
Cont r ,:ic t :·;:::-,. 
l n l.e !:·:1:! t. i..---,:·: :: l !! : ··::-: :~,::- rhood (;,.f bo i . .L e:::-r:;:=1 ~·.er~:;, 

I run Si u .. 11 ihll .~d,.·t :.; , blacksmi t11s, Forgc;rs & 

l·h.i l F':i :.:· s, : ,·:c. 7 -~, ·1·~·~,i ::ir:q t, App rent ~.ceship Trust 
City o f _ ___£g_0'-1:~1_:~~~ .... __ , ___ _r,n i\ : E,~ i >_, :'. :· 1 ;; ; • ~-

1 
:..·• ''. n in i rn T 1:c h 

'I'his agreement fur !'::c!rVLc(::_; is entered Lnto by the Prime Sponsor, hereinafter 
reforrcc! t:c ~:::. tll(' Cit':· .,:~,\ !_

1c:-_:.: ~-:::· .. '.~:.:~0.~: .'.~.'.<: .. ~~::_~~ini'.1•~ ·::\··ch, here:in2.ft1Jr refer rec~ 
to as the Ccmtr11ct.or. The Cot:iLr.:1ctor :.:t~ .. 1.lJ provide services under the City's 
Comi_)reh•~·:-n~-;i\.,t·, !·'r::i.'l.(''_.·i:~• .. 'nt: .rnd 'l':·:1:.:,inq .-\,·-:· (CE'I',\) Progra.m in ::1ccordance with the: 
provisions of this contr .. 1ct .:rnd applicnh]0 Federai Regulations. This contract 
con.sist.5 of thi~-; ~;l11 .. '0t 1 .-\1Ht'('!l:~':;t for ~:t:-r\·iccs, Narrativ~, budget and ottach­
ments, and r:e:quirc>d form~~. 

The Contrzictor sh;ill P~"'rtorm t!1t.."" funct.ic,1\:~ set forth under the terms and condi­
tions establi.sbed in thi~; cost:-r0imbun,r-11!t}nt contract. 

The functions of t:hh, (•c,nti:;wt sh~1ll l>L' fur not more than six (6) months from 
January 15, l9BO .:-i.nd up1.m complLrnce ,-1.itl\ the <Jeneral conditions of this contract, 
not to ex:ceecl July 15, l~)tH1 ur~lt:.'!3f~ e:-:t:r1ndt'd by City Council action. 

In considerution of tlh"' t ('',.'e<Jt."inq, tlw City shc:111 pay the Contractor allowable 
costs incurred in ti10 Pl'rl:or111~11nce of th.Lu 1.~Lmtract, in an amount up to, but not 
to exceed $102 1982 to ht.' !Hl i.d r rom Fl'dl~r.-11 Cunds received. 

Dated this ___ d .. )Y of ., ___ _ , 19 _____ , 

oved: 110ILERNAKER' S TRAINING TECH 

~--7 \) j,lL~-o,-----
1v~or, 

Oy:: ______________ _ 

urces Bureau 'l':i t.lu: ---------------

\I I CI '.l'Y OF POR'.l'Ll\ND 

Empl:f~~y Division 

1 ·-...; 
Ma~JOt 

Appl'.'oved as to forrn: 

Commissioner of Public Utilities 

City Attorney 
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PAP.TIES: 

CI'rY OF rOIU'L.\(;l) (City), (Lty li,111, i:.:~:\; ;;;,\..,i. F.Lt=th. Avenue, 
Por tlcind, Cr• . .:·.;011 :i ·;.:.: J•I 

INTEI~i'li\Tiot-::\L 2,l\l-l'L':!Li{l!UUD l)r' H1J ILL-:f-'J·tPS .. ::i.:.s, IRON SI II p BUILDERS' BLACKSMITHS' 

F'ORGim:; & lff Ll'l(::!~~1, L 1C. 7:'., TEA r:-nt-lG ,\ ,\:~:''!-:I:N1'ICESl1IP TRUST 

DBi\: BOILEl~'li\K.!,:;H' S TRAINING '.l'ECII ( Con tc .. 1c tor) , 
3535 ~;. E. 17th, Portl.tnd, L)rt"'qtm 9'/~l'\.: 

RECITALS: 

A. Upon con::;.idera tion of 1--it't)V.t(JUS p0n:ormance by the Boilermaker I s Training 
Tech, the. Contr.1ctor 1 :m,i continut.~d marketability of this skill, the 
Contractor is con:.;.i.dm:nd t\ll approp1··i:1tc agent to fulfill the terms of 
this cont rue t. 

B. 'l'he City has funds to tnlppo1~t this ~1qreement derived from the u. s. 
Department of La,bor (DUL} under 'l'J.t.Le II-B of CE'l'A. 

c. It is thernforn ,1pproprLltc for t:ltt~ City to enter into a contract with 
Boilermakl~c• s 1l'r.:d.ni1H,1 'l'od1, tho (.'ontractot:', to provide the services 
herein described. 

AGREED/CONTRACTOR: 

1. Contrnctor agrees that: any dovint.lon of the Program Objectives as pre­
sented. in this rr1:ain.i.ng N..1n:ativa could result in termination of the 
contract. 

