASSUR/\NCE OF COMPLIANCE WITH 
CITY OF PORTLA!lD AFFIRM.I\TIVE ACTIOt~ PLAN 

Urban League of Portland,- Inc. (hereinafter called the "Contractor") 
HEREBY AGREES THAT it will comply \•lith the City of Portland Affirmative Action 
Plan as stated in City Ordinance 144724, dated November 10, 1977, and the Fee--

. eral Guidelines contained in Revised Code 4 of the U.S. Department of Labor, to 
the end that no person who applies for employment shall, on the ground of race, 
color, religion, age, sex, natidnal origin, or handicap, be excluded from parti~ 
cipation in, be denied the benefits of, or be otherwise subjected to discriminaM 
tion under any prograrn or activity for which the Contractor receives City of Port­
land financial assistance; and HEREBY GIVES ASSURANCE THAT it will immediately take 
any measures necessary to effectuate this agreement. 

The "equal employment opportunity doctrine" is more than a directive prohibiting 
discriminatory practices; rather, it is a doctrine that requires positive meas­
ures to assure an equal opportunity for meaningful employment of those persons 
who have been victims of discrimination. This doctrine extends to all areas of 
employment and to all relations with employees, including recruitment, selection 
·and placement, compensation, promotion and transfer, disciplinary measures, de­
motions, layoffs and terminations, testing and training, daily working conditions, 
awards and benefits, and all other terms and conditions of employment. The Affir-
mative Action Plan calls for: ~-

1. An improvement of employment opportunities for minority group persons and 
women in all employee classifications. · 

2. An improvement of career opportunities for minority groups and women employees. 

3. An increased awareness of "institutional" biases through education and training 
to achieve its era di ca ti on. · 

4. An explanation to minority group organizations of the programs, employment and 
training opportunities, and the qualifications required for positions in the 
Contractor 1 s organization. 

5. An active education program which will keep management, supervisors and em-
ployees informed of their social and civil rights and responsibilities. 

The Contractor hereby recognizes and agrees that an Assurance of Compliance with the 
City of Portland's.Affir-mative•Action Plan is given in consideration of and for the 
purpose of obtaining any and all City contracts or other financial assistance ex­
tended after the date hereof to the Contractor by the City, including installment 
payments after such date on account of applications for City financial assistance 
which were approved before such date. The Contractor recognizes and agrees that 
such City financial nssistance will be extended in reliance on the representations 
and agreements made in this Assurance, and that the City of Portland shall have the 
ri~ht to seek judicial enforcement of this Assurance. This Assurance is binding on 
the Contractor, its successors, transferees, and assignees, and the person whose 
signature appears belO\~ is authorized to sign this Assurance on behalf of the Con-
tractor. · 

Dated ----------- By-----------------
Ti tl e 

{Contructor-'s Mailing J\cldress) ----------------



EXHIBIT. C 



L) 

2) 

]} 

4) 

5) 

6) 

7) 

OJRRENr DA.TE: _______ _ 

~ NAME Nil MAil.,Ill; .AIDRESS: 

ZIP CXXE 

6I£I..EPlDJE N.H3ER 

PREPAmD BY' 

PARrICIPANT BASE For Office 
NAME PAY Use Chl.y 

PAGE-iomIS 

RJBLIC SERVICE ~ PKGRJM 

M:NmLY INVOICE 

PFRllD ~ 

'ID: 

CINI'R.'Cr R.M:Bm; 

LIFE \~J FICA SA.IF fllSP •. INS. 

\ I 
\ I 
,1 
A 
I\ 
I \ 
I \ 
I ' 

SPCNSJ.R 
cm lP PORl'IAR) 

ff.M.l'\N RES:IJRCfS 11.JRENJ 
'I.MlNDG & EMP1DYHENl' DIVISIW 
522 S. W. 5th. RI!J. 612 

Eortland, OrEtJOR 97204 
248-4710 

FOR OFFICE USE CELY 

P{_O t 
ac t 
FIB RATE 
J£?l'IJlU'.. m O'.:lll'IW'.!ruAL RA'?£ . 

I "I~•--~•••-• •.V ru:::11 Ta a...11 .... ·• 

cnma, I 

01.1:lm rorAL 'lOmL 
DFNrAL (SPJ£lFY) F/B PAY 

C01.l'ru\C.r SJGNAim OR DE"SIGNEE TllLE lWra ______________ _.;__ --.,,....~--=------ -------

'° 
. -11/22/76 



PUBLIC SERVICE EMPLOYMENT TIME SHEET 

Agency Name 

Aqency Address Phone Number 

Participant's Name Participant's Social Security Number 

for Month and Year: ______________ _ aase Pay for the Month: ---------------

Day of 
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 Month 

Hours 
Worked 

Day of 
17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 TOTAL Month 

Hours 
Worked 

. 

