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f.L! R E .E M E N T 

THIS CONTRACT enter~d into between ARTHUR N. WIENS, Ph.D., 3181 S.W. Sam 
Jackson Park Road, Portland, Oregon 97201, a consulting psychologist hereinafter 
referred to as "Consultant", and the CITY OF PORTLAND, a municipal corporation· 
of Oregon, hereinafter referred to as the "CITY", 

W I T N E S S E T H 

The parties hereto agree as follows: 

1. Consultant hereby accepts the terms of the proposal attached hereto, 
titled ''CITY OF PORTLAND, POLICE OFFICER CANDIDATE PSYCHOLOGICAL EXAMINATION, 
PROPOSAL," which by this reference is made a part of this contract. Consultant 
agrees to provide psychological testing and clinical Interviews of police officer 
candidates, as directed by the Civil Service Board of the City, and to provide 
the Civi 1 Service Board of the City with his written diagnostic evaluation of 
each candidate within seven days after the testing and lnterview, all according 
to the.provisions ·of th~ proposal. Evaluations will. be transmitted in sealed 
envelopes. 

2. The City agrees to pay Consultant $275.00 for each pol ice officer 
candidate tested, interviewed and evaluated at the direction of the Civil 
Service Board of the City. 

3. Consultant agrees to hold the City, ·its officers and employees free and 
harmless and agrees to indemnify the City for any and all claims for injury to 
or death of persons or injury to property which may be occasioned by any services 
provided by Consultant under the terms of this contract. At all times while 
this contract is in effect, Consultant agrees to maintain professional l !ability 
insurance coverage with maximum 1 imits not less than the 1 imits of his profes
sional 1 iability insurance coverage in effect at the time this contract is 
executed. Consultant further agrees that the insurance shall not terminate or 
be cancelled before completion of this contract without 30 days prior written 
notice to the City Auditor. 

4. The parties agree that no prov1s1on of this contract shal 1 be construed 
to waive or supersede any statutory, charter or ordinance provision applicable 
to it. 

S. The contract shal I be effective July l, 1980 and be in force and effect 
through June 30, 1981, subject to extension by mutual agreement of the parties. 
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IN WITNESS WHEREOF, 'this /t) ·tfL ... day of _-f{.A>t-~0· , 198.0, 
, Consultant and the City.have taused this contract to ·be executed in triplicate. 

t.he Mayor and Auditor signing of behalf of the City pursuant to Ordinance No. 

I 

( C \J~!.vu/u ./j , 0l) ,,L_~,,~~, 
Consultant 

I •• CI TY OF PORTLAND 

· ~ayor 

By· _______ A_u_d_i_t_o_r ______ _ 

APPROVED AS TO FORM 

City Attorney 
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CITY or POHTLAND 1~· 
. POLICE OFFI'CER C/\NOI'OATE PSYCHOLOGIC/\t. EX/\MIN/\TION 

PROPOSAL 

·

1

' l, PURPOSE OF PSYCHOLOGICAL f.VJ\LUATION. The purpose of the psychological 
evaluation will be to identify th0se Police Officer Candidates ~~o pos
sess sqme dysfunctional psychological ch,1rilctoristic(s) which' could 
adversely affect their ability to pcrfor111 the duties and responsibilities 
of a Portland Police Officer. Persons so identified will be disqualified 
for employment as il Police Officer. 

2. STRUCTURE OF EVALUATION PROCESS·. It is expc~c tcd that the evaluation 
process will consist of a number of psycl10lo9ical tests and a cl inica'I 
interview, The Consulting Psychologist \•rill have the primnry respon
sibility for identifying: (1) the psycholouicill constructs to be 
measured durinq t.he evah1ution process, and {2) the test instruments to 
b ·e us e d to me a sure these cons tr u c ts . The s t t1 ff s o f the C i t y o f Port 1 and 
Civil Service Ooilrd und the 13ureau of Pol ice \•Ii 11 tlSS'ist the Consultant 
in identifying job-related constructs. A comprehensive job analysis of 
the Pol ice Officer posit.ion has been completed. Since this analysis doc-. 
umented over 500 separate tasks, the frequency with which they are ac-

·comp·lished ,:1nd their reht.ive importance to successful job performance, 
it is expected Uwt the psychologicul constructs can be ident'ified from 
url assessment of the job analysis report. ·rile Civil Service Board will 
have the final authority to approve the constructs which will be used in 
the evaluation·process. 