2. Contractor will provide, on request of the City, such documents, reports 
and staff interv.Low tl1no as required to perform program evaluations. 

3. Contractor will prov.i.da nll Orientation, AdI:ninistrative and Programmatic 
information for 111.1 CE1l'A funded activities and assures that Journeyman 
level staff will be availab.Lo frorn 8:00 AM until 4:30 PM Monday through 
Friday to instruct CETA eligible apprentice trainees. The instructor­
trainee ratio will not exceed ten (10) per one instructor. 

4. Contractor will submit a formal notice for a conference to assigned 
Case Management staff in advance of any termination of a trainee. 

5. Contractor agrees to send a monthly narrative report no later than the 
7th day of the month fallowing that which the report is due. This re­
port will include descriptions of any training difficulties, requests 
for technical assistance and any other information which would serve 
to assure trainees success in meeting training goals. 

6. Contractor will not subcontract any services provided in this contract, 
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Uv· ,._.. ;\ •: .. ~ •:, .. ··r;l:::i···, !'.·•k·r:il !-~;·•:'.:~-.:::.i.t1ns or ft.:ndin'J !(~:/c·l~~ 

require chcinqo:.-: in proqr,1111 qo:1Ls, compcns,1t1on, or both. 

8, cc,ntrJ1~tDr .1•1r,·•·:~ h, IT',:dnt1i!1 on file• rnonthl 1_.· 0v.:iluntions oE particip<1nt'::. 
s~~l.1.1 d1•'/i'\1)r,;r•:·nt ,·.,:>:d ll!)<..'n ti11,0lin,::-.s S:.Jt'Citiccl in a training plan. 

9. C~)rit:r.:1c~·,·1 .:1rJn'I°.';.~ ~n :n,Jint.iin h~n (ll)) tr.:..lining slots to the inter­
medi.:1to l1".-'c'l nf t!H' nnLJ,,r::u!-:er tx:1d0 within the time period spe­
cificil in tili~; i..· .. ,,H.r.-11..:r. ~;_1cn L1.~'.'t.)l ol c ... )r::t,ctency will be measured 
by monthly c:v:1 hut ions aur inq t ht.~ t.r,1ininq pcdod specified therein 
not to tJX1.:ecd .:1 n:.:.1~-dmum ul ~ix (6) months tr.Jining time prior to place­
ment intt' tir,~~t:b:;LJL~('d cn1pl~)flnl 1 nr. 

10. Contr.:tct\"'11· :1\11.·1.~1·':, tci tr.::.m~:ft.:1 L- ,\.l l t:r.:1inep~_; successful in completion 
of the tc1 i.nin\1 l11tu un~uh,id.i ·:.l,d t~1~·.ployment based upon commitment 
of posi Lion v;H.',1nc i t:.'Li try .loc~1.l industr ieG reqt1ir ing the· skills of 
Bo i 1 er m J k c1 r G • 

11. Contrncl:L)r .. 1tJrt)t:1 ~~ tl, r0pL,c·e 1.rny termin.::.,ti..'d trainees through the third 
(3) month of this trninim1 with L)thN CH.y resident, CETA partici­
pants. :3uch rt:~pL11.~t:·n1~11t l.cdnout.i 1dll be trained for production wel­
ding only ;ind nt:1t tt, l:he .int:ern1t.'di;:1t0 levP.l of the Boilermaker trade. 

J.2. Contractor ,\qrl~c•s h) conduct: ~-, 11 tests or f'Valuations necessary to 
determine eUlJ lbi.lity tor <'l p~1rt:ic.ipant •~~ 0ntry into the training. 

/\GREED/CITY: 

1. City shall pro~idc tuchnic~l QOSiEtance in completing required reporting 
requirements, 

2. City shall supply all requ.it'ecl reporting ferns to the Contractor. 

3. City shall provide technicJl nunistance in developing data gathering 
systems. 

4. City shall monitor particip~nt activities based on goals, objectives, 
productivity indicators and activities found in the project proposal. 

5. City shall provide, on a limited basis, funds for approved participant 
job related training. Requcst:n for such training must be received by 
the City at least thirty (30) ctays prior to the beginning oE the train­
ing and reimbursement for approved training will be made directly to 
the provider. 

6. City shall refer to the Boilermaker's Training Tech, only participants 
with verifiable High School diplomas or GED and manual dexterity. 

7. City shall have the option to approve or disapprove any contract 
modification submitted by the Contractor. 

GENERAL CONDITIONS: 

