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Grantor (Iive snoigsor) T Contract N3,
Lnterna wrhood of Bollermakers,
‘ Iron Shaip burlders, Llacksmiths, Forgers &
dolpors, Loo. 7.0, Training & apprenticeship Trust
City of Tortlx DRA: Boiloveaner's Training Tech
Thiz agrecment for sorvices 1S Nnterod into by the Prime Sponsor, hereinafter
referred to as the City and Dol deor e Training Tech, hercinafter referred
to as the Contractor. ‘Ihe Comtractor shuail provide services under the City's
Comprehensive Mmolovmont and Praining act (CETA) Program in accordance with the

provisions of this contract and
consists of this ghoeet,
ments, and reguired forms,

Adroeanant

tor

The Contractor shall
tions established

povtorm the func

The functions of this
January 15

not toc exceed July 15,

contract shall
1980 umless ex

In consideration of
costs incurred in tine porformance of

aoplicablo

in this cost-reimbure

Federal Regulations.
Narrative,

This contract
budget and attach-

DervICes

tions set forth under the terms and condi-

welont contract.

be for not more than six (6) months from

1980 and upon compliance with the general conditions of this contract,

tendod by City Council action.

the toreqoing, the ity shall pay the Contractor allowable

thls contract, in an amount up to, but not

to exceed $102,982 to be paid {rom Foderal tunds received.

Dated this day ot '

proved :

| Pl ( )f"d*m"‘.‘.;:""
/'.xe\OUt’ive I u\'tox,

Humay Resdurces Bureau

1m\ng and Empliyment Divi

N

Approved as to form:

City Attorney

19

ROILBRMAKER'S TRAINING TECH

CITY OF PORTLAND

Mayor

Commissioner of Public Utilities
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A r e e e Lt s e
AGREIDETUD ok o300 Idms

PARTIES:

CITY OF PORTLAD (Clty), Clty Hall, 1223 o.W. Fifth Avenue,
Portland, Cregon 27204

INTERNATIORAL BROTHERHOOD OF BOILERMARKIIRS, IRON SHIP BUILDERS, BLACKSMITHS,
FORCERS & HELPURS, LOC, 72, TRATNTNG & AVPRENTICESIHIP TRUST

DBA: BOILERMAKER'S TRAINING 1ECH (Contiactor),

3535 &, B. L7th, Portland, Oregon 97202

RECITALS:

A. Upon consideration of previous performance by the Boilermaker's Training
Tech, the Contractor, and countinued marketability of this skill, the
Contractor is considevad an appropriate agent to fulfill the terms of
this contract.

B. The City has funds to support this agreement derived from the U. §.
Department of Labor (DOL) under Title TIL-B of CETA.

c. It is therefore appropriate for the City to enter into a contract with
Boilermaker's Training Toch, the Contractor, to provide the services

herein described.

AGREED/CONTRACTOR:

1. Contractor agrees that any deviation of the Program Objectives as pre-
sented in this Traininhg Narrative could result in termination of the
contract.

2. Contractor will provide, on request of the City, such documents, reports
and staff interview time as required to perform program evaluations.

3. Contractor will provide all Orientation, Administrative and Programmatic
information for all CEUA funded activities and assures that Journeyman
level staff will be available from 8:00 AM until 4:30 PM Monday through
Friday to instruct CETA eligible apprentice trainees. The instructor-
trainee ratio will not exceed ten (10) per one instructor.

4. Contractor will submit a formal notice for a conference to assigned
Case Management staff in advance of any termination of a trainee.

5. Contractor agrees to send a monthly narrative report no later than the
7th day of the month following that which the report is due. This re-
port will include descriptions of any training difficulties, requests
for technical assistance and any other information which would serve
to assure trainees success in meeting training goals.

6. Contractor will not subcontract any services provided in this contract.
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Bitoa contract smodidication to the City in
atee, Pederat Reomlations or funding lavels

T o ConLoacus iy
Ehar v b vt
require changes in brogram aoals, compensation, or both.

8, Contractor agqreas ta maintain on file monthly evaluations of participant's
skill development tasod woon timelines soocitied in a training plan.