I CERTIFY TO THE ACCURACY OF THIS TIME SHEET: 

Participant's Siqnature ------------~---
Supervisor's Signature -------------------



fl 
I\ ,-,,-R-O_P_H_I -,.-1 _F_t_: -t-,-, I 7- ! ,c .-

If 
m '-H)r;•~ I01 ll "i"Y '-'~Ii W:. 

CITY OF PORTLAND, OREG9N 
AUTOMOBILE MILEAGE REPORT 

FOR COMPENSATION FOR USE Of' PRIVATE AUTO 

CJlLY FOO TIOSE COOTRACTS 

INCLUDING TRAVEL AS A FRINGE BENEFIT 

PLEASE 00 NOT FILL IN THfS SPACE 

EMPLOYEE NAMF. (PR!NT) SOCIAL SECURITY UO. 
BASIC PAYMENT ______ PLUS 

---- MILES --- PER MILE $ ~-----
HOME ADDRESS PARKING COSTS $ ___________ _ 

ACCOUNTING PERIOD 
BEGINNING 

TOTAL PAYMENT $ ------------
-------- ENDING------ COMPENSATION CATAOORY ---- ---------------------.. 

OOOMETER fl.fADiNG OAY
1
S OAY

1
S ODOMETER READING 

DATE 
PARKING 

DATE 
START LAST CALL MILEAGE START LAST CALL 

·-

. 

I HEREBY AFFIRM THAT THE FOREGOING STATEMENT IS TRUE TO THE BEST OF MY KNOWLEDGE AND 
BELIEF. 

EMPLOYEE'S SIGNATURE 

NOT~' This report musr l:>c 1ubmilfed to finance Account.n9 Oiv,sio,.. by fne fifth (5th} day 
following end of occount,nq period ;n Ptder lh.:?t poy:neor .:ou te mode by the tenth ( IOt~) --:.~, . 

DAY'S OAY•s 

MILEAGE PARKING . 

T.:-'..'.iL MILES 

TOTAL PARKING 



/,I 

EXHIBIT 11 0" 



1JRBAN LEAGtJE · ·PROPOSAL 

· ELDERLY RESIDENCE VOLCANIC ASH CLEANUP 

The Urban League of Portland, in its continuing efforts to improve the 

conditions of all people proposes a project which will reduce the public 

health hazard caused by the volcanic ash. The project will employ ten full· 

time and one part time people for s.i xty days in rerroving ash fran the ex­

terior of residences owned and/or occupied by elderly residents. The project 

·will be coordinated by the Urban League and implerrented through the near N.E. 

Senior Centers. 'Ihe Senior Center .will provide this service to the elderly 

residents in this area. 

Each of the b.o teams will be composed of a· crew chief and four cleaners.· 
. • I 

The crew chief will be directly responsible .to a par~ time I'roject Coord.ina~or 

who will.coord:inate the project. 

Objectives 

1 • To reduce the heal th hazards caused by volcanic ash by diminishing the 
arrount of volcanic ash in the environment. 

2. To wash down houses, porches, sidewalks, lawns , gutters and any other 
areas affected by volcanic ash, for citizens who would otherwise have 

difficulty in doing so. 

3. To provide work experience for CETA eligible persons, particularly older 
• · YX:>rkers and youth. 

To wash down exteriors of 320 buildings, owned and/or cccupied by elderly 
residents, throughout the near N.E. Portland area. 



(2) 

.. :.··. Recruitment 

Recruit:rrent will be handled by the Urban League Ernploymant Office and 

the Training and Education Division Intake Unit. 

Interested persons will l:e,.:Lnterviewed by the TED office to determine 

CETA eligibility. 

Eligible applicants will be referred to the Urban League EIT'ployrrent 

Office for final selection. 

Training 

· (24 hours 
(16 hours 
( .8 hours 
( 8 hours 

Pre- Employrrent Training·-----CETA . 
Seminar on Use of Equipment----Program Coordinator 
Seminar on Seniors Senior Center Director 
Seminar on Project Resp::msibilities-Seniors/Program ~oordinator 
a. Crew chiefs . . . . . .. 
b. • Crew members 



t.JRBt->.N LEAGUE ELDERLY RESIDENCE Vf?LCANIC ASH ctEANtJP 

Job.Descriptions 

Project Coordinator 

Resp:)IlSible to Urban League Deputy Director 

Resp:ms ibili ties: 

Provide overall supervision and coordination of project supervise crf:M 

chiefs - checking on jol:s to l:e done and jol:s canpleted. 