1. Prior to commencement hereof, the Contractor shall deliver to the 
City Auditor evidence: 
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a, tl-1~1t. ..:i.Ll p,,rsons r:,.rndlinq Lund:.; rC'ceived or disbursed under 
thi::: (.\111::: : 1 • .:i: :,r·· .:··.:•:•·r•.·i t•'.:' .I Firlf:lity Dond i:1 the o.rr.ount 
of $100,()ih: ,·Jr 1r:1: r::t: t:1'='." c~:r.::irH~:•:d forty-[i·/r:c· (45) i:.L:iy c::ish 

flO\v, .whici,O\t<:r i:.; k<;s. i .l the bondiny i~ unavailable to Con­
t.r actor, ;.1 tLird p.:ir~, tr~lst:~c· rr.ci~' be appointed; 

b, of u SL.incL..ird Lietbili t:/ Insur.:ince Policy in the single iimi t of 
$300,000 ~1i1li pro,,-i.J0 th0 City Auditor with an endorsement there--:­
to n.'1:"1i.n•.; tl:•) Cit'/ ~s :rn addition.Jl insured .:ind protr:::ctinq the 
City, its ~gents ~nd employees Lrom any and all claims for da­
magr-. .-s uri:~i11q in whole or µ~n·t out of the performance of this 
contract; 

c, that the nbove policies of insurance are in ·force and will not 
be canccl.lt',:i without thirty (30) days prior written notice by 
certified 1a:li.l to the City; 

d,. that all property and equipment purchased or received by Contractor 
or pursu.:-int·. to this contr.:1ct is insured against fire, theft and 
<lest.ruction; 

e. if approved .:is self-in~rnred by the City Attorney, the Contractor 
sha 11 del.i V()r to the City Auditor , in li. eu of a Standard Lia­
bility Im;ur.:ince Policy, evidence that they agree to hold harmless, 
defend and indemnify the Cit~·, its agent and employees from any 
and all c1.i i.nw for d~1m.:\ges arising in whole or in part out of 
Contractor's performance of this contract. 

f. If the Co11tr..ictor entern more than one contract with the City, 
insurance .:rnd bondin9 for each separate contract shall be furnished 
together ,., l th the proper endor:H~ments. F'ailure to maintain current 
insurance, bondinq and proper l~ndor semen ts for each separate con­
tract shal I. result in t:he withholding of payment to the Contractor 
or termirwt:ion o.f t.he contract, 

2, Contractor slid.LL submit to the City r.1 written Affirmative Action Plan 
within thirty (JO) days ~(ter stQrt date of this contract. 

3, In performance hereof, the Contractor shall comply with the provisions 
of the Civil Rights Compliance Statement. 

4. In performance hereof, tl1c Contractor shall comply with the provisions 
of the Oregon Revised Statutes, Chapter 279, relating to public con­
tracts generally. 

5, In performance hereof, the Contractor shall comply with the provisions 
of the Oregon Safe Employment Act, Chapter 654, relating to pl.aces of 
employment, safety and health. 

6. Contractor shall submit the required program reports by the fifth 
working day of each month. Reports shall be completed accurately in 
confotmancc with the guidelines and monitoring directions provided 
by the City, Program reports not received by the time specified may 
result in dclay0d reimbursements, 

7. Contractor shall maintain all fiscal und program performance records 
pertaining to this subgrant for a minimum of three (3) years after the 
close of the contract. In the event of dissolution of the corporation 
within the specified time, said records shall be turned over to the 
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8. The· Ci·:·/ ::.::·,,.1i..l nr•.;·,ri.dc .. r:.:::L.•i•::mnnt ~;L!~;port .:rnd shall monitor cJnd 

(!'l..:ilu:·tt.) t:·i•: ::-.,:::.:·:·ic'~::.: pro·:i. !i:-d h.-:_,r;-..unck·r .to 2J!':jsur0· th.::.t the goal::; 
i:.rnd o:)j•.(:1.i·:•i:; l,f th,J cori~ . .:-~H.:t ~He b•::ing ITIQt. The Contr.:ictor sh.:ill 
make~ :;t:.11'.r. ,:1:1,l r·:•(..'Or:cb .:r:,.1iLd.,lc· for this puq}O~je. Technical 
u:-..::;isL:1nc,:: :-.::1:11.L L,,:: prc:,,;i·::c-:i to t!i':.' Contrz.tctor upon request. Pro­
<3ri.1m prc<jrc.:.::..: :.::1~1.Ll be rc;)u!. t-:.:d to the City Council upon request but 
in no c.::1 :::.:: los~:; tnCtn once d ye.:t r , 

9. 'l'he Con tractor sh.:111 submit to the City one ( 1) copy of all formal 
documents proclucccl under t:his contract. 

10. 'I'he term 11 J[:Jprov.:1l by the City 11 means written approval by the Commis­
sioner in Charge of the Human Resources Bureau. Unless otherwise 
specified, documents to be submitted to the City by the Contractor 
shall be regarded ~s received when delivered to the Human Resources 
Bureau. 

11. Compensatory time 3ccrued by any employee performing services·under 
this contract sh~ll be taken within thirty (30) days of accrual to be 
charged as a contract cost, Time not taken within this period shall 
become the sole risk and expense of the Contractor. 

12. Contractor will provide the City, except where one is already on file 
with the city, \vi th a current Pet: sonnel Policy which sets for th pro­
cedures for hiring, firing and grievances, and which identifies all 
paid holidays not more than thirty (30) days after the execution of this 
contract. Contractor further agrf•es to submit any changes to the 
document within thirty(30)days of their effective daye. 

13. Contractor will provide the City, except where one is already on file 
with the City, its Articles of Incorporation and By-Laws, the 
Internal Revenue Service Determin~tion of Tax Exempt Status, and the 
names and signatures of those pers0ns Juthorized to act as agents for 
the Contractor. Contractor further -1grccs to submit any chcJnges in 
these documents ta the City within thirty (30) days of their effective 
date. 