9. Contvactor aqrecs toomaintain ten (10Q) training slots to the inter-
mediate lovel of the Boilermaker trade within the time period spe-
cificd in thig contracu. sucn level ot cowpetency will be measured
by monthly cvaluations during tho training period specified therein
not to exceed a maximum ol six (6) months training time prior to place-
ment into unsehaidized onployment,

10. Contractor agrees to transtor all trainees successful in completion
of the training into unsubsidised ewploymnent based upon commitment
of position vacancices by local industries requiring the skills of
Boilermakers.

11l. Contractor agrees to replace any terminated trainees through the third
{3) month of this training with other City resident, CETA partici-
pants. such veplacement trainces will be trained for production wel-
ding only and not to the intermediate level of the Boilermaker trade.

12. Contractor agrees to conduct all tests or evaluations necessary to
determine eligibility tor a participant's entry into the training,

AGREED/CITY:

1. City shall provide technical assistance in completing required reporting
requirements,

2, City shall supply all required reporting forms to the Contractor.

3. City shall provide technical ausistance in developing data gathering
systems,

4. City shall monitor participant activities based on goals, objectives,
productivity indicators and actlivities found in the project proposal.

5. City shall provide, on a limited basis, funds for approved participant
job related training. Requests tor such training must be received by
the City at least thirty (30) days prior to the beginning of the train-
ing and reimbursement for approved training will be made directly to
the provider.

6, City shall refer to the Boilermaker's Training Tech, only participants
with verifiable High School diplomas or GED and manual dexterity.

.. 7. City shall have the option to approve or disapprove any contract
modification submitted by the Contractor,

GENERAL CONDITIONS:

1. Prior to commencement hereof, the Contractor shall deliver to the
City Auditor evidence:
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a, that all persons tandling funds received or disbursed under

thiz conv: wor are sovered by oo Pidelity Bond Ln the amount

of S100,000 or 120 of the eorvimated forty-{ive (45) day cach
flow, whicneover 15 less, 16 the bonding is unavailable to Con-
tractor, a third party trustec may be appointed;

b, of a Standard Liability Insurance Policy in the single limit of
$300,000 undd prowide the City Auditor with an endorsement there=
to naming the City as an additional insured and protocting the
City, its agents and employees [rom any and all claims for da-
mages arisinag in whole or part out of the performance of this
contract;

c, that the above policies of insurance are in force and will not
be cancellod without thirty (30) days prior written notice by
certified mail to the City;

d,. that all property and equipment purchased or received by Contractor
or pursuant to this contract is insured against fire, theft and
destruction;

e, 1f approved as self-insured by the City Attorney, the Contractor
shall deliver to the City Auditor, in lieu of a Standard Lia-
bility Insurance Policy, evidence that they agree to hold harmless,
defend and indemnify the City, its agent and employees from any
and all claims for damages arising in whole or in part out of
Contractor's performance of this contract.

£f. If the Contractor enters more than one contract with the City,
insurance and bonding tor each separate contract shall be furnished
together with the proper endovrsements, Failure to maintain current
insurance, bonding and proper endorsements for each separate con-
tract shall result in the withholding of payment to the Contractor
or termination of the contract,

Contractor shall submit to the City a written Affirmative Action Plan
within thirty (30) days after start date of this contract.

In performance hereof, the Contractor shall comply with the provisions
of the Civil Rights Compliance Statement,

In performance herecf, the Contractor shall comply with the provisions
of the Oregon Revised Statutes, Chapter 279, relating to public con-
tracts generally.

In performance hereof, the Contractor shall comply with the provisions
of the Oregon Safe Employment Act, Chapter 654, relating to places of
employment, safety and health,

Contractor shall submit the required program reports by the fifth
working day of each month. Reports shall be completed accurately in
conformance with the guidelines and monitoring directions provided
by the City. Program reports not received by the time specified may
result in delayed reimbursements.