The Cons u 1t ant ~Ii 1 1 be ex pe c t e d to s e 1 e c t ii 11 d u t il i z e on l y tho s e t es t i n " 
strurnents ~,hich are professionully recognized to be empirically valid 
measures of the upproved constructs; further, the Consultant will be ex
pected to avoid using any test instrument which is .known to be racially 
or sexually biased. With the approval of the Civil Service Board and the 
Bureau of Pol ice, the Consultant may, for research purposes only, ad
minister test instruments ,vhich are not empirically valid. However, until 
such time thi1t empirically bused predictive validity is established, the 
res u l t s of s u c h t es t s w i 11 no t , i n any \•/ a y , <1 ff cc t the Con s u 1t a n t I s e v a 1 u a .. 
tion of il Candidc1te's psychological capability for Police work. 

3. CONSULTANT'S EV/\LU/\TION. The Consultant v1ill be expected to prepare a 
written diagnostic evalui1tion on each Police Officer Candidate together 
with il final rcco11unend,1tion for or aguinst. c111ploy111ent. It vJould be 
desiruble to htivc the consultant categorize euch Candidate into one of 
three classes, as follows: 
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u. LPprovcd' - ~H1~re test results irnd· clini<:ol. interview. indicvtc a 
Candidate has no dysfllnctiorlill psycholouicill characteristic(s). 

b. Conditional - Where test results and clinical interv.iew arc in
conclusive as to whether or not a Candidnte has a dysfunctional 
psychological characteristic(s). 

c .. Not Approved - Where test results and clinical interview clearly 
Tnciicate a Candidate has il dysfunctioncrl rsycholog'ical character
'istic. 

I f s u ch a ca t e g u r i za t i on i s poss i b 1 e • it ·.·mu 1 d be the C i ty ' s i n tent to 
automatically disqualify all p<?rsons in the Not Approved category •. 
Pers o n s i n the Con d it i on a 1 ca t ego r y \'-IO u l d he the subj cc t of an i n tens i v e 
Personal History/Background Investigation by the Portland Police Bureau. 
This investigation vJOuld be designed specifici\lly to look for ond docu
ment behavioral manifestations nf nny dysfllnr.tinnil1 psychologicil1 char-
acteristics which uppr.<1red durillg the psycho·1o~Jica1 evaluatton. These 
characteristics \'1111 be specifically identified in the consultnnt 1 s 
diagnostic evaluation. lf evidence were found of dysfunctional behavior, 
the Candidate \'1ould be dis()ualified for employment. If no such evidence 
were found and the person satisfied the other criteria against which 
Candidates are evaluated during the Personal History Investigation, the 
person w.ould be considered eligible for finc1l employment consideration. 
All upproved candidates would be subjected to cl more routine Personal 
History/Gackground lnvcst.igiltion. The rol ice Bureau's Background In
vestigators will not have access to the diil~Jnostic evaluations. HO\~ever, 
they will be informed of those psycholngicnl characteristics which the 
consultant has identified as being potcntiel problem areas. 

4. I NDE~ENDENT RESEARCH. The Consultant wil 1 not be permitted to ut'i l i ze 
the Police Officer Candidates as subjects in any ;,,dependent research 
projects without the express written consent of the Civil Service Board. 
The City of Portland will not be unreasonable in considering requests 
to conduct independent research and, indeed, \•Jill be very supportive of 
ony research which hus as its primary purpose the furtherance of knovJl
edge in the field of Police Officer select-ion. 

5. 0/\T/\ CONTROL. f\11 test rcsuitsl records und other data obtained from 
the Police Officer Crndidalcs as a result of their purticipation in 
the psychological evoluation process \'lill be the property of the Civil 
Service Board. /\ltllou9h the Consultant may retain custodianship of 
such material, the Consultant \~ill not be permitted to grant anyone ac
e es s to th i s 111u t er i a 1 w i tho u t the exp res s \·Jr it ten consent of the C i v i1 
Service Goard. The \-Jritten diagnostic evaluations will be maintained 
by the Civil Service Board in a separate, restricted access file. The 
C i v il Se rv i c e 8 our d \v il 1 ha v e the sol c au tho r it y to. gr a n t access to the 
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cvaluutions and will do so only on <1 dociJ1ncnt0.d 11 ncQd to know" bnsis. 
Initially, access will be li111ited to the Civil Service Board P<.!rsonnel 
Analyst in charge of the Police Officer oxa111inhtion and the Commander 
of the Oureau of Police Personnel Division. 