ASSURANCES AND CERTIFICATIONS 

General Assurances 

1. The prime sponsor assures that it will fully comply with the requirements of 
the Comprehensive Employment and Training Act,. all Federal regulations issued pur­
suant to the Act, and with its Comprehensive Employment and Training Plan, as 
approved by the Department of Labor. 

2. The prime sponsor, in operating programs funded under the Act, assures that 
it will administer its programs under the Comprehensive Employment and Training 
Plan in full compliance with safeguards against fraud and abuse as set forth in 
CETA and the CETA regulations; that no portion of its CETA program will in any 
way discriminate against, deny benefits to, deny employment to, or exclude from 
participantion any persons on the grounds of race, color, national origin, religion, 
age, sex, handic-1p, or political affiliation or belief; that it will target em­
ployment and training services to those most in need of them. 
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/\p;_.:,l.ica~_icr;~~ ~-.i.Ll ,:. ... : r::ooc.ii11-.. 1t:ed to the mJ:dmum extent fe.:isible with the 
pL!n:._~ 3L:!.:;,iU~·- ,1 ;..:r:der- ·:·tt1 1 .. • 1.I, but services to ~·outh under- th.:tt title 
sh.:-:11 nr-Jt he- r(:•·:~c(:d bec::u:~r- ot the av.:JilJbilit/ of financial assistance 
undu: Title IV, i.:-.:.:r sec.:, •UG(.:.--.) (2), 

4. In administering progr3ms under CETA, the prime sponsor assures and certifies 
that: 

a. It will comply with Title VI of the Civil Rights Act of 1964 
(P,L, 88-352), 

b. It will comply with the provisions of the Uniform Relocation Assistance 
and Real Property Acquisition Act of 1970 (P.L. 91-646) which requires 
fair and equitable treatment of persons displaced as a result of Fed­
eral and Federally-assisted programs. 

c. It will comply with the provisions of the Hatch Act which limit the 
political activity of certain State and local government employees. 

d, For grants, subgrants, contracts, and subcontracts in excess of 
$100,000, or wher8 the gr~nt officer has determined that orders under 
an indefinite quantity contract or subcontract in any year will exceed 
$100 000, or if a facility to be used has been the subject of a con­
viction under the Clean Air Act (42 u.s.c, 1857c-8 (c) (1)) or the 
Federal Water Pollution Control Act (33 u.s.c. 1939 (c)) and is listed 
by the Environmental Protection Agency (EPA) or is not otherwise 
exempt, the grantee assures that: (1) no facility to be utilized in the 
performance of the proposed grant has been listed on the EPA List of 
Violating Facilities; (2) it will notify the RA, prior to award, of 
the receipt of any communication from the Director, Office of Federal 
Activities, U,S. Environmental Protection Agency, indicating that a 
facility to be utilized for the grant is under consideration to be 
listed on the EPA List of Violating Facilities; and (3) it will include 
substantially this assurance, including this third part, in every non­
exempt subgrant, contract, or subcontract. 

COMPENSATION - METHOD OF PAYMENT: 

1. Total compensation shall not exceed $102,982. 

2. An ~dvance shall be made to cover the cost of the Contractor's initial 
expenses for operation, not to exceed the sum of $25,745 upon receipt 
of a written request from the Contractor. Any advance request due to 
contract extension must be approved by the Director of the Training and 
Employment Division and be supported by cash flow statement. 
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Lion i::itt. .. 1' .• ll'2Li, ,\.ll rt.::imliut~c-m0nt. docum...::nts mu~t be received by the 
fifth wur~~1::; ,:::/ ,): e:.:1t::1 :·,;,:.;1t:~. l·'.c·i.1L:.;-.. L5C::;:,_:1t uocuments not: recei·;,.:.:d 
L)'/ trv· ti---· .~'.'•t.·i.!i~··: ::'..i·_: t·.·::lt Ln F-1·_.~:·•··nts being held and ~:-id•:? th,:~ 
followinq m1.)nt1·1. i,t,i.mbur~;c,i~:t~nt documents not received by the 20th day 
of the n~onth :n.1 1

/ 1'1:.':;~ilt in u~r:dn<.1tion o.t contr.:1ct. /\dvances will be 
rcco 1:•·r1,,: .:.i:. ~i1.;: ~,:·.·.:r .. ll:1 , :<:>-·::;~1..':..: b.::i:>.::.i l:p(:,n sc:-.cdule to be furnis:-:.e:d 
by HRB Fisc.J.l, clep0ndin~1 on the rate or expenditure. 

4. All p.--:iymcnts 1~1.1dt: pursu.1nt h"' this contr.:-ict .:1re subject to post audit, 
'l'he Cit'/ ~;l·ull t1L·~r:,,r;;~ ~:p~,t .1~:dit.:.~, .:1t Uw.ir discretion, any time during 
the contrJ.ct period to provide :iddition...:11 controls, 

5. /\11 fund~.~ rc,~eivc,d trom th(' City shall b0 used by the Contractor as set 
forth in th~ budq«~t (refer to E:-:hibit A). Funds not so used shall be 
prompt.ly re-turned tu the City ~,t the end of the contract period. Any 
cost .incUt:rL.'d hy U\l' Cl1t1l:Lh:t1.")t' ,wer ,111'.1 above the agreed surr.s as set 

out in t:hc PudlJt't sh:1.Ll be ut th0 sole risk and expense of the Contractor. 