Contractor shall maintain all fiscal and program performance records
pertaining to this subgrant for a minimum of three (3) years after the
close of the concract. 1In the event of dissolution of the corporation
within the specified time, said records shall be turned over to the

-4 -
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;port and chall monitor and

8. Tho Cilwy ohall provide sanasament
eoaluats kR sorocices provisled heraunder to assure that the goals
and objootives of the contract are buing met,  The Contractor chiall
make stafl and rocords available for this purpose, Technical
acsistance chall Lo provided to the Contractor upon request. Pro-

gram pregress cnall be reported to the City Council upon request but

in no case less tuan once a year.

9. The Contractor shall submit to the City one (1) copy of all formal

documents produced under cthis contract.

10. The term "approval by the City" means written approval by

the Commis-

sioner in Charge of the Human Resources Bureau., Unless otherwise
gpecifiad, documents to be sybmitted to the City by the Contractor

shall be regarded as received when delivered to the Human
Bureau.

Resources

1l1. Compensatory time accrued by any employee performing services under
this contract shall be taken within thirty (30) days of accrual to be
charged as a contract cost, Time not taken within this period shall

become the sole risk and expense of the Contractor.

12, Contractor will provide the City, except where one is already on file

with the City, with a current Personnel Policy which sets

forth pro-

cedures for hiring, firing and grievances, and which identifies all
paid holidays not more than thirty (30) days after the execution of this
contract. Contractor further agrees to submit any changes to the

document within thirty(30)days of their effective daye.

13. Contractor will provide the City, except where one is already on file

with the City, its Articles of Incorporation and By-Laws,

the

Internal Revenue Service Determinaticn of Tax Exempt Status, and the
names and signatures of those persons authorized to act as agents for
the Contractor. Contractor further agrces to submit any changes in
these documents to the City within thirty (30) days of their effective

date.

ASSURANCES AND CERTIFICATIONS

General Assurances

1. The prime sponsor assures that it will fully comply with the requirements of
the Comprehensive Emplcyment and Training Act, all Federal regulations issued pur-
suant to the Act, and with its Comprehensive Employment and Training Plan, as

approved by the Department of Labor,

2, The prime sponsor, in operating programs funded under the Act,

it will administer its programs under the Comprehensive Employment
Plan in full compliance with safeguards against fraud and abuse as
CETA and the CETA requlations; that no portion of its CETA program
way discriminate against, deny benefits to, deny employment to, or
participantion any persons on the grounds of race, color, national

assures that

and Training

set forth in
will in any
exclude from
origin, religion,

age, sex, handicap, or political affiliation or belief; that it will target em-

ployment and training services to those most in need of them.
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3 The orine: cponocr, In Gporating prograns tor youth funded under Title 1V
of the Jov marvher soouroo thoon:
Applicatlons will fe coordinoted to the maximum extent feasible with the
plans subaitted under Title 1I, but cervices to vouth under that title
shall not be reduced becauze of the avallability of linancial assistance

under Title IV, por sec., 436(a) (2).

ADDITIONAM, ASSURANCOES:

4, In administering programs under CETA, the prime sponsor assures and certifies
that:
a, It will comply with Title VI of the Civil Rights Act of 1964

(P.L, 88-352),

It will comply with the provisions of the Uniform Relocation Assistance
and Real Property Acquisition Act of 1970 (P.L. 91-646) which requires
fair and equitable treatment of percons displaced as a result of Fed-
eral and Federally-assisted programs.

It will comply with the provisions of the Hatch Act which limit the
political activity of certain State and local government employees.

For grants, subgrants, contracts, and subcontracts in excess of
$100,000, or where the grant officer has determined that orders under
an indefinite guantity contract or subcontract in any year will exceed
$100 000, or if a facility to be used has been the subject of a con-
viction under the Clean Air Act (42 U.S.C, 1857c-8(c) (1)) or the
Federal Water Pollution Control Act (33 U.S.C. 1939 (c)) and is listed
by the Environmental Protection Agency (EPA) or is not otherwise
exempt, the grantee assures that: (1) no facility to be utilized in the
performance of the proposed grant has been listed on the EPA List of
Violating Facilities; (2) it will notify the RA, prior to award, of

the receipt of any communication from the Director, Office of Federal
Activities, U,S. Environmental Protection Agency, indicating that a
facility to be utilized for the grant is under consideration to be
listed on the EPA List of Violating Facilities; and (3) it will include
substantially this assurance, including this third part, in every non-
exempt subgrant, contract, or subcontract,

COMPENSATION - METHOD OF PAYMENT:

Total compensation shall not exceed $102,982.