6, VALIDATION OF PSYCHOLOGICI\L £VALUATION PHOCESS. As s0011 as the job ... 
related constructs nncJ the fes1-1nstruments have been identified and 
approved for implementation, the staff of the Civil Service Bourd and 
the Bureau of Police, tvgethcr \'1ith the Consultant, will prepare a 
Construct Validution Heport in accordance \4'ith the guidelines p.ublished 
by the Equal Employment Opportunity Commission. The Consultant will 
also work witJ1 the Civil Service and Police Bureau staffs in planning 
a criterion-related validation plan as a second generation effort in 
validating the IJSychological evaluation phase of the Police Officer 
exarni nut ion. 

7. SCHEDULING, The Consult«nt \'lill be expected to process at least 100 
CandTdu tes per yeu r. This number may vary depending on the pass/fail 
ratio experienced ilt the psychologic<1l evalu~tion phase ond the staffing 
rcriuirernents of the Portland Pol ice Ourcau. It is understood that the 
number of Cundid.:ites processed may dccrct1se substantially should a tax 
limitution measure be approved by ·the voters of the State of Oregon . 

. 8, TESTING FACILITIES. lf necessary, the facilities of the Civil Service 
Office mily be-,nade available to the Consultant for purposes of testing 
C:tndidates on a group or individual basis. 

9. QUALIFICATIONS OF CONSULTANT. The consultant must have: (1) a minimum 
o f a Ph D i n P s y c ho 1 o 9 y , pref e r ab l y \•Ii th u s pc c i a 1 i z a t i on i n counsel i n g , 
clinical or industrial psychology; (2) substantial experience in psych
ological testing; und (3) a license to pr<1ctice in the State of Oregon. 
Experience in pre-employment psychological testing, preferably in the 
field of Police Officer selection, would be highly desirable. 
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~n}o:fdin~nce authori z; n'.g the Mayor and Audiit~~ ,to execute a contract 
i . ·.· .. betw_een the City of Portland and Dr. Arthur N. Wtens, ph.D~, to 
1 

···: ;verform pre-employment ps/chological examinations for Polite 
· :,.'Offic~rcandiqates:, and de:c1aring an e'.me;rg~ncy. 

! 

The: City ~of Portland ordains : 
i . ' ' ' 

I . 
Section 1. The Council1 finds: 

: 
I , '.I .. 

1. The City has contracted with Dr. Arthur N. Wiens, Ph.D. to 
provide the psychological examinations for Police Officer 
candidates. 

2. The contract expired on June 30, 1980. 

[:fa.p\·J" THE REF.O~E , the_ Cmm ci 1 directs : _ . 

..,_,,.., a. T·h~t. the:· ~aYor..'. at1d Auditor are hereby authorized to execut= 
a·:cqntract .. between the City and Dr. Arthur N. Wiens, Ph.D.;, 
r~_tr9a~~.i'(~Jy '._.from July L, 1980 through June 30, 1981, sa{d 
cp~trq":ct·· t:,.o \~ciljfonn to the form of the contract attached:::tP 
the ::ori~nnql'·:QDlY of thi's Ordinance, marked "Exhi.bit A11

,"~\ 

..... an.d ;by: thi1s 1:reJerence made a part hereof • 
'I-, • I 

• - . . ! '. • . ,t.,.~.~ 

6., 
' . Th¢ ·:c~rrt.ir~ct\ ~~a 11 be charged to the General Fund, Burea@~, 

of Personne L ~~rv ices, Ci vi 1 Service Boa rd, Profess i ona 1 ~ .. ,, 
Se~viqes, 31300045, 210. 

c. The •Cotmci·l ~1further directs that this contract shall take 
eff ~ct· upon ·;~cceptance of its terms in writing by Dr. Arthur 
N •. Wiens, .Ph-~D. and approved by the City Attorney. 

ss~ction 2.· The Co~ncil declares that an emergency exists because 
continued provision of pre-employment psychological examination 
services are necessary so that there may be no interruption or 
delay in the personnel program of the City; therefore, this 
Ordinance shall be; in. force fran and after its pas~age by the 
Council. · 

Passed by the Council, JUL 9 1980\ 

·:_Mayor: Mccready 
·JDS ,t~KT /wl c 

1 d \ :iJ~ ly 2' 1980 i 
1 /~UC . ~1300045,i 

l · 
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'·Attest: · · · ' 
• 1 

,· ' 

·cm1ef De~t1' Auditor of tQ.e ~it 
1',: l t l 
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