6. The oper.:1t.in\1 lrnd<.lt't· m.1y b0 ilmended provided the full cost does not ex-
ceed tllc1 ,1mo1.1nt· r:L,t,'d in t:h1:"' c1..,ntract. BudtJet amendments hall not be-
come etrectiVt' unt:.il the Commis~ioner iD Ch,uge has given written approv­
al ancl riled tht.~ ;.lppt:OVL~d docum<>nt with the City Auditor. Line item 
overrun:.; ot: si or ~~\,000, '"hiclh'Vt:r is .less, .:.He allowable without a bud-
get a111endmont:. /\\.1 pro9r,1m .inco11h) (i.E~. szilt' of books written by pro-
ject; ~1dmissiL)IHl ch;1r\JCll by per t\wms; (~tc.) must be used to purchase 
consunwhle proqr.1111 ~rnpplien, with City 11pprov~,1. It may not be used for 
non-con:.1um.:1b.le l'XPt't\d.i.turen (ih'-nw over $100) or for any other purpose. 
Income not uaecl for ~onnumJble program supplies must be refunded to the 
City. 

7. All itcmn with a pur1..:husc pr ice of one hundrt.~d ($100) dollars or more 
and purchused hor oundcr ::;hJll bt.1 purchased in the name of the city. 
Such purchases shall be for cash .:md not include any credit terms and 
shall be reported to tho City with.in ten (10) days, tagged by the City, 
included in the Clty's Property Control and shall be the property of 
the City. Contractor shall maint.:lin an acceptable and current log of 
this pgoperty and property acqt1ired under previous contracts with the 
City. All non-expenc.fab.Le i tenm shall be returned to the City within 
ten (10) days after the contract has terminated. 

rrERMINATION: 

1. This contract mny be terminated by either party at any time by g1v1ng a 
thirty (30) rlny advance written notice by certified mail for willful 
failure or rofusal of the other to perform faithfully the contract 
according to its terms. 



2. 'l'hP r_--,m 1.!:··,1~•: :· .!" :J:·n t~·, ~,,rmir:~::"'d :t '..1i1',;" tim0 by U10. City b·/ r;i·d.nr:i 

written nu1:1c1....· 1.1 it..; 1·\.''-ic·r.:il, ~t.1l0 or loc .. 11 qr.::rnts are suspended or 
t.-ct::1n ,•._·: .. :: ,_.._; ':;;_: :::::·.:· ,t-:-:.: :_· : :, :. :.:: ·::1i: (..:·:<::nt of tc:rmin ... r.i.on, :::>· 

contrc:1ctnr ~h.711 h0 Pnt-itlod to rcimhur:i0.m0nt for nllmmble cost:, in­
curr:c-d up to tlv~ d.J.l:e ot tr~rmin..1t.ion indi....:,H:ccl in the written notice. 

J. 'I'hc Contr.::i.:::tor ;L:13 bee:, selected by the~ L'ity for this work because of 
its particulQr experience in this proqram area. This contract is per­
sonc,l be tween the p.:u ties and the Con tr ,1c tor shall not assign or sub­
grant in whole or p~rt hereof without prior written consent of the City. 

2. In the e1;ent the City decides to assign their interest in this contract 
in whole or part, the City shall give written notice of the assignment 
to the Contractor ten (10) days prior to the assignment. 

ADDITIONAL AGREED/CONTRACTOR: 

1. Contr~ctor agrees to present a performance report to the Training and 
Employment Dh·ision's Program Development Unit. The report shall ad­
drcsn Rcctat~ment o( Program Objectives, Achievement of Program Objectives 
and Obtaining of Altern~t0 Punding. 

2. Contractor agrees to develop a client services and employability/training 
plan for each participant that receives CETA services, and shall keep 
full and accurate records of all client employability/training services 
received. 

3. Contractor agrees to maintain any personal.information regarding appli­
cants, participants, or their immediate families. If disclosure of per­
sonal information is requested, it will be given in accordance with the 
CETA Rules and Regulations as published in the Federal Register. In 
addition, the Contractor or its agent(s) shall make available to the City 
all personnel records of regular employees1 and all personnel records of 
CETA applicants or participants and their immediate families. 

4. Contractor agrees that CETA eligible participants served by this contract 
must be legal residents of the City of Portland. 

5. Contractor agrees that no trainee or enrollee under 18 years of age will 
be employed in any occupation which the State of Oregon, Corr~issioner of 
Labor, has found to be hazardous for persons under 18 years of age. 

6. Contractor agrees that all grievances initiated by anyone as a result of 
this contract shall be received and considered in accordance with the 
City's current administrative rule regarding grievances and/or grievance 
procedures used by Contractor. 