An advance shall be made to cover the cost of the Contractor's initial
expenses for operation, not to exceed the sum of $25,745 upon receipt
of a written request from the Contractor. Any advance request due to
contract extension must be approved by the Director of the Training and
Employment Division and be supported by cash flow statement.



The addlitional amounts due after the inttial advance shall be reim-

burs st hooo v uron roosipt ol tne rogaiced Accounting Report torms:
nea

(Roler s Tainds e, e criganal, with o the o sy iate dochn
Lion attudhed., All reimburscment documents must be received by the
Fifth worsing doy of cach wonwn, Heimborsemont documents not receliwvaed
by othae tics soveitied oy veocult in pasoeonts being held and made the
following month, Rotnburcement documents not received by the 20th day
of the moath may result in tormination of contract. Advances will be
recovired Laiiingt proaram oxpoenaes based upon schedule to be furnisned
by HRB Fiscal, depending on the rate of expenditure,

All payments made pursuant to this contract are subject to post audit.
The City shall poreors spot audits, at thelr discretion, any time during
the contract period to provide additional controls.,

All funds received from the City shall be used by the Contractor as set
forth in the budget {(refer to Exhibit &), Funds not so used shall be
promptly roturned to the ity at the end of the contract period. Any

cost incurred by thoe Contractor over and above the agreed sums as set

out in the Budget shall be at the sole risk and expense of the Contractor.

The operating budgot may be amended provided the full cost does not ex-
ceed the amount astated in the contract. Budgoet amendments hall not be-
come elfective until the Commissioner in Charge has given written approv-
al and liled the approved document with the City Auditor. Line item
overrunyg ol 5% or $1,000, whichever is less, are allowable without a bud-
get amendment. All program income (i.e. sale of books written by pro-
ject; adwmissions charged by pertorms; etc.) wmust be used to purchase
consumable program supplics, with City approval. It may not be used for
non=-conyumable expenditures (items over $100) or for any other purpose.
Income not used for consumable program supplics must be refunded to the
City.

All iteoms with a purchase price of one hundred ($100) dollars or more
and purchased hereunder shall be purchased in the name of the City.
Such purchases shall be for cash and not include any credit terms and
shall be reported to the City within ten (10) days, tagged by the City,
included in the City's Property Control and shall be the property of
the City. Contractor shall maintain an acceptable and current log of
this pgoperty and property acquired under previous contracts with the
City. All non-expendable items shall be returned to the City within
ten (10) days after the contract has terminated.

TERMINATION:

1. This contract may be terminated by either party at any time by giving a
thirty (30) day advance written notice by certified mail for willful
failure or refusal of the other to perform faithfully the contract
according to its terms.
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The conbteset oo alon Ba bopminatad At any time by the City by aiving
written novlce b Lt rederal, state or local grants are suspended or
Lervoranorod oo o Snnny ot worod inouhe event of terminastlon, the

contractor chall be entitled to reimbursement for allowable costs in-
curred up to the date of terminacion indicated in the written notice.

ASSTGHMENT:

1.

2.

The Contracztor has been selected by the City for this work becausge of
its particular experience in this proqram area. This contract is per-
sonal between the parties and the Contractor shall not assign or sub-
grant in whole or part hereof without prior written consent of the City.

In the event the City decides to assign their interest in this contract
in whole or part, the City shall give written notice of the assignment
to the Contractor ten (10) days prior to the assignment.

ADDITIONAL AGREED/CONTRACTOR:

]-l

Contractor agrees to present a performance report to the Training and
Employment Divizion's Program Development Unit. The report shall ad-
dress Restatement of Program Objectives, Achievement of Program Objectives
and Obtaining of Alternate Funding.,

Contractor agrees to develop a client services and employability/training
plan for each participant that receives CETA services, and shall keep

full and accurate records of all client employability/training services
received.