Check on canpletion of pa:pen.ork. 

Monitor, approve and pick up tine sheets and deliver·to l::ookkeeper. 

Pick up and distril:ute payroll checks. 

Ccmplete and turn :in project rep::,rts as required. 

Purchasing and maintenance of equipnent. 
,·" ' 

'Provide technical assistance to senior center in publicizing and 

scheduling services. 

Act as liaison with TED as needed. 

Qualification: 

Must hold valid Oregon drivers license and provide own trari.si;:ortation. 

At least one year of su:pervisory experience. 

Sare Knowledge of basic machinery. 

Familiarity with Northeast Portland geographic layout. 

Excellent oornmunication skills, lx,th written and verbal. 

&::Ire knowledge of senior living problems. 

Experience in working with seniors preferred. 

Salary $ 908 per nt?nth 

This is a temp:)rary :position - sixty days, funded through the Comprehensive 
Ertl.Rloyrnent Act. 



· Position- Crew Chief 

Resp::>nsible to Project Coordinator 

Responsibilities: 

Responsible for overall implenentation of daily projects .. 

. Resi;:onsible for ,¥1itial asses~t of .individual jobs. 

· Responsible for designating assignments to crew members. 

Resi;:onsible for satisfactory completion of jobs. 

Resp:msible for turning in of t.ine sheets and distributing of checks. 

Qualifications : 

Sare supervisory experience in ccordination crews and jobs. ·. 

Sane experience and/or knowledge if paper \'-Ork completion,· i.e., 
forms and tirre sheets. 

Valid driver's license. 

Salary. · $ 867 . :fer nonth .. 

• This is a temporary p:,sition ( sixty (60) days), funded through the Comprehensive 
Employrrent and Training PCT. CETA eligibility is a prerequ'isite for applying 
for this position. 



Job Descriptions ( concluded) 

Position- ·Crew Member 

Responsible to Crew Chief 

Resp:,nsibilities: 

Wash, hose or otherwise clean exterior ~f residences. 
/I • • t::> 

Maintain equipment. 

Perform tasks as assigned by Crew Chief. 

Qualifications: 

Willing to p:rf orm tasks of e.'Cter ior cleaning. 

Willing to follow directions. 

Able to perform in a team setting. · 

$alary: $ 737 per rronth. 
' ' ' ', ... , ' 

This is a temporary i:osition (sixty (6d)"daYsJ , fundea',.ti:ttough,the Cofg?reh$isiv~ .. 
Employment ana· Trairi.in'.g Act. CETA eligibility, is a prerequis~te 'for applying for 
this position~ · · · ' 





ORDINANCE No. :1-50122 

An Ordinance authorizing thr-ee (3) contracts ,1under CETA Title 11 ... 0 
, in the amount of $400,660 to provide Emergency Clean-up services 

programs for elderly and low income individuals, under the Human 
Resources Bureau, Training and Employment Division, during the 
period July 28~ 1980 through September 30, 1980; and declaring an 
emergency. 

The City of Portland ordains: 
·, 
Section l. The Council finds: 

l. The City of Portland has been designated by the United States 
Department of Labor as prime sponsor for administering funds 
under the Comprehensive Employment and Training Act (CETA) to 
provide employment and training services for unemployed persons. 

2. Pursuant to funds received under Title II-D of CETA from the 
Department of Labor, Region X office, the City has unobligated 
funds to employ City residents in clean-up efforts relating to 
volcanic ash fallout. 

1

' 3. 'Portland Community College, Portland Opportunities Indus­
trialization Center (POIC) and Urban League of Portland, Inc. 
have approached the Training and Employment Division with· 
proposals to employ CETA participants in the removal of. ash, 
considered a public health hazard, from the residence·s of low­
,income and elderly residing within the City of Portland. 

4. The Training and Empl o_yment Di vision recognizes and approves 
of these proposals as a viable opportunity to meet a public 
health need and as an opportunity to increase work options for 
City residents. 

5. The total cost of this contract will be derived from the 
United States Department of Labor CETA funds, Title II-D, and 
is budgeted in the CETA fund through FY 80-81. 

6. The contract agencies' costs and positions are set forth in 
Attachment 11 A11

• 

7. It is therefore appropriate that the Commissioner of Public 
Utilities and the City Auditor execute, on behalf of the City, 
three (3) contracts as set forth in Exhibit 11 A11 • 

Pagel of 2 



,, 

ATTACHMENT 11A11
. 