7, Contractor agrees to operate an allowance payment program in accordance 
with the City Administrative Rule and with relevant Federal Rules and 
Regulations. The City will furnish details to Contractor on m~king 
allowance payments in conformity with the CETA Act (Sec.llla,b) und the 
relevant Federal Rules and Regulations (Sec. 676.26(2) (b)). 
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1. NEEDS & OSJECTIV~S 

A. fEEDS 

·1. To undertake a program for the skill advancement of those rrernbers 
of the Boiler~:Jkr.?r3 #72 1·,ho are eccn:;111ically disadv.antaged. 

2. To provide those 'non-rrefGbers' \,·ho are economically disadvantaged, 
a viable training progra~ :o enter into the trade. 

3. To i:r.prove the quality of the trade, thereby improving the long­
term employability of the participants. 

4. To complete the education of the current participants. 

5. To reduce the current unemployment rate of the City of Portland. 

B. OBJECT! VES 

l. Better skilled individuals who have salable skills to the Private 
Sector Employers, therefore enabling them to become self-supporting. 

2. Greater Private Sector Employer involvement in Traini_ng & Employment 
Programs. 

3. An increase of minorities and women in this skilled trade. 

4. Once program is viable, Private Sector involvement in continuing 
the funding of the program will be· sought, in addition to the 
already established training trust fund. 

5. Expansion of training program based on demonstrated need, to other 
areas of Oregon. 

6. Encouragement of the other Prime Sponsors' participation to meet 
the needs of their geographical jurisdiction. 

7. Continued suprort of the Oregon AFL-CIO, Multnomah County Labor 
Council and other labor organizations in the State of Oregon. 

II. PROJECT DESCRIPiION 

A. Classroom Training 

l. Each participant will attend a minimum of 50 clock hours of Labor 
Orienta ti on and Sa fet_y. 

2. Complete course (1040 clock hours) \'/~ll consist of various phases of 
\•,,cldin9, m2tulurgy, burning, cutting. fitting, blueprint rGading, 
layout, rigging, safety and labor- 0rientatio11. 

J. An average of 10 full-time \~ill be enro1led at all times. 

(a) ParticipJnts determined as eligible will receive Basic, Incentive 
and/or Oeper.d.:ints' Allo\•.'rrnces per C[TA Regulatfons. 
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4. Sp:Jcial eff::tt ~-ii :1 ::::~ r:-:~:C:'2 t,_,.. Private Sccto·_,.. Employers to ~Jke 
every reasonable effort to emoloy program graduates. 

5. Particip::nts d::t~c::-:fred e'li 1~ijh~ r.ay receive Health, Medical 
and Child Care assistance (Supportive Services) as determined 
necessary. 

6. Geographical locals to be served shall be Multnomah, Washington, 
and C 1 a c ~ a 1:1a. s Co u n ti es i n O re go n • 

7. Location of School Site shall be at 3530 S.E. 17th Ave~, Portland, 
Oregon, 9 7202. 

rrr. PROGRAM OPERATOR 

A, Boilermakers #72 have operated this program since February 1978 with 
the following results: 

l. Out of the 118 processed applications to date, 88 or 74% have been 
determined eligible and/or enrolled per CETA requirements. 

2. Enrollees include the following: 

a) 50% minorities 
-b) 7% female 
c) 50% veterans 
d) 88% heads of households 
e) 20% offenders 
f) 34 positive terminations into direct placements 
g) 15 negative terminations for medical reasons 

:~. Boilermakers #72 has an Execut·ive Board of 14 individuals who 
oversee operations. 

4. Boilermakers #72 has an established Training Trust Fund to help 
defray costs of running the school. 

5. Boilermakers #72 have experienced staff currently operating 
this training program. 

~- Staff guidance, training and technical assistance has been 
provided by the Portland Area Office of the Human Resources De­
velopment Institute, AFL-CIO, at no cost to this program. 
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*lndkate fringe benefits as a percentage of "Subtotal; Persomlel '' 
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-0-• % FRINGE BENEFITS -· 
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- Data ;:.ccoun ti no Services: Audit 

Servi c1~s 1 , 164 1, 164 

230 Egui~rnent Rental 
- Xerox Machine @ $83/mo. X 6 mos. 496 496 

310 Office SU~[2lies 
- 1 person X $98 .00/oo. X 6 mos. 590 590 

570 Teleehone Services 
- 3 lines @ $45/mo. ea. X 6 mos. @ 

75% (est.) 600 600 

I 
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Utilities 
(wJter, electricity, et.al.)@ $400/mo 
X 6 11105. 