Contractor agrees to maintain any personal information regarding appli-
cants, participants, or their immediate families. If disclosure of per-
sonal information is requested, it will be given in accordance with the
CETA Rules and Regulations as published in the Federal Register. In
addition, the Contractor or its agent(s) shall make available to the City
all personnel records cf regular employees; and all personnel records of
CETA applicants or participants and their immediate families.

Contractor agrees that CETA eligible participants served by this contract
must be legal residents of the City of Portland.

Contractor agrees that no trainee or enrollee under 18 years of age will
be employed in any occupation which the State of Oregon, Commissioner of
Labor, has found to be hazardous for perscns under 18 years of age.

Contractor agrees that all grievances initiated by anyone as a result of
this contract shall be received and considered in accordance with the
City's current administrative rule regarding grievances and/or grievance
procedures used by Contractor.

Contractor agrees to operate an allowance payment program in accordance
with the City Administrative Rule and with relevant Federal Rules and
Regulations. The City will furnish details to Contractor on making
allowance payments in conformity with the CETA Act (Sec.llla,b) and the
relevant Federal Rules and Regulations (Sec. 676.26(2) (b)),

8=
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O ET TRALI LG FROGRAM PROFOSAL BARRATIVE OUTLINE -

\ 1(’1’{")()3 ff"
cnared by Ann Anerill, ifield Secretary, Human Resources Development Inst.,

To uncdertzke a program for the skill advancemant of those members
of the Boilermakers #72 who are economically disadvantagad.

2. To provide those 'non-members' who are economically disadvantaged,
a viable training procram to enter into the trade.

3. To improva the quality of thes trads, thereby improving the long-
term employability of the participants.

4. To complete the education of the current participants.

5. To reduce the current unemployment rate of the City of Portland.

OBJECTIVES

1. Better skilled individuals who have salable skills to the Private
Sector Employers, therefore enabling them to become self-supporting.

2. Greater Private Sector Employer involvement in Training & Employment
Programs.

3. An increase of minorities and women in this skilled trade.

4, Once prograh is viable, Private Sector involvement in continuing
the funding of the program will be-sought, in addition to the
already established training trust fund.

5. Expansion of training program based on demonstrated need, to other
areas of Oregon.

6. Encouragement of the other Prime Sponsors' participation to meet
the needs of their geographical Jjurisdiction. .

7. Continued support of the Oregon AFL-CIO, Multnomah County Labor

Council and other labor crganizations in the State of Oregon.

IT. PROJECT DESCRIPTION

A.

Classroom Training

1.

Each participant will attend & minimum of 50 clack hours of Labor
Orientation and Safety.

Complete course (1040 clock hours) will consist of various phases of
welding, metalurgy, burning, cutting, fitting, blueprint reading,
layout, rigging, safety and labor crientaticn.

An average of 10 full-time will be enrolled at all times.

(a) Participants determined as eiigible will receive Basic, Incentive
and/or Dependanis' Allowances per CETA Regulations.
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III.

TACT A
Lovaaeia ' rUishe S
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&, Spacial affort will 52 mada by Private Sector Employers to rmake
every reasonable effort to employ program graduates.

5. Participants dztarmirad eligidle may receive Health, Medical
and Child Care assistance (Supportive Services) as determined
necessary.

6. Geographical locals to be served shall be Multnomah, Washington,
and Clackamas Counties in Oregon.

7. Location of School Site shall be at 3530 S.E. 17%% Ave., Portland,
Oregon, 97202. :

PROGRAM OPERATOR

A.

Boilermakers #72 have operated this program since February 1978 with
the following results:

1. Out of the 118 processed applications to date, 88 or 74% have been
determined eligible and/or enrolled per CETA requirements.

e

2. Enrollees include the following:

50% minorities

7% female

50% veterans

88% heads of households

20% offenders

34 positive terminations into direct placements
15 negative terminations for medical reasons

Qa0 A0 oW
et et S o e o e

3. Boilermakers #72 has an Executive Board of 14 individuals who
oversee operations.

4. Boilermakers #72 has an established Training Trust Fund to help
defray costs of running the school.

5. Boilermakers #72 have experienced staff currently operating
this training program.

6. Staff guidance, training and technical assistance has been
provided by the Portland Area Office of the Human Resources De-
velopment Institute, AFL-CIO, at no cost to this program.
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Bollermanoer L it LI