,, ' 

Agencx_, 
Capita 1 

: '·,. · · ·· No. of Pos. Wages Fringe· Mat./Ser. Outlay Total 

1. Portland Community 
College (PCC) 75 $118,930 $26,165 $7,734 -0-: $152,829 

Administrative Costs 3 FTE 6, 140 921 200 -0- 7,261 
• 7 FTE 1~498 225 -0- 1,723 

$126,568 $27,311 $7,934 $161,813 

2. Urban League of i 

Portland, Inc. 1 o. 5 16.168 2,586 3,242 2,790 24,786 

Administrative Costs • 15 FTE 1 2050 168 12400 -0- 2,618 

$17,218 $2,754 $4,642 $2,790 $27,404 

3. Portland Opportunities 
Iridustrializati6n Center 
(POIC) . 100 147,100 23,536 16,857 13,950. . 201 ,44.3 

Administrative Costs 2 FTE 5,600 1,232 1,682 -0- 8,514 
• 35 FTE 1,218 268 -0- -0- 1,486 

$153,918 $25,036 $18,539 $13,950 $211,441 



r···•·• .. -·r· ; .-. \ ··:i"r•·:::,·: .. 1·:::.::·T--·,.··--·~, .-., .. r r 11 1 ::~ ll 
pROINA;NQE IN~-',; : I I · f, '. i : '~.L.!J

1

· .. 

j
' , , '·• 1 l( 'i 1 . .,.>.)·. · 

· I ! 11 ··. I. : A ... lr 
-! · ·: ... , { ···· · · . . . --;· .;;. .. ! c·· , r,. · ·:1 

Nqw /•:T:HER~FORE, the ~ounC'i 1 Oirects: 1 :·:: :: : :/ 
l ··, ' I '·• ; .. ! : ;',,I i ! ' ' . i. !I 

\! :::'. cf. i The Commissioner ot Pu~ 1 i c Uti li ti ~s \irtd the Cijty' iudi -~or a'~e 
\' hereby: authorized to ·execute, on behalf of ! the i City, th'.ree '.'( 3 ). 

! ··. contracts as set forth (in Exhibit l1A1.1:. 1
, l i. l l :i 

• , ' • ,, ,, i . 'I 

:'lb. The Finance Offi eel' is\ here~y. auth~riz~d td chJrg1; \~o~~rac~j 
cos.ts .. to .RLL.682, .in the Tra, n, ng and. Employmen.:IL .D1v.1sJ.on. FY'.. 
ao~a1 budget. 

Section 2. The Council declares that an emergency exists because 
delay in the enactment of the Ordiance will result in unnecessary 
problems in the admi~istration- of·the CETA program; th·erefore·; this 
Ordinance s·halT b:e·Jn'. ·-ror.ce and effect from and after its passage• 
by the co·uncfL! ·. ,·, .... 

t~)::::: :::: ·+·) . -· ''.,: 
11,_,, ('l , 

Passed by tlie Council, JU l :f O 1980 
I · :~ommi s s i oner I vanrz.i e 

JPG: DP.: j 
7/22/80 
.. '! ' 
, .. 

! 
' 

.. , 
~i Attest: r,; 

./ ..... ' :.-. ·.• J .. ·· ·. ,l: ·.. .) . . 
, .. :Page-No:,,., t ·art·. 



THE COMMISSIONERS VOTED 
AS FJJ.LLOWS: 

Liild_bcrg 

Schwab 

McCready 

FOUR-FIFTHS 

Ivancie 

Jordan 

Lindberg 

Schwab 

McCready 

Calendar No.27:tt 

ORDINANCE No~ 150122 

Title 

authorizing three (3) con­
·-tracts under CETA Title II-D in the 

amount of $400,660 to provide Emergency 
-- C-1 ean-up services programs for elderly 
and low income individtials, under the 
H~man Resources Bureau, Training and 

· =Employment Division, during the period 
~J_tlly 28, 1980 through September 30, 1980; 
· ·· a·od dee la ring an emergency. 

File..,,_d __ J ___ .\.l;.._l·_2_5_1980--'-_· ___ _ 

GEORGE YERKOVICH 
r.of the CITY OF PORTLAND 

/ ,,..., -~':i' 

INTRODUCED BY 

COMMISSIONER IVANCIE 

NOTED BY. J1IB CQMMISSIONER 

Affairs 

Finance and 
AdministratiorF· 

Safety 

Utilities 

Works 

BUREAU APPROVAL 

Bureau: Human Resources 

Prepared By: DP '-Pate: 
Joseph P. Gonza 1 e?! Pr&12J./BO 

'..\~(,", 

00 Completed 

Bureau H~ .. ~r ~~ c./trno. c. ·~~ 
Erma E. Hepburn ~ · 

City Attorney 

City Auditor 

City Engineer 