E q ui_pJ11en t __ Rent a 1_ 
(torches, \-Jhee l adapters, propane 

2,400 

cy liners, 9l'i nders) @ $248/mo x 6 mos. l ,488 

Repair and Maintenance 
( f i t t i n gs , \v a t e r s o 1 u b 1 e o i l , q as es , 
tungsten wire brushes, et.al)@ $500/mo 
x 6 mos. 3,000 

Operating Supplie~ 
(gasoline, motor oils, paper, pencils, 
pens, technical equipment less than $100) 
@ $1,247.50/rro x 6 mos. 7,485 

Space Rental 
1Location: 3530 S.E. 17th, excluding 
office space) 7,200 

Jelephone Services 
3 lines @ $45/mo ea. x 6 mos. @ 25% (est.) 200 

2,400 

1,488 

3,000 

7,485 

7,200 

200 
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PRO,J ::CT TITLE Boilermaker's Traininq Tech. - Participant Costs 
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pa rt i ci pants 3,000 3,000 
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·----~.?-~.-~-~c·:.:t~:_l~~--!~~~-~~~~:~'~J·:::h ( hcrci nc f tor Ci1°l l e:d the "Cc:-i trac:0, 11
) 

llc,:~f~:· ;,.~.:.~~~ .,:,·., ~ ~ ·,,.; i .:~:·;'i.J' ',;i ~.:i :i12 Cit.:; of i\:,rtle1nd /\ffir:~utivc t.ction 
Pl~n i::~ s·~.~~-~-~ i~1 Ci:y C::·ui:iC::,:.::: l:',.~72-~, dJ~cd ;;ove:;-;~Ler 10, 1977, and t~.e F8d­
crc1l G:1i.:~-~-l~nc:s cc:-:i~~ir~::: in i·:.:::-.isc::! Co::.:~ of Uv~ U.S. Ocpartr:::~nt of Labor, t:) 
the encl '1..1.~~. no p::rson · . .-~o C:Vi11 i2s for e:r:~ploy:~cnt shall, on the ~round of race, 
culor, :·c:1i:Jisn, ,::::;, sc::.., r, .. 1tic:1:;l Oi·igin, or h2.n:ic~p, be excludQd from p1~~i­
cipc1tion in, be d~nicd t11~ L,0r:cfHs of, or be othen·:ise subjected to discr~ri:inu-
t .:r1•·1 L'"·'..-:.,· ~,.., rr:-.,,,,:--- .. , ..._, •. , •• .; 11 ;· 11 .-,, ... ,_.;1.;c 11 ~/,,·, ("n .. ~~,::ic~"l"' recr.1'"::)r- C:1_1..·y O.c r.1--··1~~--,\.t, lt,...,_t ...,.11, t•' •_. ••'-••• .... C.-wl, ,_, I..JI ,,I.I I L, ,_ Vf '--1 1 l.V ~ ''-.J I ~ '-" 

l :,,.....l .::,·n--nr1·:-·1 --~'"'.1-:,..1.;1,,,,.o, ;-.-,! 11:-ci:-r,v ~TI/C'C: ~':~ll'."\f'.',...r' .,.1'r-1ir ,·· \·11·11 ,·r:,--~ou.J1'=1 .. ol\' .L. __ :_.;:i 
U I 5 '-' ' f ~ • I - \A (. -J -' ~ -_ ' I , 1 '- "-• ' ..,.1 I , _. I I - I \ - i.,) I \,.l 4 I - _, I ...,J - ._ I \ / \ I \ ~ L. 1\ L, I II I I 'I,.. U Ii.- .,_ J l,. ......_, 1 , -

a I. 'I r.- ... • ,:- I I Y" '"J s r, , ' , ... .,..., r r:- .. ~ I ' - 0 :'.J .:: : n C .,. ' I ., ~ .. J. ·,"\ ,· s ~ g . ~ C: - I..., C n .. 'J ,:,~c ...... , i.. .~1...·..:.:.,)~11.; 1... t:,, t... -..uu 1..~ ~ 1 , .. I ~ ...... t... 

The 11 e:qual cr:!plcy~~nt opportunity doctrine" is r.iore than a directive prohibiting 
di s c r i ~-ii n ct to r:; pr a ct i c: s ; ra the r : it _ i s u do~ tr i_ n e th a t re q u i res po s i t i \' 0. ~ e a s -
Urr-,s tr .. ,..,.,,r~· '."In Ol'"'l!l::'11 c•-,-,-.,,-'-,,, .... ,. -cl' l'''.:'l"'r"l1"\r,J·L1l nriploy-::. .... of those p(',rS"'l'C: ~ ...J (l.;i;)u C.:::,., ,_~..,.,;, ':-':-''-'' 1.,u,ll ',,J I 1il:::.,.111 1-:,;I ~Ii, 111 .... 111., ,l 1.; t; t.., 

\'1ho hu\'~ been victi1;1s of disc:ri~inatfon. This doctrine extends to all areas of 
employr:-:2t,t a:id to all re1c}tions \•:ith eiilployees, including recruitment, selection 
·ar:d pl~ce;;·.2nt, co;ii~2nsation, prciiiOtion and transfer, disciplinary measures, de­
motions, layoffs nnd ter::;i11J.ti0ns, testing ar.d training, cbily \·mrking conditioiis, 
a\'/drds c:nd b2n~fi ts, and ull other terms and conditions of employment. The Affir­
ma ii v e . /\ct "io r1 Pl an ca 11 s for : 

1. ;m ir.~proverr:ent of er;1plo.:,1111ent opportunities for minorit.Y group p~rsons and 
\•;omen "in all employee clussifications. 

2. An irr.provement of _career opportunities for minority groups and \'/Omen.employees. 

3. An increased av:areness of 11 institutional 11 biases through education and training 
to ~chieve its eradication. · · • 

4. An explanation to minority group orsanizations of the programs, employment and 
training opportunities, and the?. qualifications required for positions in the 
Contractor 1 s organization. 