January Lo, Lo-g gl I, 1950

APPRCPRIA
LINE ITEM ¥

b —

| T
| dmin, Farmioinant Tarticipant
! ‘ Sarerong i Coot TOTA
Codvil Omwl Title 1 ' Il |
i R T, e ] 26,933
X ,5al ‘ [ 9,322
11 L Sengrat Periey Soentoegs i : 12,000 32,220
1?0 i U/:rn;n.ew :
150 | Pramigm Pay '
: noT“a.n.nu i 2,219 3,440 ] 6,659 T
130 1 | Laisiizeor Turnover ! [
!! Totsd Personai Sarvicds 11,741 31,398 32,220 75,359 (
l’ !
- 2107 Profeinonal Servicas ! I, 164
' 270 Utilities :,-YL\JO <,300
—330 i Egapment Reatal i A ();:“ MR ED ' 1,984
240 ! Rapair & tantanance 3.000 3,000
260 | Miscatlansaus Sicvicas 3,000 3,000
310 ! Otfice Supphes 590 590
320} Oparating Supoliss 2485 7,485
330 | Repair & Maint. Supplies
340 ¢« Minor Equipment & Tools ’
350 | Clothing & Uniforms
—_— “iao QOthet Commodities~E xtsrnal
o 410 | Education
420 | Local Travel
,’ 430 | Out-of-Town Travsl -
_440 | Space Rental 7,200 i 7,200
! 451) | interest —
- 460 | Retunds k N
:1-7—” Homeméb.q System Paymaents
7‘31) Miscellansous
510§ Flest Services
~820 Printing Services .
e "830 | Distribuiion Services )
“540 | Electronic Services
\ ‘35.0 Data Procassing Services .
560 | Insurance
TB70| Telsphons Sarvices 600 200 800
. “680 Jntra-Fund Services
__5_9_0 Other Services—Intarnal
200. . A ) e
500 Total Materials & Services 2,850 21,773 3,000 27,623
) 610! Land
" _9_20 Buildings
__6_3_0 Improvements
_640 | Furniture & Equipment -
< 60 [ Total Capital Outlay -
e ,, |
. 700 | Other '
TOTAL 14,591 53,171 35,220 102,982
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Administration

PRUITET TITLE Boilermaker's Training Tech.

(A) Kummzr of
Persons

(0) Mominly
Salary Rate

o

(Full-tira)

i

0. cf I (F) Coot
Months on | (AxCxDRE)
Project

Bookkeeper

2,116

SUBTOTAL, PERSOMNEL 9,522

23.3

* % FRINGE BENEFITS 2,219

L.

TOTAL, FERSOMNEL 1,741

flndtcute fringe benefits as a percentage of "Subtotal,

o

Personnel"
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OATE

d
FRLIJECT M0,

. o s .
BRRNECT TITLE Boilermaker' Trainina Tech. - Services (Instructors)

) Forar of | {B) Positiznoor | (D) Vormialy (0} fercent  (€) Ko, of | (F) Cest
(})pg;él;: ’ e aTit1@q éx{;ry Pfﬁi \oé tire on | Honths on g (AxCxbxE) f
“ o (Full=tirs) | Project Project i !
! ! | ;
1 Instructor 2.420 | 100 6 14,520 |
] Instructor 2,073 100 6 12,433 -
\
Ve
n
N
SUBTOTAL, PERSONNEL 26,958
16-4 w y FRINGE BENEFITS 4,440
- TOTAL, PERSONNEL 31,398
5

*Indicate fringe benefits as a percentage of "Subtotal, Personnel”
— i A Al . -
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Boilermaker's Trainina Tech - Participant

!

|
D' Percent | (E) No.
of time on Months on
Project Project

of

Trainees 100

32,220

SUBTOTAL, PERSONNEL

* % FRINGE BENEFITS

TOTAL, PERSONNEL

fr1ne benefits as a jercentage of ‘Subtotal, Personnel"

