ORDINANCE No.  176903
*
Approve pay rates for a classification for a specific period of time during which the classification will be designated a controlled class as provided by Human Resources Administrative Rules  (Ordinance)

The City of Portland ordains:

Section 1.  The Council finds:

1. For exceptional circumstances, the Human Resources Administrative Rules on Compensation (Section 8.04) allows for identifying a classification as a “controlled class” and establishing an appropriate pay rate for a specific period of time.
2. Such actions are to be based on a review and recommendation by the Human Resources Director and approval by the Council.
3. At the request of the Bureau of Information Technology, the Human Resources Director has reviewed circumstances involving the classification of Computer-Aided Dispatch (CAD) Software Engineer and has determined that exceptional circumstances exist. The City would benefit from retaining current employees in this classification due to their knowledge and skills related to proprietary software systems at the Bureau of Emergency Communications.  
4. As background, the employees in positions classified as CAD Software Engineer were reclassified as a result of recent changes to the non-represented employee classification and compensation structure and the maximum pay range assigned to the new classification is lower than their current pay rate.  

5. This action will allow these employees to continue to be paid at approximately the rate they were paid prior to the non-represented employee classification and compensation structure changes, approved by Council on July 3, 2002.  As approved by Council, most non-represented employees, whose pay was reduced through structure changes, had their pay red-circled until the range caught up with their red circled rate.  These employees were not eligible to be “red-circled” at their current pay rate due to their employee status designation.
6. The HR Director recommends that the classification of CAD Software Engineer be designated as a “controlled class” and that pay be established at higher rates for a maximum of two years, consistent with HR Administrative Rules.
NOW, THEREFORE, the Council directs:

a. The classification of CAD Software Engineer is designated as a controlled class for a period of two years, effective July 1, 2002 and ending on June 30, 2004.

b. Consistent with HR Administrative Rules, the range for this controlled class, effective July 1, 2002 shall be established as follows:





Minimum $35.58

Maximum $47.39
(Hourly rates)

c. When the classification returns to its original salary range assignment on July 1, 2004, the affected employees will not continue at their current rate of pay (under the controlled class designation) unless that rate is no higher than the maximum of the original salary range assignment.

d. Cost of living adjustments to the range (if any) and opportunities for merit adjustments to pay shall be as provided in the HR Administrative Rules.

Section 2.
The Council declares that an emergency exists in order that this compensation action may occur without delay; therefore, this ordinance shall be in force and effect from after its passage by the Council.

Passed by the Council,  SEP 18 2002




GARY  BLACKMER

Auditor of the City of Portland

Mayor Katz






By  /S/  Susan Parsons
Office of Management and Finance





Deputy

Tim Grewe: Yvonne L. Deckard: David Rhys

September 9, 2002
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