5. An act'i\,'Q eciucat"icn progrum \•1hich \vi11 keep management, supervisors and em-
ployees infoni12d of their social and civil rights and responsibilities. 

The r.ont~~c:ictor h(.'rcby recor,ni:::cs and ~~recs th,1t an Assurnnce of Co:npl ianc12 ,,!i th the 
City of PortlanG 1 s /\ffir:;:.=iti'.'C /\ction rl~n is given in considcl"c1tion of and for the 
purpcisc t'f cbtui1tir;9 an)' Gnd 2.11 City ccni..r·ncts or other financfol assistance ex-
tc 11 d c cl i1 ft ct the d J t e 11 c r co f to the Cont r ~ c: tor by the Ci ty , i n c l u d i n g i n s tu li n; :mt 
pc1yi::::11 .. 1.s ,:ftcr such d~tc on ,!cco:..mt of c'ip~ilicJtions for City financial assistirnce 
\.'hicll ,-.·ere approved before ~.tich ciu:c. The Contrl]ctor recognizes and agrees th.1t 
s ti ch C il y fin an c i J l a s s i s t il n cc ·,·: il l b ,~ c x t c n de d i n re 1 i an cc on the re r r-c s c n tu t ; c n s 
and c1~1rcri::0nts r,:0d(~ in this r,ssurancc, ,inci thu t the City of r~rtl rind sin 11 lhwe th~ 
ri0!1t to se~I~ juclicic11 cnforcr.,:;ciit of .this Assurunc0.. This J\ssur,rnce is bindina on 
l11c Cc1nt:-~1ct.or, its succcssoi--s, t:-l1n~~fcrcc$, Jnd .:issignccs, and the p0rson ,,:, 1o~c 
sir,ntiltwc• ,ippt:olw~ bclm·,' is Jut.horizcd to ~i9n this /\ssu1'&1ncc on behalf of the Cc1n-
tructor. · 

D,1 led Uy ------------------
T'i t 1 c -----·---------·---
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ORDINANCE NO. i49015 

An Ordinance authorizing a contract with the Boilermaker's Training Tech to 
provide training services to CETA participants for the City's Training 
and Employment Division, Human Resources Bureau, during the period begin­
ning ~January 15, 1980 and ending July 15, 1980; transferring appropria­
tions in the amount of $102,982 within the CETA Fund, and declaring an 
emergency. 

The City of Portland ordains: 

Section l. The Council finds: 

1. The City of Portland has been designated by the U.S. Department of 
Labor as Prime Sponsor for administering funds under the Comprehen­
sive Employment and Training Act (CETA) to provide employment and 
training services for unemployed persons. 

2. The International Brotherhood of Boilermakers, Iron Ship Builders, 
Blacksmiths, Forgers and Helpers, Local 72, Training and Apprentice­
sh·lp Trust, ORA: Boilermaker's Training Tech (BTT) is a certified 
apprenticeship and training school that presents itself as capable 
o·f instructing trainees in skills necessary to be employed as appren­
tices in the Bo-i 1 errnaker' s trade. 

3. The Boilermaker's Training Tech has operated a successful training 
program under the Human Resources Bureau, Training and Employment 
Division, since October l, 1979. 

4. The Boilermaker's Training Tech has now agreed with the City's 
Training and Employment Division, Human Resources Bureau, to pro­
vide training service to CETA participants for the period from 
January 15, 1980 through July 15, 1980. 

5. The total cost of this contract will be derived from the U.S. 
Department of Labor CETA funds and is budgeted in the CETA Fund. 

6. It is therefore appropriate that the Mayor and Commissioner of 
Public Utilities execute, on behalf of the City, a contract for 
training services with the Boilermaker's Training Tech as set 
forth in Exhibit 11 A11

• 

NOW, THEREFORE, the Council directs: 

a. The Mayor and Commissioner of Pub'lic Utilities are hereby authorized 
to execute, on behalf of the City, a contract for training services 
with the Boile·rmaker 1s Training Tech as set forth in Exhibit 11 A11

• 
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b.. The Finance Officer is hereby authorized to amend the 1979-80 City 
Budget with transfer of appropriations as follows: 

CETA FUND TRANSFER ----
Reg ui re men ts From To 

Title II-D Unobligated Holding 
BUC No. 66900029.260 $102,982 

Administration 
BUC No. 67000056.260 $ 14,591 

Participant Services 
BUC No. 67000021.280 32,220 

. 281 4,440 

. 282 51 , 7 31 
TOTAL REQUIREMENTS $102,982 $102 ,-982 

Section 2. The Council declares that an emergency exists because delay in the 
enactment of this Ordinance will result in unnev,ssary problems in the 
administration of the CE1A Program; therefore, this Ordinance shall be 
in force and effect from and after its passage by the Coun ci"l. 

Passed by the Council, J A N 1 

· 9 '980 

Commiss~oner Francis Ivancie 
JPG:pm 

·1 / 3/ so Attest: 
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-~~:-~~ 
. Mayor of the City of Portland 

. ;J~ 
Auditor of the City of Portland 