A
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MATERTALS A0 cenvrepe
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PROJECT MO, -

WJECT TITLE  Boilermaker's Training Program - Adminictrition
Wt 4T T- e P e e e e - . R

u T s beaaae PO A N ~ o S S L T T
' PO eXtent CoL51DE, USEe TCrmat TRGICATEG J&tuv.
' |
t
~ Y . D nrepmn
(o0E oeSCRIPTICH OF [TEM AND BASIS FIX Lroi CATEGLD

v

=

LUATION TOTAL TOTAL

210 Professional Services

- Uata Focounting Services: Audit
Services 1,164 1,164

e 230 Equipment Rental
: - Xerox Machine @ $83/mo. x 6 mos. 496 496

310 Office Supplies
- 1 person X $98.00/mo. x 6 mos. 590 590

570 Telephone Services
- 3 Tines @ $45/mo. ea. x 6 mos. @
75% (est.) 600 600
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MATEDTAL G AMn CERDYICES

DAT] :
PROJECY MO
PROJECT TITLE _ Boilermaker's Tranina Tech. - Participant Services
TO exiont pulsibiv, use torret dndiosaiod Leiew.
’ coee DESCRIPTLON OF ITER 200 2AUIS FOR 172 CATEOONY, ‘”
VALUAT TN TOTAL TOTAL
7 220 Utilities
{water, electricity, et.al.) @ $400/mo v
x 6 mos. 2,400 2,400
230 Equipment Rental
(torches, wheel adapters, propane
cyliners, grinders) @ $248/mo x 6 mos. 1,488 1,488
. 240 Repair and Maintenance
' (fittings, water soluble oil, gases,
tungsten wire brushes, et.al) @ $500/mo
X 6 mos. 3,000 3,000
320 Operating Supplies
(gasoline, motor oils, paper, pencils,
pens, technical equipment less than $100)
@ $1,247.50/mo x 6 mos. 7,485 7,485
440 Space Rental
(Location: 3530 S.E. 17th, excluding
office space) 7,200 7,200
570 Telephone Services
3 Tines @ $45/mo ea. x 6 mos. @ 25% (est.) 200 200 .
1
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' CLTY G PGiivii AFFTREATIVE ACTION PLAN U
Boilerriter's Traduing Tesh _{hercinafter called the "Contractor")
Nersny L0050 iﬂff?“f?ﬁ??w?lf?T}—?Tin e City of {ortnnnd Lifirmative Action
Plen a5 stztzd in Ciwy Orvdinencs 149724, dated hovember 10, 1977, and the Fed-
erel Cuidelines contained in fevised Codn 4 of the U. S Departmant of Labor, to
the end et no parscn wao applies for employnont shall, on the ground of race,
color, religion, @2, soa, naticnal origin, or hun,.c:p, be excluded from parti-
cipation in, be donicd the berefits of, or be otherwise s“bgnrucd to discrimina-
tion uncze Lny prooram or oeciivivy Tor owhidich the Ceontrector receives City of P:ri-
land firancial escistancey and MIREDY GIVES ASSURNLCE THAT 1t will immediately tcohe
any mIasures necassary 0 efiecilualc Lhis agrecnent.

The "equal employmant opportunity doctrine” is more than a directive prohibiting
discriminatory pracL1C°s, rather, it is a doctrine that requires positive mezs-
ures tc r:sur; :n ecudil cpporiunity Tor meaningful employmznt of those persens

vho have been victims of discrimination. This doctrine extends to all areas of
employmznt an d to all relations with empioyees, including recruitment, selection

t'

and placemant, ompundag1on, preimotion and transfer, disciplinary measures, ce-

motions, layoifs and terminations, testing and training, dzily working conditions,'
avards end benafits, and all other terms and conditions of employment. The Affir-
mative .Action Plan calls for: '

1. An improvement of employment opp ertunities for minority group persons and
women in all employee classifications.

2. An improvement of carecr opportunities for minority groups and women'employees.

3. An increased awareness of ' 1ns;1tut10na1“ biases through education and training
to cch1eve its eradication.

‘4. An explanation to minority group organizations of the programs, employmnnc and

training oppoxt”n1t1=s, and the qualifications required for positions in the
Contractor's organizstion. ;

5. An active educaticn program which will keep management, supervisors and ep-
ployees informed of their social and civil rights and responsibilities.

The Contractor hereby recognizes and aarecs that an Assurance of Compliance with the
City of Fertlang's Avfirmative Actien Plan is given in consideration of and for the
purpose of cbtaining any and all City centiracts or other financial assistance ex-
tended atter the date hercof to the Contractor by the City, including instalimant
payrenis after such date on account of applicatlions for City financial assistance
vhich were approved before such date. The Contractor recognizes and agirees that
such City financial ascistance will be extended in reliance on the representaticns
and agreements made in this Assurance, and that the City of Portland shall have tho
right to seal Jud|c1a. entorcenaint of .this Assurance.  This Assurence is binding on
the Contractor, jts succossors, transieorces, and assigneas, and the person wiose

signaturee appears below is authorized to sign this Assurance on behalf of the Con-
tractor, '

Dated : By

St - —— R

TCentratlorTs magiy  NIdress)
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- ES PUBLIC SERVICE EMPLOYMENT TIME SHEET
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Rgency Address N . Phone Number
2 |
. Participant’s Hame } Participant’s Social Security Humber
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ORDINANCE NO. 149015 |

An Ordinance authorizing a contract with the Boilermaker's Training Tech to
provide training services to CETA participants for the City's Training
and Employment Division, Human Resources Bureau, during the period begin-
ning January 15, 1980 and ending July 15, 1980; transferring appropria-

tions in the amount of $102,982 within the CETA Fund, and declaring an
emergency.

The City of Portland ordains:
Section 1. The Council finds:

1. The City of Portland has been designated by the U.S. Department of
Labor as Prime Sponsor for administering funds under the Comprehen-
sive Employment and Training Act (CETA) to provide employment and
training services for unemployed persons.

2. The International Brotherhood of Boilermakers, Iron Ship Builders,
Blacksmiths, Forgers and Helpers, Local 72, Training and Apprentice-
ship Trust, DBA: Boilermaker's Training Tech (BTT) is a certified
apprenticeship and training school that presents itself as capable

of instructing trainees in skills necessary to be employed as appren-
tices in the Boilermaker's trade.

3. The Boilermaker's Training Tech has operated a successful training

program under the Human Resources Bureau, Training and Employment
Division, since October 1, 1979.

4. The Boilermaker's Training Tech has now agreed with the City's
Training and Employment Division, Human Resources Bureau, to pro-
vide training service to CETA participants for the period from
January 15, 1980 through July 15, 1980.

5. The total cost of this contract will be derived from the U.S.
Department of Labor CETA funds and is budgeted in the CETA Fund.

6. It is therefore appropriate that the Mayor and Commissioner of
Public Utilities execute, on behalf of the City, a contract for
training services with the Boilermaker's Training Tech as set
forth in Exhibit "A".

NOW, THEREFORE, the Council directs:
a. The Mayor and Commissioner of Public Utilities are hereby authorized

to execute, on behalf of the City, a contract for training services
with the Boilermaker's Training Tech as set forth in Exhibit "A".

Page 1 of 2



143015
ORDINANCE No.

b. The Finance Officer is hereby authorized to amend the 1979-80 City
Budget with transfer of appropriations as follows:

CETA FUND TRANSFER
Requirements From To
Title II-D Unobligated Holding
BUC No. 66900029.260 ‘ $102,982
Administration
BUC No. 67000056.260 $ 14,591
Participant Services
BUC No. 67000021.280 32,220
‘ .281 4,440

‘ .282 — 51,731
TOTAL REQUIREMENTS $102,982 $102,982

Section 2. The Council declares that an emergency exists because delay in the

Passed by the Council,  JAN ' 91980

Commissioner Francis Ivancie
JPG:pm

enactment of this Ordinance will result in unnecsssary problems in the
administration of the CETA Program; therefore, this Ordinance shall be
in force and effect from and after its passage by the Council.

=

Mayor of the City of Portland

Attest:

Auditor of the City of Portland
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